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Power sharing in 
relationships


By Chaplain B. Allen Vaughan


 Do you remember playing on the seesaw, or teeter-totter, on the playground 
when you were a child?  It was so much fun going up and down, up and down, 
for endless hours of simple entertainment.
 The teeter-totter was a great opportunity for socializing on the playground, 
because you quickly found out that it doesn’t work very well all by yourself. It 
takes two (and sometimes more) to make the teeter-totter work.
 Also, you and your seesaw partner had to match up closely in size and weight. 
But, this is where the fun and creativity of the child’s mind on the playground 
kicks into gear.
 If you put two small children on one end, to balance out one bigger kid on 
the other end, then you could have even more fun by including more of your 
friends.
 The seesaw was also one of my earliest lessons in the laws of physics. In 
middle or high school science class, I learned about two objects known as the 
lever and fulcrum.
 The teeter-totter board is the lever, and the fulcrum is the point upon which 
the board balances or rotates. If the fulcrum is in the middle, then both sides are 
equally balanced, and one child doesn’t have more leverage than the other.
 Imagine, however, a teeter-totter board that has one side longer than the 
other. The child on the shorter end would have a much harder time making his 
end go up and down, and the child on the longer end could raise and lower her 
end with much greater ease.
 Once the fulcrum is moved closer to one end or the other, the amount of 
leverage, or power, moves to the advantage of the person who has the longer 
end of the lever.
	 Now,	let’s	shift	gears	and	apply	this	example	of	the	seesaw	to	our	significant	
relationships.  Some idealists would say that, in order for a marriage to work, 
power must be shared equally between the two partners at all times - the 
“fulcrum” must remain in the middle, and the “seesaw” must be balanced at all 
times. That may be ideal, but it is not realistic. There will be times when one 
partner	in	a	couple	will	have	more	power	and	influence	than	the	other.
 The spouse who is on active duty may have more power when it comes to 
deciding upon the next duty station, state, or country the family will move to, 
and therefore occupy the “long end” of the seesaw. However, the non-military 
spouse	may	have	more	power	and	influence	in	choosing	a	home	or	the	kid’s	
schools, once the family has arrived in the new location.
 A mean prank that my friends used to pull on the playground would be for 
one child to jump off the seesaw at the moment he or she was on the “down” 
side, leaving the other child on the “up” side to fall suddenly, slamming their 
end of the seesaw to the ground.
 When one person holds the power to make decisions that affect the whole 
family (in other words, sits on the “long end” of the seesaw), then that person 
must be trusted to use their power in the best interests of everyone involved.
 If you are the one who is holding power, be sure to listen very carefully and 
be attentive to the needs of your spouse and family. If you are on the “short” 
end of the seesaw, then it is up to you to clearly communicate your needs and 
help	your	spouse	make	those	difficult	decisions.
	 Marriages	 and	 significant	 relationships	 last	 longer,	 and	 are	 strengthened,	
when	power	and	influence	is	used	lovingly	and	appropriately,	and	especially	
when power is not abused. Also keep in mind that, when circumstances in life 
change for either spouse, then the position of the “fulcrum” can change as well, 
and there can be a shift in power that occurs within the marriage.
 Above all, keep talking to each other and building up that trust which is 
essential to any healthy relationship. Remember, a teeter-totter can be a whole 
lot of fun, as long you “play nicely” with others. God bless!


Navy embraces diversity with 
employee resource groups
By Lt. Erik Wells, Chief of Naval Personnel Public Affairs


 The chief of naval personnel (CNP) has a goal to reach that is both lofty and 
obtainable - to demonstrate that the U.S. Navy is an organization ranked among the 
top 50 best employers.
 Vice Adm. Mark Ferguson believes one way to improve the Navy’s competitive 
advantage is by integrating a part of corporate America into the Navy mindset with 


the creation of employee resource groups 
(ERGs).
     “Employee resource groups are widely 
used by top performing organizations 
in order to gain broader perspective on 
policies and practices desired by or affecting 
employees,” said Ferguson. “The groups 
also serve as a means for employees to 
connect with peers and consider issues to 
stimulate positive change at the individual 
and management level.”
    The ERGs have support not just with 
military leaders, but with senior civilian 
leaders in the Navy as well. Assistant 
Secretary of the Navy for Manpower and 
Reserves Affairs Juan Garcia recently 
addressed a joint gathering of the 
Association	 of	Naval	 Services	Officers	
(ANSO) Washington, D.C., chapter and the 
Hispanic	ERG	of	the	Office	of	the	Chief	
of Naval Operations N1 (Manpower and 
Personnel).
     “By 2030, we set a goal of having a 
flag	pool,	that	is,	post-major	command	O-6	
(captains), that looks like America,” said 
Garcia. “ERGs are the engines that are 
helping us get there.”
    In the fall of 2008, Ferguson asked 
the Navy Diversity Directorate to create 
employee	resource	groups.	The	first	ERG	
was soon established with a focus on 
women. In December 2008, the Hispanic 
ERG and Asian Pacific Islander ERG 
were formed. In 2009, an employee 
resource group for African Americans was 
established.
    “We want to emulate the successful 


organizations to serve our Sailors more effectively and give our leadership a better 
understanding of the concerns of the entire Navy team - military, civilian and contractor,” 
said Lt. Cmdr. Michael Files, special assistant to the assistant deputy chief of naval 
operations	for	manpower,	personnel,	training	and	education,	and	action	officer	for	CNP	
African-American ERG.
 While the ERGs focus on encouraging employees who are diverse to participate, 
all employees are encouraged to attend. The inclusiveness of ERGs is stressed because 
the issues they address affect every member of the Navy. Their primary goal to date has 
been to focus on professional development and mentoring.
	 Files	 said	 it’s	 beneficial	 to	 have	 employees	 of	 like	minds	 coming	 together	 and	
addressing issues that impact them.
 “In a large setting that is more diverse, some employees may be reluctant to speak 
up, but if allowed to form ERGs, there is more support among peers to address issues 
that impact an employee’s professional environment and development,” said Files.
 In the two years since the ERGs were formed, there have been successes and areas 
that need more focus, but the overall goals of improving diversity and giving employees 
a greater voice are showing progress.


Chief of Naval Personnel Vice Adm. Mark 
Ferguson addresses military members 
and civilians during an all-hands call. 
Ferguson believes one way to improve 
the Navy’s competitive advantage is by 
integrating a part of corporate America 
into the Navy mindset through the 
creation of employee resource groups.


U.S. Navy photo by MC2 Marc 
Rockwell-Pate
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building. 
 These applications must be in the drop by close of business (4 p.m.) of the 
closing/cut-off date of the announcement.


New


Purchasing Agent – GS-1105-05, NH-80-10.  Open: 07-22-10, Close: 08-05-10.  
*Night shift: 11:30 p.m.-8:30 a.m.
Health System Specialist – GS-0671-5/7/9, NH-81-10.  Open: 07-23-10, Close: 
08-06-10.  *Two positions.


Continuing


Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.
ESL Instructor – GS-1701-09, SRF-43-10.  Open: 04-05-10, Close: 08-13-10.  
Permanent, part time.


NEX Positions
 JOIN A WINNING TEAM.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX 
Human Resources Office, MWR building room 226, or visit our Web site at www.navy-
nex.com. Come and work for us!  We can also be reached at 243-5150 or 4418.


Uniform Center Manager, NF-4 – Fleet Store.  $37,586-$42,702/yr. (1 RFT)
Department Manager, NF-3 – Main Store.  $32,415-$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Food Service Supervisor, NS-2 – Main Food Court/Popeye.  $11.38-$11.85/hr. 
(1 RFT, 1 FFT)
Warehouse Worker, NA-4 – Main/Home Accent/Distribution Center.  $10.22-
$10.65/hr. (10 Flex)
Cashier, NF-1 – Cash Cage.  *$7.25-$9/hr. (2 RPT)
Supervisory Sales Clerk, NF-2 – Main Store/Auto Port Mini Mart.  *$8.71-$10/
hr. (4 RFT)
Supply Clerk, NF-2 – Distribution Center.  *$8.71-$10/hr. (1 RPT)
Sales Clerk, NF-1 – Main/Fleet/Depot/Auto Port.  *$7.25-$8.50/hr. (5 Flex, 1 RPT)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics.  *$7.25-$9/hr.
(1 RFT, 4 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8/hr. (1 Flex)
Store Worker, NA-2 – Mini Mart/Auto Port.  $9.85-$11.03/hr. (1 RFT, 1 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9/hr. (1 RFT)
Id Checker, NF-1 – Loss Prevention.  *$7.25-$7.50/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
Receptionist, NF-1 – Beauty Shop.  *$7.25-$8/hr. (1 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8.  $12.79-
$13.32/hr. (1 RFT)


MWR Positions
Come join the MWR team!  Are you a customer service and team oriented individual 
who possesses the qualifications for any of the positions listed here? Then come 
visit us in the MWR Building, room 225, or call 243-1246. 


Club Operations Division
 Food Service Supervisor – NF-03, $11.02/hr. Club Takemiya (1 RFT). 
 Material Handler – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Cook – NA-05, $10.94/hr. Club Takemiya (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. Club Takemiya (1 Flex), O’ Club (4 Flex).
 Food Service Worker – NA-03, $9.48/hr. O’ Club (1 RFT). 
 Club Operations Assistant – NF-02, $8.71/hr. Club Takemiya (1 RFT/1 Flex), 
 Club Alliance (1 Flex), Negishi Club (2 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), Club Alliance (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (4 Flex).
Support Activities
 Food and Beverage Director – NF-04, $34,500-$80,000/yr. Club Operations
 (1 RFT). Open to current Navy MWR employees worldwide.
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
Child Development Program
 Program Assistant – CY-01/02, $9.59/hr. Main CDC (2 RFT/1 Flex), Hourly CDC 
 (1 RFT/1 Flex), Ikego CDC (2 RFT/2 Flex).
Community Activities Division
 Duty Manager – NF-03, $11.02/hr. Bowling Center (1 RFT).
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (3 Flex), Negishi Youth 
 Sports (1 Flex), Ikego Youth Sports (1 Flex), Yokosuka Teen Center (1 RFT/
 5 Flex), Pre-school CYP (8 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (2 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/1 Flex).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex). Internal applicants only.
 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Customer Service/
 Rentals (1 Flex), Special Events (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. ITT (1 RFT).
 Duty Manager – NF-02, $8.71/hr. Theater (3 Flex). 
 Recreation Aide – NF-01, $7.25/hr. Single Sailor Liberty Center (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (2 Flex).
Athletics Division
 Fitness Program Coordinator – NF-03, $11.02/hr. Athletics (1 RFT).
 Swim Instructor – NF-02, $10/hr. Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50-$12/hr. Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10/hr. Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr. Athletics (2 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).
 Lifeguard – NF-01, $7.25/hr. Aquatics (5 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT/2 Flex).
 Pool Attendant – NF-01, $7.25/hr. Aquatics (1 Flex).


 Due to publishing timelines, some jobs listed may not be available.
 For the most up-to-date listing, check out:


https://www.cnic.navy.mil/yokosuka/mwr.


Registered Nurse – One full-time contract Registered Nurse for USNH Yokosuka at 
Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0090
Family Nurse Practitioner – One full-time contract Family Nurse Practitioner for 
USNH Yokosuka at Branch Health Clinic Sasebo.  Solicitation#: N62649-10-T-0096
Physician Assistant – One full-time contract Physician Assistant for USNH Yokosuka 
at Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0094
Family Practice Provider – One full-time contract Family Practice Provider for USNH 
Yokosuka at Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0123
Mental Heath Provider (Psychiatrist) – One full-time contract Mental Health Provider 
(Psychiatrist) for USNH Yokosuka at Branch Health Clinic Sasebo.  Solicitation#: 
N62649-10-T-0124
Mental Heath Provider (Psychiatrist) – One full-time contract Mental Health Provider 
(Psychiatrist) for USNH Yokosuka.  Solicitation#: N62649-10-T-0128


ICU Nurse – One full-time contract to work as ICU Nurse for USNH Yokosuka.  
Solicitation#: N62649-10-T-0090. 
OB Ward Nurse – One full-time contract OB Ward Nurse for USNH Yokosuka at 
Yokosuka.  Solicitation#: N62649-10-T-0109
Preventive Medicine Technician – Two full-time contract Preventive medicine 
Technicians for USNH Yokosuka.  Solicitation#: N62649-10-T-0092/0093
Performance Improvement Coordinator – One full-time contract Performance 
Improvement Coordinator for USNH Yokosuka.  Solicitation#: N62649-10-T-0089


For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-
6835.  Interested applicants should register with the Central Contractor Registration 
(CCR) at:


https://www.bpn.gov/ccr/default.aspx
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 


243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 
Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical


Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service


Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International 


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*
WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*
1st Mon  Fellowship Hall         1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic
Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900


Negishi Protestant Service
Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SAT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service
Sun   General Service        1000


Adult Bible Study
WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Aug. 2
 Area Orientation Brief and Intercultural Relations Class (Pre-registration Required) 
 8:45 a.m. (5 days): Aug. 2-6, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center. 
 Money Management Workshop 2 p.m. (1.5 hrs.)
 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
 (1.5 hrs.)
 English as a Second Language (ESL) 10 a.m. (2 hrs.) 
 Labor and You 1 p.m. (6 hrs.)


Tuesday, Aug. 3
 Credit Management 11:30 a.m. (1.5 hrs.) 
 Employment Overview 11:30 a.m. (1.5 hrs.)
 Boot Camp for New Dads 1 p.m. (2.5 hrs.) 


Wednesday, Aug. 4
 Savings and Investment 2 p.m. (1.5 hrs.) 
 CASA 2:30 p.m. (1.5 hrs.)
 Youth AOB/ICR Elementary School 8 a.m. (3.5 hrs.)
 Ikego – Kamakura Tour 9:30 a.m. (5.5 hrs.) 
 Negishi Information Booth 9 a.m. (4 hrs.)


Thursday, Aug. 5
 Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, Aug. 6
 Play Morning 9:30 a.m. (1.5 hrs.)
 Youth AOB/ICR High /Middle School 2 p.m. (2 hrs.) 
 PCS Workshop 8 a.m. (4 hrs.)
 Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.) 
 


***Please visit our website for more details about our classes.


Upcoming Classes
Aug. 9   AOB/ICR (5 days); Enjoying Japanese Food; CASA
     English as a Second Language
     Separations-TAP (S-TAP) (Register via CCC) (5 days)
Aug. 10  Car Buying Strategies; Modeling Networking Group; Healthy Relationship
     Baby Basics; Welcome to Ikego 
Aug. 11  The Basics of Retirement Planning; CASA; EML / Space “A” Travel 
Aug. 12   Effective Resume Writing; Ikego – Play Morning  
Aug. 13   Play Morning


Congratulations on the birth of your baby!
Eric and Katherine Smithers are the proud parents of Savannah Marie Smithers born 
July 13, 2010 at 9:24 a.m., weighing 6 pounds 5 ounces.


Alfred and Cecilia Sidebottom are the proud parents of Alice Kay Sidebottom born 
July 15, 2010 at 9:19 a.m., weighing 6 pounds 13 ounces.


Kenneth and Tsovinar Douglass are the proud parents of Christina Jasmine Douglass 
born July 11, 2010 at 11:48 a.m. 


William and Tina McEnerney are the proud parents of Kayla Leilani McEnerney born 
July 8, 2010 at 8:44 p.m., weighing 7 pounds 4 ounces.


Shawn and Toni McGarrell are the proud parents of Jayden Shawn McGarrell born 
July 7, 2010 at 4:22 p.m., weighing 9 pounds 0 ounces.


Michael and Thiersy Cassano are the proud parents of Ayden John Cassano born 
July 7, 2010 at 9:16 a.m., weighing 7 pounds 13 ounces 


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.
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Konnichiwa


Camp Adventure Swimming Instructor and Life Guard Barrett Shepherd 
provides swimming lessons to children of military families at the BOQ pool.


Photo by Yuji Kawabe


Where is your hometown?                                                               Susanville, Calif.


How long have you been in Japan?                                                      Seven weeks.


What is your favorite food?                                                        Chicken fried steak.    


What is your life goal?              To get a Ph.D. in anthropology and be a professor.


BUCN Lawanda Young, from Sudan, Texas, assigned to Navy Mobile 
Construction Battalion (NMCB) 1, shovels dirt in preparation for the 
installation of a new sign in front of the Commander Fleet Activities Yokosuka 
Security Office July 22. NMCB 1 is one of eight active battalions tasked with 
providing advanced base construction and battle damage repair, contingency 
engineering, humanitarian assistance and disaster recovery support to fleet 
and unified commanders.


U.S. Navy photo by MC3 Andrew Ryan Smith


If you build it...


Yokosuka Navy Exchange (NEX) Electronics Department Manager Michael Owyen 
and Apple Representative Julie Bailey cut the ribbon officially opening the Apple 
Store in the main exchange during a grand opening ceremony July 20. NEX opened 
the Apple store as a prerequisite for authorization to sell the Apple iPad.


Photo by Kazue Young


YNSN Seaman Dale Baluyot, a San Diego native, works on his upper body strength 
as part of his command physical training program at Purdy Fitness Center on board 
Commander Fleet Activities Yokosuka July 23.


U.S. Navy photo by MC3 Andrew Ryan Smith


Sailors prepare to shift colors aboard the aircraft carrier USS George Washington 
(CVN 73) (GW) as the ship arrives in Busan, Republic of Korea July 21. This is the 
first port visit for GW during its 2010 summer patrol in the western Pacific Ocean 
and the second visit to Busan by the ship since October 2008. The Republic of Korea 
and the United States conducted a combined alliance maritime and air readiness 
exercise “Invincible Spirit” in the seas east of the Korean peninsula July 25-28.


U.S. Navy photo by MC3 Rachel N. Hatch








www.cnic.navy.mil/yokosuka July 30, 2010Vol. LXI, No. 30


IN
S


ID
E Yokosuka Seabee caps 21-year 


career with retirement ceremony 
PWD Yokosuka Self-Help Project Supervisor Senior Chief 
Builder (SCW) Eric L. Tapia capped a successful 21-year 
career as a Seabee with his retirement ceremony July 16. 


Pg. 8


Yokosuka ships arrive in 
Busan for port visit


Sailors aboard USS McCampbell (DDG 85), USS John 
S. McCain (DDG 56) and USS George Washington (CVN 
73) arrived in South Korea, July 21 for a port visit.


Pg. 4


Festival celebrates historical event between United States, Japan
Story and photo by Mark Elrod, 
CFAY Public Affairs


 Sailors from Commander Fleet Activities Yokosuka (CFAY) participated in the 
annual Kurihama Perry Festival by performing as historical figures in a parade held 
in Kurihama, Japan July 17.
 This year, approximately 20,000 
people attended the festival and parade, 
and approximately 95,000 people attended 
the fireworks display.
 The festival, which is held every July, 
is meant to commemorate the landing of 
Commodore Matthew Perry in Kurihama 
and is sponsored by the Kurihama Tourist 
Association, Kurihama Shopping Mall and 
Yokosuka City.
 In 1853, Commodore Matthew C. Perry 
visited Japan aboard the USS Susquehanna, 
flag ship of the U.S. Navy East India 
Squadron, accompanied by three war 
vessels to present the Tokugawa Shogunate 
with a letter from U.S. President Millard 
Fillmore. In 1854, the United States 
and Japan signed a treaty of amity and 
commerce.
 The parade went through Kurihama 
Shopping mall to Keikyu Kurihama train 
station and featured Yokosuka Mayor 
Yuto Yoshida, CFAY Commanding Officer 
Capt. David Owen and other distinguished 
guests, followed by entertainment in the 
form of cheerleaders, marching bands, 
a drum and fife corps and Japanese folk 
dance groups.


 In the parade, six CFAY Sailors - Chief Religious Programs Specialist Lisa 
Wimbush, Chief Personnel Specialist (SW/AW) John Valentin, Fire Controlman 1st 
Class (SW) Walter Haward, Mater-at-Arms 1st Class (SW) Adladdin Slate, Yeoman 
2nd Class (SW/AW) Tomorror Caine and Cryptologic Technician (Technical) 2nd Class 
Arthur Bailey, dressed as Commodore Perry and his crew in 19th-century-era Navy 


costumes, and waved and shook hands with 
spectators.
  Unlike other events where Americans 
help celebrate Japanese events or Japanese 
helping to celebrate United States events, 
the Kurihama festival is a good way for 
Americans and Japanese to celebrate a 
historical event that involved both countries.
  “I like doing events that involve Japanese 
and American cultural history and I think 
that it’s a good experience for me and 
everybody else in Japan,” said Slate, who 
played the role of Capt. Franklin Buchanan 
in the parade. “It helps our relationship with 
Japan. It shows that we are interested in the 
Japanese people and their culture and their 
country.”
  Slate enjoys participating in local events 
and thinks that others would enjoy the 
experience as well.
  “Every chance I get, I participate in the 
Japanese parades. I participated in this 
particular parade last year… and it was 
just as fun as it was this year,” said Slate. 
“I would highly recommend anybody from 
the CFAY community, whether they are 
military or civilian, to participate in these 
types of events. If they have an opportunity, 
they need to jump on it.”


Sailors from the 7th Fleet Band march through the streets of Kurihama during a 
festival held July 17 in celebration of Commodore Matthew Perry’s 1853 expedition 
to Japan. His expedition resulted in the Tokugawa Shogunate opening Japanese 
ports to foreign trade. This year, approximately 20,000 people attended the 
festival and parade.


USNH Yokosuka deploys staff; reduces Negishi clinic services
Story and photo by Ben Avey, 
USNH Yokosuka Public Affairs


 This summer and fall, nearly 70 medical staff from U.S. 
Naval Hospital (USNH) Yokosuka will deploy in support 
of overseas contingency operations and Navy 
missions worldwide. From Iraq to Afghanistan, 
on land and at sea, USNH Yokosuka Sailors are, 
and will continue to be, on the front lines of the 
United States military mission abroad.
 As a military treatment facility, these 
deployments occur regularly and are prepared 
for in advance to minimize the effect on 
beneficiaries. However, due to the fluid nature 
of deployments and other workforce shaping 
variables, USNH Yokosuka currently has more 
medical providers deployed than expected. As 
such, some changes to services are anticipated as 
the hospital adapts to operational requirements 
of our Navy and Marine Corps.
 “It is important for folks to know that we may 
make some changes, but we do so for the benefit 
of our entire community,” said USNH Yokosuka 
Commanding Officer Capt. Kevin Moore. “We 
are committed to caring for their needs no matter 
what challenges present themselves.”
 Regrettably, one noticeable change will 
be the reduction in services at Branch Health 
Annex (BHA) Yokohama on board Commander 
Fleet Activities Yokosuka, Negishi Housing 


Detachment after Aug. 13. While emergency ambulance 
response will remain, primary care services will no longer be 
offered at that facility. USNH Yokosuka will be consolidating 
those services to the core hospital facility.
 “We have exhausted all of our options and have no 


Blue Star flags honoring USNH Yokosuka medical staff who are currently 
deployed as individual augmentees in support of overseas contingency 
operations and Navy missions around the world are proudly displayed at 
the hospital. Due to these deployments, a reduction in Branch Health Annex 
Yokohama services at Negishi Housing Detachment will begin after Aug. 13.


choice but to reduce services at BHA Yokohama,” said 
Moore. “It’s a shame and I wish we didn’t have to do it, 
but with fewer medical providers on hand right now, we 
need to assign them to the clinics where they can see the 
most patients.”


      Due to the shift of care to the main hospital and 
deployment of medical providers, patients may 
encounter longer wait times for appointments. 
However, USNH Yokosuka is using creative 
solutions to mitigate these potential delays.
   “We are trying to ease the scheduling 
congestion by giving patients more options 
regarding the providers they see,” said Director 
for Medical Services Capt. (Dr.) Treyce Knee. 
“For example, patients under the age of 17 are 
now scheduled to see pediatrics providers who 
can provide more timely access to care than 
the family practice clinic where we are short 
on staff.”
    Other solutions include a special clinic Aug. 
28 for local student’s sports physicals. Sports 
physicals are required annually for many 
students who participate in extracurricular 
activities and regularly clog the clinic schedules 
in the months prior to the start of the school year.
       The community can also help by ensuring that 
patients call the hospital to cancel or reschedule 
appointments 24 hours in advance if they can’t 
make it. Last summer 1,560 appointments were 
wasted due to patient “no-shows.”








CFAY 34th Annual Navy Friendship Day – Yokosuka Base 
will hold the 34th annual Navy Friendship Day Aug. 7 from 10 
a.m. to 8:10 p.m. Friendship Day is a great opportunity to enhance 
our relationship with our host nation and local communities by 
showing our appreciation for their support. Join us for a day of fun 
and fellowship with our host nation guests. The event includes:
	 •	Car	show	from	10	a.m.	to	5	p.m.
	 •	Games	and	air	toys	from	10	a.m.	to	7	p.m.
	 •	Yokosuka	City	fireworks	display	from	7:30	to	8:10	p.m.
	 If	cancelled	due	to	weather,	only	the	fireworks	display	will	be	
held	Aug.	8	at	8	p.m.	Call	241-2209	for	more	information.


Bank Closure –	Community	Bank	and	Navy	Federal	Credit	
Union	will	be	closed	Saturday,	Aug.	7	for	the	annual	Commander	
Fleet Activities Yokosuka Friendship Day.


International Water Balloon Fight	–	Yokosuk	City,	Yokosuka	
City	Board	of	Education	and	Kanagawa	Prefecture	is	sponsoring	
the	9th	Annual	 International	Water	Balloon	Fight	 for	children	
10	a.m.,	Saturday,	Aug.	14	at	Umikaze	Kouen	(park	near	Livin	
Department	Store).	Cost	is	free	and	lunch	is	provided.	Call	(046)	
852-7648	for	more	information.	Bring	your	children	out	to	enjoy	
this great summertime event with the local community!


U.S. Naval Hospital (USNH) Yokosuka Sports 
Physicals – USNH Yokosuka will hold a special Saturday 
clinic to conduct sports physicals for the upcoming school 
year	Aug.	 28.	 Students	 can	walk	 in	 according	 to	 incoming	
grade level starting with freshman at 8 a.m., sophomores at 
9	a.m.,	juniors	at	10	a.m.	and	seniors	at	11	a.m.	All	students	
must be accompanied by parent or guardian, be eligible for 
care	and	be	enrolled	in	DEERS.	This	special	clinic	is	for	sports	
physicals only and students should arrive wearing gym clothes. 
All required forms can be picked up in the USNH Yokosuka 
Pediatric	Clinic	and	should	be	filled	out	prior	to	arrival.	Call	
243-5505	for	more	information.


American Red Cross Community Courses and 
Training	–	American	Red	Cross	Yokosuka	will	be	offering	
the following courses and training to the Yokosuka Base 
community:
	 •	Babysitter’s	Training,	Aug.	7	from	8:30	a.m.	to	4:30	p.m.
	 Yokosuka	Red	Cross	needs	volunteers.	Whether	you	want	to	
serve in a leadership capacity, teach a class, read to a child or 
offer	a	helping	hand,	Yokosuka	Red	Cross	is	the	place	for	you.	
Call	Yokosuka	Red	Cross	at	243-7490	or	e-mail	to	Yokosuka@
usa.redcross.org for more information about volunteering or 
to sign up for classes.


U.S. Naval Hospital Yokosuka Appointments –	Don’t	be	a	
no-show!	Please	call	U.S.	Naval	Hospital	Yokosuka	appointments	
hotline	 at	 243-5352	 to	 reschedule	 or	 cancel	 your	medical	
appointments	at	least	24	hours	in	advance	if	you	can’t	make	it	so	
we	can	offer	the	appointment	to	another	patient.	Last	year	1,560	
medical appointments were wasted due to patients who missed 
appointments without canceling.
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


Online Academic Skills Course –	 Peterson’s	 Online	
Academic	Skills	Course	 (OASC)	 is	designed	 for	Sailors	who	
want to build their reading comprehension, vocabulary and math 
skills	to	pass	their	exams,	excel	in	their	jobs,	advance	their	careers	
or	continue	 their	education.	Effective	Sept.	30,	Navy	College	
Program	will	 no	 longer	 provide	 the	Academic	Skills	Course	
Instructor-led	and	the	Navy	College	Learning	Center	computer-
based	programs.	Students	can	prepare	for	ASVAB,	SAT/ACT,	
GED,	ASSET	Test	or	 college	placement	 tests	 through	OASC	
online.	Certificates	are	issued	upon	completion	of	the	course	for	
Sailors	requiring	to	retake	ASVAB	testing	to	meet	qualifications	
for	 a	 new	 rating.	Access	 either	 through	www.NKO.navy.mil,	
www.militaryonesource.com or https://www.navycollege.navy.
mil	and	click	on	the	OASC	logo.	The	final	two	Instructor	–	led	
Academic Skills courses still have seats available for the Aug. 
9-20	and	Sept.	13-24	courses.	No	cost	temporary	additional	duty	
(TAD)	orders	are	required	to	reserve	your	seat.	Contact	Navy	
College	Office	at	243-8131	or	e-mail	to	navycollege_yokosuka@
fe.navy.mil to make a reservation or for more information.  


Navy Tuition Assistance Brief Online –	WebTA	Brief	is	
now	available	online	to	all	active	duty	Sailors.	Effective	Aug.	1,	
Navy	College	Office	will	discontinue	the	weekly	WebTA	brief	
presentation. All Yokosuka command Sailors are required to 
annually	review	the	online	WebTA	Brief,	complete	the	certificate	
and	submit	the	certificate	by	e-mail	to	navycollege_yokosuka@
fe.navy.mil.	The	Online	WebTA	Brief	can	be	found	at	the	Navy	
College	Program	Web	site	https://www.navycollege.navy.mil/.	
Contact	Navy	College	Office	at	243-8131	for	more	information.			


DBIDS Registration – Don’t	forget	to	register	in	the	Defense	
Biometric	 Identification	Data	System	 (DBIDS)!	 	Due	 to	 the	
updated	Non-combatant	Evacuation	Operation	(NEO)	plan	and	
increase	in	force	protection	and	random	anti-terrorism	measures,	
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor	Contract	(MLC)	employees	and	local	contractors	onboard	
Yokosuka	Base	or	assigned	to	afloat	units	are	required	to	register	
in	DBIDS.		Personnel	who	are	currently	registered	in	DBIDS	
but	have	changes	to	their	profile	must	come	in	and	update	their	
information.		The	DBIDS	registration	office	is	located	at	the	main	
gate	inside	building	1495.		Customer	service	hours	are	Monday	
through Friday from 7 a.m. to 4 p.m.


横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上
のご家族、MLC従業員、契約業者の方は全て指紋認識データ
システム（DBIDS）に登録する必要があります。既に登録さ
れた方で、データに変更がある方は、1495ビルのDBIDS登録
事務所でデータの更新を行って下さい。受付は月～金曜の午
前7時から午後4時まで。 


BZ: Bravo	Zulu	 to	 the	Yokosuka	Base	Housing	Office	and	
Scott	 Otsuki,	 we	 couldn’t	 be	 happier	 with	 your	 service!	
Outstanding,	thank	you	for	everything.	You	made	our	move	
to	Ikego	very	enjoyable	and	easy.	Thank	you	for	answering	
all our need and questions.


“Don’t Ask, Don’t Tell” forums held for 
Yokosuka family members


From the Department of Defense


	 Defense	Secretary	Robert	M.	Gates	established	a	Defense	
Department	 Comprehensive	 Review	Working	 Group	 to	
begin a review of the issues associated with implementing 
a	repeal	of	the	law	commonly	known	as	“Don’t	Ask,	Don’t	
Tell” should repeal occur.
	 Deputy	Assistant	Secretary	of	the	Army	(Manpower	and	
Reserve	Affairs),	Karl	F.	Schneider;	Deputy	Judge	Advocate	
General,	Headquarters	U.S.	Air	Force,	Washington,	D.C.,	
Maj.	Gen.	Steven	 J.	Lepper	and	Senior	Enlisted	Advisor,	
Office	of	 the	Administrative	Assistant	 to	 the	Secretary	of	
the	Army,	Sgt.	Major	Jeffery	Seidel	will	host	an	Information	
Exchange	Forum	(IEF)	for	Yokosuka	family	members	Aug.	
3	from	9:30-10:30	a.m.	in	the	Benny	Decker	Theater.
 During this forum leaders encourage participants to 
engage in an open and honest discussion about issues 
associated with repeal of the law, including impacts, if 
any, on military readiness, military effectiveness and unit 


cohesion, recruiting/retention and family readiness.
	 Following	the	IEF,	working	group	members	will	conduct	
small	focus	groups	with	family	members	to	focus	on	specific	
questions.	Participants	should	understand	the	law	commonly	
known	as	“Don’t	Ask,	Don’t	Tell”	remains	in	effect	and	they	
should	not	disclose	confidential	information	at	this	event.
	 The	working	group’s	mission	is	not	to	engage	in	debate	
about whether to repeal the law. The mission is to gain a 
better understanding of how repeal might affect service 
members and their families should repeal occur.
 A plan of action to address the issues involved with 
implementation of a repeal of the law will be submitted to 
the	Secretary	of	Defense	no	later	than	Dec.	1,	2010.	
 Service members and their families can provide 
comments to the working group by using the online 
inbox at http://www.defense.gov/dadt. This website is 
common	access	card	(CAC)-enabled	and	is	another	way	to	
communicate with the working group on issues associated 
with the repeal.
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Sailors take part in tours, COMREL events during Busan port visit
By Lt. j.g. Colleen R. Praxmarer, USS McCampbell Public Affairs


 Sailors aboard the guided-missile destroyer USS McCampbell (DDG 85) arrived in 
Busan, South Korea, July 21 for a port visit along with the aircraft carrier USS George 
Washington (CVN 73) and guided-missile destroyer USS John S. McCain (DDG 56).
 “We are happy to be back in Busan,” said McCampbell Commanding Officer Cmdr. 
Charles Johnson. “We’ve always enjoyed a warm welcome in the Republic of Korea. 
The crew is happy for an opportunity to relax and to enjoy Korean culture.”
 Many Sailors looked forward to experiencing Korean culture and exploring the many 
sights of Busan during their four-day port visit. Some Sailors planned to take advantage 
of Navy sponsored tours offered through Morale, Welfare and Recreation. Among the 
tours are the United Nations Cemetery, Busan Aquarium and tours of temples in the 
surrounding area.
 Yeoman 2nd Class Justin Conley of Atlanta, signed up for two tours, explaining, “I’ve 
never been to Busan before and I’m really looking forward to exploring. I just wanted 
to get out and see all of it.”
 McCampbell Sailors will also be giving back to the local community during their time 
in Busan. Many are choosing to spend their time at Mi-Ae-Won, a children’s welfare 
facility, which provides care for children ages infant through 18 years old. They will 
clean the facility, perform yard work and have the chance to interact and play with the 
children.
 Gas Turbine Systems Technician (Mechanical) Fireman Mandela Murray of 
Nacogdoches, Texas, is looking forward to the event. “It will be a good event to help 
others,” Murray said.
 On the second day of the port visit, the McCampbell soccer team is scheduled to play 
against the Republic of Korea Navy.
 “We are really excited to play because we don’t get a chance to do this very often,” 
said McCampbell soccer team captain Ensign Omar Carlo of Bayamon, Puerto Rico. 
“While the language barrier might be a little challenging with the calls, I think it’s going 
to be great.”
 McCampbell is assigned to Destroyer Squadron 15 and patrols the 7th Fleet area 


Members of the Republic of Korea Navy Band perform during the arrival of USS 
McCampbell (DDG 85), USS George Washington (CVN 73) and USS John S. McCain 
(DDG 56) in Busan, Republic of Korea July 21. The Republic of Korea and the 
United States conducted a combined alliance maritime and air readiness exercise 
“Invincible Spirit” in the seas east of the Korean peninsula July 25-28.


U.S. Navy photo by MCSA Justin E. Yarborough 


of responsibility conducting routine operations. Operating in the Western Pacific and 
the Indian Ocean, the U.S. 7th Fleet is the largest of the forward-deployed U.S. fleets 
covering 48 million square miles, with approximately 60-70 ships, 200-300 aircraft, and 
40,000 Sailors and Marines assigned at any time.


Got a “Did You Know” you want to share in “The Editor Asks” column? Send your submissions to seahawk-umitaka@
fe.navy.mil. A legitimate fact source must be provided with the submission before it will be considered for publication. 
Contact the Seahawk-Umitaka editor at the e-mail address mentioned above for more information. 


George Washington Sailors visit wreckage of ROK ship Cheonan
By MC3 Danielle A. Brandt, 
USS George Washington Public Affairs


 Sailors from USS George Washington (CVN 73) 
(GW) and Carrier Air Wing 5 visited the wreckage of the 
Republic of Korea ship Cheonan July 22 as part of the 
ship’s four-day port visit to Busan.
 The GW Sailors, who took part, looked at schematics 
and evidence of damage the ship received when it sank 
March 26, killing 46 of the ship’s 104-man crew.
 “This was an excellent opportunity for our continued 
relationship with Korea and a way to strengthen our 
bonds of alliance,” said GW Executive Officer Capt. 
Daniel C. Grieco.


 The GW crew flew from Busan to the wreck site in 
Pyeongtaek via a U.S. Army helicopter. The one-hour 
flight gave them an opportunity to not only witness the 
destroyed ship, but also a chance to see much of the 
southern peninsula from the air.
 “This is an absolutely amazing country,” said Cmdr. 
John Lund, GW engineering officer. “It’s not just the terrain 
that’s beautiful; it’s how they laid out their infrastructure, 
that was amazing to see.”
 The combined alliance maritime and air readiness 
exercise “Invincible Spirit” involving the Republic of 
Korea and the United States took place in the seas east of 
the Korean peninsula July 25-28.
 This was a first in a series of joint military exercises 
that will occur over the coming months in the Sea of Japan 
and Yellow Sea.
 GW is the Navy’s only permanently forward-deployed 
nuclear aircraft carrier, which operates from Commander 
Fleet Activities Yokosuka (CFAY) in Yokosuka, Japan. It 
is currently on its summer patrol ensuring security and 
stability in the Western Pacific.


Lt. Cmdr. Severn Stephens, assigned to CTF 70, 
embarked aboard the aircraft carrier USS George 
Washington (CVN 73), looks at the damage to the 
Republic of Korea corvette Cheonan (PCC-772) at 
Pyeongtaek naval base July 22, during a visit to the 
wreckage as part of the carrier’s four-day port visit to 
Busan, Republic of Korea.


The editor asks:
 “Did you know that on this date, July 30, 1942, President 
Franklin Delano Roosevelt signed an act establishing Women 
Accepted for Volunteer Emergency Service (WAVES)?
 “During World War II, more than 80,000 officer and 
enlisted women served in the WAVES to release male naval 
personnel for sea duty.
 “In August 1942, Lt. Cmdr. Mildred Helen McAfee was 
sworn in as the first female commissioned officer in U.S. Navy 
history to be director of the WAVES.
 “WAVES served in communications, air traffic control, 
naval air navigation and clerical positions in the continental 
United States, Hawaii, Alaska and the Caribbean. When 
recruiting ended in 1945, there were well over 8,000 female 
officers and some ten times that many enlisted WAVES, about 
2.5 percent of the Navy’s total strength. In some places WAVES 
constituted a majority of the uniformed naval personnel.
 “After passage of the Women’s Armed Service Integration 
Act in 1948, women were enlisted into the regular Navy, and 
many remained in uniform to help get the Navy into, and 
through, the post-war era.”


Lt. Cmdr. Mildred Helen McAfee, the first female 
commissioned officer in the U.S. Navy, was appointed 
director of the WAVES in 1942.


Official U.S. Navy National Archives photo
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（一般）	 	7	 FEC-PRY122-001-10	 I,	II,	III,	IV	 	 	 Sept.	28
技師職（一般）	 	7	 FEC-CI-004-10(R2)	 I,	II,	III,	IV	 	 	 Aug.	17
技師職（機械）	 	7	 SRFJRMC-038-10(R2)	 I,	II,	III,	IV	 	 	 Aug.	17
技師職（船舶技師）	 	7	 SRFJRMC-024-09(R6)	 I,	II,	III,	IV	 	 	 Sept.	21
エンジニアリング専門職（電子）	 	6	 NCTSFE-003-10(R)	 I,	II,	III,	IV	 	 	 Aug.	30
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(R)	 I,	II,	III,	IV	 	 	 Sept.	1
産業技師	 10	 SRFJRMC-038-09(R5)	 I,	II,	III,	IV	 	 	 Aug.	12
管理分析職	 	7	 FISC-26-10	 I,	II,	III,	IV	 	 	 Aug.	5
管理分析職	 	7	 FISC-27-10	 I,	II,	III,	IV	 	 	 Aug.	2
生産管理技師	 10	 SRFJRMC-083-10(R2)	 I,	II,	III,	IV	 	 	 Sept.	21
生産管理専門職	 	7	 SRFJRMC-054-10(R2)	 I,	II,	III,	IV	 	 	 Aug.	10
生産管理専門職	 	6	 SRFJRMC-183-09(R4)	 I,	II,	III,	IV	 	 	 Aug.	5
安全検査職	 	6	 SRFJRMC-149-09(R5)	 I,	II,	III,	IV	 	 	 Sept.	13
安全検査職	 	6	 SRFJRMC-077-10(R)	 I,	II,	III,	IV	 	 	 Sept.	13
貯蔵庫管理事務職	 	4	 FISC-15-10(R)	 I,	II,	III,	IV	 	 	 Aug.	12
保管専門職	 	6	 FISC-16-10(R)	 I,	II,	III,	IV	 	 	 Aug.	12


事務系（IHA)
会計技術職	 	3	 NEX-654-10	 I,	II	 	 	 	 	 Aug.	2


技能系（MLC）


第27期技能訓練生	 	3	 SRFJRMC-090-10	 I,	II,	III,	IV	 	 	 Aug.	2


技能系（IHA）


フォークリフト運転手	 	6	 NEX-655-10	 I,	II	 	 	 	 	 Aug.	2


保安系（MLC)


緊急活動派遣職	 	4	 RDC-02-10(R)	 I,	II,	IV	 	 	 	 Aug.	5


限定期間従業員（MLC)


管理専門職	 	4	 USNH-10-10	 I,	II	 	 	 	 	 July	30
住宅事務職または事務職	 4/3	 CFAY-500-05-10	 I,	II,	III,	IV	 	 	 Aug.	16
看護士	 	2	 USNH-11-10	 I,	II,	IV	 	 	 	 Aug.	11


限定期間従業員（IHA)


レクレーション専門職	 	3	 MWR-13-10	 I,	II,	IV	 	 	 	 Aug.	16


時給制従業員


ベーカー	 4	 NEX-HPT-153-10(R2)	 I,	II,	IV	 	 	 	 Sept.	2
ベーカー	 4	 NEX-HPT-613-10(R)(A)	 I,	II,	IV	 	 	 	 Aug.	31
バーテンダー	 4	 MWR-HPT-44-10	 I,	II,	IV	 	 	 	 Aug.	16
カウンターアテンダント・フォアマンA	4	 NEX-HPT-242-10	 I,	II,	IV	 	 	 	 Sept.	1
顧客サービス係	 3	 NEX-HPT-644-10	 I,	II,	IV	 	 	 	 Aug.	30
カウンターアテンダント	 3	 NEX-HPT-CAY-B03-10	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 3	 NEX-HPT-CAY-C03-10	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 3	 NEX-HPT-CAY-D03-10	 I,	II,	IV	 	 	 	 Aug.	2
コック	 4	 MWR-HPT-41-10	 I,	II,	IV	 	 	 	 Aug.	5
ハウスキーパー職	 3	 NEX-HPT-641-10	 I,	II,	IV	 	 	 	 Aug.	19
クォーターズヘルパー	 3	 CFAY-HPT-QHY-03-10	 I,	II,	IV	 	 	 	 Aug.	5
セールスチェッカー	 3	 NEX-HPT-SCY-A04-10	 I,	II,	IV	 	 	 	 Aug.	2
セールスチェッカー	 3	 NEX-HPT-SCY-B04-10	 I,	II,	IV	 	 	 	 Aug.	2
販売事務職	 3	 NEX-HPT-632-10(A)	 I,	II,	IV	 	 	 	 Aug.	2
サービスワーカー	 2	 NEX-HPT-SWY2-02-10	 I,	II,	IV	 	 	 	 Oct.	16
サービスワーカー	 2	 NEX-HPT-SWY1-01-10	 I,	II,	IV	 	 	 	 Sept.	8
倉庫事務職	 3	 NEX-HPT-653-10(A2)	 I,	II,	III,	IV	 	 	 Sept.	20
ウエイター/ウエイトレス	 2	 MWR-HPT-WWY-01-10	 I,	II,	IV	 	 	 	 Sept.	8


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IV
は外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。


神奈川県花火大会2010


日本人従業員空席情報


神奈川新聞花火大会
開催日：	 	 8月1日（荒天時翌日に順延）
開催時間：	 19:15～20:30
場所：	 	 	 横浜市西区みなとみらい臨港パーク前面海上
アクセス：	 横浜高速鉄道みなとみらい線みなとみらい駅から徒歩10分、
	 	 	 	 	 	 またはJR横浜駅、桜木町駅から徒歩20分


海上自衛隊ヨコスカサマーフェスタ’10
開催日：		 8月7日（土）	9:00～16:00(入門は15:30まで)
イベント：	護衛艦一般公開	
	 	 	 	 	 横須賀音楽隊演奏	
	 	 	 	 	 出店・子供向けイベントなど（手旗教室、ロープ教室、らっぱ教室）
	 	 	 	 	 各種展示（PAC3など）	


アクセス：	JR横須賀駅より徒歩5分。京浜急行汐入駅より徒歩15分	
注意事項：	基地内には駐車場はありませんので、最寄りの公共交通機関をご利用ください。
	 	 	 	 	 危険防止の為、ハイヒール、サンダル等では見学できない場所もあります。
	 	 	 	 	 ペット同伴での入門はお断りいたします。
	 	 	 	 	 基地内へのアルコール類の持ち込みは禁止にしております。


第2術科学校のオープンスクール
開催日：		 8月7日（土）	9:00～15:00
イベント：	ガスタービン操縦訓練装置操縦体験、ディーゼル機関運転、人力発電、
	 	 	 	 	 配電盤切替
	 	 	 	 	 英会話教室、3D体験、旧海軍関係資料展示
	 	 	 	 	 ペーパークラフト・木工教室、小型モーター作製
	 	 	 	 	 水泳教室　9:30～11:30　13:00～14:45
	 	 	 	 	 制服試着及び撮影（デジカメ写真館）
アクセス：	JR田浦駅より徒歩5分。京浜急行田浦駅より徒歩15分。
	 	 	 	 	 京急バス「池ノ谷戸」バス停から徒歩2分	


注意事項：	ペット、危険物の持ち込みはご遠慮ください。	
	 	 	 	 	 会場内の保安のため、入口で手荷物検査を行っております。
	 	 	 	 	 小学生以下のプール使用については、必ず保護者が必要です。	
	 	 	 	 	 シャトルバスで「ヨコスカサマーフェスタ」会場(横須賀地方総監部)からの
	 	 	 	 	 来校も可能。	


ネイビーフレンドシップデー
開催日時：	8月7日（土）	10:00～21:00(入場は19:00まで)
入門場所：	三笠ゲート(ウォンブルゲート)	
イベント：	ミサイル駆逐艦「ラッセン」艦船見学
	 	 	 	 	 海上自衛隊護衛艦「はるさめ」艦船見学
	 	 	 	 	 艦船見学は10:00～15:00(入艦締切	14:00まで)。艦船変更の場合があります
	 	 	 	 	 ステージショー　10:00～19:30頃
	 	 	 	 	 Car	Show　10:00～19:00
	 	 	 	 	 アメリカン屋台（40～50店舗）＆キッズコーナー
	 	 	 	 	 映画館での第七艦隊音楽隊（3回公演）


注意事項：	自転車、スケートボード等での入場や、ペット同伴での入場はできません。
	 	 	 	 	 (介助犬を除く)
	 	 	 	 	 艦船見学の際、ハイヒール、サンダル、ベビーカーでの入艦はできません。
	 	 	 	 	 アルコール類の持ち込みはできません。
	 	 	 	 	 入場の際に身分を確認させてもらう場合があります。念のため本籍地が確認
	 	 	 	 	 できるパスポート・住民基本台帳カード・ICチップがついていない免許証等
	 	 	 	 	 をお持ちください。


横須賀市イベント情報
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Yokosuka Seabee caps 21-year career with retirement ceremony
Story and photo by Yasuko Nakamura, NAVFAC Far East Public Affairs


 Public Works Department (PWD) Yokosuka Self-Help Project Supervisor and Assistant 
Public Works Officer Senior Chief Builder (SCW) Eric L. Tapia capped a successful 21-
year career as a Seabee with his retirement ceremony at the PWD Yokosuka Self-Help 
facility on board Commander Fleet Activities Yokosuka (CFAY) July 16.
 “Today, we are gathered here to pay a special tribute to Senior Chief Tapia and his 
family upon his retirement following 21years of stellar Navy service,” said Yokosuka Public 
Works Officer Cmdr. Tim DeWitt during his opening remarks. “We are also gathered to 
say ‘thank you’ to his family. We know that you, more than any of us, are vividly aware of 
the sacrifices your husband, your father and our service members made for our country.”
 During the ceremony, Tapia was awarded his second Navy and Marine Corps 
Commendation Medal for his outstanding performance while serving as construction 
project manager and assistant public works officer (APWO) for PWD Yokosuka from 
August 2007 to July 2010.
 According to the award citation, he “managed 27 diverse construction contracts with a 
total value of $13 million - including the highly visible and timely renovation of a 35,000 
square-foot warehouse in support of the arrival of USS George Washington (CVN 73) to 
Japan. As APWO he provided phenomenal facility support for Yokosuka’s operational 
command and staff tenants resulting in $55 million worth of sustainment, restoration 
and modernization projects for Commander Fleet Activities Yokosuka fiscal year 2011 
maintenance execution plan.”
 “It has been a long adventure and it’s been great,” Tapia said of his naval career. “I 
have met people around the world. I will miss the camaraderie, especially. I’ll miss all 
those guys... all the training, all the days in the field. There is no way to say how much 
I am going to miss that.
 “To the young Seabees out there, us old salts will talk about the ‘good old days’ – the 
good old days weren’t always the present days, so when you look back on your time, to 
this day, it’ll be the good old days – remember that.”
 During his concluding remarks, Tapia emotionally quoted John F. Kennedy, whom 
he stated as one of his favorite presidents.
 “I can imagine no more rewarding a career. And any man who may be asked in this 
century what he did to make his life worthwhile, I think I can respond with a good deal 
of pride and satisfaction: I served in the United States Navy.”
 Tapia was born in Las Vegas, New Mexico, and joined the New Mexico National 
Guard in 1981. In 1989 he enlisted in the U.S. Navy and attended boot camp at Navy 


(Left) PWD Yokosuka Self-Help Project Supervisor and Assistant Public Works 
Officer BUCS(SCW) EricTapia is awarded the Navy and Marine Corps Commendation 
Medal (gold star in lieu of second award) by NAVFAC FE Commanding Officer Capt. 
Robert McLean during his retirement ceremony at the PWD Yokosuka Self-Help 
facility July 16.


Recruit Training Command Orlando, Fla., followed by Builder ‘A’ School in Gulfport, 
Miss. His initial assignment was with Navy Mobile Construction Battalion (NMCB) 
1, out of Gulfport, Miss. His follow-on tours included PWD Naval Facility Argentia, 
Newfoundland, Canada, Naval Air Station Jacksonville, Fla., NMCB 4 (deploying to 
Puerto Rico, Okinawa, Korea, Iceland and Camp Fuji, Japan), Fleet Industrial Supply 
Center, Yokosuka, Japan, NMCB 5 (deploying toTaji, Iraq and as an individual augmentee 
to Tanzania, Africa) and on to his final assignment as PWD Yokosuka Self-Help project 
supervisor and assistant public works officer.


DoD to resume restructured Military Spouse Career Program
By Elaine Wilson, 
American Forces Press Service


 The Military Spouse Career Advancement Accounts 
(MyCAA) program will resume Oct. 25, but with some 
significant changes to the popular spouse employment 
program, the Department of Defense (DoD) announced 
July 20.
 Changes include a reduction in the amount of 
financial aid, a change in the population eligible to 
receive that aid – from all military spouses to spouses 
of junior service members - and more robust counseling 
services.
 These changes bring the program, commonly known 
as MyCAA, back to its original intent of equipping 
military spouses of junior service members with portable 
careers, such as in real estate or health care. The program 
was launched in November 2007 for spouses of junior 
service members, and was expanded to all pay grades 
and programs of study in March 2009.
 “We’re trying to empower, to give spouses in 
particular, an opportunity to be immediately impactful as 
soon as they get into a community,” said Clifford Stanley, 


undersecretary of defense for personnel and readiness. 
“We want to make sure they have opportunities to work 
when they get to a new duty station.”
 Officials temporarily halted the program Feb. 16, 
pending a top-to-bottom review, after an enrollment 
surge overwhelmed the system and caused the program 
to nearly reach its budget threshold. In March, with the 
review still under way, officials resumed the program 
for the more than 136,000 spouses who already had 
established an account.
 According to Stanley, the review took time, but 
officials wanted to ensure they could sustain the program 
for the long-term, particularly in light of fiscal realities 
the government is facing.
 “We want to help people be employed, but at the same 
time we have to be cost conscious,” he said. “The aim is 
to sustain the program, we don’t want to start it and stop 
it. This is something we want to continue because it’s 
important to take care of our families and our spouses.”
 The previous program offered all spouses of active 
duty service members a lifetime benefit of $6,000 to be 
used for education purposes.
 Under the new parameters, spouses of junior service 


members can apply for a maximum financial benefit of 
$4,000 for up to three years from the start date of the 
first class, with a $2,000 annual cap. Spouses pursuing 
licenses or certifications requiring an up-front fee of 
greater than $2,000 may apply for a waiver of the annual 
cap up to the maximum benefit of $4,000.
 Financial aid will be limited to spouses of active 
duty service members in pay grades E-1 to E-5, W-1 to 
W-2 and O-1 to O-2, as well as the spouses of activated 
guard and reserve members within those ranks. Spouses 
of guard and reserve members must be able to start and 
complete their courses while their sponsor is on Title 10 
orders.
 “Those spouses eligible to receive aid can use 
the money to fund associate’s degrees, licenses and 
certification programs, not higher degrees. The program 
wasn’t intended to support bachelor’s and master’s 
degrees,” Stanley said. “However, spouses pursuing 
higher degrees can explore a plethora of other education 
opportunities, such as scholarships, federal grants and 
the [Post 9/11] G.I. Bill, with the help from Military 
OneSource consultants.”


See MYCAA, pg. 9
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MYCAA, con’t from pg. 8 
 Spouses currently enrolled in the program can continue their participation through 
Oct. 21, when MyCAA will ramp down and prepare for the Oct. 25 launch. As of 
Oct. 25, those spouses who fall within the eligible pay grades can continue their 
program participation. Spouses who no longer are eligible for financial aid still can 
participate by accessing career and education counseling services.
 “There are still opportunities,” Stanley said. “This one program is just one small 
part of the overall equation of taking care of our family members. It’s an important 
part, but it’s a small part.”
 To fund the program, officials have budgeted about $210 million for 2010 with 
an increase to $250 million for 2011 due to an expected spike in enrollments. For 
future years, officials are estimating a budget of about $190 million per year.
 To ensure the vitality of the program, Military OneSource counselors will 
encourage spouses to explore other funding resources, including federal benefits. 
And staffing levels have been increased to handle the anticipated call volume and 
enable more one-on-one counseling with spouses. Officials also will monitor the 
program much closer now to ensure they can maintain it.
 “The program became wildly popular before, mainly through word of mouth,” 
Stanley said. “People heard about the program and immediately recognized it was 
a good deal. It’s still a good deal. We always tend to look at the glass as half empty. 
We are doing the best we can with what we have – I wish we had a lot more money, 
but we don’t - but this glass is still half full.”
 Spouses can learn more about MyCAA on Military OneSource at www.
militaryonesource.com.


Navy Medical Research begins study to test E. coli vaccine
By Doris Ryan, 
Naval Medical Research Center Public Affairs


 The Naval Medical Research Center (NMRC) will 
soon begin a study to test a new vaccine that could help 
eliminate diseases that cripple armies, put travelers 
in sick beds and cause millions of child 
deaths in undeveloped countries.
 The Seattle-based group Program 
for Appropriate Technology and Health 
(PATH) and NMRC will collaborate to 
conduct laboratory toxicology testing of 
the vaccine to prevent diseases that cause 
debilitating stomach illnesses.
 Testing is usually required by the U.S. 
Food and Drug Administration (FDA) 
before a vaccine is tested in humans.
 “Clearly, a highly effective vaccine 
against enterotoxigenic E. coli (ETEC) 
would solve a large part of the problem 
of infectious diarrhea among the military, 
civilian travelers and children around 
the globe,” said Capt. Stephen Savarino, 
leader of the NMRC research team that 
invented and put into practice the new 
vaccine technology. “We believe this 
vaccine candidate has the potential to 
curtail the number and severity of food-
borne illnesses due to ETEC. It may 
also decrease the risk of post-infectious 
irritable bowel syndrome, which afflicts 
one in 10 who experience travelers’ 
diarrhea.”
 According to the NMRC research team, 
food borne diseases, including travelers’ 
diarrhea, have been a scourge of military 


operations throughout history. These diseases represent 
a very common communicable threat to United States 
and coalition forces deploying to Iraq and Afghanistan, 
with the potential to degrade force health and operational 
readiness.
 These diseases also afflict 40 percent to 60 percent of 


the 64 million who travel from industrialized countries 
to lesser developed countries each year. According to 
the World Health Organization, acute gastroenteritis 
is also a serious child health threat in the developing 
world, accounting for 1.5 million deaths annually. In 
each of these settings, ETEC is the most common cause 


of bacterial diarrhea and in severe cases 
can lead to dehydration and shock when 
not treated promptly and effectively.
 For several years, ETEC has been 
the focus of research by the NMRC 
team. NMRC announced this past March, 
a research and licensing agreement 
with Sanofi-Pasteur to further advance 
preclinical development of the adhesin-
based ETEC vaccine technology. If 
the first-in-human clinical trials show 
that the vaccine is safe and elicits good 
immune responses, it will enable further 
development of a multivalent adhesin-
based ETEC vaccine.
 “We are pleased to see the collaboration 
with PATH accelerate our clinical 
development of this vaccine. PATH is 
committing their expertise and resources 
to ensure that this study is done to the 
highest standard and to advance a vaccine 
candidate that also has the potential to 
reduce the burden of diarrheal disease 
among children in the developing world,” 
said Capt. Richard L. Haberberger Jr., 
NMRC commanding officer. “In today’s 
research environment, partnering with 
organizations like this is often needed 
to advance development of our products 
through the paces of clinical testing.”


A laboratory technologist checks a specimen in the “stat lab” of the USNH Yokosuka 
Laboratory Department. Laboratory technologists conduct the tests that give 
healthcare providers the information they need to diagnose diseases. The hospital’s 
laboratory is accredited by the College of American Pathologists, the American 
Association of Blood Banks, and the Food and Drug Administration.


Photo by Tom Watanabe


Protecting your skin: Don’t let too much sun spoil your fun
By Dr. Jack Smith, TRICARE Management Activity


 Cold weather, short days and big coats are a thing of the past. Summer is here and 
time to enjoy warm weather, long sun-filled days and light, airy clothes.
 But nothing can ruin summer fun quite like a sunburn. Not only is sunburn a 
painful condition, the skin damage is often permanent and can have serious long-
term health effects.
 According to the National Institutes of Health (NIH), significant problems are 
experienced by millions of sunburned people each year.
 TRICARE wants you to be informed of potential risks and ways to protect yourself 
and family members when outside enjoying the summer days.
 The Centers for Disease Control and Prevention (CDC) recommends that you 
protect your skin from sun exposure everyday, not just on sunny days. Exposed skin 
should be protected from excessive sun exposure to the sun’s damaging ultraviolet 
(UV) rays. Many are unaware that UV rays can cause harm on cloudy and hazy days 
as well as bright and sunny days.
 We have all observed that sunburn can occur in a very short time in light-skinned 
individuals with midday sun exposure. And although a dark-skinned person may be 
less sensitive, sun exposure can burn and damage dark skin, too. Whether light or dark-


skinned, a sunburn can be very harmful. The skin becomes red, painful and tender to 
touch. Blisters may develop hours, to days later. The skin may also peel on sunburned 
areas after several days. For a serious sunburn, you may need to seek medical attention.
 One serious long-term health problem is the heightened risk of developing skin 
cancer. The NIH reports that skin cancer usually appears in adulthood, but is caused by 
sun exposure and sunburns that began as early as childhood. Unprotected sun exposure 
can also cause premature aging of the skin.
 So don’t let too much sun exposure spoil your summer fun. To prevent damage, 
the CDC recommends these measures for sun protection:
 • Use sunscreen with sun protective factor (SPF) 15 or higher –look for both UV-A 
and UV-B protection. Apply it generously, and remember that many brands require 
periodic reapplication if you’re sweating or swimming.  
 • Wear clothing to protect exposed skin. 
 • Wear a hat with a wide brim to shade the face, head, ears and neck. 
 • Wear sunglasses that wrap around and block as close to 100 percent of both UV-A 
and UV-B rays as possible. 
 • Stay in the shade, especially during midday hours.
 To help beneficiaries catch potential problems early, TRICARE covers skin cancer 
screening exams for individuals with a family or personal history of skin cancer, 
increased occupational or recreational exposure to sunlight or clinical evidence of 
precursor lesions.
 Learn more about sunburn and sun safety at http://emergency.cdc.gov/disasters/
extremeheat/heat_guide.asp.








Page 10, July 30, 2010


Story and photo by Kazuyuki Takagi, CFAY Public Affairs


 Volunteers from various commands aboard Commander, Fleet Activities, Yokosuka 
(CFAY) gathered at Yokosuka’s Sogo Fukushi Kaikan Hall to bring smiles to senior high 
school students of Takeyama School 
for the disabled in Yokosuka during the 
school’s  2010 Summer Program July 21.
 “I’ve always liked being involved,” 
said Sonar Technician Surface 1st Class 
(SW) Danny Limes from U.S. Fleet 
and Industrial Supply Center (FISC) 
Yokosuka. “The more we do it, the 
more it shows to the local population 
we care and like to get out and share 
our cultures and just to be there to help 
when needed.”
 The summer program, hosted 
by Miura Fujisawa Shinkin Bank 
Volunteer Circle, “Fureai,” is designed 
for Takeyama School high school 
students to interact with other people 
including U.S. Navy personnel through 
various activities such as games, songs 
and dances.
	 “I	was	nervous	at	first.	But,	once	I	got	
to talk to the students, I realized quickly 
each one is unique and special,” said 
Limes. “I enjoyed this very much and 
look forward to the bigger events and 
spend time with friends.”
	 At	first,	all	the	participants	introduced	
themselves to each other, followed by a 
series of games. Takeyama School Teacher Kiyosuke Watanabe led the program in both 
English and Japanese.
 “I think this is going to be one of the best memories this summer,” said Watanabe. 
“I am glad that the volunteers from the U.S. naval base came here to help us out. I hope 
they’ll continue cooperating for the U.S. and Japan friendship.”
 The voluteers not only played games, but they helped the facilitators as well.
 “We assisted local Japanese instructors with various activities,” said Personnel 
Specialist 2nd Class (SW) Maria T. Cariaga from U.S. Personnel Support Activity 
Detachment (PSD) Yokosuka. “We also interacted with the children teaching them some 
simple English words that they may use in the future.”


Contract requisition cut-off dates


Estimated Amount     Type of Action          Due Date
$25,000 or less       Purchase/Delivery Order     Aug. 23
$25,001-$100,000      Purchase/Delivery Order     Aug. 9
up to $100,000        Annual Rental and       Aug. 9
                Maintenance (ARM)


 Due dates for expiring funds requisitions are fast approaching. 
Please keep the following dates in mind when submitting 
purchase requests for contractual action. Customers are 
encouraged to communicate with U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka personnel as early as possible 
in the acquisition process. This will ensure adequate lead time 
for market research to locate commercially available items and 
services, prepare documentation, evaluate offers and ensure 
timely delivery of products and services.


For more information regarding ashore requirements, contact 
Yoshihisa Mimaki at 243-8404 or Haruto Suzuki at 243-7622. For 
afloat requirement inquiries contact Jon Wester at 243-8395 or 
Hiroyuki Ishihara at 243-7861


CFAY volunteers deliver smiles to Takeyama School children
 The last activity of the day was a hula dance. Teachers from a local hula dance school 
taught basic steps and hand motions to all the participants, followed by a hula dance 
performance.
 “I was really moved to know U.S. Sailors from Yokosuka Naval Base volunteered 


to support the Summer Program for 
the students,” said Izumi Sato, who is 
a teacher at the Yokosuka hula dance 
school. “They are so nice and good 
people.”
     Through the day, the class room 
was	filled	with	smiles	and	laughs	of	the	
students, teachers and U.S. Sailors 
    “This is the second year I have 
participated in this program,” said Chief 
Information Systems Technician (SW) 
William Behr from U.S. Space and 
Naval Warfare Systems Center West 
Pacific.	“It	is	a	lot	of	fun	and	the	students	
are great.”
    Volunteerism helps to build solid 
friendships between Americans and 
Japanese.  
   “I feel that it is imperative to engage in 
volunteer activities to receive continuous 
support from the local community and 
strengthen the relationship between the 
armed forces and Japanese community,” 
Cariaga said.
     At the end of the day, the program 
ended with Katsunori Tanaka, director of 
the volunteer circle, presenting a letter of 
appreciation to the volunteers.


 “This letter is to thank you for your active participation and work as a 
volunteer in the Summer Program for Takeyama School for the disabled (senior 
high school age) Community Relations Project on July 21,” Tanaka said, during 
the presentation.
 “I think getting involved in the local community is excellent, said Information Systems 
Technician 2nd Class Monica Christy from U.S. Computer and Telecommunications 
Station Far East. “It is a very good experience for anyone who would like to meet new 
people and learn about Japanese culture.”
 The 2010 Summer Program is still scheduled Aug. 9 and 10 for cooking, art and 
music appreciation.


Teachers and students of local hula dance school, Hula Halau O Puaena, Yokosuka, 
perform for students and teachers of Takeyama School for the disabled, and U.S. Navy 
volunteers during the 2010 Summer Program July 21.
2010年サーマープログラムの一環として、横須賀フラダンススクール「フラ・ハラウ・オ・プアエナ・ヨコスカ」の教師
と生徒が、素晴らしいフラダンスを武山養護学校の先生、生徒、そして米海軍のボランティアたちに披露。


(Left) STG1(SW) Danny Limes and LS1 Abubakar Betts compare 
the size of their palms with a Takayama School student’s as a game 
during the 2010 Summer Program led by Takayama School Teacher 
Kiyosuke Watanabe.
武山養護学校教師渡辺清介氏の指導の下、ゲームとして学校生徒と手のひらのサイ
ズを比べ合う（左）ソナー技師（水上）デニー・ライムス１等兵曹とアブバカル・ベッツ1
等兵曹。


文・写真：高木和之、CFAY広報部


	 ７月21日に横須賀総合福祉会館で行われた県立武山養
護学校サマープログラムに米海軍横須賀基地の各部隊から
志願したボランティアたちが参加し、養護学校高等部の生徒
たちに笑顔をもたらした。
	 「地域社会活動には常々、協力したいと思っていまし
た。活動をより活発に行えば、外に出て文化を共有し、そ
して必要なときには手助けをしたいという私たちの気持
ちを地域の人たちに知ってもらえるでしょう」とFISC横
須賀から参加したソナー技師（水上）デニー・ライムス１
等兵曹。
	 三浦藤沢信用金庫ボランティア・サークル「ふれあい」が
主催する、このサマープログラムはゲーム、歌、ダンスなどの
様々な活動を通して、武山養護学校高等部の生徒たちが米
海軍職員など、学校関係者以外の人たちと交流を持つこと
を目的に企画された。


米海軍兵、武山養護学校サマープログラムに笑顔を提供
	 「最初は緊張しましたが、生徒たちと話すようになると、す
ぐに生徒の一人一人が個性的で特別であると分かりました。
とても楽しいひと時を過ごすことが出来ました。もっと大きな
イベントに参加して仲良くなった人たちと、また楽しい時間を
過ごせることを楽しみにしています」とライムス1等兵曹。
	 プログラムは、自己紹介から始まり、続いて数々のゲーム
へと進んでいった。進行は武山養護学校教員渡辺清介氏が
英語と日本語で行った。
	 「今日は、生徒たちにとって、とてもよい夏の思い出になる
でしょう。米海軍横須賀基地のボランティアの皆さんにお手
伝いしてもらえてよかったです。日米友好のために、これから
もご協力をお願いします」と語る渡辺氏。
	 「様々なゲームなどで日本人教師たちのお手伝いをしまし
た。また、将来、生徒たちが使うかも知れないので簡単な英語
を教えたりして、生徒たちと交流を持ちました」と米海軍人事
支援部隊から参加した人事専門官マリア・キャリアーガ２等
兵曹。


	 最後のアトラクションには
フラダンスが披露された。横
須賀のフラダンス教師たち
が、参加者に基本のステップ
や手のしぐさを指導し、その
後、素晴らしいフラダンスを
披露。
	 「横須賀基地の軍人さん
がボランティアでこのサマー
プログラムのお手伝いをして
下さっていると知り、私はとて
も感動しました。皆さん、とて
もいい人たちです」と感激す
るフラダンス・スクール講師
佐藤いずみさん。
	 1日を通して、教室は生徒、
教師、米海軍兵の笑顔と笑い
声が絶えなかった。
	 「このプログラムに参加し
たのは昨年に続き、今回が2
回目です。とても楽しく、生徒た
ちも最高です」と感想を述べる
米宇宙海上電子技術部隊から
参加した情報システム技師ウィ
リアム・ベール兵曹長。


	 「私たちが地元地域からサポートを受けたり、米軍と日本
との関係を強化するためには、私たちがボランティア活動に
参加することが必要不可欠なことです」とボランティアに参加
した理由を語るキャリアーガ２等兵曹。
	 サマープログラムの最後に、ボランティアたちに感謝状が
贈られた。ボランティアサークル「ふれあい」事務局長田中
克典は感謝状で次のように感謝の意を表した。
	 「あなたは、平成22年7月21日神奈川県立武山養護学校「
高校生」のサマープログラムのボランティア活動に積極的に
参加され多大なる協力を頂きました。よって感謝の意を表し、
ここに表彰します。」
	 「地域社会活動に参加することは、とても素晴らしいことだ
と思います。新しく人と出会い、日本文化を学びたい人にはと
ても良い経験になります」と米海軍極東通信隊から参加した
情報システム技師モニカ・クリスティー2等兵曹。
	 2010年サマープログラムは、料理教室、芸術、音楽鑑賞な
ど8月9、10日にも予定されている。








Page 11, July 30, 2010


Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 The U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) Yokosuka 
held a graduation ceremony June 28 for 25 members of 
the Apprentice Program who had graduated from the SRF 
Basic English language course.
 The ceremony included introductions of key language 
program personnel, speeches and brief presentations, all 
of which were conducted in English, by the graduating 
students.
 The 25 students displayed their English language skills 
for an audience consisting of SRF-JRMC Commanding 
Officer Capt. Steven Stancy, Deputy Commander Cmdr. 
Bill Manders, Production Officer Cmdr. Garrett Farman, 
other SRF-JRMC leaders and the students’ supervisors and 
coworkers, all of whom came to celebrate their graduation 
after 10 months of training.
 Helen McDaniel, the head of SRF-JRMC Language 
Training Division and an employee of the Defense 
Language Institute located at Lackland Air Force Base in 
Texas, has been teaching English as a second language since 
1976 and has been working at SRF-JRMC since October 
2009.
 McDaniel stated during her speech that effective 
communication is vital to accomplishing the SRF-JRMC 
mission to “Keep the 7th Fleet Operationally Ready,” and 
that for the Japanese apprentices, that ability to successfully 
communicate begins in their first year with intensive English 
language training. They follow a rigorous schedule and must 


文・写真：安達慶一、CFAY広報課


	 ６月２８日、艦船修理及び日本地区造修統括本部（SRF-JRMC）はSRF-JRMC基礎英語ク
ラスを修了した２５人の技能訓練生の卒業式を行なった。英語による式は講師の紹介、ス
ピーチや生徒たちの英語発表などで構成された。
	 SRF-JRMC司令官スティーブン・スタンシー大佐、副指令官ビル・マンダース中佐、造修部
長ガーレット・ファーマン中佐を含むSRF-JRMCを代表する指導者、訓練生の監督者と同僚
が卒業を祝うため集まる中、１０ヶ月の訓練を終えた２５人の訓練生たちが英会話能力を
披露した。
	 SRF-JRMC語学訓練部部長、テキサス州ラックランド米空軍基地にある国防語学学校の従
業員であるヘレン・マクダニエルさんは１９７６年から英語を母国語としない生徒に英語を
教えている。SRF-JRMCでは２００９年１０月から教鞭をとっている。
	 スピーチの中でマクダニエルさんは、効果的なコミュニケーションは「第七艦隊を常に機能
出来る状態に保つ」というSRF-JRMCの使命遂行に極めて重要だと語った。だからこそ、訓練
生への集中英語トレーニングは技能訓練制度の初年度に行われているという。訓練生は厳し
いスケジュールの中、最善を尽くして勉強に励むことを強いられる。「訓練生の能力を最大限
に伸ばそうと奮闘する講師を監督することができて光栄に思います。彼らはとても勤勉で、熱
心にレッスンプランを立て、対話式の授業を行っています。必要とあれば時間外でも補習授業
を行なうこともしばしばあります。」
	 1984年にSRF-JRMCは日本人従業員の語学育成プログラムの実施可能性を調査し、その
結果、プログラムの必要性を確信した。その翌年には英語訓練プログラムを発足、訓練生英語
クラスも産声を上げた。
	 英語訓練プログラムはSRF-JRMCに非常に必要なものであり、プログラムは「当廠の二ヶ


SRF-JRMC graduates 25 apprentices from English proficiency class


SRF - J RMC、２５名の英語訓練クラスの卒業を祝う
国語のコミュニケーション能力の強化」という原則に則るものである。更に、今後の成長が期
待され、より多くの生徒の参加の機会を増すことにも繋がるとマクダニエルさんは話す。「日
本人の生徒たちはやる気に満ちていて、学んだことを実践するのにも積極的です。」
	 訓練生の英語の発表後、スタンシー大佐は彼らに卒業修了書を授与し祝辞を述べた。祝
辞で訓練生の集中トレーニングに対する勤勉さを労い、この修了に誇りを持つべきであると
スタンシー大佐は話した。また、技能訓練制度に於いて、英語プログラムは極めて重要な意
味を持つ故に、卒業後も英語のコミニケーション能力の向上に引き続き励んで欲しいと訓練
生に伝えた。「良いコミニケーションは日々の業務、艦隊の顧客とSRF-JRMC従業員間の関わ
りに欠かせないものです。『第七艦隊を常に機能出来る状態に保つ』という使命の達成に重要
なのです。学び続ける姿勢を崩さずに、日々、コミニケーションの向上とベストを尽くすように
今後も努めてください。」
	 卒業生の一人が卒業に至るまでの勉強方法を語ってくれた。「リスニング用の短い英語の
文章の入ったCDを繰り返し聞きました。文法は基礎からやり直しました。業務に於いて、部
署の従業員や艦船の乗組員とコミュニケーションを取ることはとても大切ですから。」
	 マクダニエルさんは、熟練講師たちと働けることは光栄であり、SRF-JRMC訓練生プログラム
の優秀な生徒の語学能力の成長を目にすることが出来、この上なく満ち足りた気分だと言う。
	 「皆さんには今回の偉業に限らず将来の可能性を感じます。1年間に渡る集中英語トレー
ニングの修了は決して容易ではありません。英語でコミュニケーションを取る皆さんの能力が
次第に上がっているのを見守ってきました。最後まで苦労した生徒も途中で挫折することなく、
見事にゴールを達成しました。これから皆さんには自分自身での言語習得の挑戦が待ち受け
ています。英語知識の向上に継続して励んで頂きたいと心から願っています。英語は、楽しみ
ながら読み、注意深く聞き入り、自信を持って話して下さい」とマクダニエルさんはスピーチを
締めくくった。


perform at the highest level possible. 
 “I am privileged to oversee a teaching staff that is 
dedicated to seeing our trade development students become 
as proficient in English as possible,” said McDaniel. 
“They’re a hard-working team, diligently planning lessons, 
creating interactive activities and sometimes, going the extra 
distance by working after hours to provide extra help for 
those students in need of a little additional assistance.”
 In 1984, SRF-JRMC studied the possibility of 
establishing a language program for its employees. Surveys 
were conducted and it was determined such a program was 
needed. Soon afterward in 1985, the English Language 
Training Program was established.
 According to McDaniel, the English program is an 
essential component of SRF-JRMC and it supports one of 
the principles to communicate and enhance our bilingual 
capability  and that it has the potential to grow in the next 
several years, providing opportunities for more students to 
enroll in the program.
 “The Japanese students seem highly motivated and eager 
to practice their new skills,”said McDaniel.
 After the students’ presentations, Stancy helped present 
diplomas to students and delivered his congratulatory 
remarks.
 According to Stancy, the students had all worked very 
hard to complete the intensive training course and they 
should be very proud of their special accomplishment. 
 Stancy also stated that completing the program marks 
a very important milestone in an apprentice’s training 
and that he hoped that the students would continue 
to study and improve their English communications 


(Center) SRF-JRMC Commanding Officer Capt. Steven Stancy and 25 apprentice students get together for a group photo after completion of the apprentice English 
graduation ceremony. 
訓練生語学訓練の卒業式終了後、SRF-JRMC司令官スティーブン・スタンシー大佐（中）と25人の訓練生が集合写真に納まる。


abilities at SRF-JRMC.
 “Good communications is such a vital part of our 
work everyday, in interacting with our fleet customers 
and fellow SRF-JRMC employees,” said Stancy. “It is 
important in meeting our mission to ‘Keep the 7th Fleet 
Operationally Ready.’ So don’t stop learning, work to 
improve communication and continue to do your best every 
day!” 
 One of the graduates said, “I repeatedly listened to 
a CD that contains short sentences for improving my 
listening comprehension and then studied English grammar 
from scratch. Being able to communicate well among 
shops, codes and shipboard personnel is very important to 
accomplishing my job.” 
 According to McDaniel, it has been an honor to work 
with such a skilled group of teachers and has been all the 
more fortunate to have witnessed the growth in language 
development of these fine young men of the SRF-JRMC 
Apprentice Program.
 “I see not only past accomplishments but also future 
opportunities,” said McDaniel, when addressing the 
graduates. “You successfully completed a year of intensive 
English training, which was no easy task. I watched as 
you gradually increased your ability to communicate in a 
foreign language. Some of you struggled to the very end, 
but because of your perseverance, you accomplished your 
goal! And now, ahead of you lies the challenge of taking 
full ownership of your language learning. I do hope that 
you’ll continue to persevere in your quest to increase your 
knowledge of English. Read for pleasure, listen attentively, 
and speak confidently.” 





