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On a base dominated by Navy personnel, Army veterinarians 
and veterinarian technicians spend countless hours a week 
providing care to Navy working dogs, pets and stray animals.
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Humanitarian assistance 
supplies bound for Japan


USS Essex (LHD 2) on-loaded humanitarian assistance 
and disaster relief supplies for Japan after it was hit by 
a massive earthquake and tsunami March 11.
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Soldiers assist Sailors by 
providing care to animals


CFAY, Red Cross collect donations for earthquake, tsunami victims
Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 Commander Fleet Activities Yokosuka (CFAY) and 
the Red Cross collected money and donations outside the 
Navy Exchange and commissary March 15, to give to 
victims of the 9.0-magnitude earthquake and subsequent 
tsunami that struck Japan March 11.
	 The American and International Red Cross 
organizations regularly take donations and give them 
to people in need. After the earthquake and tsunami 
that happened near Sendai in northern Japan, both 
organizations setup ways to collect donations for the 
victims of the disaster.
	 On board CFAY, service and community members had 
a few ways of making donations to these efforts.
	 At the commissary, people were making donations of 
blankets, food, hygiene products, baby products and used 
or new clothing. The donations were being accepted in 
large cardboard “tri-wall” boxes that are about four-feet 
wide by four-feet deep and four-feet high. All four of 
the initial boxes had to be emptied within hours of their 
placement. Donations were also being accepted at Niban 
housing tower.
	 Several of the customers who came out of the 
commissary immediately went to the boxes to donate. “I 
think when people need help, we can be there to support 
them,” said Victoria Robison, a spouse of a USS Stethem 
(DDG 63) Sailor, as she was donating a bag of groceries 
and a bag of clothes. “We are all the same so, it’s easy to 
see how we can help each other.”
	 In charge of accepting the donations was Chief 
Religious Programs Specialist Kisha Madison from 


CFAY Chapel of Hope. “It’s amazing how fast the boxes 
filled up,” said Madison. “All the people going in [the 
commissary] are asking how they can give.”
	 Sid Habeeb, a spouse of a Ship Repair Facility-Japan 
Regional Maintenance Center Yokosuka employee, 
donated and volunteered at the donation boxes. “We lived 
through this thing, we saw history being made,” Habeeb 
said. “If you see something like that, you want to give and 
do what you can.”
	 After seeing the results of the earthquake and tsunami, 
American Red Cross Yokosuka Branch Senior Station 
Manager Cecil Goodman got the effort organized to 
respond. “We are here primarily to support the CFAY 
area through Red Cross messages, classes like first aid 
and CPR,” he said. “In addition we are available to offer 
disaster assistance.”
	 The Red Cross is also accepting monetary donations.  
“Every time there is a natural disaster, people want to 
donate and they want to know where they can send money 
and goods,” said Goodman. “For people who want to make 
monetary donations, individuals can designate who they 
want to donate to, like for the Japanese earthquake. We 
can take money, checks and money orders, and we give 
you a receipt. Then we make sure that the money gets to 
the people who need it.”
	 Donations can be made at the donation boxes, at the Red 
Cross Office located in the Community Readiness Center or 
online at the American Red Cross website www.redcross.org.


Sid Habeeb places winter coats into a Red Cross 
donation box in front of the commissary March 15. The 
donations were being collected for the victims of the 
9.0-magnitude earthquake and subsequent tsunami 
that struck Japan March 11.


7th Fleet offers salvage support to tsunami-battered Japanese city
Story and photo by MC2 Devon Dow, 
Navy Public Affairs Support Element Japan


	 A U.S. 7th Fleet salvage officer visited Japanese coast guard members and port 
authority officials in Hachinohe, Japan, 
March 18.
	 Lt. Cmdr. Derek Peterson met with the 
officials to discuss the salvage capabilities 
the U.S. Navy can provide in support of 
Operation Tomodachi.
	 Following a 9.0-magnitude earthquake, 
the port of Hachinohe suffered severe 
damage from the subsequent massive 
tsunami.
	 Peterson is a subject-matter-expert 
in salvage harbor clearance and the 
coordinator of the rescue and salvage ship 
USNS Safeguard (T-ARS 50). According 
to Peterson, the ship and its crew stand 
ready to assist in clearing out debris from 
the northern-Japanese harbor.
	 “We want to make our presence known 
to the Japanese and let them know that we 
are here to help,” Peterson said. “We want 
to bring assets and capabilities, and work 
side-by-side with the Japanese on whatever 
they need.”
	 Along with discussing the capabilities 
of Safeguard, Peterson, members of the 
Japan coast guard and city port authority 


officials looked over surveys and charts that displayed current conditions of the port. 
He also attended a meeting with city officials to gain a full understanding of city-wide 
recovery efforts.
	 “If given the opportunity, we are hoping to combine our resources and do whatever 


is needed to be done to help get the city 
back on its feet,” Peterson said.
     Peterson said assisting in the clean up and 
reopening of the port would benefit Japan 
by giving the country a key hub for delivery 
of humanitarian development assistance in 
this battered region.
     “With this port reopened, humanitarian 
assistance possibilities from this port are 
limitless,” he said.
   After concluding the day’s events, 
Peterson said he looks forward to the future 
possibility of working with the Japanese in 
their time of need.
     “They are already doing an outstanding job 
with the equipment they have,” he said. “If 
we have the opportunity to integrate into their 
system and provide support with our assets, 
it will only enhance relief productivity in the 
area and help get the job done.”
    USNS Safeguard (T-ARS 50) is one-of-
four Military Sealift Command Rescue and 
Salvage Ships and is part of the 42 ships in 
the Military Sealift Command Naval Fleet 
Auxiliary Force. Safeguard is forward-
deployed to Sasebo, Japan.


(Left) Lt. Cmdr. Derek Peterson, a U.S. 7th Fleet salvage officer, views photos March 
18, of damage caused by a tsunami to the port in Hachinohe, Japan that followed 
a 9.0 magnitude earthquake. Peterson is meeting with city officials to offer U.S. 
Navy salvage support and harbor clearance for the Japanese city in support of 
Operation Tomodachi.








Annual Spring Festival – The Spring Festival base event 
scheduled for March 27 has been cancelled. There is no 
rescheduling of the event at this time.


Marriage Enrichment Workshops – Marriage Enrichment 
Workshops provided by the USS George Washington (CVN 
73) (GW) Command Religious Ministries Department will 
be held April 21 from 8 a.m. to 4 p.m. at the Chapel of Hope. 
Contact the GW Chaplain’s Office at 243-7454 or by e-mail to 
howardb@cvn73.navy.mil to sign up or for more information. 
These workshops directly contribute to family resiliency and 
help promote healthy relationships.


Life After Kinnick Resource Room to Open – A ribbon 
cutting ceremony will open Kinnick High School’s new Life 
After Kinnick (LAK) Resource Room April 21 at 5 p.m. on the 
school’s campus. Kinnick’s Continuous School Improvement 
co-chair Chey Hickey sought to significantly enhance the 
school’s support for students preparing for life after high school. 
Kathleen Thomas, a Kinnick substitute teacher recently toured 
the Bahrain School and shared her observations of a resource 
room there designed to help students plan for college. Their 
collaboration resulted in this new LAK Resource Room, a 
place where students can come to find inspiration, motivation, 
information, resources and guidance, to begin to continue and 
to finalize their individual post-secondary planning. From 
ninth-grade to 12th-grade, students will find appropriate self-
assessment tools, career and college preparation information in 
publications and online. Most importantly, the resource room 
provides a permanent and dedicated space for students to work 
on their plans for the future with guidance from teachers. E-mail 
to Cheytoria.Hickey@pac.dodea.edu for more information.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by e-mail to Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific submission 
requirements or for more information. 


Q: I have an issue with the fleet gym enforcing the rules. I was 
told I had to leave the gym because my kids were too young 
to be in the gym (basketball area). The manger didn’t explain 
the rules to me, he just said you have to go and walked away. 
I left and the next day I went and talked to his supervisor.
He told me that was what he was telling them to do. He went 
and copied two different parts of Commander Fleet Activities 
Yokosuka instruction COMFLEACTINST 1710.64F (enclosure 
10 and 23) and enclosure 1 of Bureau of Naval Personnel 
instruction BUPERSINST 1710.11C. I told him this is not 
what the instructions say and I should be able to bring my 
kids to the basketball court with me. Per enclosure 10 of 
COMFLEACTINST 1710.64F, bottom of paragraph “F” states: 
“In support of fleet Sailors, patrons at Fleet Gym must be 15 
years of age or older. Per enclosure 23 of COMFLEACTINST 
1710.64F, Paragraph 2a states: “Children under ten years of age 
are not permitted use of the gymnasium unless accompanied by 
an adult or attending a class.” My kids are not using the gym 
they were just sitting in the gym watching me play basketball. 
They were not up running around or in the way of the game. I 
have been here three years and never had a problem with my 
kids sitting in the stands until now. I was very upset because this 
is my time with my children and getting some extra exercise. 
My kids actual like watching me play basketball and they were 
sitting down being very good. Is there any way there can be 
some clear cut information put out. We have rules for a reason 
and I have no problem abiding by them just as long as they are 
enforced the right way. Thank you.


A: Since we are fortunate enough to have two fitness centers 
here in Yokosuka, the Purdy Fitness Center is geared to a 
more family oriented environment. We offer family oriented 
activities, classes and programs, while the Fleet Gym offerings 
target our Sailor community. As a result, the rules are different 
for each demographic. As you stated in your letter, Enclosure 
10 of COMFLEACTINST 1710.64F, Paragraph “F” states, “In 
support of Fleet Sailors, patrons at Fleet Gym must be 15 years 
of age or older.”  This is posted throughout the facility and 
enforced by staff. We apologize if the staff did not explain the 
rule to you and why you were being asked to leave. The only 
time we do allow children, are for functions that are specific to 
families, such as intramural basketball tournaments, martial arts 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


classes, bazaars, high school basketball games and such and then 
only in the area the activity is taking place. During those times, 
the children must be under direct supervision of their guardian. 
We thank you for pointing out the apparent inconsistencies in 
the instruction and we are in the process of revising this at the 
time this response is being written. With that said, the policy 
for the Fleet Recreation Center will stay as is.   


Q: I currently reside in Ikego Housing and am very pleased with 
the housing and maintenance that’s provided; however, for the 
last few months, I’ve began to notice dog feces everywhere. 
This is my first time experiencing such behavior from dog 
owners, and with our living in a country where animal feces are 
cleaned up immediately after exposed, this same law needs to be 
practiced or reinforced. Being a runner, it’s very disgusting to 
accidently run in such, not to mention the little ones who play 
out at Ikego. There are many areas that dog owners can take 
their pets for toilet usage; however, I’ve seen dog feces on side 
walks, the track field, streets and on steps leading up to housing 
areas. Not just one time, but various times, to the point where 
I’ve got to complain now to express my concerns. Also, not 
just little sweet dogs, but large dogs as well. At first, I thought 
it wasn’t worth complaining or bringing to your attention, but 
when I ran on this past Sunday, leaving my unit heading down 
the hill, towards the front gate, I witnessed a large pile of dog 
feces on the side walk, which I became extremely upset. I 
have a toy poodle, and I’ve cleaned up her feces whether in 
my own backyard or outside around Ikego Housing. To me, 
it’s no different than flushing the toilet after our usage, being 
considerate of the next person in line. Bottom line is, we are in 
Japan where this is practiced and probably a law, and we should 
do the same on base as well as off base. I would appreciate it 
if a law was in place or reinforced if one is in place, for dog 
owners to clean up after their dog and be more considerate of 
others that live in base housing.


A: Thank you for your comments. Keeping a pet in military 
family housing is a privilege. Pet owners’ responsibilities are 
set forth in numerous regulatory documents, including a Policy 
Memorandum Statement signed by the base commanding officer; 
COMFLEACTINST 6200.1(Series) “Immunizations, Registration, 
Housing, and Control of Pets”; and the Family Housing Handbook 
provided to all residents of military family housing. Copies of 
these documents may be obtained from the Housing Services 
Center. These documents clearly states that pet owners shall clean 
up and properly dispose of their pets’ excrements.  Pets that are 
not under proper control and that defecate on, or interfere with 
the public right of way or on property not of their residence, are 
considered to be public nuisances. Residents found in violation 
of pet policies are subject to losing the privilege keeping pets in 
military family housing.


Q: My wife is active duty Navy and I am a local hire federal 
employee. My wife and I had just recently had a baby. Eight 
months prior to her delivery, we registered on the Child 
Development Center (CDC) “non-active” waiting list for 
infant day care (Tier II eligibility). When we moved over to 
the “active” waiting list, we were third on the list behind two 
dual military couples. We were told there is a 6-8 month wait 
for full time care at the CDC if no other Tier I eligible babies 
need care which will increase the wait. As a stop gap measure 
while we are on the waiting list, they recommended part time 
care through CDC and MWR. At one of those offices we were 
told that the part time care offered is spotty and unreliable at 
best. They also told us there are very few options for infant care 
in Yokosuka. So, we have a newborn baby, jobs we need and 
spotty and, or unreliable daycare. Why doesn’t CFAY increase 
the capacity for infant care if there is a documented need for 
active duty Sailors?


A: Each age group at this time is at full capacity and each age 
group also has a wait list, averaging 6-8 months. We continue 
to meet the Navy’s mission by prioritizing dual and single 
military. Hourly care is available and can be guaranteed with 
reservations. Reservations can be made up to 30 days in advance 
at all CDCs based on space availability. Part time infant care is 
available through Child Development Homes (CDH) based as 
well on space availability. I’m not sure who made the comment 
you mentioned about “spotty and unreliable” but all CDC/CDH 
programs go through a very intensive (twice per year) inspection 
process and offer very stable environments for participants until 
full time care becomes available through Central Enrollment. 
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Humanitarian assistance supplies bound for relief effort in Japan
Story and photo by MC2(SW) Casey H. Kyhl, 
USS Essex Public Affairs


	 The forward-deployed amphibious assault ship USS 
Essex (LHD 2) on-loaded humanitarian assistance and 
disaster relief (HADR) supplies March 
15 during a replenishment at sea in 
preparation for aiding Japan after it was 
hit by a 9.0-magnitude earthquake and 
subsequent tsunami March 11.
	 More than 45 pallets of surgical masks, 
water containers, water purifying tablets, 
health and comfort packs, blankets and 
insect repellant were brought aboard 
during a vertical replenishment-at-sea 
with the dry cargo-ammunition ship 
USNS Matthew Perry (T-AKE 9). Essex 
can navigate the supplies ashore using its 
amphibious craft and air assets if tasked to 
assist with Operation Tomodachi in Japan.
	 “We are looking at how we can help 
the Japan Self-Defense Forces and how we 
can help move much-needed supplies to 
the people that need them the most,” said 
Capt. Bradley Lee, Amphibious Squadron 
11, commander. “As always, the safety of 
our Sailors and Marines is essential. We 
will take all the necessary precautions to 
make sure that we send people into a safe 
environment and that they are poised for 
success.”
	 Essex Amphibious Ready Group (ARG) ships are 
capable of carrying out a variety of HADR operations using 


helicopters assigned to the 31st Marine Expeditionary Unit 
(MEU) and the Navy’s Helicopter Sea Control Squadron 
25 or amphibious craft assigned to Beach Master Unit 1 
and Assault Craft Unit 1.
	 During the replenishment-at-sea, Essex air and 


combat cargo departments worked to bring the supplies 
from the flight deck to the hangar bay where Sailors from 


supply department secured them for sea.
	 “Supply is playing a major role in these HADR 
operations because we are in charge of coordinating all 
of the cargo we bring on board,” said Logistics Specialist 
2nd Class (SW/AW) Alejandra Gutierrezalba. “During 


any replenishment, everyone available 
from supply department is on hand to 
account for these supplies, organize them 
and get them into storage until they are 
needed. Of course, we couldn’t do any of 
that without the 150-man working party 
of the ship’s crew and Marines of the 31st 
MEU.”
	 The supplies will remain aboard until 
Essex is specifically tasked to take part in 
Operation Tomodachi.
	 “Essex ARG Sailors and Marines see 
the suffering that is going on and we know 
that we can help. It’s what we are trained 
to do,” said Lee. “We can’t wait to get 
on station to get started in helping Japan 
restore some normalcy in the affected 
areas.”
	 “It’s unfortunate that things like this 
happen, but this is our mission in the 
Navy,” said Gutierrezalba. “I’m glad that 
we are out here ready to assist the Japanese 
people.”
	 The Essex ARG is comprised of the 
forward-deployed amphibious assault ship 
USS Essex (LHD 2) and the dock landing 


ships USS Harpers Ferry (LSD 49), USS Germantown 
(LSD 42) and USS Tortuga (LSD 46).


Sailors assigned to the amphibious assault ship USS Essex (LHD 2) watch as an 
MH-60S Sea Hawk helicopter transports humanitarian assistance supplies from 
the Military Sealift Command dry cargo and ammunition ship USNS Matthew Perry 
(T-AKE 9) to Essex March 15. Essex is underway to Japan to provide humanitarian 
assistance following a 9.0 magnitude earthquake and subsequent tsunami.


USS John S. McCain, others takes part in SAR operations in Japan
Story and photo by MC1(SW) Talley Reeve, 
USS John S. McCain Public Affairs


	 The guided-missile destroyer USS John S. McCain (DDG 56) departed from 
Commander Fleet Activities Yokosuka March 12, to provide humanitarian assistance 
in support of earthquake and tsunami relief operations in Japan as directed.


GM2 Levi Delker fires a line from the guided-missile destroyer USS John S. 
McCain (DDG 56) to the Military Sealift Command fast combat support ship 
USNS Bridge (T-AOE 10) during a refueling at sea March 15. McCain, along 
with USS McCampbell (DDG 85) and USS Curtis Wilbur (DDG 54) will assist 
Japanese authorities to provide at-sea search and rescue operations off the 
coast of northern Japan in support of Operation Tomodachi.


	 “We had just pulled into Yokosuka when I got the word to head back out and 
proceed north. We’re now part of the search and rescue operations taking place 
off of the coast of Japan,” said John S. McCain Commanding Officer Cmdr. Matt 
Lehman.
	 “As a member of Destroyer Squadron 15 and the George Washington Carrier 
Strike Group, we’ll be working side-by-side with USS Ronald Reagan (CVN 76) 
and other Japan Maritime Self Defense Force (JMSDF) ships, helping with any 
humanitarian operations that come up,” he added.
	 McCain’s mission involves using rigid-hull inflatable boats to search for anything 
adrift in the water and providing support for any helicopter operations by acting 
as a refueling station; an operation also known as “lily padding.”
	 “I’m really proud of my guys,” said Lehman. “We got the call late at night, right 
when we returned from an exercise and here we are again doing our thing. It’s a 
real testament to the all the Sailors in the U.S. Navy that we can get underway in 
such a short period. I’m proud to be part of this operation and I know we’ll do the 
best we can do and help everyone we can.”
	 McCain, along with the destroyers USS McCampbell (DDG 85) and USS Curtis 
Wilbur (DDG 54) will assist Japanese authorities off the Miyagi Prefecture of Japan 
to provide at-sea search and rescue recovery operations.
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横須賀市


対象地域	 グループ


横須賀市粟田１～２丁目	 	 3
横須賀市安浦町１～３丁目	 	 3
横須賀市安針台	 	 3
横須賀市衣笠栄町１丁目	 	 3
横須賀市衣笠栄町４丁目	 	 3
横須賀市衣笠町	 	 3
横須賀市稲岡町	 	 3
横須賀市浦賀１～７丁目	 	 3
横須賀市浦賀丘１～３丁目	 	 3
横須賀市浦賀町１～７丁目	 	 3
横須賀市浦郷町１～５丁目	 対象外
横須賀市浦上台１～４丁目	 	 3
横須賀市荻野	 	 3
横須賀市夏島町	 対象外
横須賀市鴨居１丁目	 	 3
横須賀市鴨居２丁目	 	 1
横須賀市鴨居３～４丁目	 	 3
横須賀市岩戸１～５丁目	 	 3
横須賀市吉井	 	 3
横須賀市吉井１～４丁目	 	 3
横須賀市吉倉町１～２丁目	 	 3
横須賀市久村	 	 3
横須賀市久比里１～２丁目	 	 3
横須賀市久里浜１丁目	 	 3
横須賀市久里浜２丁目	 	 1
横須賀市久里浜３～９丁目	 	 3
横須賀市久里浜台１～２丁目	 	 3
横須賀市御幸浜	 	 3
横須賀市光の丘	 	 3
横須賀市光風台	 	 3
横須賀市公郷町１丁目	 	 3
横須賀市公郷町２丁目	 対象外
横須賀市公郷町３～６丁目	 	 3
横須賀市港が丘１～２丁目	 対象外
横須賀市根岸町１～５丁目	 	 3
横須賀市佐原１～５丁目	 	 3
横須賀市佐島	 	 3
横須賀市佐島１～３丁目	 	 3
横須賀市佐島の丘１～２丁目	 	 3
横須賀市佐野町１～６丁目	 対象外
横須賀市坂本町１～６丁目	 対象外
横須賀市桜が丘１～２丁目	 	 3
横須賀市三春町１～６丁目	 	 3
横須賀市山科台	 	 3
横須賀市山中町	 	 3
横須賀市子安	 	 3
横須賀市汐見台１～３丁目	 対象外
横須賀市汐入町１～５丁目	 	 3
横須賀市若宮台	 	 3
横須賀市若松町１～３丁目	 	 3
横須賀市秋谷	 	 3
横須賀市秋谷１～３丁目	 	 3
横須賀市舟倉１～２丁目	 	 3
横須賀市小原台	 	 3
横須賀市小川町	 	 3
横須賀市小矢部２～３丁目	 	 3
横須賀市湘南国際村１丁目	 	 3
横須賀市湘南鷹取１～６丁目	 対象外
横須賀市上町１～４丁目	 	 3
横須賀市新港町	 	 3
横須賀市森崎１～６丁目	 	 3
横須賀市深田台	 	 3
横須賀市神明町	 	 3
横須賀市須軽谷	 	 3
横須賀市西逸見町１～３丁目	 	 3
横須賀市西浦賀１～６丁目	 	 3
横須賀市船越町１～８丁目	 対象外
横須賀市走水１～２丁目	 	 3
横須賀市太田和１～５丁目	 	 3
横須賀市大滝町１～２丁目	 	 3
横須賀市大津町１～５丁目	 	 3
横須賀市大矢部１～６丁目	 	 3
横須賀市鶴ヶ丘	 対象外
横須賀市鷹取１～２丁目	 対象外
横須賀市鷹取町１～２丁目	 	 1
横須賀市池上１丁目	 	 3
横須賀市池上２～７丁目	 対象外
横須賀市池田町１～６丁目	 	 3
横須賀市長井１～２丁目	 	 3
横須賀市長井３丁目	 	 1
横須賀市長井４～６丁目	 	 3
横須賀市長浦町１～５丁目	 	 3
横須賀市長坂１～５丁目	 	 3
横須賀市長瀬１～３丁目	 	 3
横須賀市長沢１～６丁目	 	 3
横須賀市津久井	 	 3
横須賀市津久井１～５丁目	 	 3
横須賀市追浜町１～３丁目	 対象外
横須賀市追浜東町１～３丁目	 対象外
横須賀市追浜南町１～３丁目	 対象外
横須賀市追浜本町１～２丁目	 対象外
横須賀市田浦港町	 	 1
横須賀市田浦泉町	 	 3
横須賀市田浦大作町	 	 3
横須賀市田浦町１～３丁目	 	 3
横須賀市田浦町４～５丁目	 	 1
横須賀市田浦町６丁目	 	 1
横須賀市田戸台	 	 3
横須賀市東逸見町１～２丁目	 	 3
横須賀市東逸見町３～４丁目	 対象外
横須賀市逸見ヶ丘	 対象外
横須賀市東浦賀１～２丁目	 	 3
横須賀市東浦賀町１～２丁目	 	 3
横須賀市内川１～２丁目	 	 3
横須賀市内川新田	 	 3
横須賀市南浦賀	 	 3
横須賀市二葉１～２丁目	 	 3
横須賀市日の出町１～３丁目	 	 3
横須賀市馬堀海岸１～４丁目	 	 3
横須賀市馬堀町１～４丁目	 	 3
横須賀市箱崎町	 	 3
横須賀市浜見台	 対象外
横須賀市不入斗町１～３丁目	 対象外
横須賀市不入斗町４丁目	 	 ３
横須賀市富士見町１～３丁目	 	 3
横須賀市船越１～８丁目	 対象外
横須賀市武１～５丁目	 	 3
横須賀市平作１丁目	 	 3
横須賀市平成町１～３丁目	 	 3
横須賀市平和台	 対象外
横須賀市米が浜通１～２丁目	 	 3
横須賀市望洋台	 対象外
横須賀市本町１丁目	 	 3
横須賀市本町２丁目	 	 1
横須賀市本町３丁目	 	 3
横須賀市野比１～５丁目	 	 3
横須賀市緑が丘	 	 3
横須賀市林１～５丁目	 	 3
横須賀市グリーンハイツ	 	 3
横須賀市ハイランド１～５丁目	 	 3
横須賀市阿部倉	 対象外
横須賀市芦名１～３丁目	 	 3


三浦市


対象地域	 グループ


三浦市栄町	 	 3
三浦市海外町	 	 3
三浦市宮川町	 	 3
三浦市原町	 	 3
三浦市向ケ崎町	 	 3
三浦市三崎１～５丁目	 	 3
三浦市三崎町諸磯	 	 3
三浦市三崎町小網代	 	 3
三浦市三崎町城ケ島	 	 3
三浦市三崎町六合	 	 3
三浦市初声町下宮田	 	 3
三浦市初声町高円坊	 	 3
三浦市初声町三戸	 	 3
三浦市初声町入江	 	 3
三浦市初声町和田	 	 3
三浦市城山町	 	 3
三浦市諏訪町	 	 3
三浦市晴海町	 	 3
三浦市天神町	 	 3
三浦市東岡町	 	 3
三浦市南下浦町菊名	 	 3
三浦市南下浦町金田	 	 3
三浦市南下浦町松輪	 	 3
三浦市南下浦町上宮田	 	 3
三浦市南下浦町毘沙門	 	 3
三浦市白石町	 	 3
三浦市尾上町	 	 3
三浦市岬陽町	 	 3


逗子市


対象地域	 グループ


逗子市久木	 	 3
逗子市久木１～３丁目	 	 3
逗子市久木４丁目	 	 1
逗子市久木５丁目	 	 1
逗子市久木６～９丁目	 	 3
逗子市桜山１～６丁目	 	 3
逗子市桜山７丁目	 	 1
逗子市桜山８～９丁目	 	 3
逗子市山の根１丁目	 	 1
逗子市山の根２～３丁目	 	 3
逗子市小坪１～７丁目	 	 1
逗子市沼間１丁目	 	 3
逗子市沼間２丁目	 	 1
逗子市沼間３～６丁目	 	 3
逗子市新宿１～５丁目	 	 1
逗子市逗子１～４丁目	 	 3
逗子市逗子５～７丁目	 	 1
逗子市池子	 	 3
逗子市池子１丁目	 	 3
逗子市池子２～４丁目	 	 1


三浦郡


対象地域	 グループ


三浦郡葉山町一色	 	 3
三浦郡葉山町下山口	 	 3
三浦郡葉山町長柄	 	 3
三浦郡葉山町堀内	 	 1


横浜市


対象地域	 グループ


横浜市磯子区岡村１～６丁目	 	 5
横浜市磯子区丸山１丁目	 	 5
横浜市磯子区丸山２丁目	 	 1
横浜市磯子区上中里町	 	 1
横浜市磯子区杉田２丁目	 	 1
横浜市磯子区杉田７～９丁目	 	 1
横浜市磯子区滝頭１～２丁目	 	 5
横浜市磯子区氷取沢町	 	 1
横浜市磯子区洋光台５丁目	 	 3
横浜市栄区笠間１～５丁目	 	 5
横浜市栄区笠間町	 	 5
横浜市栄区亀井町	 	 1
横浜市栄区金井町	 	 5
横浜市栄区桂台西１～２丁目	 	 1
横浜市栄区桂台中	 	 1
横浜市栄区桂台東	 	 1
横浜市栄区桂台南１～２丁目	 	 1
横浜市栄区桂台北	 	 1
横浜市栄区桂町	 	 1
横浜市栄区犬山町	 	 1
横浜市栄区元大橋１～２丁目	 	 1
横浜市栄区公田町	 	 1
横浜市栄区若竹町	 	 1
横浜市栄区小山台１丁目	 	 1
横浜市栄区小山台２丁目	 	 1
横浜市栄区小菅ケ谷１～４丁目	 	 1
横浜市栄区小菅ケ谷町	 	 1
横浜市栄区庄戸１～５丁目	 	 1
横浜市栄区上郷町	 	 1
横浜市栄区上之町	 	 1
横浜市栄区鍛冶ケ谷１～２丁目	 	 1
横浜市栄区鍛冶ケ谷町	 	 1
横浜市栄区中野町	 	 1
横浜市栄区長沼町	 	 3
横浜市栄区長倉町	 	 1
横浜市栄区長尾台町	 	 5
横浜市栄区田谷町	 	 5
横浜市栄区東上郷町	 	 1
横浜市栄区柏陽	 	 1
横浜市栄区飯島町	 	 1
横浜市栄区尾月	 	 1
横浜市栄区本郷台１丁目	 	 1
横浜市栄区本郷台２丁目	 	 5
横浜市栄区本郷台３丁目	 	 3
横浜市栄区本郷台４～５丁目	 	 3
横浜市栄区野七里１～２丁目	 	 1
横浜市南区永田みなみ台	 	 3
横浜市南区永田山王台	 	 3
横浜市南区永田台	 	 3
横浜市南区永田町	 	 3
横浜市南区永田南１～２丁目	 	 3
横浜市南区永田北１～３丁目	 	 3
横浜市南区榎町２丁目	 	 5
横浜市南区共進町３丁目	 	 5
横浜市南区弘明寺町	 	 5
横浜市南区弘明寺町字山下	 	 5
横浜市南区蒔田町	 	 5
横浜市南区蒔田町字伊勢山	 	 5
横浜市南区蒔田町字会下	 	 5
横浜市南区大岡１～３丁目	 	 5
横浜市南区大岡５丁目	 	 5
横浜市南区中里１～３丁目	 	 5
横浜市南区中里４丁目	 	 3
横浜市南区中里町	 	 5
横浜市南区別所１丁目	 	 5
横浜市南区別所２～３丁目	 	 3


横浜市南区別所４～６丁目	 	 5
横浜市南区別所７丁目	 	 3
横浜市南区別所中里台	 	 5
横浜市南区六ツ川１～４丁目	 	 3
横浜市保土ケ谷区岡沢町	 	 3
横浜市保土ケ谷区花見台	 	 3
横浜市保土ケ谷区霞台	 	 3
横浜市保土ケ谷区釜台町	 	 3
横浜市保土ケ谷区岩井町	 	 3
横浜市保土ケ谷区岩崎町	 	 3
横浜市保土ケ谷区境木町	 	 3
横浜市保土ケ谷区境木本町	 	 3
横浜市保土ケ谷区権太坂１～３丁目	 	 3
横浜市保土ケ谷区今井町	 	 2
横浜市保土ケ谷区坂本町	 	 3
横浜市保土ケ谷区桜ケ丘１～２丁目	 	 3
横浜市保土ケ谷区狩場町	 	 2
横浜市保土ケ谷区初音ケ丘	 	 3
横浜市保土ケ谷区上菅田町	 	 3
横浜市保土ケ谷区上星川１～２丁目	 	 3
横浜市保土ケ谷区上星川町	 	 3
横浜市保土ケ谷区常盤台	 	 3
横浜市保土ケ谷区新桜ケ丘１～２丁目	 	 3
横浜市保土ケ谷区瀬戸ケ谷町	 	 3
横浜市保土ケ谷区星川２丁目	 	 3
横浜市保土ケ谷区西谷町	 	 3
横浜市保土ケ谷区東川島町	 	 3
横浜市保土ケ谷区藤塚町	 	 3
横浜市保土ケ谷区仏向西	 	 3
横浜市保土ケ谷区仏向町	 	 3
横浜市保土ケ谷区保土ケ谷町１～３丁目	 	 3
横浜市保土ケ谷区峰岡町２～３丁目	 	 3
横浜市保土ケ谷区峰沢町	 	 3
横浜市保土ケ谷区法泉１～３丁目	 	 3
横浜市保土ケ谷区和田２丁目	 	 3
横浜市金沢区みず木町	 	 1
横浜市金沢区乙舳町	 	 1
横浜市金沢区海の公園	 	 1
横浜市金沢区釜利谷西１～６丁目	 	 1
横浜市金沢区釜利谷町	 	 1
横浜市金沢区釜利谷東１～８丁目	 	 1
横浜市金沢区釜利谷南１～４丁目	 	 1
横浜市金沢区金沢町	 	 1
横浜市金沢区高舟台１～２丁目	 	 1
横浜市金沢区寺前１～２丁目	 	 1
横浜市金沢区柴町	 	 1
横浜市金沢区洲崎町	 	 1
横浜市金沢区瀬戸	 	 1
横浜市金沢区西柴１～４丁目	 	 1
横浜市金沢区大川	 	 1
横浜市金沢区大道１～２丁目	 	 1
横浜市金沢区谷津町	 	 1
横浜市金沢区朝比奈町	 	 1
横浜市金沢区町屋町	 	 1
横浜市金沢区泥亀１～２丁目	 	 1
横浜市金沢区東朝比奈１～３丁目	 	 1
横浜市金沢区能見台１～６丁目	 	 1
横浜市金沢区能見台森	 	 1
横浜市金沢区能見台通	 	 1
横浜市金沢区能見台東	 	 1
横浜市金沢区富岡西４～６丁目	 	 1
横浜市金沢区福浦１丁目	 	 1
横浜市金沢区平潟町	 	 1
横浜市金沢区並木１丁目	 	 1
横浜市金沢区片吹	 	 1
横浜市金沢区堀口	 	 1
横浜市金沢区野島町	 	 1
横浜市金沢区柳町	 	 1
横浜市金沢区六浦１～５丁目	 	 1
横浜市金沢区六浦町	 	 1
横浜市金沢区六浦東１～３丁目	 	 1
横浜市金沢区六浦南１～５丁目	 	 1
横浜市戸塚区影取町	 	 1
横浜市戸塚区下倉田町	 	 3
横浜市戸塚区吉田町	 	 3
横浜市戸塚区汲沢１丁目	 	 1
横浜市戸塚区汲沢２丁目	 	 5
横浜市戸塚区汲沢３～８丁目	 	 1
横浜市戸塚区汲沢町	 	 1
横浜市戸塚区原宿１～５丁目	 	 1
横浜市戸塚区原宿町	 	 1
横浜市戸塚区戸塚町	 	 1
横浜市戸塚区秋葉町	 	 3
横浜市戸塚区小雀町	 	 1
横浜市戸塚区上倉田町	 	 3


横浜市戸塚区上柏尾町	 	 3
横浜市戸塚区上品濃	 	 3
横浜市戸塚区上矢部町	 	 3
横浜市戸塚区深谷町	 	 1
横浜市戸塚区川上町	 	 3
横浜市戸塚区前田町	 	 3
横浜市戸塚区鳥が丘	 	 3
横浜市戸塚区東俣野町	 	 1
横浜市戸塚区南舞岡１丁目	 	 3
横浜市戸塚区南舞岡２丁目	 	 3
横浜市戸塚区南舞岡３丁目	 	 3
横浜市戸塚区南舞岡４丁目	 	 3
横浜市戸塚区柏尾町	 	 3
横浜市戸塚区品濃町	 	 3
横浜市戸塚区舞岡町	 	 3
横浜市戸塚区平戸１丁目	 	 1
横浜市戸塚区平戸２～３丁目	 	 3
横浜市戸塚区平戸４～５丁目	 	 1
横浜市戸塚区平戸町	 	 3
横浜市戸塚区俣野町	 	 1
横浜市戸塚区名瀬町	 	 3
横浜市戸塚区矢部町	 	 5
横浜市港南区下永谷１～２丁目	 	 5
横浜市港南区下永谷３～６丁目	 	 3
横浜市港南区下永谷町	 	 3
横浜市港南区丸山台１丁目	 	 5
横浜市港南区丸山台２～４丁目	 	 3
横浜市港南区芹が谷１～５丁目	 	 5
横浜市港南区港南１～２丁目	 	 5
横浜市港南区港南３丁目	 	 3
横浜市港南区港南台９丁目	 	 1
横浜市港南区最戸１～２丁目	 	 5
横浜市港南区上永谷１～２丁目	 	 5
横浜市港南区上永谷３丁目	 	 3
横浜市港南区上永谷４丁目	 	 5
横浜市港南区上永谷５～６丁目	 	 3
横浜市港南区上永谷町	 	 1
横浜市港南区上大岡西１～３丁目	 	 5
横浜市港南区上大岡東１丁目	 	 5
横浜市港南区大久保１～３丁目	 	 5
横浜市港南区東永谷１～３丁目	 	 5
横浜市港南区東芹が谷	 	 5
横浜市港南区日限山１～２丁目	 	 3
横浜市港南区日限山３～４丁目	 	 1
横浜市港南区日野２丁目	 	 5
横浜市港南区日野南５～７丁目	 	 1
横浜市港南区野庭町	 	 1
横浜市神奈川区旭ケ丘	 	 3
横浜市神奈川区羽沢町	 	 3
横浜市神奈川区羽沢南１～４丁目	 	 3
横浜市神奈川区栗田谷	 	 3
横浜市神奈川区斎藤分町	 	 3
横浜市神奈川区三ツ沢下町	 	 3
横浜市神奈川区三ツ沢上町	 	 3
横浜市神奈川区三ツ沢西町	 	 3
横浜市神奈川区三ツ沢中町	 	 3
横浜市神奈川区三ツ沢東町	 	 3
横浜市神奈川区三ツ沢南町	 	 3
横浜市神奈川区三枚町	 	 3
横浜市神奈川区松ケ丘	 	 3
横浜市神奈川区松見町２丁目	 	 3
横浜市神奈川区松本町２～６丁目	 	 3
横浜市神奈川区神大寺１～４丁目	 	 3
横浜市神奈川区神大寺町	 	 3
横浜市神奈川区菅田町	 	 3
横浜市神奈川区中丸	 	 3
横浜市神奈川区東神奈川１丁目	 	 3
横浜市神奈川区反町４丁目	 	 3
横浜市神奈川区片倉１～５丁目	 	 3
横浜市神奈川区片倉町	 	 3
横浜市神奈川区六角橋１～２丁目	 	 3
横浜市神奈川区六角橋４丁目	 3
横浜市中区本郷町３丁目	 3
横浜市中区立野	 3
横浜市鶴見区鶴見２丁目	 3
横浜市鶴見区駒岡２丁目	 3
横浜市鶴見区駒岡５丁目	 3
横浜市鶴見区元宮１丁目	 4
横浜市鶴見区江ケ崎町	 4
横浜市鶴見区尻手１～３丁目	 4
横浜市鶴見区生麦３丁目	 4
横浜市鶴見区馬場２丁目	 3
横浜市鶴見区馬場７丁目	 3
横浜市鶴見区矢向１～３丁目	 4
横浜市鶴見区矢向４～５丁目	 3
横浜市鶴見区矢向６丁目	 4


計画停電対象地域（横須賀近郊）リスト　3月22日時点


3月25日（金）の計画停電（予定）


	 グループ1	 15:20~18:20
	 グループ2	 18:20~21:20
	 グループ3	 06:20~09:20
	 グループ4	 09:20~12:20
	 グループ5	 12:20~15:20


3月26日（土）の計画停電（予定）


	 グループ1	 12:20~15:20
	 グループ2	 15:20~18:20
	 グループ3	 18:20~21:20
	 グループ4	 06:20~09:20
	 グループ5	 09:20~12:20


3月27日（日）の計画停電（予定）


	 グループ1	 09:20~12:20
	 グループ2	 12:20~15:20
	 グループ3	 15:20~18:20
	 グループ4	 18:20~21:20
	 グループ5	 06:20~09:20


※　グループ毎の時間帯は、多少前後することがあります。
※　電力需給状況によっては、予定時間以外にも停電する場合があります。
※　当日の設備状況によっては、グループと違う時間帯に停電する場合が
あります。
※　グループ分け等最新の情報は東京電力にお問い合わせください。


3月28日（月）の計画停電（予定）


	 グループ1	 06:20~09:20
	 グループ2	 09:20~12:20
	 グループ3	 12:20~15:20
	 グループ4	 15:20~18:20
	 グループ5	 18:20~21:20
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Marines assigned to Marine Aircraft Group 36, 1st Marine Aircraft Wing, III Marine Expeditionary Force, board a KC-130J Super Hercules aircraft March 16, to provide 
assistance to areas in Japan affected by a 9.0 magnitude earthquake and subsequent tsunami.


U.S. Marine Corps photo by Cpl. Justin Wheeler


College degrees can increase Sailors’ advancement percentage
By Ed Barker, 
Naval Education and Training 
Command Public Affairs


	 Sailors with college degrees can increase 
their chances for advancement, according to 
data provided by the Navy Advancement 
Center (NAC).
	 According to the NAC data on the 
September 2009 through September 2010 
advancement cycles for E4/5/6, Sailors 
with a college degree advanced at a rate that 
was higher than their counterparts without a 
degree. For example, on the September 2010 
cycle 208 exams, 22.9 percent of Sailors 
with a degree advanced, while 16.4 percent 
of Sailors without a degree advanced.
	 “The September 2008 exam cycle 
was the introduction of education points 
into the calculations for the E4-E6 final 
multiple score (FMS),” said Lt. Cmdr. 
Jim LeViness, director of the NAC. “This 
review of the data shows the difference a 
degree can make, but only if it’s combined 
with sustained, superior performance and 
excellent test scores. An important point is 
that degrees must be verified and recorded 
properly to earn points.”
	 Details of the education points process 
can be found in Naval Administrative 
Message NAVADMIN 301/07. Sailors 
competing for advancement to paygrades 
E4-E6 will be awarded two points for an 
accredited associate degree, and four points 
for an accredited baccalaureate degree or 


above. Education points will be awarded for 
the highest degree held, and will increase 
the overall FMS points with no reduction 
in points from other factors.
	 “According to our data, most of the 
Sailors with degrees would have advanced 


even without the education points,” said 
Master Chief Electrician’s Mate (SS) 
Jeromie Cook, Naval Education and 
Training Professional Development and 


Technology Center command master 
chief. “Education enables and reinforces 
the critical thinking skills that make a 
better Sailor, and a more efficient, more 
technical future force. Education points 
help, but a degree alone won’t get you 


there. Sailors need to remember that the 
biggest point makers will always be their 
evaluations and exam score.”
	 To receive the advancement points for 


education, Sailors must ensure transcripts 
with degree information are forwarded 
directly from their academic institution to 
the Virtual Education Center (VEC) at:
	 Center for Personal and Professional
	 Development
	 Attn: Virtual Education Center
	 1905 Regulus Ave
	 Suite 234
	 Virginia Beach, VA 23461-2099
	 Phone: (877) 838-1659
	 “We’ve always known that education 
has a positive impact on performance 
and advancement, but this is the first time 
we had numbers to validate how much,” 
said Jennie Humes, deputy director of 
Voluntary Education (VOLED) for the 
Navy. “Command leaders should guide 
Sailors in the attainment of their career 
goals by ensuring Sailors are aware of 
available education opportunities, including 
academic skills courses in addition to degree 
programs. Developing study habits from 
earning a degree can also help Sailors in 
their studying for exams.”
	 Sailors are also strongly encouraged 
to verify degrees and are documented in 
their Sailor Marine American Council on 
Education Registry Transcript (SMART) 
by visiting https://smart.navy.mil.
	 To allow sufficient time for the VEC 
to process all documents, transcripts for 
Sailors competing for advancement must be 
received by the first of the month in which 
their advancement exam occurs.


YN2 Michael Davila takes the Navywide E6 advancement exam at the base enlisted 
club on board Yokosuka base March 3. Sailors are given three hours to answer 200 
questions that test their knowledge of their rating and basic military requirements.


U.S. Navy photo by MC3 Andrew Ryan Smith


Navy issues temporary hold on movement of personnel to Japan
From Chief of Naval Personnel Public Affairs


	 The Navy released Naval Administrative Message 
NAVADMIN 084/11 March 17 announcing that 
the movement of personnel to tenant commands 
and activities in Japan should be stopped effective 
immediately.
	 Due to the damage following the Japanese 
earthquake and tsunami, it has been determined by the 
Secretary of the Navy that the movement of personnel 
to tenant commands and activities in Japan should be 
stopped effective immediately.
	 The temporary hold shall remain in effect until 
further guidance from Navy Personnel Command.
	 These prudent measures will assist humanitarian 
assistance and disaster relief efforts by reducing the 
demand for food, water, fuel and electricity.
	 The stop movement order affects all personnel 
scheduled to report to tenant commands and activities in 
Japan as either an ultimate duty station or an intermediate 
duty station in conjunction with a Permanent Change 
of Station (PCS) move.
	 This order does not affect Sailors with Temporary 
Assigned Duty (TAD) orders however, they should 
contact their chain of command to determine whether 


to execute these orders as scheduled.
	 Personnel with orders to commands in the affected 
area who have not yet detached from their current 
command are directed to remain in place at their current 
command. If this is not possible, they should contact 
their detailer for further guidance.
	 Members who have already detached, but have not 
departed the area of their home port, are directed to 
report to the nearest beach detachment or Temporary 
Processing Unit for temporary duty awaiting further 
transfer.
	 Members who have detached from their command 
(sea or shore) and have commenced travel should report 
to the nearest naval installation and contact their detailer 
for further direction.
	 All Sailors or family members affected by this 
stop movement and needing assistance should use the 
Navy Family Accountability and Assessment System 
(NFAAS) to ensure the Navy can track and assess 
support requirements.
	 Personnel who have additional questions should 
contact their detailer for further assistance and guidance 
or call the Navy Personnel Command Customer Service 
Center at 1-866-827-5672, DSN 882-5672 or for 
hearing impaired TDD 1-866-297-1971.


	 For more information on this stop movement order, 
visit www.npc.navy.mil. For more information from the 
chief of naval personnel, visit www.navy.mil/cnp.


15th International Friendship Half Marathon - 
Half marathon, 5K, 10K and 2K Parent/Child runs 
will be held at Sagami General Depot, April 17 
starting at 9 a.m. This event is free for all SOFA 
sponsored personnel and their family members. Call 
263-7980/5995 to sign up or for more information.


Yokosuka Pink Ribbon Support Group - The 
Yokosuka Pink Ribbon Support Group for breast 
cancer survivors, meets at the Fleet and Family 
Support Center every Tuesday from 9:30 to 11 a.m. 
Call 243-7878 for more information.


TRICARE University Online Education - 
TRICARE offers free online courses at www.
tricare.mil/tricareu. The courses range from basic 
TRICARE information to the premium-based 
health care plan, TRICARE Reserve Select. Visit 
www.tricare.mil for more information.
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Pet of the Week


The Pet of the Week this week is Dee Dee. She looks like an American Curl, 
with a lovely gray and white coat. Dee Dee is currently living with a dog, 
a cat and young children in a foster home. She is doing great and would 
probably flourish in a similar home as long as she has space to be by herself 
sometimes. Dee Dee has been with us for a long time, waiting for just the 
right family. Contact Pets Are Worth Saving (P.A.W.S.) at 243-9996, by e-mail 
to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website at www.
pawsyokosukajapan.com.


Due to the current situation in Japan, all P.A.W.S. pet adoptions are free if 
you are departing the country. Contact P.A.W.S. to find out more.


Photo courtesy of P.A.W.S. 


Soldiers assist Sailors by providing care to animals


Army Pfc. Vickie Espinoza, a veterinary technician 
assigned to Yokosuka Army Veterinary Clinic, monitors 
the breathing of Carly, a 5-month-old pug March 11. The 
Yokosuka Army Veterinary Clinic provides services 
and care to military working dogs and the pets of 
residents of Commander Fleet Activities Yokosuka.


Story and photo by MC3 Mikey Mulcare, 
Navy Public Affairs Support Element Japan


	 On a base dominated by Navy personnel, Army 
veterinarians and veterinarian technicians spend 
countless hours a week providing care to Navy working 
dogs, civilian pets and stray animals.
	 The mission-essential care the Soldiers provide to 
the animals of Commander Fleet Activities Yokosuka 
ranges from annual check-ups and physicals to disease 
control and vaccinations.
	 “Our primary responsibility and mission is to care for 
military working dogs, they take priority over everything 
else,” said Pfc. Vickie Espinoza, a veterinary technician 
at Yokosuka Army Veterinary Clinic. “We give care to 
the military working dogs that are on security patrol 
teams at the gates and drug sniffing dogs that are used 
to keep drugs off the base.”


	 The Soldiers frequently do a lot of work behind the 
scenes to ensure the readiness of military working dogs.
	 “We do more than just veterinarian care for these 
dogs. Next week, I have two working dogs coming in, 
but we also spend a lot of time inspecting their food 
and kennels,” said Espinoza. “These dogs are extremely 
valuable to the military and they are an important part 
of the lives of the service members they work and live 
with. They are family.”
	 Currently, the veterinarians give care and treatment to 
six military working dogs, including a dog named Nick 
who recently returned from a deployment to Afghanistan 
with his handler.
	 A large percent of the veterinary care however is 
given to service member’s pets.
	 While providing the vital care to a service member’s 
pet may not seem like the most mission essential task, 
many of Yokosuka’s veterinarians and technicians would 
have to disagree.
	 “I know that the work I do puts a lot of owners at 
ease,” said Army Capt. Terra Dawes, veterinarian and 
officer in charge, Yokosuka Army Veterinarian Clinic. 
“I like to think that when a pet is healthy, the owner has 
one less thing to worry about.”


Annual NMCRS active duty fund drive continues through April 30
By MC2(SW/AW) John Smolinski, 
CFAY Public Affairs


	 Navy-Marine Corp Relief Society (NMCRS) kicked off the 2011 active duty fund 
drive here at the Fleet Theater March 7.
	 NMCRS is a private, non-profit, volunteer and charitable organization whose 
mission is to provide financial, educational and other assistance to U.S. Navy service 
members, their eligible family members and survivors when in need. The main source 
of funds for NMCRS is from active duty and retiree solicitations.
	 “The Society itself is here to help Sailors and Marines, and since it is run mostly 
by volunteers who dedicate their time to help us, it’s only right that we give back and 
make sure that it will be around to help us in the future,” said Ship’s Serviceman 1st 
Class Thomjames Pecson, CFAY command coordinator and assistant area coordinator.
	 The kick-off event educated the 84 tenant command representatives on how to get 
their fellow Sailors and Marines involved in the fund drive.
	 “Our goal is 100 percent contact with each Sailor and Marine here by March 31 and 
to meet or exceed last year’s donations of $287,000 in Yokosuka,” said Chief Warrant 
Officer Tina Broome, the 2011 NMCRS Yokosuka area fund drive coordinator.
	 In 2010, the demand for financial assistance was greater than amount of money 
received in donations.
	 “Last year we gave $474,451 in funds and unfortunately only brought in $287,000,” 


said Amy Lacaria, NMCRS Yokosuka director.  “If every Sailor and Marine stationed 
here in Yokosuka gave just $5 a month or $60 for the year, we would raise more than 
$1 million.”
	 NMCRS provided financial assistance to more than 600 cases in 2010, more than 
half of them in quick assist loans.
	 “The society actually helped me with their quick loan program when I was a young 
Sailor,” said Broome. “I am glad to have been given this opportunity to do something 
good for the Society in return.”
	 In 2010, NMCRS Yokosuka provided more than $450,000 in emergency aid for 
Sailors and Marines.
	 NMCRS also offers grants in special cases that the service member does not have 
to pay back.
	 “I have a junior Sailor that works for me whose mother had just past away,” said 
Pecson. “He didn’t have the money to fly home to the funeral, so I sent him over to 
the relief society, and they were able to give him a grant to buy a ticket back home.”
	 “You might not have had that emergency in your life to use NMCRS, but you will 
be helping out someone you know,” said Lacaria.
	 The 2011 active duty fund drive for Yokosuka will continue through April 30.


Navy performance 
evaluations, fitness reports 


must conform to new polices
From Navy Personnel Command Public Affairs


	 Effective immediately, Navy performance evaluations and fitness reports must 
conform to new policies announced in Naval Administrative Message NAVADMIN 
286/10.
	 The evaluation form “NAVPERS 1616/27 (Revision Aug. 2010) Evaluation and 
Counseling Record for E7 through E9,” also known as the “CHIEFEVAL,” is not 
affected by the new requirements and its use will continue as usual.
	 To more clearly define top-performing Sailors, NAVADMIN 286/10 changed the 
promotion recommendation rules for E-5 Sailors and aligns them with E-6 Sailors under 
the same recommendation requirements. For reports dated March 15 and beyond, “Early 
Promote” and “Must Promote” recommendations combined cannot exceed 60 percent 
of the ranking group. In addition, “Must Promote” recommendations may increase by 
one for each “Early Promote” quota not used.
	 An update to NAVFIT98A — known as “Version 29” — was rolled out to the fleet 
incorporating the new rules. Work stations on the unclassified Navy/Marine Corps 
Intranet (NMCI) automatically received this new version. For non-NMCI users, the 
“Version 29” upgrade is available for download from the Navy Personnel Command 
(NPC) website.
	 Service members should verify they are using “Version 29” by checking “About 
NAVFIT98A” under the help tab in NAVFIT98A, which will display “Version 2.2.0.29.”
	 “Validating reports with the new NAVFIT98A version will help ensure commands 
comply with the new promotion recommendation rule and help eliminate common 
errors in preparing reports,” said Jim Price, director of NPC’s Performance Evaluation 
Division.
	 Those with questions or concerns about performance evaluations or fitness reports 
can contact NPC customer service by calling toll-free (866) 827-5672, DSN 882-5672 
or by e-mailing to cscmailbox@navy.mil.
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Royal Thai Army nurses visit USNH Yokosuka counterparts
Story and photo by Joe Schmitt, CFAY Public Affairs


	 Nurses from the Royal Thai Army Nursing College visited the staff and facilities at 
U.S. Naval Hospital (USNH) Yokosuka March 8, as part of their nursing course and to 
help build the relationship between the two countries.
	 The Director of the Royal Thai Army Nursing College, Maj. Gen. Somjai Supyapoung 
visited the hospital as the head of the group and had a conversation with USNH Yokosuka 
Commanding Officer Capt. Stephen Pachuta. Afterwards, she took a tour of the hospital 
with the other nurses.
	 The tour did not consist of just members of the Royal Thai Army. Members from 
the navy, air force and civilians; all enrolled in the nursing course, got to see how the 
hospital officers and corpsman operate. There were about 80 nurses in total who were 
part of the group.
	 The tour highlighted sections of the hospital that showed how and where USNH 
Yokosuka nurses worked, such as the Intensive Care Unit (ICU). Lt. Ken Barber, intensive 
care nurse, explained what the ICU can do for patients. The Thai nurses asked questions 
about how the ICU differs from the rest of the hospital. Barber said that ICU patients 
can be more closely monitored and can receive different types of care and medication.
	 The Thai nurses were interested in learning what was new to them at the hospital 
and saw similarities with how U.S. Navy nurses worked within the ICU.
	 “The importance of nurses in our hospital is [that] they are a liaison between doctors, 
the orders and patients’ care 24 hours a day,” said Cmdr. Bussara Burana, Royal Thai 
Navy nurse. “We are in charge of patient care and monitor them all the time.”
	 Burana said she heard the hospital had excellent teamwork, so they wanted to come 
see how they did nursing management.
	 The tour was guided by officers and enlisted from the hospital. ICU Division Officer 
Lt. Brian Guzman was one of the guides that showed the different areas of the hospital 
to the visiting Thai nurses.
	 “I think it’s great to share knowledge amongst each other,” said Guzman. “It’s a great 
opportunity. We might have things to show each other that the other may not know of, 
or practices that we could both learn from.”
	 The second part of the visit was a command brief. The nurses were introduced to the 
hospital’s mission and facts about how they support the U.S. Navy’s individual augmentee 


USNH Yokosuka Intensive Care nurse Lt. Ken Barber, explains how the hospital 
uses equipment like a medical mannequin and monitoring equipment to visiting 
Royal Thai Army Nursing College nurses March 8. The nurses toured the operating 
rooms, intensive care unit, emergency rooms and laboratory during their visit and 
spoke to hospital staff as part of a subject matter expert exchange.


in support of missions in Afghanistan and Iraq. The nurses were also interested in the 
number of patients, child births, operations and medical testing the hospital was capable 
of handling.
	 A gift exchange between Pachuta and Supyapoung after the tour and brief concluded 
the visit. The visiting nurses gathered for a group photo with USNH Yokosuka staff 
before boarding their bus to depart.


Red Cross website links Japan-based service members to home
By Elaine Wilson, 
American Forces Press Service


	 In the wake of Japan’s massive earthquake and 
tsunami March 11, Red Cross officials are encouraging 
U.S. service members and families stationed there to 
register with an online resource intended to keep family 
and friends back home informed of their welfare.
	 Military members and their families overseas can 
relay their status and pass on messages to loved ones 
through the American Red Cross-sponsored “Safe and 
Well” website at http://redcross.org.
	 “It’s a great online tool,” said Deanna Swanier, 
senior director of service delivery for the American Red 
Cross’ Service to the Armed Forces. “Family members 
back here can visit the website and look up loved ones 
to see if they’re safe.”
	 Hours after the earthquake and tsunami struck, 
officials confirmed U.S. military personnel and their 
families were accounted for. Still, family and friends 
back home were seeking information.
	 One woman turned to the Misawa Air Base 
Facebook page for information that day. Misawa is 
about 400 miles north of Tokyo.
	 “Not sure if anyone can find out anything,” she 


wrote, “but my brother is on base, and we’re trying to 
figure out if everything is OK over there. Does anyone 
know?”
	 To register for Safe and Well, people enter their 
name, contact information, and then choose from a list 
of standard messages: “I am safe and well, Family and I 
are safe and well,” or “Currently at shelter.” Or, they can 
type a customized message.
	 While many service members may turn to e-mail or, 
if available, a phone call to contact immediate family 
members after a disaster, Swanier encouraged them to also 
register on Safe and Well so extended family members and 
friends can find out about their well-being.
	 “It offers another avenue of communication,” she 
added.
	 Red Cross officials said family and friends back home 
can access the messages by entering the service member’s 
pre-disaster phone number or complete home address. 
They cannot, however, register themselves on the site. The 
site is intended to facilitate communication from inside 
the disaster-affected areas to families outside.
	 While the site offers a quick and easy way to pass 
on a person’s current status, not everyone chooses to 
register. In this case, officials encourage people to try 
calling, texting or checking online to see if their loved 


one is updating their social media page, such as 
Facebook or Twitter. People who have a loved one 
with a serious health or mental health condition can 
initiate an Emergency Information Request by calling 
their local American Red Cross chapter or calling 
1-800-RED-CROSS.
	 Along with Safe and Well, Red Cross officials also 
passed on a few other ways to contact U.S. citizens 
living or traveling overseas.
	 The International Committee of the Red Cross has 
launched a special “Family Links” website to help 
people seeking to re-establish contact with family 
members and friends. People in Japan and other 
countries in the Pacific can register at http://www.
icrc.org/familylinks to inform their family and friends 
that they are safe, and provide their current contact 
information.
	 People in the United States looking for loved ones 
can check the list for information. They also can register 
the names of family members and friends, encouraging 
them to get in touch.
	 Additionally, people can contact or locate U.S. 
citizens living or traveling in Japan by calling the State 
Department’s office of overseas citizens’ services at 
1-888-407-4747 or 202-647-5225.
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Employees awarded for completing VPP Passport Program


文・写真：安達慶一、CFAY広報課


	 3月4日、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)の司令官スティーブン・スタンシー大佐は自主的安
全保護プログラム(VPP)の修了者を集め、VPPジャケットと
ミドリ十字カードの贈呈式を行った。260人がジャケットを
そして35人が緑十字カードを受賞した。
	 「VPPジャケットはVPPパスポートを成功裏に完了した従
業員を称える一つの方法です。VPPパスポートは艦船上、工
場内、事務所、何処でも我われの職場環境を安全にし、作業
の効率を図るために用いられました。VPPは我われの一人一
人に安全文化が浸透するようにデザインされています。自分
だけでなく同僚の安全に配慮することで、日々の安全に作業
することができるのです。SRF-JRMCの全従業員が無事に一
日を終え、翌日もまた仕事に励むことを望みます」とスタンシ
ー大佐は贈呈式の挨拶を述べた。
	 安全技師の加藤等さんによると、VPPジャケットはVPPパ
スポートを完了した全従業員に配布される。VPPパスポー
トはVPPの核であり、その主な目的はSRF-JRMCの従業員


S R F - J RM C、VP Pパスポートプログラム完了者を賞賛


Story and photo by Keiichi Adachi, CFAY Public Affairs


	 Capt. Steven L. Stancy, commanding officer of U.S. Naval Ship Repair Facility and 
Japan Regional Maintenance Center (SRF-JRMC), with assistance from his staff, made 
the initial presentation of Voluntary Protection Program (VPP) Jackets and Green Cross 
Cards March 4. During the presentation, 260 employees received their VPP Jackets and 
35 employees received their Green Cross Cards.
	 “The VPP Jackets are a way to recognize SRF-JRMC personnel who have successfully 
completed the VPP Passport,” Stancy said during the special awards ceremony. “The 
VPP Passport is used to recognize things 
we do everyday to make our work safe and 
to help us do our jobs safely, whether we are 
on a ship, in a shop, or in an office. VPP is 
designed to instill a culture of safety in each 
of us. It is important that we are concerned 
not only for our own safety, but also for 
the safety of our coworkers, so that we 
can do our jobs safely everyday. We want 
everyone at SRF-JRMC to return home 
safely at the end of the day, enjoy their time 
off with the friends and family members, 
and then be able to return to work the next 
day.”
	 Each SRF-JRMC employee who 
completes the VPP Passport will receive 
a VPP jacket. The VPP Passport is central 
to all Voluntary Protection Programs.  
The Passport program’s main purpose is 
to instill a culture of safety in each SRF-
JRMC employee which in turn will help 
the command work towards the goal of 
becoming as accident-free as possible. An 
active VPP Passport program is essential to 
SRF-JRMC earning “VPP Star” status certification. “Star” status represents the highest 
recognition of effective worksite-based safety and industrial health management systems, 
according to Safety Engineering Manager Hitoshi Kato. 
	 Earning a Green Cross Card is one of 27 activities required of supervisors to complete 
a VPP Passport. Supervisors must set the example for their workers through good safety 
practices beyond the standard Navy safety and industrial health requirements. This 
may include sharing ideas for preventing accidents and eliminating their causes, taking 
responsibility for the safety of supervisors and co-workers, addressing emergent safety 
issues, recognizing potential hazards at worksites, establishing cost-effective safety 
measures and proactively using VPP concepts.
	 SRF-JRMC started the VPP Passport program in May 2010. VPP consists of four 


basic elements, Worksite Analysis, Hazard Prevention and Control, Safety and Health 
Training, Management Leadership and Employee Involvement, according to Kato. For 
non-supervisors to complete a VPP Passport, they must accomplish 21 activities, several 
of which are required. Supervisors must complete 27 activities.
	 Production Control Specialist, Hiroyuki Inoue, of the Electrical Shop was the first 
in his shop to complete his VPP passport. He said that because of VPP, he became a 
member of the safety committee, conducted periodic site inspections and attending 
related meetings. Later, he conducted a worksite analysis and identified corrective 
actions necessary to make his worksite safer. “My efforts allowed me to complete 


my VPP Passport. In the beginning, it was 
hard for me to recognize my responsibility 
for finding ways to minimize injuries 
and sickness at my worksite,” Inoue said. 
“However, by doing prevention activities, 
I gradually understood what VPP is and 
became eager to support safety and health 
programs.”
       Management Analyst Makoto Hiramatsu 
of the Continuous Improvement Office, 
who was the first SRF-JRMC Yokosuka 
employee to complete the passport said, 
“Honestly speaking, I was not especially 
aware of safety before I started working on 
my VPP Passport. After I completed it, my 
awareness of safety is so much higher. The 
VPP Passport process is equally important 
for our worksite as well as our personal life.  
To complete my VPP Passport, I spent time 
working on it whenever I could. I focused 
on each Passport activity a little each day 
and I took time to consider VPP activities 
with my family.”
     Kato said that accomplishing the required 


VPP Passport activities means “visiting 21 destinations” for workers and 27 “destinations” 
for supervisors. “To accomplish individual VPP Passport activities, a worker definitely 
needs the supervisors’ leadership and assistance,” said Kato. “Moreover, employees must 
have a strong commitment to safety. Completing activities with supervisors fulfills one 
of the four basic VPP elements, Management, Leadership and Employee Involvement.”
	 In his closing remarks Stancy said, “The Voluntary Protection Program is for everyone 
in the chain of command – from our apprentices, our junior military members, all the way 
up to the senior leadership. I expect each of you to be involved, from all ranks throughout 
the command. It is great to see so many people here as we begin to issue the VPP Jackets.  
Wear your VPP Jackets with pride and encourage your co-workers to complete their VPP 
Passports and be thinking about safety everyday here at work and at home.”


SRF-JRMC Commanding Officer Capt. Steven Stancy pose with (left) Production 
Control Specialist Hiroyuki Inoue and (right) Management Analyst Makoto Hiramatsu 
as the model their new VPP Jackets.
生産管理専門職の井上博之さん（左）、改善推進室管理分析職の平松誠さん（右）はVPPジャケットを着
てスティーブン・スタンシー大佐と写真に納まる。


一人一人に安全文化を根付かせ、事故ゼ
ロの部隊を目指すことにある。
	 VPPパスポートプログラムの活性化は
SRF-JRMCは米国労働安全衛生局の定め
た「VPP STAR (米国の労働安全衛生にお
ける最も権威ある称号）」を取得する上で
不可欠だ。VPP STARとは効果的な作業場
の安全に対する高い意識と工業衛生管理
システムを表すものである。
	 VPP推進緑十字カードの取得は監督者に
課せられたVPPパスポートの27の課題の内
の1つである。米海軍安全標準と産業衛生規
定を基に、監督者は良好な安全行動の実施
を通じて部下の手本にならなければならな
い。これには事故防止策の提案、自分以外の
監督者や同僚への安全配慮、緊急事態の対
処、危険要因の認知、経済的な安全対策、そし
てVPPコンセプトの前向きな取り組みなどが含まれる。　
	 SRF-JRMCではVPPパスポートプログラムを昨年5月より


開始した。VPPは作業現場における危険因
子の分析、危険の防止とコントロール、安
全衛生のトレーニング、監督者のリーダー
シップと従業員の参加の4つの要素から構
成され、パスポート上で、従業員には21の
活動項目、監督者には27の活動項目が課
せられている。
	 VPP安全委員会の委員になり、定期的
に現場視察や会議を行い、危険因子の把
握や分析、是正処置を意欲的に行ってきた
電気工場生産管理専門職の井上博之さん
はこう語った。「努力の甲斐あってVPPパス
ポート完了できました。初めは、作業現場に
おける怪我や疾病を最小限にするための
手法や責任を認識し、管理していく事が大
変でした。しかし、自主的に予防活動を行う
ことによって徐々に理解し安全衛生プログ
ラムに意欲的になっていきました。」
	 SRF-JRMCでVPPパスポート完了第1号
の改善推進室管理分析職の平松誠さんはこ


(Left, background) Cmdr. Bill Manders, SRF-JRMC deputy commander 
presents a VPP Jacket to an SRF-JRMC MLC employee.  
SRF-JRMC副指令ビル・マンダース中佐（左）が日本人従業員にVPPジャケットを手渡す。


う話す。「正直なところ、VPPパスポートを始める前は安全に
関して殆ど関心がありませんでした。しかし、完了した現在で
は、安全に関しての意識が以前より高まりました。VPPパスポ
ートのプロセスは職場内の事だけに限らず、プライベートに
おいても共通してとらえる重要なものです。、時間が許す限り
VPPパスポートの完了に取り組みました。日々、個々のVPPパ
スポート活動項目に時間を割くことに集中し、家族と一緒に
VPPパスポート活動項目を考える時間を作りました。」
	 課せられたVPPパスポートの活動項目完了の意義は、「従
業員は21の目的地があり監督者には27の目的地を目指す
ことである」と加藤さんは述べ、こう続けた。「個人のVPPパス
ポート活動項目の完了には、従業員は監督者の指導と支援
が必要であす。更に、従業員は安全に対する責任を持たなけ
ればなりません。監督者との活動項目の達成はVPPの掲げる
4つの基本要素の１つである監督者層のリーダーシップ及び
従業員の参加という要求を満たす実施事項なのです。」
	 スタンシー大佐は贈呈式の挨拶をこう締めくくった。「VPP
は全従業員のためであり、訓練生、下士官、上級監督者など
全てを含みます。部隊の全レベルの従業員が参加すること
を期待します。VPPジャケットの支給に多くの皆さんが集ま
り、大変嬉しく思います。誇りを持ってVPPジャケットを着用
し、VPPパスポートの完了を目指す同僚を励まし、公私共に
毎日安全に気を配ってください。」


More than 250 employees received their VPP Jackets and 35 employees 
received their Green Cross cards during a special presentation.
贈呈式で260人の従業員がVPPジャケット、35人の従業員が緑十字カードを受け取った。
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From CFAY Security


	 Road tax is paid every spring. Yen payments for regular 
size cars and trucks can be made at the Kanagawa Tax Office 
(KTO). Payments for motorcycles and mini-cars can be 
made at the local city hall or ward office, starting April 1.
	 KTO representatives will collect road tax at the 
Community Readiness Center in room 212, March 
24, 25 from 9 a.m. to noon and 1 - 2:30 p.m. and 
April 12, 14 and 15 from 9 a.m. to noon and 1 - 2:30 
p.m.  This service includes Ikego residents. Road tax 
collection for Negishi will be at the Morale, Welfare 
and Recreation classroom, Bldg. 19045, in Negishi 


Road tax collection, decal issuance begins
March 29 from 9 – 11:30 a.m. and 12:30 – 2 p.m. 
	 Vehicle owners can obtain the 2011 base decal at the 
respective Vehicle Registration Office (VRO) after road 
tax has been paid.
	 The amount of road tax to be paid depends on the 
type of vehicle, which can be determined by the number 
shown on the top of the license plate. The respective tax 
amount is as follows:
	 • 40/400Y and 50/500Y plates - 7,500 yen
	 • 30/300Y plates 4.5L and below - 19,000 yen and 
22,000 yen for 4.6L and above
	 • 11/100Y plates - 32,000 yen
	 Call VRO at 243-5011/5896 for more information. 


Another Jericho Road
By Chaplain Sharon J. Reives


	 Last year April 25, The New York Post reported that a heroic homeless man, stabbed after saving a woman 
from a knife-wielding attacker, lay dying in a pool of blood for more than an hour as 25 people indifferently 
strolled past him, a shocking surveillance video obtained by The Post revealed.
	 Some of the passers-by paused to stare at Hugo Alfredo Tale-Yax on that Sunday morning and others 
leaned down to look at his face. This courageous man, who jumped to the aid of a woman attacked on 
144th Street at 88th Road in Jamaica at 5:40 a.m., was stabbed several times in the chest and collapsed as 
he chased his assailant.
	 In the wake of the bloodshed, a man came out of a nearby building and chillingly took a cell phone photo 
of the victim before leaving. And in several instances, pairs of people gawked at Tale-Yax without doing 
anything. Later, another man stopped, leaned over and vigorously shook Tale-Yax’s body. After lifting the 
victim’s head and body to reveal a pool of blood, he also walked off.
	 Not until some 15 minutes after he was shaken by the pedestrian – more than an hour and 20 minutes after 
the victim collapsed – did firefighters finally arrive and discovered that Tale-Yax, 31 had died. Firefighters 
were responding to a 911 call of a non-life-threatening injury at 7:23 a.m. when they found his body. Cops 
said they received four 911 calls at around the time of the attack reporting a woman screaming, but found 
nothing. They received no other 911 calls. Are we not accountable to other people?  Are we not our brother’s 
keeper?
	 We are educating more people than ever before; more degrees are granted than the world has ever seen. 
Yet, have we become a nation of violent, unloving strangers? With all of our technological achievements 
and major advancements in medicine, here we are no better off morally or spiritually than those people a 
long time ago who first heard Jesus tell about a man who fell among thieves on the Jericho Road. We need 
to recover a sense of human compassion!
	 The moral standards that we once learned to live by have been erased one right after another. Our children 
have so few examples to follow. They hear of important leaders lying, those in public life taking bribes, and 
all kinds of moral failure occurring in high places. Urban life itself allows for a certain mischievous privacy 
and anonymity. Grandma is not there watching. That big, old oak tree that would speak, if it could talk, is 
not there. That old back yard swing… you have not been seen in a long time. Everyone we see is a stranger. 
This means that one is left purely on his or her own. What an awful circumstance in which to try to avoid 
moral collapse!  And many have found it to be absolutely too much to handle.
	 In this new millennium, we need servant leaders who will demonstrate what it means to live the abundant 
life as a people of God, and who will demonstrate what it means to be a person under God, in other words, to 
live out the Gospel on our own doorsteps. If servant leaders would all go back to the old landmark, then future 
generations would go thorough this life’s journey helped and healed and empowered to engage meaningfully 
in living for self and for others.
	 If we get enough people loving God, reaching across race and clan, showing compassion, one day the 
Jericho Road experience shall, indeed, be no more.


Foreign Language 
Week celebrated
By Steve Parker, 
The Sullivans Elementary School Public Affairs


	 National Foreign Language Week was celebrated at The 
Sullivans Elementary School March 7 through 11, with a series 
of performances that not only bridged the language barrier but 
danced across it with style, grace and loads of enthusiasm.


	 Classes  f i l led with 
smiling students sang 
and danced for teary-
eyed parents ,  proud 
teachers, restless siblings 
and supportive friends 
in a Hispanic cultural 
performance that touched 
the heart of everyone who 
witnessed it.
	 Immediately following 
the dances, the hungry 
performers were sated by 
an international potluck 
buffet which changed daily 
according to the whims of 
that day’s proud parents.
	 For the parents, it was 
hard to decide which the 
bigger treat was; sampling 
a diversity of delicious food 
or discuss the performance 
with their kids and other 
students. Luckily, they 
did not have to choose and 


both treats were enjoyed in abundance by all who participated.
	 Each kindergarten class presented a show that lasted 15 
minutes and included five dances. The five dances presented 
were the Macarena from Spain, the Guaracha from Cuba, the 
Merengue from the Dominican Republic, Ballet Folklorico 
from Mexico and Reggaeton from Puerto Rico. The Ballet 
Folklorico dance was “El Jarabe Tapatio” which is sometimes 
referred to in English as the Mexican hat dance.
	 “The goals of our FLES program are to showcase learning 
language and culture in a non-apprehensive environment,” said 
Laura Batista, a Foreign Language in the Elementary School 
(FLES) teacher at The Sullivans Elementary School.
	 Batista was very pleased with the success of the program 
and proudly provided statistics that demonstrated the scope of 
the project.
	 “Five days, eight shows, 144 students, 211 parents, 25 
babies in strollers, 125 potluck dishes and too many smiles to 
count,” Batista added.
	 “It was a wonderful performance,” Deborah Brownlee, 
mother of one of Batista’s students said.  [Batista] did a great 
job with all the kiddos, great memories.”


Katriel Moreno and Bennet 
Rowell prepare to perform 
“El Jarabe Tapatio” (The 
Mexican Hat Dance) during 
The Sullivans School Foreign 
Language Week celebration.


Photo by Rowena Moreno
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received at 
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the 
announcement.  Applications may also be submitted through the drop box located 
at the front entrance of the HRO, Yokosuka building.   These applications must 
be in the drop box by close of business (4 p.m.) of the closing/cut-off date of 
the announcement.


	 Postmark dated, faxed or e-mailed applications will not be accepted.


	 Call 243-5725/8168 for more information.


New


Program Analyst – GS-0343-11/12, CNRJ-35-11.  Open: 03-14-11, Close: 
03-25-11.
Program Analyst – GS-0343-11, CNRJ-37-11.  Open: 03-17-11, Close: 03-
31-11. 


Continuing


Clerk Interpreter – GS-1046-04, CFAY-21-11.  Open: 02-14-11, Close: 04-14-
11 (1st cutoff: 03-04-11.  All subsequent cutoff will be in two week intervals).  
*Not to exceed 13 months. 
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-120-10.  Open: 11-03-10, Close: 04-29-11.  *Open register – Yokosuka/
Ikego.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-121-10.  Open: 11-03-10, Close: 04-29-11.  *Open register – Negishi.


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the 
NEX Human Resources Office, MWR building room 226, or visit our Web site at 
www.navy-nex.com. Come and work for us!  Call us at 243-5150 or 243-4418 
for more information.


	 *Salary based on experience.  Positions are open until filled.


Dispensing Optician, NF-3 – Main Store.  *$11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Ikego/Mini Mart.  *$8.71-$10/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2 – Main Store.  *$8.71-$10/
hr. (3 RFT)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (14 Flex/1 RPT)
Sales Clerk (Specialty), NF-1 – Main Store (Watch/Shoes/Jewelry).  *$7.25-
$9/hr. (6 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-$8/
hr. (1 RFT/1 RPT/1 Flex)
Computer Sales Technician, NF-1 – Main Store.  *$7.25-$8/hr. (1 RPT)
Retail Operations Clerk, NF-1 – Procurement.  *$8-$10/hr. (1 RFT)
Hair Stylist (Hair Care Shop), NA-7.  *12.45/hr. plus commission. (1 RFT)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (4 Flex.  
Day and night shifts available)
Store Worker, NA-2 – Main Store/Auto Port.  *$8.77-$9.13/hr. (1 RPT/5 Flex)


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?  
Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Food Service Supervisor – NF-03, $11.02/hr. Club Takemiya (1 RFT)
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT)
	 Waiter/Waitress – NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex)
	 Food Service Worker – NA-03, $9.48/hr. Officers’ Club (1 RFT)
	 Lead Cashier – NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT)
	 Supply Clerk – NF-02, $8.71-$9.71/hr. CPO Club (1 RFT). Open to current MWR/
	 NAF employees only
	 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 Flex), Officers’ Club 
	 (3 Flex), Club Alliance (2 Flex)
	 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (RFT/1 Flex), Club Alliance (1 Flex), 
	 CPO Club (1 RFT).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (3 Flex)


Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child Development Program
	 Program Assistant – CY-01/02, $9.59-$11.75/hr. Hourly CDC (5 Flex), Ikego
	 CDC (2 Flex), Main CDC (4 Flex), Pre-School CYP (4 Flex), Negishi CDC (1RFT/
	 1 Flex)
	 Food Service Worker – NA-02, $8.77/hr. Ikego CDC
	 Operations Clerk/Driver – NF-02, $8.71/hr. Ikego CDC (1 RFT)


Community Activities Division
	 Youth Director (Youth Sports Coordinator) – NF-04, $34,500-$55,000/annum. 
	 Child and Youth Programs (1 RFT)
	 Program Assistant – CY-01/02, $9.59-$11.75/hr. Yokosuka SAC (4 Flex), Negishi 
	 Youth Sports (1 Flex), Yokosuka Teen Center (2 Flex), Yokosuka Youth Sports
	 (1 RFT/2 Flex), Ikego Teen Center (1 Flex) Ikego SAC (1 RFT), Negishi Teen 
	 Center (1 RFT)
	 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT)
	 Operations Clerk/Driver – NF-02, $8.71/hr. Yokosuka SAC (1 RFT)
	 Operations Clerk – NF-02, $8.71/hr. Ikego Youth Center/SAC (1 RFT)
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (2 Flex)
	 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT)


Recreation Division
	 Projectionist – NA-07, $12.35/hr. Theater (1 Flex)
	 Recreation Specialist (Rental Services Program Supervisor) – NF-03, $11.02-
	 $13.50/hr. Outdoor Recreation (1 RFT)
	 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex)
	 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex)
	 Recreation Assistant – NF-02, $8.71/hr. Single Sailor (1 RFT)
	 Ticket Seller – NF-01, $7.25/hr. Negishi Theater (1 Flex), Yokosuka Theater
	 (1 Flex)


Athletics Division
	 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 RFT)
	 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex).
	 Head Lifeguard – NF-02, $9.50-$12.00/hr. Aquatics (2 RFT)
	 Lead Lifeguard – NF-02, $8.71-$10.00/hr. Aquatics (2 RFT)
	 Lifeguard – NF-01, $7.25/hr. Aquatics (2 Flex)
	 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT)
	 Duty Manager – NF-02, $8.71/hr. Athletics (1 Flex)
	 Clerk Typist – NF-01, $7.52/hr. (1 Flex)
	 Maintenance Worker – NA-05, $10.94/hr. Athletics (1 Flex)


*Due to publishing timelines, some jobs listed may not be available.  For the most 
up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


CFAY Chapel seeks for
Roman Catholic Youth Director of Religious Education
Organist for Gospel Praise service  
Closing date: March 31, 2011 12 p.m.


* Applicants shall be fluent English speaker and be able to work a flexible schedule 
dependent upon religious service needs.  
* Prior experience preferred.
* Government employees are not eligible.


For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046)-816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri		 Weekday Mass							       1145
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Thu			   Choir Practice, Main Chapel						      1700
Thu			   Women’s Bible Study   								        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)						      1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		  Baptism, Main Chapel									        1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)						      0930
Sun			   CCD (2nd Deck Community Center)   		  0930
2nd/Last Wed	 Pre-Baptism Class								       1800


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Main Chapel						      1730


Contemporary Evangelical Christian


Sun			   Worship, Main Chapel									        1700
Thu			   Praise Team Rehearsal, Choir Room		  1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck									         0900
Sun			   Bible Class													             1030
Wed			  Bible Study
				    (Community Center Auditorium 2nd deck)1800


Protestant Liturgical


Sun			   Communion Service
				    (Community Center Auditorium 2nd deck)1100


Filipino Christian Fellowship


Sun			   Worship Service
				    (Community Center Auditorium 2nd deck)1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Priesthood/Relief Society							       0900
Sun			   Sunday School											           1000
Sun			   Sacrament													             1050


Location: Directly across the street to the west from the 
Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th Sat
			   Seventh Day Adventists								         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10					    1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon		  Fellowship Program						     1600
Tue			   Bible Study, Classroom 10				   0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study						      1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


Sun			   Mass, Main Chapel							      0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services


 (Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun			   Worship Service								        1000


Ikego Protestant Service


Sun			   General Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School				    1630


Fleet and Family Support Center
Upcoming Classes


Monday, April 4
	 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
	 required) 8:45 a.m. (5 days): April 4-8, this class will be held at the 4th Deck 
	 Auditorium, Community Readiness Center. 
	 English as a Second Language: 10 a.m. (2 hrs.) 
	 CASA – Communication, Anger, Stress Management and Assertiveness: 
	 2:30 p.m. (1.5 hrs.) 
	 Create a Spending Plan: 2 p.m. (1 hr.)
	 Labor and You (6 hrs.)
	 Separations –TAP (Register via CCC) 7:30 a.m. (5 days) April 4-8


Tuesday, April 5
	 Hiragana and Katakana: 4:15 p.m. (1 hr.)   
	 Boot Camp for New Dads: 1 p.m. (2.5 hrs.)
	 Ikego – Cultural Craft Adults: 10 a.m. (1.5 hrs.) 
	 Employment Overview: 10 a.m. (2 hrs.) 


Wednesday, April 6
	 CASA: 2:30 p.m. (1.5 hrs.) 
	 Savings and Investing: 2 p.m. (1.5 hrs.) 
	 Japanese Spouse Group: 10 a.m. (2 hrs.)
	 The Effects Domestic Violence has on Children: 9 a.m. (1 hr.)   


Thursday, April 7
	 Ikego – Play Morning: 10 a.m. (1.5 hrs.) 


Friday, April 8
	 Yokosuka – Play Morning: 9:30 a.m. (1.5 hrs.) 


Regional Workforce Development 
Training Schedule


The following is the Regional Workforce Development Training Schedule for 
March and April:


	 • Excel 2003 Level 1(in Japanese), April 13-14
	 • Access 2003 Level 1(in Japanese), April 20-21
	 • Access 2003 Level 1(in English), April 25-26
	 • Leadership for First-Level JN Supervisors (in Japanese), May 11-12
	 • Budget Formulation, May 18-20
	 • PowerPoint 2003 Level 1(in Japanese), May 19-20
	 • Excel 2003 Level 2(in Japanese), May 23-24
	 • Federal Appropriation Law, May 23-25
	 • Federal Appropriation Law Update, May 26


For more information, call 243-7328, e-mail to rwd-student-services@fe.navy.mil 
or visit the website https://www.cnic.navy.mil/japan/programs/rwd/index.htm. 


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.
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Konnichiwa


IS3 Victoria Krajeski assigned to Commander U.S. 7th Fleet sorts collected 
donations into boxes at the commissary for earthquake and tsunami disaster 
relief efforts.


Photo by Yuji Kawabe


Where is your home town?				              Fishkill, NY.


How long have you been in Japan?		          One and a half years.


What is your favorite food?				                 Yakiniku.


What is your life goal?	       To travel around the world and see many places.


Japanese citizens unload food and water from an HH-60H Sea Hawk helicopter 
assigned to the Black Knights of Helicopter Anti-Submarine Squadron (HS) 4 March 
16. HS-4 is embarked aboard the aircraft carrier USS Ronald Reagan (CVN 76), off 
the coast of Japan providing humanitarian assistance as directed in support of 
Operation Tomodachi.


U.S. Navy photo by MC3 Dylan McCord


S & K Merchandiser Mariefe Villacorta presents gift vouchers to Commissary 
Coupon Savers Challenge single Sailor and civilian category winners for the Military 
Saves Campaign in front of the commissary store entrance counter March 9.


Photo by Yuji Kawabe


MA3 Matt Maroney, assigned to CFAY Security, directs traffic at the Womble Gate 
entrance March 14. Every weekday morning the Security Department provides 
security personnel at Womble Gate and other locations to ensure the safe transit 
of motorists and pedestrians.


U.S. Navy photo by MC3 Mikey Mulcare





