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E Blue Ridge completes port visit 


departs Tomakomai
USS Blue Ridge (LCC 19) Sailors and Marines, embarked 
7th Fleet staff and Fleet Antiterrorism Security Team Pacific 
completed a port Tomakomai, Japan visit Feb. 8.
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Single Sailors and geographical bachelors watched Super Bowl 
XLVI with breakfast, buffalo wings and other events at CFAY 
MWR Spectrum Center, single Sailor liberty lounge Feb. 6.


Pg. 10


Sailors enjoy Super Bowl  XLVI 
at Spectrum Center 


Kinnick High School holds Diversity Celebration
By Jamie Chevalier, 
CFAY Public Affairs contributor 


 Students, faculty and staff of Nile C. Kinnick High 
School attended the school’s annual Diversity Celebration 
in the Benny Decker Theater on board Commander Fleet 
Activities Yokosuka (CFAY) Feb. 2.
 The event featured presentations by students highlighting 
several cultures including Asian, Spanish, Middle Eastern, 
European, Indian and African. Along with facts about each 
region, the presentations included musical numbers, dancing 
or readings. The school choir, and the Kinnick junior ROTC 
armed and unarmed drill teams also performed. 
 According to Kinnick Music Director Jonathan Parker, 
who is a member of the school’s Continuous School 
Improvement Diversity Community, the purpose of the 
celebration was to give students the opportunity to share 
their own diverse backgrounds.
 “We hope to have a great time while building school 
unity, pride and a better understanding of our diverse 
community,” Parker said.
 The guest speaker for the celebration was Samuel 
Williams, a teacher at the school. Williams took the stage 
and compared cultural diversity to baking a cake.
 “Each ingredient plays a role. Each loses a part of its 
self and takes on part of the other ingredients in order to 
produce the final outcome,” Williams said. 
 “Even if you cut a slice of the cake you can still taste 
the egg, the flavor, the sugar. The same goes in with us as 
human beings. We are a diverse nation. We are a diverse 
people. There is not one ingredient that is more important 
than the other,” Williams added, using the analogy that the 
cake represents humanity.


Nile C. Kinnick High School JROTC member Calvin 
Rifareal performs the U.S. National Anthem “The 
Star-Spangled Banner” on electric guitar during 
the opening of the school’s annual Diversity 
Celebration at the Benny Decker Theater Feb. 2. 


Photo by Jeffery C. Doepp


 Principal Lorenzo Brown said he hoped the students 
learned one important message, that race, gender, religion 
and so on are important to our identity.
 “It’s how we treat one another and what we do with our 
limited time that truly defines us,” Brown said.
 The Diversity Celebration was started three years ago 
by Parker and has become an annual event. Sophomore 
Alexandra Nicolas said the idea started with “did you know” 
facts read over the school’s public address system and grew 
from there.
 “Last year they (students) felt like they had to do more 
to show all the students how important this really is to us,” 
Nicolas said. 
 According to Nicolas, who is a Continuous School 
Improvement representative, student’s who are a part of 
a military community have the opportunity to experience 
diversity on a daily basis.
 “All of us, as military dependents, know that we live in 
a completely different bubble. We see mixed cultures as a 
normal everyday thing for us, but for other people it’s not,” 
she added.
 In the future, Brown hopes to have the event each 
semester to showcase the strengths, accomplishments and 
historical significances connected to the cultural diversity 
within the school and the community.
 “There are many inspiring stories that can help us all 
better appreciate and understand one another,” said Brown.


Local children selected as finalists for Military Child of the Year
Story and photo by Joe Schmitt, CFAY Public Affairs


 Operation Homefront announced finalists for it’s annual Military Child of the 
Year award Jan. 26. The organization selected two children from families the live on 
Commander Fleet Activities Yokosuka (CFAY) as finalists.
 From Operation Homefront’s website 
“...candidates for the Military Child of 
the Year Award demonstrate resilience 
and strength of character, and thrive in 
the face of the challenges of military life.  
They demonstrate leadership within their 
families and within their communities.”
 The candidates come from families 
of active duty service members who are 
serving in the Air Force, Army, Marine 
Corps, Coast Guard or Navy. Twenty 
finalist from each branch are selected and 
then from that group one is chosen to be 
the Military Child of the Year for that 
branch. More that 500 children applied 
for just the Navy, so making it through 
the first cut and becoming a finalist is an 
accomplishment. CFAY hosts two of the 
finalists for the Navy and the families 
happen to be good friends, both husbands  
Lts. Tito Warner and Chon Dareing serve 
aboard USS Curtis Wilbur (DDG 54).
 “These military kids sacrifice a lot, 
each and every day, they really do. They take on extra stress and they deserve for 
people to say ‘I appreciate everything that you do and everything you sacrifice’ because 


it’s not just my husband going out there and deploying,” said Sandra Dareing, mother 
of finalist Elisha Dareing. “We expect these kids to keep their grades up, come to a 
different country, be good ambassadors, and all the other things they need to do as 
part of a military family, so I just want people to know that these kids and all military 
children sacrifice a lot.”


     Elisha Dareing and Mariah Warner, 
the other finalist from CFAY, share some 
common attributes that they said helped 
them get selected. Both have good grades, 
both help their families cope with a 
military family life-style and both are 
active in the community, volunteering to 
help where they can.  
       “I try to work hard at everything I do. I 
have a lot of expectations for myself and I 
don’t want to just meet those expectations 
but to go over them,” said Mariah 
Warner, explaining why she thought she 
got selected for this year. “Of course I 
help my family. I do my homework, I’m 
outgoing and I like to be with my friends, 
and I volunteer. Sometimes you have to 
do more than that, you’ve got to volunteer 
and help other families in the military.”
       The Military Child of the Year will be 
award a $5,000 scholarship and will get 
to fly to Washington D.C. to meet with 
President Barrack Obama.


 The girls will find out if one of them won, when the winners for each branch are 
announced before April 5.


(Left) Lts. Tito Warner and Chon Dareing pose with their daughters, Mariah Warner 
and Elisha Dareing who have been selected as Military Child of the Year Finalists. 
The girls will find out if they won the award for the Navy branch before the award 
ceremony April 5.








Temporary post office closures – The Yokosuka and 
Ikego post offices will be closed to finance and parcel pickup for 
observation of Presidents’ Day, Feb. 20. Post offices will re-open 
for normal business hours Feb. 21.


Hospital bills: Your responsibility – Pay patients seen at 
military treatment facilities, have bills generated and sent to the 
patient’s insurance carrier.  Often, after payments are made by the 
patient’s insurance carrier, there is a remaining co-payment that 
is the responsibility of the patients.  These co-payments if unpaid 
leave a negative balance on the patient’s account generating late 
notices 30 days after payment is due.  If payment isn’t made within 
an additional 30 days, a second notice is sent.  A third and final 
notice will be sent at the 90-day mark if the bill remains unpaid.  
If, at the 90-day mark, the bill has not been paid or arrangements 
have not been made to pay the bill, patients with an outstanding 
balance will not be able to schedule routine appointments, or 
obtain non-urgent care.  If you suspect you may have unpaid 
medical bills or have any questions on the billing process, please 
call the U.S. Naval Hospital Yokosuka Billing Office at 243-8574.


Housing Early Application Tool (HEAT) – The Navy has 
launched HEAT – the Housing Early Application Tool. Service 
members and their spouses can now begin the application process 
online – even before receiving orders. Service members, who might 
be PCSing to one of the five Beta test sites or just want to know 
more, can visit the HEAT website at: www.cnic.navy.mil/HEAT


USO Japan “Closest to the Pin” Tournament – USO 
Japan will be hosting its first “Closest to the Pin” tournament 
at the CFAY Driving Range Feb. 25. Participants will compete 
for great performance prizes including the chance for one lucky 
participant to win a Harley Davidson motorcycle, courtesy of 
Navy Exchange New Car Sales. Proceeds raised from this event 
will benefit USO programs and services tailored to meet the needs 
of our forward-deployed service members and their families on 
military installations throughout mainland Japan. Contact USO 
Japan at 241-4894, or by email to jwillett@uso.org for more 
information or to pre-register. The event is open to all status of 
forces agreement-sponsored personnel. 


SPAM and Spear Phishing Awareness – As a reminder, 
Department of Defense personnel are constantly targeted 
recipients of SPAM and Spear Phishing email to misguide the 
innocent with the intent to employ malicious activity, gain access 
to personal and sensitive information, perpetrate identity theft, 
deny use of the network, thus succeeding in weakening ONE-
NET security posture.  To ensure the integrity of our networks 
and systems are operating securely, we ask that users do not click 
on embedded URL links in SPAM email or unfamiliar senders 
and any suspicious email received meeting the criteria below be 
reported immediately to the ONE-NET Enterprise service desk: 


 • Inquiries requesting you to confirm your email address
 • Web links directing you to sites to provide login credentials, 
  CAC Pin numbers, date of birth, SSN information
 • Web links directing you to update your virus definitions


To learn more about these attacks, we recommended you to review 
the DISA IA Awareness products for further detail on defending 
against phishing attacks at: http://iase.disa.mil/eta/.  Additionally, 
if your ONE-NET workstation or laptop develops a suspicious 
behavior as indicated below, it should be reported immediately 
to the help desk to expedite an investigation. 


 • Screen flashes after credentials or CAC pin numbers are entered
 • Secondary or even third pop-up dialog boxes requesting to 
  that you re-enter login credentials or pin numbers 


Customers are requsted to continue to report any receipt of SPAM 
and, or Spear Phishing attempts to the ONE-NET Enterprise Service 
desk by calling 243-3883 or emailing to ServiceDesk@fe.navy.mil.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the updated 
Non-combatant Evacuation Operation (NEO) plan and increase in force 
protection and random anti-terrorism measures, all military, civilian 
employees, Navy contractors and their family members including 
children 10 years of age and older, Master Labor Contract (MLC) 
employees and local contractors on board Yokosuka base or assigned 
to forward-deployed afloat units are required to register in DBIDS. 
Personnel who are currently registered in DBIDS but have changes to 
their profile must come in and update their information. The DBIDS 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


registration office is located at the main gate inside building 1495. 
Additional DBIDS registration locations are at the Community 
Readiness Center and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契約従
業員及び10歳以上のご家族、MLC従業員、契約業者の方は指紋認
識データシステム（DBIDS）に登録する必要があります。既に登録
済みで、データに変更がある方は、1495ビル登録事務所でデータ
を更新してください。受付は月～金曜の午前7時から午後4時まで。 


CFAY Paving Projects – Pavement construction is ongoing 
place on Yokosuka base. This is just the beginning of a number 
of repaving projects that are to take place to better the condition 
of major roads on base.  The following are the dates and location 
of the paving projects:
 •	Howard	Street:	 	 Oct. 24 - April 6
 •	GW	Parking:	 	 	 	 Nov. 21 - Feb. 20
 • King Street:    Feb. 7 - April 20


These dates are subject to change, depending on weather, 
materials, base events, etc.  Please take the following actions 
when driving around construction sites:
 • Slow down in construction sites.
 • Look out and obey directions of flagmen in the construction 
  areas. They are there to help mitigate and control traffic.
 • Eveyone’s patience and cooperation is greatly appreciated.
 • Always practice safe driving.


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found not safe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with 
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at 
243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連
施設に入出門する際、正規の自転車用ヘルメットを着用してく
ださい。ゲートから職場までの区間、作業用保安帽を自転車用
に代用することはできませんが、勤務中に職場及び業務上作業
保安帽の着用が義務付けられている区域、またはその区域を自
転車で通過する場合のみ、代用可能です。自転車用ヘルメット
が安全な使用状態に無い場合、適切な物と交換されるまで基地
内での自転車の運転は認められません。上記違反者は横須賀基
地指令書第5800.2G号により取り締まりを受けます。詳しくは
243-7354、CFAY交通安全課までお問い合わせください。 


BZ: I would like to thank PSSN Jackson at PSD Yokosuka for 
her impeccable customer service.  I was dealing with numerous 
issues with my transfer.  I was very frustrated and agitated, but 
due to PSSN Jackson’s demeanor I regained my composure.  She 
sat me down and explained the different options. I also learned a 
great deal from her.  I wanted to ensure that she received at least 
a small piece of gratitude.  Since I deal with patients, I know 
that we receive many complaint but little thanks.  Thank you.


BZ: From the United Kingdom (U.K.), I just want to personally 
thank PS2 Mark D’Ippolito of PSD Yokosuka for helping me out 
with the set of orders he created for my wife. She was able to 
contact the U.K. Visa Department and they took a printed copy 
and immediately started processing her U.K. visa.  She hasn’t 
received her passport back yet, but it has only been a couple of 
weeks and they said the process takes anywhere from 2-4 weeks. 
I really appreciate your help, especially since I am over in the 
U.K. now, and my wife is so far from Yokosuka base.  Also, 
PS1 Maria Cariaga bent over backwards to help me with an 
indebtedness waiver that took over three years to finally resolve. 
PSD Yokosuka has some superstar personel specialists working 
there. Thank you for your assistance and BZ.


BZ: I just want to take the time and send a BZ for PS1(SW) Maria 
Cariaga.  Lt. Cmdr. Breksa and I stopped in at PSD to drop off AT 
orders for our Surgemain Sailors assigned to Puget Sound Naval 
Shipyard (PSNS) here in Japan Jan. 9.  Our intention was to drop 
off the AT orders and pick them up in the morning knowing that it 
was almost time to secure for the day at PSD. PS1(SW) Cariaga 
asked us to stand by, stamped the orders, and made copies to take 
care of our 14 Sailors.  Please send a BZ from us and thank PS1 
for her professionalism and excellent customer service in PSD.
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Blue Ridge completes port visit departs Tomakomai
By MC3 Fidel C. Hart, USS Blue Ridge Public Affairs


	 TOMAKOMAI,	Japan	–	More	than	1,200	Sailors	and	Marines	from	7th	Fleet	flagship	
USS Blue Ridge (LCC 19), embarked 7th Fleet staff and Fleet Antiterrorism Security 
Team	Pacific	(FASTPAC)	completed	a	port	visit	to	Tomakomai,	Japan	Feb.	8.
	 The	crew	experienced	the	culture	and	sights	of	the	city,	and	participated	in	tours	and	
community	service	events	(COMSERVS)	in	Tomakomai	and	the	surrounding	area.
	 “This	was	a	tremendous	port	visit	for	the	crew	of	USS Blue Ridge, with opportunities 
to	see	the	Sapporo	Snow	and	Ice	Festival	and	participating	in	the	Tomakomai	Ice	Skate	
Festival,”	said	Blue Ridge	Executive	Officer	Lt.	Cmdr.	Kevin	Ralston.	“It	is	great	to	
see	our	Sailors	and	Marines	out	in	town	strengthening	bonds	during	community	service	
projects,	building	friendships	on	liberty	and	sharing	the	differences	and	similarities	in	
our	intertwined	cultures.”
	 The	ship’s	Morale,	Welfare	and	Recreation	(MWR)	committee	provided	a	variety	of	
tours	to	the	nearby	city	of	Sapporo,	which	was	holding	the	63rd	Annual	Sapporo	Snow	
and	Ice	Festival.	
	 Several	Sailors	 participated	 in	COMSERV	projects	 at	 the	Tomakomai	 Ice	Skate	
Festival,	assisting	local	children	onto	a	snow	slide	and	pushing	a	giant	sled. Blue Ridge 
Chaplain	Lt.	Donald	Baker	said	that	it	was	a	unique	way	for	the	Sailors	and	the	citizens	
of	Tomakomai	to	interact.
	 “I’ve	done	more	than	100	COMSERV	projects	and	this	is	the	most	fun	I	have	had	
on	one,”	said	Baker.	“There	is	great	energy	and	excitement	from	both	the	Sailors	and	
the	citizens.	The	energy	is	contagious	and	has	rubbed	off	on	every	one	involved.	This	
is	exactly	what	you	want	a	community	service	event	to	be.”
	 Many	Sailors	were	not	only	experiencing	Tomakomai	for	the	first	time,	they	were	
also	enjoying	their	first	port	visit	as	Blue Ridge	Sailors.


Residents welcome U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) as the ship 
moors in Tomakomai, Japan Feb. 3. Blue Ridge is in Tomakomai for a goodwill 
port visit that coincides with the nearby Annual Sapporo Snow and Ice Festival.


U.S. Navy photo by MC3 Class Mel Orr


SECNAV names 2012 food service Ney Award winners
By Debbie Dortch, 
Naval Supply Systems Command 
Corporate Communications


	 MECHANICSBURG,	 Pa.	 –	 Secretary	 of	 the	
Navy	Ray	Mabus	announced	the	2012	winners	of	the	
Navy	Captain	 Edward	 F.	Ney	Memorial	Awards	 for	
outstanding	food	service	Feb.	3.
	 “My	personal	congratulations	to	all	the	outstanding	
food	 service	 teams,”	Mabus	 wrote	 in	 an	ALNAV	
message.	
	 Captain	Edward	F.	Ney	Afloat	results,	representing	
the	 Navy’s	 undersea	 enterprise,	 surface	 warfare	
enterprise,	and	naval	aviation	enterprise	include:	
 Submarine Category: 
	 First	Place:	USS Michigan	(Gold)	(SSGN	727)	
	 Runner	Up:	USS New Hampshire	(SSN	778)	
	 Honorable	Mention:	USS Newport News	(SSN	750)	
 Small Afloat Category:
	 First	Place:	USS Rentz (FFG	46)	
	 Runner	Up:	USS Carr	(FFG	52)	
 Medium Afloat Category:
	 First	Place:	USS Fitzgerald	(DDG	62)	
	 Runner	Up:	USS Port Royal	(CG	73)	
	 Honorable	Mention:	USS The Sullivans	(DDG	68)	
 Large Afloat Category:
	 First	Place:	USS Makin Island	(LHD	8)	
	 Runner	Up:	USS Bataan (LHD	5)	
 Aircraft Carrier Category: 
	 First	Place:	USS Abraham Lincoln	(CVN	72)	
	 Runner	Up:	USS Enterprise	(CVN	65)	
	 Captain	 Edward	 F.	 Ney	Ashore	 General	 Mess	
Results,	representing	Commander,	Navy	Installations	
Command	(CNIC)	include:


 CONUS General Mess Category:
	 First	 Place:	 Naval	 Base	 Coronado,	 Coronado,	
California 
	 Runner	Up:	Naval	Base	Kitsap,	Bangor,	Washington	
 OCONUS General Mess Category: 
	 First	Place:	Commander	Fleet	Activities	Yokosuka,	
Yokosuka,	Japan	
	 Runner-Up:	Naval	Station	Guantanamo	Bay,	Cuba
	 These	 annual	 awards, 	 co-sponsored	 by	 the	
International	 Food	 Service	 Executives	Association	
(IFSEA),	encourage	excellence	in	Navy	Food	Service	
programs	with	the	objective	of	improving	the	quality	
of	life	for	Navy	personnel.
	 First	 place	 winners	 and	 runners-up	 will 	 be	
recognized	 during	 the	 IFSEA	 conference	 Saturday,	
March	31,	in	San	Diego,	Calif.	Awards	will	be	presented	
during	the	Joint	Military	and	IFSEA	Excellence	in	Food	
Service	Awards	ceremony	Saturday	evening.	
	 “I	commend	the	Navy	Undersea	Enterprise,	Surface	
Warfare	Enterprise,	Naval	Aviation	Enterprise,	CNIC,	
and	 individual	 commands	 for	 their	 hard	 work	 and	
commitment	to	excellence,”	Mabus	said.
	 According	 to	 Naval	 Supply	 Systems	 Command	
(NAVSUP)	Navy	Food	Service		Director	Cmdr.	Danny	
King,	food	contibutes	to	keeping	Sailors	happy.
	 “Nothing	 impacts	 Sailors	 on	 a	 day-to-day	 basis	
more than the food culinary specialists (CSs) prepare 
for	them.	These	top-quality	meals	contribute	directly	to	
Sailor	quality	of	life	and	morale	of	the	ship,”	said	King.	
“These awards represent the best of the best and I am 
proud	to	be	leading	our	food	service	professionals	now	
as	we	incorporate	more	scratch	cooking	into	our	menus,	
increase	training,	and	ensure	appropriate	manning	levels.
	 “Our	 goals	make	 certain	 culinary	 specialists	 stay	


	 “I	am	enjoying	myself	and	have	never	seen	anything	like	this	before,”	said	Yeoman	
3rd	Class	Brittnea	Noe.		Noe,	on	her	first	port	visit	with	Blue Ridge, said the sea mammals 
snow	sculpture	depicting	detailed	carvings	of	a	blue	whale,	walrus,	dolphins	and	sea	lions,	
was	her	favorite.	“I	would	love	to	return	and	visit	because	I	know	the	snow	sculptures	
change	every	year	and	they	are	amazing.”


proficient	in	their	training,	guaranteeing	Sailors	receive	
nourishing,	high-quality	food	prepared	fresh	every	day	
by CSs who take seriously their impact on Sailors’ health, 
morale,	 and	fleet	 readiness.	Today’s	CSs	have	greater	
culinary	 instruction	 than	 ever	 before–with	 even	more	
advanced	training	on	the	way.	Sailors,	both	afloat	and	
ashore,	can	look	forward	to	even	healthier	and	better-
tasting	meals	in	the	near	future.”
	 The	Navy’s	more	 than	 7,300	 culinary	 specialists,	
deployed	around	the	globe	feed	on	average	more	than	92.5	
million	wholesome	and	nutritious	meals	per	year.		
	 This	ensures	the	Navy’s	fighting	forces	operate	at	peak	
performance and are ready to respond to threats worldwide 
at	a	moments	notice.
	 “Congratulations	 and	my	 very	 best	wishes	 to	 the	
2012	Captain	Edward	F.	Ney	Memorial	Award	winners,	
runner-ups,	 and	honorable	mention	commands,”	 said	
Roxanne	Hauman,	Ney	program	manager.	“They	have	
worked	very	hard	during	the	2012	Ney	competition	and	
deserve	 the	 recognition	 of	 the	most	 prestigious	 food	
service	award	in	the	Navy.
	 “The	Ney	Award	is	a	quality	of	life	program,	as	it	
affects	 the	 health,	morale,	 and	 retention	 of	 all	Navy	
Sailors.	 The	 annual	Ney	 food	 service	 awards	 foster	
excellence	in	food	service	across	the	Navy	enterprise	
while	 improving	 the	 quality	 of	 life	 for	 our	 Navy	
personnel.
	 “Thanks	to	all	the	2012	Ney	finalists	who	participated	
in	this	year’s	Ney	Program.	They	all	did	a	wonderful	
job	and	are	to	be	commended,”	King	added.
	 The	 Navy	 awards	 are	 named	 in	 honor	 of	 Capt.	
Edward	F.	Ney,	Supply	Corps,	U.S.	Navy,	head	of	the	
subsistence	 division	 of	 the	 Bureau	 of	 Supplies	 and	
Account	from	1940-1945.	








Page 7, Feb. 17, 2012


職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（土木）	 1-7	 FEC-PRY211-001-12	 I,	II,	III,	IV	 	 	 3月7日
管理専門職	 1-5	 SRFJRMC-058-12	 I,	II,	III,	IV	 	 	 2月22日
技師職（土木）	 1-7	 FEC-PRY211-001-12	 I,	II,	III,	IV	 	 	 3月7日
技師職(一般）	 1-7	 FEC-OP3C1S-002-12(R)	 I,	II,	III,	IV	 	 	 4月11日
技師職(一般）	 1-7	 FEC-OP3C1S-004-12	 I,	II,	III,	IV	 	 	 3月26日
技師職(機械）	 1-7	 SRFJRMC-013-12(R)	 I,	II,	III,	IV	 	 	 4月5日
技師職(機械）	 1-7	 FEC-OP3C1M-005-12(A)	 I,	II,	III,	IV	 	 	 4月3日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R4)	 I,	II,	III	 	 	 	 4月11日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-006-12(R)	 I,	II,	III,	IV	 	 	 2月29日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-110-11(R2)	 I,	II,	III,	IV	 	 	 2月21日
通訳－翻訳職	 1-5	 SRFJRMC-057-12	 I,	II,	III,	IV	 	 	 2月22日
生産管理専門職	 1-7	 SRFJRMC-016-12(R)	 I,	II,	III,	IV	 	 	 4月11日
品質管理代行職（一般）	 1-6	 SRFJRMC-048-12	 I,	II,	III,	IV	 	 	 3月22日
貯蔵品管理事務職	 1-4	 DODEA-SS-001-12	 I,	II	 	 	 	 	 2月27日
貯蔵品管理事務職	 1-4	 DDYJ-002-12	 I,	II,	III	 	 	 	 2月27日
監督技師職（一般）	 1-8	 FEC-OP3C1R-003-12(A)	 I,	II,	III,	IV	 	 	 4月9日
監督エンジニアリング専門職（一般）	1-6	 SRFJRMC-018-12(R2)	 I,	II,	III	 	 	 	 3月1日
監督生産管理専門職	 1-9	 SRFJRMC-079-11(R5)	 I,	II,	III	 	 	 	 2月21日


技能系（MLC)


船舶内燃機関機械工	 2-7	 SRFJRMC-062-12	 I,	II,	III,	IV	 	 	 4月16日
冷蔵及び空気調節機械工	 2-7	 SRFJRMC-064-12	 I,	II,	III,	IV	 	 	 4月11日
一般船舶機械工	 2-7	 SRFJRMC-063-12	 I,	II,	III,	IV	 	 	 4月16日
索具工	 2-5	 FEC-PRY31-014-12	 I,	II,	III,	IV	 	 	 3月29日
スチーム取り付け工	 2-6	 FEC-PRY31-001-12(R)	 I,	II,	III,	IV	 	 	 3月19日
溶接工	 2-7	 FEC-PRY31-015-11(R2)(A)	I,	II,	III	 	 	 	 3月27日
溶接工・フォアマンＡ	 2-8	 SRFJRMC-023-11(R9)	 I,	II,	III	 	 	 	 3月7日
溶接工・フォアマンB	 2-9	 SRFJRMC-156-11(R4)	 I,	II,	III	 	 	 	 3月15日


保安系（MLC)


緊急活動隊派遣職	 3-4	 CNRJ-N37-001-12	 I,	II,	III,	IV	 	 	 4月16日


諸機関労務契約（IHA)


児童成育プログラム補助職	 1-3	 MWR-13-12	 I,	II,	IV	 	 	 	 2月21日
ホテル事務職	 1-3	 NEX-631-12	 I,	II,	IV	 	 	 	 2月21日
コック	 2-4	 MWR-11-12	 I,	II,	IV	 	 	 	 3月1日
コック	 2-4	 MWR-07-12(R)	 I,	II,	III,	IV	 	 	 2月21日
ウエイター/ウエイトレス	 2-4	 MWR-06-12(R)	 I,	II,	III,	IV	 	 	 2月21日


時給制従業員


ベーカー	 2-4	 NEX-HPT-026-12	 I,	II,	IV	 	 	 	 3月12日
コック	 2-4	 MWR-HPT-10-12(R)	 I,	II,	IV	 	 	 	 2月21日
コック	 2-4	 NEX-HPT-005-12(R)(A)	 I,	II,	IV	 	 	 	 3月21日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント・フォアマンA	 2-4	 NEX-HPT-124-11(R2)	 I,	II,	IV	 	 	 	 3月8日
セールス・チェッカー	 1-3	 NEX-HPT-SCY-B02-12	 I,	II,	IV	 	 	 	 4月5日
サービスワーカー	 2-2	 MWR-HPT-SWY1-01-12	 I,	II,	IV	 	 	 	 2月22日
倉庫事務職	 1-3	 NEX-HPT-623-12	 I,	II,	IV	 	 	 	 3月6日
ウエイター/ウエイトレス	 2-2	 MWR-HPT-WWY-01-12	 I,	II,	IV	 	 	 	 2月23日
倉庫係	 2-4	 NEX-HPT-629-12(A)	 I,	II,	IV	 	 	 	 3月26日
作業命令事務職	 1-3	 NEX-HPT-698-11(R)	 I,	II,	IV	 	 	 	 3月6日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合
は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特
別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以
上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追跡サー
ビスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達されたと言
う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報
 


第57回田浦梅林まつり
『かながわ花の名所100選』にも選ばれている梅の名所・田浦梅の里。見頃は2
月中旬から3月中旬。白梅、紅梅約2,700本が咲きほこります。足もとに咲くス
イセンも歩く里道を楽しませてくれます。頂上の展望台からは梅のむこうに東
京湾が望めます。期間中は様々なイベントもあります。


期間：	 3月11日（日）まで開催中


祝賀会
	 日時：	 2月25日（土）午前11時～12時
	 場所：	 田浦小学校体育館
生花展示会
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
和凧展示会
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
写真展示会（昨年の観光写真コンクールの入賞作品より）
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
演芸大会（約40グループ約100人が参加予定）
	 日時：	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
俳句会
	 日時：	 2月25日（土）午前10時～午後4時
	 	 	 	 	 午前10時～正午：投句(一人三句・正午締切)
	 	 	 	 	 正午～午後4時：句会（互選・採点）及び表彰
	 場所：	 田浦神明社社務所


三浦海岸「桜まつり」
京急の三浦海岸駅から線路沿いに小松ヶ池公園までの約1kmに、早咲きで知られ
る河津桜が約1,000本植えられています。期間中は三浦海岸駅前に特設のテント村
を設けられ、地元の新鮮な野菜や、大根焼酎など、三浦の特産品が販売されます。


期間：	 2月11日（土）から3月11日（日）
場所：	 三浦海岸駅から小松ヶ池公園にかけて（小松ヶ池公園まで徒歩15分）
交通：	 京急三浦海岸駅下車線路沿いを三崎口駅方面へ徒歩約15分。
	 	 	 	 京急三浦海岸駅隣に臨時駐車場あり。※普通車専用になります。
	 	 	 	 なお、駐車台数には限りがありますので公共交通機関のご利用をお奨め
	 	 	 	 します。


写真で見る横須賀製鉄所展
横須賀市の重要な近代歴史遺産である横須賀製鉄所に関する写真展を開催します。
横須賀製鉄所は、幕末にフランス人技師ヴェルニーを中心として建設が始まり、明
治維新後も明治政府により建設が進められ、横須賀造船所、海軍造船所、横須賀海
軍工廠と名称を変え、第二次世界大戦後は米海軍の基地となっています。


日時：	 2月17日（金曜日）～21日（火曜日）9時～17時
	 	 	 	 ※21日（火曜日）は12時まで
会場：	 はまゆう会館	展示ギャラリー
交通：	 JR横須賀線「衣笠駅」徒歩3分／京急バス「衣笠駅」
	 	 	 	 「衣笠十字路」バス亭徒歩3分


日本人従業員空席情報
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USS George Washington ‘anchors in’ on safety


Sailors stationed aboard USS George Washington (CVN 73) remove the ship’s 
starboard anchor and anchor chain and safely lay them on a barge Feb. 8. The 
anchor and chain were removed for maintenance and preservation work which 
includes removing rust and painting to increase its life span.


U.S. Navy photo by MC2 Alexander W. Cabrall


By MC3 Kaitlyn R. Breitkreutz, 
USS George Washington 
Public Affairs


 A joint team of Sailors from the 
nuclear-powered aircraft carrier USS 
George Washington (CVN 73), American 
contractors from Puget Sound Naval 
Shipyard  and  Japanese  sh ipyard 
workers safely completed a preventive 
maintenance evolution onboard to 
help lengthen the life and preserve the 
integrity of the ship’s anchor Feb. 10.
 The chain and anchor are removed 
during availability periods to complete 
maintenance on the detachable links and 
preserve the rest of the chain and anchor.
 The two-day, high-risk evolution was 
completed on time, on task and safely 
involving approximately 60 personnel.
 A l t h o u g h  t h e  e v o l u t i o n  w a s 
completed in only 48 hours, the planning 
and coordination for the task took more 
than two months. 
 “It’s not just the anchor being 
dropped, it’s coordinating how many 
contractors we need, getting the barge and the dry dock 
set up and preparing the anchor for maintenance,” said 
Lt. j.g. Nhan Nguyen from Dexter, Maine.
 “We have had countless meetings and departmental 
quarters about this evolution,” said the Forecastle Petty 
Officer in Charge Boatswain’s Mate 3rd Class Donte 
Ruffin from Yonkers, N.Y. “We also had two briefs 


with the ship’s captain, security reaction force members 
and the civilian workers in which we discussed the 
seriousness of being safe during this dangerous 
procedure.”  
 The process of setting out the anchor is a slow and 
tedious one. The 60,000 pound (30 ton) anchor must 
be lowered carefully and positioned at the right angle 


to ensure that it remains still and safely 
secured during maintenance.
 After the anchor is in place, seven 
shots (630 ft.) of the anchor chain must 
be laid out without tangle and set out near 
the anchor.
 The anchor and chain are then 
carefully transported to the dry dock 
area where they will begin a month-long 
maintenance process.
 Before the task was even started, the 
entire crew involved in the evolution was 
given a mandatory safety brief by the 
George Washington’s safety experts on 
the hazards and dangers they may face.
 “Everyone plays a role in the safety of 
the evolution,” said Boatswain’s Mate 2nd 
class Justin Brewer from Tulsa, Okla.
 “Doing the anchor evolution when we 
clean the anchor can be pretty simple, 
but this is the first time in my three years 
aboard the George Washington that we 
ever attempted to disconnect the anchor 
from the actual ship,” said Ruffin. “It 
feels great that we didn’t have any 
casualties or mishaps. We did everything 


by the book and everything went well.”
 Dropping and preserving a ship’s anchor can be 
an extremely dangerous task, but thanks to extensive 
planning and coordination, along with numerous safety 
measures in place, George Washington Sailors and their 
civilian counterparts completed the maintenance safely 
and efficiently. 


DoD announces more military positions opened to women
From Department of Defense


 WASHINGTON – The Department of Defense (DoD) announced changes to its 
assignment policy Feb. 9 which will result in more than 14,000 additional positions 
being opened to women.
 “Women are contributing in unprecedented ways to the military’s mission. Through 
their courage, sacrifice, patriotism and great skill, women have proven their ability to 
serve in an expanding number of roles on and off the battlefield,” Secretary of Defense 
Leon Panetta said. “We will continue to open as many positions as possible to women 
so that anyone qualified to serve can have the opportunity to do so.”
 In a report required by the 2011 National Defense Authorization Act, the department 
notified Congress it intends to make two changes to rules in place since 1994 governing 
the service of female members of the armed forces: first, occupations will no longer be 
closed to women solely because the positions are required to be co-located with ground 
combat units; and second, a sizable number of positions will be opened to women at 
the battalion level in select direct ground combat units in specific occupations. The 
services also will continuously assess their experience with these changes to help 
determine future changes to the 1994 rules.
 “The services will continue to review positions and requirements to determine 
what additional positions may be opened, ensuring the mission is met with the best 
qualified and most capable, regardless of gender,” Panetta said.
 The 1994 Direct Ground Combat Definition and Assignment Rule articulated five 
basic elements informing decisions on the service of women in the military: direct 
ground combat; berthing and privacy; co-location; long range reconnaissance and 
special operations forces; and physically demanding tasks.
 The 1994 DoD policy allowed women to be restricted from some occupational 


specialties if those specialties were physically co-located with direct ground 
combat units. Because the modern-day battlefield is non-linear and fluid, with no 
clearly defined front line or safer rear area, combat support operations are dispersed 
throughout the battlespace. Removal of the co-location exclusion will result in 13,139 
Army positions being opened to women, in specialties such as tank mechanic and 
field artillery radar operator.
 Additionally, the 1994 policy prohibited women from being assigned below brigade 
level to units whose principal mission was to engage in combat. The Army, Marines and 
Navy have been granted exceptions to policy to allow select positions at the battalion 
level in specialties already open to women, opening 1,186 additional positions. These 
exceptions to policy will help the services assess the suitability and relevance of the 
direct ground combat unit assignment prohibition, and inform future policy decisions.
 Regarding other policy restrictions, the department recognizes there are practical 
barriers that require time to resolve to ensure the services maximize the safety and 
privacy of all service members while maintaining military readiness. Building upon 
analysis and experience, the services will develop gender-neutral physical standards 
for use by all members.
 “Gender-neutral physical standards ensure all members can meet the physical 
demands of the duties they are assigned, ultimately contributing to higher states of 
readiness through an increased understanding of the demands we place upon our 
members and by preventing injuries,” acting Under Secretary of Defense for Personnel 
and Readiness Jo Ann Rooney said.
 Panetta directed the services to update him in six months on assignment policy 
implementation and the progress made developing gender-neutral physical standards.
 As required by law, these changes to policy will take effect after 30 days of 
continuous session of Congress, which is expected to occur later this spring.
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Sullivans School supports teacher observation hours 
Story and photo by Steve Parker, The Sullivans School Public Affairs


 Teacher observations and troops-to-teachers are two other avenues for assistance in 
transitioning to a career as a teacher. The teacher observation program arranges classroom 
observations for local college students who would like to (or need to) visit The Sullivans 
Elementary School and observe actual teachers and students as they interact on a daily basis. 
 Department of Defense Education Activity (DoDEA) and the Sullivans consider it part 
of their mission to support partnerships with universities and provide quality experiences 
for pre-service teachers. troops to teachers is a program primarily aimed at assisting former 
service members make the transition to the classroom.
 Many university degree programs require students to observe professional teachers at 
work as part of a teacher training program.
 This is in addition to the time spent actually teaching under the guidance of a professional 
teacher commonly called student teaching. 
	 These	hours	(in	some	programs	as	much	as	100	hours)	are	called	field	experience	hours.	
The Sullivans School helps local university students with these requirements by matching 
university	students	up	with	suitable	teaching	professionals	and	classrooms	which	reflect	
their interests. 
 Laverne Outen, Sullivans School vice principal has taken a particularly hands-on 
approach to the program by talking to the students about their goals according to Trent 
Anderson, University of Phoenix representative in Yokosuka.
	 “The	field	experience	hours	are	primarily	designed	to	give	the	students	some	practical	
applications	they	can	use	as	a	basis	for	classroom	discussions,”	said	Anderson.	“At	first,	
students	are	asked	to	be	passive,	sort	of	a	fly	on	the	wall	observers,	looking	at	classroom	
designs, instructional methods, behavior management, and lesson planning. Later in the 
program they are encouraged to take more of an active role under the guidance of the 
teacher.	Ninety	percent	of	their	field	experience	hours	are	in	a	certified	K-12	setting,	the	
other	10	percent	can	be	achieved	in	alternative	educational	settings	like	Phi	Delta	Kappa,	
scouts, or local youth organizations.”
	 According	to	Anderson,	students	at	University	of	Phoenix	are	asked	to	reflect	on	their	


observations	after	each	experience	in	a	field	experience	record,	where	they	document	in	
roughly	200	words	what	they	took	away	from	a	particular	visit.	Students	have	several	
writing	prompts	to	help	guide	these	reflections;	in	turn,	some	visits	are	tied	to	specific	
course assignments.
 Before students can start student teaching, they must log a minimum of 100 hours and 
document	these	hours	on	their	field	experience	record.		
 Sabrina Bishop, a navy family member who is currently studying education at Rio 
Salado College and observing Social Studies in Jeff Sparling’s third-grade classroom and 
Science	in	Steve	Parker’s	fourth-grade	classroom	finds	the	observations	very	helpful.	She	
says, “I am learning awesome classroom management skills and picking up lots of tricks 
of the trade.”
 No article about pathways to education would be complete without mention of the 
troops-to-teachers program. Troops-to-teachers is a federally funded program that aids 
service members as they transition to the classroom.
	 The	program	will	assist	any	service	member	with	an	undergraduate	degree	in	finding	
teacher	certification	programs,	alternative	certification	programs,	and	employment.		The	
program may even place prospective teachers into high needs schools where they can 
receive	a	stipend	while	they	attend	courses	leading	to	their	certification.
 Requirements are different for all the states and each state has a separate troops-to-
teachers	office	you	will	need	to	contact.	
 More information about degree programs at University of Phoenix can be found by 
contacting	their	local	office	at	042-530-4523.
 More information about the school observation program can be obtained by calling 
Laverne	Outen,	vice	principal	of	the	Sullivans	School,	at	243-7336.	
 The Navy College is a great resource for information about the troops-to-teachers 
program.	For	more	information	about	the	Troops-to-Teachers	program	call	243-8131.


CFAY VITA Tax Center 
Tip of the Week


Serve in a Combat Zone or Qualified Hazardous 
Duty Area in 2011? If you 
served in a Combat Zone (CZ) 
or Qualified Hazardous Duty 
Area (QHDA) for only one 
day, that entire month’s pay is 
tax-free!  Make sure your W-2 
reflects this.  What are CZs 
and QHDAs? A Combat Zone 
is any area the President of 
the United States designates 


by Executive Order as an area in which the U.S. 
Armed Forces are engaging or have engaged in 
combat.  A QHDA is declared by Congress, and 
is treated like a Combat Zone. If you have any 
questions or think you might qualify for this tax 
treatment, visit the CFAY Tax Center or the Naval 
Legal Service Office for more information.


(Left) Santee Pecadeso, a Nile C. Kinnick High School Student assists The 
Sullivans Elementary School student Austin Hansen with a math assignment 
as part of his career practicum classroom experience at the Sullivans School.


Photo by Steve Parker


Sharing experience, knowledge


Transition benifits: Separation 
counseling standardized online
From Chief of Naval Personnel Public Affairs


	 WASHINGTON	–	The	Navy	announced	the	fleet	will	convert	to	a	standardized	pre-
separation checklist available online which will help ensure Sailors fully understand their 
eligibility	and	how	to	access	transition	services	and	benefits.	
 “Making the move from uniform to the civilian sector is an important transition which 
demands a Sailor’s full attention in order to be successful,” said Rear Adm. Martha Herb, 
director,	personnel	readiness	and	community	support	(N135).	“These	standardized	checklists	
will	ensure	Sailors	have	a	thorough	understanding	and	access	to	the	full	range	of	benefits	
available to them, no matter where they are in the world.”
	 NAVADMIN	300/11	guides	Navy	career	counselors	and	separating	Sailors	to	the	web	
sites where they can download the new versions of pre-separation counseling checklist for 
active	component	service	members	(DD	Form	2648)	and	pre-separation	counseling	checklist	
for	reserve	component	service	members	released	from	active	duty	(DD	Form	2648-1).
 These forms became mandatory Oct. 1, and will guide the legally mandated pre-separation 
counseling	session	for	transitioning	Sailors	who	have	been	on	active	duty	for	more	than	180	
days. This counseling should occur no later than 90 days before a Sailor’s projected separation 
or retirement date.
 Transition counselors can access these forms and the “Transition Assistance Program 
(TAP)	User	Access	Guide,”	at	www.dmdc.osd.mil/tap.	To	gain	access,	counselors	should	
contact their local Fleet and Family Support Center TAP staff. 
	 If	counselors	cannot	access	the	online	tool,	scannable	forms	will	be	available	at	http://
www.dtic.mil/whs/directives/infomgt/forms/dd/ddforms2500-2999.htm.	
	 Standardized	online	separation	counseling	is	one	of	many	transition	benefits	available	to	
separating Sailors including those affected by the Enlisted Retention Board (ERB). 
	 For	the	latest	ERB	information	visit	Navy	Personnel	Command’s	ERB	website;	www.
public.navy.mil/bupers-nps/boards/ERB/Pages/default2/aspx.	








Story and photos by MC2(SW/AW) John S. Smolinski, 
CFAY Public Affairs


 Single Sailors and geographical bachelors kick back for a couple of hours to watch 
Super Bowl XLVI with breakfast, buffalo wings and other events at Commander Fleet 
Activities Yokosuka (CFAY)’s Morale, Welfare and Recreation (MWR) Spectrum 
Center, single Sailor liberty lounge Feb. 6.
 The Spectrum Center opened its doors at 6 a.m. to offer the Sailors the opportunity 
to partake in all of the Super Bowl events while they were happening live back in 
the United States.  MWR personnel offered many give-a-ways, door prizes and other 
gifts for those who participated including a special treat for those early-rising devoted 
fans.
	 “For	the	first	Sailors	who	arrived	in	their	team’s	jerseys,	we	gave	away	special	
seating	in	the	front	row	so	they	could	enjoy	an	upfront	view,”	said	Cristina	Neumann,	
MWR’s special events and liberty program manager. “They received VIP gift bags 
including	MWR	gift	certificates,	CoCo	Curry	dinners	and	other	goodies.		Also,	they	
will be able to sit next to the Hooters calendar girls that will be here during the fourth 
quarter	of	the	game.”		
  “You can’t get much more American then the Super Bowl, so we wanted to make 
sure	that	we	offer	our	Sailors	and	Marines	here	the	best	possible	experience.”	said	
Neumann.	“The	Spectrum	Center	liberty	lounge	is	used	as	the	Sailors’	living	room,	
so for all these guys and girls living on the ships or in the barracks, we are trying to 
throw that ultimate Super Bowl party that they would have back at home with their 
friends	and	family.”
 For the single Sailor or unaccompanied active-duty military member, the Spectrum 
Center offers amenities to help give you the comforts of being back in the states.
 “We have 10 video gaming stations fully equipped with Xbox 360’s, PS3’s and 
Nintendo	Wii’s	along	with	over	200	game	titles	on	file	that	they	can	choose	from…the	
liberty	Spectrum	Center	is	the	place	to	be	for	all	your	single	Sailor	gaming	needs.”
 “It does not matter your rank or rate, the single active-duty military member can 
come	in	for	free	and	use	any	of	our	services.”
 The Spectrum Center is a full-service facility dedicated to the single Sailor.  A 
full calendar of events every month provides many options to relax including pizza 
nights, free Wi-Fi Internet, 38 computers with open access so Sailors can stay in 
touch with friends and family back at home though Facebook and YouTube. They 
also have phones where they can make phone calls back to the states free of charge. 
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Sailors enjoy Super Bowl  XLVI at Spectrum Center 


Active-duty military members enjoy Hooters’ buffalo wings during the Super Bowl 
XLVI party in the Spectrum Center at James D. Kelly Fleet Recreation Center on 
board Commander Fleet Activities Yokosuka Feb. 6.  


 “The center also provides services like tours, outdoor recreation and guidance on 
how	to	plan	your	own	tour,	if	you	want	to	do	something	on	your	own.”
	 The	Spectrum	Center	participates	in	the	U.S.	Navy	motion	picture	program	that	
provides	the	center	with	over	700	movie	titles	that	anyone	can	choose	on	a	first	come	
first	 serve	 basis	 to	 be	watched	 on	 their	 105	 inch	 overhead-projected	 screen	with	
surround sound.
	 “We	really	have	all	of	what	the	Sailor	needs	to	really	enjoy	their	down	time.”


A Hooters calendar girl autographs a calendar during their visit to the Spectrum 
Center liberty Sailor lounge for the Super Bowl XLVI party Feb. 6.


From Navy Personnel Command Public Affairs


 MILLINGTON,	Tenn.	–	Results	from	the	Fiscal	Year	(FY)	2012	performance-
based board for continuation of senior enlisted (SECB) were posted in Bupers 
Online	(BOL)	for	individual	Sailors	access,	according	to	Navy	Administrative	
Message	(NAVADMIN)	054/12,	released	Feb.	14a
	 More	than	7,000	senior	enlisted	Sailors	reviewed	by	the	FY-12	performance-
based board for continuation of senior enlisted were selected for continuation.
 “A performance-based board for continuation of senior enlisted Sailors 
with more than 19 years of active service is part of our continuing strategy to 
optimize the quality of those serving.  It focuses on retaining our top performers, 
while	managing	the	force,”	said	Vice	Adm.	Scott	Van	Buskirk,	chief	of	naval	
personnel.
	 The	FY-12	board	convened	Dec.	5,	2011,	and	considered	7,684	active	duty,	
full-time support and Reserve candidates with more than 19 years of service 
and three years’ time-in-grade for continuation who met eligibility guidance 
outlined	 in	NAVADMIN	 194/11.	 	 Of	 these	 eligible	 senior	 enlisted,	 7,091	
candidates	were	selected	for	continuation;	593	candidates	were	not	selected	
for continuation.
	 Senior	enlisted	considered	by	the	FY-12	board	are	classified	in	one	of	three	
categories	in	BOL:
S - Selected for continuation.
N-	Not	selected	for	continuation.	
H-	Not	selected	for	continuation	–	In	a	hold	status.
	 Sailors	not	selected	for	continuation	must	 transfer	 to	 the	fleet	reserve	or	
retire	by	Sept.	30,	2012	and	will	have	access	to	the	Navy’s	Transition	Assistance	
Management Program.
	 Like	Perform	to	Serve	for	junior	enlisted,	and	the	Selected	Early	Retirement	
Board	for	officers,	the	senior	enlisted	continuation	board	is	a	force	management	
measure,	allowing	Navy	to	retain	the	best	Sailors	while	meeting	current	and	
future planned end-strength controls. 
 The senior enlisted continuation board is a performance-based board, 
meaning there are no quotas. The board is directed to select or not select as many 
senior enlisted for continuation as they deem appropriate within the guidance 
provided in the precept. Continuation of candidates with no documented 
substandard or marginal performance indicators in their record is presumed.
	 The	precept	can	be	found	on	the	“Enlisted	Continuation”	page	under	the	
“Boards”	section	of	the	NPC	web	site.
	 For	more	information	about	the	SECB,	read	the	NAVADMIN	194/11	and	visit	
www.npc.navy.mil	or	contact	NPC	customer	service	center	at	1-866-U-ASK-
NPC	or	CSCmailbox@navy.mil.		


Navy releases FY-12 continuation 
board results to Sailors
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S R F - J R M C  b i d s  f a r e w e l l  t o  M a n d e r s


文：安達慶一、CFAY広報課


	 1月20日、コンラッド・アレホ大佐がウィリ
アム・マンダース中佐に代わり、艦船修理廠
及び日本地区造修統括本部（SRF-JRMC）の
副司令官に就任した。
	 マンダース中佐は2009年3月からの副司
令官としての任務を終え、SRF-JRMCを旅立
った。任期中は、SRF-JRMCで多くの改善活
動を先頭に立って行った。
	 「SRF-JRMCの副司令官と第70戦闘任務
部隊（Task	Force	70）洋上整備オフィサーと
しての3年間はあっという間に過ぎました。し
ばしば困難に直面する中で、艦船修理のプロ
フェショナルのチームとして業務遂行してき
た、全ての従業員の仕事振りには、まさに畏
敬の念を覚えました。私は30年間の経歴の
中、多くの人たちと共に業務を遂行してきま


Story by Keiichi Adachi, 
CFAY Public Affairs


 Capt. Conrad Alejo relieved Cmdr. 
Bill Manders as deputy commander of 
Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) Jan. 20. 
 Manders departed SRF-JRMC after 
having served as deputy commander since 
March 2009. During his tenure, he was at 
the forefront of numerous improvements 
enacted by SRF-JRMC.
 During his farewell remarks, Manders 
stated, “My three years as the SRF-
JRMC deputy commander and Task 
Force 70 surface maintenance officer 
went by extremely fast. The performance 
of all employees as a team of ship repair 
professionals getting the job done, often 
in the face of extreme adversity, was 
truly awe-inspiring. They are the greatest 
group of individuals with whom I have 


had the pleasure to serve during my 30- 
year Navy career.”
 Manders continued, “At SRF-JRMC 
we celebrated many happy times and also 
some sorrowful times, especially during 
the aftermath of the great east Japan 
earthquake, tsunami, and nuclear power 
plant crisis. I think it’s fair to say that we 
Americans learned many valuable lessons 
from our Japanese hosts on the value of 
cooperation, shared responsibility for our 
fellow citizens, and maintaining one’s 
dignity in the face of adversity.” 
 During his farewell remarks, Manders 
said, “I can honestly say that my three years 
assigned to SRF-JRMC and living and 
working in Japan are among the highlights 
of my Navy career. I will miss Japan.”  
 Manders was awarded the Meritorious 
Service Medal in recognition of his many 
accomplishments at SRF-JRMC.
 His next assignment is at Commander, 


Naval Air Forces in San Diego, Calif., 
where he will serve as combat systems 
officer for the Navy’s Pacific Fleet 
aircraft carrier force.
 Alejo has served in the Navy since 
1976, joining at the U.S. Naval Station 
in Subic Bay, Philippines. First serving 
as an enlisted Sailor, he became an 
officer in 1988. During his career, Alejo 
served onboard 11 ships. Most recently, 
he served as the Assistant Chief of Staff 
for Readiness, Maintenance and Training 
at Expeditionary Strike Group Seven in 
Sasebo, Japan, from October 2009 to 
November 2011. 
 “I am very grateful for the warm 
welcome I received when I reported 
onboard SRF-JRMC Yokosuka. I am 
looking forward to being part of a great 
SRF Team and the opportunity to help 
Keep the 7th Fleet Operational Ready,” 
said Alejo, as well as, “living up to SRF-


SRF-JRMC、マンダース副司令官に別れ – アレホ大佐が新副司令官に就任


Cmdr. Conrad Alejo relieved Cmdr. 
William Mandars as SRF-JRMC deputy 
commander Jan. 20.


U.S. Navy file photo


したが、SRF-JRMCは中でももっとも素晴ら
しい集団です。SRF-JRMCでは多くの楽しい
時間を分かち合い、そしてまた幾つかの悲
しい時間も経験しました。特に、東日本大地
震、津波、原発事故です。私たち米国人は日
本の皆さんと協力し、同胞に対する責任を分
かち合い、逆境においても個人の威厳を保っ
てゆくことで、日本人から多くの貴重な教訓
を学んだと言えます」とマンダース中佐は語
り、「SRF-JRMCでの3年間の任務、日本での
生活と仕事は私の米海軍での経歴の中でも
っとも輝かしい期間です。日本を去り難いで
す」と締めくくった。
	 マンダース中佐はSRF-JRMCでの数々の
業績が認められ、勲功記章を授与された。次
の配属先はサンディエゴ、米海軍航空部隊海
軍太平洋艦隊空母戦闘部隊に戦闘システム
オフィサーとして赴任する。


	 アレホ大佐は1976年よりフィリピンのスー
ビックベイ米海軍基地で海軍の一員となり、
最初は下士官として任務に就き、1988年に
士官となり、11隻の艦上勤務歴がある。前任
地佐世保では2009年10月から2011年11
月までの間、第七遠征打撃群に所属、即応・
整備・訓練を担当する副参謀長を務めた。
	 「SRF-JRMCの一員に加わった時に受け
た暖かい歓迎をありがたく思います。SRF-
JRMCチームの一員となり、第七艦隊の艦船
を常に機能できる状態に保つ機会を楽しみ
にしています。SRF-JRMCのモットー『何でも
出来ます』を実践して行きたいと思います」
とアレホ大佐は意気込みを語った。
アレホ・コンラッド大佐がウィリアム・ マンダース中
佐と交代し、艦船修理廠及び日本地区造修統括本
部（SRF-JRMC）の副司令に就任した。


写真:米海軍提供


Blue Ridge recognizes SRF-JRMC and 
Suitomo Heavy Industries members


ブルーリッジ、SRF-JRMCと住友重機メンバーを表彰


 An award ceremony was held on the flight deck of USS Blue Ridge (LCC 19) during a Blue Ridge all hands call Jan. 30. 
Blue Bridge Commanding Officer Capt. Daniel Grieco presented Blue Ridge’s original plaques (which were constructed 
by Master Chief Electronics Technician Jonathan Roush of Blue Ridge) to 27 members of Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) shops, Sumitomo Heavy Industries, Co, Ltd, and Blue Ridge.
 “USS Blue Ridge has been forward deployed to Yokosuka for over 32 years and has a long standing partnership 
with SRF-JRMC Yokosuka to keep the world’s most advanced command and control ship in operation,” said Grieco.  
“We decided to recognize several SRF-JRMC, contractors and Blue Ridge personnel with wooden plaques whose 
efforts went above and beyond what was expected and really performed tremendously to help USS Blue Ridge with 
the Extended Life Service Program that will take her forward for the next 27 years.”


 1月30日、USSブルーリッジのフライトデッキ上で行われた全乗組員を対象とした集会の中で表彰式が行われた。ブルーリッジ艦長のダニエル・グリ
ーコ大佐がブルーリッジ独自の盾（ブルーリッジ最上級兵曹長ジョナサン・ローシュ製作）を艦船修理廠及び日本地区造修統括本部（SRF-JRMC）工場と
住友重機械工業株式会社、そしてブルーリッジ乗組員を含む27名に授与した。
 「ブルーリッジは 32年以上も横須賀に前方展開配備されており、世界の最先端にある部隊を保持し作戦中の艦船を管理するために、SRF-JRMCと
は長い間パートナーの関係にあります」とグリーコ大佐は語り、こう続けた。「我われは何名かのSRF-JRMC 従業員、契約業者、ブルーリッジの乗組員に対
し木製の盾を授与し、表彰いたしました。今後さらに27年間、ブルーリッジの配備を可能にするライフサービスプログラムにおける彼らの努力は期待以
上のもので、大きな成果を挙げております。」


DODA転職フェアー 
（東京）情報のお知らせ


JRMC’s motto, ‘Nan Demo Dekimasu’ (we 
can do anything).”


DODA Job Fair in 
Tokyo Information 


Notice
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God and man, 
at campfire, sat down


By Chaplain Norbert Karava


 Anyone who has tried to follow the torturous and windy road of 
paleoanthropology’s quest for the origin of homo sapiens, or the story of man: 
Ramapithecus lufagensis, Australopithecus africanus, Australopithecus aferensis 
– to mention but a few, finds himself bewildered by the sizes of molars, cranial 
volume and brain size and the presence or lack of a sagittal crest on a skull that 
is either “robust” or “hyper-robust.”  How small does a tooth have to become, 
how great the volume of cranium, to cross over into the realm of man? At one 
point does a hominid become a homo? 
 Things seem to clear up when come upon homo sapiens, or even the archaic 
homo sapiens, sometimes called Homo helmei, who in the Middle Stone Age, 
left artifacts in his wake. The artifacts of the Middle Stone Age reach back to a 
time before the Middle Stone Age itself, according to some, up to 550,000 years 
ago. All the contemporary efforts to see the difference between man and mere 
animal as one of degree and not quality notwithstanding, we have yet to witness 
even the most advanced primates manufacturing tools.
 In this context, we have come upon a startling discovery: In the northwestern 
Botswana Tsodilo region, a polygraph-rich oasis of rock hills in the middle of 
the Kalahari desert, a six-meter long serpentine carving was unearthed together 
with the tools with which it was carved, 70,000 years ago.  Although certainly 
not being something on the order of the temple of Gobekli Tepe, reaching back 
11,600 years, the artifact was located in what was the most ancient recognizable 
place of worship discovered to date.   With this, the archaeological evidence for 
religious rite and cult was pushed back 30,000 years.  
 And so, it seems that the more deeply we dig into the past, the more we find 
the story of ourselves at the dawn of our rational, self-reflective and homo-sapient 
existence as not only motivated and driven by the all too familiar desires of 
hunger, thirst, shelter, fear and sexual need but also as inspired by the awareness 
of something wonderful and mysterious, “outside” not only of ourselves, but the 
entire cosmic order.  It is the awareness and experience of this mysterious and 
wonder-inspiring “something/someone outside of” that is the kernel of religious 
experience and root from which religion sprouts. 
 Those who would enforce secularism as the dogmatically normal state of 
affairs for society and culture must presuppose a secularist anthropology: Society 
and culture are by default secular because man is sufficient unto himself, or self-
explanatory without reference to God or the divine. Our history mightily suggests 
the contrary: As long as man has been man, he has been having this experience, 
which he has found hovering on the foggy peaks of mountains, flittering in the 
branches of trees and lurking at the feet of staircases. Again and again, man has 
been confronted with an inescapable necessity:  He cannot tell the story of himself, 
historically, artistically, philosophically, or lately, even paleontologically, without 
referring to this mysterious “something/someone outside of.” 
 And then, there is no lack of critics who all too eagerly contrast the primitive 
spirituality of our ancestors with the laborious constructs of modern organized 
religion, which, they argue, inevitably have become engines of division and war, 
and therefore, something that the human race needs to grow out of. A possible 
tongue-in-cheek answer to this: The sexual attraction of males to females has 
been and continues to be a cause of countless divisions, conflicts, or micro-wars, 
(at various bars in Honolulu) if not, sometimes, wars in the proper sense of the 
word (on the shores of Troy).  Shouldn’t therefore by this logic, the human race 
“grow out of” sex?
 Others would argue that religion happened the first time, not with Abraham or 
further back, Hinduism, or even further Vedic mysticism and Zoroastrianism, or 
even sometime during the urbanization occasioned by the agricultural revolution, 
but when our homo sapient ancestors began to express their experience of the 
“someone/something outside of” to each other.  Religion happened around a 
campfire-gathering in the temple of the cosmos before it ever flourished in a 
temple, church or mosque.


DoD begins prorating 
Imminent Danger Pay
By Jim Garamone, 
American Forces Press Service


 WASHINGTON – Service members now will receive imminent danger pay only 
for days they actually spend in hazardous areas, Pentagon officials said Feb. 2.
 The change was included in the 2012 National Defense Authorization Act, which 
President Barack Obama signed into law Dec. 31.
 “Members will see the prorated amount in their Feb. 15 pay records,” Pentagon 
spokesman Navy Capt. John Kirby said.
 The act called for Department of Defense to pay service members imminent 
danger pay only for the time they spend in areas that qualify for the pay. 
 In the past, service members received $225 per month if they spent any time 
that month in an area where the pay was authorized. “This is a more targeted way 
of handling that pay,” Kirby said.
 Now, service members will receive $7.50 a day for days spent in these areas. 
 According to officials, personnel who travel to the designated areas for periods 
less than 30 days should keep track of the number of days they are in the area to 
verify that they are paid for the correct number of days.
 The military services are working to waive or remit debts for members who 
may have been overpaid for January, officials said.
 The services can waive this “when there is no indication of fraud, fault, 
misrepresentation, or when members were unaware they were overpaid,” Pentagon 
spokeswoman Eileen Lainez said.
 The proration is based on a 30-day month, which translates into a rate of $7.50 
per day.
 It does not matter if the month is 28 or 31 days long, officials explained; if 
service members serve in affected areas for the complete month, they will receive 
the full rate of $225 per month.
 The Defense Department defines imminent danger pay areas as places where 
members are subject to the threat of physical harm or imminent danger because 
of civil insurrection, civil war, terrorism or wartime conditions.
 Service members who come under fire, regardless of location, will receive 
the full monthly hostile-fire pay amount of $225.
 Service members will receive notification of the change via emails, on the 
MyPay system, on social media sites and via the chain of command.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.  
Call 243-5725/8168 for more information.


New


ESL Instructor – GS-1701-09, SRF-16-12.  Open: 02-13-12, Close: 02-
27-12.


Continuing


Community Health Nurse – GS-610-11, CFAY-10-12.  Open: 01-23-12, 
Close: 02-21-12.
Language Specialist – GS-1040-9/11/12, CNFJ-148-11.  Open: 12-23-11, 
Close: 03-22-12 (Cutoffs be in every two week).
Health System Specialist – GS-0671-11, NH-12-12.  Open: 01-31-12, 
Close: 04-02-12 (Cutoffs be every two weeks after Feb. 14).


NEX Positions
Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!  Call us at 
243-5150 or 243-4418 for more information.


Supervisory Sales Clerk, NF-2 – Ikego.  *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Electronics/Watches/Shoes).  
*$7.25-$9/hr. (3 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (1 RFT/1 RPT/6 Flex).
Security Guard, NF-1 – Loss Prevention/Safety.  *$7.50-$9/hr. (2 Flex)
Personalized Services Clerk, NF-1 – Main Store Personal Services.  
*$7.25-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Yokosuka and Ikego Beauty Salons.  *$12.45.  
Commission based. (2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr.
(3 Flex.  Day shift)
Store Worker, NA-2 – Negishi/Main Store/Yokosuka Auto Port.  *$8.77-
$9.13/hr. (1 RPT/2 Flex)
Food Service Worker, NA-2 – Negishi and Taco Bell.  *$8.77-$9.13/hr. 
(2 Flex)
Maintenance Worker, NA-7 – Navy Lodge.  *$12.35-$12.86/hr. (1 RFT)
Visual Merchandiser, NF-2 – *$8.71-$10/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Dispensing Optician, NF-3 – Main Store.  $11.06-$11.39/hr. (1 RFT)
Food Sales Supervisor, NF-3 – Popeye’s.  $24,990-$28,379/yr. (1 RFT)
Food Service Worker Supervisor, NS-2 – Main Street/Sbarro’s.  $11.38-
$11.85/hr. (2 Flex)


*Salary based on experience.  Positions are open until filled.


MWR Positions
 Come visit us in the MWR building, room 225, or call 243-1246.


Club Operations Division
 Club Operations Manager – NF-03, $11.02-$15/hr. Club Takemiya (1 RFT).
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), O’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$11/hr. CPO Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.71/hr. Negishi Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (2 Flex), Club Alliance (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (2 RFT/
 1 Flex), Yokosuka Main CDC (1 RFT/2 Flex), Annex CDC (3 Flex), Ikego 
 CDC (4 Flex), Yokosuka SAC (4 Flex), Negishi SAC (1 Flex), Ikego SAC  
 (1 RFT), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Operations Clerk – NF-02, $8.71/hr. Ikego CDC (1 RFT).
 Operations Clerk/Driver – NF-02, $8.71/hr. Negishi CDC (1 RFT).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. Theater (2 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Single Sailor (1 RFT).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
 Recreation Assistant (Paintball) – NF-01, $7.25/hr. Outdoor Recreation (2 Flex).


Athletics Division
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).


Roman Catholic Coordinator of Youth Ministry – Chapel of Hope, 
Yokosuka and Chapel of the Rising Sun, Negishi


 • Applicants shall pass local and federal background checks.
 • Position above for FY 2012, closing: March 2, 2012 12 p.m. 
 • Applicants shall be fluent English speaker and be able to work a flexible 
  schedule dependent upon religious service needs.
 • Prior experience preferred.
 • For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting 
  Department, at DSN243-6835 or (046) 816-6835.


Dental Assistant – Navy seeks an individual only for one contract position 
in support of U.S. Naval Hospital, Yokosuka.


 • This is not a civil service position.
 • Benefits include leave, federal holidays and malpractice insurance. 
 • Selection will be based on experience and references.
 • Application package number JB-01-12 may be obtained online at:
  http://www.nmlc.med.navy.mil/DBU-ISA.asp.
 • Paper copies of the application are available via email to Acquisitions@
  med.navy.mil.  SUBJECT: Code 021J or FAX 301-619-6793.  EOE
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 


the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services
• 243-2010


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


•	 Word	2003	Level	2	(In	Japanese),	Feb.	23-24
•	 Excel	2003	Level	3	Function	Advanced	(In	Japanese),	March	1
•	 Access	2003	Level	3	Macro	Advanced	(In	Japanese),	March	5-6
•	 Excel	2003	Level	2	(In	English),	March	7-8
•	 Word	2003	Level	2	(In	English),	March	19-20	
•	 Access	2003	Level	1	(In	English),	April	16-17
•	 Excel	2003	Level	1	(In	English),	April	23-24
•	 Power	Point	2003	Level	1	(In	English),	May	14-15


For	 more	 information,	 call 	 243-7328,	 e-mail	 to:	 rwd-student-
services@fe.navy.mil	 or	 visit	 the	 website	 at	 http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
O p e r a t i o n s a n dM a n a g em e n t / A i r O p e r a t i o n s / i n d e x . h t m


Upcoming Classes
Monday, Feb. 27
 Everyday Japanese:	10	a.m.	(1.15	hrs.)
 Monday Night Japanese:	6	p.m.	(1.15	hrs.)


Tuesday, Feb. 28
 Your Japanese Home:	8:30	a.m.	(4	hrs.)
 Million Dollar Sailor:		8	a.m.	(8	hrs.)
 Interview Techniques:	10	a.m.	(2	hrs.)
 Survivors of Suicide Support Group:	4	p.m.	(1.5	hrs.)


Wednesday, Feb. 29
 Million Dollar Sailor: 8	a.m.	(8	hrs.)


Thursday, March 1
 Creating a Spending Plan:	11	a.m.	(1	hr.)
 Ikego – Play Morning:	10	a.m.	(1.5	hrs.)


Friday, March 2
 PCS Workshop: 8	a.m.	(4	hrs.)
 Yokosuka – Play Morning: 9:30	a.m.	(1.5	hrs.)
 Negishi – Kid’s Craft Class: 10:30	a.m.	(1.5	hrs.)
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Konnichiwa


Ship Repair Facility and Japan Regional Maintenance Center Production 
office Ship Superintendent MMC(SW) Noel Peralta tells line handlers where 
to tie mooring lines of JMSDF ship JS Ensyu (ASM-4305) as she pulls in 
port side of Dry Dock.


Photo by Yuji Kawabe


Where is your home town?                                Legazpi city, 


 Philippines.How long have you worked on base?                              Seven years.
 
What is your favorite food?                               Sushi, Yakitori and Sara-udon 
         (Nagasaki noodle dish).
 
What is your life goal?                    To continue working here in 
    SRF-JRMC as a civilian after transferring to Fleet Reserve.


(Left) OSSN Meghan Lerch and Lorraine Cervantes receive training from OS2 
Angel Aquino about the differences between cruisers and destroyers to on the 
starboard bridge wing aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) 
as the ship returns to Yokosuka, Japan. Blue Ridge was in Tomakomai for five 
days for a goodwill port visit.


U.S. Navy photo by MC3 Mel Orr


M W R  Yo k o s u k a  a t  t h e  S p e c t r u m  C e n t e r  s i n g l e  S a i l o r  l i b e r t y 
lounge in the James D. Kelly Fleet Recreation Center holds a grid-iron 
tackle challenge at halftime during the Super Bowl XLVI party Feb 6. 
             U.S. Navy photo by MC2 John S. Smolinski


Lance Cpl. Antony leads other Sailors and Marines in heaving a line during a 
nighttime replenishment at sea with USNS Rappahannock (T-AO 204) aboard 
the forward-deployed amphibious dock landing ship USS Germantown (LSD 
42).  Germantown, with embarked elements of the 31st Marine Expeditionary 
Unit (31st MEU), is currently underway in support of Cobra Gold 2012.  
           U.S. Navy photo by Johnie Hickmon


MA3 Kendahl Peterson, a K-9 handler with the Military Working Dog  Kennel at Commander 
Fleet Activities Yokosuka, runs with Donci, her K-9 partner. Peterson has been training 
Donci to become a patrol explosives military working dog for the past two months. 
      U.S. Navy photo by MCSA Declan Barnes


(Right) HM3 Chris Hallett assigned to the United States Naval Hospital (USNH) on 
Commander Fleet Activities Yokosuka, provides training to Sailors before giving 
an Emergency Medical Technician (EMT) certification final. USNH Yokosuka 
provides force health protection services to forward-deployed U.S. 7th Fleet service 
members and beneficiaries who support the fleet throughout the Western Pacific.   
      U.S. Navy photo by MC2 Matthew R. Cole  





