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Afloat commands all earn prestigious Golden Anchor
By Commander Destroyer Squadron 15 Public Affairs


For the first time all 13 afloat commands forward-deployed to Yokosuka are recipients
of Commander Pacific Fleet (CPF)/ Fleet Forces Command Retention Excellence
Award for fiscal year 2008.


    The Retention Excellence Award,
also known as the Golden Anchor, is
given to commands that meet or exceed
re-enlistment and attrition goals in at
least two quarters during the fiscal year,
earning them honor roll recognition for
that particular quarter.
     The staffs of Commander Destroyer
Squadron (COMDESRON) 15 and
Carrier Strike Group 5 as well as the
fo l lowing  sh ips ,  USS George
Washington (CVN 73), USS Blue Ridge


(LCC 19), USS Cowpens (CG 63), USS Shiloh (CG 67), USS Curtis Wilbur (DDG 54),
USS Fitzgerald (DDG 62), USS John S. McCain (DDG 56), USS Lassen (DDG 82), USS
McCampbell (DDG 85), USS Mustin (DDG 89) and USS Stethem (DDG 63) earned the
prestigious award.


“What makes this achievement unique is that we are the only Immediate Superior in
Command (ISIC) to achieve 100 percent,” said COMDESRON 15 Chief Navy Counselor
(SW/AW) Bertha Johnson.


To be considered for the honor roll, a command has to meet certain criteria in three
different enlistment zones: A, B and C. To meet zone A, 48 percent of all eligible personnel
with no more than six years in the Navy must re-enlist. To meet zone B, 58 percent of
Sailors who have between six and 10 years of service have to be retained. Personnel with
10 to 14 years of service make up zone C, which requires 82 percent retention. In addition,
the command must maintain an attrition rate of 6.2 percent to be on the honor roll.


“As Sailors become accustomed to the fast paced operational tempo of the forward-
deployed naval forces (FDNF), they see the benefits that the military provides and
incentives to retain Sailors. We must recognize the hard work and dedication of our
career counselors and their retention teams because their hard work made this award
possible,” said Johnson.


Command Master Chiefs from the staff and seven ships assigned to COMDESRON
15 proudly display their Commander Pacific Fleet/Fleet Forces Command
Retention Excellence Award plaques.  For the first time, all 13 Yokosuka afloat
commands assigned to COMDESRON 15 and Carrier Strike Group 5 are recipients
of the 2008 award.


U.S. Navy photo by NCC(SW/AW) Bertha Johnson


“This success reflects the day-to-
day commitment of each ship’s chief
petty officer mess and the sustained
leadership of the leadership triad -
retention is a team sport.”


Commander Destroyer Squadron 15
Capt. Mark Montgomery


Having all 13 afloat commands earn the Golden Anchor is particularly impressive as
less than 50 percent of eligible commands are selected.  “This success reflects the day-to-
day commitment of each ship’s chief petty officer mess and the sustained leadership of the
leadership triad – retention is a team sport” said Commander Destroyer Squadron 15
Capt. Mark Montgomery.


“The demanding operational environment of the forward-deployed naval forces
demands all our 7th Fleet ships to build their crews into strong teams, said Montgomery.
“Team bonding has the added benefit of improving retention, decreasing attrition and
winning awards like the Golden Anchor.  I could not be more proud of my staff and seven
destroyers and the other ships of Strike Group 5 that earned this award.”


The ships receive plaques from CPF and are authorized to paint their anchors gold for
calendar year 2009.


Regional Master Chief Luis Cruz retires after 30 years of service
Story and photo by MC3 Bryan Reckard,
Navy Public Affairs Support Element Japan


A standing-room only crowd of U.S. and Japan
Maritime Self-Defense Force (JMSDF) chief petty officers
(CPOs), officers and Sailors, Japanese and American co-
workers and family and friends filled the Fleet
Theater Jan. 23 to bid fair winds and following
seas to U.S. Naval Forces Japan Regional
Master Chief, CNOCM (AW/SW) Luis R. Cruz.


Cruz, the 2008 recipient of the Del Black
Award for Deckplate Leadership, was piped
ashore to wrap up an extremely challenging and
successful 30-year naval career.


Commander U.S. Naval Forces Japan Rear
Adm. James D. Kelly, an honorary CPO and
guest speaker at the ceremony said Cruz made
history in Japan.


“You’ve got to say that this man is one of
those few and one of those proud that have
absolutely allowed us to make history - make
history here in Japan, make history for the
alliance [U.S. Navy and JMSDF] and certainly
make history for the United States Navy in
Japan,” Kelly said.


Cruz’s legacy includes streamlining the
Homeport Ashore program in Japan, a quality
of life improving program that provides a
barracks room to single, junior Sailors who
serve aboard forward-deployed naval forces
ships.  His presence on the deckplates and
rallying of the CPO Mess helped reduce
alcohol-related incidents in the region.  Cruz


was a champion of strengthening the alliance and
improving interoperability between the U.S. Navy and
JMSDF, particularly at the CPO level.  Perhaps the
shining moment of the dynamic duo known as Rear Adm.
Kelly and Master Chief Lou Cruz, was their tireless effort
to successfully bring USS George Washington (CVN 73)


to Japan; replacing USS Kitty Hawk (CV 63) as the
Navy’s only permanently forward-deployed aircraft
carrier.


Cruz attributed his success to those who mentored
him along the way, pointing out the ceremony wasn’t
about him, but the ideal of service.


    “To say it has been a challenge or sacrifice
would be an understatement,” Cruz said, “but
I know for a fact, that I would not be standing
here today if it were not for the positive
influence of so many people, many of which
are here today.”
    While the ceremony celebrated three
decades of leadership and service, Cruz turned
the spotlight on his family and honored his wife
and daughter for their sacrifice and support
over the years.
       Cruz’s daughter Jeannette, the special guest
speaker at the ceremony, said that she and her
mother appreciate the Navy, but appreciate the
work her father has done while serving even
more.
      “We appreciate everything the Navy has done
for us, but even more than that we appreciate the
hard work my dad put into the Navy which
brought us to where we are today,” said Jeannette.
“I know he worked hard everyday for his family.”
     With hardly a dry eye in the house, the
obvious trust, fondness and respect shared
between Kelly and his master chief and old
shipmates crossing oceans to attend the final
chapter in Cruz’s career, it is evident he worked
hard everyday for his Navy family too.


CNFJ Regional Master Chief, CNOCM Luis R. Cruz, receives the Legion of
Merit award from CNFJ Rear Adm. James D. Kelly during Cruz's retirement
ceremony at the Fleet theater Jan. 23. Cruz was piped ashore to wrap up a
30-year naval career that spanned 11 different sea and shore commands.
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Proud U.S. civil servant, 20-year career awardee, reflects with pride
Story and photo by Blake Vives,
CFAY Public Affairs


If you are in the military or a federal employee, devoting 20 years of service may be
a career goal you would be proud to achieve.


U.S. Fleet and Industrial Supply Center (FISC) Yokosuka employee Carol Koahou
got that feeling of extreme pride in her service to the U.S. Government when she received
her 20-year Federal Service Career pin in recognition
of her years of dedicated service to the U.S.
Government from FISC Commanding Officer Capt.
Michael J. Arnold.


According to Koahou, most of her federal
career was spent giving various members of
different branches of the U.S. military peace of
mind. She dedicated herself to ensuring their
personal property arrived safely and timely to their
new home so they could concentrate on their new
job.


“It is an honor and gratifying to receive this
award,” Koahou said.   “Twenty years of
government service is a big achievement.  I’m
grateful to our command [FISC Yokosuka] for giving
me the opportunity to help and assist our Navy
community during their most stressful time, a
permanent change of station (PCS) move.”


The accomplishment Koahou is most proud of
is consistently delivering excellent customer
service, despite working at a variety of locations
in Hawaii and Japan. Her duty stations have
ranged from Navy bases to Marine and Air Force
bases.


“I am very proud that I could provide good
customer service to the Navy community here in
Yokosuka, Japan and other Personal Property Office
(PPO) sites,” said Koahou.


Koahou will never forget assisting Sailors during their homeport changes.


“My most memorable accomplishments are the change of homeports of three carriers
and numerous small ships,” said Koahou.


Some lessons Koahou has learned during her years as a civil servant include realizing
the importance of the personal property office (PPO) and working with the diverse U.S.
Civil Service (USCS) workforce.


“I’ve learned that the Household Goods (HHG) Office plays a great part in service
members’ quality of life and for us [working at PPO] it’s priority,” said Koahou. “I have also


learned about working with a diverse group of people.”
     Koahou also said she learned life lessons at her
job that she uses in everyday life and will always
remember and carry throughout her life.
     “I learned not to be sensitive. I learned how to
handle issues with diplomacy and not to let pressure
affect my health,” said Koahou. “I also learned to
be responsible enough to accept  mistakes and learn
from them.”
     Koahou came to FISC Yokosuka after her
husband received orders to Japan.  While here she
discovered she enjoys many cultural aspects of her
new host nation.
    “I love eating Japanese food and enjoy shopping
and meeting people,” said Koahou.
     Her most interesting cultural encounters include
experiencing the dining etiquette in Japan, a
Japanese bath house and a Japanese funeral.  In
order to see Japan, she recommends new residents
of Yokosuka begin their journey by visiting Mt. Fuji,
Kamakura and even the Japanese countryside.
     Koahou will make traveling a priority after she
retires. “I will enjoy my time by travelling everywhere
and visiting friends and relatives,” she said.
     How did Koahou reach her 20-year career service
mark so successfully and with a desire to continue
working?


    “You need to like your job, enjoy what you do, don’t be late for work and keep out of
trouble,” said Koahou.


FISC Yokosuka employee Carol Koahou, recently received her 20-
year Federal Service Career pin from FISC Commanding Officer
Captain Michael J. Arnold.


Avoid excess costs when shipping household goods
By Nannette Davis,
COMFISCS Office of
Corporate Communication


Editor’s Note: This is part one of a two-part story.
The process to close out a Permanent Change of Station


(PCS) Household Goods (HHG) move can often be longer
than expected and often Sailors are at risk of receiving a bill
many months after the actual move.


There are several aspects of PCS moves that all Navy
personnel need to be aware of to help themselves and to
help the Navy.  Commander Fleet and Industrial Supply


Centers (COMFISCS) Rear
Adm. Andy Brown is making
PCS move support a top
command priority.


“Too many Sailors are
getting billed for exceeding
their authorized weight
allowances or making bad
decisions; this hurts our
Sailors and costs the Navy
more to move them,” said
Brown.


On average, the Navy
processes 178,000 PCS
orders a year at a total cost
of approximately $800
million. Of this, almost $500
million is spent moving
household goods, including
privately owned vehicles
(POVs).


“Every pound we move
costs the Navy and adds to
the potential for Sailors to
pay excess weight charges,”
said Brown. “And, it could
take up to two years from the date of your last move for the
bill to reach you.”  Navy members can perform different
types of HHG shipments under most PCS orders such as
personally procured “do-it-yourself” moves and
government-arranged household goods, unaccompanied
baggage, and non-temporary (long term) storage shipments.


For each type, the weight is counted against the
maximum weight allowance. Weight allowances are based
on a member’s rank and number of dependents.


“You will pay excess costs if the combined weight of all
shipments made under a specific PCS order exceeds the
maximum entitlement for your rank and dependent status,”
said Brown. “Many factors can contribute to excess costs,
such as attempted pickup or delivery charges, exceeding
maximum weight allowances or storage periods, shipping
excess distances or unauthorized items, or even accessorial
services such as packing and crating,” said Brown.
“Always consult your local Personal Property Office [PPO]
before arranging any type of government-funded
household goods move.”


Tips on staying within
your weight allowance


• Dispose of unwanted articles.  Shipping
unneeded articles is needlessly expensive;
shipping costs vary based on destination, region
or country.


• Claim professional books, papers, and
equipment (PBP&E), also referred to as pro gear.
Declare all PBP&E weight, even if your estimate is
within your weight allowance. Check to ensure the
weight is reflected on your DD Form 1299 prior to
pickup.


• Separate the PBP&E before the Transportation
Service Provider (carrier) arrives, as they must mark
and weigh the pro gear. Check your inventory form
periodically to ensure the carrier annotates PBP&E
accurately.


• Request a reweigh if your pre-move survey
estimate is more than your maximum allowance. If
your shipment is picked up and exceeds your
weight allowance, ask the destination PPO to
reweigh the shipment. Reweighing the shipment
will not cause any increase in excess cost to you.


• Minimize temporary storage in transit (SIT).
SIT raises the overall cost of personal property
shipments and may increase the total excess cost.
If your shipment is overweight, have it delivered
within the authorized timeframe, generally within
90 days of arrival at destination.


When planning your move, it is important to avoid or
minimize excess costs wherever possible.


“Consider donating or discarding unneeded HHG items
such as appliances, furniture, housewares, collectibles and
building or remodeling supplies. It helps you and it helps
the Navy,” Brown said.


Brown also recommends discussing storage
requirements with a personal property counselor before
the move.


“A Navy family might not own a home at the new
duty station or have a rental property picked out, so
they may need to move into a temporary residence,”
Brown said. “If all of their household goods can’t fit
into the temporary residence, the government is not
obligated to pay for temporary storage in transit (SIT)
beyond 90 days.”


COMFISCS comprises more than 7,500 military and ci-
vilian logistics professionals, operating as a single cohe-
sive team providing global logistics services from nearly
135 locations worldwide.


Personal property warehouseman Kazutoshi Mori stages household goods before
an off-base delivery.  There are several aspects of PCS moves all Navy personnel
need to be aware of to help avoid excess costs when shipping household goods.


Photo by Blake Vives
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SRF-JRMC begins 2009 with SOY and safety awards ceremony
Story and photo by Keiichi Adachi,
CFAY Public Affairs


S hip Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) recently
celebrated the beginning of 2009 with a


traditional New Year’s ceremony, consisting of greetings,
award presentations and a reception.


“Like many cultures, Japan and the United States
celebrate the new year reflecting on the past year and
rededicating ourselves to the future,” said Capt. Stephanie
Douglas, commanding officer of SRF-JRMC, in her New
Year’s ceremony address.  “We can certainly take great
pride in our accomplishments over the past year.”


This event was sponsored by the SRF Friendly Society
with the team work of SRF-JRMC Morale, Welfare and
Recreation and the Ward Room.


During the New Year’s ceremony, Douglas presented
a plaque to Electronics Technician 1st Class (SW) Joseph
Scott Fulton as the command’s Sailor of the Year (SOY).


Fulton said, “My wife and I see this Sailor of the Year
honor as a result of hard work and the many sacrifices we
have made by being a dual military family stationed in
the 7th Fleet’s area of responsibility. I love my job, and it
gives me a different type of motivation.  I think starting
with a positive attitude makes it easier to succeed.”


Then, the SRF-JRMC annual safety awards were
presented by Douglas to many Master Labor Contract
employees. It has been a long standing tradition at SRF-
JRMC for U.S. and Japanese personnel to reflect on their
safety awareness for the past year and to celebrate the
new year while expressing friendship and good wishes.


“The greatest resource at SRF-JRMC is our people,
taking care of our people means that it is everyone’s
obligation to ensure their safety. Ship repair is a dangerous
business,” said Douglas. “As for 2009, now the true test
of the last three years of effort, we must successfully
execute our first USS George Washington (CVN 73)
availability in Japan on time.  One thing I have learned in


the last three years, as long as we live by
our Nan Demo Dekimasu spirit, no doubt
we will achieve our goal as planned.”


Defense Facilities Administration
Agency Yokosuka Branch Office Director,
Norihiro Hashimoto was the guest
speaker.


“It is a great honor to be here as one of
the Japanese government officials at this
ceremony.  Here I recognize again the U.S.
Navy’s attitude of giving consideration to
the safety of U.S. Forces Japan employees
and grappling sincerely with the
prevent ion of  an accident ,”  said
Hashimoto.


During the reception, the kagamiwari
(cracking open of a new sake cask with a
wooden hammer), traditional kiyari (a
work song for working with logs and
lumber), making a toast to a future success
for SRF-JRMC, along with a Japanese
Taiko (drum) performance entertained the
participants.


One of the kiyari singers at SRF-
JRMC said, “We sing the kiyari for four minutes during
the New Year’s ceremony so that the choices of the kiyari
lyrics to the New Year’s ceremony are congratulatory.”


Although professional Japanese drummer Tomohiko
Inoue has demonstrated his skills and performed several
times on base before, it was his first time for him to
provide his presentation during the New Year’s
ceremony.


“I have had many opportunities to entertain my
audiences at different places under relaxed atmospheres.
However, I felt a mixture of feelings during my
performance because there were ceremonial red and
white banners dangling, military members in uniform
and everyone watching me, which made me feel great,”
said Inoue.


SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC、、、、、20092009200920092009年を新年式及び表彰式でスタート年を新年式及び表彰式でスタート年を新年式及び表彰式でスタート年を新年式及び表彰式でスタート年を新年式及び表彰式でスタート


During the New Year’s ceremony SRF-JRMC Commanding Officer
Capt. Stephanie Douglas, presents a plaque to ET1(SW) Joseph Scott
Fulton, joined by his wife ET1(SW) Jessica Fulton of USS Shiloh (CG
67), as the SRF-JRMC Sailor of the Year.
新年式では、新年式では、新年式では、新年式では、新年式では、SRFSRFSRFSRFSRF－－－－－JRMCJRMCJRMCJRMCJRMC年間最優秀下士官として、コンバットシステム部に所属年間最優秀下士官として、コンバットシステム部に所属年間最優秀下士官として、コンバットシステム部に所属年間最優秀下士官として、コンバットシステム部に所属年間最優秀下士官として、コンバットシステム部に所属
するするするするするET1(SW)ET1(SW)ET1(SW)ET1(SW)ET1(SW)ジョセフ・スコット・フルトンさんがダグラス大佐より記念の楯をジョセフ・スコット・フルトンさんがダグラス大佐より記念の楯をジョセフ・スコット・フルトンさんがダグラス大佐より記念の楯をジョセフ・スコット・フルトンさんがダグラス大佐より記念の楯をジョセフ・スコット・フルトンさんがダグラス大佐より記念の楯を
授与され、授与され、授与され、授与され、授与され、USSUSSUSSUSSUSSシャイロの乗組員である奥さんのシャイロの乗組員である奥さんのシャイロの乗組員である奥さんのシャイロの乗組員である奥さんのシャイロの乗組員である奥さんのET1 (SW) ET1 (SW) ET1 (SW) ET1 (SW) ET1 (SW) ジェシカ・フルトンジェシカ・フルトンジェシカ・フルトンジェシカ・フルトンジェシカ・フルトン


SRF-JRMC employees work daily in a cross-cultural
work environment.  The command helps boost this event
to be one of the biggest of the year.  So, this annual
event gives a good opportunity for the employees to
enhance their friendship.


Chief Damage Controlman (SW) Markiso Tisdale
said, “It was a very wonderful ceremony. It is time for
us to share some U.S. and Japanese culture to celebrate
the New Year.”


“I greatly appreciate all supervisors, members of the
SRF Friendly Society, volunteers, master of ceremony,
persons in charge of the sound and all supporters,” said
Hiromu Oomori, president of the Friendly Society. “We
had great support and cooperation from Capt. Douglas
and we thank you very much.”


The Carpenter Shop, filled with guests and SRF-JRMC employees during
the reception of the New Year’s ceremony.
新年式では、木工工場には招待客と新年式では、木工工場には招待客と新年式では、木工工場には招待客と新年式では、木工工場には招待客と新年式では、木工工場には招待客とSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCの従業員で埋まる。の従業員で埋まる。の従業員で埋まる。の従業員で埋まる。の従業員で埋まる。


文・写真：安達慶一、CFAY広報課


艦船修理廠及び日本地区造修統括本部（SRF-JRMC）
は、このほど新春恒例の新年式を開催。年頭祝辞や昨年
度の安全実績に対する各賞の授与、そして日本の伝統芸
能により、華やかに2009年の幕開けを祝った。
「新年を祝い、新年に期待する気持ちに、洋の東西は
ありません。年頭にあたって過去を振り返り、来る年に
向けて決意を固めるのは、日米に共通する習慣です。そ
してそれは、ここSRF-JRMCに勤務する私たちも同様で
す。過去成し遂げた数々の実績を誇りに、さらに優れた
艦船修理業務をより一層、安全で効率の良いやり方で達
成できるよう今年も頑張りましょう」と、SRF-JRMC司令
官ステファニー・ダグラス大佐は、年頭祝辞の中でSRF-
JRMC従業員たちを激励する。
新年式の後半は日本人従業員親睦会が主体となって運
営し、SRF-JRMCの（従業員の）士気、福祉、娯楽（MWR）
の向上を推進するグループとワードルーム（上級士官グ
ループ）が協賛している。
新年式で、ダグラス大佐はSRF－JRMC年間最優秀下士官
（ＳＯＹ）として、コンバットシステム部に所属するET1
（SW）ジョゼフ・スコット・フルトンさんへ記念の楯を
授与した。
「第７艦隊が担う責任地域に赴任し、夫婦ともに軍人
として我われが行なってきた多くの献身的努力の賜物と
して、妻のジェシカと私は光栄なＳＯＹを受け止めてい
ます。自分の仕事を愛すことによって、異なる動機を持
つ機会をもたらしてくれます。何事も前向きな姿勢を
持ってはじめる事が、成功への道を容易にしてくれま


す」と、フルトンさんは感想を述べ
る。
このほかにダグラス大佐から、
SRF-JRMC安全賞が無事故・安全の目
標を達成した日本人従業員に手渡さ
れた。SRF-JRMCでは年頭において過
去1年の安全意識を振り返り、互いの
親睦を深めるために米軍人、軍属お
よび日本人従業員が一堂に会して新
年を祝うことが長い間の伝統となっ
ている。
「当廠にとって最も大切な資源は
従業員です。そして、従業員の安全
を確保することは私たちの責務で
す。艦船修理業務には常に危険が伴
ないます」とダグラス大佐は語り、
年頭祝辞をこう締めくくった。
「2009年は私達が3年間積み上げて
きた努力の成果を発揮する年です。
2012年までにＳＲＦが最高の海軍工
廠になるという目標を掲げ、ＵＳＳ
ジョージワシントンの日本での初め
ての修理工事を成功させましょう。この3年間で、わた
くしは『何でもできます』という志を抱いていれば、
目標は全て計画どうりに達成できることを学びまし
た。」
横須賀防衛施設事務所の橋本憲廣所長が来賓としてス
ピーチを行った。「このような式典に日本国政府の一人
として出席できることは大変光栄であるとともに、この


式典に出席しまして貴軍が、在日米
軍従業員の安全に配慮され、事故防
止に真摯に取り組んでおられる姿を
改めて感じているところです」と新
年式の挨拶で話した。
祝賀パーティーでは、伝統的な木
遣りに合わせた鏡割りが披露さ
れ、副司令官による乾杯、和太鼓
の演奏が行われ、参加者の目を和
ませた。
「新年式では４分位、木遣りを歌
います。新年式での木遣りの歌詞の
選択は、何かおめでたい物に関連し
ています」と木遣りを披露したメン
バーは話してくれた。


プロの和太鼓演奏者である井上知彦さんはベースでは
何回も演奏を披露する機会が有ったが、新年式で演奏す
るのは初めてだ。
「リラックスして様々な場所で演奏する機会はたくさ
んありました。しかし、式典用の紅白の幕、制服を着た
軍人さんが居て演奏中は何か複雑な気持ちがしました
が、誰もが自分に注目してくれて、とてもいい気分でし
た」と井上さんは演奏中の気持ちを明かしてくれた。
多様な文化が混在する中で多くの日米従業員が働いて
いる。部隊も大きな年中行事の一つとして新年祝賀式典
を後押しをする。この新年祝賀式典は従業員間の親睦を
図る良い機会である。
「とても素晴らしい式です。新年を祝う為に米国と日
本文化を分かち合う素晴らしいひとときです」とDCC(SW)
マーキソ・ティスデールさんは語ってくれた。
「新年式の運営・進行に頑張って頂いた親睦会役員・
理事、職場監督者のご理解、ご協力、司会、音響をサ
ポートして頂いた方々、ご苦労様でした。感謝致しま
す」とSRF-JRMC親睦会会長の大森さんは、新年式で感謝
の念を述べ、こう締めくくった。「新年式には、ダグラ
ス大佐のご支援・ご協力が有りました事を御礼申し上げ
ます。」


(Right) SRF-JRMC Commanding Officer Capt. Stephanie Douglas along
with the command’s honored guests, perform kagami-wari, which
involves the cracking open of a new sake cast on the center stage during
the New Year’s ceremony.
新年式の中で、「鏡割り」を行い、新年の門出を祝う新年式の中で、「鏡割り」を行い、新年の門出を祝う新年式の中で、「鏡割り」を行い、新年の門出を祝う新年式の中で、「鏡割り」を行い、新年の門出を祝う新年式の中で、「鏡割り」を行い、新年の門出を祝うSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官ダグラス大佐司令官ダグラス大佐司令官ダグラス大佐司令官ダグラス大佐司令官ダグラス大佐
（右）、親睦会会長及び来賓の面々。（右）、親睦会会長及び来賓の面々。（右）、親睦会会長及び来賓の面々。（右）、親睦会会長及び来賓の面々。（右）、親睦会会長及び来賓の面々。
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Head’s Up Yokosuka!
Community Announcements


Indoor Window Insulation Kit Now Available – The Housing Self-Help
Center has the vinyl sheeting available for all residents as a do-it-yourself project
to help stop cold drafts and prevent frosty windows/doors.  There are three sizes
available to fit townhouses and towers and easily mounts to the aluminum or
painted frame by using double-faced tape, scissors and a hair dryer.  Call 243-
9067 for more information.


YOSC Charities Season Begins – The Yokosuka Officer’s Spouse’s Club
(YOSC) charities season has begun.  Applications are now available for 2009
charitable contributions.  Applications are available at Second Hand Rose Thrift
Shop, Takusan Treasures Gift Shop, the Officer’s Club foyer or by e-mailing to
yosccharities2009@yahoo.com.  Deadline for application submissions is Feb.
11.  E-mail to yosccharities2009@yahoo.com for more information.


American Red Cross Community Courses and Training – If you’d
like to become a volunteer, register to attend one of our volunteer orientations
held the first and third Wednesday of every month at 10 a.m. Call 243-7490 for
more information or register by visiting our office located on the 2nd floor of
the Community Center.


Japanese Imperial Navy Monument Missing – CFAY Public Works
Department Environmental Division is looking for information regarding a
missing monument which was constructed to remember the establishment of
the Japanese Naval Shipyard.  This monument was constructed in 1915 and
was last seen about 10 years ago at the Chief Petty Officer’s (CPO) Club which
used to be the headquarters of the Japanese Naval Shipyard.  It could have been
possibly removed, relocated or disposed of during an air conditioning
replacement project at the CPO Club where the monument was located.  If
anyone knows the whereabouts of this monument, please call 243-5136.


CFAY Qualified Recycling Program – The CFAY Qualified Recycling
Program (QRP) recycles various items such as paper products, scrap metals,
used vehicles and etc.  Customers are able to dispose of items at no cost and
QRP will be able to make a profit once a new QRP recycable materials contract
is awarded.  Profits are used to pay for approved base improvement projects.
Call 243-6592 for more information.


When the past comes
crashing into the present


By Chaplain Jack L. Carver


The headline of a recent news story included the words “New York,” “flight,”
“airline” and “emergency.”   I did not wish to read further.  I’m speaking of the
initial media report involving US Airways Flight 1549, which on Jan. 15 was
forced to land in the Hudson River after encountering engine problems.  Images
from the carnage and traumatic incidents that occurred on Sept. 11, 2001 came
to mind before I could blink an eye.


Eventually, though, I read the story.  In reading the story, I learned the event
was not a terrorist or hijack attempt.  Instead, I was touched by the heroics of a
pilot and his crew in making a split-second decision that saved the lives of 156
passengers.  To read about the rescue teams who immediately appeared on the
scene to ensure the safety of all the passengers and crew was a heart-warming
experience.  I was happy I decided to read the story, after all.


In reflecting about this experience, it dawned upon me that if I had not read
the story, I would have missed the reassurance that human beings continue to
rise to the occasion in courageous, selfless ways.  The choice not to read the
story after seeing the terms which connected me with a negative experience
would have left me without the blessing of learning something positive.


It occurs to me that past challenges often hinder our ability to see the potential
good of the present.


A friend recently shared with me the story of how he and his wife met.  Prior
to meeting his wife, he stated he asked several ladies to accompany him to dinner,
but they declined his offers.  Hurt and preoccupied by the pain of feeling rejected,
he went through life trying to “reject the rejection.”  Hence, he decided never to
ask anyone else on a date.  The pain of the past kept him from enjoying present
opportunities.  Eventually, however, he was introduced to a beautiful and
intelligent young lady who he asked to go for a date, and eventually married.


Often, it’s good to learn from history and not repeat past mistakes.  That
does not mean that we have to allow the past to haunt the present breath you
take, though.  Life changes.  New people come into our lives.  We grow.  We
become smarter, stronger and more tolerant.  We develop new skills to help us
handle life’s complications.


From my religious tradition, I gain much perspective by focusing on the
portion of the Lord’s Prayer which states, “Give us this day our daily bread.”
Living for this day, as opposed to the past, gives me fresh a perspective of the
opportunities I encounter.


Disney celebrates U.S. Military with free admission to U.S. parks
By The Walt Disney Company


As Disney Parks ask “What will you celebrate?” and
invite guests to turn their personal milestones into magical
family vacations in 2009, America’s military personnel
will have one more reason to celebrate: Free multi-day
admission to Disney’s U.S. theme parks.


With the “Disney’s Armed Forces Salute” offer,
active and retired U.S. military personnel, including
active members of the United States Coast Guard
and activated members of the National Guard or
reservists, can enjoy complimentary, multi-day
admission into Disney’s U.S. theme parks, great
rates at select Walt Disney World and Disneyland
Resort hotels and additional special ticket offers
for family members and friends.


“For so many of the men and women who serve
in our U.S. military, time together with their families
is cause enough for celebration,” said chairman of
Walt Disney Parks and Resorts Jay Rasulo.  “We
are grateful for their service and hope ‘Disney’s
Armed Forces Salute’ will allow our troops to create
wonderful, magical memories with their family and
friends.”


At Disneyland Resort in Southern California:
Through June 12, each active or retired member of
the U.S. military can receive one complimentary
three-day “Disney’s Armed Forces Salute” ticket
valid for admission to both Disneyland and
Disney’s California Adventure parks.  During the
offer period, active or retired U.S. military
personnel also may make a one-time purchase of
an adult or child three-day “Disney’s Armed Forces
Salute Companion” ticket for up to five family
members (including spouse) or friends for the price
of an adult one-day Park Hopper ticket.


Disneyland Resort hotels are also offering
special room rates for active or retired military personnel.
For example, at Disney’s Paradise Pier Hotel, active or
retired members of the military and their families may
find hotel rooms starting at $119 per night during value


season, with great savings during other times of the offer
period. This offer is available through June 12, 2009 and
the number of rooms available at these special rates is
limited.


For information regarding “Disney’s Armed Forces
Salute” at the Disneyland Resort, or to make reservations,


military personnel may call 714/956-6424.
At the Walt Disney World Resort in Florida:  Through


Dec. 23, each active or retired member of the U.S. military
may obtain one complimentary five-day "Disney's Armed


Forces Salute" ticket with Park Hopper and Water Park
Fun & More options.  This ticket is valid for five days of
admission into the four Walt Disney World theme parks,
plus a total of five visits to a choice of a Disney water
park, DisneyQuest Indoor Interactive Theme Park or
certain other attractions.  During this offer period, active


or retired U.S. military personnel may also make
a one-time purchase of up to a maximum of five,
five-day "Disney's Armed Forces Salute
Companion" tickets for $99 per ticket, plus tax,
for family members (including spouse) or friends.
Although this ticket for family members and
friends does not include either the Park Hopper or
Water Park Fun & More options, this ticket can be
upgraded to add either such option, or both, for an
additional $25, plus tax, per option.  All tickets
and options are non-transferable and must be used
by Dec. 23.


Ask about the great rates that may be available
at select Walt Disney World or Disneyland Resort
hotels for active or retired U.S. military personnel
during this offer period.


For information on the “Disney’s Armed Forces
Salute” offer at the Walt Disney World or
Disneyland Resort, or to make reservations, active
and retired U.S. Military personnel may call the
ITT office on their base.  Information is also
available at www.disneyworld.com/military.


What will you celebrate?  Military personnel
taking advantage of this offer will find even more
to celebrate during their stay. Beginning in January,
Disney Parks will embrace a newly identified
nationwide travel trend called “celebration
vacations,” in which Americans mark special
occasions in their lives with a family vacation.


In 2009, Walt Disney World and Disneyland
Resorts ask guests “What will you celebrate?” and


lead this growing trend with new entertainment and
services that allow guests to turn their personal milestones
such as a birthday, an anniversary or any special occasion
– into magical Disney experiences.
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MWR Positions
Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room 225,
or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Admin Assistant – NF-03, $10.78–$15.00/hr. Club Alliance (1 RFT).
Club Operations Manager – NF-03, $10.78–$15.00/hr. Club Alliance
(1 RFT).
Bartender – NA-05, $10.72/hr. Club Alliance (1 Flex).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (2 RFT/
2 Flex), Food Court (1 RFT).
Material Handler – NA-05, $10.72/hr. Food Court (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex),
Food Court (8 RFT/1 Flex).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (5 Flex), CPO Club (2 RFT/
2 Flex), Club Alliance (1 Flex).
Lead Cashier – NF-02, $8.62–$10.50/hr. CPO Club (1 RFT).
Recreation Assistant (Bingo) – NF-02, $8.62/hr. CPO Club (1 RFT).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (1 Flex),
O’ Club (1 Flex).
Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).
Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex), CPO Club (1 Flex).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (4 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).


Child Development Program
Program Assistant – CY-02, $9.18/hr. Main (2 Flex), Ikego (2 Flex),
Hourly (2 Flex), Negishi (2 Flex).


Community Activities Division
School Age Care Coordinator – NF-04, $35,000-$50,000/annum.
Community Activities (1RFT). Worldwide Recruitment.
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Recreation Assistant – CY-02, $9.45/hr. Youth Center – Yokosuka
(3 Flex), Negishi (1 RFT/2 Flex), Ikego (1 RFT), Teen Center – Yokosuka
(4 Flex), Ikego (1 Flex).
Recreation Assistant – NF-02, $8.62/hr.  Wood Hobby Shop (1 Flex).
Cashier – NF-01, $6.55/hr. Bowling Center Snack Bar (1 RFT/
1 Flex).


Recreation Division
Supervisory Recreation Specialist – NF-04, $34,000–$50,000/annum.
Information, Travel and Tickets (1 RFT).  Worldwide recruitment.
Paintball Attendant – NF-01, $7.00/hr. Ikego Campground (3 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr. Athletics – Yokosuka
(2 Flex).
Duty Manager – NF-02, $8.62/hr. Athletics (1 RFT/1 Flex).
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (1 RFT).
Swim Instructor – NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard – NF-02, $8.62/hr. Aquatics (2 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (5 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473
Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box located
at the front entrance of the HRO, Yokosuka building. These applications must be
in the drop by close of business (4 p.m.) of the closing/cut-off date of the
announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Language Technician – YB-1046-1, CFAY-08-09.  Open: 01-21-09, Close:
02-04-09.
Supervisory Recreation Specialist (Youth Activities) – YC-188-7, CFAY-
07-09.  Open: 01-21-09, Close: 02-04-09.


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.


To see job vacancies online, go to www.navy-nex.com, click on work for
us, go to bottom of page, overseas.  Find Japan and click go.  Click on the
base you want and then click on the job that interests you to learn how to
apply.


Food Delivery Operator – NA-2.  Food Services.  $8.28-$9.66/hr.
(1 Flex)
Food Service Supervisor – NS-2.  Food Services.  $10.74-$12.56/hr.
(1 RFT)
Food Sales Supervisor – NF-3.  Food Services.  *$24,621-$31,298/
annual (1 RFT)
Food Service Workers – NA-2.  Food Services.  $8.28-$9.66/hr.
(12 Flex)
Food Service Worker – NA-2.  School Lunch.  $8.28-$9.66/hr. (1 Flex)
Automotive Mechanic – NA-10.  Autoport.  $13.63-$15.91/hr. (1 RFT)
Supervisory Sales Clerk – NF-2.  Autoport.  *$8.39-$11/hr. (1 RFT)
Customer Service Clerk – NF-1.  Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk – NF-1.  Main Store.  *$6.55-$8/hr. (2 RPT, 7 Flex)
Specialty Sales Clerk – NF-1.  Main Store.  *$7-$9/hr. (3 RFT, 2 Flex)
Supervisory Sales Clerk – NF-2.  Main Store.  *$8.39-$11/hr. (3 RFT)
Store Worker Supervisor – NS-1.  Main Store.  $10.10-$11.79/hr. (1 RFT)
Store Worker – NA-2.  Main Store.  $8.28-$9.66/hr. (1 RFT, 3 Flex)
Store Worker – NA-2.  Home Accents.  $8.28-$9.66/hr. (1 RFT)
General Clerk – NF-1.  Inventory Control.  *$7-$9/hr. (1 RFT)
ID Checker – NF-1.  Main Store.  *$6.55-$7.50/hr. (1 Flex)
Security Guard – NF-1.  Main Store.  *$7.50-$9/hr. (1 RFT)
Personalized Service Clerk – NF-1.  Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1.  Main Store.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk – NF-1.  Rental Center.  *$7-$8/hr. (1 Flex)
Hair Stylist – NA-7.  Beauty Salon.  Commission (1 RFT)
Security Guard – NF-1.  Distribution Center.  $7.50-$9/hr. (1 RFT)
Manicurist (Nail Tech) – NA-5.  Ikego.  Commission (1 Flex)
Sales Clerk – NF-1.  Ikego Minimart.  *$6.55-$8/hr. (1 Flex)
Hair Stylist – NA-7.  Negishi.  Commission (1 Flex)


*Salary based on experience








Page 14, Jan. 30, 2009 Schedules


Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka
Post Office (Off base)


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)
*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children ’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cfay.navy.mil/ffsc/index.htm
Click the “FFSC” tab


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Feb. 2
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days): Feb. 2-6, this class will be held at the
Benny Decker Theater. Welcome to the Land of the Rising Sun, kanji, yen and bowing. This combined class is offered
weekly, and is required for all incoming military personnel, Department of Defense civilians and family members.
Representatives from around the base will talk about the unique policies, procedures and benefits associated with
living and driving in Japan. Local experts will discuss cultural issues and adjusting to your new home.
CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. (1.5 hrs.) four sessions: Does your
life seem out of control? This four-day class is designed to help you build skills in these four important areas of your life!
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone whose first language is not
English. In this class, students practice basic, English skills and learn about American culture. Special attention given to
speaking English in an everyday setting.
Labor and You 1 p.m. (5 hrs.): Bundles of joy take lots of preparation and planning.  No need to “go it” alone!  We
have helped hundreds of families prepare for their new arrival with the knowledge needed to make informed choices
during and after pregnancy.


Tuesday, Feb. 3
Boot Camp for New Dads 1 p.m. (3 hrs.): Yikes!  What will it be like to have a new baby in the house?  Boot Camp for
New Dads is a unique program that brings “rookie” fathers-to-be together with “veteran” dads with newborns.  The
veteran dads will share their babies with the rookies for hands-on training, and demonstrate how to hold, comfort,
diaper, swaddle, relieve gas/colic, and play with an infant.
Ikego – Japanese Craft for Adult 10 a.m. (2 hrs.): This class is a monthly craft class.  The instructor will teach a
variety of Japanese crafts such as Washi Eggs, Origami, etc.  The first class will be learning to make Washi Eggs.  A
list of materials that the student needs to bring to complete the craft will be provided prior to the class.


Wednesday, Feb. 4
CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. (1.5 hrs.)
Japanese Spouse Group 10 a.m. (2 hours.):  This class is focused on the special concerns of Japanese spouses that
are new to the Navy and Yokosuka, Negishi, or Ikego Bases. Our bi-lingual instructors have valuable first-hand
knowledge to share and will help you feel more comfortable with your new role as a Navy Spouse!  The network portion
of the class will give you the chance to make friends with other Japanese spouses and share your experiences as a
military spouse.  This class is conducted in Japanese.
Negishi – Thrift Savings Plan Overview 11 a.m. (1.5 hours): Is it possible to become a millionaire on a military
paycheck? Yes it is. The Thrift Savings Plan can be one of the vehicles to becoming a millionaire. This brief will provide
an overview of the Thrift Savings Plan, How to enroll, TSP Investment Options, Contribution Limits, Withdraw Options,
Retiring and Separating Options, L- funds and more.
Negishi – Employment Overview 9 a.m. (1.5 hrs.): If you are interested in the local employment market, please join
this class and talk with our full-time Spouse Employment Assistance Manager.  Reservations are required for this crash
course on employment availability in the Yokosuka/Yokohama area: including government positions, teaching English,
modeling and other lucrative opportunities.
Negishi – Sponsorship Training 10 a.m. (2 hrs.): This class provides volunteer or designated command sponsors
with background information and useful tips so that they can help new personnel before and after their relocation to
Japan.  Creative communication and support is discussed as a means to make newcomers feel that they are a valued
part of the team as quickly as possible.  Adult and teen family members are welcome to attend.  Basic instruction in the
management of an effective Command Sponsor Program in accordance with OPNAVINST 1740.3 will also be covered.
Negishi – Getting Started Teaching English 1 p.m. (1.5 hrs.): Learn how to get started teaching English in Japan. We
will discuss types of teaching positions, legalities, marketing yourself, average prices to charge, topics for lesson plans
and much more.


Thursday, Feb. 5
NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.): Bundles of joy take lots of preparation and planning.  No need to “go it” alone!
We have helped hundreds of families prepare for their new arrival with the knowledge needed to make informed choices
during and after pregnancy.  This class raises awareness about the impact a baby will have on the young parents budget.
Helpful information is provided which participants can use to reduce the financial impact of the birth of a child.
Ikego – Play Morning 9:30 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.


Friday, Feb. 6
Employment Overview 11:30 a.m. (1 hr.): If you are interested in the local employment market, please join this class
and talk with our full-time Spouse Employment Assistance Manager.  Reservations are required for this crash course
on employment availability in the Yokosuka/Yokohama area: including government positions, teaching English,
modeling and other lucrative opportunities.
Ikego – Japanese Culture Series – Ukulele 10 a.m. (2 hrs.): Immerse yourself in the Japanese culture by joining us
to learn how to cover eggs in traditional Japanese washi paper.  These delicate treasures make excellent souvenirs
and add that special touch to any décor.
PCS Workshop 8 a.m. (4 hrs.): This 4-hour workshop provides service members and their families an opportunity to
prepare for their next PCS move.  Participants will benefit by receiving pre-move information from subject matter
experts that represent the offices that handle the logistics of PCS moves.  A wide variety of informative PCS materials
are available at this class, free of charge.
Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.):  The Kid’s Craft Class is a fantastic opportunity to interact with other
parents and children while the kids do fun seasonal crafts.  All ages are welcome and must be accompanied by an adult.
Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


Upcoming Classes
Feb. 9 Accelerated Transition Assistance (ATAP); Area Orientation Brief and Intercultural Relations Class


Communication, Anger and Stress Management, Assertiveness (CASA)
English as a Second Language; Enjoying Japanese Food


Feb. 10 Baby Basics; Healthy Relationships: For Your Child’s Future; More Bang for Your Buck
Feb. 11 Bulls and Bears; CASA; Youth Enrichment Class (Middle School)
Feb. 12 Car Buying Strategies; Ikebana Class; Ikego – Play morning; Kerosene Heater Safety; Million Dollar Sailor
Feb. 13 Effective Resume Writing; Yokosuka – Play morning


Congratulations on the birth of your baby!
Josue Negron and Yvonda Negron are the proud parents of NAZIRAH JA’NAE NEGRON born Jan. 9, 2009 at
6:35 p.m., weighing 6 pounds, 13 ounces.


Tyler Caines and Katrina Caines are the proud parents of KAYLEE RUTH CAINES born Jan. 16, 2009 at 6:05
p.m., weighing 5 pounds, 14 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center’s section of the
Seahawk-Umitaka, stop by our New Parent Support office in Bldg. 1558.
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Automobiles


’04 Nissan Fairlady (350Z).  Red, auto, 28,000 km.  Call
Gary, 090-8305-2209 (AWH).  ¥1,700,000.
Angel Motors – American owned car business.  U.S.A.
Spec (LHD) Models!  Custom order any Japanese (RHD) model!
Vehicle shipping worldwide!  Contact Mike for more details at
Tel: 090-8019-6372.  E-mail: mike@angelmotorsjapan.com.
Web: www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking for to
drive in Japan or to send back home, with reasonable prices.
Save more $$ as you buy for us.  Clean and good condition we
will help you to make shaken or any other document you may
need help with.  Please contact Anne, lunawamb@hotmail.com,
090-9150-6227.  Naka-ku, Yokohama.
Car Sales.  ’99 Odyssey, 75,000 km, $2,295; ’98 Toyota
Raum, 73,000 km, $2,095; ’98 Honda CR-V, 87,000 km,
$4,800.  For more information, call 080-3532-8024.
’00 Jaguar PCS Sale.  Never failed any inspection within the
five years of ownership.  Stateside or in Japan.  19” chrome plus
five factory Jaguar wheels.  All inspections expire May 2011.
Asking $10,000 obo.  Contact Eddie, 080-5540-2752,
mrjamaica84@yahoo.com.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship the car
to the states.  We are located at the Yokosuka entrance #7 on Yoko
Yoko.  15 minutes from the base.  Come and check our stock.
English Spoken.  93-2 Yamanaka, Yokosuka.  E-mail:
auto@casper.co.jp.  Web site: www.casper.co.jp.  Call (046) 853-
2110.


Wanted


Announcements


Bible Study to know and grow in the way of Jesus
Christ.  Fridays 7 p.m.  Across from Hotel New Yokosuka.  For


Adoption


Thinking about adopting a child?  Yes – It can be done
while living overseas!  We can make it happen!  Contact:
www.Adopt-Abroad.com.


Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available from
5:30 a.m.  Contact 243-4511 or 090-3205-3472. Supervisory
and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。
Interested in taking Italian language classes.  Looking
for available instructor.  Please contact 241-2951, or
bellaitaliano10@yahoo.com.
Looking for Math tutor to help with high school and
junior high math student.  Please contact 241-2951.
Teaching Job @ Home.  Getting tired of job hunting?  You
can work at your on/off-base home teaching language, cooking,
craft, etc.  Visit: https://yokosukalcen-d2.r-cms.jp/   Contact
090-6505-1647/yokosukalc@gmail.com.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers,
family members or civilian personnel only.
Prices for all other ads must be separately
negotiated with Asahi Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital
status, physical handicap, political affiliation,
or any other non-merit factor of the purchaser,
user or patron.


For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi,
account executives.  Regular business hours
are Monday-Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


junk and deregister vehicle in same day.  Call Mylan anytime at
241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your work
or home and deliver same day.  Call 090-8569-7130 or 090-
2390-0309.
Mediation Services.  Pre-marital agreements, divorce
settlements, property division, business and financial
settlements.  Licensed American attorney.  Yokosuka –
Yokohama area.  Call 050-5532-5368.
Not Enough Hours in the Day to Get it All Done?  Let me
help you!  I offer weekly or biweekly appointments to clean your
house.  Call 090-4224-4674 for a free estimate.
マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。ミリタリーメンバーと結婚し、言
葉の壁や習慣・価値観の違いにとまどい、良い夫婦関係が築
けない日本人女性のためのカウンセリングです。http://
marriage-counseling.hp.infoseek.co.jp/ Call 090-6300-1220,
or suzukiyokosuka@yahoo.co.jp.


Services


2 BZ 2 Clean?  House cleaning service can be scheduled to
meet your routine needs.  On or off base.  Please leave a
message and call-back number.  Call 080-3489-7657.
Brazilian wax, relaxer, highlights, cut, straight perm,
manicure, pedicure, acrylics, gel, facials.  Sakura Beauty
Salon.  (046) 826-2218.  10 a.m.-7 p.m.  THEROOM806.com.
Monday closed.
Computer Repairs.  High qualified IT technician is here to
support your computer and network related issues.  Expert
service on all PC/Apple computers.  Virus and spyware removal,
system errors and PC’s laptop upgrade.  System restore and new
computer installation.  Quality repairs at competitive rates.  Call
Edwin – 246-7628 – 080-6797-2531.  www.triad-computers.net.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service to
bring out the beautiful you!  Please call 241-2474 or 080-5677-
6532 for appointment.
Hair salon in Yokohama hair expert for foreign Women
and Men.  Worked in London, NYC and Beverly Hills.  U.S.
certified.  Master colorist.  Foil Highlights and Low light.
Specialize in thermal straightening and hair extensions.  We also
provide nail services.  (045) 311-0139 ask for Yoshiko.
info@afrodita.jp, www.afrodita.jp.
Invest in Your Future Now!  Ask our real estate agents
specializing in Hawaii property for you.  E-mail:
hawaiianagent@yahoo.com.  Japan, 090-1837-0762.  Hawaii, 1-
808-285-5442.
KRush Photography.  Specializing in babies, milestones,
maternity, and family portraits.  We’re also great for senior
portraits, special events, and all of your other photography
needs!  Visit krushphotography.com, or e-mail:
Cindy@krushphotography.com.
LTO Runs and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, change of
address.  Road tax, temporary plates.  日本語もOK。  Call
Cherry, 080-5046-0689.
Free Junking Service in 1 hr. or less.  Also free LTO
service.  One call will do it.  Don’t worry.  Negishi, Ikego no
problem.  Call Derrick, 090-3592-8809, home 241-4415.
LTO Runs and Free Junking.  Yokosuka/Ikego/Negishi
Registrations, inspections, transfers, I do it all.  No problem
driving your vehicle to LTO.  Call Reiko McCulough, 241-3100/
080-5497-2600 or e-mail: reikoltoruns@yahoo.com.  日本語も
OKです！
LTO Run and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, road tax,
temporary plates.  Call Jackie, 080-6657-9716 and 080-3394-
5445.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer registration,
minicars, change address, road tax, deregistration, base
inspection, JCI renewal. Please call Theresa, 241-3427 or 080-
3392-4384.
LTO Runs and Free Junking (could junk in a couple of
hours).  New registration, Japanese inspection, renewal,
change address, transfer title, deregistration, road tax, T-plates.
Call Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t wait
days.  JCI inspection, title transfers, road tax, deregistration, T-
plate.  12 years in Japan.  Negishi, Ikego, any transmission OK.
Call Derrick, 241-4415 or 090-3592-8809.
LTO Runs and Junking Services.  Japanese inspection, new
registration, transfer registration, deregistration, change of
address, road tax, temporary plates, could junk and deregister
your car in a day or less, on base or off base OK.  Eight years
experience.  Call Fe at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary plates,


Positions


Building Maintenance Engineer.  *Over three years on-the
job experience for building maintenance (HVAC and heavy
electrical machine, etc.).  *Business level English and Japanese
(speak, read and write).  *Proper valid work visa.  *Workplace:
Tokyo area.  *Pay: ¥330,000/month and above.  *Transportation
cost paid (Max. ¥40,000).  *Paid vacation and holiday.
*Retirement age: 65 years old.  E-mail your resume to Ms.
Watanabe at: m-watanabe@s-mt.co.jp.  Shin-ei Real Estate Co.,
Ltd. (03-5722-4680).
Building Maintenance Engineer Manager.  *Over five-
year on-the-job experience for building maintenance (HVAC and
heavy electric, etc.).  *Business level English and Japanese
(speak, read and write).  *Proper valid work visa.  *Workplace:
Tokyo area.  *Pay: ¥400,000/month and above.  *Transportation
cost paid (Max. ¥40,000).  *Paid vacation and holiday.
*Retirement age: 65 years old.  E-mail your resume to Ms.
Watanabe at: m-watanabe@s-mt.co.jp.  Shin-ei Real Estate Co.,
Ltd. (03-5722-4680).
Call-Center Agent (Permanent Position) sought.
*Business level Japanese and English (Speak, write, read).
*Work hours: (17:30 to 8:30 for weekday and 08:30 to 08:30
next day for Saturday and Sunday).  *Possess valid work visa.
*Work place: Akasaka, Tokyo.  *Pay: ¥230,000/month and
above.  *Transportation paid up to ¥40,000/month.  *Paid
vacation and holiday.  *E-mail Ms. Watanabe for details or your
resume to m-watanabe@s-mt.co.jp.  Shin-ei Real Estate
Business Co., Ltd. (TEL: 03-5722-4680, FAX 03-5722-6180)
Currently looking for people to become Pampered
Chef consultants.  Must be honest, able to work with people,
love to teach/entertain.  Preferably bilingual Japanese/English
and love to cook.  Commissions start at 20%.  Contact:
JonandNicole@PamperedChefFamily.com, or call
+815055322126.  Only accepting three consultants now.  Ad
closes when consultants found.
Navy Federal Credit Union currently seeks Manager,
Branch Office.  Provide optimum service and effective
leadership in support of credit union products, services, goals
and objectives.  Management experience in banking or credit
union required.  Must meet any current or future DoD/U.S.
government requirements to work on-base.  For consideration,
please submit resume at www.navyfcu.org and click on
“Careers.”


Yard Sales


Clothing Yard Sale.  At Goban Tower Party Room on the 7th


of February 2009 from 7 a.m.-1 p.m.  Over 500 items for sale.
Clothes, shoes, belts, etc…  Baby clothes to adult sizes.  ALL
ITEMS 1$.


information or directions, contact Bill: 080-5444-8691, or
samuraibillheath@yahoo.com.
Christian Ministries Far East – A church on the move
and in the will of God!  Located outside the back gate after
you pass the 7-elevan on your left on the corner.  Ecumenical
Sunday Worship Service 11 a.m. and Wednesday Christian
Studies 6:30 p.m.  Business@cmfeinc.com.  (046) 827-2289.
Come and fellowship with us.
House for rent.  Off base.  NO key fee, NO deposit, NO
guarantor required.  An old small house on a hill.  $700/month.
Contact house owner: yamadatoshinori@yahoo.co.jp.
Looking for an Apartment or House to Rent?  Ocean
view!  Mountain view!  Spacious balcony!  American style
bathroom!  Tatami room!  Let us find your dream apartment or
house.  We have several houses and condominiums for sale.
Also start your real estate business in Japan today!  Our friendly
staff will work hard to get you the best deal possible.  Call us
(046) 825-0245, 10 a.m.-6 p.m.  Contact at: chintal@heisei-
yokosuka.co.jp.  Address: 1-18 Wakamatsu, Yokosuka Heisei
Housing Co,. Ltd.  Our company is in front of Coco’s curry shop
near Yokosuka Chuo Station.
PCS MOVE OR RELOCATION MOVE.  If you are relocating
to Norfolk, Va Beach Chesapeake or surrounding area and need
the help of a local Realtor who specializes in Military moves to
this area or just want to search the area, please go to
www.mikenarlis.com, or e-mail me at
mnarlis@williamewood.com.  I can also send out a Relocation
package, just provide me with your APO.  Thanks Mike Narlis.
Shinjuku World Friends Valentine International Party,
Feb. 7, Saturday, 6:30-8:50 p.m., Shinjuku Tokyo
Loose.  The full-scale international party in Shinjuku.  Meet
200 people.  20 kinds of free cocktails.  Free snacks with
sandwiches.  Male, ¥3,500.  Female, ¥3,000.  http://www.world-
friend.com.  Call 080-2001-0512.  party@goover.co.jp.
Standard Indian Restaurant in Yokosuka.  It’s 250 meters
from More’s Department Store.  See the internet map to guide to the
restaurant.  We use very selected food ingredients and ensure the
quality perfect as Indian hotel restaurant’s standard.  Great food.
Over four persons you need reservation.  In the dish we ensure the
sufficient food amount.  Web  http://www.yokosukaindian.com.
http://www.indiancurry-bayleaf.jp.  http://r.gnavi.co.jp/b186300.
Tel. (046) 821-1922, 080-3015-1749.  Monday closed.
TIF Special International Party Shibuya, Jan. 31,
Saturday, 6:30-9 p.m., T’s Salon 2F.  Held by Japan’s
biggest international friendship site.  Meet 300 people.  Beer,
cocktails and soft drinks are all you can drink!  Snacks are also
provided!  ¥3,000.  http://www.tokyo-party.com.  Call 080-
2001-0512, party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental,
Baptist church with a military heart.  Choumi Building, 27-6
Ogawacho (Across from Mikasa Park).  For more information,
call (046) 823-4654 or 080-3179-9516. www.ybcjapan.org.
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This weeks Pet of the Week is Peter.  He is an 8-month old black
and white neutered male kitten waiting for you to take him home.
Peter is a little shy at first but will warm up quickly to you once you
both become friends.  He loves to purr loudly and likes to play with
toy mice.  To find out more about Peter or any animal at P.A.W.S.,
contact them at 243-9996, by e-mail to usskittytalk@hotmail.com
or visit the Web site at www.pawsyokosukajapan.com


Photo by Joy Jill Photography


Pet of the Week


Donned in the Navy working uniform, U.S. Pacific Fleet Master Chief Tom Howard
speaks to Yokosuka-area Sailors of the Year at a special breakfast event in the
base galley Jan. 23.  Howard answered questions about service programs, policies
and future challenges of the Navy.


U.S. Navy photo by MC2 Nardelito Gervacio


AG2(SW) Pedro Henry helps direct fellow Revelations Lodge No. 97 Freemason
volunteer Timothy Graves while planting flower seeds for a community service
project at the Taiyo No Ie (The Sun’s Home) retirement home in Uraga Jan. 22.


Photo by Ben Avey


(Left) Kinnick High School senior David Ford and juniors Christine Bolduc and
Vanny Angeles put the finishing touches on the CFAY logo the three worked on
as part of a special project in their art class. The hand-painted logo will be used
as a backdrop on future command Channel 12 programming.


Photo by Dan Bowen


No snow?  No problem. The Sullivans School kindergarten student Emily Dawson,
discovers the joy of making leaf angels in a winter without snow.


Photo by Megan Weathers Cullen


Members of ATGWP hoist trophies won during the 2008 Captain's Cup competition.
Repeating their dominant performance in 2006 and 2007 seasons, ATGWP won
both the Men's and Co-Rec Division Championship trophies and the Women's
Division 2nd Place trophy for the third straight year.


U.S. Navy photo by Lt. Raymundo Gonzalez


Sailors aboard USS Blue Ridge (LCC 19) pose for a photo with the ship's
Commanding Officer Capt. Thom W. Burke after finishing 1st place in the Yokosuka
Naval Base Iceberg Intramural Softball Tournament. The "Hitmen" defeated USS
George Washington (CVN 73) "Team Air" 24-14 to clinch the title.


U.S. Navy photo by MC3 Daniel Viramontes
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed


Editorial Staff


Asahi Advertising


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


   The editorial content of this newspaper is edited
and approved by the public affairs office of
Commander, Fleet Activities Yokosuka.
   This newspaper is an authorized publication for
members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.
  The appearance of advert is ing in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising
of the products and services advertised.
    Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender,
national origin, age, marital status, physical
handicap, political affiliation or any other non-
merit factor of the purchaser, user or patron.  If a
violation or rejection of this equal opportunity by
and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.
   Published by Asahi Advertising, a private firm
in no way connected with DOD or the U.S. Navy,
under the exclusive contract with the U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


CMDCM Wayne E.
Smith,
Command Master
Chief
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Tomomi Hirano
Keiko Kishi


Account Executive
Account Executive


Visa Waiver  Program Travel
Changes –  The Department of
Homeland Security (DHS) initiated the
E lec t ron ic  Sys tem fo r  Trave l
Authorization (ESTA), a new online
system that is part of the Visa Waiver
Program (VWP) this past August. The
ESTA web-based system is now open
for voluntary applications but becomes
mandatory Jan. 12. Once ESTA is
mandatory, all nationals or citizens of
participating VWP countries who plan
to travel to the United States for 90
days or less for temporary business or
pleasure under the VWP will need to
r e c e i v e  a n  e l e c t r o n i c  t r a v e l
authorization prior to boarding a U.S.
bound airplane or cruise ship.  Anyone
traveling using VWP will need to
ensure to process ESTA at least 72
hours prior to departure.  This is
applicable not only for official travel
such as Temporary Additional Duty
(TAD), Emergency Leave travel and
medical evacuation (MEDEVAC) but
also for your private travel.  Visit the
U.S. Embassy Web site at http://
tokyo.usembassy.gov/e/visa/tvisa-
esta2008.html or the Electronic
System for Travel Authorization Web
site at:  https://esta.cbp.dhs.gov/esta/
esta.html?_flowExecutionKey=_cDF02137F-
C F 9 C - 1 1 C E - 9 9 2 9 -


C2D7A8FDD806_kA0E1E0C7-8022-
4497-57F8-7A4123696F7D for more
information.


AOB/ICR Class Now Five Days – The
weekly Area Orientation Briefings and
Intercultural Relations class (AOB/
ICR) is now a five-day program.
Classes start on Mondays at 8:45 a.m.
Tuesday walk-ins will be turned away
and will have to attend at a later date.
A t tendance  a t  AOB/ ICR i s  a
prerequisite to attending the Driving
Safety Lecture and Test (DSL) on
Friday.  AOB/ICR is facilitated by
Commander Fleet Activities Yokosuka
(CFAY) Fleet and Family Support
Center (FFSC). The DSL is facilitated
by the CFAY Safety Office.  At present,
both the AOB/ICR and DSL programs
are conducted at the Benny Decker
Theater.  In the spring of 2009, AOB/
ICR and the DSL will relocate to the
4th floor of the new Community
Support Facility, Bldg. 3655, across
from the commissary.  With the new
five-day schedule in place, AOB/ICR
and DSL will not be held in any week
that has a national holiday.  If needed,
child care vouchers are provided to
attendees  for the duration of the class.
Call 243-3372 for more information.


BZ:  I recently went on a ski trip with
MWR Outdoor Recreation.  We also
took ski lessons on the trip.  I just
wanted to tell you how great the
instructor “Jim” (didn’t get his last
name) was.  From the moment we
arrived in the morning for the trip, he
made every effort to locate me and my
family and introduce himself.  He
explained how the day would be
scheduled and he was just really


excellent about making sure everyone
was comfortable and at ease.  Later on
in the trip, he mentioned that he was
only a volunteer!  If there is anything
you can do to keep him as an instructor,
you should.  He is really great.  He had
a mixed class which included my very
young daughter but he was able to
make sure everyone in the group got
enough attention and instruction.  He’s
a natural teacher-very patient and just
really positive and stoked to share his
love of skiing with others.  Great job,
we had a great day because of his
excellent instruction and people skills.


BZ:  I went to the Fleet Recreation
Center by mistake.  I was supposed to
go to the Fleet and Family Support
Center (FFSC).  I went into the Fitness
and Wellness Office to see if they could
answer my question on how I get a
certificate for the Area Orientation Brief
(AOB).  The woman there was so nice
that even though they did not have
anything to do with (AOB), she called
over to FFSC for me so I would not
have to make another trip across base.
I think her name was Vickie.  She even
spoke to them for me because I had a
hard t ime understanding there
accents.  Because she was kind and
helpful, I will come back to this office
in the future to get information on
fitness.


Q:  I am curious as to why with all the
renovations that recently took place in
the Navy Exchange food court and
past upgrades to Main Street USA food
court, none of the registers are
equipped to take debit cards?  The
cashiers report this is a constant
complaint from customers.
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A:  Thank you for your response.
Currently Sbarro’s resturant is the only
food establishment set up to accept
debit and credit cards and soon will
have the ability to accept the Military
Star Card.  Although the registers in
our other food concepts cannot accept
debit cards, we have allocated funds
to purchase new registers with this
capability.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


CFAY’s Environmental Management System
to improve performance, integrate practices


By CFAY PWD Environmental Division


As stewards of the environment, Commander Fleet
Activities Yokosuka (CFAY) strives to comply with all
applicable U.S. and Japanese environmental laws,
regulations, instructions and requirements. In
accordance with Executive Order 13423 and Chief of
Naval Operations instruction 5090.1C, CFAY is now
required to have an Environmental Management System
(EMS) that is fully conformed to International
Organization for Standardization 14001:2004 by
September.


An EMS serves to prevent pollution, ensure
compliance with environmental requirements,
continually improve CFAYs environmental performance
and integrate environmental practices throughout all of
CFAYs operations and activities. By identifying
environmental processes and aspects throughout the
installation, ranking fuel and/or petroleum, oil and
lubricant (POL) spill potentials as a significant
environmental aspect, CFAYs fully implemented EMS
will introduce new measures and processes designed to
mitigate it’s footprint on the environment.


In addition to new measures and processes, an
integral part of the success of CFAYs EMS includes
the proper training of all CFAY personnel and residents
regarding environmental awareness. All persons who
work, live or visit CFAY are responsible for supporting
CFAYs EMS.


To learn more, please review the EMS Policy
Statement, under the policy link at www.cfay.navy.mil.
We are all responsible for the protection of our
environment. Let us all continue to work together in
making conscious decisions that positively promote it.
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CFAY Sailors prepare for advancement exam with training session


New guidance to non-designated
Sailors rating exam preparation


By Navy Personnel Command Public Affairs


The Navy issued new guidance Jan. 14 for non-designated Sailors seeking to
participate in the March Navywide Advancement examination.


NAVADMIN 014/09 Rating Entry for General Apprentices (REGA) updates
existing guidance and provides an overview of forthcoming changes to the rating
entry process for non-designated Sailors.


According to the message, rating entry procedures, rating eligibility
requirements and rating entry specific notes contained in last year's NAVADMIN
197/08 remains in effect with the following modifications:


• Applications for approval-required ratings must be submitted by Feb. 15.
• Sailors requesting entry into the mass communication specialist (MC) rating


must have a command endorsed NAVPERS 1306/7, submit published articles
and photos, and have an MC E-7 or above endorsement.


• Entry into USN aviation ratings is restricted to General Detail (GENDET)
airmen and Professional Apprentice Career Tracks (A-Pact) Sailors only. ASVAB
waivers for rating eligibility will be considered on a case-by-case basis.


Commands are required to use the Fleet Rating Identification Engine (Fleet
Ride) at https://fleetride.sscno.nmci.navy.mil to validate qualifications for the
desired rating. Point of contact for access to Fleet Ride is Paul Martin at (901)
874-2970/DSN 882 or e-mail at paul.d.martin@navy.mil.


Commands shall use ASVAB criteria contained in NAVADMIN 344/06 and
the eligibility criteria in MILPERSMAN 1306-618 for rating entry. Waivers beyond
these limits will be submitted to the cognizant enlisted community manager.


First class petty officers from various commands at Commander Fleet Activities
Yokosuka participate in the Navy-wide chief petty officer advancement examination
at the base enlisted club Jan. 15.


U.S. Navy photo by MCSN Charles Oki


By MC2 Nardelito Gervacio, Navy Public Affairs Support Element Japan


More than 20 Sailors from various shore commands and ships at Commander
Fleet Activities Yokosuka (CFAY), participated in an advancement training
session at Commodore Matthew C. Perry General Mess on Jan. 21, in an effort


to help prepare them for the upcoming Navy-wide advancement exam.
According to event organizer, Chief Culinary Specialist (SW) Randall Clift of Enid,


Okla., the training focused on the many tools, references and resources available to all
Sailors getting ready for an advancement exam.


“The goal of the study group is to help Sailors,” said Clift. “We go over the exam
bibliography and answer any questions anyone has about the test.”


During the three-hour training session, Sailors learned how to navigate the Navy’s
professional military knowledge Web site, and learn the following subjects: watch
standing, communications, Navy history, organization, personal relations, basic
seamanship, ships and aircraft characteristics, customs and courtesies, personal financing,
uniforms and formations.


“The Web site is another tool the Navy has out there that people don’t really utilize,
because they don’t know about it,” said Clift. “I try to do this every advancement cycle


because there is nothing more important than our junior Sailors advancing, because
they are the future of the Navy.”


Clift pointed out that the advancement training is designed for Sailors who wish to
receive more professional education than what is written in the pages of a book.


“I’m here today to get some knowledge on advancement and hopefully make E-4
next exam cycle,” said Machinist’s Mate Fireman Efrain Rodriguez of Houston, Texas.
“I also got some really good information on the Web site about my rating.”


Storekeeper 1st Class (SW/AW) Lenworth Griffith of Brooklyn, N.Y., attended the
training for personal gain and to add a new tool to his leadership toolbox.


“I came here to help improve myself and get some important knowledge about the
upcoming exam,” Griffith said.  “I will pass along what I learned today to my shipmates.”


USS Lassen remembers, celebrates life of Martin Luther King Jr.
Story and photo by MCSN Charles Oki,
Navy Public Affairs Support Element Japan


The crew of USS Lassen (DDG 82) celebrated the life
of famed civil rights leader Dr. Martin Luther King Jr.
during a ceremony held in the ship’s mess decks Jan. 19.


The ceremony, hosted by Lassen’s cultural committee
included opening remarks by the commanding officer, as
well as a recital of King’s famous “I have a dream” speech,
and concluded with a cake cutting.


“It’s easy to judge someone by the way they look or
act,” said Cmdr. Anthony Simmons, commanding officer
of the Lassen. “I can look across this ship and say that I
don’t feel that anyone is measured by their particular
background or where they come from. Everyone is here
because they bring something unique to USS Lassen. The
key thing is to respect people and to respect what people
bring to the table.”


Following the commanding officer’s remarks, King’s
biography was read followed by a recital of his infamous
“I have a dream” speech that he made at the Lincoln
Memorial.


“I’m happy to be here, I’m happy to be a part of this -
this day especially,” said Operation’s Specialist 2nd Class
(SW/AW) Miranda Queen, from Baton Rouge, La.


Queen noted how the observance came just in time for
the inauguration of President Barack Obama, the first
African-American president of the United States.


“We’ve made history this year,” said Queen. “Tomorrow
we’ll have the first black president. It shows that after all
these years we’ve maintained King’s dream and we’ve
carried it out.”


USS Lassen (DDG 82) Commanding Officer Cmdr.
Anthony Simmons, cuts the ceremonial cake as the
officers and crew enjoy a Martin Luther King Jr.
celebration Jan. 19.
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文・写真：河辺雄二、CFAY広報課


秋に那須連峰を縦走して白河方面に下山路をと
り、阿武隈川上流の甲子（かし）温泉に一泊し
た。天候にも恵まれ、噴煙を上げる茶臼岳から朝
日岳への稜線は多くの登山者で賑わいを見せてい
たが、会津藩、白河藩、黒羽藩の国境いに三本の
槍を立てたという故事のある三本槍岳を過ぎると
山稜に人影はまったく見えなくなり、たった一人
の静かな山旅となった。動物たちの冬籠り前のこ
の季節、“熊出没に注意”と山道の所々に警告板
が立ててある。悪いことにホイッスルや鈴などの
熊除けを忘れてきてしまったので、口笛を吹いた
り大声で怒鳴りながら深い熊笹の中を進んだ。月
の輪熊といえども突然の遭遇は危険度が高いの
で、見晴らしの良い場所に出るまでは肝を冷やし
ながらの行軍であった。
下りついた甲子温泉は南北朝時代の至徳元年
（1384年）に州安和尚によって発見され、この年
の干支が甲子（きのえね）だったことから甲子
（かし）温泉と命名されたと伝わる。江戸後期の
幕府老中職を務めて寛政の改革を断行した白河藩
主・松平越中守定信はこの甲子温泉をこよなく愛
好し、「勝花亭（しょうかてい）」という別荘ま
で建て、長逗留したという。甲子温泉は現在一軒
宿の大黒屋が営業しており、定信の「勝花亭」は
敷地内に健在で、内部は新装されて予約すれば宿
泊も可能だ。本館は鉄筋二階建てで、今年（平成
二十一年）改装の予定があり、また以前ように木
造建てになるそうだ。営業開始日は要確認のこ
と。今まで冬季は休業していたが、会津方面への
国道開通に伴って通年営業になるらしいので、雪
見の湯を楽しめるようになる日も近いだろう。
温泉は宿の前を流れる渓流の対岸にあり、宿の
一階から屋根付きの階段を百段近く下り、渓流に
架かる鉄橋を渡ると名物の大岩風呂の湯小屋があ
る。湯は石膏芒硝苦味泉で源泉温度44~60℃。岩の
間からこんこんと湧き出している。神経痛などに
効用があり、肌にやさしく湯加減もちょうど良
い。そして何より広々とした湯船は気持ちよく、
足を延ばして温泉を楽しめるのがうれしい。とて
も心地よくて時間の経つのも忘れて浸っていられ
る。
大岩風呂の中央には子宝岩というこの風呂の名
の由来となった大岩があり、この岩に座ると子宝
に恵まれるという。大岩風呂は基本的に混浴であ
るが、隣に女性専用風呂が出来てからは混浴にな
ることはまずなくなった。混浴は遠慮したいが広
い大岩風呂に入りたいという女性のために、一日
二回女性専用時間が設けてある。屋外には温泉


名所物見の旅名所物見の旅名所物見の旅名所物見の旅名所物見の旅     其の四拾其の四拾其の四拾其の四拾其の四拾     那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて ①①①①①


白河から会津方面へ出るには、昔から甲子温泉を経由して歩いて甲子峠を越えるのが唯一の交白河から会津方面へ出るには、昔から甲子温泉を経由して歩いて甲子峠を越えるのが唯一の交白河から会津方面へ出るには、昔から甲子温泉を経由して歩いて甲子峠を越えるのが唯一の交白河から会津方面へ出るには、昔から甲子温泉を経由して歩いて甲子峠を越えるのが唯一の交白河から会津方面へ出るには、昔から甲子温泉を経由して歩いて甲子峠を越えるのが唯一の交
通手段であり、登山道に国道の名が冠される全国でも珍しいものであった。最近トンネルが完通手段であり、登山道に国道の名が冠される全国でも珍しいものであった。最近トンネルが完通手段であり、登山道に国道の名が冠される全国でも珍しいものであった。最近トンネルが完通手段であり、登山道に国道の名が冠される全国でも珍しいものであった。最近トンネルが完通手段であり、登山道に国道の名が冠される全国でも珍しいものであった。最近トンネルが完
成したので、この標識も撤去されたはずである。成したので、この標識も撤去されたはずである。成したので、この標識も撤去されたはずである。成したので、この標識も撤去されたはずである。成したので、この標識も撤去されたはずである。


甲子温泉大岩風呂。温泉の中には子宝に恵まれるという子宝岩という大岩がある。ランプの湯小屋は情緒に溢れ、温泉通の外甲子温泉大岩風呂。温泉の中には子宝に恵まれるという子宝岩という大岩がある。ランプの湯小屋は情緒に溢れ、温泉通の外甲子温泉大岩風呂。温泉の中には子宝に恵まれるという子宝岩という大岩がある。ランプの湯小屋は情緒に溢れ、温泉通の外甲子温泉大岩風呂。温泉の中には子宝に恵まれるという子宝岩という大岩がある。ランプの湯小屋は情緒に溢れ、温泉通の外甲子温泉大岩風呂。温泉の中には子宝に恵まれるという子宝岩という大岩がある。ランプの湯小屋は情緒に溢れ、温泉通の外
国人にも人気が高い。国人にも人気が高い。国人にも人気が高い。国人にも人気が高い。国人にも人気が高い。


甲子温泉は宿から渓流を挟んだ対岸に大岩風呂と女性専用風呂の湯小屋、温泉プール、露天風甲子温泉は宿から渓流を挟んだ対岸に大岩風呂と女性専用風呂の湯小屋、温泉プール、露天風甲子温泉は宿から渓流を挟んだ対岸に大岩風呂と女性専用風呂の湯小屋、温泉プール、露天風甲子温泉は宿から渓流を挟んだ対岸に大岩風呂と女性専用風呂の湯小屋、温泉プール、露天風甲子温泉は宿から渓流を挟んだ対岸に大岩風呂と女性専用風呂の湯小屋、温泉プール、露天風
呂などが並ぶ。呂などが並ぶ。呂などが並ぶ。呂などが並ぶ。呂などが並ぶ。


プールも新設され、親子連れにも喜ばれている。
のんびりと湯に入っていると、外国の若者が二
人入ってきた。聞けばハンガリー人だという。私
にはハンガリーの知識などほとんどなく、写真家
のロバート・キャパとかレアルマドリッドで活躍
した世界的名選手プスカシュぐらいしか頭に浮か
んでこない。旅行者かと思っていたら、彼らは日
本に仕事で来ており、横
浜に住んでいるという。
なんだ、私と同じ横浜市
在住ではないか。驚いた
ことに彼らは甲子温泉に
泊まっているわけではな
く、あちこち温泉巡りを
していて、今夜は北温泉
に泊まるのだそうだ。え
～！北温泉の名はあまり
にも懐かしく、若い頃に
訪ね歩いた思い出があ
る。最近は外国人にも温
泉通の人が多いらしく、
渋い宿の人気が高いとい
うのもうれしいことだ。
秋田の乳頭温泉郷“鶴の
湯“に行った時も外国人
が多いのに驚いたが、彼


らはホテルよりも木造の湯治場の雰囲気を残す宿
に泊まる方が楽しいということだった。
翌日は快晴で宿周辺の木々は、朝日で美しく輝
いている。私は朝食前の散歩と撮影を楽しみなが
らも、心は北温泉に飛んでいた。宿を後にしてバ
スに揺られながら、次回の温泉行は三十数年ぶり
となる北温泉へ行こうと決めていた。
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Yokosuka Red Cross Office welcomes new manager
Story and photo by Mark Elrod,
CFAY Public Affairs


Commander Fleet Activities Yokosuka (CFAY)
Red Cross Office received their new senior
station manager Jan. 12.


Cecil Goodman took over the
position, replacing Alphonsa Oliver,
who transferred to Ft. Stewart, Ga.


Before reporting to Yokosuka,
Goodman served as Red Cross Mobile
Staff, from December 2007 to January
2009, at Camp Humphries Air Force
Base, Republic of Korea.


“It was a three year assignment, but
my job here was a promotion,” said
Goodman, a Wetumpka, Ala. native.


Prior to serving in Korea, Goodman
served at Ft. Lewis, Wash., Portsmouth
Naval Hospital, Va., Naval Air Station
Sigonella, Italy, and Ft. Lindenwood,
Mo.


Goodman began working with the
Red Cross in 1993 after retiring from
the Air Force as a senior master
sergeant.


“I worked as a contractor while I
volunteered with the Red Cross and it
was suggested that I come on fulltime
as Red Cross mobile staff and I’ve been doing that ever
since,” said Goodman.


Goodman brings more than two decades of
experience with him to the Yokosuka Red Cross.


“With the Red Cross, I have about 23 years
experience, that’s 13 as paid staff and the rest was


volunteer [work].”
Goodman continues working with the Red Cross


because he believes in the organization.
“In every area of their lives, we help people. Whether


it’s a disaster, whether it’s blood services or teaching


people how to save lives through helping safety services,
or even just giving back to the community through
volunteerism.”


“I think it’s especially important on military
installations,” he said. “We [Red Cross workers] on
installations, our main job is helping people through


volunteering, so [people] can find productive areas to
get involved in.”


According to Goodman, the Red Cross gives to the
community by helping spouses learn new trades and
finding young service members, productive things to get


involved with such as teaching classes
or volunteering during their off-duty
time.
  “I  think he brings a wealth of
experience and knowledge to the
organization and has lots of good plans
for the future, so there are bigger and
better things coming ahead.” said
Yokosuka Red Cross Field Office
Coordinator Lou Sibayan, who also
started work Jan. 12. “I think we’re
going to be involved a lot more, we’re
going to try to be part of the community
and be more active.”
     This is Goodman’s first time in Japan
and he plans on making the most of it.


“I’m excited about being here in
Yokosuka. I’m looking forward to
traveling and helping out, making a
difference,” he said.
   “My vision is to improve on the
services that have been provided here
and offer world-class services to the
community, touch the lives of spouses,


service members and the youth.  Improve and increase
on every type of service we offer and bring in new
services as well, and be an asset to the commander of
CFAY.”


For more information about Yokosuka Red Cross
services call 243-3841.


Yokosuka’s new Red Cross Office Senior Station Manager Cecil Goodman checks e-
mail in his office located on the second floor of the Community Center.  Goodman
took over the station manager position Jan. 12.


Busy parents stay in shape with Purdy’s Child Watch Program
Story and photo by Mark Elrod,
CFAY Public Affairs


Some parents desire to workout to stay fit or relieve
stress, but often find it difficult due to daily parental duties.


Commander Fleet Activities Yokosuka (CFAY) Purdy
Fitness Center is offering a Child Watch Program to help
parents fulfill that desire.


The Child Watch Program, which has been in effect
for approximately a year and a half, allows parents to
leave their children with recreation assistant staff members
for an hour and 30 minutes so that they may go exercise
in the fitness center.


“It’s to let the patrons children interact with other kids
and allows [the parents] to get away and relive stress
through exercise,” said Recreation Assistant Adriel Wall.


The program is open to all Status of Forces Agreement
(SOFA) sponsored Purdy Fitness Center patrons with
children age ten and below.


The children stay in a recreation room where the staff,
whom are qualified via background checks, supervise the
children as they play together.


The recreation room, which is a converted racket ball
court, is big enough for the children to run, jump and
play around and relieve stress themselves.


Additionally, there are toy cars, balls and puzzles for
them to play with.


The program is not only good for getting the children
to interact together, but it is also good for giving the
parents a break.


“It’s very convenient for me, because I don’t have a
lot of time to myself,” said Ramona Rickard. “To be able
to bring them is nice, because then I get an hour and a
half to myself and I can workout and they can play with
other kids. I don’t really do a lot of ‘play-dates’, so
Monday, Wednesday and Friday are my ‘play-dates.’”


The Child Watch program is offered on Mondays,
Wednesdays, and Fridays with two watch sessions each
day.  The first session is from 9 to 10:30 a.m. and the
second is from 10:45 a.m. to 12:15 p.m.


Parents can call the Purdy Fitness center ahead of time
to schedule their children for the program, or they can
walk in and sign up prior to a watch session.


The program helps the center as well as the parents,
because watching the children helps bring in patrons who,
otherwise, wouldn’t visit the center due to parental duties.


“It’s a good program,” said Wall. “I think it’s a good
idea and it’s going to help out a lot with the gym as well
as with different families.”


“It’s very helpful,” said Rickard. “I recommend it to


Children play together at Purdy Fitness Center's Child
Watch Program while their parents exercise. The
program allows parents to leave their children with
qualified recreation assistant staff members for 90
minutes so that they may work out in the fitness center.


everyone who has kids.”
For more information about the Child Watch Program


contact Purdy Fitness Center at 243-7264.


Yokosuka Girl Scouts Father Daughter Dance – A Father Daughter Dance, sponsored by the Yokosuka
Girls Scouts will be held Jan. 31 from 2 to 4 p.m. in the CFAY Headquarters, Building C-2 Auditorium.  Tickets
are $5 per person.  Call 243-4119 or e-mail to YokosukaGirlScouts@hotmail.com for more information.


African American History Month Celebration – Come out and celebrate African American History Month
with guest speaker, Naval Inspector General Vice Adm. Anthony L. Winns, 10 a.m., Feb. 9 at the Chapel of Hope.
Contact BMCM(SW/EXW) Raynard Kidd at 243-9085 for more information.
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Successful New Year’s resolutions part two:  Quitters do win
By Lt. Francesca Cimino,
U.S. Naval Hospital Yokosuka


As resolutions go, quitting an addiction to nicotine
certainly ranks among the most challenging;
however, it is probably one of the best things a


person can do to improve his or her health and quality
of life in 2009 and beyond.


Currently the number one cause of preventable illness
in the United States, tobacco is extremely habit-forming
and dangerous no matter whether it is inhaled, chewed
or absorbed from the person next to you. It’s generally
easy to obtain, socially acceptable to use and sometimes
even offers a moment of peace away from work, kids
and other stressors.


And, as all those smokers and ex-smokers know, it
is one of the most difficult substances to stop abusing.
That, however, is only a fact. It is not an excuse.


The Centers for Disease Control and Prevention and
the U.S. Heart, Lung and Blood Institute suggest that
cigarette smoking kills nearly half a million people per
year and causes disease-related complications in more
than eight million. Ninety-six billion dollars are spent
annually in health care costs and another $97 billion are
funneled away in lost revenue.  If these figures were


added to the cost of cigarettes, they would cost more
than $40 per pack.


Of course the impact of tobacco use is not just
financial, there are countless, life-threatening health
risks.  Smoking increases the incidence of heart disease,
lung disease and almost all types of cancer including
breast, lung, colon, bladder and bone. Pregnant women
who smoke subject  thei r  unborn chi ldren to
underdeveloped placentas with poor oxygenation,
leading to low birth weight, underdeveloped lungs and
preterm delivery.  Smoking during pregnancy also leads
to increased rates of respiratory illnesses, asthma, ear
infections and Sudden Infant Death Syndrome (SIDS)
in babies.


Perhaps even more discerning for the future is that
25 percent of all high school age young adults and eight
percent of middle school students smoke. This means
that approximately one in seven children smokes.


It doesn’t particularly matter what kind of tobacco
product is used. Hookah or cigar smoking can be
potentially even more dangerous than cigarettes because
of the deeper inhalations often used with these methods.
“Light” or “filtered” cigarettes do nothing to put another
layer between one’s lungs and the carbon monoxide,
cyanide and other poisonous gases released with each


puff. No matter its form, tobacco is unsafe and potentially
deadly.


Sadly, there are approximately 45 million people a
year who smoke. But, there are another 45 million who
are former smokers, and nearly 70 percent of people
who smoke want to quit. Clearly, quitting is possible.


Those who make the decision to quit smoking don’t
have to wait to reap the rewards. Within a few days to
months, gum health, sense of taste and smell and
irritating coughing improves. If ex-smokers remain
smoke-free, within a few years they will see their risks
of cardiovascular disease plummet, possibly reaching
that of a nonsmoker’s within 10 years.


Barriers do exist. Fears of weight gain, continued
spousal tobacco use and having no other mechanism to
control stress combined with long work days,
deployments and the demands of children all lead to
relapse or resistance to quitting in the first place. But
there are a host of products out there designed to make
the quitting process easier and more successful.


Nicotine replacement products are useful.  Gum,
lozenges, patches and sprays all can curb the craving
without the terrible side effects of the other ingredients
in cigarettes. Non-nicotine products offer another avenue
for success. Zyban helps block the reinforcement that
occurs when someone takes a drag off of a nicotine
product. Chantix is a nicotine receptor blocker. It directly
prevents nicotine from binding to its receptors in the
brain, clearly averting the positive connection associated
with smoking.


Of course, doctors are tremendous sources of support
for quitters. To encourage patients to quit smoking,
physicians and other health care providers will usually ask
them about smoking at every visit. There is overwhelming
evidence that any time anyone asks if a smoker wants to
quit, his or her chances of quitting improve. Doctors use
the five “A’s” to help patients make strides toward quitting:


• Ask about use.
• Advise quitting. Even 30 seconds spent on advising


someone to stop tobacco products increases their chances
of quitting successfully.


• Assess one’s willingness to quit and the barriers in
their way.


• Assist with nicotine replacement therapy, counseling
or non-nicotine therapies.


• Arrange follow up. All tobacco users need family,
friend and societal support in their efforts.


USNH Yokosuka providers have the ability to assess
and treat tobacco dependence.  Anyone who would like to
learn more about the products available to help smokers
kick the habit are encouraged to make an appointment with
their family care provider.


To all smokers, please use 2009 as a benchmark year
to be a quitter because, in this case, quitters do win.


TRICARE provides emergency care for
service members, families traveling overseas
By MC3 Bryan Reckard, Navy Public Affairs
Support Element West, Det., Japan


With the help of International SOS (ISOS), TRICARE
has made it possible for service members and their families
traveling to receive medical care in overseas locations.


TRICARE, the health care program serving active duty
service members and their families, teamed up with ISOS,
a worldwide medical assistance company, under the
TRICARE Global Remote Overseas (TGRO) program to
provide active duty service members and their families with
medical care in remote overseas locations.


Although active duty service members already receive
the services of ISOS when they require urgent and
emergency medical services while traveling overseas,
access to these services is now available to active duty
family members enrolled in TRICARE Prime.


Lora Sanders-Vannoy, a TRICARE Pacific marketing
representative said the expanded service availability is far-
reaching.


“TRICARE Global Remote Overseas was put into place
to provide medical assistance to our service members that
were stationed in remote locations in the Pacific such as


Fiji, Diego Garcia and places like that,” Sanders-Vannoy
said. “Now it has expanded into all areas of the Pacific,
whether they are remote locations or not.”


ISOS is the company TRICARE collaborated with to
offer the TGRO program to both active duty members and
their families traveling overseas.


“After that program was put into effect, a need was
identified to expand the program through ISOS,” said
Sanders-Vannoy. “Basically what ISOS does for us, is
coordinate a network of providers and facilities throughout
the Pacific, and those facilities and providers have agreed
to be utilized by ISOS. ISOS will handle the payments and
handle the claims filing for the beneficiary, so there isn’t
any paperwork or money exchange on the beneficiary’s
end.”


Sanders-Vannoy said the TGRO program only applies
to emergency medical situations that threaten life, limb or
eyesight.  When in doubt, beneficiaries should seek help
immediately.


Sanders-Vannoy recommends visiting your local
TRICARE Service Center and picking up a TRICARE
Pacific Travel Card to find out more information on TRGO
and ISOS.


DeCA celebrates every day
as “Mom’s Day”


By Kevin L. Robinson, DeCA Public Affairs


Every day in commissaries around the world, mothers are shopping for their families. They often
pay attention to everyone but themselves. The Defense Commissary Agency (DeCA) would like to
lavish some well-deserved attention on the military mom for a change.


“Moms are the heartbeat of our military families, whether they are holding down the home front or
in uniform themselves deployed down range,” said Philip E. Sakowitz Jr., DeCA director and chief
executive officer. “From January through Mother’s Day in May, we want to focus special attention on
our military moms and show them how much they mean to us.”


With its “Every Day is Mom’s Day at Your Commissary” initiative, DeCA wants to pamper mom
with a variety of specially priced health and beauty care products set aside just for them. It’s the
commissary’s way of saying “thank-you” to a customer demographic that represents 80 percent of our
shoppers.


Beginning in early January, commissaries stateside and overseas rolled out their “red carpets” for
mothers who populate all segments of the military community. Each store will highlight a special
shopping area for military moms, a place where mothers can purchase discounted products to treat
themselves or where their husbands and children also can do the honors.
     “The military mom is the person who typically runs the household and routinely puts herself at the
end of a long list of family obligations,” Sakowitz said. “Every Day is Mom’s Day seeks to put our
military moms first, honoring all the sacrifices they make every day.”
    Commissary customers can expect to see banners, posters and shelf signs that point the way toward
product displays designed especially for mom. They also will see product giveaways and demonstrations
as well as an emphasis on women’s health articles posted on the DeCA Web site, http://
www.commissaries.com, in the Ask the Dietitian forum.





