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Summer safety: Staying safe in the warmer weather

Story and photo by Joe Schmitt, CFAY Public Affairs

having fun.”

Commander Fleet Activities Yokosuka Safety Department hosted a Safety Fair
that leads into the 101 Critical Days of Summer program in the red brick area near
the Navy Exchange May 23. The programs are part of CFAY efforts to reduce injuries

during the summer season.

So, we want them to be aware of their safety and keep that in mind while they are out

Students from some of the Department of Defense Education Activity Schools on
CFAY came to the safety fair with their teachers and filled out their safety passports,
a sheet of paper with a stamp for completing or visiting each of the booths.

“Students are about to enter their

“We do this every year because we
still lose Sailors and Marines to summer-
time mishaps and accidents,” said CFAY
Safety Director Jonathan Moore. “Every
Memorial Day Weekend we kick off the
101 Critical Days Of Summer and it ends
on Labor Day, that is the time where
the Navy records that people have more
accidents. So, we brought everybody out
here to put on a safety fair to teach people
how to stay safe.”

Heat injuries like heat stress are
common in the area. According to the
Japanese Meteorological Agency website,
temperatures for that region around CFAY
can reach 40 degrees Celsius or about
104 degrees Fahrenheit with extremely
high humidity. This can be dangerous for

summer break and can make good use
of the information they learn here,” said
Steve Parker, teacher at The Sullivans
Elementary School. “They can also take
what they’ve seen home and ask their
parents to be safety conscious too.”
Commander Naval Regional Japan
Fire Department focused on the dangers
of fires both indoor and while barbecuing
outdoors and how to use a fire extinguisher
correctly. There were booths on anti-
smoking, electrical safety, first aid and
the Japanese police brought out their air
bag convincer, patrol car and motorcycles.
“The Yokosuka City Police are always
happy to participate in these events
because base drivers are on the road not
only on base but in Japan as well,” said

people who are outside or exercising for
long periods of time.

“Heat stress is a big concern, we have
many incidents with people not drinking

enough water or staying out in the sun for too long,” said Moore. “People are also
driving more. They are taking vacations, going to the beach, the weather has warmed
up and they are doing more outside. That can cause the amount of risk to increase.

Ariand Johnson, asecond grader at The Sullivan’s Elementary School, takes aride
on Yokosuka Police Station’s “seatbelt convincer” during CFAY Safety Fair, May
23. The fair emphasizes safety topics like car saftey during the 101 critical days of
summer that starts Memorial Day Weekend and goes to Labor Day.
between the countries.”

Moore emphasized that people are responsible for their safety during all situations
and asked residents to make good choices through out the season.

Yokosuka Police Officer Asako Uchinaga,
through a translator. “The Yokosuka City
Police and CFAY Security cooperate so
it’s also good for building the relationship

Building Energy Monitor program sets power usage guidelines

Story and photo by Joe Schmitt,
CFAY Public Affairs

Naval Facility Engineering Command Far East
(NAVFAC) Public Works Department on board
Commander Fleet Activities Yokosuka (CFAY)
started to emphasize its Building Energy Monitor
program before the increased electrical usage that
the summer season brings.

The program also enforces reducing wasting
water. Reducing the wasting of electricity and water
are mandates set by the U.S. Navy and the program
is one way for CFAY to meet those mandated goals.

“Since last year, when we had to cut our usage to
prevent the rolling blackouts, people have continued
those habits that reduced the amount of electricity
they use in their office or home,” said CFAY Energy
Manager Tom Bawden. “It’s good that people are
taking that initiative, we also need guidelines to help
other people to understand where they can reduce the
amount of electricity they use.”

The program establishes a person, a building
energy monitor, whose responsibility is identifying
where electricity is being wasted or where a process
can be done more efficiently to lower the amount of
power needed to accomplish the same task.

“The base energy instruction needed to be
updated,” said CFAY Energy Project Developer
Michael Gabiga. “We knew that other bases, mostly
in the states, already had building energy monitor
program. So, we took this opportunity to add the
program to our instruction.”

The monitors familiar with the building and will

be able to identify what are the best ways to reduce
waste.

The program requires monitors to do at least a
monthly audit on their buildings to ensure guidelines
are followed.

“Common hits are things like leaving the lights
on all the time, especially after the work day or
when nobody is utilizing that space, same goes for
computer monitors. People just need to turn them off
when they are leaving for the day,” said Bawden. “At
home it can be the same things. People leave the TV
on when they aren’t watching it or leave lights on in
rooms they aren’t in, these are easy things to fix and
can save quite a bit of electicity.”

The biggest usage of power during the summer
is air-conditioning units.

CFAY set specific temperature guidelines for
households on base.

These regulations are meant to both keep mold
from growing and to manage the amount of power
being used.

“There are a lot of misconceptions about cooling
a space with air conditioning. Leaving it on all day
will not save energy, you only need to turn it on when
people are in the room. Setting it colder will not cool
the room off any faster, it will keep the unit running
longer,” said Gabiga. “These are things we discuss
at the monthly meetings. Monitors can then take the
information back and train other people to be more
aware of how much electricity they can save.”

People or offices with hits will eventually be awarded
demerits. If a single household or command accumulates
enough demerits they will assign the household members

(Center) CFAY Energy Manager Tom Bawden and Yokosuka
Energy Project Developer Michael Gabiga explain how to
reduce the amount electricity wasted by changing your
daily routine. Turning off monitors and lights when not
in use, using natural lighting and correctly setting an air
conditioner during the summer can significantly reduce the
amount of electricity a home or office uses during the day.

to go through energy and water waste reduction training.
For ways your home or office can reduce energy
waste contact your building energy monitor.

George

INSIDE

Washington

departs for

The U.S. Navy forward-deployed aircraft carrier USS
George Washington (CVN 73) departed its homeport of
Fleet Activities Yokosuka on May 26 for its 2012 patrol.

2012 patrol
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Medal of Honor recipients visit
CFAY customer appreciation day

Navy Exchange, Morale, Welfare and Recreation, Defense
Commissary Agency and other organizations on board CFAY
held their annual customer appreciation weekend May 19-20.

Pg.9







Capt. David A. Owen, CMDCM(AW/SW)
Commander, Martin K. King,
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edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email

to: CFAYactionline@gmail.com.
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Heads Up Yokosuka!

Community announcements/Action line

U.S. Naval Hospital Yokosuka Annual Sports Physical
Exam Day and Health Fair — U.S. Naval Hospital
Yokosuka’s Pediatric Department is sponsoring an annual
sports physical exam day and health fair, June 20, 1-3:30 p.m.
at the Nile C. Kinnick High School multipurpose room. Sports
physicals are good for one full year. We will be doing sports
and NJROTC for students in high school during academic year
2012-13. Scouting physicals are also being done. Sports and
NJROTC physical forms are available at the high school and
middle school nurse’s office; and at the Pediatrics and Family
Medicine Clinic at the hospital. Both sides must be filled out
and signed by parents or physical will not be done. Participants
must wear P.E. or gym clothes or physical will not be done.
Participants 12 years and older do not need a parent present
to get a physical. For activity physicals not covered above
or for those unable to make the sports physical day, physicals
as always can also be obtained by making an appointment
with your PCM. For more information about annual sports
physical exam day and health fair, please contact the U.S.
Naval Hospital Yokosuka’s Pediatric Department at 243-5505.

Hospital bills: Your responsibility — Pay patients seen
at military treatment facilities, have bills generated and sent
to the patient’s insurance carrier. Often, after payments are
made by the patient’s insurance carrier, there is a remaining
co-payment that is the responsibility of the patients. These
co-payments if unpaid leave a negative balance on the patient’s
account generating late notices 30 days after payment is due.
If payment isn’t made within an additional 30 days, a second
notice is sent. A third and final notice will be sent at the 90-day
mark if the bill remains unpaid. If, at the 90-day mark, the bill
has not been paid or arrangements have not been made to pay
the bill, patients with an outstanding balance will not be able
to schedule routine appointments, or obtain non-urgent care.
If you suspect you may have unpaid medical bills or have any
questions on the billing process, please call the U.S. Naval
Hospital Yokosuka Billing Office at 243-8574.

Unauthorized political activity — The Department of
Defense (DoD) maintains a policy that DoD personnel acting
in their official capacity may not engage in activities that
associate the DoD with any partisan political campaign or
election, candidate, cause, or issue. All military personnel,
including National Guard and reserve forces, are prohibited
from wearing military uniforms at political campaigns or
election events. Military members may not:
* Fundraise
* Speak
* Canvass or advocate on behalf of a partisan candidate or cause.
» Military members are disallowed from placing partisan
political signage in military housing onboard military
installations.
Acceptable political activities:
* Members are allowed (in a private capacity) to support their
candidate or cause in limited scope, as long as it is never in

uniform and is not serving a large role within the cause (i.e.,
supervisory position).

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Yokosuka base. No hard hats will be allowed for use on bicycles
from the base entry point to the work centers nor from the work
centers to the base exit points. Hard hats are only allowed for
use by personnel after they report to the work place and their
work requires use of a hard hat to perform their duties. Bicycle
helmets that are found not safe must be replaced before being
allowed to ride a bicycle on base. This is in accordance with
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at
243-7354 for more information.
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DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their family
members including children 10 years of age and older, Master
Labor Contract (MLC) employees and local contractors on board
Yokosuka base or assigned to forward-deployed afloat units
are required to register in DBIDS. Personnel who are currently
registered in DBIDS but have changes to their profile must come
in and update their information. The DBIDS registration office is
located at the main gate inside building 1495. Additional DBIDS
registration locations are at the Community Readiness Center
and Personnel Support Detachment Y okosuka.
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Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

For several years now, Navy service members have been
serving in Individual Augmentation (IA) assignments. These
have been all over the world, but typically not in the most
friendly and safest of places. Some of the more common
locations are Iraq and Afghanistan. There is a significant
training period to prepare those selected to serve on these
assignments for many times the sailor is going into a world
he or she is not familiar with. Carrying a weapon and a back
pack to do a patrol or guard duty was not something in the
Navy’s basic training curriculum. These assignments range
in length from six months up to a year.

We have come a long way when it comes to supporting
those who go on these assignments and their families. It
is a tough road to go down. | currently maintain a listing
with the e-mail addresses of every CFAY member on an [A
on my desk at the ready hand and have sent them e-mails
several times just to ensure they are doing all right. | have to
admit though, it was an 1A deployer when | had a previous
command that I’ll never forget.

Individual Augmentee - never forgotten

We were underway on deployment one night when
an e-mail popped into my in box from the Commodore
back in the states. It was short, and simply said “Sorry
to hear about your OS2.” This took me by surprise, but
immediately the first thing that came to my mind was
the Petty Officer | had serving in Iraq. The follow-up
communications revealed that he was reported as killed
in action (KIA) earlier that day. The reality once the
entire story was unraveled is that he actually took his own
life. He had been having marital problems and essentially
got a “Dear John” email from his spouse that she was
leaving him and he would never see his daughter again.
His name will never leave my mind.

So, as yet another warrior heads off from CFAY on an
IA, MASN Bordner and his Military Working Dog Ssandar,
please take time to remember those currently serving and
those who have paid the ultimate price by not returning
alive no matter what the reason. You can rest assured I’ll
continue to do the same for all our Heros, and a few special
moments for Second Class Operations Specialist Alomar
— REST IN PEACE MY FALLEN SHIPMATE, YOU’LL
NEVER BE FORGOTTEN.







George Washington departs for 2012 patrol

By Lt. Cmdr. James Stockman, USS George Washington Public Affairs

The U.S. Navy forward-deployed aircraft carrier USS George Washington (CVN
73) departed its homeport of Fleet Activities Yokosuka on May 26 for its 2012 patrol.

This patrol marks George Washington’s fourth in the U.S. 7th Fleet area of
responsibility since relieving the now decommissioned carrier, USS Kitty Hawk (CV
63), in 2008.

George Washington and its embarked air wing, Carrier Air Wing 5, will provide
a combat-ready force that will protect and defend the collective maritime interests
of the U.S. and its allies and partners in the Asia-Pacific region.

“By being here, forward deployed and engaged in mutually beneficial relationships
with our regional partners, we will promote frameworks that enhance stability and
promotes maritime security and freedom of the seas,” said Capt. David A. Lausman,
George Washington’s commanding officer.

During this patrol, George Washington will participate in joint, military-training
exercises with international partners, which will strengthen its alliances and
partnerships to promote a collective security.

“Trust and cooperation are fundamental to our ability to promote peace and
respond to taskings,” added Lausman. “We seek to build true partnerships based
on mutual understanding and respect.”

George Washington was commissioned on July 4, 1992 and is the fifth of the
Nimitz-class aircraft carriers. Aircraft carriers exercise the Navy core capabilities of
power projection, forward presence, humanitarian assistance, deterrence, sea control
and maritime security.

EMFR Sherey R. Villar from Newport News, Va., mans the rails aboard the forward-
deployed, Nimitz-class aircraft carrier USS George Washington (CVN 73) for the
ship’s departure from Fleet Activities Yokosuka May 26, for its 2012 patrol. Manning
therails is amethod of saluting or rendering honors used by naval vessels. George
Washington and its embarked air wing, Carrier Air Wing 5, will provide a combat-
ready force that will protect and defend the collective maritime interest of the U.S.
and its allies and partners in the Asia-Pacific region.

U.S. Navy photo by MCSA Brian H. Abel

Safety for the 21st Century Sailor, Marine

From the Navy Office of Information

Having the safest and most secure force in the Department of the Navy’s history is
the main objective of the safety area of the 21st Century Sailor and Marine initiative.
Sailors and Marines do a great job of managing risks on duty. In fact, fiscal year
2011 (FY11) was the safest on record in terms of operational fatalities. While we are
currently on track for an equally safe FY12, we must continue to apply operational
risk management (ORM) skills to both our on-duty and off-duty activities.

Statistically, the most dangerous thing Sailors and Marines do every day is also
one of the most common. Driving a personal motor vehicle carries inherent risk. There
are a number of factors that make this even more dangerous: driving while fatigued,
distracted, or under the influence of alcohol or drugs.

“What you do every single day in your professional life is dangerous enough,
and we don’t want to lose Sailors or Marines in their off-duty hours,” said Assistant
Secretary of the Navy (Manpower and Reserve Affairs) Juan M. Garcia Ill. “While
the trends are going in the right direction, we must ensure all our personnel receive
the training and support they need to work and live as safely as possible.”

Travel Risk Planning System (TRiPS) is a proven tool to help Sailors manage the
risks inherent in long-distance travel. Since August 2006, more than 380,000 TRiPS
assessments have been completed with zero fatalities.

Alcohol-related motor vehicle fatalities are down across the fleet, but it still bears
repeating — if you drink, do not drive. Make a plan for a safe ride home before you take
the first sip of alcohol and look out for your friends and help them make the right choices.

Commands must document all alcohol-related driving offenses, regardless of civilian
conviction, court-martial finding or non-judicial punishment. This documentation must
be reviewed by a promotion selection board or the All Fully Qualified Screening
Process, as applicable, before the officer can be promoted.

During FY11, 12 Sailors were killed in sportbike accidents and nine of them had

not met their MSRC training requirement. So far in FY12, three Sailors have been
killed, with one not completing MSRC training.

Improve motorcycle safety by closing the training gap with the Military Sportbike
Rider Course (MSRC), a proven tool for those who ride these high-performance machines.

Experienced riders should mentor new riders and share information. Together we
must work to ensure no one rides under the radar. This is all part of the tradition of
shipmates looking out for shipmates.

“Live to Play, Play to Live” summer safety campaign officially kicks off Memorial
Day weekend. The summer season brings the potential for increased risks, so it is
important that we use ORM at work and at play.

With prior planning to manage the inherent dangers, even high-risk activities can
be enjoyed safely.

Over-indulging in alcohol makes any activity riskier. Alcohol does not mix with
water activities, sports, hiking, or other summer activities. Even if you’re just hosting
a backyard party, it’s important that everyone drink in moderation to ensure no one
incurs additional risk for serious injury or fatality.

Petty officer advancements improve

From Chief of Naval Personnel Public Affairs

WASHINGTON — More than 29,000 Sailors are on their way to advancement
to E4, ES and E6 with the release of the Petty Officer list May 25.

Navy leaders opened advancement opportunity to higher levels this cycle to
fill Fleet vacancies with Sailors possessing the skills and experience required.

“As part of the 21st Century Sailor and Marine initiative focus on readiness,
our goal is to provide the Fleet with the right Sailor with the right skills and
the right experience level to maximize Navy’s readiness,” said Rear Adm.
Tony Kurta, director of Military Personnel Plans and Policy.

Sailors taking the E4 test saw their advancement opportunity increase from
30.97 percent to 45.83 percent while E5 advancement opportunity increased
from 20.68 percent to 30.94 percent. Those taking the E6 test saw an increase
from 10.75 percent to 16.18 percent.

Links to the full advancement list are here:

* Active duty - http://www.navy.mil/docs/CY215 USN 05 23 12 NT.pdf.

* Navy full-time support Sailors - http://www.navy.mil/docs/CY215
FTS 05 23 12 NT.pdf.

* Canvaser Recruiters - http://www.navy.mil/docs/CY215 CVR 05 23 12
NT.pdf.

No ratings had zero back to back opportunity and only one rating (at only
the E6 level) saw zero opportunity this cycle. However, officials point out,
future advancement opportunity may not be as high as this cycle; but will
move closer to historic advancement levels.

Navy’s continued efforts to provide a balanced force are proving successful,
officials said. As the force becomes more balanced, future advancement
opportunity will become more stable offering more consistent promotion
opportunity to Sailors over the long term.

Advancement results are posted on the Navy Personnel Command’s Bupers
On-Line Web page at www.npc.navy.mil.
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USS George Washington crew prepares for INSURV

By MC3 William Pittman, USS George Washington Public Affairs

USS George Washington (CVN 73) hosted a Board of Inspection and Survey
(INSURV) Preparation and Assist Team from 20-25 May to observe the ship’s
INSURV Phase Ill and to provide technical advice to better prepare the aircraft
carrier for its upcoming inspection.

INSURYV Phase III was the first chance for George Washington crew members
to practice the entire schedule of events that they will execute during their INSURV
in August.

“INSURYV operates under a principle that a command should always be ready to
conduct an INSURYV,” said retired Warrant Officer Brian Peters, Commander Naval
Air Forces’ INSURV Preparation and Assist Team leader. “[INSURV] is viewed as
a come-as-you-are inspection.”

The INSURYV team stressed that it is everyone’s duty to identify discrepancies
and promote the ship’s material readiness.

“INSURV is not about individuals. INSURV is not about tailored skill sets.
INSURV is about maintaining the material condition of the ship from the point of
identification to the correction of an issue,” said Peters. “If you look at [[INSURV]
in that viewpoint, the Sailor that walked aboard yesterday has the same responsibility
to promote the command that the captain has. Everybody works together, everybody
promotes.”

Education and understanding current requirements are essential to INSURV success.

“You have to be smarter than INSURV and the way you become smarter is to
become educated,” said Peters. “It’s up to every individual in the command to focus
on what is right and what is correct in accordance with Navy standards.”

To learn more about INSURYV and what inspectors look for aboard specific types
of naval vessels, go to the INSURV web page at: http://www.public.navy.mil/fitfor/
insurv/Getting_Inspected/Pages/default.aspx.

“Learn from your predecessors. Emulate their success stories. Pay attention to
their failure stories. Become educated and work as one,” said Peters. “INSURV is

Retired Warrant Officer Brian Peters, Board of Inspection and Survey (INSURV)
preparation assistance team leader for Commander, Naval Air Forces, discusses
berthing habitability standards aboard the Japan-based, Nimitz-class aircraft carrier
USS George Washington (CVN 73) May 22. Peters is aboard George Washington to
assist the ship with preparations for INSURYV, a process established by Congress in
1868 to ensure ships in the Navy are properly equipped, reliable and mission-ready.

about one command, unified on one goal...success.”

INSURV was initially established in 1868 by Congress to ensure that the ships
of the U.S. Navy are properly equipped for prompt, reliable, sustained mission
readiness at sea.

Navy General
new Transparent

Library Program offers

Language Online

From Commander,
Navy Installations Command Public Affairs

WASHINGTON - The Navy’s Public Library Service
now offers Transparent Language Online™, a fun,
effective, and engaging language-learning program for
libraries and their patrons.

The program is accessible via web-browser and will
be available for free to all Navy library patrons through
Navy Knowledge Online.

Transparent Language Online is packed full of
pronunciation, speech, grammar, writing, and vocabulary
building lessons for more than 80 languages.

Featuring top-of-the-line coursework combined with
extensive social media resources, Transparent Language
Online is the most complete language-learning system
available to library patrons.

Designed by Transparent Language, a leading provider
of best-practice language-learning software for consumers,
educational institutions, government agencies, and
businesses, Transparent Language Online uses the same
learning method that has helped millions of individuals
learn new languages quickly, easily, and effectively.

“Qur partnership with Transparent Language Online

in this effort is another great way for us to increase our
services to the feet, fighter, and family; not just for the
bases and installations, but for the entire Navy around the
globe, afloat and ashore,” said Nellie Moffitt, Navy General
Library Program manager.

The Transparent Language Online language-learning
program contains:

* Essentials Courses - 33 lessons to get started.

* Byki Quick Start - 10 lists of key words and phrase
for patrons with limited learning time

» Byki Vocabulary - a full library of supplemental
vocabulary lists.

* Language Reference - resources to explore higher-
level language and culture elements.

* Language and Culture Blogs - designed to add variety
and depth to the learning experience.

» Word of the Day - makes language learning part of
patrons’ daily routines.

* Online Social Communities - patrons can interact with
Transparent Language’s online community of over 2 million
fans, followers, and friends, all learning language together.

¢ Pronunciation and Conversation Practice - record,
playback, and compare speech to the pronunciation of real
native speakers.

* SlowSound Technology - slow down speech to hear
every nuance.

* Interactive games - including Four-Square, Game
Show, Unscramble, and more.

* Byki Mobile for iPhone® and Android™ devices -
allows for language learning on-the-go.

* Proficiency tests.

Note that learning material varies by language.

Navy Library patrons may register for a Transparent
Language Online account by Logging into NKO
(Https://wwwa.nko.navy.mil) Click on the “Reference”
heading in the upper left part of the screen. Then click on
“e-Library - Language and Culture” and finally click on
the “Transparent Language Online” Logo. Once registered,
users can access Transparent Language Online from home,
school, or any Internet connected computer.

For more information about how to get started learning
a language today, contact the Navy General Library
Program nglp@navy.mil.

Established in 1919, the Navy General Library
Program is a service of Commander, Navy Installations
Command (www.cnic.navy.mil, to support base libraries
around the world and participates in the initial outfitting
of shipboard libraries across the fleet.







Medal of Honor recipients visit CFAY customer appreciation day

Story and photo by Joe Schmitt, CFAY Public Affairs

The Navy Exchange, Morale Welfare and Recreation, The Defense Commissary
Agency commissary and other local organizations on board Commander Fleet Activities
Yokosuka held their annual costumer appreciation weekend May 19 and 20.

The weekend festivities included giveaways, prizes, contests, food, magic and
more. The commissary held its case lot sale and many people showed up to buy items
in bulk and the food court served ice cream, hot dogs and more.

Two special guests also attended the event and drew a crowd of people; Medal of
Honor recipients Retired Staff Sgt. Don Jenkins and Retired Sgt. Maj. Kenneth Stumpf,
both veterans who served in the U.S. Army during the Vietnam War.

“We never got to do anything like this or see anything like this when I was in the
army. We went straight from basic training to [advanced individual training], from
there to Vietnam and then you were in the field and I was there for three years,” said
Jenkins. “It gives me a lot of pride to meet today’s service members. They always want
to come up and shake my hand, ask me questions and talk. | ask them where they are
from and how they are doing. We all go way with smiles.”

The Navy Exchange sponsored Jenkins and Stumpf on the trip to CFAY. The Navy
Service Command in Virginia brings others like them to different commands every
year. Jenkins has done two tours with the group while Stumpf has done several. Each
trip they visit various commands to meet with local service and community members.

“I think this a great event. It’s great that they bring us, some Medal of Honor
recipients, some venders, and some entertainment and we go see people who serve
in these far away places,” said Stumpf. “I’ve been to Guantanamo Bay, Guam and
Honolulu on the way to Yokosuka. We go to customer appreciation days or whatever
they have setup and we have a good time talking to people. I like passing on what |
have experienced to the [non-commissioned officers] and I like hearing what the young
people have to say.”

While meeting people that came to their booth inside the CFAY main exchange,
the two signed by their page in the book “Medal of Honor Portraits of Valor Beyond
the Call of Duty” by Nick Del Calzo and Peter Collier. They also signed anything else
people wanted signed and talked to each guest.

“Before I was in the Navy I was a history major and I have always been fascinated
with military history,” said Machinist Mate 2nd Class Kyle Tibout, of USS George
Washington (CVN 73). “There are only few people who are alive that have the Medal
of Honor. | think this was a real honor to meet them and I think [the signed book] will
be a great gift to my kids or grandkids to show them who these people were.”

Retired Sgt. Maj. Kenneth Stumpf, who received a Medal of Honor for his actions
during the Vietnam War, talks with Machinist’s Mate 2nd Class Kyle Tibout, USS
George Washington (CVN 73) Sailor, in the CFAY main exchange during Customer
Appreciation Weekend May 19. Navy Exchange sponsored Stumpf and Retired
Staff Sgt. Don Jenkins, also a Medal of Honor recipient, on the base to meet local
Sailors and community members as part of its customer appreciation weekend.

More information on Jenkins’ and Stumpf’s actions and heroism can be found at
http://www.history.army.mil/moh.html.

“Some times being way out here, you can feel a little discouraged but when [the
Exchange] brings [Jenkins and Stumpf] out, I reminds you of why we are here,” Gloria
Zarate, spouse of USS Blue Ridge (LCC 17) Sailor. “It’s amazing what they went
through and I’m glad I got to meet them.”

The Medal of Honor recipients could only stay for Saturday. The customer
appreciation weekend festivities continued on Sunday with other festivities.

Military medical students get a lesson in history, heritage

By Emily Greene, health.mil

September 17, 1862 marks the bloodiest one-day
battle in American History. The Civil War Battle of
Antietam left 23,000 soldiers killed, wounded or missing
after 12 hours of savage combat on a battlefield in
Sharpsburg, Md.

Nearly 150 years later, first year medical students
at the Uniformed Services University of the Health
Sciences (USUHS) marched across Antictam Battlefield,
learning the history and heritage of military medicine
marked by the actions and decisions of Civil War
medical personnel.

Students from all services were brought face-to-face
with the realities of war and the importance of the role
they have chosen to pursue as military medical doctors.

Navy Capt. Trueman Sharp, chair of the Department
of Military Emergency Medicine at USUHS said this
annual trip to Antietam Battlefield is an important part
of the education of first year students.

“The Civil War marks a turning point for battlefield

medicine, especially in regards to logistics,” Sharp
explained. “Many of the lessons learned here and
throughout the rest of the war resulted in advances across
the medical community for years to come.”

As the students traveled across the battlefield, the
brutality of war wounds and challenges faced by Civil
War era doctors and nurses emerged through lessons
taught by USUHS faculty and National Museum of Civil
War Medicine volunteers. Topics included the types and
severity of wounds, issues of disease and sanitation,
medical tools and the context of the war raging around
the doctors as they worked.

“It is important for these students to understand the
context of the battle and how medicine is intertwined in
more ways than simply addressing wounds,” Sharp said.

Navy Lt. Brian Andrews-Shigaki, assistant professor
at the Department of Military Emergency Medicine at
USUHS, coordinated the field trip.

He said the medical lessons of the Civil War provide
students with a context for contemporary studies.

“It all started here,” Andrews-Shigaki said. “As the

students see this battlefield and hear the experiences
of doctors in the past, they gain a better understanding
of what they are learning in school now.”

The students listened intently at one of their stops
where they were presented with a real-life example of
the advances made since the Civil War.

Navy Petty Officer 1st Class Todd Hammond, an
explosive ordnance disposal technician, was severely
wounded in Afghanistan in 2011. His right leg was
severed below the knee and he now wears a prosthetic.

Hammond described his experience to the student
group, explaining how he was quickly treated and
moved after his injury. He spoke about his recovery
and showed the students the scars that remain. His
visceral account was a stark contrast to the experiences
of wounded soldiers at Antietam.

“Our hope is that the students who are here today
will walk away with a better understanding of the
history and heritage of their chosen profession,” Sharp
said. “Understanding the richness of these elements
makes them better physicians and better officers.”







Baccalaureate ceremony ends oneera, begins
another for Kinnick High School seniors

Story and photo by Greg Mitchell
CFAY Public Affairs

The Commander Fleet Activities Yokosuka (CFAY)
Chapel of Hope recently hosted a baccalaureate ceremony
for Nile C. Kinnick High School seniors families and
friends May 19.

“Every year the Chapel of Hope holds a baccalaureate
for Kinnick High School graduates,” said Jonathan Auman,
Protestant youth director of Yokosuka Student Ministries.
“The baccalaureate is a religious, non-denominational,
ceremony. It is a low key, special, moving ceremony
between parents, friends and graduates.”

Honorary guest, Col. David Robinson (Ret.) was the
special-guest speaker on hand providing motivational
words of encouragement to the students who were
celebrating their new-found status as being ‘new adults’.

“Who you are and how you are will shape up what kind
of person you choose to be,” said Robinson. “It’s on you
the individual to make the right decisions in your life.”

Usually held before an official graduation and/or
commencement ceremony, a baccalaureate service (or
baccalaureate mass in the case of institutions affiliated
with the Catholic Church and its orders) is a celebration

which honors a graduating senior class from a college
or high school. The event is often, but not necessarily,
of an inter-faith religious nature.

The history of the baccalaureate ceremony is a tradition
which is believed to be traced back to the University
of Oxford in 1432. It was then that all bachelors were
required to deliver a sermon in Latin as a part of their
academic requirements. The ceremony has been an on-
going tradition at Kinnick High School for the last 8 years.

“The purpose of our program is to acknowledge the
role that parents, teachers, faculty, administrators, mentors,
community leaders, chaplains and friends have played in
the lives of the students that will be graduating this year,”
said Auman. “We want to honor the students for their hard
work and dedication in their academic studies.”

Arguably the highlight of the baccalaureate is a
candle light ceremony representing the passing of
responsibilities from one generation to the next via parent
to son/daughter. Graduates also gave parents a flower to
represent their appreciation for their support over the last
12 years of their lives.

In all, there were a total of 30 students ready to move
on to the next phase of their lives.

“Being able to graduate is both exciting and sad,”

said Erica Jenkins, daughter of Yeoman First Class (SW)
Eric Jenkins, assigned to U.S. 7th Fleet, and Andrea
Jenkins. “It is exciting because you are now considered
a young adult and now you can use all the training you
have received from your parents but in the same sense
it is sad because | won’t be getting that early morning
wakeup call from my father anymore.”

Jenkins said that she was accepted to four universities;
South Carolina State, University of South Florida and
Florida Agricultural and Mechanical University (FAMU).
She has chosen to start going to school her first year at
S.C. State then transfer to FAMU. Her goal is to be a
prosecuting lawyer.

“l am blessed to be able to have the opportunity to
graduate overseas in Japan. | learned so much by being
surrounded by the people (Japanese) and Japanese
culture,” said Jenkins. “Not many people from Charleston,
South Carolina can say that they have even left the state.”

In closing, she departed with these words.

“| just want to thank my parents for being my parents
for the last 18 years,” she said. “Now | will move on and
go to school and hopefully when it is all said and done,
then maybe | can give back to them by buying them a
‘beach house’ somewhere.”

Nile C. Kinnick High School seniors from the graduating class of 2012 stand with parents while holding lit candles symbolizing the passing of responsibilities from one
generation to the next via parent to son and daughter during the 2012 Baccalaureate Ceremony held at CFAY Chapel of Hope May 19.






IPTD comes

Story and photo by Keiichi Adachi,
CFAY Public Affairs

Facilitators from Commander, Navy Regional
Maintenance Center (CNRMC) recently visited U.S. Naval
Ship Repair Facility and Japan Regional Maintenance
Center (SRF-JRMC) to deliver another round of Integrated
Project Team Development (IPTD) to the

to Ship Repair

representative, the project manager, the project officer, and
the Master Labor Contract (MLC) ship superintendents.

Zsaslyn Wilson, SRF-JRMC’s USS Lassen project
manager, stated, “Our IPTD event was very important
to the Lassen project team. It gave us the opportunity
to identify the core team members, define what makes a
project team, and review our roles, responsibilities, and

resolved when the project team convenes again. IPTD
provided positive results that should guide the Team to a
successful Maintenance Availability.”

After the USS Germantown IPTD event in Sasebo,
Koko Uniewski, Program Analyst and IPTD Lead
for SRF-JRMC Detachment Sasebo stated, “During
the Project Team Strategic Development exercises,

the team was able to identify and better

forward deployed naval forces. The project
teams for USS Germantown (LSD 42) in Sasebo
and USS Lassen (DDG 82) and USS Curtis
Wilbur (DDG 54) in Yokosuka each participated
in this round of IPTD events. Each session
brought the project teams and key stakeholders
together to build integrated teams to ensure
the successful execution of their upcoming
Chief of Naval Operations (CNO) maintenance
availability.

“The IPTD sessions provided the core
project team and other team members the
opportunity to grow as a closely knit group
— a team — and to improve their performance
in support of their ship’s CNO maintenance
availability,” explained Capt. Steven Stancy,
SRF-JRMC commanding officer.

understand their roles and responsibilities, their
communication strategies, and the processes
that are vital to project success. The team
also reviewed and discussed milestones, key
events, assessments, the Authorized Work
Package, and the Maintenance, Modernization
and Repair Package. Quality managementand
risk management were also introduced and
discussed, followed by Lessons Learned to
increase project success. The next IPTD Event
for Germantown is scheduled for the week of
July 9, 2012.”

Christopher Noneza, SRF-JRMC’s USS
Curtis Wilbur project manager, commented,
“IPTD was important to the project team
because it gave us the opportunity to bring the
entire team together, including Curtis Wilbur

Ships scheduled for CNO availabilities
undergo three to four IPTD events prior to the
availability start. IPTD events are tailored
to meet the needs of each ship’s project team
and are instrumental in helping project teams
transition from independent to integrated
project management methods. IPTD provides a continuing
forum for developing relationships between the many
entities supporting a ship’s maintenance period. At
SRF-JRMC, the core project team consists of the port
engineer, the ship’s commanding officer and maintenance

IPTDHSRF-JRMCTiTh N3

SRF-JRMC’s Zaslyn Wilson, USS Lassen (DDG 82) Project Manager,
addresses roles and responsibilities for Integrated Project Team
Development (IPTD) during a recent IPTD event.
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expectations. The team came together and identified the
key objectives of work integration, communication, and
risk strategies that are significant to the upcoming SRA.
The project team took away an understanding of quality
maintenance processes and identified action items to be
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SRF-JRMC'’s

members, to discuss important details in
planning and prepping for execution of a major
CNO availability. One area of concern was
getting the team up to speed on the use of the
Advanced Industrial Management (AlM) suite
of computer applications. Curtis Wilbur is the
second Yokosuka CNO availability using AIM to manage
all the scheduled work package. IPTD also helped us gain
insight from key SRF-JRMC subject matter experts on
lessons learned from past projects and on Curtis Wilbur’s
key events and milestones plan”.
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Capt Steven Stancy, commanding officer SRF-JRMC, congratulates Koko
Uniewski of Detachment Sasebo on her receipt of the “CNRMC Surface Team
One Lesson Learned Award,” recently presented by Rear Adm. David Gale
during the Maintenance and Modernization Review Conference. Uniewski’s
efforts to support CNRMC Lesson Learned Conferences played a critical role
in ensuring that ships’ project teams are able to articulate, transfer and share
knowledge from local and stateside availabilities with one another. Her work
enables each project team to capture, document and share their lessons
learned, providing the maintenance community with atool to improve future
ship maintenance availabilities.
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Elisabeth Elliot:
A woman for all seasons

By Chaplain Corey Thornton

No other woman has so impacted my life and inspired my ministry as much
as Elisabeth Elliot. It seems to me that Elisabeth has lived through every possible
season of life a woman could experience. She has been married three times and
widowed twice, yet has lived as a single woman for half of her 85 years. She has
lived with her young daughter among a savage tribe of natives, walked jungle trails,
met dignitaries and celebrities, taught college, helped translate an unwritten language,
and has been featured at many women’s conferences. As an author she has written
about her firsthand experiences with loneliness, heartbreak, and love. Her life was
part of a story that shook the world in 1956 when five young missionaries risked
everything to preach Christ to the Auca Indians in Ecuador.

Though I have never met Elisabeth Elliot, she has made an indelible impression
on me through her books, personal testimony and radio show, “Gateway to Joy”.
This remarkable woman went off the air at 75 years old. She was born in 1926 to
missionary parents. She grew up in a loving, Christian home and knew from a young
age that God wanted her to be a missionary. Elisabeth met Jim Elliot at Wheaton
College in 1947. She wrote about those years in her book, Passion and Purity. She
said, “I began to learn to wait. Patient waiting does not come naturally to most of us,
but a great deal is said about it in the Bible. It is an important discipline for anyone
who wants to learn to trust.” She and Jim Elliot’s story is one of triumphant love. In
Passion and Purity, Elisabeth shares Jim’s letters from those years they were apart.
The letters are filled with eloquent messages of love and longing.

| decided to let Elisabeth tell you about her life in her own words from the About
Elisabeth page of her website: “A year after | went to Ecuador, Jim Elliot, whom |
had met at Wheaton, also entered tribal areas with the Quichua Indians. In 1953 we
were married in the city of Quito and continued our work together. Jim had always
hoped to have the opportunity to enter the territory of an unreached tribe. The Aucas
were in that category—a fierce group whom no one had succeeded in meeting
without being Killed. After the discovery of their whereabouts, Jim and four other
missionaries entered Auca territory. After a friendly contact with three of the tribe,
they were speared to death. Our daughter, Valerie was 10 months old when Jim was
killed. I continued working with the Quichua Indians when, through a remarkable
providence, | met two Auca women who lived with me for one year. They were
the key to my going in to live with the tribe that had killed the five missionaries. |
remained there for two years. After having worked for two years with the Aucas,
I returned to the Quichua work and remained there until 1963 when Valerie and |
returned to the U.S.”

Since then, Elisabeth Elliot’s life has been one of writing and speaking. It also
included, in 1969, a marriage to Addison Leitch, professor of theology at Gordon
Conwell Seminary in Massachusetts. He died of Cancer in 1973. After his death
she had two lodgers in her home. One of them married her daughter; the other one,
Lars Gren, married Elisabeth.”

She has written 23 books. | recommend that you read anything that she has
written. One book, in particular, that | recommend is titled, Let Me Be a \Woman
which she wrote from her daughter upon the occasion of her marriage. In 1973, a
readers’ theatre production of Bridge of Blood: Jim Elliot Takes Christ to the Aucas
was first performed at Tennessee Temple University. In 2003, a musical based on
the story of Jim and Elisabeth Elliot, entitled, Love Above All, was staged at the
Victoria Concert Hall in Singapore. This musical was staged a second time in 2007
at the University Cultural Centre, Singapore. In the 2006 film, End of the Spear,
Elisabeth was portrayed by actress Beth Bailey. In “Beyond the Gates of Splendor”,
a documentary film released in 2002, she appears as herself. The other wives of the
missionaries killed, as well as several Indians, and others, also appear. Additionally,
The Papers of Elisabeth Elliot are available for use at the Billy Graham Center
Archives in Wheaton, Illinois.

Whenever I listen to Elisabeth Elliot on the radio, I leave with fortified spirit. She
uses her experiences as a daughter, wife, mother, widow, and missionary to bring the
message of Christ to countless women and men around the world. Her teachings
and courageous faith have influenced believers and seekers of Jesus Christ for half
a century. She is one of the most influential Christian women of our time. [ pray
that her life and her works will be a blessing to you, as they have been to me, as you
seek God’s will for your life.

Recently at the courthouse...

From Senior Trial Counsel, RLSO Japan

The following cases were recently heard at courts-martial in Navy Region Japan:

* A General Court-Martial found an E-7 guilty of the following offenses:
aggravated sexual abuse of a child; aggravated sexual contact with a child; indecent
liberties with a child; aggravated sexual abuse of a child; indecent acts; disrespect
toward a superior commissioned officer; insubordinate conduct toward warrant
officer, noncommissioned officer, or petty officer; false official statements; and
disorderly conduct. The E-7 received a reduction to the paygrade of E-1, confinement
for 6 years, and a Dishonorable Discharge.

* A General Court-Martial found an E-3 guilty of receiving and possessing child
pornography. The E-3 received a reduction to the paygrade of E-1, confinement for
42 months, and a Dishonorable Discharge. A pretrial agreement in the case limited
confinement to 36 months.

* A General Court-Martial found an E-4 guilty of the following offenses: wrongfully
consuming alcohol between the hours of 2-6 a.m.; being drunk and disorderly; indecent
act; and assault consummated by a battery. The E-4 received a reduction to the paygrade
of E-1, confinement for 6 months, and a Bad Conduct Discharge.

* A Special Court-Martial found an E-6 guilty of theft, dishonorable failure to
maintain funds, and obstruction of justice. The E-6 received a reduction to the paygrade
of E-3, forfeiture of $1320.00 for 3 months, and confinement for 3 months.







MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the positions
listed here? Then come visit us in the MWR Building, room 225, or call
243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02 - $12.50/hr. Food Court
(1 RFT).
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex)
Wait Staff — NA-03, $9.48/hr. Officers’ Club (1 Flex).
Club Operations Assistant —NF-02, $8.71 - $10.91/hr. Club Takemiya
(1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50 - $9.50/hr. Club Alliance (1 Flex), O’ Club
(2 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Accounting Technician —NF-02, $8.71/hr. Finance Department (1 RFT).

Child and Youth Program
Education Specialist — NF-03, $24,500 - $32,000/annum. Yokosuka
Teen Center (1 RFT).
Child and Youth Program Supervisor — NF-03, $11.01 - $16.82/hr.
Main CDC (1 RFT).
Cook — NA-08, $13.06/hr. Ikego CDC (1 RFT).
Program Assistant — CY-01/02, $9.59 - $11.75/hr. Negishi CDC
(1 RFT), Yokosuka Main CDC (1 RFT/4 Flex), Annex CDC (3 RFT/
4 Flex), Ikego CDC (1 RFT/3 Flex), Yokosuka SAC (3 Flex),
Negishi SAC (1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex),
Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT/1 Flex).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex).
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation (1 Flex),
Community Center (1 Flex).

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (1 Flex).
Recreation Aide (Pool Attendant) — NF-01, $7.25/hr. Aquatics (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(3 Flex).
Recreation Assistant — NF-02, $8.71/hr. Athletics (1 Flex)

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out http://www.mwryokosuka.wordpress.
com

http://www.mwryokosuka.wordpress.com

The U.S. Embassy Tokyo is seeking candidates for the following position:
Nurse Practitioner/Physician Assistant (Part time).

* For position details and application procedures, please see U.S.
Embassy website: http://japan.usembassy.gov/e/info/tinfo-jobs.html.

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule:

. Excel 2003 Level 2 (In English), June 11-12

. Access 2003 Level 4 VBA Advanced (In Japanese), June 20-21
. Power Point 2003 Level 2 (In Japanese), June 25-26

. Excel 2003 Level 4 VBA Advanced (In Japanese), June 27-28

. One-day Coaching Seminar (In Japanese), July 5

. Leadership Skills for Supervisors (In English), July 9-11

. Excel 2003 Level 1 (In English), July 11-12

. Leadership Skills for Non-Supervisors (In English), July 12-13

. Access 2003 Level 1 (In English), July 25-26

. Project Management (In English), Aug. 14-17

For more information, call 243-7328, email to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Child Development Operations Clerk (OA) — GS-0303-04, CFAY-42-12.
Open: 5/25/12, Close: 6/8/12. *Hourly CDC (Annex)

Child Development Operations Clerk (OA) — GS-0303-04, CFAY-44-12.
Open: 5/25/12, Close: 6/8/12. *lkego CDC

Health Technician — GS-0640-05/06/07; NH-41-12. Open: 5/25/12,
Close: 6/8/12.

Paralegal Specialist — GS-0950-09; RLSO-40-12; Open: 5/22/12, Close: 6/5/12.
Training and Curriculum Specialist — GS-1701-09, CFAY-45-12. Open:
5/25/12, Close: 6/8/12.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03/28/12, Close: 09/08/12 (Cutoffs be established as
vacancies occur).

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Shoes), Sight and Sound.
*$7.25-$9.00/hr. (2 Flex)

Sales Clerk, NF-1 — Auto Port/Main Store Ladies. *$7.25-$8.00/hr. (3 Flex)
Computer Sales Technician, NF-2 — Main Store (Sight and Sound).
*$8.71-$10.00/hr. (1 RFT)

Cashier, NF-1 — Main Store Cash Cage. *$7.25-$8.00/hr. (1 Flex )
Customer Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8.00/
hr. (1 Flex/1 RPT)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission
based (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (3
Flex; 2 day shift, 1 night shift)

Receiving Clerk, NF-1 — Distribution Center. *$7.25-$8.00/hr (1 Flex)
Store Worker, NA-2 — Auto Port, Sight and Sound. *$8.77-$9.13/hr. (2
Flex/1 RPT)

Food Service Worker, NA-2 — Byrd School Lunch Negishi. *$8.77-$9.13/
hr. (1 Flex)

Food Service Worker, NA-2 — Yokosuka School Cafeteria. *$8.77-$9.13/
hr. (2 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)
Procurement Clerk, NF-2 — NEX Admin Building. *$8.71-$10.00/hr. (1 RPT)

*Salary based on experience. Positions are open until filled






Worship Schedule

Yokosuka: Chapel of Hope  Sw  Sunday School 1020
Sun  Priesthood/Relief Society 1110

*243-2010 o
Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka

Note: Inth t of , the Chaplai
ote: Inihe event of an emergency, the LLhapain Daiichi Building on 3rd, 6th and 7th floors.

on Duty can be reached by calling CFAY Security at
243-2300. q
Seventh Day Adventists

Roman Catholic 2 4% pp 5" SaT

S lbss 0800 Seventh Day Adventists 1000
SuN Mass, Main Chapel 1100 Jewish Faith Community
Tue, THU AND FRI
Weekday Mass 1145 )
Wep  USNH Yokosuka Chapel 1200 Fri j:;:l?\aézgdeflggﬁjhél ) 1730
Wep  Perpetual Help Novena, Main Chapel 1700 P P P
Wep  Mass, Main Chapel 1730 . .
Fri Choir Practice, Main Chapel 1700 Soka Gakkal (B uddhi St)
1'Fri Mass, Main Chapel 1700 m
Sar Vigil Mass, Main Chapel 1709 2" A 4" THu Classroom 10 1800

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

13 Sat  Baptism, Main Chapel 1400 AW.AN.A. Children’s Minist
(or anytime by request) JWVLALNLAL ry

Protestant Ministries

Tue Community Resource Center 2nd Deck

Roman Catholic Ministries e

Sun  CCD (2nd Deck Community Center) 0915 Yokosuka Student Ministries

Sereral Bratasian (Middle School and High School)*
Wep  High School — One Way 1730

Sun  Waorship Service, Main Chapel 0930 Tho Middle School - Quest 1630

THu Choir Practice, Main Chapel 1700
Gospel Praise Service Protestant Women of the Chapel

13*Mon Fellowship Program 1600

SuN Worship Service, Main Chapel 1230 Toe Bible Study 0900

Wep  Choir Practice, Choir Room 1730
5 q

Contemporary Evangelical Japanese Women’s Bible Study

Christian Tue Main Chapel/Fellowship Hall 0900

Sun Worship, Main Chapel 10 Men’s Christian Fellowship

Church of Christ Tue Study Group (Fleet Rec 3rd Deck) 1130

rd i i
Sun  Worship, Community Readiness Center 3% Sar Breakfast (Location varies) 0800
Auditorium 2nd deck 0930 =
Sun  Bible Class 1045 Bible Study
Wep  Bible Study (Classroom 2/4) 1800

THu Christian Bible Study (Community Center

Protestant Communion Service A AR 2 1730

Negishi: Chapel of the

SuN Community Center Auditorium
2nd deck 1100 RISIng Sun
L] -
Protestant Lutheran AU
SuN Community Center Auditorium Roman Catholic
2nd deck 0800 SuN Mass, Main Chapel 0830

Filipino Christian Fellowship Negishi Protestant Service

Sun  Waorship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

SuN General Service 0945

Ikego: Religious Services

Latter-Day Saints °243-2010

Sun  Sacrament Meeting 0900 None

Fleet and Family Support Center

Congratulations on the birth of your baby!

Mark and Lela Hammel are the proud parents of Mallory Reagan
Hammel, born May 6, 2012 at 7:04 a.m., weighing 5 pounds and 8
ounces.

Jolifer and Melissamatrie Fridge are the proud parents of Trevor Jacob
Ebuen Fridge, born May 18, 2012 at 8:35 a.m., weighing 5 pounds
and 13.5 ounces.

Matthew and Jennifer Kiser are the proud parents of Kathryn Ross
Kiser, born May 18, 2012 at 2:07 p.m., weighing 8 pounds and 1
ounces.

Mark and May Garcia are the proud parents of Maxeen Kiyomi Garcia,
born May 19, 2012 at 3:25 a.m., weighing 2900 grams.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 3365, or call us at 243-FFSC (3372).

Upcoming Classes

Monday, June 11
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
English as a Second Language: 10 a.m. (2 hours)
Relationships 101: 1:30 p.m. (2 hours)
Everyday Japanese: 10 a.m. (1 hour and 15 minutes)
Enjoying Japanese Food: 9 a.m. (4 hours)
Communication, Anger and Stress Management and Assertiveness
(CASA): 2 p.m. (2 hours)

Tuesday, June 12
Modeling Networking Group: 10 a.m. (2 hours)
Baby Basics: 1:30 p.m. (2 hours)
Welcome to lkego: 9 a.m. (5 hours)

Wednesday, June 13
Saving and Investing: 1:30 p.m. (2 hours)
CASA: 2 p.m. (2 hours)
Negishi Play Morning: 10 a.m. (2 hours)

Thursday, June 14
Effective Resume Writing: 10 a.m. (2 hours)
Relationships 101: 1:30 p.m. (2 hours)
Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, June 15
Sponsor and Sponsorship Coordinator Training: 2 p.m. (2 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

lkego FFSC
246-8052

Fleet and Family Support Center
243-FFSC (3372)

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







Vice Adm. Scott Swift, commander of U.S. 7th Fleet, speaks with local Thai media,
during the closing ceremony for Cooperation Afloat Readiness and Training
(CARAT) Thailand 2012. CARAT is a series of exercises held annually in Southeast
Asia to strengthen relationships and enhance force readiness.

U.S. Navy photo by MC3 Brian A. Stone

Students climb “weather hill” during a tsunami/evacuation drill May 18.
Approximately 1,200 Sullivans school students participated in the drill to practice
disaster preparedness.The drill was coordinated with base security who assisted
with traffic control around the school during the scheduled drill.

Photo by Yuji Kawabe

Special education teacher and nutritionist Lan Pham speaks to military spouses
about mental health during a recent military spouses support open house event
held at the Community Readiness Center May 18. The purpose of the event was to
emphasize appreciation for all the sacrifices of military spouses and acknowledge
the importance of the roles they play to support their families.

Photo by Greg Mitchell

MU1 Brian Nefferdorf, a member of the U.S. 7th Fleet Far East Edition Brass Band,
plays the banjo at “ Terminal 21,” amall in Bangkok. The 7th Fleet band was playing
in Thailand to promote cultural understanding between Thai citizens and the United
States.

U.S. Navy photo by MC3 Class Brian A. Stone

Konnichiwa

Chaplain Lt. Anthony Baker, assigned to U.S. 7th Fleet flagship USS Blue Ridge (LCC
19), plays a guitar during a community service event at The Child Development and
Protection Center in Huay Yai, Thailand.

U.S. Navy photo by MC3 Mel Orr

Japanese Master Labor Contract employee carpenter Satoshi Yamamoto
watches a transit instrument to check the correct position of JS Suma
(AGS-5103) while the ship enter dry dock May 24.

Photo by Yuji Kawabe

Where do you work? SRF and JRMC Carpenter shop.
How long have you worked on base? Three years and two months.
BMSN Ashley Norman, assigned to the Arleigh Burke-class guided-missile destroyer
Favorite food? Soba (Japanesenoodles). USS McCampbell’'s (DDG 85) deck department, signals that it is safe for Sailors
to carry chocks and chains away from the SH-60B Twin-engine helicopter, during
What is your life goal? To get married and make a happy family. flight operations on the flight deck.

U.S. Navy photo by MC2 Matthew R. Cole





