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CFAY Berth 12 officially opens for business

NAVSEA teamwork delivers USS George Washington on time
By Naval Sea Systems Command
Office of Corporate Communications

Naval Sea Systems Command (NAVSEA) repair work will enable USS
George Washington (CVN 73) to assume its role in Yokosuka, Japan, as our
nation's only forward-deployed aircraft carrier in September.

Working as "One Shipyard," skilled personnel from two NAVSEA field
activities, Puget Sound Naval Shipyard and Intermediate Maintenance Facility
(PSNS & IMF) and Norfolk Naval Shipyard (NNSY), provided most of the
craftsmen and skills required to complete the effort on Aug. 21, after only 91
days of repair work.

The efforts of "One Shipyard" enabled a six-week reduction of USS George
Washington's repair schedule from initial forecasts.

"NAVSEA's One Shipyard concept provides the fleet customer with a more
capable and more flexible maintenance resource," said Capt. Mark Whitney,
PSNS & IMF commander.

The ship's arrival was delayed due to a May 22 fire in an unmanned Auxiliary
Boiler Exhaust and Supply space. NAVSEA shipyards, with PSNS & IMF
being assigned lead maintenance authority (LMA), assumed the responsibility
of coordinating all maintenance activities assigned to the recovery effort
including Ship's Force, Norfolk Naval Shipyard, Northrup Grumman
Shipbuilding and their associated Master Ship Repair contractors and more
than 15 alteration installation teams.

"This Herculean effort was the largest and most complex emergent repair
ever executed on a Nimitz-class aircraft carrier," said Vice Adm. Thomas
Kilcline, Commander, Naval Air Force, U.S. Pacific Fleet.

Project, engineering and production personnel from PSNS & IMF and
NNSY responded quickly to the repair challenge. The fire recovery effort
required more than 55,000 man-days of work and cost approximately $70
million. More than 4,630 jobs were tasked to PSNS & IMF. NNSY also

The Nimitz-class aircraft carrier USS George Washington (CVN 73) transits off the coast
of Southern California conducting its combat operations efficiency evaluation with Carrier
Air Wing (CVW) 5.

U.S. Navy photo by MC2 Clifford L. H. Davis

provided 85 tradesmen for the repair efforts.
"This is when you really see a 'One Shipyard' response. Everyone pitches in to

help in something like this. We all work for the U.S. Navy," said Glenn Edwards,

NNSY's carrier program manager.
NAVSEA's four public shipyards, Puget Sound, Norfolk, Pearl Harbor and

Portsmouth , play a major role in maintaining America's Navy and providing a wartime
surge capability to keep the nation's ships ready for combat.

(Left) U.S. Army Corps of Engineers Japan Engineer District Col. Lawrence B.
Holmes, South Kanto Defense Bureau Procurement Department Deputy Director
Yausuya Nakazono, CFAY Commanding Officer Capt. Daniel Weed and NAVFACFE
Commanding Officer Capt. Christopher Kiwus cut the ceremonial ribbon to
officially open Berth 12, the new home of GW, Sept. 19.

Photo by Yuji Kawabe

By Dan Bowen, CFAY Public Affairs

Commanders and leaders of the organizations and
commands who contributed to the completion
of Berth 12 cut the ceremonial

ribbon to officially open the new forward-
deployed por t  of  the  USS George
Washington (CVN 73) at a ribbon cutting
ceremony Sept. 19.

According to Commander Fleet Activities
Yokosuka (CFAY) Commanding Officer
Capt. Daniel Weed, the successful completion
of the pier is the culmination of a decade of
planning, work, cooperation and coordination
between the CFAY Public Works Department
(PWD), Naval Facilities Engineering
Command Far East (NAVFACFE), the Japan
Engineer District, Pacific Ocean Division,
U.S. Army Corps of Engineers, Naval
Shipyard Pugent Sound and the South Kanto
Defense Bureau. “What you see here today
is the product of many hard years of detailed
negotiation, engineering study, planning and
execution for our U.S. – Japanese strategic
alliance,” said Weed. “This is a momentous
event in not only Yokosuka, but also Japanese
and American history.”

According to the U.S. Army Engineer District Japan
Public Affairs Officer Jay Woods, there were three military
construction projects the Army oversaw. “There were
wharf upgrades at Berths 10, 11, 12 and 13 for carrier

maintenance and services, power upgrades for electrical
distribution to the berths, and a second floor addition to
(buliding) B312B,” said Woods.

“The Army is responsible for all military construction
in the Far East. NAVFACFE were the regional
engineers to give technical oversight and
reported to Commander U.S. Naval Forces
Japan, and the PWD were responsible for on-
the-ground oversight and ensuring the
installation met CFAY needs,” said CFAY
PWD Facilities Action Officer Lt. Cmdr.
Brian Nottingham, who served as the Navy’s
liaison between all the different entities
involved in the construction of the pier.
     The berth is now ready to accept the
largest and most powerful ship that has ever
been forward-deployed to Japan. Along with
the facilities to power and maintain the ship,
there are also designated areas for the
George Washington crewmembers to meet
and relax on the pier.
     The pier went on full display with the
arrival of the George Washington Sept. 25.
The historic event was scheduled to be

attended by distinguished visitors and
covered by media organizations from around
the world.
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Product Caution Advisory – A faulty
adapter plug has been discovered on
Toshiba TV, model number 47WL66,
sold at the Yokosuka Navy Exchange
(NEX) which could be a potential fire
hazard.  If you have purchased this
model TV from the Yokosuka NEX,
please contact NEX Divisional Manager
Brad Hoover at 243-6751 to obtain a
safety approved replacement adapter.

Government Travel Credit Card
change – Government Travel Credit
Cards (GTCC) issued by Bank of
America (BOA) will expire Nov. 29.
Cardholders will receive a new GTCC
from Citi sometime during the summer
2008.  Cards will be shipped in a
deactivated status, which means they
are not available for immediate use.
Cardholders will need to verify receipt
of the new travel card by following the
instructions on the sticker affixed to the
front of the card.  The card will be
activated and ready for use Nov. 30.
Your agency program coordinator will
provice specific instructions on disposal
procedures.  Card disposal should only
occur after Nov. 29.  BOA  will accept
payments after the changeover for any
charges applied to the old card.
Cardholders need to pay all outstanding
undisputed charges prior to Nov. 29.  If
your current GTCC issued by BOA is in
good standing, you will automatically
receive a new card.  Keeping your
account information up-to-date will
ensure that you receive your card this
summer.  Only new applicants after Nov.
29 wil l  need to apply for a card.
Individuals whose accounts were
deemed ineligible for a card under BOA
will need to reapply for eligibility under
the Citi contract.  Your new card will be
sent to your current mailing address on
file with BOA.  Cardholders who do not
receive their card by Oct. 31 should
notify their agency program coordinator.
Cardholders can visit the following Web
sites at https://www.navsup.navy.mil/
ccpmd, www.defensetravel.dod.mil or
www.gsa.gov/smartpay for  more
information.

Attention SCUBA divers – The U.S.
Consumer Product Safety Commission,
in cooperat ion wi th Aqua Lung,
announced a voluntary recal l  of
approximately 6,000 Titan DIN 1st Stage
Scuba Regulators and Titan/Conshelf
DIN Scuba Adaptors Sept. 10. If over
tightened the DIN retainers may break
when under pressure resulting in a rapid
escape of air from the SCUBA cylinder
and possible detachment of the regulator
form the SCUBA cylinder, which poses
a drowning hazard, according to a press
release from U.S. Consumer Product
Safety Commission. The regulators were
sold at authorized Aqua Lung dealers
nationwide between January 1997 and
September  2008 .  The  reca l led
regulators have a brass DIN retainer
manufactured prior to June 2006. The
recalled Aqua Lung Titan Din 1st Stage

regulators have serial numbers lower
than 6062501 stamped on the side of
the regulator’s body. Recalled Titan/
Conshelf DIN adaptors are marked “300
BAR MAX” on the side of the part. DIN
adaptors marked “300 BAR MAXI” are
not included in this recall. To date Aqua
Lung has received one report of a DIN
retainer breaking under pressure, though
no in jur ies have been reported.
Consumers should immediately stop
using the recalled diving regulators and
DIN adaptors and return them to any
authorized Aqua Lung dealer for a free
replacement DIN retainer, according to
the U.S. Consumer Product Safety
Commission. For more information
contact www.aqualung.com or the Aqua
Lung recall hotline at 877-253-3483.

Q:  I  have a quest ion regarding
establishments serving breakfast on
base.  With the closure of the Seaside
Club and opening of Chili’s, transient
personnel living in the Navy Lodge were
forced to go elsewhere for breakfast.
The last remaining club on base serving
breakfast was the Officers’ Club.  The
O’ Club is now re-opened after the recent
re-modeling.  I was told by O’ Club
personnel that they will not be serving
breakfast because, “it is not profitable.”
Isn’t the O’ Club, as well as the other
clubs, supported by Morale, Welfare and
Recreation (MWR)?   Currently, to the
best of my knowledge, the only places
open for breakfast on the entire
Yokosuka base for family and non-
military personnel are McDonalds and
the American Grill in the Navy Exchange
(NEX) Food Court (temporarily closed for
re-modeling).  I understand it may not
be financially profitable to open a club
(i.e. Club Alliance, CPO Club, O’Club,
etc...) for breakfast, it would improve
morale, especially for those families in
transit.

A:  Thank you for your comments.  As
recently as March 2008 we looked at this
situation and determined that it doesn’t
make financial sense to offer a breakfast
option at the Officers’ Club or other MWR
facilities that don’t attract enough
customers to cover basic expenses.  You
are correct that the Officers’ Club and
others are part of the MWR Department,
but they are considered Category “C”
activities and the Navy requires that this
category be self-supporting (i.e., they
must generate enough revenue to cover
all their own expenses and make enough
profits to pay for long-term replacement
of equipment).  In the 11 months after the
Seaside Club closed and we opened
breakfast at the Officers’ Club we
averaged less than 25 customers per day
and produced an average loss of between
$50 and $140 per day.   Based on this
data, we chose not to open an alternate
location for a sit-down breakfast option
once the Officers’ Club closed for
renovation.  While we sincerely regret that
some customers will be inconvenienced
by this decision, the guest numbers over
the last 11 months we did offer a sit-down
breakfast make it very clear that there are
not enough of these folks to justify
keeping the service open.  Fortunately
there are several breakfast options
available for those individuals who desire
one, including McDonald’s (who’s
breakfast numbers far exceed anything
seen at the Officers’ Club), Starbuck’s,
and the NEX main store Food Court, to

name just three.  Thank you again for your
feedback.

Q: I’m a retired E-5 and was wondering if
the base has lodging for families on travel.
My work may have me there during the
Christmas time, if so I have been thinking
about having my family travel to Japan. I
was wondering if you could let me know
where I can look online about base
lodging or someone to call.

A: Dear Valued Customer, retirees are
welcome to use the Navy Lodge. High
PCS seasons greatly reduce space
availability. You may inquire on line at
w w w . n a v y l o d g e -
yokosukares@nexweb.org or calling from
the states dial 011-81-46-816-6708. Your
point of contact at the Navy Lodge is Mike
Rabideau. If you should have any
problems, please contact the Yokosuka
Navy Exchange Admin office at 243-7401.

Q: My wife and I have been in Yokosuka
for over two and a half years and recently
had a baby boy. I’m active duty and my
wife works as a civil service employee.
Prior to our son’s arrival we planned and
tried to make arrangements for child care
before my wife’s return to work. We were
on the waiting list at Child Development
Center (CDC) for 10 months, but we kept
getting bumped down the list because
single and dual military personnel have
priority. We checked for homecare
providers, but they were all booked. We
also checked the local Japanese schools,
but even they had long waiting lists. The
hourly CDC had space available and we
managed to get reservations until we can
secure permanent care for our son.
However, two days after my son was in
the hourly CDC, I was told to pick him up
because I’m not single or dual military and
I can’t use the hourly CDC for more than
25 hours a week. The lady at the counter
was kind enough to explain to me that
regardless if the place was empty, the
main CDC would rather shut it down than
allow us to stay there more than 25 hours
because my wife is a civilian. My
questions are: If everything in Yokosuka
is catered to single or dual military, why
allow civilian family members to escort
their active duty spouses to Yokosuka if
you are not wi l l ing or unable to
accommodate them? Is the Commander
Fleet Activities, Yokosuka attitude toward
civilian spouses to have them stay at
home and not be allowed to have careers
of their own? Why do retirees or
personnel, who choose to stay in Japan
after their military service as local hires,
allowed to use the CDC taking space
away from those of us here on orders?

A: As noted in the OPNAVINST 1700.9,
Military Child Care is a service provided
to a finite portion of the population with
the intent to assist in providing child care
and youth services to support operational
readiness, mission accomplishment and
retention.  Commander Naval Installation
Command, Navy Child Youth Programs
sets priorities and dual and single active
duty children are giving priority in offering
a viable care option before all other
categories.  It is indeed regrettably
unfortunate, but it is possible that
someone already on the waiting list could
be bumped by a new requirement from
someone in this higher priority category.
We encourage you and all customers
needing care to maintain regular contact

with the main Child Development Center
at 243-3219 to insure your request for
care record is up to date. For example,
we are regularly getting new Child
Development Home providers open for
b u s i n e s s  a n d  y o u r  i n d i v i d u a l
circumstances may change making one
of these fine providers a match for your
needs.  Military retirees who are local-
hire US personnel, as well as other
locally-hired US citizens, are granted
rights and privileges under the Status of
Forces Agreement, and United States
Forces Japan, and Commander Naval
Forces Japan instructions which includes
access to Navy child care.

Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo Zulu”
comments are appreciated.   Address
concerns with your chain of command
or directly with the parties involved, at
the lowest level possible.  If you don’t
ge t  resu l ts ,  send  an  e -ma i l  to
cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  The next “Commander’s Corner”
live call-in show is tentatively scheduled
for Oct. 2.  This is your opportunity to
call in and speak with Commander Fleet
Activities Yokosuka Capt. Daniel L.
Weed about issues affecting our
community.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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USS Mustin dominates Surface Line Week competition
By Ensign Brian L. Greenert,
USS Mustin Public Affairs

Guided missile destroyer USS Mustin (DDG 89)
was awarded first place overall in the FDNF

(Right) USS Mustin (DDG 89) Sailors battle against  USS Cutris Wilbur (DDG 54) Sailors in
a game of volleyball during the Surface Line Week competition here, Sept. 5.

U.S. Navy photo by IT3 Nathaniel Johnson

Yokosuka Surface Line Week
competition held on Fleet Activities
Yokosuka from Sept. 2-5.

Surface Line Week 2008 consisted
of a week of 22 different professional
and athletic competitions between the
crew members of surface ships forward
deployed to Yokosuka, Japan.

This year’s participants included
Mustin, USS Stethem (DDG 63), USS
Shiloh (CG 67), USS Fitzgerald (DDG
62), USS Curtis Wilbur (DDG 54), USS
Lassen (DDG 82), USS McCampbell
(DDG 85), and USS Blue Ridge (LCC
19).  The competitions ranged from
professional events such as the Damage
Control Olympics and knot tying to
athletic events like softball and
dodgeball.

Mustin finished atop the final
standings with first place finishes in
knot tying, line heaving, search and
rescue (SAR) swimmer competition,
visit board search and seizure (VBSS)
boarding competition and the base
perimeter run.

In the swimming competition, Mustin was led to a
strong first place finish by a ‘Michael Phelps-like’ sweep
of the individual events by the ship’s Systems Test Officer
Lt. j.g. Brad Adorador.

Ships Serviceman 3rd Class (SW) Angela Muratalla,
of the volleyball and tug of war teams attributed Mustin’s
success to the crew’s widespread participation and great
teamwork. “We were always pushing each other and
helping each other out.  That really kept us motivated and
led to our success,” said Muratalla.

Perhaps the most anticipated event of the week was
the 34th annual Purdy Boat Race held at Green Bay
Marina and sponsored by CFAY Port Operations.  Each
ship provided one Rigid Hull Inflatable Boat (RHIB) with
a boat crew to race through the Kosano Park Breakwater

next to Green Bay Marina.
Crews started out paddling for a stretch of about 100

yards, then engaged their engines and raced around a series
of buoys before finishing with another 100 yard stretch
of paddling.

The race was won by Fitzgerald after a dramatic
comeback following Mustin’s impressive paddling
performance at the start.  Mustin finished second followed
by Shiloh in third.

In addition to placing first in the overall Surface Line

Week competition, Mustin was also awarded the “Black
Shoe Professional Award” for finishing with the highest
point total in the 12 professional events, which are the
events that reflect a ship’s core competencies in surface
warfare, damage control, boatswain’s skills, gun fire

control, maneuvering board plotting,
cooking and other skills.

Stethem finished a close second
overall in the Black Shoe Professional
competition after trailing just behind
Mustin throughout the week. “Our crew’s
teamwork and enthusiasm made the
difference,” said Mustin’s Commanding
Officer Cmdr. James Jones, of their first
place finish in both overall competition
and the “Black Shoe” competition.

J o n e s  r e c e i v e d  t h e  t w o
championship trophies from Vice Adm.
John Bird, Commander Seventh Fleet,
who pres ided over  the  awards
ceremony. The Surface Line Week was
organized by Commander Destroyer
Squadron (COMDESRON) 15, re-
instating a Yokosuka tradition that had
been absent for five years.

“The Surface Line Week is a great
way to promote camaraderie and
competition between the superb ships
on the Yokosuka waterfront; it really is
a competition among the best of the
best,” said Capt. Mark Montgomery,

Commodore of DESRON 15.  “I was particularly happy
to see the raucous crowds at the Damage Control
Olympics and the Purdy Boat Race.”

He also acknowledged the local support for the event’s
success.  “We could not have carried off this successful
event without the support of Afloat Training Group
Western Pacific, Center for Surface Combat Detachment
Yokosuka, MWR Yokosuka and Fleet Activities
Yokosuka,” said Montgomery.  “A competition this big is
a real team event.”

Escort Flotilla 1, DESRON 15 compete, celebrate partnership
By Lt. Roger Leech, DESRON Fifteen Air Operations Officer

On a balmy afternoon, Sept. 6, the Japanese Maritime Self-Defense Force’s Commander
Combatant Escort Flotilla 1 and Commander Destroyer Squadron (COMDESRON) 15
held their annual Enkai picnic and softball game on Fleet Activities Yokosuka, Morale,
Welfare and Recreation main softball field one.

The picnic included a multi-ethnic feast consisting of traditional Japanese and American
picnic food providing an opportunity to experience the tastes of one another’s culture.

During the picnic, children ran and played together on playground equipment as adults
chatted about life in Japan and cooperation at sea.

While the attendees were enjoying the grilled fare and various accoutrements
(entertainment), Escort Flotilla 1 Commander Rear Adm. Masao Kawamura, and DESRON
15 Commodore Capt. Mark Montgomery addressed the attendees.

According to Kawamura, the strength of the working relationships between each
command was strengthened when the commands spent time together in a more relaxed
environment.

The relaxed environment was a welcomed change according Montgomery. “It was
enjoyable to be able to host Escort Flotilla 1 in an environment that provided the
opportunity for the partners who train together so diligently to enjoy each other’s company

outside work,” said Montgomery.
Despite all of the good will and camaraderie apparent at the picnic, the air was thick in

anticipation of what was yet to come.  This “thickness,” attributed less to the significant
humidity, revolved around the burden before DESRON 15 in defending the “Tin Cup”
softball title.

While the mood at the picnic was largely jovial, the tone at the ball field was that of
competition and a desire to retain the renowned trophy which had resided in a place of
honor at the entry of the DESRON 15 command cave.

The players from Escort Flotilla 1 and DESRON 15 valiantly fought on the battlefield
of softball but the Japanese team attained an early advantage scoring three runs in the first
inning.

After a short period of reflection and mentorship, the DESRON players regrouped
and started to mount an effective counter to the Japanese team’s offensive.

Though, in the end, it was not enough. The Japanese team was victorious in a score of
5 to 3.

The enclave (case), back in the DESRON command cave, where the Tin Cup had
resided for the previous year now stands empty. However, the families and members of
DESRON 15, will spend  the next year looking forward to the next Enkai for the food,
camaraderie and the opportunity to return the Tin Cup to DESRON 15.



Page 5, Sept. 26, 2008



Page 6, Sept. 26, 2008

United Through Reading helps Sailors keep in touch
Story and photo by MCSA Charles Oki,
Fleet Public Affairs Det., Japan

The United Services Organization (USO) at Fleet
Activities Yokosuka (CFAY)
opened its United Through

Reading program to service members
stationed in Japan on Sept. 9.

United Through Reading started in
1989 to help parents and extended family
members bond with children through
books.

The program  later evolved into the
United Through Reading Military
Program, which helps service members
who are deployed or stationed overseas
maintain a bond their children back
home.

“The soon-to-be deployed or
deployed personnel come in, reads a
book and they are video taped,” said
Danielle Buchanan, a Monument, Colo.
native and USO volunteer.

“Then, what the USO does, is they
mail off that video tape and the book for
free, to the child, so that the child is then
able to watch it.”

A c c o r d i n g  t o  t h e  N a t i o n a l
Commission of Reading, the most
important activity to help build a child’s
knowledge and eventual success in

Hospital Corpsman 1st Class Jason McDonald, a Leavenworth, Kan., native, is
videotaped as he reads a storybook  for his niece during the Yokosuka USO United
Through Reading program.

Savings Deposit program
helps Sailors build wealth
By Fleet and Family Readiness,
Commander Navy Installations Command, Millington Det.

Sailors can earn a guaranteed 10 percent interest on their savings annually while
deployed to or in support of a combat zone.

Uniformed service members can participate in the Savings Deposit Program, which
is administered by the Defense Finance and Accounting Service (DFAS), after 30
consecutive days of being deployed outside the United States as long as they are receiving
hostile fire and imminent danger pay. "The Savings Deposit Program is an excellent way
for Sailors and other service members to set aside some money and earn a great guaranteed
interest rate while serving in a combat zone," said David DuBois, deputy director, Fleet
and Family Support Programs, Commander Navy Installations Command (CNIC),
Washington. "It's a great alternative to a low-interest savings or checking account."

To make a deposit into the fund, Sailors need to contact their military finance office.
According to DuBois, the last day to make a deposit into the fund is the date of

departure from the assignment. However, interest will accrue up to 90 days after return
from deployment. "Don't confuse this program with the Thrift Savings Plan (TSP),"
added DuBois. "TSP is available to everyone in the military.

The Savings Deposit Program is available only to those serving in designated combat
zones." Sailors can contribute more than $10,000, but interest will not accrue after that
amount, he said.

Also, withdrawing the money before leaving the combat zone is not authorized, unless
there is an emergency. "The savings program originally provided Vietnam veterans a
way to earn extra money while on their Southeast Asia tours," said DuBois.

For more information on the Savings Deposit program visit the Defense Finance
and Accounting Service Web page at http://www.dfas.mil/

By MCSN Kari R. Bergman,
Fleet Public Affairs Det., Japan

Region Legal Service Office (RLSO)
Japan, located at Commander Fleet
Activities Yokosuka (CFAY) hosted a
three day fall symposium (conference) for
Judge Advocate General (JAG) officers
assigned to commands throughout the
Pacific Sept. 9 to 11.

 “For RLSO Japan we have a lot of
staff in Diego Garcia, Guam and Sasebo,”
said Lt. Mike Torrisi, a JAG officer at
CFAY RLSO.

“Once a year we like to pull everyone
together for training and also so that
everyone can get to know who each other
is.”

Over the three days of the symposium,
the JAG officers covered various legal
materials and also underwent courtroom
training and mock trials.

“We talked about sexual assault
t ra in ing,  SOFA (s ta tus  of  forces
agreement) issues, deserter procedures,
along with a lot of other material,” said

Regional Legal Services Office
holds 2008 fall conference

Torrisi. “We also had actual court room
training where we had Cmdr. David
Karpel, who is a former prosecutor out
of Denver, put us through various trial
practice exercises.”

Torrisi added that the three-day
symposium is beneficial for JAG officers
from around the Pacific, because it is very
important for all JAG officers to know
and understand the legal material in order
to for them to complete their jobs
efficiently and correctly.

“I think that this training is great,” said
Torrisi. “I actually think that the trial
practice information like the cross-
examination and direct-examination
exercises were fantastic.”

RLSO Japan provides a full array of
government legal services throughout the
region, which include court-martial
prosecution and command legal advice
and support.

For more information about services
offered by the RLSO contact Senior Chief
Legalman (SW/AW) Michael Clark at
243-7631.

reading is reading aloud.
In many cases, for children of military families,  a

parent might be away on unaccompanied orders or
deployment for a majority of the year.

The United Through Reading program helps
unaccomanpied or deployed parents build and maintain a
bond with their child while encouraging children to read
on their own.

With sponsorship being a driving
force behind the USO, Spike TV, which
is an American cable network, that is
helping more than 100,000 service
members stationed overseas to connect
with their children back home, via
reading them  storybooks.

“Spike TV is now joining up with
USO for this package specially
designed for the military,” said
Buchanan .  “ I t ’s  two  d i f fe ren t
organizations with the same mission.”

According to Hospital Corpsman
1st Class (FMF) Jason McDonald, a
Leavenworth, Kan., native, and the first
person to use the service at the CFAY
USO, the program is a better option
than others are.

“Because there are quite a few other
advances in technology, they have
Skype now, they have web cams but still
the convenience of having a tape
recording of an intimate moment, that
a man or a women can record on a disk,
the reading from a classic children’s
book,” said McDonald. “It’s all done
for you, and it’s free.”
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Shizuoka’s newest firefighters visit CNFJ Fire Department
Story and photo by Dan Bowen,
CFAY Public Affairs

The 2008 class of the Shizuoka Firefighter
Academy visited Commander Naval Forces
Japan (CNFJ) Fire Department, Sept. 16, to learn

about the different equipment, trucks and fire fighting
strategies that U.S. firefighters employ.

CNFJ Fire Department regularly hosts tours for
Japanese firefighters to help build a better rapport with
the emergency services personnel of our host nation.
“We have a good working relationship with a lot of our
counterparts in Japan.

These tours help us achieve that; so that, if
something were to happen, we know we can depend
on each other for local mutual aid,” said CNFJ Regional
Technical Services Chief Frank Montone.

Montone greeted the group of 150 soon-to-be
firefighters on the first floor of the fire station.

“The Firefighter Academy is grueling, run like a
military boot camp,” said Montone. “It is a very

(Left) Masaoki Suzuki, soon to graduate from Shizuoka Firefighter
Academy, learns about the American self-contained breathing
apparatus (SCBA) from CNFJ firefighter Ryo Yamato as some of
his classmates look on.

Liberty Outreach program introduces single Sailor opportunities
Story and photo by Fumiyo Sato, CFAY Public Affairs

Morale Welfare Recreation’s (MWR) Single Sailor Liberty Program recently hosted
a Liberty Outreach Program event outside of Spectrum Lounge at Fleet Recreation
Center Aug. 7.

The event was held to introduce what Single Sailor Liberty Program offers.
“Liberty Program Outreach is something we do to extend out to the community, so

they will know what we do and what we offer for single Sailors and geographical
bachelors and visitors,” said Single Sailor Liberty Program Recreation Aide Sidney
Guimont.

Lt. Russel Leoni receives information flyer from USO staff and Single Sailor Liberty
Program staff at the Liberty Outreach Program booth Aug. 7.

emotional and proud moment for these young men and
women when they graduate.”

The class spent the day speaking with CNFJ firefighters
and learning about the equipment they use. Masaoki Suzuki
from the city of Mishima in Shizuoka prefecture was
appreciative of the chance to visit the fire department.

 “I am very happy that I came today,” said Suzuki.
“Although everything looks pretty much the same on the
outside, there are a lot of differences between the gear we
use and the American gear.”

Suzuki was particularly impressed with the American
self-contained breathing apparatus (SCBA).

“The ones we use in Japan don’t have
microphones in the face piece, so it is harder for
us to communicate with each other when we are
wearing them,” said Suzuki.

Another piece of equipment that the class
won’t see in their Japanese fire stations is the
fire extinguisher specifically designed for fighting
metal fires.

Many of the class took the time to learn how
to use the special extinguisher.

“They also had their eyes opened to
American style fire prevention training aimed at
kids,” said CNFJ Chief Fire Inspector Yuuko
Hasegawa. “The American training program,
including stop, drop and roll, the great escape,
risk watch, is better than what they’ve probably
seen.”

Firefighter academies around Japan graduate
in September and the CNFJ Fire Department will
be busy hosting as many tours as they can.

One hundrend ten firefighters visited from
Ibaragi prefecture earlier in the month, and 250 graduates
from Kanagawa will visit Oct. 24.

“The Kanagawa graduates will work in Yokosuka,
Zushi, Hayama, Kamakura and Zama,” said Hasegawa.
“They will be the emergency responders that support and
protect many of the American forward-deployed forces.”

USO staff also joined the booth to provide information for both single and married
Sailors. “I think that our Liberty Outreach went very well and joining with the USO was
a great idea,” Guimont said after the event.

At the booth patrons handed out various information including flyers and
brochures for Sailors. Base maps were also provided to individuals who are new to
Yokosuka base.

“This is very important because if we were staying inside and people walk by they
could easily miss what we offer,” Guimont said. “We offer sanctuaries for people to
come and relax and use our Internet service and watch movies.  We want to make sure
that there is a place to go that people get away from busy schedule and work place.”

Spectrum Lounge has computers, TV gaming system, pool and darts. You can also
bring your computer and use the free Wi-Fi.

When Sailors come into Spectrum Lounge they always need to show their Spectrum
member cards.

“If someone comes in while not in uniform they need to show the active duty ID card
and Spectrum card, and when we sign in a new person we always ask if they are single
or a geographical bachelor,” said Guimont.

Single Sailors and geographical bachelors can also get useful information to help
them enjoy their stay in Japan.

Flyers that show directions how to take trains to get to Tokyo and Yokohama and
driving directions to the airport are available.

Sailors can, also,  use their Spectrum Card to receive a 10 percent on travel and
tours.

“We also let them know that we have an ITT (Information, Tickets and Travel Office)
representative in our facility to help set up tours for single Sailors so they can have
discount on either ITT travel and connected through MWR and connected through
Outdoor Recrationn as well,” said Guimont.

In addition to various facilities and services, Spectrum Lounge also host tournaments
for single Sailors to come together and have some fun.

“Spectrum is a really great place to meet new people to relax and just to be able to
have a nice time,” said Guimont. “So I would advise single Sailors and geographical
bachelors to come check this out. It is a neat place to come and visit.”
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Theme for National Disability Employment Awareness Month set
By The Office of Disability Employment Policy

U.S. Secretary of Labor Elaine L. Chao today announced that "America's People,
America's Talent... America's Strength!" will be the official 2008 theme for National
Disability Employment Awareness Month, which is observed in October nationwide.

The 2008 theme captures the accomplishments highlighted in the 2007 progress
report on President Bush's New Freedom Initiative for people with disabilities.

"Full access to community life for Americans with disabilities is an imperative
and this year's theme conveys the tremendous contributions that these Americans can
make in the workplace," said Secretary Chao.

Each October is National Disability Employment Awareness Month by
congressional designation.

The Labor Department's Office of Disability Employment Policy (ODEP) leads
the nation's activities and produces materials to increase the public's awareness of the
contributions and skills of American workers with disabilities.

Typically, private sector; federal, state and local government; and advocacy
organizations piggyback on the same theme to plan events and programs that showcase
the abilities of employees and job candidates with disabilities.

"It is important to note that having
people with disabilities in the workplace
is valuable to the individual and to
businesses," said Neil Romano, assistant
secretary for the Labor Department's
Office of Disability Employment Policy.
"People with disabilities are the next great

Dietary tips help control cholesterol, improve health
By Maj. Karen E. Hawkins,
Defense Commissary Agency dietitian

You are what you eat is so true when it comes to
controlling cholesterol. Instead of a hamburger with
french fries, how about grilled salmon and a baked
sweet potato for dinner?

Your heart will love you for it as growing evidence
shows that eating foods high in omega 3s, soluble fiber,
nuts, olive oil and plant stanols or sterols can help lower
cholesterol.

And with high cholesterol being one of the major
risk factors for heart disease, controlling those levels
is important for a healthy heart.

Go fish.
Salmon and other cold-water fish are high in omega

3s, which have cholesterol-lowering benefits. Omega
3 fatty acids also help the heart by reducing blood
pressure and the risk of blood clots.

Research shows that for those who have had a heart
attack, fish oil, which has omega 3s, reduces the risk
of sudden death. The American Heart Association
recommends eating at least two servings of fish a week,
and notes salmon, trout, herring, mackerel, tuna and
sardines as having the highest levels of omega 3s.

If you don’t like fish, add ground flaxseed and
walnuts to your diet along with using canola oil. You
can also get omega 3s by taking 500–1000 milligrams
of fish oil pills daily.

If you get a fish burp from taking the pills, then look
for the coated variety or the ones labeled “burp less” so
you can get the benefits without a fishy aftertaste.

The Food and Drug Administration recommends a
maximum of 3 grams of omega 3s, with no more than 2
grams per day from a dietary supplement.

Go oatmeal.
Oatmeal has soluble fiber, which helps lower the low-

density lipoprotein (LDL), the “bad” cholesterol. You
can also get soluble fiber in foods such as beans, pears,
apples, psyllium and barley. Eat 1½ cups of cooked
oatmeal along with a banana to get about 10 grams of
soluble fiber.

You need at least 10 grams of soluble fiber a day to
lower your total and LDL cholesterol.

Go nuts.
Growing evidence suggests eating walnuts and almonds

can help reduce blood cholesterol while keeping blood
vessels healthy and flexible. Nuts are high in calories, but
eating only a small handful will help do the job.

Try using a handful of walnuts or almonds on your
salad instead of meat, cheese or croutons.

Go olive oil.
Olive oil has lots of antioxidants that can lower your

“bad” cholesterol while leaving your “good” – or HDL –
cholesterol alone.

The Food and Drug Administration recommends using
two tablespoons of olive oil a day to get its heart-healthy
benefits. Try using olive oil in marinade or mixed with
vinegar as a salad dressing.

For an Italian flair, mix olive oil with crushed garlic
and use it as a bread dip instead of margarine or butter.

You can get the most antioxidants by choosing extra
virgin olive oil due to it being less processed than regular
olive oil.

Go plant sterols and sterols.
Look for the margarines, orange juice and yogurt

drinks fortified with plant sterols to help reduce
cholesterol by more than 10 percent.

You need at least 2 grams – which equals two 8-
ounce glasses of orange juice fortified with plant sterols
a day to help lower cholesterol.

If you are watching your budget, and who isn't these
days, it may be most economical to get the plant stanols
or sterols from fortified juice or margarines.

The American Heart Association recommends foods
fortified with plant sterols for people with LDL
cholesterol levels of more than 160 milligrams per
deciliter.

Making changes to your diet like reducing the
amount of saturated fat or avoiding foods with trans
fats can help you lower your cholesterol.

Something simple to do is just switch from whole
milk to 1 percent milk and lose 9 grams of saturated fat
in one serving. Small changes like this are good for
your waistline along with your heart, while helping to
control cholesterol.

For more information about eating out, visit http://
www.commissaries.com, go to Ask the Dietitian and
post your questions on the DeCA Dietitian Forum and
be sure to look for other useful information in the
Dietitian’s Voice archive. Also, sign up with the DeCA
Dietitian on www.twitter.com and get messages sent to
your cell phone today!

For delicious recipes, check out Kay’s Kitchen. And
to enjoy all of your commissary benefit sign up for the
Commissary Connection.

wave of diversity, and diversity fosters innovation to drive our economr nation into
the future."

ODEP is leading a 21st century federal response to the historic underemployment
of people with disabilities.

In collaboration with other government agencies, public and private employers,
and additional stakeholders, ODEP facilitates the development and implementation
of innovative policies and practices necessary to achieve a fully inclusive workplace.
ODEP's work primarily falls into three categories: employers and the workplace;
workforce systems; and employment-related supports, which include education and
training, health care, reliable transportation, affordable housing and assistive
technology.

This effort to educate the American public about issues related to disability and
employment actually began in 1945, when Congress enacted a law declaring the first
week in October each year "National Employ the Physically Handicapped Week."

In 1962, the word "physically" was removed to acknowledge the employment
needs and contributions of individuals with all types of disabilities.

In 1988, Congress expanded the week to a month and changed the name to
"National Disability Employment Awareness Month."

Since 2001, the Office of Disability Employment Policy (ODEP) in the U.S.
Department of Labor has been responsible for planning NDEAM activities and
materials to increase the public's awareness of the contributions and skills of American
workers with disabilities.

Various programs carried out throughout the month also highlight the specific
employment barriers that still need to be addressed and removed.

For more information, visit www.dol.gov/odep.
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CHRIMP provides cradle to grave HAZMAT management

PPO adds ‘personal’ touch to household goods moves
Story and photo by Tim Shannon,
CFAY Public Affairs

First impressions are important.  With
that thought in mind, U.S. Fleet and
Indust r ia l  Supply  Center  (FISC)
Yokosuka’s Personal Property Office
(PPO) wants to ensure that everyone
transferring to commands at Fleet
Activities Yokosuka, on Permanent
Change of Station (PCS) orders gets their
tour started on the right foot.

The PPO does this by ensuring one of

Quality control inspector Ryu-Ichi Inui of FISC’s Personal Property Office (PPO)
oversees the delivery of house-hold goods to a service member’s home in
Morisaki, Japan.  Quality control inspectors visit every delivery and pick-up to
ensure any questions a customer may have are answered as quickly as possible.

the first experiences anyone has upon
arriving in Japan is that, their house-hold
goods transfer goes as smoothly as
possible.

In order to do that, FISC’s PPO has
taken a two-pronged approach.

They only use the best moving
companies, and they ensure that when the
day comes for someone to move into their
new home, a quality control inspector is
on hand to answer any questions, ensuring
that things go smoothly and in accordance
with regulations.

According to FISC PPO Packing
Inspector Leader Paul Bauer,  the
inspectors also ensure that nothing is lost
in translation.

“For newcomers to Japan, language
is one of their biggest concerns,” said
Bauer.  “Our regulations state that each
moving crew must have at least one
English speaking person on every
crew.”

Bauer also explained that along with
having a bilingual speaker from the
moving company there, FISC also
provides quality control inspectors, all of
whom are bilingual, to ensure things go
smoothly and that any concerns the
customer may have can be handled, on-
scene, and in a timely manner.

“We have three Japanese inspectors
who go along on the moves,” he said.
“Their language skills are very good.  They
try to spend a minimum of 15 minutes at
each move, talking to the member and
observing the quality of work of the
moving companies, so they can take care
of any issues or questions you have.  They
are there to mediate between you and the
moving company.”

One recent customer of FISC’s PPO
was USS Mustin’s (DDG 89) Lt. j.g.
Aubrey Young, who explained that a task
that looked daunting at first, was made
easier by the staff at FISC.

“All  the quest ions I  had were
answered,” said Young. “I ended up
getting a lot of paperwork, but that
actually helped, once I sat down and
looked at it.  The check sheet was great.
It does a really good job of mapping out
the process.  Moving is a lengthy process
with a lot of small steps that you really
don’t want to miss so the check sheet
simplified everything.”

Young also stated that he was very

impressed by the quality of care that
was shown by the Japanese moving
company and the timeliness in which
they worked.

“On a  scale  of  one  to  10,  I ’d
definitely give them a 10,” stated Young,
who, as a second generation military
member,  understands the process
intimately.  “The big difference I have
seen between this household goods
shipment and the one I had in the states,
is that, in the states, they told me to stand
by between 8 a.m. and 5 p.m., and they
showed up at 3 p.m.
   “Here, when they told me to stand by
between 8 a.m. and 5 p.m., the movers
showed up at 7:45 a.m.  It’s been a great
experience and the quality with which the
movers have handled my stuff has been
excellent. I couldn’t ask for anything
more.”
    One of the reasons Young gave for
such high praise of the FISC’s PPO was
the presence of Ryu-Ichi Inui, the
quality control inspector assigned to his
move.
   “Having a bilingual inspector there
who’s able to translate things definitely
eased a lot of tensions,” said Young.  “Just
knowing he was here if there were any
questions really helped.”
    Another area that the PPO scores high
marks in customer service is with their
‘Outside the Box’ program, a Navy wide
first, in which customers of the PPO can
store their large item boxes in a FISC
warehouse.
   The program’s goal is to encourage
customers to keep the original boxes for
their large items, such as big screen
televisions, because those boxes are tailor
made by the manufacturer and provide
better protection for your belongings, at a
savings to the government.

Story and photo by Tim Shannon,
CFAY Public Affairs

One of the many challenges Navy leaders face every
day is accomplishing their mission, while juggling
considerations like environmental regulations and

budget constraints.
U.S. Fleet and Industrial Supply Center (FISC)

Yokosuka’s Regional Hazardous
Material Management Division
makes this daunting task a little
eas ie r,  due  in  pa r t ,  t o  the
Consolidated Hazardous Material
Reuti l izat ion and Inventory
Management Program, or CHRIMP,
for short.

“The idea of our CHRIMP is
to operate and manage a single
Hazardous Material (HAZMAT)
Minimization and Consolidation
Center,” said FISC General Supply
Specialist and Regional Shelf Life
Coordinator Thevepharkhorn “Ed”
Malyvong.  “We provide cradle to
g r a v e  h a z a r d o u s  m a t e r i a l
(HAZMAT) procurement, receipt,
i s s u e ,  r e u s e ,  s h e l f - l i f e
m a n a g e m e n t ,  t r a c k i n g  a n d
disposal.”

According to Malyvong, the
Navy benefits from CHRIMP in
several ways.

“CHRIMP is a real win-win deal
for the Navy,” he said.  “The
program reduces [HAZMAT]
procurement costs, it promotes
reuse which prevents unnecessary
purchases, it reduces the amount of

(Left) U.S. Fleet and Industrial Supply Center Hazardous Material Minimization Center (HAZMINCEN)
SK1(SW) Del Halfacre, explains how to read a material safety data sheet to MMFN Chris Hudgens
prior to delivering a can of paint thinner to a tenant command onboard CFAY.

HAZMAT that enters the waste stream and enhances safety
by ensuring proper disposal of HAZMAT.”

Malyvong also said that, on average, CHRIMP saves
the Navy approximately $1.6 million annually and helps
the Navy maintain compliance with U.S., Department
of Defense (DoD) and Japanese environmental
governing standards regarding HAZMAT storage and
disposal.

The concept behind CHRIMP may sound familiar to
anyone who has ever worn hand-me-down clothes.

The difference is, instead of jeans or sweaters getting
passed from one child to another, HAZMAT is passed from
one command to another.

However, that doesn’t necessarily mean that the second
command to receive the items are getting used goods,
according to FISC Hazardous Material Minimization

Center (HAZMINCEN) employee,
Machinist’s Mate Fireman Chris
Hudgens.
     “A lot of the materials that are
turned into us are still new,” said
Hudgens.  “So, we can make sure
that they still get used and don’t go
to waste.”
     FISC’s Chief Storekeeper (SW/
AW) Lawrence Degracia stated
that 80 percent of all  Naval
i n s t a l l a t i o n s  w i t h i n  t h e
Commander U.S. Naval Forces
J a p a n  ( C N F J )  a r e a  o f
responsibility (AOR) are using
CHRIMP, and that the process
requires a lot of oversight.
     “ T h e  p r o g r a m  i s  n o t
completed, even after we’ve
c o m p l e t e d  t h e  C H R I M P
implementation,” said Degracia.
“ W e  m u s t  m a i n t a i n
communicat ion between the
HAZMINCEN and the customers,
order and issue products, store the
materials, ensure that only items
on a command’s authorized use
list (AUL) are issued and that
proper material safety data sheets
(MSDS) are used.”
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SRF-JRMC says farewell to Dennis Foye who puts an end to his 35-year career
By Keiichi Adachi, CFAY Public Affairs

More than 120 people of Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) including
Japanese employees, U.S. civilians, and service members

gathered at the Chief Petty Officers’ Club on board Commander Fleet
Activities, Yokosuka to formally bid farewell to Dennis Foye, the former
SRF-JRMC chief engineer and Naval Sea Systems command’s
(NAVSEA) Technical Authority Warrant Holder (TAWH).

“I have enjoyed a very long, exciting and rewarding association with
the U.S. Navy since enlisting in March 1966, sailing briefing on the USS
Kitty Hawk (CV 63) as an airman apprentice and finishing my obligated
service as an E-5 aviation ordnanceman, P-3C aircrewman, and Vietnam
veteran,” said Foye.

Foye served with distinction at SRF-JRMC from March 18, 1989 to Jan.
30 2009 when he transferred here from Mare Island Naval Shipyard.  He has
consistently demonstrated superior technical and management ability as
Engineering branch head, an 11-year superintendent of the SRF Engineering
Design Division and a four-year director of the SRF-JRMC Engineering
and Planning Department as well as chief engineer and NAVSEA Technical
Warrant Holder for the 7th Fleet Area of Responsibility (AOR).

Foye’s nearly 20 years at SRF-JRMC have been challenging and
rewarding.  He says “his work is very satisfying as SRF-JRMC can see
the results of their work every time a ship gets underway after completing
maintenance with the assistance of our engineers or technicians, according
to Foye.

In 1993, Foye began to work to establish close technical relationships between SRF,
NAVSEA, and NAVSEA Fleet Support Technical Center Pacific (FSTCPAC) and
increase the attention to the proper exercise of technical authority.  During this period
the Engineering Design division’s Japanese employees began to heavily leverage
computer systems for both engineering work and technical information for more rapid
and accurate product delivery to their customers.

“NAVSEA recently recognized many of our systems as ‘best practice’ for the entire
Navy.  The Engineering Design Division’s Japanese personnel also achieved major
certifications in important areas such as our Computerized Shaft Analysis Program”
said Foye. He continued to build new technical and maintenance program capabilities
through proactive engagement with NAVSEA and FSTCPAC to obtain training for codes
and shops needed to improve and enhance our ability to support the 7th Fleet, including
the first ever Japanese qualification as diesel inspector.

SRF-JRMC Commanding Officer Capt. Stephanie Douglas said in her speech at the
farewell party, “In 1999, when I came here to SRF for my first tour, I learned so much
from Dennis. He leaves a tremendous legacy; he is a waterfront engineering superstar
and Engineering Design Department leader. He is also one of the key leaders of the
command. I got to see how committed he was to constantly improving all of his processes
and how committed he was to his people, and to his adopted country.”

Mr. and Mrs. Foye go through tables to greet individuals who came to celebrate
Foye’s farewell party at the Chief Petty Officers’ Club.

Photo courtesy of SRF-JRMC
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文:安達慶一、CFAY広報課

日本人職員、軍属、軍人を含め１２０名以上の艦船修理廠及び日本地区造修統括本部
（SRF-JRMC）の従業員が横須賀基地にある下士官クラブに集り、前SRF-JRMCチーフエ
ンジニア兼米海軍海洋システム部隊（NAVSEA）の技術認証許可保持者（TAWH）であった
デニス・フォイ氏に別れを告げた。
「1966に海軍に下士官と入隊し、海軍とは長く、刺激的で満足のゆく思い出がありま
す。同年には短いですが１等空兵としてキティホーク(CV 63)に乗船していました。軍
人としての奉仕は航空兵器２等兵曹、哨戒機P-3Cの搭乗員、そしてベトナム戦争を経て
退役しました」とフォイ氏は語った。
フォイ氏は、メヤーアイランド海軍造船所から転任してきた１９８９年３月から２０
０９年１月までSRF-JRMCに籍を置き尽力してきた。その間工学技術課責任者として優れ

SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC、３５年のキャリアに終止符を打つホイ氏に別れを告げる、３５年のキャリアに終止符を打つホイ氏に別れを告げる、３５年のキャリアに終止符を打つホイ氏に別れを告げる、３５年のキャリアに終止符を打つホイ氏に別れを告げる、３５年のキャリアに終止符を打つホイ氏に別れを告げる
た技術的監督能力を常に発揮してきた。SRFの技術設計課長を１１年間、チーフエンジ
ニア並びに第７艦隊担当地域へのNAVSEAのTAWHを兼任しながら、SRF-JRMCの技術企画
見積部長を４年間務めてきた。
フォイ氏によると、SRF-JRMCでのフォイ氏の約２０年間は、やりがいがあり意欲をか
き立てるものであったと言う。エンジニアや技術者による協力による整備終了後、艦船
が出港する度その成果を見ることができることに満足感を覚えると言う。
１９９３年、フォイ氏はSRF、 NAVSEA、NAVSEA艦隊支援技術センター(FSTSPAC) と
の綿密な技術協力を構築し、その結果適切な技術認証の実施に対する関心が増した。こ
の時期、顧客への迅速で正確な製品提供を目的に、工学業務と技術情報をコンピュー
ターシステムを用いより一層活用する事を、技術設計部の日本人従業員が始めた。
「NAVSEAが先頃、多くの我われのシステムが米海軍全体にわたり『最善の実践』だと
認識してくれた。シャフト分析コンピューター化プログラムなどのような重要な分野に
於いて技術設計部の日本人従業員が認証されました」とフォイ氏は語った。日本人初の
ディーゼル検査官の認証を含め、第７艦隊を支援する能力の改善と向上を必要とする部
署へのトレーニング提供のために、フォイ氏は積極的に新たな技術整備プログラムの構
築に励んだ。
SRF-JRMC司令官ステファニー・ダグラス大佐はパーティーのスピーチでこう話した。
「１９９９年、ＳＲＦへの最初の赴任の時、デニスから多くの事を学びました。彼は素
晴らしい遺産を残し、現場最前線にいるエンジニアにとってはスパースターであり技術
設計部門のリーダーであると共にSRF-JRMCを担う重要なリーダーの１人です。彼が関わ
る業務プロセスの継続的な改善、部下とこの国に対してどのように責任を持っているか
が分かりました。」
フォイ氏と１７年間働いてきた設計部の関口丈信さんによると、フォイ氏は常に部下
の相談にのり、仕事に於いて責任感が強く、何事にも真剣に取り組むと言う。
２００４年、フォイ氏は技術企画見積部長、NAVSEA地区チーフエンジニア、更に地域
統合化によりSRF-JRMCとなった同じ時期にNAVSEAのTAWHになった。この人事に於いて
彼は２００人以上の技術・設計の従業員を監督した。
「フォイさんはチーフエンジニアになる前と後では感じが変わったが、部下の話に耳
を傾け彼らの仕事を援護してくれる。彼はおおらかな人柄で、日本文化と日本人の心を
理解していますとフォイさんの周りの人達は話している」と関口さん。
「私が知る限り、唯一SRF-JRMCがひとりの人でも組織のプロセスや業績の向上に多大
な影響を与えることが出来る海軍修理整備部隊です。その理由はSRF-JRMCが持つ継続的
な（業務）改善をする環境にあります」とフォイ氏は語り、こう締めくくった。「この
環境が長年この部隊で働き続けてきた私の意欲の源です。業務倫理は素晴らしく、問題
がなかったら仕事は有りませんということをSRF-JRMCの従業員は分かっています。『良
い週末を、又明日』や『金曜日はピンクを着よう』（今週はあと２日働くよの合言葉）
が従業員の（仕事に対する）心構えや仕事を楽しむことへの助けになることを願いま
す。

SRF-JRMC Engineering Division Head Takanobu Sekiguchi has worked with Foye
for 17 years and stated that Foye was always willing to help his people, and that he had
a strong sense of responsibility on business and took everything seriously.

In 2004 Foye became the Engineering and Planning department head, the NAVSEA
Warranted Regional Chief Engineer, and the NAVSEA Technical Warrant Holder to
coincide with the regionalization that made SRF the Japan Regional Maintenance Center
(SRF-JRMC).  In this position he supervised more than 200 engineering and planning
personnel.

“People close to Mr. Foye said that he looks different before and after he became
chief engineer and listens to people and helped them get their jobs done well. Foye is
open-minded and he understands Japanese culture and people,” said Sekiguchi.

“SFR-JRMC is the only Navy Maintenance Activity that I know of where one person
can have such a major impact on improving the organization’s processes and performance
because of the ‘SRF-JRMC constant improvement culture,’” said Foye. “This has been
my key motivation for staying with the command for these many years.  The work ethic
is awesome and SRF-JRMC folks understand that if there are no problems – there are
no jobs.  I hope that some of our fun will endure like ‘Have a nice weekend, see you
tomorrow’ or ‘Pink Shirt Friday’ (symbolizing only two more working days this week)
to help people maintain their perspective and enjoy their work.”

SRF-JRMC Commanding Officer Capt. Stephanie Douglas presents the Department of the Navy
Superior Civilian Service Award to Dennis Foye on behalf of the Commander, U.S. Pacific Fleet
while Cmdr. Kenneth Depew reads the citation.

Photo courtesy of SRF-JRMC
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Healthy Relationships: for your childs future – Learn how family interactions
will influence your child well into adulthood. The class is offered by Fleet and
Family Support Center every second Tuesday of the month from 5 - 6:30 p.m., in
the Take room, FFSC Annex. Call 243-7878 for more information or to sign up.

American Red Cross Community Courses and Training – If you’d like to
become a volunteer, register to attend one of our volunteer orientations held the
first and third Wednesday of every month at 10 am. CPR, First Aid, and Automated
External Defibrillator (AED) certification is scheduled for Saturday, Oct. 4 or
Saturday, Oct. 18. Become a certified youth Red Cross babysitter by signing up
for Babysitter’s Training class scheduled for Saturday, Oct. 25. Call 243-7490 for
more information or  visit our office located on the 2nd floor of the Community
Center.

Fleet Medical and Dental Check-in – USNH Yokosuka presents a convenient,
one-stop medical and dental check-in process to assist fleet Sailors and their
families. Please come to the USNH Command Auditorium on the third floor
Mondays from now to Sept. 29 between  9 a.m. to noon. Sponsors and their families
will be guided through the main medical and dental areas to check in and ensure
you receive the best care possible. Bring medical records, sponsor’s orders, family
entry approval and command sponsorship letter for a seamless transition.

Chapel of Hope September Events –  Jewish High Holy Day Services
• Sept. 29 from 5 to 6:30 p.m. a pot-luck dinner will be held. Following the
dinner Erav Ha Shana will be held from 7 to 8 p.m.
• Sept. 30 from 9 to 11:30 a.m. Rosh Ha Shana divine worship.
• Oct. 8 from 6:30 to 8 p.m. Yom Kippur Kol Nidre service.
• Oct. 9 from 10 to 12 p.m. Yom Kippur morning service. Evening service (Neila)
will be held from 5:30 to 6:30 p.m.. Following Neila a “Break The Fast” service
will be held from 6:30 to 8 p.m.. All serveces will be held in Chapel of Hope.
Dinners will be held in Chapel of Hope Fellowship hall.

Compass Program Class – The next available class will be held Oct. 29 through
31 at the Chapel of Hope in classrooms 2 and 4 from 9 a.m. to 1 p.m.. Compass is
a peer-to-peer mentorship program designed to help Navy spouses adapt to military
life. Contact Shelle at 264-7270 or Marina at 246-7766 for more information.
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HRO USCS Positions
The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-4
p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.

Applicants for worldwide vacancies must follow the procedure in the “Job
Opportunities” page of the www.donhr.navy.mil Internet site.  Applications and
forms for local/Japan-wide vacancies must be received at the HRO, Yokosuka
customer service desk, or through the mail at HRO, PSC 473 Box 22, FPO AP
96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.
Applications may also be submitted through the drop box located at the front
entrance of the HRO, Yokosuka building. These applications must be in the drop
by close of business (4 p.m.) of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Financial Management Analyst – YA-501-1/2, NCTS-130-08.  Open: 9-11-08, Close:
10-2-08.
Nurse – YH-610-1/2, NH-132-08.  Open: 9-19-08 Close: 10-16-08 (1st CO: 10-2-
08).

Continuing

Education and Training Technician – YB-1702-1, CFAY-129-08.  Open: 9-8-08
Close: 12-30-08 (Cutoffs may be established as vacancies occur).

NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8 a.m.
to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.

To see job vacancies online, go to www.navy-nex.com, click on work for us, go to
bottom of page, overseas.  Find Japan and click go.  Click on the base you want
and then click on the job that interests you to learn how to apply.

Food Delivery Operator.  NA-2 – Food Services.  $8.28-$9.66/hr. (1 Flex)
Food Service Supervisor.  NS-2 – Food Services.  $10.74-$12.56/hr. (1 RFT)
Food Sales Supervisor.  NF-3 – Food Services.  *$24,621-$31,298/yr. (1 RFT)
Food Service Workers.  NA-2 – Food Services.  $8.28-$9.66/hr. (14 Flex)
Room Attendant.  NA-2 – Navy Lodge.  $7.95-8.63 (6 Flex)
Automotive Mechanic.  NA-10 – Autoport.  $13.63-$15.91/hr. (1 RFT)
Sales Clerk.  NF-1-Fleet Rec Center.  $6.55-$8/hr. (1 RPT)
Supervisory Sales Clerk.  NF-2 – Uniform Fleet Center.  *$8.39-$11/hr. (1 RFT)
Cashier Checker.  NF-1 – MiniMart.  *$7-$8.25/hr. (1 Flex)
Department Manager.  NF-3 – Main Store.  *$31,620-$48,844/yr. (1 RFT)
Customer Service Clerk.  NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
ID Checker.  NF-1 – Main Store.  $6.55-$7.50/hr. (1 RFT)
Sales Clerk.  NF-1 – Main Store.  *$6.55-$8/hr. (1 RFT, 4 Flex)
Specialty Sales Clerk.  NF-1 – Main Store.  *$7-$9/hr. (1 RFT, 3 Flex)
Supervisory Sales Clerk.  NF-2 – Main Store.  *$8.39-$11/hr. (4 RFT)
Supervisory Customer Service Clerk.  NF-2 -Main Store-*$8.39-$11/hr. (1 RFT)
Store Worker.  NA-2 – Main Store.  $8.28-$9.66/hr. (2 RFT, 2 Flex)
General Clerk.  NF-1 – Inventory Control.  *$7.50-$9/hr. (1 RFT)
Personalized Service Clerk.  NF-1 – Personalized Services.  *$7.25-$8/hr. (3 Flex)
Personalized Service Clerk.  NF-1 – Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk.  NF-1 – Rental Center.  *$7-$8/hr. (1 RFT, 1 Flex)
Hair Stylist.  NA-7 – Beauty Salon.  Commission. (2 RFT, 1 Flex)
Inventory Supply Clerk.  NF-2 – Distribution Center.  *$8.39-$11 (1 RFT)
Warehouse Worker.  NA-4 – Distribution Center.  $9.66-$11.27/hr. (1 RFT)
Warehouse Operations Clerk.  NF-2 – Distribution Center.  *$11-$12 (1 Flex)
Security Guard.  NF-1 – Distribution Center.  *$7.50-$9/hr. (1 RFT)
Assistant Contract Specialist.  NF-3 – Administration-*$26,390-$40,760 (1 RFT)
Sign Painter.  NA-7 – Main Store.  $11.68-13.62/hr. (1 RFT)
Manicurist (Nail Tech).  NA-5 – Ikego.  Commission. (1 Flex)
Food Service Worker.  NA-2 – Negishi.  School Lunch (1 Flex)
Hair Stylist.  NA-7 – Negishi.  Commission. (1 Flex)

*Salary based on experience

By Chaplain Donald Moss

I grew up on a ranch in Wyoming.  We lived twenty-two miles from the
nearest town. That was a long drive.  I remember sitting in the back seat
of the car behind my dad.  My evil sister sat next to me, behind my mother.

I say she was my “evil” sister because she thought it was her job to
watch me carefully and report to my parents my every movement.  My
sister had a rule that the car should be divided in half, half for me and half
for her.  She took up her position as border controller, watching me closely
to be sure I didn’t wander into her territory.

Twenty-two miles is a long drive and a long time in the car.  I just
couldn’t resist tormenting my sister by moving closer and closer to the
boundary.  When she thought I had encroached on her turf, she would
begin yelling, “He is on my side. He is on my side”.  My dad would slow
the car and say, “Do I have to stop this car”?  I, of course, would retreat
into my own territory and plan my next attack.

My evil sister had other rules as well.  She didn’t want me to look at
her.  She would surround herself with cereal boxes at the breakfast table.
If she suspected I looked over the top of the boxes, she would begin
yelling, “He is looking at me.  He is looking at me”.  She would do the
same in the car.  Just to torment her, I would stare at her.  I loved to watch
her “go crazy” and yell, “He is looking at me.  He is looking at me”.  My
dad would say, “Don’t make me stop this car”.  I would look out the window
for a while and plan my next move.

When we arrived in town, we often would get ice cream cones.  I
would always get vanilla, because I was the good kid.  My sister always
got chocolate, because she was from the “dark side”, a clear sign that
she was truly evil.

Well, we grew up and went our separate ways.  But whenever I get
some leave, I visit my sister.  Strangely, she thinks I was her evil brother.
It’s funny how we seem to see other people’s faults so easily, but seem to
miss our own.  My sister and I have a very good relationship now.  We
“worked it out”.  After all, she is my sister.  But, on the other hand, aren’t
we all brothers and sisters?

The Evil Sister
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Worship Schedule
YOKOSUKA: Chapel of Hope

• 243-6773/ 6774

Roman Catholic

SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*

1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,

Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,

Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).

General Protestant

SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830

Protestant Liturgical

SUN Communion Service,
Fellowship Hall 1100

Contemporary Christian

SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,

Choir Room 1600

Gospel Praise Service

SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,

Classroom 10 1800
WED Choir practice, Main Chapel 1830

Filipino Christian

SUN Worship Service,
Kinnick Little Theatre 1230

WED Prayer Meeting, room  3 1800

Church of Christ

SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800

The Church of Jesus Christ of
Latter-Day Saints

SUN Sacrament 1300
SUN Sunday School 1420
SUN Priesthood/Relief Society 1510

Location: Across from the City of Yokosuka
Post Office (Off base)

Jewish Faith Community

FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2nd AND 4th THU Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TUE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

WED Middle School – Quest 1600
High School – One Way 1830

Protestant Women of the Chapel*

TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700

Japanese Women’s Bible Study*

TUE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THU, FRI  (Last week of month),
Room 5 0900

Men’s Christian Fellowship

TUE Study Group (Fleet Rec 3rd Deck)1130
3rd SATBreakfast (Location varies)

*Runs from September to June

Negishi: Chapel of the Rising Sun
• 242-4183

Roman Catholic

SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900

Protestant

SUN Worship Service, Main Chapel 1030

IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)

Roman Catholic

SAT Vigil Mass 1900

Pentecostal

SUN Worship Service 1000

Adult Bible Study

WED Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

WED Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THU Middle School/High School – Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Fleet and Family Support Center

Ikego FFSC
246-8052

Negishi FFSC
242-4125

Fleet and Family Support Center
243-FFSC (3372)

Visit our Web site:  www.cfay.navy.mil/ffsc/index.htm

Congratulations on the birth of your baby!
Brian Theall and Desoree Theall are the proud parents of LUCCA TEILO-JAMES THEALL born, Aug. 26,
2008 at 9:02 p.m., weighing 7 pounds 12 ounces.

Jeremy Davis and Fumie Davis are the proud parents of DEAN KIMIO DAVIS born, Aug. 31, 2008 at 10:37
a.m., weighing 8 pounds 6 ounces.

James Keller and Granatanne Rivera are the proud parents of COURTLAN SHAI NONHE KELLER born,
Sept. 3, 2008 at 11:46 a.m., weighing 8 pounds 2 ounces.

Matthew Abel and Elaine Abel are the proud parents of CYNTHIA MISAKO ABEL born, Sept. 4, 2008 at 5:25
a.m., weighing 8 pounds 4 ounces.

Brandon Smith and Lisa Smith are the proud parents of ZOE SAKURA SMITH born, Sept. 10, 2008 at 9:02
p.m., weighing 6 pounds 11 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center’s section of
the Seahawk-Umitaka, stop by our New Parent Support office in Bldg. 1558.

Classes This Week
Please call us at 243-FFSC (3372) to sign up today!

Monday, Sept. 29
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone whose first language is not
English. In this class, students practice Basic English skills and learn about American culture.  Special attention
is given to speaking English in an every-day setting.

Tuesday, Sept. 30
Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 7:45 a.m. (4 days): Sept.
30-Oct. 3, this class will be held at the Benny Decker Theater. Welcome to the Land of the Rising Sun, kanji,
yen and bowing. This combined class is offered weekly, and is required for all incoming military personnel,
Department of Defense civilians and family members. Representatives from around the base will talk about the
unique policies, procedures and benefits associated with living and driving in Japan. Local experts will discuss
cultural issues and adjusting to your new home.
Your Japanese Home 8 a.m. (4 hrs.): Tatami got you down, or mildew taking over?  Come learn from our local
resident expert how to make your new uchi a comfortable home.  We’ll take you on a field trip to a local store to
point out products that can solve your household cleaning problems.  We’ll also discuss temperature control
without thermostats, using your ofuro, and taking out the trash Japanese style.

Wednesday, Oct. 1
Japanese Spouse Group 10 a.m. (2 hrs.):  This class is focused on the special concerns of Japanese spouses
that are new to the Navy and Yokosuka, Negishi, or Ikego Bases. Our bi-lingual instructors have valuable first-
hand knowledge to share and will help you feel more comfortable with your new role as a Navy Spouse!  The
network portion of the class will give you the chance to make friends with other Japanese spouses and share
your experiences as a military spouse.  This class is conducted in Japanese.
Negishi – Employment Overview 10 a.m. (2 hr.): If you are interested in the local employment market, please
join this class and talk with our full-time Spouse Employment Assistance Manager.  Reservations are required for
this crash course on employment availability in the Yokosuka/Yokohama area: including government positions,
teaching English, modeling and other lucrative opportunities.
Negishi – Sponsorship Training 10 a.m. (2 hrs.): This class provides volunteer or designated command
sponsors with background information and useful tips so that they can help new personnel before and after their
relocation to Japan.  Creative communication and support is discussed as a means to make newcomers feel that
they are a valued part of the team as quickly as possible.  Adult and teen family members are welcome to attend.
Basic instruction in the management of an effective Command Sponsor Program in accordance with OPNAVINST
1740.3 will also be covered.
Negishi – Getting Started Teaching English 10 a.m. (2 hrs.): Learn how to get started teaching English in
Japan. We will discuss types of teaching positions, legalities, marketing yourself, average prices to charge,
topics for lesson plans and much more.

Thursday, Oct. 2
Ikego – Play Morning 9:30 a.m. (1.5 hrs.): Make play fun and educational for your child.  Learn creative and new
ideas to bring you and your child closer together through play.  Children up to 5 are welcome, but must be
accompanied by an adult.  This Play Morning is held at Nikko Tower.
NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.): Bundles of joy take lots of preparation and planning.  No need to “go it”
alone!  We have helped hundreds of families prepare for their new arrival with the knowledge needed to make
informed choices during and after pregnancy.  This class raises awareness about the impact a baby will have on
the young parent’s budget.  Helpful information is provided which participants can use to reduce the financial
impact of the birth of a child.

Friday, Oct. 3
PCS Workshop 8 a.m. (4 hrs.): This 4-hour workshop provides service members and their families an opportunity
to prepare for their next PCS move.  Participants will benefit by receiving pre-move information from subject
matter experts that represent the offices that handle the logistics of PCS moves.  A wide variety of informative
PCS materials are available at this class, free of charge.
Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.
Ikego – Japanese Culture Series – Ukulele 10 a.m. (2 hrs.): Immerse yourself in the Japanese culture by
joining us to learn how to cover eggs in traditional Japanese washi paper. These delicate treasures make
excellent souvenirs and add that special touch to any décor.
Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.):  The Kid’s Craft Class is a fantastic opportunity to interact with
other parents and children while the kids do fun seasonal crafts.  All ages are welcome and must be accompanied
by an adult.

Upcoming Classes
Oct. 6 ATAP; English as Second Language; Labor and You
Oct. 7 Area Orientation Brief and Intercultural Relations Class; Boot Camp for Dads

Developing Your Spending Plan; Ikego – Craft Class for Adults
Oct. 8 No Classes
Oct. 9 Ikego – Ikebana Class; Ikego – Play morning; Kerosene Heater Safety; Saving and Investing
Oct. 10 Effective Resume Writing; Yokosuka – Play morning
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Automobiles

’96 Honda Odyssey.  JCI good ’January 2009.  Shocks and struts replaced
December 2006.  106,000 km and runs great.  Great Family Car.  Available now
for $1,600 or best offer.  Please call Wilson, 243-8018 to see/test drive.
’95 Nissasn March.  4-dr, blue.  Good condition.  JCI good thru October
2009.  PCSing Ocober 08.  $1,000 obo.  Call John, 080-6577-3630.
Angel Motors – Specializing in U.S.A. Spec (LHD) Models!  American
owned and operated car business with export and shipping experience.  Custom
order any Japanese (RHD) model!  Angel Motors September Cars!  1. Beautiful
’97 U.S.A. BMW 528i sedan and 52K miles, silver, leather, “angel eye” headlights,
crystal tail lights for $12,900!  2. Fast, custom 1996 Mazda RX-7 (RHD), 75K
KM, MT in red for U.S. $6,500! (car now at Yokosuka base!)  Visit us:
www.angelmotorsjapan.com.  Visit our web site for photos and details, or call
Mike to see.  Contact Mike for more details at Tel: 090-8019-6372, e-mail:
mike@angelmotorsjapan.com.
BMW Military Sales – Factory discount pricing.  Pre-purchase plan
available for future purchase.  Also available quality used European and Japanese
cars.  Int’l. Auto Emporium Office: (045)787-4335.  Mobile: (090) 8485-4701.
E-mail: LTM@viola.ocn.ne.jp.
Dodge Grand Caravans, Nitro, Patriots, Wranglers and Jeep Grand
Cherokees.  American specifications.  Drive them in Japan then take them
back to the states with you.  Warranty work available while you are here in Japan.
For more information, contact Don Houdek at NEX New Car Sales at 080-3243-
4689, or e-mail: dhoudek@militarycars.com.
Returning to the states by September 2009???  Now is the time to special
order your new Ford or Chrysler vehicle.  Order now and pick it up the day you
get back to the states!  For more information, contact Don Houdek at NEX New
Car Sales at 080-3243-4689, or e-mail: dhoudek@militarycars.com.
Sale! Sale! Sale!  Car Summer Discount Sale.  AA MOTORS – The name
you’ve known for many years.  Can you trust buying a non-maintained car from
somebody leaving?  If not, then AA Motors is there for you with quality cars at
unbelievable prices.  We can also do all the paperwork, base inspection and LTO
Run so just sit back and relax.  Check it out: ’96 Odyssey, $1,800.  ’97 Skyline,
$1,900.  ’93 Bighorn, $2,200.  ’98 Honda Capa, $2,100.  ’96 Stepwagon $2,550.
’98 Dingo, $2,250.  ’97 March, $1,600.  ’97 Primera, $1,500.  ’97 Grand
Cherokee, $ 4,500.  ’95 RVR, $1,300 and many more.  Call  080-5462-0735, or
e-mail us at: tttgroupjapan@yahoo.com.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship the car to the states.
We are located at the Yokosuka entrance #7 on Yoko Yoko.  15 minutes from the
base.  Come and check our stock.  English Spoken.  93-2 Yamanaka, Yokosuka.
E-mail: auto@casper.co.jp.  Web site: www.casper.co.jp.  Call (046) 853-2110.

Services

2 BZ 2 Clean?  House cleaning service can be scheduled to meet your routine
needs.  On or off base.  Please leave a message and call-back number.  Call 080-
3489-7657.
Authentic and friendly Japanese instructor offers Japanese lessons
for dining out, shopping and Japanese proficiency test at your
location or Oppama class.  Private lesson. ¥3,000/80 min.  Contact 080-
5646-2952, sensei4urs@gmail.com.
Birthday cakes and things is back open for business.  For my most
recent retirement birthday, baby shower and cupcake cakes, please check out
www.myspace.com/tinanh27, or birthdaycakesandthings.com
Brute Force Photography Available for all your picture taking needs.
Birthday parties, command functions, family photos, maternity and holiday portraits,
you name it, we do it.  E-mail Jen at: bruteforcephoto@gmail.com, or call at 090-
8489-4514 for more information or see us on the web at: www.bruteforcephoto.com.
Computer and Networking Services.  We offer low cost computer repair and
home/business networking services.  We can set up “Secure” wireless and LAN
networks.  We also, install software, install hardware, contain viruses, and recover
“precious” data.  Vonage set up and trouble shootings available.  We will respond
within 24 hours.  Please contact: CJ, 080-6603-2336/chaunceylharris@ezweb.ne.jp.
Travis, 080-6616-5634.
Computer Services by Edwin – a 12 yr.  Computer veteran is here to assist
you with your PC/MAC.  From virus infected computers to hardware and LCD
replacement.  Call 246-7628 or 080-6797-2531 to schedule and at home evaluation.
Serving Yokosuka/Ikego areas.  Hablamos español.
Education Administrator.  Do you work outside the home or just desire a
quality home school education for your child?  Then I have a solution to meet
your needs.  I can administer an accredited homeschool program, School of
Tomorrow (A.C.E.) for your child.  Grades 1-12 accepted.  Open enrollment.
Please contact me for more information at 241-3116 or 080-3526-0172.
English Class?  YUCK!  If you have heard your student say this, keep
reading.  If English is not your student’s best subject, and he/she needs help/
motivation with reading; understanding/analyzing novels, poems, plays, short
stories; writing various types of essays and prose; developing vocabulary;
identifying and understanding literary terms; help with English projects; etc…  I
am here to help!  I am a CERTIFIED English teacher with 11 years of experience.

Wanted

Announcements

Authentic Indian Restaurant in Yokosuka City.  Bayleaf presents the ethnic
Indian dishes.  Completely hotel restaurant’s standard food.  Lunch time: 11:30
a.m. to 2:30 p.m.  Dinner: 5:30 to 9:30 p.m.  Monday closed.  We are 300 yards
from More’s and the southern side to the high land.  Tel: (046) 821-1922, 080-
3015-1749.  Web site: http://www.yokosukaindian.com.
Buyers Market in fabulous Las Vegas.  House prices are at all time low.
Time to buy your dream home or for investment.  I specialize in representing you,
the buyer.  No cost to you, seller pays.  Let me find the right house for you and
negotiate the best deal for you.  E-mail: realtorchriscobb@gmail.com.  Web site:
http://christopherccobb.las.mlxchange.com.  Cell phone: (702) 630-0790.
DoD Civilians and Contractors – Get out of that small Hotel Room!
House available very close to base.  Furnished, internet, Cable, the works!  E-
mail: yamasmit@jcom.home.ne.jp.  Phone: 080-5436-8408.
Unable to locate jobs on military bases?  Here is an excellent opportunity
for spouses as distributors!  Our products are for men and women!  Our products
are PROVEN to reduce wrinkles, sagging skin, bags under the eyes, lines on the
forehead, unwanted flab, hair rejuvenation and increased antioxidant absorption.
And our products are scientifically based and one-of-a-kind!  Scientifically Proven
Anti-Aging Treatment with Galvanic Spa – Look 10 years younger in just 10 minutes.
Taking vitamins?  Try LifePak Nano – Best on the market and results confirmed.
Cal l  Rick a t  (042)  542-2977/080-3394-4647,  or  v ia  e-mai l  a t :
anderson@nsedreams.com, or visit my Web site at: http://anderson.nsedreams.com.
Room for rent.  Off-base house share in Yokosuka.  No key fee, no deposit, no
guarantor required, $300/month plus utilities.  Non-smoker please.  Contact:
yamadatoshinori@yahoo.co.jp.
Shinjuku World Friends International Party, Oct. 4, Saturday, 6:30-
8:50 p.m., Shinjuku Tokyo Loose.  The full-scale international party in
Shinjuku.  Meet 200 people.  20 kinds of free cocktails.  Free snacks with
sandwiches.  Male, ¥3,500.  Female, ¥3,000.  http://www.world-friend.com.  Call
080-2001-0512, party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental, Baptist church with a
military heart.  Choumi Building, 27-6 Ogawacho (Across from Mikasa Park).  For
more information, call (046) 823-4654 or cell 080-3179-9516. www.ybcjapan.org.

I am licensed in VA to teach 7th-12th grade English classes and credentialed in CA
to teach K-adult English classes including ESL.  Please contact Lisa via e-mail
at: Eng_Esl_magister@hotmail.com, or call 241-4393.
Every Girl Deserves Free Jewelry!  As seen in Oprah, Instyle, and Glamour
Magazines.  Silpada Designs Sterling Silver Jewelry uses only .925 Sterling Silver
and a variety of stones and materials.  Receive up to 30 percent of retail sales in
free jewelry just for having a party with your friends.  For more information, to
place an individual order or to schedule your show, please e-mail or call Erica,
your  Independent  Representa t ive  a t :  246-8855/080-6640-6536,
mata.eb@gmail.com.  Check out my website: www.mysilpada.com/e.mata.
G’s Salon – Waxing (B.B and all kinds), Manicure, Facials.  “Straight
from Manhattan” personalized service to bring out the beautiful you!  Please call
241-2474 or 080-5677-6532 for appointment.
Hair salon in Yokohama hair expert for foreign Women and Men.
Worked in London, NYC and Beverly Hills.  U.S. certified.  Master colorist.
Foil Highlights and Low light.  Specialize in thermal straightening and hair
extensions.  We also provide nail services.  (045) 311-0139 ask for Yoshiko.
info@afrodita.jp, www.afrodita.jp.
KRush Photography.  Specializing in babies, milestones, maternity, and family
portraits.  We’re also great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com, or e-mail:
Cindy@krushphotography.com.
LTO Runs and Free Junking.  New registration, Japanese inspections,
temporary plates, transfer registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call Theresa, 241-3427 or
080-3392-4384.
LTO Runs and Free Junking (could junk in a couple of hours).  New
registration, Japanese inspection, renewal, change address, transfer title,
deregistration, road tax, T-plates.  Call Elvie at 090-4585-8329.
LTO Run and Junking.  Please call Emma, 090-1813-5382, 080-3426-6890,
or fax or leave message at (046) 825-1885 anytime.
LTO and Free Junking.  Need to junk it now?  Don’t wait days.  JCI inspection,
title transfers, road tax, deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-3592-8809.
LTO Runs and Junking Services.  Japanese inspection, new registration,
transfer registration, deregistration, change of address, road tax, temporary plates,
could junk and deregister your car in a day or less, on base or off base OK.  Eight
years experience.  Call Fe, 241-4954 or 090-9317-8259.
LTO Runs and Free Junking.  New registration, Japanese inspection, transfer
registration, deregistration, change of address.  Road tax, temporary plates.  日本
語もOK。  Call Cherry, 080-5046-0689.
LTO Runs and Free Junking.  New registration, Japanese inspection, transfer
registration, deregistration, road tax, temporary plates.  Call Mylan, 080-5863-
3703 or 241-3037.
Free Junking Service in 1 hr. or less.  Also free LTO service included.  One
call will do it.  Don’t worry.  Negishi, Ikego no problem.  Call Derrick, 090-
3592-8809, home 241-4415.
LTO Runs and Free Junking.  Yokosuka/Ikego/Negishi Registrations,
inspections, transfers, I do it all.  No problem driving your vehicle to LTO.  Call
Reiko McCulough, 241-3100/080-5497-2600 or e-mail: reikoltoruns@yahoo.com.
日本語もOKです！
LTO runs and Junking Services.  Runs from Yokosuka and Ikego. New
registration, deregistration, Japanese inspection, transfer. Also do mini-car registration.
Please call Roselle at 090-4222-7435, e-mail: always_roselle@hotmail.com.
LTO Run and Free Junking.  New registration, Japanese inspection, transfer
registration, deregistration, road tax, temporary plates.  Call Jackie, 080-6657-
9716 and 080-3394-5445.
MAGICIAN.  Birthday Parties.  Book your command’s Christmas party now!
Complimentary birthday gift.  (イベントや、お誕生日会などにマジック・マイク
を呼びませんか？)   Call “Magic Mike”, 090-6199-4993, (046) 827-4639,
magicmike4u@ezweb.ne.jp, www.magicmike.wetpaint.com.
MorsePhotoStudio.com.  Senior graduation, weddings, birth of a child, and
family get togethers are precious times in a persons life especially overseas.  Rely
on a photographer with experience.  View our photo gallery online.  For
appointments, please call Sherry Morse at 080-6736-4961.
Need makeup artist on your special day?  Experienced makeup and hair artist
will work on location.  For more detail, call 090-4167-0724 (if no answer, leave message),
or e-mail: makeupbytakako@hotmail.com.  Artist info: www.makeupbytakako.com.
Piano Tuning Service – Autumn Campaign 2008 (September~October).
Upright pianos, ¥11,000→¥10,000.  Grand Pianos, ¥14,000→¥12,000.  *The price
may depend on the condition or type of piano.  Please contact Edward Fukushima
(Member of Japan Piano Technicians Association).  (042) 473-4604 (Tel./Fax),
080-5441-1802, efukushima2@hotmail.com, efpiano442@ezweb.ne.jp.
Professsional Resume Writing.  Military-to-Civilian Resumes.  Federal,
KSA, Resumes-from-scratch, Veteran owned and operated.  Any resume
consulting.  www.anyresume.com, anyresume@gmail.com.
マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。ミリタリーメンバーと結婚し、言葉の壁や習慣・価値観
の違いにとまどい、良い夫婦関係が築けない日本人女性のためのカウンセリングで
す。http://marriage-counseling.hp.infoseek.co.jp/ Call 090-6300-1220, or
suzukiyokosuka@yahoo.co.jp.

Adoption
Thinking about adopting a child?  Yes – It can be done while living
overseas!  We can make it happen!  Contact: www.Adopt-Abroad.com.

Asahi Advertising, Inc. is located next to CFAY Public Affairs in
Bldg. 3154, Room 213.  Visit our office or call us at 243-3100/
(046) 816-3100 or e-mail to:
seahawkyokosuka@ys020407.americablejapan.com to place
an ad or for more information.
Business hours are 10 a.m. to 4 p.m., Monday-Friday.  deadline
for classified ads is 4 p.m., Friday prior to publication date
(one week in advance).

Asahi Advertising, Inc.

Positions

Facility Engineer.  *Over three-year on-the-job experience for building
maintenance.  *Conversational level English and Japanese.  *Workplace: Tokyo
area.  *Pay: A-position up to ¥330,000/month for full time and ¥1,200/hr. for part
time.  B-position up to ¥400,000/month for full time.  *Transportation cost paid
(Max. ¥40,000).  *Paid vacation and holiday.  *Retirement age: 65 years old.  E-
mail Ms. Watanabe for details or your resume to: m-watanabe@s-mt.co.jp.  Shin-
ei Real Estate Co., Ltd. (03-5722-4680).
Office Worker or Receptionist.  *Native level Japanese (speak, write, read) and
business level English.  *Computer literacy.  *College graduate.  *Daytime shift work
(no weekend and holiday work) for receptionist position.  *Work place: Kinshi-cho/
Otemachi/Nakameguro.  *Pay: ¥210,000/month and above.  *Uniforms are provided
for receptionist position.  *Transportation paid up to ¥40,000/month.  *Paid vacation
and holiday.  *E-mail Ms. Watanabe for details, or your resume to: m-watanabe@s-
mt.co.jp.  Shin-ei Real Estate Business Co., Ltd. (TEL: 03-5722-4680).

Miscellaneous

For Sale 2 Twin Metal Loft Beds Like New!  $150 each obo.  Paid $300 at
NEX.  Please call Mary, 246-8630 or 080-3404-4511.
For sale IKEA single Metal Loft bed.  Only $45.  You must pick up and built
the bed.  Please call Chris, 090-5210-0652/090-5210-0054, or e-mail
kkj_sale@yahoo.co.jp.
For Sale.  New Honda motorcycle Jacket, with armor plating, Rocket Black
Leather, purchased new December 2007 never worn.  Asking $200 obo, call 090-
8304-0649.

Drivers wanted for on-base taxi service.  Will train.  Make some extra
cash during your off hours (2 hours minimum)...pretty good tips.  Morning shift is
available from 5:30 a.m.  Contact 243-4511 or 090-3205-3472. Supervisory and
Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベース内で働いてい
る方々、出勤前及び業務終了後の数時間働いてみませんか？月曜～金曜（GWが入
港中）4 a.m.-8 a.m.は(2時間でもOK）運転好きな方、チップも入るし結構稼げ
ますよ（普通免許でO.K.）。243-4511か090-3205-3472まで電話ください。
Deploying mom/working Dad.  Need housekeeper/cook from 3-6 p.m.,
Monday through Friday for 6th and 9th grade boys.  Salary negotiable.  241-4159,
call between 8 and 9 p.m.
English teacher’s assistant needed.  Monday to Friday, 3-6 p.m.
Yokosuka area, no experience necessary.  For details, contact Ms. Kato, (046)
857-9857.
Help Wanted!! Softland Video/Full-time Manager.  Location: Main Video Store
Adjacent to Starbucks and NEX (Yokosuka Base).  Shift: Monday-Friday (9 a.m.-
5 p.m.).  Management experience preferred.  Basic Windows knowledge preferred.
Apply in person with resume (10 a.m.-5 p.m.).  Personnel subject to a local back-
ground check.  For more information, please stop by the Main Video Store and
speak with the Manager from 10 a.m.-4 p.m., Monday through Friday.  DSN:
243-4717.  COMM: (046) 816-4717.  E-mail: yokosukavideo@yahoo.com or
japanregion@yahoo.com.
Looking for a part-time English instructors.  You can set your own lesson
fee, teaching schedule and location.  Please e-mail your resume at: support@lily-
ec.jp and get more information.
We need a used AU phone.  Ours died from water damage!  241-4159 between
8 and 9 p.m.

Yard Sales

$1 Yard Sale!!!  3 families have all items priced $1 or less.  Saturday, Sept. 27,
8 a.m.  Kyoto Tower in Ikego.
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Sept. 19 was called “Pink Shirt Friday” at Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC). More than one hundred people wore pink shirts
including Japanese employees, U.S. civilians, and service members gathered at SRF-JRMC’s headquarters’ courtyard to pose for a group photo in honor of Dennis
Foye’s retirement after nearly 20 years of service at SRF-JRMC as chief engineer.

Photo by Keichi Adachi

Sonar Technician (Surface) 3rd Class James Garringer, a native of Bridgeville, Ind.,
paints a hatch on the fantail of the guided-missile cruiser USS Shiloh (CG 63).

Photo by MCSN Kari R. Bergman

Attendants of the Commander Fleet Activities, Yokoska (CFAY) 9/11 Memorial Service
offer a moment of silence during the benediction given by Lt. Cmdr. Donald Moss,
CFAY Deputy Command Chaplain, in front of the CPO Club  here, Sept. 11, 2008

Photo by Kazuyuki Takagi


	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15
	16
	17
	18
	19
	20

