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Temporary Base Communications Office (BCO) 
closure – The Base Communications Office, Yokosuka 
(building C-20) will be closed July 29 from noon to 4:45 p.m. 
due to a command function.


Second Hand Rose Closure – Second Hand Rose will be 
closed from July 17 through Aug. 15 for summer break. Donations 
will not be accepted during this closure. Second Hand Rose will 
reopen and resume its regular schedule Aug. 16 from 9 a.m. to 
2 p.m. Your continued donations and support are appreciated. 
Contact Second Hand Rose General Manager Lindsey King at 
243-4090 for more information.


Disposal of Potassium Iodide (KI) has been authorized 
by Joint Support Force Japan – You may dispose of KI 
with your normal household or burnable garbage. Like any 
pharmaceutical, do NOT flush it down the toilet, sink or other 
waste water system.
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                              Points/Revocation         Disposition
Rank      Violation                as directed by instruction    by traffic judge


GS11      Speeding/Reckless driving      One-year suspension          One-year suspension


CIV       Traffic accident/failure to         Six-month suspension/driving school   Five points
         Report traffic accident


CIV       Implied consent             Two-year revocation/driving school   One-year revocation/driving school


E6        Allowing intoxicated person       One-year revocation/driving school   Dismissed
         to operate motor vehicle


CIV       Traffic accident/failure to         Six-month suspension/driving school   Five points
         report traffic accident 


O3        Speeding 34 kph over posted limit    One-year revocation/driving school   Six-month probation/driving school


CIV       12 points in 12 calendar months     One-year revocation/driving school   One-year revocation/ driving school


CIV       Speeding – 36 kph in a 25 kph zone   Three points/driving school       One point


CIV       Illegal parking              Two points                Warning


CIV       Operating motor vehicle while      Permanent Revocation          Permanent Revocation
         driving privileges are under
         suspension or revocation


CIV       Permitting an individual         One-year revocation/driving school   One-year revocation/driving school
         without a valid USFJ driver’s
         license to operate a vehicle


O5        Permitting an individual          One year-revocation/driving school   Warning
         without a valid USFJ driver’s
         license to operate a vehicle


E6        Failure to report traffic          Six-month suspension/driving school   Six-month suspension/driving school
         accident/fleeing the scene


CIV       Speeding 39 kph over posted limit    One-year revocation/driving school   One-year revocation/driving school


E5        Failure to report traffic accident     Six-month suspension/driving school   Six-month suspension/driving school


CFAY Traffic Court Result


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the updated 
Non-combatant Evacuation Operation (NEO) plan and increase in 
force protection and random anti-terrorism measures, all military, 
civilian employees, Navy contractors and their family members 
including children 10 years of age and older, Master Labor Contract 
(MLC) employees and local contractors onboard Yokosuka Base 
or assigned to afloat units are required to register in DBIDS.  
Personnel who are currently registered in DBIDS but have changes 
to their profile must come in and update their information. The 
DBIDS registration office is located at the main gate inside building 
1495. Additional DBIDS registration locations are at the Community 
Readiness Center and Personnel Support Detachment Yokosuka.


By Capt. David Owen, 
Commander Fleet Activities Yokosuka


 The statistics are absolutely staggering. On average, three 
U.S. Navy, or U.S. Marine Corps, personnel become victims 
every day, and those are just the cases that get reported.
It is estimated that the actual number is seven to eight times 
higher than what is reported. 
 This is not about alcohol abuse, even though it is known to 
be the leading contributing factor, but rather sexual assault. The 
increasing number of blue-on-blue cases is even more alarming.
 There is a system in place to support sexual assault 
victims. However, we need to focus on reporting and 
preventing sexual assault. Too many sexual assaults could 
have been prevented if those in the vicinity had cared enough 
to take action and intervene.
 A common scenario which has become too familiar – A 
party or bar scene where an individual victim is selected and 
singled out by a cunning and hungry predator, much like a 


young zebra that falls prey to a few hungry lions after being 
singled-out of the much larger heard on the Sahara.
 In the majority of the cases, the “heard” was well aware of 
the developing situation and could have intervened, but decided 
not to get involved. Standing idly by when you could have 
prevented a sexual assault is the same as being an unnamed 
conspirator to the crime.
 My challenge to you is to be proactive. Get involved and 
take action to defuse a deteriorating situation. Run tight when 
you run as a “heard” and step in when one of your own appears 
to have become “easy prey” due to intoxication. Block the 
predators before they can move in for the kill. There are many 
ways to be proactive, such as distracting the potential assailant 
and removing the potential victim from the dangerous situation.
 Good shipmates don’t stand-by and let shipmates do drugs. 
Good shipmates don’t stand-by and let shipmates drink and 
drive. Good shipmates don’t stand-by and let shipmates get 
sexually assaulted, and good shipmates absolutely do not 
sexually assault other shipmates. 


Bystanders – the unnamed conspirators


Correction: The chaplains article that appeared on page 
12 of the July 8 Seahawk was written by Chaplain Douglas 
Vrieland not Chaplain Allen Vaughan.
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Curtis Wilbur shines 
dur ing  ULTRA-E
Ens. John Scott Shaffer, 
USS Curtis Wilbur Public Affairs


 With deployment around the corner, USS Curtis 
Wilbur (DDG 54) Sailors recently completed Unit 
Level Training Evaluation, Engineering (ULTRA-E) 
with a recommendation for full certification. Through 
the hard work and dedication of the engineering 
department and crew, Engineering Assessment 
Pacific (EAP) inspectors completed material 
safety checks within the first day and one half of 
the inspection allowing the ship to get underway 
promptly to conduct drills and evolutions. 
 Curtis Wilbur’s high material standards and 
advanced preparations shined as they met all available 
material checks in the early stages of the certification. 
 “Every check was accomplished about six to 
seven times prior to the inspectors arrival, ensuring 
our Sailors were proficient and familiar with them,” 
said Curtis Wilbur Chief Engineer Lt. Richard Smith. 
 Cmdr. Don Nuckols, EAP Senior Assessor stated 
in the final report, “The proficiency of both watch 
teams led to meeting certification criteria for both 
[routine] evolutions and [casualty control] drills. 
Curtis Wilbur is only the fourth ship in several dozen 
assessments to achieve this performance benchmark 
at ULTRA-E.”  
 The success of the Curtis Wilbur occurred despite 
operational constraints. To help mitigate these 
challenges, the ship received a wide range of support 
in preparation to the certification. Commanding 
Officer Cmdr. Christopher Monroe stated, “Curtis 
Wilbur’s recent certification during ULTRA-E 
was a spectacular team effort that showcased the 
exceptional teamwork among Yokosuka waterfront 
ships, Afloat Training Group Western Pacific, Ship 
Repair Facility Yokosuka, and Destroyer Squadron 
15 N4 department.” 
 The long working hours paid off as the crew 
earned their engineering certification maintaining 
eligibility to display the red “E” that is painted on 
the skin of the ship.
 “The work was tough and the days were long, 
but we have a lot of pride in the work we do and it 
showed during Ultra,” said Damage Controlman 3rd 
Class Christopher Thibodeau. 
 Ultra-E was a ship wide event with departments 
contributing to the efforts by supplying “tiger teams,” 
allowing the engineers to focus on maintenance and 
training. As explained by Curtis Wilbur Command 
Master Chief Curtis Blunt, “Curtis Wilbur worked 
together as a team from success in the main space 
fire drills to providing the engineers the necessary 
support to accomplish the mission.”  
 Curtis Wilbur, commanded by Cmdr. Christopher 
Monroe, is assigned to Destroyer Squadron 15, a key 
element to Commander, U.S. 7th Fleet. U.S. 7th 
Fleet is the largest of the forward-deployed U.S. 
fleets, with approximately 60-70 ships, 200-300 
aircraft and 40,000 Sailors and Marines assigned 
at any given time.


USS Blue Ridge arrives in Brisbane
By MCSN Mel Orr, USS Blue Ridge Public Affairs


 BRISBANE, Australia (NNS) – The U.S. 7th Fleet 
command ship USS Blue Ridge (LCC 19) arrived in 
Brisbane, Australia July 8 in support of exercise Talisman 
Sabre 2011 (TS11).
 Talisman Sabre 2011 is a bilateral exercise designed 


Commander U.S. 7th Fleet Vice Adm. Scott Van 
Buskirk, right, meets and greets soldiers of the 
Royal Australian Army at the opening ceremony for 
the exercise Talisman Sabre 2011, July 9, north of 
Brisbane, Austrailia in the town of Rockhampton. 
Talisman Sabre 2011 is a bilateral exercise designed 
to train Australian and U.S. Forces in planning and 
conducting Combined Task Force operations in order 
to improve Australian/U.S. combat readiness and 
interoperability. The exercise reflects the closeness, 
alliance and strength of the ongoing military-military 
relationship between the U.S. and Australia.


U.S. Navy photo by MC2 Kenneth R. Hendrix


to train Australian and U.S. forces in planning and 
conducting Combined Task Force operations in order 
to improve Australian/U.S. combat readiness and 
interoperability.
The exercise enhances joint combat readiness and 
interoperability between U.S. and Australian air, land and 
maritime forces and will focus on crisis action planning 
and execution of emergency response operations.  
 TS11 is jointly sponsored by U.S. Pacific Command 
and Australian Defense Force (ADF) Joint Operations 
Command and is designed to support and strengthen ADF’s 
capability to defend Australia and its national interests. 
 “The U.S. and Australia have a proud, longstanding 
history of working together,” said Blue Ridge 
Commanding Officer Capt. Daniel Grieco. “This exercise 
will further strengthen ties between our two nations 
and enhance our ability to cooperatively operate our 
military force to further peace and stability in the region.” 
 While in Brisbane, some Blue Ridge and embarked 
U.S. 7th Fleet staff Sailors will visit Putrell Park and 
Karingal Campsite to help with cleaning, painting and 
planting, while other Sailors will visit children at Mater 
Children’s Hospital as part of community service projects. 
  Sailors will take in the sights during the numerous 
scheduled tours and meet local Brisbane residents, all 
in the spirit of friendship and camaraderie.  
  Blue Ridge serves under Commander, Expeditionary 
Strike Group 7/Commander, Task Force (CTF) 76, the 
Navy’s only forward-deployed amphibious force.
   Blue Ridge is the command ship for Commander, 
U.S. 7th Fleet. CTF 76 is headquartered aboard White 
Beach Naval Facility, Okinawa, Japan, with an operating 
detachment in Sasebo, Japan.


GW crew safely navigates Sunda strait 
By MC2 William Pittman,  
USS George Washington Public Affairs


 USS George Washington, At Sea (NNS) – Sailors aboard 
forward-deployed, nuclear-powered aircraft carrier USS 
George Washington (CVN 73) successfully navigated the 
ship through the Sunda Strait July 6.
 The strait links the Java Sea to the Indian Ocean.
 “There is a lot that can go wrong during this evolution. 
The narrowest point in the straits is just two miles wide 
and the water is only 18 meters deep,” said Cmdr. Wes 
McCall, George Washington’s navigator. “If the ship’s keel 
was sitting on the sea floor right now, the mast would be 
sticking out of the waters - it’s that shallow.” 
 To assist George Washington, ships from the Australian 
and Indonesian navies escorted the carrier through the 
tricky waterway. 
 The Sunda Strait, which separates Java from Sumatra, 
is also busy with hundreds of smaller commercial ships 
moving commerce around the globe.
 “The trickiest part is contact avoidance, making sure 
that we all get through here safely. That’s the only thing 
on my mind right now,” said McCall.
 To mitigate that danger, George Washington’s lookouts 
were out in full force, armed with binoculars and sound 
powered phones to instantly report any hazards.
 “We had our work cut out for us today,” said Chief 


Quartermaster (SW/EXW) Jarrod Collins of George 
Washington’s Navigation Department. “For transits like this, 
it sometimes takes a couple of days to prepare - sometimes 
a couple of weeks. We research the area we’re traveling 
through, make sure we are aware of the restrictions and 
that we are adhering to them.”
 While it is easy to be swept away by the beauty of the 
clear blue water and passing islands, the crew of 
George Washington was reminded that the Sunda Strait is 
also a graveyard for U.S. and Allied Sailors from World 
War II. In 1942, cruiser USS Houston (CA 30) and HMAS 
Perth (D 29) were sunk in the Sunda Strait by Imperial 
Japanese forces. 
 “All the waters of the 7th Fleet area of responsibility 
are steeped in history,” said Capt. David Lausman, George 
Washington’s commanding officer. “Our crew gains 
valuable insight, professionalism and understanding in all 
waters that we navigate.” 
The average age of the crew aboard George Washington is 
just 26 years old. To successfully navigate a massive 1,092 
foot-long carrier for nearly 12 hours through a busy and 
tricky waterway is a credit to the skill of these young Sailors. 
 “We have some young quartermasters aboard, as well as 
Sailors who have only been doing the job for a few months. 
To see them navigating these waters is very impressive,” 
said McCall. “These guys are the best that we have, and 
I’m very proud of them.”








Page 7, July 15, 2011


職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
管理専門職	 1-4	 SRFJRMC-115-11	 I,	II,	III,	IV	 	 	 7月19日
化学職	 1-6	 FEC-OP3EL-001-11	 I,	II,	III,	IV	 	 	 8月9日
化学職	 1-6	 SRFJRMC-051-11(R)	 I,	II,	III,	IV	 	 	 7月19日
従業員管理関係調整職	 1-6	 CNRJ-N13-03-11	 I,	II,	III	 	 	 	 7月19日
技師職（一般）	 1-7	 FEC-CI-005-11	 I,	II,	III,	IV	 	 	 8月25日
技師職（一般）	 1-7	 FEC-PRY-002-11	 I,	II,	III,	IV	 	 	 7月28日
技師職（一般）	 1-7	 FEC-CI-001-11(R3)	 I,	II,	III,	IV	 	 	 8月16日
エンジニアリング専門職（海事）	 1-6	 SRFJRMC-089-10(R5)	 I,	II,	III,	IV	 	 	 7月19日
エンジニアリング専門職（材料）	 1-6	 SRFJRMC-120-11	 I,	II,	III,	IV	 	 	 9月8日
設備専門職	 1-6	 SRFJRMC-097-11	 I,	II,	III,	IV	 	 	 8月23日
通訳翻訳職	 1-5	 SRFJRMC-117-11	 I,	II,	III	 	 	 	 7月21日
通訳翻訳職	 1-5	 CFAY-N3AT-02-11	 I,	II,	III,	IV	 	 	 7月25日
情報処理技術補助職（一般）	 1-5	 NCTSFE-008-11(R)	 I,	II,	III	 	 	 	 7月20日


技能系（MLC)
第28期技能訓練生	 2-3	 SRFJRMC-081-11	 I,	II,	III,	IV	 	 	 8月1日
船舶整備工	 2-6	 SRFJRMC-039-11(R)	 I,	II,	III,	IV	 	 	 7月20日
ショップスケジュラーＡ（塗装工）	 2-7	 SRFJRMC-124-10(R5)	 I,	II,	III	 	 	 	 7月19日


限定期間従業員（MLC)
オフィスオートメーションクラーク	 1-3	 SRFJRMC-111-11	 I,	II,	III,	IV	 	 	 7月21日
オフィスオートメーションクラーク	 1-3	 FEC-OP3B1-002-11	 I,	II,	III,	IV	 	 	 8月1日


時給制従業員
カウンターアテンダント	 2-3	 NEX-HPT-096-11	 I,	II,	IV	 	 	 	 7月19日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B03-11	 I,	II,	IV	 	 	 	 7月28日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C03-11	 I,	II,	IV	 	 	 	 7月28日
カウンターアテンダント・フォアマンA	 2-4	 NEX-HPT-108-11	 I,	II,	IV	 	 	 	 8月16日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D03-11	 I,	II,	IV	 	 	 	 7月28日
ジャニター	 2-3	 NEX-HPT-683-11	 I,	II,	IV	 	 	 	 9月6日
ジャニター	 2-3	 NEX-HPT-671-11	 I,	II,	IV	 	 	 	 7月26日
営繕工	 2-5	 NEX-HPT-684-11	 I,	II,	IV	 	 	 	 9月7日
セールスチェッカー	 1-3	 NEX-HPT-671-10(R2)	 I,	II,	III,	IV	 	 	 8月8日
セールスチェッカー	 1-3	 NEX-HPT-SCY-B03-11	 I,	II,	IV	 	 	 	 7月28日
ストックハンドラー	 2-3	 NEX-HPT-109-11	 I,	II,	IV	 	 	 	 8月22日
作業命令事務職	 1-3	 NEX-HPT-676-11(R)	 I,	II,	IV	 	 	 	 8月29日


応募には「募集範囲」に該当することが第一条件です。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報横須賀市イベント情報
横須賀うみかぜカーニバル2011


スーパーキッズボート（エンジン付きゴムボート）、水上オートバイ、
バナナボートやモーターボートの無料体験乗船会を行います。受付は当
日先着順で入場無料。ほかにも、「ジェットスポーツフリースタイル全
日本選手権シリーズ横須賀大会」や「YOKOSUKAアメリカンフードフェ
スタinうみかぜ」が同時開催！マリンスポーツを手軽に楽しめます。


日時：	 7月16日（土）・17日（日）9:30（受付開始）～15:00
場所：	 うみかぜ公園
交通：	 京浜急行県立大学駅徒歩15分


体験乗船イベント（当日受付）
	 •	 スーパーキッズボート【対象】小学生（7才）以上。9:30・12:30受付
	 •	 モーターボート【対象】小学生（7才）以上。10:30・13:30受付
	 •	 水上オートバイ【対象】小学生（7才）以上。10:30・13:30受付
	 •	 バナナボート【対象】小学校高学年（10才）以上。10:30・13:30受付


※スーパーキッズボートとモーターボートは保護者付添で4歳以上から
可（ライフジャケットが正常に着用できる方に限る）


その他イベント
	 •	 海上保安部特設ブース（被災地写真展と「願いを叶えるストラップ」
	 	 等作り方教室）
	 •	 開催セレモニー（16日のみ）
	 •	 稚魚の放流（16日のみ・雨天順延。12:00）
	 •	 パワーボートのデモンストレーション（17日のみ。12:00より）


同時開催イベント
	 •	 ジェットスポーツフリースタイル全日本選手権シリーズ横須賀大会
	 •	 YOKOSUKAアメリカンフードフェスタinうみかぜ


※開催可否は、当日8:00以降に横須賀市コールセンターまでお問い合わ
せください。(046)	822-2500。
※天候その他の事情により、スケジュールが変更や中止される場合が
あります。


陸上自衛隊久里浜駐屯地納涼祭
普段は入ることのできない駐屯地内で繰り広げられる夏祭り。駐屯地グ
ランドから打ち上げられる花火は、間近に見ることができて迫力満点。


日時：	 7月20日（水）17:00～21:00※開放は17:00から
会場：	 陸上自衛隊久里浜駐屯地（横須賀市久比里2-1-1）
交通：	 ＪＲ久里浜駅徒歩約15分。京急久里浜駅徒歩約14分


イベントスケジュール
	 •	 17:00		 	 	 	 	 一般開放開始
	 •	 18:00～19:00		 アトラクション
	 •	 19:00～20:05		 盆踊り
	 •	 20:15～20:30		 花火ショー
	 •	 21:00		 	 	 	 	 一般開放終了


第112回どぶ板バザール開催
日時：	 7月23日（土）～24日（日）10:00～18:00
場所：	 どぶ板通り内とショッパーズプラザ前広場
交通：	 京急汐入駅すぐ


イベント内容


	 •	 スワップミート：　どぶ板通りとショッパーズプラザ横須賀前広場
に100店を超えるフリーマーケットが出店！
	 •	 各ショップのセールとイベント：　商店街各ショップでセールアイ
テム・目玉商品・掘り出し物を販売！
	 •	 ヨコスカドブイタステーションで横須賀のおみやげが揃う：　よこ
すか海軍カレー・海上自衛隊グッズや自衛隊ケーキ缶詰、どぶ板オリジ
ナルTシャツなど、ココでしか手に入らないレアなお土産が揃います。
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JSDF medical staff supports Pacific Partnership 2011
By MC1 R. David Valdez, 
Pacific Partnership 2011 Public Affairs


 POHNPEI, Federated States of Micronesia (NNS) 
-- Medical officers from the Japan Self-Defense Force 
(JSDF) provided support at a medical civic action project 
in Pohnpei, Federated States of Micronesia, in support of 
Pacific Partnership 2011 July 8.
 JSDF joined the mission in Timor-Leste after initially 
pulling out due to the scope of recovery efforts following 
the earthquake and tsunami near Japan in March 2011.
 The Japanese government and non-governmental 
organizations have participated in Pacific Partnership 
since its first mission in 2006.
 “This event is very important for the stability of the 
Pacific region,” said Japan Ground Self-Defense Force 
Maj. Toshihiro Yamasaki, Japan Ministry of Defense 
Joint Staff joint medical plans and operations officer. 
“We believe that our work as a multinational team with 
a common goal is valuable, not only for us, the partner 
nations, but it sends the right message to our hosts as well. 
We are all one community.”
 In the Federated States of Micronesia (FSM), the JSDF 
contingent brought their expertise and support when the 
Pacific Partnership medical team needed it most.
 “The mission here in FSM is spread out over an area 
that covers about one million square miles,” said Cmdr. 
Michael Smith, director of medical operations for Pacific 
Partnership 2011. “Here in Pohnpei, we have an additional 
emphasis on subject matter expert exchanges, and quite 
a bit of our team is operating in the other three states, 


Chuuk, Kosrae and Yap. While we’re enthusiastic about 
serving this many people, having the additional support 
of these consummate professionals couldn’t have come 
at a better time.”


HM3 Celina Sweat cleans dental instruments during a 
dental civic action project site at Nanpei as part of Pacific 
Partnership 2011 July 8. Pacific Partnership is a five-
month humanitarian assistance initiative that that will 
make port visits to Tonga, Vanuatu, Papua New Guinea, 
Timor Leste, and the Federated States of Micronesia.


U.S. Navy photo by MC2 Michael Russell


 The JSDF joined the multinational team that includes 
representatives from Australia, Canada, Malaysia and 
Spain. New Zealand, France and Indonesia participated 
in the first half of Pacific Partnership 2011.
 The presence of the JSDF contingent serves to 
highlight the importance of the key dimensions of Pacific 
Partnership: interoperability, preparation for humanitarian 
assistance/disaster response crises and sustainable 
improvements in the quality of life for the citizens of host 
nations in the Pacific.
 “I am truly humbled by the resilience of the Japanese 
people, who in the aftermath of a devastating earthquake 
and tsunami, still provided support for this mission,” said 
Commander, Destroyer Squadron 23 Capt. Jesse Wilson, 
mission commander of Pacific Partnership 2011. “The 
lengths the Japanese have gone to support this mission 
demonstrate its importance in this region.”
 The Federated States of Micronesia is the fifth and 
final mission port for Pacific Partnership 2011, which 
has completed operations in Tonga, Vanuatu, Papua New 
Guinea and Timor-Leste. In four mission ports, the Pacific 
Partnership team has treated more than 36,000 patients, 
cared for more than 1,500 animals, conducted more than 
40 community service projects and completed more than 
20 engineering projects. Pacific Partnership is an annual 
humanitarian assistance initiative sponsored by the U.S. 
Pacific Fleet. Born out of the aftermath of the 2004 
Indonesian tsunami, Pacific Partnership began in 2006 
and has gone to many countries in Southeast Asia and 
the South Pacific, treated more than 240,000 patients and 
continued to enhance interoperability with partner nations.


NPC reminds Sailors to register dependents in DEERS
By MC3 Andrea Smithluedke, Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. (NNS) -- Navy Personnel Command (NPC) reminded 
Sailors July 5 to enroll new spouses in the Defense Enrollment Eligibility 
Reporting System (DEERS).
 In addition to marriage, Sailors must update DEERS within 60 days of any other 
life-changing event such as divorce, birth of a child or adoption and death of a 
dependant. Failure to do so could result in breaks in eligibility for family members. 
 “DEERS is an automated information system which maintains critical data on 
service members and dependents, that is used to determine eligibility for military 
benefits and entitlements,” said Kathy Wardlaw, NPC records management and 
benefits division director.
 DEERS maintains more than 23 million personnel-and-benefits records for 
active-duty, reservists, retired military, Department of Defense (DoD) contractors 
and civil service personnel and their families.
 The system is also responsible for producing DoD identification (ID) cards, 
including common access cards, and supports delivery of medical, dental, 
educational and life insurance benefits.
 Previously, DEERS could be accessed though the myDoDbenefits Portal on 
the Defense Manpower Data Center (DMDC) Web site.
 The online system has been upgraded and can now be accessed through the 
website milConnect.
 Sponsors and eligible beneficiaries can still access DEERS through the DMDC 
website under ‘Beneficiaries’ or users can go directly to the new milConnect 
website, http://milconnect.dmdc.mil/.
 Sponsors, spouses and eligible beneficiaries over 18 years old are able to perform 
the following functions on milConnect: update contact information in DEERS 


instantly, view current health care eligibility, manage TRICARE enrollments, locate 
the nearest military ID card issuing facility, view personnel information, transfer 
post-9/11 G.I. Bill benefits to eligible family members, update civilian employment 
information, view Servicemembers’ Group Life Insurance (SGLI) information, 
obtain proof of insurance if currently in a TRICARE-managed program, find 
answers to frequently asked questions about health care eligibility and more. 
 “Most Sailors assume that changing their Record of Emergency Data (Page 
2) will automatically update their DEERS status, but they are two separate data 
systems,” said Wardlaw. “The Page 2 is a Navy data input into the Navy personnel 
system and DEERS is the official DoD repository for family member information.”  
 Contact information in DEERS can be updated online, in-person, 
by phone, fax or mail. Two secure online options are either the new 
milConnect website or TRICARE Beneficiary Web Enrollment Web site. 
Both are available to people who have an active Defense Finance and 
Accounting Services (DFAS)-issued myPay personal identification number. 
 For those who would like to update their DEERS information in person, the 
Real-time Automated Personnel Identification System (RAPIDS) site locator 
online allows service members and beneficiaries to locate RAPIDS site nearest 
to them.
 More than 900 RAPIDS sites in 23 different countries use DEERS 
data to provide ID cards or related personnel support to eligible persons. 
 Beneficiaries can call the DMDC support office at 800-538-9552 to update 
addresses, e-mail addresses and phone numbers.
 Changes can also be faxed to 831-655-8317, or mailed to DMDC Support 
Office, 400 Gigling Road, Seaside, CA 93955-6771. 
 Any other questions regarding DEERS can be directed to the NPC Customer 
Service Center at 1-866-U-ASK-NPC.
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CFAY raises suicide prevention, motorcycle safety awareness
From CFAY Traffic Safety Office


 In the 10 years since September 2001, many of our Sailors have heroically 
sacrificed their lives for the cause of freedom. This is a consequence of war and our 
profession. We risk our lives and honor those who have fallen. 
 However, over the past year, senseless mishaps and tragic suicides have increased, 
to include the unnecessary loss of 31 shipmates to suicide and 12 to motorcycle 
fatalities. This needless loss of life is unacceptable.
 Additionally, the summer months find many Sailors in periods of change and 
transition, making it difficult for them to access their mainstay support of family, 
friends, and trusted shipmates. Without this support network, a Sailor’s distress can 
easily go undetected. Check your friends and shipmates daily, ask the questions you 
might not want the answers to, and aid your friends and shipmates who leave you 
feeling uncertain about their personal well being.
 With the 4th of July celebration weekend past, now we tend to get things out 
from the winter storage to use for the rest of the summer. One of those items is 
our beloved motorcycles. As we dust off the bikes and safety gear, we need to dust 
ourselves off and take a moment to check our skill levels.
 Just jumping back on the old iron horse comes with hazards which we can mitigate 
with some refresher training.
 We have effective programs for Motorcycle Safety and Suicide Awareness and 
Prevention in place and when implemented, have led to significant reductions in 
unnecessary deaths.
 The success of these programs depends upon your personal involvement, attention, 
time, and leadership.
 Our leadership is the key, and engagement in these areas is of the highest 
importance and clearly demanding of our best efforts. 
 Of the noted motorcycle fatalities, nine of the 12 Sailors we lost were riding sport 
bikes; seven of those nine had not completed sport bike training. Ensure your Sailors 
understand the requirement to complete all the training and to ride responsibly. 
 Commander Fleet Activities Yokosuka (CFAY) offers all the required motorcycle 
training (Basic Rider Course, Experienced Rider Course, and Military Sport bike 
Rider Course), and refresher training must be completed every three years.


 Command Motorcycle Safety Representatives (MSR) should be calling on all 
their riders to ensure everyone is current on their training. This should help all our 
local riders ensure a safe riding season.
 For more motorcycle info contact your command MSR or CFAY Traffic Safety.
 For more information about Suicide Awareness and Prevention contact CFAY 
Fleet and Family Support Center at 243-8512.


U.S. Navy Recreation and Off-Duty Safety Instructor Douglas Knight, a Motorcycle 
Safety Foundtion RiderCoach® with Cape Fox Professional Services, gives 
pointers to a student during a Basic Rider Course (BRC). BRC, ERC (Experienced 
Rider Course) and the Military Sport Bike Riders Course are offered frequently 
throughout each year to help maintain situational awareness and safe riding habits 
for motorcylce riders of various skill levels.


Photo by Mark Elrod


CFAY energy reduction plan helps host country in time of need
From CFAY Public Works Department


 On March 11, the Tokyo Electric Power Company 
(TEPCO) electrical generating plants were knocked off-
line due to the tsunami and its aftermath. 
 Since this event, TEPCO has had and will continue 
to have a difficult time supplying enough electricity 
to satisfy the electrical demands for the greater Tokyo 
area. In order to assist in reducing the overall reduction 
on the TEPCO electrical grid; all large energy users are 
to reduce their summer electrical demand by 15 percent 
relative to last year’s peak summer demand. Commander 
Fleet Activities Yokosuka (CFAY) is one of the largest 
TEPCO customers.
 Because of our size and our commitment to support 
Japan during this difficult time, CFAY and its Negishi 
and Ikego housing detachments are expected to do their 
parts in reducing the electrical demand.
 Several measures that have already been implemented 
here on CFAY have contributed to the overall reduced 
demand. CFAY has turned off streetlights in certain 
areas of our bases, removed lights from some garages 
and office spaces, and shifted water pump schedules to 
the off-peak hours.
 Some of our larger tenants here on base are also 
doing their part to contribute to the overall demand 
consumption.


 For instance, Morale,Welfare and Recreation division 
has turned off electrical advertisements and signboards, 
regulated the air conditioning (AC) to the mandated 
setting of 78 F (26 C), and turned off some TVs in their 
facilities; Department of Defense Educational Activities 
schools only uses AC from 8 a.m. - 12 p.m. during the 
summer school session; Chapel of Hope is only using AC 
in the sanctuary during programs and functions; Navy 
Exchange has turned off TV monitors and lights; the 
Defense Commissary Agency has turned off lights and 
created energy awareness signs for customer awareness.
 Also, U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center, Yokosuka, Fleet 
Industrial Supply Center Yokosuka, and Defense 
Logistics Agency Distribution Yokosuka have secured 
some of their elevators and have come up with other 
energy saving measures specific to their operations 
and CFAY Housing has completely shut down Sakura 
tower in preperation for renevation and has created a 
huge energy awareness program. 
 We now need you, as members of the community, to 
continue your efforts at work or at play, in the office or 
at home. CFAY has implemented a weekly monitoring 
system that will enable everyone to know how we are 
collectively doing on our energy demand. The system 
is simple – green means we are below the 25 percent 
demand reduction goal, yellow means we have exceeded 


the 25 percent reduction goal but we are still below the 
15 percent goal, and red means we are danger close to the 
15 percent reduction goal. If and when CFAY becomes 
too close to the 15 percent reduction mandated by the 
government of Japan, the base will have to implement 
more drastic measures such as securing large facilities 
(i.e. gym, recreation/community centers) and, or, rolling 
blackouts. You may be asking yourself, “Why is the goal 
set at 25 percent when we are only expected to achieve 15 
percent?” The reason for the goal being 25 percent is that 
additional measures cannot be implemented immediately. 
Therefore the 25 percent threshold is a buffer that allows 
the base to implement additional measures in order to 
ensure that we stay below the 15 percent mandate. 
 Many of you have already been doing your part by 
keeping your thermostats set at 26C, not using washers 
and dryers during the peak usage hours of 8 a.m. - 8 p.m. 
and turning off AC units and lights in rooms that are not 
being occupied. We thank you for your efforts and they 
are making a difference. For those of you who have not 
yet been focusing on energy conservation, please make 
a concerted effort to do your part. If everyone does their 
small part, we stand a much better chance of avoiding 
larger, more painful measures, such as rolling blackouts. 
 We will continue to push the weekly status via 
Facebook, the Seahawk, and Channel 15. Thank you for 
your efforts in continuing to support this CFAY goal.
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Tokyo Stock Exchange offers unique learning experience
Story and photo by Joe Schmitt,  
CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) 
Command Financial Counselors (CFC) along with 
other CFC’s from the area took an informative tour 
of the Tokyo Stock Exchange (TSE) to learn about 
financial markets and operations June 29.
 The tour was scheduled by CFAY Fleet and Family 
Support Center.


 “They showed us how trading develops and 
how it’s controlled,” said Fleet and Family Support 
Center Financial Counselor Michael Spiltener, who 
coordinated the tour. “They showed us the Tokyo 
Stock Price Index (TOPIX) and the Nikkei 225 so, 
they really gave us an insight into how markets work.”
 The tour started with a video that gave an overview 
on how stock markets work in general and then moved 
into how the Tokyo Stock Exchange is like other 
markets and how it is different.


 “I didn’t know how the whole thing worked here 
in Japan,” said Aviation Maintenance Administration 
1st Class Zelina York. “I thought everything was done 
with a bunch of people trading on the floor and it can 
look confusing. We found out that here it is all done 
with computers and that was very enlightening.”
 The rest of the tour was guided by TSE staff 
who took the attendees through and showed them 
the “glass cylinder” that houses the computers and 
workers who monitor the trading. Around the top 
of the cylinder is a circling display that showed the 
changes in stock prices.
 “That was cool,” said York. “As trading increases 
the words move faster. It just shows you how fast 
things can change.”
 York serves in “Patriot’s Landing”, where Sailors 
who will be stationed on USS George Washington 
(CVN 73) go to get ready to join the ship’s crew. 
She said the new information will help her teach 
investment opportunities to service members that are 
transitioning to Japan.
 “We can see the stock exchange on TV but until 
you are there, it is hard to really understand how it 
works,” said York. “Now, with this knowledge I know 
I’ll be able to help people when they have questions 
about investing.”
 The counselors on the tour usually talk to Sailors 
and community members in Yokosuka that are  
interested in investing in companies through the New 
York Stock Exchange but these counselors might 
have to advise people on how to invest in Japanese 
markets.
 “We do get people who are interested in how they 
can buy foreign stocks. They want to know what 
does it entail, how can they get involved, how they 
can buy foreign stocks. So, after the tour today, the 
counselors now have that information and they can 
go back and share it with the service members.”


AZ1 Zelina York, a Command Financial Counselor (CFC), looks in on the “glass cylinder” that houses the 
computers and workers who monitor the trading in the Tokyo Stock Exchange (TSE). York was part of a 
Fleet and Family Support Center tour to the (TSE)  to teach CFC’s how stock exchanges and markets work.


CFAY complex of schools receives Exemplary Partnership Award
By MC2(SW/AW) John Smolinski, 
CFAY Public Affairs


 C o m m a n d e r  F l e e t  A c t i v i t i e s 
Yokosuka (CFAY) and its complex of 
schools of the Department of Defense 
Education Activity (DoDEA) Japan 
dis t r ic t  were  presented the  2011 
Pete Taylor Exemplary Partnership 
of Excellence Award at the Military 
Child Education Coalition (MCEC) 
conference in Nashville, Tenn. June 22. 
 R e t i r e d  A r m y  G e n .  S t a n l e y 


McChrystal and retired Lt. 
Gen. Peter Taylor presented 
the award to Walter Wilhoit, 
Sullivans Elementary School 
principal and Ruth Russell, 
Navy Region Japan School 
liaison officer.
 MCEC awarded CFAY’s 
complex of schools of the 
DoDEA Japan district for 
their partnership that exists 
between CFAY and the 
CFAY complex of schools 
which creates a concept of 
an umbrella that provides 
support for the district.
 “ A n  u m b r e l l a  w i l l 
shelter you anywhere,” said 
Russell. “But only if you 
open it. Our community as 
a whole works to keep that 
umbrella opened for our 
kids providing that portable 
shelter as they arrive, while 
they are here, and as they 
leave our community.”
 The programs offered 
by the schools that provide 
the support of the umbrella 
is Smooth Moves, providing transition 
support, Partnerships in Education 
providing academic support, Homefront 
Heroes, providing deployment support 
and Yokosuka Kazoku providing 
Yokosuka families logistical support. 
 “As their parents move about the 
world serving our nation these children 
serve too,” said Russell.  “The average 
military child transitions schools six 
to nine times from the time they start 
kindergarten to the time they graduate 
high school. We owe them all the support 
we can provide.” 


 According to the MCEC’s website, 
the award was established in 2004 to 
encourage and promote the outstanding 
partnerships that exist between military 
installations and school districts.
 It’s designed to foster the sharing of 
lessons learned and to recognize that 
“goodness starts at the local level.”
 “This past year has been racked 
with multiple challenges that would 
sideline any other school district and 
community,” said Capt. David A. Owen, 
CFAY commanding officer. “In Japan, we 
are meeting those challenges. I am proud 


(Left) Michelle Foust receives a 2011 Pete Taylor Exemplary Partnership of Excellence Award 
from Lt. Gen. (Ret.) Pete Taylor, while Walter Wilhoit and Ruth Russell receive their award from 
Gen. (Ret.) Stanley McChrystal at the 2011 Military Child Education Coalition Conference in 
Nashville, Tenn.


Photo courtesy of Ruth Russell


of this team that supports our children 
through thick and thin.”
 Faculty, administrators, commands, 
parents, Sailors and numerous base agencies 
work in concert to help our children.
 “Receiving this award means we 
are on the right track in supporting our 
children,” said Russell. “That doesn’t 
mean there isn’t more work to do, but 
the CFAY community is up to the task. 
We will continue to provide the shelter 
as needed to our children who are truly 
some of the most resilient kids around. 
They are the real heroes here.”








Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) recently docked the 
Ticonderoga-class guided 
missile cruiser USS Shiloh 
(CG 67) in dry dock to 
begin an extensive Selected 
Restr icted Availabi l i ty 
(SRA).  The SRA, which is 
quite extensive, is expected 
to end mid-February 2012.  
An unprecedented effort, 
the SRA will modernize 
Sh i loh  wi th  the la tes t 
capabilities.
 Accord ing  to  SRF-
JRMC Docking Officer, 
Lt. Mark Boseman, the 
docking evolution went 
well.  Lt. Cmdr. David 
Wolfe, a docking officer 
trainee, expertly guided 
the ship into the dock and 
onto the blocks.  Teamwork 
amongst SRF-JRMC line 
handlers, Carpenter Shop, 
divers, CFAY pusher boat 
crews, and ship’s force was 
exemplary.
 Accord ing  to  SRF-
J R M C ’ s  L t .  C m d r . 
Chr is topher  Wil l iams, 
Shiloh ship superintendent, 
“A regular Docking SRA (DSRA) is a normal evolution 
for forward deployed naval forces surface combatants 
and is scheduled to ensure proper maintenance and 
modernization of 7th Fleet ships.”  This SRA is unique 
because of the length and because the concurrent docking 


needed to support the extensive modernization and other 
work.
 Williams said that perhaps the biggest task the 
Shiloh SRA team faced was creating an integrated 
schedule for the many complex jobs.  Our Engineering 


and Planning Department worked very hard planning 
large amounts of work. “This SRA encompasses over 
440 jobs totaling nearly 21,000 man-days.  SRF-JRMC 
will install the CG 47-class “all-electric” modification 
that involves removing all boilers, distilling plants, 
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文・写真：安達慶一、CFAY広報課


	 先ごろ、艦船修理廠及び日本地区造修統括本部（SRF-
JRMC)	は、タイコンデロガ級ミサイル巡洋艦シャイロ（CG-
67）をドックに入渠させ、大規模な工事を開始した。入渠期
間は2012年2月半ばまでの予定。この前例のない改造工事
によって近代化された同艦は最新の能力を装備することに
なる。
	 SRF-JRMCドッキング・オフィサーのマーク・ボズマン大尉
によると、入居作業は順調であった。訓練中のドッキング・オ
フィサーのディビッド・ウルフ少佐はエキスパートのように
入渠作業をガイドして、艦船をドックに引き込み盤木に載


USS Shiloh availability underway at SRF-JRMC dry dock


Capt. Steven Stancy and SRF-JRMC officers pose 
a group photo at the recent dedication of the 
command’s plaque at the Officers’ Club.


Photo by Ai Suzuki
将校クラブで部隊の盾を掛け終え、スティーブン・スタンシー大
佐とSRF-JRMCオフィサーが集合写真に納まる。


写真：鈴木愛


S R F - J RMC、ドックにてUSSシャイロの工事進行中


USS Shiloh (CG 67) sits safely in dry dock at the start of her extended SRA.
延長された定期工事の開始の為、シャイロ（CG-67）はドックの盤木に無事に着底した。


SRF-JRMC Boiler Shop fabricates ducting for the “all-electric” modification. 
SRF-JRMC製缶工場がオール電化の改良にダクトを製造する。


せた。SRF-JRMCの舫い取り、木工工場、ダイバー、CFAY港
湾部プッシャーボート乗務員、艦船の乗組員とのチームワー
クはすばらしい。
	 シャイロの艦船修理監督者であるクリストファー・ウイリ
アムズ少佐が語るには、「前方展開に配備されている艦船
のドック入り修理工期は通常期間で、第七艦隊の艦船のメ
ンテナンスと近代化の為に行われるが、今回の工事は工
期の長さと大規模な近代化とその他の通常の修理を同時
進行で行う必要がある点で異例である。」
	 今回のシャイロの工事チームが直面した最も困難な業
務は、多大で複雑な作業を行う統合されたスケジュールを
作成することである。エンジニアリング・企画デパートメン


トが膨大な業務企画のために熱心に働いたとウイリアム
ズ少佐は述べ、こう加えた。「440以上の作業が行われ、延
べ労働日数が21,000日になります。SRF-JRMCはCG-47級
のオール電化を施します。これには全てのボイラー、蒸留プ
ラント、関連装置と配管の撤去が伴います。設置が完了する
と、新しい電気装置は飲料水をつくり、暖房と温水サービス
を艦船に提供します。このオール電化は米国本土以外では
初めての試みとなるでしょう。」
	 工期が長くなるということは、艦船の乗組員がその家族や
友人らと過ごす時間が多くなることを意味する。シャイロに
とりこの時間を利用して乗組員に必要なトレーニングを受
けるさせることができるという利点がある。しかし、今回は本
国を離れて工業的環境に身を置くことになるので厳しいか
もしれない。
	 この工事を成功裏に終わらせるには、シャイロとSRF-
JRMCがチームとして業務に取り組まなくてはならない。乗
組員は艦船とそのシステムを作業に安全な状態に保つこ
とにより、日本人艦船作業者に対して際立った支援をおこ
なっているとウイリアムズ少佐は言う。
	 「どんな艦船修理であっても意思の疎通が肝要です。
我われが今、何を何故行なっているかを常に顧客と話し
合っています。顧客に、艦船修理の全体像を念頭に入れて
もらいいつつ、進捗状況を把握して貰うように心がけてい
ます。第７艦隊におけるシャイロの使命はとても重要であ
り、SRF-JRMCが質の高い作業を工期内に予算の範囲内
で完了することが大切です」とウイリアムズ少佐は言葉を
締めくくった。


associated equipment, and piping.  Once installed, 
new electrical equipment will make potable water and 
provide heating and hot water services for the ship.  
This is the first time the “all-electric” modification has 
been performed overseas.”


 An extended SRA 
means Sailors can spend 
more time in homeport 
w i t h  f a m i l i e s  a n d 
friends.  However, it can 
be difficult because the 
ship, their home away 
from home, is now an 
industrial environment.  
Additionally, Shiloh will 
be able to take advantage 
of this in-port time to 
send crew members to 
any needed training. 
 A c c o r d i n g  t o 
Williams, Shiloh and 
SRF-JRMC must work 
as a team to complete the 
SRA successfully.  The 
crew has been providing 
outstanding support to 
the Japanese ship repair 
workers by ensuring the 
ship and its systems are 
safe for work.
 “Communicat ion 
i s  t h e  k e y  t o  s h i p 
repair.  We need to be 
in continuous contact 
with ship’s personnel 


about what is being done and why so they understand 
the big picture.  Shiloh’s mission in 7th Fleet is very 
important, and it is critical that SRF-JRMC completes 
quality work, on schedule, and at the expected cost,” 
said Williams.
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By Chaplain Sharon J. Reives


 I am intrigued that in Jesus’ short ministry on Earth, he took the time to 
address the issue of unhealthy relationships.
 We see that demonstrated remarkably well in his encounter with the 
Samaritan woman at the well. He breaks through all of the social barriers in 
order to reach her heart. She has been married five times and the man with 
whom she is now living, she is living with without the benefit of marriage. 
Her self-esteem is so low, by now, from so many failed marriages, until she 
no longer requires that the man marries her.
 What is the common thread running through all five of these marriages? 
She was in all of them. Jesus helps her to see the pattern that she has created 
in her life.
 He says to her, in essence, “Come on, you’re better than that!  And he 
gives her life back. It is revealed, in her conversation with Jesus, that she 
has a spiritual side, which has somehow been lost during all of the years she 
spent in the physical and while jumping from one relationship to the next.
 First time, in a very long time, someone addresses her spiritual side, and 
she talks about worship. Jesus explains to her that “the true worshippers will 
worship the Father in the Spirit and in truth, for they are the kind of worshippers 
the Father seeks. God is spirit, and his worshipers must worship in the spirit 
and in truth.” Jesus is says to her… develop your spirit! Jesus admonishes 
her to develop her spiritual life. In other words… obey your spiritual thirst!
 And so, I too say to women and men who are at the well because of failed 
relationships or because of any reason… develop your spiritual life. It will 
take you a long, long, long way.
 This story is not about gender. Robin Norwood in her book, Women 
Who Love Too Much, states “Women are not the only ones who suffer from 
relationship addiction.
 Some men practice this obsession in their relationships with as much fervor 
as any woman could, and their feelings and behaviors issue from the same 
kinds of childhood experiences and dynamics.” 
 The problem of relationship addiction is neither a male or female problem; 
it is simply a human problem. 
 There is a popular song that is often sung in my church tradition at Women’s 
Day Programs. 
 Is there any reason why men, who are recovering from unhealthy 
relationships, cannot take these words, paraphrase them, and apply them to 
their own lives? It says:
 “Like the woman at the well, I was seeking for things that could not satisfy;
 And then I heard my Saviour speaking; Draw from My well that never
 Shall run dry.
 Chorus:
 Fill my cup, Lord, I lift it up, Lord!
 Come and quench this thirsting of my soul;
 Bread of heaven, Feed me till I want no more.
 Fill my cup, Fill it up and make me whole!
 There are millions in this world who are craving
 the pleasure earthly things afford; But none can match the wondrous  
 treasure
 That I find in Jesus Christ, my Lord.
 So, my brothers, if the things this world gave you leave hungers that won’t 
 pass away,
 My blessed Lord will come and save you, If you kneel to Him and humbly 
 pray.”
 Isn’t that a wonderful and healing message for men as well?  I am convinced 
that what is taught about healthy relationships in women’s lives can be re-
applied and transformed to fit men’s lives as well.  There is a marvelous film 
titled, “The Joy Luck Club.” I think that this film should be issued to every 
female child upon birth. 
 But, where is the “Joy Luck Club” for men? Men, too want to leave 
behind a healthy garden from which their children may pick when it comes 
to relationships. 
 In the film, one mother says to her daughter, “Losing him will not matter. 
It is you who will be found and cherished.” Another mother asks her daughter, 
“What do you want from him? The daughter replies, “Respect, tenderness.” The 
mother tells her, “Then, tell him now, and leave this lopsided house, and do 
not come back until he gives you those things with both hands open!” Finally, 
another mother looks at her daughter and says to her, “I will be waiting like 
a tiger in the bush… ready to leap out and cut your spirit loose!” 
 Women and men who allow themselves to be treated poorly in relationships 
do so because of a spiritual deficit.
 Jesus offers the woman “living water”… in other words, spiritual water to 
cleanse and to heal. II Chronicles 7:14 says, “If my people, who are called by 
my name, will humble themselves and pray and seek my face and turn from 
their wicked ways, then will I hear from heaven and will forgive their sins 
and will heal their land.” 
 I believe that God shall include in this healing marriages and unhealthy 
relationships.
 The woman at the well came to draw physical water. She left having 
received spiritual water. Her life was transformed, her spirit renewed. And 
she shall never thirst again! 
 To all women and men who are at the well, I say to you, unless the change 
is spiritual, it will not be permanent.


Women and men at the well DLA Document Services: 
More than a printing play
From Defense Logistics Agency Public Affairs


 Defense Logistics Agency (DLA) Document Services, formerly called Defense 
Automation and Production Services (DAPS), has been serving the Department of 
Defense for more than 62 years. Some call us the “DoD’s Printer” or the “Quick 
Copy Guys”. DLA Document Services has evolved to be much more than the basic 
description implies.
 DLA Document Services provides a full portfolio of best value document services 
ranging from traditional offset printing, through on-demand output, to online document 
services. 
 We are a catalyst for document automation in DoD by actively functioning as 


a transformation agent to move 
the department toward the use of 
online documents and services.
 The multitude of DLA Document 
Services include building of 
libraries of digital documents 
allowing for online access, the 
provision of multifunctional 
devices (that print from network, 
copy, fax, and scan) in customer 
workspaces, and the conversion 
of paper documents to standard 
digital formats. Online document 
services are now the largest part 
of our business.
 An example is the Electronic 
Document Management Service 
(EDMS) to assist the Defense 


Logistics Agency Distribution Center in electronically capturing, processing, managing 
and storing millions of documents used in supplying U.S. military units worldwide.
 DLA Document Services helps more than manage 21 million pages annually of 
documentation such as invoices, packing lists and bills of lading that identify receipt, 
transportation, and inventory transactions from its 26 distribution sites worldwide. 
DLA Document Services’ capabilities include:
 • DLA Document Services Online (DSO), which is a web based eCommerce access 
to allow the customers to shop and order online from their desktop. 
 • Electronic Document Management (EDM) – a service to build complex digital 
libraries of documents with online access. A digital library can enhance a customer’s 
business by providing discipline and workflow functionality for its daily processes.
 • Distribute and Print Services – distribution of standard digital document files to 
any of the DLA Document Services’ 175 worldwide production facilities.
 • Equipment Management Solutions (EMS) – with more than 44,000 units in place 
today, DLA Document Services is one of the government’s largest provider of best 
output and scanning equipment directly into customer workspaces.
 • Document Conversion Services – with nearly half a billion pages 
converted in the past years, DLA Document Services is the leader in the federal 
government.
 • Document Assessments – office copiers, printer, faxes and scanners are low cost 
items and often are perceived as cost drivers. DLA Document Services conducts objectives 
analysis which provides an inventory of these items in the customer workspace determines 
the current cost and makes solid recommendations to save dollars.
 As a service business, DLA Document Services knows the value of customer 
relationship management in living by the mottos “We Exist for the Convenience of the 
Customer” and “Can Do Right Now.” It realizes customer service and responsiveness 
are the main differentiators to being the DoDs best value provider.
 DLA Document Services is so much more than just DoD’s printer.
 For more information about DLA Document Service visit http://www.daps.dla.mil 
or  call the customer service line at 1-877-DAPS-CAN.
 To access DSO visit https://www.pacific.daps.dla.mil.
 To contact DLA Yokosuka, call 243-6543.


Ryoji Chiba, of DLA Yokosuka, operates a 
Rollem numbering machine. The machine can 
be numbered with six digits, in two positions 
on the document simultaneously. Perforating 
and scoring processes are also done by the 
Rollem machine.


Photo couresy of DLA Yokosuka
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building.  These applications must be in the drop 
box by close of business (4 p.m.) of the closing/cut-off date of the announcement.


 Postmark dated, faxed or e-mailed applications will not be accepted.


 Call 243-5725/8168 for more information.


New


Housing Management Assistant – GS-1173-07, CFAY-74-11.  Open: 07-06-11, 
Close: 08-03-11 (1st cutoff: 07-20-11).


Continuing


Clerk Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 11-17-11.  
*Six months open register.
Clerk Interpreter – GS-1046-04, CFAY-62-11.  Open: 06-02-11, Close: 12-02-11.  
*Not to exceed 13 months.  Six months open register.
Interdisciplinary Position:
	 •	Psychologist	– YA-180-02; •	Social	Worker	– YA-185-02; •	Advocacy	Clinical	
	 		Counselor	–	GS-101-11, CFAY-63-11.  Open: 06-07-11, Close: 12-07-11.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the 
NEX Human Resources Office, MWR building room 226, or visit our Web site at 
www.navy-nex.com. Come and work for us! 


 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Main Store.  *$32,415-$36,830/yr. (1 RFT)
Warehouse	 Supervisor,	 NF-3	 – Distribution Center.  *$38,382-$43,604/
yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  *$11.02-$14.00/hr. (1 RFT)
Human Resources Associate, NF-2 – Administration.  *$9.00-$11.00/hr. 
(1 RFT)
Supervisory	Sales	Clerk,	NF-2	– Main Store (Mini Mart/Ikego).  *$8.71-
$10.00/hr. (2 RFT)
Loss	Prevention	Safety	 Investigator,	NF-2	– Loss Prevention.  *$8.71-
$10.00/hr. (1RFT)
Inventory	Control	Clerk,	NF-2	– Inventory Control.  *$8.71-$10.00/hr. (1 RFT)
Computer	Sales	Technician,	NF-2	– Main Store.  *$8.71-$10.00/hr. (1 Flex)
Retail Operations Clerk, NF-1 – Procurement Office.  *8.71-$10.00/hr. (1 RFT)
General Clerk, NF-1 – Inventory Control.  *$7.25-$8.00/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes).  *$7.25-
$9.00/hr. (5 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8.00/hr. (11 Flex)
Customer	Service	Clerk,	NF-1	– Main Store Service Department.  *$7.25-
$8.00/hr. (1 RPT/2 Flex)
Identification	Checker,	NF-1	– Loss Prevention.  *7.25-$8.00/hr. (1 RFT)
Cashier,	NF-1	– Cash Cage – *$7.25-$8.00/hr. (1 Flex)
Desk Clerk (Audit), NF-1 – Navy Lode.  *$7.25-$9.00 (1 Flex)
Store	Worker,	NA-2	– Various locations.  *$8.77-$9.13/hr. (7 Flex)
Food	Service	Worker,	NA-2	– Negishi School lunch.  *$8.77-$9.13/hr. (1 
Flex)
Food	Service	Worker	Supervisor,	NS-2	– Main Street Food Court.  $11.38-
$11.85/hr. (1 RFT, 2 FFT) 


*Salary	based	on	experience.		Positions	are	open	until	filled.


MWR	Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club	Operations	Division
	 Food	Service	Supervisor	– NA-03, $11.02-$13.00/hr. Food Court (1 RFT).
	 Food	Service	Worker	– NA-03, $9.48/hr. Club Alliance (1 Flex).
	 Cashier	– NF-01, $7.50-$9.50/hr. Club Takemiya (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (3 RFT).
	 ID	Checker/Security	– NF-01, $7.25/hr. Club Alliance (1 Flex).
Support	Activities
	 Automotive	Mechanic	– NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Procurement Agent – NF-03, $11.02-$15.00/hr. Finance (1 RFT).
	 Accounting	Technician	– NF-02, $8.71/hr. Finance (1 RFT).
Child	and	Youth	Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/1 Flex), 
 Main CDC (5 Flex), Hourly CDC (6 Flex), Ikego CDC (2 Flex), Pre-School
 (5 Flex), Yokosuka SAC (2 RFT/5 Flex), Ikego SAC (2 RFT), Negishi Teen Center 
 (1 Flex), Yokosuka Teen Center (3 Flex), Ikego Teen Center (1 Flex), Yokosuka 
 Youth Sports (1 Flex), Negishi Youth Sports (1 Flex).
	 Food	Service	Worker	– NA-02, $8.77/hr. Ikego CDC (2 Flex).
	 Operations	Clerk/Driver	– NF-02, $8.71/hr. Hourly CDC (1 RFT), Main CDC
 (1 RFT).
Recreation	Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 Flex).
Athletics	Division
 Recreation Assistant – NF-02, $8.71/hr. Athletics – Adult Sports (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics (3 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (3 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For the most 
up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Visiting	Nurse	–	NMCRS	Yokosuka.  Navy-Marine Corps Relief Society has an 
opening for a part-time (15 hrs/wk) Visiting Nurse. Applicants must have all the 
following attributes to be considered: (1) Be a command-sponsored dependent of 
an active duty service member or be the dependent of a member of the U.S. civilian 
personnel component; and (2) Be a U.S. citizen. Minimum Requirements: Current, 
active RN license from any State, current CPR certification or ability to obtain within 
3 mos. of employment, valid U.S. Forces, Japan (USFJ) driver’s permit, current 
automobile insurance, and reliable transportation. Experience in Med/Surg., home 
health education, discharge planning or OB/GYN is highly desirable. Preference 
will be given to those applicants who have prior experience with the Society as 
a volunteer or employee.   Starting pay for this position is $21.50/hr. Interested 
parties may request an application by e-mail at hr@nmcrs.org. You may also call 
the Visiting Nurse Program staff at (703) 696-0032. Please send a completed and 
signed application, application addendum, and all supporting documentation (i.e. 
proof of SOFA status, RN License(s), résumé, certifications, etc.) by COB Friday, 
July 22 to: 


    NMCRS Headquarters
    ATTN: Human Resources
    875 N. Randolph St, Ste. 225
    Arlington, VA 22203
    Fax: (703) 696-0144
    E-mail: hr@nmcrs.org (Scanned PDF or JPEG files only)


Preference will be given to those applicants who have prior experience with the 
Society as a volunteer or employee. Although we acknowledge receipt of all 
applications, only those selected for interviews will receive additional notification. 
Visit NMCRS on the web at www.nmcrs.org. E.O.E.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium 2nd deck 0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Priesthood/Relief Society       0900
Sun   Sunday School           1000


Sun   Sacrament             1050


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the Rising 
Sun


• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room    1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center


Upcoming Classes
Monday, July 25
 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
 required) 8:45 a.m. (5 days): July 25-29, this class will be held at the 
 4th Deck Auditorium, Community Readiness Center.
 English as a Second Language: 10 a.m. (2 hrs.)
 Retirement – TAP: (Register via CCC) July 25-29 (5 days): 7:30 a.m. 


Tuesday, July 26
 Your Japanese Home: 8:30 a.m. (4 hrs.) 
 Interview Techniques: 10 a.m. (2 hrs.) 
 NMCR’S Budget 4 Baby: 9 a.m. (2 hrs.)
 Ikego – Kid’s Craft Class: 10 a.m. (1 hr.) 


Wednesday, July 27
 Getting Started Teaching English: 10 a.m. (2 hrs.)
 Elementary AOB/ICR: 8 a.m. (3 hrs. 45mins.) 


Thursday, July 28
 Speak Japanese Now: 6 p.m. (1 hr. 15 mins.) 
 English Teaching Network: 10 a.m. (2 hrs.) 
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, July 29
 Home Buying Basics: 1:30 p.m. (2 hrs.) 
 Teen AOB/ICR: 2 p.m. (2 hrs.)
 Ikego – English as a Second Language: 10 a.m. (1.5 hrs.) 
 Disabled – TAP: 1 p.m. (2 hrs.) 
 Separation or Retirement in Japan: 2 p.m. (2 hrs.) 
 Yokosuka – Play Morning: 9:30 a.m. (1.5 hrs.) 


Congratulations on the birth of your baby!
Nathan and Maria Pullins are the proud parents of Ethan Campat Pullins 
born, June 5, 2011 at 9:34 a.m., weighing 3790g. 


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center section of the Seahawk-Umitaka, stop by our New Parent Support 
Office in building 1558.


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule for July and August:


	 •	 Excel	2003	VBA	Basic	(In	Japanese),	Aug.	4-5	
	 •	 Access	2003	VBA	Basic	(In	Japanese),	Aug.	9-10	
	 •	 Excel	2003	Level	2	(In	English),	Aug.	17-18	
	 •	 Leadership	for	Supervisors,	Aug.	22-24
	 •	 Access	2003	Level	2	(In	English),	Aug.	24-25	
	 •	 Leadership	for	Non-Supervisors,	Aug.	25-26	
	 •	 Joint	Travel	Regulations,	Vol.	2	(PCS	only),	Aug.	29-30
	 •	 Joint	Federal	Travel	Regulations,	Vol.	1	(TDY),	Aug.	31-Sept	.2


For	 more	 information,	 call	 243-7328,	 e-mail	 to:	 rwd-student-
services@fe.navy.mil or visit the website at http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm
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(Left) Hal Davis and Monica Ramkeesoon take part in the traditional cake cutting 
ceremony during the American Red Cross Volunteer Appreciation Luncheon held 
at the Officer’s Club July 1. Nearly 50 volunteers were recognized during the 
ceremony.  CFAY Commanding Officer Capt. David Owen made the opening remarks 
and expressed his appreciation for all of the volunteers’ hard work.


Photo by Yuji Kawabe


Explosive Ordnance Disposal (EOD) technicians assigned to EOD Mobile Unit 5 
stationed in Guam conduct a “fast rope” exercise while embarked on board the 
aircraft carrier USS George Washington (CVN 73) July 7. Explosive Ordnance 
Disposal technicians render safe all types of ordnance, both conventional and 
unconventional, improvised, chemical, biological, and nuclear. They are also called 
upon to support military and civilian law enforcement agencies.


U.S. Navy photo by MC2 Adam K. Thomas


Konnichiwa


CFAY Chaplain Lt Sharon Reives offers the invocation for the American 
Red Cross Volunteer Appreciation Luncheon at Officers Club Admiralty 
room July 1. 


Photo by Yuji Kawabe


Where is your hometown?              West point,  Miss.


How long have you worked on base?                       Six months.


What is your favorite food?                Miso Ramen.


What is your life goal?                               To continue ministry in the field that
is so ripe for spiritual harvest.


(Third from left) Commander Fleet Activities Yokosuka (CFAY) Commanding Officer 
Capt. David Owen stands with other U.S. military leaders and listens as Japan State 
Secretary of Foreign Affairs Yutaka Banno speaks during the Commemorative Shield 
award ceremony held at the Japan Ministry of Foreign Affairs Office June 30. The 
award ceremony recognized and thanked U.S. forces for the invaluable assistance 
provided through Operation Tomodachi.


Photo by Yoshihiro Shimizu


CFAY PSD Sailors clean the pedestrian bridge in front of the Carney gate as part 
of a community relations event June 28.


Photo by Yuji Kawabe


STG2 Jai Park, from Springfield, Va., prepares to perform routine maintenance 
on the surface vessel torpedo tube aboard the Ticonderoga-class guided-missile 
cruiser USS Cowpens (CG 63) July 2.


U.S. Navy photo by MC1 N. Ross Taylor
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Medical officers from the Japan Self-Defense Force (JSDF)
provides support at a medical civic action project in support 
of Pacific Partnership 2011 July 8.
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JSDF medical staff supports 
Pacific Partnership 2011


USS Blue Ridge arrives 
in Brisbane


The U.S. 7th Fleet command ship USS Blue Ridge (LCC 
19) arrives in Brisbane, Australia July 8 in support of 
exercise Talisman Sabre 2011 (TS11).


Pg. 4


New leadership assumes command of NAVFAC Far East
From NAVFAC FE Public Affairs


 Capt. Don R. Chandler relieved Capt. Robert A. McLean 
as Regional Engineer for Commander, Navy Region Japan; 
Commander, Navy Region Korea; Commander, Singapore 
Area Coordinator, and as Commanding Officer, Naval 
Facilities Engineering Command Far East (NAVFAC FE)
at a change of command ceremony at Commander, Fleet 
Activities Yokosuka’s Fleet Theater July 8. 
 McLean led a NAVFAC FE team of more than 2,000 
military, U.S. civilian and host nation employees dispersed 
over 7,000 miles in Japan, Korea, Singapore and Diego 
Garcia, from June 2009 to July 2011; successfully managed a 
Regional Facilities Engineering program of $250 million per 
year for Navy installations in the Western Pacific and Indian 
Oceans, programming critical infrastructure upgrades for 
barracks for homeport ashore berthing of Sailors in Sasebo 
and Yokosuka, and the relocation of the submarine tender 
Emory S. Land (AS 39) to Diego Garcia.
 “The last two years have not always been easy,” said 
McLean. “We suffered tragic personal loss within our 
command and with our contractors and we have had to work 
through some challenging acquisition issues. And of course, 
we experienced the tragedy of March 11 here in Japan. A 
tremendous tragedy, but I believe one positive outcome is 
that the coordinated response displayed the strength of our 
alliance, and most importantly our friendship.”
 McLean’s personal engagement in host nation negotiations 
contributed to agreements with the Government of Japan 
for major relocations including ordnance facilities, family 
housing, Navy aircraft to Marine Corps Air Station Iwakuni 
and increased recapitalization of utility systems at Navy 
installations. Additionally, he led a robust regional energy 


program, exceeding Navy conservation 
goals and initiating numerous projects 
for renewable energy development. 
Recently, he skillfully led the initial 
Navy engineering efforts in response 
to the Japan earthquake and tsunami. 
 “For me, it also once again and with 
great clarity displayed the character of 
the people in this command,” McLean 
said. “We took care of our families 
and stayed together, we focused on 
the mission, and we were able to 
rapidly address recovery requirements 
and support increased operations. 
We quickly deployed personnel and 
equipment from five different offices 
including Korea and had many, many 
volunteers to do even more if asked. 
What is perhaps the most compelling 
story for me is that none of this 
happened because of any special 
leadership or call to action; it was simply because of the 
inherent dedication and professionalism of the work force 
here at Far East. We have a great team and I am forever 
grateful to have spent the last two years serving with them.”
 NAVFAC Pacific Vice Commander Capt. Paul T. Fuligni 
flew in from Pearl Harbor and awarded McLean his fifth 
Legion of Merit award during the ceremony in recognition 
of his superb performance. McLean will assume duties as 
director, Shore Readiness Division (OPNAV N46) at the 
Pentagon in Washington, D.C. 
 Chandler reports from a tour as Guam program 
management officer at NAVFAC Pacific, from 2009 to 2011, 


where he oversaw the $10 billion planning, environmental, 
and construction program to develop a new Marine Corps 
Base in Guam for Marines relocating from Okinawa. 
 “To the outstanding team of NAVFAC Far East, today 
is also a celebration of your accomplishments over the 
past two years,” said Chandler. “And you certainly have 
had a lot going on!  Your superb reputation is well known 
throughout the Pacific. And your stellar performance during 
the recent natural disasters has only amplified your well-
earned reputation for excellence. I am honored to join such 
an impressive group of superior professionals, and I look 
forward serving with each of you.”


Capt. Don R. Chandler walks through the sideboys after relieving 
Capt. Robert A. McLean and assuming command of NAVFAC FE during 
a change of command ceremony at Commander, Fleet Activities, 
Yokosuka’s Fleet Theater July 8.
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CFAY community celebrates Independence Day
By MC2(SW/AW) John Smolinski, CFAY Public Affairs


 Morale, Welfare and Recreation (MWR) at Commander Fleet Activities Yokosuka (CFAY) 
sponsored an Independence Day celebration on July 4.
 The day’s events included the Captain’s Cup Firecracker Four on the Fourth Fun Run, 
Firecracker Softball Tournament, Horseshoe tournament, Independence Day Fun in the Sun 
waterskiing, tubing and boat rides, a single Sailor Give Me Liberty Celebration, Potomac 
pool parties, the CFAY Independence Day Youth Bike Parade and Ice Cream Social, a county 
fair setting of games, air toys and petting zoo, and live performances by Safety Suit, Natalie 
Stovall and Bowling for Soup emceed by Dennis Haskins.


 “This is my fourth summer that I have done the Fourth of July celebration here in 
Yokosuka,” said Jarod Bailey, CFAY school-age care coordinator. “It’s always a great 
event, and I feel they do it even bigger here than some of the celebrations I have been 
to in the states.”
 New to this year’s Independence Day celebration is the CFAY Independence Day Youth 
Bike Parade and Ice Cream Social.  This event invited kids to decorate their bikes, wagons 
and scooters in Fourth of July fashion and parade around the base.  Afterwards, the kids were 
given scoops of ice cream.
 “It’s great to get the kids involved,” said CFAY Safety Officer Kordeen Kor. “This gives 
them a feeling of participation in our Fourth of July celebration here at CFAY.”
 “The event was a success considering it was the first of its kind here,” said Michelle Stewart 
CFAY Independence Day Youth Bike Parade and Ice Cream Social event coordinator.  “The 
idea came from a community member who unfortunately didn’t get to see the final results.  
From start to finish everyone jumped right in to make the event a success.”
 Celebrating Independence Day overseas can be a unique experience for some. 
 “Being part of the military and being on a military base, The Fourth of July takes on a 
more personal meaning for me,” said Bailey.
 “The interesting thing about being in Japan for the Fourth is that we are here celebrating, 
yet the local community doesn’t realize just how special this day is for Americans,” said Kor. 
 The main event was the live performances by Safety Suit, Natalie Stovall and 
Bowling for Soup.
 “It’s been exciting to be here in Japan for the past four days,” said Jaret Reddick lead 
vocalist and rhythm guitarist for Bowling for Soup. “It’s been pretty fun meeting the Sailors 
and their families, playing some rock ‘n’ roll and putting smiles on peoples’ faces.”
 The forward-deployed U.S. military community is fairly small compared to those of the 
host country. Couple that with the fact that many Americans are far from home, and it makes 
coming together to celebrate events even more special.
 “CFAY is a family community and events like this help solidify how close we are and 
how willing everyone is to assist in projects, events that makes this a fun place to live and 
work,” said Stewart.


The recording group Bowling for Soup performs for attendees of the CFAY 
Independence Day Celebration July 4.
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