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By Capt. David Owen, 
Commander Fleet Activities Yokosuka


 When Memorial Day comes around, it’s a time for 
picnics and family gatherings – the official kick off to 
summer. It is also a time to remember those who have 
served in the armed forces before us and sadly, in many 
cases paid the ultimate price. What we do is not lost on 
anyone who has been in the military or has relatives or 
close friends who have served. However, many do not 
understand or comprehend what our military forces do 
or the sacrifices we are often called to make so they can 
live free.
 The statement below is how Senator John Glenn, a 
U.S. Marine and astronaut, responded to Senator Howard 
Metzenbaum on the Senate floor in January 2004, when he 
was asked, “How can you run for the Senate when you’ve 
never held a real job?”
 “I served 23 years in the United States Marine 
Corps. I served through two wars. I flew 149 missions. 
My plane was hit by anti-aircraft fire on 12 different 
occasions. I was in the space program. It wasn’t my 
checkbook, Howard; it was my life on the line. It was 
not a nine-to-five job, where I took time off to take the 
daily cash receipts to the bank.
 “I ask you to go with me, as I went the other day, to a 
veteran’s hospital and look at those men, with their mangled 
bodies, in the eye and tell them they didn’t hold a job!
 "You go with me to the space program at NASA and go, 
as I have gone, to the widows and orphans of Ed White, Gus 
Grissom and Roger Chaffee… and tell them that their Dads 
didn’t hold a job.
 “You go with me on Memorial Day and you stand in 
Arlington National Cemetery, where I have more friends 
buried there than I’d like to remember, and you watch those 
waving flags.
 “You stand there, and you think about this nation, and 
you tell me that those people didn’t have a job.
 “What about you?”
 God bless John Glenn. 
 Happy Memorial Day, CFAY. Enjoy it, for you all 
certainly deserve it. 


Applied Suicide Intervention Skills Training (ASIST) 
Workshop – The ASIST workshop will be held June 1-2 at 
the Community Readiness Center. ASIST teaches suicide first-
aid intervention skills. During the two-day, 15-hour workshop, 
attendees will learn specific skills that help you identify those at 
risk and how to better listen to and care for those having thoughts 
of suicide. The May workshop is for USS George Washington 
(CVN 73) Sailors and family members but all adult members of 
the community may sign up as a standby. The June workshop is 
open to all military, civilians, contractors, ombudsman and adult 
family members. Contact Capt. John Swanson by e-mail to john.
swanson@fe.navy.mil or RPC Alan Dagg at alan.dagg@fe.navy.
mil or call 243-6931 to register for either workshop or for more 
information. Pre-registration is required in order to attend.


Road Tax Payment Due Date Extension – Due to high 
operational tempo associated with Operation Tomodachi and the 
concurrent Voluntary Authorized Departure of family members 
from Japan, United States Forces Japan (USFJ) has granted a one-
time extension of road tax payment from May 31 to July 31 for all 
SOFA registered privately owned vehicles and motorcycles. The 
2011 version of USFJ Form 15 (base decal) should be displayed 
on all SOFA registered vehicles and motorcycles by that date. 
Service components retain authority to provide more restrictive 
guidance on this issue for their installations and facilities in 
Japan. This extension is for calendar year 2011 only and expires 
Aug. 1. Contact the Vehicle Registration Office at 243-5011 for 
more information.


PACOM Health Risk Communication Survey – The Pacific 
Command surgeon invites you to participate in a brief survey 
to better understand how you would like to receive additional 
radiation health communication. This survey is anonymous and 
your feedback is critical to our successful communication efforts. 
The survey takes approximately 5 to 10 minutes of your time and 
can be accessed by clicking on the following link https://www.
surveymonkey.com/s/JWK677V.


Post Hardship Differential for USCS Employees – Pay 
action for Post Hardship Differential (PHD) did not automatically 
discontinue in the civilian personnel database system even 
though PHD was terminated for Japan April 24. Therefore, 
many civilian employees may have noticed that they continued 
to receive the payment. In order to prevent further payments, 
the CNRJ Human Resources Office (HRO) will terminate PHD 
for all civilians who received it to be effective April 24. Contact 
CNRJ HRO at 243-8187 for more information.


Navy Zero Tolerance Policy of Drug and Alcohol 
Abuse – Drug and alcohol abuse is costly in terms of lost man 
hours and unnecessary administrative and judicial processing 
and is a critical draw down on morale and esprit de corps. Zero 
tolerance recognizes that drug and alcohol abuse is incompatible 
with the maintenance of high standards of performance, military 
discipline and readiness, and is destructive to the Navy effort to 
instill pride and promote professionalism. Navy policy states 
“There will be zero tolerance of drugs and alcohol abuse. The 
abuse of alcohol and the illicit or improper use of drugs by Navy 
members can seriously damage physical and mental health, may 
jeopardize their safety and the safety of others, and can lead to 
criminal prosecution and discharge under less than honorable 
conditions.” All personnel are responsible and fully accountable 
for their personal activities relating to drug and alcohol abuse 
and for any substandard performance or illegal acts resulting 
from such activities.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their 
family members including children 10 years of age and older, 
Master Labor Contract (MLC) employees and local contractors 
onboard Yokosuka Base or assigned to afloat units are required 
to register in DBIDS.  Personnel who are currently registered in 
DBIDS but have changes to their profile must come in and update 
their information.  The DBIDS registration office is located at 
the main gate inside building 1495.  Customer service hours are 
Monday through Friday from 7 a.m. to 4 p.m.


指紋認識データシステム – 横須賀基地に関係する軍人、軍属、契
約従業員及び10歳以上のご家族、MLC従業員、契約業者の方は
全て指紋認識データシステム（DBIDS）に登録する必要がありま
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


す。既に登録された方で、データに変更がある方は、1495ビル
のDBIDS登録事務所でデータの更新を行って下さい。受付は月～
金曜の午前7時から午後4時まで。


Bicycle Helmets – Effective May 2, all bicycle riders must 
wear an approved bicycle helmet in usable condition when 
entering the gates on Yokosuka base. No hard hats will be 
allowed for use on bicycles from the base entry point to the work 
centers nor from the work centers to the base exit points. Hard 
hats are only allowed for use by personnel after they report to the 
work place and their work requires use of a hard hat to perform 
their duties.  Bicycle helmets that are found not safe must be 
replaced before being allowed to ride a bicycle on base.  This is 
in accordance with CFAY instruction 5800.2G. Contact CFAY 
Traffic Safety at 243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地並びにその関
連施設での入出門の際、平成23年5月2日以降は正規の自転車用
ヘルメットを着用してください。ゲートから職場までの経路上では、
作業保安帽（作業用保安ヘルメット）を自転車用ヘルメットとして
代用することは禁止されます。勤務中に職場と業務上作業保安帽
の着用が義務付けられている区域、またはその区域を自転車で通
過する場合のみ、作業保安帽の代用が認められます。自転車用ヘ
ルメットが安全な使用状態に無い場合は、適切なヘルメットと交換
されるまで基地内における自転車の運転は認められません。上記
の違反者は横須賀基地指令書第5800.2G号の規定により取り締ま
りを受けることになります。詳しくは243-7354、CFAY交通安全課
までお問い合わせください。 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail 
to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


Memorial Day








Page 4, May 27, 2011


 


Message from 
Fleet Minyard
 Aloha Shipmates, and welcome back to another 
edition of Fleet’s Quarters!
 If it seems like a long time since we’ve had 
a chance to chat, that’s because it has been. I 
apologize for that, but April was a pretty busy 
month for us here in the Pacific, and I decided to 
forego last month’s newsletter in order to focus on 
the important tasks at hand.
 I don’t mean to imply that our discussions 
here in Fleet’s Quarters aren’t important, quite the 
opposite, but sometimes events happen that demand 
our immediate and full attention. In this case I’m 
referring to the humanitarian assistance and disaster 
relief (HADR) efforts we undertook in support of 
our friends and allies in Japan following the March 
11 earthquake and tsunami.
 I have been proud to call myself a Sailor for many 
years now, but perhaps never more so than during 
the months of March and April when I witnessed 
the monumental effort you put forth to help the 
Japanese people in their time of need. Many of you 
were directly involved in the recovery and assistance 
operations, and I’m sure the rest of you know at 
least some of the details of what these shipmates 
accomplished, but let me summarize it for you.
 During Operation Tomodachi, U.S. forces 
delivered HADR aid from March 13 through April 
7 to survivors of the tsunami and earthquake in 
support of Japan Self-Defense Force efforts. A 
total of 22 ships, 140 aircraft and nearly 20,000 
personnel participated in Operation Tomodachi. 
U.S. 7th Fleet forces delivered more than 260 
tons of relief supplies and flew more than 160 
aerial reconnaissance and search sorties. This was 
one of the largest humanitarian assistance efforts 
ever undertaken by the United States and you all 
performed superbly.
 Although this was a tragic and terrible event, 
it gave us an opportunity to review and improve 
our processes for contingency situations and 
will help us be better prepared for future events. 
It also provided a powerful reminder as to why 
sustained combat readiness is critical to mission 
accomplishment, regardless of what that mission 
is. In this case, the location and readiness of our 
forward-deployed forces allowed them to respond 
quickly and effectively when the call for assistance 
was received.
 It is this “warrior mentality” that has enabled 
us to become the professional service that we are 
today - an ethos that demands the strongest level of 
commitment, the strictest level of discipline and the 
highest ideals. Our Navy motto declares us to be a 
“Global Force for Good” and you certainly proved 
that in this case. Job well done shipmates!
 Thanks for your time shipmates and thanks for 
all that you do! - Fleet Master Chief John Minyard


Stethem namesake’s brother distinguished 
guest at change of command ceremony
By MC1 Geronimo C. Aquino, 
Navy Public Affairs Support Element Japan


 Cmdr. Michael “Brent” DeVore assumed command of 
the guided-missile destroyer USS Stethem (DDG 63) in a 
ceremony held at Commander Fleet Activities Yokosuka 
(CFAY) May 19.
 Following his duty 
as  Ste them  execut ive 
off icer  (XO),  Devore 
relieved Cmdr. Henry C. 
Adams, who served as 
commanding officer (CO) 
since December 2009.
 In his farewell remarks, 
A d a m s ,  w h o s e  n e x t 
assignment is at Naval 
War College in Newport, 
R.I., praised the leadership 
of his senior officials and 
acknowledged the hard 
work and dedication of all 
under his command.
 During his  speech, 
Adams also sent a message 
of confidence to his former executive officer. “You’re a 
great XO and will make even better CO. You are absolutely 
ready for the challenge,” said Adams.
 “I could not pick a better XO and relief; he has been at 
the heart of our success. He’s been a great friend, confidant, 
and the sounding board of the second in command for this 
ship and crew. It is only just and fitting that you get your 
turn at the wheel of command at sea,” said Adams.
 Among other distinguish military leaders present during 
the ceremony was the ship’s namesake Honorary Master 
Chief (SW/DV) Robert Dean Stethem’s brother, retired 
Chief Boatswain’s Mate (SEAL) Kenneth J. Stethem.
 “I am very honored to be here today for this change 
of command, I am certain my brother is very proud of 


the continued success of our fine Navy, this ship and its 
crew,” Stethem said to the audience. “My family and I 
are confident that you will continue to practice the Navy 
ideals throughout your missions on this great ship that my 
brother carried with him throughout his life.”
   During the hijacking of TWA Flight 847 in June 


1985, Kenneth’s brother 
Robert, whom the ship is 
named for, was singled 
out by Lebanese hijackers 
because of his military 
status and was badly beaten 
and ultimately murdered 
after their demands were 
not met. Throughout his 
ordeal Stethem did not 
yield; instead, he acted with 
fortitude and courage and 
helped his fellow passengers 
endure by his example.
   Stethem’s  new CO, 
Cmdr. DeVore earned his 
commission and a B.S. 
in Chemistry Education 
from Purdue University 


in 1995. He earned a Masters degree from Georgetown 
University in 2002 and the Marine Corps Command and 
Staff College in 2006.
 DeVore’s  operat ional  experience includes 
deployments in the 5th, 6th and 7th Fleet areas of 
operations including Carrier Strike Group, NATO 
surface force, independent deployment and Northern 
Arabian Gulf Maritime Security operations.
 His at-sea assignments include anti-submarine warfare 
officer in USS Taylor (FFG 50), fire control officer in 
USS Carney (DDG 64), operations officer in USS Mahan 
(DDG 72), and commanding officer in Patrol Coastal Crew 
FOXTROT while embarked in USS Typhoon (PC 5) and 
USS Hurricane (PC 3).


Retired Chief Boatswains Mate (SEAL) Kenneth Stethem 
gives a speech to guests and USS Stethem (DDG 63) 
Sailors during a change of command ceremony May 
19, where Cmdr. Michael B. DeVore relieved Cmdr. 
Henry C. Adams as commanding officer.


U.S. Navy photo by MC3 Mikey Mulcare


Cowpens earns Project Good Neighbor Award
By Ensign Christopher Lowe, 
USS Cowpens Public Affairs


 Sailors of USS Cowpens (CG 63) were happy to hear 
that through their hard work in the community, they had 
received the Project Good Neighbor Award for Medium 
Sea Command for 2010.
 The Project Good Neighbor Award recognizes the best 
year-round volunteer-supported program or special project 
that promotes outreach activities throughout the year to 
establish and restore hope to the community.
 “I like volunteering and am really glad that we got 
recognized for this award,” said Ensign Demarkus Brown, 
an officer aboard Cowpens. “It gives you a good feeling 
when you help people out and when something like this 
comes around, you definitely feel like you’re doing a lot 
of good.”
 Cowpens is a Ticonderoga-Class guided-missile cruiser 


forward-deployed to Yokosuka, Japan and assigned to the 
USS George Washington (CVN 73) Strike Group.


USS Cowpens (CG 63) Sailors interact with children 
from the Manila Zamora School. This Manila school 
event was one of many projects that contributed to 
Cowpens receiving the Project Good Neighbor Award.


U.S. Navy photo by LS1 Robert Gonzales
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


会計事務職	 	1-4	 SSUJP-001-11	 I,	II	 	 	 	 	 6月6日


化学職	 	1-6	 SRFJRMC-051-11(R)	 I,	II,	III,	IV	 	 	 7月19日


技師職（一般）	 	1-7	 FEC-CI-005-11	 I,	II,	III,	IV	 	 	 6月21日


技師職（一般）	 	1-7	 FEC-CI-001-11(R2)	 I,	II,	III,	IV	 	 	 6月9日


エンジニアリング専門職（船舶技師）	1-6	 SRFJRMC-090-11	 I,	II,	III,	IV	 	 	 6月7日


エンジニアリング専門職（船舶技師）	1-6	 SRFJRMC-094-10(R4)	 I,	II,	III,	IV	 	 	 6月23日


エンジニアリング専門職（海事）	 	1-6	 SRFJRMC-089-10(R5)	 I,	II,	III,	IV	 	 	 7月19日


エンジニアリング専門職（材料）	 	1-6	 SRFJRMC-064-11	 I,	II,	III,	IV	 	 	 5月31日


エンジニアリング専門職（機械）	 	1-6	 FEC-PRY111-01-11(R3)	 I,	II,	III,	IV	 	 	 6月13日


管理分析職	 	1-6	 FISC-12-11(R)	 I,	II,	III,	IV	 	 	 6月1日


余剰財産処理事務職	 	1-4	 FEC-PRY47-004-11	 I,	II,	III,	IV	 	 	 6月6日


秘書職	 	1-4	 CNRJ-N30-008-11	 I,	II,	IV	 	 	 	 6月9日


安全検査職	 	1-6	 SRFJRMC-052-11(R)	 I,	II,	III,	IV	 	 	 6月16日


技能系（MLC)


第28期技能訓練生	 	2-3	 SRFJRMC-081-11	 I,	II,	III,	IV	 	 	 8月1日


電気装置修理工	 	2-7	 SRFJRMC-091-11	 I,	II,	III,	IV	 	 	 7月5日


船舶電気工	 	2-7	 SRFJRMC-095-11	 I,	II,	III,	IV	 	 	 6月13日


フォークリフト運転手	 	2-6	 SRFJRMC-075-11	 I,	II,	III,	IV	 	 	 6月6日


保安系（MLC)


緊急活動派遣職	 	3-4	 RDC-02-11	 I,	II,	III,	IV	 	 	 6月28日


限定期間従業員（MLC)


会計事務職	 	1-3	 FEC-FM-003-11(R)	 I,	II,	III,	IV	 	 	 5月2日


看護職	 	5-2	 USNH-9-11	 I,	II,	IV	 	 	 	 5月31日


会計技術職	 	1-4	 MWR-30-11(A)	 I,	II,	III,	IV	 	 	 6月9日


倉庫事務職	 	1-3	 MWR-27-11	 I,	II,	IV	 	 	 	 5月26日


時給制従業員


販売事務職	 	1-3	 NEX-HPT-650-11	 I,	II,	IV	 	 	 	 5月9日


ケーキデコレーター	 	2-4	 NEX-HPT-085-11	 I,	II,	IV	 	 	 	 7月12日


カウンターアテンダント	 	 	2-3	 EX-HPT-096-11	 I,	II,	IV	 	 	 	 7月19日


カウンターアテンダント	 	 	2-3	 NEX-HPT-CAY-B03-11	 I,	II,	IV	 	 	 	 7月28日


カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C03-11	 I,	II,	IV	 	 	 	 7月28日


カウンターアテンダント・フォアマンA	 	2-4	 NEX-HPT-095-11	 I,	II,	IV	 	 	 	 7月12日


カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D03-11	 I,	II,	IV	 	 	 	 7月28日


ジャニター	 	2-3	 NEX-HPT-671-11	 I,	II,	IV	 	 	 	 7月26日


セールスチェッカー	 	1-3	 NEX-HPT-666-11	 I,	II,	IV	 	 	 	 7月7日


販売事務職	 	1-3	 NEX-HPT-667-11	 I,	II,	IV	 	 	 	 7月12日


ストックハンドラー	 	2-3	 NEX-HPT-097-11	 I,	II,	IV	 	 	 	 7月19日	


応募には「募集範囲」に該当することが第一条件です。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す


る場合です。範囲は最も狭いものです。


II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内


の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当


します。


III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖


縄が含まれます。


IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労


務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場


合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま


で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の


特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週


間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追


跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ


れたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報 横須賀市イベント情報
京急ファミリー鉄道フェスタ2011


京急電鉄の車両工場京急ファインテック久里浜事業所において、「京急ファミ
リー鉄道フェスタ2011」が開催されます。普段一般開放していない車両工場
を会場に、電車の運転台での記念撮影や信号機の操作体験など、多くの参加型
イベントが企画されています。今年は、東日本大震災被災地の復興に協力する
ため、東北地方の交通事業者や産物直売所も出展、イベントを盛り上げます。


日時：	 5月29日（日）10:00～16:00（雨天決行・荒天中止）
※当日の実施の可否は京急各駅（泉岳寺駅を除く）か京急まちWebホームペー
ジなどでご確認ください	
場所：	 京急ファインテック久里浜事業所（京急久里浜駅より徒歩20分）
交通：	 京急久里浜駅（京急久里浜駅から臨時バスを運行予定）


イベント内容


整理券配布イベント（当日整理券を配布※イベントのご参加は、小学生以下の
お子様に限らせていただきます。）
	 •	 車掌放送体験
	 •	 信号機操作体験
	 •	 運転台撮影


その他イベント
	 •	 行先方向幕操作実演
	 •	 車両展示
	 •	 保存車両展示
	 •	 特殊車両展示
	 •	 バス車両展示
	 •	 鉄道各社物販コーナー
	 •	 沿線自治体物販コーナー
	 •	 東北地方交通事業者や産物直売所物販コーナー（三陸鉄道、仙台市交通局、
	 	 宮城交通、道の駅玉川（福島県玉川村生産直売所こぶしの里）、大田まちづ
	 	 くり産直（岩手県）、福島県会津若松市ほか）


「第17回衣笠しょうぶ祭」
日時：	 6月4日（土）　当日は、しょうぶ園を無料開放。


イベント内容
東日本大震災被災地応援募金活動
	 •	 10:00～11:30	 THE☆すかっ子ソーランメンバーによる被災地応援募金活動
	 •	 12:15～12:45	 「阿波踊り」メンバーによる被災地応援募金活動
	 •	 13:15～13:45	 手品「魔法のランプ」メンバーによる被災地応援募金活動
	 •	 14:30～15:00	 「阿波踊りのメンバーによる被災地応援募金活動


※東日本被災地応援募金活動をしてくださる団体の方々は、ボランティア参加で
す。募金は全て日本赤十字社を通じ、被災地へ届けられます。
※雨天の場合は、縮小又は中止となることがあります。


2011年くりはま花の国ポピーまつり
6月5日	 ポピー無料花摘み大会　※荒天中止　（参加無料）14:00～スタート
恒例の無料花摘み大会！ハサミ等の道具が入ったお得な花摘みセットも本部テン
トにて販売（1セット300円）
期間中の土日祝日は花の国花市場開催。ポピー園入口特設テントで、季節の草花
やハーブをお手頃価格で販売します。花の国オリジナルグッズの販売も！
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GW Sailors celebrate Asian-Pacific American Heritage Month
Story and photo by MC3 Stephanie Smith, 
USS George Washington Public Affairs


 Sailors aboard the aircraft carrier USS George Washington (CVN 73) (GW) took 
time to celebrate the heritage of Asian-American and Pacific Islander crew members as 
the ship hosted a special ceremony honoring Asian-Pacific American Heritage Month 
May 13.
 GW Commanding Officer Capt. David A. Lausman kicked off the event by 
welcoming those in attendance to the ceremony, commenting that it is most appropriate 
that the Navy’s only full-time forward-deployed aircraft carrier celebrate those of 
Asian and Pacific Island descent while in port in Yokosuka, Japan.
 “Throughout our nation’s history, those of Asian and Pacific Island ancestry have 
played a giant role in building our country and protecting our freedoms,” said Lausman. 
“We owe a great debt of gratitude to them. Some of the most highly decorated service 
members from World War II were Japanese-Americans.”
 Participating in the ceremony was Hospitalman 3rd Class John Shoemaker and 
Logistics Specialist Seaman Triet Tran. Both Shoemaker and Tran spoke about the 
traditions and heritage of their homes in Hawaii and Vietnam and demonstrated 
examples of traditional clothing and dances of the regions.
 “It was a big change coming to America from Vietnam,” said Tran. “It was really 
important for me to keep my heritage close and remember who I am and where I came 
from.”
 Wearing traditional clothing, Sailors also performed the Pandango, a traditional 
dance from the Philippines.
 “I’m half Filipino and half American,” said Intelligence Specialist Seaman 
Kristoffer Carlson, one of the more than 100 Sailors in attendance. “I think it’s important 
to embrace your culture and to show people how rich every culture can be.”
 After reading a Presidential Proclamation designating May as Asian-Pacific 
American Heritage Month, Master Chief Ship’s Serviceman Jesus Garcia from Manila, 
Philippines, delivered the program’s keynote address. In an inspiring speech, Garcia 
told stories about his early years as a new immigrant to America.
 “I remember sitting in school in the Philippines and I could just imagine what 
America was like as I looked at my folder with a picture of the Golden Gate Bridge 
on it,” Garcia said. “When I came to America I was seeing it every day. I joined the 


Sailors aboard the aircraft carrier USS George Washington (CVN 73) perform the 
Pandango, a national dance of the Philippines, during the ship’s Asian-Pacific 
Heritage Month ceremony held May 13.


Navy in 1985 as a Machinist’s Mate fireman and now I am a master chief in the United 
States Navy. It’s a great job.”
 Garcia concluded the ceremony with this reminder to Sailors: “Let us all celebrate 
our differences but also appreciate our unification as a country founded on the belief 
that all are equal and all are deserving of liberty and freedom.”
 Following the program, Sailors attended a cake-cutting ceremony on the ship’s aft 
mess decks and enjoyed a special Asian-Pacific Islander dinner.


Energy conservation tips to avoiding summer time blackouts
By Thomas Bawden, CFAY Energy Manager, 
Naval Facilities Engineering Command, 
Far East


 The following are recommended steps to reduce 
peak electricity demand for home and office. Most 
of us probably know these, but at times we are busy 
and can easily forget. Post this on the refrigerator 
and in a handy location at the office. All of us who 
live both on base and off base are on the same team 
in the same situation and need to do our part to help 
avoid summer time blackouts.
 • Do not run washer, dryer or dishwasher between 
9 a.m. and 8 p.m. on weekdays. Using them on 
weekends during the day is fine.
 • Use specific task lighting rather than lighting a 
whole room, or use natural daylight when you can. 
This will save power, and unnecessary extra lights 
just add extra heat to your home or office.
 • Run your air conditioner (A/C) only at the Navy 
mandated set point of 78°F (25.5°C) or warmer 
temperature for self-controlled units which have 
thermostats. If this feels insufficient, using a fan to 
circulate air will help you feel cooler.


 • Close all drapes or blinds on any sun-facing 
exposures to conserve the cooler air in your home and 
office so your A/C unit will not need to work even harder 
and consume more electricity.
 • Close the door to any rooms in your quarters or 
space that you are not using or use only sparingly. Do 
waste electricity cooling a space that you aren’t using.
 • When leaving your quarters, turn off all lights and 
appliances. Turn A/C to higher temperature setting of 
84°F (29°C) when you leave the house.
 • Open any windows at night and early morning, 
and any time outside air is cooler. Let nature help you 
cool your space for free.
 • Use caution not to operate too many large power-
consuming appliances at the same time.  Turn off what 
you can while you aren’t using them. Peak demand is 
the highest total amount of power we use at the same 
time.
 • Turn your computer and monitor off when leaving 
the home or office for long periods. ONE-Net can turn 
your office computer on remotely to run any security 
patches at night when they need to. If leaving for lunch 
or a long meeting, turn off your monitor.
 • Unplug any mobile phone chargers or appliances 


when not using them. Even if turned off, any items 
that are plugged in will consume electricity - we 
refer to these as phantom loads. Any appliances 
with a remote control - such as televisions, game 
players, stereos and et cetera really consume extra 
power, without you noticing.
 • Make sure your freezer is defrosted. A frosted-
up freezer requires more energy to operate.
 • Clean any grime and dust from the coils on 
the back of your refrigerator. This will allow your 
refrigerator to operate more efficiently, using less 
electricity.
 • This would be a great time for a summer 
barbecue. Cooking inside with your electric stove 
uses a lot of electricity and it creates extra heat 
inside your house.
 • Let your leftovers cool on your counter before 
putting them in the refrigerator or freezer. Your 
refrigerator will need to work harder if you put 
away food that is still hot. Similarly, thaw frozen 
foods before cooking to save energy.
 We all must do our part to avoid summer time 
rolling blackouts and to assist our host country 
Japan on its road to recovery.








Page 9, May 27, 2011


Pet of the Week


The Pet of the Week this week is George. He is a larger cat, around 14 pounds, 
and is as sweet as he can be. George came from a stressful situation and 
is definitely looking forward to a more quiet household. He seems like the 
kind of cat who could adjust to almost anything, and he would be great for a 
first cat family.  Come by and say hi. To find out more about George or any 
animal at Pets Are Worth Saving (P.A.W.S.), contact them at 243-9996, by 
e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website at 
www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


Financial future secured with Million Dollar Sailor program
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 Sailors from various commands at Commander Fleet Activities Yokosuka (CFAY) 
attended a Million Dollar Sailor course at the Fleet and Family Support Center May 
16 and 17.
	 The	two	day	class	educated	Sailors	about	various	means	of	securing	a	financial	
future for themselves and their families.
	 “Being	financially	savvy	can	strengthen	a	service	member’s	career,”	said	course	
instructor	Michel	Spiltener.	“If	they	are	paying	close	attention	to	their	finances	they	
will not have to worry about creditors and repossessions when they deploy. Service 
members	who	understand	their	pay	and	the	benefits	they	receive	are	more	likely	to	
make	the	military	a	career.”
 Navy Region Hawaii Fleet and Family Support Center (FFSC) initially created the 
program	that	benefited	more	than	5,000	Sailors	and	family	members.	Initial	success	
in	meeting	the	program’s	learning	objectives	and	positive	participant	feedback	helped	
contribute to the creation of a standardized Million Dollar Sailor program for the entire 
Navy.
	 “The	main	goal	of	the	class	is	to	teach	Sailors	to	have	a	financial	plan,”	said	Spiltener.	
“People	with	a	well	defined	financial	plan	are	the	ones	who	achieve	their	goals.”
	 The	class	provides	basic	facts	and	information	on	a	wide	range	of	financial	planning	
services	and	better	 informs	Sailors	about	what	financial	options	 they	have	and	what	
benefits	a	career	in	the	Navy	can	offer	them.
 Sailors who attended the course said the information they received about savings 
and investment was priceless.
	 “This	class	really	made	me	realize	how	being	financially	literate	can	make	my	life	
easier,”	said	Master-at-Arms	3rd	Class	Cody	Gasteiger.	“I	feel	like	I	am	better	prepared	
to	deal	with	my	money.”
 The class offered guidance on saving and investing as well as home buying and 


(Right) Financial Counselor Michael Spiltener, reviews a spending plan with AD2 
Sarita Pringle during a Million Dollar Sailor class offered by the Fleet and Family 
Support Center May 16. The class is free to all service members and adult family 
members and promotes financial responsibility and savings options.


planning for retirement.
	 FFSC	offers	various	financial	classes	and	financial	planning	services	free	to	all	service	
members on base.
	 Million	Dollar	Sailor	classes	are	offered	quarterly,	with	the	next	class	scheduled	for	
August. The class is free to any service member or adult family member on base.


Overseas screening readies families for forward deployment
By Capt. Stephen Pachuta, 
Commanding Officer, 
U.S. Naval Hospital Yokosuka


	 Japan,	 Italy	 or	 Spain	 are	 all	 great	
places to be stationed. Imagine that after 
you	and	your	detailer	finalize	months	of	
negotiations,	you	finally	secure	that	long	
sought	after	set	of	orders	to	an	exciting	
overseas location.
 As you begin to put together a 
checklist	 of	 the	 “thousand-and-one	
things	to	do”	before	a	permanent	change	
of	station	(PCS),	number	one	on	the	list	
must be to schedule an appointment for 
you and your family at your local military 
treatment facility (MTF) for an overseas 
screening appointment.
 Serving overseas is a wonderful 
opportunity to make new friends and 
experience	an	exciting	new	culture.	Your	
overseas MTF is charged with providing 
services to keep you and the community 
healthy and we are fully committed to 
that mission.
 U.S. Naval Hospital (USNH) Yokosuka 
routinely	assist	Sailors,	Marines	and	their	
family members in preparing for life 
overseas through the completion of the 
overseas medical screening.


 This is a process where medical and 
dental records are reviewed by a team of 
healthcare providers to ensure that the 
healthcare needs of future patients can be 
provided by our hospital or clinics. 
 Depending on the results of the initial 
screening,	 additional	 consultations	 or	
referrals may also be indicated prior 
to	 final	 approval	 by	 the	 gaining	MTF.	
Since our scope of care is similar to a 
community	hospital	in	the	United	States,	
we	 are	 able	 to	 provide	 high	 quality,	
comprehensive	care	for	the	vast	majority	
of patients screened to locations within 
our area of responsibility.
 Occasionally we are not able to 
recommend an individual or family for 
command sponsorship overseas. In some 
instances,	as	the	result	of	the	diagnosis	and	
anticipated	 length	of	 treatment	 required,	
families may be required to enroll in the 
Exceptional	 Family	Member	 Program.	
We know this can present challenges to 
families	especially	when	complex	medical	
conditions are present. These actions 
are directed by several Navy personnel 
instructions and are absolutely focused 
on the health and well being of Sailors or 
Marines and their family members.
	 I n 	 s ome 	 s i t u a t i o n s , 	 s e r v i c e	


members have chosen to disregard 
our recommendation and bring their 
family	 members	 overseas	 as	 a	 “non-
command	 sponsored”	 family	member.	
This practice is highly discouraged due 
to	 the	 potentially	 significant	 impact	 to	
a	 service	member’s	 ability	 to	 support	
the mission of their command as well 
as the high costs of medical care in the 
community.
 The financial impact can cause a 
real	hardship	and,	on	occasion,	has	cost	
service members thousands of dollars 
in	 out-of-pocket	 medical	 expenses.	
Additional costs to the member and 
their command can also be incurred 


for	medically-related	 travel	 for	 a	 non-
medical attendant.
 T h e r e  a r e  m a n y  w o n d e r f u l 
opportunities for you and your family 
while serving overseas! Overseas 
assignments will be some of the most 
rewarding of your career and will provide 
you with many lifelong memories of 
living in a foreign country. 
 We are here to care for you and your 
family in that adventure but we need 
your	help	 in	completing	 the	first	step	-	
the timely completion of your overseas 
medical screening. Contact the nearest 
MTF if you have any questions or to start 
your overseas screening.








Page 10, May 27, 2011


Kinnick senior shares volunteer experience during trip to Sendai 
By Natasha Sears, Nile C. Kinnick High School 
Journalism student


 Two months ago, Sendai, Japan was hit with a 
9.0 magnitude earthquake immediately followed by a 
disastrous tsunami that destroyed the whole city. Many 
countries started to gather volunteers to travel to the site 
and help the Japanese people. The whole world reacted 
rather quickly and aid was given to the survivors in a 
matter of hours.
 I traveled to Sendai, Japan with other volunteers 
including fellow senior Nicco Rivas, from Commander 
Fleet Activities Yokosuka (CFAY) April 29 to May 1. I 
had no idea what to expect because all I had seen of the 
damage was on the news, but I knew that it would be 
devastating.
 I rented my sleeping bag, boots, and rain jacket for 
the weekend and we all climbed into a rental van. The 
ride took 9 hours after we left CFAY at around 6 p.m. 
The closer we got to Sendai, the less cars and buildings 
we saw. I could start seeing the little traces of trash neatly 
piled up on the side of the road. Some buildings had tape 
to block people from entering and some buildings were 
completely ruined. We traveled deeper into Sendai until 3 
a.m. when we reached a part of the city called Ishinoshima. 
The ironic thing is that as soon as we parked, all of our 
cell phones started to receive earthquake warnings.
 I was dead tired and we all had to sleep in the car for the 
first night because it was too late to call the missionaries 
we were staying with. I woke up to the sun beaming on 
my face at 6 a.m. I got out of the van and cleaned up in 
a public restroom; I felt like a refugee. I was excited and 
nervous to go and start working. I put on my working 
boots and we drove to meet the missionaries. The two of 
them came and guided us through the messed up roads. 
One of the missionaries was half-Japanese named Tetsuro, 
who could speak Japanese well although he grew up in 
Australia. The other one was a Korean-American from 
Los Angeles named Jack, who seemed to have a positive, 
upbeat attitude. Our first task was to help an elderly man 
clean out his hardware store that had been taken over by 


the water and dirt from the tsunami. The actual building 
was still intact but all of his items were ruined by the dirt. 
We had taken the hardware items to a local water spigot 
and cleaned his supplies to salvage whatever could be 
sold. I learned later that he was not receiving any sort of 
insurance money for his store or the goods that had been 
damaged by the tsunami.
 Later, all of us had gone back to an abandoned 
building that the missionaries were staying in to have 
lunch. I had brought food from home so I had a Starkist 
Lunch-To-Go. They gave me some bread so I could make 
myself a sandwich. The weather was colder than it was 
in Yokosuka so they let us use the kerosene heater. I then 
learned that they still had no electricity, but luckily they 
had running water. We quickly finished lunch and followed 
the missionaries to a church to help clean out the building. 
The building itself was still standing but the inside had 
trash that obviously didn’t belong to the building. There 
were children’s toys, books, and pictures piled into the 
church. As we were trying to fix the door to the building, 
the outer roof started to collapse and almost crushed one 
of our volunteers. This made me realize just how fragile 
and broken everything really was. We left the building in 
a hurry and the missionaries told us that they would take 
us out to show us the rest of the city.
 The missionaries led us to the places in Sendai where 
the damage was absolutely overwhelming. There were 
no buildings anywhere to be seen and all of the trash was 
piled up on the side of the road. Tetsuro informed us that 
after the tsunami had hit, there was a fire that burnt most 
of what was left of the houses. As he said this, we drove 
by a pile of trash that had been completely burned out. 
The smell was horrible and I couldn’t quit pinpoint what it 
smelt like. It was so overwhelming knowing that it would 
take years to rebuild this city. Although my help was in 
a minimal way, I’m hoping that somehow someone’s life 
was changed. We drove by the water and the smell got 
worse. The smell of the ocean and the trash burnt my 
nostrils as we drove by.
 I was hoping to work with victims and wanted to see 
how they were doing. Upon hearing this, Jack suggested 


that we go and see one of the shelters. As we arrived I could 
see that there were already so many people residing there. 
Jack told me that the city recently started school back up 
again but it was difficult because many families were still 
staying at the school and the gym, so going to school for 
the students was chaotic. We walked up a flight of stairs 
and were near the school gym where the victims were 
eating their boxed dinners. Most of the other volunteers 
couldn’t bear to go inside to meet these survivors, but 
Nicco and I were curious. As we took our shoes off to 
enter the gym, I took a deep breath. I squeezed my way 
through the doors and my heart immediately dropped. 
The people living there had made make-shift rooms with 
cardboard boxes. Their blankets and belonging strung out 
everywhere, but yet, they were all smiling and laughing. 
They were the friendliest people I’ve ever met. Little kids 
swarmed around me as they asked me questions about who 
I was and why I was there. I gave them some candy and 
they thanked me graciously and ran off to play with their 
friends. There were volunteers from other organizations 
who were handing out clothing and toys. I walked around 
to observe what each family was doing and for the most 
part, it was normal. A mother was feeding her small child 
their dinner and another was reading their child a bedtime 
story. I felt like I was a stranger intruding in their home, 
so I left. When I told Jack that they were friendly and 
lively, he told me that they have spirit. They want to have 
someone new to talk to; someone who didn’t experience 
the same tragedy. My mind was forever changed after 
those brief 10 minutes. It made me appreciate everything 
that I had and to never take anything for granted.
 We returned to the abandoned building and the 
missionaries treated us to a spaghetti dinner. It was 
delicious and quite filling after a full day’s work. The rest 
of the night was relaxing and we just sat inside and talked 
about our futures and what the future held for Sendai. I 
didn’t want to leave, but it was time to go. We said our 
see-you-laters and gathered all of our gear. We packed up 
the van and hit the road. I wished I stayed longer because 
I felt like I didn’t help enough. I can’t wait to see how 
Sendai improves over the next couple of years.
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USS Stethem SRA underway at SRF-JRMC
Story and photo by Keiichi Adachi, CFAY Public Affairs


 U.S. Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) 
provides the Arleigh Burke-class guided-missile destroyer USS Stethem (DDG 63) a 
wide range of repairs while the ship is in dry-dock for approximately four months. This 
effort provides maintenance and modernization repairs designed to keep the 17-year-old 
ship fully mission capable.
 “A smooth docking requires adequate planning and preparation by both the ship 
and SRF-JRMC,” said SRF-JRMC Docking Officer Lt. Cmdr. Mark Schuchmann. 
“The best moment is when 
you hear the ship has landed 
safely on the blocks, and you 
then can take a big breath and 
move on to the next phase of 
connecting shore services and 
just pumping the dock down 
to go in to inspect the blocks. 
But definitely, landing the ship 
safely is the best part.”
 “This is not a Chief of Naval 
Operations (CNO) scheduled 
sh ip ’s  dock ing  se lec ted 
restricted availability (DSRA), 
but it is a [CNO directed] SRA 
with concurrent docking,” said 
Harry Hummer, SRF-JRMC 
project manager for Stethem. 
“There will be approximately 
600 jobs to  accomplish. 
Critical path jobs are the sonar 
systems called “V 15” and bow 
strengthening modification, and 
forward kingpost removal. Our 
focus is on keeping the jobs 
with the longest durations, and 
called the critical path jobs, on 
schedule.” 
 According to Schuchmann, 
ship repair work items are 
decided by the ship’s maintenance team which includes members from ship’s force, 
SRF-JRMC and the type commander’s ship port engineer. Together they build the 
availability work package based on items from the integrated class maintenance 
plan (ICMP) for the specific ship class, ship class technical advisories, Program 
and Fleet Alteration packages and mandatory maintenance items from the ship’s 
Current Ship’s Maintenance Plan (CSMP). After the work items have been brokered 
to different maintenance providers including, ship’s force, SRF-JRMC, private-sector 
contractors and alteration installation teams (AIT), an overall integrated schedule 
is developed.  
 The maintenance team builds the work package by entering the work items into 


文・写真：安達慶一、CFAY広報課


	 アーレーバーク級ミサイル駆逐艦ステザム（DDG	63）が5
号ドックに約4ヶ月入渠しているあいだ艦船修理廠及び日本
地区造修統括本部（SRF-JRMC)	は、幅広い艦船修理を行う。
この工事により建造17年となる同艦使命の優れた即応能力
も衰えることはない。
	 「スムーズな入渠には艦船とSRF-JRMCによる適切な計
画と準備が求められます。何といっても艦が盤木の上に無事
に着底したことがわかると本当にほっとします。その後、電源
供給、ドックからの排水や盤木がうまく船底に密着しているか
どうかを点検するなどいろいろな作業は残っていますが、や
はり着底の瞬間が入渠関係者にとりとても幸せな時です」と
SRF-JRMCドッキング・オフィサーのマーク・シュックマン少
佐は話した。
	 ステザムのプロジェクトマネージャーを務めるハマー・ハ
リーさんはこう語る。「今回の入渠は海軍作戦本部長が掲
げる入渠定期工期（DSRA）ではなくて、入渠を伴ったSRAで
す。約600箇所以上の修理が行われます。大掛かりな工事
には、V15と呼ばれるソナーシステム、船首強化改造工事、
艦首に設置されている通称キングポストと呼ばれる装置の
撤去があります。工期期間中、我われが注意を払わなくては
ならないのは、クリティカルパスと呼ばれる仕事をスケジュ
ール通りに行うことです。」
	 艦船修理項目は艦船側とステザム担当のSRF-JRMC従業
員、ポートエンジニアが協力して、専門分野関係者の助言と船
のクラスにより集計された過去のデータを基に決められる。彼
らは艦船の様々な修理歴、必須な定期修理、改善修理プラン
を見直し、それを基に通称『ワークパッケージ』と呼ばれる計
画案を作成し修理項目を艦船の乗組員、SRF-JRMCの部署、
契約業者などに通達して全体的な修理日程が決められる。
	 修理関係者は修理項目をネメイス（NENAIS）と呼ばれる海
軍統合基幹システムに入力することにより、『ワークパッケー
ジ』を作成する。そこから、修理項目はSRF-JRMCのポートエ


the Navy Enterprise Maintenance Automated Information System (NEMAIS). From 
there, jobs are screened by the SRF-JRMC project team composed of the ship’s port 
engineer, project manager, type desk assistants and Japan and United States Navy ship 
superintendents for detailed engineering planning.
 During the Stethem SRA, the production work will be broken into discrete phases of 
work such as unshipping (or rip-out), in-shop repair, reinstallation and testing in order to 
prepare SRF-JRMC for the introduction of a new information technology solution, called 
Advanced Industrial Management (AIM), that it will be implemented at SRF-JRMC in 
October 2011.


   “We introduced AIM into the 
SRA while separately using 
NEMAIS,”  Schuchmann 
said. “We established several 
steps, called ‘component unit 
(CU) phases,’ to accomplish 
a complete job. The addition 
of CU-phases is a unique 
challenge for this SRA that 
increases the amount of 
paperwork to track and execute 
the work and changes the way 
the shops think of a work 
package.  Also, the use of Work 
Packaging for the first time 
on Ticonderoga-class cruisers 
(CG/DDG) projects is another 
change that the shops must 
adapt to in order to accomplish 
work effectively.”
   “We are trying to get into the 
‘AIM-mindset,’ by introducing 
CU-phases, work packaging, 
and opening jobs based on 
scheduling,” Hummer said. 
“These are changes from 
previous SRAs where many 
jobs were opened in the first 
week regardless of when work 
would actually start. AIM is 


very dependent on an accurate and current schedule. If schedules are not correct and 
kept up to date, then job priority will not be correctly identified in AIM. This is the first 
availability to utilize a truly integrated schedule with daily updates.
 “Getting personnel in the habit of keeping the schedule current and driving work 
based on schedule is a major shift in thinking for SRF-JRMC,” Hummer added.
 According to Schuchmann, the introduction of AIM reflects on three Tactical Goals 
of the SRF-JRMC strategic plan, which contributes to the command’s future readiness.  
 “This is a ‘stepping-stone’ to AIM implementation by developing the work habits 
necessary to successfully utilize AIM,” said Schuchmann.
 Stethem is commanded by Cmdr. Hank Adams.


An SRF-JRMC docking team safely delivers USS Stethem (CG 63) into a dry dock for a Chief of Naval 
Operations (CNO) Selected Restricted Availability (SRA). 
SRF-JRMCドッキングチームはUSSステザムの海軍作戦本部長が掲げる定期集中工期（SRA）の為、無事に艦船を5号ドックに入渠
させた。


USSステザムの定期集中工期（SRA）、SRF-JRMCドックで進行中


USS Stethem (CG 63) sits safely on blocks in the dry dock while waiting for a bow 
strengthening modification.
船首強化改造工事の為、5号ドックの盤木に無事に着底したUSSステザム。


ンジニア、プロジェクトマネージャ、タイプデスク補佐、そし
て日米２人の艦船修理監督者で構成されたプロジェクトチ
ームにより詳細な修理工程を管理する為に精査される。
	 ステザムのSRAでは、来る10月に導入されるエイム（AIM）
と呼ばれる新たな情報技術システムの導入準備のために、修
理作業が修理項目の取り外し、工場内での修理作業、再取り
付け、テストなどの個別の詳細な作業項目に分けられる。
	 シュックマン少佐が言うには、「今回のSRAではNENAISと
は別にAIMシステムを導入しました。1つの修理の完了はい
くつかのステップに分けられ、それらは構成単位（CU）フェ
イズと呼ばれます。このCUフ
ェイズの追加はこのSRAへ
の新たなチャレンジとなり、
書式記録と実行作業の数も
増加し、部署のワークパッケ
ージの考え方を変える必要
がありました。更に、タイコン
デロガ級の巡洋艦や駆逐艦
への初めての『ワークパッケ
ージング』の使用は新たな
変化となり、部署は業務を効
果的に完了するために対応
しなければなりません。」　
　「CUフェイズ、ワークパッケ
ージング、スケジュールに伴う
作業設定など、『AIM環境』を
前提に作業するよう進めてい
ます。このような手順の変更
が前回のSRAとの相違点で
す。AIMは正確なスケジュー
ル管理に対する依存度が高
く、管理を疎かにすると作業
優先順位機能が働かなくな
ります。この工期が統合スケ


ジュール管理を活用した最初となります。よって、関係者全
員がスケジュール管理に忠実に対応する習慣を持つことだ
最大のシフトといえます」とハリーさんは熱く語る。
	 シュックマン少佐よると、AIM導入は部隊の使命を支える
SRF-JRMC戦略計画の3つの実務ゴールに反映され、これか
らの部隊の即応性に貢献すると述べ、こう続けた。「この工
期はAIM導入に伴う布石となります。AIMのフル活用を実現
するにあたり、新しい作業習慣の習得をすることが不可欠だ
と思います。」
	 現在、ステザムの艦長はハンク・アダムス中佐である。
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Stephen Hawking’s theology is a black hole
By Chaplain Corey T. Thornton


 A number of years ago, I had the pleasure of reading the book, “A Brief History 
of Time” written by the celebrated cosmologist Stephen Hawking. In his book, 
Hawking walks the reader through advanced scientific theories on such topics as 
the origins of the universe and black holes, conveying them in a simple manner that 
non-specialists like me can understand. At first, I was intimidated to read it, but to 
my surprise, it proved to be fairly easy to read while being extremely informative. 
As it turned out, I was not the only fan of this book, for it has sold nine million 
copies since its first publication in 1988. Since then, Hawking has enjoyed the 
status of a popular culture icon, a status that very few scientists, except perhaps 
Albert Einstein, have achieved. His publications, media interviews and television 
appearances have made him known to a broad audience (even to many of us who 
got “C” plus grades in science).
 Just as Einstein was recognized by his bushy un-kept white hair and mustache, 
Hawking is recognized by a less fortunate feature, his paralysis. At the age of 21, 
he was diagnose with a motor neuron disease and has been confined to a wheelchair 
for most of his adult life. Another result of his disease was the loss of his voice. He 
now communicates using a computer generated voice. All of these iconic images 
would be meaningless if Hawking wasn’t a first class theorist and educator. As the 
director of the department on research at Cambridge, he certainly is both. For these 
achievements, I am an admirer of Stephen Hawking the cosmologist. In a recent 
interview that I read online, it was to my disappointment to find that I was not able 
to be an admirer of Stephen Hawking the philosopher and theologian.
 Hawking was interviewed by the Guardian May 15. Although several scientific 
topics were addressed, Hawking also discussed his ideas on life after death and on 
God. Concerning the former he is quoted, “I regard the brain as a computer which 
will stop working when its components fail. There is no heaven or afterlife for broken 
down computers; that is a fairy story for people afraid of the dark.” Concerning the 
latter, Hawking asserts that there is no need for a creator to explain the existence of 
the universe. He explains this further in his book, “The Grand Design,” published 
in 2010. Because these topics can be touchy ones, especially for religious people, 
and Hawking is openly anti-religious, it is not surprising that a number of prominent 
religious scholars published counterstatements to his. I would encourage anyone 
with a keen interest in this to read the interview and their responses.
 My concern with the interview is not that Hawking holds views that differ 
sharply from mine. With our free press, one gets practice appreciating others’ 
views and beliefs. My concern with Hawking is that he makes an all too common 
error to believe that because he is an expert in one particular field, that his views 
in other fields are also authoritative. In other words, because he is an expert 
cosmologist, Hawking seems to believe that that qualifies him to speak as an 
expert philosopher and theologian. For such a prominent scientist to speak on 
these topics with little to no regard for the rigors and disciplines involved in these 
fields was arrogant and misleading. I would hold as little of regard for Hawking’s 
advice on how I should cook my supper as I do on his views in these matters. By 
comparison, Rachael Ray is likely not an expert in cosmology but she comes up 
with some great 30-minute recipes!
 To be clear, Hawking has the right, as we all do, to hold positions on these important 
aspects of life and death. What I would encourage all to consider is how we arrive 
at our positions. To look at this another way, when I read Hawking’s book, I took 
into consideration the enormous amount of research that went into it, not just by him 
but by the succession of theorists on whose shoulders he stood. It is important to 
know that Hawking did not come up with all of his theories by himself but, instead, 


inherited the research of those who labored before him. This is also true of those 
who have been considering and developing positions concerning God and life after 
death. There are rich religious and philosophical traditions that come from the best 
insights of individuals and communities stemming over thousands of years. Those 
who wish to speak authoritatively to a mass public would do well to have immersed 
themselves into these studies beforehand. This is not only true for Hawking but for 
everyone who we hear or read in the media.  How often have you been watching an 
interview on television and asked, “Why is this person someone I wish to hear from 
on this topic? What makes them an authority?” One would hope that asking these 
questions would lead to the discovery that the person is indeed in a position to speak 
knowledgeably, but wouldn’t you want to be aware if they weren’t?
 One scientist who has approached these topics with appropriate consideration 
and respect is Francis S. Collins. He is a pioneering medical geneticist who once 
headed the Human Genome Project. In his book, “The Language of God: A Scientist 
Presents Evidence for Belief,” Collins explains that as a Christian believer, “The 
experience of sequencing the human genome, and uncovering this most remarkable 
of all texts, was both a stunning scientific achievement and an occasion of worship.” 
It’s worth noting that Collins invested 25 years of research and development before 
publishing his book. He knew that, although he was an expert in the field of genetics, 
that that did not make him an expert in his religious beliefs. It certainly seems that 
he holds his beliefs as devoutly and sincerely as many religious scholars, but he 
also respects the fact that the study of those beliefs can be a lifelong endeavor.
 As a person with religious convictions, I was disappointed in Hawking’s flippant 
dismissal of belief in God and an afterlife. In the same way, I am disappointed when 
poorly executed science is promoted in the name of religion. These issues are too 
important to not be seriously considered by each of us. In the end we may find that 
our perspectives on science and religion differ, but we should continually endeavor 
to study and mature our understanding with integrity. So if you wish to learn more 
about black holes, read Hawking’s book. When studying philosophy and religion, 
there are many scholars in these fields that will serve you better.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Clerk – Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 
11-17-11 (1st cutoff: 05-31-11).  *Six months open register.


Continuing


Health System Specialist – GS-0671-11,    NH-40-11.  Open: 05-06-11, 
Close: Until filled.  (Cutoffs will be in 14 days interval).
Human Resources Assistant (Staffing/Classification) – GS-0203-5/6/7, 
CNRJ-54-11.  Open: 05-13-11, Close: 05-27-11.
Social Services Aide/Assistant – GS-0186-4/5, CFAY-56-11.  Open: 05-
13-11, Close: 05-31-11.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our Web site at www.navy-nex.com. Come and work for us!  Call us 
at 243-5150 or 243-4418 for more information.
 *Salary based on experience.  Positions are open until filled.


Department Manager, NF-3 – Main Store/Auto Port.  *$32,415-$36,830/
yr. (2 RFT)
Dispensing Optician, NF-3 – Main Store.  *$11.02-$14.00/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10.00/hr. (1 RPT)
Inventory Technician, NF-2 – Main Store (Inventory Office).  *$8.71-
$10.00/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store (Mini Mart/Sight and Sound)/
Ikego.  *$8.71-$10.00/hr. (3 RFT)
Supervisory Customer Service, NF-2 – Main Store.  *$8.71-$10.00/hr. 
(1 RFT)
Personal Services Clerk, NF-1 – Main Store Personalized Services.  
*$7.25-$8.00/hr. (1Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes/Jewelry).  
*$7.25-$9.00/hr. (5 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8.00/hr. (1 RFT/1 RPT/15 
Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-
$8.00/hr. (1 RFT/1 RPT/2 Flex)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8.00/hr. (1 RFT)
Security Guard, NF-1 – Loss Prevention.  *$7.25-$8.00/hr. (2 RFT/1 Flex)
Cashier, NF-1 – Cash Cage.  *$7.25-$8.00/hr. (1 RFT/1 Flex)
Warehouse Worker, NA-5 – Distribution Center.  *$10.94-$11.38/hr. (1 
RFT)
Store Worker, NA-2 – Main Store.  *$8.77-$9.13/hr. (1 RPT/8 Flex)
Food Service Worker, NA-2 – Negishi School Lunch.  *$8.77-$9.13/hr. 
(1 Flex)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  
$11.38-$11.85/hr. (1 RFT, 2 FFT)


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), Club Takemiya 
 (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (2 Flex).
 Secretary (OA) – NF-02, $8.71/hr. Club Operations Division (1 RFT).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Negishi CDC (1 RFT/
 1 Flex), Main CDC (1 RFT/2 Flex), Hourly CDC (1 Flex), Ikego CDC 
 (3 Flex), Yokosuka SAC (5 Flex), Ikego SAC (1 RFT), Negishi Teen 
 Center (1 RFT/1 Flex), Yokosuka Teen Center (1 Flex)
 Operations Clerk/Driver – NF-02, $8.71/hr. Main CDC (1 RFT).


Recreation Division
 Food Service Worker – NA-03, $9.48/hr. Theater (2 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation (1 RFT).


Athletics Division
 Lifeguard – NF-01, $7.25-$9.00/hr. Aquatics (6 Flex).
 Pool Attendant – NF-01, $7.25/hr. Aquatics (4 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 RFT).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (1 RFT/1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium 2nd deck 0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Priesthood/Relief Society       0900
Sun   Sunday School           1000


Sun   Sacrament             1050


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the Rising 
Sun


• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room    1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center
Upcoming Classes


Monday, June 6
 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
 required) 8:45 a.m. (5 days): June 6-10, this class will be held at the 4th 
 Deck Auditorium, Community Readiness Center.
 Learn to Write Hiragana: 4:30 p.m. (1 hr.) 
 CASA – Communication, Anger, Stress Management and 
 Assertiveness (Part 1 of a 4 part series): 2:30 p.m. (1.5 hrs.) 
 English as a Second Language: 10 a.m. (2 hrs.) 
 Labor and You: 1 p.m. (4.5 hrs.) 
 Separation TAP (Register via CCC) (5 days): 7:30 a.m. 
 


Tuesday, June 7
 Learn to Write Hiragana: 4:30 p.m. (1 hr.) 
 Employment Overview: 10 a.m. (2 hrs.) 
 Boot Camp for New Dads: 1 p.m. (2.5 hrs.) 
 Ikego – Cultural Craft Adults: 10 a.m. (1.5 hrs.) 
 


Wednesday, June 8
 Japanese Spouse Group: 10 a.m. (2 hrs.)
 Learn to Write Hiragana: 4:30 p.m. (1hr.) 
 CASA (Part 2 of a 4 part series): 2:30 p.m. (1.5 hrs.) 
 


Thursday, June 9 
 Speak Japanese Now: 6 p.m. (1 hr.) 
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)
 Effective Resume Writing: 10 a.m. (2 hrs.) 
 


Friday, June 10 
 Yokosuka – Play Morning: 9:30 a.m. (1.5 hrs.)  


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy 
Region Japan, Regional Workforce Development training schedule for 
June and July:


	 •		Access	2003	Level	2	(In	Japanese),	June	13-14
	 •		Power	Point	2003	Level	2	(In	Japanese),	June	15-16
	 •		Word	2003	Level	2	(In	Japanese),	June	27-28
	 •		Excel	2003	Level	1	(In	English),	June	30-July	1
	 •		Planning,	Programming,	Budgeting	and	Execution	(PPBE),	July	12-14
	 •		Access	2003	Level	1	(In	English),	July	13-14
	 •		Pre-Retirement	Seminar	(CSRS),	July	18-19
	 •		Managing	the	Impact	of	Change	(In	Japanese),	July	19
	 •		Pre-Retirement	Seminar	(FERS),	July	21-22


For	more	information,	call	243-7328,	e-mail	to:
rwd-student-services@fe.navy.mil or visit the website at:


https://www.cnic.navy.mil/japan/programs/rwd/index.htm.
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Konnichiwa


Crypto Repair Facility ET1 Robert Manders monitors the weather during his 
assignment as SRF-JRMC assistant command duty officer.


Photo by Yuji Kawabe


Where is your home town?                 Long Beach, Calif.


How long have you been in Japan?              Five years.


What is your favorite food?      Japanese food.


What is your life goal?                To enjoy my job, retire and live well.


FCC Ricky Davis, assigned to SRF-JRMC Combat Systems, performs maintenance 
on the timing and scoop disk of a close in weapons system (CIWS) May 18. 
Maintenance checks on CIWS are essential to ensuring the weapon can fire 4,500 
rounds per minute.


U.S. Navy photo by MC3 Mikey Mulcare


(Right) 7th Fleet Band member MU3 Alan Holland greets a member of the JMSDF 
Band during a rehearsal at the Yokosuka Art Theater May 14. Both bands 
preformed in a concert to celebrate the 50th anniversary of the restoration of 
Mikasa Park in Yokosuka.


U.S. Navy photo by MC2 Devon Dow


Richard E. Byrd Elementary School second-grade students Mia Lindaman and 
Eri Shay make decorative refrigerator magnets for Byrd school teachers. The 
fun activity taught the students the study of measurement and magnetism. The 
students measured the ingredients to make the designs then, after baking, they 
painted them and glued a magnet to the back.


Photo by Nancy Turner
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Sailors from various commands at CFAY attended a Million 
Dollar Sailor course at the Fleet and Family Support Center 
May 16 and 17.


Pg. 9


Financial future secured with 
Million Dollar Sailor Program


Stethem namesake’s brother 
attends change of command


Cmdr. Michael “Brent” DeVore assumed command of 
the guided-missile destroyer USS Stethem (DDG 63) in 
a ceremony held at CFAY May 19.
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Food, dance highlights Asian-Pacific American Heritage event
Story and photo by 
MC2(SW/AW) John Smolinski, 
CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) multi-
cultural committee hosted an Asian-Pacific American 
Heritage Month celebration at the “Jewel 
of the East” Commodore Matthew C. Perry 
General Mess May 18.
 The celebrat ion featured guest 
speakers, a dance performance by Otea 
Kia Mana and Asian-Pacific inspired 
cuisine prepared by mess staff.
 In 1992, President George H.W. Bush 
signed into law the official designation 
of the month of May as Asian-Pacific 
American Heritage Month. May was 
chosen to commemorate the first Japanese 
to immigrate to the United States in 1843 
and the completion of the transcontinental 
railroad in May 1869, whose tracks were 
laid mostly by Chinese immigrants.
 “Just like today’s military, Asian-
Pacific encompasses a diverse group of the 
Asian continent and Pacific islands,” said 
Chief Culinary Specialist Peter Dennis 
Ramos. “To name a few: Tahiti, Samoa, 
Hawaii, Philippines, Vietnam, Laos, 
Korea, China and our very own, Japan.”
 “It’s more than just the food and 
dancers that bring us here, today,” said 
CFAY Commanding Officer Capt. David 


Otea Kia Mana dancers recruited Sailors from the audience, including CFAY 
Commanding Officer Capt. David Owen, to participate in a traditional polynesian 
dance during the Asian-Pacific American Heritage Month observance held at the 
Commodore Matthew C. Perry General Mess May 18.


A. Owen. “It’s the significant contributions to our 
military that the Asian-Pacific community and individuals 
provide… their resilience and ability to overcome 
tragedy like what we experienced in March with the 
earthquake and tsunami.”
 Asian-Pacific Americans have been serving the U.S. 


Information fair prepares GW Sailors, families for annual patrol


Navy for many decades. Today, a total of more than 
50,000 Asian-Pacific Americans serve in the U.S. Navy, 
including nine flag officers and 11 senior executives.
 “The Navy has been my life,” said Lt. Cmdr. Victoriano 
Naval Jr., strike group officer, Space and Naval Warfare 
Systems Command Pacific and guest speaker. “It has been 


a good life, and I take every opportunity 
such as this, to thank all of you for your 
support and leadership, your service, your 
dedication and loyalty - but most of all 
for treating your Sailors with the utmost 
dignity and respect they deserve, for they 
will relieve us in the future.
 “In celebrating this heritage today 
let us always be reminded of the many 
sacrifices Asian-Pacific Americans have 
endured and the many contributions they 
have given in order to maintain what our 
forefathers have said about life, liberty and 
the pursuit of happiness,” Naval added.
 The multi-cultural committee is a 
group of active-duty Sailors that come 
together to put on events to help promote 
the various monthly heritage observances 
throughout the year.
 “We want to provide the best opportunity 
to showcase our diversity as a Navy,” said 
Chief Navy Counselor Tasha Wright, 
CFAY multi-cultural committee member. 
“We appreciate all who participated in 
this event and showed their support to our 
Asian-Pacific community.”


Story and photo by MCSN William P. Gatlin, 
USS George Washington Public Affairs


 More than 3,000 Sailors and their families turned out for the USS George Washington 
(CVN 73) annual information fair May 16.  The event provides necessary information 
for services that may be needed by Sailors and their families when George Washington 
returns to sea for its annual patrol.
 “The most important thing everyone can gather from this event is information,” said 
Cmdr. Brian Haley, George Washington command chaplain. “The fair allows everyone 
to see what services are offered on the ship and on the base and they are placed in one 
area for easy access to all.”
 For families, numerous organizations from across Commander Fleet Activities 
Yokosuka (CFAY) were well represented including Fleet and Family Service Center, 
Morale, Welfare and Recreation (MWR), Navy College and the Red Cross. George 
Washington contributed representatives from their legal, medical, dental and command 
religious ministries departments (CRMD), as well as the George Washington ombudsman 
team.
 “The Navy lifestyle is hard for both Sailors and their families and as ombudsmen, 
we are here to act as a communication link between families and the command,” said 
Lindsey Todd, a representative from the George Washington ombudsman team. “This 
fair allows us to answer any questions service members have and it lets everyone get a 
grasp on what is needed to prepare for the next patrol.”
 “This event is mainly for junior Sailors with families who are going to sea for the 
first time and need help getting prepared,” said Religious Program Specialist 1st Class 
(SW/AW/FMF) Nino Miranda, CRMD leading petty officer aboard George Washington. 
“It allows Sailors to find out what services are offered on the base and allows them to 
utilize some services that are offered aboard George Washington.”
 Aviation Aerographer’s Mate 3rd Class Richard Riley, a Sailor aboard George 
Washington, explained why the fair was beneficial to him.
 “This is the third information fair I have been to since I came to George Washington 
and every year I find some new, helpful information,” said Riley. “The best thing is that 


MWR is always here with schedules of events and trips I can take.”
 George Washington, is the Navy’s only full time forward-deployed aircraft carrier, 
ensuring security and stability across the western Pacific Ocean.


Sailors aboard the aircraft carrier USS George Washington (CVN 73) stand in line 
to verify the activation of their Defense Biometric Identification System (DBIDS) 
on their identification cards during the ship’s information fair May 16. DBIDS is a 
DoD identity authenticator that serves as a physical access control and registration 
system, using bar codes and biometrics to identify cardholders.





