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Chief of Chaplains visits CFAY, meets service members, families

Story and photo by Joe Schmitt, CFAY Public Affairs

Chief of Chaplains of the U.S. Navy Rear Adm. Mark Tidd visited Commander
Fleet Activities Yokosuka (CFAY) with his wife and staff as part of a larger tour to
the region Jan. 3. Tidd stayed in Yokosuka for several days during this visit.

“I came here for many reasons. (The) first was to be able to come to Japan to be
able to say thank you to the folks here who are serving in the front lines in support
of our national objectives and defending our nation,” said Tidd. “And also [to thank
them] for continuing to build our relationship with the people of Japan.”

Tidd viewed the renovations done to the Chapel of Hope that were completed
during the past months.

He also met with chaplains, enlisted religious program specialists and faith leaders
who work on CFAY at the Chapel of Hope, tenant commands and ships forward
deployed to the area.

“l also wanted to hear what it is like my wife Jennifer and I had the opportunity
to live here 25 years ago | was a ship’s chaplain on a cruiser that used to be here,
but we understand that things change over the years,” said Tidd. “We have heard
of the opportunities to live here and the opportunities for travel, for meeting folks
from a different culture but that there are also challenges. So, it was important to
come here and hear what the people had to say about both the opportunities and the
challenges they face here.”

During the meeting, Tidd took questions from the assembled group on subjects
that ranged from the future of the chaplain community, advancement issues, and
family related concerns.

“I didn’t ask any questions today,” said Lt. Benjamin Howard. “But it was great
to have that reassurance that we have the support of the top Chaplain in the Navy
for what we are doing and that he took time to hear our concerns.”

Tidd reinforced the Chief of Naval Operations guidance for the year which focus
on three points, “build the future force, maintain our warfighting readiness, and
develop and support our Sailors, Navy civilians, and their families” and what these
points mean for the religious ministries community.

Afterwards the groups broke into officers, enlisted members and spouses for

Rear Adm. Mark Tidd talks with chaplains, enlisted religious program specialists
and faith leaders who work on CFAY at the Chapel of Hope, tenant commands and
ships forward deployed to the area as part of a visit to the region Jan 4. During
the visit he thanked the service members, told them about the future of their field,
took questions and celebrated several services with local congregations before
traveling to other commands in the region.

more specific question and answer sessions.

“It was encouraging to have [Jennifer Tidd] come here and spend time with the
spouses,” said Alejandra Kim, spouse of USS Cowpens chaplain. “It was great to
be able to share our war stories and know that they care.”

Tidd stayed through the rest of the week and celebrated several services with
local congregations before traveling to other commands in the region.

JDS Hyuga leadership gives Kadomatsu to George Washington

Story and photos by
MC3 Justin E. Yarborough,
USS George Washington Public Affairs

Sailors from the Japan Maritime Self-Defense Force
(JMSDF) helicopter destroyer JDS Hyuga (DDH 181)
shared a time honored Japanese tradition with the crew of
the nuclear-powered aircraft carrier USS George Washington
(CVN 73) by preparing two kadomatsu decorations for the
ship Dec. 27.

Kadomatsu, meaning gate pine, is a
traditional Japanese decoration of the New
Year, which are typically made of pine,
bamboo, and sometimes ume tree sprigs which
represent longevity, prosperity and steadfastness,
respectively. Kadomatsu are placed in pairs in
front of homes to welcome ancestral spirits or
“kami” of the harvest.

“Kadomatsu is a Japanese traditional
display to welcome in the New Year,” said

Hyuga’s Command Master Chief
Motonari Suzuki. “Kadomatsu
are displayed in home entrances
to bring happiness to our homes
and families.”

After Jan. 15 the kadomatsu

are burned to appease a diety and

release them.

Sailors from the Japan Maritime Self Defense Force (JMSDF)
helicopter destroyer JDS Hyuga (DDH 181) prepare displays
of kadomatsu Dec. 27. The kadomatsu, which is a traditional
Japanese decoration for New Years, was given as a gift from the
Hyuga crew to the crew of the nuclear-powered aircraft carrier
USS George Washington (CVN 73).

Upon delivering the display, the
Hyuga sailors arranged the display
on the George Washington’s
ceremonial quarterdeck.

“We originally brought them
a Christmas tree, decorated it and
presented the crew with baked goods from our
ship,” said George Washington Chief Aviation
Ordnanceman Mattie Hackney. “This is just
their way of returning the favor to our ship in
the same spirit.”

The display gave George Washington
Sailors the opportunity to experience a piece
of Japanese culture.

Sailors from the Japan Maritime Self Defense Force (JMSDF)
helicopter destroyer JDS Hyuga (DDH 181) carry boxes of
kadomatsu Dec. 27. The kadomatsu, which is a traditional
Japanese decoration for New Years, was given as a gift from the
Hyuga crew to the crew of the nuclear-powered aircraft carrier
USS George Washington (CVN 73).

“| thought it was a very nice gesture for them to do that for
us,” said Hackney. “It shows the nice bond that we and our
Japanese brothers and sisters share.”

Afterwards, George Washington Command Master
Chief Marty King invited the JMSDF sailors to dine with
the GW Chiefs’ Mess.

“l would say that the relationship that the George
Washington Chief Mess and the JIMSDF chief mess share
is a brotherly one,” said Hackney.

FAST Company Marines train,
learn new combat techniques

Fleet Anti-Terrorism Security Team (FAST) Marines,

stationed onboard CFAY, recently took part of their

Marine Corps Martial Arts Program (MCMAP) course.
Pg. 8

INSIDE

A blast of chilly water helps
welcome in the new year

Swimmers jumped into Commander Fleet Activities
Yokosuka's (CFAY) Green Bar Marina for this year’s Polar
Bear Plunge Jan. 1.
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Heads Up Yokosuka!

Community announcements/Action line

Postal Rate Changes — USPS is conducting a postal rate
change to begin Jan. 22. A first class stamp will increase to
45 cents. If customers have Forever Stamp at home, they can
continue to use them and will never have to add a penny stamp.

Nile C. Kinnick High School Financing College
Information Session —Nile C. Kinnick High School will hold
a financing college information session at 5 p.m. in the school’s
library/media center Jan. 19. Attendees can get help with applying
for scholarships, including locally sponsored scholarships;
transferring Post 9/11 G.I. Bill benefits to dependants; and with
completing the Federal Application for Student Aid.

Nile C. Kinnick High School Lunches — Starting Jan. 30,
Nile C. Kinnick students will have access to school lunches.
Lunches will be dispensed in the Sbarro’s party room. Families
may apply for free or reduced lunch at the check out desk on the
4th floor of the Community Readiness Center. Students will need
to sign up on SharePoint in the morning to order lunch.

Medical Home Port Program — U.S. Naval Hospital Yokosuka
recently implemented the Medical Home Port program which
introduces a new model of patient and family-centered healthcare
delivery for primary care. The model emphasizes team-based
healthcare, with the patient being essential to the team and establishes
the provider/patient relationship as paramount. This leverages other
members of the primary care team to also actively participate in patient
care. Since its implementation, it has become necessary to balance
the number of patients assigned to each provider based on current
availability and scope of medical practice across three primary care
clinics — Family Medicine Clinic, Pediatrics, and Internal Medicine
Clinic. Because of this, some patients will receive notification of a
change of assigned Primary Care Manager and clinic that best suits
your medical needs. Inherent to implementing the new program
are challenges to changes that the patients may experience. These
changes are necessary to align patients and providers appropriately
and distribute workload to ensure the best possible access to care.
We sincerely apologize for any inconvenience that this may cause.
Please do not hesitate to contact the Medical Home Port Team Nurse
for any questions you may have. Your Medical Home Port Team is
here to serve your healthcare needs.

Free Taxi Voucher Program — Show your car keys to an on
base club manager and get a taxi voucher for an on base taxi to
take you to your base residence or to a Yokosuka train station
for FREE. Ask a club manager for more information. The Taxi
Voucher Program is good from now through Jan. 15, and is
sponsored by New Car Sales and administered by the CFAY
Morale, Welfare and Recreation Food and Beverage Department.
Contact ETC James Rose at 243-3266 for more information.

CFAY Paving Projects — As you may have already noticed,
pavement construction is taking place on Yokosuka base. This
is just the beginning of a number of repaving projects that are to
take place to better the condition of major roads on base. The
following are the dates and location of the paving projects:

* Rickert Steet: Sept. 26 - Feb. 14

* Howard Street:  Oct. 24 - April 6

* GW Parking: Nov. 21 - Feb. 20

« King Street: Feb. 7 - April 20

These dates are subject to change, depending on weather,
materials, base events, etc. Please take the following actions

when driving around construction sites:
* Slow down in construction sites.
* Look out and obey directions of flagmen in the construction
areas. They are there to help mitigate and control traffic.
» Eveyone’s patience and cooperation is greatly appreciated.
 Always practice safe driving.

Information Control Points in the Event of Power
Outage — In the event of power outages, emergent information
can be found at the following locations:
Yokosuka
* Community Readiness Center
* Housing Office Bulletin Board
* Carney Gate Quarterdeck
* Tower first floor bulletin boards
Ikego
* Community Center
* OIC Office Bulletin Board
* Post Office
* Tower first floor Bulletin Board
* Mini Mart
Negishi
* Community Center
* OIC Office Bulletin Board
* CBQ/NGIS
* Chapel
* Veterinary Clinic
* Installation gates
* Richard E. Byrd Elementary School
e Teen Center
Emergent information includes facility and school closures, late
openings and other critical information.

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Y okosuka base. No hard hats will be allowed for use on bicycles from
the base entry point to the work centers nor from the work centers to
the base exit points. Hard hats are only allowed for use by personnel
after they report to the work place and their work requires use of
a hard hat to perform their duties. Bicycle helmets that are found
not safe must be replaced before being allowed to ride a bicycle on
base. This is in accordance with CFAY instruction 5800.2G. Contact
CFAY Traffic Safety at 243-7354 for more information.
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R CHET 255 0H, 1EEBLBORANRDOENET,
HIEZEHANL A SOV HIRREEIC WG S, Y RN
WAy eI NG FTHHNIC I 2 BEZHOEIEIZRED
HNERA, LRlDENE IIFAE A HEH5800.265 D
HEICKXOWMOFEORZITET LICARDET, FELL1E243-
7354, CFAYZSHAZEME CHEWAEDELIZE L,

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

With every New Year comes the onslaught of resolutions
people make, with many never coming to fruition. There are
some [ would like to propose for CFAY to at least consider and
attempt to make a reality this year.

The first is to reduce the number of DUI (Driving Under
the Influence)/DWDI (Driving While Drinking Indicated)
violations. In 2011 there were 38 of these encompassing
the entire variety of individuals who work and live here —
active duty military, dependents, U.S. and Japanese civilian
employees. Fortunately none of the cases involved anybody
getting killed, but the potential is always there. Please don’t
ever get behind the wheel of a vehicle if you have been drinking.

Resolution 2012

The second one is to stop the violence, especially the
domestic variety. There were way too many cases of this in
2011 and in all of them I would suggest that all it would have
taken is for one of the parties to calm down and just walk
away if need be. Come back and deal with the issue once the
anger has dissipated.

Finally, I want to ask everybody to continue with the
outstanding support we showed our host country following the
Great Earthquake and Tsunami. It should not be only when
a major crisis occurs we show our generosity and caring, but
daily during good and bad times. The ramifications from last
spring are not over and certainly the events will never be
forgotten.

I hope that everybody at CFAY has gotten off to a fantastic
start for 2012. Let’s make this a year to remember.







Navy adjusts SRB plan to
retain critical-skilled Sailors

From Chief of Naval Personnel Public Affairs

WASHINGTON - The Navy released an updated Selective Reenlistment Bonus (SRB)
award plan Jan. 6 in Navy Administrative message (NAVADMIN) 013/12.

SRB is a special incentive pay to help meet critical skill reenlistment benchmarks. The
intent of the SRB is to reward those who attain special training in skills most critical to current
needs and mission requirements. While the Navy has 31 overmanned ratings there are 91
specific critical skills that use SRB to help meet critical skill needs.

“The SRB program provides a needed
incentive to our top performing Sailors with
critical skills,” said Rear Adm. Tony Kurta,
director, Military Personnel Plans and Policy.
“We will continue to monitor our bonus
programs to maximize retention behavior in
our most critical skills within the constraints
of our budget.”

Enlisted community managers monitor
the health of their community and make
recommendations to leadership, as required,
to maintain acceptable manning levels.
From the 91 skill/zone combinations detailed in NAVADMIN 253/11, this update includes
reductions for eight skills, four skills elimination, 31 skills award levels increase and 11
skills added to the list. The plan also continues the quota management policy established
in NAVADMIN 166/11, whereby reenlistment requests for SRB will be approved based on
quota availability. For updates to SRB eligible ratings/skills, visit http:/Aww.public.navy.
mil/bupers-npc/career/enlistedcareeradmin/pages/srb.aspx.

As with Perform to Serve (PTS), eligible Sailors desiring SRB reenlistment are encouraged
to work with their command career counselors, command master chiefs, and chain of
command to discuss timing of reenlistment and procedures well before their end of active
obligated service. Command career counselors can use the Force Management System or the
Officer Personnel Information System (OPINS) to submit an SRB request. For commands
with limited internet access, career counselors should contact PERS-811 directly at (901)
874-2526/DSN 882, FAX (901) 874-2623/DSN 882.

For the complete list of SRB award levels and policy in NAVADMIN 013/12, visit
www.npc.navy.mil.

Official U.S. Navy file photo

NPC leaders to discuss post-ERB

From Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Representatives from Navy Personnel Command’s
fleet engagement team will meet with Sailors, families and leadership in Japan and
Hawaii this month to discuss personnel policies and force management measures
impacting the fleet, officials said Jan. 6.

“We’ll be discussing post-Enlisted Retention Board (ERB) matters, with an
emphasis on transition benefits,” said Capt. Steven Holmes, director, Community
Management Branch, Bureau of Naval Personnel. “These visits are also an excellent
opportunity to get feedback directly from the fleet and share personnel policy
information directly from the source.”

Representatives from the enlisted distribution division, enlisted community
managers and the Navy’s ERB transition assistance coordinator will conduct all-
hands briefs geared for transitioning Sailors, including specific information for
Sailors not retained by the ERB, as well as guidance specific to Sailors transitioning
from overseas.

Affected Sailors and their spouses are encouraged to attend the all-hands sessions.

The team will be in Japan at Yokosuka Naval Base Jan. 17, Naval Air Facility
Atsugi Jan. 18, and in Hawaii Jan. 20 at Joint Base Pearl Harbor-Hickam and Marine
Corps Air Station Kaneohe Bay. The fleet engagement team will also conduct a
leadership roundtable for commanding officers and their command teams at each
site for commands that have ERB affected Sailors.

“It is imperative that every leader in the chain of command take an active role
in the transition process to ensure each Sailor is optimally prepared whether they
leave the Navy after four years of service or 30,” said Holmes.

Sailors should contact their command career counselor for local briefing times
and locations.

Navy will conduct additional fleet engagement visits to San Diego, Pacific
Northwest, Norfolk, and Mayport/Jacksonville in the coming months. Dates will
be released as they become available.

For more information about transition benefits visit Transition Assistance Web
Page available under the Hot Links section of the Navy Personnel Command at
www.npc.navy.mil.

For more information about ERB transition support, visit www.npc.navy.mil/
boards/ERBY/, contact the NPC customer service center at 1-866-U-ASK-NPC (1-
866-827-5672), or email cscmailbox@navy.mil.

Annual General Military Training requirements announced to fleet

By Susan Henson,
Center for Personal and Professional
Development Public Affairs

VIRGINIA BEACH, Va. — The Navy’s General
Military Training (GMT) requirements have been set and
were announced in Naval Administrative message 386/11,
released Dec. 19.

GMT is developed for all uniformed Navy officer
and enlisted Sailors. The core GMT lessons, which are
top priorities of the Chief of Naval Operations as well as
statutory requirements, fall under the areas of Responsible
Use of Alcohol, Responsible Personal Behavior, Ask-Care-
Treat, Improving Personal Financial Management and
Operational Stress Control. These core lessons include
Equal Opportunity, Sexual Harassment and Grievance
Procedures; Sexual Assault Prevention and Response;
Suicide Prevention; and Operational Stress Control.
Because of the critical nature of these topics, the core
GMT lessons must be delivered in instructor-led training
sessions by command leadership.

“It is absolutely imperative that leaders are involved
in delivering the content of the core GMT lessons,” said
Capt. Chuck Hollingsworth, the commanding officer for
the Center for Personal and Professional Development,
which has responsibility for maintaining and updating the
Navy’s GMT lessons. “This is an issue of unit readiness. e
see too many shipmates impacted by senseless acts such as
suicide, sexual assaults and alcohol abuse. Sailors need to
know and see that their leaders are personally engaged in
ensuring the health and well being of each and every person
in the command.” Core lesson materials are available for
download on Navy Knowledge Online at http://Aww.nko.
navy.mil, click on the Personal Development tab, then GMT
link on the left side of the screen, then select the lesson from
the Core GMT Lessons channel.

In addition to required GMT lessons, the NAVADMIN
details recommended lessons for which commanding
officers are highly encouraged to establish a recurring
refresher training plan for their command.

These GMT lessons include Anger Management;
Operational Risk Management; Drug Abuse Prevention and

Control; Tobacco Prevention and Cessation; Physical
Readiness; and Code of Conduct. Lesson materials are
available on the NKO Personal Development GMT page
in the Commanding Officer Training Library channel.

Re-enlisting Sailors are required to complete some
lessons upon their re-enlistment.

These lessons include Hazing Policy and Prevention,
Fraternization Awareness and Prevention, and the Family
Readiness Program. This training is available only online
via Navy ELearning under the “Department of the Navy
(DON) Training” category, and the “General Military
Training” subcategory. All recurring GMT lessons from
previous years have been reviewed and the content
updated as needed, according to Hollingsworth. “We at
CPPD want to ensure we’re delivering the best possibly
training to meet fleet and leadership requirements,” he
said. “All feedback is good information, so please let us
know how we’re doing.”

For more information about the Center for Personal
and Professional Development (CPPD), visit https://
www.netc.navy.mil/centers/cppd/.
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FAST Company Marines train,

Lance Cpl. Dale Sherrill throws Lance Cpl. Aaron Saldana to the ground during
a recent Marine Corps Martial Arts Program training course that prepares the
Marines for possible situations they could face. The 25-hour course is spread
over several days and focuses on instilling a warrior spirit in the Marines.

learn new combat techniques

Story and photo by Joe Schmitt, CFAY Public Affairs

Marines of Fleet Anti-Terrorism Security Team (FAST) Bravo stationed on
Commander Fleet Activities Yokosuka (CFAY)) recently learned new combat techniques
as part of their regular training within Marine Corps Martial Arts Program (MCMAP)
course that lasts 25 training hours and will finish in the spring.

“MCMAP is designed as a way of building a warrior mentality for fighting.
It’s a basic introduction to more advanced techniques,” said Cpl. Derrrick Kee,
3rd Squad Leader and Martial Arts Instructor (MAI) for FAST company. “There
are different belt levels and MAI’s like me are tan tabs. We are working to instill
a warrior spirit in our Marines.”

The belt progression through MCMAP goes; tan, gray, green, green with tan tab for
instructors, brown belt, brown with tan tab for instructors, black belt, black belt with
tan tab for instructors, and black with red tab as trainers for black belt instructors.

“Marines move up in belts by going through this and other MCMAP trainers.
Today we are focused on learning close quarters and hand-to-hand combat. It’s not
the best situation to find yourself in but, we want to prepare the mind as much as
possible,” said Kee.

The drills performed on the grass fields near the Berkey Sports and Fitness
complex centered around dealing with an adversary that was wielding a “weapon
of opportunity.” Such a weapon is anything that can be picked up and use to hit or
throw at one of the Marines.

“If someone had a knife or a broken bottle, we are training them [the students] how
to use counter strikes to deal with that situation,” said Cpl. Brandon Baggett, FAST
Company team leader and MCMAP instructor.

The Marines blocked an incoming attack and then use a strike or grapple to
subdue the enemy with a non-lethal assault. The mix of different ways of fighting is
familiar to some of the Marines who have backgrounds in Muay Thai, kickboxing,
boxing or karate.

“We want the to increase the number of tools they have in their toolboxes,” said
Baggett. “Situations can change and we want them to have the best preparation so
they can respond to whatever is in that environment.”

Going through the active physical portion of the training is only one portion of
the training.

“We also do a martial cultural study, since we are in Japan we are going to do ours
on the samurai. Then we do a warrior case study. It’s usually on a medal of honor
recipient from the Marine Corps,” said Kee. “We take that information and use it to
improve what we’ve learned from the rest of the MCMAP training.”

When the Marines finish their training they will be a step closer to receiving their
next belt. Baggett explained that their training never really ends because they will
always strive to improve on what they know to be ready for where the Marine Corps
will need them to go next.

Sailors encouraged to maintain Family Care Plan

By MC3 Andrea Perez,
Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — In support of mission
readiness and worldwide deployability in the new year,
Navy officials remind Sailors of the importance of
maintaining a current Family Care Plan.

“A Family Care Plan benefits Sailors by allowing
them to have instructions in place to take care of family
members who are unable to care for themselves,” said
Bill Harris, Family Care Plan program manager. “A
detailed plan also ensures Navy personnel can fulfill
their military duties, including deployments, normal and
extended work hours, temporary assigned duty, weekend
duty and more.”

AFamily Care Planis a group of documents, including
a Family Care Certificate (NAVPERS 1740/6), Family
Care Plan Arrangements (NAVPERS 1740/7), and legal

documents such as custody or separation agreements,
custody and support orders, divorce decrees or related
written agreements.

“A good Family Care Plan takes care of Sailors and
family members, and contributes to commands being
fully mission ready,” said Harris.

Formal documentation of a Family Care Plan is
required under any of the following conditions:

* A Sailor with primary or shared physical custody of
a minor child or children who is not married to the other
natural or adoptive parent of the minor child or children.

* Both members of a married dual-military couple
where one or both have primary or shared physical
custody of a minor child or children.

* Sailors who are legally responsible for an adult
family member who is incapable of providing for
themselves in the absence of the Sailor.

* Certain family circumstances or other personal-

status changes resulting in a Sailor becoming legally and
primarily responsible for the care of another person.

“Sailors must submit a new or updated Family Care
Plan upon reporting to a new duty station, change in
caregiver circumstances, or change in personal or family
circumstances, such as birth or adoption of a child, or
assumption of sole care for an elderly or incapacitated
family member,” said Harris. “Failure to maintain an
adequate Family Care Plan may result in administrative
separation from the Naval service.”

More information can be found in the Family Care
Plan instruction, OPNAVINST 1740.4D.

Support for caregivers designated in Family Care
Plans is available Navy-wide through Fleet and Family
Service Centers, Navy-Marine Corps Relief Society,
Military One Source, base Child Development Centers,
Navy Operational Support Centers and community and
family support groups.






A blast of chilly water helps welcome in the new year

Story and photo by Joe Schmitt,
CFAY Public Affairs

Swimmers jumped into Commander Fleet Activities
Yokosuka’s (CFAY) Green Bay Marina for this year’s Polar
Bear Plunge Jan. 1. The event is held on New Year’s Day
and is a growing tradition at CFAY.

“We do a little bit of a ritual to make sure that people
understand that it is important to be a Polar Bear,” CFAY
Morale, Welfare and Receation Director of Outdoor Recreation
Steven Marksberry. “We read a inscription during a swearing
in ceremony and have a little fun on New Years to give people
something to remember it by before jumping in.”

Military service members from both the enlisted and
officer communities were there with family and other
community members to all make the voluntary jump into
the icy cold waters. While lifegaurd personnel were on
standby in case the shock was too much for some, most of
the participants said the jump was refreshing.

“It seemed like a good idea when I first heard about it
but then | though just because 30 other people want to do
it doesn’t mean it’s going to be a good thing,” said Lt. j.g.
Matthew Klein. “It wasn’t as bad as | thought it was going
to be.”

Klein’s jump into the water also marked the end of his
tour in Japan. The next he would transfer from his orders
as the auxiliary officer of USS Fitzgerald (DDG 62) and
take an assignment stateside.

“It was great. We jumped in about when it is midnight in

the states, | know the people
back there don’t get a chance
to do something like this,”
said Klein. “I’m glad | took
the opportunity to come out
here to have some fun and
participate in a community
service event.”

This year’s plunge was
unique because there was
a fund drive for the local
United Service Organization
(USO) office, and if they
met their fundraising goal
three people; Lt. Cmdr. Jed
Espiritu, Personnel Support
Detachment Yokosuka
Officer-in-Charge, Lt. Asa
Kim, Negishi Housing
Detachment Officer-in-
Charge, and Jason Rouse,
center operations manager
for USO Yokosuka, would

Military and community members jump into Green Bay Marina during a Polar Bear
Plunge event held Jan. 1. The event has been gaining in popularity over the last
seven years with more than 80 swimmers lining up to make the jump this year.

all have to jump in the water.

Rouse explained that their goal was to raise $1,000
dollars and after putting the information out through social
media sites like CFAY’s facebook page, they were able to
get more than they asked for with final total for donation
at just over $1,600.

“l did donate to the fundraiser before jumping,” said
Kleine. “It’s a worthy cause and it was great to have those
guys volunteer to jump in with us.”

With attendance growing every year, from an initial 30
people seven years ago to the 80 that made the plunge this
year, Marksberry said that the event will return next year.

New Year’s resolution: Kicking the habit with classes, online help

Story and photo by Jeffrey C. Doepp, CFAY Public Affairs

Traditionally, New Year’s Eve is a time for looking back to the past, and more
importantly, forward to the coming year. It’s a time to reflect on the changes we want or
need to make and resolve to follow through on those changes.

ANew Year’s resolution is a commitment that a person makes to one or more personal

reasons for quitting.

* Talk to your family and friends about quitting. Their support might help you decide

to quit and stay quit.

* Look forward to the rewards of quitting such as improved health and an increase

in money not spent on tobacco products.

* Prepare for roadblocks that could make you start using tobacco again. These roadblocks

goals, projects or the reforming of a habit.
Losing weight, physical fitness, saving
money or quitting smoking are some of
the most common New Year’s resolutions.
Trying to quit smoking can be a difficult
task. There is the psychological dependence,
the habit, and lastly, the addiction. All of
these combined make quitting a task that,
for some, may be too hard to accomplish.
There are an increasing number of
programs and medicines that can help
smokers Kick the habit. One such program
is the smoking cessation program at U.S.
Naval Hospital (USNH) Yokosuka.
According to USNH Yokosuka
Health Promotion Department Head
Rhea Daniels, smoking cessation is the
process of discontinuing the practice of
using any tobacco product and can occur
with or without assistance from health care

professionals or the use of medication.

“Several various methods have been
found to be effective to include medications
including nicotine replacement therapy
(NRT); individual and group counseling
and or, web-based and computer programs,” Daniels said.

The tobacco cessation program offered at USNH Yokosuka consists of four class
sessions where patients are led through behavior modification techniques, NRT options,
recovery from relapse options and follow up care.

“Patients are also required to see a health-care provider to discuss and access which,
if any, NRT options would be best suited for each patient,” Daniels said.

The tobacco cessation program is free of charge and open to all active duty service
members, civilians and their family members.

“There is no cost to attend the classes, but if you are not a part of TRICARE, you may
have to pay for the medications,” said USNH Yokosuka Tobacco Cessation Facilitator
Hospital Corpsman 2nd Class Katina Jack.

In addition to the tobacco cessation classes offered at USNH Yokosuka, the Department
of Defense (DoD) offers the internet-based Train2Quit program, a self-paced, online support
system that prepares tobacco users to kick the habit at www.ucanquit2.org.

“Sometimes patients are unable to attend the required class sessions due to
deployment, underway ship periods or temporary additional duty,” said USNH Yokosuka
Tobacco Cessation Facilitator Hospital Corpsman 1st Class Kelly Hood. “Online tobacco
cessation programs are an excellent and viable alternative.”

Hood offers up the following advice to those thinking about quitting tobacco:

* Preparing yourself before you quit. Get your mindset ready for a life without nicotine.
Think about your reasons for quitting.

¢ Think about what would motivate you to quit. It is important to have your own

In addition to the tobacco cessation classes offered at USNH Yokosuka, the
Department of Defense offers the internet-based Train2Quit program, a self-paced,
online support system that prepares tobacco users to kick the habit.

Image courtesy of www.ucanquit2.org

could be events, places or even people.
Alcohol, stress and being around other
tobacco users are major triggers that could
cause you to start up again. You can’t always
avoid these challenges, but you can plan for
how to deal with them.

* Use the tobacco cessation program and
the online resources Navy Medicine and
the DoD provides to improve the likelihood
of your personal success.

* At the end of each smoking cessation
program, each patient is given a personalized
health fitness assessment that provides a healthy
eating plan and exercise prescription program.

“The aim is to help patients replace an
unhealthy habit with healthier habits,”
Hood added.

For more information about tobacco
cessation programs, contact the USNH
Yokosuka Health Promotions Department
at 243-9776.

For more information on the online
program Train2Quit, visit the website
WwWWw.ucanquit2.org.






Local Sailor honored by Human Resources Community

Story by Joe Schmitt,
CFAY Public Affairs

Lt. Cmdr. Jed Espiritu, Commander
Fleet Activities Yokosuka (CFAY)
Personnel Support Detachment (PSD)
Officer-in-Charge, was named Human
Resources Community Junior Officer of
the Year for 2011. The award signifies him
as the best from a pool of officers Lt. Cmdr.
and below selected from Navywide human
resource offices.

Espiritu took orders to the command
starting in May 2010. He gives credit for
earning the award in part to the Sailors
and personnel that work for and with him
at while stationed in Yokosuka. Less than
a year after he started, he and the PSD
workers would make themselves stand out
for their handling of the events around the
March 11 disasters.

“I think it was the great accomplishment
that this detachment made during March,
with the earthquake and the tsunami and
the crisis that was ongoing at that time.
The team pulled together,” said Espiritu,
explaining why he though he had been

chosen. “[Our team] bonded together
during that time. We fought through all the
complexities of the JFTR, the Joint Federal
Travel Regulations, and accomplished what we did. | think
that the big thing too, is that everyone else did their part and
put in extra effort. We accomplished our regular mission
while also sending thousands of family members down
range to safe havens.”

Starting in December 2010, Espiritu also served as the
N-14, Military Personnel Services. It’s a new billet for an
officer to work at the region level for Commander Navy
Region Japan as part of a realignment of detachments in
Japan, Singapore and Diego Garcia to a single resource
located in Yokosuka.

“At the time there was no one assigned to that billet.
The region came in and asked me to step in and I filled in
for that position,” said Espiritu. “Whatever opportunities are
out there, whether supporting the Department of Defense
Education Activity schools, working collaterals like traffic
court judge, case review community for the family advocacy
program, civilian administrative forum, I like to do what |
can to support the community.”

The announcement of who won the award comes out
in a U.S. Navy Administration release and at first Espiritu
didn’t think it was he who had won the award.

Lt. Cmdr. Jed Espiritu, CFAY PSD Officer-in-Charge, was named Human Resources Community Junior Officer of the Year for
2011. He has received the news that he has won the recognition and will be presented the award later in the month.

“I heard they announced it in Washington and | was
like, “Well it went to whoever they awarded it to;” and then
I read my name and | started shaking in my boots,” said
Espiritu. “And then, in a matter of hours | started hearing
about some of the advancements we received. Seven of my
folks were selected for advancement. So, it was good news
for lots of people here.”

Espiritu encouraged others going up for similar awards,
that be a good leader, to have a good chance of receiving
awards, the key is to put others ahead of yourself and always
give your best effort.






SRF-JRMC completes

Story and photo by Keiichi Adachi, CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) recently completed a Selected Restricted Availability (SRA) on 7th Fleet Flagship
USS Blue Ridge (LCC 19) in November 2011.

Dave DeArman, SRF-JRMC project manager for Blue Ridge, said that the SRA was a
team effort of military, civil service and Master Labor Contract (MLC) personnel, as well as
local contractors. “Together, we worked side-by-side to ensure that the material readiness of
the ship was improved.” He added, “It is a distinct honor to serve as the Blue Ridge project
manager. The ship is a national asset and truly one-of-a-kind. Although she’s 41 years old,
her superb material condition is directly attributable to SRF-JRMC and the many talented

U.S. 7th Fleet Flagship USS Blue Ridge (LCC 19) completed three days of seatrials
to culminate a highly successful SRA with SRF-JRMC.
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USS Blue Ridge SRA

MLC employees and the quality of their work. Through such ongoing care, the ship is
projected to remain in active commissioned service to the year 2039.”

Preparation for the SRA which included more than 300 individual jobs was completed
by the Blue Ridge project team. This effort included numerous advance planning
efforts including material procurement and acquisition. Project team members built the
authorized work package (AWP) months in advance which required the efforts of many
SRF-JRMCcodes to prepare the AWP for final execution.

The Blue Ridge SRA included several major alterations. Noteworthy ship
improvements included installation of the AN/WSN-9 Digital Hybrid Speed Log, to
provide ship’s speed underway, and installation of the Electronic Chart Display and
Information System, which displays Digital Nautical Charts and integrates position
information from the Global Positioning System (GPS) and other navigational sensors,
such as radar and Automatic Identification Systems, according to DeArman.

Blue Ridge completed three days of sea trials to culminate her SRA after extensive
crew training, a successful light off assessment (LOA), dock trials and a fast cruise.

According to Blue Ridge Damage Control Assistant Lt. Jerry Belmonte, the crew
was fully engaged in the preparations for sea trials. “We conducted equipment testing
that had been repaired during the SRA to ensure everything worked properly. The crew
put in a tremendous level of hard work to get the job done right and it paid off!”

DeArman offered that communication is one of the most important themes at SRF-
JRMC, as it ensures the diverse workforce can work together to achieve success and
accomplish the mission. “It is through such communication that all of us work efficiently,
and most importantly, safely.”

Safety at SRF-JRMC is one of the highest priorities. Qualification in the Voluntary
Protection Program (VPP) sets high standards for all employees. Production priorities,
schedule deadlines, and stress can all contribute to a dangerous work environment.
However, each person at SRF-JRMC understands how he or she can create a safe
workplace to mitigate the pressures of a busy SRA.

“Each week, the Blue Ridge and SRF-JRMC commanding officers, project team
members, and ship’s force conducted an ‘intrusive safety walkthrough” of the ship.
While correcting any infractions, the inspection party also praised workers observed
conducting safe evolutions. This encourages everyone to look out for his or her own
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personal safety as well as the safety of others,” concluded DeArman.
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SRF-JRMC hosts JMSDF Officer Exchange
Program graduation ceremony
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Commander, and graduate Lt. j.g Yohihisa Oosako.
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A graduation ceremony at the Yokosuka Officers’ Club honored two
Engineering Duty Officers (EDO) of the Japan Maritime Self-Defense Force
(JMSDF) who completed two-and-a-half months of training under the IMSDF
Officer Exchange Program at U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) Yokosuka. (Left to right) Graduate
Lt. Takamasa Oguri, Capt. Shinzou Yoshida, JMSDF Yokosuka Repair and
Supply Facility commanding officer, Cmdr. Bill Manders, SRF-JRMC Deputy
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SRF-JRMC Ship Machine Shop employee Motonobu
Kaneda performs maintenance onboard USS Blue
Ridge (LCC 19).
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Living alife of peace and goodwill

By Chaplain Corey Thornton

The new year has come and the holiday season is behind us for another
10 or so months.

However, those of us in the care-giving business are gravely aware that
depression and suicide rates in the military are likely to be the highest of the
year over these next few months.

It seems that people struggle to come back to their routine lives after the
holidays. As I reflected on this a few thoughts came to mind that I would like
to share here.

What is it about the holidays that give us hope and happiness? The simple
answer is likely that they bring an opportunity for liberty, a time to get away
from the stressors and challenges our everyday lives. I’m going to add another
aspect to this that might not include everyone but | think most can identify with.

Over the holidays we tend to engage with family and friends in the
celebration of our highest ideals.

In my tradition, Christians celebrate one of the two largest feasts of the year
during Christmas. For us, to celebrate the birth of Jesus Christ is to celebrate
that which gives our lives meaning and hope; a hope filled with peace and
goodwill towards all.

We not only celebrate Christmas in our homes but with the gathering of
worshippers in congregations all around the world.

The unity and togetherness of events like these gives sustenance to our
souls, like a kind of spiritual nourishment with which to carry on living.

Perhaps in a not too dissimilar way the other holiday gatherings of the
season bring about their own sense of togetherness.

I imagine that even those events that we would rather not be apart of,
those obligatory gatherings that we attend out of social convention, can still
contribute to the positive development of relationships with others.

Though I imagine that each of us brings a unique perspective to the holiday
season, [ am quite certain that most will find that they have interacted in
a personal way with more people during this time than they do the rest of
the year. These interactions tend to develop into a form of care and social
connectedness that many find brings continuity and meaning to their lives.

If this is true for you, then a question begs to be asked: why don’t we
continue through the year in this same fashion? Why do we tend to neglect
our worship to God and striving for our highest ideals after Christmas? Why
do we lessen our efforts to connect to family, friends and colleagues after the
holidays? If returning to military service and resuming the normal routine
of life is difficult for so many, why don’t we find ways to make our world
a better place to live in from January to October? Is it possible that we can
celebrate our faith on days other than Christmas and Easter? Can we give a
random gift or extend special thanksgiving and kindness to others throughout
the year? Why not celebrate life in the here and now?

It seems that each new year we feel compelled to set resolutions for self-
improvement. Perhaps a good one this year would be to maintain the holiday
spirit each and every day of the year.

It is likely that most of us could not afford the investment required to
purchase gifts and attend holiday parties year-round.

But the efforts made to relate to others, to let them know that they are
not alone and that they are cherished and cared for, must be of real value.
Certainly investing time and energy to be available to God, the ultimate source
and grounding of our lives, is a worthy pursuit.

The way we go about the holidays is the way we should consider living
our lives.

If there is hope for living in December, then certainly there is hope for
living in January as well. To wring the wealth and meaning of life is to truly
live it.

So while you are getting back into the routine of your life and staring
another year in the face, remember the blessings of the holidays and keep
that light of hope burning brightly right where you are.

Recently at the courthouse

From Region Legal Services Office

The following cases were recently heard at courts-martial in Navy Region Japan:

A General Court-Martial found an E-6 guilty of false official statements
and larceny of Basic Allowances for Housing in the amount of $72,336.00.
The E-6 was awarded a Bad-Conduct Discharge, 9 months confinement,
reduction to the paygrade of E-1, total forfeitures of all pay and allowances,
and a fine in the form of 3 years and 3 months additional confinement if the
sum of $72,336 is not paid by Jan. 31.

A General Court-Martial found an E-1 found guilty of introduction of
marijuana onto a vessel, distribution of marijuana and codeine while onboard
a vessel, possession of marijuana while onboard a vessel, and use of marijuana
onboard ship. The E-1 received was awarded a Dishonorable Discharge,
confinement for 4 years, and total forfeitures of all pay and allowances.

A General Court-Martial found an E-1 guilty of attempted aggravated
sexual assault and false official statements. The E-1 was awarded a Bad
Conduct Discharge and confinement for 4 months.

A General Court-Martial found an E-5 found guilty of rape and aggravated
sexual assault. The E-5 was awarded a Dishonorable Discharge, confinement
for 5 years, reduction to the paygrade of E-1, and total forfeitures of all pay
and allowances.







MWR Positions

Comejoin the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).
Food Service Supervisor — NF-03, $11.02-$/hr. Food Court (1 RFT).
Material Handler — NA-05, $10.94/hr. Officers’ Club (1 RFT)
Waiter/Waotress — NA-03, $9.48/hr. Club Alliance (1 Flex)
Club Operations Assistant — NF-02, $8.71-$11/hr. CPO Club (4 Flex).
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya
(1 Flex).
Cashier — NF-01, $7.50/hr. Club Takemiya (1 Flex), CPO Club (1 RFT/
1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (3 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59 - $11.75/hr. Negishi CDC
(2 RFT/1 Flex), Yokosuka Main CDC (3 Flex), Annex CDC (4 RFT/6 Flex),
Ikego CDC (1 RFT/4 Flex), Yokosuka SAC (7 Flex), Negishi SAC (1 Flex),
Yokosuka Teen Center (1 RFT), Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. Ikego CDC (1 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Ikego CDC (1 RFT).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex).
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Administrative Assistant — NF-02, $8.71/hr. Recreation Division
(1 RFT).
Recreation Assistant (Rentals) — NF-02, $8.71/hr. Outdoor Recreation
(1 RFT).
Recreation Assistant — NF-02, $8.71/hr. ITT (1 Flex), Community
Center(1 RFT).

Athletics Division
Recreation Specialist (Fitness Program Coordinator) — NF-03, $11.02-
$29.92/hr. Fitness (1 RFT)
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex)
Recreation Assistant (Gear Issue) — NF-01, $7.25/hr. Athletics (2 RFT)

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:

http://www.mwryokosuka.wordpress.com

Registered Nurse — Navy seeks individuals only for up to two contract
positions in support of U.S. Naval Hospital Yokosuka.

» This is not a civil service position.

» Benefits include leave, federal holidays and malpractice insurance.

» Selection will be based on experience and references.

» Application package number JB-08-11 may be obtained online at:
http://www.nmlc.med.navy.mil/DBU-ISA.asp.

» Paper copies of the application are available via e-mail to Acquisitions@
med.navy.mil. SUBJECT: Code 021J or FAX 301-619-6793. EOE.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
atthe HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.
Call 243-5725/8168 for more information.

New

Health Technician — GS-0640-07, NH-149-11. Open: 01-05-12, Close:
01-18-12. *Part-time position.

Language Specialist — GS-1040-9/11/12, CNFJ-148-11. Open: 12-23-11,
Close: 03-22-12 (Cutoffs be in every two week from Jan. 6, 2012)

Lead Administrative Support Assistant — GS-0303-07, CNFJ-01-12.
Open: 01-06-12, Close: 01-20-12.

Public Information Assistant — GS-1001-07, CFAY-02-12. Open: 01-09-
12, Close: 01-23-12. *Appointment not to exceed seven months.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-92-11. Open: 08-12-11, Close: 02-10-12. *Open register. *Location:
Negishi.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-81-11. Open: 07-15-11, Close: 01-20-12. *Open register. Yokosuka/
Ikego CDC.

NEX Positions

Join a winning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our Web site at www.navy-nex.com. Come and work for us! Call us
at 243-5150 or 243-4418 for more information.

Retail Operations Clerk, NF-2 — Main Store. *$8.71-$10/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 — lkego. *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 — Main Store. *$7.25-$9/hr. (4 Flex)
Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (2 RPT/6 Flex)
Customer Service Clerk, NF-1 — Main Store. *$7.25-$8/hr. (1 RFT/1 Flex)
Cashier, NF-1 — Cash Cage. *$7.25-$8/hr. (1 RFT)

Identification Checker, NF-1 — Loss Prevention. *$7.25-$9/hr. (1 Flex)
LP Safety Investigator Assistant, NF-1 — Loss Prevention. *$7.25-$9/
hr. (3 Flex)

Personalized Services Clerk, NF-1 — Personal Services. *$7.25-$8/hr.
(1 Flex)

Vending Operations Clerk, NF-1 — Vending. *$7.25-$8/hr. (1 Flex)

Hair Stylist, NA-7 — Yokosuka/lkego. *$12.45. Commission based. (2 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 hr. (2 Flex)
Store Worker, NA-2 — Negishi/Main Store. *$8.77-$9.13/hr. (2 Flex)
Food Service Worker, NA-2 — Negishi. *$8.77-$9.13/hr. (1 Flex)

The following positions may qualify for SOFA Sponsorship:

Food Sales Supervisor, NF-3 — Popeye’s. $24,990-$28,379/yr. (1 RFT)
Food Service Worker Supervisor, NS-2 — $11.38-$11.85/hr. (1 RFT/2 Flex)

*Salary based on experience. Positions are open until filled.






Worship Schedule

Yokosuka: Chapel of Hope
©243-2010

Note: Inthe event of an emergency, the Chaplain

on Duty can be reached by calling CFAY Security at

243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tue, THU AND FRI

Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
THu Choir Practice, Main Chapel 1700
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
18Fri - Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

15t Sat  Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

SuN CCD (2nd Deck Community Center) 0930

General Protestant

Sun  Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
Sun  Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service (Community Center
Auditorium 2nd deck) 1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020
SuN Priesthood/Relief Society 1110

Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka
Daiichi Building on 3rd, 6th and 7th floors.

Seventh Day Adventists

1, 39and 5™ Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)

2" and 4" THu Classroom 10 1800

Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck 1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu Middle School — Quest 1630

Protestant Women of the Chapel

13*Mon  Fellowship Program 1600
Tue Bible Study 0900

Japanese Women’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sar Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the
Rising Sun
*242-4183

Roman Catholic
SuN Mass, Main Chapel 0830
Negishi Protestant Service

Sun General Service 0945

Ikego: Religious Services
* 243-6773/6774

General Protestant
Sun  Waorship Service 0900

Adult Bible Study

Wep  Nikko Tower Party Room 1800

Fleet and Family Support Center

Congratulations on the birth of your baby!

Robert and Cathy Lewis are the proud parents of Caelyn Lisandra
Lewis, born Nov. 29, 2011 at 11:02 p.m., weighing 7 pounds and 5
ounces.

Doreian and Jennifer Sellers are the proud parents of Jasiah Wesley
Taelyn Sellers, born Nov. 29, 2011 at 5:28 a.m., weighing 6 pounds
and 9 ounces.

Brad and Jeanette Diduca are the proud parents of Emi Cecilia Diduca,
born Nov. 30, 2011 at 4:20 a.m., weighing 7 pounds and 9 ounces.

Krista Harden is the proud parent of Landon Lee Estle, born Dec. 2,
2011 at 1:40 p.m., weighing 7 pounds and 14 ounces.

If you’d like to see your baby announcement published in the Fleet
and Family Support Center’s section of the Seahawk-Umitaka, stop
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).

Happy New Year from Fleet and
Family Support Center!

Upcoming Classes

Monday, Jan. 23

Interview Techniques: 10 a.m. (2 hrs.)
Everyday Japanese: 10 a.m. (1 hr.)
Monday Night Japanese: 6 p.m. (1 hr.)
Labor and You: 1 p.m. (6 hrs.)

Tuesday, Jan. 24

No classes

Wednesday, Jan. 25
Yokosuka Widow Support Group: 11:30 a.m. (3 hrs.)

Thursday, Jan. 26
IA Pre-deployment Brief: 9 a.m. (3.5 hrs.)

Friday, Jan. 27

Yokosuka — Play Morning: 9:30 a.m. (1.5 hrs.)
Separation or Retirement in Japan: 2 p.m. (2 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm

Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







As an instructor looks on, a Marine from the Fleet Antiterrorism Security Team Bravo
applies atourniquet to asimulated patient as part of a Tactical Combat Casualty Care
coursetaught by U.S. Naval Hospital Yokosuka Jan. 5. Marines and Sailors attending
the course were taught valuable skills that save lives on the battlefield and were put
to the test during the practical portion of the class held at Ikego paintball range Jan.
6. Not only did students have to demonstrate proficiency in the material covered in
class, they had to avoid being a casualties themselves as they were under fire from
not only the instructor’s critiques but also, an onslaught of paintballs.

Photo by Tom Watanabe

AZ3 Emily Delaguilatakes aride in ago-kart at the Big Bang Go-Kart Drifting center
Jan. 7. Delaguilawas part of agroup of Sailors aboard the forward-deployed nuclear
aircraft carrier USS George Washington (CVN 73) that was taken to the center by
members of the Coalition for Sailors Against Destructive Decisions (CSADD). The
CSADD mission is to provide military members of all branches intervention tools
to deal with issues of drinking, reckless driving and other destructive decisions
while maintaining good order and discipline.

Photo by MCSN Erin Devenberg

Konnichiwa

Navy Exchange Yokosuka Navy Gateway Inns and Suites (NGIS) barber
Setsuko Sato maintains her scissors during in a break at work Jan. 9.
Photo by Yuji Kawabe

Where is your home town? Kagoshima.

How long have you worked on base? Ten years.
What is your favorite food? Satsuma-Age (Satsuma style Fried fish paste).

What is your life goal? To enjoy everyday.

Welcome Christian Julius Francis:
U.S. Naval Hospital Yokosuka
New Year’'s baby for 2012

(Left) Lauren and AM1 Miguel Francis pose with their son and U.S. Naval
Hospital Yokosuka's New Year’s baby for 2012, Christian Julius Francis
Jan. 4. Christian was born Jan. 3, at 12:31 p.m. Christian weighed in at 6
pounds and 7.8 ounces. (2950 grams) and measured 19 1/8 inches (48.5
cm) at birth. The black haired, brown eyed bundle of joy is the first child
for Francis. Mother and baby are doing fine.

Photo by Tom Watanabe

(Right) Rear Adm. Mark L. Tidd, Chief of Chaplains, speaks with Chaplains and
religious programs specialists aboard the nuclear powered aircraft carrier USS
George Washington (CVN 73) during a recent visit to the ship Jan. 4.

U.S. Navy Photo by MC3 Alysia R. Hernandez

(Left) Yokosuka Middle School geography bee winners Joshua Steiner, Merrick
Misiewicz and Michael Palermo pose following the competition Jan. 10. Misiewicz
finished in first place, with Palermo coming in second followed by Steiner in third
place. A total of 46 students participated in this year’s competition. Misiewicz
will now take a written test to see if he qualifies for the Department of Defense
Dependant Schools level competition.

Photo by Dale Duncan Jr.





