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Do you believe that prayer works?
By Chaplain John Swanson


 Most of us have had someone we 
looked up to when we were growing 
up. We had a role model, someone we 
wanted to be like.
 When I was in the eight-grade, I had 
a role model. I had someone I wanted 
to grow up and emulate. His name was 
Dick Butkus.
 Dick Butkus played middle 
linebacker for nine seasons in the 
NFL from 1964-73. He recovered 27 
fumbles in his career, a NFL record at 
the time of his retirement. He was one 
of the most feared players of his era and 
even appeared on the cover of “Sports 
Illustrated” in 1970 with the caption 
“The Most Feared Man in the Game.”
 He had one of his most productive 
seasons in 1970 with 132 tackles, 84 
assists, 3 interceptions and 2 fumble 
recoveries. He was forced to retire after 
multiple knee injuries in 1973.
 He played in eight Pro Bowls, 
was a six-time First Team All Pro 
selection, two-time Defensive Player 
of the Year and was voted to the NFL 
75th Anniversary All-Time Team. Dick 
Butkus was the man. He was the icon 
football player who evoked fear in 
opposing players.
 I wanted to be like Dick. I had a 
dream of playing high school football 
and playing… yep, you guessed it… 
middle linebacker.
 When all 150 lbs of me showed up 
for ninth-grade football practice the 


coaches asked me what position I wanted 
to play. Of course I said middle linebacker. 
They put me on the offensive-defensive 
line. I was crushed. I later discovered that 
my athletic abilities were on the track and 
cross country teams. But, part of me always 
remembers those days when I wanted to be 
like Dick.
 One day, after Jesus had finished 
praying, one of his disciples asked him to 
teach them to pray just as John the Baptist 
had taught his disciples. It is there in Luke 
11 that we are introduced to that timeless 
prayer called the “Lord’s Prayer:” “Our 
Father, who art in Heaven, hallowed by 
thy name….”
 Why did the disciples ask Jesus to teach 
them to pray? It seems like an odd request. 
After all, they knew how to pray.  They had 
been taught to pray from their childhood. 
So what was it about Jesus that inspired 
them to ask the question?
 They saw that prayer mattered to 
Jesus. He spent many hours by himself in 
prayer and meditation. He had a special 
relationship with God and they wanted in 
on that. The disciples wanted to be like 
Jesus. Teach us to pray. We want to be like 
you Jesus.
 One of the questions that we need to 
ask ourselves is, “Does prayer matter?” I 
ask you to contemplate that question. Does 
prayer matter? Does God hear our prayers? 
Does it make any difference whether I pray 
or not?
 Most religious traditions practice 
prayer, meditation, contemplation, fasting 
or one of the other spiritual disciplines as 


a means to communicate with the holy. 
Christians, like many religious traditions, 
observe and practice the discipline of 
prayer. But does it matter? Does it really 
make a difference?
 Christians pray on average three 
minutes each day. Clergy pray on average 
12 minutes each day.
 The question is, if we believe that 
prayer really matters, that it makes a 
difference, that God hears and answers 
prayer, then why don’t we pray more? If 
we really believe in the power of prayer, 
why don’t we spend more time praying?
 Think of what a difference we could 
make in the world if we spent just a few 
minutes more each day in prayer. Just five 
extra minutes in prayer and meditation is 
30 hours each year. Just 10 extra minutes 
in prayer is over 60 hours each year. That’s 
more than an entire work week!
 The Father of the Reformation, Martin 
Luther, is said to have exclaimed that he 
had so much to do on a particular day that 
he needed to spend an extra two hours in 
prayer at the beginning of the day. Spiritual 
giants like Augustine, John Calvin, Charles 
and John Wesley, Mother Theresa and Dr. 
Martin Luther King, Jr., spent incredible 
amounts of time in prayer and meditation.
 While we may not be spiritual giants 
who spend an hour or two in prayer each 
day, can we increase our time in prayer and 
so foster a closer relationship with God? 
Absolutely. Think about it. Americans 
spend an average seven hours a day 
watching TV. Can we squeeze in a few 
extra minutes for prayer? No problem. 


But, we need to have a clear goal and 
an “accounta-bil-i-buddy” who will 
hold our feet to the goal we have set 
for ourselves.
 If you want to improve your prayer 
life, grow spiritually and foster a deeper 
relationship with God and one another, 
then you need to start by spending more 
time in prayer. If you want to run a 
marathon, you don’t begin the first day 
of training by running 26 miles. You 
work up to it. Running a little farther 
each day, each week, each month. 
Eventually, you can run those 26 miles. 
If you want to lose 10 lbs, you don’t try 
to lose it all in one week. You work out 
more and change your diet. Eventually, 
the pounds come off.
 The same is true with prayer. Make 
your spiritual goals realistic. Increase 
the time you spend in prayer gradually.
 Maybe your goal is to simply 
pray each day. Start with the “Lord’s 
Prayer” or another familiar prayer. If 
you don’t know any, read the Psalms in 
the Bible or passages from your favorite 
holy writings.  Maybe your goal is to 
increase your prayer or meditation time 
by five minutes.
 Whatever your goal, make a clear 
commitment and find a mentor or 
prayer partner who will hold you 
accountable. When we know someone 
is going to ask us about our goals we 
are much more likely to follow through. 
In the end, you will be blessed.
 Do you believe that prayer works? 
Then it’s time to pray.
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Clerk Interpreter – GS-1046-04, CFAY-86-10.  Open: 08-06-10, Close: 09-02-10 
(1st Cutoff: 08-19-10).  *Temporary, not to exceed one year.
Family Advocacy Support Specialist – GS-0101-09, CFAY-74-10.  Open: 08-03-
10, Close: 08-16-10.  *Two positions.
Family Life Specialist – GS-0101-09, CFAY-85-10.  Open: 08-04-10, Close: 08-17-10.
Supervisory Educational Technician – GS-1702-07 CFAY-87-10.  Open: 08-06-
10, Close: 08-19-10.


Continuing


Administrative Support Assistant (OA) – GS-0303-07 CNRJ-82-10.  Open: 07-
28-10, Close: 08-11-10.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.
ESL Instructor – GS-1701-09, SRF-43-10.  Open: 04-05-10, Close: 08-13-10.  
Permanent, part time.
Health System Specialist – GS-671-09, NH-83-10.  Open: 07-29-10, Close: 08-12-10.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


Uniform Center Manager, NF-4 – Fleet Store $37,586 -$42,702/yr. (1 RFT)
Department Manager, NF-3 – Main Store $32,415 -$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Food Service Supervisor, NS-2 – Main Food Court/Popeye.  $11.38-$11.85/hr. 
(1 RFT, 1 FFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/hr. (7 Flex)
General Clerk, NF-1 – Main Store.  $7.25-$8/hr. (1 RFT)
Inventory Technician, NF-2 – Main Store.  $8.71-$10/hr. (1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$9/hr. (2 RPT)
Supervisory Sales Clerk, NF-2 – Main Store/Auto Port Mini Mart.  *$8.71-$10/hr. (4 RFT)
Supply Clerk, NF-2 – Distribution Center.  *$8.71-$10/hr. (1 RFT)
Sales Clerk, NF-1 – Main/Fleet/Depot/Auto Port/Ikego.  *$7.25-$8.50/hr. (6 Flex, 1 RPT)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics.  *$7.25-$9/hr. (5 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8/hr. (1 Flex)
Store Worker, NA-2 – Mini Mart/Auto Port.  $9.85-$11.03/hr. (1 RFT, 1 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9/hr. (1 RFT)
ID Checker, NF-1 – Loss Prevention.  *$7.25-$7.50/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
Receptionist, NF-1 – Beauty Shop.  *$7.25-$8/hr. (1 Flex) 
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $12.79-$13.32/
hr. (1RFT)


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here? 
Then come visit us in the MWR Building, room 225, or call 243-1246. 


Club Operations Division
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT/1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. O’ Club (1 RFT). 
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex),
 Negishi Club (2 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), Club Alliance (1 Flex),
 CPO Club (2 RFT).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (4 Flex).
Support Activities
 Food and Beverage Director – NF-04, $34,500-$80,000/annum. Club Operations 
 (1 RFT). Open to current Navy MWR employees worldwide.
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
Child Development Program
 Program Assistant – CY-01/02, $9.59/hr. Main CDC (2 RFT/1 Flex), Hourly CDC 
 (1 RFT/5 Flex), Ikego CDC (2 RFT/2 Flex).
Community Activities Division
 Veterinary Technician – NF-03, $11.02/hr. Veterinary Clinic (1 RFT).
 Duty Manager – NF-03, $11.02/hr. Bowling Center (1 RFT).
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT).
 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/3 Flex),
 Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center 
 (1 RFT/5 Flex), Pre-school CYP (5 Flex), Ikego SAC (2 RFT), Yokosuka Youth 
 Sports (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex). Internal applicants only.
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Special Events  (1 Flex).
 Duty Manager – NF-02, $8.71/hr. Theater (3 Flex). 
 Recreation Aide – NF-01, $7.25/hr. Single Sailor Liberty Center (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
Athletics Division
 Fitness Program Coordinator – NF-03, $11.02/hr. Athletics (1 RFT).
 Swim Instructor – NF-02, $10/hr. Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50-$12/hr. Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10/hr. Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr. Athletics (1 RFT/2 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).
 Lifeguard – NF-01, $7.25/hr. Aquatics (5 Flex).


 Due to publishing timelines, some jobs listed may not be available.
 For the most up-to-date listing, check out:


https://www.cnic.navy.mil/yokosuka/mwr.


Registered Nurse – One full-time contract Registered Nurse for USNH Yokosuka at 
Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0090.
Family Nurse Practitioner – One full-time contract Family Nurse Practitioner for 
USNH Yokosuka at Branch Health Clinic Sasebo.  Solicitation#: N62649-10-T-0096.
Physician Assistant – One full-time contract Physician Assistant for USNH Yokosuka 
at Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0094.
Family Practice Provider – One full-time contract Family Practice Provider for USNH 
Yokosuka at Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0123.
Mental Heath Provider (Psychiatrist) – One full-time contract Mental Health Provider 
(Psychiatrist) for USNH Yokosuka at Branch Health Clinic Sasebo.  Solicitation#: 
N62649-10-T-0124.
Mental Heath Provider (Psychiatrist) – One full-time contract Mental Health Provider 
(Psychiatrist) for USNH Yokosuka at Yokosuka.  Solicitation#: N62649-10-T-0128.
ICU Nurse – One full-time contract to work as ICU Nurse for USNH Yokosuka at 
Yokosuka.  Solicitation#: N62649-10-T-0090. 


Preventive Medicine Technician – Two full-time contract Preventive Medicine 
Technicians for USNH Yokosuka at Yokosuka.  Solicitation#: N62649-10-T-0092/0093.
Performance Improvement Coordinator – One full-time contract Performance 
Improvement Coordinator for USNH Yokosuka at Yokosuka.  Solicitation#: N62649-
10-T-0089.
Health Technician – One full-time contract Health Technician for USNH Yokosuka at 
Yokosuka.  Solicitation#: N62649-10-T-0196.
General Dentist – One full-time contract General Dentist for USNH Yokosuka at 
Yokosuka.  Solicitation#: N62649-10-T-0188.
Emergency Medicine Physician – One full-time contract Emergency Medicine 
Physician for USNH Yokosuka at Yokosuka.  Solicitation#: N62649-10-T-0160.


For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-6835.  
Interested applicants should register with the Central Contractor Registration (CCR) 
at: https://www.bpn.gov/ccr/default.aspx
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 


243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 
Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical


Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service


Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International 


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*
WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*
1st Mon  Fellowship Hall         1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic
Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900


Negishi Protestant Service
Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SAT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service
Sun   General Service        1000


Adult Bible Study
WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Aug. 16
 Area Orientation Brief and Intercultural Relations Class (Pre-registration
 required)  8:45 a.m. (5 days): Aug. 16-20, this class will be held at the 4th Deck
 Auditorium, Community Readiness Center. 
 English as a Second Language 10 a.m. (2 hrs.) 


Tuesday, Aug. 17
 Thrift Savings Plan 2 p.m. (1.5 hrs.)
 Employment Overview and Tips 11:30 p.m. (1.5 hrs.)
 IA Spouse Support Group 5:30 p.m. (1 hr.) 
 Ikego – Employment Overview and Tips 10 a.m. (2 hrs.)


Wednesday, Aug. 18
 Basic Breastfeeding 1:30 p.m. (2 hrs.)
 Elementary School Teen AOB/ICR 8 a.m. (3.5 hrs.) 
 Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Aug. 19
 Government Employment Tips 11 a.m. (2 hrs.) 
 NMCRS Budget 4 Baby 5 p.m. (2hrs.) – Please call NMCRS at 243-4450 to 
 sign up for the class. 
 Ikego Play Morning 10 a.m. (1.5 hrs.)


Friday, Aug. 20
 Home Buying Basics 1:30 p.m. (2 hrs.)
 Yokosuka Play Morning 9:30 a.m. (1.5 hrs.)
 High/Middle School Teen AOB/ICR 2 p.m. (2 hrs.) 
 Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)
 


***Please visit our website for more details about our classes.


Upcoming Classes
Aug. 23  AOB/ICR 
     ESL
     Retirement – R-TAP 
Aug. 24  Your Japanese Home 
     Interview Techniques
     Ikego – Kids Craft Class
Aug. 25  Getting Started Teaching English
Aug. 26  English Teachers Networking Group
     FRG Leadership Meeting and Training 
     IA Pre-Deployment  
     Ikego – Play Morning 
Aug. 27  Play Morning
     Disabled – TAP (D-TAP)


Congratulations on the birth of your baby!
Joshua and Rednaxela Conner are proud parents of Dublin Royce Teston Connor 
born July 19, 2010 at 8:07 p.m., weighing 10 pounds 8 ounces.


Fermin Borlagdan and Roselyn Borlagdan are proud parents of Fiona Andrea Drez 
Borlagdan born July 24, 2010 at 3:09 p.m., weighing 6 pounds 13 ounces. 


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.
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Konnichiwa


SRF-JRMC MLC electrician formeman-A employee Yuji Wakatsuki checks an 
air conditioning fan motor from USS Shiloh (CG 67).


Photo by Yuji Kawabe


Where do you work?                                                       SRF-JRMC Electrical Shop.


How long have you worked on base?                                            Twenty-six years.


What is your favorite food?                                          Sushi and Unagi (grilled eel).    


What is your life goal?            To live in Hawaii and run in the Honolulu marathon.


IT2 Joshua Boney, assigned to the 7th Fleet command ship USS Blue Ridge (LCC 
19), pauses to read gravestones while cleaning Clark Cemetery during a community 
service project Aug. 5. Clark Cemetery sits on the grounds of former Clark Air Base 
and holds 2,250 fallen American service members among the 8,600 people buried 
there. Blue Ridge is in Manila for a port visit where Sailors have the opportunity 
for liberty and take part in community service projects.


U.S. Navy photo by MC2 Cynthia Griggs


(Left) USS Fitzgerald (DDG 62) Commanding Officer Cmdr. Dennis Velez talks 
with Assistant Secretary of State for Political-Military Affairs Andrew Shapiro on 
the ship’s flight deck during Shapiro’s visit to Japan July 24. Shapiro took a tour 
of Fitzgerald that included the ballistic missile defense system, anti-submarine 
combatant, damage control system and the engineering plant. The visit provided 
Shapiro a view into how an operational command works and how different 
administrative factors affect Sailors in the fleet.


U.S. Navy photo by Ensign Bill Morrison


(Left) FC3 Brett Augarten and competitive eater Tim “Eater X” Janus, the 
International Federation of Competitive Eating 2004 rookie of the year, brandish 
their trophy after winning a hotdog eating contest at the Commander Fleet Activities 
Yokosuka 34th Friendship Day celebration Aug. 7. During the event, the base opens 
its gates to the public, allowing visitors to tour ships, sample American fare and 
view a Yokosuka City sponsored fireworks display.


U.S. Navy photo by MC3 Andrew Ryan Smith


Yokosuka Red Cross Senior Station Manager Cecil Goodman receives a $500 check 
for Haiti Relief from ATGWP Afloat Instructor DCC(SW) Shenia Nurse July 23. Since 
the tragic January earthquake, an estimated 230,000 people have died and people 
remain homeless; relying on plastic tarps for shelter. Efforts to help Haiti recover 
are ongoing and monetary contributions are still needed.


U.S. Navy photo by FC1(SW) Sumi McLennan


QM3 Alexander Davis, from Richmond, Calif., and QM2 Parker Mesch, from Great 
Falls, Mont., lower signal flags during an emergency breakaway drill aboard the 
aircraft carrier USS George Washington (CVN 73) Aug. 2. George Washington, the 
Navy’s only permanently forward-deployed aircraft carrier, is underway helping to 
ensure security and stability in the western Pacific Ocean.


U.S. Navy photo by MC3 Danielle A. Brandt








www.cnic.navy.mil/yokosuka Aug. 13, 2010Vol. LXI, No. 32


IN
S


ID
E Navy prepares Sailors, families 


for upcoming flu season 
The flu season is quickly approaching and Navy leadership 
are urging all  to be aware of the risks of seasonal flu and to 
receive their scheduled vaccinations.
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An oath of honor, courage, 
commitment at 12,400 feet


On July 30, ENC(SW) David Young tackled the daunting 
task of reaching the summit of Mount Fuji, rededicating 
himself to the oath of defending America.


Pg. 8


Traditional ship’s bell baptism ceremony held aboard Cowpens
By Lt. j.g. Maxwell Schmidt, USS Cowpens Public Affairs


 USS Cowpens (CG 63) Sailors witnessed one of the Navy’s oldest traditions when 
they gathered on the ship’s forecastle July 30, to celebrate the baptism of the 8-month-
old son of one of their shipmates.
 Presiding over the ceremony was Cowpens Command Chaplain Lt. Kermit Jones, Jr. 
The rite of baptism was performed by Lt. Norbert Karava, a Roman Catholic chaplain 
stationed at Commander Fleet Activities Yokosuka Chapel of Hope. The Cowpens’ color 
guard presented the colors during the ceremony.
	 Bells	have	a	centuries-long	tradition	of	varied	use	in	the	navies	and	merchant	fleets	
of the world. Signaling, keeping time and sounding alarms are important in a ship’s 
routine and readiness. Their functional and ceremonial uses have made them a symbol 
of	considerable	significance	to	the	U.S.	Navy.
 Regarding religious ceremonies connected to the Navy, Karava expressed, “For 
believers,	this	reinforces	and	affirms	a	fundamental	religious	identity	that	begins	before	
military service, hopefully continues after it, and indeed, does not negate military service, 
but strengthens it by transcending it in importance.” The ceremony was Karava’s second 
baptism performed using a ship’s bell.
 The bell’s connection to religious origins is longstanding. Originating in the British 
Royal Navy, it is a custom to baptize a child under the ship’s bell or to use the bell as 
a	christening	bowl,	filled	with	water	for	the	ceremony.	Once	the	baptism	is	completed,	
the child’s name may be inscribed in the ship’s bell.
 “We actually upheld both versions of the tradition. The ceremony took place under 
the large forecastle bell with the bridge/quarterdeck bell being used as the christening 
bowl,” said Jones. “The child’s name will be the third name to be engraved in the large 
bell.”
	 “My	husband	witnessed	a	baptism	on	his	first	ship	and	said	he	wanted	to	have	our	
kids baptized like that,” said the child’s mother, Dorinda Cash of Farmington, N.M. “I 
agreed with him, thinking it would be great for our kids to have a small piece to do with 
the ship their dad was on. I really loved the ceremony!”
	 Bells	 remain	 the	 permanent	 property	 of	 the	United	States	 government	 and	 the	
Department of the Navy, even after the decommissioning of the Navy vessel. In this 


Chaplain Norbert Karava from Commander Fleet Activities Yokosuka Chapel of 
Hope performs the Rite of Baptism July 30 for Ken James-Steven Cash aboard 
USS Cowpens (CG 63) using the ship’s bell as a christening bowl while his father, 
EN3 Nicholas Cash and mother, Dorinda, observe.


U.S. Navy photo by RP3 Keeshaun Coffey
way, an invisible tie is created between the country, the ship and its citizens.
	 “It	 is	an	honor	 to	be	 the	commanding	officer	when	ceremonies	 like	 this	happen,	
as they are somewhat rare and yet they help to remind us of our long standing Navy 
traditions,” said Cowpens	Commanding	Officer	Capt.	R.G.	Marin.


Annual CFAY celebration extends hand of friendship to host city
By Mark Elrod, CFAY Public Affairs


 Japanese and Americans came together for a 
celebration of camaraderie during the 34th annual 
Navy Friendship Day on board Commander Fleet 
Activities Yokosuka (CFAY) Aug. 7.
 “We are grateful to you, our hosts 
here in the wonderful city of Yokosuka, 
for the hospitality you continually 
show,”	said	CFAY	Commanding	Officer	
Capt. David Owen, in his opening 
remarks	 during	 the	 official	 ceremony.	
“Our open house today is just one small 
token of the great appreciation we feel 
for the generosity you show us.”
 Although the weather was hot and 
humid, nearly 56,000 people showed up 
to enjoy the festivities.
 During the event, there were numerous 
kiosks offering American and Japanese 
foods, souvenirs and carnival-style games.
 There were air toys and Commander 
Navy Region Japan Fire Department 
displays for children.
	 In	 fact,	 the	fire	department	 even	 set	
up a decontamination station, which was 
squirting cool water, and box fans, which 
were blowing water mist, in order to 
allow children to get relief from the heat 
and humidity.
 The entertainment for the event 
included a disc jockey, taiko drummers, 


dancers and live-music performances, sporting events 
and an International Federation of Competitive Eating 
sponsored hot dog eating contest, which featured 
professional eaters Bob “Notorious B.O.B.” Shoudt, 
“Eater X” Tim Janus and “Crazy Legs” Conti paired with 


CFAY and Japan Maritime Self-Defense Force (JMSDF) 
personnel in two-man teams competing for trophies.
 The event culminated with a Yokosuka City 
sponsored	fireworks	display	over	Green	Bay	Marina.
	 At	his	first	Navy	Friendship	Day	was	Shingo	Ikuta,	


who decided to attend because his friend 
told him about the event and invited him 
along.
 “I really enjoy the many kinds of 
foods and souvenirs that they are selling,” 
said Ikuta.
 In addition to the annual Navy 
Friendship Day in Yokosuka, CFAY holds 
friendship day events at its Negishi and 
Ikego housing detachments, as well as 
other events  throughout each year to help 
foster	positive	relations	between	the	U.S.	
Navy and its host country of Japan.
 “The city and the Navy’s friendship 
have indeed grown,” said Owen. “Who 
would have imagined that the friendship 
of the base, the city and our naval brothers, 
the JMSDF, would be what it is today.
 “The success of our friendships 
can be summed up in a quote from 
Dale Carnegie, an American writer and 
proponent of self-improvement who 
said ‘You can make more friends in two 
months by becoming interested in other 
people than you can in two years by trying 
to get other people interested in you,’” 
Owen added.


Visitors at Commander Fleet Activities Yokosuka 34th annual Friendship Day 
celebration wrap up an eventful day by viewing a fireworks show Aug. 7. During 
the event, the base opens its gates to the public, allowing visitors to tour ships, 
sample American fare and watch an American football game.


U.S. Navy photo by MC3 Andrew Ryan Smith








PSD Yokosuka Closure – Personnel Support Detachment 
Yokosuka will be closed Aug. 20 for a command function. Call 
090-3536-7040 for more information.


MWR Auto Hobby Shop Closure – The MWR Auto 
Hobby Shop will be closed from Aug. 16 until further notice for 
renovations. Call 243-1215 or 241-2209 for more information.


Volunteer English Teacher Needed – The CFAY U.S.-
Japan Cultural Exchange Center is looking for an active duty 
or SOFA sponsored civilian volunteer to teach English to local 
Japanese citizens. Send an e-mail to Fumiyo.sato.JA@fe.navy.
mil to volunteer or for more information. 


Second Hand Rose Grand Reopening – Second Hand 
Rose will hold it grand reopening from 9 a.m. to 2 p.m., Sept. 2 
and will begin accepting donations during business hours once 
the store opens. Second Hand Rose is located in building B39B. 
Call 243-4090 for more information.


International Water Balloon Fight – Yokosuka City, 
Yokosuka City Board of Education and Kanagawa Prefecture is 
sponsoring the 9th Annual International Water Balloon Fight for 
children 10 a.m., Saturday, Aug. 14 at Umikaze Kouen (park near 
Livin Department Store). Cost is free and lunch is provided. Call 
(046) 852-7648 for more information. Bring your children out 
to enjoy this great summertime event with the local community!


U.S. Naval Hospital (USNH) Yokosuka Sports Physicals 
– USNH Yokosuka will hold a special Saturday clinic to conduct 
sports physicals for the upcoming school year Aug. 28. Students 
can walk in according to incoming grade level starting with 
freshman at 8 a.m., sophomores at 9 a.m., juniors at 10 a.m. and 
seniors at 11 a.m. All students must be accompanied by parent 
or guardian, be eligible for care and be enrolled in DEERS. This 
special clinic is for sports physicals only and students should 
arrive wearing gym clothes. All required forms can be picked 
up in the USNH Yokosuka Pediatric Clinic and should be filled 
out prior to arrival. Call 243-5505 for more information.


American Red Cross Community Courses and Training 
– The American Red Cross has moved and is now located in 
building 3365, room 305. American Red Cross community 
courses and training offered are as follows:
 • Infant, Adult and Child CPR/AED and First Aid – 8 a.m. to 
5 p.m., Aug. 14, 28, Sept. 11, 25
 • Fundamentals of Instructor Training and CPR/AED and First 
Aid Instructor Course - 8 a.m. to 4 p.m., Aug. 17-19
 • Dog and Cat First Aid – 4 to 6:30 p.m., Sept. 15 
Yokosuka Red Cross needs volunteers. Whether you want to 
serve in a leadership capacity, teach a class, read to a child or 
offer a helping hand. We are doing good, but can do so much 
more with your help. Yokosuka Red Cross is the place for you. 
Call Yokosuka Red Cross at 243-7490 or e-mail to Yokosuka@
usa.redcross.org for more information.


Online Academic Skills Course – Peterson’s Online 
Academic Skills Course (OASC) is designed for Sailors who 
want to build their reading comprehension, vocabulary and 
math skills to pass their exams, excel in their jobs, advance their 
careers or continue their education. Effective Sept. 30, Navy 
College Program will no longer provide the Academic Skills 
Course Instructor-led and the Navy College Learning Center 
computer-based programs. Students can prepare for ASVAB, 
SAT/ACT, GED, ASSET Test or college placement tests through 
OASC online. Certificates are issued upon completion of the 
course for Sailors requiring to retake ASVAB testing to meet 
qualifications for a new rating. Access either through www.
NKO.navy.mil, www.militaryonesource.com or https://www.
navycollege.navy.mil and click on the OASC logo. The final 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


two Instructor – led Academic Skills courses still have seats 
available for the Aug. 9-20 and Sept. 13-24 courses. No cost 
temporary additional duty (TAD) orders are required to reserve 
your seat. Contact Navy College Office at 243-8131 or e-mail 
to navycollege_yokosuka@fe.navy.mil to make a reservation 
or for more information.  


Navy Tuition Assistance Brief Online – WebTA Brief 
is now available online to all active duty Sailors. Effective 
immediately, Navy College Office has discontinued the weekly 
WebTA brief presentation. All Yokosuka command Sailors 
are required to annually review the online WebTA Brief, 
complete the certificate and submit it by e-mail to navycollege_
yokosuka@fe.navy.mil. The online WebTA Brief can be found 
at the Navy College Program website https://www.navycollege.
navy.mil/. Call 243-8131 for more information.


U.S. Naval Hospital Yokosuka Appointments – Don’t 
be a no-show! Please call U.S. Naval Hospital Yokosuka 
appointments hotline at 243-5352 to reschedule or cancel your 
medical appointments at least 24 hours in advance if you can’t 
make it so we can offer the appointment to another patient. Last 
year 1,560 medical appointments were wasted due to patients 
who missed appointments without canceling.


WikiLeaks Website Guidance – Department of the Navy 
personnel should not access the WikiLeaks website to view or 
download the publicized classified information. Doing so would 
introduce potentially classified information on unclassified 
networks. There has been rumor that the information is no 
longer classified since it resides in the public domain. This 
is absolutely not true. Executive Order 13526, Section 1.1(4)
(c) states that “Classified information shall not be declassified 
automatically as a result of any unauthorized disclosure of 
identical or similar information.” The subject information 
was neither properly nor improperly “declassified” by an 
appropriate authority and requires continued classification or 
reclassification. It is “apparently classified information” that 
appears to have been disclosed without appropriate review 
and authority. The information posted needs to be reviewed 
by the appropriate Original Classification Authority (OCA) 
to determine if it is classified, conduct damage assessments, 
and make a determination regarding continued classification. 
Despite circumstances surrounding WikiLeaks, continue to 
protect similar or identical information commensurate with the 
level of classification assigned per SECNAV M-5510.36, until 
the information is assessed by the appropriate OCA. Remember, 
government information technology capabilities should be 
used to enable our war fighters, promote information sharing 
in defense of our homeland, and to maximize efficiencies in 
operations. It should not be used as a means to harm national 
security through unauthorized disclosure of our information 
on publicly accessible websites or chat rooms. Contact your 
command or base security manager for more information. 


BZ: I would like to extend my special appreciation to Ikuko 
Sasebe from Yokosuka Housing Office My family has been 
through a lot of stress due to my husband’s extension. We have 
had to cancel our final inspection several times. Sasebe was nice 
enough to guide us through everything. We can’t thank you 
enough for your help. God bless you and your family. I hope all 
of your coworkers are as helpful, courteous and always on the 
positive side as you are. Hopefully, when we come back here 
to Yokosuka you will be the CFAY Housing Office manager. I 
strongly recommended you for that position. Thank you again!


BZ: I recently returned from leave in the United States and 
found that mold had grown in the hallway of my on base 
house – despite my best efforts to prevent this from happening. 
I immediately call the Ikego Housing Office and spoke with 
Scott Otsuki about my issue. Not an hour later he appeared at 
my door with a container to assist. He told me about vinegar, 
which he is used to kill mold – he actually had a canister full 
of it and sprayed the affected areas for me. He also assisted 
with my stove which was giving me problems. I have called 
the Ikego Housing Office a couple times during my nearly four 
years here and he has always been helpful, patient and kind. 
He goes out of his way to assist and always make my dealings 
with the housing office a pleasant experience. I know that his 
“can-do” attitude is a reflection of good management and I 
thank you all for what you do everyday, helping to make our 
daily living as pleasant as you can.


FFSC Needs Assessment Survey – Commander 
Fleet Activities Yokosuka Fleet and Family Support Center 
(FFSC) is conducting a Needs Assessment Survey to help 
improve their services to customers. The survey is available 
online and can be accessed via the Survey Monkey website 
at http://www.surveymonkey.com/s/D9JRQLT. The survey 
does not collect any personal identification information 
from respondents. The survey will be conduct from now 
until midnight Aug. 15. Contact FFSC at 243-3372 for more 
information. 
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Tours, COMREL events on Sailors agenda during Manila port visit
By MC2 Steven Khor, 
USS Blue Ridge Public Affairs


 The 7th Fleet command ship USS Blue Ridge (LCC 
19) made a port visit to Manila, Philippines, Aug. 4.
 While in port, the ship plans on strengthening ties 
between the United States and Philippines through 
shipboard tours, activities and community relations 
projects.
 Blue Ridge Commanding Officer Capt. Rudy Lupton 
believes that the visit to Manila will be a rewarding 
experience.
 “Manila is an exciting port of call for the crew,” said 
Lupton. “Our Sailors are looking forward to relaxing, 
participating in community service projects, enjoying the 
local culture and experiencing the best that Manila has to 
offer.”
 The Sailors will also have the opportunity to go on 
Morale, Welfare and Recreation tours and rest and relax 
in the city dubbed “The Pearl of the Orient.”
 For some, the port visit will be the first time that they 
have the opportunity to immerse themselves in such a rich, 
diverse culture and tradition.
 “This port visit is pretty exciting,” said Information 
Systems Technician 3rd Class Chris Silk. “I will get to do 
a little golfing, sightseeing, try the local food and maybe 
even meet Manny Paquiao.”
 For others, a port visit to Manila gives them the 


YN2 Marvin Craft and SHSN Krista Stelzner, both 
assigned to the U.S. 7th Fleet command ship USS 
Blue Ridge (LCC 19), present a wreath during a 
remembrance ceremony at the Manila American 
Cemetery and Memorial Aug. 6. Blue Ridge is in Manila 
conducting humanitarian assistance projects and 
strengthening ties with the Filipino people.


U.S. Navy photo by MC2 Aaron Pineda


chance to see family and friends. Many of Blue Ridge and 
embarked 7th Fleet staff Sailor’s roots stem from Filipino 
heritage and the visit lets them feel at home again.
 “It’s a mix of feelings when I get to see my family 
because, like many other times I’ve seen them while in 
the Navy, it was unplanned, but exciting,” said Culinary 
Specialist 2nd Class Edgar Tandoy.
 One of the ship’s planned community relations projects 
in Manila will be a Habitat for Humanity project, where 
Blue Ridge and embarked 7th Fleet staff Sailors will be 
able to help build a daycare and learning center.
 “I am excited that I will be able to help others clean up 
the environment,” said Ship Serviceman Seaman Quinton 
Lewis. “If I am able to help others by making a learning 
environment possible, then that is the best feeling in the 
world.”
 Blue Ridge serves under Commander Expeditionary 
Strike Group 7/Task Force (CTF) 76, the Navy’s only 
forward-deployed amphibious force. Blue Ridge is the 
flagship for Commander U.S. 7th Fleet


By Kristine M. Sturkie, NEX 
Service Command Public Affairs


 Navy Exchange (NEX) announced 
July 21 the establishment of the CPO 
(Select) Uniform Payment Plan through 
the Military Star Card to allow chief petty 
officer (CPO) selectees to charge their new 
uniforms to their Military Star Card.
 CPO selectees will have an additional 
deferred payment plan option when 
purchasing new uniforms at their NEX. 
NEX created the plan so CPO selectees 
could charge new uniforms to their 
Military Star Card. 
 “We were looking for a way to make 
purchasing new chief uniforms easier 
for our CPO selectees,” said Capt. Ed 
Spillman, NEX Service Command deputy 
commander, Military Services.
 The new plan provides zero percent 
interest for 12 months with no minimum 
purchase amount. Minimum monthly 
payments are required. Customers who 
open a Military Star Card account will 
receive 10 percent off their first day’s 
purchases, including a uniform purchase. 
The discount is applied to the customer’s 
card statement.


New payment plan 
for chief selectees Navy’s Crime Reduction Campaign 


focuses on gang awareness
By NCIS Resident Agency Yokosuka


 Military personnel, their family members and civilian 
employees often face tremendous stress in their lives, and 
potential threats to their safety. Unchecked, this environment 
can impact military readiness and overall quality of life. 
To counter these stressors and threats, the Naval Criminal 
Investigative Service (NCIS) has implemented a collaborative 
Crime Reduction Program to proactively fight crime within the 
military community.
 NCIS has partnered with the Judge Advocate General 
(JAG), Public Affairs Office, Family Advocacy Program 
(FAP), Chaplain Corps and other Department of Navy (DoN) 
entities, to facilitate a cross-cutting effort to help military 
communities reduce crime. The Crime Reduction Program 
organizes multiple crime reduction campaigns throughout the 
year, with each campaign focused on a singular theme; such as, 
domestic violence, narcotics or identity theft. These campaigns 
will highlight the precursors of crime and victimization, while 
providing an outlet for reporting such acts. The focus of the 
Crime Reduction Campaign from July through September 2010 
is targeted at gang awareness.
 Criminal gangs have existed for centuries and have a 
long history in major metropolitan areas of the United States. 
Criminal street gangs as we know them today first emerged in 
the 1960s. There is no single, accepted definition of a gang, 


however, most jurisdictions accept the FBI definition and denote 
a gang as a group, organization or association of three or more 
persons with a common interest and, or activity characterized 
by the commission of, or involvement in a pattern of criminal 
activity or delinquent conduct. Gangs will “represent” by 
wearing an identifying symbol, such as a bandana of a specific 
color or a hat tilted to one side or the other, thus indicating which 
gang they belong to. Additionally, gangs utilize specific “hand 
signs” that also indicate their gang affiliation.
 Youth may be attracted to and influenced by local gang 
members. Since the 1980s, juvenile gang membership and 
activity has increased in the United States. In 2006, the National 
Youth Gang Center estimated the number of youth gangs to be 
approximately 24,000 with approximately 760,000 members. 
Studies indicate that the single most cited reason for joining 
a gang by young gang members is the need for protection. 
However, the growth of youth gangs in the suburbs suggests 
other motives for membership, such as those seeking a sense 
of belonging, power or respect, money and drugs.
 The U.S. military population is representative of the United 
States civilian population; therefore, it should come as no 
surprise that members of every major street gang have been 
discovered on military installations both domestically and 
internationally.
 To schedule a Gang Awareness Briefing for your command, 
contact NCIS Resident Agency Yokosuka, Japan at 243-7535.








Page 5, Aug. 13, 2010








Page 6, Aug. 13, 2010








Page 7, Aug. 13, 2010


職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（一般）	 	7	 FEC-PRY122-001-10	 I,	II,	III,	IV	 	 	 Sept.	28
児童成育プログラム補助職	 	3	 CFAY-600-02-10	 I,	II,	IV	 	 	 	 Aug.	16
技師職（一般）	 	7	 FEC-PRY122-001-10	 I,	II,	III,	IV	 	 	 Sept.	28
技師職（一般）	 	7	 FEC-CI-004-10(R2)	 I,	II,	III,	IV	 	 	 Aug.	17
技師職（機械）	 	7	 SRFJRMC-038-10(R2)	 I,	II,	III,	IV	 	 	 Aug.	17
技師職（船舶技師）	 	7	 SRFJRMC-024-09(R6)	 I,	II,	III,	IV	 	 	 Sept.	21
エンジニアリング専門職（電子）	 	6	 NCTSFE-003-10(R)	 I,	II,	III,	IV	 	 	 Aug.	30
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(R)	 I,	II,	III,	IV	 	 	 Sept.	1
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10(R)	 I,	II,	III,	IV	 	 	 Oct.	4
生産管理技師	 10	 SRFJRMC-083-10(R2)	 I,	II,	III,	IV	 	 	 Sept.	21
生産管理専門職	 	7	 SRFJRMC-054-10(R2)	 I,	II,	III,	IV	 	 	 Aug.	10
生産専門職	 	5	 SRFJRMC-118-10	 I,	II,	III	 	 	 	 Sept.	21
安全検査職	 	6	 SRFJRMC-149-09(R5)	 I,	II,	III,	IV	 	 	 Sept.	13
安全検査職	 	6	 SRFJRMC-077-10(R)	 I,	II,	III,	IV	 	 	 Sept.	13


限定期間従業員（MLC)


住宅事務職/事務職	 4/3	 CFAY-500-05-10	 I,	II,	III,	IV	 	 	 Aug.	16
看護職	 	 	2	 USNH-13-10(A2)	 I,	II,	IV	 	 	 	 Aug.	18


限定期間従業員（IHA)


レクレーション専門職	 	3	 MWR-13-10	 I,	II,	IV	 	 	 	 Aug.	16


時給制従業員


ベーカー	 	4	 NEX-HPT-153-10(R2)	 I,	II,	IV	 	 	 	 Sept.	2
ベーカー	 	4	 NEX-HPT-613-10(R)(A)	 I,	II,	IV	 	 	 	 Aug.	31
バーテンダー	 	4	 MWR-HPT-44-10	 I,	II,	IV	 	 	 	 Aug.	16
カウンターアテンダント	 	3	 NEX-HPT-CAY-B04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	3	 NEX-HPT-CAY-C04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	3	 NEX-HPT-CAY-D04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダントフォアマンA	4	 NEX-HPT-242-10	 I,	II,	IV	 	 	 	 Sept.	1
カウンターアテンダントフォアマンB		5	 NEX-HPT-256-10	 I,	II,	IV	 	 	 	 Aug.	26
顧客サービス係	 	3	 NEX-HPT-644-10	 I,	II,	IV	 	 	 	 Aug.	30
ハウスキーパー職	 	3	 NEX-HPT-641-10(A)	 I,	II,	IV	 	 	 	 Aug.	19
救命職	 	3	 MWR-HPT-43-10	 I,	II,	IV	 	 	 	 Aug.	23
セールスチェッカー	 	3	 NEX-HPT-SCY-A05-10	 I,	II,	IV	 	 	 	 Oct.	25
セールスチェッカー	 	3	 NEX-HPT-SCY-B05-10	 I,	II,	IV	 	 	 	 Oct.	25
サービスワーカー	 	2	 NEX-HPT-SWY2-02-10	 I,	II,	IV	 	 	 	 Oct.	16
サービスワーカー	 	2	 NEX-HPT-SWY1-01-10	 I,	II,	IV	 	 	 	 Sept.	8
倉庫事務職	 	3	 NEX-HPT-653-10(A2)	 I,	II,	III,	IV	 	 	 Sept.	20
ウエイター/ウエイトレス	 	2	 MWR-HPT-WWY-01-10	 I,	II,	IV	 	 	 	 Sept.	8
倉庫係	 	4	 NEX-HPT-658-10	 I,	II,	IV	 	 	 	 Aug.	17


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IV
は外部応募者を対象としています。


日本人従業員空席情報
第58回浦賀みなと祭


第7回全日本線香花火選手権大会 （要事前申込）
	 	 内容：線香花火の点灯時間の長さを競う珍しい花火選手権大会。
	 	 時間：17:30～19:30　観覧場所：	東叶神社境内　参加費：100円
	 	 参加資格：線香花火を安全に出来る方なら誰でも
	 	 受付：8月1日（日）～8月20日（金）
	 	 申込方法：浦賀商友会へFAXまたは加盟店にて受付。FAX：(046)	841-8680
住宅用火災警報器周知キャンペーン 
	 	 内容：横須賀市南消防署による広報キャンペーン、車両展示、記念撮影	
	 	 場所：住重東岸空地（造船ビル前）	
	 	 時間：10:00～17:00	
街かどミニドック 
	 	 内容：浦賀病院の協賛によるミニ検診	
	 	 場所：浦賀病院	
	 	 時間：15:00～18:00	
大灯籠
	 	 内容：手作りの大きな灯籠に灯りがともります	
	 	 場所：浦賀港西岸物揚場	
	 	 時間：18:00～20:00	
花火 
	 	 場所：浦賀港入口から打ち上げ	
	 	 時間：19:30～20:00	
	 	 	 ※花火開催中、交通規制あり。バス・緊急車両を除く、全面通行止め。
	 	 	 規制区間：浦賀交番前から西浦賀1丁目東部漁協浦賀出張所前（約400m）	
フリーマーケット 
	 	 日時：8月21日、22日10:00～16:00	
	 	 場所：E組立ほか	


船と海を科学しよう
	 	 開催日時：8月21日（土）・22日（日）10:00～16:00
	 	 開催場所：住友重機械工業（株）浦賀工場


ドックに虹をかけよう
	 	 16:00頃。天候、日差しにより、虹ができない場合もあります。
浦賀ドックで遊ぼう（21日のみ10:00～15：00）
	 	 浦賀小学校の子どもたちが考えた「夢」の遊びで楽しめます。
サイエンスショー（入場自由） 
	 	 ・滑車を使うと軽くなる		 【時間】12:00～12:30
	 	 ・鉄の船が浮かぶわけ	 	 	 【時間】15:00～15:30
ワークショップ（入場自由）  【時間】10:00～15:00
	 	 ・顕微鏡でプランクトンを観察しよう・海ほたるを観察しよう
	 	 ・海の砂を観察しよう・滑車の不思議を体験しよう
	 	 ・滑車のしくみをみてみよう・自分で自分を持ち上げよう
ワークショップ（申込制）
	 	 ・空とぶクリオネを作ろう		 	 【時間】10:00～10:45
	 	 ・かじつきポンポン船を作ろう	 【時間】13:00～13:45	


※申込方法
	 	 ・対象：小学校3年生～6年生（保護者同伴）
	 	 ・定員：30名（申し込み先着順）
	 	 ・申込先：電話で市街地整備景観課（TEL：046-822-8526）へ申し込み


アクセス：交通：京浜急行「浦賀駅」から徒歩約10分


横須賀市イベント情報
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An oath of honor, courage, commitment made at 12,400 feet


Career Counselor Symposium helps prepare Sailors for future
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 Sailors at Commander Fleet Activities Yokosuka (CFAY) attended the Career 
Counselor Symposium Aug. 5-6 to better prepare themselves and those they advise 
for the competitive environment of the modern Navy.
 More than 75 Sailors from commands throughout Navy Region Japan 
attended the mini-conference, which covered force shaping tools, detailing, career 
development tools and education opportunities.
 “Events like this are important for getting career information out to our Sailors, 
so they have the most current information available to them,” said CFAY Command 
Master Chief Gregory Vidaurri.
 Many of the symposium attendees were not rated Navy Counselors, but 
command appointed collateral duty counselors who work to help out fellow Sailors 
by answering their career-related questions and in some cases, pointing them in 
the right direction.
 “A lot of junior Sailors do not take the time to take their career in their own 
hands because of all the work and knowledge required to do so, that is why career 
counselors are so important,” said Fire Controlman 2nd Class Foushee Roosevelt, a 
divisional counselor assigned to USS Shiloh (CG 67). “The presentation today gave 
me a better perspective of what should go on an evaluation. They broke everything 
down and laid out what you need for success.”
 The objective of presenters was to educate Sailors about career options and the 
benefits of staying active duty.
 “The Navy is always changing and in order to keep up with these changes, Sailors 
need to be aware of new regulations and different programs that are available that 
could effect their careers; this symposium is going to help drive them in the right 
direction,” said Vidaurri.


(Right) Commander U.S. Naval Forces Japan Command Career Counselor 
NCCS Johannes Gonzalez, gives a presentation during the Commander Fleet 
Activities Yokosuka Career Counselor Symposium Aug. 6. The symposium is 
designed to inform area Sailors, counselors and leaders about career options 
and requirements.


Story and photo by MC1(SW/AW) 
N. Ross Taylor, Navy Public Affairs 
Support Element Japan


 After nearly two decades of service to 
his country, a nearly 12,400 foot mountain 
of volcanic rock stood between Chief 
Engineman (SW) David Young, assigned 
to Space and Naval Warfare Systems 
Center, Western Pacific, and his goal to 
pledge an ongoing commitment to the 
U.S. Navy.
 On July 30, the Fort Pierce, Fla. native 
tackled the daunting task of reaching the 
summit of Mount Fuji, Japan’s tallest 
peak, rededicating himself to the oath of 
defending America and the freedoms of its 
people.
 “After 17 years of naval service, this 
could potentially be my last reenlistment 


before I retire,” Young said. “I wanted 
to make it as much of a memorable 
experience as I could.”
 Young, the son of a retired master chief 
petty officer, says that climbing to the top 
of Mount Fuji and reenlisting there was an 
opportunity he could not pass on and is a 
milestone that will be etched in his memory 
forever.
 “I take my dedication to naval service 
seriously and with so much pride and 
honor,” he said. “To have an opportunity 
to perform this ceremony at the final Torii 
(gate) with friends and coworkers and 
amongst the thousands of Japanese citizens 
also making the incredible hike will be 
something I will never forget.”
 Fujiyama, as the mountain is called 
by Japanese, is a national treasure and its 
name implies “everlasting life.” According 


to Buddhist tradition, Fuji rose from the 
earth in 286 B.C. after an earthquake that 
also created Lake Biwa, the nation’s largest 
lake. Some believe the mountain itself is 
a sacred being, possessing a soul, while 
others believe it to be a gateway to another 
world.
 Unlike some sacred mountains, it is not 
considered sacrilegious to climb Mount 
Fuji - in fact, Japanese say to ascend to 
the summit is a journey undertaken to gain 
divine aid or to demonstrate devotion.
 For Young, the colossal undertaking 
was one that would prove to not only be 
physically demanding but also a true test 
of will.
 “It was not until we reached the 8th 
station, a little more than half way, when 
the exhaustion and mental fatigue really 
set in,” he said. “Each time the clouds 
cleared, I looked up toward the sky and the 
seemingly impossible-to-reach summit and 
it appeared no closer than when I started.  
It was then, I knew that I just had to take 
it in steps and focus on the goal and the 
reward of making it to the top.”
 When he reached his goal, Young was 
filled with elation and a bit of heartache.
 “My first emotion was sadness, as 
my wife and best friend April, was not 
with me. She has been the backbone of 
our family and a significant factor in any 
step that I take in the Navy. It was a little 
disheartening for me to not have her with 
me at such a crucial and emotional point 
in my life and career,” he explained.
 “She is a part of every decision I make 
and I spoke to her a few times along the 
way,” he said, sighing as his eyes began 
to swell. “At one point when I was really 
struggling, I put my rain gear on and in 
my poncho pocket I found a note that said, 
‘Honey, I love you.  Keep going strong, I 
am really proud of you.’  That helped.”  
Young said that aside from missing his 
wife as he finally reached his goal, there 
was a moment when he was filled with an 
absolute sense of accomplishment as he 
saw the final Torii more than 12,000 feet 
above sea level.
 “With the intense exhaustion that I had 


(Third from right) ENC David Young, from Fort Pierce, Fla., assigned to Space and 
Naval Warfare Systems Center Western Pacific, poses for a picture with friends 
and coworkers after reenlisting at the Torii (gate) located at the summit of Mount 
Fuji July 30. A 17-year veteran, Young was joined by his friends and coworkers 
who made the seven-hour hike alongside him. Fuji stands at nearly 12,400 feet 
above sea level and is located 60 miles southwest of Tokyo.


experienced along the climb and what it 
meant to be re-enlisting at the summit of 
one of the Far East’s tallest peaks, I was 
overcome with joy,” he said.
 After a moment of taking in his 
accomplishment, Young joined his 
reenlisting officer, Cmdr. Andrew Gibbons, 
under the picturesque Torii – the final 
gateway to Fujiyama’s breathtaking 
summit, to take the oath of enlistment for 
the fourth time in his career.
 “This was the hardest thing I have 
ever done in my life,” Young said. “The 
memory of this almost seven-hour trek 
to rededicate my service to my country is 
something I will treasure for a lifetime.”


(Right) ENC David Young joins his 
reenlisting officer, Cmdr. Andrew 
Gibbons, under the picturesque Torii 
– the final gateway to Mount Fuji’s 
breathtaking summit, to take the oath 
of enlistment for the fourth time in his 
career July 30.
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Navy prepares Sailors, families for upcoming flu season
By Bureau of Medicine and Surgery 
Public Affairs


 The Navy recognizes August as Immunization 
Awareness Month and, with flu season quickly 
approaching, Navy leadership are urging service 
members, veterans and family members to 
be aware of the risks of seasonal flu and to 
receive their scheduled vaccinations.
 Influenza or “flu” has the potential to 
significantly impact Navy force readiness 
and missions. In the United States, influenza 
results in more than 25 million reported 
cases, more than 150,000 hospitalizations 
due to serious complications and more than 
30,000 deaths annually.
 According to the Navy Surgeon 
General Vice Adm. Adam M. Robinson 
Jr., immunization is one of the best ways 
to prevent the spread of seasonal influenza.
 “Influenza is not the common cold,” 
said Robinson. “It can be a severe to life-
threatening disease and getting an annual 
flu vaccine immunization protects us from 
getting the disease or becoming severely 
ill. The seasonal flu vaccine not only 
helps protect vaccinated individuals, but 
also helps protect entire communities by 
preventing and reducing the spread of the 
disease.”
 Navy medical officials anticipate the 


supply of vaccine to Navy medical treatment facilities 
will arrive by late September and do not anticipate any 
availability issues like those experienced last fall.
 This year’s seasonal influenza vaccine contains three 
inactive virus components based on an estimate of the 
most prevalent strains for the upcoming season. The 2009 


H1N1 pandemic strain is incorporated as one of the three 
2010-2011 seasonal influenza vaccine components.
 New influenza strains with the potential to become 
pandemic have not yet been identified for 2010-2011 
but the possibility remains that a new virus strain could 
emerge, become a pandemic and require an additional 


influenza vaccine. The Armed Forces 
Health Surveillance Center will closely 
monitor the emergence of potential new 
virus strains.
 “Let me assure you that the vaccine 
is safe, effective, and will be widely 
available beginning next month,” said 
Robinson.
 Robinson also states that all personnel 
and their family members can limit the 
effects of the seasonal and H1N1 flu by 
adopting some basic preventive health 
practices such as covering their mouth 
when they cough, washing hands often, and 
avoiding touching your eyes, nose or mouth.
 “Following these simple good practices 
will help us all stay healthy during this flu 
season,” said Robinson.
 Fo r  more  in fo rma t ion ,  Nava l 
Administrative Message NAVADMIN 
255/10 details the Navy’s Influenza 
Vaccination and Reporting Policy and is 
located at http://www.npc.navy.mil/NR/
rdonlyres/C24F4F7E-721A-4DC4-8796-
96EACD4F7DEA/0/NAV10255.txt.


A corpsman administers an influenza vaccination (flu shot) to a Sailor at U.S. Naval 
Hospital Yokosuka. With flu season quickly approaching, Navy leadership are 
urging service members, veterans and family members to be aware of the risks of 
seasonal flu and to receive their scheduled vaccinations.


U.S. Navy photo by PH3 John E. Woods


Million Dollar Sailor program helps to prepare for financial future
Story and photo by Mark Elrod, CFAY Public Affairs


 As part of the Navy Personal Financial Management program, Commander Fleet 
Activities Yokosuka (CFAY) Fleet and Family Support Center (FFSC) is helping Sailors, 
family members and Department of Defense civilians learn how to prepare for their financial 
futures by offering Million Dollar Sailor (MDS) program classes, which are currently 
scheduled Aug. 30-31 and Sept. 1-2.
 According to FFSC Financial Counselor Michael Spiltener, the average household 
carries $3,000 in credit card debt. Eighty-four percent of security clearance revocations 
and denials are due to financial mismanagement. Many Sailors find themselves in financial 
trouble due to poor choices or lack of financial knowledge. Financial success requires 
changes in behavior, because behavior modification will always win over the math.
 “The class is designed to assist Sailors and their families to successfully navigate 
through the transitions of Navy life and the financial challenges that accompany them,” 
said Spiltener, who teaches the MDS classes.
 Economic issues are affecting people throughout the world, regardless of their income 
or financial position in life. Houses are being foreclosed on, business are going under. 
A lot of it is attributed to improper financial management.
 “Considering the market being the way it is; it’s that way for a reason,” said Fire 
Controlman 2nd class Cody Preston, of USS Curtis Wilbur (DDG 54), who attended the 
class. “People have failed. People have made poor decisions and this [program] will pull 
people away from those poor decisions that they are tempted to make.”
 Spiltener said the biggest financial mistake that people make is not having a spending 
plan. They do not properly monitor and track their incoming and outgoing cash flow.
 “I think most people have good intentions when they are managing their money, 
but they are missing a lot of information,” said Spiltener. “They’re just looking at their 
ATM receipts and their bank statement and that’s their ‘spending plan.’ You really need 
to track things and know what’s coming in and what’s going out. You need to know 


where your dollar is going and that way you can reach your financial goals. Without that 
information, you’re just living paycheck to paycheck.”
 According to Spiltener there are 10 modules that are covered during the two-day class.
 “We go over everything from ‘A’ to ‘Z,’” Spiltener said. “We start off with the basic 
spending plan, in other words, a budget. Then we go into car buying, then home buying. 
We go into banking. We talk about insurance. We’ve got the whole package deal of what 
a Sailor would need to know to set up their road map to their financial success.”
 One of the most important things that Preston said he took away from the class was 
to avoid impulse buying.
 “They pound that into the ground, ‘Don’t impulse buy.’ Whenever you get your 
paycheck you’re tempted to go to the NEX (Navy Exchange), or any other retail place 
for that matter, and they have something on sale, or something that just stands out at 
you, and they teach you to go out and research the product first,” said Preston.
 Though the program is called Million Dollar Sailor, the information taught in the 
classes is not exclusive to Sailors, all Status of Forces Agreement sponsored personnel 
are authorized to attend as well and military spouses are highly encouraged to attend.
 “Financial management often falls on the military spouse because of deployments 
and long working hours, so it’s important that spouses have the information and tools 
they need to manage the finances in the service member’s absence.” said FFSC Financial 
Educator and military spouse, Tatum Bilbro.
 Knowing the options and resources that are available is the key to being able to 
succeed financially.
 “The most common excuse for getting into financial trouble is, ‘I didn’t know,’” said 
Splitener. “Well, if you come to the class then you will know, because we’re going to 
give you all the information, tools and resources you need to set up your own financial 
plan to reach your goals.”
  Call FFSC at 243-9910 to sign up for the class or for more information.


(Center) FFSC Financial Counselor Michael Spiltener helps students with an 
exercise during the Million Dollar Sailor class held at the CFAY Community 
Readiness Center. The next class is currently scheduled for Aug. 30-31 and Sept. 1-2. 


The editor asks:
 “Did you know, according to the Centers for Disease Control and Prevention 
(CDC), more than nine million American children between the ages of six and 
19 are overweight?
 “Millions of children participate in youth sports each year. The summer 
months are a great time to actively promote sports involvement for children. 
Sports are not only fun and teach children about teamwork, but they are a 
big help in the fight against obesity. Obesity can lead to a long list of future 
health concerns, including diabetes, high blood pressure, sleep apnea, asthma, 
depression and orthopedic conditions.
 “There are two main factors contributing to obesity: nutrition and physical 
activity. If children (or adults) consume more calories than they are burning, 
there is a good chance they will gain weight. Decreasing calorie consumption 
and increasing physical activity to burn more calories than consumed is the 
simple “recipe” for weight loss.
 “Participation in sporting activities is a great way for kids to exercise. 
Consistent, daily physical activity is helpful in weight loss and the prevention of 
weight gain or regain.”








文：レィチェル・クリーシャー、FISC横須賀契約部


	 横須賀補給センター（FISC）が主催する年次簡易調達手順
（SAP）講習会に参加するためにラオス、シンガポール、韓国、
香港、ハワイから100名を超える契約専門家および米軍監督
者が、7月28、29日の両日、横須賀に集合した。
	 FISC横須賀契約部部長ジェームス・ゲイトン中佐および契約
部部長補佐チャールズ・デュプレ－氏は、FISC調達業務管理審
査プログラム（PPMAP）課と協力してSAP講習会を主催した。
	 FISC横須賀契約部は、ペンシルバニア州メカニックスバー
グに本部を置く米海軍補給システム本部（NAVSUP）から契約
権限を与えられ、さらにFISC横須賀は、極東アジア担当地域に
存在するFISC以外の40の団体に契約権限を委譲する。
	 購買、注文、あるいは米政府民間購買カードの権限を、各任
務や必要に応じてカスタマーに委譲する。


	 FISC横須賀は、これらの団体が所在する国々に契約事務所
を構えておらず、カスタマーは委譲された契約権限を行使し
て、各任務を完了する。各団体は、現地に職員がおり、各地で
補給品やサービスを調達する。
	 「各地のカスタマーが、各々に契約権限を持つことは重要
なことです。というのも、彼らは地元経済や言語に精通してお
り、その土地で購入、調達を行えば、迅速性とコスト効率が向
上します。FISC横須賀は、毎年講習会を開くことでカスタマー
の契約に関する知識を深めるお手伝いを支援しています」と
語るデュプレー氏。
　「米国政府契約規則は複雑なため、特にアメリカ合衆国本土
外の環境における調達は困難な業務です。」
　カスタマーは、それぞれの購買、注文、購買カードのプログ
ラムを改善するために2日間に渡るSAP講習会に参加した。
　NAVSUP上級講師ヘイゼル・サンプター、テリー・ハーモン
の両氏が講習を担当。
　講習内容は、購買に関する調達規則および手順、従来契約
からの発注、競争意識、契約修正手順、適正価格決定、海外購
買カード利用、現調達方針更新。
　毎年開かれるSAP講習会は、カスタマーが購
買手順を学ぶ場であるばかりでなく、極東地域
の各国で同様の業務を行う購買機関と交流を
図る場でもある。
　今回の受講には、初めて受講するカスタマ
ーと再受講するカスタマーが同時に参加して
いた。
　SAP講習会に参加した団体は、ハワイの統
合戦時捕虜行方不明者調査隊	(JPAC)、JAPAC
ラオス支所およびタイ支所、米海軍横須賀病
院、米海軍沖縄病院、横須賀艦船修理及び日本
地区造修統括本部、統合連合軍事援助グルー
プ、在韓米海軍司令部、在日米海軍司令部、米
海軍沖縄基地、米海軍極東通信隊、第５空母
航空団第４飛行隊ダムバスターズ(VFA-195)
、厚木電子戦・攻撃飛行隊	(VAQ-136)など多
数に及んだ。
	 標準的な調達年度期間中にカスタマーは、
事務用品からヘリコプター飛行に至るまで様
々な調達をすることが予想される。JPACラオ
ス支所、ベトナム支所、タイ支所を例にとると、


それぞれの任務は、過去の紛争で行方不明となった米軍兵の
問題を可能な限り解明することであり、過去の紛争での遺骨を
捜索する調査チームをこれらの国々の遠隔地に派遣するため
に各支所で必要なヘリコプターサービスの調達を行っている。
	 FISC横須賀契約部はSAP講習会以外にも年間を通して、カス
タマーに支援を提供する。
	 FISC横須賀PPMAP課職員を介して、調達分析官は年間を
通じて日々の調達に関する質問への回答、規則のガイダンス
や解釈、各団体の調達プログラムの会計監査など調達に必要
なものを提供し、カスタマーを管理、補佐、支援する。
	 PPMAP課のウィリアム・メレンデスによると、「カスタマーが
交流を図ったり、あるいはSAP講習を再受講する絶好の機会
です。契約は、規則、手順、ガイドラインを遵守しなければなら
ない分野で、最新の情報を保持し続けることはとても重要な
ことです。特に合衆国本土外にいる私たちにとり、カスタマー
と直接顔を合わせる機会はとても貴重です。」
	 FISC横須賀は、カスタマーが継続して各々の任務に成功を
収められるように毎年SAP講習を提供し続ける。


By Rachel Kriescher, FISC Yokosuka Contracting


 More than 100 contracting professionals and military managers traveled to Yokosuka, 
Japan from as far away as Laos, Singapore, Korea, Hong Kong and Hawaii to attend 
U.S. Fleet and Industrial Supply Center (FISC) Yokosuka’s annual Simplified Acquisition 
Procedures (SAP) training conference July 28 and 29. 
 FISC Yokosuka Contracting Department Director Cmdr. James Gayton and Deputy 
Director Charles P. Dupray hosted the SAP conference in conjunction with FISC 
Procurement Performance Management Assessment Program (PPMAP) Division. 
 The FISC Yokosuka contracting Department receives its contracting authority 
from U.S. Naval Supply Systems Command 
(NAVSUP) headquartered in Mechanicsburg, 
Pa.; FISC then further delegates contracting 
authority to 40 non-FISC activities within 
its area of responsibility located in far east 
Asia. FISC delegates purchasing, ordering or 
governmentwide commercial purchase card 
authority to its customers depending on their 
respective missions and needs.
 Because FISC does not have contracting 
offices in the countries where these activities 
are located, FISC customers use their delegated 
contracting authority to accomplish their 
respective missions. Each activity has a local 
staff to procure supplies and services in their 
local economy.  
 “It is important for our customers to have 
their own contracting authority in their local 
area because buying locally is timelier and 
more cost effective for our customers to execute 
their own procurements as they know the local 
economy and the language,” said Dupray. 
“FISC provides this annual training to assist 
our customers to increase their contracting 
knowledge.
 “Procurement, especially in an Outside 
the Continental United States (OCONUS)
environment, is a challenging job as U.S. Government contracting regulations are complex.” 
 FISC customers attended the two-day SAP training conference in order to improve 
their own purchasing, ordering and purchase card programs. NAVSUP-based Senior 
Instructors Hazel Sumpter and Terri Harmon provided the training. Training covered 
procurement regulations and procedures pertaining to purchasing, ordering from existing 
contracts, competition awareness, contract modification procedures, fair and reasonable 
price determinations, overseas purchase card usage and current procurement policy updates. 


 The annual SAP training conference also provides FISC customers the opportunity 
to learn purchasing procedures as well as to interact with other purchasing agents in the 
far east region who perform similar work in their respective countries.
 For some of the FISC Yokosuka customers, this training is new, for others it is a refresher.
 Commands that participated in the SAP training conference included the Joint 
Prisoner of War/Missing in Action Accounting Command (JPAC) based in Hawaii and 
JPAC Detachments from Laos and Thailand, U.S. Naval Hospitals in Yokosuka and 
Okinawa, U.S. Ship Repair Facility and Japan Regional Maintenance Center Yokosuka, 
Joint United States Military Advisory Group Thailand, Commander Naval Forces Korea, 
Commander U.S. Naval Forces Japan, Commander Fleet Activities Okinawa, U.S. Naval 


Computer and Telecommunications Station Far 
East, Strike Fighter Squadron 195 (VFA-195) 
and Electronic Attack Squadron (VAQ-136), 
just to name a few. 
   During a typical procurement year, FISC 
customers may procure anything from office 
supplies to helicopter flights.
   For example, the JPAC detachments in 
Laos, Vietnam and Thailand, whose mission 
is to achieve the fullest possible accounting 
of Americans missing from our nation’s past 
conflicts, procure helicopter services in order 
to fly investigation teams to remote areas of 
these countries in order to search for remains 
of past conflicts. 
    In addition to the SAP training conference, 
FISC Yokosuka Contracting Department 
provides support to its customers throughout 
the year. Through FISC Yokosuka PPMAP 
staff, the procurement analysts manages, 
assists and supports its customers with their 
procurement needs to include answering daily 
procurement questions, providing guidance 
and interpretation of regulations, as well as 
performing audits of the activities’ procurement 
programs throughout the year.
      “This is a great opportunity for our customers 


to interact and have the SAP conference as a refresher,” said William Melendez of the 
PPMAP office. “Contracting is a field where we need to follow regulations, procedures 
and guidelines. It is very important that we keep up with the latest information, especially 
us in OCONUS, and also to have the chance to meet with your customers in person is 
priceless.”
 FISC Yokosuka will continue to provide annual SAP training to its customers to 
ensure continued success of their respective missions.
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Contract requisition cut-off dates
Due dates for expiring funds requisitions are fast 
approaching. Please keep the following dates in mind 
when submitting purchase requests for contractual 
action. Customers are encouraged to communicate with 
U.S. Fleet and Industrial Supply Center (FISC) Yokosuka 
personnel as early as possible in the acquisition process. 
This will ensure adequate lead time for market research to 
locate commercially available items and services, prepare 
documentation, evaluate offers and ensure timely delivery 
of products and services.


Estimated Amount     Type of Action         Due Date
$25,000 or less       Purchase/Delivery Order    Aug. 23


For more information regarding ashore requirements, contact 
Yoshihisa Mimaki at 243-8404 or Haruto Suzuki at 243-7622. For 
afloat requirement inquiries contact Jon Wester at 243-8395 or 
Hiroyuki Ishihara at 243-7861.


FISC Yokosuka Contracting holds SAP training


More than 100 contracting professionals and military 
managers, from as far away as Laos, Singapore, Korea, 
Hong Kong and Hawaii, attend the FISC Yokosuka 
annual SAP training conference at Commander Fleet 
Activities Yokosuka July 28-29.


Photo by Kazuyuki Takagi
横須賀補給センター（FISC）が主催する年次簡易調達手順（SAP）講
習会に参加するためにラオス、シンガポール、韓国、香港、ハワイから
100名を超える契約専門家および米軍監督者が7月28、29日の両日、
米海軍横須賀基地に集合。


写真：高木和之


(Right) NAVSUP-based Senior Instructor Terri Harmon provides two-
day SAP training as FISC Yokosuka customers attend the SAP training 
conference in order to improve their own purchasing, ordering and 
purchase card programs.


Photo by Kazuyuki Takagi
購買、注文、購買カードプログラムを改善するため、2日間に渡るSAP講習会に参加したカスタ
マーに講義するNAVSUP上級講師テリー・ハーモン氏。


写真：高木和之


FISC横須賀契約部、年次簡易調達手順（SAP）講習会講習を開催
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC), Yokosuka undocked 
the guided missile cruiser USS Cowpens (CG 63) from 
dry dock after completion of an emergent dry-docking 
for repairs. Cowpens was in dry-dock for five weeks. 
 The SRF-JRMC team met the challenge and completed 
the repairs ahead of schedule due to the outstanding efforts of 
production shop employees and the project team, according 
to Cowpens Ship Superintendent Lt. Forrest Anderson, 
an engineering duty officer assigned to SRF-JRMC. 
 Prior to the docking, members of the Rigger and 
Carpenter Shops set more than 400 concrete blocks and 
formed wooden “soft caps” to ensure a safe landing of the 
ship in the dry dock. Since the dry dock does not have a sonar 
dome pit, an “extra-high” block build was required.  
 The actual structures are up to 20-feet tall and support the 
ship’s keel 12-feet above the dry dock floor. While the block 
build was in progress, the Temporary Services Shop emptied 
and cleaned fuel tanks in the aft part of the ship to allow 
welding of lifting pad eyes to the hull’s underside after the 
ship was docked. The pad eyes were installed to assist with 
the safe removal of large components of the propeller shafts.
 Replacing the waterborne shaft bearings was the 
major reason that the ship needed to be dry-docked. 
While Cowpens was docked, SRF-JRMC conducted 
routine inspections and made required repairs to the 
ship’s propeller blades, sonar dome, and underwater hull.
 Anderson described the shaft waterborne bearing elements as approximately three-
inch-wide strips that are known as “staves.” The staves surround and run parallel to the 
shaft and are spaced less than one inch apart from each other around the entire inside 
circumference of the bearing to form the inner contact bearing surface against the shaft.
 “The staves are fit into the metal bearing housing within longitudinal slots that 
run the length of the housing,” said Anderson.”The staves remain in place through 
an interference fit inside the grooves coupled with retaining rings connected at the 
bearing housing ends. Historically, the staves were made of wood, however, the 
staves are now formed using a rubber bearing surface laminated to a composite base. 
When the ship’s shaft is rotating, it is supported by a thin film of water that forms 
between the metal surface of the shaft and the rubber staves. The one-inch gap between 
staves provides a channel for sea water to pass through and cool the stave material.”


文・写真：安達慶一、CFAY広報課


	 7月7日、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)は、5週間のドック内緊急工事を終わらせたイージス
誘導ミサイル巡洋艦カウペンス(CG63)を6号ドックより出渠
させた。
	 カウペンスの艦船修理監督者であるフォレスト・アンダー
ソン大尉によると造修工場やプロジェクトチームの尽力に
より、SRF-JRMCチームは予定されていた補修期間より早く
修理を完了したと言う。


Cowpens completes emergent dry-docking period


S R F - J R M C 、U S Sカウペンス緊急入渠を終了する


 Key elements that made this emergent dry-docking successful were communication, 
teamwork and safety. Communication was key to ensuring everyone knew “what” and 
“when” everything needed to be accomplished. Issues had to be identified so solutions 
could be found quickly. Teamwork was a key element because so much coordination and 
cooperation was required to ensure the proper and expeditious accomplishment of the 
repair package. Safety was also a key element because the work SRF-JRMC employees 
do can be dangerous. All of the production workers had to remain vigilant and focused 
on what was going on around them while on the worksite, especially considering 
the amount of shaft rigging that was required during this emergent docking period. 
 Throughout the dry-docking, Cowpens  Commanding Officer Capt. 
Robert Marin, issued several congratulatory messages that acknowledged the 
outstanding craftsmanship and repair work done by the SRF-JRMC team.


CFAY Port Operations tug boats guide USS Cowpens (CG 63) out of dry dock after completion of an emergent 
dry-docking for repairs. 
USSカウペンスは基地司令部港湾部のタグボートの誘導により６号ドックから出渠。


Members of the SRF-JRMC Rigger and Carpenter 
Shops set more than 400 concrete blocks and built 
wooden "soft caps" in the base of dry dock 6.  
SRF-JRMCの索具及び木工工場の従業員が400以上の盤木を設置
し、ドック内での艦船の安全な着底を確保する為に木製の「ソフトキ
ャプ」と呼ばれる土台を作成した。


Members of the SRF-JRMC Outside Machine Shop inspect and 
clean bearing staves removed in preparation for maintenance 
during Cowpens emergent docking.
カウペンスの緊急入渠中に外業仕上工場の従業員が整備準備の為に外され
たステイブ用のベアリングを検査し清掃する。


	 入渠に先立ち、索具と木工工場の従業員が400以上の盤
木を設置、また、ドック内での艦船の安全な着底を確保する
為に木製の「ソフトキャプ」と呼ばれる土台を作成した。6号ド
ックはソナードーム用のくぼみがないので、「高い予備」の盤
木の作成が必要だった。実際、渠低から高さ3.6メートルの艦
船の竜骨を支える為に構造が高さ6メートルにも及んだ。盤
木の作成が進む中、サービス工場の従業員が、入渠後船体
の下部に吊り下げ用装置の溶接を行う為に、艦船の後方に
ある燃料タンクを空にして清掃した。吊り下げ用装置はプロ
ペラシャフトの大きな構成部分の安全な取り外しに補助す


る為に取り付けられる。
	プロペラシャフトベアリングの交換が入渠の主な
理由であった。カウペンスの入渠中、SRF-JRMCは
定期検査、プロペラブレード、ソナードーム、船体下
部に必要とされる艦船修理も行った。
	アンダーソン大尉によると、ベアリングの構成は「
ステイブ（樽）」といわれ、中に約7.5センチ幅の細
片が敷かれている。ステイブはシャフトを囲み平行
回転し、シャフトとの摩擦を軽減する為にステイブ
とシャフトの隙間が2.5センチ以下に設定されてい
る。「ステーブベアリングは、それが収まっている金
属製ハウジングと同じだけの長さがあります。この
ハウジングにはステーブベアリングを、はめ込むた
めに縦方向に溝が作られています。このステーブベ
アリングとリテーニングリング（止め輪）を合わせて
使用し、接触部分の摩擦軽減を図っています。ステ
ーブベアリングは従来は木製でしたが、現在は、ゴ
ム製ベアリングの表面を合成材でラミネート加工し
たものを使用しています。船のシャフトが回転する
際、シャフトの金属面とゴム製のステーブの間に水
の薄い膜が出来、これがシャフトを保護しています。
また、ステーブとステーブの間には、2.5センチ程の
溝があり、そこを海水が流れステーブベアリングを
冷却する仕組みになっています。」
	今回の緊急入渠の成功のカギは3つ、コミュニケー
ションとチームワーク、そして安全にある。コミュニケ
ーションは全関係者が修理を完了する為に、何が何
時必要かを知る為に重要である。問題点の解明は
迅速な打開策にも繋がる。また、修理計画の適切
かつ迅速な実行を確実にするには多大な調整と
協力が必要な為、チームワークも欠かせない。更
に、危険業務に従事する上では安全も大事な要素


である。造修部署の従業員は常に周りの状況に気を配り、注
意を払う事が大切である。今回の緊急入渠中はシャフトの多
くの索具作業が求められた。
	 入渠を通じてカウペンスの艦長であるロバート・マリン大佐
は数ある感謝のメッセージの中で、SRF-JRMCチームの職人
気質と素晴らしい業務を称えた。





