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Sailors weigh career choices at CFAY hosted symposium
Story and photo by MC2 Barry R. Hirayama,
Navy Public Affairs Support Element Japan


Commander Fleet Activities Yokosuka (CFAY)
hosted a career management symposium Jan. 25-
29 for Sailors serving in the


forward-deployed naval forces.
Members of the Center for Career


Development (CCD) team, based in
Millington, Tenn., talked to Sailors of all
pay grades about issues regarding their
careers.


Chief petty officers (CPO) from area
afloat and shore commands were the focus
group of one brief, which talked about
opportunities not only for senior Sailors like
themselves, but opportunities that can affect
the careers and family life of junior Sailors.


"They (chiefs) are the ones on the
deckplates," said Command Master Chief
CMDCM(SW/AW) Troy Cox, a CCD team
member. "The chief is the guy Sailors come
and talk to first when they are making career
decisions. We just want to make sure the
chiefs are informed as they guide their
junior Sailors."


CCD and detailers are touring fleet
concentration areas to get the most current
and correct career information to the Sailors
and their families, so they can make


informed decision about their naval careers.
"Center for Career Development came to speak to


us about upcoming programs and things that effect
Sailors," said Chief Navy Counselor (SW/AW) Harold
F. Gibbs III, Commander U.S. Naval Forces Japan


regional career counselor.
"We had the chiefs' brief, so the senior leadership


understands, not only for us but for our junior Sailors, the
importance of the programs coming down the pipe," Gibbs
said. "So our Sailors - junior and senior - can make


informed decisions."
    Fire Controlman 2nd Class (SW)
Andrew F. Wozniak, who serves aboard
USS Shiloh (CG 67), a Yokosuka-based
cruiser, attended a career management brief
at the urging of his CPO leadership.
     "It is an opportunity to talk about my
future and my desires with the guy who can
make it happen," Wozniak said of meeting
with his detailer. "I'm trying to go to shore
duty and want to talk to the detailer and
get a face to face conversation about my
future."
     "The face to face interaction is crucial
for Sailors," said Gibbs. "Even if you're not
up for orders and are just looking for career
advice, they are here for you."
     The CCD team talks with officers, junior
Sailors, second and first class petty officers
and the CPO mess about what will be
affecting their careers in the future.
     "We're here to make sure the message
and what is happing on the deckplates is
clear and the chiefs are informed with what
is going on," Cox said.


A master chief fire controlman from USS Shiloh (CG 67) talks with the fire controlman
detailer about manning levels on his ship.  Detailers from Millington, Tenn., and
members of the Center for Career Development team toured the forward-deployed
naval forces, talking to Sailors face-to-face and guiding them on career decisions.


USS Lassen concludes goodwill port visit to Dili, Timor-Leste
Story and photo by MCSN Charles Oki,
Navy Public Affairs Support Element Japan


USS Lassen (DDG 82) departed Dili, Timor-Leste Jan. 29 after a scheduled port
visit that brought Sailors into contact with the local culture through various community
relations (COMREL) projects Jan. 26-29.


The crew of Lassen hit the ground running with a COMREL within hours of dropping
anchor off the coast of the island country. The first COMREL was at the Missionary
Dominican Sisters of the Rosary orphanage, where Sailors delivered toys and sweets to
the children.


“Everybody was running around and having a good time,” said Storekeeper 2nd
Class (SW) Nakeia Golden, from Savannah, Ga. “Being out there having fun and
supporting [the citizens] made it a great experience.”


“The interactions also helped overcome the language barrier,” she added.
The crew of Lassen was also invited to celebrate Australia Day, the Australian


equivalent to American Independence Day. The highlight was a tug-of-war competition
among members and contractors of the Australian Army, Lassen Sailors and members
of various regional forces of the International Stabilization Force (ISF) and United
Nations Mission in Timor-Leste (UNMIT). American service members interacted with
their counterparts from the defense forces of both Australia and Timor-Leste throughout
the port visit, conducting training on damage control and Visit, Board, Search and Seizure
(VBSS) techniques.


“It was an honor to be invited to attend Australia Day,” said Aviation Warfare Systems
Operator 2nd Class (NAC) Hadley Dykes. “It was a great opportunity to meet and greet
some of the people from the other services and countries we work with.”


The major COMREL was at the Comoro Intermediate School, where Lassen Sailors
spent three days repairing equipment and beautifying classrooms. The Sailors painted
the interior and exterior of the classroom buildings and cleaned windows, desks and
other areas of the school grounds.


Damage Controlman Fireman Gabriel Alcaine, from San Jose, Calif., made a
particularly lasting impact on the school, fixing a water pump that had been broken for
more than a year, providing running water to the students. Alcaine was originally born
and raised in El Salvador and said he understands what it’s like to live in poor conditions.


“I know what it’s like to grow up in the conditions that these kids have to live with
everyday,” said Alcaine. “So, if providing running water to the school will bring even a
little bit of happiness, then that makes me feel like I’m making a difference.”


The crew also distributed Project Handclasp pallets of medical supplies, infant care
supplies and sports equipment to a local charity to help the citizens of Dili.


During the last evening, Lassen hosted José Manuel Ramos-Horta, the president of
Timor-Leste, for an onboard reception.


“I feel proud that Lassen is representing the United States to the people of Timor-
Leste,” said Lt. j.g. Thomas Brewer, of Aiken, S.C. “It’s not everyday that you host a
head of state aboard a U.S. warship. I was honored.”


“The crew has left a huge and lasting footprint, accomplishing great feats throughout
the city, and I take pride in being able to say that. They worked hard to make the city a
better place for the citizens of Timor-Leste,” said Cmdr. Anthony Simmons, commanding
officer of Lassen.


“In America, we know that a good education is critical to realizing your dreams.
Success starts at the schoolhouse door, so we feel that we’ve directly contributed to a
prosperous future for the kids in Timor-Leste,” he said.


Lt. j.g. Kristina Rohlin, assigned to USS Lassen (DDG 82), checks the size of a
shirt before giving it to a girl at the Missionary Dominican Sisters of the Rosary
orphanage in Dili, Timor-Leste. Lassen arrived in Dili Jan. 26 for a scheduled port
visit and engaged in goodwill activities with the people of Timor-Leste.
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Tsurumi Fuel Terminal fosters relationship with Yokohama


(Left) Kanto Plain Area Director Brian Dodson and FISC Tsurumi Fuel Terminal
Manager MMC Israel Santillan discuss facility maintenance while atop a holding
tank for jet fuel (JP8), one of the sights Yokohama City officials saw during their
recent tour intended to foster positive relations.


 Story and photo by Blake Vives, CFAY Public Affairs


Tsurumi Fuel Terminal representatives conducted a tour of their facility for the
Yokohama City Council Military Relations Committee Jan. 16, as one of the
many relationship building events they hold throughout the year.


The middle of Yokohama’s industrial shipping area may not seem a likely location
for towering tanks housing almost 30 million gallons of jet fuel (JP8) bound for Yokota
Air Base however, Yokohama is the location for the U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka’s Tsurumi Fuel Terminal.


A strong relationship with Yokohama City is vital to the success of the fuel terminal’s
mission. “This was a good opportunity to bring the folks on to get to know us,” said
Fuel Department Kanto Plain Area Director Brian Dodson. “The City of Yokohama
officials rode a bus around and learned about our terminal, our mission, our facilities
and what we do with them. Hopefully, this will enable them to have answers and ask
more intelligent questions of the other members of the city council.”


Most of the Yokohama City officials on the tour were new to their positions and
were there to become more informed about the military facility located in their city.
During the tour the officials saw which facilities hold fuel, learned about the terminal’s
capabilities to clean up spills and the preventative measures taken to prevent spills.
“We do our best to make sure we don’t make a mess of the neighborhood,” said Dodson.


Dodson believes a strong relationship with Yokohama City is essential; showing
residents that the terminal makes safety its most important priority is an integral part in
earning and maintaining the city’s trust in Tsurumi’s operations.


 “The community relation events we have are our attempt to establish a better
relationship; so, that if anything ever did happen they would know the people and we
wouldn’t be this mystery behind a gate.  They would be able to say, ‘We’ve been in
there; we understand,’” said Dodson.


Tsurumi Fuel Terminal Manager Chief Machinist’s Mate Israel Santillan echoes the
feeling that it is important to reach out to their neighbors. “Developing relationships between
the fuel terminal and the local community is a priority,” said Santillan.


As the last Navy railcar loading facility, the fuel terminal uses Japanese rail lines to
deliver its products to their destination.  This process takes timing and cooperation to
avoid disturbing the commuter trains and requires a positive relationship with the city.


The Tsurumi Fuel Terminal is also dependent on its neighbors for goods and services.
“We deal with the local community, especially the shops there,” said Santillan. “Most


of our equipment and parts we obtain or buy locally from the area is in Yokohama. They
provide services too and of course we utilize their railways for moving our products.”


Dodson looks forward to continuing their successful relationship with Yokohama City.
“Hopefully, we are mirroring what we do at the higher levels to maintain good relations
between the U.S. and Japan,” said Dodson.


Faces of FISC


FISC Yokosuka management analyst Atsuko
Ueno processes a personnel action report for a
FISC employee.  Her job is vital because she
serves as the link to human resources.  Ueno
supports the command in recruiting new
employees and keeping current employees’
professional information up to date.


Photo by Blake Vives


Where are you from?
Fukuoka, Kyusyu.


What is your life motto?
“Yamamo areba taniari”   (Life is a winding


road).


Why did you want to work at FISC?
I worked at HRO and really liked the


personnel field and I had the opportunity to work
at FISC.


Where in Japan do you recommend visiting?
Kyusyu.


What is special about Kyusyu?
It is a beautiful area in the countryside, which


is relaxing and gets you out of the city.  They
have many Japanese hot springs there that
really help me relax.


Part two: How to avoid excess costs
when shipping household goods
Story by Nannette Davis, COMFISCS Office
of Corporate Communication


Editor’s Note: This is part two of a two-part story.
The process to close out a Permanent Change of Station


(PCS) Household Goods (HHG) move can often be longer
than expected and often Sailors are at risk of receiving a
bill many months after the actual move.


There are several aspects of PCS moves that all Navy
personnel need to be aware of to help themselves and to
help the Navy. Commander Fleet and Industrial Supply
Centers (COMFISCS) Rear Adm. Andy Brown is making
PCS move support a top command priority.


  “Too many Sailors are getting billed for exceeding
authorized weight allowances or making bad decisions; this
hurts our Sailors and costs the Navy more to move them,”
said Brown.


To avoid incurring debts for government-directed
moves, here are some tips on staying within your authorized
weight allowance.


• Overseas weight restricted areas: If you are moving
to, from or between an administratively weight restricted
area, ensure any additional weight allowances are approved
before shipping. Contact your local personal property office
(PPO) for more information. Yokosuka outbound personal
property can be reached at 243-7061.


• Excessive packing: If you feel the carrier used
excessive packing material for your move, notify the
destination PPO prior to delivery. They can instruct the
carrier to completely unpack the shipment and verify the
weight of the packing materials.


• Pay attention to weight estimates. Remember, weight
estimates made by carriers or personal property counselors
are not binding; they are for planning purposes only.  Excess
costs are based on the actual weight of unpacked and
uncrated household goods, and cannot be accurately
determined until the shipment is packed, picked up, and
weighed at a certified scale.


So, what should you do if you receive a notification of
indebtedness for a household goods shipment?


Brown, who has paid excess costs himself, is on a
mission to advise Sailors. “Review your shipping
documents for each move and pay special attention to the
household goods inventory sheets,” said Brown. “Carefully
check your DD Form 1299 [Application for Shipment and/
or Storage of Personal Property] to ensure professional


books, papers and equipment (PBP&E) or pro gear was
annotated. Submit all supporting documentation to the
Household Goods Audit Team (HHG-AT) within 30 days
of the indebtedness notification.”


If you no longer have copies of your shipping
documents, contact your local PPO via e-mail at
pptas.fiscn@navy.mil. Overseas callers may call
commercial (757) 443-5412 or DSN 312-646-5412. You
can also log on to their  Web si te  at  ht tps: / /
pptas.ahf.nmci.navy.mil/pptcs/.


COMFISCS provides an array of integrated global
logistics and contracting services to Navy and Joint
operational units across all warfare enterprises.


COMFISCS is responsible for facilitating best business
practices and efficiencies across the seven FISCs located
in San Diego; Norfolk; Jacksonville, Fla.; Yokosuka, Japan;
Pearl Harbor; Bremerton (Puget Sound), Wash. and
Sigonella, Italy; and for optimizing the performance of base
supply functions and standardizing levels of service across
13 regions and 79 Navy installations.


COMFISCS comprises more than 7,500 military and
civilian logistics professionals, operating as a single
cohesive team providing global logistics services from
nearly 135 locations worldwide.


A component of the Naval Supply Systems Command,
headquartered in Mechanicsburg, Pa., COMFISCS is part
of a worldwide logistics network of more than 25,000
military and civilian personnel.


The FISC Personal Property Office (PPO), in building
5013, is ready to meet Yokosuka’s moving needs.  Call
243-5426 for inbound household goods or 243-7061
for outbound household goods.


Photo by Blake Vives
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SRF-JRMC commanding officer briefs Strategic Plan for 2009
Story and photos by Keiichi Adachi, CFAY Public Affairs


Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
Commanding Officer Capt. Stephanie Douglas, recently briefed more than 2,000
employees on the 2009 SRF-JRMC Strategic Plan during four All-Hands briefings


held in the Fleet Theater.
The briefing consisted of opening remarks by Douglas, who reported results of the


2006 through 2008 Strategic Plan and introduced the 2009 Strategic Plan. She also
introduced SRF-JRMC Executive Steering Committee members. Additionally, Tactical
Goals (TG) of the 2009 Strategic Plan were presented by TG team leaders.


“We achieved our 2006-2008 Strategic Plan through your hard work and dedication
without missing a single beat in meeting our daily mission, to ‘Keep the 7th Fleet
operationally ready,’” Douglas said. “Our one and only one strategic goal has been,
‘Successfully complete all preparations including people, processes and infrastructure
for USS George Washington’s (GW) (CVN 73) arrival in 2008.’  We have indeed
accomplished this goal; one we all thought was almost impossible three years ago.  We
did this through your hard work on our five TG teams that focused on the areas required
to support GW in the years to come.”


After Douglas presented a summary of 2006-2008 Strategic Plan to the employees,
she showed SRF-JRMC employees a video message from Commander U.S. Naval Force
Japan Rear Adm. James Kelly.


S R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M C司令官、２００９年度経営戦略計画を語る司令官、２００９年度経営戦略計画を語る司令官、２００９年度経営戦略計画を語る司令官、２００９年度経営戦略計画を語る司令官、２００９年度経営戦略計画を語る


SRF-JRMC Commanding Officer Capt. Stephanie Douglas, explains the
command’s latest strategic plan while Japanese interpreter Keiichi Muramatsu
translates during an all-hands briefing at the Fleet Theater.
フリートシアターで行なわれた経営戦略計画全体説明会でフリートシアターで行なわれた経営戦略計画全体説明会でフリートシアターで行なわれた経営戦略計画全体説明会でフリートシアターで行なわれた経営戦略計画全体説明会でフリートシアターで行なわれた経営戦略計画全体説明会でSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官ステファニー・ダグ司令官ステファニー・ダグ司令官ステファニー・ダグ司令官ステファニー・ダグ司令官ステファニー・ダグ
ラス大佐は２００９年度経営戦略計画の骨子を村松恵一さんの通訳を交えて語る。ラス大佐は２００９年度経営戦略計画の骨子を村松恵一さんの通訳を交えて語る。ラス大佐は２００９年度経営戦略計画の骨子を村松恵一さんの通訳を交えて語る。ラス大佐は２００９年度経営戦略計画の骨子を村松恵一さんの通訳を交えて語る。ラス大佐は２００９年度経営戦略計画の骨子を村松恵一さんの通訳を交えて語る。


“From where I stand, this was a collective team effort. There are probably some in
this room who said a number of years ago ‘we would never get there’ and now we’re
here and it’s pretty cool.  Sept. 25, 2008 is significant, it is the most significant change
to the structure of this alliance between U.S. and Japan that’s happened in the last 30
plus years and I truly mean that. An aircraft carrier battle group in Japan for the defense
of Japan for the peace and stability of the region is obviously the first in the line of duty
and the most significant.” Kelly said.


According to Douglas, these last three years have truly been an outstanding
collective team effort. It is because of the leadership, experience and hard work of the
entire SRF-JRMC team. The employees at SRF-JRMC have demonstrated to the world
that they are ready to take care of the GW with our partners from the Puget Sound
Naval Shipyard.


Master Chief Fire Controlman (SW) Harry Hummer Jr. said “I was impressed by the
way the command clearly described the past year’s goals and then honestly assessed
how well we did. Then the ‘Plan’ for this year was clearly laid out, so that everyone
understood how the command would be transforming over the next year.”


“This year’s brief was easier to understand than the last year, because Capt. Douglas’
speech was clear and slides on the screen were easy to read,” said Environmental
Engineering Technician Kenichi Kashima.


The 2009 strategic plan contains the command’s vision, guiding principles and
strategic goal to become the finest U.S. Naval Shipyard by 2012.  SRF-JRMC has five
TGs including deliverables within each tactical goal. The deliverables within each TG
are to ensure the necessary work is done to prepare people, processes and infrastructure
for the new challenge of becoming the finest U.S. Naval Shipyard by 2012.


The five TGs are: Improving Technical Processes, Shaping Our Workforce,
Transitioning to Advance Industrial Management (AIM), Transforming to a Naval
Shipyard and Accelerating Lean.


Douglas explained the command’s new strategic goal with detailed information to
the employees and also showed them a video clip of Puget Sound Naval Shipyard and
Intermediate Maintenance Facility Commander Capt. Mark Whitney.


“To be a naval shipyard,  one is that you are the 911, you are the response, you are
the “anytime, anyplace, anywhere, any job responder for the United States Navy,” said
Douglas. “If there is a call, we can answer.  But, we answer in a couple of different
ways, that’s the second aspect of it.  We have the facilities, we have the piers, we have
the dry docks, but most importantly, we have the people.  Our people are the most
important aspect of being a naval shipyard.  It’s having the skills, it’s having the
qualifications, it’s having the abilities to be those responders and get the work done.
That’s what the Navy needs and that’s what we do.”


During her closing remarks, Douglas said that each and everyone needs to be actively
engaged and participate in executing the 2009 Strategic Plan.  “Every single member of
the SRF-JRMC team, both in Yokosuka and Sasebo, are critical to this effort.  We are
one team… we are one JRMC.”


Capt. Douglas introduces the members of the
Executive Steering Committee and the U.S and
Japanese individual Tactical Goal Team leaders to the
audience during the all hands briefings.
経営戦略計画全体説明会で、ダグラス大佐は上級監督者委員会経営戦略計画全体説明会で、ダグラス大佐は上級監督者委員会経営戦略計画全体説明会で、ダグラス大佐は上級監督者委員会経営戦略計画全体説明会で、ダグラス大佐は上級監督者委員会経営戦略計画全体説明会で、ダグラス大佐は上級監督者委員会
メンバー、実務ゴールを担当する米国・日本人による個々のメンバー、実務ゴールを担当する米国・日本人による個々のメンバー、実務ゴールを担当する米国・日本人による個々のメンバー、実務ゴールを担当する米国・日本人による個々のメンバー、実務ゴールを担当する米国・日本人による個々の
チームリーダーを紹介した。チームリーダーを紹介した。チームリーダーを紹介した。チームリーダーを紹介した。チームリーダーを紹介した。


文・写真：安達慶一、CFAY広報課


先ごろ、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)は、フリートシアターで開催された2009年度の経営
戦略計画全体説明会で、SRF-JRMC司令官ステファニー・
ダグラス大佐自ら合計2,000人以上の従業員に（経営戦
略）の説明を行い、部隊における理解の徹底を図った。
経営戦略計画全体説明会の内容は、SRF-JRMC司令官ス
テファニー・ダグラス大佐の開会の挨拶に続いて、2006
年から2008度経営戦略計画の達成結果報告、2009年度経
営戦略計画の骨子、上級監督者委員会（ESC）メンバーの
紹介、（ESCメンバーから成る）チームリーダーによる
（2009年度経営戦略計画）の実務ゴールの詳細な発表で
あった。
「2006年から2008年にかけて、私達の戦略計画は皆様
のハードワークと尽力によって達成されました。これ
は、『第７艦隊の艦船を常に機能できる状態に保つ』と
いう私達のミッションをこの数年間、皆さんが見失うこ
となく意識し続けたおかげです」とダグラス大佐は語
り、こう続けた。「私達の戦略ゴールは2008年に到着す


る新しい空母受け入れのための人員、プロセス、インフ
ラ準備を完了するということでした。私達はついにこれ
を成し遂げました！３年前、私達のほとんどがこれは達
成不可能なゴールだと思っていました。しかしGWのサ
ポートに焦点を当てた５つの実務ゴールチームを通し
て、わずか数年という期間で成し遂げたのです。」
ダグラス大佐は達成結果報告を終えて、従業員に在日
米海軍司令官ジェームズ・ケリー少将のビデオメッセー
ジを紹介した。　
「私の立場から見て、皆さんが力を合わせ努力してき
た事に対し、ひとこと言わせてもらえれば、この部屋に
いる何人の人が当ﾚ標にたどり着くのは無理だろう狽ﾆ過
去に思った事でしょう。でも私達はやり遂げたのです。
2008年9月25日は過去30年の日米同盟の体制を変えるとて
も重大な日になりました。空母とその戦闘群の日本での
役割は、日本の防衛と日本地区の平和と安定を守ること
なのです。間違いなく皆さん1人1人の力が必要です」と
ケリー少将は語った。
過去３年間の実績は、チームが一丸となり取り組んでき
た努力の賜物であり、SRF-JRMCチーム全体で発揮したリー
ダーシップ、豊富な経験と勤勉がもたらした結果だ。従業
員は業務のパートナーであるピュジェットサウンド海軍工
廠と共にSRF-JRMCが空母ジョ-ジワシントンを支援できる
ことを全世界に示したのですとダグラス大佐は言う。
SRF-JRMCの最先任上級兵曹長のFCCM(SW)ハリー・ハ
マー２世はこう話した。「印象深いのは、部隊が昨年の
実務ゴールの結果を詳しく説明し、正直に評価した方法
でした。そして、今年度の経営戦略計画が明確に説明さ
れたので、今年は会場に居た誰もがどの様に部隊が来年
に向け変わって行くのかが理解できたと思います。」
「今年の説明会は去年よりも聞いていて分かりやす
く、司令官の話の進め方が良く、講演中のスライドも読
みやすくなっていると思いました」と環境専門職の鹿島
謙一さんは感想を述べた。
2009年度の経営戦略計画は、部隊のビジョン、基本方
針、2012年までに優れた米海軍工廠になるという戦略ゴー
ルと達成課題を含む５つの実務ゴールなどの項目から成っ
ている。達成課題は2012年までに優れた米海軍工廠になる
という新たな挑戦に備え、部隊の人財、プロセス、インフ
ラに対する準備に必要な業務を確実にするものだ。
　５つの実務ゴールは、テクニカルプロセスの改善、適


切な「人財」育成、AIMへの移行、米海軍工廠への移行と
リーン促進だ。
　ダグラス大佐は新たな部隊戦略ゴールを従業員に伝
え、ピュジェットサウンド海軍工廠及び中間メンテナン
ス施設司令官のマーク・ホイットニー大佐のビデオを紹
介した。
　「海軍工廠になるということは、（二つの要素があ
り）一つはあなた自身が911であるということです。あな
たが、いつでも、どこでも、どんな仕事であっても、米
海軍への応答者であるということです。要請があれば、
回答します。しかし私たちはいくつかの違った方法で対
応します。それが第二の要素です。私たちは施設を持
ち、桟橋を持ち、ドライドックを持っています。しかし
もっとも重要なのは、人員です。海軍工廠になる上で、
人員がもっとも重要な局面といえます。それは技能や、
能力、上記の応答者になる才能や仕事を成し遂げるとい
う手腕を持っています。それが米海軍が必要とし、私た
ちが行っていることなのです」とホイットニー大佐は
語った。
　ダグラス大佐は閉会の挨拶で、従業員ひとりひとりが
意識して積極的に今年の戦略計画の実現に参加してもら
いたい。「横須賀、佐世保のSRF-JRMCチームメンバーの
ひとりひとりがとても重要なのです。私たちは一つの
チーム、一つのJRMCなのです」と締めくくった。


During four sessions at the Fleet Theater, more than
2,000 employees of SRF-JRMC were briefed on the
results of the 2006 through 2008 Strategic Plan and
introduced to the 2009 Strategic Plan.
44444回の経営戦略計画全体説明会で２，０００人以上の回の経営戦略計画全体説明会で２，０００人以上の回の経営戦略計画全体説明会で２，０００人以上の回の経営戦略計画全体説明会で２，０００人以上の回の経営戦略計画全体説明会で２，０００人以上のSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC
の従業員がフリートシアターに集り、２００６－２００８年度の従業員がフリートシアターに集り、２００６－２００８年度の従業員がフリートシアターに集り、２００６－２００８年度の従業員がフリートシアターに集り、２００６－２００８年度の従業員がフリートシアターに集り、２００６－２００８年度
経営戦略計画の達成結果報告、２００９年度経営戦略計画の骨経営戦略計画の達成結果報告、２００９年度経営戦略計画の骨経営戦略計画の達成結果報告、２００９年度経営戦略計画の骨経営戦略計画の達成結果報告、２００９年度経営戦略計画の骨経営戦略計画の達成結果報告、２００９年度経営戦略計画の骨
子を共有する。子を共有する。子を共有する。子を共有する。子を共有する。
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Head’s Up Yokosuka!
Community Announcements


Ikego Mochi Pounding Party – The Japan-America Society of Zushi will
hold their annual Mochi Pounding Party for Ikego residents Feb. 7 from 11 a.m.
to 2 p.m. in the Nikko Tower party room.  Call the Ikego OIC Office at 246-8042
for more information.


African American History Month Celebration – Come out and celebrate
African American History Month with guest speaker, Naval Inspector General
Vice Adm. Anthony L. Winns, 10 a.m., Feb. 9 at the Chapel of Hope. Contact
BMCM(SW/EXW) Raynard Kidd at 243-9085 for more information.


YOSC Charities Season Begins – The Yokosuka Officer’s Spouse’s Club
(YOSC) charities season has begun.  Applications are now available for 2009
charitable contributions.  Applications are available at Second Hand Rose Thrift
Shop, Takusan Treasures Gift Shop, the Officer’s Club foyer or by e-mailing to
yosccharities2009@yahoo.com.  Deadline for application submissions is Feb.
11.  E-mail to yosccharities2009@yahoo.com for more information.


New Beginnings Lodge Winter Bazaar – Come join New Beginnings lodge
as they host their second annual winter bazaar, featuring oriental furniture, art,
pottery and more, Feb. 14 and 15 from 10 a.m. to 5 p.m. in the Thew Gym.  Call
Antoine Curry at 243-7788 or Raul Randle at 243-6120 for more information.


Passport Applications accepted at the Chapel of Hope – The United
States Consul will be  accepting first-time and renewal passport applications Feb.
27 from 10 a.m. to noon at the Chapel of Hope.  For appointments, please call the
U.S. Embassy Passport Office at 03-3224-5000.


Indoor Window Insulation Kit Now Available – The Housing Self-Help
Center has vinyl sheeting available for all residents as a do-it-yourself project to
help stop cold drafts and prevent frosty windows/doors.  There are three sizes
available to fit townhouses and towers.  Call 243-9067 for more information.


Where God may
be calling you


By Chaplain Michael Chaney


There’s a story in the Gospel of Mark about two brothers, Peter and Andrew,
who were fishermen.  One day, while casting their nets, Jesus walked by on the
shoreline and called them. “Follow me,” he said, “and I’ll make you fishers of
men.” And immediately they got out of the boat and they followed him, no questions
asked.


Jesus did not say, “I’ll get you more money.”
Jesus did not say, “I will get you promoted.”
Jesus did not say, “I will assure you of a retirement.”
Jesus simply said, “Follow me.”
Then he went further down the shoreline and he saw two other brothers, James


and John. They were in their boat mending their nets, and Jesus said to them the
same thing, "Follow me," and immediately, no questions asked, they got out of the
boat and followed him. So powerful in Jesus was this call of God, so hungry for
someone to call for them that they stepped out of the boat and they followed.


The christian writer, Frederick Buechner says, “Our calling is where our deepest
gladness and the world’s hunger meet.” But there are other times when God’s call
does not come so much from a place inside of us but comes from a place outside
of us. Sometimes we’re being called to places we never dreamed we’d go, to do
things we never dreamed we’d do, to say things we never dreamed we’d say.  We
can be challenged to respond when we least expect it.


Our life in and around the Navy is full of these surprises.  The hurdles facing
us this February are just what we see for the moment.  How do you pay the bills
from Christmas?  How do you respond to your supervisor?  The family demands
more time and attention?  Are you afraid of losing your job?  Are you uncertain of
your next duty station?


Our needs are valid.  Yet Christ’s call upon us to prioritize what is most important
supersedes our basic needs and wants.  Among all the competing voices in your
life, can you hear the voice of God calling you from the shoreline to take you in a
new direction and on a new path?


If you missed it, Jesus says, “Follow me.”  There is no greater assurance.


Taste the tradition: Yokosuka Navy Burger introduced to the public
By Fumiyo Sato, CFAY Public Affairs


Restaurants in Yokosuka are now offering to the pubic
authentic American style burgers, using a recipe provided
by Commander U.S. Naval Forces Japan (CNFJ). The
burger, named “Yokosuka Navy Burger,” is a new
specialty food for Yokosuka, in addition to the Japan
Maritime Self-Defense Forces’ “Yokosuka Kaigun Curry.”


Prior to launching initial sales of the Yokosuka Navy
Burger to the public,  the city of Yokosuka hosted a taste
testing event at Tsunami Mexican Restaurant on Dobuita
Street Jan. 23.


“The purpose of the specialty burger is to promote
tourism and to liven up the community,” said Yokosuka
City Planning and Coordination Division Director Kenji
Yasuda. “Yokosuka is well known as a U.S. Navy base
town with an American atmosphere, but when tourists
came to visit Yokosuka, we didn’t have any special food
that they could only eat here.  They tend to go to
Yokohama’s China Town or other places after stopping
by Yokosuka. So we would like them to stay longer in
Yokosuka and enjoy food here.”


After Yokosuka Mayor Ryoichi Kabaya received a


recipe for the Yokosuka Navy Burger from CNFJ Rear
Adm. James Kelly in November 2008, Yokosuka City
officials asked restaurants around Commander Fleet
Activities Yokosuka (CFAY) to cooperate with the city’s
revitalization project.  Four restaurants started offering
the specialty burger Jan. 30. By the middle of February,
customers will be able to order them at 10 local
restaurants, according to Yasuda.


To be authorized by the city of Yokosuka to make
and sell the Navy Burger, restaurants need to abide by
the following rules:


• The meat has to be 100 percent ground beef with
20 percent fat.


• Don’t use too much spices, but use salt and pepper.
• Buns need to have white sesame seeds on the top.
• Don’t include ketchup and mustard on the burger


but have it available for customers to use if desired.
• Don’t mix milk, bread crumbs and eggs into the


ground beef (usual for Japanese burgers).
According to Yasuda, city officials wondered if all


the restaurants would come up with the same taste, but
they didn’t. All the restaurants successfully made their
own unique Navy Burger.


Local Restaurant owner and Chef Shigeru Iida and
his wife Keiko searched for the best way to make the
Navy Burger following the rules. Iida said it was very
challenging to make unique burgers which would stand
out among others.


Iida put a lot of time and labor into producing their
high-quality Navy Burger.  “We use natural marine yeast
of Miura [Peninsula] for our buns, which is chewy and
very tasty,” said Iida. “We also make ketchup and special
mayonnaise using American mayonnaise. So, hopefully
it will be new [not only for Japanese] but for the
Americans as well.”


Iida also came up with unique naming for his burgers.
In recognition of the 7th Fleet, Iida will have seven kinds
of Navy Burgers at the restaurant.  “The biggest burger’s
name is ‘George Washington,’ which weighs about 500
gram (17 ounces),” he said.  Smaller sizes are also
available.


“We also would like U.S. servicemen and their
families come out into town and enjoy eating out and
shopping,” said Yasuda. “With more Americans out in
town, more tourists can enjoy the American atmosphere,
which will also help liven up the community.”
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MWR Positions
Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room 225,
or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Admin Assistant – NF-03, $10.78-$15.00/hr. Club Alliance (1 RFT).
Club Operations Manager – NF-03, $10.78-$15.00/hr. Club Alliance
(1 RFT).
Food Service Supervisor – NF-03, $10.78/hr. Food Court (1 RFT).
Bartender – NA-05, $10.72/hr. Club Alliance (1 Flex).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (2 Flex),
Food Court (1 RFT).
Material Handler – NA-05, $10.72/hr. Food Court (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex), Food
Court (5 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (7 Flex), CPO Club (2 RFT/
2 Flex), Club Alliance (1 Flex).
Lead Cashier – NF-02, $8.62–$10.50/hr. CPO Club (1 RFT), Club
Takemiya (1 RFT).
Recreation Assistant (Bingo) – NF-02, $8.62/hr. CPO Club (1 RFT).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (1 Flex),
O’ Club (1 Flex), Club Alliance (1 Flex).
Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).


Child Development Program
Program Assistant – CY-02, $9.18/hr. Ikego (3 Flex), Hourly (2 Flex),
Negishi (2 Flex).


Community Activities Division
School Age Care Program Coordinator – NF-04, $35, 000-$50,000/
annum. Community Activities (1 RFT) Worldwide recruitment.
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Recreation Assistant – CY-02, $9.45/hr. Youth Center – Yokosuka
(3 Flex), Negishi (1 RFT/1 Flex), Ikego (1 RFT), Teen Center – Yokosuka
(1 Flex), Ikego (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Bowling Center (1 RFT).
Recreation Assistant – NF-02, $8.62/hr.  Wood Hobby Shop (1 Flex).
Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).
Cashier – NF-01, $6.55/hr. Bowling Center Snack Bar (1 RFT/1 Flex).


Recreation Division
Paintball Attendant – NF-01, $7.00/hr. Ikego Campground (3 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr. Athletics – Yokosuka
(2 Flex).
Duty Manager – NF-02, $8.62/hr. Athletics (1 RFT/2 Flex).
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (1 RFT/2 Flex).
Swim Instructor – NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard – NF-02, $8.62/hr. Aquatics (2 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (7 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473
Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box located
at the front entrance of the HRO, Yokosuka building. These applications must be
in the drop by close of business (4 p.m.) of the closing/cut-off date of the
announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Education and Training Technician (Child Care) – YB-1702-01. CFAY-09-
09.  Open: 01-30-09, Close: 02-12-09.
Social Services Technician – YB-0186-01, CFAY-10-09.  Open: 01-30-09,
Close: 02-12-09.
Interdisciplinary Position, Social Worker – YA-185-02, New Parent
Support Specialist – YA-101-02, Community Health Nurse – YH-610-02.
CFAY-11-09.  Open: 01-30-09, Close: 02-12-09.


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.


To see job vacancies online, go to www.navy-nex.com, click on work for us,
go to bottom of page, overseas.  Find Japan and click go.  Click on the base
you want and then click on the job that interests you to learn how to apply.


Food Delivery Operator.  NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Supervisor.  NS-2 – Food Services.  $11.15-$13.01/hr. (1
RFT)
Food Sales Supervisor.  NF-3 – Food Services.  *$24,621-$31,298/annual
(1 RFT)
Food Service Workers.  NA-2 – Food Services.  $8.59-$10.02/hr. (12 Flex)
Food Service Workers.  NA-2 – School Lunch.  $8.59-$10.02/hr. (2 Flex)
Food Service Supervisor.  NS-2 – School Lunch.  $11.15-$13.01 (1 RPT)
Automotive Mechanic.  NA-10 – Autoport.  $14.17-$16.53/hr. (1 RFT)
Sales Clerk.  NF-1 – Autoport.  *$6.55-$8/hr. (1 Flex)
Supervisory Sales Clerk.  NF-2 – Autoport.  *$8.39-$11/hr. (1 RFT)
Customer Service Clerk.  NF-1 – Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk.  NF-1 – Main Store.  *$6.55-$8/hr. (2 RPT, 9 Flex)
Specialty Sales Clerk.  NF-1 – Main Store.  *$7-$9/hr. (2 RFT, 2 Flex)
Supervisory Sales Clerk.  NF-2 – Main Store.  *$8.39-$11/hr. (3 RFT)
Store Worker Supervisor.  NS-1 – Main Store-$10.47-$12.22/hr. (1 RFT)
Store Worker.  NA-2 – Main Store.  $8.59-$10.02/hr. (1 RFT, 2 Flex)
Store Worker.  NA-2 – Home Accents.  $8.59-$10.02/hr. (1 RFT)
General Clerk.  NF-1 – Inventory Control.  *$7-$9/hr. (1 RFT)
Security Guard.  NF-1 – Main Store.  *$7.50-$9/hr. (1 Flex)
Personalized Service Clerk.  NF-1 – Fleet Rec..  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk.  NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk.  NF-1 – Rental Center.  *$7-$8/hr. (1 RFT 1 Flex)
Hair Stylist.  NA-7 – Beauty Salon.  Commission (1 RFT)
Security Guard.  NF-1 – Distribution Center.  *$7.50-$9/hr. (1 Flex)
Manicurist (Nail Tech).  NA-5 – Ikego.  Commission. (1 Flex)
Sales Clerk.  NF-1 – Minimart.  *$6.55-$8/hr. (1 Flex)
Hair Stylist.  NA-7 – Negishi.  Commission. (1 Flex)


*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka
Post Office (Off base)


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)
*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children ’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cfay.navy.mil/ffsc/index.htm
Click the “FFSC” tab


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Feb. 9
Accelerated Transition Assistance (ATAP) 8 a.m. (5 days): This is a four-day seminar for military
members and families with less than eight years of service.  Topics include transition assistance,
veteran’s benefits, separation documents, job search skills and lifestyle changes.  Reservations are
required through your Command Career Counselor.
CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. (1.5 hrs.)
four sessions: Does your life seem out of control?  This workshop is designed to help you build
skills in these four important areas of your life!
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone whose first
language is not English.  In this class, students practice basic, English skills and learn about
American culture.
Enjoying Japanese Foods 9 a.m. (4 hrs.): Come learn about Japanese cuisine. Join our bilingual
staff on a trip to a local grocery store and traditional restaurant.  Learn about basic Japanese
ingredients, recipes and food etiquette.


Tuesday, Feb. 10
Baby Basics 11:30 a.m. (3 hrs.): Learn the basic aspect of daily infant care such as bathing,
diapering, positioning, swaddling, playing and feeding, and about the Shaken Baby Syndrome.
Healthy Relationships: For Your Child’s Future 5 p.m. (1.5 hrs.): Parents will learn how aspects
of their family’s life will influence their children’s adult health and relationships.  Call 243-7878 for
more information and to sign up for the class.
More Bang for your Buck 10 a.m. (1 hr.): Too much month at the end of the paycheck? In this
interactive class, you’ll learn the importance of a written spending plan. You’ll learn about the
Financial Pyramid, the Financial Planning Worksheet, and creative ways to find extra cash on even
the tightest budget.


Wednesday, Feb. 11
Bulls and Bears 10 a.m. (1.5 hrs.): Nope, not the Chicago sports teams or new zoo attractions, but
rather investment terms.  Not sure what the FOX or CNN broadcasters are talking about when the
say the “Market” did this or the “FED” did that? We’ll teach you the difference between stocks,
bonds and mutual funds, the need to outpace inflation, risk/reward ratios, and the secret formula of
wealth building.  Remember “You are a millionaire in the making” start making you million today!
CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. (1.5 hrs.)
Youth Enrichment Class – Decision Making (Middle school students) 3 p.m. (1 hr.): We can
teach you effective ways of solving everyday problems as well as making appropriate decisions.
The training is for ages 10-14 (15 if student is still in middle school).  Must meet four times for 1-
hour session to obtain a certificate of completion.


Thursday, Feb. 12
Ikego – Ikebana Class 10 a.m. (2 hrs.): Ikebana Class is a Japanese flower arrangement class.
This class uses flowers and other things from nature to make decorative center pieces.  This class
will be taught by a certified Ikebana Instructor.
Ikego – Play Morning 9:30 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.
Kerosene Heater Safety 1 p.m. (1 hr.): Learn what to look for when purchasing a heater and how
to use and maintain a kerosene heater in your home.


Friday, Feb. 13
Effective Resume Writing 12 p.m. (2 hrs.): Effective resumes get interviews. Learn to market your
skills, knowledge and accomplishments using specific formats, selective “power” words and eye-
catching cover letters.
Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.
Captain’s Cup Presidents Day 5k Run/ Walk – Support the Military Saves Campaign.  Run starts
11:30 a.m. at Thew Gym.  Financial information booths will be set up before and after the run to
provide you with the information you need to chase your money all the way to the Bank!
Remember folks, “Health and Wealth” go together.


Upcoming Classes
Feb. 16 Holiday
Feb. 17 Car Buying Strategies; Ikego – Employment Overview and Tips; IA Spouse Support Group
Feb. 18 Japanese Spouse Group; Getting Started Teaching English


Basic Breastfeeding; Teen AOB/ICR; Thrift Savings Plan; Welcome to Negishi
Feb. 19 English Teachers Networking Group; Ikego – Play Morning; Pre-marriage Seminar
Feb. 20 Credit Management; Interview Techniques; Play Morning


Sponsor and Sponsor Coordinator Training


Financial stability is about a lot more than knowledge – it takes consistent action over
time.  Most of us do better when we have a supportive environment.  Military Saves is a
campaign to make every military community that supportive environment.  Log on to
www.militarysaves.org and take the “Savers Pledge.”  Look for special events throughout
February supporting Military Saves Campaign.


Piggy Bank Game – Colorful piggy banks will be set up at MWR Spectrum Lounge, MWR
Teen Center, Community Bank, Navy Federal Credit Union, Library, USO and FFSC
encouraging you to take the “Savers Pledge.”  If you guess the amount of change in the bank
you will win it as a prize!
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Automobiles


’04 Nissan Fairlady (350Z).  Red, auto, 28,000 km.  Call Gary,
090-8305-2209 (AWH).  ¥1,700,000.
Angel Motors – American owned car business.  U.S.A.
Spec (LHD) Models!  Custom order any Japanese (RHD) model!
Vehicle shipping worldwide!  Contact Mike for more details at
Tel: 090-8019-6372.  E-mail: mike@angelmotorsjapan.com.  Web:
www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking for to drive
in Japan or to send back home, with reasonable prices.  Save more
$$ as you buy for us.  Clean and good condition we will help you
to make shaken or any other document you may need help with.
Please contact Anne, lunawamb@hotmail.com, 090-9150-6227.
Naka-ku, Yokohama.
Car Sales.  ’99 Odyssey, 75,000 km, $2,295; ’98 Toyota Raum,
73,000 km, $2,095; ’98 Honda CR-V, 87,000 km, $4,800.  For
more information, call 080-3532-8024.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship the car
to the states.  We are located at the Yokosuka entrance #7 on Yoko
Yoko.  15 minutes from the base.  Come and check our stock.
English Spoken.  93-2 Yamanaka, Yokosuka.  E-mail:
auto@casper.co.jp.  Web site: www.casper.co.jp.  Call (046) 853-
2110.


Wanted


Announcements


Bible Study to know and grow in the way of Jesus Christ.
Fridays 7 p.m.  Across from Hotel New Yokosuka.  For information
o r  d i r e c t i o n s ,  c o n t a c t  B i l l :  0 8 0 - 5 4 4 4 - 8 6 9 1 ,  o r
samuraibillheath@yahoo.com.
Christian Ministries Far East – A church on the move
and in the will of God!  Located outside the back gate after you
pass the 7-Eleven on your left on the corner.  Ecumenical Sunday
Worship Service 11 a.m. and Wednesday Christian Studies 6:30
p.m.  Business@cmfeinc.com.  (046) 827-2289.  Come and
fellowship with us.
House for rent.  Off base.  NO key fee, NO deposit, NO guarantor
required.  An old small house on a hill.  $700/month.  Contact
house owner: yamadatoshinori@yahoo.co.jp.
If you are looking for a place to rent, please come to


Adoption


Thinking about adopting a child?  Yes – It can be done
while living overseas!  We can make it happen!  Contact:
www.Adopt-Abroad.com.


Drivers wanted for on-base taxi service.  Will train.  Make
some extra cash during your off hours (2 hours minimum)...pretty
good tips.  Morning shift is available from 5:30 a.m.  Contact 243-
4511 or 090-3205-3472. Supervisory and Management training
positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベース
内で働いている方々、出勤前及び業務終了後の数時間働いてみま
せんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間でもOK）
運転好きな方、チップも入るし結構稼げますよ（普通免許で
O.K.）。243-4511か090-3205-3472まで電話ください。
Interested in taking Italian language classes.  Looking
for available instructor.  Please contact 241-2951, or
bellaitaliano10@yahoo.com.
Teaching Job @ Home.  Getting tired of job hunting?  You can
work at your on/off-base home teaching language, cooking, craft,
etc.  Visit: https://yokosukalcen-d2.r-cms.jp/   Contact 090-6505-
1647/yokosukalc@gmail.com.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers,
family members or civilian personnel only.
Prices for all other ads must be separately
negotiated with Asahi Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital
status, physical handicap, political affiliation,
or any other non-merit factor of the purchaser,
user or patron.


For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi,
account executives.  Regular business hours
are Monday-Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


2600 or e-mail: reikoltoruns@yahoo.com.  日本語もOKです！
MAGICIAN.  Children’s Birthday Parties.  Command Parties.
Magic, Music, Comedy and More.  Any age – any place.   (イベン
トや、お誕生日会などにマジック・マイクを呼びませんか？)
Call  “Magic Mike,” 090-6199-4993, (046) 827-4639,
magicmike4u@ezweb.ne.jp, www.magicmike.wetpaint.com.
Mediation Services.  Pre-marital agreements, divorce
settlements, property division, business and financial settlements.
Licensed American attorney.  Yokosuka – Yokohama area.  Call
050-5532-5368.
Not Enough Hours in the Day to Get it All Done?  Let me
help you!  I offer weekly or biweekly appointments to clean your
house.  Call 090-4224-4674 for a free estimate.


Services


2 BZ 2 Clean?  House cleaning service can be scheduled to meet
your routine needs.  On or off base.  Please leave a message and
call-back number.  Call 080-3489-7657.
Aloha Aroma – Estetiq Salon.  Aroma therapy, hot stone, Detox,
etc…  Body therapy, 60 min/$45.  Aroma therapy facial and
décolleté, $30.  Gift certificate available for Valentine’s Day.  Please
call Eiko, 090-1802-8889.  On-base Yokosuka.  E-mail:
alohaaroma@ezweb.ne.jp or aloaroty@hotmail.com.  Licensed
Therapist.
Brazilian wax, relaxer, highlights, cut, straight perm,
manicure, pedicure, acrylics, gel, facials.  Sakura Beauty
Salon.  (046) 826-2218.  10 a.m.-7 p.m.  THEROOM806.com.
Monday closed.
Computer Repairs.  High qualified IT technician is here to
support your computer and network related issues.  Expert service
on all PC/Apple computers.  Virus and spyware removal, system
errors and PC’s laptop upgrade.  System restore and new computer
installation.  Quality repairs at competitive rates.  Call Edwin –
246-7628 – 080-6797-2531.  www.triad-computers.net.
G’s Salon – Waxing (B.B and all kinds), Manicure, Facials.
“Straight from Manhattan” personalized service to bring out the
beautiful you!  Please call 241-2474 or 080-5677-6532 for
appointment.
In-home spa service (Reflexology and head spa).
Reflexology (15 min ¥1,500-50 min. ¥5,000).  Head spa (15 min.
¥1,500-60 min ¥6,000).  Complimentary foot bath included with
all treatments.  Please contact Relaxation room Maka: Hitomi
Yoshimori.  E-mail: hitomi.kota.ume@future.ocn.ne.jp.
Invest in Your Future Now!  Ask our real estate agents
spec ia l i z ing  in  Hawai i  p rope r ty  fo r  you .   E -ma i l :
hawaiianagent@yahoo.com.  Japan, 090-1837-0762.  Hawaii, 1-
808-285-5442.
KRush Photography.  Specializing in babies, milestones,
maternity, and family portraits.  We’re also great for senior portraits,
special events, and all of your other photography needs!  Visit
krushphotography.com, or e-mail: Cindy@krushphotography.com.
Free Junking Service in 1 hr. or less.  Also free LTO service.
One call will do it.  Don’t worry.  Negishi, Ikego no problem.  Call
Derrick, 090-3592-8809, home 241-4415.
LTO Runs and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, change of address.
Road tax, temporary plates.  日本語もOK。  Call Cherry, 080-5046-
0689.
LTO Run and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, road tax, temporary
plates.  Call Jackie, 080-6657-9716 and 080-3394-5445.
LTO Runs and Junking Service.  New registration, Japanese
inspections, temporary plates, transfer registration, minicars,
change address, road tax, deregistration, base inspection, JCI
renewal. Please call Theresa, 241-3427 or 080-3392-4384.
LTO Runs and Free Junking (could junk in a couple of
hours).  New registration, Japanese inspection, renewal, change
address, transfer title, deregistration, road tax, T-plates.  Call Elvie
at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t wait days.
JCI inspection, title transfers, road tax, deregistration, T-plate.  12
years in Japan.  Negishi, Ikego, any transmission OK.  Call Derrick,
241-4415 or 090-3592-8809.
LTO Runs and Junking Services.  Japanese inspection, new
registration, transfer registration, deregistration, change of address,
road tax, temporary plates, could junk and deregister your car in a
day or less, on base or off base OK.  Eight years experience.  Call
Fe at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.  Registration, deregistration,
transfer registration, road tax, temporary plates, junk and deregister
vehicle in same day.  Call Mylan anytime at 241-3037 or 080-
5863-3703.
LTO and Services.  JCI renewal, junking, title transfer, temporary
plates, deregistration.  Will pick up car at your work or home and
deliver same day.  Call 090-8569-7130 or 090-2390-0309.
LTO Runs and Free Junking.  Yokosuka/Ikego/Negishi
Registrations, inspections, transfers, I do it all.  No problem driving
your vehicle to LTO.  Call Reiko McCulough, 241-3100/080-5497-


Positions


Building Maintenance Engineer.  *Over three years on-the job
experience for building maintenance (HVAC and heavy electrical
machine, etc.).  *Business level English and Japanese (speak, read
and write).  *Proper valid work visa.  *Workplace: Tokyo area.  *Pay:
¥330,000/month and above.  *Transportation cost paid (Max.
¥40,000).  *Paid vacation and holiday.  *Retirement age: 65 years
old.  E-mail your resume to Ms. Watanabe at: m-watanabe@s-
mt.co.jp.  Shin-ei Real Estate Co., Ltd. (03-5722-4680).
Building Maintenance Engineer Manager.  *Over five-year
on-the-job experience for building maintenance (HVAC and heavy
electric, etc.).  *Business level English and Japanese (speak, read
and write).  *Proper valid work visa.  *Workplace: Tokyo area.
*Pay: ¥400,000/month and above.  *Transportation cost paid (Max.
¥40,000).  *Paid vacation and holiday.  *Retirement age: 65 years
old.  E-mail your resume to Ms. Watanabe at: m-watanabe@s-
mt.co.jp.  Shin-ei Real Estate Co., Ltd. (03-5722-4680).
Call-Center Agent (Permanent Position) sought.  *Business
level Japanese and English (Speak, write, read).  *Work hours:
(17:30 to 8:30 for weekday and 08:30 to 08:30 next day for Saturday
and Sunday).  *Possess valid work visa.  *Work place: Akasaka,
Tokyo.  *Pay: ¥230,000/month and above.  *Transportation paid
up to ¥40,000/month.  *Paid vacation and holiday.  *E-mail Ms.
Watanabe for details or your resume to m-watanabe@s-mt.co.jp.
Shin-ei Real Estate Business Co., Ltd. (TEL: 03-5722-4680, FAX
03-5722-6180)
Currently looking for people to become Pampered Chef
consultants.  Must be honest, able to work with people, love to
teach/entertain.  Preferably bilingual Japanese/English and love
t o  c o o k .   C o m m i s s i o n s  s t a r t  a t  2 0 % .   C o n t a c t :
J o n a n d N i c o l e @ P a m p e r e d C h e f F a m i l y. c o m ,  o r  c a l l
+815055322126.  Only accepting three consultants now.  Ad closes
when consultants found.


Yard Sales


Clothing Yard Sale.  At Goban Tower Party Room on the 7th of
February 2009 from 7 a.m.-1 p.m.  Over 500 items for sale.
Clothes, shoes, belts, etc…  Baby clothes to adult sizes.  ALL
ITEMS 1$.
Multi Family Yard Sale.  Baby items, toddler toys, kids clothes,
recliner, kitchen and electronic items and more.  Saturday, Feb. 7
from 9 a.m.-2 p.m.  Tsubaki Heights Party Room.  Come early for
light refreshment.


Seaside Plaza located on the fourth floor of Daiei
Shoppers Plaza, right next to a photo studio.  We have a
lot of apartments, condominiums and houses for rent.  At this time,
we would like to show you one of the best condominiums in
Anjindai, which is less than a 10-minute drive from the Main Gate.
A large 3LDK with 3 A/C, large gas oven/microwave combo, large
refrigerator, secure parking with one parking space included in
the rent.  Many other great amenities!  ¥230,000/month.  Don’t
miss it.  Please come to the store.  sp@seaside-plaza.com.
www.seaside-plaza.com.  (046) 828-6767.
Looking for an Apartment or House to Rent?  Ocean view!
Mountain view!  Spacious balcony!  American style bathroom!
Tatami room!  Let us find your dream apartment or house.  We
have several houses and condominiums for sale.  Also start your
real estate business in Japan today!  Our friendly staff will work
hard to get you the best deal possible.  Call us (046) 825-0245,
10 a.m.-6 p.m.  Contact at: chintal@heisei-yokosuka.co.jp.
Address: 1-18 Wakamatsu, Yokosuka Heisei Housing Co,. Ltd.
Our company is in front of Coco’s curry shop near Yokosuka
Chuo Station.
PCS MOVE OR RELOCATION MOVE.  If you are relocating to
Norfolk, Va Beach Chesapeake or surrounding area and need the
help of a local Realtor who specializes in Military moves to this
area or just want to search the area, please go to www.mikenarlis.com,
or e-mail me at mnarlis@williamewood.com.  I can also send out a
Relocation package, just provide me with your APO.  Thanks Mike
Narlis.
Shinjuku World Friends Valentine International Party,
Feb. 7, Saturday, 6:30-8:50 p.m., Shinjuku Tokyo Loose.
The full-scale international party in Shinjuku.  Meet 200 people.
20 kinds of free cocktails.  Free snacks with sandwiches.  Male,
¥3,500.  Female, ¥3,000.  http://www.world-friend.com.  Call 080-
2001-0512.  party@goover.co.jp.
Standard Indian Restaurant in Yokosuka.  It’s 250 meters
from More’s Department Store.  See the internet map to guide to
the restaurant.  We use very selected food ingredients and ensure
the quality perfect as Indian hotel restaurant’s standard.  Great
food.  Over four persons you need reservation.  In the dish we
e n s u r e  t h e  s u ff i c i e n t  f o o d  a m o u n t .   We b   h t t p : / /
www.yokosukaindian.com  http://www.indiancurry-bayleaf.jp
http://r.gnavi.co.jp/b186300  Tel. (046) 821-1922, 080-3015-1749.
Monday closed.
TIF Miscellaneous Valentine International Party Shibuya,
Feb. 14, Saturday, 6:30-9 p.m., T’s Salon.  Held by Japan’s
biggest international friendship site.  Meet 300 people.  Beer,
cocktails and soft drinks are all you can drink!  Snacks are also
provided!  ¥3,000.  http://www.miscellaneousparty.com.  Call 080-
2001-0512, party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental, Baptist
church with a military heart.  Choumi Building, 27-6 Ogawacho
(Across from Mikasa Park).  For more information, call (046) 823-
4654 or 080-3179-9516. www.ybcjapan.org.
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YN2 Marvin Elizey III of CFAY Admin, proof reads pettty officer
evaluations.


Photo by Yuji Kawabe


Where is your hometown?                                                     Chicago, Ill.


How long have you been in Japan?                      One year, nine months.


What is your favorite food?                                                                                     Pizza.


What is your life goal?           To grow as a person each and every day.


Konnichiwa


Iida Shigeru, owner and cook of Tsunami, a local eatery, prepares his version of
the Yokosuka Navy Burger Jan. 30, the first day they were offered to the public.
Yokosuka City Mayor Ryoichi Kabaya shared the recipe with 10 local restaurants
who all unveiled their unique version of the dish the same day.  CNFJ Rear Adm.
James Kelly presented the burger recipe to Kabaya in November as a gesture of
friendship.


U.S. Navy photo by MC1 Robert S. Cole


AE2 David Wilbur, a native of Westport, Mass., assigned to the “Warlords” of
Helicopter Anti-Submarine Squadron (Light) 51 performs post-phase maintenance
on a SH-60B Seahawk prior to flight operations aboard USS Lassen (DDG 82)
Jan. 23.


U.S. Navy photo by MC2 Brock A. Taylor


(Center) Yokosuka Middle School eighth-grader Meredith Cuilik smiles after
winning first place at this year ’s school geography bee.  Cuilik faced stiff
competition from sixth-grader Noelle Gasper who took second place and eighth-
grader Paul Mitchell who took third place.  Cuilik will next take a written test in
the hopes of qualifying for the DoDDS level competition.


Photo by Dale N. Duncan Jr.


Students from Byrd Elementary School eat lunch with visiting Japanese students
from Negishi Elementary School Jan. 28.  Byrd students performed a musical
presentation for the Negishi students and participated together in origami and
computer drawing activities.


Photo by Nancy Turner
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Phone: 243-5607/3003


   The editorial content of this newspaper is edited
and approved by the public affairs office of
Commander, Fleet Activities Yokosuka.
   This newspaper is an authorized publication for
members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.
  The appearance of advert is ing in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising
of the products and services advertised.
    Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender,
national origin, age, marital status, physical
handicap, political affiliation or any other non-
merit factor of the purchaser, user or patron.  If a
violation or rejection of this equal opportunity by
and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.
   Published by Asahi Advertising, a private firm
in no way connected with DOD or the U.S. Navy,
under the exclusive contract with the U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


CMDCM Wayne E.
Smith,
Command Master
Chief


司令官の相談室司令官の相談室司令官の相談室司令官の相談室司令官の相談室


Tomomi Hirano
Keiko Kishi


Account Executive
Account Executive


New CFAY Web site URL – Effective
immediately, the new CFAY Web site
URL is www.cnic.navy.mil/yokosuka.


Visa Waiver  Program Travel
Changes –  The Department of
Homeland Security (DHS) initiated the
E lec t ron ic  Sys tem fo r  Trave l
Authorization (ESTA), a new online
system that is part of the Visa Waiver
Program (VWP) this past August. The
ESTA web-based system is now open
for voluntary applications but becomes
mandatory Jan. 12. Once ESTA is
mandatory, all nationals or citizens of
participating VWP countries who plan
to travel to the United States for 90 days
or less for temporary business or
pleasure under the VWP will need to
r e c e i v e  a n  e l e c t r o n i c  t r a v e l
authorization prior to boarding a U.S.
bound airplane or cruise ship.  Anyone
traveling using VWP will need to ensure
to process ESTA at least 72 hours prior
to departure.  This is applicable not only
for official travel such as Temporary
Additional Duty (TAD), Emergency


Leave travel and medical evacuation
(MEDEVAC) but also for your private
travel.  Visit the U.S. Embassy Web site
at http://tokyo.usembassy.gov/e/visa/
tvisa-esta2008.html or the Travel Web
site at:  https://esta.cbp.dhs.gov/esta/
esta.html?_flowExecutionKey=_cDF02137F-
C F 9 C - 1 1 C E - 9 9 2 9 -
C2D7A8FDD806_kA0E1E0C7-8022-
4497-57F8-7A4123696F7D for more
information.


AOB/ICR Class Now Five Days – The
weekly Area Orientation Briefings and
Intercultural Relations class (AOB/ICR)
is now a five-day program.  Classes
start on Mondays at 8:45 a.m.  Tuesday
walk-ins will be turned away and will
have to attend at a later date.
A t tendance  a t  AOB/ ICR i s  a
prerequisite to attending the Driving
Safety Lecture and Test (DSL) on
Friday.  AOB/ICR is facilitated by
Commander Fleet Activities Yokosuka
(CFAY) Fleet and Family Support
Center (FFSC). The DSL is facilitated
by the CFAY Safety Office.  At present,
both the AOB/ICR and DSL programs
are conducted at the Benny Decker
Theater.  In the spring of 2009, AOB/
ICR and the DSL will relocate to the 4th
floor of the new Community Support
Facility, Bldg. 3655, across from the
commissary.  With the new five-day
schedule in place, AOB/ICR and DSL
will not be held in any week that has a
national holiday.  If needed, child care
vouchers are provided to attendees  for


the duration of the class.  Call 243-3372
for more information.


Q:  Traffic going out Womble Gate was
backed up past the tunnel next to the
USS George Washington Jan. 13.  I
called Womble Gate and politely
requested a patrolman be sent to direct
traffic left out the gate, a standard policy
for the four years I’ve been here.  Maybe
once a quarter this function gets missed
and traffic backs up.  Signs at the street
and pleas to the community have
proven ineffective and one person
wanting to go straight ruins it for
everybody.  It is quite easy to know when
there is or isn’t a patrolman performing
this function by looking how far the traffic
is backed up.  I’ve thought the fine
people at the gate have no way of
knowing how far traffic has backed up,
so often I call and most of the time a
patrolman is sent to redirect and traffic
speeds up.  This is outstanding.
However, on this day traffic did not
speed up and the same thing happened
the following day.  The next day I called
the security office directly and was told
that the previous night a meeting was
held and it was decided to cancel this
long standing policy.  I want to apologize
to all of Yokosuka that my phone call
was the source that got this policy
cancelled.  I’m appealing to the base
commander to have this re-evaluated.
This simple act saves at least 30
minutes of traffic time.  The reason
stated is that off base starts after the
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yellow line and security has no
jurisdiction to direct traffic there.


A:  Thank you for your concerns.  We
are re-evaluating Womble Gate policy
issue.  We are unable to go past the
yellow line due to jurisdictional issues,
and with the design of the gate, it
becomes a safety issue for the
patrolmen, vehicles and pedestrian
traffic leaving the base.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


African-American/Black History Month 2009
By Navy Office of Information


“No aspect of black Americans’ quest for justice and
equality under the law has been nobler than what has been
called, ‘the fight for the right to fight’...My hope and expectation
is that, in the years ahead, more African-Americans will staff
the armed forces at the highest levels.” – Defense Secretary
Robert M. Gates at the Congressional observance of the 60th
Anniversary of the Integration of the U.S. Armed Forces.


Each year, the Navy joins the nation in the observance of
African-American History Month.  Established as Negro
History Week in 1926 by Dr. Carter G. Woodson, the event
evolved into the establishment of February as Black History
Month in 1976.  The theme for this year’s observance is “The
Quest for Black Citizenship in the Americas.”


President Barrack Obama, as the first president of African-
American heritage, joins a long list of memorable firsts in
American history, including many of these Navy firsts:


• Aaron Anderson was the first African-American Medal
of Honor recipient in the Navy.  Anderson served on a boat
crew assigned to USS Wyandank which was enforcing the Union
blockade of the Potomac March 17, 1865, when the crew came
under devasting enemy fire.


• John Henry “Dick” Turpin became one of the first
African-American chief petty officers in 1917.


• The Golden Thirteen became the first African-American
officers in the Navy in February 1944.


• Vice Adm. Samuel Gravely was the first African-
American to command a warship and first African-American
flag officer.  He assumed command of USS Theodore E.
Chandler (DD 717) Feb. 15, 1961.


• In 1980, Janie Mines became the first African-American
woman to graduate from the U.S. Naval Academy.  She currently
is serving as a Navy senior executive with the Secretary of the
Navy.


• The Centennial Seven were the first seven African-
American officers to command submarines.  These officers
were all in command in 2000 during the centennial of the
U.S. Navy Submarine force.  Of the seven, three are serving
as admirals today.


• For the first time, four African-Americans are concurrently
serving in the rank of vice admiral:  Vice Adm’s Melvin William


Jr., Commander U.S. 2nd Fleet; Adam Robinson Jr., Surgeon
General of the Navy; Anthony Winns, Naval Inspector General
and D.C. Curtis, Commander Naval Surface Forces.


Affinity groups afford opportunity and professional
development.  All personnel are encouraged to seek ways to
embrace and enhance diversity in the Navy, and to help
individuals reach their full potential.  Some affinity group events
this year include:


• Black Engineer of the Year Awards – annual conference,
Feb. 18-22 in Baltimore, Md.


• National Society of Black Engineers – national
conference, March 25-29 in Las Vegas, Nev.


• National Association for the Advancement of Colored
People (NAACP) Convention:  Academic, Cultural and
Technological Scientific Olympics – July 11-17 in New York
City.


• National Naval Officer Association – annual conference,
July 20-24 in Houston, Tx.


• Blacks in Government – national conference, Aug. 24-
28 in Baltimore, Md.


(Left) Vice Adm. Samuel Gravely salutes during 3rd Fleet's
change of command ceremony aboard USS Reeves (CG
24) in Pearl Harbor, Hawaii, Sept. 10, 1976.  Gravely relieved
Vice Adm. Robert P. Coogan as commander 3rd Fleet.


U.S. Navy file photo by PH1 Carl R. Begy
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Navy expands Perform to Serve program to second-term Sailors
By Navy Personnel Command Public Affairs


The Chief of Naval Personnel announced plans Jan. 20, to expand the Navy's
Perform to Serve (PTS) program from first-term Sailors, to all E-6 and below
with 10 years or less of service.


"The Perform to Serve program is a vital
element of our Navy's total force strategy
providing an opportunity to keep our best and
brightest Sailors in order to meet future fleet
and manpower requirements," said Chief of
Naval Personnel Vice Adm. Mark Ferguson.
"The program that empowers our Sailors to
perform to serve is now being expanded to
include both Zone A and Zone B Sailors."


PTS is a centralized reservation system
that helps the Navy manage reenlistments of
Sailors with less than six years of service, or
Zone A. While most Sailors are permitted to
reenlist in their current rate, Sailors in
overmanned rat ings may be offered
reenlistment in an undermanned rating and
Sailors with a poor performance history may
not be granted permission to reenlist.
According to NAVADMIN 017/09 PTS
expanded Feb.1 to include Zone B, which is
Sailors with six to 10 years of service.


Additionally, beginning Feb. 1 all Sailors
with an approved PTS application must sign
a page 13 within 30 days of message receipt
to accept or decline their PTS reservation.


According to statistics from the Center for Career Development, in 2008 almost
90 percent of Sailors who applied for PTS remained in their current rating.


Controlling the number of Sailors in specific ratings provides better advancement
opportunities for Sailors, while helping the Navy manage manpower requirements.


“When we started PTS in 2003, there were
a  l o t  o f  Sa i l o r s  whose  p romot ion
opportunities were severely degraded
because their rating was overmanned,” said
Senior Chief Personnel Specialist Ron
Miller, PTS Branch, Enlisted Community
Management Branch, Navy Personnel
Command (NPC). “PTS has helped the Navy
to balance its ratings and where there is more
balance,  there are bet ter  promotion
opportunities.”
    Sailors should consult their career
counselors about 15 months before their end
of active obligated service (EAOS) to fill out
the paperwork to have the command submit
a PTS application, regardless of their
intentions to re-enlist.
    Sailors can read NAVADMIN 017/09
available at the NPC Web site for complete
details.
     For more information regarding Perform
to Serve, the submission process, application
format or other PTS issues, please visit the
Navy Personnel Command Web site or
contact NPC's Customer Service Center by
calling 1-866-827-5672.


Sailors take the oath of reenlistment, administered by Chief of Naval
Operations (CNO) Adm. Gary Roughead.  CNO announced plans Jan. 20, to
expand the Navy's Perform to Serve (PTS) program from first-term Sailors,
to all E-6 and below with 10 years or less of service.


U.S. Navy file photo by MC2 Joshua Karsten


Navy establishes continuation boards to retain top performers
By Navy Personnel Command Public Affairs


The Chief of Naval Personnel (CNP) announced the
establishment of senior enlisted continuation boards Jan.
24 as a means to help shape the force.


"In an effort to stabilize and shape the force, ensure
continued advancement opportunity and retain our top
performers, a continuation board for enlisted Sailors with
over 20 years of active service will be held for active and
FTS (full time support)," said Chief of Naval Personnel
Vice Adm. Mark Ferguson. "The board will be focused on
retaining our top performers serving in our most demanding
billets while also ensuring continued advancement
opportunity."


The annual board, along with several other force-
shaping measures, has been introduced as the Navy strives
to meet its congressionally mandated end strength of
329,000 active duty Sailors.


"Our intention is to stabilize our personnel end strength
at 329,000 from our current level of 331,000," said
Ferguson.


According to the message, the fiscal year (FY) 2010
E7-E9 Senior Enlisted Continuation Board convenes Sept.
21 at NPC. Members not selected for continuation will
transfer to the fleet reserve or retire no later than June 30,
2010.


The board will review records of active-duty and FTS
E7 through E9 personnel with at least 20 years of active
service and three years time-in-rate as of Sept. 1, 2009.


Exemptions to the FY-10 Senior Enlisted Continuation


Board include Sailors with approved fleet Reserve/
retirement dates effective on or before June 30, 2010, those
with high-year tenure dates on or before June 30, 2010,
frocked personnel, those selected for advancement in FY-
10 boards, personnel selected for command senior chief/
master chief programs from the FY-10 board, personnel
with orders to or serving in the first two years of an overseas
or Department of Defense area tours at the time of the board
convening date and Safe Harbor participants. Additionally,
personnel holding a nuclear, SEAL (special warfare boat
operator, special warfare operator), explosive ordnance
disposal technician or diver enlisted classification code,
plus fleet, force and command master chiefs are exempt
from the board.


Each eligible member is responsible for ensuring their
record is correct and up to date with latest evaluations,
awards and other appropriate information. Candidates may
communicate with the continuation board by submitting a
board package. Selection board packages provide
candidates the opportunity to submit any missing
documents from the sections of their records that are viewed
by the continuation boards. Packages must be post marked
not later than Aug. 17, 2009. Packages submitted to the E7
through E9 advancement selection boards will not be
presented to the continuation board. Further guidance on
submitting a board package can be found in the
NAVADMIN.


Commanding officers with personnel not selected for
continuation will be notified so they may personally and
confidentially notify the members.


The Chief of Naval Personnel announced the
establishment of senior enlisted continuation boards
Jan. 24 in an effort to stabilze and shape the force,
ensure continued advancement opportunity and
retain top performers.


U.S. Navy file photo
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


管理専門職 4 CFAY-1200-02-09(R) I,II,III,IV Jan. 26, 2009


技師職（建築) 7 FEC-CI-002-09 I,II,III,IV March 12, 2009


技師職（電気） 7 FEC-CI-001-09(R) I,II,III,IV March 18, 2009


技師職（一般） 7 FEC-CI-006-08(R2) I,II,III,IV Feb. 18, 2009


技師職（一般） 7 FEC-PRY2-003-09 I,II,III,IV March 19, 2009


エンジニアリング専門職（機械) 7 SRFJRMC-049-09 I,II,III,IV March 17, 2009


エンジニアリング専門職（機械) 7 SRFJRMC-050-09 I,II,III,IV March 17, 2009


産業技師 10 SRFJRMC-038-09 I,II,III,IV Feb. 17, 2009


通訳－翻訳職 5 SRFJRMC-057-09(A) I,II,III,IV March 19, 2009


情報処理技術補助職（顧客サポート) 5 SRFJRMC-034-09 I,II,III,IV Feb. 17, 2009


法律顧問職 7 TSO-02-06(OUF) I,II,III,IV 月1日・15日


倉庫事務職 3 CFAY-1100-03-09 I,II,IV Feb. 12, 2009


事務系（事務系（事務系（事務系（事務系（IHA)IHA)IHA)IHA)IHA)


児童育成プログラム補助職 3 MWR-14-09 I,II,IV Feb. 10, 2009


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


船内通信電気工（船舶) 8 SRFJRMC-059-09 I,II,III,IV Feb. 9, 2009


塗装工 6 SRFJRMC-030-09(R) I,II,III,IV Feb. 17, 2009


一般船舶機械工 7 SRFJRMC-129-08(R) I,II,III,IV Feb. 17, 2009


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


ジャニター 3 MWR-12-09 I,II,IV Feb. 5, 2009


ウィイター/ウェイトレス・フォアマンB 4 MWR-32-08(R2)(A) I,II,IV Jan. 27, 2009


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


技師職（建築) 7 FEC-PRY2-011-08(R) I,II,III,IV Feb. 17, 2009


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


ベーカー 4 NEX-HPT-106-08(R3) I,II,IV March 18, 2009


児童成育プログラム見習/補助職 2/3 MWR-HPT-12-09 I,II,IV March 17, 2009


コック 4 NEX-HPT-089-08(R3) I,II,IV Feb. 9, 2009


コック 4 MWR-HPT-17-09 I,II,IV March 30, 2009


コック・フォアマンA 5 NEX-HPT-088-08(R3) I,II,IV Feb. 9, 2009


カウンターアテンダント 3 NEX-HPT-CAY-B01-09 I,II,IV March 9, 2009


カウンターアテンダント 3 NEX-HPT-CAY-C01-09 I,II,IV March 9, 2009


カウンターアテンダント・フォアマンA 4 NEX-HPT-034-09 I,II,IV April 1, 2009


ハウスキーパー職 3 NEX-HPT-015-08(R6) I,II,IV March 18, 2009


ジャニター 3 MWR-HPT-13-09 I,II,IV Feb. 24, 2009


ジャニター 3 MWR-HPT-18-09 I,II,IV April 1, 2009


救命職 3 MWR-HPT-47-08(R) I,II,IV Feb. 24, 2009


クォーターズヘルパー 3 CFAY-HPT-QHN-01-09 I,II,IV Feb. 9, 2009


セールスチェッカー 3 NEX-HPT-SCY-B01-09(A)I,II,IV March 9, 2009


セールスチェッカー 3 NEX-HPT-SCY-A01-09(A)I,II,IV March 9, 2009


サービスワーカー 2 MWR-HPT-14-09 I,II,IV Feb. 24, 2009


サービスワーカー 2 MWR-HPT-15-09 I,II,IV Feb. 24, 2009


サービスワーカー 2 MWR-HPT-SWY1-09(R) I,II,IV March 31, 2009


サービスワーカー 2 MWR-HPT-SWY2-09(R) I,II,IV April 16, 2009


車両運転手 5 NEX-HPT-415-09(A) I,II,IV Feb. 24, 2009


ウエイター/ウエイトレス 2 MWR-HPT-WWY-09(R) I,II,IV April 1, 2009


倉庫係 4 NEX-HPT-416-09 I,II,IV Feb. 24, 2009


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外


部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する


場合です。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）-在日米軍施設の従業員で、募集する地区の通勤圏内の方。具


体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員-日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含ま


れます。


IV： 外部-在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000


（軍電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下


さい。


TSUNAMITSUNAMITSUNAMITSUNAMITSUNAMIのヨコスカ・ネイビーバーガー。のヨコスカ・ネイビーバーガー。のヨコスカ・ネイビーバーガー。のヨコスカ・ネイビーバーガー。のヨコスカ・ネイビーバーガー。
（写真：佐藤典代、（写真：佐藤典代、（写真：佐藤典代、（写真：佐藤典代、（写真：佐藤典代、CFAYCFAYCFAYCFAYCFAY広報課）広報課）広報課）広報課）広報課）


ネイビーバーガー販売開始ネイビーバーガー販売開始ネイビーバーガー販売開始ネイビーバーガー販売開始ネイビーバーガー販売開始
文：開発秀雄、CFAY広報課


1月30日から横須賀基地周辺の4店舗が先行販売を開始した『ヨコスカ・ネイビーバー
ガー』のお披露目となる報道陣対象の試食会が2 3日、ドブ板通りのT S U N A M Iで行われ
た。
ヨコスカ・ネイビーバーガーは、昨年1 1 月在日米海軍司令部から友好の象徴として地
元の活性化を共同で推進すべくレシピを提供された横須賀市が基地周辺の販売希望飲食
店を募集。市より認定を受けた4店舗（下記参照）が販売を開始した。
レシピによるとネイビーバーガーは：
＊日本のハンバーグにあるような牛乳やパン粉、卵をつなぎに使用しないこと。
＊20％の脂身を含む100％牛挽肉を使用。
＊味付けは塩・胡椒でシンプルに。
＊好みに合わせてマスタードやケチャップは使用可能。


とされており、各店舗はレシピを忠実に再現しながらも苦心して様々な工夫を凝らし
独自色を出すことに成功。


試食会場となったTSUNAMIでも今後、第七艦隊に合わせ、高さ13センチ重さ500グラム
と最大の『ジョージワシントン』を筆頭に七種類のネイビーバーガーを販売するとのこ
と。
横須賀市はヨコスカ・ネイビーバーガーに新たな観光スポットとして、また観光で横
須賀に立ち寄ったものの食事は中華街等の横浜周辺で済ませる観光客を引き止めるばか
りでなく、基地内に生活する米軍関係者を引き寄せる役割として期待を寄せている。
現在は4 店舗限定で販売されているが、3 月までには1 0 店舗に販売が広げられる見込
み。また、2月中旬に行われるドブ板バザールでも味わうことができる。
博多めんたいバーガー、下関ふぐバーガーなど、数多の変り種ご当地バーガーの中、
敢えて正統派バーガーで打って出るヨコスカ・ネイビーバーガー。海軍カレーに次いで
地域経済の活性化の一端を担うことができるか注目される。


ヨコスカ・ネイビーバーガー販売店舗ヨコスカ・ネイビーバーガー販売店舗ヨコスカ・ネイビーバーガー販売店舗ヨコスカ・ネイビーバーガー販売店舗ヨコスカ・ネイビーバーガー販売店舗


TSUNAMI（本町2-1-9）、ハニービー（本町2-1）、レストランLAUNA（本町1-15）、ビス
トロ　グールマン（大滝町2-3-2）


第第第第第102102102102102回「どぶ板バザール」回「どぶ板バザール」回「どぶ板バザール」回「どぶ板バザール」回「どぶ板バザール」


開催日：2月 14日 (土)～15日 (日) (小雨決行)
場所：どぶ板通り内、ショッパーズプラザ横須賀前広場
イベント
スワップミート（100店を超えるフリーマーケット出店）
どぶ板オリジナルエコバック販売－１日50個限定、１個500円。お一人様１個限り。
ストリートバンド&パフォーマンス in DOBUITA
期間中、どぶ板通りでヨコスカ・ネイビーバーガーを味わうことが出来ます。
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Inauguration of 44th president continues proud U.S. tradition
By Dan Bowen, CFAY Public Affairs


The inauguration of Barack Obama as President of the United States of America
Jan. 20 captivated the attention of the world and was attended by an estimated
two million people.


The presidential inauguration, essentially the American version of a royal


Barack Obama takes the oath of office to become the 44th president of the United
States as his wife Michelle Obama looks on. Chief Justice of the United States
John G. Roberts Jr., administered the oath on the steps of the U.S. Capitol Jan. 20.


Photo by Master Sgt. Cecilio Ricardo


coronation, is an event like no other in the workings of the U.S. government. The
ceremony, along with its corresponding parades, balls and celebrations, gives the
citizens of the U.S. and, indeed, the world, the sense of a fresh start for one of the
world’s oldest and most prominent constitutional republics.


In President Ronald Reagan’s first inaugural address he spoke about the truly
remarkable aspect of the United States government. “The orderly transfer of authority
as called for in the constitution routinely takes place, as it has for almost two centuries,
and few of us stop to think how unique we really are,” said Reagan. “In the eyes of
many in the world, this every-four-year ceremony we accept as normal is nothing less
than a miracle.”


The country, the office of the president and even the inauguration has changed
considerably since George Washington was inaugurated as the first president in New
York City in 1789; but, what hasn’t changed is the significance that every four years
the nation swears in its chief executive to seamlessly take charge of the government,
uphold the laws of the constitution and lead the country to the best of their ability.


Although the differences between the ideologies and viewpoints of Americans
and their political parties leading up to and immediately following the inauguration
may take center stage in newspapers and water-cooler arguments, the true solidarity
and strength of the American people goes on full display during the inauguration.


During his inaugural address, Obama was mindful of his place in American history
and the responsibilities of the office he had sworn to execute. “Forty-four Americans
have now taken the presidential oath. The words have been spoken during rising tides
of prosperity and the still waters of peace,” said Obama. “Yet, every so often the oath
is taken amidst gathering clouds and raging storms. At these moments, America has
carried on not simply because of the skill or vision of those in high office, but because
we, the people, have remained faithful to the ideals of our forbearers and true to our
founding documents.”


The inauguration infuses the citizenry with pride to be part of a nation of laws,
constructed on the ideals of freedom and personal responsibility, with the ability to
bring in new visions and leadership to ensure that we are always moving forward and
constantly aiming to improve our society and the world we live in.


Service members learn latest version of evacuation tracking
Story and photo by MC3 Bryan Reckard,
Navy Public Affairs Support Element Japan


Service members and civilians stationed throughout  Japan learned how to use the
latest version of the Noncombatant Evacuation Operation (NEO) Tracking System
(NTS) during a training session held at Commander Fleet Activities Yokosuka (CFAY)
Jan. 29.


CFAY, Naval Air Facility Atsugi, Fleet Activities Sasebo, and Yokota Air Base all
sent representatives to the training, which taught the latest version of NTS. The
universal system identifies and tracks noncombatant evacuees during an evacuation
process and is used by all branches of the U.S. military.


“The benefit of this system is that it makes it very easy to keep track of where
people are in real-time,” said Lt. Cmdr. Brett Sandman, Naval Forces Japan logistics
officer.  “If we had any type of a situation - such as a natural disaster where we had to
maintain personnel accountability, while providing support to people and having to
move people from point ‘A’ to point ‘B,’ this system makes it very easy to know
where those people are.”


Sandman said that while this is the first NTS training session in Yokosuka, the
plan is to organize training on the system once a year, to account for people changing
jobs and moving in and out of the area.


While going through the evacuation process, evacuees will need to provide some
form of identification to be entered into the tracking system, which will monitor their
movements throughout the entire process.


Operations Specialist 2nd Class (SW) Sean Gagne from Orlando, Fla., a student
learning the system for the first time, said that once an operator has some time to
work with the system, it’s very simple and easy to use.


“It takes some time and some hands-on work, but it’s pretty easy,” said Gagne.
“The instructors have done a good job of helping out.”


OS2 Sean Gagne learns how to properly operate the NEO Tracking System (NTS)
during a training session held at CFAY Jan. 29. The NTS provides a means of
identifying and tracking noncombatant evacuees in the case of a mass departure
of personnel from the area.


A NEO provides evacuation of noncombatants, nonessential military personnel,
selected host-nation citizens and third country nationals in the event of war, civil
unrest or natural disasters in areas all over the world.


Yokosuka’s Environmental Management System officially kicks off
By Mark Elrod, CFAY Public Affairs


Naval Facilities Engineering Command (NAVFAC) Far
East held an Environmental Management System (EMS)
symposium at Afloat Training Group's training room Jan.
23.  The purpose of the symposium was to officially
implement the EMS onboard Commander Fleet Activities
Yokosuka (CFAY).


EMS is an organizational management system in which
specific proficiencies, manners, procedures and
requirements for the implementation of an operational
environmental policy are defined.


“It’s a system to improve environmental performance,”
said NAVFAC Far East Environmental Engineer and CFAY
Public Works Department Environmental Division EMS
Manager Yoko Echizen. “It will be a continual improvement
involving environmental compliance, such as protecting
cultural and natural resources here on base.”


The EMS is basewide, but it needs the cooperation of
individual commands to make it work.


“It’s an installation program, but it’s up to the process
owners to implement it within their work centers,” said
CFAY Public Works Department Environmental Director
Ronald M. Rossetti. “It’s a proactive system as opposed to
a reactive system.”


By using EMS, NAVFAC Far East and CFAY Public
Works can manage situations by evaluating them and
analyzing the measures being taken to prevent, or respond
to mishaps or discrepancies within each work center.


A “significant aspect” is the potential for spill mishaps
(e.g. oil, fuel or HAZMAT), according to Rosetti.


“The immediate correction would be to fix [the
problem] as quickly as possible,” he said. “But then they
would have to see what was the root cause.”


With EMS, NAVFAC Far East and CFAY Public Works
can do compliance checks to inspect for spill containment/
clean up kits and potential spill discrepancies.


Another tool to help prevent potential spills is requiring
personnel to take spill prevention training and spill response
training, which could be either formal training or on-the-


job-training, according to Echizen.
Continual training and awareness are important as well


as ensuring standardization within the EMS.
“When someone [changes duty stations] or changes jobs


the system will still be in place because there is a lot of
documentation involved,” said Rosetti.


Though the symposium was the official implementation
of the EMS, the system has been in the works for quite
some time.


“CFAY has an environmental management system
policy already, which was signed by [CFAY Commanding
Officer] Capt. [Daniel] Weed in December 2007,” said
Echizen. “In the policy, we commit to accepting the EMS
guidelines which are: continual improvement, pollution
prevention and environmental compliance.


Though EMS is geared toward organizations, everyone
on board CFAY can get involved in helping the environment
by saving resources, according to Echizen.


“If you reduce the use of natural resources you are
contributing to environmental protection,” she said.
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USNH Yokosuka celebrates Children’s Dental Health Month
By HN Nicholas Mann, USNH Yokosuka


February is fast approaching and soon adults and children alike will be throwing
back the candy conversation hearts and digging into endless boxes of chocolate in
celebration of Valentine’s Day. While February is a month filled with sweets, it is


also designated by the American Dental Association as Children’s Dental Health Month
(CDHM).


U.S. Naval Hospital (USNH) Yokosuka is celebrating CDHM by holding a number of
dental health events geared toward children throughout February.


“We plan on spending a good deal of time outside the hospital clinic to get the word
out about proper hygiene habits, good dieting and regular dental visits,” said Lt. Jordan
Buzzell, staff pediatric dentist at USNH.


Next month, members of the USNH Dental Clinic will take their expertise on the road
to perform several dental screenings, oral hygiene instructions and dental health
presentations. The pediatric dental staff will visit the main Community Development Center
Feb. 4, The Sullivan’s Elementary School Feb. 9 through 12, Yokosuka Middle School
Feb. 18, Ikego Elementary School Feb. 23, Richard E. Byrd School in Negishi Feb. 25
and Yokosuka Co-Op Preschool Feb. 26 and 27. All children from preschool to fifth
grade will be screened, as long as the parent permission slip is completed.


“We will do quick dental screenings for oral health issues that will immediately impact
the child’s dental health,” said Buzzell.


Last year, out of the nearly 1,000 children the hospital dental staff screened, approximately
100 were found to be seriously at risk. Buzzell hopes to evaluate even more children this year.


“The focus of both CDHM and hospital events this year is on prevention and education
– educating children and parents on the importance of daily oral hygiene, eating a healthy
and balanced diet and understanding how dental health impacts overall health,” said
Buzzell.  “Among the most important topics covered will be proper brushing and flossing.”


Buzzell does caution that these dental screenings should not be used in place of routine
dental care.


“Minor problems such as orthodontic issues, mild gum inflammation and small cavities
cannot be diagnosed in such a quick exam. Comprehensive dental check-ups are still a


USNH Dental Clinic personnel check a student’s teeth during Children’s Dental
Health Month (CDHM). CDHM grew out of a one-day event in Cleveland, Ohio, in
1941. In 1949, the American Dental Association sponsored the first national
observance of Children’s Dental Health Day, which was expanded to a weeklong
program in 1955 and to the month of February in 1981. Today it is marked in
communities across the country and armed service bases abroad.
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requirement,” said Buzzell.
For more information about Children’s Dental Health Month events in Yokosuka, oral


hygiene or other dental concerns, please call the USNH Dental Clinic at 243-8808 or visit
the American Dental Association Web site at www.ada.org.


How up-to-date is your list of medications?
By Landstuhl Medical Center Public Affairs


Just as you wouldn’t go commissary shopping with last
year’s grocery list, the same principle holds true for showing
up at a medical appointment with an out-of-date list of
prescription drugs, over-the-counter medications and
related health products such as vitamin supplements and
herbal teas.


But why bother writing all of that down when it should
already be on file? And besides, doesn’t someone always
review the meds you are taking when you show up for my
medical appointment anyway?


There are many good reasons for bringing a list of all
the medications, supplements, etc., you take when you visit
your healthcare provider, and each one of these reasons
ensures you receive the safest care possible. A few of these
reasons include:


• Providing your healthcare providers the most complete
and up-to-date record of what you’re taking to assist them
in prescribing the safest and most effective medication
specifically for you.


• Preventing an adverse reaction by ensuring a new drug
isn’t prescribed that might interact with a medication or
supplement you’re taking at home, but is not listed on your
medical record.


• Improving the quality and time spent talking with your
doctor about your care. By providing a list of what you’re
actually taking, it allows your provider to quickly and
accurately compare it with your previous medical history.


• Improving familiarity with your medications. Patients
who keep an up-to-date list of their medications with them
gain familiarity with their medications and how to take them.
This knowledge is reinforced when you immediately update
the list due to a change in the medications, vitamins or
supplements you’re currently taking.


• Saving your life. In addition to the reasons listed above,


if you are ever in an emergency where your records aren’t
available, having a printed copy of your meds in your wallet
will inform your providers about what you’re taking and
prevent the possibility of a severe reaction with new drugs
used in your treatment.


In addition, the following are a few medication safety
points to keep in mind:


• Become familiar with your medications and how to
take them. Talk to your doctor, nurse or pharmacist about
your medications and supplements to reinforce your
knowledge and to obtain answers to your questions.


• Keep your medication list updated and accurate.
• Have your list with you, especially each time you travel


or go to the clinic, hospital or emergency room.
• If you are too sick to do so yourself, ask a family


member or friend to show the medication list to your
healthcare providers.


By participating in your healthcare, you can help prevent
medication errors!


At your next medical appointment, bring a list of all
the medications and supplements you take to ensure
you receive the safest care possible.


FDA issues peanut butter product recall
The U.S. Food and Drug Administration (FDA) has


issued a recall of many consumer products containing
peanut butter. The recall does not currently include major
consumer brands of peanut butter commonly found on
supermarket shelves. It does include many popular
candies, cookies, crackers, nutrition supplements and
some pet foods. Consumers should check the FDA’s Web
site at  ht tp: / /www.accessdata.fda.gov/scripts/
peanutbutterrecall/index.cfm for a current list of recalled
items and discard them immediately.


The U.S. Centers for Disease Control and Prevention
(CDC) recommends postponing eating other peanut butter


containing products (such as cookies, crackers, cereal,
candy and ice cream) until more information becomes
available about which brands may be impacted.


The CDC and FDA have been investigating a
nationwide outbreak of Salmonella Typhimurium linked
to peanut butter. Consumers should consult the CDC and
FDA Web sites and product packaging for consumer
hotline information to contact the manufacturer directly
with questions or concerns regarding individual items.


Any U.S. Naval Hospital Yokosuka beneficiaries who
feel they may have become ill from peanut butter are
advised to consult their family care provider.


Navy ready for
future pandemics


By U.S. Pacific Fleet Public Affairs


The Navy is prepared to deal with pandemic
influenza, an epidemic of infectious flu, if an outbreak
happens. That's the message by Commander U.S.
Pacific Fleet (PACFLT) Adm. Robert F. Willard in
his latest podcast, posted Jan. 28.


"The U.S. Pacific Fleet is part of a broader joint
and combined effort to be prepared to deal with a
pandemic flu outbreak," Willard said. "Our medical
researchers continue to study the prevention of this
and the response strategies associated with this."


"The Bureau of Medicine has been very helpful
in this regard and, in the meantime, we in the Pacific
Fleet will be on guard and prepared to help should a
pandemic influenza ever occur," Willard said.


"Back in 1918, a worldwide [influenza] epidemic
was started in an Army camp in Kansas and moved
east," said Willard. "Sailors in Philadelphia and
Boston died by the hundreds; millions of people died
worldwide within weeks.  This is not to frighten you
but to illustrate how dangerous a pandemic influenza
strain that we are unfamiliar with could be for the
world, let alone the nation."


Of particular concern in the Pacific is the potential
for an "avian flu" or bird flu pandemic.


Pacific Fleet Surgeon Capt. Charles Baxter
reinforced Willard's message and said PACFLT has
been developing pandemic flu plans since 2005.


"We are focused on prevention, detection and
fleet response in an avian flu pandemic," Baxter said.


All human cases of bird flu transmission, to date,
are traced to direct contact with an infected bird,
according to Baxter. However, researchers are
concerned that the virus may mutate and become able
to be spread from human to human.


Baxter noted that the Navy's Bureau of Medicine
and Surgery works closely with the World Health
Organization, Centers for Disease Control and the
Food and Drug Administration, along with other
international and national organizations and agencies,
ready in case of a pandemic outbreak.


The Navy's initiatives are aligned with President
Barack Obama's agenda for strengthening America's
biosecurity. One of the goals in the agenda is, "Lead
an international effort to diminish impact of major
infectious disease epidemics" to prevent or combat
21st century threats.





