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Sesame Street performs for CFAY community

Story and Photo by Paul Long,
CFAY Public Affairs

Grover, Cookie Monster, Elmo, Katie, Rosita, and the
Purple Honker of Sesame Street visited Commander, Fleet
Activities Yokosuka Oct. 27 and 28 to perform for the
children of military families living here and bring them a
special message.

According to USO Tour Manager Lonnie Cooper, the
show is a 30-minute musical geared toward kids.

The song and dance routines focus on Katie, a
military child in the show, whose family is about to
move to a new base.

“The other characters help her understand that this is a
part of military life,” he said. “There are ways to keep your
old friends, how to make new friends; all those things that
are concrete to help her understand how to deal with that.”

According to Cooper, the idea for the show began about
three years ago.

“Sesame had done the Talk, Listen, and Connect
program, where Elmo followed military families and
talked to them about their experiences,” he said.

The Sesame Workshop and the USO decided to
expand on that theme and bring that subject matter to
military children.

“We get very appreciative families,” Cooper said. “I
had a woman today who stopped me on the way out (after
the show). She said that they just moved here a week ago
and that her daughter is going through everything that
Katie is going through in the show.”

LaShawn Griffen brought her two daughters, London

helping each other.

Taylor said.

“When someone leaves, they can always have friends,”

Cookie Monster greets a toddler during a performance at Yokosuka’s Benny Decker Theater Oct. 27. Cookie Monster
and other Sesame Street characters performed four shows for kids over a two day period.

Griffen said the USO show is essential to family
members. “It’s important because when the other spouse
is out to sea or deployed overseas, the remaining spouse

and Taylor, with her to see the show. “I came today to
have my daughters see their first show. My daughters
enjoy Sesame Street,” she said.

According to Taylor, the show was about kids

The USO gave away the Talk, Listen, & Connect
DVDs, USO bandanas, picture books, magnets, notepads
and a lighted twirling toy. “It’s our way of letting people
know what we’re here to support them,” Cooper said.

has the support of the other families.”

According to Cooper, this particular show has
performed at all bases throughout Japan and will be
performed at stateside installations next year.

US Secretary of Defense visits USS Blue Ridge

By MC3 Mel Orr, USS Blue Ridge Public Affairs

Secretary of Defense Leon E. Panetta visited U.S. 7th Fleet command flagship
USS Blue Ridge (LCC 19) Oct. 26 during his first tour of Asia-Pacific countries since
becoming secretary of defense.

Panetta spoke with 150 Sailors from the 7th Fleet staff, USS Blue Ridge, USS
Shiloh (CG 67), USS John S. McCain (DDG 56), USS McCampbell (DDG 85), and
Commander Fleet Activities, Yokosuka on the Blue Ridge flight deck thanking them
for their combined efforts during Operation Tomodachi in March 2011 and for their
commitment and sacrifice in the Navy.

“You’ve put your lives on the line; you’ve
been deployed time and time again,” said
Panetta. “We’ve made commitments to you
and your families, and we’re going to stick
to those commitments.”

Blue Ridge transported humanitarian
assistance/disaster relief materials following
the magnitude 9.0 earthquake and tsunami
that struck Japan on March 11. The embarked
U.S. 7th Fleet staff oversaw command-and-
control of the operation, and directed the
mobilized force of U.S. Navy ships and
helicopters while aiding the citizens of Japan.
“I really do appreciate your service, |
appreciate your sacrifice, [ appreciate what
your families have done,” said Panetta.

Panetta’s trip to the Pacific Region is
designed to reinforce the U.S. commitment

Capt. Daniel Grieco, commanding officer
of the U.S. 7th Fleet command ship USS
Blue Ridge (LCC 19), says farewell to
Secretary of Defense (SECDEF) the
honorable Leon Panetta as he departs
the ship Oct. 26.

U.S. Navy photo by MC2 Fidel C. Hart

U.S. Secretary of Defense (SECDEF) Leon Panetta speaks with Sailors on board the
U.S 7th Fleet command ship USS Blue Ridge (LCC19) during a tour of the Asia Pacific
region Oct. 26. Panetta thanked them for their efforts during Operation Tomadach
folllowing a 9.0 magnitude earthquake and tsunami that struck Japan. This is his
first tour of Asian countries in the Pacific Region since becoming the SECDEF.
U.S Navy photo by MC3 Alexandra Y. Arroyo

to a strong military presence in Asia, meeting not only with allies in Japan, but in Indonesia
and South Korea as well.

Local master chief

retires in blaze of glory

‘ After more than 30 years service to the Navy, DCCM (SW/
AW) David D. Singer retired during a ceremony held at the
Center for Naval Engineering Learning Site here Oct. 21.

Pg.9

INSIDE

Fire Department recognizes

“Friendship, collaboration”

Commander Navy Region Japan’s (CNRJ) Regional Fire
Department hosted its 14th annual friendship dinner at the
New Sanno Hotel Oct. 21.

Pg. 10
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Heads Up Yokosuka!

Community announcements/Action line

MEDINSGEN Visit — The Joint Commission and Medical
Inspector General (MEDINSGEN) will be visiting U.S. Naval
Hospital Yokosuka Nov. 7-10, 2011 to conduct an accreditation
survey. Patients and staff members may contact a Joint
Commission surveyor during this survey and request a public
information interview by calling DSN: 243-5661, visit them in
hospital room 3B19, via the complaint hotline at 1-800-994-6610,
or via e-mail complaint@jointcommission.org. Concerns may
also be brought to the attention of the MEDINSGEN by calling
the MEDINSGEN Hotline at 1-800-637-6175, DSN 295-9019 or
via e-mail at: navymedighotline@med.navy.mil.

CFAY Paving Projects — As you may have already noticed,
pavement construction is taking place on Yokosuka base. This
is just the beginning of a number of repaving projects that are to
take place to better the condition of major roads on base. The
following are the dates and location of the paving projects:

* Rickert Steet: Sept. 26 - Feb. 14

* Howard Street: Oct. 24 - April 6
* GW Parking: Nov. 21 - Feb. 20
* King Street: Feb. 7 - April 20

These dates are subject to change, depending on weather,
materials, base events, etc. Please take the following actions
when driving around construction sites:

* Slow down in construction sites.

* Look out and obey directions of flagmen in the construction

areas. They are there to help mitigate and control traffic.
» Eveyone’s patience and cooperation is greatly appreciated.
 Always practice safe driving.

Credit Card Theft — Residents are asked to monitor your
monthly credit card statements and match all charges to receipts.
If there are any discrepancies, such as transactions you didn’t
make, of if your balance has dropped suddenly without activity
by you, immediately report the problem to your credit card issuer
and Naval Criminal Investigative Service at 243-7535.

Information Control Points in the Event of Power
Outage — In the event of power outages, emergent information
can be found at the following locations:
Yokosuka
* Community Readiness Center
* Housing Office Bulletin Board
¢ Carney Gate Quarterdeck
» Tower first floor bulletin boards
lkego
* Community Center
* OIC Office Bulletin Board
* Post Office
» Tower first floor Bulletin Board
* Mini Mart
Negishi
* Community Center
* OIC Office Bulletin Board

* CBQ/NGIS

* Chapel

* Veterinary Clinic

* Installation gates

* Richard E. Byrd Elementary School
e Teen Center

Emergent information includes facility and school closures, late
openings and other critical information.

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the updated
Non-combatant Evacuation Operation (NEO) plan and increase in
force protection and random anti-terrorism measures, all military,
civilian employees, Navy contractors and their family members
including children 10 years of age and older, Master Labor Contract
(MLC) employees and local contractors on board Yokosuka base or
assigned to forward-deployed afloat units are required to register in
DBIDS. Personnel who are currently registered in DBIDS but have
changes to their profile must come in and update their information. The
DBIDS registration office is located at the main gate inside building
1495. Additional DBIDS registration locations are at the Community
Readiness Center and Personnel Support Detachment Yokosuka.

ERERRT — 2 Y AT L - BUABEIMICBIR T 2 A, e,
FHIER B N T 10 ED T5R. MLCIERA, ZHIZEED ST
R TIRRGERT — 2 2 A7 In (DBIDS) 1Z¥%d % 0B H D
9, BUCERENIA T, T—XCEHENH 57513, 1495801
DDBIDSE ST CT — X DEH 217> T REW, ZHHIH~
BHEDFHTRN B /P24 X T

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Yokosuka base. No hard hats will be allowed for use on bicycles
from the base entry point to the work centers nor from the work
centers to the base exit points. Hard hats are only allowed for
use by personnel after they report to the work place and their
work requires use of a hard hat to perform their duties. Bicycle
helmets that are found not safe must be replaced before being
allowed to ride a bicycle on base. This is in accordance with
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at
243-7354 for more information.
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WA eI NG F THHNICI 2 HEZHOEIEIZFED
ONEW o LRIDEKEIFHAEAMIETEH5800.2G5 D
HEICXOWMOEE O EZFB T LICEDET, FELLI13243-
7354, CFAYZGEZLRME TBEWEDE I,

By Capt. David Owen,
Commander Fleet Activities, Yokosuka

It has become an all too common story over the past
couple of years. That being one of a person in a leadership
position being relieved (fired). This year there have been 18
Commanding Officers relieved from their commands alone
as of this writing. The reasons vary, from professional failure
to personal unethical conduct. The common attitudes heard
over and over are: “Why does this happen?” “What was he/
she thinking?”

In the paper titled “The Bathsheba Syndrome” by Dean
Ludrig and Clinton Longenecker, which is based on the
account of the good King David, they suggest that many ethical
violations by upper managers and leaders are the by-product of
success. Many leaders are poorly prepared to deal with success.
First, success often allows leaders to become complacent
and to lose focus, diverting attention to things other than the
management of their commands. Second, success, whether
personal or organizational, often leads to privileged access
to information, people or objects. Third, with success usually
comes increasingly unrestrained control of organizational
resources. And fourth, success can inflate a leader’s belief

CO rel

ieved

in his or her personal ability to manipulate outcomes. Even
individuals with a highly developed moral sense can be
challenged (tempted?) by the opportunities resulting from
the convergence of these dynamics.

I would like to suggest that there is also a lack of
forceful backup involved in many of these situations.
There are very few secrets within the lifelines, especially
when it involves the Commanding Officer. Like a
goldfish in a bowl, he/she are is not able to do much
without somebody seeing or taking notice. When a leader
is starting to stray down the hazardous path, most times
the crash at the end could have been easily diverted. Very
few, if any, leaders are evil or set out to do wrong. All
leaders are human and vulnerable to the mistakes made
by anybody. How many times could have somebody have
spoken up either directly to a leader or someone else who
was in a better position to relay a warning? | have been
very fortunate and thank my lucky stars that | have had
people do that to me, for otherwise my picture might
have been on the front of the paper with the words “CO
RELEIVED”! I sincerely thank all those who have not
let me fail due to my own human shortfalls, and only
hope that every leader can be as blessed.







Mustin crew helps community during Thailand visit

From USS Mustin Public Affairs

LAEM CHABANG, Thailand — The guided missile
destroyer USS Mustin (DDG 89) arrived in Laem
Chabang, Thailand for a port visit and to participate
in community service events in order to

appreciation expressed in the smiles and encouraging
words by the local Thai people working right along side
us, I wish that every Sailor gets a chance to experience
how good it feels to help.”

The COMSERYV events also included visiting

clean the temple and college grounds at Wat Jitapawan
in Banglamung.

“I’m grateful for the opportunity to be able to come
out and volunteer at these events. At the Orphanage, |
played with the kids and it was great to see how happy
they all were,” said Sonar Technician

strengthen ties between the U.S. and the
Kingdom of Thailand Oct. 22.

Since their arrival, more than 200
Sailors have participated in more than
seven community service (COMSERV)
events in Utapao, Rayong, Banglamung,
Pattaya and Bangkok.

The events were coordinated through
the U.S. Embassy in Bangkok.

The community service events
included working side-by-side with
Royal Thai Navy sailors to support the
Princess Pa Foundation and volunteering
at the Thai Red Cross to package supplies
for those displaced by the worst flooding
in 50 years in Thailand.

Sailors also gave blood at the Thai
Red Cross and presented a check to the

(Surface) 3rd Class Joy Chase. “I’ve
participated in four community service
events and | plan on volunteering for
more during my time in Thailand.”

In addition to the COMSERYV events,
the helicopter detachment aboard Mustin
the Warlords of Helicopter Anti-submarine
Squadron Light, Det. 6, provided support
to the U.S. Marine Corps Humanitarian
Assistance Survey Team in their survey
of the flooding in Thailand.

The COMSERYV events and military
engagements built upon existing ties
between the U.S. and Thailand developed
over years of cooperation together.

The Sailors have said many times
that Mustin is honored to be able to
conduct this port visit and participate in

organization for $10,000 which Mustin

community service events to give back

Sailors raised through donations by crew
members on the ship.

“As the community service
coordinator | have been amazed at the

Lt.j.g. Justan Caesar, assigned to USS Mustin (DDG 89), donates blood to the Thai
Red Cross Society during a community service project Oct.26. While in port, the
crew of Mustin will participate in community service projects in an effort to build
upon existing ties between the two nations.

to the people of Thailand who have long
been friends and allies.

“It is an honor to be back during this
difficult time to support our Thai allies,

consistently high level of motivation to

help the Thai people the crew has displayed throughout
the entire port visit,” said Chief Intelligence Specialist
Jayson Fuller. “Their compassion is shown in their
smiles that don’t go away and seeing the sincere

the Pattaya Orphanage.

and playing with children at local children’s homes
including the Camillian Social Center in Rayong and

Sailors visited with Buddhist monks and helped to

U.S. Navy photo by MC3 Mikey Mulcare 4 are doing a superb job meeting the

challenge,” said Mustin Commanding Officer Cmdr.
Scott Tait. “The thoughts and prayers of the crew go
out to all the Thai people, and others in the region, that
have been effected by the flooding.”

CNO speaks with Chiefs’ Mess during leadership symposium

By MC2 (SW) Kyle P. Malloy, Chief of Naval Operations Public Affairs

SUFFOLK, Va — Chief of Naval Operations Adm. Jonathan Greenert delivered
remarks at the Master Chief Petty Officer of the Navy’s (MCPON) Leadership Mess
Symposium for flag level senior enlisted leadership from all across the globe, Oct. 25.

CNO took the opportunity to speak with master chiefs about today’s operational
and fiscal landscape in the Pentagon, his priorities, vision and tenets in his Sailing
Directions and about being judicious with the Navy’s resources.

“You’ve got to be ready and make sure that you organize, train and equip your
Navy to do today’s mission today,” said Greenert. “We’ve got to be ready and we
can’t be hollow.”

Greenert then went on to highlight the importance of building the Navy of the
future and the importance of cultivating a force of motivated and diverse Sailors
and Navy civilians.

The CNO also reviewed his tenets and how he would like Sailors to look at future
decisions during naval strategic planning. Greenert explained in detail his three
tenets, warfighting first, operate forward and be ready.

“This is how | want you to look at it,” said Greenert. “These are things [tenets]
to use when a problem comes up.”

And finally, Greenert expressed the importance of being judicious as leaders and
always using sound judgment during the financial decision-making process.

“I want everyone to open their eyes and ask, can we afford to keep doing this
and is this the right way to use people, time and money?” said Greenert.

After CNO’s remarks the event concluded with a discussion on current and future
Navy issues that the mess raised.

“The interaction with the CNO was inspiring,” said Master Chief Petty Officer of

Chief of Naval Operations (CNO) Adm. Jonathan Greenert addresses master
chief petty officers during the Enlisted Leadership Symposium at the Lockheed
Martin Convention Center Oct. 25.

U.S. Navy photo by MC2 Shannon E. Renfroe

the Navy (MCPON)(SS/SW) Rick D. West. “It was great for the team to hear from
him in person.”

MCPON’s Leadership Mess Symposium hosts many top naval officials to conduct
training on a variety of topics that aid in streamlining communication throughout
the Navy’s senior enlisted leadership.
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Shiloh CSADD Chapter volunteers at CFAY school

Story and photo by MC2 Devon Dow,
Navy Public Affairs Support Element Japan

Sailors from the USS Shiloh (CG 67) Coalition of Sailors Against Destructive
Decisions (CSADD) Chapter volunteered their time with students at the Fleet
Activities Yokosuka (CFAY) middle school Oct. 26.

During their time at the school the 16 Sailors ate lunch, participated in outdoor
activities and held question and answer sessions with the students. This was the second
time for the Sailors to visit the school and they all agreed their visit was time well spent.

“Coming over here today has been great,” said Logistics Specialist 2nd Class John
Hobbs of Atlanta. “I think this is a good way to show our support for the community
and also to have the one on one interaction with the kids. Many of the children’s
parents are in the Navy and can spend a considerable amount of time at sea. | think
with us visiting the school we can talk with children and answer any questions they
may have about what life is like at sea, life as a young Sailor, or just be there for
them as a friend to talk to.”

Gretchen Zaldana, a 7th-grade science teacher at the middle school, praised the
Shiloh Sailors for using their personal time to spend time with the children.

“The Shiloh Sailors are awesome,” she said. “The children love the interaction
with the Sailors who are very open and vocal with them; the Sailors are indeed
positive role models and seem to look forward to their visit here as much as the
students. | think the Sailors presence at the school helps not only the students, but
faculty and staff as well because it further connects us creating more understanding
and a stronger CFAY community.”

Along with a continued relationship with the middle school, future volunteer
endeavors for Shiloh’s CSADD Chapter include a holiday toy drive for children at a
local orphanage and cleanup projects promoting eco-friendly habits and maintaining
the integrity of CFAY.

CSADD is a Navy-wide program with the mission to provide military members
of all branches with the best prevention and intervention tools possible to deal with
destructive decisions, while maintaining good order and discipline.

Fire Controlman 3rd Class Deyzharae Johnson, a Denver native assigned to USS
Shiloh (CG 67) talks with a student during lunch at the Fleet Activities Yokosuka
middle school Oct. 26. Approximately 16 Sailors from the ship’s Coalition of Sailors
Against Destructive Decisions (CSADD) Chapter volunteered their time at the school
answering questions and participating in outdoor activities.

Since the chapter was formed on board Shiloh, Information Systems Technician
1st Class Damian Washington, a Fort Washington native and mentor for Shiloh’s
CSADD Chapter said the ship’s chapter has taken off with lightning speed.

“CSADD has had a tremendous and positive impact on Shiloh,” he said “When we
post our sign up sheets for people to volunteer it is always full. I am very happy to see our
Sailors turning towards positives alternatives and contributing to the CFAY community.”

Navy program helps enlisted Sailors aim for the stars

From Navy Personnel Command
and Naval Service Training Command
Public Affairs

MILLINGTON, Tenn.— More than 70 top-performing
Sailors from the enlisted ranks were selected to pursue a
commission through the Navy’s Seaman to Admiral-21
(STA-21) program, officials said Oct. 26.

“These highly motivated men and women will be
among the leaders of our Navy well into the 21st century,”
said Navy Personnel Command Force Master Chief (AW/
SW/NAC) Jon Port. “All those who applied should be
very proud of their accomplishments and continue their
outstanding performance to ensure professional growth
and increase their chance of selection in a future board.”

Navy Administrative Message (NAVADMIN) 316/11
contains a complete list of selectees and alternates for
this fiscal year.

STA-21 is a commissioning program that provides a
path for qualified Sailors to receive a college education
and earn a commission as a naval officer. Selectees are

authorized a maximum 36 months of full-time, year-
round study to complete a baccalaureate degree.

Participants in the STA-21 program remain on
active duty while attending college and benefit from an
education voucher valued at up to $10,000 per year to
cover tuition, fees and book costs. STA-21 participants
must become members of and drill with a local Naval
Reserve Officers Training Corps (NROTC) unit while
attending school. Upon graduation, STA-21 participants
will be commissioned as ensigns and return to active duty
in the fleet.

In addition to the $10,000 per year voucher, Sailors
receive their basic pay and basic allowance for housing
and are eligible for advancement and may be eligible to
reside in military family housing if available.

The STA-21 board meets annually and Sailors
interested may apply for either the STA-21 Core Option
or the STA-21 Target Option. The STA-21 Core Option
allows officer community assignment to an unrestricted
line designator during the final year of college based on
the needs of the Navy, individual qualifications, aptitude,

experience and preferences.

The STA-21 Target Option allows Sailors to choose
a career path in one of 17 officer career fields including
Pilot, Naval Flight Officer, Surface Warfare Officer,
Surface Warfare Officer/Information Professional,
Oceanography, Special Warfare, Explosive Ordnance
Disposal, Nuclear, Medical Fields and Supply.

All STA-21 officer candidates will attend the Naval
Science Institute (NSI) course at Officer Training
Command, Newport, R.I., prior to beginning college
studies at an NROTC-affiliated college or university.
NSTIis an eight-week course of intense officer preparation
and indoctrination. Course enrollment is timed to allow
college entrance during fall, spring or summer semesters/
quarters.

For a complete list of requirements and more
information on STA-21, see OPNAVINST 1420.1B
and visit the STA-21 Web site at https://www.sta-21.
navy.mil. Sailors should consult with their command
career counselor and chain of command for submission
requirements, deadlines and recommendations.

Keel laid for future USS Milwaukee

From Program Executive Office Littoral Combat Ship Public Affairs

MARINETTE, Wis. — Workers at the Marinette Marine Corp. shipyard in
Marinette, Wis. authenticated the keel for LCS 5, the future USS Milwaukee, during
a ceremony Oct. 27 recognizing the beginning of the ship’s construction.

“Starting construction on the fifth ship of the class is a significant step in the life
of the program,” said Rear Adm. Jim Murdoch, program executive officer for Littoral
Combat Ships. “We’ve learned a number of key lessons from the construction of LCS
1 and 3 which will improve production of these vital fleet assets. We’re committed to
controlling shipbuilding costs and delivering these ships on time and within budget.”

LCS is a new breed of U.S. Navy warship, capable of open-ocean operation but
optimized for littoral, or coastal, missions. The Navy remains committed to a 55
ship LCS program and is leveraging competition, fixed-price contracting and serial
production to reduce construction duration and costs.

Milwaukee is expected to deliver to the fleet in 2014. The ship will join USS
Freedom (LCS 1), commissioned in 2008; USS Independence (LCS 2), commissioned
in 2009, and the future USS Fort Worth and USS Coronado, both under construction.

The ship, named in honor of the Wisconsin city, will be 417 feet in length and
capable of reaching speeds in excess of 40 knots.

PEO LCS, an affiliated Program Executive Office of Naval Sea Systems Command,
provides asingle Program Executive responsible for acquiring and sustaining mission
capabilities of the littoral combat ship class, beginning with procurement, and ending
with fleet employment and sustainment.

The combined capability of LCS and LCS mission systems is designed to dominate
the littoral battle space and provide U.S. forces with assured access to coastal areas.







Damage controlman master chief retires in blaze of glory

Story and photo by Jeffrey C. Doepp, CFAY Public Affairs

After more than 30 years of loyal and dedicated service to the Navy, Master
Chief Damage Controlman (SW/AW) David D. Singer retired during what may
be considered a highly unique retirement ceremony held at the Center for Naval
Engineering Learning Site on board Commander Fleet Activities Yokosuka Oct. 21.

Move over skydiving or underwater reenlistments. Get out of the way in-flight
helicopter or top of Mount Fuji retirement ceremonies; this is one for the ages. Singer
retired while fighting a fire.

But wait, the originality didn’t begin there as Singer and his Commanding
Officer Capt. Curtis J. Gilbert kicked off the ceremony by riding Harley Davidson
motorcycles, into the fire school. Both Singer and Gilbert are motorcycle enthusiasts.

“The first time [ had ever heard about Master Chief Singer was about three years
ago and probably about six months before I was even going to come to Japan,” Gilbert
said during his opening remarks. “The guy I was relieving, Captain Carpenter, said
‘I know a guy who rides motorcycles’ so we started exchanging emails and a few
months later I was finally able to meet the master chief. He helped me get my bike
in and got me off my butt to help me get that bike registered. Then he got me off the
base to get out riding around the country and see what a beautiful place this is. So,
I thank you for that.”

More than 200 people attended the ceremony including members of the Japan
Maritime Self-Defense Force, Singer’s two daughters Nicole and Lynn and his brother
Paul, who travelled from the state of Washington for the event. USS Patriot (MCM
7) Command Master Chief Michael D. Kaszubowski, a long-time friend of Singer,
was guest speaker.

“It is such an honor for me to not only be here, but be able to say a few words
to someone who has not only seen me grow as a Sailor but be a mentor as well,”
Kaszubowski said. “I have known Dave for a little more than 16 years now. Dave
was my first LCPO (leading chief petty officer) in the Navy. [ remember when Dave
made senior chief followed by master chief. It says a lot about a Sailor who makes
master chief in the year the Navy only promoted one. His passion for taking care of
his Sailors and doing the right thing, even when faced with an obstacle, is what sets
him apart. I would not be where I am today if it wasn’t for his leadership and most
important, his friendship.”

According to Gilbert, Singer provided a well-rounded sounding board that was
needed for unbiased opinions.

“He always told it like it was,” Gilbert said. “His one main goal has always been to help
make Sailors better. You may not have always agreed with his methods, but you always
knew where his heart was, and his heart is always been to train Sailors, to help them to
be better than he was. So that’s how I’'m always going to remember him - passionate, a
little loud, but always doing what’s right by Sailors on the deck plates.”

When Singer, the man of the hour took the stage, he began rattling off the number
of times he had spoke at other retirement ceremonies but admitted he didn’t really
have a clue as to what to say at his own. Somehow he was able to find the words.

“It’s been a wonderful career,” said Singer from the podium while not using the
microphone because he said he was loud enough without it. “I won’t say I have any
regrets. I probably would have done some things a little bit different. I made some
choices and part of them was career related, but the payoff and the dividends are
what we have now.”

After the Benediction and a reading of the centuries old Navy poem “The Watch,”
there was a brief intermission to allow Singer to don gear to fight one last fire.

Singer entered the enclosed compartment of the fire school that was set ablaze

(Left) DCCM ( SW/AW) David Singer from the Center for Naval Engineering Learning
Site Yokosukaremoves his gear with the help of colleagues after successfully putting
out a staged fire at the fire school as part of his retirement ceremony Oct. 21. Singer
retired after more than 30 years of loyal and dedicated service to the U.S. Navy.

and proceeded to put out the fire. After the fire was extinguished, he exited the
compartment and reported to his commanding officer that the fire was out and then
requested permission to go ashore.

“Permission granted,” Gilbert said.

OCHR explains federal job ads and application process

From Department of Navy,
Office of Civilian Human Resources

WASHINGTON - Sailors transitioning out of the
Navy now have a one stop shop for job advertisements
and applications at www.usajobs.gov.

This year, the Department of the Navy (DON) joined
other federal agencies using USAJOBS as the single
source for announcing civilian job opportunities. Each
day, new job opportunity announcements are posted to the
USAIJOBS database - the central repository for thousands
of federal civilian jobs around the globe.

According to Jean Mercer, director of the DON’s
Office of Civilian Human Resources, HR Systems and
Business Transformation Department, more and more
veterans are seeking to continue their public service by
pursuing a civilian career.

“Learning to read and understand the job opportunity
announcements is critical to the applicant’s success in their
job search,” said Mercer. “Having the right documents,
matching their military experience with appropriate
occupations and paying attention to the details in the job
announcements improve the job search for applicants.”

Applicants first should pay attention to the job
announcement overview - particularly on “Who May be
Considered.” In order to apply, applicants must meet the
eligibility specified in this section or their application
will not be considered (information on veteran’s hiring
eligibilities is available on the Veterans section at www.
donhr.navy.mil site). Other details to note are the key

requirements to include security clearances, medical
examinations, travel requirements, shift work, and more.

Qualifications requirements cited in the job opportunity
announcement refer to the essential job knowledge,
skills, abilities or competencies required for the position;
educational requirements also may be specified. Applicants
must ensure that their qualifications noted are contained
in their resumes and suitably documented. If educational
requirements are noted, veterans should ensure that their
educational or SMART transcripts are available to be
uploaded with their resumes. (Information on translating
military experiences and transcripts is available at the
Verification of Military Experience and Training (VMET)
website https://www.dmdc.osd.mil/appj/vmet/index.jsp;
The Mil2Feds website http://mil2fedjobs.com/ and the
Sailor/Marine American Council On Education Registry
Transcript (SMART) https://www.navycollege.navy.mil/
smart_info.cfm.

Many federal job opportunity announcements require
applicants, including veterans, to complete an assessment
questionnaire. As with the qualifications, applicants should
ensure that the responses to the assessment questionnaire
are reflected in their resumes. Most qualification standards
allow applicants to qualify on the basis of education/
training, experience or a combination of the two. Some
positions or occupational series require applicants to meet
certifications, licensure or registration requirements along
with their experience and/or educational requirements.

Human resources professionals will compare the
resume information with the qualification standards

outlined by the Office of Personnel Management. From
this analysis, applicants are identified who are likely to
perform successfully.

The Department of the Navy (DON) webpage for
veterans interested in pursuing civilian careers www.public.
navy.mil/donhr/Employment/Vets/Pages/Default.aspx not
only contains information on the application process, but
also provides tip sheets and links to additional resources.

Veterans should first pursue the resources and
support provided through their local Fleet and Family
Service Centers (FFSC). Resources and information
also are available through www.fedshirevets.gov/ or,
for information on veterans hiring eligibilities and tip
sheets to help with the application process, visit the DON
Civilian Human Resources website: www.donhr.navy.mil
or the Department of Labor Veterans Preference Advisory
website at www.dol.gov/elaws/vetspref.htm.

The DON remains committed to improving the
applicant’s experience, reducing the time to fill vacancies
and securing quality candidates for DON positions.
Civilian careers in the Department of the Navy offer real
world challenges with real life rewards - careers where
purpose and patriotism unite. Additional questions on
DON civilian employment and the application process
may be directed to DON Employment Information Center
at DONeic@navy.mil.

Acivilian career with the federal government is one of
the opportunities that should be considered by separating
Sailors including those affected by the Enlisted Retention
Board (ERB).






Fire Department recognizes “Friendship, collaboration”

Story and photo by MC1 Brock A. Taylor,
Navy Region Japan Public Affairs

TOKYO - Commander Navy Region Japan’s (CNRJ) Regional Fire Department hosted
its 14th annual friendship dinner at the New Sanno Hotel Oct. 21.

Each year the Regional Fire Department hosts the dinner to recognize and thank its staff
and mutual aid partners for their continued support to Navy installations throughout Japan.

This year’s theme was “Friendship and Collaboration”. Event coordinator and CNRJ
Deputy Fire Chief Gifton Lawrence says the theme was fitting especially in light of the

combined efforts following the March 11 Japan disaster.

The dinner, this year, brought in 240 emergency service professionals, which included
the Commissioner of the Japan Federal Disaster Management Agency Nobuyasu Kubo.

Kubo’s position is similar to that of the United State’s director of the Federal Emergency
Management Agency, or FEMA.

Kubo says he was honored to have so many heroes at one gathering and was inspired by
the actions of emergency responders during the events following the March 11 earthquake
and subsequent tsunami.

He was also added that the incredible actions taken by the U.S. military during Operation
Tomodachi gave him hope that Japan would prevail.

“The Japanese people will never forget the existence and the efforts and the cooperation
and the hard work of the United States military,” Kubo said.

The dinner’s keynote speaker, Commander, U.S. Naval Forces Japan/Navy Region Japan
Rear Adm. Dan Cloyd, expressed his gratitude of the importance of the service emergency
response professionals provide to both on and off installation communities all over Japan.

“What you all share, in what | humbly and respectfully believe makes all of you so very
special, is your close teamwork and your shared passion for what you do- which is save
precious lives,” Cloyd said.

During the dinner, special presentation awards were given to Department of Defense
Firefighter of the Year Takashi Innami, and Department of Defense Fire Service Instructor
of the Year Yujiro lwata.

During a speech at the 14th annual Regional Fire Department Friendship Dinner,
Commissioner of the Japan’s Federal Disaster Management Agency Nobuyasu
Kubo, thanks emergency service responders and U.S. military and civilian partners
for their actions following the March 11 Japan disaster. CNRJ Fire Department
hosted the event at the New Sanno Hotel. During the dinner, CNRJ recognized
the efforts of fire districts throughout Japan and their continuied support to Navy
Region Japan installations.

Defense Department reminds troops of member-designated benefits

From American Forces Press Service

WASHINGTON - In their ongoing review of military
benefits in connection with the repeal of “Don’t Ask, Don’t
Tell,” Defense Department officials have now identified
a total of 14 benefits where members may designate
beneficiaries of their choosing, regardless of sexual
orientation.

“We listed eight member-designated benefits in our
original Quick Reference Guide, released Sept. 20. We’ve
now validated an additional six,” said Defense Department
spokeswoman Eileen Lainez. “While these are not ‘new,’
now that we’ve confirmed these additional benefits, we’re
updating the Quick Reference Guide to ensure all are aware
of their beneficiary options.”

beneficiary;

* Casualty Notification;

The 14 benefits identified for members to designate
whomever they wish as beneficiaries are:

* Service Members Group Life Insurance beneficiary;

* Post Vietnam-era Veterans Assistance Program

* All-volunteer Force Educational Assistance Program
* Active Duty Death Benefit beneficiary;

* Death Gratuity beneficiary;

* Final Settlement of Accounts;

» Wounded Warrior Designated Caregiver;

* Thrift Savings Plan beneficiary;

* Survivor Benefit for retirees;

* Escorts for Dependents of Deceased or Missing;
* Designation of Persons Having Interest in Status of a

Missing Member;

* Veterans’ Group Life Insurance beneficiary;

* Person Eligible to Receive Effects of Deceased
Persons; and Travel and Transportation Allowance:
attendance at Yellow Ribbon Reintegration events.

Eligibility for a number of other benefits is restricted by
applicable statutes, including the Defense of Marriage Act.

Finally, in connection with the repeal of “Don’t Ask,
Don’t Tell,” Lainez said, “the Defense Department is
engaged in a careful and deliberate review of the possibility
of revising the eligibility for additional benefits, if legally
permitted.” Service members are encouraged to contact
their personnel offices for more information.

For more information regarding teh “Don’t Ask,
Don’t Tell” repeal, visit www.defense.gov/dadt_repeal.

White House to display holiday cards from military children

By MC1 Monique K. Hilley,
Commander, Navy Installations Command Public Affairs

WASHINGTON — The first lady has requested that military children from around
the globe create holiday cards supporting their parent and send them to the White
House to be displayed with the holiday decorations no later than Nov. 16.

White House officials are honoring American heroes this holiday season and want
to include the personal contributions in their finishing touches on the decorations.

“We are asking kids like you, from military installations around the world, to
create a holiday card that represents your parent who is serving our nation,” said
first lady Michelle Obama in a personal letter to military children. “I encourage
you to use your imagination, and include words, pictures, and drawings to create
a holiday card that honors your brave mom or dad.”

Military children should submit 5 by 8” handmade holiday cards with words
of appreciation for their military parents, as well as pictures and drawings.

The child should be sure to include their mother or father’s name, branch of
service and command in the card.

Participants are asked to send holiday cards to the following address, along
with information from where they are sending it:

Reservation 1, Attn: Social Office,

P.O. Box 8070,

Washington, DC, 20032.

“Thank you for helping with this fun project, and most of all for your family’s
courageous service to our nation,” added Obama. “I look forward to seeing the
results of your creativity!”

The White House staff will display as many of the cards as possible.







SRF-JRMC celebrates Employee Recognition Day

Story and photo by Keiichi Adachi,
CFAY Public Affairs

Because there are more than 2,100 SRF-JRMC employees in Yokosuka, it is

difficult to hold a single command-wide event, so the command celebrated the day at

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) Yokosuka employees recently gathered at various locations across the base to
celebrate the command’s annual Employee Recognition Day event.

Commanding

many places around the base. Activities started around noon when many shops, codes,
divisions and departments gathered for fellowship, food, games and lots of fun. Many
had barbecues or picnics that featured Japanese, American, and Filipino foods, such as
yakisoba, yakitori, hamburgers, hot dogs, pancit and lumpia. Although preparing for

Employee Recognition Day

Officer,Capt. Steven
Stancy, Deputy Commander
Cmdr. Bill Manders, and
Production Officer Cmdr.
Tobias Lemerande, visited
various shops and divisions
during the event to
recognize the contributions
of SRF-JRMC’s Yokosuka
employees. During their
visits, they expressed
their appreciation to
the employees for their
hard work supporting
the SRF-JRMC mission
to “Keep the 7th Fleet
Operationally Ready.”
Employee Recognition
Day ensures the hard
work and dedication of
SRF-JRMC’s most valued
asset, its people, is properly
recognized.

For SRF-JRMC’s
Japanese employees,

required a lot of work, the
interaction and enjoyable
time made it well worth the
effort.

Metrology Division
hosted a barbecue. Those
attending enjoyed sampling
and eating the various
foods that were prepared.
“Employee Recognition
Day was a very good
event. | enjoyed having
an opportunity to be with
everyone where no one had
to think about work. Many
of our staff contributed to
make it a successful event,”
said Hiroshi Ishikawa of
Metrology Division.

“Employee Recognition
Day provides employees
the time to get to know
each other in a way that
the normal work day does
not provide,” said Chief
Interior Communications

U.S. civilian employees,
and military personnel,
Employee Recognition
Day provides a time for
everyone to socialize and

have fun in a non-working environment and a chance to discuss interests, culture, life

away from work, and to exchange ideas.

According to Yasuo Hosono of Shop Division, Employee Recognition Day provided
a great way to interact with co-workers, especially those you do not work with or see
on a regular basis. “We talked about many things,” he said. “In the social setting
of Employee Recognition Day, | could see our fellow employees from a different
perspective, and | think our relationships were deepened.”
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Members of SRF-JRMC Test Engineering Division celebrate Employee Recognition Day by toasting the “grill
masters,” while waiting to enjoy tasty grilled fish, meat, and yakitori.
BULLLEEAE A BESEELEESRMIC AEAICEREZLTEST — £S5 T AMERIERD A N —,

Electrician (SW) Thomas
Greer. “People can talk
about their interests other
than work. They can also

enjoy the variety of food and help with its preparation. Employee Recognition Day

definitely strengthens command cohesiveness, builds camaraderie, and allows co-

workers to better know and understand each other on a personal level.”

Taking care of employees is one of SRF-JRMC’s top priorities. Providing the
opportunity for SRF-JRMC personnel to enjoy themselves in a relaxed social setting
contributes to employee morale. Taking some time to recognize and reward their hard

work throughout the year is the objective of Employee Recognition Day.
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Members of SRF-JRMC Weapons Shop play ring toss during Employee

Recognition Day.
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Members of SRF-JRMC Carrier Program Office enjoy conversation and
the results of some talented chefs who prepared great tasting food for
Employee Recognition Day.
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Man selling himself
on the cheap

By Chaplain Norbert Karava

We already experience it on the first day of school, and find it rendered in
our tribal playground games. Later on, as we sort our way through competing
schools of psychological and political thought, theories of historical development,
economics, literature and art, we find it there as well: In everything man does,
in every artifact coming from his hands, he leaves an imprint of his own
self-understanding, which constitutes the beginning of anthropology, or the
philosophical understanding of man. Most of the time, this anthropological sense
of man is latent and unarticulated, and thus, it becomes critically important for us to
identify the anthropology that underlies, for example, a given political manifesto,
if we are truly to appreciate its implications. There is a decidedly different
philosophical picture of man in Hitler’s “what good fortune for governments that
the people do not think” than in the Jeffersonian “all men are endowed by their
Creator with certain unalienable rights.”

Religion is certainly no exception here and indeed, it can be argued that it
is its anthropological import that makes it the most controversial of all man’s
activities. Atheists and agnostics can argue that religion merely casts God in a
prevailing image of man whereas believers claim that the agnostics are merely
confusing religion with idolatry, and that it is the experience of God that allows
man to discover himself as God sees him, which gives rise not only to a merely
philosophical anthropology but a religiously grounded sense of man that associates
him with the order of the sacred. And this brings about a moral revolution: If
“sacred” then “inviolable.” — making man unique among all other creatures. The
glory of religion is this: Its sense of man as sacred because of a unique similarity
and relationship to God enables him to grasp his worth as an incomparable sacred
“thing.” The whole physical universe cannot equal the value of a single person,
a single inmate in the Kurihama prison here, a single comatose octogenarian
struggling for his next breath on his ventilator, there.

And here is one of the ever-recurring controversies in history: Is it possible
to vindicate the inviolable moral status of man with a merely philosophical
anthropology, without referring to a religiously grounded sense of man? I, and
almost all my co-religionists argue that it is not and that it is the acme of the
unreasonable to make such an attempt: Without God to vindicate the sense of man
as sacred, there can be no sacred sense of man or for that matter, anything else.
It would be easier for man to create something from nothingness than it would
for him to make himself sacred although this is not for any lack of trying on his
part; man seems to never weary of trying to be God. And so, without God, the
value of man is not sacred, and therefore up for grabs.

Let us come down to cases: The Judaeo-Christian perspective has its own
arguably revolutionary anthropology: As the unique creature, among all other
creatures, made in “the image and likeness of God,” man cannot simply lose
himself in the material process, and cannot be reduced to some cosmic plenum;
he is in the physical universe but irrevocably apart from it, and thus, until he
enters into communion with the Creator, will always be lonely, unfulfilled, and
therefore anxious. And so, it was this sort of anthropology, even if it was only
latent and unarticulated, and not some doctrine about God specifically, that made
it impossible for Christians to accept the Marxist version of the life of man as
completely defined by society, the historic process and the physical universe.
For Marxists, the individual could have no real moral significance, either
anthropologically or metaphysically and this pervaded not only their theory of
history, politics, economy, law and even esthetics, but also, and especially their
practical execution of theory — a painful affair, as survivors of a truly Marxist
regime such as Albania under Enver Hoxha will generally tell you. It was
because of the inherent anthropology of the religion that the political officers and
commissars of the Red Army saw Christians as inherently counterrevolutionary.

Let us not unfairly pick on the poor Marxists: As regimes, governments,
and social institutions generally become increasingly ideological, dictatorial
and tyrannical, they inevitably become hostile to religion because of the
accompanying religious sense of man which establishes both the dignity and
identity of man as beyond the competency of the state. Once an individual
discovers his identity in religious experience, or in the language of the ancients,
“latria,” he becomes dangerous to any tyrannical social order because he has
discovered the inviolable space of his own freedom: Because it is God whom
he worships, who defines his very identity enshrined in religious truth, and
not the state, he cannot avoid discovering that he is ultimately answerable to
no mortal authority — he subjects himself to mortal authority only under the
condition of non-contradiction with the perceived will and authority of his God.
Again, because man experiences God establishing and confirming his dignity,
he no longer looks for recognition and validation from his earthly masters, like
a dog waiting to be petted. For him, the earthly power has a bearing on his
body as connecting him with the physical cosmos but as a beloved of God, he
knows that neither his body nor the physical cosmos define him. Thus, in the
language of Jesus of Nazareth: “Fear not them who can but kill the body, and
afterwards do no more (...) fear him, who after your body has been killed, has
authority to cast you into hell. Yes, I tell you, fear him.”

It is when man presumes to script his own identity that he reduces himself
to his own mere concept, which in comparison to the mysterious event that we
call a person “created in the image and likeness of God” is a sterile suffocating
abstraction, incapable of the joy of life. It is when man presumes to script his own
dignity and purpose that he inevitably loses the sense of himself as sacred and
therefore inviolable and raises a “for sale...cheap” sign over his unhappy head.

Pet of the week

Meet Precious. She lives up to her name. She does not like shelter life. While
she gets along with her fellow cats, also waiting for forever homes. She gets
shy when the door opens. When she was visiting a foster home during the
March earthquake she warmed right up to the family and purred for them.
To find out more about Precious, or any animal at Pets Are Worth Saving
(P.A.W.S.) contact 243-9996, or e-mail usskittytalk.yokosuka@gmail.com, or
visit the P.A.W.S. Web site at www.pawsyokosukajapan.com







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?
Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT)
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (3 Flex), Club Takemiya
(1 Flex).
Cashier — NF-01, $7.50/hr. Club Takemiya (1 Flex), CPO Club (1 RFT/
1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (5 Flex).

Support Activities
Financial Manager — NF-04, $34,500 - $42,000/annum (DOE). Finance (1 RFT).
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program

Program Assistant — CY-01/02, $9.59 - $11.75/hr. Negishi CDC (2 RFT/1 Flex),
Yokosuka Main CDC (1 RFT/2 Flex), Annex CDC (8 Flex), lkego CDC (1 RFT/
2 Flex), Yokosuka SAC (1 RFT/5 Flex), Yokosuka Teen Center (1 RFT/1 Flex),
Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT).

Lead Program Assistant — CY-02, $13.14/hr. Yokosuka SAC (1 RFT).

Food Service Worker — NA-02, $8.77/hr. Ikego CDC (1 Flex).

Operations Clerk/Driver — NF-02, $8.71/hr. lkego CDC (1 RFT).

Recreation Division
Recreation Director — NF-04, $34,500-$70,000/yr. Recreation (1 RFT)
Adiministrative Assistant — NF-02, $8.71/hr. Recreation (1 RFT)
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 RFT)
Ticket Seller — NF-01, $7.25.hr. Theater (1 Flex).

Athletics Division
Recreation Assistant — NF-02, $8.71/hr. Athletics (1 RFT/ 2 Flex)
Clerk Typist — NF-01, $7.25.hr. Athletics (1 RFT).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (1 Flex)

*Due to publishing timelines, some jobs listed may not be available. For the most
up-to-date listing check out:

https://www.cnic.navy.mil/yokosuka/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the
announcement. Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These applications
must be in the drop box by close of business (4 p.m.) of the closing/cut-off date
of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted. Call 243-
5725/8168 for more information.

New

Administrative Officer - GS-0341-09/11, RLSO-120-11. Open: 10-25-11, Close:
11-08-11.

Ground Transportation Program Assistant (OA) — GS-0303-05. Open: 10-27-
11, Close: 11-10-11.

Purchasing Agent — GS-1105-05, NH-126-11. Open: 10-25-11, Close:
11-15-11.

Recreation Assistant — GS-0189-05, CFAY-123-11. Open: 10-26-11, Close:
11-09-11.

Continuing

Clerk Interpreter — GS-1046-04, CFAY-62-11. Open: 06-02-11, Close: 12-02-11.
*Not to exceed 13 months. Six months open register.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-92-11. Open: 08-12-11, Close: 02-10-12. *Open register. *Location:
Negishi.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-81-11. Open: 07-15-11, Close: 01-20-12. *Open register. Yokosuka/
lkego CDC.

Supply Technician — GS-2005-07, NH-118-11. Open: 10-07-11, Close: 11-07-11.

NEX Positions

Join a winning team. The NEX has RFT, RPT and Flex positions to fit your
schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the
NEX Human Resources Office, MWR building room 226, or visit our Web site at
www.navy-nex.com. Come and work for us! Call us at 243-5150 or 243-4418 for
more information.

Supervisory Sales Clerk, NF-2 — Main Store (lkego/Fleet Rec/Mini Mart). *$8.71-
$10/hr. (3 RFT)

Computer Sales Technician, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

Lead Cashier, NF-2 — Cash Cage. *$8.71-$10/hr. (1 RFT)

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes) . *$7.25-$9/hr. (3
Flex)

Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (1 RPT/9 Flex)

Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-$8/
hr. (2 RPT/1 Flex)

Cashier, NF-1 — Cash Cage. *$7.25-$8/hr. (1 RFT)

Security Guard, NF-1 — Loss Prevention. *$7.25-$9/hr. (1 RFT)

Identification Checker, NF-1 — Loss Prevention. *7.25-$8/hr. (1 Flex)
Personalized Services Clerk, NF-1 — Personal Services. *$7.25-$8/hr.
(1 Flex)

Hair Stylist, NA-7 — Beauty Salon. *$12.45/hr. Commission based. (1 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 hr. (2 Flex)
Store Worker, NA-2 — Negishi/Main Store. *$8.77-$9.13/hr. (3 Flex)

Food Service Worker, NA-2 — Negishi. *$8.77-$9.13/hr. (2 Flex)

The following positions may qualify for SOFA Sponsorship:

Department Manager, NF-3 — Main Store. *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 — Distribution Center. *$38,382-$43,604/yr. (1 RFT)
Food Sales Supervisor, NF-3 — Popeye’s. $24,990-$28,379/yr. (1 RFT)

*Salary based on experience. Positions are open until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope

©243-6773/ 6774
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
TuE, THU AND FRI

Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries
SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep
Pre-Baptism Class 1800
General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Waorship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020

SuN Priesthood/Relief Society 1110
Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka
Daiichi Building on 3rd, 6th and 7th floors.

Seventh Day Adventists

1%t 39and 5" Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)
2"and 4" Thu  Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck 1700

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel
1stMon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800
Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900

Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sat Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the Rising Sun

©242-4183
Roman Catholic
Sun  Mass, Main Chapel 0830
Negishi Protestant Service
Sun  General Service 0945

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant

Sun  Worship Service 0900
Adult Bible Study

Wep  Nikko Tower Party Room 1800
A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Congratulations on the birth of your baby!

Rusty and Liberty Rapada are the proud parents of Raizelle Love
Rapada, born Sept. 16, 2011 at 12:39 a.m., weighing 5 pounds and
4 ounces.

Oscar and Rosanna Abreu are the proud parents of Naomi Abreu,
born Sept. 19, 2011 at 10:06 a.m., weighing 6 pounds and 6 ounces.

Barry and Annel Ventura are the proud parents of Chrisella Louise
J. Ventura, born Sept. 19, 2011 at 9:46 a.m., weighing 4.110 kg.

Thomas and Erika McLemore are the proud parents of Logan Kane
McLemore, born Sept. 20, 2011 at 10:13 a.m., weighing 7 pounds
and 10 ounces.

Gaylow and Sarah Summers are the proud parents of Gunner James
Summers, born Sept. 21, 2011 at 6:25 p.m., weighing 7 pounds and
0.5 ounces.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 3365, or call us at 243-FFSC (3372).

November is Military Family Appreciation Month

Upcoming Classes
Monday, Nov. 14

Elements of Successful Parenting: 9 a.m. (2 hrs.)
Enjoying Japanese Food: 9 a.m. (4 hrs.)
English as a Second Language: 10 a.m. (2 hrs.)

Tuesday, Nov. 15

Ikego — Employment Overview: 10 a.m. (1.5 hrs.)

Wednesday, Nov. 16
Youth AOB/ICR Elementary: 2:10 p.m. (2 hrs.)
Elements of Successful Parenting: 9 a.m. (2 hrs.)

Thursday, Nov. 17
Speak Japanese Now: 6 p.m. (1.15 hrs.)
Youth AOB/ICR KHS: 2:30 p.m. (1.5 hrs.)
Pre-marriage Seminar: 9 a.m. (7.5 hrs.)
IA Pre-deployment Brief: 9 a.m. (3.5 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hours)

Friday, Nov. 18
Youth AOB/ICR YMS: 2 p.m. (2 hrs.)
Disabled TAP (D-TAP): 1 p.m. (2 hrs.)
Sponsor and Sponsor Coordinator Training: 2 p.m. (2 hrs.)
Exceptional Family Member Program: 10 a.m. (1 hr.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







After 30 years of service with Ship Repair Facility-Japan Regional Maintenance
Center as a Master Labor Contract employee, Kazutoyo Sakai, as a representative
of all MLC emplyees who received the Length of Service Award, gives his greeting
address to Commander Naval Forces Japan Chief of Staff Capt. Peter B. Rush and
the South Kanto Defense Bureau Tatsuo Yamamoto during a ceremony held at the
Yokosuka City Culture Hall Oct. 21. Two-hundred ninety people attended the award
ceremony during which 470 employees received Length of Service Award medals
for 10, 20, 30 and 40 years of service.

Photo by Yuji Kawabe

Kinnick High School’s Spanish Honor Society hosted Peruvian Night Oct. 20.
Authentic Peruvian food was prepared for the occasion. Students’ research was
displayed throughout the student forum. Peruvian entertainment was provided
by the students and enjoyed by the more than 75 guests who attended. Susana
Torres, aKinnick staff member, assisted Spanish teacher Jameelah Muhammad
with the event.

Photo courtesy of Vikki Boehler

Konnichiwa

C7F Band MU3 Michael Bookman Jr. plays classical music on a trumpet for
the U.S. 7th Fleet Band’s end of year concert Oct. 28.

Photo by Yuji Kawabe
Where is your home town? Dallas.
How long have you been in Japan? Two years.
What is your favorite food? Maguro sashimi and Ribs.

What is your life goal? To travel the world, have kids and be married to amodel.

Caridad Bonilla accepts the Negishi Yard of the Year award for 2011 from
Commander Fleet Activity Yokosuka Capt. David Owen Oct. 28.
Photo by Yuji Kawabe

(Left) SHSN Lanier Murphy and STG3 Tammarra Harris, both assigned to the
guided missile destroyer USS Mustin (DDG 89), play with children at the Pattaya
Orphanage during a community service event Oct. 26. More than 30 Sailors from
Mustin volunteered their time to play and interact with the children.

U.S. Navy photo by MC1 Jennifer A. Villalovos

SHCM Jesus Garciafrom Manilainstructs SHSN Gilberto Hernandez from Chicago
on proper operation of an electronic point of sale machine Oct. 24. in the ship’s
store aboard the nuclear-powered aircraft carrier USS George Washington (CVN 73).
Sailors working in George Washington's sales and service division are responsible
for maintaining and operating the ship’s store, barber shop and laundry facilities.

U.S. Navy photo by MC2 William Pittman





