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Surmmer 2013 Fall 1, 2013 Fall 2, 2013 Spring 1, 2014 Spring 2, 2014
May 27-July 286 August 19-October 18 October 21-December 20 January 6-March 7 March 17-May 16
MASTER OF
BUSINESS FING 5000 Finance FINC 5880 Advance BUSN 5760 Applied BUSN 6070 Management BUSN 5760 Applied
ADMINISTRATION Corporate Business Accounting Business
Finance Statistics Statistics
MRKT 5000 Marketing MNGT 5590 Organizational BUSN 6110 Operations BUSN 6120 Managerial BUSN 6200 Strategy and
Behavior and Project Economics Competition
Management
BUSN 6200 Strategy and MMNGT 5990 Corporate Responsibility
Competition and Society
M.B.A, Prerequisite BUSN 5620 Current BUSN 5600 Accounting BUSN 8626 Current BUSN 5600 Accounting
Courses Economic Theory Economic Theory
Analysis and Practice Analysis and Practice
MASTER OF
ARTS . .
Human MHNGT 5590 Crganizational HRDV 5000 Introduction fo HRDV 5750 Research and HRDV 8560 Group HRDV 5000 Infreduction to
Resource Behavior Human Resources Assessment Development Human Resource
Development Bevelopment Methods in . and Change Development
' HRDV 5610 Training and Human Resources HRDV 5700 Career HRDV 5630 Organization
Development Developrment Management Development & Change
HRDV 6000 Infegrated Studies HRDV 6000 Integrated Studies HRDV 6000 Integrated Studies HRDY £000 Integrated Studies
Human Resources Human Resources Human Resources Human Resources
Development Development Development Development
Marnagement and HRMG 5000 Managing BUSN 5200 Basic Finance for . MNGT 5670 Managerial MNGT 5000 Managament HRDV 6630 Crganization
! eadarship Human Managers Leadership MNGT 8660 Management Development
Resources MNGT 5000 Management MNGT 6000 Integrated and Strategy and Change
MNGT #0080 Integrated Studies MNGT 6000 Integrated Studies  MNGT 5530 Organizational
Studies Management Management Rehavior
Management

MNGT 6000 Integrated Studies
Management




