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An April 7 announcement from the U.S. Navy describes 
sexual assaults as crimes that devastate victims, threaten 
unit cohesiveness and ultimately reduce fleet readiness.
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Every Sailor empowered to 
stop sexual assaults


Blue Ridge concludes patrol, 
Operation Tomodachi support
USS Blue Ridge (LCC 19) Sailors and embarked 7th Fleet 
staff returned to CFAY, April 11, following a two-month 
patrol and support of Operation Tomodachi.
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New tugboat Seminole arrives, provides upgrade to port operations
By Joe Schmitt, CFAY Public Affairs


	 The U.S. flagged, heavy-lift ship BBC Houston 
delivered U.S. Navy tugboat Seminole (YT 805) 
from Tacoma, Wash., to Commander Fleet Activities 
Yokosuka (CFAY) April 8. The new tugboat is part of a 
plan to upgrade CFAY tugboat operations.
	 The tugboats currently in use in 
Yokosuka are special because they are 
some of the only tugboats owned and 
operated by the U.S. Navy. The tugs have 
provided a long history of service moving 
ships forward-deployed to the area like 
USS George Washington (CVN 73), 
USS Blue Ridge (LCC 19), USS John S 
McCain (DDG 56) and previous ships that 
have already been decommissioned like 
USS Midway (CV 41) USS Independence 
(CV 62) and USS Kitty Hawk (CV 63). 
Some of the tugboats have been in service 
for more that 40 years.
	 “We have five yard tugboats we use 
here in Yokosuka,” said CFAY Port 
Operations Officer Lt. Cmdr. Michael 
Weatherford. “All five of those will 
be [decommissioned] over the next 18 
months. We will be getting three new 
commercial grade tugboats.”
	 The new 410-ton tugboat looks 
distinctively different from the current 
tugboats. It has a larger pilothouse with 
much larger windows and long exhaust 
ports that stick high above the deck of the 
ship. It also has new engines that provide 
double the amount of power from 2,000 


to 4,000 horsepower.
	 “It gives us increased capability here,” said 
Weatherford. “Currently, to get George Washington or 
Blue Ridge underway we have to order in commercial 
tugs but now with these upgraded tugs we will be able 
to conduct these operations ourselves.”


	 As the first of the new tugboats to be put into service 
in Yokosuka, it was given a distinctive name that both 
pays tribute to the previous tugboats and represents its 
increased capabilities.
	 “Originally when we got the contract for the new 
tugboat they actually used the name ‘Defiant’ for 


the tug but naval tradition is tugboats 
were named after [Native American] 
tribes,” said Weatherford. “We took 
two of our tugboats that are going to be 
[decommissioned], which are named after 
[Native American] tribes that made up 
the Seminole nation. ‘Seminole’ means 
‘wild horse’ so with the new tug having 
4,000 horsepower compared to 2,000 
horsepower, we though it was a good 
name for this new tug.”
	 Chief Machinist Mate DeWayne 
Johnson, CFAY Port Operations chief 
engineer, works with the current tugboats 
and is part of the team aboard the 
Seminole.
	 “The versatility of the new tug is the 
biggest gain,” he said. “You’ll never see 
a finer vessel in the Navy, I’ve never seen 
one look this good and they built us one 
heck of a [boat].”
	 Seminole is already hard at work and 
will be joined by YT 806 about this time 
next year with the third tugboat joining 
the fleet further in the future. All together 
they will be part of the U.S. Navy’s only 
totally military operated tugboat fleet and 
one that supports the forward-deployed 
naval forces here on CFAY.


New tugboat Seminole (YT 805) cruises around the harbor with CFAY Commanding 
Officer Capt. David Owen aboard April 15. Seminole was delivered to CFAY April 8 
and is part of a plan to replace and upgrade the tugboat fleet that provides support 
to ships in the area and those forward-deployed in the Western Pacific. Together 
the tugboats are the U.S. Navy’s only totally military operated tugboat fleet.


U.S. Navy photo by MC1 Anthony R. Hayes


USS George Washington Sailors experience Sasebo culture
By MC3(SW/AW) Marcus D. Mince, USS George Washington Public Affairs


	 USS George Washington (CVN 73) (GW) Sailors enjoyed the opportunity to 
experience Sasebo culture during the carrier’s port visit April 12.


	 This was the crew’s first port visit since the ship departed its forward-deployed base 
of Commander Fleet Activities Yokosuka, Japan, March 21, in response to the complex 
nature of the disaster that struck Japan, March 11.
	 During the visit, GW Sailors participated in tours coordinated by the ship’s Morale, 
Welfare and Recreation (MWR) Department, including a visit to Noritake, a small suburb 
near Nagoya, Japan.
	 “I have never been to this part of Japan before, and I thought this MWR tour would 
be a good way to get off the base and experience a little bit of culture,” said Electrician’s 
Mate 3rd Class (SW) Valerie Salinas.
	 Among the stops in Noritake was a visit to a porcelain manufacturing company that 
produces tableware.
	 “These beautiful pieces of porcelain really show what this country can do,” said 
Aviation Boatswain’s Mate (Handling) Airman Guadalupe Almarez, USS George 
Washington MWR Department. “They are all of very good quality.”
	 “I think these tours are great for the crew, because it gives us Sailors an opportunity 
to experience the culture away from the regular scene,” said Salinas.
	 With only one day of liberty for most Sailors, making the most of their time was 
important to everyone.
	 “I would recommend MWR tours for other crew members so they can see other parts 
of Japan or different countries that we may visit; to show them other aspects of culture 
that they may be looking for,” Almarez added. “These tours really help the crew to boost 
morale and lift their spirits.”
	 While in the area, MWR also coordinated saltwater fishing trips, kayaking excursions, 
nature hikes and a visit to neighboring Nagasaki to visit a museum dedicated to the events 
surrounding the dropping of the second atomic bomb.
	 USS George Washington (CVN 73), homeported out of Yokosuka, Japan, is the Navy’s 
only permanently forward-deployed aircraft carrier, ensuring security and stability across 
the Western Pacific Ocean.


Sailors exit a ferry docked next to the aircraft carrier USS George Washington (CVN 
73) (GW) as they prepare to return from liberty to the ship. GW Sailors enjoyed the 
opportunity to experience Sasebo culture during the carrier’s port visit April 12.


U.S. Navy photo by MC3 Juan Pinalez








Travel Advisory for Japan’s Golden Week Celebration – 
Japan’s Golden Week celebration begins April 29 and ends May 
5. Traditionally, the majority of Japanese employees take vacation 
during this period and Government of Japan (GOJ) offices are 
closed. U.S. Embassy Tokyo is closed April 29 and May 3 to 5. It is 
very difficult to conduct business in Japan during the Golden Week 
holiday period. Second only to the Japanese New Year holiday 
period, Golden Week is one of the busiest and most congested 
travel periods in Japan. The U.S. Defense Attaché Office Tokyo 
advises Department of Defense (DoD) personnel to defer official 
travel to Japan during golden week to ensure availability of hotels, 
transportation and access to GOJ officials. Furthermore, it is also 
recommended that DoD members and their families located in 
Japan take extra caution when traveling on roads and trains during 
this holiday period. 


Life After Kinnick Resource Room to Open – A ribbon cutting 
ceremony will open Kinnick High School’s new Life After Kinnick 
(LAK) Resource Room April 21 at 5 p.m. on the school’s campus. 
Kinnick’s Continuous School Improvement co-chair Chey Hickey 
sought to significantly enhance the school’s support for students 
preparing for life after high school. Kathleen Thomas, a Kinnick 
substitute teacher recently toured the Bahrain School and shared 
her observations of a resource room there designed to help students 
plan for college. Their collaboration resulted in this new LAK 
Resource Room, a place where students can come to find inspiration, 
motivation, information, resources and guidance, to begin to continue 
and to finalize their individual post-secondary planning. From ninth-
grade to 12th-grade, students will find appropriate self-assessment 
tools, career and college preparation information in publications and 
online. Most importantly, the resource room provides a permanent 
and dedicated space for students to work on their plans for the future 
with guidance from teachers. E-mail to Cheytoria.Hickey@pac.
dodea.edu for more information.


Network Security Awareness – ONE-Net users are reminded 
that information assurance is a team effort. Here are some everyday 
security measures that every user must follow for information 
assurance: Do not allow anyone access to your computer without 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


																																	                                 Points/Revocation										          Disposition
Rank									         Violation																               as directed by instruction					     by traffic judge


GS11									         Speeding/Reckless driving						      One-year suspension											          One-year suspension


E5											          Not wearing seatbelt										         Four points																                Four points


Family member				   Expired paperwork											          Two points																                Two points


Japanese							       Illegal parking													             Two points																                Two points
Contractor


Japanese							       Failure to stop at crosswalk						      Four points																                Four points
Contractor


Family member				   Speeding																                Four points																                Two points
																																	                                 Driving school														              Driving school


E6											          DUI																			                   One-year suspension											          One-year suspension
																																	                                 Driving school/														             Driving school/
																																	                                 Substance Abuse													            Substance Abuse
																																	                                 Rehab Program														             Rehab Program


MLC									         Failure to report												            Six months suspension										         Six months suspension
																																	                                 Driving school														              Driving school


Japanese							       Failure to stop at crosswalk						      Four points																                Four points
Contractor																											                           Driving school														              Driving School


Japanese							       Illegal parking													             Two points																                Two points
Contractor


E5											          Failure to obey traffic sign							      Four points																                Four points


Family member				   Speeding																                Three points															               Three points


MLC									         DWDI																		                 60 days suspension												           60 days suspension
																																	                                 Driving school														              Driving school


CFAY April Traffic Court Result


the proper credentials, authorization, or need to know. Do not allow 
anyone into your space without the proper credentials. Do not 
hesitate to question or challenge anyone whom you don’t know about 
what they are doing in your space. Do not hesitate to call your local 
Security Manager or NCIS office if you have any concerns regarding 
personnel wandering your spaces without proper identification. 
Remember to maintain control of your CAC when departing your 
work space. Contact the One-Net Service Desk at 243-3883 or your 
command security manager for more information. 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by e-mail to Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific submission 
requirements or for more information. 


BZ: I just wanted to commend the way the veterinarian staff 
handled the [recent authorized early departure of family members] 
with so many people requesting health certificates for their pets, in 
preparation for quick departures. It was so well done, that I couldn’t 
let it go without letting someone know! They kept a cool, calm 
composure throughout the whole procedure, and made sure the 
needs of everyone was dealt with before they finished. God bless 
each and every one of you for what must have been a hard few days.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors onboard 
Yokosuka Base or assigned to afloat units are required to register 
in DBIDS.  Personnel who are currently registered in DBIDS 
but have changes to their profile must come in and update their 
information.  The DBIDS registration office is located at the main 
gate inside building 1495.  Customer service hours are Monday 
through Friday from 7 a.m. to 4 p.m.
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USS Blue Ridge concludes patrol, Operation Tomodachi support
By MC3 Fidel C. Hart, 
USS Blue Ridge Public Affairs


	 USS Blue Ridge (LCC 19) Sailors and embarked 7th 
Fleet staff from Fleet Anti-terrorism Security Team Pacific 
(FASTPAC) returned to Commander Fleet Activities 
Yokosuka Japan, April 11, following a two-month patrol 
and support of Operation Tomodachi.
	 Blue Ridge aided the Navy Humanitarian 
Assistance/Disaster Relief (HADR) efforts 
following the earthquake and tsunami that 
struck Japan March 11. During its patrol, 
the ship visited Manila, Philippines; Hong 
Kong; Kota Kinabalu, Malaysia; Kuala 
Lumpur, Malaysia and Singapore.
	 “It was a challenging, yet rewarding 
underway period,” said Blue Ridge 
Commanding Officer Capt. Rudy Lupton. 
“We were heartbroken by the devastation 
and loss of life caused by the earthquake 
and tsunami that struck Northeast Japan. 
But, [we were] honored to participate 
in Operation Tomodachi and provide 
assistance to the Japanese people.”
	 The tragic events that occurred in 
Northeast Japan provided an opportunity to 
demonstrate the significant capability that 
flexible, rapidly deployable naval forces 
provide in this vital region. Lupton said he 
could not be more proud of how the crew 
adapted to changing events and how well 
they performed their jobs.
	 Blue Ridge was moored at Changi Naval 
Base in Singapore when the magnitude 9.0 earthquake 
occurred in Northeastern Japan. The earthquake was 


followed by a tsunami that washed over the coast. Within 
four hours of the earthquake all Blue Ridge and embarked 
7th Fleet staff Sailors and civilians were accounted for and 
aboard ship.
	 During the evening of the natural disasters in Japan, 
Blue Ridge and 7th Fleet Sailors and Marines loaded 
pallets of HADR supplies onto the flight deck of the 


command ship. The 50-person working party, made larger 
by volunteers, loaded more than 90 pallets throughout the 


night. The supplies from Commander Logistics Group 
Western Pacific, included water, food, canteens and 
bedding.
	 “I’m amazed at the things we’ve achieved in such 
a short time,” said Master Chief Information Systems 
Technician Lonnie Gillilan. “We’ve all been pulling 
together, with no complaining. I’m very impressed.”


	 Blue Ridge departed Changi Naval 
Base less than eight hours after loading 
the supplies, steaming toward Japan in 
support of the operation. The ship brought 
command-and-control to the operation, 
directed the mobilized force of ships, 
helicopters and ground forces while aiding 
the citizens of Japan.
	 The ship conducted several supply 
transfers by helicopter while at sea with 
USNS Rappahannock (T-AO 204) and USNS 
Pecos (T-AO 197), transferring HADR kits 
and supplies to the USS Essex (LHD 2) and 
USS Ronald Reagan (CVN 76).
	 “Our mission is to provide persistent 
command and control support to the 
Commander 7th Fleet as well as assist with 
developing and strengthening relationships 
with our partners in the region,” said Lupton. 
“During the past two months, the crew 
excelled at accomplishing both missions.”
	 Blue Ridge is the command ship for 
Commander U.S. 7th Fleet, and serves under 
Commander Expeditionary Strike Group 7/
Task Force 76, the Navy’s only forward-
deployed amphibious force. Task Force 76 


is headquartered at White Beach Naval Facility, Okinawa, 
Japan with an operations detachment in Sasebo, Japan.


(Right) AD2 Shizhen Huang, assigned to the Warlords of HSL 51, pulls a pallet of 
supplies to the flight deck of the U.S. 7th Fleet command ship USS Blue Ridge (LCC 
19) March 21. Blue Ridge transferred pallets of humanitarian assistance supplies 
to the Military Sealift Command fleet replenishment oiler USNS Pecos (T-AO 197) 
to support Operation Tomodachi relief efforts in Japan.


U.S. Navy photo by MC2 Steven Khor


Online program helps 10,000 Sailors with college, career change
By Ed Barker, Naval Education 
and Training Command 
Public Affairs


	 The Navy’s Online Academic 
Skills Course (OASC) logged its 
10,000th Navy user April 12, less than 
one year since transitioning to a solely 
web-based program.
	 “Sailors looking at a change of 
rating should start with their command 
career counselor,” said Master Chief 
Navy Career Counselor (SW/SCW/
AW) Tod Shuls, Naval Education and 
Training Command force retention 
program manager. “The OASC is one 
of the tools that we can use to get 
Sailors where they need to be career-
wise, and counselors review and 
track individual progress and verify 
completion of the program.”
	 The OASC is a self-paced academic 


skills improvement program that evaluates 
an individual’s reading level, vocabulary, 
and math ability. The program then 
designs customized individual lessons 
to increase proficiency in each of these 
academic areas.
	 Participants start by taking a pre-
test to establish their areas that need 
improvement .  After  each module 
completion, a post-test is given to 
determine improvement. Participants can 
choose the length and depth of the courses 
based on needs and time available, 
including an abbreviated review with 
shortened lessons.
	 “The OASC helped me not only 
increase my ASVAB (Armed Services 
Vocational Aptitude Battery) score by 
nearly 20 points, but also helped me 
prepare for college placement exams,” 
said Ship’s Serviceman 2nd Class (SW/
AW) Ashlei Alexander, assistant to the 


career counselor at Naval Air Station 
(NAS) Pensacola. “I’ll be using the 
OASC again soon for a college math test 
I’m about to take.”
	 The program gives Sailors 24-hour 
worldwide access to OASC from any 
computer with an internet connection. 
Each lesson is supported by interactive 
exercises such as drag-and-drop matching, 
and videogame-style, multiple choice or 
dynamic flash cards. Quizzes and practice 
problem sets help students gauge how 
well they are mastering the material.
	 “The OASC is accepted as one of 
the qualifiers that Sailors must have to 
retake the ASVAB,” said Tom Smith, 
enlisted education coordinator for the 
Naval Education and Training Command 
(NETC). “One justification choice is 
showing that they have improved their 
educational and academic skills since their 
initial test, and the OASC online courses 


are accepted as demonstrating positive 
improvement in education. The test 
that current active-duty and reserve 
service members take to improve their 
ASVAB score is the AFCT (Armed 
Forces Classification Test).”
	 In addition to around-the-clock 
access from any Internet connection, 
the OASC is  also available to 
Department  of  Defense family 
members and government civilians at 
no charge.
	 OASC is available at www.nko.
navy.mil via the NKO Learning Tab 
and on the Navy College website under 
the academic skills link. Navigation to 
OASC is also available at: http://www.
nelnetsolutions.com/dantes/.
	 For information on the Naval 
Education and Training Command 
visit the NETC website: https://www.
netc.navy.mil.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


管理専門職	 	 	4	 CFAY-N3AT-01-11	 I, II, IV	 	 	 	 5月6日
化学職	 	 	6	 SRFJRMC-051-11	 I, II, III, IV	 	 	 4月27日
技師職（一般）	 	 	7	 FEC-CI-005-11	 I, II, III, IV	 	 	 6月21日
技師職（一般）	 	 	7	 FEC-CI-001-11(R2)	 I, II, III, IV	 	 	 6月9日
エンジニアリング専門職（海事）	 	 	6	 SRFJRMC-089-10(R4)	 I, II, III, IV	 	 	 5月16日
エンジニアリング専門職（材料）	 	 	6	 SRFJRMC-064-11	 I, II, III, IV	 	 	 5月31日
エンジニアリング専門職（機械）	 	 	6	 FEC-PRY111-01-11(R3)	 I, II, III, IV	 	 	 6月13日
エンジニアリング専門職（機械）	 	 	7	 SRFJRMC-062-11	 I, II, III, IV	 	 	 5月19日
情報処理技術補助職	 	 	5	 DDYJ-011-11	 I, II, IV	 	 	 	 5月2日
オフィスオートメーションクラーク	 	 	3	 SRFJRMC-082-11	 I, II, III, IV	 	 	 5月6日
生産管理専門職	 	 	6	 SRFJRMC-037-11(R)	 I, II	 	 	 	 	 5月2日
安全検査職	 	 	6	 SRFJRMC-052-11(R)	 I, II, III, IV	 	 	 6月16日
監督技師職（一般）	 	 	8	 SRFJRMC-071-11(R)	 I, II, III, IV	 	 	 6月13日


技能系（MLC)


通信ケーブル接続工	 	 	8	 NCTSFE-003-11(R)	 I, II, III, IV	 	 	 5月6日
ドック設備機械工・フォーマンA	 	 	8	 SRFJRMC-078-11	 I, II, III, IV	 	 	 4月28日
電気装置修理工	 	 	7	 FEC-PRY31-002-11(R2)	 I, II, III, IV	 	 	 5月9日
フォークリフト運転手	 	 	6	 SRFJRMC-075-11	 I, II, III, IV	 	 	 6月6日
フォークリフト運転手 フォーマンＢ	 	 	8	 DDYJ-012-11	 I, II	 	 	 	 	 4月25日
船内通信電気工（船舶）	 	 	8	 SRFJRMC-053-11(R)	 I, II, III, IV	 	 	 4月25日


限定期間従業員（MLC)


会計事務職	 1-3	 FEC-FM-003-11(R)	 I, II, III, IV	 	 	 5月2日


時給制従業員


サービスワーカー	 2-2	 MWR-HPT-SWY1-01-11	 I, II, IV	 	 	 	 4月26日
ウエイター/ウエイトレス	 2-2	 MWR-HPT-WWY-01-11	 I, II, IV	 	 	 	 4月26日


応募には「募集範囲」に該当することが第一条件です。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/
MLCIHA/index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番
号1495)から、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報
掲示板の閲覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6
時から午後6時まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前
8時から午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO
直通電話をご利用下さい。


日本人従業員空席情報横須賀市イベント情報
東日本大震災復興支援


2011よこすかカレーフェスティバル
“カレーの街よこすか”に全国28市町村の人気ご当地カレー・グルメ店が集結。よ
こすか海軍カレーバイキングは500円で4種類のよこすか海軍カレーが食べられま
す。今年は過去最多の12店！県内や市内外からも地元のおいしいものが大集合！
日本各地からご当地自慢が集まります。また「風評被害に負けるな！ガンバレ会
津地野菜！」として、会津地野菜直売コーナーもあります。


日時：	 5月7日（土）・8日（日）9:00～16:00※小雨決行、荒天中止
会場：	 三笠公園
交通：	 京急横須賀中央駅徒歩15分


※会場に駐車場はありません。近隣の有料駐車場をご利用ください。
※イベント内容、出店内容など変更される場合がございますので、予めご了承
ください。
※公園内への自転車などの乗り入れ、ペットの入園はできません。


東日本大震災復興支援“チャリティーステージプログラム


５月７日（土）
	 10：30～	 	 中国雑技芸術団
	 11：30～	 	 第３回横須賀おみやげコンテスト
	 12：55～	 	 海上自衛隊横須賀音楽隊演奏
	 14：20～	 	 湘南学院吹奏楽部演奏
	 15：15～	 	 全国ご当地カレーNO.1コンテスト7日賞発表


５月８日（日）
	 10：00～	 	 youkan
	 10：40～	 	 逗子開成中学校・高等学校和太鼓部
	 11：10～	 	 緑ヶ丘女子高等学校バトン部
	 11：30～	 	 M. H Fit ＆ Dance
	 12：00～	 	 RUKA Bellydance Company
	 12：30～	 	 逗子開成中・高等学校和太鼓部
	 13：10～	 	 緑ヶ丘女子高等学校バトン部
	 13：40～	 	 バンディーズ
	 14：20～	 	 カレーの街よこすか○×クイズ大会
	 15：00～	 	 全国ご当地カレーNO.1コンテスト8日賞・総合グランプリ発表


第13回咸臨丸フェスティバル
日時：	 5月14日（土）10:00～16:00
会場：	 住友重機械工業㈱浦賀工場内及び浦賀港周辺
交通：	 京浜急行浦賀駅徒歩5分


イベントスケジュール


10:00	 	 	 	 	 開会開催本部からのアナウンス、港内停泊船舶の汽笛により開会
10:00～12:00	 募金活動ボーイスカウト横須賀17団・18団
11:00～12:30	 咸臨丸フェスティバル式典


10:00～16:00	 模擬店フリーマーケット
	 	 	 	 	 	 	 (ﾌﾘﾏ出店申込電話：03-3226-6800　リサイクル運動市民の会)
	 	 	 	 	 	 	 スタンプラリー：ポイント5箇所（すべて工場敷地内）
	 	 	 	 	 	 	 浦賀史跡案内（浦賀港周辺観光ボランティアガイド）
	 	 	 	 	 	 	 浦賀ギャラリー（会場は住重構内・北ドックハウス）
	 	 	 	 	 	 	 	 a) 住友重機械工業㈱造船史料等の展示、紹介
	 	 	 	 	 	 	 	 b) 横須賀海上保安庁の歴史、救助・消火活動の写真展示
	 	 	 	 	 	 	 	 c) 浦賀行政管内中学生による美術作品の展示
	 	 	 	 	 	 	 	 d) 浦賀探訪くらぶ浦賀の「向拝彫刻」と三浦半島の「狛犬」展
	 	 	 	 	 	 	 	 e) 幕末の英傑・中島三郎助の足跡を展示紹介
	 	 	 	 	 	 	 アメリカンフードフェスタ
	 	 	 	 	 	 	 	 会場：浦賀コミュニティー広場（浦賀ドッグ前バス停）


•  シーフレンド1による海からの浦賀の町並巡り
	 	 	 	 	 	 	 	 発着所：東岸壁　出船時間：11:30、12:30、13:30、14:30、15:30
•  クルーザーヨット「アスパイア」操船クルー体験（要予約）
•  浦賀建設工連合会による相談コーナー、サービスコーナー、親子体験教室
•  横須賀市南消防署による消防車・救急車の展示
•  海上保安庁の広報活動「海のもしもは118番」


•  水恋乞いレース（当日受け付けによる個人の自由参加方式。12:30頃終了予定）
	 	 	 	 	 	 	 	 会場：浦賀生協前
10:30~	 	 	 	 	 巡視船「すがなみ」乗船体験航海　約60分、3回実施（要予約）
	 	 	 	 	 	 	 	 会場：北ドックハウス前
11:00～15:00	 	 よこすか海軍カレーの即売
	 	 	 	 	 	 	 	 会場：浦賀コミュニティー広場（住重構内にある新しい広場）
12:30～	 	 	 	 	 国際交流水風船競技大会
12:30～14:00	 	 たまごつかみ大会
	 	 	 	 	 	 	 	 会場：北ドックハウス前
14:00～16:00	 	 浦賀○×クイズ
	 	 	 	 	 	 	 	 会場：北ドックハウス前
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George Washington Sailors complete security training course
Story and photo by MC3 Juan Pinalez, 
USS George Washington Public Affairs


	 More than 30 USS George Washington (CVN 73) 
Sailors completed a Security Reaction Force Basic 
(SRFB) course aboard the ship, April 7.
	 The three-week course trains Sailors 
to work in the Security Department and 
is mandatory for all George Washington 
E-6 and below Sailors.
	 The course includes classroom 
instruction and hands-on training in 
anti-terrorism/force protection followed 
by a final challenge of fighting their way 
through a gauntlet of obstacles, barriers 
and attackers after receiving pepper spray 
directly into the eyes.
	 “The Oleoresin Capsicum spray is 
liquid pain, but it’s imperative these 
Sailors undergo a direct spraying to pass 
and complete the SRFB course,” said 
Chief Master-at-Arms (EXW) Darren 
Price, SRFB instructor. “The commanding 
officer requested all George Washington 
Sailors E-6 and below participate and 
obtain their qualification, so having the 
students do this in front of the crew really 
helps put the crew at ease; especially 
since they’ll be next.”
	 Hundreds showed up in the ship’s 
hangar bay for the opportunity to watch 
their friends and co-workers get sprayed 
with highly concentrated pepper spray and to cheer them 
on as the 33 students fought their way through the gauntlet.


	 “I’ve participated in this course once before and 
watched many of them before too,” said Intelligence 
Specialist 3rd Class Kaylie Gordon from King’s Bay, 
Ga. “This group was the most prepared I’ve ever seen. 
They had a motivator always by their side to help guide 


them through the stations and ensure they would be able 
to complete the course.”


	 Inside the 50-foot, cone-lined ring, Sailors 
were required to complete various tasks at multiple 
stations. 
	 Some of the tasks required Sailors to take down 
an adversary, perform forward-reverse strikes with a 


baton, demonstrate defensive blocking 
techniques and the ability to retain a 
weapon while fighting against a mock 
attacker in a red, padded suit.
	 “It’s good to see what I have to go 
through in the near future,” said Aviation 
Ordnanceman Desiree Brown from 
Milwaukee. “I do feel safer knowing 
everyone has to go through this. It’ll 
make sure someone thinks twice before 
reaching for the pepper spray bottle.”
	 While being pepper sprayed is 
something many of the students may 
never forget, they have also learned a 
number of important lessons throughout 
the course. 
	 The training in basic law enforcement, 
security watch standing and weapons 
proficiency means they are trained and 
can help ensure everyone is safer.
	 With the SRFB course over, the 
Sailors will return to their original 
departments and will remain on standby 
until recalled. 
	 Recalled Sailors will work in the 
Security Department for a period of six 
to 12 months where they will help the 


USS George Washington master-at-arms maintain a 
safe ship.


ADAN Jesse Kirk, from Anoka, Minn., recovers from directly receiving pepper 
spray to the face as part of a basic security training course aboard the aircraft 
carrier USS George Washington (CVN 73) (GW) April 7. The three-week course 
trains Sailors to work in the Security Department and is mandatory for all GW 
Sailors E-6 and below.


MCPON West testifies before Senate on quality of life issues
By MCC(SW/AW) Sonya Ansarov, 
Office of the Master Chief Petty Officer of the Navy Public Affairs


	 The master chief petty officer of the Navy (MCPON) testified for the first time before 
the Personnel Subcommittee of the Senate Armed Services Committee April 13.
	 MCPON(SS/SW) Rick D. West, along with other top enlisted leaders from the 
Marines, Army and Air Force, appeared before the committee to discuss the health of 
their forces, quality of life programs, family readiness, continuum of care, reserve force 
and family housing.
	 “Current operational demands and high operating tempo have placed added stress 
on the force,” said West. “Our many personnel and family readiness programs remain 
one of our Navy’s highest priorities.”
	 Navy’s Homeport Ashore program, bachelor and Navy family housing, childcare 
and Continuum of Care were important issues that were brought up to the congressional 
subcommittee.
	 “One area that has had recent significant impact on quality of life for our families 
that I feel the need to highlight is the Continuing Resolution (CR) for Fiscal Year 2011,” 
said West.
	 West detailed for the committee how the spending restrictions under the CR resulted 
in considerable delays in permanent-change-of-station (PCS) orders and more than 20,000 
sets of orders that were deferred. He said under the CR, the Navy has not had sufficient 
manpower funding to allow for normal lead times for Sailors to receive PCS orders, and 
the result is the average lead times have been reduced from four to six months to two 
months or less.
	 “While relief is on the way, lingering effects of the CR will continue to place emotional 
and economic strain on our Sailors and their families as they attempt to sell homes, seek 


follow on employment for family members, enroll children in schools, and complete 
necessary screening and training requirements prior to transfer,” said West.
	 West continued to explain that though our leadership continues to be resourceful 
in mitigating the impact, the CR has affected funding for new construction and facility 
sustainment in barracks and base operating support.
	 West gave the committee a global snapshot of the Navy’s current operations with 
approximately 60 percent of the Navy’s ships underway, 40 percent being on deployment 
worldwide, and more than 28,000 Sailors on the ground and at sea in the U.S. Central 
Command area of responsibility in support of operations in Iraq and Afghanistan. Naval 
forces are providing direct support of ongoing operations in the Mediterranean Sea, 
executing counter-piracy missions off the coast of Africa, and continuing to provide 
humanitarian assistance and disaster relief to the people of Japan.
	 Greater demand on Navy forces has lead to longer deployments and shorter dwell, 
or turnaround times, which increases strain on Sailors, Navy civilians and their families, 
West explained. West said he firmly believes that how the Sailors sent to war, the families 
they leave behind and those wounded and retired shipmates are supported, truly defines 
us as a Navy and a nation.
	 “Despite these challenges, our leadership remains focused on providing support to 
our Sailors and their families to foster resiliency as well as family readiness,” said West.
	 In closing, West thanked the subcommittee for their steadfast support of our men and 
women in uniform.


(Center) Master Chief Petty Officer of the Navy (MCPON) Rick West testifies before 
the House Committee Subcommittee, Veterans Affairs and related agencies to 
discuss quality of life issues March 30.


U.S. Navy photo by MC1 Abraham Essenmacher
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Sailors, family members empowered to stop sexual assaults
From Chief of Naval Personnel Public Affairs


	 An April 7 announcement released by the U.S. Navy in support of Sexual Assault 
Awareness Month, describes sexual assaults as crimes that devastate victims, undermine 
teamwork, threaten unit cohesiveness and ultimately reduce fleet readiness.
	 Naval Administrative Message NAVADMIN 122/11 reinforces the Navy “zero 
tolerance” sexual assault policy and directs 
active support from all Sailors – from the 
deck plates to the blue tile - to successfully 
eliminate this egregious act from the ranks. 
In keeping with the 2011 Department 
of Defense (DoD) theme, “Hurts one, 
Affects all: Preventing Sexual Assault is 
Everyone’s Duty,” the message empowers 
commands throughout the fleet to use this 
month to dedicate focused attention on the 
importance of eliminating this crime.
	 “One sexual assault is one too many,” 
declared Vice Adm. Mark Ferguson, chief 
of naval personnel. “Every Sailor must 
fully support the Navy zero tolerance policy 
for sexual assault and create a culture that 
promotes active bystander intervention and 
one that does not tolerate this reprehensible 
behavior.  With determination and 
commitment, we can eliminate this crime 
from our ranks.”
	 Commands worldwide are encouraged 
to plan events throughout April that 
emphasize a climate that values responsible 
behavior, active bystander intervention and 
safety from sexual assault for all. Leaders from across the Navy should look to address 
two questions when planning these activities: What is our organization planning to do 
and what are we asking our shipmates to do differently to eliminate sexual assaults?
	 Sexual Assault Awareness Month activities that have been used successfully 


CFAY Commanding Officer Capt. David Owen signs a proclamation April 11, officially 
recognizing April as Sexual Assault Awareness and Prevention Month. The signing 
was witnessed by Theodore Joyner from the Fleet and Family Support Center and 
Lt. Jaclyn Fischer the Family Assistance Support Team division officer.


Photo by Joe Schmitt


CFAY makes school zone, school safety traffic improvements


throughout the fleet have included waterfront leadership and first responder training, 
discussion forums, command General Military Training and workshops, information 
booths, media events, and sports and athletic training events like runs or walks featuring 
a sexual assault awareness theme. The common factor among these successful events 
has been strong leadership, active participation throughout the command and the use of 
strong and consistent messaging to all Sailors.


   By engaging with the local public 
affairs office, Sexual Assault Response 
Coordinator (SARC), Coalition of Sailors 
Against Destructive Decisions (CSADD) 
chapter or other Sailor advocacy groups, 
leaders can tailor themes to their command 
and find creative ways to disseminate these 
messages. Whether asking Sailors to tag 
their e-mails with slogans like “Sexual 
Assault Vigilance - Consider, Recognize 
and Intervene” or using command rosters 
to send text messages saying “Integrity is 
the foundation of our conduct, respect for 
others is fundamental to our character,” 
every command can find creative ways 
throughout April to raise awareness of 
these crimes.
     Downloadable posters, facilitator’s guide 
and materials to support the 2011 Sexual 
Assault Awareness Month campaign are 
available from the DoD Sexual Assault 
Prevention and Response Office website 
at www.sapr.mil/index.php/saam/2011-
materials.
   Additional information is available 


through the National Sexual Violence Resource Center at www.nsvrc.org, local SARCs, 
and the Fleet and Family Support Program link - www.nffsp.org.
	 For more information about Navy’s Sexual Assault Prevention and Response program, 
visit http://www.navy.mil/navydata/sapr/index.htm.


From CFAY Traffic Safety Office


	 As many may have already heard, there will be 
some welcome changes to our school zones throughout 
Commander Fleet Activities Yokosuka (CFAY). In an 
effort to improve Safety for children and drivers, CFAY 
has a project in place to make things clearer for everyone.
	 As most have seen, the signs in the school areas are 
not consistent; we are addressing this with standard 
Japanese signs and we will clearly define the beginning 
and end of school zones with consistent times and 
adjusted speed limit.
	 Yes, we are changing the speed limit in the school 
areas. The speed change will be minor; however, this 
will bring the speed into compliance with uniform 
traffic standards and also give drivers a clear number 
to identify on the speedometer vice a small tick mark. 
The other improvement is the signs for the crosswalks 
around the schools and the paths the children take to 
get to school.
	 We hope everyone had fun during the time off during 
spring break; however, everyone must understand that with 
school resuming, base security personnel will be out to 
enforce the rules of the road, and ensure parents are using 
the proper areas to drop off and pick up their children. 
The residential parking areas and tower parking lots are 
not authorized for pick up and drop off and are currently 
clearly marked. These locations at the schools are clearly 
marked. If you have questions about the proper locations, 
speak to your school administration office.
	 We need the assistance of parents to educate children 
on how to use the crosswalks properly by stopping, 
giving vehicles time to identify them, and give the vehicle 
time to stop before children enter the crosswalk. Also, 
when walking through a parking lot, children must be 
extremely careful and walk in the most direct path to a 
sidewalk or center divider for protection from moving 
vehicles. Oftentimes we see children running in and out 
between parked vehicles like they are playing hide and 
seek, which will end in the seek by the bumper of a car 
and not their friend.
	 The following is a safety note recently put out to 
parents from The Sullivans Elementary School:
	 The safety of your children is very important to us. We 
appreciate your assistance in reiterating the importance of 
safe street crossing and parking lot walking practices with 
your children. Crosswalks should be used at all times. When 


traveling by foot from home to school or from a vehicle to 
the school, walking is the safest method.
	 Last school year, the school and CFAY Safety Office 
worked closely together to establish safe pick up and 
drop off zones for students and designated temporary 
guest parking areas in the school garage. We appreciate 
your cooperation in using the designated student drop off 
and pick up locations and parking garage. CFAY Safety 


Officers are on hand daily to assist in the coordination 
of safe and expedient traffic flow within the zones.
	 Tower parking lots in front of and behind Sullivans 
are for the use of tower residence. The use of the tower 
parking lots to park, park temporarily and drop off or pick 
up students is prohibited as per the CFAY Safety Office 
and CFAY Security Department. Again, thank you for your 
support and cooperation, and remember, safety first!


The diagram above shows the layout of The Sullivans Elementary School student drop-off plan for personal 
vehicles. When dropping off your child, please adhere to the following procedures: Parents dropping off children 
are to move their cars through the lane between the orange bollards pulling all the way forward up to the drop-
off zone; children must exit the vehicle immediately after arriving at the drop-off zone; children must exit the 
vehicle on the left side only; the drop-off zone is the only authorized area where children can exit the vehicle; 
no parking of personal vehicles will be allowed on any section of the access street between the school and the 
parking garage; reserved parking on the first floor of the garage is designated for parents escorting children 
to class; and, pedestrians must stay on the painted walkway while inside the garage.


Image courtesy of CFAY Traffic Safety Office
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ARC Yokosuka collects donations for earthquake, tsunami victims


Volunteers: Backbone of Navy-Marine Corps Relief Society services
By Lisa Aszklar, 
Navy-Marine Corps Relief Society


	 Since its beginning in 1904, Navy-
Marine Corps Relief Society (NMCRS) 
has relied on its volunteers to achieve 
the organization’s goal of helping Sailors 
and Marines meet unforeseen financial 
emergencies and manage their resources. 
In fact, since it was founded, NMCRS has 
seen its volunteer roster expand from 19 to 
more than 3,500, both ashore and afloat - a 
jump reflecting the increased demand for 
the Society’s services.
	 But if you think volunteering for 
NMCRS involves only stuffing envelopes 
and answering phones, you couldn’t be 
more mistaken.
	 NMCRS volunteers come from all walks 
of life and have a rainbow of different types 
of skills to offer. Ages range from six to 106, 
and each person is valued for the particular 
talents they have to offer. The surprise, 
claims NMCRS Director of Volunteer 
Support Barb Sheffer, is how wonderfully 
diverse those talents are, and how both the 
organization and the volunteer benefit.
	 “Volunteers bring their own thought 
patterns, their own strengths, and a new 
vision,” she said. “Having that diversity 
only helps us serve the client better.”
	 For instance, sometimes a volunteer 
in their 20s can relate better to a client 
of same age, just as the volunteer, who 
is the spouse of a service member with 
years of active duty to their credit, can 


better understand a situation faced by the 
widow of a Sailor or Marine. It’s all about 
empowerment and matching the skills to 
the client’s needs, according to Sheffer.
	 “We provide our volunteers with the 
tools and training to do the job that fulfills 
their desire to serve helping others,” said 
Sheffer. “Coordinating the mission with 
the skill set is so important to helping our 


volunteers reach their own goals - whether 
it’s building another skill for their résumé, 
gaining the confidence needed for a future 
job interview, doing something of value 
or making a difference in the lives of our 
Sailors and Marines.”
	 The benefit to the Society, Sheffer says, 
is immeasurable.
	 “Volunteers are helping to keep us 


current by bringing the latest life skills to 
the workplace. Our volunteer workforce is 
leading us in directions our founders never 
anticipated,” added Sheffer. “Those skill 
sets help us stay relevant to the service 
member by allowing us to meet them where 
they are. In a very real way, our volunteers 
help us see and prepare for the future!”
	 According to Sheffer, 25 years ago, 
no one had ever heard of e-mail. Now, 
the Society utilizes social media outlets 
such as FaceBook, Twitter and YouTube 
to reach clients and stay current. Today’s 
volunteers are also more mobile and adept 
at multi-functioning, which has changed 
the way NMCRS conveys its message.
	 “‘Virtual Volunteering’ is our new love! 
It is one of the options open to the Society 
as we aim to reach and serve our target 
population,” she said.
	 The result is a dedicated cadre of 
individuals who have embraced the 
organization and its mission, resulting in a 
razor-sharp focus on Sailors, Marines and 
their families.
	 Society president Steve Abbot perhaps 
best sums up the value NMCRS places 
on its volunteer staff when he said, 
“The tradition of caring for and serving 
others has been passed from generation 
to generation of Society volunteers, 
and volunteers remain the heart of our 
organization.”
	 Contact your local NMCRS Office 
today for more information. You too can 
make a difference.


Navy-Marine Corps Relief Society staff and volunteer members pose for a group 
photo during their quarterly team building trip at the Morinaga Chocolate Factory 
in Yokohama, Japan, Feb. 14.


Photo by Christina Sexstella


Pet of the Week


Big Boy is this week’s Pet of the Week. Big Boy is a former stray, but he 
loves people and attention, as you can see. He has had a tough life and 
is missing a fang, which gives him an adorable smile. He’d do well in any 
home where there are no other cats. Big Boy is a sweet, handsome fellow 
and will be a great house cat. To find out more about Big Boy or any animal 
at Pets Are Worth Saving (P.A.W.S.), contact them at 243-9996, by e-mail 
to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website at www.
pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


By MC2(SW/AW) John Smolinski, CFAY Public Affairs


	 The American Red Cross (ARC) Yokosuka Branch located on board Commander Fleet 
Activities Yokosuka collected monetary donations to go to relief efforts for the victims of 
the earthquake and tsunami that occurred in northern Japan March 11.
	 Since the disaster hit more than a month ago, the ARC Yokosuka has been collecting 
donations to give to the Japanese people in need.
	 “We have received donations totaling $33,408 to support the Japanese earthquake and 
tsunami relief efforts,” said ARC Yokosuka Senior Station Manager Cecil Goodman.
	 The Red Cross uses donations saved in reserve to quickly respond to natural disasters.
	 “When this disaster first began, the American Red Cross provided $10,000 to the 
Japanese Red Cross,” said Goodman. “Since then, people began sending in donations to 
the American Red Cross.”
	 The Red Cross offers many different services including disaster relief services.
	 “What we do is provide people a place to go to our website and submit online donations, 
mail-in donations or even text donations to us,” said Goodman. “People also came into 
our office and made donations in person, and we then send those funds to the Red Cross 
disaster headquarters.”
	 The demand for places to donate was so great that they set up a station outside their 
office to help those who wanted to give.
	 “CFAY Command Master Chief [Gregory] Vadaurri suggested that we set up a table 
at the commissary to collect donations there,” said Goodman. “In two days, before the 
voluntary departures, we collected $11,000 from people just going into the store. After the 
departure, those who stayed still continued to come into the office to make donations.”


	 Raising money for those affected by the earthquake and tsunami has been a community 
effort.
	 “The response has been very significant in that I have received a lot of e-mails where 
people wanted to help and give to the victims… I’m just so impressed by how giving 
people are,” said Goodman. “We had three Japanese ladies come in the office with a big 
container full of yen and dollars that they collected to donate to the relief efforts.”
	 The Yokosuka Red Cross was also able to help their counterparts outside of the gates.
	 “We had the opportunity to help the Kinugasa Red Cross who was holding a fundraiser 
at the JR [train] station,” said Goodman. “One of the volunteers here and I were able to 
help accept donations for the Japanese Red Cross.”








文・写真：安達慶一、CFAY広報課


	 3月29日、米海艦船修理廠及び日本地区造修統括本部 (SRF-JRMC) は16名の訓練生の
2011年度技能訓練生卒業式を行なった。続いて4月１日には32名の新訓練生を歓迎する
入廠式を行った。
	 卒業式でSRF-JRMC司令官のスティーブン・スタンシー大佐は卒業生に対して「皆さんが技
能訓練プログラムを修了し、今日ここで皆さんの卒業式に立ち会うことが出来て、大変嬉しく
思います。毎年SRF-JRMCから何名もの熟練工が退職します。将来の労働力を確保するため
に、確固とした技能訓練制度は当艦船修理廠にとって無くてはならないものです。皆さんも
各自の分野で優れた能力を発揮し、定年
までSRF-JRMCで職務を全うして頂きたい
と思います。『第七艦隊の艦船を常に機能
できる状態に保つ』というのが我々の使命
です」と述べた。
	 船殻工場所属の酒谷昴史（たかし）さん
は、「４年間のプログラムを通じて自分の
職務についてもっと知りたくなり、自らの
技術の向上に努めてきました。同期訓練
生の年令や職歴は違っても、コミュニケー
ションもよく、お互いから学び合いました。
自分の職種において良いジャーニーマン
（職工)になりたいです。」と意気込みを話
してくれた。
	 卒業生は4年に亘る集中的な訓練を修
了、晴れてそれぞれの専門分野のジャー
ニーマン（職工) となった。2011年度卒業
生は家族や友人の暖かい拍手に包まれな
がら、スタンシー大佐とグループマスターよ
り卒業証明書と卒業記章を授与され、式は
幕を閉じた。
	 式に引き続いて行われたレセプション
で、無線工場船舶電子機械工の栗林秀行
さんが卒業生を代表して答辞を述べた。「
入厰当初は右も左もわからなかった私達
ですが、今日より晴れて職人としてスタート
致します。先輩方を始め訓練課およびその
他の多くの方々のご支援なしに今の私たちはありません。しかし、なにぶんにも卒業したての
未熟者です。諸先輩のように一人前の職人として立派な戦力になれるように最大限の努力を
していくつもりです。これからも引き続きご指導のほどよろしくお願い致します。」
	 卒業生はレセプションの規模を縮小し、集められた参加費の差額を東日本大震災の被害者
支援に寄付することに賛同してくれた参加者に感謝の念を伝えた。131,815円となった寄付
金は日本赤十字社に送られた。


	 その3日後、SRF-JRMCは入廠式で32名の第27期生技能訓練生を歓迎した。
	 入廠式の祝辞の中で、SRF-JRMC司令官のスティブン・スタンシー大佐は新技能訓練生
にこう話しかけた。「皆さんは訓練期間中に優秀な熟練工や技術者から多くの事を学びま
すが、訓練課程が終了した後も勉強は続きます。今日、工業技術は進歩し続けており艦船
技術もより複雑になってきています。皆さんはこの進歩に遅れぬよう頑張らなければなり
ません。技術規定が厳しさを増すに従い、第７艦隊艦船の乗組員に対して高品質で信頼
性があり安全性の高い艦船作業を行なう為には、常に最新規定を認識し確実に行なう必
要があります。」
	 スタンシー大佐は祝辞を締めくくるに当たり、SRF-JRMCで勤務を開始する技能訓練生に


３つの事柄「誇り、探究心、熱心さ」を伝え
た。
　「まず1つ目は、皆さんの仕事に『誇り』
を持ってほしいということです。皆さんの
誇りは皆さん自身の証明となり、他の如何
なるものよりも皆さんを価値あるものにし
てくれるはずです。誇りを持つのはとても
簡単ですが、また失うのも簡単です。」とス
タンシー大佐述べ、こう続けた。「仕事を
する上でのモラルを忠実に守り、同僚と
の関係、そしてプライベートな時間にお
いても、自分に正直に身を処してゆくよう
努めて下さい。2つ目に心に留めて欲しい
ことは、皆さんは確かに熟練技術者にな
るべく頑張っていますが、単に技術的に
熟達した作業員になるのではなく、もっと
SRF-JRMCにとり必要な技術者になって
欲しいということです。皆さん1人1人は、こ
の地上で最も強力な武器である『探究心』
を持っています。絶え間なくこの武器を使
うことによって、作業をより効率よく、安全
に、そしてより高い品質で行うように心が
けて下さい。3つ目に私が皆さんにお願い
したいことは、SRF-JRMCを改善するため
に『熱心さ』を注いで欲しいということで
す。SRF-JRMCをもっと生産的に、もっと効
率よく、それでいてもっと働きやすい職場


にして欲しいのです。皆さんの力を駆使してSRF-JRMCを改善し、また様々なトレーニング、
各職場での責務や改善活動での指導的役割を積極的にこなすことによって、皆さん自身の
能力をも改善していって下さい。」
	 入廠式の締めくくりとして、SRF-JRMC造修士官であるギャレット・ファーマン中佐がSRF-
JRMCにおける安全プログラムの重要性を訓練生に説明、工場別に色分けされたヘルメッ
トを一人一人に手渡し、彼らを歓迎した。
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SRF-JRMC hai ls and farewells apprentices
By Keiichi Adachi, CFAY Public Affairs


	 The U. S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) honored 16 
graduates at the 2011 Apprentice Graduation Ceremony 
on March 29, and three days later, on April 1, welcomed 
aboard 32 new apprentices. 
	 Capt. Steven Stancy, SRF-JRMC Commanding 
Officer, remarked to the graduates, “You have done 
a magnificent job in completing your apprentice 
program.  It is wonderful to see you make it to this 
important day.  Every year, some of our most skilled 
mechanics and craftsmen retire, and because of this, 
SRF-JRMC must have a strong, viable apprentice 
program to pass knowledge, skills, and traditions on 
to the future workforce.  I hope that all of you will 
excel in your trades and complete your entire careers 


SRF-JRMC leaders and the newest journeymen pose for a group photo to mark the 
occasion of the 2011 Apprentice Program Graduation held on March 29.
3月29日に行なわれた2011年度技能訓練生卒業式でSRF-JRMCの監督者と卒業生が記念撮影に納まる。


SRF-JRMC Commanding Officer, Capt. Steven Stancy, shakes hands with each of 
the 32 new apprentices after the Apprentice Welcome Aboard Ceremony on April 1.   
4月1日に行われた技能訓練生の入廠式後、SRF-JRMC司令官スティーブン・スタンシー大佐は32名の新
訓練生と握手を交わした。


SRF-JRMC技能訓練生の卒業式と入廠式を行なう


at SRF-JRMC where our mission is to ‘Keep the 7th 
Fleet Operationally Ready’.”
	 Takashi Sakaya from the Shipfitter Shop said, “Through 
the four-year program, I have come to want to know my 
job better and improve my skills.  My classmates’ ages 
are different and their previous jobs were various, but we 
had good communication and learned from each other.  I 
want to be a good journeyman.”
	 Each apprent iceship graduate  successful ly 
completed an intensive four-year training program to 
earn the rank of journeymen in their respective trade.  
Stancy and the SRF Production Shop Group Masters 
presented the 2011 graduating class with certificates 
and pins, while proud family members and friends 
looked on and applauded.
     At the reception following the graduation ceremony, 
Hideyuki Kuribayashi from the Electronics Shop spoke 


on behalf of the graduates.  
“The time has come for 
our new journey to begin.  
I remember my first day at 
work.  I didn’t understand 
anything about my trade.  
Without our senior workers’ 
support and assistance, we 
would not be where we are 
today.  As we move forward, 
we still need you to become 
like you – our supervisors 
and senior workers.  We need 
your continuous guidance 
and your expertise.”
     The graduates thanked 
all attendees for donating 
most of their reception 
fees to support victims 
of the northeastern Japan 


earthquake and tsunami.  
A donation of Y131, 815 
($1,588) was forwarded to 
the Japan Red Cross.


	 In a ceremony three days later, SRF-JRMC 
welcomed 32 new apprentices in a ceremony that 
marked the 27th year of the SRF-JRMC Apprenticeship 
Program.
	 During his opening remarks, Stancy stated, 
“You will learn many things from our dedicated and 
talented craftsmen, technicians, shop heads, and 
group masters. Your education, however, will not 
end with the completion of apprentice training.  With 
the continuing advances in technology, our ships 
are becoming more and more complex, so it will 
be necessary for you to continue your education to 
keep pace.  You will need to constantly refresh your 
knowledge to make sure you provide the expected 
quality, reliability and safety to the crews of U.S. 7th 
Fleet ships.”
	 According to Stancy, in every aspect of their jobs, the 
new apprentices must possess “honor, an inquisitive mind, 
and be energetic.”
	 “First is your ‘honor’.  It is who you are and more 
valuable than anything else you own.  It is easy to 
acquire, and unfortunately easy to lose,” said Stancy.  
“Be honest in your work ethic, in your dealings with 
your co-workers, and in your personal lives.  Second 
is your ‘mind.’  You are on your way to becoming 
craftsmen, but you are much more to SRF-JRMC than 
just someone skilled with tools.  Each of you possesses 
the most powerful tool on earth, the human mind.  Use 
it constantly to do your work smarter, safer, and better.  
Third is your ‘energy’ to improve SRF-JRMC; certainly 
to make it more productive and more efficient, but also 
to make it a better place to work.  Using your energy to 
improve SRF-JRMC also means seeking opportunities 
to improve yourselves through additional training, 
taking on additional responsibilities, and being active 
in improvement initiatives.”
	 To close the ceremony, SRF-JRMC’s Production 
Officer, Cmdr. Garrett Farman, emphasized the importance 
of SRF-JRMC’s Safety Program and welcomed the new 
apprentices by presenting each with a color-coded hardhat 
designating their shop assignment.
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Faith: a source of strength
By Chaplain Douglas Vrieland


	 It has now been more than a month since the big earthquake struck the northern parts of Honshu 
March 11 and brought in its wake tremendous destruction from a tsunami and terror from a damaged 
nuclear power plant. As I write this article, the bad news continues. Japanese authorities have upgraded 
the nuclear crisis to a level 7, putting it on the same level as the 1986 accident in Chernobyl - although 
since no reactor cores have exploded, the danger is much less than that disaster. Additionally, we 
continue to experience dozens of aftershocks, strong enough to destroy buildings and even whole 
communities. When will this nightmare end? When will our family members be allowed to return 
and life in Japan get back to normal?
	 Today is Good Friday, one of the most sacred days of the Christian faith. It is the day, according 
to Christian belief, when “all hell broke loose,” when the devil had free reign and put Jesus Christ, 
the son of God, to death on a cross. According to biblical accounts, on Good Friday it was dark 
from noon to 3 p.m., and Jesus cried out these terrifying words: “My God, my God, why have you 
forsaken me?” But Good Friday is not the whole story. It is followed by Easter, by the resurrection 
and by new life. Evil and darkness were not able to defeat goodness and light. For Christians, the 
key is the power of an almighty God.
	 Christianity is not alone among the world’s faiths in believing in the ultimate triumph of goodness 
over evil. The Jewish faith marks Passover this week, remembering the time when God delivered 
the people of Israel from the oppression of the Egyptians. The Pharaoh of Egypt was a brutal tyrant, 
forcing the Israelites into servitude and using them as a free labor force to build his impressive 
empire, while refusing to give them the materials needed to complete the work. But again, as the 
story goes, the Pharaoh, the evil one, was defeated. He and his entire army drowned in the Red Sea 
while the Israelites walked safely through on dry ground.
	 Our Japanese hosts recently celebrated the Kanamara Matsuri in Kawasaki. This Shinto fertility 
festival with its prominent phallic imagery, seeks divine protection against the demonic powers that 
would destroy the power of procreation and the hope for the future. Wiccans and the adherents of 
other pagan faiths observed a similar fertility celebration last month with Ostara, which coincided 
with the vernal equinox. The first full moon following Ostara is dedicated to Eostre, the Saxon Lunar 
Goddess of fertililty. Both the English words “estrogen” and “Easter” trace their etymology back 
to Eostre. The symbols of the egg and the rabbit both come from this pagan background, and were 
adopted by Christian missionaries and given new meanings.
	 My point is not that all religions are basically the same, a point that is often made more out of 
ignorance and wishful thinking than out of any objective evidence. As a Christian I certainly would 
not want to equate the image of the cross or the empty tomb with the phallic image of Kanamara 
Matsuri. Rather, I am suggesting that whatever our religious convictions are, they can serve as a 
source of hope, encouragement and strength during these troubled times. During this wonderful 
season of religious celebration, I invite all of us to utilize our religious rituals as a source of needed 
strength as we continue this journey into the unknown future of life in post March 11 Japan.


Navy Ten Nautical Miler 
race set to run June 5
From NSA Mid-South Public Affairs


	 Naval Support Activity (NSA) Mid-South is proud to be once again 
hosting The Navy Ten Nautical Miler, the only foot race ever to be 
measured in nautical miles. The race will take place June 5, 2011, at 
the base in Millington, Tenn., with a start time of 6:30 a.m.
	 NSA Mid-South also hosted the inaugural run last June, 
approximately a month after the base had been flooded out by an 
average of four feet of water May 1, and race organizers considered 
the fledgling event to be a rousing success. Nearly 450 runners from all 
over the country entered the event, and this year, the number of runners 
is expected to double.
	 At the end of last year’s event, Stephen Hill was victorious, having 
run the 10 nautical mile route in 1:07:23. Jessica Myers took top honors 
for the ladies, with a run time of 1:23:47. The top three scorers in each 
of the 19 age groups and divisions also received awards, and everyone 
who completed the race earned an anchor-shaped finisher’s medal.
	 Last year’s race saw a unique wrinkle as a group of NATO service 
men and women in Farah, Afghanistan, chose to run their own satellite 
version of the race. This year, race coordinators are hoping to expand the 
event to several satellite locations, allowing deployed service members 
around the globe the opportunity to participate.
	 Also new to the race this year is a close partnership with Team 
Fisher House, a charitable organization that allows runners to solicit 
sponsorship for Fisher House, a home away from home for military 
families to be close to a loved one during hospitalization for an illness, 
disease or injury, not unlike the service provided by the Ronald 
McDonald Houses at many children’s hospitals.
	 Likewise, Team Fisher House works similar to the St. Jude’s Heroes 
program that many Mid-South runners are already familiar with. In 
addition to the Navy Ten Nautical Miler, Team Fisher House works 
closely with the Marine Corps Marathon, Air Force Marathon and Army 
Ten Miler races as their primary support network.
	 For more on the Navy Ten Nautical Miler or to register, visit the 
official website at http://www.thenavy10nm.com/; the race is also on 
Facebook at http://www.facebook.com/Navy10nm.
	 Visit the websites http://www.teamfisherhouse.org/ or http://www.
fisherhouse.org/ to learn more about Team Fisher House or the Fisher 
House program.
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be 
received at the HRO, Yokosuka customer service desk, or through 
the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. 
on the closing/cut-off date of the announcement.  Applications may 
also be submitted through the drop box located at the front entrance 
of the HRO, Yokosuka building.  These applications must be in the 
drop box by close of business (4 p.m.) of the closing/cut-off date of 
the announcement.


	 Postmark dated, faxed or e-mailed applications will not be accepted.


	 Call 243-5725/8168 for more information.


New


Administrative Support Assistant (OA) – GS-0303-6, CNRJ-41-11.  
Open: 04-15-11 Close: 04-29-11.
Health Technician (Industrial Hygiene) – GS-640-07, NH-18R-11.  
Open: 04-14-11, Close: 05-13-11 (Cutoff: 04-28-11).
Management Analyst – GS-0343-11, FISC-46-11.  Open: 04-15-11, 
Close: 04-25-11.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-
2/3/4, CFAY-120-10.  Open: 11-03-10, Close: 04-29-11.  *Open register 
– Yokosuka/Ikego.
Educational Aide/Technician (Child Youth Programs) – GS-1702-
2/3/4, CFAY-121-10.  Open: 11-03-10, Close: 04-29-11.  *Open register 
– Negishi.
Supply Technician – GS-2005-07, NH-42-11.  Open: 04-04-11, Close: 
05-02-11 (Cutoffs will be in seven days interval from the last cutoff).


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. 
to 3 p.m., at the NEX Human Resources Office, MWR building room 
226, or visit our Web site at www.navy-nex.com. Come and work for 
us!  Call us at 243-5150 or 243-4418 for more information.


	 *Salary based on experience.  Positions are open until filled.


Dispensing Optician, NF-3 – Main Store.  *$11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Ikego/Mini Mart.  *$8.71-$10/hr. (2 
RFT)
Supervisory Personalized Services Clerk, NF-2 – Main Store.  *$8.71-
$10/hr. (3 RFT)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (14 Flex/1 RPT)
Sales Clerk (Specialty), NF-1 – Main Store (Watch/Shoes/Jewelry).  
*$7.25-$9/hr. (6 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  
*$7.25-$8/hr. (1 RFT/1 RPT/1 Flex)
Computer Sales Technician, NF-1 – Main Store.  *$7.25-$8/hr. (1 RPT)
Retail Operations Clerk, NF-1 – Procurement.  *$8-$10/hr. (1 RFT)
Hair Stylist (Hair Care Shop), NA-7.  *12.45/hr. plus commission.
(1 RFT)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. 
(4 Flex.  Day and night shifts available)
Store Worker, NA-2 – Main Store/Auto Port.  *$8.77-$9.13/hr. (1 RPT/5 
Flex)


MWR Positions
	 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
	 Cashier – NF-01, $7.50-$9.50/hr.  Club Alliance (1 Flex), Club Takemiya
	 (1 RFT).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex)
	 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT)
Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT).
Child and Youth Program
	 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Yokosuka Youth Sports 
	 (1 RFT)
Recreation Division
	 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex)
	 Recreation Assistant – NF-02, $8.71/hr. Single Sailor (1 RFT)
Athletics Division
	 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex).
	 Maintenance Worker – NA-02, $10.94/hr.  Athletics (1 RFT)


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Organist for Gospel Praise service for Chapel of Hope, Yokosuka


•  This position for FY 2011, closing date: May 13, 2011, 12 p.m.
•  Applicants shall be fluent English speaker and be able to work a flexible 
schedule dependent upon religious service needs.
•  Prior experience preferred.


For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 
816-6835.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Naval Region
Japan, Regional Workforce Development training schedule for May and 
June:


• Access 2003 Level 1(in Japanese), May 9-10 
• Excel 2003 Level 1(in Japanese), May 11-12
• Access 2003 Level 1(in English), May 16-17
• PowerPoint 2003 Level 1(in Japanese), May 19-20
• Excel 2003 Level 2(in Japanese), May 23-24
• Assertive Communication Basic (in Japanese), June 8
• Joint Travel Regulations, Vol 2. (TDY), June 14-15
• Joint Travel Regulations, Vol 2. (PCS only), June 16-17
• Joint Federal Travel Regulations, Vol 1. (TDY), June 20-22


*Most courses in April have been canceled or rescheduled.  Please check 
the updated schedule on our website at:
https://www.cnic.navy.mil/japan/programs/rwd/index.htm.


For more information, call 243-7328 or e-mail to rwd-student-services@
fe.navy.mil.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic
Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri		 Weekday Mass							       1145
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Thu			   Choir Practice, Main Chapel						      1700
Thu			   Women’s Bible Study   								        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)						      1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		  Baptism, Main Chapel									        1400


Roman Catholic Ministries
Sun			   RCIA Class (Ayame Tower)						      0930
Sun			   CCD (2nd Deck Community Center)   		  0930
2nd/Last Wed	 Pre-Baptism Class								       1800


General Protestant
Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1815


Gospel Praise Service
Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Main Chapel						      1730


Contemporary Evangelical Christian
Sun			   Worship, Main Chapel									        1700
Thu			   Praise Team Rehearsal, Choir Room		  1600


Church of Christ
Sun			   Worship, Community Center
				    Auditorium 2nd deck									         0900
Sun			   Bible Class													             1030
Wed			  Bible Study
				    (Community Center Auditorium 2nd deck)1800


Protestant Liturgical
Sun			   Communion Service
				    (Community Center Auditorium 2nd deck)		 1100


Protestant Lutheran


Sun			   Community Center Auditorium 2nd deck	 0800


Filipino Christian Fellowship
Sun			   Worship Service
				    (Community Center Auditorium 2nd deck)1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints
Sun			   Priesthood/Relief Society							       0900
Sun			   Sunday School											           1000
Sun			   Sacrament													             1050


Location: Directly across the street to the west from the 
Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th Sat
			   Seventh Day Adventists								         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10					    1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon		  Fellowship Program						     1600
Tue			   Bible Study, Classroom 10				   0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study						      1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


Sun			   Mass, Main Chapel							      0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services


 (Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun			   Worship Service								        1000


Ikego Protestant Service


Sun			   General Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School				    1630


Fleet and Family Support Center


Upcoming Classes
Monday, May 2
	 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
	 required) 8:45 a.m. (5 days): May 2-6, this class will be held at the 4th Deck 
	 Auditorium, Community Readiness Center.  
	 Learn to Write Kanji: 4:15 p.m. (1 hr.) 
	 Element of Successful Parenting: 9 a.m. (2 hrs.) 
	 English as a Second Language: 10 a.m. (2 hrs.) 
	 Labor and You: 1 p.m. (6 hrs.) 


Tuesday, May 3 
	 Learn to Write Hiragana: 4:15 p.m. (1 hr.) 
	 Employment Overview: 10 a.m. (2 hrs.) 
	 Boot Camp 4 New Dads: 1 p.m. (2.5 hrs.)


Wednesday, May 4 
	 Thrift Savings Plan: 2 p.m. (1 hr.) 
	 Elements of Successful Parenting: 9 a.m. (2 hrs.)
	 Ikego – Kamakura Tour: 9 a.m. (6.5 hrs.) 


Thursday, May 5 
	 Teen AOB/ICR High School: 2:30 p.m. (1.5 hrs.)
	 Ikego – Play Morning: 10 a.m. (1.5 hrs.) 


Friday, May 6
	 Yokosuka – Play Morning: 9:30 p.m. (1.5 hrs.)  
	 PCS Workshop: 8 a.m. (4 hrs.) 
	 Ikego – English as a Second Language: 10 a.m. (1.5 hrs.)
	 Negishi – Craft Class: 10:30 a.m. (1.5 hrs.)
	 Teen AOB/ICR Middle School: 2:20 p.m. (1.5 hrs.)


Congratulations on the birth of your baby!
Abdoul “Deen” and Mary Traore are the proud parents of Essowayna 
Louvenia Traore born, March 3, 2011 at 4:17 a.m., weighing 8 pounds 7 
ounces. 


Aaron and Laura Fisk are the proud parents of Aalia Elizabeth Fisk born, 
March 3, 2011 at 3:56 p.m., weighing 8 pounds 7 ounces.


Eddie and Meredith Steadman are the proud parents of Braxton Renley 
Steadman born, March 8, 2011 at 12:56 p.m., weighing 6 pounds 6 ounces.


Frank and Jennifer Adams are the proud parents of Jaylynn Sakura Adams 
born, March 10, 2011 at 11:18 p.m., weighing 7 pounds 13 ounces.


Leo and Sheena Williams are the proud parents of Lavon Asahi Williams born, 
March 11, 2011 at 8:12 a.m., weighing 7 pounds 8.4 ounces. 


Wesley and Misako Kawakami are the proud parents of Max Tomoya 
Kawakami born, March 17, 2011 at 11:44, weighing 8 pounds 7 ounces.


John and Melanie Valenzuela are the proud parents of Fritzie Ysabella 
Valenzuela born, March 21, 2011 at 02:50 a.m., weighing 7 pounds 7 
ounces.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center section of the Seahawk-Umitaka, stop by our New Parent Support 
Office in building 1558.


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.
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Konnichiwa


Heavy Vehicle Driver Foreman Tatsumi Sugino begins another shuttle bus 
run transporting passengers from Yokosuka base to Narita Airport April 12. 
NAVFAC FE PWD Support Vehicle and Equipment Branch provides safe base 
to airport shuttle bus service three times a day, seven days a week.


Photo by Yasuko Nakamura


Where is your home town?				    Hemi, Yokosuka.


How long have you worked on base?			        Twenty years.


What is your favorite food?			      Hawaiian garlic shrimp.


What is your life goal?	              To travel Japan on a motorcycle after I retire.


Yokosuka City Hall employees assist service members, DoD civilians and family 
members as they pay their 2011 Japan road tax at the CFAY Community Readiness 
Center April 12-15. All vehicles registered on CFAY and Negishi and Ikego Housing 
Detachments must display a 2011 base decal by June 1.


U.S. Navy photo by MC2 John Smolinski


IS3 Tyler Bounds, from Chincoteague, Va., walks past cherry blossom or sakura 
trees on board CFAY April 13. Blooming cherry blossoms are a symbol of spring 
time in Japan and are symbolized in many aspects of Japanese culture.


U.S. Navy photo by MC3 Charles Oki 


DoDEA Acting Director Marilee Fitzgerald talks with Nile C. Kinnick High School 
students April 5, to get their thoughts on how to improve schools and education 
during her visit to CFAY. Fitzgerald also met with parents during a town hall meeting 
at the Benny Decker Theater later that evening.


Photo courtesy of Nile C. Kinnick High School





