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CFAY honors African-American contributions throughout history
By Mark Elrod, CFAY Public Affairs


C ommander Fleet Activities
Yokosuka (CFAY) held their
African-American History Month


celebration at the Chapel of Hope Feb. 4.
The theme for this year is “Quest for


Citizenship in the Americas.”
“This ceremony was a celebration of


African-American History Month, which
actually began in 1926 by Carter G.
Woodson as National Negro History
Week,” said Naval Inspector General Vice
Adm. Anthony L. Winns, who was the guest
speaker for the ceremony. “It’s really geared
toward everyone. It’s not a ‘black thing,’
nor a ‘white thing,’ it’s for anyone who
would like to celebrate African-American
History Month and what it means for our
nation."


“I hope to let all the attendees know of
the accomplishments of many African-
Americans in our history,” said Winns.


The history of African-Americans in the
Navy goes back a few hundred years.


“We are the benefactors of a proud naval
heritage,” said CFAY Commanding Officer
Capt.  Daniel L. Weed, during his
ceremonial opening remarks. “Colonial,
African-American Sailors fought serving
our country during our American
Revolution and fought for the freedoms that
we hold so dear."


“Oppressed and exploited by man and
endangered by the seas, African-American
seaman struggled to free themselves. They
have struggled for a goal. They have
conquered prejudice. They have navigated
transitions from the rough sea of racial
intolerance to the smooth waters of equality,


understanding and brotherhood,” said
Weed.


Each year, U.S. Navy commands
observe African-American History Month.


“The ceremonies are held, during the


month of February, in various organizations
and various commands throughout the
United States Navy, said Winns. “It’s up to
the commanding officer to determine the
extent of the program that he or she has.”


During the ceremony Winns, as well as
other speakers, conveyed the importance of


Naval Inspector General Vice Adm. Anthony Winns delivers remarks to Sailors,
families and guests during CFAYs African-American History Month celebration at
the Chapel of Hope Feb. 4.


U.S. Navy photo by MC2 Barry Hirayama


acceptance and understanding amongst all
ethnicities and cultures.


“I think diversity makes our nation
stronger; it’s really great for our Navy,” said
Winns. “If you look at the great history of


our Navy our strength really comes from
the people, and the diverse nature of our
people is absolutely fantastic, because we
have different people from different
cultures, different ethnicities that all come
together and make our Navy what it ought
to be.


“I think it’s important for all Sailors, in
our Navy, to practice diversity and to accept
the differences of all people. We, in the
Navy, are a reflection of society and our
society in the United States is diverse. So,
we recruit and retain our best and brightest
from across America and that ‘best and
brightest’ comes in all flavors and all
cultures.”


Service members serving overseas are
in a unique situation that stateside service
members aren’t exposed to, or used to.


“Being forward-deployed has a special
meaning, because you are in a different
culture than the Americans are in the U.S.,”
said Winns. “You have to be able to deal
with others who don’t necessarily look like
you, so your acceptance of diversity is even
more important when you are in a forward-
deployed force.”


The ceremony was coordinated by the
Yokosuka Diversity Empowerment
Committee (YDEC), which recently
coordinated the Martin Luther King Jr.
Unity Walk Jan. 23.


“It is a privilege to be a part of YDEC,
because it goes beyond multi-cultural,” said
Master Chief Information Systems
Technician (SW/AW) Shellinda Miller, who
delivered a "Tribute to African-American
Month" speech during the ceremony. “It’s
about diversity, empowering everyone in
the committee and how we work together
to bring our talents and our differences and
our skills to educate one another throughout
the Yokosuka community.”


Contact CFAY Equal Opportunity
Advisor Master Chief Boatswain’s Mate
(SW/SW) Ray Kidd at 243-7085 for more
information about YDEC.


VITA program opens for business; makes doing taxes a snap
Story and photo by Dan Bowen, CFAY Public Affairs


The Volunteer Income Tax Assistance (VITA) program opened for business in
Building A32 aboard Commander Fleet Activities Yokosuka (CFAY) Feb. 3 and will
continue through the beginning of June.


VITA gives Sailors and their family members the ability to get help with their taxes
and get their returns done for free by trained volunteers from various commands
throughout CFAY.


Navy Legal Service Office (NLSO) Judge Advocate General Lt. j.g. Jesse Adams is
serving as the program coordinator this year and believes the program is an excellent
asset to the base. “Not only does the VITA tax center allow for Sailors to come in and
get the help of professionally trained and certified volunteers; but also, there is a
movement towards self-service and we want each Sailor to be competent in preparing
their own tax returns,” Adams said.


The center is especially useful for forward-deployed members who have
circumstances unique to serving overseas. For those members who have foreign spouses,
or spouses earning foreign income, it can be a real headache trying to figure out how to
get taxes done correctly and on time. Another common issue for Sailors is spouses
without social security numbers or who are in the process of applying for an individual
taxpayer identification number (ITIN).


“In our case, we can still assist the service member and their foreign-born spouse even
if their ITIN is not complete,” said Adams. “So we can help them get their ITIN as well as
file a ‘married filing jointly’ tax return so they can kill two birds with one stone.”


The tax center is designed to be as convenient, quick and user-friendly as possible.
Individuals are only asked to bring the paperwork they will need to complete their returns
and fill out a questionnaire when they arrive to the center. The volunteers at the tax center
will take it from there.


Postal Clerk Seaman Joshua Barnes from Fleet Mail Center Yokohama made sure to
take the time to make the trek down to the center so that he could get his tax return as soon


VITA volunteer OSC Dean Ireland helps PCSN Joshua Barnes get his taxes done
early at the tax center in building A32 Feb.3. The tax center is open Monday through
Friday from 9 a.m. to 4 p.m., helping Sailors and their family members get through
the tax season as painlessly as possible.


as possible. This is his second year to use the service and he is grateful for the assistance
and professionalism the VITA volunteers were able to provide.


“I’m not real computer savvy so I like someone to help me do it; that’s why I came
over here,” said Barnes. “It’s a good service, it’s fast, easy and all you have to do is bring
in your paperwork and they’ll get it done for you. It was fast, it only took 25 minutes!”
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JMSDF Ship Supply Depot commanding officer visits FISC
Story and photo by Blake Vives, CFAY Public Affairs


Japan Maritime Self-Defense Force (JMSDF) Ship Supply Depot Commanding
Officer Capt. Hirotora Takenaka visited U.S. Fleet and Industrial Supply Center
(FISC), Yokosuka  Jan. 30.  Takenaka recently assumed command of the Ship


Supply Depot and was interested in learning about its U.S. counterpart, FISC Yokosuka.
During Takenaka’s visit to FISC Yokosuka he received a familiarization brief and a


tour of the facility.
In a meeting with FISC department


heads, Takenaka learned about FISC’s
structure, area of responsibility (AOR),
systems and processes .   FISC
Yokosuka Executive Officer Cmdr.
Jeffery Rathbun answered Takenaka’s
questions after the brief and escorted
him during the facility tour.


“The opportunity to meet with
Capt. Takenaka from the JMSDF Ship
Supply Depot was very important.  The
meeting gave us the opportunity to
explain to him what FISC Yokosuka
does, what our role is in supporting
forward-deployed naval forces as well
as transiting units and shore commands
within the 7th Fleet AOR.  Part of that
importance is the understanding that is
gained with the Ship Supply Depot,”
said Rathbun.


Better operational understanding
between the JMSDF Ship Supply
Depot and FISC Yokosuka creates the
opportunity to further develop a
mutually beneficial partnership.


“Meet ing  wi th  our  JMSDF
counterpart provides the venue to build
upon the camaraderie that we’ve
developed over the years and allows
us to have a better understanding of
each other’s systems and capabilities,” said Rathbun. “Working together allows us to
leverage our assets for mutual benefit.  Also, in this environment of ever reduced budgets
and limited resources, our logistical interaction becomes more and more critical.”


Story and photo by Blake Vives,
CFAY Public Affairs


In anticipation of an upcoming Navy
warehouse transfer initiative, U.S. Fleet
and Industrial Supply Center (FISC),
Yokosuka prepares for a two-week site
visit from the Navy warehouse transfer
team in June.


During the visit, the team will assess
the various functions performed by FISC
Code 450 (Material Services Division) and
determine if transfer of some functions,
currently performed by the Material
Services Division, to Defense Distribution
Depot Yokosuka, Japan (DDYJ) would be
cost effective and streamline services for
customers.


FISC Material Services Director Bill


(Left) FISC Regional Manager of Material Handling
Equipment (MHE)Division CM1  David Pruitt prepares
to load test a forklift bound for USS Denver (LPD 9)
Feb. 3.  MHE is one of the FISC functions that will be
assessed during the June site visit.


Frazier expects little, if any, changes
implemented as a result of the Navy
warehouse transfer initiative. “Overall,
we’re talking about a really small impact
as far as transfer of bodies and materials,”
said Frazier. “This warehouse transfer is
really just a second assessment of an older
initiative by the Defense Logistics Agency
(DLA).”


In 1999, in an effort to consolidate the
physical distribution functions performed
by FISC and DLA, the Department of
Defense mandated a warehouse transfer
initiative in Yokosuka called Defense
Management Review Decision-902
(DRMD-902).  “The result of the 1999
initiative was the formation of DDYJ. It has
been 10 years; so, we are again looking at
those functions that should only be


performed by one entity on
the base,”said Frazier.
    FISC’s Material Services
Division is the only division
potentially affected by the
Navy warehouse transfer. The
functions performed by the
Material Services Division
under consideration for
transfer to DDYJ include:
accommodation storage of
items for afloat commands;
distribution and warehousing
of materials supplied to afloat
commands; transportation of
H A Z M AT ( h a z a r d o u s
materials); and management
o f  Mate r i a l  Hand l ing
Equipment, such as forklifts.
The transfer of the selected


services and functions to DDYJ will reduce
FISC Yokosuka’s core functions allowing for
increased eff ic iency and greater
c o n c e n t r a t i o n  i n  o t h e r  a r e a s .


The Navy warehouse transfer initiative
is the result of both the Navy and DLA
carefully assessing  their core capabilities
in order to streamline efforts to better serve
customers.


 The Navy warehouse team visiting
FISC Yokosuka will consist of Commander
Fleet and Industrial Supply Centers and
Defense Distribution Center personnel with


additional members appointed from FISC
Yokosuka.


FISC Yokosuka is the fifth FISC to be
assessed in connection with the current Navy
warehouse transfer initiative. All FISC
locations in the U.S. have been reviewed and
are individually transferring selected
functions between co-located depots.


Once the June 2009  review in Yokosuka
is complete, the selected functions will be
announced for transfer to DDYJ. The
transfer process is scheduled to be
completed by fiscal year 2010.


FISC Yokosuka anticipates Navy
warehouse transfer initiative


FISC Yokosuka Sailors prepare
for new Navy working uniform


(Left) U.S. Pacific Fleet Master Chief Tom Howard addresses FISC
Yokosuka Sailors’ questions about the new Navy working uniform (NWU)
Jan. 23. The NWU will be available at the Yokosuka Navy Exchange
uniform shop October 2010.


Photo by Blake Vives


(Left) FISC executive adviser Kumiko Toi translates a conversation between FISC Executive
Officer Cmdr. Jeffery Rathbun and recently appointed JMSDF Ship Supply Depot
Commanding Officer Capt. Hirotora Takenaka.  During Takenaka’s visit to FISC Yokosuka,
he received a familiarization brief and a tour of the FISC Yokosuka facility Jan. 30.


One of the programs developed through the partnership between the JMSDF Ship
Supply Depot and FISC Yokosuka, the ACSA (Acquisition and Cross Servicing
Agreement), was discussed during the meeting.


“In today’s meeting with Capt. Takenaka, we had a lot of promising discussion
regarding the ACSA, which is an agreement that allows countries to efficiently
share resources when necessary.  As we develop our collective understanding
and use of the ACSA program, I am hopeful that we will be able to put it to


better use, not only to save our
taxpayers’ money,   but  to  help
support the JMSDF as well,” said
Rathbun.


FISC Yokosuka hopes to extend
its, primarily, social relationship
with JMSDF Ship Supply Depot,
involving events such as mochi-
pounding ceremonies,  cl imbing
Mount Fuji and sporting events, into
a more multifaceted professional
relationship involving activities
s u c h  a s  c o n t r a c t i n g  a n d  s h i p
support.


“I  think we have a wonderful
o p p o r t u n i t y  h e r e  w i t h  n e w
commanding  o ff i ce r s  a t  F ISC
Yokosuka and the Ship Supply Depot.
We have new ideas and renewed
excitement about our closer relations.
There’s a desire to spend more time
together getting more of our officers
together with their officers and our
sen io r  en l i s t ed  to  d i scuss  the
interaction and interoperabil i ty
between logistics systems and really
compare notes,” said Rathbun. “Now,
we’re starting to open doors in the
professional realms, whether it’s in
contracting or in ship support.  This
is something that hasn’t been done


much in the past. I think there’s a lot we can do to take our relationship to greater
heights. I see the interaction that we have with our local JMSDF counterparts in
Yokosuka only getting better.”
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By Bill Ingersoll, SRF-JRMC


The U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) is
committed to stewardship of the natural


environment.  The cornerstone of environmental
stewardship at SRF-JRMC is implementation of the
Environmental Management System (EMS.)  EMS
strengthens the link between the SRF-JRMC mission to
“Keep the 7th Fleet Operationally Ready” and
environmental stewardship.


During January 2009, the Environmental Office (Code
140) teamed up with the Quality Assurance Office (Code
130) to conduct an internal EMS audit of SRF-JRMC at
Yokosuka and Detachment Sasebo.  The internal EMS audit


is the check phase of the Plan-Do-Check-Act cycle of EMS.
This is the first SRF-JRMC internal EMS audit, but future
audits will be conducted annually to evaluate the
effectiveness of the EMS.  The information gained from
the audits will be utilized to help assess how well the SRF-
JRMC EMS is managing its environmental issues, find
vulnerabilities and achieve continuous improvement.


The January 2009 audit actually began in 2008.  Audit
team members were selected and trained, and the audit
checklists, procedures, audit plan and timetable for the audit
were developed.  The audit team was made up of six
auditors that included both Code 140 and Code 130
personnel.


The auditors were Navy qualified EMS auditors, or
experienced in quality assurance and compliance auditing.


Two Japanese members from Code 140
provided Japanese-language translation
during the audit.  Since Code 140 personnel
developed the EMS documentation system,
the Code 130 auditor was responsible for the
review and evaluation of the EMS procedures
and records.  This approach ensured
independence, objectivity and impartiality for
the audit process.  Pre-audit meetings in
December 2008 were conducted to discuss
the strategy for the audit and the audit was
announced command-wide in December
before the holiday stand down.
    The complete implementation of EMS is
Deliverable 4 of the SRF-JRMC Tactical
Goal 1.  EMS implementation is scheduled
to be completed by Sept. 30.  The January
internal EMS audit was a snapshot in time of
the progress in the implementation of the
EMS.  The audit was conducted during the
implementation process in order to improve
further development of the EMS and prepare
for the external EMS audit scheduled for May
2009.
    The focus of the audit was how effective
the EMS was implemented at SRF-JRMC.


As part of the internal audits, a member of the Environmental Office
at SRF-JRMC checks both the outside and inside of a disposal
container. SRF-JRMC workers regularly handle combustibles and
non-combustibles items and hazardous materials that come out
from daily operations.


Photo by Keiichi Adachi
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In other words, the EMS was audited, not the employees.
The audit team was looking for objective evidence of
conformance of the SRF-JRMC EMS to the International
Standards Organization (ISO) 14001 requirements.  The
audit evaluated the mechanisms that are in place for
documenting, communicating and implementing the 18
EMS elements.  Audit criteria were also based on Navy
EMS policies, directives and instructions.  This includes
the commanding officer’s SRF-JRMC Environmental
Policy Statement, the foundation of the EMS.  It is the
responsibility of everyone at SRF-JRMC to participate in
the EMS and to help ensure the protection of the
environment.


The audit was broken down into two phases.  Initially,
the audit team evaluated the EMS procedures and records.
The EMS document structure and contents were found to be
in conformance with ISO 14001.  Next, the team interviewed
a cross-section of the SRF-JRMC shop, code and contractor
personnel at Yokosuka and Detachment Sasebo.  During the
interviews, the audit team provided constructive information
and helped personnel better understand the environmental
policy, issues and goals of SRF-JRMC.  The auditors
explained to personnel what was incorrect about their
responses during interviews and provided correct answers
to questions.  This provided a two-way communication and
flow of information during the audit.


The main weakness identified during the internal EMS
audit was that some employees were not aware of the
environmental issues and goals that are specific to their work
activities.  The significant environmental issues at SRF-
JRMC identified during the 2008 implementation of EMS
are: spills of hazardous substances; pollution from improper
disposal of hazardous wastes and generation of waste.


Implementation of the EMS through the internal EMS
audit is one of the ways that the Environmental Department
is better communicating environmental awareness and
stewardship to the SRF-JRMC workforce.  The audit was
a great learning experience for both the auditors and the
personnel interviewed.  The audit team learned what areas
of the EMS are working well and identified areas where
improvements were needed.
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Members of the Environmental Office and the Quality Assurance Office
conduct an internal EMS audit in the SRF-JRMC Electrical shop to ensure
workers in the shop maintain their tools, equipment and devices.
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文：ビル・イングソル、SRF-JRMC


艦船修理廠および日本地区造修統括本部 (SRF-JRMC)で
は、より自然環境に配慮した業務をおこなう活動に精力
的に取り組んでおり、その要として、EMS(環境マネジメ
ントシステム)の導入を開始している。EMSには、同廠の
「第7艦隊の艦船を常に機能できる状態に保つ」という使
命と、環境を保護するという目的を両立させていく、と
いう効果がある。
2009年1月、コード140(環境室)はコード130(品質保証
部門)と協力し、EMS管理サイクルのPDCA（計画、実行、
評価、改善）の「評価」の部分にあたる EMS 内部監査
を、横須賀と佐世保の両基地において実施した。EMSに対
する自己評価は今回初めて行われたもので、今後もEMSの
効果を測定･評価するために、同じような評価活動を年ご
とにおこなう予定だ。監査によって得た情報は、組織の
環境問題に対するEMSの効果や問題点を見極め、継続的な
改善をおこなうために活用されていく。
今回の監査の準備は、すでに前年から始まっており、任
命された監査チームメンバーにトレーニングをおこなった
り、チェック項目や手順の選定、実施計画や日程の作成な
どが必要であった。監査チームメンバーは、EMS監査人と
して海軍から資格を受けている者、また品質保証や監査に
経験のある者などが選ばれ、また、監査の実施中は、コー
ド１４０の２人の日本人従業員が通訳を担当した。EMSに
関連する文書の内容や記録の手順を確認･評価する、監査
項目については文書類が C140 により作成されたもので
あるため、客観的かつ公平に検査するという意味で、C130
の監査人に担当した。12月には実施直前ミーティングで最
終調整をおこない、年末前に間に合うように、部隊内に向
けて監査実施の発表をおこなった。
EMSの完全実施については、SRF-JRMCの実務ゴール1、
達成課題の第4項に挙げられており、その期限が本年9月
30日とされている。この時期に内部監査をおこなうこと
はEMSの進捗状況を測るうえでたいへん有効であり、EMS
完成に向けて改善すべき点を洗い出すのみでなく、本年
5月に予定されている外部による EMS 監査の準備ともな
る。
今回の内部監査でもっとも求められた点は、EMSがどれ
ほど効果的にSRF-JRMCの中に取り入れられているかとい
うことだった。別の言い方をすれば、今回の監査は SRF-


JRMC従業員の活動ではなく、EMSそのものを測るためであ
り、監査チームが求めたものは、SR F - J R M CのE M Sが
ISO14001の国際規格にどこまで合致しているか、その客
観的な証拠であった。監査では、EMSを構成する18の項目
について、記録・報告・作業の各段階に構築されている
仕組みを調べ、それらを評価する基準として、海軍のEMS
方針や関係する通達、指令書などのほか、SRF-JRMCがお
こなう EMS の根幹である、司令官の発表による環境方
針が用いられた。この司令官による環境方針には、SRF-
JRMCの全職員が環境保護を目的としたEMSに参加しなけれ
ばならないことが明記されている。
監査は2段階に分けておこなわれた。第1段階は、EMSの
やり方や記録の仕方を監査メンバーが見直し、EMS 関連
文書の構成や内容がISO14001の
基準に適合していることを確認
した。第2段階では、横須賀と佐
世保の各職場にチームメンバー
が赴き、ショップやコード、ま
た契約業者の代表者と会い、組
織の環境方針や対策、目標など
について建設的な対話をおこ
なった。対話では、まずチーム
から職場代表者に質問を投げか
け、回答を聞いたうえで、チー
ムの求めるものと違う場合は、
それについて説明をする、とい
う形式をとった。このように対
話を行なうことで、情報のやり
取りを双方向でおこなうことが
できた。
　この内部監査で、改善すべき
点として判明した中でもっとも
顕著だったものは、従業員の中
に自分がおこなう作業が環境に
どう影響し、またそれに対して
どのように改善すべきである
か、ということを把握していな
いケースが目立ったことであ
る。環境への影響という点で
は、昨年の段階で、SRF-JRMCが
環境にもっとも著しく影響をお


よぼすものは、危険有害物質の流出、有害廃棄物のまち
がった廃棄方法による汚染事故、ゴミの量、の三つであ
ることが EMS によって確認されており、また、それを
改善するための目標として、有害危険物質の流出防止、
取り扱いミスによる汚染の防止、ゴミの排出量の最小
化、ということが定められていた。
　今回の内部EMS監査を通じて、SRF-JRMC 環境室が他の
従業員と会って話し合うということが、EMSを浸透させて
いくための一助となった。対話することにより、監査
チームと質問に答えてくれた職員の双方にとって得られ
るものは多かった。監査チームは EMSのどの分野がうま
く機能しているか、またどの分野で改善が必要か、と
いったことを把握することができた。


SRF-JRMC conducts Environmental Management System audit
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New Beginnings Lodge Winter Bazaar – Come join New Beginnings lodge
as they host their second annual winter bazaar, featuring oriental furniture, art,
pottery and more, Feb. 14 and 15 from 10 a.m. to 5 p.m. in the Thew Gym.  Call
Antoine Curry at 243-7788 or Raul Randle at 243-6120 for more information.


Passport Applications accepted at the Chapel of Hope – The United
States Consul will be  accepting first-time and renewal passport applications
Feb. 27 from 10 a.m. to noon at the Chapel of Hope.  For appointments, please
call the U.S. Embassy at 03-3224-5000 and ask for the Passport Office.


Housing Multi-purpose Room Revised Policy – All Military Family
Housing residents may make reservations 60 days in advance.   The function
must remain in the room.  Use of the common areas such as the lobby, hallways,
stairwells, elevator and etc., are prohibited.  Children 10 years of age and younger
must be supervised by an adult at all times.  All windows and doors must be kept
closed to reduce the noise level that may carry to the residents.  Excessive
disturbances and noise will not be tolerated at any time.  Band practices or live
musical entertainment is not permitted.  Sponsors and their guests must use the
overflow parking.  Consumption of alcoholic beverages is permitted.  Requestor
assumes full responsibility for party alcohol beverage consumption. Smoking
inside and use of barbeque is prohibited.  Pets are not authorized. Contact the
Housing Facilities Office at 243-9067 for more information.


Indoor Window Insulation Kit Now Available – The Housing Self-Help
Center has vinyl sheeting available for all residents as a do-it-yourself project to
help stop cold drafts and prevent frosty windows/doors.  There are three sizes
available to fit townhouses and towers.  Call 243-9067 for more information.


American Red Cross Community Courses and Training – If you’d
like to become a volunteer, register to attend one of our volunteer orientations
held the first and third Wednesday of every month at 10 a.m. Call 243-7490
for more information or register by visiting our office located on the 2nd floor
of the Community Center.


Phishing e-mails – Recent reports of phishing attacks trying to entice users
into providing personal login information have been noted.  In addition,
unsolicited e-mails asking users to click an embedded link that connects their
computer to a hostile domain or malicious Web sites have shown up on
Department of Defense networks.  Navy Systems Administrators or legitimate
businesses will never send you an e-mail message asking for your personal
information. If you receive an e-mail such as the kind just described, do not
reply providing the requested information, open any attachments or click on any
links.  Delete the e-mail and contact your network administrator immediately.


CFAY Qualified Recycling Program – The CFAY Qualified Recycling
Program (QRP) recycles various items such as paper products, scrap metals,
used vehicles and etc.  Customers are able to dispose of items at no cost and
QRP will be able to make a profit once a new QRP recycable materials contract
is awarded.  Profits are used to pay for approved base improvement projects.
Call 243-6592 for more information.


Valentine’s Day: An
opportunity to choose love


By Chaplain Jack L. Carver


Linda was concerned about how her 9-year-old son was treated by his
classmates.  Each day, she stood at the door and watched the other kids gather as
they walked home from the bus stop.  Billy walked alone.  Linda could only
gasp, sigh and cry.


One day, Billy came home especially excited.  “Mom!  Friday is the class
Valentine’s Day party.  Everyone in the class gets to bring valentines and we get
to have snacks!  Can you help me go get valentines for everyone?”


Thinking this might be a way to encourage the other kids to include her son,
Linda agreed.  So, they purchased materials and snacks for the party.  They
made a valentine for each classmate.  Each valentine included a special message
and some candy.


Linda smiled when she saw Billy’s face light up with anticipation.  He
meticulously checked the class roster and double checked to make sure he
included each classmate.  “Not one, Mom.  Not one,” Billy said.  “I don’t want
to miss one kid in my class.”  Linda smiled with ambivalence.  On one hand, she
was happy to see her son was not selfish and that he cared for everyone in his
class.  On the other hand, she had seen too many occasions when the other kids
ignored Billy to believe he would be accepted by the other kids.


Billy awoke earlier than usual and got ready for school.  Linda thought,
“Maybe this will be a great day, after all.”  He sprung from his breakfast at the
kitchen table and swung the straps of his backpack over his shoulders.  He then
grabbed the shoebox that contained the valentines and bolted to the door.  On
his way out he kissed his mom on the cheek and shouted, “Gotta go!”


The site of the bus stop seemed too familiar and ordinary for Linda’s comfort,
though.  The other kids were standing on one side of the bus stop, with Billy
standing by himself on the other side.  Linda’s eyes contained tears as she took
in the site.


Throughout the day, Linda wondered how Billy’s day would go.  How would
the other kids treat him?  Why doesn’t he fit in with the other kids?  What had
she done wrong as a mother?  What does she need to teach her son?


Finally, the school bus arrived back at the bus stop.  Linda went to the door.
Her mouth dropped and her face expressed sheer disappointment over what she
saw.  Once again, the other kids were walking several yards in front of Billy,
who walked by himself.  They were carrying their valentines and candy, while
they laughed and talked about their favorites.  Billy was walking behind the
other kids by himself.  He had no valentines in his hands.


Linda thought, “This has got to stop.”
Billy approached the door, “Mom! Mom!  Not one!  Not one!”  Noticing her


son had nothing in his hands, Linda grew more weary.  “Mom!  Not one.  Not
one!”  Linda was weeping, desperately wondering what she was going to say to
her son about the fact that not one classmate thought to include Billy.


Eventually, Billy reached the door.  “Mom.  Not one.  Not one…”
Linda wanted to cover her ears, but instead extended her arms to hug Billy,


who said, “I didn’t forget one classmate.  I remembered them all!”
Despite being forgotten, Billy was thrilled that he had not forgotten anyone.
It has been said many times that our greatest needs are to love and to be


loved.  Often, we have no control as to whether other people will choose to love
us.  We are left with the choice to demonstrate love to others, a choice upon
which we can act.


Head’s Up Yokosuka!
Community Announcements


USNH, YOSC co-host party for Kobo Cottage
Story and photo by Fumiyo Sato, CFAY Public Affairs


Staff members from U.S. Naval Hospital (USNH) Yokosuka
and members of Yokosuka Officer’s Spouse Club (YOSC) co-
hosted a party for children of Kobo Cottage at Commander Fleet
Activities Yokosuka (CFAY) Jan. 17.


Approximately 56 children of Kobo Cottage children’s home
came from Hayama to attend the annual party. “The children were
so excited about coming here,” said Esther Kiyomi Kaneko, Kobo
Cottage director. “The bus left at 10 a.m., but they were outside
waiting for the bus at 9 a.m.”


Kaneko has been involved with the children's home since its
beginning. Her mother was a second generation Japanese-American
missionary and founded Kobo Cottage in 1952 for the purpose of
helping children who lost their parents during World War II.


The party kicked off at Sbarros’ Restaurant, where children
sang songs including "Country Home" in English and played music
using ordinary household items as instruments. “The children’s
performance was a huge surprise,” said Amanda Reyes who
participated in the event with her husband. “The costumes were
very colorful and the overall performance was inspirational.”


It was also a very fun time for the children because they received
presents at the party. YOSC members collected gifts after receiving
a wish list from the children’s home, according to YOSC President
Sandi Boggs. The wish list included umbrellas, pajamas, shoes
and hats. “We also added some fun stuff,” Boggs said.  “We made


sure they got at least two presents,” added Elizabeth Goodwin,
who coordinated making gift bags for the children.


After eating pizza, they all walked to the Bowling Center.
Volunteers, children and staff of Kobo Cottage teamed up and
played a game of bowling. Despite the language barrier, children
and Sailors communicated with each other using gestures.


Hospitalman Brian Lynn from USNH Yokosuka participated
in the event for the first time. “Interaction with kids is a great
experience,” Lynn said. “It is hard to communicate with them,
[because] I am still learning Japanese. But it is still fun and I can
make them smile. I would love to visit them again.”


Children from Kobo Cottage wait to start a game of bowling
during a party co-hosted by USNH Yokosuka and YOSC held
at the Yokosuka Bowling Center Jan. 17.
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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-
1246.


Club Operations Division
Lead Cook –NL-7404-08, $14.06/hr.  CPO Club (2 RFT).
Club Operations Manager – NF-1101-03, $10.78-$15/hr.  Club Alliance
(1 RFT)
Administrative Assistant –NF-0303-03, $10.78-$15/hr.  Club Alliance
(1 RFT)
Food Service Supervisor – NF-1101-03, $10.78/hr.  Food Court (1 RFT)
Bartender – NA-7404-05, $10.72/hr.  Club Alliance (1 Flex).
Cook – NA-7404-05, $10.72 Club Alliance (1 Flex)/CPO Club (1 RFT/
2 Flex)/Food Court (1 RFT).
Material Handler – NA-6907-05, $10.72/hr.  Food Court (1 Flex)
Food Service Worker – NA-7408-03, $9.29/hr.  Club Alliance (1 Flex)/
Food Court (5 RFT)
Waiter/Waitress – NA-7420-03, $9.29/hr.  Officers’ Club (7 Flex)/
CPO Club (2 RFT/2 Flex)/Club Alliance (1 Flex)
Lead Cashier – NF-0530-02, $8.62-$10.50/hr.  CPO Club (1RFT)/
Club Takemiya (1 RFT)
Recreation Assistant (Bingo) – NF-0189-02, $8.62/hr.  CPO Club (1 RFT)
Club Operations Assistant – NF-1101-02, $8.62/hr.  CPO Club (1 Flex)/
Club Alliance (1 Flex)
Cashier – NF-0530-01, $7.50-$9.50/hr.  Officers’ Club (1 Flex)
ID Checker/Security – NF-0085-01, $7/hr.  Club Alliance (7 Flex)


Support Activities
A/C Equipment Mechanic –NA-5306-08, $12.79/hr. Maintenance
(1 RFT)
Electrician – NA-2805-08, $12.79/hr.  Maintenance (1 RFT)


Child Development Program
Program Assistant – CY-1702-02, $9.45/hr.  Ikego CDC (3 Flex)/
Hourly CDC (2 Flex)/Negishi CDC (2 Flex)


Community Activities Division
School Age Care Program Coordinator – NF-0188-04, $35K to $50K/


annum.  Community Activities.  Worldwide all sources
Auto Worker Helper – NA-5832-05, $10.72/hr.  Auto Hobby Shop (1 RFT)
Recreation Assistant –CY-0189-02, $9.45/hr.  Yokosuka Youth Center (3
Flex)/Yokosuka Teen Center (1 Flex)/Ikego Teen Center (1 Flex)/Negishi
Youth Center (1 RFT/1 Flex)/Ikego Youth Center (1 RFT)
Food Service Worker – NA-7408-03, $9.29/hr.  Bowling Center (1 RFT)
Recreation Assistant – NF-0189-02, $8.62/hr.  Wood Hobby Shop (1 Flex)
Recreation Aide – NF-0189-01, $7.25/hr.  Bowling Center (1 Flex)
Cashier – NF-0530-01, $6.55/hr.  Bowling Center (Snack Bar, 1 RFT, 1 Flex)


Recreation Division
Recreation Aide – NF-0189-01, $7/hr.  Single Sailor (1 Flex)
Recreation Aide (Paintball Attendant) – NF-0189-01, $7/hr.  Ikego
Campground (2 Flex)


Athletic Division
Field Maintenance Worker – NA-4749-05, $10.72/hr.  Yokosuka (2 Flex)
Recreation Assistant (Duty Manager) – NF-0189-02, $8.62/hr.  Athletics
(2 RFT, 3 Flex)
Recreation Aide (Gear Issue Att.) – NF-0189-01, $6.55/hr.  Athletics
Recreation Assistant (Swim Instructor) – NF-0189-02, $8.62/hr.
Aquatics (10 Flex)
Recreation Assistant (Lead Lifeguard) – NF-0189-02, $8.62/hr.
Aquatics (2 RFT)
Recreation Aide (Lifeguard) – NF-0189-01, $6.65/hr.  Aquatics (7 Flex)


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.


To see job vacancies online, go to www.navy-nex.com, click on work for us,
go to bottom of page, overseas.  Find Japan and click go.  Click on the base
you want and then click on the job that interests you to learn how to apply.


Food Delivery Operator – NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Supervisor – NS-2 – Food Services.  $11.15-$13.01/hr.
(1 RFT)
Food Sales Supervisor – NF-3 – Food Services.  *$24,621-$31,298/annual
(1 RFT)
Food Service Workers – NA-2 – Food Services.  $8.59-$10.02/hr. (12 Flex)
Food Service Worker Leader – NL-2 – School Lunch.  $9.46-$11.03/hr.
(1 RPT)
Food Service Supervisor – NS-2 – School Lunch.  $11.15-$13.01 (1 RPT)
Automotive Mechanic – NA-10 – Autoport.  $14.17-$16.53/hr. (1 RFT)
Sales Clerk – NF-1 – Autoport.  *$6.55-$8/hr. (3 Flex)
Supervisory Sales Clerk – NF-2 – Autoport.  *$8.39-$11/hr. (1 RFT)
Department Manager – NF-3 – Main Store.  *$31,620-$48,844 (1 RFT)
Customer Service Clerk – NF-1 – Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk – NF-1 – Main Store.  *$6.55-$8/hr. (2 RPT, 9 Flex)
Specialty Sales Clerk – NF-1 – Main Store.  *$7-$9/hr. (2 RFT, 2 Flex)
Supervisory Sales Clerk – NF-2 – Main Store.  *$8.39-$11/hr. (3 RFT)
Store Worker Supervisor – NS-1 – Main Store.  $10.47-$12.22/hr. (1 RFT)
Store Worker – NA-2 – Main Store.  $8.59-$10.02/hr. (1 RFT, 2 Flex)
Store Worker – NA-2 – Home Accents.  $8.59-$10.02/hr. (1 RFT)
General Clerk – NF-1 – Inventory Control.  *$7-$9/hr. (1 RFT)
Personalized Service Clerk – NF-1 – Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk – NF-1 – Rental Center.  *$7-$8/hr. (1 RFT 1 Flex)
Hair Stylist – NA-7 – Beauty Salon.  Commission (1 RFT)
Security Guard – NF-1 – Distribution Center.  *$7.50-$9/hr. (1 Flex)
Manicurist (Nail Tech) – NA-5 – Ikego.  Commission (1 Flex)
Sales Clerk – NF-1 – Minimart.  *$6.55-$8/hr. (1 Flex)
Hair Stylist – NA-7 – Negishi.  Commission (1 Flex)


*Salary based on experience


Miscellaneous
Health Technician – Navy seeks three full-time contract Health Technicians
for U.S. Naval Hospital Yokosuka.  A certification as a medical assistant or
prior experience as a Hospital Corpsman or Medic is required.  Deadline for
submission of solicitation package is Feb. 27 by 4 p.m.  For details, call Masami
Kobayashi at FISC contracting at 243-6835 or (046) 816-6835.  Solicitation#:
09-Q-1309.








Page 14, Feb. 13, 2009 Schedules


Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka
Post Office (Off base)


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)
*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children ’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cfay.navy.mil/ffsc/index.htm
Click the “FFSC” tab


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Feb. 16
Holiday


Tuesday, Feb. 17
Car Buying Strategies10 a.m. (1.5 hrs.): In this class, you’ll learn all the ins and outs of buying a
car.  How to negotiate price, trade-in, financing, etc...  We’ll teach you lingo that car sales people
speak, and the strategies they use.  You’ll learn about car insurance, premuims, deductibles, gap
insurance, and a host of websites that will arm you with the knowledge to get the best deal on
wheels.
Ikego – Employment Overview and Tips 10 a.m. (2 hrs.): If you are interested in the local
employment market, please join this class and talk with our full-time spouse employment
assistance manager. Reservations are required for this crash course on employment availability in
the Yokosuka/Ikego/Yokohama area.
Individual Augmentee Spouse Support Group 5:30 (1 hr.): An IA Spouse Support Group is for
spouses of current, former and soon-to-be IAs to get together and share their ideas and concerns;
a counselor will be available for questions.  Children are welcome!


Wednesday, Feb. 18
Basic Breastfeeding 2 p.m. (3 hrs.): Learn the breastfeeding basics that will help you manage the
whole breastfeeding process and make it a success!
Getting Started Teaching English 10 a.m. (2 hrs.): We will discuss types of teaching positions,
legalities, marketing yourself, average prices to charge, topics for lesson plans and much more.
Japanese Spouse Group 10 a.m. (2 hrs.):  This class is focused on the special concerns of
Japanese spouses that are new to the Navy and Yokosuka, Negishi, or Ikego Bases.  Our bilingual
instructors have valuable first-hand knowledge to share and will help you feel more comfortable
with your new role as a Navy Spouse!  This class is conducted in Japanese.
Teen AOB/ICR 3 p.m. (1.5 hrs.): We can provide you a support group to help you transitioning
better to your new school, new home and new environment.
Thrift Savings Plan Overview 11:30 a.m. (1.5 hrs.): The Thrift Savings Plan can be one of the
vehicles to becoming a millionaire. This brief will provide an overview of the Thrift Savings Plan,
How to enroll, TSP Investment Options, Contribution Limits, Withdraw Options, Retiring and
Separating Options, L- funds and more.
Welcome to Negishi 10 a.m. (5 hrs.): Representatives from various Negishi offices will speak
about their services.  Meet new friends and neighbors, plus learn to take the train from Negishi to
Yokosuka.


Thursday, Feb. 19
English Teachers Networking Group 10 a.m. (2 hrs.): New and experienced English teachers are
invited to learn from, network with and support each other in this monthly session.
Ikego – Play Morning 9:30 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.
Pre-Marriage Seminar 9 a.m. (1 day): We will cover important areas regarding marriage
procedures, command sponsorship, immigration, passport procedures, financial management,
successful marriage and family planning.  This course is a required prerequisite for marriage in
Japan under COMNAVFORJAPAN instructions.


Friday, Feb. 20
Credit Management 11:30 a.m. (1.5 hrs.): We’ll teach you all you ever wanted to know about credit
– how to build it, how to maintain it, when to use it, how not to abuse it, how to obtain your FICO
score, how to opt out of those annoying credit card offers you get in the mail, along with a few other
things.  We’ll also discuss your defenses against ID theft.
Interview Techniques 1:30 p.m. (2 hrs.): This workshop teaches the participants how to be more
confident about their next job interview.
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.): This class provides volunteer or
designated command sponsors with background information and useful tips so that they can help
new personnel before and after their relocation to Japan.  Creative communication and support is
discussed as a means to make newcomers feel that they are a valued part of the team as quickly
as possible.  Basic instruction in the management of an effective Command Sponsor Program in
accordance with OPNAVINST 1740.3 will also be covered.


Upcoming Classes
Feb. 23 English as a Second Language; Ikego – Thrift Savings Plan


Interview Techniques; TAMP
Feb. 24 Ikego – Kid’s Craft Class; Government Employment Tips; Your Japanese Home
Feb. 25 EML/Space “A” Travel; Youth Enrichment Class (High School)
Feb. 26 FRG Leadership Meeting and Training; The Basics of Retirement Planning
Feb. 27 Home Buying Basics; Play morning


Financial stability is about a lot more than knowledge – it takes consistent action over time.
Most of us do better when we have a supportive environment. Military Saves is a campaign to
make every military community that supportive environment.


Log on to www.militarysaves.org and take the “Savers Pledge”. Look for special events
throughout February supporting Military Saves Campaign.
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Automobiles


’04 Nissan Fairlady (350Z).  Red, auto, 28,000 km.
Call Gary, 090-8305-2209 (AWH).  ¥1,700,000.
Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact
Mike for more details at Tel: 090-8019-6372.  E-mail:
mike@angelmotorsjapan.com.  Web:
www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking
for to drive in Japan or to send back home, with
reasonable prices.  Save more $$ as you buy for us.  Clean
and good condition we will help you to make shaken or
any other document you may need help with.  Please
contact Anne, lunawamb@hotmail.com, 090-9150-6227.
Naka-ku, Yokohama.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.


Wanted


Announcements


Christian Ministries Far East – A church on the
move and in the will of God!  Located outside the
back gate after you pass the 7-Eleven on your left on the
corner.  Ecumenical Sunday Worship Service 11 a.m. and
Wednesday Christian Studies 6:30 p.m.
Business@cmfeinc.com.  (046) 827-2289.  Come and
fellowship with us.
House for rent.  Off base.  NO key fee, NO deposit, NO
guarantor required.  An old small house on a hill.  $700/
month.  Contact house owner:
yamadatoshinori@yahoo.co.jp.
Are You Looking for an Apartment or House to


Adoption


Thinking about adopting a child?  Yes – It can be
done while living overseas!  We can make it happen!
Contact: www.Adopt-Abroad.com.


Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available
from 5:30 a.m.  Contact 243-4511 or 090-3205-3472.
Supervisory and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及び
IHAでベース内で働いている方々、出勤前及び業務終了
後の数時間働いてみませんか？月曜～金曜（GWが入港
中）4 a.m.-8 a.m.は(2時間でもOK）運転好きな方、
チップも入るし結構稼げますよ（普通免許でO.K.）。
243-4511か090-3205-3472まで電話ください。
Teaching Job @ Home.  Getting tired of job hunting?
You can work at your on/off-base home teaching
language, cooking, craft, etc.  Visit: https://yokosukalcen-
d2.r-cms.jp/   Contact 090-6505-1647/
yokosukalc@gmail.com.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers,
family members or civilian personnel only.
Prices for all other ads must be separately
negotiated with Asahi Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital
status, physical handicap, political affiliation,
or any other non-merit factor of the purchaser,
user or patron.


For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi,
account executives.  Regular business hours
are Monday-Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


Aloha Aroma – Estetiq Salon.  Aroma therapy, hot
stone, Detox, etc…  Body therapy, 60 min/$45.  Aroma
therapy facial and décolleté, $30.  Gift certificate
available for Valentine’s Day.  Please call Eiko, 090-1802-
8889.  On-base Yokosuka.  E-mail:
alohaaroma@ezweb.ne.jp or aloaroty@hotmail.com.
Licensed Therapist.
Computer Repairs.  High qualified IT technician is
here to support your computer and network related issues.
Expert service on all PC/Apple computers.  Virus and
spyware removal, system errors and PC’s laptop upgrade.
System restore and new computer installation.  Quality
repairs at competitive rates.  Call Edwin – 246-7628 –
080-6797-2531.  www.triad-computers.net.
Drivers’ Education Class.  Next class begins March 9,
2009.  Open to SOFA personnel.  High school students
must be 16 years old.  For more information, go to
www.yokosukadriversed.com.  Cost ¥31,000.  Class size
limited.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or
080-5677-6532 for appointment.
Invest in Your Future Now!  Ask our real estate agents
specializing in Hawaii property for you.  E-mail:
hawaiianagent@yahoo.com.  Japan, 090-1837-0762.
Hawaii, 1-808-285-5442.
KRush Photography.  Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com, or
e-mail: Cindy@krushphotography.com.
Free Junking Service in 1 hr. or less.  Also free LTO
service.  One call will do it.  Don’t worry.  Negishi, Ikego
no problem.  Call Derrick, 090-3592-8809, home 241-
4415.
LTO Runs and Free Junking.  Yokosuka/Ikego/
Negishi Registrations, inspections, transfers, I do it all.
No problem driving your vehicle to LTO.  Call Reiko
McCulough, 241-3100/080-5497-2600 or e-mail:
reikoltoruns@yahoo.com.  日本語もOKです！
LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716,
080-3394-5445 and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
LTO Runs and Free Junking (could junk in a
couple of hours).  New registration, Japanese
inspection, renewal, change address, transfer title,
deregistration, road tax, T-plates.  Call Elvie at 090-4585-
8329.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-
3592-8809.
LTO Runs and Junking Services.  Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in a day or less,


Positions


Building Maintenance Engineer.  *Over three years
on-the job experience for building maintenance (HVAC
and heavy electrical machine, etc.).  *Business level
English and Japanese (speak, read and write).  *Proper
valid work visa.  *Workplace: Tokyo area.  *Pay:
¥330,000/month and above.  *Transportation cost paid
(Max. ¥40,000).  *Paid vacation and holiday.
*Retirement age: 65 years old.  E-mail your resume to Ms.
Watanabe at: m-watanabe@s-mt.co.jp.  Shin-ei Real
Estate Co., Ltd. (03-5722-4680).
Building Maintenance Engineer Manager.  *Over
five-year on-the-job experience for building maintenance
(HVAC and heavy electric, etc.).  *Business level English
and Japanese (speak, read and write).  *Proper valid work
visa.  *Workplace: Tokyo area.  *Pay: ¥400,000/month
and above.  *Transportation cost paid (Max. ¥40,000).
*Paid vacation and holiday.  *Retirement age: 65 years
old.  E-mail your resume to Ms. Watanabe at:
m-watanabe@s-mt.co.jp.  Shin-ei Real Estate Co., Ltd.
(03-5722-4680).
Call-Center Agent (Permanent Position) sought.
*Business level Japanese and English (Speak, write, read).
*Work hours: (17:30 to 8:30 for weekday and 08:30 to
08:30 next day for Saturday and Sunday).  *Possess valid
work visa.  *Work place: Akasaka, Tokyo.  *Pay:
¥230,000/month and above.  *Transportation paid up to
¥40,000/month.  *Paid vacation and holiday.  *E-mail Ms.
Watanabe for details or your resume to m-watanabe@s-
mt.co.jp.  Shin-ei Real Estate Business Co., Ltd. (TEL:
03-5722-4680, FAX 03-5722-6180)
Currently looking for people to become
Pampered Chef consultants.  Must be honest, able to
work with people, love to teach/entertain.  Preferably
bilingual Japanese/English and love to cook.
Commissions start at 20%.  Contact:
JonandNicole@PamperedChefFamily.com, or call
+815055322126.  Only accepting three consultants now.
Ad closes when consultants found.


Rent?  We can cater to military needs.  Ocean view!
Mountain view!  Spacious balcony!  American style
bathroom!  Tatami room!  Let us find your dream
apartment or house.  We have several houses and
condominiums for sale.  Also start your real estate
business in Japan today!  Our friendly staff will work
hard to get you the best deal possible.  Call us (046)
825-0245, 10 a.m.-6 p.m.  Contact at: chintal@heisei-
yokosuka.co.jp.  Address: 1-18 Wakamatsu, Yokosuka
Heisei Housing Co,. Ltd.  Our company is in front of
Coco’s curry shop near Yokosuka Chuo Station.
PCS MOVE OR RELOCATION MOVE.  If you are
relocating to Norfolk, Va Beach Chesapeake or surrounding
area and need the help of a local Realtor who specializes in
Military moves to this area or just want to search the area,
please go to www.mikenarlis.com, or e-mail me at
mnarlis@williamewood.com.  I can also send out a
Relocation package, just provide me with your APO.
Thanks Mike Narlis.
Standard Indian Restaurant in Yokosuka.  It’s 250
meters from More’s Department Store.  See the internet
map to guide to the restaurant.  We use very selected food
ingredients and ensure the quality perfect as Indian hotel
restaurant’s standard.  Great food.  Over four persons you
need reservation.  In the dish we ensure the sufficient food
amount.  Web  http://www.yokosukaindian.com  http://
www.indiancurry-bayleaf.jp  http://r.gnavi.co.jp/b186300
Tel. (046) 821-1922, 080-3015-1749.  Monday closed.
TIF Miscellaneous Valentine International Party
Shibuya, Feb. 14, Saturday, 6:30-9 p.m., T’s
Salon.  Held by Japan’s biggest international friendship
site.  Meet 300 people.  Beer, cocktails and soft drinks are
all you can drink!  Snacks are also provided!  ¥3,000.
http://www.miscellaneousparty.com.  Call 080-2001-
0512, party@goover.co.jp.
Yokohama World Friends International Party, Feb.
21, Saturday, 6:30-9 p.m., Club Why Not.  Biggest
international party in Yokohama.  Meet 150 people.  20
kinds of free cocktails.  Free snacks.  ¥3,000.  http://
www.worldfriends-party.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist Church.  Independent,
fundamental, Baptist church with a military heart.
Choumi Building, 27-6 Ogawacho (Across from Mikasa
Park).  For more information, call (046) 823-4654 or 080-
3179-9516. www.ybcjapan.org.


on base or off base OK.  Eight years experience.  Call Fe
at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  Call
Mylan anytime at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-2390-0309.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語もOK。
Call Cherry, 080-5046-0689.
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CFAY Chapel of Hope Sailor RP2 Victor Nelson rigs the alter for
Protestant services.


Photo by Yuji Kawabe


Where is your hometown?                                                  Wichita, Kansas.


How long have you been in Japan?                      One year, six months.


What is your favorite food?                           CoCo’s chicken cutlet curry.


What is your life goal?                                          To run my own business.


Konnichiwa


CS1 Karlene V. Henry of St. Croix, U.S. Virgin Islands shows preschoolers from
Yokosuka Co-Op Preschool how food is prepared for Sailors during a tour of
Commodore Matthew C. Perry "Jewel of the East” dining facility Jan. 21.


U.S. Navy photo by MC2 Nardelito Gervacio


CFAY Commanding Officer Capt. Daniel Weed reads to participates of The Sullivans
School's first-ever Family Reading Night. Mentors from throughout the CFAY
community were invited and participated as “distinguished readers” to groups of
students and their families in classrooms throughout the 1,265 student school.
More than 300 students and their families participated in this PTO-sponsored event.


Photo by Megan Cullen


(Left) CNFJ Rear Adm. James Kelly presents the Meritorious Service Medal to CFAY
Public Works Department Yokosuka Facilities Management Officer Lt. Cmdr. Brian
Nottingham Feb. 2.  Nottingham's tireless and dynamic efforts of coordinating $200
million of complex and interconnected improvements ranging from host nation
dredging to U.S. funded construction of harbor facilities and utility systems in just
over two years were vital to preparing CFAY for the first ever permanent forward
deployment of a U.S. nuclear-powered warship outside the United States.


Photo by Yasuko Nakamura


Seventh-grader Christopher Maldonado takes the DODEA Student Survey at
Yokosuka Middle School. DODEA is soliciting feedback from parents and students
so that it can evaluate the performance of our schools.  Parents are encouraged to
take at the survey at https://webapps.dodea.edu/CSS0809/survey/intro1.cfm?ST=P.


Photo by Dale N. Duncan Jr.
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed
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Asahi Advertising


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


   The editorial content of this newspaper is edited
and approved by the public affairs office of
Commander, Fleet Activities Yokosuka.
   This newspaper is an authorized publication for
members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.
  The appearance of advert is ing in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising
of the products and services advertised.
    Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender,
national origin, age, marital status, physical
handicap, political affiliation or any other non-
merit factor of the purchaser, user or patron.  If a
violation or rejection of this equal opportunity by
and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.
   Published by Asahi Advertising, a private firm
in no way connected with DOD or the U.S. Navy,
under the exclusive contract with the U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


CMDCM Wayne E.
Smith,
Command Master
Chief


司令官の相談室司令官の相談室司令官の相談室司令官の相談室司令官の相談室


Tomomi Hirano
Keiko Kishi


Account Executive
Account Executive


New CFAY Web site URL – Effective
immediately, the new CFAY Web site
URL is www.cnic.navy.mil/yokosuka.


Visa Waiver Program Travel Changes
– The Department of Homeland Security
(DHS) initiated the Electronic System for
Travel Authorization (ESTA), a new
online system that is part of the Visa
Waiver Program (VWP) this past August.
The ESTA web-based system is now
open for voluntary applications but
becomes mandatory Jan. 12. Once
ESTA is mandatory, all nationals or
citizens of participating VWP countries
who plan to travel to the United States
for 90 days or less for temporary
business or pleasure under the VWP will
need to receive an electronic travel
authorization prior to boarding a U.S.
bound airplane or cruise ship.  Anyone
traveling using VWP will need to ensure


to process ESTA at least 72 hours prior
to departure.  This is applicable not only
for official travel such as Temporary
Additional Duty (TAD), Emergency
Leave travel and medical evacuation
(MEDEVAC) but also for your private
travel.  Visit the U.S. Embassy Web site
at http://tokyo.usembassy.gov/e/visa/
tvisa-esta2008.html or the Travel Web
site at:  https://esta.cbp.dhs.gov/esta/
esta.html?_flowExecutionKey=_cDF02137F-
C F 9 C - 1 1 C E - 9 9 2 9 -
C2D7A8FDD806_kA0E1E0C7-8022-
4497-57F8-7A4123696F7D for more
information.


AOB/ICR Class Now Five Days – The
weekly Area Orientation Briefings and
Intercultural Relations class (AOB/ICR)
is now a five-day program.  Classes
start on Mondays at 8:45 a.m.  Tuesday
walk-ins will be turned away and will
have to attend at a later date.
A t tendance  a t  AOB/ ICR i s  a
prerequisite to attending the Driving
Safety Lecture and Test (DSL) on
Friday.  AOB/ICR is facilitated by
Commander Fleet Activities Yokosuka
(CFAY) Fleet and Family Support
Center (FFSC). The DSL is facilitated
by the CFAY Safety Office.  At present,
both the AOB/ICR and DSL programs
are conducted at the Benny Decker


Theater.  In the spring of 2009, AOB/
ICR and the DSL will relocate to the 4th
floor of the new Community Support
Facility, Bldg. 3655, across from the
commissary.  With the new five-day
schedule in place, AOB/ICR and DSL
will not be held in any week that has a
national holiday.  If needed, child care
vouchers are provided to attendees  for
the duration of the class.  Call 243-3372
for more information.


BZ:  I appreciate the great staff at the
Housing Referral Office and wanted to
comment on their helpfulness and
willingness to go the extra mile. Thanks
for the friendly greeting at the reception
desk and the great brief by Otis.
Interpreters Yumi-san and Taeko-san
were extra patient, kind and helpful with
my complicated housing requests. I
could not have done this without your
help and I’m sure I am not the only one
who has felt great gratitude for the
outstanding professionalism shown at
this office.


BZ:  I would like to comment on the
Driver’s Safety Course.  The course
was thorough and well planned to meet
the needs of non-native drivers in
Japan. I appreciated the instructor’s
(Douglas Knight) willingness to make


Michelle Stewart
Sean Dath


Keiichi Adachi
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Kazuyuki Takagi
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Ben Avey
L. Blake Vives


Jeff Doepp
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Photojournalist
Photojournalist
Photojournalist
Photojournalist
Photojournalist
Photojounalist
Photojounalist
Seahawk Editor
Seahawk/Umitaka
Editor


the brief interesting and enjoyable. He
effectively kept the student’s attention
and brought attention to the important
differences between U.S. and Japan
driving conditions. I have attended the
driver ’s safety brief at two other
locations in Japan and of those
experiences; this was the most
informative and helpful, with enough
detail to be useful on the road. Thank
you for a job well done!


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


National African-American History Month, 2009
A Proclamation by the President of the United States of America


  The history of African-Americans is unique and rich, and
one that has helped to define what it means to be an American.
Arriving on ships on the shores of North America more than
300 years ago, recognized more as possessions than people,
African-Americans have come to know the freedoms fought
for in establishing the United States and gained through the
use of our founding principles of freedom of speech, freedom
of the press, the right to assembly and due process of law.
The ideals of the founders became more real and more true
for every citizen as African-Americans pressed us to realize
our full potential as a nation and to
uphold those ideals for all who enter
into our borders and embrace the
notion that we are all endowed with
certain unalienable rights.


  Since Carter G. Woodson first
sought to illuminate the African-
American experience, each February
we  pause  t o  r e f l e c t  on  t he
contributions of this community to
our national identity. The history is
one of struggle for the recognition
of each person’s humanity as well as
an inf luence on the  broader
Amer i can  cu l t u r e .  Af r i can -
Americans designed our beautiful
Capital City, gave us the melodic
rhythms of New Orleans Jazz, issued
new discoveries in science and
medicine, and forced us to examine
ourselves in the pages of classic
literature. This legacy has only added
luster to the brand of the United
States, which has drawn immigrants to our shores for centuries.


  This year’s theme, “The Quest for Black Citizenship in
the Americas,” is a chance to examine the evolution of our
country and how African-Americans helped draw us ever
closer to becoming a more perfect union.


  The narrative of the African-American pursuit of full
citizenship with all of the rights and privileges afforded others
in this country is also the story of a maturing young nation.
The voices and examples of the African-American people
worked collectively to remove the boulders of systemic racism
and discrimination that pervaded our laws and our public
consciousness for decades. Through the work of Frederick


Douglass and Harriet Tubman, Booker T. Washington and
George Washington Carver, Martin Luther King and
Thurgood Marshall, the African-American community has
steadily made progress toward the dreams within its grasp
and the promise of our nation. Meanwhile, the belief that
those dreams might one day be realized by all of our citizens
gave African-American men and women the same sense of
duty and love of country that led them to shed blood in every
war we have ever fought, to invest hard-earned resources in
their communities with the hope of self empowerment, and


to pass the ideals of this great land
down to  the i r  ch i ld ren  and
grandchildren.
       As we mark National African-
American History Month, we
should take note of this special
moment in our nation’s history and
the actors who worked so diligently
to deliver us to this place. One such
organizat ion is  the  Nat ional
Association for the Advancement of
Colored People – the NAACP –
which this year will witness 100
years of service to the nation Feb.
12. Because of their work, including
t h e  c o n t r i b u t i o n s  o f  t h o s e
luminaries on the front lines and
great advocates behind the scenes,
we as a nation were able to take the
dramatic steps we have in recent
history.
  N O W,  T H E R E F O R E ,  I ,
BARACK OBAMA, President of


the United States of America, by virtue of the authority vested
in me by the Constitution and the laws of the United States,
do hereby proclaim February 2009 as National African-
American History Month. I call upon public officials,
educators, librarians and all the people of the United States
to observe this month with appropriate ceremonies, activities
and programs that raise awareness and appreciation of
African-American history.
        IN WITNESS WHEREOF, I have hereunto set my hand
this second day of February, in the year of our Lord two
thousand nine, and of the Independence of the United States
of America the two hundred and thirty-third.


President Barack Obama
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USS Lassen Sailors maximize visit before departing Bali
Story and photo by MCSN Charles Oki,
Navy Public Affairs Support Element Japan


The Arleigh Burke-class guided missile destroyer
USS Lassen (DDG 82) departed Bali
Feb. 3, where the crew spent three


days taking advantage of Morale, Welfare
and Recreation (MWR) opportunities and
interacting with sailors from the Indonesian
Navy in the world-class tourist resort.


During the port visit to the southern
Indonesian paradise, the 330 officers and
crew, to include Helicopter Anti-Submarine
Squadron (Light) 51, took advantage of
MWR contracted tours that offered various
activities and sightseeing opportunities
around the island.


Popular tours and activities included
scuba diving, full day island tours, white-
water rafting and deep-sea fishing. Sailors
were also able to use their time off to enjoy
the beautiful scenery of the island, as well
as getting to know the Balinese people better.


“The tours were great,” said Damage
Controlman 3rd Class Brian Barker, from
San Diego, Calif. “I was able to go white-
water rafting for the second time, but this
was definitely better than when I went in the
United States.”


Approximately 300 Indonesians, including many
personnel from the Indonesian Navy, welcomed Lassen
Sailors during a sports day event that allowed them a
chance to get to know their counterparts better. Events


included soccer and volleyball, as well as various games
and contests such as potato sack races and tug-of-war.
Balinese dancers also treated the Sailors to a traditional
dance to live traditional Balinese music.


“I am proud that we had a chance to
experience such a heart warming welcome
from their country’s service members,” said
Chief Cryptologic Technician (Collection)
Dan Leonard from Rocky Mountain, N.C.
“The sailors from the Indonesian Navy


treated us really well,” said Cryptologic
Technician (Technical) 1st Class (SW) Blake
Berry, from Granberry, Texas. “The whole
event was great; we were able to get to know
our counterparts better and had fun doing it.”
Lassen is the first U.S. Navy ship to visit


Bali since 2002.
“Lassen’s crewmembers greatly enjoyed


their visit to Bali,” said Cmdr. Anthony
Simmons, Lassen’s commanding officer.
“I’m hopeful that U.S. Navy ships will
continue to stop here to enjoy the wonderful
activities, beautiful scenery and warm
hospitality that the Balinese people showed
us during our stay.”
Lassen, is assigned to Destroyer Squadron


15 and is currently conducting routine
operations in the 7th Fleet  area of
responsibility.


USS Lassen (DDG 82) Commanding Officer Cmdr. Anthony Simmons greets
U.S. Ambassador to Indonesia Cameron R. Hume following Lassen’s arrival in
Bali Jan. 31 for a scheduled port visit.


Vitale takes reins during
CNIC change of command


Navy restores limited
paper-based test afloat


By Lt. j.g. Richlyn Neal, Chief of Naval Personnel Public Affairs


Paper-based Excelsior College and ACT (formerly know as the American
College Testing program) exams may now be administered afloat on ships
designated as Defense Activity for Non-Traditional Education (DANTES) testing
sites under new policy guidelines announced in NAVADMIN 029/09.


"This is good for the Navy because it allows Sailors to maintain their
educational progress while they serve afloat," said Ann Hunter, the Navy's voluntary
education (VOLED) service chief. "The Excelsior College and ACT exams are
accepted by many academic institutions, and includes 53 exams testing the arts,
sciences, business, education and nursing areas."


In March 2008, DANTES suspended paper-based testing for college-level
examination programs across the Navy due to a loss of control of paper-based
exams aboard several Navy ships. DANTES testing facilities resumed the
administration of paper-based exams on shore installations only in May 2008.


Ships with full-time education service officers (ESO) may request authority
to stand up a DANTES testing site. Requests to stand up a DANTES testing site
will be forwarded to OPNAV N15 via the immediate superior in charge (ISIC). If
the ship's request is approved, OPNAV N15 will review and submit a complete
nomination package to DANTES.


DANTES sponsored tests are controlled items and require secure storage and
handling. Commanding officers are responsible for the management and oversight
of the DANTES-sponsored testing programs onboard their ships and should refer
to the NAVADMIN for security guidance.


For more information on DANTES testing and Navy College visit
www.navycollege.navy.mil.


Story and photo by CNIC Public Affairs


Commander Navy Installations Command (CNIC) held a change of command ceremony
at the Washington Navy Yard Jan. 30 when Vice Adm. Michael C. Vitale relieved Vice
Adm. Bob Conway, Jr., as the officer leading the Navy's shore infrastructure.


Chief of Naval Operations (CNO) Adm. Gary Roughead was the guest speaker for the
change of command. Roughead spoke of what Conway and CNIC meant to the Navy.


"They were the integrator for all things related to the readiness of our fleet while the
fleet is in port and our Sailors are ashore. Bob knew what to do, how to do it, how to


(Right) CNIC Vice Adm. Michael C. Vitale salutes CNO Adm. Gary Roughead after
relieving Vice Adm. Bob Conway Jr., during a change of command ceremony
held at the Washington Navy Yard Jan. 30.


explain it and how to get the most out of every dollar," said Roughead.
Conway credited his staff of Sailors and civilians for overcoming the many challenges


finding new solutions to increase their support to the fleet.
"I do consider myself blessed, to be afforded both the opportunity and the challenge to


once again command; the opportunity to work alongside many talented professionals
both military and civilian throughout the world; the challenge to change the shore
establishment into an adaptive enterprise supporting the maritime strategy, the fleet, our
Sailors, and their families; and I enjoyed every minute of it."


Conway was awarded the Distinguished Service Medal during the ceremony.
Vitale said he looked forward to the challenges of taking over CNIC.
"Today as I proudly take the helm of CNIC, I can tell you several things about the way


we will do business. We will always do our best and we will do it with class and style. We
will always do the right thing no matter how hard it is, no matter how long it takes or no
matter how much it costs. We will treat everyone with dignity and respect. We will always
look for a better way, always trying to improve. Lastly we will remember to enjoy ourselves
while we are meeting those challenges because we belong to the world's greatest Navy."


CNIC is an Echelon II command responsible for providing base and operating services
to the Navy's 13 regions and 73 installations. CNIC oversees a $9 billion budget, more
than 52,000 facilities and more than 53,000 personnel, managed from a single enterprise.
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


管理専門職 4 CFAY-1200-02-09(R) I,II,III,IV Jan. 26, 2009
技師職（建築) 7 FEC-CI-002-09 I,II,III,IV March 12, 09
技師職（電気） 7 FEC-CI-001-09(R) I,II,III,IV March 18, 09
技師職（一般） 7 FEC-CI-006-08(R2) I,II,III,IV Feb. 18, 09
技師職（一般） 7 FEC-PRY2-003-09 I,II,III,IV March 19, 09
エンジ二アリング専門職（環境) 6 FEC-PRY44-001-09 I,II,III,IV April 9, 09
エンジニアリング専門職（機械) 7 SRFJRMC-049-09 I,II,III,IV March 17, 09
エンジニアリング専門職（機械) 7 SRFJRMC-050-09 I,II,III,IV March 17, 09
ハウスキーピングマネジャー 4 USNH-07-09 I,II,III,IV Feb. 25, 09
産業技師 10 SRFJRMC-038-09 I,II,III,IV Feb. 17, 09
通訳－翻訳職 5 SRFJRMC-057-09(A) I,II,III,IV March 19, 09
情報処理技術補助職（顧客サポート) 5 SRFJRMC-034-09 I,II,III,IV Feb. 17, 09
法律顧問職 7 TSO-02-06(OUF) I,II,III,IV 月1日・15日
メンテナンスコーディネーター 5 FEC-PRY112-002-09 I,II,IV Feb. 23, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


製かん工 7 SRFJRMC-042-09(R) I,II,III,IV Feb. 25, 09
電気工 7 FEC-PRY31-004-09 I,II,III,IV Feb. 24, 09
フォークリフトオペレーター 6 DECA-6-09 I,II Feb. 17, 09
塗装工 6 SRFJRMC-030-09(R) I,II,III,IV Feb. 17, 09
一般船舶機械工 7 SRFJRMC-129-08(R) I,II,III,IV Feb. 17, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


ジャニター 3 MWR-17-09 I,II,IV Feb. 25, 09
サービスワーカー 2 MWR-16-09 I,II,IV Feb. 24, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


技師職（建築) 7 FEC-PRY2-011-08(R) I,II,III,IV Feb. 17, 2009


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


ベーカー 4 NEX-HPT-106-08(R3) I,II,IV March 18, 09
児童成育プログラム見習/補助職 2/3 MWR-HPT-12-09 I,II,IV March 17, 09
コック 4 MWR-HPT-17-09 I,II,IV March 30, 09
カウンターアテンダント 3 NEX-HPT-CAY-B01-09 I,II,IV March 9, 09
カウンターアテンダント 3 NEX-HPT-CAY-C01-09 I,II,IV March 9, 09
カウンターアテンダント・フォアマンA 4 NEX-HPT-034-09 I,II,IV April 1, 09
カウンターアテンダント・フォアマンA 4 NEX-HPT-035-09 I,II,IV April 6, 09
ハウスキーパー職 3 NEX-HPT-015-08(R6) I,II,IV March 18, 09
ジャニター 3 MWR-HPT-13-09 I,II,IV Feb. 24, 09
ジャニター 3 MWR-HPT-18-09 I,II,IV April 1, 09
救命職 3 MWR-HPT-47-08(R) I,II,IV Feb. 24, 09
クォーターズ ヘルパー 3 CFAY-HPT-QHN-01-09 I,II,IV Feb. 9, 09
セールスチェッカー 3 NEX-HPT-SCY-B01-09(A)I,II,IV March 9, 09
セールスチェッカー 3 NEX-HPT-SCY-A01-09(A)I,II,IV March 9, 09
サービスワーカー 2 MWR-HPT-14-09 I,II,IV Feb. 24, 09
サービスワーカー 2 MWR-HPT-15-09 I,II,IV Feb. 24, 09
サービスワーカー 2 MWR-HPT-SWY1-09(R) I,II,IV March 31, 09
サービスワーカー 2 MWR-HPT-SWY2-09(R) I,II,IV April 16, 09
車両運転手 5 NEX-HPT-415-09(A) I,II,IV Feb. 24, 09
ウエイター/ウエイトレス 2 MWR-HPT-WWY-09(R) I,II,IV April 1, 09
倉庫係 4 NEX-HPT-416-09 I,II,IV Feb. 24, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募
者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する場合で
す。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）-在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体的に
は、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III： 現MLC/IHA従業員-日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含まれます。
IV： 外部-在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電
243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。


横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報
くりはま花の国「花火ファンタジア」くりはま花の国「花火ファンタジア」くりはま花の国「花火ファンタジア」くりはま花の国「花火ファンタジア」くりはま花の国「花火ファンタジア」


日時：2月 14日 (土) (雨天順延2月15日(日))
場所：くりはま花の国ポピー園前広場


イベント
17：00～ Happy Loveステッカーバレンタイン抽選会
先着100名に記念品（ライトアップトレイン無料乗車券付き）プレゼント
18：00～花火ファンタジア（約10分）


第１０２回「どぶ板バザール」第１０２回「どぶ板バザール」第１０２回「どぶ板バザール」第１０２回「どぶ板バザール」第１０２回「どぶ板バザール」
日時：2月 14日 (土)～15日 (日) (小雨決行)
場所：どぶ板通り内、ショッパーズプラザ横須賀前広場


イベント
スワップミート（100店を超えるフリーマーケット出店）
どぶ板オリジナルエコバック販売 － １日30個限定、１個500円。お一人様
１個限り。
ストリートバンド&パフォーマンス in DOBUITA
期間中、どぶ板通りの「TSUNAMI」、「ハニービー」でヨコスカ・ネイビー
バーガーを味わうことが出来ます。


田浦梅林まつり田浦梅林まつり田浦梅林まつり田浦梅林まつり田浦梅林まつり
白梅、紅梅約2,700本が咲きほこり「かながわ花の名所100選」にも選ばれて
いる梅の名所・田浦梅の里。見ごろは2月上旬から3月中旬。梅の足もとに咲
くスイセンも歩く里道を楽しませてくれます。頂上の展望台からは東京湾が
一望できます。


日時：3月15日(日)まで開催
会場：田浦梅林
交通：田浦郵便局バス停から徒歩10分、JR田浦駅から徒歩20分。


関連イベント(観覧無料)
生花・俳句・和凧・写真の展示会： 2月21日(土）22(日）12:00～14:00
田浦小学校体育館
俳句会：2月21日(土）10:00～16:00 田浦神明社
演芸大会：2月22日(日）10:00～14:00 田浦小学校体育館
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Captain’s Cup kicks off with Mardi Gras 5K run at Thew Gym
Story and photo by Dan Bowen,
CFAY Public Affairs


The cold and rain did nothing to dampen the
competitive spirit of runners from Commander
Fleet Activities Yokosuka (CFAY) and the various


commands attached to the base as they kicked off the 2009
Captain’s Cup with the Mardi Gras 5K run at Thew Gym
Jan. 30.


The run was the first of 10 runs to be held throughout
the year as part of the Captain’s Cup competition. Navy
Fitness Program Coordinator Luke Nelson was pleased
to see the good turnout for the event and hopes that future
turnouts will continue to grow as the weather gets better.


“We are getting a lot more families and active duty
[personnel] out there, all interfacing together and it’s pretty
neat to see,” said Nelson. “I encourage people to take
part in it, get their commands to endorse coming out there,
letting their Sailors go for a little longer lunch. It doesn’t
take that much time to encourage fitness and promote the
Navy-fit way of life.”


The Captain’s Cup is a well-rounded sports program
that emphasizes the promotion of physical fitness and the
building of esprit de corps within and between the many
commands attached to CFAY.


“Each command puts their best teams together to
compete in different events throughout the year,” said


Morale, Welfare and Recreation (MWR) Sports Director
Jessie Ecklund. “Bottom line, the Captain’s Cup is about
healthy competition, friendly rivalries and getting out there
and having a good time with your fellow shipmates.”


The competition is open to all military and United
States civil service personnel and their family members
who are 18 years old or older. Registration is possible by
contacting MWR adult sports or by going through
individual command sports coordinators.


Champions will be determined by the command that has
accumulated the most points throughout the year and will be
recognized by the MWR Athletics director and Athletics
Department at a formal recognition ceremony highlighting
the year’s events. The Captain’s Cup, which officially ends
Dec. 31, awards the overall champion, runner-up and third
place of each category with trophies and monetary awards
of $500, $250 and $100 respectively to the winning
commands’ MWR funds. Separate awards will be presented
in the men’s, women’s and co-rec categories.


Upcoming events include a floor hockey tournament
at Chapel Court Hockey Rink March 2, a dodge ball
tournament March 7 at the Fleet Gym, a power lifting
competition March 13 at the Fleet Gym and a volleyball
tournament March 30 at Purdy Gym. For more
information on upcoming events or other Captain’s Cup
information check the MWR Focus magazine or contact
MWR Adult Sports at 241-2955.


Thomas Frazer crosses the finish line well ahead of
the pack in the Mardi Gras 5K earning USNH Yokosuka
the first points of this year’s Captain’s Cup. Frazer, a
former collegiate runner, also placed first at the recent
Frost Bite Path Marathon in Yokota, an event with
more than 7,000 participants.


Vice Adm. Winns visits CFAY as part of three-base speaking tour
Story and photo by Ben Avey, CFAY Public Affairs


Naval Inspector General (IG) Vice Adm. Anthony Winns came aboard Commander
Fleet Activities Yokosuka (CFAY) Feb. 3 while on a three-base speaking tour to celebrate
African-American History Month in Japan.


(Left) Naval Inspector General Vice Adm. Anthony Winns and Nile C. Kinnick High
School Junior Reserve Officer Training Corps Cadet Commanding Officer Lt.
Nicolette Jimenez salute as they pass through an honor guard en route to the
Kinnick Little Theatre where Winns addressed a group of students and teachers
Feb. 3.  Winns visited CFAY while on a three-base speaking tour celebrating
African-American History Month.


Joining Sailors, students and families at multiple celebrations aboard CFAY, Winns
walked guests through his life story detailing some of the trials and triumphs while
imparting a message of tolerance, perseverance and humanity.


Born in Florida, Winns explained what it was like for him to live in the segregated
south as a child and related his first-hand account of school desegregation in the late
1960s and early 1970s.


In one case, Winns described the initial difficulties he faced when desegregation led
the school district to bus him to an all white school in another part of town. Upon
arrival, he found that his course of study was far behind that of his new peers. So far in
fact, that he needed to take two math classes in a single year to catch up.


“So how did I overcome these obstacles,” asked Winns, “I studied hard, I worked
really, really hard, because I knew I had to play catch up, and that’s what really got me
back on the right track.”


The hard work paid off as Winns went on to graduate with distinction from the
United States Naval Academy in June of 1978 and subsequently become the first officer
from his Naval Academy class to be selected for flag rank in May of 2000.


“The moral of the story is, no matter what words people say to you or about you or
at you, don’t let words diminish your motivation, your dedication, your desire, your
strength, your willpower to succeed and be all that you can be,” said Winns.


Currently, Winns serves as the Navy’s IG which aims to be the “the conscience of
the Navy” by providing uninhibited and objective analysis to Navy leadership and
Congress with an emphasis on integrity, ethics, efficiency, discipline and readiness. He
has held this post since 2007.


While here, Winns spoke at Yokosuka Diversity Empowerment Committee sponsored
events at Nile C. Kinnick High School and the African-American History Month
celebration at the Chapel of Hope. Other engagements included a tour of the USS George
Washington (GW) (CVN 73) and a speech onboard GW for an African-American History
Month event.


Winns three-base visit included stops at Naval Air Station Atsugi and Commander
Fleet Activities Okinawa.


MCPON Rick West confirms "performance" as key to staying
By MCC(SW) Maria Yager,
Navy Personnel Command Public Affairs


The master chief petty officer of the Navy (MCPON)
visited Navy Personnel Command (NPC) Jan. 27 where
he spoke with one of the largest chief petty officer
communities in the Navy about senior-enlisted
continuation boards.


"The response I've been receiving has been pretty
positive. We're going to have a few who don't like this
idea and that is OK," said MCPON (SS/SW) Rick West.
"The senior-enlisted continuation board, I think, is a very
important process for us. It gives us a quality check at
the senior-enlisted levels."


According to NAVADMIN 030/09, performance-
based senior-enlisted continuation boards call for an
annual performance-driven review of chiefs, senior
chiefs and master chiefs with more than 20 years of
service and three years time in grade. Members not
selected for continuation after the performance-based
review will transfer to the fleet reserve or retire.


"I think this is absolutely awesome and I wish we


would have implemented this 10 years ago. Some of our
senior Sailors have quit. They have lost the energy and
drive and we need to keep our Navy strong," said
Command Master Chief (SW/AW) Billy Hill, assigned
to NPC as CMC detailer.


"Our Navy is vacancy driven and if there is a hard-
charging first class out there ready to step up, we need
to give them the opportunity. We cannot promote them
if we have senior enlisted people standing in the way,"
added Hill.


"I feel senior enlisted continuation boards are
necessary. They will help overall progression and allow
for better promotion and advancement opportunity," said
Personnel Specialist 1st Class (AW) Millie Woodward,
assigned to NPC.


Woodward, who was a recent NPC Sailor of the
Quarter, currently has 13 years of active-duty service
and is in a rating that has seen many of its billets
civilianized. "Even when I do make chief, without these
boards and Sailors retiring, there is little hope for much
upward mobility," she added.


To date, NPC's active-duty continuation board


coordinator has received more than 70 calls from the
Fleet seeking more details with the two most common
subjects being criteria and eligibility. Those topics have
been prominent in discussions among chiefs in general,
too.


"There has been a lot of talk about it since the
message came out and for some people there is a lot of
uncertainty. The feedback I've heard is that Sailors who
may be facing these boards would like a little more
information about the criteria," said Master Chief
Information Systems Technician (SW/AW) Jerita
Kearnes, senior enlisted advisor for NPC's enlisted
distribution branch.


While the NAVADMIN does not specify what
constitutes performance, the senior enlisted continuation
board precept will outline that information.


According to the message, Naval Education and
Training Professional Development and Technology
Center, in Pensacola, Fla., will release a list of
continuation board candidates to commands and
servicing Personnel Support Detachments sometime this
coming March.
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Web site helps troops, families adjust after deployments
By Lt. Jennifer Cragg, Defense Media Activity


A Military Health System Web site continues to help returning service members
and families adjust after a deployment ends, the site’s program manager said
Jan. 29.


"About 20 percent of service members returning from Iraq and Afghanistan
experience adjustment difficulties such as stress, irritability and sleep problems," Dr.
Robert Ciulla, program manager for afterdeployment.org, said on the Dot Mil Docs
program on BlogTalkRadio.com.


The afterdeployment.org project is one of several core projects within the National
Center for Telehealth and Technology, known as “T2,” located at Fort Lewis, Wash.,
under the direction of Dr. Greg Gahm. T2 is a directorate of the Defense Department’s


Afterdeployment.org was officially launched last August, and is designed to provide
behavioral health tools to service members, their families and veterans in all the
service branches. It includes exercises and tools that the entire family can use.


Image courtesy of www.afterdeployment.org


Center for Excellence for Psychological Health and Traumatic Brain Injury.
Ciulla noted that possible barriers to obtaining services, including a perceived stigma,


stop many service members from seeking out care. Ciulla emphasized that online
resources have many advantages.


“Users can log on to afterdeployment.org in the privacy and comfort of their own
homes and work with the site’s resources anonymously. This should help with concerns
about stigma,” he said.


Ciulla said that logging on to afterdeployment.org “means that users don’t have to
worry about transportation, or scheduling appointments, or arranging a sitter for the
kids.” He added that online tools have other advantages, including 24/7 access anywhere
an Internet connection is available.


Afterdeployment.org was officially launched in August, and is designed to provide
behavioral health tools to service members, their families and veterans in all the service
branches, Ciulla said. It includes exercises and tools that the entire family can use.


“All of the materials on the site have value to families … the main exercises and
tools on the site – such as stress and anger management, sleep hygiene, getting balance
in one’s life – all of these tools are as relevant for a spouse or other family member as
they are for someone on active duty just returning from deployment,” he said. “We
consider the self-help workshops, modeled after actual therapy sessions and which
include exercises and vignettes and self-assessments, to be the site’s signature elements.”


Ciulla said the self-care tools available on afterdeployment.org provide the entire
military community with vital service-delivery options. He noted that the site has
particular advantages for National Guard and reserve units, who may be distant from a
military treatment facility or otherwise located in areas lacking providers who are
knowledgeable about military-related adjustment concerns.


Ciulla added that officials are working on future workshops on topics such as
traumatic brain injury (TBI) and resilience training. He also said he and others in the
project office have “listened to the feedback we have received over the past months.”


“In addition to TBI and resilience training, we’ll be targeting content in a number of
areas, including domestic and partner issues, and veterans’ issues and women’s issues,
to name a few,” Ciulla said.


Additionally, Ciulla said, military leaders and health care providers can tap the site’s
materials to learn about common problems and change strategies, and to obtain useful
contact information concerning local resources.


Currently, afterdeployment.org offers 12 programs: Adjusting to War Memories, Dealing
with Depression, Handling Stress, Improving Relationships, Succeeding at Work, Overcoming
Anger, Sleeping Better, Controlling Alcohol and Drugs, Helping Kids Deal with Deployment,
Seeking Spiritual Fitness, Living with Physical Injuries and Balancing Your Life.


Father on Okinawa honors fallen son, joins Navy Medical Corps
By Cpl. Andrew Avitt,
Marine Corps Bases Japan


He thought it was a prank when he received a message
on his answering machine from the White House. Later
that month Bill Krissoff, a 60-year-old orthopedic surgeon
from Truckee, Calif., his wife Christine and his son, 1st Lt.
Austin Krissoff, were face-to-face with the president.


Surrounded by the families of fallen service members,
President George W. Bush asked if there was anything he
could do to soothe the loss of their son, 1st Lt. Nathan
Krissoff.


Nathan died in Iraq from injuries suffered after a
roadside bomb exploded December 2006.


"Yes Mr. President," Krissoff replied. "I want to join
the Navy Medical Corps, but they told me I'm too old."


At 60 years old, 19 years over the enlistment age limit,
Krissoff needed waivers to enlist.


"The recruiter told me that it would take up to a year,"
he said, adding that even then his chances didn't look good.


After his meeting with the president, Krissoff got his
waiver in two days.


Krissoff had set his sights on joining the military several
months before meeting with the president.


"Fathers usually inspire their sons, I was inspired by
both of my sons," he said. Though one can only imagine
the kind of reactions he got  for aspiring to serve at his age.
Krissoff said he was determined. Even Austin was skeptical
at first, he said.


He closed his orthopedic practice in Truckee that year
and was commissioned as an officer in the Navy Reserve
in November.


"After my commission I got a card from my son, it said
'welcome to the fight,'" Krissoff said with a smile. "He
certainly has come around."


Now, Lt. Cmdr. Krissoff said he enjoys practicing
medicine in the military and prefers it to his civilian practice.


"In military medicine you are functioning as a team,
taking care of each other. You aren't worried whether he
has insurance or about hospital politics," he said.


He is currently enrolled in the pre-deployment training
program at 4th Marines Regimental Training Schools at
Camp Schwab, Okinawa. He is slated to augment Combat
Logistics Battalion 4, 3rd Marine Logistics Group, on their


upcoming deployment to Iraq.
"I didn't want to work in another brick building, I wanted


to deploy," Krissoff said, explaining his desired role in
green-side medicine. "I wanted to do operational medicine;
to be a surgeon of Marines."


Lt. Cmdr. Bill Krissoff, 60, joined the Navy Medical
Corps after his son, 1st Lt. Nathan Krissoff, died in
Iraq.


Photo by Lance Cpl. Thomas W. Provost





