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American History Month
CFAY Multicultural Heritage Committee celebrated 
National African American History Month with a 
presentation held here at the Chapel of Hope Feb. 15.
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When you call a U.S. Navy ship your office and often, your home, 
it is easy to forget not only how massive ships can be but also 
how exciting it was to walk onto a ship the first time you did it.
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Yokosuka Middle School students 
visit USS Blue Ridge


Volunteers ready to assist as VITA opens for tax season 
Story and photo by Jeffrey C. Doepp, 
CFAY Public Affairs 


	 Navy	Legal	Service	Office	 (NLSO)	Pacific	Volunteer	
Income	Tax	Assistance	 (VITA)	Center	
on	 board	 Commander	 Fleet	Activities	
Yokosuka	(CFAY)	began	serving	community	
customers	 immediately	 following	a	grand	
opening	ceremony	Feb.	8.
	 The	VITA	program	is	a	cooperative	effort	
by	the	Internal	Revenue	Service	to	provide	
income	tax	assistance	to	service	members,	
low-income	 individuals,	 the	handicapped	
and	elderly.	The	program	uses	IRS-trained	
volunteers	 from	 the	 community	 to	 help	
prepare	basic	tax	returns	for	free.	The	VITA	
Center	offers	free	electronic	tax	filing.
	 “The	 IRS	and	 the	U.S.	 armed	 forces	
participate	 in	 the	VITA	program,	which	
provides	 free	 tax	advice,	 tax	preparation,	
return	 filing	 and	 other	 tax	 assistance	 to	
all	Status	of	Forces	Agreement	 sponsored	
personnel,”	said	Detroit	native	Chief	Warrant	
Officer	Francisco	Jusino,	assistant	VITA	site	
coordinator.
	 The	VITA	Center	provides	help	preparing	
the	following	forms:
	 •	1040EZ
	 •	 1040A	with	Schedules	 1,	 2,	 3	 and	
Earned	Income	Credit	(EIC)
	 •	1040	with	Schedules	A,	B,	C-EZ,	EIC	and	R
	 •	1040V	(Payment	Voucher)
	 •	1040ES	(Individual	Estimated	Tax	Payment)


(Left) Kevin Stickley, a field computer specialist at NCIS Yokosuka, receives 
assistance from VITA volunteer ET2 Kyoung Hur, from CFAY TPU, following 
the VITA Center grand opening Feb. 8. VITA is located on the 3rd floor of the 
Community Readiness Center to provide free assistance to SOFA sponsored 
personnel during the tax season.


	 •	2441	(Child	and	Dependent	Care	Credit)
	 •	8863	(Educational	Credits)
	 •	8812	(Additional	Child	Tax	Credits)
	 •	WI	Form	1,	1A	and	WI-Z


	 •	WI	Homestead	Credit	(household	income	must	be	less	
than	$24,680)
	 Customers	must	bring	in	their	Form	W-2	Wage	and	Tax	
Statements,	information	on	other	sources	of	income	and	any	


George Washington celebrates Black History Month
By MC3 Kaitlyn R. Breitkreutz, USS George Washington Public Affairs


	 Sailors	aboard	the	nuclear-powered	aircraft	carrier	USS George Washington (CVN	
73)	celebrated	Black	History	Month	by	hosting	a	command	ceremony	in	the	ship’s	
main	wardroom	Feb.	15.


	 More	 than	 100	 Sailors	 reflected	 on	 the	 achievements	 of	African-Americans	
who	helped	shape	 the	world	during	a	2-hour	 long	ceremony	sponsored	by	George 
Washington’s	Heritage	Team.
	 This	year’s	main	theme	was	Black	Women	in	American	History	and	Culture.	
	 “We	have	a	lot	of	people	to	recognize	both	in	and	out	of	the	military,”	said	Cmdr.	
Brian	Haley,	George Washington’s	command	chaplain.	“This	month	is	a	time	to	look	
back	and	follow	the	positive	examples	of	those	that	have	impacted	our	culture	and	our	
country.”
	 The	celebration	officially	marked	the	36th	year	of	Black	History	Month	and	featured	
key	speaker	Chief	Warrant	Officer	Anthony	Lee	along	with	several	presentations	that	
included	a	cake	cutting	ceremony,	and	a	soulful	tribute	of	“I’d	Rather	Go	Blind”	sung	
by	Quartermaster	3rd	Class	Leslie	Bullon	in	honor	of	Etta	James	and	a	traditional	and	
modern	African	dance	performed	by	other	George Washington	Sailors.
	 “It’s	a	very	interesting	way	to	understand	and	celebrate	the	most	important	thing	
about	this	ship,	the	Navy	and	this	country	–	and	that’s	diversity,”	said	Capt.	David	A.	
Lausman,	commanding	officer	of	George Washington.
	 Diverstiy	 is	something	that	has	developed	over	 time,	according	to	Chief	Ship’s	
Serviceman	Charles	McQueen
	 “The	ceremony	highlights	our	diversity	and	shows	how	much	things	have	changed,”	
said	McQueen.	“It’s	a	time	to	unite.”
	 The	George Washington	wardroom	displayed	several	colorful	and	detailed	posters	
to	reflect	this	year’s	theme	and	highlight	some	of	the	more	prominent	icons	such	as	
Etta	 James,	 civil	 rights	 activist	Rosa	 Parks,	 Sen.	Carol	Moseley-Braun	 and	 slave	
abolitionist	Harriet	Tubman.
 George Washington	returned	to	her	forward-operating	port	of	Commander	Fleet	
Activities	Yokosuka	Nov.	22,	after	navigating	more	than	50,000	nautical	miles	across	
the	western	Pacific	 to	operate	with	more	 than	a	dozen	different	nations	during	her	
nine-week	patrol.	
 George Washington	is	the	Navy’s	only	full-time	forward-deployed	aircraft	carrier	
ensuring	security	and	stability	in	the	western	Pacific	Ocean.


Capt. David Lausman (center), Commanding Officer aboard the nuclear-powered 
aircraft carrier USS George Washington (CVN 73), and Sailors who participated 
in a Black History Month observance Feb. 15 cut a cake at the conclusion of 
the observance. The observance focused on the importance of black women in 
American culture and history like civil rights activist Rosa Parks, songstress Etta 
James and slave abolitionist Harriet Tubman.


U.S. Navy photo by MCSN Brian H. Abel


deductions,	along	with	Social	Security	cards	for	the	taxpayers	
and	family	members.	
	 Kevin	Stickley,	 a	field	 computer	 specialist	 at	Naval	
Criminal	Investigative	Service	Yokosuka,	was	one	of	the	first	


customers	to	use	the	center	after	the	grand	
opening	ceremony	concluded.	Stickley	chose	
to	use	VITA	because	of	its	professional	staff	
and	for	its	convenience.
	 “I	used	VITA	back	in	2009	after	reading	
about	 it	 in	 the	 local	newspapers	on	base	
and	 I	would	 recommend	using	 it	 to	other	
people.	Accurate	tax	reporting	for	both	years	
at	VITA	is	my	bottom	line,”	said	Stickley,	
who	has	been	in	Japan	for	four	years	now	
and	originally	hails	from	Cumberland,	Md.	
“With	its	volunteer	staff,	VITA	is	similar	in	
description	of	a	neighbor	helping	neighbor	
situation.”
	 According	 to	Lt.	 j.g.	Erin	 Janofski,	 a	
defense	attorney	at	NLSO	Pacific	and	 the	
VITA	site	coordinator,	the	center	would	not	
exist	without	the	help	from	volunteers.
	 “Being	overseas,	we	want	to	ensure	that	
our	Sailors	and	 their	 families	have	access	
to	responsible	and	accurate	tax	preparation	
services,”	 Janofski	 said.	 “We	 can’t	 do	
that	without	the	help	of	our	dedicated	and	
enthusiastic	volunteers.”
	 The	Vita	Center,	which	is	open	Monday	


through	Friday	from	9	a.m.	to	4	p.m.,	except	for	recognized	
federal	 holidays,	 is	 located	 on	 the	 third	 floor	 of	 the	
Community	Readiness	Center,	and	accepts	customers	on	a	
first	come,	first	serve	basis.












Yokosuka Navy Exchange (NEX) facilities closures 
– Yokosuka NEX facilities will close at 6 p.m. Feb. 25 for 
a command function. The Autoport will maintain regular 
business hours. Check stores for closure notices. Please plan 
accordingly.


Yokosuka Triennial VOLED Need Assessment – In an 
effort to obtain maximum input in determining future educational 
programs for Yokosuka. It is requested that all CFAY personnel 
to take a few moments to complete and submit the web-based 
VOLED Needs Assessment, the assessment will be available for 
Yokosuka Feb. 22 to March 6. The assessment can be accessed 
at: https://www.research.net/s/NCO_TRIENNIAL_V2 


Hospital bills: Your responsibility – Pay patients seen 
at military treatment facilities, have bills generated and sent 
to the patient’s insurance carrier.  Often, after payments are 
made by the patient’s insurance carrier, there is a remaining 
co-payment that is the responsibility of the patients.  These 
co-payments if unpaid leave a negative balance on the patient’s 
account generating late notices 30 days after payment is due.  
If payment isn’t made within an additional 30 days, a second 
notice is sent.  A third and final notice will be sent at the 90-day 
mark if the bill remains unpaid.  If, at the 90-day mark, the bill 
has not been paid or arrangements have not been made to pay 
the bill, patients with an outstanding balance will not be able 
to schedule routine appointments, or obtain non-urgent care.  
If you suspect you may have unpaid medical bills or have any 
questions on the billing process, please call the U.S. Naval 
Hospital Yokosuka Billing Office at 243-8574.


Housing Early Application Tool (HEAT) – The Navy has 
launched HEAT – the Housing Early Application Tool. Service 
members and their spouses can now begin the application process 
online – even before receiving orders. Service members, who 
might be PCSing to one of the five Beta test sites or just want 
to know more, can visit the HEAT website at: www.cnic.navy.
mil/HEAT


SPAM and Spear Phishing Awareness – As a reminder, 
Department of Defense personnel are constantly targeted 
recipients of SPAM and Spear Phishing email to misguide 
the innocent with the intent to employ malicious activity, gain 
access to personal and sensitive information, perpetrate identity 
theft, deny use of the network, thus succeeding in weakening 
ONE-NET security posture.  To ensure the integrity of our 
networks and systems are operating securely, we ask that 
users do not click on embedded URL links in SPAM email or 
unfamiliar senders and any suspicious email received meeting 
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 The editorial content of this newspaper is edited and 
approved by the public affairs office of Commander, Fleet 
Activities Yokosuka.
 This newspaper is an authorized publication for members 
of the military services stationed  overseas. Its contents do not 
necessarily reflect the official views of the U.S. Government, 
the Department of Defense or the U.S. Navy and do not imply 
endorsement thereof.
 The appearance of advertising in this newspaper, including 
inserts of supplements, does not constitute endorsement by 
the Department of Defense, the Navy, Commander, Fleet 
Activities Yokosuka or U & A Company of the products and 
services advertised.
 Everything advertised in this newspaper shall be made 
available for purchase, use or patronage without regard to 
race, color, religion, gender, national origin, age, marital status, 
physical handicap, political affiliation or any other non-merit 
factor of the purchaser, user or patron. If a violation or rejection 
of this equal opportunity by and advertiser is confirmed, the 
publisher shall refuse to print advertising from that source until 
the violation is corrected.
 Published by U & A Company, a private firm in no way 
connected with DoD or the U.S. Navy, under the exclusive 
contract with the U.S. Navy.
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


the criteria below be reported immediately to the ONE-NET 
Enterprise service desk: 


 • Inquiries requesting you to confirm your email address
 • Web links directing you to sites to provide login credentials, 
  CAC Pin numbers, date of birth, SSN information
 • Web links directing you to update your virus definitions


To learn more about these attacks, we recommended you to 
review the DISA IA Awareness products for further detail 
on defending against phishing attacks at: http://iase.disa.
mil/eta/.  Additionally, if your ONE-NET workstation or 
laptop develops a suspicious behavior as indicated below, it 
should be reported immediately to the help desk to expedite 
an investigation. 


 • Screen flashes after credentials or CAC pin numbers are 
entered
 • Secondary or even third pop-up dialog boxes requesting to 
  that you re-enter login credentials or pin numbers 


Customers are requsted to continue to report any receipt of SPAM 
and, or Spear Phishing attempts to the ONE-NET Enterprise 
Service desk by calling 243-3883 or emailing to ServiceDesk@
fe.navy.mil.


CFAY Paving Projects – Pavement construction is ongoing 
place on Yokosuka base. This is just the beginning of a number 
of repaving projects that are to take place to better the condition 
of major roads on base.  The following are the dates and location 
of the paving projects:
 •	Howard	Street:	 	 Oct. 24 - April 6
 • King Street:    Feb. 7 - April 20


These dates are subject to change, depending on weather, 
materials, base events, etc.  Please take the following actions 
when driving around construction sites:
 • Slow down in construction sites.
 • Look out and obey directions of flagmen in the construction 
  areas. They are there to help mitigate and control traffic.
 • Eveyone’s patience and cooperation is greatly appreciated.
 • Always practice safe driving.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 Recently ESPN released its’ list of “The 10 Most Influential 
African-Americans in Baseball History” (complete list below). 
It contains names of some great athletes on it such as Jackie 
Robinson, Hank Aaron, and Satchel Paige. One name that I 
noted as missing and did not even get a vote is Josh Gibson.  
Gibson was a catcher and power hitter who played several years 
in the Negro leagues for teams such as the Homestead Grays 
and Pittsburgh Crawfords. Elected to the baseball Hall of Fame 
in 1972, he was known as the “black Babe Ruth.”  Some fans 
even referred to Babe Ruth as the “white Josh Gibson.”  His 
lifetime statistics include a .359 batting average and nearly 800 
home runs to include his 1933 season in which he batted .467 
with 55 home runs in just 137 games.   
 Unfortunately Josh Gibson never got to play in Major 
League Baseball (MLB) and passed away at the age of 35 in 
early 1947, just weeks before Jackie Robinson debuted with 
the Dodgers as the MLB’s first African-American player. What 
a game it could have been to see Gibson and Ruth launching 
tape measured shots into the stratosphere at Yankee stadium. I 
certainly hope they get to square off in the afterlife, for that is 
something I look forward to seeing.
 “The 10 Most Influential African-Americans in Baseball 
History” according to ESPN-MLB.com:
10. Barry Bonds – The controversial slugger won seven Most 
Valuable Players (MVP) and holds Home Run (HR) records for 


The black Babe Ruth
career (762) and season (73). Others receiving multiple votes 
are Dusty Baker, Cito Gaston, Bob Gibson, Rickey Henderson, 
Buck O’Neil and Bill White.
9. Reggie Jackson – The flamboyant slugger was nicknamed 
“Mr. October” for his HR exploits in the 1977 World Series 
(three HRs on three pitches).
8. Rube Foster – Known as “the father of black baseball,” he 
was an early 20th century Negro League pioneer as a player, 
manager and executive.
7. Satchel Paige – The legendary Negro League pitcher was 
MLB’s oldest rookie ever (42) and was selected to two All-
Star Games.
6. Willie Mays – One of MLB’s greatest players, “The Say 
Hey Kid” won two MVPs, hit 660 HRs, and played in 24 
All-Star Games.
5. Larry Doby – The Hall of Fame outfielder was MLB’s 
second black player, first in the American League, and the 
second black manager.
4. Frank Robinson - The Hall of Fame outfielder is the only 
player to win MVPs in both leagues, and was MLB’s first 
black manager.
3. Hank Aaron – “Hammerin’ Hank” broke Babe Ruth’s all-
time HR record in 1974 and finished with 755 homers.
2. Curt Flood – The Gold Glove center fielder unsuccessfully 
challenged MLB’s reserve clause, but he paved the way for 
free agency.
1. Jackie Robinson – Robinson became MLB’s first black 
player when he debuted with the Dodgers in 1947.
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MCPON testifies before Congress on quality of life
Story and photo by MC2 Thomas L. Rosprim, 
Office of the Master Chief Petty Officer of the Navy


	 WASHINGTON	–	Master	Chief	Petty	Officer	of	the	Navy	(MCPON)(SS/SW)	Rick	
D.	West	testified	before	Congress	Feb.	16.	
	 West	 appeared	 before	 the	 House	
Appropriations	Committee’s	Subcommittee	
on	Military	Construction,	Veterans	Affairs	
and	Related	Agencies.
	 West,	along	with	the	other	top	enlisted	
leaders	from	the	Marine	Corps,	Army	and	
Air	Force,	discussed	the	current	status	of	
their	respective	military	branches,	focusing	
specifically	 on	 quality-of-life	 programs	
and	initiatives.
	 “During	the	past	year,	I	have	traveled	
extensively	 around	 the	world	 to	 visit,	
listen,	 learn	 and	 speak	 with	 Sailors	
and	 their	 families,”	 said	West.	 “I	 have	
observed,	firsthand,	their	tremendous	work	
and	sacrifices,	and	I	am	constantly	amazed	
and	 truly	 awed	 by	 their	 outstanding	
capabilities	 and	 resiliency	 as	 they	 serve	
with	 distinction	 on	 ships,	 squadrons,	
submarines,	and	ashore.”
	 Re c r u i t i n g , 	 r e t e n t i o n , 	 f o r c e	
man ag emen t , 	 a n d 	 p r o f e s s i o n a l	
development	 of	 service	members	were	
among	the	topics	addressed	at	the	hearing.	
West	and	his	counterparts	from	the	other	
service	 branches	 responded	 to	 several	
questions	from	representatives	about	transition	resources	in	place	to	assist	active	duty	
personnel	and	families	affected	by	force	reductions.
	 “We	want	to	make	sure	our	Sailors	have	every	opportunity	to	succeed	in	the	future,”	
said	West.	 “The	Navy	has	 lined	 up	 a	world-class	 placement	 consultant	 to	 help	 our	
separating	Sailors	transition	to	the	civilian	sector.	They	will	provide	coaching,	mentorship	
and	guidance	to	prepare	our	people	as	much	as	possible.	Additionally,	Naval	Sea	Systems	
Command,	one	of	our	 largest	 components,	 is	driving	 the	 ‘Shipmates	 to	Workmates’	
program	which	 pairs	 Sailors	with	 partner	 organizations	 for	 possible	 employment	
opportunities.”	
	 Other	subjects	of	discussion	included	current	efforts	by	the	armed	forces	to	combat	
sexual	assault	and	suicide,	promote	resiliency	and	ensure	a	high	quality	of	education	


Master Chief Petty Officer of the Navy (MCPON) Rick D. West, 2nd from left, Chief 
Master Sgt. of the Air Force (CMSAF) James A. Roy, Sgt. Maj. of the Marine Corps 
Micheal P. Barrett and Sgt. Maj. of the Army Raymond F. Chandler III prepare to 
testify before the House Appropriations Committee Subcommittee on Military 
Construction, Veterans Affairs and Related Agencies Feb. 16. The testimony of 
the four services senior enlisted advisors focused on quality of life for the service 
members and veterans of the military.


2012 Military Saves Week Campaign kicks off
By MC3 (SW) Mikelle D. Smith, 
Defense Media Activity-Navy


	 WASHINGTON	–	Fleet	and	Family	Support	Centers	
(FFSC)	 on	military	 installations	worldwide	will	 be	
participating	 in	 the	2012	Military	Saves	Week	Campaign	
Feb.	19-26.
	 The	 campaign’s	 purpose	 is	 to	 develop	 a	military	
command	climate	that	supports	sensible	financial	behavior	
by	focusing	on	financial	literacy	education,	by	supporting	
available	 savings	products,	 and	by	 encouraging	 service	
members	and	their	families	to	take	action.
	 “We	employ	a	variety	of	resources,	as	well	as	partnerships	
throughout	military	 installations,	 to	 conduct	monetary	
affairs	including	classes	and	individual	counseling	to	make	
individuals	 aware	of	 their	financial	 situation,”	 said	Fred	
Davis,	Personal	Financial	Management	Program	Analyst,	


Commander	Naval	Installation	Command	(CNIC).	“We	are	
exceptionally	proud	in	last	year’s	achievements,	and	we	hope	
to	repeat,	and	possibly	do	better,	during	the	2012	campaign.”	
	 Military	Saves	financial	fairs	reached	more	than	60,000	
individuals	 across	 all	 the	military	 services	during	2011.	
Seminars	and	classes	reached	nearly	40,000	people.
	 “One	of	the	best	things	that	Sailors	can	do	to	make	sure	
they	are	financially	successful	is	to	take	the	classes	that	are	
offered	during	the	week	and	throughout	the	year	to	learn	how	
to	go	through	their	credit	reports,	how	to	invest	in	stocks	and	
bonds,	and	how	to	determine	their	overall	status,”	said	Davis.	
“Also,	financial	counselors	are	always	available	to	help	guide	
those	who	may	feel	like	they	want	a	one-on-one	experience.	
Our	counselors	are	trained	professionals,	so	I	want	Sailors	to	
know	that	everything	disclosed	to	one	of	them	will	remain	
completely	confidential.	“
	 This	year’s	goals	for	service	members	and	their	families	


for	the	children	of	service	members.	West	emphasized	that	success	in	these	areas,	and	
a	commitment	to	holistic	quality-of-life	overall,	are	main	factors	in	determining	how	
long	many	Sailors	will	serve.	
	 “We	 thank	Congress	 for	 the	 historical	 support	 of	 pay	 and	benefit	 increases	 and	
quality	of	life	initiatives.	Steady	gains	in	these	areas	have	allowed	us	to	retain	skilled	


Sailors	and	develop	them	into	the	enlisted	
leaders	 of	 the	 future,”	 said	West.	 “We	
cannot,	however,	rest	on	past	success.	The	
civilian	job	market	searches	for	the	same	
smart,	motivated	 and	 dedicated	 people.	
We	must	keep	pace	with	pay,	allowances,	
housing,	support	programs	and	educational	
opportunities.	And	in	this	time	of	war,	we	
must	continue	to	make	care	a	top	priority	
for	our	wounded	service	members.”
	 	 	 	 	West	 also	 discussed	 the	 value	 of	
communication	with	Sailors	and	families	
through	resources	such	as	Afterdeployment.
org,	Military	OneSource,	Navy.mil,	 and	
various	social	networking	sites.	
	 	 	 	 	 	“Both	CNO	and	I	are	committed	to	
using	 social	media	 because	 it	 is	 another	
opportunity	 to	 connect	with	 our	 Sailors	
Navy-wide,”	said	West.	“Social	media	is	a	
great	tool	in	our	outreach	efforts	for	getting	
information	out	in	a	timely	manner	to	our	
entire	Navy	family.”
								West	spoke	of	the	operational	tempo	
of	 the	Navy	 and	mentioned	 the	 nearly	
50,000	Sailors,	including	more	than	4,000	
mobilized	Reserve	Sailors,	and	40	percent	


of	the	Navy’s	ships	which	are	underway	or	deployed	globally	on	any	given	day.
	 “America’s	Navy	 is	 defined	first	 by	 its	 agile	warfighting	 capability	 ...	 operating	
forward	and	always	ready,”	said	West.	“Our	fleet	is	deterring	aggression,	protecting	sea	
lanes,	projecting	power	and	delivering	humanitarian	assistance	where	needed.	Despite	
fiscal	constraints	facing	our	nation,	the	world’s	oceans	and	waterways	are	not	getting	
smaller.	We	still	remain	engaged	in	every	theater	of	operation.	We	have	the	best	Navy	
we	have	ever	fielded	and	we	will	continue	that	trend	into	the	future.	We	will	work	the	
challenges	and	accomplish	the	mission.”
	 The	master	chief	petty	officer	of	the	Navy	periodically	testifies	before	Congress	along	
with	the	senior	enlisted	leaders	of	the	other	services.	This	was	his	fourth	appearance	
before	the	congressional	committee.


include	increased	household	savings	for	short	and	long-term	
needs,	and	decreased	consumer	debt.	
	 “With	the	current	downsizing	of	the	military,	we	want	
to	make	 sure	 all	 Sailors	 understand	 the	 importance	 of	
always	being	prepared	and	always	having	a	backup	plan;	
the	financial	component	of	that	plan	is	very	important,”	said	
Davis.	“Ultimately,	everybody	has	the	opportunity	to	better	
their	financial	situation.	Having	been	a	counselor	for	many	
years	and	prior	military,	I’ve	heard	many	stories.	And	we	
are	here	to	support	the	needs	of	the	service	members	and	
their	families.”	
	 “We	want	the	best	possible	outcome	to	happen	to	each	
individual	that	comes	into	our	offices,”	he	continued.	“All	of	
our	services	are	no-cost	and	we	just	want	everyone	to	move	
forward	in	a	positive	fashion	to	secure	their	financial	future.”
	 For	event	 information	about	 the	2012	Military	Saves	
Week	Campaign	visit	http://www.militarysaves.org.	
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（土木）	 1-7	 FEC-PRY211-001-12	 I,	II,	III,	IV	 	 	 3月7日
技師職（一般）	 1-7	 FEC-OP3C1S-002-12(R)	 I,	II,	III,	IV	 	 	 4月11日
技師職（一般）	 1-7	 FEC-OP3C1S-004-12	 I,	II,	III,	IV	 	 	 3月26日
技師職（機械）	 1-7	 SRFJRMC-013-12(R)	 I,	II,	III,	IV	 	 	 4月5日
技師職	（機械）	 1-7	 FEC-OP3C1M-005-12(A)	 I,	II,	III,	IV	 	 	 4月3日
エンジニアリング専門職（一般）	 1-6	 FEC-OP3P5-002-12(R2)	 I,	II,	III,	IV	 	 	 4月19日
エンジニアリング専門職（一般）	 1-5	 SRFJRMC-039-12(R)	 I,	II,	III,	IV	 	 	 4月17日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R4)	 I,	II,	III	 	 	 	 4月11日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-006-12(R)	 I,	II,	III,	IV	 	 	 2月29日
棚卸事務職	 1-3	 DDYJ-003-12(A)	 I,	II,	III	 	 	 	 2月29日
生産管理専門職	 1-7	 SRFJRMC-016-12(R)	 I,	II,	III,	IV	 	 	 4月11日
購買・契約補助職	 1-5	 FLCY-08-12(R)	 I,	II	 	 	 	 	 2月29日
品質管理代行職（一般）	 1-6	 SRFJRMC-048-12	 I,	II,	III,	IV	 	 	 3月22日
貯蔵品管理事務職	 1-4	 DODEA-SS-001-12	 I,	II	 	 	 	 	 2月27日
貯蔵品管理事務職	 1-4	 DDYJ-002-12	 I,	II,	III	 	 	 	 2月27日
監督技師職（一般）	 1-8	 FEC-OP3C1R-003-12(A)	 I,	II,	III,	IV	 	 	 4月9日
監督エンジニアリング専門職（一般）	1-6	 SRFJRMC-018-12(R2)	 I,	II,	III	 	 	 	 3月1日
補給品カタログ職	 1-5	 NCTSFE-004-12	 I,	II,	III,	IV	 	 	 3月8日


技能系（MLC)


仕上大工	 2-6	 FEC-PRY31-016-12	 I,	II,	III,	IV	 	 	 3月8日
船舶内燃機関機械工	 2-7	 SRFJRMC-062-12	 I,	II,	III,	IV	 	 	 4月16日
冷蔵及び空気調節機械工	 2-7	 SRFJRMC-064-12	 I,	II,	III,	IV	 	 	 4月11日
索具工	 2-5	 FEC-PRY31-014-12	 I,	II,	III,	IV	 	 	 3月29日
一般船舶機械工	 2-7	 SRFJRMC-063-12	 I,	II,	III,	IV	 	 	 4月16日
スチーム取り付け工	 2-6	 FEC-PRY31-001-12(R)(A)	 I,	II,	III,	IV	 	 	 3月19日
溶接工	 2-7	 FEC-PRY31-015-11(R2)(A)	I,	II,	III	 	 	 	 3月27日
溶接工・フォアマンＡ	 2-8	 SRFJRMC-023-11(R9)	 I,	II,	III	 	 	 	 3月7日
溶接工・フォーマンB	 2-9	 SRFJRMC-156-11(R4)	 I,	II,	III	 	 	 	 3月15日


保安系（MLC)


緊急活動隊派遣職	 3-4	 CNRJ-N37-001-12	 I,	II,	III,	IV	 	 	 4月16日


限定期間従業員（MLC)


貯蔵品管理事務職	 1-4	 FLCY-14-12	 I,	II,	III,	IV	 	 	 3月12日


諸機関労務契約（IHA)


コック	 2-4	 MWR-11-12	 I,	II,	IV	 	 	 	 3月1日


時給制従業員


ベーカー	 2-4	 NEX-HPT-026-12	 I,	II,	IV	 	 	 	 3月12日
ベーカー	 2-4	 NEX-HPT-026-12	 I,	II,	IV	 	 	 	 3月12日
コック	 2-4	 NEX-HPT-005-12(R)(A)	 I,	II,	IV	 	 	 	 3月21日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント・フォアマンA
	 2-4	 NEX-HPT-124-11(R2)	 I,	II,	IV	 3月8日
セールスチェッカー	 1-3	 NEX-HPT-SCY-B02-12	 I,	II,	IV	 	 	 	 4月5日
ストックハンドラー	 2-3	 NEX-HPT-054-12	 I,	II,	IV	 	 	 	 4月16日
倉庫事務職	 1-3	 NEX-HPT-623-12	 I,	II,	IV	 	 	 	 3月6日
倉庫係	 2-4	 NEX-HPT-629-12(A)	 I,	II,	IV	 	 	 	 3月26日
作業命令事務職	 1-3	 NEX-HPT-698-11(R)	 I,	II,	IV	 	 	3月6日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合
は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特
別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以
上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追跡サー
ビスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達されたと言
う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報
 


第57回田浦梅林まつり
『かながわ花の名所100選』にも選ばれている梅の名所・田浦梅の里。見頃は2
月中旬から3月中旬。白梅、紅梅約2,700本が咲きほこります。足もとに咲くス
イセンも歩く里道を楽しませてくれます。頂上の展望台からは梅のむこうに東
京湾が望めます。期間中は様々なイベントもあります。


期間：	 3月11日（日）まで開催中


祝賀会
	 日時：	 2月25日（土）午前11時～12時
	 場所：	 田浦小学校体育館
生花展示会
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
和凧展示会
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
写真展示会（昨年の観光写真コンクールの入賞作品より）
	 日時：	 2月25日（土）12時～午後2時
	 	 	 	 	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
演芸大会（約40グループ約100人が参加予定）
	 日時：	 2月26日（日）午前10時～午後2時
	 場所：	 田浦小学校体育館
俳句会
	 日時：	 2月25日（土）午前10時～午後4時
	 	 	 	 	 午前10時～正午：投句(一人三句・正午締切)
	 	 	 	 	 正午～午後4時：句会（互選・採点）及び表彰
	 場所：	 田浦神明社社務所


三浦海岸「桜まつり」
京急の三浦海岸駅から線路沿いに小松ヶ池公園までの約1kmに、早咲きで知られ
る河津桜が約1,000本植えられています。期間中は三浦海岸駅前に特設のテント村
を設けられ、地元の新鮮な野菜や、大根焼酎など、三浦の特産品が販売されます。


期間：	 3月11日（日）まで開催中
場所：	 三浦海岸駅から小松ヶ池公園にかけて（小松ヶ池公園まで徒歩15分）
交通：	 京急三浦海岸駅下車線路沿いを三崎口駅方面へ徒歩約15分。
	 	 	 	 京急三浦海岸駅隣に臨時駐車場あり。※普通車専用になります。
	 	 	 	 なお、駐車台数には限りがありますので公共交通機関のご利用をお奨め
	 	 	 	 します。


走水のりフェスタ
走水で獲れたばかりの生のり、生わかめ、生こんぶなどを味わってみませんか？
生のり、きざみのり、味付けのり、焼きのり、乾のり（黒・青まぜ）、生のり入
りみそ汁、生わかめ、干しわかめ、塩わかめ、わかめうどん、生こんぶ、根こん
ぶなどの直売に加え、茎わかめニンニク醤油漬け等の試食も予定されています。
今が旬ののり、わかめを是非ご賞味ください。


日時：	 2月25日（土）10時から午後2時まで（小雨決行、荒天中止）	
場所：	 走水水源地ゲートボール広場
交通：	 京急馬堀海岸駅下車、観音崎行バス「伊勢町」徒歩1分


日本人従業員空席情報
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Vice chief of naval operations concludes Australia trip
Story and photo by Lt. Cmdr. Chris Servello, 
Vice Chief of Naval Operations Public Affairs


 DARWIN, Australia – The vice chief of naval operations (VCNO) concluded a 
three-day engagement visit to Canberra and Darwin, Australia Feb. 21.
 Adm. Mark Ferguson met with Chief of the Australian navy Vice Adm. Ray 
Griggs and U.S. Ambassador Hon. Jeffrey L. Bleich, toured naval facilities, and 
delivered remarks to students, faculty and staff at the Australian Defence College 
(ADC).
 “This was a productive and enjoyable visit,” said Ferguson. “I came here on 
behalf of the secretary of the Navy and chief of naval operations to discuss our 
enduring presence and engagement in the Pacific.” 
 Meetings with VCNO and the Australian navy staff focused on the recent 
U.S. force posture review, the status of the two respective navies, and plans for 
continued military to military exercises and engagement. 
 “Our long-term economic and security interests are linked to developments 
in the Asia-Pacific; we place a high premium on our presence and support to 
allies and partners in the region,” said Ferguson. “This visit further solidified 
the strong relationship we enjoy with the Australian navy.”
 In remarks to the ADC in Canberra, Ferguson talked about the U.S. Navy’s 
longstanding presence in the Pacific, the free flow of commerce, maritime security, 
and the U.S. defense strategy. 
 The ADC was established in 1999 to meet the strategic needs of the Australian 
Defence Force for joint professional military education and to prepare Australian 
and foreign military and government officials for joint and combined assignments. 
More than 160 military and civilian students, faculty and staff from 20 different 
countries turned out for Ferguson’s presentation.
 “The U.S. is a Pacific maritime nation, and our strategy underscores our 
commitment to our allies and partners in this region,” said Ferguson. “Our 
interests demand enduring presence; we are here to stay.”
 In Darwin, Ferguson visited HMAS Coonawarra to meet with the Australian 


(Right) Vice Chief of Naval Operations Adm. Mark Ferguson addresses 
Australian Defence College students, faculty and staff while visiting the campus 
in Camberra Feb. 20. Ferguson is traveling to meet with regional partners and 
U.S. personnel to discuss U.S. Navy engagement in the Pacific in support of 
the new defense strategy.


navy staff before touring the harbor to get a first-hand view of available support 
facilities for the planned rotational deployment of U.S. Marines to the region.
 Ferguson is traveling throughout the U.S. Pacific fleet to meet with regional 
partners and U.S. personnel to discuss U.S. Navy Pacific engagement. He will 
visit Singapore and Guam next.


U.S. 7th Fleet ships engage in synthetic training
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 Sailors aboard USS Stethem (DDG 63) engage in training with Navy assets from U.S. 3rd 
Fleet and Japan Maritime Self-Defense Forces; without ever leaving the pier at Commander 
Fleet Activities Yokosuka’s berth eight.
 Fleet Synthetic Training (FST) is an inter-linked digital training program allowing ships 
underway or pier side to conduct realistic combat training scenarios.  
 “FST training can cover ballistic missile defense, anti-surface, anti-submarine or anti-air 
warfare,” said Chief Warrant Officer Chris McKenzie, Stethem’s FST coordinator.
 “We can also incorporate ships at sea, aircraft and land-based missile batteries, as well as 
Japan Maritime Self-Defense Force units.” 
 FST was introduced in 2009 with the goal of reducing at-sea training time for ships, thus 
reducing operating costs. It also allows ships and units that are separated over great geographic 
distances to conduct integrated training with allied forces near and far. With the wide range 
of options available with FST, is has become one of the best options for forward deployed 
ships to conduct training.
 “My mission as ballistic missile defense officer (BMDO) is to alert other elements out of 
radar range of a missile headed their direction,” said Lt. j.g. Jhon Alseide, Stethem’s BMDO.  
“This training is one of the best tools we have to prepare for real world scenarios.”
 FST gives each command access to low cost training that can be tailored to the individual 
unit’s needs.  It also allows greater flexibility in training schedules, and allows ships to be 
better prepared for whatever challenges they may have to meet.
 “This is some of the best preparation for real world missions,” said McKenzie.  We not 
only get hands on training with the equipment, but we also coordinate with ships from other 
countries and other areas of operation.”


OS1 Lionel Mahoney, training supervisor aboard the Arleigh Burke-class guided-
missile destroyer USS Stethem (DDG 63), records enemy locations during a Fleet 
Synthetic Training (FST) scenario Feb. 14. FST senarios allow the U.S. Navy 
to increase the quality of training, expand connectivity and improve efficiency 
of training.


C F A Y  V I T A  C e n t e r 
Tip of the Week


Thrift Savings Plan: If you received a TSP distribution, you 
must include that distribution 
in your taxable income.   If your 
TSP contributions stemmed 
from income earned in a 
Combat Zone, that portion of 
the distribution is tax-exempt.  
However, the earnings on that 
tax-exempt contribution are 
taxable.  TSP can provide you 
with a statement showing the 
portions of your distribution 
that are taxable.
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Women focus of African American History Month celebration
Story and photo by Jeffrey C. 
Doepp, CFAY Public Affairs


 Commander Fleet Activities Yokosuka 
(CFAY) Multicultural Heritage Committee 
celebrated National African-American 
History Month with a presentation held here 
at the Chapel of Hope Feb. 15.
 The hour-long event focused on this 
year’s theme “Black Women in American 
Culture and History,” and featured historical 
readings, inspirational songs, poems, a dance 
performance and guest speaker.
 The theme, chosen by the Association 
for the Study of African-American Life and 
History, urges all Americans to study and 
reflect on the value of African-American 
women’s contributions to the nation.
 “As courageous visionaries who led the 
fight to end slavery and tenacious activists 
who fought to expand basic civil rights to 
all Americans, African-American women 
have long served as champions of social and 
political change,” stated President Barack 
Obama in his National African-American 
History Month proclamation  Jan. 31. “From 
the literary giants who gave voice to their 
communities to the artists whose harmonies 
and brush strokes captured hardships and 
aspirations, African-American women 
have forever enriched our cultural heritage. Today, we stand on the shoulders of countless 
African-American women who shattered glass ceilings and advanced our common goals. 
In recognition of their legacy, let us honor their heroic and historic acts for years to come.”
 According to U.S. Naval Hospital Yokosuka Command Master Chief Shellinda Miller, 
who served as guest speaker for the event, this year’s theme invites us to pay special attention 
and give tribute to the role that African-American women have played in shaping the character 
of our nation.
 “In American culture today, many know of the accomplishments of a few prominent 
figures. From Phillis Weatley, the unlikely American patriot during the revolutionary war; 
Harriet Tubman, the leader of the Underground Railroad for slavery; and Ida B. Wells, one 
of my favorites, from the unyielding opponent of lynching to the mother of civil rights 


movement worlds apart - black women 
have been notable for standing against 
oppression, and still today we move forward. 
From Gwendolyn Brooks to Toni Morrison 
to Halle Berry to Whitney Houston, they 
have distinguished themselves as American 
laborers and in recent years they have been 
recognized as actors and recording artists 
with Academy Awards and the Grammys,” 
Miller said.
     “So, from the American Revolution to 
the present, African-American women have 
played many critical roles in the making of 
our great nation. As Black History Month 
2012 is celebrated and hopefully appreciated 
by all Americans regardless of race, gender, 
sex, ethnic group, national origin, religion 
or creed, please remember that black history 
is Navy history and American history and 
soon to be world history,” Miller added, 
concluding her speech.
     CFAY Commanding Officer Capt. 
David Owen, in his opening remarks spoke 
of Harvard-trained historian, Carter G. 
Woodson. Woodson, and the organization 
he founded, the Association for the Study of 
Negro Life and History, conceived Negro 
History Week in 1925.
         “Today, three countries have an African-
American History Month, the United States, 


Canada and the United Kingdom,” Owen said. “Woodson did not envision it becoming a 
monthly or month-long event.    His vision was that it would go away altogether. Because 
what he wanted to see and people today like (actor) Morgan Freeman, is that African American 
history actually becomes part of American history instead of being separated. And it is true; 
it is a part of American history, but where I disagree with Woodson and Freeman is, I think 
we should keep it recognized separately, so we don’t forget. We don’t forget where we have 
been, how we got here and where we are now.”
 The CFAY African-American History Month celebration is just one of the many events 
presented by the CFAY Multicultural Heritage Committee throughout the year. 
 If you would like to participate in an upcoming event or desire more information, email 
to tasha.wright@fe.navy.mil.


Guest speaker CMDCM Shellinda Miller, USNH Yokosuka command master 
chief,  addresses the audience during the CFAY African American History Month 
celebration held at the Chapel of Hope Feb. 15. The hour-long event focused on 
this year’s theme “Black Women in American Culture and History,” and featured 
historical readings, inspirational songs, poems and a dance performance.


Yokosuka Dental Clinic brings dental health to the Sullivans
Story and photo by Steve Parker, 
The Sullivans School Public Affairs


 Sailors from the U.S. Naval Hospital Yokosuka (USNH) 
and USS George Washington (CVN 73) Field Dental Clinic 
joined forces to bring dental health to students at The 
Sullivans School and other area schools during the month of 
February. This was a different type of sweet Valentine treat 
offered up to the children, the gift of healthy teeth and gums. 
 The month of February is traditionally Children’s Dental 
Health Month. In addition to visiting the Sullivans School, the 
team of travelling dentists and Sailors plan on visiting Ikego 
Elementary School, Richard E. Byrd Elementary School in 
Negishi and the Child Development Center on Yokosuka.
 According to Lt. Robert Stoner, division officer at the 
Fleet Dental Clinic USNH Yokosuka, the team of dentists 


will see close to 1,500 children over the course of their two 
week visits. They are “primarily looking for missed cavities 
and anything painful that may affect learning.” stated Stoner.
 During Children’s Dental Health Month, the Fleet 
Dental Clinic also organized a poster contest for children. 
This year they awarded 21 children gift card prizes, donated 
by the Navy Exchange, as well as what Stoner describes as 
“Toothpaste Trophies, fabricated from a toothbrush, dental 
stone, dental mouth models and a can of spray paint to make 
it more fun for the kids.” 
 During the week at The Sullivans School, classes came to 
the “B” lobby every twenty minutes with parent permission 
slips in hand.  The children watched a presentation on 
proper tooth brushing techniques ably presented by Hospital 
Corpsmen Jesse Berry from Meridian, Mississippi with the 
aid of an outsize toothbrush and several brightly colored 


plush stuffed dinosaurs, 
two of which later starred 
in “Dudley and DeeDee in 


Nutritionland,” a six minute instructional video on good 
dental health and nutrition released by the American Dental 
Association. 
 Hospital Corpsman Rebecca McKenna from USNH 
Yokosuka also told the children an engaging story about 
“Sugar Bugs who build homes in your teeth and these sugar 
bug homes are what we are looking for because they turn 
into cavities.” 
 During the tooth brushing instruction, storytelling and 
video, children crossed over in teams of 2-4 to the inspection 
area where dentists carefully examined their mouths for 
evidence of cavities or “sugar bug homes.” Results were 
annotated carefully for each child and potential problems 
were immediately noted down to inform parents to call the 
clinic for appointments.
 Sullivans School Nurse Shawn Bogen noted, “This is a 
great way for children to learn about proper brushing and 
flossing techniques. It’s good for them to be reminded often 
about how important dental health is.” 


Lt Rohit Davé, of USS George Washington (CVN 73) searches for cavities in  the 
mouth of fifth-grade student Egypt Brown during the recent visit by a team of 
dentists for dental screenings at The Sullivans Elementary School.








Story and photos by 
MC3 Fidel C. Hart, 
USS Blue Ridge Public Affairs


 When you call a U.S. Navy ship your 
office and often, your home, it is easy to 
forget not only how massive ships can be 
but also how exciting it was to walk onto 
a ship the first time you did it.
 Those memories came back for 
several  Sailors stat ioned on U.S. 
Seventh Fleet command ship, USS Blue 
Ridge (LCC 19), Feb. 17. As part of a 
community service event organized by 
Lt. Donald Baker, ship’s chaplain, the 
Sailors volunteered to provide tours, 
presentations and bake cookies for sixth- 
grade students from Yokosuka Middle 
School visiting the ship.
 Baker said the students are known 
as the ‘Blue Ridge Team,’ and adopted 
the ship earlier in the school year. “They 
think highly of Blue Ridge. To help them 
see and understand what it is they are 
supporting was the most crucial thing 
for me. It’s clear they are excited to be 
here. It goes beyond what they anticipated 
because they had no idea what we do and 
what it is like on a ship.”
 More than 120 students, teachers 
and chaperones toured the ship’s main 
deck, pilot house, miser tower, enlisted 
galley, library, foc’sle and damage 
control central. First class petty officers 
and junior Sailors in each of these 
areas gave presentations, answered the 
students’ questions and engaged them 
with demonstrations. Though the students 
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Yo k o s u k a  M i d d l e  S c h o o l  s t u d e n t s 
take  f ie ld  t r ip  aboard USS Blue Ridge


Sixth-grade students from Yokosuka Middle School take a group picture with Blue Ridge Sailors on the pier Feb. 17. The 
students toured the ship’s main deck, foc’sle, bridge, damage control central, library and the enlisted galley.


may have ended their tour with snacks, the 
Sailors were fed off the enthusiasm from 
the sixth-graders.
 “Today has been a lot of fun,” said 
Damage Control Fireman Allison Lance. 
“I work with this equipment every day. 
Having the students see it for the first time 
and trying it on was a blast. I miss field 
trips and I can tell they had fun.”


 During their tour, several students were 
able to try on fire fighting equipment, look 
through the ship’s binoculars and wear 
the hat of a food service officer. Chief 
Warrant Officer Brian ‘Chow Boss’ Ware, 
the ship’s food service officer, designated 
some students ‘honorary chow boss’ when 
they toured the enlisted galley.
 “Making young kids mini chow 


bosses was great,” said Ware. “They are 
going to remember this day for a long 
time. In about 10 or 15 years, one of 
the students may be my replacement. I 
made a statement to them that we are 
overseas upholding democracy, trying to 
keep the world safe. For them to see the 
groundwork where it starts at makes it a 
great event for every one.”
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SRF receives SECNAV Meritorious Unit Commendation


文：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）横須
賀と佐世保分所が部隊勲功章（MUC）を受賞した。太平洋艦
隊艦隊造修副参謀リチャード・バーキー少将直々によるMUC
の贈呈が2月1日に横須賀、2月3日に佐世保分所でされた。
	 ＭＵＣは1967年に米海軍長官により制定され、際立った
貢献を継続的に行った米海軍・海兵隊の部隊に対して米海
軍長官により表彰されてきている。制定以来、SRF-JRMC横
須賀は9回、SRF-JRMC佐世保分所は3回受賞している。
	 贈呈式でバーキー少将は、「海軍作戦本部長、ジョナサン・
グリナート大将及び太平洋艦隊司令部、セシル・ヘイニー
大将に代わり、2009年１月１日から2011年6月30日にお


Story by Keiichi Adachi, CFAY Public Affairs


 The Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) 
Yokosuka and Sasebo Detachments received the Meritorious Unit Commendation (MUC) 
award.  Rear Adm. Richard Berkey, Fleet Deputy Chief of Staff for Fleet Maintenance for 
Commander United States Pacific Fleet, personally presented the MUC to SRF-JRMC 
in Yokosuka Feb. 1 and to the Sasebo Detachment Feb. 3.
 Established in 1967 by the Secretary of the Navy, the Secretary awards the MUC 
to any Navy or Marine Corps unit 
distinguishing itself for a sustained 
period.  Since its establishment, SRF-
JRMC Yokosuka has earned the MUC 
nine times and Det Sasebo three times.
 During his presentation, Berkey 
stated, “It is truly a pleasure to represent 
the Chief of Naval Operations, Adm. 
Jonathan Greenert, and the Commander, 
U.S. Pacific Fleet, Adm. Cecil Haney, 
to present the Meritorious Unit 
Commendation for the period of Jan. 
1, 2009 through June 30, 2011.  This 
is the ninth time that SRF-JRMC has 
received this award.  By comparison, 
mainland shipyards have received this 
award only once or so.  Obviously, 
there is a reason for this extraordinary 
record of accomplishment, and that is 
your ability to respond in the face of 
major challenges, which you did again 
during this most recent period.  2011 
was particularly challenging with the 
unbelievably tragic events of the Great 
East Japan earthquake and tsunami.” 
 “Despite the uncertainties and the 
unknown radiological aspects of these 
events, you rallied to the needs of our ships to get underway to support relief efforts 
and to complete on-going maintenance on USS George Washington (CVN 73) and USS 
Lassen (DDG 82).  Following these events, you rescheduled and replanned numerous 
availabilities to return the Fleet to a normal status.  While this was occurring, you 
completely changed your business process by implementing Advanced Industrial 
Management (AIM), achieved Voluntary Protection Program (VPP) Star Status, and 
received the 2011 Secretary of Navy Safety Excellence award,” according to Berkey.


 Berkey concluded with a short note from Adm. Patrick Walsh former Commander, 
U.S. Pacific Fleet, “Congratulations to the Ship Repair Facility and Japan Regional 
Maintenance Center and Detachment Sasebo for earning the Meritorious Unit 
Commendation.  Your team joins an exclusive group of remarkable Navy commands, 
which comes as no surprise to your customers across Japan and throughout the Western 
Pacific.  Your work has been superb in meeting the challenges of maintaining Forward 
Deployed Naval Forces and keeping 7th Fleet operationally ready!”
    After the presentation, Stancy thanked Berkey and said, “It is truly an honor to receive this 


award.  During this period, the SRF-JRMC 
team worked hard to support Seventh 
Fleet, including the 19 ships of the largest 
Forward Deployed Naval Force.  From 
January 2009 to June 2011, SRF-JRMC 
completed 36 scheduled Chief of Naval 
Operations maintenance availabilities 
and 296-thousand mandays of continuous 
maintenance work across the Yokosuka 
and Sasebo waterfronts.  Additionally, 
5,300 Fleet Technical Assistance requests 
were answered throughout the 7th Fleet 
area of responsibility.” 
    Stancy continued, “Even during the 
events of March 2011, the SRF-JRMC 
workforce stood firm and did not give 
up the ship.  All 11 Yokosuka-based 
ships got underway to support our host 
nation during Operation Tomodachi 
or to continue complex maintenance 
availabilities underway or in Sasebo.  
This unprecedented event proved that 
this workforce will do whatever it 
takes, and succeed wherever the work 
takes us.” 
    Stancy concluded, “Thank you for 
supporting our mission to keep 7th Fleet, 


the Ready Power for Peace, operationally ready, as it supports the U.S.-Japan Treaty of 
Mutual Cooperation and Security.”
 Cmdr. Neil Sexton, Sasebo Detachment Officer-in-Charge thanked Berkey for 
his kind words and MUC presentation.  Sexton continued, “…to the men and women 
of SRF-JRMC Detachment Sasebo, I am honored to work beside you each day, and 
I thank you personally for your hard work and dedication that made this award 
possible.”


S R F - J R M C 、海 軍 長 官 部 隊 勲 功 章 を 受 け る


(Center) Rear Adm. Richard Berkey, Deputy Chief of Staff for Fleet Maintenance, and 
SRF-JRMC Commanding Officer Capt. Steven Stancy, celebrate the ninth SRF-JRMC 
MUC with Deputy Commander Capt. Conrad Alejo, Command Master Chief MMCM 
(SW/AW) Shane Lazio, and SRF-JRMC U.S. Navy Military Personnel.
太平洋艦隊艦隊造修副参謀リチャード・バーキー少将とSRF-JRMC司令官スティーブン・スタンシー大佐は
9回目の部隊勲功賞をSRF-JRMC副司令コンラッド・アレホ大佐、部隊最上級兵曹長MMCM(SW/AW)シェー
ン・ラジオ、SRF-JRMCミリタリーメンバーと共に祝う。


ける部隊勲功章を授与するためにこの場所に来ることがで
きて大変嬉しく思います。今回がSRF-JRMCにとって、1967
年以来9回目の受賞となります。それに比べ、米国本土のシ
ップヤ－ドでは一度くらいの受賞しかありません。この偉業
は、明らかに近年の皆様の多大なる挑戦の成果です。2011
年は東日本大震災や津波被害も重なり、とても大変な一年
でした」と述べた。
	 更に少将によると、「皆様は、放射能に対する不確実かつ不
明確な現状にもかかわらず団結し、私たちの艦船航行に必要
な準備をし、大震災救済活動や修理作業中であったUSSジョ
ージワシントン（CVN	73）とUSSラッセン（DDG	82）の工事を
完了させました。そして多大なる船のスケジュール変更と工
期変更を経て艦隊を通常の状態へと戻しました。この間、エ


イム導入による仕事の変化
に対応し、自主的安全保護プ
ログラム（VPP）スターステー
タスの認証、そして数々の監
査を受け、様々な成果を成し
遂げるとともに2011年度海
軍長官安全賞を受賞した」
と述べた。
　少将は米海軍太平洋艦隊
司令官のパトリック・ウォルシ
ュ大将の祝辞を紹介し、ウォ
ルシュ大将のスピーチをで
締めくくった。「SRF-JRMC横
須賀、そして佐世保の皆さ
ん、部隊勲功章の受賞おめ
でとうございます。皆さんの
チームは海軍部隊の中のご
く一部の優れたグループの
一員になりました。これは日
本中および西太平洋一帯の
カスタマーにとっては驚く
べきことでもないでしょう。
皆さんの仕事は、前方展開
された戦力を維持し、第七
艦隊のの艦船を常に機能で
きる状態に保つという課題
において最高の成果を出し
ています。」
　MUCの贈呈式後、SRF-


JRMC司令官スティーブン・スタンシー大佐は少将に感謝の
意を述べ、こう話した。「この賞の評価期間に、SRF-JRMCの
チームは第七艦隊の支援につとめ、前方展開している19隻
の艦船支援を先導する部隊となりました。2009年1月から
2011年6月に渡り、横須賀と佐世保での36件のCNO工期と
29万6千マンデイの継続的工期を完了させました。加えて、
第七艦隊担当地域における5千3百件の艦隊支援の要求に
対応してきました。」
	 スタンシー大佐はさらにこう続けた。「2011年3月の地震の
さいにも、SRF従業員の皆さんは地にしっかり足をつけて、艦
船をあきらめる事をしませんでした。11隻の横須賀を拠点と
する艦船が我々のホスト国である日本に対する『トモダチ作
戦』による支援や、洋上又は佐世保での複雑な工事を継続
するために出港しました。この未曾有な出来事は、我々従業
員が何があろうとも、どこにおいても仕事を成功させること
を証明することになりました。」
	 「我々の『「平和の為の抑止力、第七艦隊を常に機能出来
る状態に保つ」という日米安全保障を支援することにつなが
る使命へのサポートに感謝いたします」とスタンシー大佐は
言葉を締めくくった。
	 佐世保分所所長のニール・セクストン中佐はバーキー少
将の心温まるお言葉と部隊勲功章の贈呈に感謝の意を述
べ、こう続けた。「SRF佐世保分所の従業員の皆様、毎日皆様
と一緒に働く事が出来る事を光栄に思っており、また、皆様
の日々の努力と献身のお陰でこの賞を受ける事ができたこ
とを感謝しております。」


Lt. Cmdr. Josh Fields, Paquito Matsuo, Bill Nagami, and MNCM (SW) Dean Venczel 
join Rear Adm. Richard Berkey and SRF-JRMC Sasebo Detachment Officer-in-
Charge Cmdr. Neil Sexton, gather to commemorate the MUC presentation to SRF-
JRMC Sasebo Detachment.


Photo courtesy of SRF-JRMC Sasebo Detachment
佐世保分所への部隊勲功章贈呈の記念に集まるジョシュ・フィールド少佐、松尾パキトさん、長見ウィリアム
さん、MNCM (SW)ディーン・ベンゼル、リチャード・バーキー少将、佐世保分所所長ニール・セクストン中佐。
写真提供：SRF-JRMC 佐世保分所
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The Muppets
By Chaplain Cory Vrieland


 Friday evening my wife talked me into going to the Benny Decker theater 
and watching the movie The Muppets. Now I am not suggesting that this is an 
example of cinematic excellence. Those of you who have seen the movie may 
remember that early on there is a street dance scene that is particularly nauseating, 
with everybody singing, “Life’s a Happy Song”. 
 “Everything is great everything is grand.
 I got the whole wide world in the palm of my hand.
 Everything is perfect its falling into place.
 I cant seem to wipe this smile off my face.”
 I was in a particularly bad mood on Friday (yes, that happens to chaplains 
too!). I agreed to go to the movie thinking it would improve my mood. But after 
that song I was began to have second thoughts. I don’t know about you, but in my 
world there are precious few times when I can say “Everything is great, everything 
is grand.” Friday afternoon was definitely not one of those times.
  Fortunately for me the experience got better. One of the attractions of a movie 
like this is the nostalgia factor. I had forgotten about the Electric Mayham Band 
with Dr. Teeth on the keyboard, the long-haired hippie Janice on the guitar and 
“Animal” working out his aggressions on the drums.  It was fun to remember 
Fozzie Bear with his corny jokes and Dr. Bunsen Honeydew with his round, bald 
head and his thick glasses. I couldn’t get enough of my favorite characters-- the 
“glamorous” Miss Piggy and the two cynical old guys who always sat in the 
balcony. By the end of the show, my mood had improved dramatically.
 As I left the theater, however, I realized that the Muppets effectively teach 
some important lessons about life. The Muppets remind us that every one of us 
is unique, and that we need to appreciate the unique characteristics of ourselves 
and of those around us. Kermit the Frog is a wonderful example here. One of the 
songs he would sing laments the fact that he is green.
 “It’s not that easy being green,
 having to spend each day the color of the leaves.
 When I think it could be nicer being red, or yellow or gold
 or something much more colorful like that.
 It’s not easy being green
 when it seems you blend in with so many other ordinary things
 And people tend to pass you over ‘cause you’re
	 not	standing	out	like	flashy	sparkles	in	the	water
 or stars in the sky?”
 Have you ever struggled with your uniqueness? Those personality quirks you 
bring to the table? The military is a place that values “uniformity”. We all dress 
alike, and the pressure is strong to conform to some ideal image we might have 
of what it means to be an officer, a chief, a Sailor, or a military spouse. Kermit 
reminds us: it’s OK being green!
 “. . . green’s the color of Spring.
 And green can be cool and friendly-like.
 And green can be big like an ocean, or important.
 Like a mountain, or tall like a tree.”
 It is in our uniqueness, not in our uniformity, that we find our giftedness.
 This valuing of uniqueness is not only true of ourselves, but is also true as we 
look at others around us. The Muppets are a wonderful example of what we in 
the Christian tradition call grace. Everyone is unconditionally loved and accepted 
for who they are. Kermit is deeply sensitive and very insecure, yet he is accepted 
by everybody as the leader. Animal is violently out of control, yet that rebellious 
energy is transformed when he is put behind a set of drums. And Miss Piggy, of 
all people—overbearing, self-centered, clumsy and fat—is the one who has won 
the heart of Kermit—and of all of us. 
 Last month we celebrated Black history month. During the year we will also 
celebrate the contributions of Hispanic-Americans, Native Americans, Asian/
Pacific Americans, and women to the military. Some of us come from the rural 
communities; others of us from the big cities. Some of us are from the South, 
others from the Midwest, and still others from the East or West Coast. Some of 
us are outgoing, others introverted. Some of us are athletic, some creative, and 
some intellectual by nature. When we embrace our own unique giftedness and 
the unique strengths and abilities of those around us, rather than judging them 
because they are “different,” we are able to come together and put on a show that 
amazes everyone. Except those two old guys in the balcony.


Tr a n s i t i o n  b e n e f i t s : 
Outplacement firm helps 
Sailors launch new careers


By MC3 Andrea Perez, Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. – Navy’s contract for job search and assistance 
to help Sailors separating by the Enlisted Retention Board (ERB) is well 
underway, an official said Feb. 17.
 “Navy has contracted Challenger, Gray and Christmas, Inc. (CGC), 
an outplacement service company, to personally coach and assist ERB 
separating Sailor’s transition to the civilian workforce,” said Transition 
Assistance Program Manager Capt. Kate Janac. “The Sept. 1 separation date 
is approaching and ERB Sailors should immediately contact CGC via a toll-
free number or email to begin their job placement process.”
 An employment outplacement service assists clients in making the 
transition to reemployment. Founded in the early 1960s, CGC has more than 
four decades of experience in the career transition industry.
 The CGC team provides Sailors with individualized career assessment and 
professional resume writing, job search and preparation for interviews. The 
company assigns each Sailor a civilian coach who proactively works their 
case through each step of the process and also a prior military advisor to help 
in the transition. 
 “Our goal is to connect every ERB separating Sailor to this service. 
Command leadership needs to encourage and provide Sailors opportunity to 
enroll and move forward,” said Janac. Those stationed overseas or deployed 
should also initiate contact and will receive support tailored to their unique 
situations.
 “What really stands out is the high level of individual and professional 
service our Sailors will receive,” said Janac. Sailors can engage with their 
coach to learn the skills needed to develop a personal marketing plan 
customized to their expertise and specific goals. 
 CGC began contacting ERB Sailors via email in December. Approximately 
1,000 Sailors are using services provided by CGC, a third of eligible 
recipients. CGC representatives have joined Navy Personnel Command’s Fleet 
Engagement Team during its briefs in fleet concentration areas to facilitate 
enrollment.
 ERB separating Sailors should contact CGC using their toll free number 
1-800-971-4288 or email CGCUSNavy@challengergray.com. Sailors can then 
work with their coach to establish an account on the CGC website, found at 
https://www.icareermanager.com/login/challengerTops/login.aspx. 
 For more information, contact the NPC customer service center at 
1-866-U-ASK-NPC (1-866-827-5672) or email cscmailbox@navy.mil. 
 For more information about transition benefits visit the Transition 
Assistance Web Page available under the Hot Links section of the Navy 
Personnel Command at www.npc.navy.mil.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.  
Call 243-5725/8168 for more information.


Continuing


ESL Instructor – GS-1701-09, SRF-16-12.  Open: 02-13-12, Close: 02-
27-12.
Language Specialist – GS-1040-9/11/12, CNFJ-148-11.  Open: 12-23-11, 
Close: 03-22-12 (Cutoffs be in every two week).
Health System Specialist – GS-0671-11, NH-12-12.  Open: 01-31-12, 
Close: 04-02-12 (Cutoffs be every two weeks after Feb. 14).
Nurse Consultant – GS-0610-11, NH-11-12.  Open: 02-14-12, Close: 03-
13-12 (1st cutoff: 02-28-12).


NEX Positions
Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!  Call us at 
243-5150 or 243-4418 for more information.


Supervisory Sales Clerk, NF-2 – Ikego.  *$8.71-$10.00/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10.00/hr. (1 
Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Electronics/Watches/Shoes).  
*$7.25-$9.00/hr. (3 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8.00/hr. (1 RFT/1 RPT/6 
Flex)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8.00/hr. (1 FFT)
Security Guard, NF-1– Loss Prevention/Safety.  *$7.50-$9.00/hr. (1 Flex)
Personalized Services Clerk, NF-1 – Main Store Personal Services.  
*7.25-$8.00/hr. (1 Flex)
Hair Stylist, NA-7 – Ikego and Yokosuka Beauty Salons.  *12.45/hr. 
Commission based (2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. (4 
Flex.  2 day shift and 2 night shift)
Store Worker, NA-2 –Negishi, Mainstore and Yokosuka Auto Port.  *$8.77-
$9.13/hr. (1 RPT, 2 Flex)
Food Service Worker, NA-2 – Negishi and Taco Bell- *$8.77-$9.13/hr. 
(2 Flex)
Visual Merchandiser, NF-2 – $8.71-$10.00/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Dispensing Optician, NF-3 – Main Store.  *$11.06-$11.39/hr. (1 RFT)
Food Sales Supervisor, NF-3 – Main Street Popeye’s.  *$24,990-$28,379/
yr. (1 RFT)
Food Service Worker Supervisor, NS-2 – Main Street/Sbarro’s.  *$11.38-
$11.85/hr. (2 Flex)


*Salary based on experience.  Positions are open until filled.


MWR Positions
 Come visit us in the MWR building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), O’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (2 Flex), Club Alliance (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (2 RFT/
 1 Flex), Yokosuka Main CDC (1 RFT/2 Flex), Annex CDC (3 Flex), Ikego 
 CDC (4 Flex), Yokosuka SAC (5 Flex), Negishi SAC (1 Flex), Ikego SAC 
 (1 RFT), Negishi Teen Center (1 RFT), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Yokosuka SAC (1 RFT).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater
 (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
 Recreation Aide (Paintball) – NF-01, $7.25/hr. Outdoor Recreation (2 Flex).


Athletics Division
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For the 
most up-to-date listing check out http://www.mwryokosuka.wordpress.com  


http://www.mwryokosuka.wordpress.com


Roman Catholic Coordinator of Youth Ministry – Chapel of Hope, 
Yokosuka and Chapel of the Rising Sun, Negishi


 • Applicants shall pass local and federal background checks.
 • Position above for FY 2012, closing: March 2, 2012 12 p.m. 
 • Applicants shall be fluent English speaker and be able to work a flexible 
  schedule dependent upon religious service needs.
 • Prior experience preferred.
 • For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting 
  Department, at DSN243-6835 or (046) 816-6835.


Dental Assistant – Navy seeks an individual only for one contract position 
in support of U.S. Naval Hospital, Yokosuka.


 • This is not a civil service position.
 • Benefits include leave, federal holidays and malpractice insurance. 
 • Selection will be based on experience and references.
 • Application package number JB-01-12 may be obtained online at:
  http://www.nmlc.med.navy.mil/DBU-ISA.asp.
 • Paper copies of the application are available via email to Acquisitions@
  med.navy.mil.  SUBJECT: Code 021J or FAX 301-619-6793.  EOE








Page 14, Feb. 24, 2012


Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 


the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services
• 243-2010


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


•	 Access	2003	Level	3	Macro	Advanced	(In	Japanese),	March	5-6
•	 Excel	2003	Level	2	(In	English),	March	7-8
•	 Excel	2003	Level	3	VBA	Basic(In	Japanese),	March	12-13
•	 Excel	2003	Level	3	Graph	and	Pivot	Table	(In	Japanese),	March	15
•	 Word	2003	Level	2	(In	English),	March	19-20
•	 Excel	2003	Level	4	VBA	Advanced(In	Japanese),	March	29-30
•	 Access	2003	Level	1	(In	English),	April	16-17
•	 Excel	2003	Level	1	(In	English),	April	23-24
•	 Power	Point	2003	Level	1	(In	English),	May	14-15


For	more	information,	call	243-7328,	email	to:	rwd-student-services@
fe.navy.mil,	or	visit	the	website	at:	http://www.cnic.navy.mil/
Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm


Upcoming Classes
Monday, March 5
 Labor and You: 1	p.m.	(4	hrs.)
 English as a Second Language: 10	a.m.	(2	hrs.)
 Monday Night Japanese: 6	p.m.	(1	hr.	and	15	mins.)
 Communication, Anger and Stress Management and Assertiveness: 
 2	p.m.	(2	hrs.)


Tuesday, March 6
 Employment Overview: 10	a.m.	(2	hrs.)
 Boot Camp for New Dads: 1	p.m.	(2.5	hrs.)
 Survivors of Suicide Support Group: 4	p.m.	(1.5	hrs.)


Wednesday, March 7
 Credit Score, Report and More: 11	a.m.	(1	hr.)
 Japanese Spouse Group: 10	a.m.	(2	hrs.)
 CASA: 2	p.m.	(2	hrs.)


Thursday, March 8
 Effective Resume Writing: 10	a.m.	(1	hr)
 Ikego – Play Morning: 10	a.m.	(1.5	hrs.)


Friday, March 9
 Negishi Informational Booth: 9	a.m.	(5	hrs.)
 Yokosuka – Play Morning: 9:30	a.m.	(1.5	hrs.)
 Negishi – Kid’s Craft Class: 10:30	a.m.	(1.5	hrs.)
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Konnichiwa


Ship Repair Facility and Japan Regional Maintenance Center spouse club 
volunteer member Akemi Banks displays cookies at their Saint Valentine’s 
Day bake sale for spouse club fund at SRF-JRMC 1st floor quarter deck.  
             Photo by Yuji Kawabe


Where is your home town?                                        Tokyo. 
 
What is your favorite food?                                        Sushi. 
 
What is your life goal?                           To see my three kids grow up.


JGSDF 13th Infantry Regimental Commander Commanding Officer of Camp 
Matsumoto, Col. Yoshiaki Yokoyama and Commander Fleet Activities Yokosuka 
Commanding Officer Capt. David Owen sign a Memorandum of Agreement for Force 
Protection and Maritime Training Exercise 2012 at C-2 conference room Feb. 17. 
The purpose of this exercise is to improve coordination between respective units 
of CFAY and JGSDF to enhance interoperability in Joint Force Protection and 
Maritime exercise March 14-16 at Fleet Activities Yokosuka, Azuma Island and their 
surrounding areas.
         Photo by Yuji Kawabe


(Left) Lt. Cmdr. Dave Hecht, public affairs officer aboard the nuclear-powered 
aircraft carrier USS George Washington (CVN 73), gives distinguished 
visitors from United Nations Command a tour of flight deck control. 
          U.S. Navy photo by MC3 Justin E. Yarborough


CMCN Benjamin St. Aubin and Joshua Port, both assigned to Naval Mobile 
Construction Battalion (NMCB) 40, pose for an on-location portrait showing off 
the tools of the trade at the ALFA company maintenance shop at Camp Shields in 
Okinawa, Japan.              
                U.S. Navy photo by MCC Michael B. Watkins


Chieko Koymama, a yoga instructor with Morale Welfare and Recreation 
(MWR), conducts a yoga class in the hangar bay aboard the nuclear-powered 
aircraft carrier USS George Washington (CVN 73). Koymama instructed 
Sailors and civilians on proper stretching techniques during the class. 
           U.S. Navy photo by MCSR Brian Abel


(Left) Kristen Brajas, Yokosuka Sushi Rollers jammer, charges forward during 
the Heart Break-her Bout held at Ikego Housing Detachment Bubble Gym Feb. 12. 
Yokosuka Sushi Rollers are Japan’s first women’s flat-track women’s roller derby team.  
               U.S. Navy photo by MC2 John S. Smolinski





