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“What is CFAY?” introduces local community to U.S. military

Story and photo by Joe Schmitt, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) Public Affairs Office gave a
presentation called “What is CFAY?” to Japanese community members in the Cultural
Exchange Center Feb. 24.

The presentation, two speeches about different aspects of CFAY, introduced some
of the capabilities and history of the base to about 20 people. Some were from the
local area and some of the attendees came from Tokyo and Yokohama.

Kazuyuki Takagi, community relations specialist for CFAY Public Affairs Office,
gave a brief on what the base’s capabilities are and how that affects security in the
area. He explained how many military people work on base and highlighted some of
the forward-deployed ships like USS George Washington (CVN 73).

“There is always a lot of interest in the base and the ships forward-deployed here,”
said Takagi. “People can’t come on base to see what we do so, they were really interested
in the presentation and wrote ‘thank you’ a lot on the comment cards.”

Yuji Kawabe, who also works for CFAY Public Affairs, gave the second part of the
brief. He usually works as a photographer but gave the presentation because he was
personally interested in the topic.

“I was a little bit nervous but it was very exciting, I wanted to show them this part
of history. My main purpose was to show them about Tadamasa Oguri.”

Oguri was an influential but not often talked about historical figure. In 1860, Oguri
traveled to the United States as the assistant chief of the first Japanese mission to visit
the United States. There he saw the advancements made during the industrial revolution.
He came back to Japan and helped Japan start its modern ship building industry. He
established the Yokosuka Iron Works on the Miura peninsula with the French government.
It would eventually become CFAY as we know it today.

“The local people appreciate learning the history of the city,” said Kawabe. “Not so
many people know about Oguri so, they were happy to get this information.”

Teruo Murakami has lived in Yokosuka for several decades but said he has had only
a few opportunities to come on base. “The event was short but very interesting,” said
Murakami. “This event is good for Yokosuka citizens. I would like to see this event

Yuji Kawabe, a photographer for CFAY Public Affairs, gives a historical brief to
Japanese community members as part of the “What is CFAY?” presentation held
here at the Cultural Exchange Center Feb. 24.

regularly.”

CFAY Commanding Officer Capt. David Owen closed the event, thanking the
attendees for taking the time to attend the presentation. Owen explained that the Japan-
U.S. Cultural Exchange Center was established to conduct events like this one to promote
the friendship between Japan and the United States.

For people who missed the presentation but want to see the base, community
members and their families will be able to visit during the annual Spring Festival open
base event March 27.

Military Saves helps Cowpens Sailors manage finances effectively

By MC3 Mikey Mulcare,

Navy Public Affairs Support Element Japan www.militarysaves.org.

The Military Saves Campaign, designed to inform
service members on topics like credit management,
car buying strategies, consumer

the event and can be found on the campaign’s website

“This year we’re really pushing to get people to sign
the Saver’s Pledge and for them to pass the word to their
friends,” said Spiltener. “Getting people to sign up for the

Saver’s Pledge gets the ball rolling on financial stability
and success.”

One Sailor took some of the words of wisdom and
signed himself up.

“I think this tool is great for anyone who isn’t
extremely financially savvy,” said

awareness, savings accounts and the
Thrift Savings Plan (TSP) brought
counselors to USS Cowpens (CG 63)
March 4.

The campaign is normally held the
last week of February, but was offered
to Sailors on the mess decks of Cowpens
to make the valuable information more
easily available.

“We’re here today to get information
to Sailors and to help them with their
finances and careers,” said Michael J.
Spiltener, a financial counselor from
Commander Fleet Activities Yokosuka
(CFAY) Fleet and Family Support
Center. “Information like this is vital
to a Sailor’s career because 82 percent
of all clearance revocations are from
financial issues.”

One of the most successful approachs
the Military Saves Campaign has used

Fire Controlman 2nd Class (SW) Karl
Weber. “Personally, I know a little bit
about managing my finances and I think
the Saver’s Pledge will help me step up
to the next level.”

Aside from Saver’s Pledges, Sailors
were also presented the opportunity to
ask questions and seek help on a wide
range of financial topics by consulting
a financial specialist.

“This event was excellent, there were
a lot of professional advisors here and
they answered any question | had,
especially those about the differences
between TSP and IRA (individual
retirement accounts),” said Weber.

The Military Saves Campaign was
started in 2007 and this year alone it has
more than 12,500 members combined
from all four military branches of the
Department of Defense.

for the past three years is to send helpful
financial tips to Sailors via e-mail. This
is done by having the Sailor fill out the
Saver’s Pledge Card. The cards were
made available to Cowpens Sailors at

FC2 Karl Weber, from Rome, Ga., speaks to a Navy Federal representative during a Military
Saves Campaign open house on the mess decks of the Ticonderoga-class guided-missile
cruiser USS Cowpens (CG 63) March 4. The Military Saves Campaign was created to help
Sailors learn how to manage their money and save for the future.

Read Naval Administrative Message
NAVADMIN 011/11, stop by the CFAY
Fleet and Family Support Center or visit
the website www.militarysaves.org for

U.S. Navy photo by MC3 Charles Oki more information.

U.S. 7th Fleet completes joint

training exercise

U.S. 7th Fleet, JMSDF and various commands throughout
Japan, the Pacific and United States completed Fleet
Synthetic Training-Joint exercise March 3.

INSIDE
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Yokosuka Sailors reflect on

legacy of Loretta Perfectus Walsh

At the age of 18, Loretta Perfectus Walsh became the first
woman to enlist in the Navy and the first woman to assume
the rank of a chief petty officer March 21, 1917.
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to CFAYactionline@gmail.com. We
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Heads Up Yokosuka!

Community announcements/Action line

Editor’s note: The Action Line received more than 10 letters
recently from community members who expressed their concerns
regarding a number of items to include profanity, lack of courtesy
being displayed by community members and disrespect showed
to people who voiced their concerns about the inappropriate
language. Two of these letters are printed below:

Letter 1: I believe it was December of 2010 and | was off base
with our two children at the Ramen shop right outside the Main
Gate having lunch. There was a group of active duty men and
women in blue camouflage uniforms having lunch. This group
had both young men and women. The language emanating from
the table was horrible. One of the young men was discussing
something about his private parts, and said it very loudly. Both
men and women were using curse words. | told both of my
daughters to put their “ear muffs on.” The Japanese diners and
staff seemed to ignore this table. | debated confronting them but
I had an uncomfortable experience at the Navy Exchange (NEX)
several months ago when a young man followed me around the
Home Accents Store cursing louder after | asked him to watch
his language. So, because | was off base with my children and
without my husband in attendance, | said nothing although | was
thoroughly embarrassed and uncomfortable with the bad language
from this particular table. On Jan. 6, | was in Subway standing in
line for lunch when a group of people (both men and women, not
in uniform) were cursing loudly. There were many active duty
members in uniform all around but no one said anything to this
group. I finally said something to them when I noticed a two or
three-year old child in front of me in the line. After one of the
young ladies at the table said “She is such a b...” very loudly, as
part of her conversation, | walked over to them and pointed out
the young boy in line and asked them to watch their language.
The young lady apologized, but the rest of the table just looked
at me. One young man glared at me. | noticed they immediately
left the restaurant after | spoke with them. I also would like to
add that I have heard foul language inside and outside the NEX,
in the food court and in the commissary. These are all places
that I frequent often with my young children. It makes me very
uncomfortable to have my children around such profanity. It also
raises my personal stress level to be around it. | wish that these
young men and women could be encouraged to not use profanity
around the base and especially off base while they are representing
American military in Japan.

Letter 2: Please let me give you my account of an inappropriate
language situation. Just outside of the George I. Purdy Fitness
Center, after I'm finished coaching the swim team about 5 p.m.,
there are sometimes high school age-looking children in the
parking lot. The last incident was Feb. 8 at 5:15 p.m. in the middle
of the parking lot. I’m not sure if they are high school students
or not, but I know they aren’t my swim team kids. But the swim
team kids (6-14 year olds) have to hear them as they walk to meet
their parents in the parking lot.

Response: Thank you for your letters regarding foul language
and the disrespectful conduct of people on base. It has come to
our attention that community members are concerned about the
use of foul language around the installation. In addition, many
of the same spouses feel intimidated at times trying to correct
a young Sailor or family member who is using foul language.
Onboard Commander Fleet Activities Yokosuka, everyone is
responsible for enforcing good order, discipline and morale.

Military Police, Shore Patrol and all individuals in positions of
leadership (i.e. parents, teachers, mangers, officers, chiefs and
petty officers) should address the use of foul language. What can
you do to combat foul language in our community? Try to correct
the issue on the spot. For example, simply say “Excuse me,
children are around, can you please tone down your language?”
In most cases, the Sailor or family member will apologize for
not recognizing their surroundings. In the worst case, they may
provide unwanted feedback. In this case, simply get the Sailors
name (if in uniform) or walk away from the situation. It should
not escalate any further. We do request you call base security and
inform them of the situation. In addition, we are addressing the
use of foul language in the following forums:

* Public Service Announcement slide on base channel 15

* Eagle Nest Meeting (commanding officers)

* Area Orientation Brief /Intercultural Relations (AOB/ICR)
* Areawide CMC meetings

* Recent CFAY CO article in the base newspaper Seahawk

* Ombudsman Assembly Meeting

* Addressing middle and high school students

* Mounting posters in various locations

We are all living in an age when insulting others and sassing
family and friends are considered good humor. Cursing is so
common that even the most obscene profanities are heard in
homes, classrooms and television. Language in general has lost
a polished tone and is becoming increasingly vulgar. We have
a responsibility as a community to come together and let others
know that foul language is not acceptable in our community.
We all need to take an active part. So I ask all of you on board
Commander Fleet Activities Yokosuka to clean up the language
and in particular be cognizant of those around you who might
overhear this offensive language.

Marriage Enrichment Workshops — Marriage Enrichment
Workshops provided by the USS George Washington (CVN 73)
(GW) Command Religious Ministries Department will be held
March 24 and April 21 from 8 a.m. to 4 p.m. at the Chapel of
Hope. Contact the GW Chaplain’s Office at 243-7454 or by e-mail
to howardb@cvn73.navy.mil to sign up or for more information.
These workshops directly contribute to family resiliency and
help promote healthy relationships.

USNH Yokosuka Customer, Beneficiary Survey — The
Bureau of Medicine and Surgery Medical Inspector General team
will be conducting an inspection of U.S. Naval Hospital (USNH)
Yokosuka and Branch Health Clinics from March 21-24. They
value the input of all beneficiaries who utilize USNH Yokosuka
and Branch Health Clinics and to assist in the inspection, they
have developed a short internet-based customer/beneficiary
survey to help capture customer/beneficiary concerns. In order
for USNH Yokosuka to better serve your needs, please take
the time to complete the following brief survey before close of
business March 18. No personal identifiers are included in this
survey and all responses will remain anonymous. This survey
should only take a few minutes of your time. To access the online
survey, go to: https:/www.surveymonkey.com/s/TCM778B. If
you would like to speak with a member of the Medical Inspector
General team, please contact them at 1-800-637-6175, DSN 295-
9019, or by e-mail to NavyMEDIGHotline@med.navy.mil. For
more information, e-mail to nhyokosuka-pao@med.navy.mil.

By Capt. David Owen,
Commander Fleet Activities Yokosuka

In 1963, Alfred Hitchcock directed the movie “The Birds,”
which became a classic horror film. The story was centered
upon unexplained attacks by birds within a small California
coastal town.

Here on board Commander Fleet Activities Yokosuka, we
do not have flocks of non-predatory birds attacking humans,
but some of the native avian inhabitants have become rather
skilled thieves.

I was walking along Nimitz Street a couple weeks ago when |
witnessed a large crow swoop down and grab the ice cream from
an unsuspecting individual. All that was left behind was an empty
paper wrapper as the thief flew off with his tasty frozen treat.

Robbery from above

It’s not just crows either. Leave an unattended carton of
french fries or a bucket of chicken over at the Berkey Field
area and they will likely become a mid-air snack for either
the seahawks or seagulls.

As of this date, I’ve received a couple reports of minor
injuries by these quick snatch artists to include requiring
tetanus shots, and a few tears having been shed by the
occasional child who suddenly lost a portion of their happy
meal.

As birds of prey, seahawks do have some pretty sharp
talons, so it is wise to take that into consideration when you
are eating outdoors.

As temperatures start to heat up, so will the grills.
Therefore, please maintain situational awareness and look to
the skies - there are winged thieves above you!







U.S. 7th Fleet completes Fleet Synthetic Training-Joint exercise

From Commander U.S. 7th Fleet Public Affairs

U.S. 7th Fleet, Japan Maritime Self-Defense Force (JMSDF) and various other
commands throughout Japan, the Pacific and continental United States completed Fleet
Synthetic Training-Joint exercise 11-71 March 3.

The ballistic missile defense (BMD) training exercise held by U.S. Pacific Fleet, is a
four-day exercise designed to enhance the joint, bilateral and interagency training in BMD
against threats to regional and homeland installations and units.

“This Fleet Synthetic Training [FST] event provides a great opportunity to exercise
with our JMSDF allies and U.S. Joint Forces in Hawaii and Japan in a fast-paced, realistic
environment,” said Capt. Matthew E. Loughlin, USS Shiloh (CG 67) commanding officer
and commander for 7th Fleet Ballistic Missile Defense Warfare.

“To watch standers on the ship, it seems as realistic as any at-sea exercise, but with
the added benefit of a very robust threat sustained for an entire week,” Loughlin added.

The 7th Fleet command flagship USS Blue Ridge (LCC 19) served as the central hub
for the computer-based simulated training, networking with ships at sea and pier side.

Loughlin also noted the important role Japanese partners in the training exercise
played, particularly the integration of Japanese destroyer JS Chokai (DDG 176) to the
Fleet Synthetic Training scenario network.

“The JMSDF ability to integrate fully into the architecture this year makes for an
even better training event and is a tribute to our enduring friendship, cooperation and
willingness to improve interoperability,” Loughlin said.

Lt. Cmdr. Michael Weber, a mentor supporting Tactical Training Group Pacific
(TTGP), which is headquartered in San Diego, said the engineering and training
communities were grateful to have the opportunity to train with the crew from Chokai.

“Early on it was evident that the integration of JS Chokai into the FST was going to
be a huge success,” Weber said. “The crew is highly capable and extremely well trained.
At every opportunity, the crew met challenges head on, completed their tasking in an
outstanding fashion, and demonstrated themselves as a highly professional and capable
team.”

Chokai Commanding Officer Capt. Tsutomu Okawa, highly complimented on the

U.S. 7th Fleet command flagship USS Blue Ridge (LCC 19) conducts a passing
exercise with JIMSDF destroyers JDS Hatakaze (DDG 171), JDS Isoyuki (DD 127)
and JDS Setoyuki (DD 131) (not shown) March 3. U.S. 7th Fleet, IMSDF and various
other commands throughout Japan, the Pacific and continental United States
participated in Fleet Synthetic Training-Joint exercise Feb. 28 - March 3.

U.S. Navy photo by Cmdr. Ronald W. Thornton

exercise as being beneficial in strengthening Japan-U.S. alliance’s ability to maintain
combat readiness.

“JMSDF, through this Japan-U.S. Joint BMD simulation exercise, improved tactical
skills and procedures of bilateral BMD mission, and acquired significant lessons,”
said Okawa. “On behalf of JMSDF, we sincerely appreciate all the kind support and
cooperation of 7th Fleet, USS Shiloh, TTGP and staffs of the U.S. Navy.”

2010 Enlisted Education Quickpoll outlines Navy education trends

By Lt. Cmdr. Walter Rogers, Center for Personal
and Professional Development Public Affairs

The Center for Personal and Professional Development
(CPPD) received the 2010 Enlisted Education Quickpoll
results from the Navy Personnel Research, Studies,

15th International Friendship Half Marathon -
Half marathon, 5K, 10K and 2K Parent/Child runs
will be held at Sagami General Depot, April 17
starting at 9 a.m. This event is free for all SOFA
sponsored personnel and their family members.
The cutoff date for registration is March 16. Call
263-7980/5995 to sign up or for more information.

Yokosuka Pink Ribbon Support Group - The
Yokosuka Pink Ribbon Support Group for breast

cancer survivors, meets at the Fleet and Family
Support Center every Tuesday from 9:30to 11 a.m.
Call 243-7878 for more information.

TRICARE University Online Education -
TRICARE offers free online courses at www.
tricare.mil/tricareu. The courses range from basic
TRICARE information to the premium-based
health care plan, TRICARE Reserve Select. Visit
www.tricare.mil for more information.

and Technology (NPRST) group Feb. 22. The poll was
designed to assess educational levels in the fleet and elicit
Sailors’ views on education-related issues.

“We are very pleased with the response rate,” said
Capt. Chuck Hollingsworth, CPPD commanding officer.
“The large number of responses by itself indicates how
important education is to our Sailors.”

The poll included responses from more than 3,600
enlisted Sailors from all pay grades and warfare
communities. The poll reflected several notable trends,
including a significant increase in the number of Sailors
who either “agreed” or “strongly agreed” they could
complete college courses compared to the last poll
conducted in 2008.

The 2010 poll also revealed several trends consistent
with the previous poll taken in 2008. Many Sailors
continue to report that high operational tempo and
conflicts between work and education remain a barrier
to obtaining a college degree.

“This is the nature of our work,” said Hollingsworth.
“Military operations are our priority, so these responses
are not surprising. However, the increase in the number
of respondents who felt confident they could complete
college courses tells me that Sailors have been increasingly
able to utilize education programs and resources to
overcome the challenges they encounter. [The] CPPD
goal is to continue that trend in a positive direction.”

New to the 2010 poll were questions regarding
the Post-9/11 G.I. Bill and perceptions of aggressive

marketing from schools. Both of these topics have been
getting attention at high levels, and were included to
determine if Sailors would exit the Navy at their earliest
convenience to use the new G.I. Bill benefits and whether
the new program enabled more aggressive marketing.

“We found that the poll results generally reflected Navy
normal retention-attrition numbers,” said Hollingsworth.
“From what we can see, there is no abnormal exodus
from the Navy to use the Post-9/11 G.I. Bill benefits.
Responses to a question regarding marketing practices
produced encouraging results as well, with only a small
percentage citing aggressive e-mails or phone calls in
relatively isolated cases.

“The key is to ensure no financial decision is made
with regard to off-duty education without first talking to
a counselor from a Navy College Office or the Virtual
Education Center,” said Hollingsworth.

Hollingsworth also said CPPD expects to continue
Enlisted Education Quickpolls in the future to continue to
maintain visibility on the importance of education and to
gain insight into how Sailors view the Voluntary Education
(VOLED) programs.

“The polls are valuable tools for assessing the efficacy
of CPPD’s efforts to bring educational services to the
Navy,” explained Hollingsworth. “The responses we
receive grant us insight into Sailors’ educational concerns
and show us where we can improve our programs and
services to keep the trends illustrated in the 2010 poll
headed in a positive direction.”
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Yokosuka Sailors reflect on legacy of Loretta Perfectus Walsh

By MC2(SW) Devon Dow,
Navy Public Affairs Support Element Japan

At the tender age of 18, Loretta Perfectus Walsh
became the first woman to enlist in the U.S. Navy and the
first woman to assume the rank and responsibilities of a
chief petty officer (CPO) on March 21, 1917.

News of the Philadelphia native’s enlistment as a chief
Yeomen (F) during the days of World War I attracted
national media attention. In the headline of the New York
Times article written about her enlistment, it was said that
Walsh had set a “precedent for the world.”

Before Walsh, women had served in the U.S. military
as nurses, but not entitled to rank, retirement benefits or
the equal pay of their male counterparts.

What began with one woman’s four-year military
commitment to service has grown to more than 53,000
women serving in various fields of today’s Navy, ranging
from ship’s company deck seaman to commander of a
carrier strike group.

Following in the legacy of Walsh today are
approximately 2,550 CPO females serving throughout the
Navy. While their pay is substantially higher than Walsh’s
$28.75 monthly earnings during the days of World War
I, the mission remains the same, leading and mentoring
Sailors and junior officers.

“Walsh is a great representative of the Navy by
displaying what can be done with hard work, courage and
commitment to service. It is because of her determination
and the many brave women of the U.S. Navy who followed
her, that I am able to pursue my goals in the Navy today,”
said Chief Aviation Boatswain’s Mate (Fuel) (AW/
SW) Rodeliza Declaro Santiago, from Alameda, Calif.
“Since the day Walsh enlisted, a lot of advancements and
opportunities have opened up for females in the Navy. The
future looks very bright, not only for women of the Navy,
but for the Navy as a whole.”

Walsh’s call to duty came during the World War 1
era in an effort to meet the needs of military clerical
shortages. The Yeomen (F), or “Yeomanettes” as they
were commonly known, exceeded more than 11,000 active
duty members during the war. They primarily served

in secretarial and clerical positions, though some were
translators, draftsmen, fingerprint experts, ship camouflage
designers and recruiting agents.

Following the post war military scale down, women
serving in the Yeomen (F) community were all eventually
relieved of active duty. Walsh officially finished her
enlistment on March 17, 1921.

The last known veteran of the Yoemanettes was
Charlotte Louise Berry Winters, who was also the last
surviving female American veteran of World War 1. She
was laid to rest with full military honors in March of 2007
at the age of 109.

Personnel Specialist 3rd Class Petty Officers, Sally
Robels, a native of Phoenix and Tiffany Burckhardt, from
Ocala, Fla., both are enlisted surface warfare qualified,
and assigned to USS George Washington (CVN 73). They
agree that the sacrifices made by the women before them in
the U.S. Navy helped pave the way for future generations
and strengthen the Navy.

“Coming into the Navy, I had the ability to choose
from so many rates. I liked the freedom of being able to
do that,” Burckhardt said. “I do not think that any of it
would be possible if it were not for the dedication and
hard work of women before us who proved to the Navy
that they had what it took.”

“In the Navy today, I believe women have more
options and benefits than ever before,” Robels said.
“As long as we try, the Navy allows us to succeed. It is
good to know that the Navy knew they could count on
women during World War I, and that the women rose
to the occasion giving Sailors like me a chance to serve
in the Navy.”

The legacy of Walsh is one of great importance and
a hallmark in U.S. Naval history. The day she enlisted is
recognized by the Historical Naval Center. She has also
been memorialized in poetry and served as an inspiration
for the book, “Crossed Currents: Navy Women from WWI
to Tailhook.”

“The Navy has changed dramatically for women since
Walsh first enlisted, I am sure she would be pleased and
impressed if she saw everything women can do in the
Navy today,” said Interior Communications Electrician

“l Want You for the Navy” World War | Navy recruiting
poster by artist Howard Chandler Christy, 1917.
Image courtesy of U.S. Naval Historical Center

(SW/AW) 2nd Class Casandra Richardson of Hampton
Va. “There have been many improvements made in the
Navy for women to work on various platforms and many
of those improvements come from women like Walsh who
made strides for the future of women in the Navy.”
Following her death at the age of 29 on Aug. 5, 1929,
Walsh was laid to rest in Olyphant, Pa. A passage from the
inscription on her monument reads these lasting words, “Her
comrades dedicate this monument to keep alive forever
memories of the sacrifice and devotion of womanhood.”

Anti-smoking law in public
places protects nonsmokers

By Dan Bowen, CFAY Public Affairs

Expanding on the 2002 Kenkouzoushinhou, or Health Promotion Law, which
banned smoking in central government and other public buildings, Kanagawa prefecture
enacted the Kanagawa Prefectural Government Ordinance on Prevention of Exposure
to Secondhand Smoke in Public Facilities.

The ordinance sets concrete rules and regulations for facility managers to follow in
regards to smoking in public spaces and will also set fines for individuals smoking in
nonsmoking areas and for facility managers who do not comply with the new ordinance.

According to the ordinance, public areas are divided into class 1 and class 2 facilities.
Class 1 facilities, which include, schools, hospitals, theaters, movie theaters, sports
facilities, retail shops, financial institutions and et cetera, will not allow smoking anywhere
on the premises and will be required to post no smoking signs at the entrances of the
facilities. Additionally, any facilities that allow smoking in designated smoking areas
will be required to ensure that smoke in the smoking area is properly ventilated out of
the building and does not enter into designated nonsmoking areas.

The ordinance is intended to protect nonsmokers and especially minors under the age
of 20 from the harmful chemicals that are present in secondhand smoke. According to
the website www.tobaccoatlas.org, secondhand smoke remains one of the world’s most
critical environmental health hazards, leading all other lethal indoor air contaminants -
including wood fires, asbestos particles and radon. Smoke-free policies are necessary to
protect children from a serious health hazard - environmental tobacco smoke. In order to
protect every child’s right to a healthy future, adult smoking needs to be highly regulated
or eliminated, especially among parents and expectant parents.

The National Cancer Institute lists the harmful consequences of exposure to
secondhand smoke on their Web site, www.cancer.gov. According to the site, The U.S.
Environmental Protection Agency, the U.S. National Toxicology Program, the U.S.
Surgeon General and the International Agency for Research on Cancer have classified
secondhand smoke as a known human carcinogen (cancer-causing agent). Inhaling
secondhand smoke causes lung cancer in nonsmoking adults.

Approximately 3,000 lung cancer deaths occur each year among adult nonsmokers
in the United States as a result of exposure to secondhand smoke. The surgeon general
estimates that living with a smoker increases a nonsmoker’s chances of developing lung
cancer by 20 to 30 percent. Secondhand smoke may increase the risk of heart disease
by an estimated 25 to 30 percent. In the United States, secondhand smoke is thought to
cause about 46,000 heart disease deaths each year. Nonsmokers exposed to secondhand
smoke at home or at work increase their heart disease risk by 25 to 30 percent and lung
cancer risk by at least 20 to 30 percent.

University of Maryland receives
2011 Institution Award

From University of Maryland University College Public Affairs

University of Maryland University College (UMUC) announced that it has
received the 2011 Institution Award from the Council of College and Military
Educators (CCME), a not-for-profit organization founded to promote, encourage, and
deliver quality education to service members and their families in all branches of the
U.S. armed services. UMUC received the award at the CCME annual symposium
in Tampa, Fla.

The Institution Award is given to a college or university that supplies quality
education programs to the armed services. This year, CCME selected UMUC due
to its dedication, leadership, and numerous accomplishments in providing quality,
voluntary off-duty education programs. Belinda Jones, president of CCME,
presented the award at a special banquet on Feb. 17.

“UMUC is deeply honored to receive such a prestigious award recognizing our
contributions to providing educational programs and support to service members
and their families,” said UMUC President Susan C. Aldridge, PhD. “UMUC has
a rich history in providing education to service members at home and abroad, and
we are proud to be recognized for our dedication in enriching the lives of those who
protect our country every day.”

For more than 60 years, UMUC has provided educational services to the United
States military, both at home and abroad. Founded in 1947, UMUC was able -
through a contract with the Department of Defense - to provide GI Bill-guaranteed
education to soldiers in Europe. Today, the university has operations across the
United States, Europe, and Asia, and offers educational services and instruction
online and on-site to service members at dozens of locations around the world,
including Iraq and Afghanistan.

“Itis so important in Maryland that we make quality college education accessible
to anyone who works hard for a better future,” said Maryland Governor Martin
O’Malley. “I am so proud that UMUC has received this prestigious award for its
outstanding commitment to providing educational services to the brave men and
women who serve our nation and their families.”

UMUC, headquartered in Adelphi, Maryland, is the largest public university
in the United States, serving 90,000 students and offering 130 undergraduate and
graduate programs online and on-site. In addition, UMUC is one of the largest
public providers of online higher education in the nation. UMUC boasts a 60-
year history of service to the military and currently enrolls an estimated 50,000
military service members, veterans, and their family members each year.







Patient safety awareness promoted during week-long event

By Edwin Hanson, USNH Yokosuka

In a concerted effort to empower beneficiaries and
strengthen collaboration between them and their healthcare
providers, U.S. Naval Hospital (USNH) Yokosuka
has joined other leading healthcare organizations in

celebration of Patient Safety Awareness
Week March 6-12.

This year’s theme: “Are You In?
Commit to Safe Health Care” focuses on
involving all participants in the healthcare
process, from patient to provider.

“We have a very proactive patient safety
program here at Naval Hospital Yokosuka,”
said USNH Yokosuka Executive Officer
Capt. Kevin Knoop. “Providing safe high
quality care is our number one priority
and that requires a culture of safety in the
hospital. It’s not something that happens on
its own; we have to remain vigilant in its
pursuit at all times.”

During patient safety week, USNH
Yokosuka patient safety officials will be
engaging staff and patients throughout the
hospital for brief lessons and awareness
building activities. The most visible of
which will be a patient safety booth located
on the hospital quarterdeck.

“Improving patient safety means
that everyone — from the patient to their
healthcare providers — must be involved,
informed and invested in safe care.
Engaging each participant in the process

is vital to giving patients the best care and making
healthcare safe, for all,” said Diane Pinakiewicz, president

website.

of the National Patient Safety Foundation and the sponsor
of National Patient Safety Week, on the organization’s

Prior to this week, the hospital has actively engaged
the community with a variety of programs including
the “Speak Up” campaign, sponsored by The Joint

beneficiaries to engage in their own care thereby creating
a two-way conversation between provider and patients.

Actively working to master the National Patient Safety

HM1 Lillian Ramirez, USNH Yokosuka Laboratory leading petty officer, draws blood
from Cpl. Melinda Schulz, assigned to Marine Corps Air Station lwakuni. In aconcerted
effort to empower beneficiaries and strengthen collaboration between them and
their healthcare providers, USNH Yokosuka has joined other leading healthcare
organizations in celebration of Patient Safety Awareness Week March 6-12.

Commission who is the accrediting organization for
the hospital. The goal of “Speak Up” is to encourage

U.S. Navy photo by MC3 Mikey Mulcare

Goals created by the Joint Commission is another year
round process for patient safety. Goals include improving
processes to properly identify patients throughout the care

process, actively promoting hand hygiene
and other care related activities.

A project new to the hospital was the
Halloween themed Hospital Room of
Horrors in which patient safety officials
staged a vacant hospital room with more
than 50 violations of the patient safety
policy for hospital staff members to find.
The staff member, including providers,
nurses, corpsman and administrators, who
found and documented the most errors won
a prize.

“It was a great event that really amplified
a culture of safety vigilance” said USNH
Yokosuka Infection Preventionist and
perioperative nurse Lt. Cmdr. Richard
Lawrence who helped set up the room.
“We have to be on our game every day and
programs like this help us to refine our skills
in a fun and productive way.”

Now, more than ever in the patient
safety landscape, a focus on empowering
patients and strengthening patient-provider
communications are of paramount priority
for reducing error within the healthcare
system and ensuring the highest quality of
care.

For additional information on Patient Safety Awareness
Week, please visit www.npsf.org.

Operational Stress Control course offered to Navy leadership

From Chief of Naval Personnel
Public Affairs

The Navy Operational Stress Control
(OSC) Leader course, a pre-conference
workshop being offered in San Diego
April 25, provides E-7 and above the

latest practical training and delivers the
most intensive and practical learning
experience to date.

The six-hour course is characterized
by dialogue, case studies and personal
accounts of the impact of stress on
individuals, families and units and

Navy Surgeon General sends
Medical Corps birthday message

Public Affairs

From U.S. Navy Bureau of Medicine and Surgery

honor of its birthday, March 3.

The Navy Surgeon General sent a message to the Navy Medical Corps in

“Today we celebrate the 140th birthday of our Medical Corps,” said Vice

Adm. Adam M. Robinson, Jr., Navy surgeon general and chief, Bureau of
Medicine and Surgery. “From the countless humanitarian relief and disaster
response missions, to the larger role of expeditionary care around the world, the
Medical Corps is integral to Navy Medicine’s ability to support our maritime
strategy.”

The Medical Corps was founded March 3, 1871, by the 41st Congress who
enacted the Appropriations Act which established the Medical Corps with the
mission of providing medical care to U.S. Navy personnel aboard ships and
shore stations.

Today, nearly 5,000 active duty and reserve Navy doctors serve with both
the Navy and the Marine Corps throughout the world, providing exemplary care
to Sailors, Marines and their families, from the garrison to the deck plates and
to the battlefield.

According to Robinson, the Navy Medical Corps is broad and diverse. It
is comprised of physicians who are practicing or training in dozens of medical
and surgical specialties with more than 200 subspecialties. Navy doctors serve
in complex and diverse positions including the White House, the Attending
Physician’s Office to Congress and as astronauts exploring the frontiers of space.

Robinson also said the Navy Medical Corps continues to break new ground
in biomedical research, medical education and training, and patient care delivery
at Navy clinics, hospitals, aboard Navy afloat platforms and in combat theaters.

“It is the honor, courage and commitment of these personnel we honor today,”
said Robinson. “We celebrate their spirit of service in everything they do to ensure
our nation has a medically ready, fit and fighting force. It is our responsibility to
ensure that those who’ve served our nation, along with their families, can always
count on Navy Medicine to help provide quality and compassionate patient and
family-centered health care.

presents tools and leadership interventions
needed to build and maintain wellness.

“Chiefs and officers will learn how
to assess individual and unit stress
responses, and then how to apply practical
tools to reduce unnecessary stress,
identify problems early, and reduce the
stigma associated with psychological
stress issues,” said Capt. Lori Laraway,
OSC director.

According to Laraway, this specialized,
practical and effective training program
will enhance leaders’ knowledge and
skills, so their Sailors and commands can
realize the benefits of prevention and early
intervention.

“The OSC tenets of prompt treatment
and reintegration will help leaders balance
the needs of mission requirements with
individual needs,” Laraway said. “Taking
ownership of OSC, and applying its
strategies is the best way to prevent
stress injuries and reduce the need for
treatment.”

The OSC Leader course enhances

leadership capabilities and is not a
“medical” course. It uses the stress
continuum model to focus leaders on the
importance of recognizing and attending
to personnel in the early stages of stress
reactions, and provides those from the
chief’s mess and wardroom with the skills
they need to promote resilience.

The course will be offered April 25, as
a pre-conference workshop at the Town
and Country Resort and Convention
Center, San Diego, Calif., the day prior
to the start of the Navy and Marine Corps
Combat and Operational Stress Control
(COSC) conference. The conference runs
from April 26-29. Attendance is free, but
seats are limited. While participation in
the conference is encouraged, it is not
a prerequisite for OSC Leader course
registration.

To sign up for the course, go to http://
www.med.navy.mil/sites/nmecsd/nccosc/
Pages/coscConference2011.aspx and look
on the right-hand side of the page for pre-
conference workshop registration.






FISC Yokosuka logistics team supports exercise Cobra Gold

By H. Sam Samuelson, FISC Yokosuka
Office of Corporate Communications

An elite logistics response team (LRT) returned to U.S.
Fleetand Industrial Supply Center (FISC) Yokosuka March
1, after orchestrating the on-scene load-out of more than 110
tons of cargo, repair parts and mail during Exercise Cobra
Gold 2011 in Thailand.

“It’s still awork in progress for us, but it’s just another
concept that can help us do our jobs more effectively,”
Goleman said.

Cobra Gold was supported by the locally forward-
deployed USS Essex (LHD 2), USS Denver (LPD 9) and
USS Germantown (LSD 42), as well as the San Diego-
based USS Stockdale (DDG 106).

“The priority for the flights, obviously, are mission,”
Goleman explained, “but, when possible, they drop in
to pick up cargo and mail, so they become part of the
logistics effort.

“I’Il tell you something else, too: those pilots aren’t just
sitting there idling their engines while we load the aircraft.
They’re right out there doing the same heavy lifting we’re
doing; they know how important moving

LRTs, essentially highly mobile
“micro-FISCs,” are dispatched from their
headquarters in Yokosuka to assume the role
as ships’ logistics representatives ashore
during major exercises or contingency
operations.

“No matter where they were in the
exercise, everything from a single bolt to a
flight deck tractor —when the ships needed it,
we got it to them,” said Logistics Specialist
Second Class Kevin Goleman, who served
as the lead for the Cobra Gold LRT. “We
were on the move daily from Utphao to
Sattahip and points all over the region for
three weeks.”

The LRT concept is relatively new,
replacing the older and more manpower-
intensive logistics beach detachments, or
“beach dets.”

LRT teams leverage a mix of technology
and operational efficiencies to reduce
manpower while more efficiently serving

cargo and mail is,” Goleman said.

Goleman was joined by Logistics
Specialist Second Class Larry Cybulski
and U.S. Marine Sergeant Ato Waithe, who
represents a small contingent of Marines
assigned to FISC Yokosuka, the only FISC
among seven around the world with a
formal Marine Liaison Office.

“We work very closely with the
Marines,” Goleman said.

In fact, while FISC Yokosuka was
represented by an LRT, there were many more
Marine logistics elements ashore as well.

“We all helped each other,” Goleman
said. “In a nod to Naval Logistics
Integration, we were one team out there.
The Marines stepped up for us and, where
we could, we stepped up for them.”

The multinational exercise Cobra
Gold was conducted ashore and in the
Gulf of Thailand. More than 7,200 U.S.
service members at multiple locations

the ships.

One burgeoning technology FISC
Yokosuka has been testing is the use of an
Automated Manifest System — Tactical, or
AMS-TAC, a suitcase-sized portable unit
housing a computer, satellite phone and
hand held scanner.

An SA-330J Puma helicopter places supplies on the flight deck of the amphibious
assault ship USS Essex (LHD 2) during a vertical replenishment with the Military
Sealift Command dry cargo and ammunition ship USNS Richard E. Byrd (T-AKE 4)
while participating in Exerise Cobra Gold 2011 in Thailand. FISC Yokosuka Logistics
Response Team orchestrated the on-scene load-out of more than 110 tons of cargo,
repair parts and mail during the exercise.

U.S. Navy photo by MC2 Casey H. Kyhl

throughout Thailand joined the militaries
of the Kingdom of Thailand, Singapore,
Japan, Indonesia, the Republic of Korea
and Malaysia to improve interoperability
among the nations.

A component of the Naval Supply
Systems Command, headquartered in

“One of the uses of AMS-TAC is to scan cargo right
on the flight line — or wherever it arrives — and transmit
the cargo manifest directly to the ship,” Goleman said.
“Once the ship receives the data, if it needs to, it can send a
request to single out any of the cargo for priority delivery.

The logistics day for the LRT starts as early as 3 a.m.
when the day’s scheduled flights are received and reviewed.
The list details mission flights by ships’ aircraft and elements
that include aircraft availability to stop by the flight line on
the way back to the ship to pick up cargo or mail.

Mechanicsburg, Pa., FISC Yokosuka is one among seven
FISC commands under COMFISCS headquartered in San
Diego, a worldwide network of more than 22,500 military
and civilian personnel providing combat capability
through logistics.

FISC “soft-skills” training crucial to new ERP software kick-off

By H. Sam Samuelson, FISC Yokosuka
Office of Corporate Communications

Fleet and Industrial Supply Center (FISC) Yokosuka Organization Development
Division and Regional Services Department, completed their first “Soft Skills” training
curriculum Feb 18, in preparation for the adoption of Enterprise Resource Planning’s
(ERP) next phase: “ERP 1.1.”

“As we move into the next phase of ERP — ERP 1.1 —we’re anticipating a ramp up in
training,” said Cmdr. Karen Little, ERP lead and Regional Services Department director.
“New software systems translate to new training needs. No one will lie; ERP technology
is unlike anything we’ve used in the past, so training will be extremely important to
those who will have new roles in ERP 1.1.”

Little said the first step is to identify local employees to be trainers, and the first step
for those future ERP trainers is to introduce them to the overall training environment.

“That’s where “Soft Skills’ comes in,” said Sylvia Gonzales, FISC Yokosuka ERP
lead coordinator. *’Soft Skills’ training is a prerequisite for anyone who will eventually
be providing ERP training.”

Gonzales said “Soft Skills” is a crucial and necessary first step.

“Absolutely, before you can train others, you have to learn the basics of classroom training
first: coordinating class scheduling, building a curriculum, developing and using training
tools, books and lectures, and building proper student-trainer relationships,” said Gonzales.
“’Soft Skills” even includes confidence training. All the common elements associated with
teaching future trainers how to hold a successful training class.”

Gonzales was one of three teachers of the training. Other teachers included Christie
Turner, special ERP coordinator, and Koei Sugawara administrative management officer.

Graduating students of the “Soft Skills” classes will move on to either one of two
directions: some will next attend “Train the Trainer” classes, while others will add to or
replace those who support sustainment for the first phase of ERP, known as ERP 1.0.

FISC Yokosuka adopted internal ERP controls more than a year-and-a-half ago. That
iteration was labeled ERP 1.0. The next step, ERP 1.1, shifts more processes associated
with supplying the fleet via SAP technology. SAP is a German-engineered internet-based,
all-in-one total business software solution. ERP is being custom designed from SAP to
serve the Navy’s needs and logistics management requirements.

“The “Soft Skills’ class was very interesting,” said Nelia Clemente, program coordinator
for purchase card and travel cards. “This class really helped alleviate my fears speaking in
front of groups. It was a quality class: good, fun and informative. I’ll be a better trainer.”

The editor asks:

“Did you know, although the exact history of April Fool’s Day or All Fool’s Day
is uncertain, the current thinking is that it began around 1582 in France with the
reform of the calendar under Charles I’X? The Gregorian Calendar was introduced,
and New Year’s Week, March 25 - April 1, was moved to New Years’s Day, Jan. 1.

Communication traveled slowly in those days and some people were only
informed of the change several years later. Still others, who were more rebellious
refused to acknowledge the change and continued to celebrate on the last day of
the former celebration, April 1.

These people, labeled “fools” by the general populace, were subject to ridicule
and sent on “fool errands,” or had other practical jokes played upon them. The
butts of these pranks became known as a “poisson d’avril” or “April fish” because
a young naive fish is easily caught.

This harassment evolved over time and a custom of prank-playing continue on
the first day of April. This tradition eventually spread elsewhere and was introduced
to the American colonies by the English and the French. Because of this spread
to other countries, April Fool’s Day has taken on an international flavor with each
country celebrating the holiday in its own way.”







SRF-JRMC conducts 2011 Middle Managers Forum

By Keiichi Adachi, CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
recently completed its annual Middle Managers Forum (MMF) in support of the 2011
Strategic Plan deployment strategy. Approximately 435 SRF-JRMC middle managers
attended one of several Japanese or English MMF sessions in either Yokosuka or at
SRF-JRMC Det. Sasebo.

“The Strategic Plan all hands event was an excellent forum for our Commanding
Officer Captain (Steven) Stancy and our Tactical Goal (TG) Team leaders to begin to
describe our challenging goals for the year ahead. The Middle Managers Forum, which
followed the all hands event, was also very important to our communication process,”
said SRF-JRMC Det. Sasebo Officer-in-Charge Cmdr. Neil Sexton. “Our managers at
SRF-JRMC Det. Sasebo asked many pointed, well thought out questions that will improve
our implementation of Advanced Industrial Management (AIM), provide clarity to our
metrics, and lead us in the proper direction during our Lean events.”

The primary goal of the forum is to provide the middle managers with the right
tools to deliver the required information to the people that work for them. As the middle
managers roll out the information to the next level, it gives the employees’ awareness
of their role in accomplishing the tactical goals.

“The most impressive thing that [ saw during the Strategic Plan all hands event and
the MMF was the positive attitude of our managers and workforce,” said Sexton. “As
always, our ship repair workload is very demanding, and on top of it, we are asking our
workforce to implement the AIM suite of computer applications.”

“Middle managers are SRF-JRMC front-line supervisors. They are the bridge
between the Executive Steering Committee (ESC) and the general workforce. They
are the people who directly interact with the workforce,” said Strtegic Planning
Division Director Alicia
Akashi. “Middle managers
are the key to ensuring that
SRFE-JRMC employees are
engaged and supporting
the accomplishment of
the Strategic Plan. Good
understanding of the plan
is important to ensure
SRFE-JRMC employees are
on the right path.”

“The better informed
the middle-level managers
are, the more effective
communication up and
down the chain of command
will be,” said an attendee at
the Yokosuka MMEF. “If we
can’t effectively explain
the Strategic Plan to our
employees, they’re likely
to think it’s just another

SRF-JRMC Det. Sasebo Officer-in-Charge Cmdr.
Neil Sexton delivers his opening remarks during a
Japanese MMF session held in Sasebo.

Photo Courtesy of Strategic Planning Division
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(Center) During his visit to Sasebo, SRF-JRMC Commanding Officer Capt. Steven
Stancy, explains to SRF-JRMC Sasebo Det. Japanese middle managers the
importance of their roles and responsibilities.

Photo courtesy of Strategic Planning Division
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passing ‘management fad.””

“To help our people understand our Strategic Plan, we established a communication
and alignment plan that provides our employees with information, guidance and direction.
As the first step of our communications and alignment plan, we conducted the Strategic
Plan all hands briefing,” said Akashi. “Captain Stancy and the TG leaders provided the
entire workforce with an overview of the 2011 Strategic Plan. The primary purpose of
the brief was to provide our employees a broader awareness of where our organization
is heading and to create a common shared vision.

“The next step in the communication and alignment plan is the MMF. Our
middle manager are the key to the command’s communications and alignment
plan since they work directly with the general workforce to executing the work
required to achieve the command’s mission,” added Akashi. “In the MMF, TG
leaders get into more detailed explanations as to what is required to meet the
tactical and strategic goals.

“Overall, communication is the key to getting our employees to understand what the
plan means to them and to our command. Understanding the plan is essential to achieving
workforce ‘buy-in.” The all hands briefing and MMF offered the opportunity to remind
ourselves of what we really are all about, and how each of us has a role in helping SRF-
JRMC achieve its strategic intent,” Akashi concluded.

Quarterly Strategic Planning newsletters and large screen monitors with updated
information located in key locations throughout SRF-JRMC will provide current
news, information and status to the SRF-JRMC workforce regarding the Strategic Plan
throughout the year.
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Tactical Goal 1 (TG1) Japanese Team Leader Tsuguo Sugiyama, describes TG1
deliverables to Japanese middle managers during a Japanese MMF session at SRF-
JRMC Yokosuka.
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Retiring Vikings

By Chaplain Norbert J. Karava

Okay, the meat is cured, the fish are dried, the skins are tanned, the cows have
more than enough hay, and the milk, butter and cheese are in abundance whilst the
chickens are contentedly laying their eggs. Let’s see, what else? More than enough
mead, the roof’s not leaking, the firewood laid up and a lovely fire roaring in the
chimney, neighboring clans and tribes beaten down into submission, not posing a
threat. Oh and yes, breeding rights secured. What else would a successful Viking
need for his wintering?

And yet, and yet, staring into the fire, even after having rehearsed the numerous
proofs of his success, he cannot bring the conclusion of his argument here, to
resonate with his very self, there, an argument cast in Viking images and words,
obsessively made and remade, but an argument we know all too well: if successful,
then happy. Given: successful. Therefore: happy.

But, no, in fact, not happy! He cannot get his self to follow the lead of his
mind, no matter how hard he tries, and to make matters worse, the harder he tries,
the worse this state of affairs becomes. The more heads he splits in two, the more
villages he pillages, the drunker he becomes with mead, the more listless and tired
with life he becomes.

But he will split more heads in half, pillage more villages, drink more mead
and deflower more maidens, not even because there is any joy in this anymore,
but because these things afford him a momentary distraction from his listless and
joyless self to which, he must always return.

What our internal Viking has discovered is one of the universal themes of
our species: the worst thing that can happen to us is that we succeed, in the sense
of getting and having our way, for if we completely get and have our way, after
having spent a lifetime on that quest, we are left completely with ourselves...
buried somewhere in the dumpster of our loot. We learn the bitter lesson that if
this mysterious thing called a “self” is not given away, it becomes quite poisonous,
and the more we cling to it, the more we gorge it with the plunder of our rapacious
desires, the more poisonous it becomes.

And then there is Valhalla, that projection and an extension of ourselves as
successful people, winners who have gotten and have their way: endless head-
splitting and village pillaging. Nowadays, this is sometimes confused with
retirement. Vikings end up, if they’re winners, in Valhalla, and discover too late
that they really are irreparable losers. The good news, however, is that no one is
born a Viking, and that as being in the image and likeness of someone else, we
really are happier not splitting heads in half, and not pillaging villages.

Sullivans 100th day celebrated

By Steve Parker, The Sullivans Elementary School Public Affairs

Valentine’s Day and George Washington’s Birthday are fun holidays but, at The
Sullivans Elementary School, The biggest holiday in February is Day 100, the 100th day
of the school year. Teachers and students have a variety of interesting ways to celebrate.

Many of us have long forgotten
the beginning days of school when
counting to 10 swelled our chests
with pride. If you can remember
those days, you can possibly recall
that sense of power achieved when
you first counted past 10, all the way
to 100. This is the magic moment
of revelry our students mark with
a festive base-10 celebration unlike
any other, Day 100 at the Sullivans.

First-grade teacher Linda Childs
and her students wait for Feb. 15 all
year. Students were invited to bring
in collections of 100 things. Some of
this year’s most popluar collections
were 100 cotton balls in the shape of
a girl’s name and 100 heart stickers
spelling out 100. Students also did
activities involving the number 100
on that day, such as seeing who can
stand for 100 seconds. Students
wrote about what they would and wouldn’t like to have 100 of, and what they could and
couldn’t eat 100 of. Students also measured to see how long 100 inches or 100 blocks
was in the room.

“It’s a good day to learn without realizing it,” Childs said.

For most of the school, Day 100 happens Feb. 15. Kindergarten started later than
the rest of the school this year, so they celebrated Day 100 Feb. 23. In Lillie Sharp’s
Kindergarten class, the celebration included making a trailmix of 100 things (10 each of
10 different items). Their trail mixes this year, consisted of cheerios, popcorn, sunflower
seeds, froot loops, Goldfish crackers, pretzel sticks, marshmallows, peanuts, raisins and
M & M candies. The students then enjoyed eating the trail mixes as a snack. Following
their snack, They filled the classroom with a 100 day cheer.

“Extra, extra, hear all about it! It’s Day 100 and we’re proud to shout it! 10-20-30-
40-50-60-70-80-90-100,” shouted the children in unison.

Sullivans first-grade student Jesserae
Delossantos proudly displays her number
100 poster using 100 hearts she made for
Sullivans 100th day of the school year
celebration Feb. 15.

Photo by Linda Childs

Annual road tax collection, decal issuance season has begun

From CFAY Security

Road tax is paid every spring. Yen payments for regular
size cars and trucks can be made at the Kanagawa Tax Office
(KTO). Payments for motorcycles and mini-cars can be
made at the local city hall or ward office, starting April 1.

KTO representatives will collect road tax at the
Community Readiness Center in room 212, March 24,
25 from 9 a.m. to noon and 1 - 2:30 p.m. and April 12, 14
and 15 from 9 a.m. to noon and 1 - 2:30 p.m. This service
includes lkego residents. Road tax collection for Negishi
will be at the Morale, Welfare and Recreation classroom,
Bldg. 19045, in Negishi March 29 from 9 — 11:30 a.m. and

12:30 -2 p.m.

Vehicle owners can obtain the 2011 base decal at the
respective Vehicle Registration Office (VRO) after road tax
has been paid. In order to obtain the base decal the following
documents must be presented:

« Satus of Forces Agreement (SOFA) ID card

* Proof of payment of the 2011 road tax

* Military Registration and Certificate of Title of Motor
Vehicle (DD Form 430)

* Japanese title

* Current base inspection sheet

* Japanese Compulsory Insurance (JCI)

* Liability Insurance (a minimum of $300,000 or

30,000,000 yen for bodily injury and $30,000 or 3,000,000
yen for property damage)

* SOFA driver’s license

* Parking Certificate (if applicable)

* DBIDS registration.

The amount of road tax depends on the type of vehicle,
which can be determined by the number shown on the top
of the license plate. The respective tax amount is as follows:

* 40/400Y and 50/500Y plates - 7,500 yen

*30/300Y plates 4.5L and below - 19,000 yen and 22,000
yen for 4.6L and above

* 11/100Y plates - 32,000 yen

Call VRO at 243-5011/5896 for more information.






MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?
Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT)
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT)
Waiter/Waitress — NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex)
Food Service Worker — NA-03, $9.48/hr. Officers’ Club (1 RFT)
Lead Cashier — NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT)
Supply Clerk — NF-02, $8.71-$9.71/hr. CPO Club (1 RFT). Open to current MWR/
NAF employees only
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (1 Flex), Officers’ Club
(3 Flex), Club Alliance (2 Flex)
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (RFT/1 Flex), Club Alliance (1 Flex),
CPO Club (1 RFT).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (3 Flex)

Support Activities
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child Development Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Hourly CDC (5 Flex), Ikego
CDC (2 Flex), Main CDC (4 Flex), Pre-School CYP (4 Flex), Negishi CDC (1RFT/
1 Flex)
Food Service Worker — NA-02, $8.77/hr. Ikego CDC
Operations Clerk/Driver — NF-02, $8.71/hr. Ikego CDC (1 RFT)

Community Activities Division
Youth Director (Youth Sports Coordinator) — NF-04, $34,500-$55,000/annum.
Child and Youth Programs (1 RFT)
Program Assistant — CY-01/02, $9.59-$11.75/hr. Yokosuka SAC (4 Flex), Negishi
Youth Sports (1 Flex), Yokosuka Teen Center (2 Flex), Yokosuka Youth Sports
(1 RFT/2 Flex), Ikego Teen Center (1 Flex) lkego SAC (1 RFT), Negishi Teen
Center (1 RFT)
Food Service Worker — NA-03, $9.48/hr. Bowling Center (1 RFT)
Operations Clerk/Driver — NF-02, $8.71/hr. Yokosuka SAC (1 RFT)
Operations Clerk — NF-02, $8.71/hr. Ikego Youth Center/SAC (1 RFT)
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex)
Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT)

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex)
Recreation Specialist (Rental Services Program Supervisor) — NF-03, $11.02-
$13.50/hr. Outdoor Recreation (1 RFT)
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex)
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 Flex)
Recreation Assistant — NF-02, $8.71/hr. Single Sailor (1 RFT)
Ticket Seller — NF-01, $7.25/hr. Negishi Theater (1 Flex), Yokosuka Theater
(1 Flex)

Athletics Division
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 RFT)
Swim Instructor — NF-02, $10.00/hr. Aquatics (10 Flex).
Head Lifeguard — NF-02, $9.50-$12.00/hr. Aquatics (2 RFT)
Lead Lifeguard — NF-02, $8.71-$10.00/hr. Aquatics (2 RFT)
Lifeguard — NF-01, $7.25/hr. Aquatics (2 Flex)
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (1 RFT)
Duty Manager — NF-02, $8.71/hr. Athletics (1 Flex)
Clerk Typist — NF-01, $7.52/hr. (1 Flex)
Maintenance Worker — NA-05, $10.94/hr. Athletics (1 Flex)

*Due to publishing timelines, some jobs listed may not be available. For the most
up-to-date listing check out:

https://www.cnic.navy.mil/yokosuka/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.
Applications may also be submitted through the drop box located at the front
entrance of the HRO, Yokosuka building. These applications must be in the drop
box by close of business (4 p.m.) of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.
Call 243-5725/8168 for more information.
New

Family Life and Education Specialist — GS-101-11, CFAY-31-11. Open: 02-
28-11, Close: 03-14-11.

Continuing

Clerk Interpreter — GS-1046-04, CFAY-21-11. Open: 02-14-11, Close: 04-14-11
(1st cutoff: 03-04-11. All subsequent cutoff will be in two week intervals). *Not
to exceed 13 months.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-
120-10. Open: 11-03-10, Close: 04-29-11. *Open register — Yokosuka/lkego.
Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-
121-10. Open: 11-03-10, Close: 04-29-11. *Open register — Negishi.

Family Advocacy Support Specialist (Yokosuka) — GS-0101-09, CFAY-105-10.
Open: 09-30-10, Close: 03-24-10 (Cutoffs in two weeks interval).

Supervisor Training Instructor — GS-1712-11, NH-19-11. Open: 02-18-11,
Close: 03-25-11 (Cutoff: 03-11-11).

NEX Positions

Come and work for us! Call us at 243-5150 or 243-4418 for more information.
*Salary based on experience. Positions are open until filled.

Dispensing Optician, NF-3 — Main Store. *$11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 — Ikego/Mini Mart. *$8.71-$10/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2—Main Store. *$8.71-$10/hr. (3 RFT)
Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (14 Flex/1 RPT)

Sales Clerk (Specialty), NF-1 — Main Store (Watch/Shoes/Jewelry). *$7.25-$9/
hr. (6 Flex)

Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-$8/
hr. (1 RFT/1 RPT/1 Flex)

Computer Sales Technician, NF-1 — Main Store. *$7.25-$8/hr. (1 RPT)
Retail Operations Clerk, NF-1 — Procurement. *$8-$10/hr. (1 RFT)

Hair Stylist (Hair Care Shop), NA-7. *12.45/hr. plus commission. (1 RFT)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (4 Flex.
Day and night shifts available)

Store Worker, NA-2 — Main Store/Auto Port. *$8.77-$9.13/hr. (1 RPT/5 Flex)

Health Technician (Neurology) — One full-time contract Health Technician for
USNH Yokosuka. Solicitation#: N62649-11-Q-2102.

Preventive Medicine Technician — Two full-time contracts Preventive Medicine
Technicians for USNH Yokosuka. Solicitation#: N62649-11-T-0023/0024
Psychiatrist — One full-time contract Psychiatrist for USNH Yokosuka. Solicitation#:
N62649-11-T-0025.

Physician Assistant — One full-time contract Physician Assistant for BHC lwakuni.
Solicitation#: N62649-11-T-0027.

ICU Nurse — One full-time contract ICU Nurse for USNH Yokosuka. Solicitation#:
N62649-11-T-0029.

Family Nurse Practitioner — One full-time contract Family Nurse Practitioner for
BHC Atsugi. Solicitation#: N62649-11-T-0026.

For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-6835.
Interested applicants should register with the Central Contractor Registration (CCR)
at: https://www.bpn.gov/ccr/default.aspx







Worship Schedule

YOKOSUKA: Chapel of Hope
©243-6773/ 6774

Note: In the event of an emergency, the Chaplain on Duty
can be reached by calling CFAY Security at 243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
Tug, THu AND FRI Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
FRi Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400

Roman Catholic Ministries

SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep Pre-Baptism Class 1800

General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815
Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study

(Community Center Auditorium 2nd deck)1800

Protestant Liturgical

SuN Communion Service
(Community Center Auditorium 2nd deck)1100

Filipino Christian Fellowship

Sun  Waorship Service
(Community Center Auditorium 2nd deck)1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

SuN Priesthood/Relief Society 0900
SuN Sunday School 1000
SuN Sacrament 1050

Location: Directly across the street to the west from the
Yokosuka City Post Office (Off base)

Seventh Day Adventists

18t 39and 5 Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,

Jewish Chapel (Chapel of Hope) 1800
Soka Gakkai (Buddhist)
2¢and 4" THu  Classroom 10 1800

Protestant Ministries

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1s'Mon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study

Tue Main Chapel/Fellowship Hall 0900

Men'’s Christian Fellowship

Tue Study Group (Fleet Rec 3" Deck) 1130
34 Sat Breakfast (Location varies) 0800
Bible Study

THu Christian Bible Study 1730

Negishi: Chapel of the Rising Sun

©242-4183

Roman Catholic
Sun  Mass, Main Chapel 0900
Negishi Protestant Service
Sun  General Service 1030
Ikego: Religious Services

(Kyoto Tower Party Room, 243-6773/6774)
General Protestant
Sun  Worship Service 1000
Ikego Protestant Service
Sun  General Service 1000
Adult Bible Study

Web Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center
Upcoming Classes

Monday, March 21

Area Orientation Brief/Intercultural Relations Class (Pre-registration
required): 8:45 a.m. (5 days), March 21-25, this class will be held at the 4th Deck
Auditorium, Community Readiness Center.

English as a Second Language: 10 a.m. (2 hrs.)

Retirement TAP (Register via CCC): 7:30 a.m. (5 days), March 21-25

Tuesday, March 22

Interview Techniques: 10 a.m. (2 hrs.)
NMCRS'’ Budget for Baby: 9 a.m. (2 hrs.)
lkego — Kid’s Craft Class: 10 a.m. (1 hr.)

Wednesday, March 23

Saving and Investment: 2 p.m. (1.5 hrs.)
Getting Started Teaching English: 10 a.m. (2 hrs.)

Thursday, March 24

Teaching Network: 10 a.m. (2 hrs.)
Government Employment Tips: 10 a.m. (2 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, March 25

Disabled TAP: 1 p.m. (2 hrs.)

Yokosuka — Play Morning: 9:30 a.m. (1.5 hrs.)
Home Buying Basics: 1:30 p.m. (2 hrs.)
Separation or Retirement in Japan: 2 p.m. (2 hrs.)

***Please visit our Web site for more details about our classes.

Ikego FFSC
246-8052

Fleet and Family Support Center
243-FFSC (3372)

Visit our Web site: www.cnic.navy.mil/Yokosuka/

CommunitySupport/FFSC/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Regional Workforce Development
Training Schedule

The following is the Regional Workforce Development Training Schedule for
March and April:

* Power Point 2003 Level 2 (in Japanese): March 8-9

* Power Point 2003 Level 2 (in English): March 15-16

* Briefing on Military Spouse Employment Program: March 18

* Access 2003 Level 2 (in English): March 28-29

* Cross-Cultural Understanding in the Workplace: March 22-23

* Assertiveness Training for Non-native English Speakers: March 24-25
« Effective Presentations: April 5-6

* Coaching and Mentoring Today’s Leaders: April 7-8

¢ Introduction to Supervision: April 26-29

For more information, call 243-7328, e-mail to rwd-student-services@fe.navy.mil
or visit the website https://www.cnic.navy.mil/japan/programs/rwd/index.htm.







Nile C. Kinnick High School (KHS) Navy Junior Reserve Officers Training Corps Unit
cadet Francis Resurreccion receives the Voice of Democracy District 2 award from
Commander Veterans of Foreign Wars Post 1054 Homer Kemper, for his audio essay
answer to the question “Does my Generation have a Role in America’s Future?”
The awards ceremony took place in the KHS gymnasium.
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The Sullivans Elementary School third-grade Spanish Immersion student Marc
Tercero plays a Taiko drum as a Yokosuka Suwa Elementary School instructor
provides direction, during a cultural exchange event held between the two schools
Feb. 24. Suwa school students prepared traditional games and dances for Sullivans
students to experience and enjoy.
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Members of the Elect Ladies Chapter 7 Order of the Eastern Star blow out the
candles on the cake as part of a “Mardi Gras” themed fundraiser held here in the
Officer’s Club Feb. 26. The event included a buffet, masks and beads, music and a
“stiletto contest.” Money raised from the event will be donated to local Girl Scout
Cadet Troop 619.
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Konnichiwa

Japanese shipfitter shop employee Kenji Nishimura marks a steel plate to
be used for an arresting gear foundation on board the aircraft carrier USS
George Washington (CVN 73).

Photo by Yuji Kawabe
Where do you work? SRF-JRMC Shipfitter Shop.
How long have you worked on base? Two years.

What is your favorite food? Japanese homestyle curry rice.

What is your life goal? To be a person who can do anything.






