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E USS Blue Ridge Sailors lend a 


hand to Navy community
Sailors from U.S. 7th Fleet command ship USS Blue 
Ridge (LCC 19) participated in a base-wide community 
service event throughout CFAY Jan. 18.
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MWR on board CFAY held a Teen Job Fair in the Yokosuka 
Teen and Youth Club for an upcoming session of Teen 
Employment Program Jan. 11.    
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MWR Teen Job Fair offers 
opportunies for work experience


Rel ig ious program specia l ists  celebrate her i tage
By MCSA Declan Barnes, 
Navy Public Affairs Support Element 
West Det. Japan


 The Chapel of Hope on board Commander Fleet 
Activities Yokosuka (CFAY) hosted the 33rd birthday 
celebration of the Religious Program Specialist (RP) rate 
Jan. 17.
RPs provide support to Navy chaplains in developing 
programs to meet the needs of Navy, Marine Corps, Coast 
Guard personnel and their families.
 The celebration gathered all available RPs in the region to 


Platoon-level conditioning keeps FASTPAC Marines sharp 
Story and photo by Jeffrey Doepp, 
CFAY Public Affairs 


 Fleet Antiterrorism Security Team 
Pacific (FASTPAC) Marines took part in 
platoon-level combat conditioning and 
physical training on board Commander 
Fleet Activities Yokosuka Jan. 13.
 Platoon-level training in full personal 
protective equipment and carrying 
weapons is conducted once a week on 
Fridays and combat conditioning at the 
individual level and small unit level is 
conducted daily.
 According to Marine Corps Capt. R. 
Derek Rey, FASTPAC platoon commander, 
combat conditioning is a form of physical 
training where by Marines condition 
their bodies to be able to perform under 
circumstances similar to combat.
 “Diverting from the conventional 
model of physical training that includes 
running around in shorts and a T-shirt, 
combat conditioning involves performing 
functional tasks and a high level of 
intense exercises while wearing boots and 
carrying a full combat load, to include a 
rifle, flak jacket, helmet and a pack,” Rey 
said. “This allows Marines to develop the 
type of strength, endurance and agility that 
will be required of them while in combat, 
enabling us to ‘train like we fight.’”


 In addition to the platoon-level combat conditioning and physical training 
conducted weekly, FASTPAC Marines also take part in Marine Corps Martial Arts 
Program (MCMAP) training.
 “As Marines who serve in dynamic, ever-changing environments, we don’t always 
have the luxury of being able to use our long-range weapons and explosives. The changing 
nature of the battlefield and increasingly urban nature of warfare has put many of our 
Marines in close quarters with our enemy. As such, Marines need to learn the techniques 


Marines of 2nd Platoon, FASTPAC take part in Marine Corps Martial Arts Program 
(MCMAP) ground fighting training at their dojo on board Commander Fleet 
Activities Yokosuka, as part of their ongoing platoon-level combat conditioning 
and physical training Jan. 13.


(Left) RPC Melanise Bradley and RPSA Keegan 
Ledesma cut a cake in celebration of the 33rd birthday 
of the religious program specialist (RP) rating at 
CFAY’s Chapel of Hope.      
   U.S. Navy photo by MC3 Andrew Ryan Smith


take part in the event.  The ceremony included guest speakers 
and a ceremonial birthday cake cutting which was done by 
the most senior and junior RP present. 
 “It was great being part of the ceremony and seeing all 
the RPs come together as one,” said Chief Religious Program 
Specialist (SW/AW/SCW) Melanise Bradley. “We don’t 
want to forget the tradition and sacrifice that a lot of RPs 
have given for us to be here today.”
 The RP rate began in 1878 when a committee of chaplains 
recommended to the Navy Department the creation of a 
chaplains assistant who could play music and lead prayers. 
On Jan. 15, 1979, the Secretary of the Navy approved the 
establishment of the Religious Program Specialist rating.
 Senior enlisted RPs said their favorite aspect about being 
an RP is helping service members and their families. 
 “To see the smiles on their faces when they leave and 
the support that I can give to them makes being an RP for 
me a rewarding and fulfilling job,” said Bradley.
 “When a service member comes in with issues and they 
walk out knowing that there is a solution - that is the pride 
and joy of being an RP,” said Chief Religious Program 
Specialist Tshombe Harris, assigned to USS Blue Ridge 
(LCC 19).
 The RP community has a large presence in the 7th Fleet 
area of operations. The Chapel of Hope at CFAY is the 
largest religious program in the Navy. The chapel consists 
of a multi-faith community serving more than 25,000 
military, civilian and family members who work and live 
in the Yokosuka, Negishi and Ikego areas.
 “When the spouses leave on deployments it can be 
rough on their families,” said Religious Program Specialist 
Seaman Apprentice Keegan Ledesma. “It’s nice to be able 
to be here for them.”


RPC Tshombe Harris passes out pieces of a 
ceremonial cake at a celebration of the 33rd birthday 
of the RP rating.      
   U.S. Navy photo by MC3 Andrew Ryan Smith


to defeat the enemy using whatever we have 
available,” Rey said.
 “We train to use our rifle as blunt 
weapons. We train to use weapons of 
opportunity that may present themselves to 
us at the time. We train knife techniques and 
hand-to-hand combat,” Rey said. “Marines 
have to be able to use their prowess at 
close combat to defeat an enemy regardless 
of what weapons that may or may not be 
available. The MCMAP motto is ‘One mind, 
any weapon.’”  
 MCMAP consists of a belt-ranking 
system with five basic levels: tan, gray, 
green, brown and black belt. The colored belt 
or user levels are designed to progressively 
develop the physical skills and lethality of 
a Marine.
 MCMAP training uses many tools such 
as: rubber rifles, padded batons, plastic 
knives, striking pads and more, to train 
Marines to make due with what they have 
available to them during combat.
 “The MCMAP training we do is difficult, 
both physically and mentally. That is what 
makes a Marine,” said FASTPAC Marine 
Lance Cpl. Daniel A. Carias-Catillo, who 
favors the combat conditioning portion 
of the training but would like to see more 
of the ground fighting portion of the 
program.      
            see Marines, pg.10








Housing Early Application Tool (HEAT) – The Navy has 
launched HEAT – the Housing Early Application Tool. Service 
members and their spouses can now begin the application 
process online – even before receiving orders. Service 
members, who might be PCSing to one of the five Beta test 
sites or just want to know more, visit the HEAT Web site at: 
www.cnic.navy.mil/HEAT


USO Japan “Closest to the Pin” Tournament – USO 
Japan will be hosting its first “Closest to the Pin” tournament 
at the CFAY Driving Range Feb. 25. Participants will compete 
for great performance prizes including the chance for one lucky 
participant to win a Harley Davidson motorcycle, courtesy 
of Navy Exchange New Car Sales. Proceeds raised from this 
event will benefit USO programs and services tailored to meet 
the needs of our forward-deployed service members and their 
families on military installations throughout mainland Japan. 
Contact USO Japan at 241-4894 or by email to jwillett@uso.
org for more information or to pre-register. The event is open 
to all status of forces agreement-sponsored personnel. 


Nile C. Kinnick High School Lunches – Starting Jan. 30, 
Nile C. Kinnick students will have access to school lunches.  
Lunches will be dispensed in the Sbarro’s party room. Families 
may apply for free or reduced lunch at the check out desk on the 
fourth floor of the Community Readiness Center. Students will 
need to sign up on SharePoint in the morning to order lunch.


SPAM and Spear Phishing Awareness – As a reminder, 
Department of Defense personnel are constantly targeted 
recipients of SPAM and Spear Phishing email to misguide 
the innocent with the intent to employ malicious activity, gain 
access to personal and sensitive information, perpetrate identity 
theft, deny use of the network, thus succeeding in weakening 
ONE NET security posture.  To ensure the integrity of our 
networks and systems are operating securely, we ask that 
users do not click on embedded URL links in SPAM email or 
unfamiliar senders and any suspicious email received meeting 
the criteria below be reported immediately to the ONE NET 
Enterprise service desk: 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                              Points/Revocation         Disposition
Rank     Violation                 as directed by instruction    by traffic judge


E-5      Speeding 36 KPH over limit      One-year revocation/AAA DIP    One-year revocation/AAA DIP


E-5      DWI/Traffic Accident          Two-year revocation/AAA DIP    Two-year revocation/AAA DIP


MLC     Fleeing the scene of traffic accident  Six-month suspension/AAA DIP   Four points/AAA DIP


E-5      Fleeing the scene of traffic accident  Six-month suspension/AAA DIP   Six-month suspension/AAA DIP


E-5      Speeding while on probation      Six-month suspension/AAA DIP   Six-month suspension/AAA DIP


E-6      DWDI                   60-day suspension/AAA DIP     60-day suspension/AAA DIP


FMW     Allowing intoxicated driver       One-year revocation/AAA DIP    One-year revocation/AAA DIP


E-6 Army   Implied consent             Two-year revocation/AAA DIP    Two-year revocation/AAA DIP


E-4 Army    Allowing intoxicated driver       One-year revocation/AAA DIP    Dismissed 


FMH     Driving on expired license/       One-year revocation/AAA DIP    Six-month suspension/AAA DIP
        Traffic accident


E-5      12 points in one calendar year      One-year revocation/AA DIP     One-year revocation/AAA DIP


E-6      Failure to stop at posted sign      Four points               Four points


E-6      DWDI                   60-day suspension/AAA DIP     60-day suspension/AAA DIP


CIV      Illegal parking              Two points               Two points


E-5      Implied consent             Two-year revocation/AAA DIP    Two-year revocation/AAA DIP


FMW     12 points in one calendar year      One-year revocation/AAA DIP    AAA DIP 


E-5      Reckless driving             One-year revocation/AAA DIP    Permanent revocation/AAA DIP


CFAY Traffic Court Results


 • Inquiries requesting you to confirm your email address
 • Web links directing you to sites to provide login credentials, 
CAC Pin numbers, date of birth, SSN information
 • Web links directing you to update your virus definitions


To learn more about these attacks, we recommended you to 
review the DISA IA Awareness products for further detail on 
defending against phishing attacks at: http://iase.disa.mil/eta/.  
Additionally, if your ONE-NET workstation or laptop develops 
a suspicious behavior as indicated below, it should be reported 
immediately to the help desk to expedite an investigation. 


 • Screen flashes after credentials or CAC pin numbers are 
entered
 • Secondary or even third pop-up dialog boxes requesting 
to that you re-enter login credentials or pin numbers 


Customers are requsted to continue to report any receipt of 
SPAM and, or Spear Phishing attempts to the ONE NET 
Enterprise Service desk by calling 243-3883 or emailing to 
ServiceDesk@fe.navy.mil.


BZ: I would like to send out a BZ to Al Maige and the staff 
at the MWR International Tours and Ticketing office for their 
dedication to ensuring the high school students attending the 
Student2Student training here at CFAY were supported with 
transportation from start to finish.  One incoming student team 
missed their flight and Maige was able to quickly adapt and 
provide alternate bus service to meet them at a completely 
different airport right on time without a hiccup.  Maige and his 
staff exemplify what customer service is really about.  BZ to 
all of them.


Deadline for Seahawk submissions – Deadline 
for submissions to the Seahawk is the Thursday before 
the next Seahawk edition. Email your submissions to 
Seahawk-Umitaka@fe.navy.mil. Contact the Seahawk 
editor by email at Seahawk-Umitaka@fe.navy.mil or call 
243-2567/3003 for specific submission requirements or for 
more information.








The U.S. 7th Fleet command ship USS Blue Ridge (LCC 19) transits the Pacific 
Ocean during a scheduled spring 2010 deployment.     
          U.S. Navy file photo by MC2 Cynthia Griggs


USS Blue Ridge looks ahead to next 30 years


By MC3 James Norman, 
USS Blue Ridge Public Affairs


 The U.S. 7th Fleet command ship, USS Blue Ridge (LCC 19), conducted an incline 
survey with personnel from Puget Sound Naval Shipyard and Intermediate Maintenance 
Facility Planning Yard (PSNS & IMF) Jan. 18.
 The purpose of the survey was to collect data needed to prepare for the next 30 years 
of Blue Ridge’s tenure as the command platform for Commander, U.S. 7th Fleet.
 “With an extended service life of nearly 30 years, and with the endeavor from the 
ship’s crew, it was identified that we needed to perform an inclining of Blue Ridge to 
accurately assess her current structural characteristics,” Blue Ridge Damage Control 
Assistant, Lt. Jerry Belmonte said.
 The experiment consisted of a series of intricate tests which assessed the ship’s center 
of gravity and buoyancy capabilities.  These results will provide leadership with a scope 
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Commander ESG 3 visits Essex to talk hull swap
By MC3 Linda S. Swearingen,                                   
USS Essex Public Affairs


 Rear Adm. Gerard P. Hueber, commander Expeditionary Strike Group 3 visited the 
forward-deployed amphibious assault ship USS Essex (LHD 2) Jan. 23 to discuss with 
Essex leadership the upcoming hull swap with USS Bonhomme Richard (LHD 6). 
 During Hueber’s visit, he met with Rear Adm. J. Scott Jones, commander 
Amphibious Force 7th Fleet, Capt. David Fluker, Essex’ commanding officer and Capt. 
Bradley Lee, commander of Amphibious Squadron Eleven to discuss Essex’ plan of 
action and preparation for the hull swap.  
 “Essex has been planning for the hull swap for well over a year now and we have 
been coordinating with Bonhomme Richard to ensure everything goes smoothly and 
according to plan.” said Fluker. “The admiral’s visit was a great chance to demonstrate 
Essex’ plans to date for this complex evolution. Our Sailors have been working 
diligently to prepare the Essex for her new home and crew.”
 During the ship’s 11-year assignment to the 7th Fleet, Essex provided humanitarian 
assistance and disaster relief to several countries in the region and has maintained strong 
relationships with partner navies in the Pacific. 
 After the hull swap Essex will be returning to its home port in San Diego and 
Bonhomme Richard will remain in Sasebo and become the Navy’s only forward-
deployed amphibious assault ship.
 Essex is part of the Essex Amphibious Ready Group and reports to Commander, Amphibious 
Force 7th Fleet Rear Adm. J. Scott Jones, who is headquartered in Okinawa, Japan.


Capt. David Fluker, commanding officer of the forward-deployed amphibious 
assault ship USS Essex (LHD 2) gives Rear Adm. Gerard P. Hueber, commander 
Expeditionary Strike Group 3 a tour of the flight deck in preparation for the hull 
swap with USS Bonhomme Richard (LHD 6).  Essex, is the lead ship of the only 
forward-deployed amphibious ready group in the United States Navy.   
            U.S. Navy photo by MC2 William T. Jenkins


of boundaries of future structural configurations and control capabilities enabling Blue 
Ridge to continue coordinating U.S. and allied naval forces in the region.
  “The results of this experiment will allow us to plan for future structural upgrades 
and configurations since the extended service life assessment of Blue Ridge was granted 
to push her decommissioning date to the year 2039,” Master Chief Machinist’s Mate 
Gilfredo Belantes, Blue Ridge engineering department leading chief petty officer said. 
“Knowing where we can upgrade areas of the ship without affecting the ship’s list is 
critical for her to successfully continue as the 7th Fleet command ship.” 
 During the incline experiment, Blue Ridge was moved to a dry dock berth that would 
allow “free float” with minimal movement, while weights were craned onto the main 
deck.  After the weights were in place, forklifts moved them across the flight deck while 
instruments measured the ship’s list resulting from the weight movements.
 Lacey Van Wingerden, PSNS & IMF naval architect, said the incline experiment took 
months of planning and although the actual evolution took an estimated eight hours, the 
process was made easier by assistance from the ship’s company.
 “My job during this evolution was to organize all of the data concerning the weight 
within each of the ship’s compartments,” said Van Wingerden. “Without the help of the 
ship’s crew measuring each and every tank within the ship, my hands would have really 
been full,” she said.
 With the incline experiment completed, weight surveys and incline data will be 
evaluated, and a report will be produced and distributed. If any corrective action is 
necessary, it will be recommended in conjunction with U. S. Navy standards.
 The experiment results will also form the baseline for the ship’s updated stability 
reports, damage control books, corrective action and will assist with future ship 
calculations and studies. 
 For nearly 33 years, Blue Ridge has been forward-deployed to Yokosuka, Japan as 
the command ship for Commander, U.S. 7th Fleet, forging allied partnerships in the 
region while maintaining readiness at the forefront of technology.  The knowledge from 
the incline survey will allow her crew to continue to set the standard as the premier 
command ship for nearly thirty more years.


CFAY VITA Tax Center 
Tip of the Week


Have a new foreign national spouse? To file taxes, 
your spouse is going to need an ITIN! Here’s what you 


need to do: Attach a 
completed W-7 to your 
paper filing (with a 
W-7 you cannot e-file).  
Don’t wait until the 
last minute, though—
you’ll need a certified 
copy of your spouse’s 
passport.  When you 
receive your tax return 
from the IRS, it will 
include your spouse’s 
new ITIN.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（土木）	 1-7	 FEC-PRY211-001-12	 I,	II,	III,	IV	 	 	 3月7日
技師職（一般）	 1-7	 FEC-OP3C1S-004-12	 I,	II,	III,	IV	 	 	 3月26日
技師職（一般）	 1-7	 FEC-OP3C1S-002-12	 I,	II,	III,	IV	 	 	 1月31日
技師職（一般）	 1-7	 FEC-OP3C2-001-12(A)	 I,	II,	III,	IV	 	 	 1月31日
エンジニアリング専門職（建築/機械/電気）
	 1-6	 FEC-PRY212-002-12	 I,	II,	III,	IV	 	 	 3月20日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-006-12(R)	 I,	II,	III,	IV	 	 	 2月29日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-006-12(R)	 I,	II,	III,	IV	 	 	 2月29日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-110-11(R2)	 I,	II,	III,	IV	 	 	 2月21日
図書館専門職	 1-4	 SRFJRMC-044-12	 I,	II,	III,	IV	 	 	 2月6日
管理分析職	 1-6	 FEC-BM3-001-12(R)	 I,	II,	III	 	 	 	 2月13日
生産管理事務職	 1-4	 SRFJRMC-045-12	 I,	II,	III,	IV	 	 	 2月6日
企画分析職	 1-5	 FEC-PW6-001-12	 I,	II,	III,	IV	 	 	 2月2日
品質管理代行職（一般）	 1-6	 SRFJRMC-048-12	 I,	II,	III,	IV	 	 	 3月22日
安全検査職	 1-6	 SRFJRMC-052-11(R3)	 I,	II,	III,	IV	 	 	 1月31日
監督エンジニアリング専門職（一般）	1-6	 SRFJRMC-018-12(R2)	 I,	II,	III	 	 	 	 3月1日
監督生産管理専門職	 1-9	 SRFJRMC-079-11(R5)	 I,	II,	III	 	 	 	 2月21日
技術図書事務職	 1-4	 SRFJRMC-046-12	 I,	II,	III,	IV	 	 	 2月6日


技能系（MLC)


ドック設備機械工	 2-7	 SRFJRMC-143-11(R)	 I,	II,	III,	IV	 	 	 2月15日
電気工	 2-7	 FEC-PRY31-012-12	 I,	II,	III,	IV	 	 	 2月15日
船内通信電気工（船舶）	 2-8	 SRFJRMC-151-11(R2)	 I,	II,	III,	IV	 	 	 2月9日
機械工	 2-7	 FEC-PRY31-018-11(R)	 I,	II,	III,	IV	 	 	 2月2日
発電装置修理工	 2-7	 FEC-PRY32-004-12	 I,	II,	III,	IV	 	 	 2月13日
冷蔵及び空気調節機械工	 2-7	 FEC-PRY31-011-12	 I,	II,	III,	IV	 	 	 2月15日
スチーム取り付け工	 2-6	 FEC-PRY31-001-12(R)	 I,	II,	III,	IV	 	 	 3月19日


限定期間従業員（MLC)


管理専門職	 1-4	 USNH-10-12	 I,	II,	III,	IV	 	 	 2月1日
管理専門職/登録事務職		 1-4	 CFAY-N3AT-01-12	 I,	II,	III	 	 	 	 2月1日
重車両運転手	 2-6	 MWR-12-12	 I,	II,	III,	IV	 	 	 2月13日
倉庫係	 2-4	 NEX-630-12	 I,	II	 	 	 	 	 2月2日


時給制従業員


ベーカー	 2-4	 NEX-HPT-026-12	 I,	II,	IV	 	 	 	 3月12日
ケーキデコレーター（アイスクリーム）
	 2-4	 NEX-HPT-025-12	 I,	II,	IV	 	 	 	 2月14日
コック	 2-4	 NEX-HPT-005-12(R)(A)	 I,	II,	IV	 	 	 	 3月21日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント・フォアマンA
	 2-4	 NEX-HPT-124-11(R2)	 I,	II,	IV	 	 	 	 3月8日
セールスチェッカー	 1-3	 NEX-HPT-SCY-B02-12	 I,	II,	IV	 	 	 	 4月5日
サービスワーカー	 2-2	 MWR-HPT-SWY1-01-12	 I,	II,	IV	 	 	 	 2月22日
倉庫事務職	 1-3	 NEX-HPT-623-12	 I,	II,	IV	 	 	 	 3月6日
ウエイター/ウエイトレス	 2-2	 MWR-HPT-WWY-01-12	 I,	II,	IV	 	 	 	 2月23日
倉庫係	 2-4	 NEX-HPT-629-12	 I,	II,	IV	 	 	 	 3月26日
作業命令事務職	 1-3	 NEX-HPT-698-11(R)	 I,	II,	IV	 	 	 	 3月6日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合
は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特
別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以
上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追跡サー
ビスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達されたと言
う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報 横須賀市イベント情報
 


2012年武山初不動
	 武山不動本尊の不動明王がご開帳となる毎年の恒例行事。一年の無病息災を願い
多くの人々が参詣し、参道には露店が立ち並びます。漁師のお不動様である武山不
動独特の笹に付けられた麩菓子の笹はつり竿、ふ菓子は魚に見立てられています。


日時：	 1月28日（土）ふ菓子等の販売は午前6時から
場所：	 武山山頂・武山不動院
交通：	 JR横須賀駅・京急横須賀中央駅から「林」方面バスで「一騎塚」
	 	 	 	 下車、徒歩40分。または、京急津久井浜駅下車徒歩80分


第57回田浦梅林まつり
『かながわ花の名所100選』にも選ばれている梅の名所・田浦梅の里。見頃は2月
中旬から3月中旬。白梅、紅梅約2,700本が咲きほこります。足もとに咲くスイセ
ンも歩く里道を楽しませてくれます。頂上の展望台からは梅のむこうに東京湾が
望めます。期間中は様々なイベントもあります。


期間：	 2月4日（土）～3月11日（日）


親子たこあげ大会
	 日時：	 2月5日午後1時～2時（雨天の場合は2月12日（日）に延期）
	 場所：	 田浦梅林山頂芝生広場
祝賀会
	 日時：	 2月25日（土）午前11時～12時
	 場所：	 田浦小学校体育館
生花展示会
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
和凧展示会
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
写真展示会（昨年の観光写真コンクールの入賞作品より）
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
演芸大会（約40グループ約100人が参加予定）
	 日時：	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
俳句会
	 日時：	 2月25日（土）午前10時～午後4時
	 	 	 	 	 午前10時～正午：投句(一人三句・正午締切)
	 	 	 	 	 正午～午後4時：句会（互選・採点）及び表彰
	 場所：	 田浦神明社社務所


第114回どぶ板バザール
年4回開催される本町商店会主催のイベント。どぶ板バザール一番の名物イベント
は「スワップミート」と呼ばれるフリーマーケットで、100店を超えるフリーマー
ケットがどぶ板通り内のストリート、駐車場、近隣のショッパーズプラザ前に出
店します。その他、様々なイベントが開催されますので、ぜひお越し下さい。


日時：2012年2月11日（土）・12日（日）
場所：どぶ板通り内とショッパーズプラザ前広場








CFAY Traffic Safety Department provides general 
information for walking, driving in snow and ice


while Sailors at Nile C. Kinnick High School helped move 
new desks and chairs into classrooms.
 Sailors worked in other locations throughout CFAY 
including painting, clearing yard waste and conducted a 
base-wide clean-up.
 “Having the time to step away from daily duties to 


USS Blue Ridge Sailors lend a hand to Navy community


interact and give back to our Navy community is more 
than just community service,” said Culinary Specialist 
2nd Class Kalicia Butler. “It’s a golden opportunity to 
get into the community and show our families that we 
care about them and that we know we couldn’t serve 
our Navy without their support.” 


IT3 Mathew Rozeboom of U.S. 7th Fleet command ship, USS Blue Ridge (LCC 19), plays with 
students during a community service project at The Sullivans Elementary School. Blue Ridge 
and embarked 7th Fleet staff  Sailors visited a pet shelter, residential tower and local schools 
as part of a base-wide community service event at Command Fleet Activit ies Yokosuka. 
                U.S. Navy photo by MC2 Steven Khor


By MC3 Mel Orr,  
USS Blue Ridge Public Affairs


 Sailors from U.S. 7th Fleet command ship USS Blue 
Ridge (LCC 19) participated in a base-wide community 
service event throughout Commander Fleet Activities 
Yokosuka (CFAY) Jan. 18.
 More than 170 Blue Ridge Sailors visited The Sullivans 
Elementary School, Yokosuka Middle School, Nile C. 
Kinnick High School, base housing and a non-profit 
animal shelter.
 “The great part of this opportunity is the impact this 
large working force will have on the base,” said USS Blue 
Ridge Chaplain Lt. Donald Baker. “That’s pretty exciting.”
 Due to Blue Ridge’s participation in an “incline 
experiment” to assess certain ship capabilities Jan. 18, 
Sailors who were not involved in the experiment had the 
opportunity to get off the ship and into the community of 
Navy families on board CFAY.
 “Early in the planning stages for the ship’s incline 
experiment, we noted the requirement to have minimal 
manning aboard the ship and decided we wanted to 
leverage the available manpower to conduct community 
service projects across Fleet Activities Yokosuka and in 
the local community,” said Capt. Daniel Grieco, USS Blue 
Ridge commanding officer. “Our command Chaplain, Lt. 
Baker, Command Master Chief Unnone and departmental 
leading chief petty officers coordinated supporting events 
at all three schools on base, assistance to the base animal 
shelter PAWS as well as base clean-up. It was a great 
opportunity for us to give back to the community that 
supports Blue Ridge on a daily basis.”
 Sailors accompanied Yokosuka Middle School 
students on a field trip visiting monuments, memorials 
and dry docks at CFAY as well as the Japanese battleship 
Mikasa in Yokosuka.
 Sailors read stories, played games and puzzles and 
drew with children at The Sullivans Elementary School, 


From CFAY Traffic Safety Department 


 Significant snow falls in the Yokosuka, Ikego and Negishi areas are uncommon.  
Although many people reside in, or transit through these hilly environments, these 
areas can become impassible with just a small accumulation of snow or ice.
How do I walk safely on snow and ice? 
 Walking on snow or ice is especially treacherous and wearing proper footwear is 
essential.  A pair of well insulated boots with good rubber treads is a must for walking 
during or after a snow fall.  When walking on an icy or snow-covered walkway, 
take short steps and walk at a slower pace so you can react quickly to a change in 
traction.
 When walking on a sidewalk which has not been cleared and you must walk in 
the street, walk against the traffic and as close to the curb as you can.  Be on the 
lookout for vehicles which may have lost traction and are slipping towards you.  
Be aware that approaching vehicles may not be able to stop at crosswalks or traffic 
signals.
 At night, wear bright clothing or reflective gear, as dark clothing will make it 
difficult for motorists to see you.  During the daytime, wear sunglasses to help you 
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see better by protecting your eyes from snow reflection which can help you avoid 
hazards.
 The best advice for driving in bad winter weather is not to drive at all, if you 
can avoid it.  Traffic in town is easily affected by snow and ice, therefore, allow 
yourself extra space and extra time to reach your destination.
 If you must drive in snowy conditions, make sure your car is prepared and, 
or winterized (i.e., snow tires, winter wipers for your windows et cetera and that 
you know how to handle the road conditions.  Consult your owner’s manual for 
tips specific to your vehicle.
 


Tips for driving in the snow:
 •  Accelerate and decelerate slowly. Applying the gas slowly to accelerate 
is the best method for regaining traction and avoiding skids. Don’t rush 
things, and take time to slow down for a stoplight. Remember: It takes 
longer to slow down on icy roads. 
 •  Drive slowly. Everything takes longer on snow-covered roads. 
Accelerating, stopping and turning - nothing happens quickly as on dry 
pavement. Give yourself time to maneuver by driving slowly. 
 •  The normal dry pavement following distance of three to four seconds 
should be increased to eight to 10 seconds. This increased margin of safety 
will provide the margin of safety if you have to stop quickly. 
 •  Know your brakes. Whether you have antilock brakes or not, the best 
way to stop is threshold breaking. Keep the heel of your foot on the floor 
and use the ball of your foot to apply firm, steady pressure on the brake 
pedal. 
 •  Don’t stop if you can avoid it. There’s a big difference in the amount 
of inertia it takes to start moving from a full stop versus how much it takes 
to get moving while still rolling. If you can slow down enough to keep 
rolling until a traffic light changes, do it. This does not mean you can roll 
through stop signs! 
 •  Don’t power up hills. Applying extra gas on snow-covered roads just 
starts your wheels spinning. Try to get a little inertia going before you reach 
the hill and let that inertia carry you to the top. As you reach the crest of 
the hill, reduce your speed and proceed down hill as slowly as possible. 
 •  Don’t stop going up a hill. There’s nothing worse than trying to get 
moving up a hill on an icy road. Try to get some inertia going on a flat 
roadway before you take on the hill. 
 •  Stay home. If you really don’t have to go out, don’t. Even if you can 
drive well in the snow, everyone else may not be as skilled. Don’t tempt 
fate: If you don’t need to be somewhere, watch the snow from indoors. 
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Ink, clay, pixels collide at annual 
Far East Creative Expressions


Nile C. Kinnick High School faculty and sponsors Nicolas Hindie and Shane Hernandez pose with Kinnick 
students at Creative Expressions in Okinawa, Japan Jan. 13.      
                 Photo courtesy of Shane 


By Charly Hoff,  
DoDEA Pacific Public Affairs


 ONNA VILLAGE, Okinawa — More than 100 
aspiring student artists from all 12 Department of 
Defense Education Activity (DoDEA) Pacific high 
schools gathered together at the Onna Art Center 
to create unique works of art 
designed to “Envision – Explore 
– Express.” 
 Students underwent an in-
depth exploration of the visual 
arts through drawing, painting, 
ceramics sculpture, printmaking, 
digital art and photography. 
 Drawing courses emphasized 
the human form and still-life 
subjects such as landscapes. 
P a i n t e r s  l e a r n e d  a d v a n c e d 
techniques in watercolor and 
acrylics. Students studying pottery 
created 3D ceramic sculptures 
while traditional printmaking 
was offered to students seeking 
opportunities to carve, ink and 
print their own designs. Other 
courses included digital art and photography. 
 Joining the students were 16 DoDEA art teachers, a 


special guest curator from the Smithsonian American 
Art Museum in Washington DC, and a celebrated local 
Okinawan artist. 
 In addition to creating original artwork through the 
various offered courses, every student participated in 
a cultural experience by working with local artists to 
create shisa sculptures. The shisa, or lion dog, is an 


iconic adornment of rooftops and 
entryways across Okinawa. 
     The legend of the shisa dates back 
to Ryukyu Kingdom. Often found 
in pairs—one with an open mouth 
to ward off bad spirits and the other 
with a closed mouth to retain good 
spirits—the shisa are a treasured icon 
of Okinawan culture. 
     A specialist from the Smithsonian 
American Art conducted activities to 
give students a better understanding 
of the role of a museum curator and 
how to properly arrange, label and 
display artwork in a gallery setting. 
  Awards were presented to exemplary 
works and selected pieces were 
put on display during a public art 
exhibition at the Kafuu Resort Hotel 


in Onna Village. The art gallery style atmosphere drew 
a sizable attendance.


Artwork by Julli Meyer


Sailors reminded 
of member-
designated 


benefits
 The Navy is reminding Sailors of several benefits 
and programs where members may designate 
beneficiaries of their choosing, as outlined in Naval 
Administrative Message (NAVADMIN) 028/12, 
released Jan. 24. 
 Recipients for these benefits may include anyone 
designated by the service member, including a 
dependent, friend, significant other, fiancée or fiancé, 
co-worker, or a family member who is not a military 
dependent.
 Sailors may designate any individual as 
beneficiary to a total of 15 benefits and programs, 
including:
 - Servicemembers’ Group Life Insurance (SGLI);
 - Post Vietnam-era Veteran’s Educational 
Assistance Program (VEAP);
 - Basic Educational Assistance Death Benefit;
 - Death Gratuity Benefit;
 - Final Settlement of Accounts;
 - Wounded Warrior Act Designated Caregiver;
 - Thrift Savings Plan (TSP);
 - Survivor Benefit Plan (SBP);
 - Casualty Notification;
 - Escorts for Dependents of Deceased or Missing 
Members;
 - Designation of Persons Having Interest in Status 
of a Missing Member;
 - Veterans’ Group Life Insurance (VGLI);
 - Person Eligible to Receive Effects (PERE) of 
Deceased Persons
 - Travel and Transportation Allowance for 
attendance at Yellow Ribbon Reintegration Program 
events; and
 - Person Authorized To Direct Disposition 
(PADD) of the Remains of a Decedent.
 NAVADMIN 028/12 explains how Sailors can 
update or verify beneficiaries for each of these 
benefits. The NAVADMIN also outlines conditions 
and limitations for appointing beneficiaries.
 “I can think of few things more important for our 
Sailors than ensuring their loved ones are provided 
for in case of an emergency,” said Chief of Naval 
Personnel Vice Adm. Scott Van Buskirk. “Ensuring 
this information is accurate and up-to-date is the 
responsibility of every Sailor.”
 A comprehensive listing of all benefits can be 
found in the Navy Pay and Benefits Guide, located 
online on the Navy Personnel Command webpage 
at http://www.public.navy.mil/bupers-npc/career/
payandbenefits/pages/default2.aspx. 


From Chief of Naval Personnel Public Affairs
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Story and photo by MC2(SW/AW) John Smolinski, 
CFAY Public Affairs


 Yokosuka Morale, Welfare and Recreation (MWR) on 
board Commander Fleet Activities Yokosuka (CFAY) held 
a Teen Job Fair in the Yokosuka Teen and Youth Club Jan. 
11.
 The job fair gave teens ages 14-19 an opportunity to 
gain valuable information for applying for the upcoming 
Teen Employment Program (TEP) spring session.
 “The job fair was a requirement of the program passed 
down by Commander Navy Installations Command,” said 
Lee Leach, teen and youth program coordinator. “This was 
the best way for the MWR command to get out as much 
information to the teens as possible about the different 
sites they could be working for.  It also allowed MWR to 
answer questions regarding the TEP directly to the teens 
allowing a real time transfer of information. 
 MWR will be offering job opportunities to teens to work 
for many of their departments and services.
 “For this session of TEP, we’ll be assigning teens to 
MWR activities including teen and youth clubs, school 
age care, youth sports, clubs, outdoor gear issue and MWR 
personnel office,” said Leach.
 TEP focuses on training and learning opportunities for 
those who are selected.
 “The entire point of TEP is to provide those teens 
selected with real-world experience of what it’s like to have 
a job,” said Leach. “They’ll be learning about teamwork, 
communication, dependability, responsibility and trust.
“They will learn these skills by doing the job they’re 
assigned.  In addition to the real-world experience, they’ll 
also be required to attend a weekly class session that 
will cover topics like resume writing and interviewing 
techniques, college or post high school preparation, goal 
setting and money management.”
 The teens working under TEP will learn many new skills 
that they can use in the future.
 “Another hope of TEP is for someone to come out of 
this program and one day become an MWR employee as 
an adult,” said Leach. “MWR is treating this program as 
an early opportunity to groom future MWR employees.  
 “Also, this program is the perfect opportunity for those 
selected to build a solid professional network.  CFAY is 
home to one of the biggest MWR commands in the world.  
If you do a good job here and leave with good references 
and on good terms you’ll be setting yourself up for success 
later on in life, because everyone needs good references 
and quality job skills to land those big jobs down the road.  
Most teens this age don’t get that opportunity.”
  


MWR Teen Job Fair offers opportunies for work experience


Lee Leach, teen and youth program coordinator, engages teens interested in applying for MWR’s teen 
employment program during a Teen Job Fair at Yokosuka Teen and Youth Club Jan. 11. Leach explained 
the process and requirements for getting a postion in the program. He also provided helpful tips on how 
to properly fill out an application and how to present oneself during an interview.


Community


Marines, cont. from pg. 1
 “It’s fun because it is a constant competition 
to see who is the best and who puts forth the most 
effort. I was a wrestler back in high school so ground 
fighting is right up my alley. The more we do it, the 
more confidence we have in our ability to control a 
situation when our enemy is with us on the ground,” 
added Carias-Catillo.


 According to Rey, the mission of FASTPAC 
is to deter, detect and defend U.S. embassies and 
installation in the Pacific area in the event of a 
heightened security or terror threat.
 “We train to be able to respond to those 
contingencies within the Pacific theater. Our motto 
is ‘Any time, any place,” Rey added. “And, it is an 
honor and privilege to operate out of Yokosuka base.”


FASTPAC Marines of 2nd Platoon, offer encouragement to fellow Marines as they take part in 
Marine Corps Martial Arts Program (MCMAP) ground fighting training at their dojo on board CFAY, 
as part of their ongoing platoon-level combat conditioning and physical training Jan. 13.
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SRF-JRMC honors retiring Japanese employees


文・写真：安達慶一、CFAY広報課


	 12月21日、艦船修理廠及び日本地区造修統括本部（SRF-JRMC）はMLC従業員の定年
退職式をSRF-JRMC本部にて行い、4名の献身的な従業員を送り出した。横須賀では合計
14名の日本人従業員が12月31日に退職し、そのうちの4名が式典に出席した。
	 SRF-JRMCの司令官スティーブン・スタンシー大佐を始め、退職者の監督者、同僚と家族
が一同に集い、退職者のSRF-JRMC、第７艦隊、日米同盟に対する長年の功労を称えた。
	 スタンシー大佐は退職者への感謝の言葉を次の様に述べた。「長年にわたり、生産的な
勤務を通して、日米、そして太平洋
全域の繁栄と安全保障に大きく貢
献されてきた退職者の皆さんに、
今日ここで米海軍並びに、横須賀
艦船修理廠及び日本地区造修統
括本部を代表して、お礼の言葉を
述べる機会を得ましたことを誇り
に思います。ご出席の4名の皆さ
ん全員が勤務された年数を通算
すると126年にもなります。」
	 スタンシー大佐は続ける。「SRF
が長年に渡って培ってきた継続し
た成功と高い名声へ、退職者の
一人ひとりが貢献してこられたこ
とは、部隊の歴史を形作る一助と
なりました。３月に起こった東日
本大震災と津波、福島の原発事
故の際の、USSジョージワシントン
(GW)、USSラッセン、そして第７艦
隊の全ての艦船に対する皆さんの
支援は特に賞賛されるべきもので
す。米海軍艦船システムコマンド
(NAVSEA)司令、ケビン・マッコイ
中将は、3月から5月にかけてGW
とラッセンの仕事を完了させた皆
さんをヒーローだと思っていると
いう言葉を個人的に私に言ってく
ださいました。」
	 原竹春さんは1975年に索具工として入廠し、合計で約37年間勤務した。「USSキティー
ホークを6号ドックに入渠させ、索具工場のチームワークをもってプロペラシャフトを抜い
たことがとても印象的でした。安全とコミニケーションは日々の作業を行うのに大変重要で


SRF-JRMC、退職してゆく日本従業員へ敬意を表す


Capt. Steven Stancy honors four SRF-JRMC Japanese retirees and their family members as they 
celebrate retirement. 
4名の退職者を祝うためにSRF-JRMCの司令官スティーブン・スタンシー大佐、退職者の家族が一同に集った。


Story and photos by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) bid farewell to 
four dedicated Japanese master labor contract (MLC) 
employees during a retirement ceremony held at SRF-
JRMC headquarters Dec. 21.  These four retirees 
represented the 14 MLC employees retiring from SRF-
JRMC Yokosuka on Dec. 31, 2011.
	 SRF-JRMC	Commanding	Officer	Capt.	Steven	Stancy	
and other SRF-JRMC leaders joined the retirees, their 
supervisors, coworkers and family members in celebrating 
the retiring MLC employees’ many years of hard work 
and dedicated service to SRF-JRMC, the U.S. Navy’s 7th 
Fleet and the Japan-U.S. Alliance.
 “I am very proud to represent the U.S. Navy and 
the U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center in commending these retirees for their 
many long and productive years of service that contributed 
significantly	 to	 the	 peace,	 prosperity	 and	 security	 of	
Japan and the United States, as well as the entire Western 
Pacific,”	Stancy	said.	 	“Together,	 these	four	employees	
dedicated	a	total	of	126	years	of	service	to	SRF-JRMC.”
	 According	 to	Stancy,	 each	 retiree	made	 significant	
contributions to the enduring success and subsequent 
outstanding reputation that SRF-JRMC has earned 
over the years, helping shape the command’s place in 


history.  “During the Great 
East Japan earthquake, 
massive tsunami and 
Fukushima nuclear crisis 
in March, your support for 
USS George Washington 
(CVN 73), USS Lassen 
(DDG 82), and all 7th 
Fleet ships was extremely 
c o m m e n d a b l e .  Vi c e 
Adm. Kevin McCoy, the 
commander of the Naval 
Sea Systems Command, 
told me in person that he 
considers you heroes for 
the work you performed 
from March to May to complete the work on George 
Washington and Lassen,”	said	Stancy.
 Takeharu Hara started working as a rigger in 1975, 
where he worked for nearly 37 years.
 “SRF-JRMC dry-docked USS Kitty Hawk (CV 63) 
in Dry Dock 6, then we removed propeller shafts with 
teamwork	by	the	Rigger	Shop.	That	was	very	impressive,”	
said Hara. “Safety and communication are very important 
to	conduct	daily	jobs.”					
 Etsuo Tanaka reported to SRF-JRMC as a sheet metal 
worker for the Sheet Metal Shop in 1975, where he worked 
for about 37 years. “My supervisor and coworkers helped 
me	a	lot,”	Tanaka	said.	“I	think	the	most	important	thing	
among shop workers is to keep a feeling of fellowship for 
each	other.”
 Takashi Sugizaki started his journey in the Sheet 
Metal Shop in 1979, where he worked for over 32 years. 
“Everyone around me has supported me since I entered 
SRF.		I	really	appreciate	it,”	said	Sugizaki.		“Everything	
related to my job and working with our coworkers has 
been most enjoyable.  I wish you a healthy and prosperous 
future	from	the	bottom	of	my	heart.”	
 Kazuo Sugiyama was employed in 1991 in the Rigger 
Shop, where he worked for more than 20 years.  “People 
in my shop have given me knowledge and courage since 
I	entered	SRF,	and	they	also	supported	and	protected	me,”	
Sugiyama said. 
 “To each of today’s retirees, we salute you for your 


long and faithful service to SRF-JRMC.  Your departure 
will be a great challenge for those you leave behind.  It 
will	be	very	difficult	to	replace	your	skills	and	dedication.		
You	have	personified	SRF-JRMC’s	Motto	of	‘Nandemo	
Dekimasu,’”	said	Stancy.		“I	would	also	like	to	recognize	
the families of our retirees and thank you for your unfailing 
support.	 	 Ship	 repair	 is	 a	 difficult	 business	 that	 is	 full	
of unexpected demands, no matter what role.  Today’s 
retirees could not have made it without their family’s 
understanding and support.  Please accept our sincere 
appreciation.  On behalf of the United States Navy, I am 
honored to thank you for your dedicated service and wish 
you	a	long,	happy,	healthy	and	prosperous	future.”


す」と原さんは述べた。
	 田中悦男さんは1975年に板金工場に船舶板金工として入廠し、約37年勤務した。田中
さんが語るには、「自分の上司と同僚が大変助けてくれました。工場の従業員間でとても重
要なことはお互いの仲間意識を保つことです。」
	 杉崎隆士さんは1979年に板金工場に船舶板金工として入廠し、32年以上勤務した。「
入廠以来、自分の周りの誰もが支援して来てくれました。そのことにとても感謝していま
す」と話し、こう続けた。「自分の仕事に関連するもの全てと同僚と働けたことは大変楽し
いものでした。皆さんの健康で栄えある未来を心から願っております。」


	 杉山一雄さんは1991年に索具
工として索具工場に入廠し、20年
以上勤務した。「入廠以来工場の皆
さんは私に知識と勇気を与え続け
てくれましたし、更に支援や保護を
してくれました」と杉山さんは述べ
た。
	 スタンシー大佐はスピーチを終
えるにあたり、感謝を込め労いの
言葉を送った。「皆さんの長年の
誠意ある勤務態度に心から敬意を
表します。皆さんの退職は残される
我々にとって、大きな試練になりま
す。SRF-JRMCのモットー『何でも
できます』のお手本となってこられ
た、皆さんのような熟練した献身
的な後任従業員を見つけることは
容易ではありません。退職者のご
家族によるたゆまないご支援に対
しても心よりお礼を申しあげます。
艦船修理の業務は、多くの予期せ
ぬ出来事に対し適切な処置を求
められる困難を伴う仕事です。退
職者の皆さんもご家族のご理解な
しには決して十分に業務を遂行で
きなかったに違いありません。本当
にありがとうございました。	長年に
わたり優れた業績を示し、誠意をも


って勤務されてきた退職者に対し、米国海軍を代表して、退職者の皆さんの献身的な勤務
に感謝をするとともに、末永く、幸福で、健康で実り多き第二の人生を迎えられますことを
お祈りしております。」


Kazuo Sugiyama says his final good-bye to members of the SRF-JRMC Rigger 
Shop after his retirement ceremony.
退職式を終えて、杉山一雄さんは索具工場の従業員に最後の別れを伝える。


With many colorful ribbons to stop the bus, employees 
from each retiree’s shop gather to assist as the retirees 
board the bus while showing respect and appreciation. 
退職者が所属していた各部署の従業員が、色鮮やかな多数の紙テー
プでバスに乗っている退職者に感謝の念を表わす。
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God’s Perfection
From ChaplainCare.navy.mil


 In Brooklyn, New York, there is a school that caters to learning disabled 
children. Some children remain in the school for their entire school career, 
while others can be main-streamed into conventional schools.
 During a fund-raising dinner for the school, the father of a child attending 
the school delivered a speech that would never be forgotten by all who 
attended. After extolling the school and its dedicated staff, he cried out, 
“Where is the perfection in my son Shaya? Everything God does is done with 
perfection. But my child cannot understand things as other children do. My 
child cannot remember facts and figures as other children do. Where is God’s 
perfection?”
 The audience was shocked by the question, pained by the father’s anguish 
and stilled by the piercing query. “I believe,” the father answered, “that when 
God brings a child like this into the world, the perfection that he seeks is in 
the way people react to this child.”
 He then told the following story about his son Shaya: One afternoon Shaya 
and his father walked past a park where some boys Shaya knew were playing 
baseball. Shaya asked, “Do you think they will let me play?”
 Shaya’s father knew that his son was not at all athletic and that most boys 
would not want him on their team. But Shaya’s father understood that if his 
son was chosen to play it would give him a comfortable sense of belonging.
 Shaya’s father approached one of the boys in the field and asked if Shaya 
could play. The boy looked around for guidance from his teammates. Getting 
none, the boy took matters into his own hands and said “We are losing by six 
runs and the game is in the eighth inning. I guess he can be on our team and 
we’ll try to put him up to bat in the ninth inning.”
 Shaya’s father was ecstatic as Shaya smiled broadly. Shaya was told to put 
on a glove and go out to play short center field. In the bottom of the eighth 
inning, Shaya’s team scored a few runs but was still behind by three.
 In the bottom of the ninth inning, Shaya’s team scored again and now with 
two outs and the bases loaded with the potential winning run on base, Shaya 
was scheduled to be up. Would the team actually let Shaya bat at this juncture 
and give away their chance to win the game? Surprisingly, Shaya was given 
the bat. Everyone knew that it was all but impossible because Shaya didn’t 
even know how to hold the bat properly, let alone hit with it.
 However as Shaya stepped up to the plate, the pitcher moved a few steps 
to lob the ball in softly so Shaya could at least be able to make contact. The 
first pitch came in and Shaya swung clumsily and missed. One of Shaya’s 
teammates came up to Shaya and together they held the bat and faced the 
pitcher waiting for the next pitch. The pitcher again took a few steps forward 
to toss the ball softly toward Shaya. As the pitch came in, Shaya and his 
teammate swung at the bat and together they hit a slow ground ball to the 
pitcher. The pitcher picked up the soft grounder and could easily have thrown 
the ball to the first baseman. Shaya would have been out and that would have 
ended the game.
 Instead, the pitcher took the ball and threw it on a high arc to right field, 
far beyond the reach of the first baseman. Everyone started yelling, “Shaya, 
run to first. Run to first.” Never in his life had Shaya run to first. He scampered 
down the baseline wide-eyed and startled. By the time he reached first base, 
the right fielder had the ball. He could have thrown the ball to the second 
baseman who would tag out Shaya, who was still running. But the right fielder 
understood what the pitcher’s intentions were, so he threw the ball high and 
far over the third baseman’s head. Everyone yelled, “Run to second, run to 
second.”
 Shaya ran towards second base as the runners ahead of him deliriously 
circled the bases towards home. As Shaya reached second base, the opposing 
short stop ran to him, turned him in the direction of third base and shouted, 
“Run to third.” As Shaya rounded third, the boys from both teams ran behind 
him screaming, “Shaya run home.” Shaya ran home, stepped on home plate 
and all 18 boys lifted him on their shoulders and made him the hero, as he 
had just hit a grand slam and won the game for his team.
 “That day,”said the father softly with tears now rolling down his face, 
“those 18 boys reached their level of God’s perfection.”


Early retirement option approved 
for some ERB-separating Sailors
From Chief of Naval Personnel Public Affairs 


 As announced by Naval Administrative Message (NAVADMIN) 025/12, 
released Jan. 20, the Navy will offer voluntary early retirement to certain Sailors 
separating due to the Enlisted Retention Board (ERB).
 The National Defense Authorization Act, signed into law Dec. 31, 2011, 
reinstated the authority for the Department of Defense to implement Temporary 
Early Retirement Authority (TERA) for Sailors who have completed at least 15 
years of service. TERA is a temporary, voluntary program that offers voluntary 
early retirement at a reduced monthly retirement pay to eligible members with 
15 to 20 years of active service. 
 “Our Sailors have served honorably and our Navy is committed to doing all we 
can to help them and their families successfully transition to the civilian sector,” 
said Master Chief Petty Officer of the Navy (MCPON) (SS/SW) Rick D. West. 
“We have aggressively pursued the option to offer early retirement benefits to 
eligible Sailors since Temporary Early Retirement Authority was granted. This is 
the right thing to do, and it ensures we provide the strongest possible transition 
benefits to those who qualify for retirement under TERA.”
 Sailors who will have completed at least 15 years of active service as of Sept. 
1, 2012, and who were considered, but not selected for retention by the ERB, 
will be eligible for early retirement benefits under TERA. 
 Eligible Sailors who desire early retirement under TERA must submit an 
application. As TERA is not an entitlement, all eligible members must apply to 
receive benefits, and all applications may not necessarily be approved. Eligible 


Sailors who wish to apply for TERA will have their ERB results held in abeyance 
to facilitate their application for voluntary retirement.
 Navy Personnel Command (NPC) will contact every eligible Sailor or their 
command to ensure all eligible sailors are aware of this benefit.
 A NAVADMIN outlining detailed application procedures for voluntary early 
retirement is forthcoming. 
 Sailors whose TERA application is approved will be retired voluntarily no 
later than Sept. 1, 2012, and will not be entitled to involuntary separation pay 
(ISP). However, Sailors will remain qualified for enhanced ERB transition benefits 
until their retirement date.
 “We strongly encourage Sailors who are eligible for voluntary early retirement 
under TERA to discuss this option with their families and with their command 
retention team,” said Chief of Naval Personnel Vice Adm. Scott Van Buskirk. 
“Additionally, we’re encouraging Sailors to continue to take advantage of the 
multitude of transition assistance benefits and resources available to them during 
the next few months.”
 Sailors eligible to apply for early retirement should request to remain in the 
Navy through Sept. 1, 2012. As referenced in NAVADMIN 025/12, NPC is now 
accepting Short Term Extension (STE) requests to extend a Sailors Soft End of 
Active Obligated Service (SEAOS) to Sept. 1, 2012, to ensure eligible Sailors 
have the opportunity to receive TERA benefits. Sailors should submit a request 
for an STE to PERS-81 via email to pers-81@navy.mil for expedited processing 
and approval. Because of their time-sensitive nature, commands are encouraged 
to expedite these requests. 
 Once program application procedures are established, Sailors may still be 
able to separate prior to Sept. 1, 2012 if their application is approved and they 
have accumulated 15 years of service.
 ERB Sailors who will reach 15 years of service after Sept. 1, 2012, will not 
be eligible for TERA and must separate in accordance with ERB policies no later 
than Sept. 1, 2012, or at the end of their operational deferment, as applicable.
 For more information on the ERB visit the NPC website at www.npc.navy.
mil or contact the NPC customer service center at CSCmailbox@navy.mil or 
1-866-U-ASK-NPC. 
 More information on ERB transition assistance can be found on the 
NPC website at http://www.public.navy.mil/bupers-npc/boards/ERB/Pages/
TransitionInfo.aspx.


 “Our Sailors have served honorably and 
our Navy is committed to doing all we can 
to help them and their families successfully 
transition to the civilian sector... We have 
aggressively pursued the option to offer 
early retirement benefits to eligible Sailors 
since Temporary Early Retirement Authority 
was granted... This is the right thing to do.”  
       
 Master Chief Petty Officer of the Navy 
(MCPON) (SS/SW) Rick D. West
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.  
Call 243-5725/8168 for more information.


New


Lead Security Specialist – GS-0085-05, NS-08-12.  Open: 01-19-12, 
Close: 02-02-12.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-
2/3/4, CFAY-92-11.  Open: 08-12-11, Close: 02-10-12.  *Open register.  
*Location: Negishi.
Language Specialist – GS-1040-9/11/12, CNFJ-148-11.  Open: 12-23-11, 
Close: 03-22-12 (Cutoffs be in every two week).


NEX Positions
Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our Web site at www.navy-nex.com. Come and work for us!  Call us 
at 243-5150 or 243-4418 for more information.


Retail Operations Clerk, NF-2 – Main Store.  *$8.71-$10/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Ikego.  *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10/hr.
(1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store.  *$7.25-$9/hr. (4 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (2 RPT/6 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 RFT/
1 Flex).
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention.  *$7.25-$9/hr. (1 Flex)
LP Safety Investigator Assistant, NF-1 – Loss Prevention.  *$7.25-$9/
hr. (3 Flex)
Personalized Services Clerk, NF-1 – Personal Services.  *$7.25-$8/hr. 
(1 Flex)
Vending Operations Clerk, NF-1 – Vending.  *$7.25-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Yokosuka/Ikego.  *$12.45.  Commission based. 
(2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr.
(2 Flex)
Store Worker, NA-2 – Negishi/Main Store.  *$8.77-$9.13/hr. (2 Flex)
Food Service Worker, NA-2 – Negishi.  *$8.77-$9.13/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Food Sales Supervisor, NF-3 – Popeye’s.  $24,990-$28,379/yr. (1 RFT)
Food Service Worker Supervisor, NS-2 – $11.38-$11.85/hr. (1 RFT/
2 Flex)


*Salary based on experience.  Positions are open until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Food Service Supervisor – NF-03, $11.02 - $12.50/hr. Food Court
 (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), O’ Club
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $11.00/hr. CPO Club
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $10.71/hr. Negishi Club
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $10.39/hr. O’ Club
 (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex).
 Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (2 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (3 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC (2 RFT/
 1 Flex), Yokosuka Main CDC (2 RFT/2 Flex), Annex CDC (5 RFT/3 Flex), 
 Ikego CDC (4 Flex), Yokosuka SAC (1 RFT/7 Flex), Negishi SAC
 (1 Flex),  Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Operations Clerk – NF-02, $8.71/hr. Ikego CDC (1 RFT).
 Operations Clerk/Driver – NF-02, $8.71/hr. Negishi CDC (1 RFT).
 Recreation Aide (Temporary Teen Employment Program) – NF-01, 
 $7.25/hr. Teen Center – Yokosuka, Ikego and Negishi (10 Flex).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater
 (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr. ITT (1 RFT).


Athletics Division
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 


the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         0930


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services
• 243-6773/6774


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
George and Karina Kraynak are the proud parents of Sophia Mareli 
Kraynak, born Dec. 27, 2011 at 5:57 a.m., weighing 9 pounds and 
8 ounces. 


Matthew and Yuka Hays are the proud parents of Leighton Gary Hays, 
born  Dec. 29, 2011 at 6:14 p.m., weighing 6 pounds and 8 ounces. 


Eric and Karen Neil are the proud parents of Kiley Michelle Neil, born 
Dec. 30, 2011 at 6:17 a.m., weighing 8 pounds. 


Christopher and Naomi Hogan is the proud parent of Shuri Aizawa 
Hogan, born  Jan. 5, 2012 at 8:09 a.m., weighing 3,190 g. 


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).


Upcoming Classes
Monday, Feb. 6
 Labor and You: 1 p.m. (6 hrs.)
 Monday Night Japanese: 6 p.m. (1 hr.)
 English as a Second Language: 10 a.m. (2 hrs.)
 Communication, Anger and Stress Management and Assertiveness 
 (CASA): 2 p.m. (2 hrs.)
 Foundation Military Financial Education Forum (FINRA): 6 p.m. (1 hr.) 
 * Only Single Sailors and GEO-bachelors at the Single Sailors 
 Spectrum Lounge


Tuesday, Feb. 7
 Employment Overview: 10 a.m. (2 hrs.)
 Boot Camp for New Dads: 1 p.m. (2.5 hrs.)
 Foundation Military Financial Education Forum (FINRA): 1:30 p.m.
 (2 hrs.)  * Open to all SOFA at Benny Decker Theater


Wednesday, Feb. 8
 Healthy Relationships: 5 p.m. (2.5 hrs.)
 Communication, Anger and Stress Management and Assertiveness 
 (CASA): 2 p.m. (2 hrs.)


Thursday, Feb. 9
 Credit Report and Scores: 11 a.m. (1 hr.)
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, Feb. 10
 Yokosuka – Play Morning: 9:30 a.m. (1.5 hrs.)
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Konnichiwa


(Right) Commander Fleet Activities Yokosuka Brig Sailor MM2(SW/AW) 
Moses Velez salutes after raising the American flag during morning colors 
on command hill.  


Photo by Yuji Kawabe


Where is your home town?                            Jayuya, Puerto Rico.


How long have you been in Japan?                                                    Six years.
 
What is your favorite food?                                                                   Shrimp sushi.                                                                          
 
What is your life goal?                     Finish my associate’s degree in exercise  
    science and get my fitness instructor certification.


Yokosuka Middle School eighth-grader Nick Nepomuceno completes a display board 
for the upcoming science fair.  All grade levels are completing science experiments 
and the top finishers will display their work.  The science fair is designed to increase 
students knowledge and interest in science.      
                 Photo by Dale Duncan Jr.


(Right) YN3 Ralph Javier and YN3 Stephen Tai, Sailors from the U.S. 7th Fleet 
flagship USS Blue Ridge (LCC 19), staple score sheets onto a target during an 
M16 rifle qualification shoot at Camp Fuji.      
      U.S. Navy photo by MC2 Aaron M. Pineda                                                                       


A tug from Commander Fleet Activities Yokosuka moves into position with the  
U.S. 7th Fleet command ship USS Blue Ridge (LCC 19) to pick up the harbor 
pilots as Blue Ridge gets underway.       
           U.S. Navy photo by MC3 Charlotte C. Oliver


Pet of the Week


This is our little Marie. She is a small female full of love. She fully enjoys 
rubbing on you and begging to be petted. With her bob tail, she would be 
a great addition to any family, even with kids! If you are interested in Marie 
or any one of our other seven felines at Pets Are Worth Saving (P.A.W.S.) 
call 243-9996, email usskittytalk.yokosuka@gmail.com, or visit us at the 
shelter! We are open on Tuesday and Thursday 3p.m.-6p.m. We are always 
open for new volunteers!


BU2 Mark Wells cuts a piece of wood with a circular saw at the Public Works Self Help 
Center on board Commander Fleet Activities Yokosuka Jan. 5. The center provides 
tools, supplies and expert assistance to area commands.    
           U.S. Navy photo by MC3 Andrew Ryan Smith





