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CFAY, speaks with Sailors
The chief of naval personnel visited and spoke with 
Sailors on board CFAY during an all-hands call at the 
Benny Decker Theater Feb. 23.
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FFSC Yokosuka hosts support events including financial 
management classes, financial briefs for service members and 
families for Military Saves campaign week Feb. 19-26.
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M i l i t a r y  S a v e s  c a m p a i g n 
promotes cul ture  of  saving


USNH Yokosuka earns Navy Safety’s VPP star recognition
By Jeffrey C. Doepp, CFAY Public Affairs 


 The Deputy Assistant Secretary of the Navy (Safety) Paul Hanley announced 
Feb. 3, that United States Naval Hospital (USNH) Yokosuka, on board Commander 
Fleet Activities Yokosuka, has been recognized for attaining the equivalent of 
the Occupational Safety and Health 
Administration (OSHA) Voluntary 
Protection Program (VPP) star status.
 “It gives me great pleasure to recognize 
officially the exemplary achievements 
of U.S. Naval Hospital Yokosuka in 
attaining (this) status,” stated Hanley in 
a letter to USNH Yokosuka Commanding 
Officer Capt. Stephen Pachuta.
 “As the first Department of the Navy 
OCONUS (outside the continental United 
States) medical treatment facility to attain 
this recognition, the unified efforts of U.S. 
Naval Hospital Yokosuka to implement 
successfully such a complex program 
establishes the gold standard of safety 
program management for the Department 
of the Navy OCONUS.” added Hanley. 
“This ‘first’ brings great credit to you, 
your employees and to the Department 
of the Navy at large. I have included a 
flag for you with this letter to fly above 
the hospital as a symbol of the collective 
U.S. Naval Hospital Yokosuka dedication 
to improved safety performance.”
 According to the OSHA website, VPP 
promotes effective worksite-based safety 
and health. In the VPP, management, 


USNH Yokosuka staff members Cmdr. Chad Roe, director for Administration 
Hirokazu Moritomo, safety inspector Bill Heath, safety manager, and Cmdr. Paul 
Brochu, director for Public Health admire a flag presented to USNH Yokosuka 
from the deputy assistant secretary of the Navy for safety recognizing the 
achievements of USNH Yokosuka in attaining the equivalent of the Occupational 
Safety and Health Administration’s Voluntary Protection Program (VPP) Star 
status. This is the first time a Department of the Navy OCONUS medical treatment 
facility has attained this recognition.


Photo by Richard McManus


labor, and OSHA establish cooperative relationships at workplaces that have 
implemented a comprehensive safety and health management system. Approval 
into VPP is OSHA’s official recognition of the outstanding efforts of employers and 
employees who have achieved exemplary occupational safety and health.
 VPP works by setting performance-based criteria for a managed safety and 


health system, inviting sites to apply, and 
then assessing applicants against these 
criteria. OSHA’s verification includes an 
application review and a rigorous onsite 
evaluation by a team of OSHA safety and 
health experts. OSHA approves qualified 
sites to one of three programs:
     Star: Recognition for employers and 
employees who demonstrate exemplary 
achievement in the prevention and control 
of occupational safety and health hazards, 
and the development, implementation and 
continuous improvement of their safety 
and health management system.
    Merit: Recognition for employers 
and employees who have developed and 
implemented good safety and health 
management systems but must take 
additional steps to reach Star quality.
   Demonstration: Recognition for 
employers and employees who operate 
effective safety and health management 
systems that differ from current VPP 
requirements. This program enables 
OSHA to test the efficacy of different 
approaches. 


Blue Ridge, 7th Fleet Sailors prepare for deployment season
Story and photo by Jamie Chevalier, Seahawk contributor


 Sailors assigned to USS Blue Ridge (LCC 19) and 7th Fleet staff had the 
opportunity to make sure they are ready for the upcoming deployment season by 
attending a pre-deployment fair at the Community Readiness Center Feb. 15-16.


 Representatives from several on base facilities were present including the USO, 
Red Cross, Navy Legal Service Office (NLSO), Fleet and Family Support Center 
(FFSC) and the Chapel of Hope. Relocation specialist and Exceptional Family 
Member program liaison Stacie Shook said the fair is an important event because it 
unites Sailors with resources they may not be aware of.
 “The Sailors can meet the representative of each agency and gain more in-depth 
knowledge of programs and classes that are offered to them and their family,” she said.
 NLSO was on hand to provide Sailors with essential information their families 
might need during a deployment. Aerographer’s Mate 1st Class Mike DeMauro said 
that having them at the fair to help with things such as powers of attorney was very 
important. DeMauro attended the event to make sure his family would be ready for 
the deployment season.
 “I just wanted to ensure that there was nothing I was overlooking. It served as a 
reminder of what services are available to me and my family,” he said.
 Along with the Sailors, family members were encouraged to attend to find out 
about programs that are available on base.
 The USO gave out care packages to families with children, which included a 
teddy bear, post cards and a journal to write in throughout the deployment.
 Representatives from the family readiness groups as well as ombudsmen from both 
Blue Ridge and 7th Fleet were on hand to welcome spouses and answer questions.
 Jessica Kaufman, a spouse of a 7th Fleet Sailor, said that the deployment fair is 
especially beneficial to new spouses. 
 “If you’re a new spouse coming in, there is tons of information out there that 
you can get in one room instead of going to multiple places to find it,” she said. 
 Personnel Specialist 2nd Class Nicolette Lockwood said the event was important 
for both Sailors and their families. 
 “The pre-deployment fair is a much needed evolution to help the families and 
Sailors during deployment,” she said.
 For spouses who were unable to attend and would still like to get information, 
Shook said they can find most of it at the FFSC. She said that the FFSC has points 
of contact information for all agencies that were represented at the fair.


USS Blue Ridge (LCC 19) Sailors gather information from the Red Cross at the pre-
deployment fair Feb. 16. Representatives from several agencies were on hand to 
help Sailors and their families with the upcoming deployment season.
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Yokosuka area civilian post allowance survey – HRO 
will be conducting a Post Allowance survey in the month of 
March.  All Federal Agencies’ Civil Service and Non Appropriated 
Fund employees that work on Fleet Activities, Yokosuka and 
Ikego Housing Areas who draw post allowance are in the survey 
population.  The purpose of the survey is to ensure that the most 
accurate and up-to-date information regarding the costs of living 
in Yokosuka/Ikego is provided to the Department of State’s 
Office of Allowances.  HRO wants to establish Yokosuka as its 
own reporting post which represents the shopping patterns of the 
employees that work here.  Currently, Yokosuka’s Post Allowance 
rate is linked three Post Allowance levels below the Tokyo area.  
In order for the survey to be accepted by the Department of 
State, HRO must receive Living Pattern Questionnaire surveys 
from 67% of the eligible civilian employees receiving Post 
Allowance. The Living Pattern Questionnaire and instructions for 
its completion and turn-in will be provided to employees through 
their HR Liaisons at their commands.  For more information about 
post allowance or questions regarding the survey, please contact 
Mr. Dean Tom at 264-3422 or email at dean.tom@fe.navy.mil. 


Yokosuka Triennial VOLED Need Assessment – In an 
effort to obtain maximum input in determining future educational 
programs for Yokosuka. It is requested that all CFAY personnel 
to take a few moments to complete and submit the web-based 
VOLED Needs Assessment, the assessment will be available for 
Yokosuka Feb. 22 to March 6. The assessment can be accessed 
at: https://www.research.net/s/NCO_TRIENNIAL_V2 


Hospital bills: Your responsibility – Pay patients seen 
at military treatment facilities, have bills generated and sent 
to the patient’s insurance carrier.  Often, after payments are 
made by the patient’s insurance carrier, there is a remaining 
co-payment that is the responsibility of the patients.  These 
co-payments if unpaid leave a negative balance on the patient’s 
account generating late notices 30 days after payment is due.  
If payment isn’t made within an additional 30 days, a second 
notice is sent.  A third and final notice will be sent at the 90-day 
mark if the bill remains unpaid.  If, at the 90-day mark, the bill 
has not been paid or arrangements have not been made to pay 
the bill, patients with an outstanding balance will not be able 
to schedule routine appointments, or obtain non-urgent care.  
If you suspect you may have unpaid medical bills or have any 
questions on the billing process, please call the U.S. Naval 
Hospital Yokosuka Billing Office at 243-8574.


Housing Early Application Tool (HEAT) – The Navy has 
launched HEAT – the Housing Early Application Tool. Service 
members and their spouses can now begin the application process 
online – even before receiving orders. Service members, who 
might be PCSing to one of the five Beta test sites or just want 
to know more, can visit the HEAT website at: www.cnic.navy.
mil/HEAT


SPAM and Spear Phishing Awareness – As a reminder, 
Department of Defense personnel are constantly targeted 
recipients of SPAM and Spear Phishing email to misguide the 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


innocent with the intent to employ malicious activity, gain access 
to personal and sensitive information, perpetrate identity theft, 
deny use of the network, thus succeeding in weakening ONE-
NET security posture.  To ensure the integrity of our networks 
and systems are operating securely, we ask that users do not click 
on embedded URL links in SPAM email or unfamiliar senders 
and any suspicious email received meeting the criteria below be 
reported immediately to the ONE-NET Enterprise service desk: 


 • Inquiries requesting you to confirm your email address
 • Web links directing you to sites to provide login credentials, 
  CAC Pin numbers, date of birth, SSN information
 • Web links directing you to update your virus definitions


To learn more about these attacks, we recommended you to 
review the DISA IA Awareness products for further detail on 
defending against phishing attacks at: http://iase.disa.mil/eta/.  
Additionally, if your ONE-NET workstation or laptop develops 
a suspicious behavior as indicated below, it should be reported 
immediately to the help desk to expedite an investigation. 


 • Screen flashes after credentials or CAC pin numbers are
  entered
 • Secondary or even third pop-up dialog boxes requesting to 
  that you re-enter login credentials or pin numbers 


Customers are requsted to continue to report any receipt of SPAM 
and, or Spear Phishing attempts to the ONE-NET Enterprise 
Service desk by calling 243-3883, or emailing to ServiceDesk@
fe.navy.mil.


BZ: I’ve been here in Yokosuka for 10 years and have been to 
the PSD ID Cards at least three different times.  This was the 
fastest I’ve ever received an updated Common Access Card.  My 
wife and I would like to thank everyone in PSD ID Cards and 
Defense Biometric Identification System.  They all were very 
professional and provided outstanding service.


Q: I just wanted to write and inform you of the horrible conditions 
at the Negishi Theater.  For the last three to four months watching 
movies at the Negishi Theater have been very frustrating.  The 
temperature inside the theater is freezing cold and there is some 
sort of vent that is causing a very loud and annoying whistling 
noise during the entire running of the film.  I understand that we 
are only a handful of people watching, but there is no reason for 
this theater to continue operating under these circumstances.  
Please have someone look into the above issues.


A: The noise inside the Negishi Theater auditorium was coming 
from the smoke exhaust system.  The system malfunctioned 
causing the exhaust system to activate throughout the 
Negishi Community Center.  PWD and the fire department 
are currently investigating the reason the system activated.  
When this system activates all the ventilation systems inside 
the Community Center shut down becoming inoperable.  If 
you have any questions or additional comments, please contact 
MWR theaters manager at 243-5406.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 There is never a shortage of rumors or scuttlebutt around 
a ship or an installation. Most of these rumors are not true or 
at least not exactly as believed, however they sure do have a 
nasty habit of spinning a lot of people up. A friend emailed the 
below to me, a very ancient, but yet common sense perspective.    
 Keep this in mind the next time you are about to repeat 
a rumor or spread gossip. In ancient Greece (469 - 399 BC), 
Socrates was widely lauded for his wisdom. One day an 
acquaintance ran up to him excitedly and said, “Socrates, do 
you know what I just heard about Diogenes?”
 “Wait a moment,” Socrates replied, “Before you tell me I’d 
like you to pass a little test. It’s called the Triple Filter Test.”
 “Triple filter?” asked the acquaintance.
 “That’s right,” Socrates continued, “Before you talk to me 
about Diogenes let’s take a moment to filter what you’re going 
to say. The first filter is Truth. Have you made absolutely sure 
that what you are about to tell me is true?”


Rumor filter test
 “No,” the man said, “Actually I just heard about it.”
 “All right,” said Socrates, “So you don’t really know if 
it’s true or not. Now let’s try the second filter, the filter of 
Goodness. Is what you are about to tell me about Diogenes 
something good?”
 “No, on the contrary...”
 “So,” Socrates continued, “You want to tell me something 
about Diogenes that may be bad, even though you’re not 
certain it’s true?”
 The man shrugged, a little embarrassed. Socrates 
continued, “You may still pass the test though, because there 
is a third filter, the filter of Usefulness. Is what you want to 
tell me about Diogenes going to be useful to me?”
 “No, not really.”
 “Well,” concluded Socrates, “If what you want to tell me 
is neither True nor Good nor even Useful, why tell it to me 
or anyone at all?”
 The man was bewildered and ashamed. This is an 
example of why Socrates was a great philosopher and held 
in such high esteem.
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U.S., ROK Sailors join forces to bestow goodwill
Story and photo by MC2 Timmy Wakefield, 
USS Blue Ridge Public Affairs


 BUSAN, Republic of Korea – Sixty Sailors from 
USS Blue Ridge (LCC 19) U.S. 7th Fleet flagship, 
embarked 7th Fleet staff, and Republic of Korea (ROK) 
navy came together as one team participating in a 
community service (COMSERV) project at a children’s 
home during a scheduled port visit to Busan, Republic 
of Korea Feb. 25.
 Blue Ridge Chaplain Lt. Donald Baker coordinated 
the visit with Hee-Rak-Won Children’s Home Director 
Park Hyo-il, and ROK navy liaison  Kim Jong-Soon. 
 This community service event was established 
to strengthen the friendship of both militaries and 
the children’s home while bringing happiness to the 
residents of the home.
 According to Hyo-il, the children enjoyed the 
interaction with U.S. Navy Sailors because of how 
interesting and unique this opportunity was for them. 
 This event builds on the United States’ partnership 
with the Republic of Korea and its people.
 The children performed drum cadences, played 
games with Sailors from both nations and Sailors 
also lended a hand to help clean up the outside of the 
children’s home.
 In despite of the fact participants were challenged 
with a language barrier they turned the event into a 


(Left) YN3 Jesse Welsh and IC2 Sidney Hendrickson 
of 7th Fleet flagship, USS Blue Ridge (LCC 19), 
play basketball with a Korean child at a community 
service project while the ship is in Busan, Republic 
of Korea Feb. 25. While in port, Blue Ridge Sailors 
and embarked 7th Fleet staff will interact with their 
Republic of Korea navy counterparts and participate 
in various community service events.


VP-16 War Eagles Sailors 
b u i l d  t i e s  i n  T h a i l a n d
By Lt. j.g. Michael Glynn, VP-16 Public Affairs


 UTAPAO, Thailand – Sailors from the War Eagles of Patrol Squadron (VP) 16 visited 
Thailand to build regional cooperation and conduct training Feb 6-12.  
 “Training and sharing ideas with our partners in Thailand was a great experience,” said 
VP-16 Executive Officer Cmdr. Molly Boron.  “It is opportunities like this where U.S. 
crews practice with our partners, garnering a new perspective and understanding that pays 
off in the long run with on-station performance when needed.”
 War Eagles’ aircrew and maintainers conducted two symposiums with service members 
of the Royal Thai Navy, sharing their perspectives and experiences in operating P-3 Orion 
maritime patrol aircraft.
 “We’re here to strengthen our ties and enhance our interoperability with the Thai navy,” 
said Lt. Cmdr Frank Loethen, to Royal Thai naval officers during the aircrew symposium.  
 VP-16 and Thai aviators also discussed capabilities and limitations that appear or 
happen when conducting joint operations.  
 Maintenance personnel met with their Thai counterparts in the 102 Squadron of the 
Royal Thai Navy and exchanged troubleshooting techniques, which help keep the aging 
airframes in an extremely high state of readiness.  
 “The chance to meet and work side by side with maintainers of my own background 
from a different country was an experience I’ll always remember,” said Aviation Structural 
Mechanic 1st Class Aaron Roberts.  
 War Eagles’ aircrew flew a training mission with Thai counterparts on board a P-3C 
Orion that focused on improving maritime domain awareness. The training exercise allowed 
an opportunity to display capabilities and compare operational experiences, which was 
beneficial to both parties.  
 VP-16 operates P-3C Orion maritime patrol aircraft designed as a land-based, long-
range, anti-submarine warfare (ASW) patrol aircraft, with missions that include surveillance 
of the battlespace, either at sea or over land. VP-16 is homeported ashore at Naval Air 
Station Jacksonville, Fla. and is currently deployed to Kadena Air Base in Okinawa.  VP-16 
flies reconnaissance and surveillance missions in support of Commander, U.S. 7th Fleet.


memorable experience for all involved.
  “There’s a language barrier between us, the children 
and the ROK navy but our friendship was the universal 
bond we had with each other,” said Aerographer’s 
Mate 1st Class Amy Kellans. “I’m so glad I did this 
COMSERV today, getting the chance to be with these 
children.”
 For Yeoman 3rd Class Jesse Welsh, the experience 
meant  more than just volunteering his time for the 
children at the home.
    “After visiting with the children and realizing 
how little they have, it helped me put my life into 
perspective,” said Welsh. “It’s amazing to realize how 
we impacted the children positively with our presence.”
 Blue Ridge is under the command of Commanding 
Officer Capt. Daniel Grieco and is the flagship of the 
U.S. 7th Fleet.
 Blue Ridge is under the purview of Commander, 
U.S. 7th Fleet Vice Adm. Scott Swift and Commander, 
Amphibious Forces 7th Fleet, Rear Adm. Scott Jones.


Use, distribution of designer drugs 
unlawful for SOFA sponsored personnel
Compliled from various sources By CFAY Public Affairs


 The use and abuse of drugs has been a problem society has been forced to deal 
with for centuries. Until relatively recently, drugs of abuse have been derived from 
two sources: plants and pharmaceutical drugs – both of which are regulated in the 
United States by the Food and Drug Administration (FDA) and law enforcement 
agencies. Today, however, there has been a surge in the production of new synthetic 
drugs created furtively in unregulated laboratories with unique chemical structures 
that avert control by the FDA and are expertly marketed as safe, legitimate substances 
under cool or exotic names.
 However cool or safe these drugs may seem, the truth of the matter is they present 
a true danger to not only user; but also, especially in the case of service members, to 
the mission readiness of the organization that individual works for.
 Spice and similar products are essentially an herbal, synthetic form of marijuana, 
mimicking the chemical compounds found in the drug. These products are banned 
for Navy personnel, civilian employees and their family members.
 “The number of incidents of designer drug usage is rising at an alarming rate in our 
Navy,” said Adm. John C. Harvey, commander, U.S. Fleet Forces Command. “I need 
each and every one of our Sailors looking out for each other. Talk to your shipmates 
about Spice and make sure they understand the dangers and serious consequences 
involved with its use.”
 However cool or safe these drugs may seem, the truth of the matter is they present 
a true danger to not only the user; but also, especially in the case of service members, 
to the mission readiness of the organization that individual works for.
 Since the release of Naval Administrative Message (NAVADMIN) 108/10 in March 
2010, which reemphasized the Navy’s drug policy, the U.S. Navy has been proactively 
campaigning to reduce the number of incidents related to the use of synthetic marijuana.
 “Our Navy has zero tolerance for drug use. If you are considering using Spice or a 
similar drug, I strongly urge you to reconsider,” Harvey said. “If you are caught using 
it, even once, you will be separated from the Navy. There is no second chance.”
 Any personnel determined to be unlawfully using, possessing, promoting, 
manufacturing or distributing drugs and, or drug abuse paraphernalia shall be 
disciplined, as appropriate and processed for administrative action and, or separation, 
according to Navy regulations.
 In the Navy, drug abuse includes: the wrongful use, possession, manufacture or 
distribution of a controlled substance. Drug abuse also includes: the unlawful use 
of controlled substance analogues (designer drugs), natural substances (e.g., fungi, 
excretions), chemicals (e.g., chemicals wrongfully used as inhalants), propellants and, 
or prescribed or over-the-counter drugs or pharmaceutical compounds with the intent 
to induce intoxication, excitement or stupefaction of the central nervous system and 
will subject the violator to punitive action under the Uniform Code of Military Justice 
(UCMJ) and, or adverse administrative action.
 Examples of other substances, the wrongful use of which constitutes drug abuse, 
includes, but is not limited to the following:
 • Products that contain synthetic cannabinoid compounds, such as Spice, Genie, 
Blaze, Dream, Ex-Ses, Spark, Fusion, Dark Knight, Yukatan Fire and K2.
 • Natural substances such as Salvia divinorum and mushrooms.
 • Common use items abused by inhaling or huffing, such as Dust-Off, glue, paint 
thinner and gasoline.
 • Over-the-counter products such as Robitussin and Coricidin HBP.
 • Prescription medications such as Oxycodone, Vicodin, Adderal and Valium.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


雇用専門職	 1-7	 CNRJ-N13-01-12(R)	 I,	II	 	 	 	 	 3月12日
技師職（土木）	 1-7	 FEC-PRY211-001-12	 I,	II,	III,	IV	 	 	 3月7日
技師職（一般）	 1-7	 FEC-OP3C1S-002-12(R)	 I,	II,	III,	IV	 	 	 4月11日
技師職（一般）	 1-7	 FEC-OP3C1S-004-12	 I,	II,	III,	IV	 	 	 3月26日
技師職（機械）	 1-7	 SRFJRMC-013-12(R)	 I,	II,	III,	IV	 	 	 4月5日
技師職（機械）	 1-7	 FEC-OP3C1M-005-12(A)	 I,	II,	III,	IV	 	 	 4月3日
エンジニアリング専門職（一般）	 1-6	 FEC-OP3P5-002-12(R2)(A)	 I,	II,	III,	IV	 	 	 4月19日
エンジニアリング専門職（一般）	 1-5	 SRFJRMC-039-12(R)	 I,	II,	III,	IV	 	 	 4月17日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R4)	 I,	II,	III	 	 	 	 4月11日
オフィスオートメーションクラーク	 1-4	 SRFJRMC-040-12(R)	 I,	II,	III,	IV	 	 	 3月19日
生産管理専門職	 1-7	 SRFJRMC-016-12(R)	 I,	II,	III,	IV	 	 	 4月11日
品質管理代行職（一般）	 1-6	 SRFJRMC-048-12	 I,	II,	III,	IV	 	 	 3月22日
貯蔵品管理事務職	 1-4	 DDYJ-002-12(A)	 I,	II,	III	 	 	 	 3月12日
監督技師職（一般）	 1-8	 FEC-OP3C1R-003-12(A)	 I,	II,	III,	IV	 	 	 4月9日
補給品カタログ職	 1-5	 NCTSFE-004-12	 I,	II,	III,	IV	 	 	 3月8日


技能系（MLC)


仕上大工	 2-6	 FEC-PRY31-016-12	 I,	II,	III,	IV	 	 	 3月8日
高圧高熱暖房装置操作工	 2-7	 FEC-PRY32-007-11(R2)	 I,	II,	III,	IV	 	 	 4月5日
船舶内燃機関機械工	 2-7	 SRFJRMC-062-12	 I,	II,	III,	IV	 	 	 4月16日
冷蔵及び空気調節機械工	 2-7	 SRFJRMC-064-12	 I,	II,	III,	IV	 	 	 4月11日
索具工	 2-5	 FEC-PRY31-014-12	 I,	II,	III,	IV	 	 	 3月29日
一般船舶機械工	 2-7	 SRFJRMC-063-12	 I,	II,	III,	IV	 	 	 4月16日
蒸気配送システム検査及び機械工	 2-7	 FEC-PRY32-003-12(R)	 I,	II,	III,	IV	 	 	 4月24日
スチーム取り付け工	 2-6	 FEC-PRY31-001-12(R)(A)	 I,	II,	III,	IV	 	 	 3月19日
溶接工	 2-7	 FEC-PRY31-015-11(R2)(A)	I,	II,	III	 	 	 	 3月27日
溶接工・フォアマンＡ	 2-8	 SRFJRMC-023-11(R9)	 I,	II,	III	 	 	 	 3月7日
溶接工・フォアマンB	 2-9	 SRFJRMC-156-11(R4)	 I,	II,	III	 	 	 	 3月15日


保安系（MLC)


緊急活動隊派遣職	 3-4	 CNRJ-N37-001-12	 I,	II,	III,	IV	 	 	 4月16日


限定期間従業員（MLC)


会計事務職	 1-3	 FEC-FM-002-12	 I,	II	 	 	 	 	 3月8日
貯蔵品管理事務職	 1-4	 FLCY-14-12	 I,	II,	III,	IV	 	 	 3月12日


日本人従業員空席情報
時給制従業員


ベーカー	 2-4	 NEX-HPT-026-12	 I,	II,	IV	 	 	 	 3月12日
コック	 2-4	 MWR-HPT-17-12	 I,	II,	IV	 	 	 	 3月13日
コック	 2-4	 NEX-HPT-005-12(R)(A)	 I,	II,	IV	 	 	 	 3月21日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント・フォアマンA	 2-4	 NEX-HPT-124-11(R2)	 I,	II,	IV	 	 	 	 3月8日
ジャニター	 2-3	 NEX-HPT-636-12	 I,	II,	IV	 	 	 	 4月30日
セールス・チェッカー	 1-3	 NEX-HPT-SCY-B02-12	 I,	II,	IV	 	 	 	 4月5日
ストックハンドラー	 2-3	 NEX-HPT-054-12	 I,	II,	IV	 	 	 	 4月16日
倉庫事務職	 1-3	 NEX-HPT-623-12	 I,	II,	IV	 	 	 	 3月6日
倉庫係	 2-4	 NEX-HPT-629-12(A)	 I,	II,	IV	 	 	 	 3月26日
作業命令事務職	 1-3	 NEX-HPT-698-11(R)	 I,	II,	IV	 	 	 	 3月6日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合は郵
送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）まで直接配
達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別郵便を含
む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上かかることも
あります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基地内郵便
局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事務所
は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類提出、
空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメリカの休
日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設
置されています、HRO直通電話をご利用下さい。
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‘March Madness’ brings added commissary savings
From Defense Commissary Agency Public Affairs


 FORT LEE, Va. – Commissaries on military installations around the world 
are combining the excitement of college basketball’s championship tournament 
with product promotions throughout the month of March to help customers extend 
their benefit even further.
 “College basketball’s biggest season event, NCAA March Madness, is also 
a prime time for our customers to save on discounted products at their local 
commissary,” said Chris Burns, Defense Commissary Agency (DeCA) director of 
sales. “As the teams are stirring excitement on the court, our stores are stepping 
up their game to offer super product savings, coupons and lots of prizes.”
 Throughout March, DeCA’s industry partners – vendors, suppliers and brokers 
– will host many in-store promotions and provide extra savings focused around 
the NCAA Basketball Championship.
 Overseas stores may have substitute events for certain promotional programs. 
Customers are asked to check their local commissary for the following super 
sales events:
 • NCAA March Madness Contest – Road to the Final Four. Unilever and its 
men’s grooming line are official partners of the 2012 NCAA Final Four Event and 
will sponsor a contest offering more than $25,000 in prizes. DeCA patrons will 
see displays promoting Unilever men’s grooming products, along with contest 
details to win one of 10 52-inch, LED TVs.
 • The General Mills March Madness Sale. Customers will see high-value 
coupons on Old El Paso items and General Mills salty snacks.
 • “Perfect Pick.” Reese’s Candy will offer shoppers chances to win exciting 
NCAA and Reese’s prizes. Store displays with cards and tear pads will encourage 
shoppers to “Shoot us a Text and Score.” Winners will receive a “Branded Sport 
Tent” and DeCA gift cards.


 • Kraft’s “Fast Break to Breakfast” will offer shoppers more than $10 in extra 
savings through a four-page, military-specific coupon and recipe booklet, with 
additional savings on several Kraft products.
 • “Party with the U.S. Olympic Men’s Basketball Team in Las Vegas.” Core 
5 and Mott’s will offer four stateside commissary shoppers an opportunity to see 
the USA Olympic men’s basketball team. On July 11, winners will join the 2012 
USA Olympic men’s basketball team at the Sunkist Reception and meet some of 
the players. The next day, they will attend an exhibition game and celebration, 
and have a night on the town in Las Vegas. Also, 100 stateside customers will 
have the opportunity to win a Sunkist Pop-A-Shot electronic game machine, 
and an additional 60 games will be given away to customers in the Far East and 
Europe.
 “It’s all about winning in the month of March, and you’re always a winner 
shopping at your commissary.” Burns said. “Your local commissary offers you the 
very best in promotion specials, contests, free giveaways and everyday savings.
Your commissary is always worth your trip.”
 The Defense Commissary Agency operates a worldwide chain of commissaries 
providing groceries to military personnel, retirees and their families in a safe 
and secure shopping environment.
 Authorized patrons purchase items at cost plus a five percent surcharge, which 
covers the costs of building new commissaries and modernizing existing ones. 
 Commissary shoppers save an average of more than 30 percent on their 
purchases compared to commercial prices – savings amounting to thousands of 
dollars annually. 
 A core military family support element, and a valued part of military pay 
and benefits, commissaries contribute to family readiness, enhance the quality 
of life for America’s military and their families, and help recruit and retain the 
best and brightest men and women to serve their country.


C F A Y  V I T A  C e n t e r 
Tip of the Week


Foreign-earned income: If you had a spouse earn 
income off-base in Japan and 
that income was taxed by the 
Japanese government, the 
spouse still needs to claim it as 
income for U.S. tax purposes.  
However, they may qualify for 
a Foreign Tax Credit for taxes 
paid to Japan.  This avoids 
double-taxation on the same 
income. For more information, 
visit the Naval Legal Service 
Office or the CFAY Tax Center.


Chie f  o f  nava l  pe rsonne l  v i s i t s  C FAY
Story by MCSN Declan Barnes, 
Navy Public Affairs Support Element Japan


 The chief of naval personnel visited and spoke with 
Sailors on board Commander, Fleet Activities Yokosuka 


(CFAY) during an all-hands call at the Benny Decker 
Theater Feb. 23.
 Vice Adm. Scott R. Van Buskirk spoke with Sailors 
about the future of personnel in today’s Navy, focusing 
on the forward deployed aspect of the fleet. 


  “ We ’ r e  g o i n g  t o 
continue to put our best 
ships forward,” said Van 
Buskirk. “It’s all about 
the continuous process of 
becoming more forward 
deployed.”
   Van Buskirk talked 
primarily about the many 
procedures and tools the 
Navy is using to manage 
and improve the quality 
of the fleet, including 
programs such as “Perform 
to  Serve”  (PTS)  and 
enlisted retention boards.
   Van Buskirk spoke 
about the positive aspects 
of PTS, stating that the 
program reduced nearly 30 
overmanned rates in 2011. 
   “It  is  a necessary, 
unfortunate tool that we 


Chief of Naval Personnel Vice Adm. Scott R. Van Buskirk addresses Sailors from 
afloat and shore units at Commander Fleet Activities Yokosuka (CFAY) during an 
all-hands call Feb. 23. During Van Buskirk’s visit to CFAY he addressed various 
Navy-wide issues dealing with retention, retirement, training, and advancement. 


U.S. Navy photo by MCSN Paul Kelly


have to use to continue to shape the force and to fix 
overmanned ratings,” said Van Buskirk. “We continue 
to fine-tune PTS to make it the most fair and equitable 
force-shaping tool possible.”
 Van Buskirk commended the quality of today’s 
service members and encouraged Sailors to continue to 
improve themselves. 
 “We are all serving among the highest trained and 
highest quality of people our service has ever had,” said 
Van Buskirk. “That’s what it’s all about: being able to 
maintain that quality…and the bar keeps getting higher.” 
 Van Buskirk then gave Sailors an opportunities to 
ask him questions regarding Navy personnel, policies 
and procedures.
 Before assuming the duties as the Navy’s 56th chief 
of naval personnel on Oct. 11, 2011, Van Buskirk was the 
47th commander of the United States 7th Fleet, forward 
deployed here in Yokosuka.
 Van Buskirk is responsible for the planning and 
programming of all manpower, personnel, training and 
education resources for the Navy.
 Van Buskirk manages an annual operating budget 
of $29 billion and leads more than 20,000 employees 
engaged in the recruiting, personnel management, 
training and development of Navy personnel.
 His responsibilities include overseeing Navy 
Recruiting Command, Navy Personnel Command, and 
Naval Education and Training Command.
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Leadership transition to begin in the DoDEA Japan District
From DoDEA Public Affairs


 OKINAWA, Japan — Department of Defense Education 
Activity Pacific Deputy Director for Curriculum, Instruction 
and Assessment Dr. Joyce Lutrey will begin assuming 
temporary leadership responsibilities for the DoDEA Japan 
District Feb. 27.


 Lutrey will overlap 
with current DoDEA Japan 
District Superintendent 
Clayton Fujie until March 
15. Fujie joined DoDEA 
in 2009 and is stepping 
down due to health 
complications.
 Lutrey’s temporary 
dut ies  wi l l  inc lude 
overs ight  of  a l l  21 
Department of Defense 
schoo l s  wi th in  the 
DoDEA Japan District. 
The schools span from as 
far north as Misawa Air 
Base on Honshu—the 
main island of Japan—
to as far South as U.S. 
Fleet Activities Sasebo 
located on the third-
largest Japanese island 


of Kyushu.
 With more than 1,100 employees and an enrollment of 
8,100 students, the DoDEA Japan District is one of the largest 
and most geographically dispersed in the worldwide DoDEA 
school system. The DoDEA Japan District Superintendent’s 
Office is located on Yokota Air Base in the outskirts of the 
Tokyo metropolitan area.
 As Deputy Director for CIA, Lutrey currently manages 
and supervises the DoDEA Pacific Area Office educational 
staff and district superintendents serving all 49 DoD schools 
in the Pacific theater. Before joining DoDEA in 2009, Lutrey 
had held two superintendent and three principal positions at 
school districts located in Arizona and Michigan. Prior to 
becoming an administrator, Lutrey taught middle and high 
school science and mathematics for 20 years in the Ann Arbor 
Public Schools.
 In addition to a Bachelor of Science degree in Education, 
General Science and Psychology from the University of 
Michigan, Lutrey earned a master’s degree in Curriculum 
and Instruction and a doctorate in Educational Leadership 
from Eastern Michigan University.
    Also joining the DoDEA Japan District team to serve as 
an acting assistant superintendent is current DoDEA Korea 
District Assistant Superintendent for Transformation Carl 
Albrecht. The previously-advertised assistant superintendent 
position in the DoDEA Japan District remains vacant after 
a well-qualified candidate did not emerge from the initial 
recruitment effort. During the temporary assignment, 
Albrecht will team with Dr. Paula Miller who is also an 


DoDEA Pacific Deputy 
Director for Curriculum, 
Instruction and Assessment 
Dr. Joyce Lutrey will serve 
as acting superintendent 
for  the DoDEA Japan 
District until a permanent 
replacement is hired.
Photo courtesy of DoDEA


assistant superintendent with the DoDEA Japan District.
 In addition to his current duties related to military 
transformation and the impact on DoD schools located in 
South Korea, Albrecht has held numerous positions during 
his tenure with DoDEA including teacher, assistant principal, 
principal, chief of staff, and assistant superintendent. In 
2010, Albrecht served with the DoD Civilian Expeditionary 
Workforce for a one-year tour in Kabul, Afghanistan as 
Deputy Chief of the Education Division for the NATO 
Training Mission.
     Albrecht earned a bachelor’s degree from Michigan State 
University and went on to earn a master’s in Supervision, 
Administration and Instruction from Boston University.
 The temporary leadership assignments will provide 
DoDEA adequate time to conduct a global search for the 
best-qualified candidates for both positions. The position for 
the DoDEA Japan District Superintendent will be advertised 
soon. The DoDEA Japan District Assistant Superintendent 
position is currently open to the public with a closing date of 
March 13. The posting can be found at:  http://www.usajobs.
gov/GetJob/ViewDetails/309389800.
 DoDEA Pacific provides a comprehensive K-12 
education to the children of military and eligible civilian 
personnel families serving throughout Asia. DoDEA 
Pacific is composed of 49 schools, more than 24,000 
students, and approximately 3,100 full-time professional 
educators and support staff. The schools are geographically 
organized into four districts: Guam, Japan, Okinawa and 
South Korea.


USO, The Sullivans School bring Marines Valentines greetings
By Steve Parker, The Sullivans School Public Affairs


 It started Jan. 26 as just an idea. USO Japan Programs Coordinator Michelle Romuld was 
in a brainstorming session with USO Program and Marketing Director Jewell Willett. The 
two of them were looking for a way to reach out to the Marines at Camp Fuji located at the 
base of Mount Fuji in Japan. The idea for candy grams was floated, yet Romuld wanted to 
do more.  What happened next led to an example of community members coming together 
to bring a little Valentine’s cheer to Marines stationed aboard this remote camp.
  That day, Romuld contacted The Sullivans School and reached out to Elizabeth Murphy, 
The Sullivans School office automation technician, a big title which loosely translated 
becomes, “the glue that holds the school together.” Romuld asked if there were any teachers 
at the Sullivans who wanted to make some Valentine’s cards for the USO. Valentine’s 
that would be used to accompany candy grams that the USO wanted to give the Marines 
stationed at Camp Fuji.  Murphy then spoke to Rosanna Currier, Sullivans School principal 
who suggested she send the request on to the art teachers to see if anyone was interested. 
Someone was very interested. She received an immediate reply from Eddie Mark, Sullivans 
art teacher. He was very interested but there was a problem. Mark was about to go on leave.
 Mark thought of a solution. He would leave plans for his substitute telling her about the 
chance to do something for the Camp Fuji Marines. Murphy called Romuld back and set up 
a pickup date of Feb. 10. Then Amber Trimmer entered into the picture. Trimmer is a well 
known face at Sullivans as she is a regular substitute for the school. Trimmer substituted for 
Mark on February 7. She read the substitute plans left for her by Mark and knew that she 
was tasked with taking construction paper, glue sticks, scissors, markers, colored pencils and 
crayons and producing Valentine’s magic for the Marines at Camp Fuji. Trimmer proceeded 
to help her students with the task assigned. Trimmer states, “It was a blast! The students had 
so much fun. I actually taught them how to make a heart by folding the paper in half and 
cutting a teardrop.” The students were happy about making Valentine’s cards the USO could 
turn into candy grams for the Marines. Madison McKenzie and Isabella Silvetti from Buffy 
Bennet’s first-grade class stated, “We felt happy, because we knew it would make them 
smile!”
 Three days later, Romuld picked up the Valentine’s and delivered them to Fuji Base 


(Left) RPSN Brandon Toporczyk and Marines Lance Cpl. Leon Thacker and 
Pfc. Sean Ritchie from the Combined Arms Training Center enjoy candy 
grams they received due to a unique collaboration between USO Japan, 
The Sullivans Elementary School and the CATC in Camp Fuji Feb. 14. 


Photo by Christopher Earley


Chaplain Lt. Chris Earley.  Earley received the candy grams from Romuld and distributed 
them to the thankful Marines stationed with the Combined Arms Training Center (CATC) 
at Camp Fuji for Valentine’s Day.
  “CATC at Camp Fuji is a Marine Corps base which provides training opportunities for 
all services deployed here in the Pacific area,” said Earley. “We can see upwards of 5,000 
training personnel come through each year, and we support them with only 150 permanent 
personnel. All of us here are without our families because this is a dependent restricted tour 
for us. Therefore, we are gratefully humbled every time we are blessed by families and 
friends, as we were in this case.”


VPP, Cont. from pg.1
 “USNH Yokosuka met the criteria in all 243 elements and earned the highest recognition, 
which is the Star for Excellence in safety,” said USNH Yokosuka Supervisory Safety and 
Occupational Health Specialist William Heath. “Being a part of VPP demonstrates our 
capacity and ability to excel in safety for our staff, patients and visitors.”
 According to Heath, who assists the commanding officer in ensuring the safety of the 
hospital and is also a co-chair on the Environment of Care committee, the journey to VPP 
Star status began in April 2009, and started out with just a few hospital staff and committee 
members.
 “Eventually all USNH Yokosuka staff were involved in at least three ways, which is a 
critical part of the VPP process that brings safety to the forefront of people’s minds,” Heath 
said. “Earning this award just motivates us to continue pressing for perfection.”
 Heath’s main concern was to make the VPP process value-added and not be too simple or 
too complex, which means not doing more, but doing it smarter as a collaborative command 
success and by finding a balance that is sustainable and can continually improve.
 “This is the first time a Department of the Navy OCONUS medical treatment facility 
has attained this recognition,” said Pachuta. “We would like to extend a special thank you to 
Mr. Heath and the entire safety team for an amazing job in successfully implementing such 
a complex program  two plus years of hard work. Congratulations and very well done!”
 Ship Repair Facility and Japan Regional Maintenance Center Yokosuka was also 
recognized for attaining the equivalent of the OSHA VPP star status.








Story and photo by 
MC2(SW/AW) John Smolinski, 
CFAY Public Affairs


 Fleet and Family Support Center 
(FFSC) Yokosuka hosts support events 
including financial management classes, 
financial briefs for service members and 
their families including single Sailors, 
teens and youth for Military Saves 
campaign week Feb. 19-26.
 FFSC Yokosuka coordinated with 
Morale,  Welfare and Recreat ion, 
Community Bank, Navy Federal Credit 
Union, Navy Marine Corps Relief 
Society and the Commissary to provide 
events for the Military Saves Week 
campaign. Military Saves is co-sponsored 
by Consumer Federation of America 
and Department of Defense (DoD) as 
an integral part of the DoD’s financial 
readiness campaign.
 “This was our opportunity for the 
military community to come together 
with other resources to focus on financial 
readiness of military members and their 
families,” said Tricia Marino, FFSC 
Yokosuka personal financial manager.  
“This was a great way to motivate, educate 
and encourage our military families to save 
every month.”
 Military Saves’ goal includes increasing 
services members and their families 
household short and long term savings 
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Military Saves campaign promotes culture of saving


Tricia Marino, FFSC Yokosuka personal financial manager, explains to children 
the inportance of saving during a presentation at School Age Care Feb. 24. The 
events for the day also included games that promoted the theme of saving money.


while decreasing consumer debt. 
In the past five years, more than 100,000 
military members and their families have 
taken the saver pledge to save money, 
reduce debt and build wealth over time.
 “The savers pledge is about making a 
commitment to yourself to save for your 
future,” said Marino. “You are stating you 
are ready to start saving and taking control 


of your money and not your money taking 
control of you. The key is to start saving 
now no matter how small. In the long run 
the results will be big. This year’s slogan 
is ‘Start Small Think Big.’”
 Once someone takes the pledge they 
will receive monthly email newsletter with 
great information and tips they may not 
have known about otherwise. The most 


recent newsletter included tax information 
and a special code to get your FICO score 
for free. Anyone interested can still go 
to www.militarysaves.org and read the 
newsletters and get their code for a free 
credit score. This code is good until the 
end of March.
 Military Saves seeks to develop a military 
command climate and overall culture that 
supports prudent financial behavior by 
focusing on education and counseling.
 Support from the local banking 
community includes incentives for savings 
products, especially regular, automatic 
deposits, systematic increase in amount 
of deposits and advance planning for 
purchasing and investing.
 “I would like to thank the many 
organizations on base that helped with this 
year’s Military Saves Week campaign,” 
said Marino. “Navy Marine Corps Relief 
Society, Community Bank, Navy Federal, 
Commissary, MWR Liberty Center, 
MWR Teen Center, MWR SAC, MWR 
Library, all have done a great job helping 
to promote a culture of savings.”
 Service members and their families 
are encouraged to take financial action to 
improve their financial well-being.
 “Through out the year our focus is to 
empower members to become financially 
stable through saving, debt reduction and 
wealth-building over time. It is never too 
late to get started.”


Patient Safety Awareness Week: Be aware for safe care
By Edwin Hanson, 
U.S. Naval Hospital Yokosuka


 U.S. Naval Hospital (USNH) Yokosuka is creating 
a culture of patient safety by educating staff and 
beneficiaries during the upcoming Patient Safety 
Awareness Week campaign.
 March 4-10 is Patient Safety Awareness Week.  This 
National Patient Safety Foundation (NPSF) program 
is designed to educate both healthcare providers and 
patients on the importance of healthcare safety.  This 
year’s theme, “Be Aware for Safe Care” focuses on 
the need for everyone to understand the importance of 
patient safety while recognizing the range of efforts 
being made to improve health safety in the US and 
worldwide.
Each year, healthcare organizations around the 
world take part in Patient Safety Awareness Week by 
prominently displaying NPSF campaign logos and 
promotional materials within their organizations, 
creating awareness in the community and making 
NPSF educational resources available to hospital staff.   
We are continuously working to educate our patients 
to ensure patients are involved in their care.


 USNH Yokosuka will engage staff, patients and 
the community through educational and awareness 
activities specific to patient safety. The campaign 
seeks to make patients, providers, and the public 
aware of ways they can participate to improve patient 
safety.  While efforts of the past decade have brought 
improvements, recent studies indicate that much work 
remains to be done.
 “Be Aware for Safe Care” campaign emphasizes 
the fact that patient safety issues impact everyone.  
We want our patients to ask their provider questions 
and work with their provider to find answers that work 
for them.  We encourage patients to let us know how 
we are doing so, please utilize our customer comment 
forms after every visit.  Your opinion matters to us and 
is part of the process to improve not only patient safety 
but your health care in general.  
For more information on patient safety at USNH 
Yokosuka, please contact Eddie Hanson, Patient Safety 
Manager, USNH Yokosuka at 243-9194.
 USNH Yokosuka is the largest U.S. military treatment 
facility on mainland Japan and serves approximately 
43,000 beneficiaries.  A 47-bed core hospital in 
Yokosuka on the banks of Tokyo Bay is complimented 


by eight branch health 
clinics in Japan, Korea 
and Diego Garcia.  


Using a supply closet prepared as a training 
aid, Edwin Hansen points out patient safety 
discrepancies.  The closet has been made up to 
highlight common patient safety errors and bring 
awareness to patient safety creating a culture of 
safety for the entire command.


Photo by Richard McManus








文・写真：安達慶一、CFAY広報課


	 1月6日、艦船修理廠及び日本地区造修統括本部(SRF-JRMC)司令官スティーブン・スタン
シー大佐は横須賀基地フリートシアターで、3回の2012-2014年度経営戦略計画全体説明
会を開き経営戦略の理解の徹底を図った。説明会には1,800名余りの従業員の出席に加え、
横須賀の陸・海上部隊から9名の来賓が参加した。
	 スタンシー大佐は同説明会を1月25日に
佐世保基地のショウボートシアターで佐世保
分所の400名以上の従業員に対しても行わ
れ、佐世保基地に前方展開する艦船の指揮
官、副指揮官ら10名が参加した。
	 2011年度経営戦略計画の結果報告とSRF-
JRMCが成し遂げた功績を称えながらスタン
シー大佐は説明した。「2011年は様ざまな
面において試練の1年でした。特に東日本大
震災後の津波、福島第一原発などの重大局
面がそうです。2011年3月の重大な局面に対
して、米海軍は11隻全ての艦船を手配しまし
た。中でも2隻は米海軍作戦部長（CNO）が促
進する複雑な整備工期の途中でした。作戦命
令が下された後ＧＷは6日、駆逐艦ラッセンは
4日で出港準備を完了しました。ＧＷは出航し
た後にも洋上で定期工事の一部を行うために
洋上に停泊しました。ラッセンは佐世保に向
かい、そこで出来るだけ短時間で定期工事の
完了を実現させる為にSRF-JRMC横須賀の整
備チーム、造修工場は佐世保分所の造修工場
と支援部署と協力をしました。事件のピークで
も従業員は力を合わせて決して艦船を諦めま
せんでした。」
	 第7艦隊ロジスチック参謀長補佐であるジ
ェームズ・パイバーン大佐は説明会の感想
をこう話してくれた。「戦略計画の説明会はと
ても興味深く、良く構成され、艦隊に対する
SRF-JRMCの責任のレベルを表わしていました。艦隊の代表として、ゴールと達成課題に対
する監督者と従業員による明白な責任に特に満足しています。達成課題はチーム全体で創
案され、どのチームも責任を受け入れゴール対応に努力していることは明らかでした。」
	 説明会ではSRF-JRMC	がどのように米海軍の人道支援任務を支えたかを伝えるビデオが


放映された。2011年のCNOのガイダンスでは海洋戦略の6つの核心能力が挙げられており、
その中でも人道支援と災害対応は最も日本に影響を及ぼし、日米安全保障条約の強化に結
びついている。
	 スタンシー大佐はCNOの核心能力の実行には、戦闘部隊の指揮官は「作戦実施に戦闘能
力の即応」が必要であると述べ、第7艦隊の主要な修理施設として高品質な器財の整備、近代
化、修理を前方展開する第7艦隊の全ての艦船に提供することにより「第7艦隊の艦船を常に


機能できる状態に保つ」というSRF-JRMCの
任務の重要性を強調した。SRF-JRMCは常
に安全で高品質な整備を予定・予算の範囲
内で首尾よく提供しなくてはならない。
　戦略計画課課長の明石アリシアさんによ
ると、「2012年の戦略計画には実務ゴール
含む4つの戦略ゴールがあります。それぞれ
の実務ゴールの詳細を日本人とアメリカ人に
よる実務ゴールのチームリーダーによって発
表が行なわれました」と説明した。
　2012-2014年の戦略計画の実務ゴール
は、1.	 SRF-JRMCの従業員が自信と責任感
を持って仕事するための正しい知識や技術
を提供する。2.	AIMワークプロセスの改善、
生産性を継続的に向上させる。3.	現在及び
将来における艦船の修理・近代化を継続的
に向上させる。4.	2015年までに顧客満足度
を15％向上させる。
　空母ジョージワシントン号艦長デイビッド・
ラウスマン大佐は、「優秀なチームによるＧ
Ｗの整備、短期集中保持、修理が港内であ
れ洋上であれ1年365日いつでも行われる
ということを成文化したものがSRF-JRMCの
戦略計画です。説明会の参加者の一人として
プロセスが改善されていく過程を注視するこ
とができたことを光栄に思います」と語った。
　説明会の終わりにスタンシー大佐は、「戦
略ゴールの達成は我われの使命のより良い


遂行と戦闘指揮官たちに最善の作戦上の即応性を提供することを可能にします。我われは
前方展開や寄港する第7艦隊の艦船の整備、近代化、修理を通じて佐世保や横須賀で戦略
ゴールの達成を実現します」と述べ従業員全てにSRF-JRMCの戦略計画に責任を持って実
行することを促し、こう加えた。「共に変化をもたらそう。」
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SRF-JRMC CO briefs Strategic Plan for 2012
Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) Commanding Officer 
Capt. Steven Stancy, briefed the 2012-2014 Strategic 
Plan to all-hands in the Commander Fleet Activities 
Yokosuka Fleet Theater Jan. 6.  In addition to the 
approximately 1,800 employees in attendance, there 
were nine distinguished guests from afloat and ashore 
commands present.  
 Stancy also briefed more than 400 SRF-JRMC 
Detachment Sasebo employees at the Commander 
Fleet Activities Sasebo Showboat Theater Jan. 25.  Ten 
distinguished guests from CFAS and ship commanding 
and executive officers from the Sasebo forward-deployed 
naval forces (FDNF) attended.  
 Stancy began each briefing reporting the results of 
the 2011 Strategic Plan and the long list of SRF-JRMC 
accomplishments.  He stated, “2011 was a challenging 
year, especially after the Great East Japan Earthquake, 
subsequent tsunami, and Fukushima nuclear power 
plant crisis.  As a result of the March 2011 events, the 
U.S. Navy sortied all 11 Yokosuka ships, even the two 


that were in the middle of complex Chief of Naval 
Operations (CNO) maintenance availabilities.  USS 
George Washington (CVN 73) was made ready for sea 
in six days, and USS Lassen (DDG 82) was made ready 
for sea in four days.  GW went to sea and stayed at sea 
during the ‘At-Sea’ portion of her Selected Restricted 
Availability (SRA), while Lassen traveled to Sasebo, 
where the Yokosuka maintenance team and production 
shops partnered with Sasebo production shop and 
support codes to complete Lassen’s SRA in the shortest 
possible time.  The workforce pulled together and did 
not ‘give up the ship’, even during the peak of the 
crisis.”  
 7h Fleet Deputy Chief of Staff for Logistics Capt. 
James Piburn, said, “The Strategic Plan briefing was very 
interesting, well laid out, and showed SRF-JRMC’s level 
of commitment to the Fleet.  As the Fleet representative, 
I was especially pleased by the obvious commitment by 
the supervisors and employees to the goals and objectives. 
It was obvious that these objectives were created by the 
entire team, and that each team accepts ownership and 
will work to meet their goals.”
 During the briefing, a video showed how SRF-JRMC’s 
work supports the Navy’s Humanitarian Aid Mission.  Of 


the CNO’s Maritime Strategy six 
Core Capabilities, Humanitarian 
Assistance and Disaster Response 
is the one that most directly 
affected Japan and strengthened 
the U.S.-Japan Treaty of Mutual 
Cooperation and Security in 2011.  
 Stancy observed that to execute 
the CNO’s core capabilities, the 
combatant commanders require 
“Forces ready for tasking.”  As 
the primary maintenance provider 
for the Seventh Fleet, he stressed 
the importance of SRF-JRMC’s 
mission of “Keeping the 7th 
Fleet Operationally Ready” by 
providing quality depot-level 
maintenance, modernization and 
repairs to all forward deployed 
Seventh Fleet ships.  SRF-JRMC 
must always successfully provide 


SRF-JRMC司令官、2012年度経営戦略計画を語る


quality maintenance safely, on time, and within budget. 
 According to Strategic Division Director Alicia Akashi, 
“The 2012-2014 Strategic Plan has four Strategic Goals 
(SG) with supporting Tactical Goals (TG).  Together, U.S. 
and Japanese SG team leaders explained their SGs.”
 The 2012-2014 SGs are: 1) Provide our People the 
Right Knowledge, Skills and Abilities to Build Confidence 
and Gain Responsibility, 2) Continuously Improve 
Advanced Industrial Management Work Processes to 
Increase Productivity, 3) Continuously Improve Current 
and Future Ship Maintenance and Modernization 
Capability, and 4) Improve Customer Satisfaction Rating 
by 15% by 2015.
 George Washington Commanding Officer Capt. 
David Lausman, said, “The SRF-JRMC Strategic Plan 
is a codification of the excellent teamwork that happens 
whether we are in port or at sea, to making sure the 
maintenance, upkeep, and repair of this great warship is 
handled 365 days a year.  I am honored to be part of this 
brief and watch the process of improvement occur.”
 In closing, Stancy said, “Achieving our Strategic 
Goals will enable us to better perform our mission and 
provide the combatant commanders the best operational 
readiness.  We do this in Sasebo and Yokosuka by 
maintaining, modernizing and repairing ships deployed 
to and transiting through Seventh Fleet.”  He invited all 
employees to take ownership of SRF-JRMC’s strategic 
plan and to contribute to its execution, adding, “Together, 
we will make a difference!”


SRF-JRMC Commanding Officer Capt. Steven Stancy explains the command’s 
latest strategic plan, while Japanese interpreter Hiroshi Aoki translates during 
an all-hands briefing at the Fleet Theater.
フリートシアターで行なわれた経営戦略計画全体説明会で2012年度経営戦略計画の骨子を青
木洋さんの通訳を交えて語るSRF-JRMC司令官スティーブン・スタンシー大佐。


(Center) MMC(SW/AW) Michael Newcom and David Lewis greet SRF-JRMC 
employees as they arrive at the CFAY Fleet Theater for the 2012 Strategic Plan All 
Hands Event.


Photo courtesy of SRF-JRMC Strategic Plan Division
MMC(SW/AW)マイケル・ニューコム（中左）とディビッド・ルイスさん（中右）が、2012年度経営戦略計画
全体説明会のフリートシアターに集まるSRF-JRMC従業員に挨拶の声をかける。


写真提供：SRF-JRMC 戦略計画課
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The cracked pot
By Chaplain Mitch Schranz


 A water bearer in India had two large pots, each hung on the end of a pole 
which he carried across his neck.
 One of the pots had a crack in it, and while the other pot was perfect and 
always delivered a full portion of water at the end of the long walk from the 
stream to the master’s house, the cracked pot arrived only half full.
 For a full two years this went on daily, with the bearer delivering only one 
and a half pots of full of water in his master’s house.
 Of course, the perfect pot was proud of its accomplishments, perfect to 
the end for which it was made.
 But the poor cracked pot was ashamed of its own imperfection, and 
miserable that it was able to accomplish only half of what it had been made 
to do. After two years of what it perceived to be a bitter failure, it spoke to 
the water bearer one day by the stream.
 “I am ashamed of myself, and I want to apologize to you.”   “Why?” asked 
the bearer. “What are you ashamed of?” “I have been able for these past two 
years, to deliver only half my load because this crack in my side causes water 
to leak out all the way back to your master’s house. Because of my flaws, you 
have to do all this work, and you don’t get full value from your efforts,” the 
pot said.
 The water bearer felt sorry for the old cracked pot, and in his compassion 
he said, “As we return to the master’s house, I want you to notice the beautiful 
flowers along the path.” 
 Indeed, as they went up the hill, the old cracked pot took notice of the sun 
warming the beautiful wild flowers on the side of the path, and this cheered 
it some.
 But at the end of the trail, it still felt bad because it had leaked out half its 
load, and so again it apologized to the bearer for its failure.
 The bearer said to the pot, “Did you notice that there were flowers only 
on your path, but not on the other pot’s side? That’s because I have always 
known about your flaw, and took advantage of it. I planted flower seeds on 
your side of the path, and every day while we walk back from the stream, 
you’ve watered them. For two years I have been able to pick these beautiful 
flowers to decorate my master’s table. Without you being just the way you 
are, he would not have this beauty to grace his house.”
 Each of us has our unique flaws. We’re all cracked pots. But, it’s the cracks 
and flaws we each have that make our lives together so very interesting and 
rewarding.
 You’ve just got to take each person for what they are, and look for the 
good in them. 


T r a n s i t i o n  b e n e f i t s : 
T R I C A R E  o f f e r s  p o s t 
separation health care option
From TRICARE Management Activity


 WASHINGTON – When service members leave active duty, TRICARE offers 
a transitional health care option for eligible beneficiaries and their families while 
they look for new health coverage.
 The Transitional Assistance Management Program (TAMP) is designed to extend 
TRICARE eligibility for sponsors and their family who involuntarily separate from 
the military prior to retirement. When separating from active duty, the sponsor and 
family lose TRICARE eligibility. However, TAMP permits individuals in certain 
beneficiary categories to retain their TRICARE coverage at no cost. For more 
information about TAMP and enrollment options, visit www.tricare.mil/tamp. 
 The beneficiary categories include:
 • Sponsors involuntarily separated under honorable conditions.
 • National Guard or Reserve members separated from the military, following 
an active duty period of more than 30 consecutive days in support of a contingency 
operation. 
 • Sponsors separated from the military, but involuntarily retained for reserve 
duty.
 • A sponsor who separates from active duty, following a voluntary agreement 
to stay on active duty status for a period of less than one year.
 • A sponsor who receives a sole survivorship discharge.
 • A sponsor who is separated from active duty who agrees to become a member 
of the Selected Reserve of the Ready Reserve of a Reserve component. 
 A sponsor is not eligible for TAMP while on terminal leave, permissive 
temporary duty or authorized excess leave.
 To ensure continuity of coverage during the TAMP period, it is essential the 
sponsor and their eligible family members’ information in the Defense Enrollment 
Eligibility Reporting System (DEERS) is current. Visit www.tricare.mil/deers to 
update information. 
 If a sponsor qualifies, the 180-day TAMP period begins the day after the date 
of separation from active duty. Under TAMP the sponsor and family members 
are automatically covered under TRICARE Standard and Extra. If a beneficiary 
lives overseas, he or she gets coverage under TRICARE Overseas Program (TOP) 
Standard. 
 Sponsors and their eligible family members may enroll in TRICARE Prime 
or TOP Prime if they live in an area where either is offered during the 180-day 
TAMP period. If they were enrolled in Prime or TOP Prime while on active duty, 
they must complete a new enrollment form and send it to the appropriate regional 
contractor, preferably before leaving active duty, to re-enroll for the TAMP period. 
The enrollment date is retroactive to the sponsor’s separation date. 
 During TAMP, the sponsor and their family members are covered as active duty 
family members and all rules for that beneficiary category apply, including any 
applicable deductibles, cost-shares and copayments. For program cost information, 
visit www.tricare.mil/costs. 
 If a beneficiary is eligible for care under TAMP and has a newly diagnosed 
medical condition related to active duty service, he or she may qualify for 180 days 
of care for the specified service-related condition. For more information, visit www.
tricare.mil/tcsrc. 
 During TAMP, dental care provided in military dental treatment facilities is on 
a space-available basis.
For more information abou the TRICARE Dental Program, visit www.
TRICAREdentalprogram.com. 
 TRICARE’s transitional health care option for eligible beneficiaries and their 
families is one of many transition benefits available to involuntarily separating 
Sailors including those affected by the Enlisted Retention Board. 
 For the latest ERB information, visit Navy Personnel Command’s ERB website; 
www.public.navy.mil/bupers-nps/boards/ERB/Pages/default2/aspx. 


Whiny the Pooh is a neutered male kitten who is five months old. All 
his siblings have been adopted so he is looking for a home of his own.  
Appropriately named, he can be very talkative. He is very active and loves 
to play, especially with other cats. To find out more about Whiny, or any 
animal at Pets Are Worth Saving (P.A.W.S.) contact 243-9996, or email 
usskittytalk.yokosuka@gmail.com, or visit the P.A.W.S. Web site at www.
pawsyokosukajapan.com.


Pet of the week
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.  
Call 243-5725/8168 for more information.


Continuing


Language Specialist – GS-1040-9/11/12, CNFJ-148-11.  Open: 12-23-11, 
Close: 03-22-12 (Cutoffs be in every two week).
Health System Specialist – GS-0671-11, NH-12-12.  Open: 01-31-12, 
Close: 04-02-12 (Cutoffs be every two weeks after Feb. 14).
Nurse Consultant – GS-0610-11, NH-11-12.  Open: 02-14-12, Close: 
03-13-12.


NEX Positions
Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!  Call us at 
243-5150 or 243-4418 for more information.


Supervisory Sales Clerk, NF-2 – Ikego.  *$8.71-$10.00/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10.00/hr.  
(1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Electronics/Watches/Shoes).  
*$7.25-$9.00/hr. (3 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8.00/hr. (1 RFT/1 RPT/
6 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr.
(1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8.00/hr. (1 FFT)
Security Guard, NF-1– Loss Prevention/Safety.  *$7.50-$9.00/hr. (1 Flex)
Personalized Services Clerk, NF-1 – Main Store Personal Services.  
*7.25-$8.00/hr. (1 Flex)
Hair Stylist, NA-7 – Ikego and Yokosuka Beauty Salons.  *12.45/hr. 
Commission based (2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. (4 
Flex.  2 day shift and 2 night shift)
Store Worker, NA-2 –Negishi, Mainstore and Yokosuka Auto Port.  *$8.77-
$9.13/hr. (1 RPT, 2 Flex)
Food Service Worker, NA-2 – Negishi and Taco Bell- *$8.77-$9.13/hr. 
(2 Flex)
Visual Merchandiser, NF-2 – $8.71-$10.00/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Dispensing Optician, NF-3 – Main Store.  *$11.06-$11.39/hr. (1 RFT)
Food Sales Supervisor, NF-3 – Main Street Popeye’s.  *$24,990-$28,379/
yr. (1 RFT)
Food Service Worker Supervisor, NS-2 – Main Street/Sbarro’s.  *$11.38-
$11.85/hr. (2 Flex)


*Salary based on experience.  Positions are open until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court
 (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Cook – NA-05, $11.02/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), O’ Club
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.39/hr. O’ Club
 (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (2 Flex), Club Alliance
 (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
 1 Flex), Yokosuka Main CDC (1 RFT/3 Flex), Annex CDC (4 Flex), Ikego 
 CDC (4 Flex), Yokosuka SAC (5 Flex), Negishi SAC (1 Flex), Ikego SAC 
 (1 RFT), Negishi Teen Center (1 RFT), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Yokosuka SAC (1 RFT).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater
 (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
 Recreation Aide (Paintball) – NF-01, $7.25/hr. Outdoor Recreation
 (2 Flex).


Athletics Division
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).


Navy Gateway Inns and Suites
 Front Desk Supervisor – NF-03, $25,000-$30,000/annum.  Yokosuka
 NGIS (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For the 
most up-to-date listing check out http://www.mwryokosuka.wordpress.com  


http://www.mwryokosuka.wordpress.com


Roman Catholic Coordinator of Youth Ministry – Chapel of Hope, 
Yokosuka and Chapel of the Rising Sun, Negishi


 • Applicants shall pass local and federal background checks.
 • Position above for FY 2012, closing: March 2, 2012 12 p.m. 
 • Applicants shall be fluent English speaker and be able to work a flexible 
  schedule dependent upon religious service needs.
 • Prior experience preferred.
 • For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting 
  Department, at DSN243-6835 or (046) 816-6835.
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Readiness Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Classroom 2/4)      1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 


Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck
                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services
• 243-2010


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Nathaniel and Amanda Payne are the proud parents of Madison 
Nicole Payne, born Jan. 22, 2012 at 10:12 p.m., weighing 7 pounds 
and 4 ounces. 


Justin and Hannah Allen are the proud parents of Samuel Braden 
Allen, born Jan. 27, 2012 at 5:19 p.m., weighing 8 pounds and 13 
ounces. 


Branden and Kristina Hadley are the proud parents of Katherine 
Johanna Hadley, born Jan. 31, 2012 at 10:24 a.m., weighing 7 pounds 
and 10 ounces. 


Ronnie and Heather Stahl are the proud parents of Zane Brantley 
Stahl, born Feb.  3, 2012 at 7:29 a.m., weighing 8 pounds and 1 ounce.


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).


 


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


•	 Access	2003	Level	3	Macro	Advanced	(In	Japanese),	March	5-6
•	 Excel	2003	Level	2	(In	English),	March	7-8
•	 Excel	2003	Level	3	VBA	Basic	(In	Japanese),	March	12-13
•	 Excel	2003	Level	3	Graph	and	Pivot	Table	(In	Japanese),	March	15
•	 Word	2003	Level	2	(In	English),	March	19-20
•	 Excel	2003	Level	4	VBA	Advanced	(In	Japanese),	March	29-30
•	 Access	2003	Level	1	(In	English),	April	16-17
•	 Excel	2003	Level	1	(In	English),	April	23-24
•	 Power	Point	2003	Level	1	(In	English),	May	14-15


For	more	information,	call	243-7328,	email	to:	rwd-student-services@
fe.navy.mil, or visit the website at: http://www.cnic.navy.mil/
Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm


Upcoming Classes
Monday, March 12
 Enjoying Japanese Food: 9	a.m.	(4	hrs.)
 Everyday Japanese: 10	a.m.	(1	hr.)
 English as a Second Language: 10	a.m.	(2	hrs.)
 Monday Night Japanese: 6	p.m.	(1	hr.	and	15	mins.)
 Baby Basics: 1:30	p.m.	(3	hrs.)
 Communication, Anger and Stress Management and Assertiveness: 
 2	p.m.	(2	hrs.)


Tuesday, March 13
 Modeling Networking Group: 10	a.m.	(2	hrs.)
 Survivors of Suicide Support Group: 4	p.m.	(1.5	hrs.)
 ERB Spouse Transition Workshop: 4	p.m.	(4	hrs.)
 Welcome to Ikego: 9	a.m.	(5	hrs.)


Wednesday, March 14
 Saving and Investing: 11	a.m.	(1	hr.)
 Healthy Relationships: 5	p.m.	(2.5	hrs.)
 CASA: 2	p.m.	(2	hrs.)


Thursday, March 15
 Government Employment Tips:	10	a.m.	(2	hrs.)
 Pre-marriage Seminar: 9	a.m.	(7	hrs.)
 Ikego – Play Morning: 10	a.m.	(1.5	hrs.)


Friday, March 16
 Yokosuka – Play Morning: 9:30	a.m.	(1.5	hrs.)
 Sponsor and Sponsorship Coordinator Training: 2	p.m.	(2	hrs.)
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Konnichiwa


Japanese Master Labor Contract employee Kazuhisa Kawana checks 
the inside of a ceiling for a quarterly clean up and maintenance of Air-
conditioning units.       
                 Photo by Yuji Kawabe


Where do you work?                                            PWD Yokosuka.                                              


How long have you worked on Base?                             Two and half years.
          
Favorite food?                                                         Ramen.                                                                                
                         
What is your life goal?                       Try to run the full Shonan Kokusai marathon.


(Left) Hiroko Ishiwata, Chairperson of Yokosuka Country Music and Dance 
Association, Yuuto Yoshida, Mayor of Yokosuka and Capt. David A. Owen, 
Commander, Fleet Activites Yokosuka pose for a photo during the Country Dance 
Party event in CFAY’s C-2 Auditorium Feb. 26.      
                 Photo by Yoshihiro Shimizu


Commander U.S. Naval Forces Japan’s Region Master Chief Paul Kingsbury, U.S. 
7th Fleet CMC Tyler Schoeppey, and Task Force 70 CMC Joseph D. Fahrney receive 
gifts of traditional Japanese oragami cranes from survivors and family members of 
the Fukushima Daiichi nuclear disaster. The gifts were accepted on behalf of the the 
U.S. Navy ships and service members that participated in the disaster relief efforts.  
      U.S. Navy photo by MCSN Declan Barnes


DCC Ernest Thomas talks with MRCS Edgardo Agustin during a chemical, biological 
and radiological drill aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19).  
Blue Ridge is currently underway throughout the 7th Fleet area of operations. 
     U.S. Navy photo by MC2 Rafael Figueroa Medina


AN David Kamara from Boston, stationed aboard the nuclear-powered aircraft 
carrier USS George Washington (CVN 73) spots a Japanese Boy Scout on the 
rock climbing wall at Commander Fleet Activities Yokosuka’s Ikego Detachment 
during a Kanagawa Prefecture Cub Rally. The Cub Rally hosted more than 3,000 
Cub Scouts from the Scouting Association of Japan for a day of fun and recreation.  
        U.S. Navy photo by MC3 Sean La Marr


AA Joshua Hurte from Brockton, Mass., paints the catwalk surrounding the flight deck 
aboard the nuclear-powered aircraft carrier USS George Washington (CVN 73) during 
flight deck rehabilitation. Rehabilitation of the ship is completed to increase its lifespan.  
      U.S. Navy photo by MCSA Brian H. Abel





