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Camp Adventure provides summer activities for local youth

Story and photo by Jeffrey C. Doepp,
CFAY Public Affairs

Commander Fleet Activities Yokosuka Morale,
Welfare and Recreation (MWR) Department Camp
Adventure program is offering summer activities for local

“The day camp starts the week after school ends for
summer and continues until school starts back up in the
fall,” said Yokosuka MWR School Age Care Coordinator
Jarod Bailey. “[Status of Forces Agreement] sponsored
children who have completed kindergarten through sixth-
grade participate in a wide range of activities that suit

(Ikego Housing Detachment) West Valley campgrounds.”
Camp Adventure activities are not limited to just on
base locations, participants take part in off base activities
as well.
“Every week we also take a field trip to an off base
location such as a museum where we can learn more about

youth through Aug. 26.

According to Yokosuka MWR
Child and Youth Program Director
Genia Wessels, the program is a
partnership between Yokosuka
MWR and Camp Adventure
Youth Services.

“The Camp Adventure program
is a not-for-profit organization
that recruits college students
from across the United States
and puts them through a 10-
week youth development training
program. Yokosuka MWR then
contracts with Camp Adventure
to bring these students overseas to
supplement our MWR staff for our
summer programs,” said Wessels.
“Camp Adventure staff typically
work in our School Age Care
(SAC) Summer Camp program
and our Aquatics programs. In our
SAC program, they work as camp

our host nation or we visit a theme
park where we can have some fun,”
Bailey said.

For deployed or full-time
working parents, the existence
of MWR summer programs such
as Camp Adventure provides a
positive impact on the Yokosuka
base community with structured,
organized and well supervised
activities for children.

“It gives kids something fun and
exciting to do for the summer,”
Wessels said “It also gives deployed
or full-time working parents peace
of mind knowing their child is well
cared for.”

According to Bailey, the program
isan extension of school programs by
continuingly focusing on core areas
such as education, career, health and
life skills, fitness, arts, character,
leadership, and technology.

counselors alongside our MWR
staff and in aquatics, they serve
as lifeguards as well as instructing
swim lessons.”

The Camp Adventure program, which was founded in
1986, is offered at 150 sites in Asia, Europe and the United
States, and serves more than 750,000 youth annually.
Yokosuka MWR has been contracting Camp Adventure
staff since 1991.

Local Children take part in some indoor activities after lunch with a Camp Adventure counselor at
the School Age Care Program Facility (Youth Center) July 27. The MWR Camp Adventure program
onboard Commander Fleet Activities Yokosuka will run through Aug. 26.

many different interests. They participate in many high-
active and low-active games, arts and crafts, sports, drama,
educational and life-skill activities. We also take weekly
bowling trips, swimming trips to the pool, water activities
to the (Green Bay) marina and outdoor activities at the

“Just as in our school year
program, children gain friendship
and socialization skills,” said
Bailey. “Not only that, they
continue to learn through play and gain valuable skills
that will last a lifetime.”

For more information on Camp Adventure, call the
MWR Child and Youth Programs Office at 241-4100 or
visit http://mwryokosuka.wordpress.com/.

NOAC Yokosuka conducts change-of-command ceremony

Flanked by Capt. John Van Gurley (left) and Naval Oceanography Operations Command
Commanding Officer Cmdr. John A. Okon (right) Cmdr. Dominick A. Vincent (center)
speaks to the attendees of the Naval Oceanography Antisubmarine Warfare Center
(NOAC), Yokosuka change-of-command ceremony July 22. During the ceremony,
Vincent relieved by Van Gurley as NOAC commanding officer.

From NOAC Public Affairs

Cmdr. Dominick A. Vincent relieved Cmdr. John A. Okon as Commanding Officer,
in a change-of command ceremony at Naval Oceanography Antisubmarine Warfare
Center (NOAC) July 22 here.

Naval Oceanography Operations Command Commanding Officer Capt. John Van
Gurley presided over the event.

During the ceremony, Okon thanked the many organizations that had worked with
NOAC, Yokosuka during his time in Japan. Additionally, rendering his expressions of
gratitude in Japanese, he thanked the Japanese Maritime Self Defense Force organizations
that NOAC Yokosuka has worked with for their efforts to build a strong alliance.

During his speech, Commander Okon also thanked Typhoon Ma-on for giving him
“...one more day in Command, and another day with these great Sailors.”

Gurley’s speech highlighted work by NOAC, Yokosuka members in providing
support to base, tenant commands, and local installations, building trust and open lines
of communication with meteorology and oceanography commands around the world
during the previous two years under his command.

Following his speech, Gurley presented Okon with the Meritorious Service Medal
for his tenure as commanding officer of NOAC Yokosuka.

After relieving Okon, Vincent took a moment to thank him.

“I consider myself the luckiest man on the planet for relieving you of this fine
organization,” said Vincent.

Prior to arriving at NOAC Yokosuka, Vincent, a Kansas City, Mo. native, and graduate
of Texas A&M University, served on the staff of the Naval Oceanography Operations
Command as the director of oceanographic operations for Expeditionary Warfare.

Cowpens pollywogs become

shellbacks during ceremony

Sailors aboard USS Cowpens (CG 63) took part in an
historical Navy tradition when the ship conducted a
crossing the line ceremony July 27.
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Cowpens pollywogs become shellbacks after crossing the line

GMSN Chantall Knibb, a “slimy pollywog,” takes a break from blowing water out
of a padeye on the flight deck during a “Crossing the Line” ceremony aboard the
Ticonderoga-class guided-missile cruiser USS Cowpens (CG 63) July 27. Crossing
the Line is a Navy tradition where Sailors that have crossed the equator, known as
“Trusty Shellbacks,” help cleanse those Sailors who have not yet crossed, known
as “slimy pollywogs,” when the ship crosses the “line.”

Story and photo by MC1 (SW/AW) N. Ross Taylor,
USS Cowpens Public Affairs

INDIAN OCEAN - Sailors aboard the Ticonderoga-class guided-missile cruiser
USS Cowpens (CG 63), which is nick-named the “Mighty Moo,” took part in an
historical Navy tradition when the ship conducted a crossing the line ceremony while
on deployment in the U.S. 7th Fleet area of operations, July 27.

Due to operational commitments, the traditional Shellback Ceremony, more
typically celebrated that moment when a ship crosses the equator from the Northern
Hemisphere to the Southern Hemisphere, known as “crossing the line,” took place
when Cowpens returned to the Northern Hemisphere. The ceremony commemorates
a Sailor’s first crossing of the equator.

A traditional rite of passage ceremony carried out to appease King Neptune,
the mythological god of the seas; the ceremony was originally created as a test for
seasoned Sailors to ensure their new shipmates were capable of handling long, rough
times at sea. Those who have already crossed the equator at a previous time during
their Navy career are deemed “trusty shellbacks,” sons and daughters of Neptune.
Those who have not are called “pollywogs.”

Chief Operations Specialist (SW) Vergel Amado, the ceremony’s coordinator,
said he knows how important this ceremony can be to a Sailor and was determined
to make this one that would honor the long-standing Navy tradition.

“Becoming a shellback is a significant milestone in a Sailor’s career,” said Amado.
“Although, we held the ceremony just last year, | wanted to make sure this year’s
event still reflected our great naval traditions, the history of why we do the ceremony
and the privilege of saying ‘I’'m a shellback.””

To the new shellbacks of “The Mighty Moo,” this landmark in their career will
stay with them long after the completion of the ceremony.

“This ceremony will be such a memorable part of my naval career and | am honored
that my fellow shipmates entrust me with continuing this time honored tradition,” said
Ensign Blaine Shipley, communications officer and a brand new shellback.

Concerned with the welfare of Cowpens Sailors, the ship’s leadership ensured
the events were in keeping with good order and discipline.

Cowpens was commissioned March 9, 1991, and is the 17th ship of the Navy’s
Ticonderoga-class ships. CG 63 is the second ship to bear the name Cowpens and
is forward deployed to Yokosuka, Japan.

USS Fitzgerald conducts change-of-command Ceremony

By Ens. Carissa Guthrie, USS Fitzgerald Public Affairs

PACIFIC OCEAN — With the South Pacific Ocean as a backdrop, the officers and
crew of the guided missile destroyer USS Fitzgerald (DDG 62) stood in formation for
a change of command ceremony, July 26. During the ceremony, Cmdr. Brian Mutty
relieved Cmdr. Dennis Velez as commanding officer of Fitzgerald.

“l am extremely honored and humbled to have had the opportunity to serve as
commanding officer of such an incredible crew, something I have dreamed of since I
was young,” said Velez. “I am inspired and impressed by the perseverance, enthusiasm
and expert skill the crew demonstrates on a daily basis — the credit for each success this
ship has earned goes to each one of you. This tour has been the pinnacle of my Naval
career and | will carry my experiences from the last year with me for the rest of my life.”

Velez’s command tour was cut short a few months as he received orders to serve as
Deputy Commaodore of Destroyer Squadron 15. However, during his fourteen months in
command, Fitzgerald displayed superior performance, remaining fully qualified, certified
and mission ready.

Also under Velez’s command, the ship earned the 2010 Anti-Submarine Warfare
Bloodhound Award as well as the 2010 Retention Excellence Award. Fitzgerald excelled
in all warfare areas while participating in multiple joint maritime exercises to include
ASW operations with South Korea and a recent biennial exercise, Talisman Sabre 2011,
with our Australian allies. Additionally, Fitzgerald got underway in four hours following
the devastating earthquake that struck the Japanese nation in March 2011, providing
support and conducting search and rescue operations less than one mile from land.

A graduate of the United States Naval Academy, Class of 1992, Velez earned a
Bachelor of Science degree in Aerospace Engineering, later earning a Masters in

Cmdr. Dennis Velez give his final remarks to the crew as commanding officer of the
guided missile destroyer USS Fitzgerald during the change of command ceremony.
Velez was relieved by Cmdr. Brian Mutty During the ceremony.

U.S. Navy photo by ET3 Daniel Dickens

Information Technology Management. On his previous five ships he deployed to
numerous regions including Western Africa, the Mediterranean Sea, Adriatic Sea, Red
Sea, Indian Ocean, and Persian Gulf. Ashore, Velez has worked as Officer in Charge of
Western Hemisphere Group Caribbean Area Coordinator as well as Deputy Director of
Surface Warfare Distribution for the Naval Personnel Command.

“Through Cmdr. Velez’s exceptional leadership, discipline and dedication, Fitzgerald
has set the standard across the waterfront,” said Mutty. “I can only hope to be half as
good a commanding officer, and if so, Fitzgerald will remain the first ship 7th Fleet
requests for difficult missions.”

Mutty is the eleventh commanding officer of USS Fitzgerald. He completed his
undergraduate education at Virginia Polytechnic Institute and State University, later
attending the Naval Postgraduate School and earning a Master of Arts degree in National
Security Affairs. Previous ships include USS Bainbridge (CGN 25), USS Laboon (DDG
58), USS Austin (LPD 4), USS Cole (DDG 67) and USS Ross (DDG 71). Throughout his
career he deployed to the Mediterranean, Persian Gulf, North and South Atlantic and
Caribbean. Additional career highlights include serving at OPNAV N86 as Requirements
Officer for the Littoral Combat Ship, an Individual Augmentation assignment to support
Joint CREW Composite Squadron One in Mosul, Iraq and assignment as the Chief Plans
Policy Branch on the Joint Staff, J-7, Operational War Plans Division.

Mutty arrived in Japan in June 2010 to serve as the executive officer and following
tour as commanding officer, taking part in the first Executive Officer-Commanding
Officer “fleet-up” onboard USS Fitzgerald.

“You have truly impressed me during my time as executive officer,” Mutty addressed
the crew. “I cannot thank you enough for your support over the last year and | am honored
to have the chance to serve with the best crew in the Navy.”
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Performance Boards ready to review senior enlisted

From Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Navy Personnel Command
will compile the list of eligible Sailors for the fiscal year
2012 performance-based senior enlisted continuation
board Aug. 31.

According to Naval administrative Message 194/11,
active, Full Time Support and Reserve E-7 to E-9 Sailors
with 19 years of service and three years time in rate as
of Sept. 1 will be considered by the board, which will
convene Dec. 5.

“Performance is the key,” said Navy Personnel
Command (NPC) Force Master Chief (AW/SW/NAC)
Jon Port. “The Navy requires our senior enlisted to
lead Sailors and enforce our standards. One of the
major ways they do this is by living our standards and
conducting themselves professionally and ethically.
Those master chiefs, senior chiefs and chiefs out there
who achieve great success through team and personal
performance set the example for others to follow.”

The board will focus on performance within the
last five years or since advancement to current grade,
whichever is later. Among the specific performance
indicators the board will consider are:

* Documented misconduct involving either UCMJ
(non-judicial punishment) or civilian offenses;

* Moral or professional dereliction such as relief for
cause or detachment for cause;

» Continuity gaps in evaluation/fitness reports
greater than 90 days;

 Evaluation/fitness reports with marks suggesting
substandard or marginal performance;

* Any documented circumstance related to
performance which results in a Sailor’s inability to
perform in his or her rating or duties.

“The board will look at these factors and the entire
record,” Port said. “They will use their judgment when

determining who to select for continuation. Bottom line:
we want to keep the Sailors who are best for the Navy.”

Some senior enlisted who otherwise meet the time
in service and grade criteria will be exempt from the
board. These Sailors include:

* Sailors with an approved transfer to the Fleet or
Retired Reserve;

* Selectees for command senior and master chief;

* Personnel enrolled in Navy Safe Harbor;

» Fleet, force and command master chiefs, chiefs of
the boat and command senior chiefs who possess the Navy
Enlisted Classification Code (NEC) 9580, 9579 or 9578;

« Sailors with nuclear NECs;

* Sailors with orders to or serving in the first two
years of an overseas or Department of Defense area
tour at the board convening date.

The Naval Education and Training Professional
Development and Technology Center will publish the
names of board-eligible Sailors on Sept. 15.

The names will be posted to both the Navy Enlisted
Advancement System website at https://neasos.cnet.
navy.mil and on Bupers Online (BOL) at https://www.
bol.navy.mil for command representatives to view.

Individuals can view their board eligibility profile
sheet on the Navy Knowledge Online Advancement
Center Page at https://wwwa.nko.navy.mil/portal/
careermanagement/navyadvancementcenterby selecting
“Enlisted Retention Board Eligibility Profile.”

The board must receive candidates’ correspondence
by Nov. 15. Any letters must be originated by the
eligible Sailor. This is also the last day for commands
to resolve eligibility issues and problems. Sailors who
are on the list on this day will be considered eligible for
review and requests for removal after this date will not
be approved. Once the continuation board results have
been approved, commanding officers will have seven
days to notify and counsel those members who have

Official U.S. Navy photo file

not been selected for continuation. Sailors who are not
selected must submit their Fleet Reserve or retirement
paperwork by May 15, 2012, with an effective date no
later than Sept. 30, 2012.

For more information, read the message at the NPC
website at www.npc.navy.mil or call the NPC Customer
Service Center at 1-866-827-5672.

USS Mustin departs Singapore following maintenance period

From USS Mustin Public Affairs
SINGAPORE - The Arleigh

Warrant Officer Felix E. Slater, Sr., USS
Mustin main propulsion assistant.
“The maintenance period was very well

maintenance
and cleaning at
the Singapore

Burke-class guided missile destroyer
USS Mustin (DDG 89) departed
Changi Naval Base, Singapore, July
26, after a scheduled voyage repair
maintenance period.

Commander, Logistics Group,
Western Pacific executes voyage
repairs on deployed ships allowing
them to continue on mission rather
than returning to their home port.

“The voyage repair allowed
Mustin to complete 121 jobs including
various lagging jobs, overhaul of three
engineering pumps, repair of agas turbine
generator (GTG) cooling fan, bearing
replacements, GTG stackhouse repairs,
shore power rain guard installation and
numerous deck tile jobs” said Chief

organized and executed,” said Cmdr. Scott
Tait, USS Mustin commanding officer. “We
got our emergent mission-critical jobs
done, and also a lot of additional work.
The entire Singapore maintenance team
was a pleasure to work with.”

Although the primary purpose of the
extended time in port was maintenance,
Mustin Sailors still had ample opportunity
to tour the diverse cultural sights and
taste the local cuisine.

Mustin Sailors also participated in
community service projects. The first was
a visit to Boys’ Town, a Catholic Institution
founded by the Brothers of St. Gabriel and
dedicated to teaching critical life skills to
underprivileged children.

The second project involved various

Association of
the Visually
Handicapped
(SAVH). In both
instances, Mustin
Sailors had the
opportunity to
reach out and
build relationships
with the people of
Singapore.
Mustin Sailors
also spent time

dining in Clarke Quay, strolling along
Orchard Road, or venturing to areas such
as Chinatown, Little India, and Arab
Street. Some of the crew also spent a few
days on the resort island of Sentosa.

USS Mustin DDG 89) steaming at sea.

U.S. Navy photo file

to Yokosuka, Japan.

Mustin is one of seven Arleigh
Burke-class guided-missile destroyers
assigned to Destroyer Squadron 15
and is permanently forward deployed






Disaster preparedness in Japan — doing your part

By Paul Long, CFAY Public Affairs

So you’re a spouse, civilian or family member
relatively new to Japan or you lived through the
Fukushima disaster in March and weren’t quite prepared
for a catastrophe of that magnitude. Now you’re facing
another mother nature randomly created event, no
evacuation is called for, and you have to hunker down
and ride out the storm or the shakes of the quake. What
do you do and where do you go for information?

“Being ready for a disaster begins with preparation.
Being prepared can reduce fear, anxiety and losses that
accompany disasters,” said Commnader Fleet Activities
Yokosuka Public Affairs Officer Michelle Stewart.
“Communities, families, and individuals should know
what to do in the event of a fire and where to seek shelter
during a tornado. They should be ready to evacuate their
homes and take refuge in public shelters and know how
to care for their basic medical needs.”

People also can reduce the impact of disasters
(securing items that could shake loose in an earthquake)
and sometimes avoid the danger completely.

Disasters disrupt hundreds of thousands of lives every
year. Each disaster has lasting effects, both to people
and property. If a disaster occurs in your community,
local government and disaster-relief organizations will
try to help you, but you need to be ready as well. Local
responders may not be able to reach you immediately,
or they may need to focus their efforts elsewhere.

“You should know how to respond to severe weather
or any disaster that could occur in your area - hurricanes,
earthquakes, extreme cold, flooding, or terrorism,” said
Stewart.

To assist in preparedness plan there are several links
listed below.

Command’s official webpage: http://www.cnic.navy.
mil/Yokosuka/index.htm// This site has documentation
for Noncombatant Evacuations (NEO) and general family
preparedness plans listed in the popular links section.

Command’s official Facebook page: Facebook;

http://www.facebook.com/cfayokosuka. Real time/
updated community information Federal Emergency
Management Agency website: http://www.fema.gov/
areyouready

American Red Cross: www.redcross.org. This site
has checklists for earthquakes, tsunamis, typhoons and
other disasters.

These links can assist you prepare for disasters. On the
base, both the American Red Cross and Navy Exchange
provide information on obtaining and preparing kits for
use when bad weather strikes. | recently picked up a
NEX Typhoon Preparedness Program flyer inside the
Autoport myself.

“Because we live in a country prone to earthquakes,
typhoons and tsunami’s it’s essential for every family
to have a family plan. This plan should include but
not limited to a list of important contact numbers, the
location of previously assembled important papers
and documents, photographs and an inventory of your
belongings, should have a disaster plan,” said Stewart.
“Utilize the template location on the command website to
personalize it to your own unique situation. Then practice
the plan with you family. Know what to do, where to go,
and how long it takes to get there when bad weather or
an earthquake hits.”

On base, your sponsor’s command is the first place
to start. Stay put and await official word from your
sponsor’s command. Watch the base access channel
(15) or listen to Eagle 810 A.M. radio. The most up-to-
date information will be posted on official command/
Facebook pages as soon as possible after the information
is made available.

Off base, you can use the on base sites as well.
Dependent upon where you live, get to know your
neighborhood association. They have disaster drills and
can show you where to go in the event of an emergency.
Each neighborhood also have an assigned evacuation
site — find out where that is. Contact the city hall where
you live, many have English speaking personnel who
can assist you.

You should also find, bookmark, and get familiar with
your city’s English language website. For Yokosuka, it
is http://www.city.yokosuka.kanagawa.jp/0140/english/
index.html; for Yokohama:
http://www.city.yokohama.lg.jp.cache.yimg.jp/en/; for
Tokyo http://www.metro.tokyo.jp/ENGLISH/.

Family members who aren’t American citizens are
encouraged to contact their countries embassy for more
information about their specific countries policies during
a disaster. The U.S. Embassy’s site in Tokyo is: http://
japan.usembassy.gov/.

According to Daniel Rourke, CFAY’s Housing
personnel support manager, off base residents should
locate and participate in their neighborhood associations.

“I reside in Yokosuka’s Maborikaigan area with my
family. When I first moved here, an elderly Japanese
man from the neighborhood association spoke to me,
in English, and gave me some information (in English)
about the neighborhood and participating in disaster
drills.” Rouke said.

Every command has an ombudsman, an official
source for command information. They are one of the
first people contacted with official information when a
disaster occurs. Every command should also have a NEO
coordinator. Don’t wait for disaster to strike to seek this
person out and get information.

Write down the phone numbers below, tack them to
the refrigerator, and program them into your cell phone.
They can provide you with English language disaster
information.

Yokosuka International Association: 046-827-2166;
Yokosuka City International Relations Division: 046-
822-8138; Yokohama City Call Center: 045-222-1209;
U.S. Tokyo: 03-3224-5000; and the Tokyo English
Life Line (TELL): 03-5774-0992. TELL is a volunteer
organization dedicated to helping all foreigners living
in Japan.

“Knowing your environment is the first step to being
empowered,” said Stewart. “Preparedness is a shared
responsibility — are you doing your part?”

The editor asks:

Users have to manually register their emergency contact information via the

Did you know, the navy has an emergency notification system that can be used
during a crisis to warn affected Sailors and civilians who live and work on the base?

The wide area alert notification (WAAN) system benefits the workforce aboard
an installation by providing real-time emergency condition alerts.

According to a message from Commander Navy Installations Command, crisis
events ranging from 9/11, hurricane Katrina, and the shootings at Virginia tech
and fort hood demonstrated the requirement to rapidly disseminate emergency
information to personnel.

WAAN consists of four sub systems which are: Computer DesktopNotification
System (CDNS), automated telephone notification system (ATNS), giant voice,
and interior voice.

CDNS and ATNI are deployed to OneNet users in the form of the AtHoc Self
Service Client Application, which starts automatically on computers at start up.
This capability allows users to receive key desktop pop-up messages and email,
or text and telephonic notifications.

Region commanders and installation commanding officers have been directed
to take immediate action to have all assigned personnel register their emergency
contact information with the Self Service Client Application.

AtHoc Self Service Client Application in order to receive phone, e-mail, or text
notifications when they are sent out.

During the registration process, a people can enter up to three phone numbers
,including cell phones, and a personal e-mail address to receive the notifications.
Once registered, they will receive notifications directly from the Commander Fleet
Activities Yokosuka, Emergency Operations Center (EOC) whenever messages
are sent out. During the recent northern Japan earthquake, EOC sent out messages
via WAAN.

OneNet users are required to register their emergency contact information via
the AtHoc Self Service Client Application.

To register their information user need to:

1: Right-click on the athoc self service client (purple globe) icon in the users
system tray which is in the bottom right corner of the
Computer screen.

2: Select “Access Self Service” from the pop up menu.

3: The AtHoc Self Service Client Application will open. Select the “My info”
tab and update your last name, first name, and display name and then save.

4: Select the “devices” tab and enter your contact information in the appropriate
fields and then save.







Conserving one of your most valuable senses

By Army Col. Christopher Harrington, Defense Health Services Systems

According to the Occupational Safety and Health Administration (OSHA), every
year nearly 30 million people in the United States are exposed to hazardous noise
in the workplace.

“Fortunately, the incidence of noise-induced hearing loss can be reduced or
eliminated through successful application of engineering controls and hearing
conservation programs,” states OSHA reports.

To support personal hearing readiness and help prevent hearing loss through
early detection for all active duty, reserve, guard and civilian staff, the Military
Health System uses the Defense Occupational and Environmental Health Readiness
System—-Hearing Conservation (DOEHRS-HC).

DOEHRS-HC collects, maintains, compares and reports hearing readiness,
deployment and hearing conservation program data for Department of Defense personnel.

Itincorporates Tri-Service business practices and its features include conducting
automated baseline, annual, pre- and post-deployment hearing tests; performing
objective hearing test calculations; and interpreting hearing test results for individual
readiness and management.

All military personnel are required to have a hearing test when they join the
military, annually, pre- and post-deployment, and when they leave the service.
Because a hearing test is only one element of a comprehensive program, the
data reported in DOEHRS-HC is vital to helping conserve the hearing of service
members.

Single ear testing will soon be added to DOEHRS-HC, which meets an OSHA
regulation requiring the ability to track changes in hearing for each ear independently.

This new capability distinguishes changes in hearing and hearing test dates for
each ear individually when re-establishing baseline hearing tests.

This new functionality will help better detect changes in hearing and identify

While using proper hearing protection, Hiroshi Ishikawa, of JRMC-SRF Calibration
Laboratory, caibrates equipment Aug. 2. The unitization of proper hearing protection
is important because every year, nearly 30 million people in the United States are
exposed to hazardous noise in the workplace, according to OSHA.

Photo by Mark Elrod

actions to be taken to prevent further changes.
For additional information about DOEHRS-HC and the Defense Health Services
Systems Program Executive Office, visit http://health.mil/dhss.

Relay For Life Yokosuka helps with fight against cancer

From Relay For Life Yokosuka

Mark October 8 on your calendar as the day to join
American Cancer Society Relay For Life Yokosuka.

The event is scheduled to be held at Commander
Fleet Activities Yokosuka lkego Housing Detachment
starting from 11 a.m. and lasting for 24 hours, so people
who want to participate might want to bring a tent.

If you are not familiar with Relay For Life, it is more
than just a fundraiser. It is a powerful community event
and a life-changing experience.

At Relay, every person in the community has a
chance to celebrate those who are fighting cancer,
remember loved ones lost, and fight back against this
dreaded disease. Every person who participates joins
others around the globe as part of this worldwide
movement to end cancer.

The basic premise behind Relay For Life is that

where we make a personal commitment to save lives
by taking up the fight against cancer.

That personal commitment may be to do something
as simple as getting a screening test, quitting smoking,
or talking to elected officials about cancer. By taking
action, people are personally taking steps to save lives
and fight back against a disease that takes too much.

There are many ways to get involved in Relay For
Life Yokosuka. You can start a team, join a team, sign up
as a cancer survivor, volunteer, or donate to the cause.

At our Relay, you will find healing, comfort, and
support from others who have faced cancer or who have
lost a loved one to the disease.

You will have a chance to meet people in the
community who are equally as passionate about finding
an end to cancer in our lifetime.

Also, you can gather together with friends, family,
and colleagues to laugh, cry, and create lasting

memories.

members of teams (typically 8 -12 people per team)
take turns walking or running around a track for 24
hours, because cancer never sleeps.

Each team is asked to have a representative on the
track at all times during the event.

However, there is more to it than just walking
around a track. When you are not walking, you can
join the other participants in various entertainment and
community activities.

Relay starts with an opening ceremony and a
Survivors’ Lap — an inspirational time when survivors
are invited to circle the track together and help everyone
celebrate the victories we’ve achieved over cancer.

The Survivors Lap is an emotional example of how

Relay participants are ensuring that more lives are saved
each year.

After dark, we honor people who have been touched
by cancer and remember loved ones lost to the disease
during the Luminaria Ceremony.

Durig the ceremony, candles are lit inside bags
filled with sand, each one bearing the name of a person
touched by cancer, and participants often walk a lap in
silence. As people take time to remember, those who
have walked alongside others battling cancer can grieve
and find healing.

This is a time that truly highlights the importance
of defeating this disease.

In conclusion, there is a Fight Back Ceremony,

No matter why you take part in Relay, however, one
thing is clear: with every step you take, you are helping
the American Cancer Society save lives.

With your help, we aren’t just fighting one type of
cancer — we’re fighting for every birthday threatened
by every cancer in every community. Each person who
shares the Relay experience can take pride in knowing
that they are working to create a world where this
disease will no longer threaten the lives of our loved
ones or claim another year of anyone’s life.

To learn more about Relay For Life visit www.
relayforlife/payokosuka, or send an email to
RelayYokosuka@gmail.com.
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SRF-JRMC hosts Japanese university students

Story and photo by Keiichi Adachi,
CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC), the Government of
Japan Incorporated Administrative Agency (IAA), and
Commander, Navy Region Japan Human Resources
Office (HRO) recently teamed to conduct the second
SRF-JRMC tour for Japanese university students.
The tour included briefings on SRF-JRMC operations
followed by worksite tours.

The event showcased SRF-JRMC job opportunities for
college students and recent graduates seeking employment
as engineers, chemists, and other technical specialties.
The tour permitted attendees to learn about their chosen
professions at SRF-JRMC and visit various worksites.
SRF-JRMC designs these tours for students and graduates
from Japanese universities that offer science, engineering
and technology degrees. These tours are part of the
command’s 2011 Strategic Plan that was briefed to all
command personnel in January 2011. The Strategic Plan’s
first tactical goal is to “Train and Sustain Our People,”
which involves filling hard-to-fill positions through
improved recruitment and sustainment; it is an important
element of ensuring SRF-JRMC’s future readiness to
maintain the 7th Fleet. The next recruiting event for
SRF-JRMC employment will be with the Outplacement
Assistance Division of the Maritime Staff Office for the
Japanese Ministry of Defense Aug. 26.

SRF-JRMC Commanding Officer, Capt. Steven
Stancy, personally welcomed the attendees by saying,
“Thank for your coming to SRF-JRMC. We hope you
learn about what we do, our mission, and where you
might fit in to help us met our mission. Our mission is to
keep ships of ‘the United States 7th Fleet operationally
ready,” which means that they are able to go to sea
when they are needed. We help ensure their equipment
works when they go to sea. We have many different
job openings, from working in offices, laboratories,
or onboard ships. | hope you will be interested in
something that we do here, that you will apply, and
come to work with us!”

According to Stancy, the work SRF-JRMC does
serves a very important role in supporting the Treaty of
Mutual Cooperation and Security signed by Japan and

the United States 1960. “Together we work to provide
peace, prosperity, and security to this region of the world.
I invite you to come back and learn about SRF, and to join
us to ‘Keep the 7th Fleet Operationally Ready.” When
you return to your school, please tell your friends and
colleagues about your experience at SRF-JRMC. We will
host more events like this and you are welcome to come
back. Please encourage others to come, see and learn for
themselves what SRF is all about,” Stancy concluded.

After Stancy’s welcoming remarks, the students
introduced themselves and provided their reasons for
coming to see SRF-JRMC.

A graduate who majored in Engineering said, “I have
been interested in working in an engineering environment,
so I joined the tour.” A graduate student studying
Acrospace Engineering offered, “I wondered what kind
of engineering jobs are available at SRF-JRMC, so | came
to see.”

Another graduate student majoring in Marine
Environmental Studies said, “I found the information of
the tour on the bulletin board

and easy to understand. The Shop tours were also highly
effective for the students.”

SRF-JRMC MLC Manpower Division Head Kyosuke
Kaneko stated, “I think the attendees focused well on
the briefings. During the tour they asked lots of great
questions at the individual worksites.”

One attendee said, “I am impressed with SRF-JRMC’s
facilities and could understand what is going on at
individual production shops. | am interested in working
at SRF-JRMC.” Another offered, “Usually I can’t see
inside the base. The tour provided me the opportunity to
see SRF-JRMC employees working. It was a valuable
experience.”

A female student stated, “The shops we toured have
the same spacious and good working environment
as that off-base. The tour was good and | enjoyed
it.” A graduate student added, “The briefings and
explanations at the shops were very informative.
Please continue hosting tours. Thanks to SRF-JRMC
for giving us this opportunity!”

at my college, which made
me interested in attending.”
A female student studying
information systems
electronics said, “I wanted
to have an opportunity to
take a look at SRF-JRMC
facilities, so | joined the
tour.”

The tour included
overviews of the Engineering
Division and the Quality
Assurance Office’s
Chemical Laboratory,
followed by production
shop visits. The attendees
showed great interest and
asked many questions.

HRO’s Supervisor

Employment Specialist
Junko Ooyanagi said, “The
briefings presented by
SRF-JRMC subject-matter
experts were well-organized

shop.

Electrical and Electronics Group Master Tsuguo Sugiyama (center) explains how
SRF-JRMC maintains and repairs ship equipment to students touring a production
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Ships, Barracks, Monasteries

By Chaplain Norbert Karava

Admittedly, we would not spontaneously associate a deployed ship of the United
States Navy or a typical barracks of sailors with a monastery of cenobites somewhere
in an Egyptian or Palestinian desert. Surprisingly though, it seems that members of
two such diverse communities can suffer with an affliction known as “acedia.”

This word comes from Evagrius of Pontus (345-399AD) from whom we learn
much about the spirituality of Egyptian and Palestinian Christian monasticism of
the late 4th century. He was ordained a deacon by his spiritual father, the celebrated
Gregory of Nazianzus in 379AD and ended his life in the deserts of Egypt, having
become a great authority on ascesis and written extensively about the struggles of the
spiritual life. He is famous for writing on one of the most insidious temptations that
the monk or cenobite faced: Acedia is one of the eight “evil thoughts” that Evagrius
warns of in his admonitions. These “evil thoughts™ were later presented by Gregory
the Great as the “seven deadly sins.”

We can make a few adaptations and discover that Evagrius’ teaching on acedia,
written for 4th century monks and hermits, can shed light on our own contemporary
scenarios of commonplace unhappiness and frustration. Symptoms of acedia, beginning
with somatic, moving to psychological, and ending with moral-spiritual, include:

* Torpor: A disabling lack of energy, together with an increased appetite for food
and especially, drink;

* Listlessness and inertia: Things that once were exciting and appealing cease
to be so. Enthusiasm withers. As the disease progresses, enjoyment as active ability
ceases. Even though there is no lack of enjoyable things, the ability to enjoy them
wanes and even passes altogether. This psychological dimension of acedia is one of
the obvious symptoms of depression.

e Restless, multi-dimensional “elsewhereness:” This is one of the most
characteristic features of acedia. The acedia sufferer is in constant flight, both mentally,
and, if possible, physically from his present place of life and work. Only with the
greatest of difficulty will he sit at his desk for more than half an hour, and he will find
himself going to the head every 15 minutes, not for the sake of mere physical need.
This aversion to his place leads to a hyper-criticality of his present circumstances of
life: There is always something wrong with this ship, this command, this monastery,
and there always is someplace better to be. Once arrived at that “better” place, it
ceases to be better, but he never seems to notice this. For this reason also, people who
suffer from acedia find it difficult to commit themselves to given events and persons;
they are nagged by the worry that they are “missing out” on a better party to be at
or cooler people to hang out with. Thus, even while they are conversing with those
present at the party, they are constantly scanning text messages and assessing the
constantly changing features of the social landscape. They are always elsewhere: On
the one hand, they find it intolerable to be by themselves, and are driven to seek the
company of others, and yet on the other, they are quickly bored by the very company
they find to keep, again, endlessly glancing at cell phones for further options. In other
words, the sufferer of acedia has no place and cannot rest in the present and becomes
a wandering tortured soul. This restlessness leads him to:

* An ever-increasing inability to work and focus on the given tasks of life: Closely
related to the inability of being in the present is the inability to work. In the shadow of
sloth, acedia not only disables our ability to enjoy our work, but brings about an active
aversion to work. Acedia sufferers will often have “writer’s block™ not because they
are at a loss for words but because they simply hate what they have to do. They will
smoke more than their appetite for nicotine requires, they will run four errands for
every one errand actually needed, and find every reason not to be about their appointed
tasks. This inevitably leads the victim of acedia to see most of his life, spent at his
place and occupation of work, as futile, meaningless, boring and frustrating. Could
this be one reason why 90 percent of Americans hate their jobs?

* An exaggerated pursuit of entertainment: In the void of the inability to work, the
only thing that affords the victim of acedia some relief from his unending flight from
himself will be the pursuit of pleasure; a video game to the wee hours of the morning
with a case of Coronas fits the bill nicely. Needless to say acedia sufferers are prime
candidates for alcoholism and other forms of addiction.

* Loss of the ability to care: When acedia reaches its terminal stages, the ability
to care about anything dies. At its Greek root acedia means “absence of care” and it
becomes the supreme manifestation of indifference. The connection with sloth and
the inordinate desire for pleasure becomes clear: In pursuit of gratification of desire,
having chosen so many times not to care, lazy, gluttonous, intemperate, lustful people
eventually lose their ability to care at all. With the loss of the ability to care, personal
relationships, which require and thrive on active caring, wither, and the sufferer of
acedia finds himself ever more lonely and yet ever more incapable of initiating and
maintaining friendships.

* The end: The painful discovery that awaits the selfish pertains to the nature of
life itself: The supreme indifference of acedia is incompatible with life. In order to
simply preserve one’s life, one must care about the things that life requires. With the
loss of the ability to care, comes the loss of the ability to live. Terminal acedia brings
us to despair and yes, suicide. Acedia, which is primarily a moral-spiritual state of
affairs, should figure largely on our suicide-prevention briefs!

As one of the eight “evil thoughts™ according to Evagrius, acedia is a particularly
privileged expression of selfishness or that “thing” we choose when we turn away
from love. And what is the remedy? The common theme pervading the thought of
Evagrius, John Cassian, and so many of the Fathers of the Desert is well expressed
in the words Abbot Moses of Egypt: “Learn to triumph over it by endurance and
conflict.” There is no psychological silver bullet, no pill or protocol, no therapy to
solve the problems brought about by our turning away from love which causes us to
become betraying cowards, other than by choosing to turn back to love —even if that
means entering a world of pain.

Vice CNO outlines
priorities at senate hearing

By Karen Parrish, American Forces Press Service

WASHINGTON — President Barack Obama’s choice to be the next Chief of
Naval Operations outlined his priorities during a Senate Armed Services Committee
confirmation hearing July 28.

Navy Adm. Jonathan W. Greenert will be the 30th officer to serve in the Navy’s
top uniformed post, succeeding retiring Navy Adm. Gary Roughead, if the Senate
confirms his nomination.

“If confirmed, my priorities will be to remain ready to meet the current challenges
today, to build a relevant and capable future force, to continue to take care of our
sailors, our civilians and their families, and institute a manning strategy that recruits
and nurtures a motivated, a relevant and a diverse future force,” Greenert said.

Meeting those priorities in the current budget environment will not be
easy, he acknowledged.

“We must be clear-eyed in communicating what we will and what we won’t be
able to provide the nation in the future,” he said.

Half of the Navy’s ships are underway, and 43 percent are deployed, he said,
while 12,000 sailors are on the ground supporting U.S. Central Command and
another 10,000 are serving as individual augmentees to current operations.

“Your Navy remains ready. It is agile, and it’s global, and it’s relentlessly
been busy,” Greenert said. “Operating tempo has been high, [and] our missions
have evolved.”

The Navy’s key mission, he said, is to “assure the security and freedom of the
seas, in all the domains, so that the economies of the world can flourish.”

To accomplish that mission, the Navy must be forward deployed, able to
influence events, assist allies and provide the United States an offshore option, the
admiral added.

Large cuts in the defense budget would create a conundrum that will require a
strategic approach to resolve, he said.

“Our options are limited; we can’t hollow the force,” he said. “If we reduce
force structure, that would exacerbate the problem we already have. And if we
reduce modernization -- that is, go to the shipbuilding and aircraft accounts -- I’'m
concerned about the industrial base.”

Greenert said that as vice chief of naval operations, he has provided data
for the Defense Department strategic review, but is not currently involved in
major deliberations.

“We have been told we would be part of any final ... decision process in this
comprehensive review,” he said.

Committee members asked Greenert for his views on China’s expanding naval
capabilities, noting that Chinese military officials said in June they are refurbishing
a never-completed Soviet-era carrier.

“I believe it’s clearly ... a prototype for what they ultimately want to have,
which is a better aircraft carrier, indigenously built and tailored to their needs,”
the admiral said.

An aircraft carrier is typically an offensive capability, made to project power,
Greenert noted. “The Chinese say they built it for defensive measures,” he said.
“It’s hard to gauge their intent.”

The admiral said China’s recent growth in maritime capabilities shows that nation
is “interested in expanding its operations to blue water”” — open-ocean depths — and
thereby expanding its influence.

Pet of the Week

Harley is a three year old Miniature Pinscher who can’t wait to find a home
where he can be with his people all the time. He is sweet, loves to play and loves
to cuddle too. Harley is a good pup looking for a family who will return all the
love he has to give. To find out more about Harley, or any animal at Pets Are
Worth Saving (P.A.W.S.), contact 243-9996, or email usskittytalk.yokosuka@
gmail.com, or visit the P.A.W.S. Web site at www.pawsyokosukajapan.com







MWR Positions

Come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NA-03, $11.02-$13.00/hr. Food Court (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (3 RFT).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (2 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/1 Flex), Main CDC
(2 RFT/6 Flex), Hourly CDC (7 Flex), Ikego CDC (1 RFT/2 Flex), Pre-School (5 Flex),
Yokosuka SAC (2 RFT/5 Flex), Ikego SAC (2 RFT), Negishi Teen Center (1 Flex), Yokosuka
Teen Center (3 Flex), lkego Teen Center (1 Flex), Yokosuka Youth Sports (1 Flex), Negishi
Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. lkego CDC (2 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC (1 RFT), Main CDC (1 RFT).
Operations Clerk — NF-02, $8.71/hr. Youth Sports (1 RFT).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex).
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 RFT/1 Flex).

Athletics Division
Maintenance Worker — NA-05, $10.94/hr. Athletics (1 RFT).
Recreation Assistant — NF-02, $8.71/hr. Athletics — Adult Sports (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics (1 RFT/1 Flex).

*Due to publishing timelines, some jobs listed may not be available. For the most up-to-date
listing check out:

https://www.cnic.navy.mil/lyokosuka/mwr

Emergency Medicine Physician — One full-time contract Emergency Medicine Physician
for USNH Yokosuka at Yokosuka. Solicitation#: N62649-11-T-0181.
For details, call Masami Kobayashi/FISC Contracting at 243-6835 or 046-816-6835. Interested

applicants should register with the Central Contractor Registration (CCR) at: https://www.
bpn.gov/ccr/default.aspx

HRO USCS Positions

Call 243-5725/8168 for more information.

New

Language Specialist — GS-1040-09/11/12. Open: 07-25-11, Close: 10-24-11.

Continuing

Clerk Interpreter — GS-1046-04, CFAY-50-11. Open: 05-17-11, Close: 11-17-11. *Six
months open register.

Clerk Interpreter — GS-1046-04, CFAY-62-11. Open: 06-02-11, Close: 12-02-11. *Not to
exceed 13 months. Six months open register.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-81-11.
Open: 07-15-11, Close: 01-20-12. *Open register. Yokosuka/lkego CDC.

Interdisciplinary Position: * Psychologist — YA-180-02; » Social Worker — YA-185-02;

* Advocacy Clinical Counselor — GS-101-11, CFAY-63-11. Open: 06-07-11, Close: 12-07-11.
Nurse (Clinical) — YH-610-1/2, NH-82-11. Open: 07-22-11, Close: 09-22-11 (1st cutoff: 08-
12-11). *Part-time position.

Nurse — YH-610-1, NH-76-11. Open: 07-19-11, Close: 08-16-11.

Office Automation Assistant — GS-0326-06. Open: 07-13-11, Close: 08-10-11.

NEX Positions

Call us at 243-5150 or 243-4418 for more information.

Human Resources Associate, NF-2 — Administration. *$9-$11/hr. (1 RFT)

Visual Merchandiser, NF-2 — Visual Merchandising. *$8.71-$10/hr. (1 Flex)
Supervisory Sales Clerk, NF-2 — Main Store (Mini Mart/ Ikego/Uniform Center). *$8.71-$10/hr.
(3RFT)

Loss Prevention Safety Investigator, NF-2 — Loss Prevention. *$8.71-$10/hr. (1 RFT)
Inventory Control Clerk, NF-2 — Inventory Control. *$8.71-$10/hr. (1 RFT)

Computer Sales Technician, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

Vending Operations Clerk, NF-1 — Vending. *$7.25-$8/hr. (1 Flex)

Receptionist, NF-1 — Beauty Salon. *$7.25-$8/hr. (1 Flex)

Retail Operations Clerk, NF-1 — Procurement Office. *8.71-$10/hr. (1 RFT)

General Clerk, NF-1 — Inventory Control. *$7.25-$8/hr. (1 RFT)

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes). *$7.25-$9/hr. (6 Flex)
Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (11 Flex)

Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-$8/hr. (1 RPT/2 Flex)
Identification Checker, NF-1 — Loss Prevention. *7.25-$8/hr. (1 RFT)

Cashier, NF-1 — Cash Cage. *$7.25-$8/hr. (1 Flex)

Forklift Operator, NA-5 — Distribution Center. *$10.94-$11.38/hr. (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (2 Flex)

Laborer, NA-2 — Visual Merchandising. *8.77-$9.13/hr. (1 Flex)

Store Worker, NA-2 — Various locations. *$8.77-$9.13/hr. (6 Flex)

Food Service Worker, NA-2 — Negishi School lunch. *$8.77-$9.13/hr. (1 Flex)

*Salary based on experience. Positions are open until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope

©243-6773/ 6774
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
TuE, THU AND FRI

Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries
SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep
Pre-Baptism Class 1800
General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

SuN Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

SuN Priesthood/Relief Society 0900
SuN Sunday School 1000

Sun Sacrament 1050

Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base)

Seventh Day Adventists

1%t 39and 5" Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)
2"and 4" Thu  Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck 1700

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1stMon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sat Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the Rising
Sun

©242-4183
Roman Catholic
SuN Mass, Main Chapel 0900
Negishi Protestant Service
SuN General Service 1030

lkego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant

Sun  Worship Service 1000
Adult Bible Study

Wep  Nikko Tower Party Room 1800
A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Upcoming Classes
Monday, Aug. 15

Area Orientation Brief/Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5days): Aug. 15-19, this class will be held at the 4th
Deck Auditorium, Community Readiness Center.

Learn to Write Katakana: 4:30 p.m. (1 hr.)

English as a Second Language: 10 a.m. (2 hrs.)

Tuesday, Aug. 16
Learn to Write Katakana: 4:30 p.m. (1 hr.)
Employment Overview: 10 a.m. (2 hrs.)
Car Buying Strategies: 2 p.m. (1 hr.)
EML/Space A Travel: 1 p.m. (1 hr.)
Ikego — Employment Overview: 10 a.m. (2 hrs.)
Exceptional Family Member: 10 a.m. (1 hr.)

Wednesday, Aug. 17
Learn to Write Katakana: 4:30 p.m. (1 hr.)
Thrift Savings Plan: 2 p.m. (1 hr.)
Elementary AOB/ICR: 8 a.m. (1hr. and 45 mins.)
Welcome to Negishi: 10 a.m. (5 hrs.)
Basic Breastfeeding: 1:30 p.m. (2 hrs.)

Thursday, Aug. 18
Government Employment Tips: 10 a.m. (2 hrs.)
Pre-Marriage Seminar: 9 a.m. (7 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)
IA Pre-Deployment: 9 a.m. (3.5 hrs.)
NMCRS’ Budget 4 Baby: 5 p.m. (2 hrs.)

Friday, Aug. 19
Youth AOBJ/ICR: 2 p.m. (2 hrs.)
Yokosuka — Play Morning: 9:30 a.m. (2.5 hrs.)
Ikego — English as a Second Language: 10 a.m. (1.5 hrs.)
Sponsor and Sponsor Coordinator Training: 2 p.m. (2 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule for July and August:

» Excel 2003 Level 2 (In English), Aug. 17-18

* Leadership for Supervisors, Aug. 22-24

» Access 2003 Level 2 (In English), Aug. 24-25

* Leadership for Non-Supervisors, Aug. 25-26

+ Joint Travel Regulations, Vol. 2 (PCS only), Aug. 29-30

 Joint Federal Travel Regulations, Vol. 1 (TDY), Aug. 31-Sept .2

For more information, call 243-7328, e-mail to: rwd-student-
services@fe.navy.mil or visit the website at http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm







