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kicks off annual fundraiser
The chief of naval personnel visited and spoke with 
Sailors on board CFAY during an all-hands call at the 
Benny Decker Theater Feb. 23.
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The Helping Hands organization held a presentation onboard CFAY 
Feb. 24 for Sailors who were assigned to the Commander 7th 
Fleet area of responsibility and took part in Operation Tomodachi. 
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Helping Hands brings message of 
thanks to Yokosuka Sailors


CFAY brings home CNO Environmental Awards
Story by Joe Schmitt, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) was selected as one of the winners of 
the Chief of Naval Operations (CNO) Environmental Awards for fiscal year 2011. Naval 
Facilities Engineering Command Far East (NAVFAC) on board CFAY submitted the 
awards packages for the command and received recognition for the work its personnel 
accomplished in multiple categories.
 In a message sent out by Vice Adm. William R. Burke, Deputy Chief of Naval 
Operations for Fleet Readiness and Logistics, “...The Chief of Naval Operations 
Environmental Awards recognize Navy ships, installations, and people for outstanding 
performance in promoting environmental stewardship.”
 Sixty-eight different command from all over the world submitted packages for 
the awards in 10 different categories with 30 winners, about three for each category, 
receiving an award. Commands in the  Pacific area of responsibility received awards in 
five of the categories with CFAY taking three of those five. CFAY was recognized for 
Cultural Resources Management, Installation; Environmental Quality, Non-industrial 
Installation; Sustainability, Industrial Installation for U.S. Naval Ship Repair Facility 
and Japan Regional Maintenance Center, Yokosuka, Japan.
 “Environmental quality is based on a multitude of environmental programs that 
we manage,” said Jack Gilbertsen, environmental director. “I think one of the ways 
our program stood out, is due to our incredible recycling program, the large volume of 
recyclable materials and all the initiatives we have in place to reduce waste.”
 The package submitted for the award highlights almost 450 percent increase in 
recycling over the last two years and describes how the department has achievied goals 
for its environmental management system, conducted bi-lingual training for personnel, 
increased waste reduction efforts, reduced hazardous waste, established community 
relations and involvement through projects like releasing fish and planting eelgrass, 
ensured that experienced workers passed their knowledge on to new workers, and 
implemented environmental goals when planning or making decisions.
 “The cultural resources is more specific, our package included our work with these 
stone markers with Japanese writing on them that were found during renovation work 
on berth 12.” 
 NAVFAC personnel also provided historical tours, maintained historical landmarks 


and monuments, kept historical buildings in good repair, and worked with several 
organizations both on base and off that preserved archeological resources like pottery, 
earthware, fossils, tombstones and other items. 
 “We did really well this year. We didn’t just hit one home run, we hit a few,” Gilbertsen 
said, explaining how he felt about winning.
 “All 30 of the winners from the CNO level of competition will advance to the 
Secretary of the Navy level of competition. A ceremony honoring the winners will be 
held June, 5 at the United States Navy Memorial in Washington,” stated Burke in a 
message to the winners.


CFAY manages an Adopt-A-Monument program designed to stimulate greater 
familiarity and awareness of the many monuments located throughout CFAY’s AOR.  
Participants in the program adopted 21 culturally significant monuments throughout 
Yokosuka Naval Base. Responsibilities assigned to adoptive participants included 
monthly maintenance and cleanings of the areas surrounding the monuments.
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SECNAV announces 21st century Sailor, Marine initiative
From Secretary of the Navy Public Affairs


 WASHINGTON – Speaking to the fleet during a 
worldwide all hands call aboard USS Bataan (LHD 5) 
which was televised and web-streamed 
live to the fleet March 5, Secretary of 
the Navy The Honorable Ray Mabus 
announced the establishment of the 21st 
century Sailor and Marine initiative. 
 The secretary explained that the 
initiative consolidates a set of objectives 
and policies, new and existing, to 
maximize Sailor and Marine personal 
readiness. The programs are divided into 
five categories, or “areas”; readiness, 
safety, physical fitness, inclusion, and 
continuum of service. 
 “The new defense strategy will put 
increased responsibilities on the Navy and 
Marine Corps in the years to come,” the 
secretary said. “You are the department’s 
most essential asset, and it is the duty of 
the department’s leadership to do all we 
can to provide each individual Sailor and 
Marine with the resources to maintain that 
resiliency.” 
 Various programs fall under the 
readiness area, all of which help ensure we 
have the most mentally prepared service 
members and family in department history. 
 Continued emphasis on the responsible 


use of alcohol, zero tolerance for drug use, suicide 
reduction, family and personal preparedness, and 
financial and family stability all work together to prepare 
Sailors, Marines and their families for the challenges 


that they may face and reinforce healthy alternatives 
on liberty or off-duty. A new initiative will include 
breathalyzer tests when Sailors stationed onboard 
ships, submarines and at squadrons report for duty 


and randomly elsewhere to reduce the 
occurrence of alcohol related incidents 
that can end careers and sometimes end 
lives. This month, the Navy will begin 
random testing of urine samples for 
synthetic chemical compounds like Spice. 
 The initial testing will be conducted 
by a contracted laboratory, with the Navy 
Drug Screening Laboratory capable of 
conducting in-house testing later this 
year. Every positive result on a urinalysis 
for synthetic drugs will be sent to NCIS 
for investigation. Synthetic chemical 
compound drug use impacts a Sailor’s 
career and family. Sailors found to have 
positive urinalysis results and possession 
of synthetic chemical compounds like 
Spice will be punished under the UCMJ. 
 “We will enable and support our 
Sailors and their families. I am extremely 
proud of our people,” said Chief of Naval 
Operations Adm. Jonathan Greenert. “We 
have a professional and a moral obligation 
to lead, to train, to equip and to motivate 
them. Our personnel programs deliver a 
high return on investment in readiness.”


Secretary of the Navy (SECNAV) the Honorable Ray Mabus announces the 21st 
century Sailor and Marine initiative to the fleet during an all-hands call aboard the 
amphibious assault ship USS Bataan (LHD 5) at Naval Station Norfolk March 5. 
Mabus told the audience the initiative was intended to maximize Sailor and Marine 
personal readiness, build resiliency and hone the most combat effective force in 
the history of the Department of Navy.


U.S. Navy photo by MCC Sam Shavers see 21st century pg. 4








Unauthorized political activity – The Department of Defense 
(DoD) maintains a policy that DoD personnel acting in their 
official capacity may not engage in activities that associate the 
DoD with any partisan political campaign or election, candidate, 
cause, or issue. All military personnel, including National Guard 
and reserve forces, are prohibited from wearing military uniforms 
at political campaigns or election events. Military members may 
not: 
 • Fundraise 
 • Speak
 • Canvass or advocate on behalf of a partisan candidate or cause.
 • Military members are disallowed from placing partisan 
  political signage in military housing onboard military 
  installations.
Acceptable political activities:
 • Members are allowed (in a private capacity) to support their 
  candidate or cause in limited scope, as long as it is never in 
  uniform and is not serving a large role within the cause (i.e., 
  supervisory position).


Yokosuka area civilian post allowance survey 
– HRO will be conducting a Post Allowance survey 
in  March.   Al l  federal  agencies’ c iv i l  service  and 
non-appropriated fund employees who work on Fleet 
Activities, Yokosuka and Ikego Housing areas who draw 
post allowance are in the survey population.  The purpose 
of the survey is to ensure that the most accurate and 
up-to-date information regarding the costs of living in 
Yokosuka/Ikego is provided to the Department of State’s 
Office of Allowances.  HRO wants to establish Yokosuka 
as its own reporting post which represents the shopping 
patterns of the employees that work here.  Currently, 
Yokosuka’s post allowance rate is linked three post 
allowance levels below the Tokyo area.  In order for the 
survey to be accepted by the Department of State, HRO 
must receive Living Pattern Questionnaire surveys from 
67 percent of the eligible civilian employees receiving 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                              Points/Revocation         
Rank     Violation                 as directed by instruction    Disposition by traffic judge


CIV      Illegal parking              Two points               Two points


E-7      Operating a motor vehicle        Permanent revocation         Permanent revocation
        while driving privileges are
        under suspension


FMW     Operating motor vehicle with      Six-month suspension/AAA DIP   Six-month suspension/AAA DIP
        expired registration requirements


E-5      Permitting an individual who does   One-year revocation/AAA DIP    One-year revocation/AAA DIP
        not posses a valid USFJ drivers
        license to operate a motor vehicle
 
O-1      Accumulation of more than       One-year revocation/AAA DIP    One-year revocation/AAA DIP
        12 pointsin one calendar year
 
E-6      Speeding 32 kph over posted limit   One-year revocation/AAA DIP    Five points


E-6      Speeding 34 kph over posted limit   One-year revocation/AAA DIP    One-year revocation/AAA DIP


E-6      Traffic accident              One point                Dismissed


CIV      Failure to report             Six-month suspension/AAA DIP   Six-month probation/AAA DIP


CIV      Speeding 34 kph over posted limit   One-year revocation/AAA DIP    90-day probation/AAA DIP and
                                                   five points


E-5      Failure to report             Six-month suspension/AAA DIP   One point for traffic accident/
                                                   Two points for failure to report


E-8      Traffic accident              One point/AAA DIP          AAA DIP


CIV      Traffic accident              One point                Dismissed


CIV      Illegal parking              Two points               Dismissed


E-7      Illegal parking              Two points               Two points


CFAY Traffic Court Results


post allowance. The Living Pattern Questionnaire and 
instructions for  i ts  completion and turn-in wil l  be 
provided to employees through their HR Liaisons at their 
commands.  For more information about post allowance 
or questions regarding the survey, please contact Mr. 
Dean Tom at 264-3422 or email at dean.tom@fe.navy.mil. 


The 2012 NCAA Division 1 Men’s Basketball Tournament 
is just around the corner – With more ways to follow and 
watch live games than ever before. In recognition of all those 
who serve the United States, the NCAA, CBS, and Turner 
Broadcasting are offering the gift of free access to watch all 67 
live games of NCAA March Madness Live using your computer, 
iPhone/iPod Touch, iPad and select Android phones. Here’s how 
it works!
 1. Pre-register: Starting March 8, visit www.ncaa.com/
armedcforces and enter your .mil email address in the appropriate 
area. This will generate an email that you will use to redeem your 
free access. You can do this anytime leading up to, or during, the 
tournament.
 2. Create Your Account: The email you receive will contain 
a unique link you will use to create a free 2012 NCAAR March 
Madness LiveT account. You don’t need to use your military 
email address for your account – but you do need to use the link 
within the email to get started. This is a unique link that will 
be assigned to you and your household. The NCAA, CBS, and 
Turner will not collect any personal information from you with 
this account.
 3. Enjoy The Madness: Once your account is created, you 
will be able to login with your computer at www.ncaa.com/
marchmadness and login to the NCAA March Madness Live apps 
on iPhone/iPod touch, iPad and select Android mobile phones 
to watch all 67 games of the tournament. Download the mobile 
apps from the Apple App Store and Android Market beginning 
March 7.
 For help and assistance, email mmlivehelp@turner.com or call 
855-566-5483
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USS Blue Ridge  begins NMCRS donations
Story and photo by MC3 Cale Hatch, 
USS Blue Ridge Public Affairs


	 U.S.	7th	Fleet	flagship	USS Blue Ridge	(LCC	19)	kicked	off	the	annual	drive	
to	raise	money	for	Navy	and	Marine	Corp	Relief	Society	(NMCRS)	March	1.
	 	Logistics	Specialist	Petty	Officer	First	Class	Nathan	Grant,	Blue	Ridge’s	
NMCRS	unit	coordinator,	said	the	committee	has	decided	to	set	the	command	
goal	this	year	to	see	the	crew’s	donations	exceed	the	$47,677	donated	in	2011.
	 “We’ve	had	about	a	55	percent	participation	rate	on	Blue Ridge,	with	some	of	
the	largest	individual	donations,”	said	Grant.	“Overall,	Blue Ridge does	great	with	
support	on	fundraising	and	I	think	we	are	fully	capable	of	reaching	that	goal.”
	 NMCRS	is	a	private,	non-profit,	volunteer	and	charitable	organization	whose	
mission	is	to	provide	financial,	educational	and	other	assistance	to	all	active	duty	
and	retired	Sailors	and	Marines,	their	eligible	family	members.
	 NMCRS	offers	budgeting	services,	financial	planning	for	expecting	parents,	
a	visiting-nurse	program	and	quick	assist	loans	for	emergencies	.
	 Donations	 received	from	Sailors	go	directly	back	 into	 the	hands	of	 fellow	
service	members	who	need	assistance.
	 Grant	 said,	 “As	a	donor,	don’t	donate	because	you’re	being	 told	 to.	Do	 it	
because	later	down	the	road	you	might	need	it.”


EN3 Ivy Ancheta fills out a Navy and Marine Corp Relief Society (NMCRS) 
donation form aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) March 1.


21st century	cont.	from	pg.1
 
	 In	addition	to	ensuring	the	readiness	of	our	Sailors	and	
Marines,	the	initiative	will	aim	to	make	the	Navy	and	Marine	
Corps	the	safest	and	most	secure	force	in	the	department’s	
history.	All	personnel	in	the	fleet	should	expect	to	work	in	
a	safe	environment,	free	from	harassment	or	hazards,	and	
when	confronted	with	these,	have	the	resources	available	to	
immediately	correct	the	problem.	
	 The	Department	of	the	Navy	(DoN)	continues	to	work	
aggressively	 to	prevent	sexual	assaults,	 to	support	 sexual	
assault	victims,	and	to	hold	offenders	accountable.	Part	of	
this	effort	is	implementing	new	training	at	multiple	levels	in	
both	the	Navy	and	Marine	Corps.	
	 A	recent	program,	the	Bystander	Intervention	(BI)	course,	
which	is	part	of	the	Navy’s	Sexual	Assault	Prevention	and	
Response	(SAPR)	program,	began	in	January	for	all	A-school	
students.	BI	is	intended	to	educate	Sailors	that,	as	bystanders,	
they	have	the	power	-	and	responsibility	-	to	intervene	in	a	
potentially	harmful	situation,	regardless	of	rank.	BI	training	
is	part	of	a	larger	strategy	addressing	changes	in	attitudes	and	
behaviors	in	the	Department	of	the	Navy.	SAPR	training	for	
Navy	leadership	and	the	fleet	is	in	development.
	 Every	 day	 Sailors	 and	Marines	 do	 a	 great	 job	 of	
managing	risks	on-duty,	proven	by	FY	2011	being	recorded	
as	the	safest	in	terms	of	operational	fatalities.	Under	the	21st	
century	Sailor	and	Marine	area	of	safety,	DoN	will	continue	
stressing	to	Sailors	and	Marines	that	they	should	apply	the	
same	operational	risk	management	(ORM)	skills	to	their	
off-duty	activities.	
	 “All	 leaders	must	guard	against	 reckless	behavior	 -	 it	
jeopardizes	the	health,	safety,	and	combat	readiness	of	our	
entire	force”	said	Gen.	James	F.	Amos,	commandant	of	the	
Marine	Corps.	“Risk	mitigation	 is	one	of	 the	best	means	
available	as	we	fight	to	eliminate	senseless	and	needless	loss	
of	life	and	injury,	both	on	duty	and	on	liberty.”
	 Statistically,	 the	most	 dangerous	 thing	Sailors	 and	
Marines	do	every	day	 is	 also	one	of	 the	most	 common,	
driving	a	personal	motor	vehicle.	While	there	are	a	number	
of	factors	that	make	this	even	more	dangerous:	driving	while	


fatigued,	distracted,	or	under	the	influence	of	alcohol	or	drugs;	
the	good	news	is	that	alcohol-related	motor	vehicle	fatalities	
are	down	across	the	fleet.	The	Naval	Safety	Center	has	tools	
and	resources	available	to	help	train	Sailors	and	Marines	-	
particularly	those	under	the	age	of	25	who	are	statistically	
much	more	likely	to	be	killed	or	injured	behind	the	wheel.	
One	of	the	tools	is	the	travel	risk	planning	system	(TRiPS),	
an	on-line,	automated	risk-assessment	tool	that	Sailors	and	
Marines	use	before	they	go	on	liberty	or	leave,	driving	outside	
command	travel	limits.	The	system	helps	them	recognize	-	
and	avoid	-	the	hazards	they	may	face	on	the	highway.	
	 While	each	of	the	five	areas	provide	important	support	
for	department	personnel,	physical	fitness	can	be	viewed	
having	 some	of	 the	 farthest	 reaching	beneficial	 effects.	
Sailors	and	Marines	must	be	ready	to	meet	the	demands	of	
performing	in	a	tactical	environment,	and	physical	readiness	
is	a	crucial	link	to	ensuring	Sailors	and	Marines	are	ready	
to	take	on	the	challenges	the	Navy	and	Marine	Corps	faces	
today,	and	will	face	in	the	future.	As	part	of	the	21st	century	
initiative,	Sailors	and	Marines	must	maintain	the	highest	
level	of	sustained	fitness	with	the	ultimate	goal	of	having	
the	fittest,	most	deployment-ready	force	in	the	history	of	
the	Navy	and	Marine	Corps.	
	 “Sound	minds	and	sound	bodies	are	the	fundamental	
elements	 of	 successful	 Sailors	 and	 combat	 readiness,”	
said	MCPON	 (SS/SW)	Rick	D.	West.	 “The	 transition	
from	a	‘culture	of	testing’	to	a	‘culture	of	fitness’	means	
that	we	deliberately	incorporate	physical	proficiency	and	
holistic	health	 into	our	daily	 routines	 rather	 than	simply	
doing	just	enough	to	get	by	on	tests	twice	a	year.	The	more	
we	do	each	day	to	improve	our	physical	conditioning,	the	
better	prepared	we	are	to	handle	stress,	deployments,	and	
unexpected	situations.	
	 Sometimes	it’s	difficult	to	find	the	time	or	resources	to	get	
in	a	run	or	hit	the	gym,	but	if	leadership	and	Sailors	actively	
make	those	things	part	of	their	commitment	to	excellence,	
the	pay-off	is	significant.	We	are	not	a	sedentary	force	...	we	
are	forward-deployed,	we	are	expeditionary,	we	are	agile	...	
and	we	need	to	be	physically	ready	as	Sailors	to	answer	any	
call	at	any	time.”	


	 	 	 	The	Navy	continues	 to	
build	a	culture	of	fitness	as	
part	of	 the	physical	fitness	
area,	 by	urging	Sailors	 to	
incorporate	fitness	into	their	
daily	 lives.	Adopting	 the	
“Fueled	 to	Fight”	program	
fleetwide	will	 provide	 a	
nutrition	strategy	to	increase	
high	 quality	 fuel	 (food,	
drink)	 fleetwide	 to	meet	
the	warfighter’s	 nutrition	
needs.	Additionally,	Mabus	
is	moving	 the	DoN	 to	 be	
smoke-free	by	choice	with	
a	 continued	 education	
campaign	 on	 the	 hazards	
of	smoking,	providing	easy	
access	to	free	cessation	tools	
to	every	Sailor	and	Marine	
trying	to	quit	and	ending	the	
discounts	 for	 cigarettes	 in	
Navy	Exchanges	and	Marine	


Corps	Exchanges.	Ending	the	discounts	will	bring	the	prices	
up	to	100	percent	market	pricing.
	 Ensuring	all	personnel,	regardless	of	race	or	gender,	are	
given	every	opportunity	to	excel	and	succeed	is	the	hallmark	
of	the	program’s	forth	area,	inclusion.	In	order	to	operate	
globally,	 the	Department	of	 the	Navy	will	need	diversity	
of	ideas,	experiences,	areas	of	expertise,	and	backgrounds	
to	fulfill	a	variety	of	missions,	while	remaining	relevant	to	
the	American	people.	Regardless	of	mission,	 in	 the	Navy	
women	are	permanently	 assigned	 to	 all	 types	of	 ships,	
aviation	squadrons,	afloat	staffs,	Naval	Construction	Force	
units	and	certain	submarine	platforms.	The	nature	of	today’s	
ground	conflicts	is	evolving;	there	are	no	front	lines	in	Iraq	
or	Afghanistan.	Women	in	the	Marine	Corps	are	assigned	to	
units	and	positions	that	may	necessitate	defensive	combat	
actions	 -	 situations	 for	which	 they	are	 fully	 trained	and	
equipped	to	respond.	
	 There	 are	many	 areas	where	 opportunities	 can	 be	
expanded	for	women	to	serve	and	contribute	and	the	Marine	
Corps	is	taking	a	deliberate	approach	in	identifying	them.
	 A	new	DoN	Diversity	Office	will	be	established,	with	
the	Assistant	Secretary	of	the	Navy	(Manpower	and	Reserve	
Affairs)	serving	as	the	DoN’s	diversity	officer.	The	Diversity	
Office	will	leverage,	coordinate	and	formalize	ongoing	efforts	
within	the	Navy	and	Marine	Corps	and	will	include	the	heads	
of	the	Navy	Office	of	Diversity	and	Inclusion,	Marine	Corps	
Office	of	Equal	Opportunity	and	Diversity	Management	and	
the	DoN	Office	of	Civilian	Diversity	as	team	members.	
	 “Diversity	of	Thought	-	Connectedness	with	America	-	
Diversity	is	more	important	than	race,	ethnicity,	or	gender,”	
said	Sgt.	Maj.	Micheal	P.	Barrett,	the	17th	sergeant	major	
of	 the	Marine	Corps.	 “We	are	 committed	 to	 attracting,	
mentoring	and	retaining	the	most	talented	men	and	women	
who	bring	a	diversity	of	background,	culture	and	skill	in	
service	to	our	nation.”	
	 The	last	area,	continuum	of	service,	aims	to	ensure	Sailors	
and	Marines	are	provided	the	most	robust	transition	support	
in	department	history.	Whether	retraining	wounded	warriors,	
providing	voluntary	education,	or	helping	achieve	civilian	
credentialing,	the	department	will	aim	to	provide	personnel	
every	opportunity	for	personal	and	professional	growth.	
	 The	Navy’s	Credentialing	Opportunities	Online	(COOL)	
program	offers	Sailors	 the	 opportunity	 to	 earn	 civilian	
certifications	 and	 licenses	 corresponding	 to	 their	Navy	
ratings,	 collateral	 duties,	 and	out-of-rating	 assignments.	
COOL	 is	 designed	 to	 further	 develop	 the	personal	 and	
professional	capability	of	the	Navy	Total	force,	enhancing	
force	readiness.	
	 Through	each	of	the	areas	described	in	the	secretary’s	
address,	the	21st	Century	Sailor	and	Marine	initiative	will	
realign	many	programs	throughout	the	department	and	focus	
their	combined	efforts	to	ensure	all	personnel	are	not	only	
mentally	and	physically	prepared	for	the	future	fight,	but	that	
they	will	also	have	the	knowledge,	skills	and	support	needed	
to	succeed	for	the	remainder	of	their	lives.
	 “The	21st	Century	Sailor	and	Marine	initiative	is	focused	
on	the	whole	life	of	the	individual	and	their	family’s	lives.	
When	a	Sailor’s	or	Marine’s	time	in	the	military	ends	whether	
it	is	after	four	years	or	forty,	we	want	your	productive	life	
to	continue	and	for	you	to	leave	the	service	in	better	health,	
more	trained	and	better	educated	than	when	you	came	in.”	


see related story, pg. 8
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


管理専門職	 1-4	 SRFJRMC-077-12(A)	 I,	II,	III,	IV	 	 	 3月21日
雇用専門職	 1-7	 CNRJ-N13-01-12(R)	 I,	II	 	 	 	 	 3月12日
技師職（一般）	 1-7	 FEC-PRY122-02-12	 I,	II,	III,	IV	 	 	 3月26日
技師職（一般）	 1-7	 FEC-OP3C1S-002-12(R)	 I,	II,	III,	IV	 	 	 4月11日
技師職（一般）	 1-7	 FEC-OP3C1S-004-12	 I,	II,	III,	IV	 	 	 3月26日
技師職（機械）	 1-7	 SRFJRMC-013-12(R)	 I,	II,	III,	IV	 	 	 4月5日
技師職（機械）	 1-7	 FEC-OP3C1M-005-12(A)	 I,	II,	III,	IV	 	 	 4月3日
エンジニアリング専門職（電気）	 1-6	 SRFJRMC-071-12	 I,	II,	III,	IV	 	 	 5月7日
エンジニアリング専門職（一般）	 1-6	 FEC-OP3P5-002-12(R2)(A)	 I,	II,	III,	IV	 	 	 4月19日
エンジニアリング専門職（一般）	 1-5	 SRFJRMC-039-12(R)	 I,	II,	III,	IV	 	 	 4月17日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R4)	 I,	II,	III	 	 	 	 4月11日
オフィスオートメーションクラーク	 1-4	 SRFJRMC-040-12(R)	 I,	II,	III,	IV	 	 	 3月19日
生産管理専門職	 1-7	 SRFJRMC-016-12(R)	 I,	II,	III,	IV	 	 	 4月11日
品質管理代行職（一般）	 1-6	 SRFJRMC-048-12	 I,	II,	III,	IV	 	 	 3月22日
貯蔵品管理事務職	 1-4	 DDYJ-002-12(A)	 I,	II,	III	 	 	 	 3月12日
監督技師職（一般）	 1-8	 FEC-OP3C1R-003-12(A)	 I,	II,	III,	IV	 	 	 4月9日
監督生産管理専門職	 1-9	 SRFJRMC-079-11(R6)	 I,	II,	III	 	 	 	 4月10日


技能系（MLC)


船舶電気工	 2-7	 SRFJRMC-080-12	 I,	II,	III,	IV	 	 	 3月26日
燃料配給組織操作工	 2-5	 FLCY-11-12	 I,	II	 	 	 	 	 3月13日
燃料配給組織操作工	 2-5	 FLCY-12-12	 I,	II	 	 	 	 	 3月13日
高圧高熱暖房装置操作工	 2-7	 FEC-PRY32-007-11(R2)	 I,	II,	III,	IV	 	 	 4月5日
船舶内燃機関機械工	 2-7	 SRFJRMC-062-12	 I,	II,	III,	IV	 	 	 4月16日
冷蔵及び空気調節機械工	 2-7	 SRFJRMC-064-12	 I,	II,	III,	IV	 	 	 4月11日
索具工	 2-5	 FEC-PRY31-014-12	 I,	II,	III,	IV	 	 	 3月29日
一般船舶機械工	 2-7	 SRFJRMC-063-12	 I,	II,	III,	IV	 	 	 4月16日
蒸気配送システム検査及び機械工	 2-7	 FEC-PRY32-003-12(R)	 I,	II,	III,	IV	 	 	 4月24日
スチーム取り付け工	 2-6	 FEC-PRY31-001-12(R)(A)	 I,	II,	III,	IV	 	 	 3月19日
溶接工	 2-7	 FEC-PRY31-015-11(R2)(A)	 I,	II,	III	 	 	 	 3月27日
溶接工・フォーマンB	 2-9	 SRFJRMC-156-11(R4)	 I,	II,	III	 	 	 	 3月15日


保安系（MLC)


緊急活動隊派遣職	 3-4	 CNRJ-N37-001-12	 I,	II,	III,	IV	 	 	 4月16日


限定期間従業員（MLC)


貯蔵品管理事務職	 1-4	 FLCY-14-12	 I,	II,	III,	IV	 	 	 3月12日
ジャニター	 2-3	 MWR-16-12	 I,	II,	IV	 	 	 	 3月26日


時給制従業員


ベーカー	 2-4	 NEX-HPT-026-12	 I,	II,	IV	 	 	 	 3月12日
バーテンダー	 2-4	 MWR-10-12(R)	 I,	II,	IV	 	 	 	 3月26日
コック	 2-4	 MWR-HPT-17-12	 I,	II,	IV	 	 	 	 3月13日
コック	 2-4	 NEX-HPT-005-12(R)(A)	 I,	II,	IV	 	 	 	 3月21日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D02-12	 I,	II,	IV	 	 	 	 4月5日
カウンターアテンダント・フォアマンA
	 2-4	 NEX-HPT-135-11(R)	 I,	II,	IV	 	 	 	 5月2日
ジャニター	 2-3	 NEX-HPT-636-12	 I,	II,	IV	 	 	 	 4月30日
セールス・チェッカー	 1-3	 MWR-HPT-05-12(R)	 I,	II,	IV	 	 	 	 3月26日
セールス・チェッカー	 1-3	 MWR-HPT-13-12(R)	 I,	II,	IV	 	 	 	 3月26日
セールス・チェッカー	 1-3	 NEX-HPT-SCY-B02-12	 I,	II,	IV	 	 	 	 4月5日
ストックハンドラー	 2-3	 NEX-HPT-054-12	 I,	II,	IV	 	 	 	 4月16日
サービスワーカー	 2-2	 MWR-09-12(R)	 I,	II,	IV	 	 	3月26日
倉庫係	 2-4	 NEX-HPT-629-12(A)	 I,	II,	IV	 	 	 	 3月26日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合は郵
送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）まで直接配
達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別郵便を含
む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上かかることも
あります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基地内郵便
局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報 
船越南郷公園桜まつり


日時：	 3月18日（日）～4月14日（土）	
場所：	 船越南郷公園	
交通：	 京急田浦駅から徒歩5分	


塚山公園さくら祭
日時：	 3月23日（金）～4月8日（日）	
場所：	 塚山公園
交通：	 京急逸見駅・安針塚駅から徒歩約25分


イベント
	 3月23日(金)10時：		 	 山開き式
	 3月25日(日)10時：		 	 さくら祭パレード※雨天中止
	 4月1日(日)12時：	 	 	 祭囃子競演とＴＨＥ☆すかっ子ソーラン	※雨天中止
	 4月8日(日)10時20分：	按針祭当日演芸会※雨天中止


衣笠さくら祭
日時：3月29日（木）～4月9日（月）
場所：衣笠山公園
交通：JR衣笠駅から徒歩約30分。京急横須賀中央駅より京急バス「三崎東岡」「
長井」「大楠芦名口」行きバス停「衣笠公園」下車徒歩約10分。


北久里浜桜まつり
日時：	 3月24日（土）～4月1日（日）	
場所：	 根岸交通公園・根岸第三公園	
交通：	 京急北久里浜駅から徒歩10分	


イベント
模擬店、フリーマーケット、フアフア、ビンゴ大会、各種ダンスの発表、その他


フリーマーケット出店者募集
3/31(土)・4/1(日)9時半～16時／根岸交通公園／1日1区画1000円（全250区画）
※往復はがきに住所・氏名・電話番号・希望日・希望区画数を記入の上、
〒239-0807横須賀市根岸町3-15-30、北久里浜商店街振興組合（Tel：046-833-
1360）へ3/19(月)までにお申し込みください。締切後はキャンセル料が発生しま
す。区画数の変更はできません


桜の散策・走水水源地
日時：	 3月24日（土）～4月4日（水）9:00～17:00	
場所：	 走水水源地	
交通：	 京急馬堀海岸駅から「観音崎」行きバスで「伊勢町」バス停下車徒歩2分	


水源地の環境保全のため下記注意事項にご協力ください。
	 ・ペットなどの動物や危険物の持ち込み、火気の使用は禁止です。
	 ・ごみは持ち帰りください。
	 ・車でのご来場はご遠慮ください。


日本人従業員空席情報
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Sailors react to 21st century Sailor, Marine initiative
By MC2 (SW/AW) William Jamieson, 
Navy Public Affairs Support Element, East


 NORFOLK, Va. (NNS) -- The secretary of the Navy held 
an all hands call aboard USS Bataan (LHD 5) which was 
televised and streamed live on the web to the fleet March 5, 
announcing the establishment of the 21st Century Sailor and 
Marine initiative.
 Secretary Ray Mabus explained that the initiative 
consolidates a set of objectives and policies, new and existing, 
to maximize Sailor and Marine personal readiness. The 
programs are divided into five categories or areas; readiness, 
safety, physical fitness, inclusion, and continuum of service.
 “The new defense strategy will put increased 
responsibilities on the Navy and Marine Corps in the years 
to come,” the secretary said. “You are the department’s most 
essential asset, and it is the duty of the department’s leadership 
to do all we can to provide each individual Sailor and Marine 
with the resources to maintain that resiliency.” 
 For Sailors in attendance, the message was clear. Logistics 
Specialist 2nd Class Jessica Vestal from Bataan said she left 
the all hands call feeling excited for the future of the Navy.
 “I thought the new initiatives really show how far the 
Navy has come,” said Vestal. “We, as Sailors, need all the 
support we can get, and I feel like I heard a lot today that will 
have a real deckplate impact.”
 Various programs fall under the readiness area, all of 
which help ensure we have the most mentally prepared 
service members and family in department history. Continued 
emphasis on the responsible use of alcohol, zero tolerance for 
drug use, suicide reduction, family and personal preparedness, 
and financial and family stability all work together to prepare 
Sailors, Marines and their families for the challenges that 
they may face and reinforce healthy alternatives on liberty 
or off-duty. A new initiative will include breathalyzer tests 
when Sailors stationed onboard ships, submarines and at 
squadrons report for duty and randomly elsewhere to reduce 
the occurrence of alcohol related incidents that can end 
careers and sometimes end lives.
 Gas Turbine Systems Technician 2nd Class Eric Smith 
from Assault Craft Unit 4 said the new initiatives were a 


welcome continuation of policies already in place. 
 “We have been moving towards a cleaner, smarter Navy, 
and I would tell my guys that this is just one more step 
towards that goal,” said Smith. “If you aren’t right, now is 
definitely the time to get right.”
 In addition to ensuring the readiness of our Sailors and 
Marines, the initiative will aim to make the Navy and Marine 
Corps the safest and most secure force in the department’s 
history. All personnel in the fleet should expect to work in 
a safe environment, free from harassment or hazards, and 
when confronted with these, have the resources available to 
immediately correct the problem. 
 The Department of the Navy (DoN) continues to work 
aggressively to prevent sexual assaults, to support sexual 
assault victims, and to hold offenders accountable. Part of 
this effort is implementing new training at multiple levels in 
both the Navy and Marine Corps. 
 “I was very encouraged to see the Navy and Marine Corps 


taking the lead on sexual assault prevention” said Vestal. “I’ve 
long been an advocate for the program and I think it’s very 
encouraging that the Sailors coming in to the navy will find 
it to be a great working environment.”
 While each of the five areas provide important support for 
department personnel, physical fitness can be viewed having 
some of the farthest reaching beneficial effects. Sailors and 
Marines must be ready to meet the demands of performing 
in a tactical environment, and physical readiness is a crucial 
link to ensuring Sailors and Marines are ready to take on the 
challenges the Navy and Marine Corps faces today, and will 
face in the future. 
 Ensuring all personnel, regardless of race or gender, are 
given every opportunity to excel and succeed is the hallmark 
of the program’s forth area, inclusion. In order to operate 
globally, the Department of the Navy will need diversity of 
ideas, experiences, areas of expertise, and backgrounds to 
fulfill a variety of missions, while remaining relevant to the 
American people.
 A new DoN Diversity Office will be established, with 
the Assistant Secretary of the Navy (Manpower and Reserve 
Affairs) serving as the DoN’s diversity officer. The Diversity 
Office will leverage, coordinate and formalize ongoing efforts 
within the Navy and Marine Corps and will include the heads 
of the Navy Office of Diversity and Inclusion, Marine Corps 
Office of Equal Opportunity and Diversity Management and 
the DoN Office of Civilian Diversity as team members. 
 The final area, continuum of service, aims to ensure 
Sailors and Marines are provided the most transition support 
in department history. Whether retraining wounded warriors, 
providing voluntary education, or helping achieve civilian 
credentialing, the department will aim to provide personnel 
every opportunity for personal and professional growth. 
 Aviation Ordnanceman 1st Class Thomas Monfett from 
Bataan said he hoped to see his junior Sailors take advantage 
of the new programs.
 “I always tell my guys get what they can out of their 
time in the Navy,” said Monfett. “From stopping smoking 
to getting in shape, these new programs are going to offer 
ways for Sailors to better themselves and their families. I 
think it’s great.” 


Secretary of the Navy (SECNAV) the Honorable Ray 
Mabus answers questions during all-hands call aboard 
the amphibious assault ship USS Bataan (LHD 5) at 
Naval Station Norfolk March 5. Mabus was in Norfolk 
to unveil a new initiative designed to maximize Sailor 
and Marine personal readiness, build resiliency and 
hone the most combat effective force in the history 
of the Department of Navy. Following his remarks, 
Mabus and Navy and Marine Corps senior leadership 
answered questions from the audience, as well as 
questions from those watching throughout the Fleet.


U.S. Navy photo by MCC Sam Shavers
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George Washington wins third consecutive retention award 
Story and photo by MCSA Brian H. Abel, 
USS George Washington Public Affairs


 The crew of the nuclear-powered aircraft carrier 
USS George Washington (CVN 73) recently won 
the Navy’s Retention Excellence Award for the third 
consecutive year.
 The award is presented by the Department of the 
Navy to the command that reaches the highest level 
of re-enlistments. Any ship that receives the award 
is allowed to paint its anchors gold. The George 
Washington was recognized for giving Sailors 
opportunities to re-enlist and further advance their 
careers., and will have its anchors painted gold again.
 “We’re here to make sure Sailors have the 


correct information for all the programs available to 
them,” said Petty Officer 1st Class Michael Fraasch, 
a command career counselor. “If people want to stay 
in we give them the information they need to continue 
their career.”
 Sailors have to do their part to stay in the U.S. 
Navy.  Each service member needs to maintain physical 
readiness, a strong work ethic and good conduct in and 
out of uniform.
 “Sailors need to advance as quickly as they can, get 
good evaluations and not get into trouble,” he said.
 Sailors have a variety of options to make the Navy 
a long-term career. One path service members can take 
is to go from enlisted to commissioned officer. 
 “There are over 35 officer programs to choose 


from,” said Fraasch.  “You can apply for medical, 
engineering, supply and aviation.”
 Fraasch also said that winning the award was an 
all-hands accomplishment. 
 “This was a command effort,” he said. “Navy 
Councilors are just a piece of the puzzle.  All the 
Sailors, chiefs and officers played a part too. It’s not 
just one person’s work.”
 The command offers dedicated time every week to 
improve test scores for promotion through a program 
called School of Ship (SoS). Through programs 
such as SoS, George Washington saw a massive 
increase in advancement rates of 25 percent during 
the last advancement cycle from the September 2011 
Navywide advancement exam.


MCPON sends Seabee 
b i r t h d a y  m e s s a g e
Special from Master Chief Petty Officer of the Navy (SS/SW) Rick D. West


 WASHINGTON – Master Chief Petty Officer of the Navy (MCPON)(SS/SW) Rick 
D. West released the following Seabee birthday message to the fleet March 2.
“Shipmates,
 Since March 5, 1942, the Navy has been recruiting Sailors for their construction 
battalions; strong, proud, hardworking Seabees with tremendous skill and plenty of 
experience. For 70 years, many unsung heroes of the Navy have been the men and women 
of the Naval Construction Force. We celebrate their official birthday today, but a week 
doesn’t pass that I’m not reminded of the sacrifices made by this amazing community. 
 On the 70th birthday of the Navy Seabee, we remember Builder Chief Raymond 
Border, who gave his life for our nation’s freedom on Oct. 19, 2011.
 We pause to consider the actions of Seabees like Utilitiesman 3rd Class Crystal 
McDougal of Naval Mobile Construction Battalion 4, who was awarded the Purple 
Heart for injuries she sustained after her MRAP was hit by an IED. After the accident, 
her commanding officer and command master chief went to check on her in the hospital, 
and McDougal’s only question concerned the welfare of her team. 
 As MCPON, I’ve had the opportunity to visit Bees all over the world, living up 
to your motto every day, whether in combat, humanitarian relief missions or helping 
to build communities or nations. I’ve seen first-hand the Forward Operating Bases 
and Combat Outposts you’ve constructed from the ground up. Most often times the 
Seabees are the first on the scene in the most dangerous of places ... and that’s just 
fine with them. 
 Almost everywhere I go, whether I see an actual Seabee or not, I can tell they’ve 
been there. I’ve heard countless stories about Bees going above and beyond for the 
Navy, their fellow service member, communities, and for complete strangers from far 
off lands. None of it surprises me. Bees are now as they have always been, committed 
to the greater good of our Navy and our Nation.
 Today’s Seabees are living up to the standard set at places like Normandy and 
Guadalcanal. They’re fighting where it’s toughest and helping those in need. Seabees 
are taking the American ideals of compassion and spirit where they’re needed the most 
and are leaving lasting memories behind. The world is finding out that our Navy’s 
hands of friendship have a global reach. 
 As always, the Seabees “Can Do!” spirit will drive them through any challenges 
our Navy faces, and they will continue to be a prime source for the most battle-tested 
expeditionary Engineering Forces. 
 Happy 70th Birthday and OOOORAH Bees!
Very Respectfully,
MCPON (Honorary Seabee)” 


Navy-Marine Corps Relief Society kicks off annual fundraiser
By MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 Nearly 30 Sailors, Marines and civilians gathered at 
Commander Fleet Activities Yokosuka’s (CFAY) Community 
Readiness Center to kick off the Navy-Marine Corps Relief 
Society’s (NMCRS) 2012 fund drive March 1.
 The goal of this year’s drive is to achieve 100 percent 
contact with all service members on CFAY and raise 
awareness of the NMCRS mission to aid active and retired 
service members and eligible family members.
 Commander, Naval Forces Japan Vice Adm. Dan Cloyd 
attended the opening drive brief. Cloyd said charitable 
contributions are encouraged, welcomed and approved.
 Although sponsored by the Department of the Navy, the 
society is a private non-profit organization whose programs 
are totally funded by charitable donations.
  “Our goal isn’t to get people to give more, rather to get 
more people to give something,” said Lt. j.g. Dave Mundell, 
regional and Yokosuka NMCRS coordinator.  “If everyone 
donated $10 a month, we could help a lot of people.”


 The Navy Relief Society provided aid to active and retired 
Navy Sailors and their families beginning in 1904.
 The NMCRS continues that legacy today extending their 
services to all military branches.
 “It is important to know that all donations go directly to 
supporting Sailors,” said Amy Lacaria, director of NMCRS 
Yokosuka, Atsugi, and Misawa.  “This money helps support 
command missions by supporting the Sailors who actually 
do the job.”
 The society relies largely on its 3,600 trained volunteers 
to provide their services.
 “The drive is not just aimed at service members, 
civilians can get involved too,” said Lacaria.  “It is a good 
way to gain experience and the NMCRS covers the cost of 
child care and transportation.”
 NMCRS provides free financial counseling and interest 
free loans to active duty service members.
 The NMCRS fund drive runs through March 31.  If 
you would like to donate, contact your command NMCRS 
representative or Lt. j.g. Dave Mundell at david.mundell@
fe.navy.mil.


(Left) CNRJ Rear Adm. Dan Cloyd speaks to tenant 
command Navy-Marine Corps Relief Society (NMCRS) 
representatives during the kick off of the 2012 NMCRS 
fund drive at the CFAY Community Readiness Center 
auditorium March 1. Although sponsored by the 
Department of the Navy, NMCRS is a private, non-
profit organization whose programs are totally funded 
by charitable contributions and supported by the 
Secretary of Navy’s annual fund drive conducted by 
the U.S. Navy and Marine Corps.


Photo by Jeffrey C. Doepp
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Helping Hands brings message of thanks
By Jeffrey C. Doepp, CFAY Public Affairs 


 The Helping Hands organization held a gift presentation 
at the headquarters of Commander Fleet Activities 
Yokosuka Feb. 24 for Sailors who were assigned 
to the Commander 7th Fleet area of responsibility 
and took part in relief efforts. 
 Dubbed “Operation Tomodachi” 
by U.S. and Japanese forces, 
approximately 20,000 U.S. military 
personnel worked tirelessly alongside 
Japan Self-Defense Forces (JMSDF) 
fol lowing the magnitude 9.0 
earthquake that erupted off the 
northeastern coast of Japan’s main 
island of Honshu March 11, 2011, 
and the devastating tsunami, which 
followed and killed thousands of 
people.
 The joint forces provided support 
that ranged from transporting 
JMSDF troops, equipment and 
supplies to clearing debris and 
delivering humanitarian aid
 Helping Hands is a local Japanese 
organization that includes many 
volunteers from Yokosuka base, 
who, since April of last year, have 
worked to provide and facilitate aid to 
families in northern Honshu affected 
by those events of March 11.
 Thank you gifts of hand-made 
hina dolls made by a Helping Hands 
member and origami cranes made by 
earthquake and tsunami survivors from Fukushima were 
collected and presented by Japanese children of Helping 
Hands volunteers to U.S. Navy representatives of those 
Sailors involved in Operation Tomodachi.
 “I kept thinking of how we could create a way for 
these individuals of Japan to show their appreciation 


Command Master Chiefs Paul Kingsbury of CNFJ, Tyler Schoeppey of C7F and Joseph 
Fahrney of CTF70 pose with children of Helping Hands organization volunteers during a gift 
presentation held at the CFAY headquarters conference room Feb. 24. The gifts of hand-made 
hina dolls made by a Helping Hands volunteer and the more than 2,400 origami cranes made 
by earthquake and tsunami survivors from Fukushima are gifts of thanks to those Sailors 
who were assigned to the C7F area of responsibility and took part in Operation Tomodachi.


to the U.S. Navy in Yokosuka,” said Helping Hands 
Organization representative Masako Sullivan, who was 
part of the start up of the organization and coordinated 
the gift presentation. “Then the idea came up – ask 
each person or family to make one origami crane and 
write their name, the city they are from and a thank you 


message on it.”
     According to Sullivan, it is the hope of Helping Hands 
and the Japanese people who made these cranes that, 
after the presentation, they would be displayed on the 
U.S. Navy ships for all the Sailors to see and read the 
messages of thanks.


     “We collected more than 2,400 cranes from more than 
650 people prior to our cut-off date. But, as more people 
found out about the opportunity more people wanted to 
contribute,” Sullivan said. “I’m sure by now; we even 
have enough cranes for ships in San Diego and Sasebo. 
Many people wanted to make more than one crane!”


     On hand to accept the gifts of thanks 
on behave of Sailors were command 
master chiefs Joseph Fahrney of 
Commander Task Force 70, Tyler 
Schoeppey of Commander 7th Fleet 
and Paul Kingsbury of Commander 
U.S. Naval Forces Japan.
     “This is a great honor for us,” 
said Fahrney. “Operation Tomodachi 
obviously started right after the great 
East earthquake and it was felt not 
only throughout our host nation 
here, but throughout the 7th Fleet, 
and really anywhere in the Pacific. 
You could not have been a Sailor, 
soldier, airman and Marine and not 
been impacted by what was seen on 
TV, what we were seeing in live feeds 
and live reports and what our Sailors, 
soldiers, airmen and Marines were out 
there doing. It was certainly a tragedy.
     “It is very humbling to stand 
before you today and accept these 
gifts on behave of all of those Sailors, 
soldiers, airmen and Marines, but 
particularly those folks here in the 
U.S. Navy that provided support to 
the commander for 7th Fleet, the 


commander for Naval Forces Japan and Commander 
Task Force 70 to do the work we were able to do in some 
small part to help repair the tragedy that occurred up 
there. To the families that worked so very hard and the 
ladies (from Helping Hands) who put these gifts together, 
I thank you very much.”


Theater group to perform for Women’s History Month
By Jamie Chevalier, 
Seahawk contributor


 March is Women’s History Month, and 
the Yokosuka International Players (YIP) 
will be performing a play to honor the 
achievements of women in the military.
 “The March Project” will be presented 
March 17 and 18 at the Nile C. Kinnick 
High School Theater.
 The play tells the history of women 
in the military and includes scenes about 
the sacrifices of military spouses. Cindy 
Lopez, YIP president and writer and 
director of The March Project, said some 
members of the group discussed writing a 
play about military spouses, and the idea 
grew from that. 
 “I thought what if we did something 


for Women’s History Month? We could 
really make it about women in the military 
and include spouses. It could be a March 
thing,” Lopez said.
 The main story is the history of women 
in the military, but Lopez said it is not 
limited to those who served. 
 “We use the word ‘around’ as well, 
because even women who served were not 
considered to be a part of (the military) for 
many years. It’s also about the spouses and 
people who live the military life,” she said.
 According to Lopez, finding a lot of 
research on earlier women in the military 
was difficult. 
 “A lot of women served in earlier wars 
and didn’t get recognition from Congress 
until the late ‘70s,” she said.
 She said the research she has done 


has been very educational for her and she 
wanted to share that and encourage people 
to educate themselves as well.
 “Most people associate women in the 
military with nursing work, but women 
have served in all sorts of positions,” 
Lopez said.
 According to Lopez, this play is an 
opportunity to recognize women who have 
paved the way for this generation. 
 “It’s about telling the whole history 
about America’s history,” she said. “There 
are a lot of unsung heroes who never made 
it into the official record.”
 Part of the proceeds from the production 
will be donated to charity, and part will 
be used for a scholarship for a student 
involved in performing arts. The rest will 
be used to cover expenses. 


 While they are unable to say specifically 
which charity the proceeds will benefit, 
Lopez said that it will be used to help 
homeless female veterans and their children.
 “There are an appalling number of 
homeless veterans, but especially female 
veterans,” she said. “A lot of the services 
available to veterans aren’t available to 
children, like housing. So that leaves a 
lot of homeless mothers. It’s tragic and 
appalling.”
 The March Project will be presented 
March 17 at 3 p.m. and 7 p.m. and March 
18 at 2 p.m.
 Tickets will be sold at the door and the 
admission price is by donation only.
 For more information about the YIP, 
email yokosukainternationalplayers@
gmail.com.








Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 During October, a four-member team from the Department of Defense (DoD) Voluntary 
Protection Programs (VPP) Center of Excellence visited U.S. Naval Ship Repair Facility 
and Japan Regional Maintenance Center (SRF-JRMC) and its Sasebo detachment to 
conduct a thorough VPP Assessment.  
“Of the 1,727 Star sites currently 
within the United States, only 41 are 
DoD organizations,” said team leader 
Allan Butler during the visit.
 The purpose of the assessment 
was to observe, evaluate, and 
develop a recommendation for the 
Deputy Assistant Secretary of the 
Navy for Safety to determine if SRF-
JRMC had met the standards for 
VPP Star Site – a worksite excelling 
in comprehensive safety and health 
management programs.
 SRF-JRMC held a ceremony 
to celebrate earning VPP Star Site 
status Feb 22.  In opening, SRF-
JRMC Commanding Officer Capt. 
Steven Stancy said “It is a pleasure 
and an honor to be with you today 
to present the Department of the 
Navy’s VPP Star certification to the 
SRF-JRMC workforce.”
 Stancy shared a letter from 
the  Honorable  Paul  Hanley, 
deputy assistant  secretary of 
the Navy for safety that reads, 
“Congratulations!  It gives me great 
pleasure to recognize officially 
the exemplary achievements of 
U.S. Naval Ship Repair Facility 
and Japan Regional Maintenance Center, Yokosuka and Detachment Sasebo in 
attaining the equivalent of the Occupational Safety and Health Administration’s 
Voluntary Protection Program Star status.  As the first Department of the Navy, 
outside the continental United States (OCONUS) ship repair and maintenance 
command to attain this recognition, SRF-JRMC’s unified efforts to implement 
successfully such a complex program establishes the gold standard of safety 
program management OCONUS.  This ‘first’ brings great credit to you, your 
employees, and to the Department of the Navy at large.”


 Guest speaker Rear Adm. Clark Orzalli, vice commander Naval Sea Systems 
Command, offered his congratulations and presented his personal coins to three SRF-
JRMC employees.  “Achieving VPP Star Site status is a significant achievement for SRF-
JRMC.  Not only does it reflect a commitment to safety, but it also reflects outstanding 
relationships between management and labor,” stated Orzalli.
 One of the coin recipients, SRF-JRMC Safety and Occupational Health 


Divis ion Head,  Hitoshi  Kato 
said, “It was tough achieving 
VPP Star Site status.  We had to 
pass 81 Occupational Safety and 
Health Administration (OSHA) 
requirements.  Receiving VPP 
S ta r  S i te  recogni t ion  means 
that SRF-JRMC is one of the 
Navy’s safest commands, which 
requires a highly effective safety 
program, program sustainment, 
strong leadership, and aggressive 
employee involvement.”
 According to Stancy, SRF-
J R M C ’s  w o r k  e n v i r o n m e n t 
can be dangerous.  “Our safety 
improvement efforts can never 
stop.  We must always be vigilant 
on the ships, in the shops, and in 
the office spaces for new dangers.  
Additionally, new workers will 
soon join us,  and we have a 
responsibility to educate those that 
follow in our footsteps.”  
 S R F - J R M C  C o m m a n d 
Master Chief MMCM (SW/AW) 
Shane Lazio, Kato and Repair 
Superintendent Tadashi Miyahara 
hoisted the VPP Star Site flag to 
culminate the ceremony.
 Stancy concluded, “Thank you 


for supporting VPP for yourself and for your coworkers.  With your support, the 
command achieved an impressive VPP Passport completion rate of over 90 percent.  
Continue to ask yourself the following three questions, ‘What can hurt me or my 
co-worker?’  ‘What can I do about it?’  And if I cannot do anything about it, ‘Who 
can I ask or tell?’”
 Kato expressed, “Achieving VPP Star Site is just a beginning.  Sustaining it 
could be much tougher than earning it.  Everyone’s effort is needed to keep our 
VPP Star.”
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SRF-JRMC achieves first OCONUS VPP Star Site


Hitoshi Kato and Bill Ingersoll receive personal coins from Rear Adm. Clark Orzalli, vice 
commander Naval Sea Systems Command, for their efforts in SRF-JRMC achieving VPP Star 
Site status.
発表式で米海軍海洋システム部隊副司令クラーク・オザーリ少将はSRF-JRMCがVPPスターサイトに認定に努力した加
藤等さん（左）とビル・イングソールさんに彼のコインを手渡す。


Rear Adm. Clark Orzalli, Vice Commander Naval Sea Systems Command, offers 
his congratulations during the SRF-JRMC VPP Star Site ceremony.
認定を祝うセレモニーで米海軍海洋システム部隊副司令クラーク・オザーリ少将は祝辞を述べる。


文・写真：安達慶一、CFAY広報課


	 昨年10月、米国防総省自主的保護プログラムセンター
(DoD	VPP	CX)より4	名のチームが艦船修理廠及び日本地
区造修統括本部(SRF-JRMC)を訪問し、VPPスターサイト(最
優良事業所)視察監査を行った。その際に「米国内には1727	
のスターサイトがあり、その内41は米国防省の組織である」と
チームリーダーのアラン・バトラーさんは述べた。
	 監査の主な目的は、SRF-JRMCがVPPスターサイトの基準
（包括的な安全衛生管理プログラムにおいて優れた職場）
に適合しているかどうかという点を監査、評価し、米海軍長
官補佐(安全担当)に勧告することであった。
	 2月22日、VPPスターサイトとして認定されたことを祝うセ
レモニーをSRF-JRMCは開催した。SRF-JRMC	司令官ステ
ィーブン・スタンシー大佐は開会のスピーチで、「今日ここに
海軍省VPPスター認定証を贈呈するため皆さんと同席出来
る事を光栄に思います」と口火を切った。
	 スタンシー大佐は海軍省副次官補(安全担当)ポール・ハン
レー氏からの書簡を紹介した。「おめでとうございます。SRF-
JRMC	横須賀および佐世保分所のすばらしい業績が、労働安
全衛生局の自主的安全保護プログラム(VPP)のスターステイ
タスに相当すると認定されたことを喜びを持ってお伝えいた
します。米本国外の米海軍艦船修理およびメンテナンス部隊


で第一号の認定を受ける部隊として、このような複雑なプロ
グラムを成功理に実行したSRF-JRMC	の結束が、米本国外
の米海軍施設における安全プログラム管理の金字塔を打ち
たてました。」
	 式では来賓の米海軍海洋システム部隊副司令クラーク・
オザーリ少将がお祝いのスピーチを行い、労いの言葉をか
けながら三名のSRF-JRMC従業員に彼のコインを手渡した。
「VPPスターサイトへの認定はSRF-JRMCには大きな意味
を持つ偉業です。それは安全の遵守を反映しただけのもの
ではなく、管理者側と従業員の間の素晴らしい信頼関係を
反映するものでもあるのです」とオザーリ少将。
	 コインを贈呈された一人、労働安全衛生課課長の加藤等さ
んは、「私たちにとってVPPスターサイト認定への道のりは厳
しいものでした。米国労働安全衛生局(OSHA)の要件81項目
に合格しなければならなか
ったのです。VPPスターサイ
トの認定をうけるということ
は、SRF-JRMCが米海軍の
中でも最も安全な部隊の一
つであると認められるという
ことで、そのためには非常に
効果的な安全プログラム、プ
ログラムの持続性、強力なリ
ーダーシップ、従業員の積極
的な参加が要求されます」と
語った。
	 スタンシー大佐は、SRF-
JRMCの作業環境には危険
が伴うと話す。「我々は安全
性向上への努力を決して止
めることは出来ません。艦
船上で、工場で、そして事務
所の中でも新たな危険に絶
えず用心をしなければなり
ません。更に、新入従業員も
やってきます、彼らに私たち
が歩んできた道を教える責
任があります。」


SRF-JRMC、米本国外最初のVPPスターサイトに輝く
	 SRF-JRMC最上級兵曹長のMMCM(SW/AW)シェン・ラジ
オ、加藤さん、造修部監督官、宮原規（ただし）さんが式の最
後を飾るためにVPPスターサイト旗を掲揚した。
	 スタンシー大佐はスピーチをこう締めくくった。「皆さんの
VPP支援に感謝いたします。皆さんの支援のおかげで、部隊
はVPPパスポートを90％以上完了しています。引き続き、皆
さんと同僚の作業状況の安全に注意を払ってください。そし
て常に三つの事を問い続けて下さい。１．何が自分または同
僚の危険となるのか。２．それらにどの様に対処すべきか。
３．自分で解決できない場合、誰に尋ねたらよいのか。」
	 加藤さんは語気を強めてこう述べた。「VPPスターサイト
の認定はほんの始まりに過ぎません。VPPスターサイトの維
持は認定よりずっと厳しいはずです。従業員全員の努力が
VPPスターサイトの維持のためには必要なのです。」
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“Come Back to Me”
By Chaplain Norbert Karava


 One of the more colorful characters on the stage of the Great Italian 
Renaissance was Girolamo Savonarola, born in 1452 in Ferrara, Italy.  He 
became a Dominican friar and also became one of the most compelling 
visionary-preachers of the entire Renaissance, and was immortalized by Dante 
in the Divine Comedy.  He was and is popularly perceived as the veritable 
incarnation of a dour, morbid austerity in which even the slightest pleasure 
was suspect of sin, and is best remembered for the Bonfire of the Vanities 
in the Piazza della Signoria during the pre-lenten carnival of 1497, in which 
numerous works of art, books, to say nothing of jewelry, wigs, girdles, hair 
combs and other accoutrements of elegance went up in a flame that was to 
claim a permanent place in the western cultural memory and imagination.
 Yet one of the greatest surprises that emerge from his treatises and sermons 
on repentance is the claim that the first effect of repentance is joy. 
 Sack cloths and ashes, fastings and flagellations, what could this possibly 
have to do with joy?
 Perhaps one of the sources of this perplexity is the confusion of repentance 
with punishment. All repentance involves punishment, but not all punishments 
are repentance:  Punishment entails the infliction of some evil either as a 
deterrent or retribution for crime committed. Repentance, on the other hand, 
while usually involving punishment, is not so much focused on the crime 
committed but the criminal himself, namely, his recovery and restoration.  At 
the very outset, the possibility of repentance is one of the most and hope-laden 
readings of man:  It implies that, in spite of his all-too-morbid and undeniably 
dismal and depressingly factual track record of failure, betrayal, self-
destructiveness and self-centered foolishness that (1), there is yet remaining 
an underlying value in him worth rescuing, (2), someone wants to rescue 
him, (3) and therefore, he is capable of being rescued.  At least for those who 
have weathered the brunt of the no-kidding reality of man, and whose sober 
assessment of our species has grown beyond of the 1965-vintage silly strains 
of “Man of La Mancha” (something about dreaming the impossible dream), 
for example, people in law enforcement, case workers, missionaries, border 
guards, public defenders, and the like, this is cause of joy indeed: Hope for 
man that can withstand a truly honest assessment of his moral performance?  
Could it really be? It is under these three headings that religion comes to the 
succor of man, stuttering under the intolerable embarrassment of his sins 
exposed:
 (1) One of the recurring dimensions of religious experience is the sense 
of the divine as emerging from out of a depth of the human heart beyond our 
own ability ruin or deface.  As created “in the image and likeness of God,” we, 
the created, cannot uncreate ourselves or recreate ourselves into something 
other than what the Creator has created us to be.  And so, even though we can 
deface ourselves and scribble all manner of foul graffiti on the surface our 
souls, we cannot alter or deface ourselves in our first moment of existence, as 
God created us, in his image and likeness.  Repentance means the invitation 
and possibility of returning to who and what we are in the first moment of 
ourselves endowed with the breath of life and existence.
 (2) When we have this sense of the divine emerging out from under the 
compost pile of our hearts as the part of us that has survived all our malfeasance 
and self-destructive behavior, the wonderful and most true part of ourselves 
that we cannot undo, we sense and realize that we are being taken by the 
hand and led through a labyrinth of innumerable excuses, rationalizations, 
and biases that, on our own, we could never either be able to see through, or 
have the courage to go through. 
 (3) Which brings us to the third heading, i.e., man as capable of being 
rescued:  Of ourselves, not only would we never be able to lift ourselves up 
from under the compost pile of what we think our life is, but, more importantly, 
we would never know that there was anything else to our lives… but this 
compost pile or our mediocrity, lovelessness and shame. Of all the necessities 
that allow man to discover the existence of the Most Gracious One, of him 
who has an undeniable claim to the ownership of the human heart, yet humbly 
stands without, and knocks at its door as its most humble guest, there is the 
necessity of forgiveness.
 Of all the needs we experience, this is the need that we are least able to 
fill. Our inability to forgive ourselves, individually and collectively, is more 
inexorable than gravity itself. One of the chief reasons that religion is the 
abiding companion of man is that without the forgiveness of the Forgiver 
not of this world, we are mired in our own individual and collective self-
condemnation, experienced and manifested as inadequacy, insecurity, negative 
self-image, self-destructiveness and shame.
 Look in the mirror long as you will… and you will not be able to forgive 
it, even though you may wink at what appears to be the handsome devil on 
the other side. The experience of forgiveness is something on the order of a 
recreation, the impossible somehow come true.
 Repentance is the story of man as narrated by his creator, who on the one 
spares no detail in the excruciatingly truthful expose of his wayward creature, 
yet, whose faithfulness cannot be undone by any mere mortal malice.
 It is then, when in all our cleverness, we have painted ourselves into the 
corner of our own futility and desperation that we can discover what makes 
repentance, and there life, possible: Concerning ourselves, we do not have the 
final word.  “Though your sins be as scarlet, they shall be made whiter than 
snow.”  Even though our faces may be irrigated by hot and profuse tears, the 
smile gives it away; these are tears of inexpressible joy.


Recently at the courthouse
From senior trial counsel, RLSO Japan


 The following cases were recently heard at courts-martial in Navy Region Japan:
 At a General Court-Martial, an E-3 was found guilty of murder (act inherently 
dangerous to another).  The E-3 received a reduction to the paygrade of E-1, 
forfeiture of all pay and allowances, confinement for 21 years and a Dishonorable 
Discharge.  A pretrial agreement in the case limits confinement to 15 years.
 At a General Court-Martial, an E-3 was found guilty of false official statements.  
The E-3 received 89 days confinement.  
 At a General Court-Martial, an E-3 was found guilty of assault consummated 
by a battery.  The E-3 received a reduction to the paygrade of E-1, forfeiture of 
$1,379.00 for a period of three months and three months confinement.  
 At a General Court-Martial, an E-5 was found guilty of receipt and possession 
of child pornography.  The E-5 received a reduction to the paygrade of E-1, 
total forfeitures of all pay and allowances, confinement for seven years, and a 
Dishonorable  Discharge.  A pretrial agreement in the case limits confinement to 
34 months and the discharge to a Bad Conduct Discharge.


Navy adopts ‘Domino Strategy 
on How to Drink Responsibly’
From Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. –  Navy Alcohol and Drug Abuse Prevention (NADAP) 
Office launched the “Domino Strategy on How to Drink Responsibly” campaign, 
officials said Feb. 29. 
 “This social marketing campaign encourages Sailors to pay attention to the 
size, content and amount of alcohol they consume each time they drink,” said 
Dorice Favorite, director, Navy Alcohol and Drug Abuse Prevention. “The strategy 
recommends that Sailors follow responsible drinking guidelines defined by the U.S. 
Department of Health and Human Services.” 
 Those guidelines advocate a 0-1-2 approach. Zero drinks for people who are under 
21, operating any type of vehicle, pregnant, trying to become pregnant or breastfeeding, 
recovering alcoholics or chemically dependent, and using certain medications.
 No more than one standard drink per day for women and no more than two standard 
drinks per day for men. 
 The campaign is designed to help people who drink alcohol, reduce their risk of 
harming themselves or others.
 The strategy provides specific information that enables people to compare their 
individual drinking pattern against a clear set of low-risk guidelines.
 The Domino Strategy does not replace current prevention programs; it adds depth 
to already existing initiatives, according to Favorite. 
 The messages of the Domino Strategy are divided into three phases. The first phase 
asks the question “Do you count?”, helping Sailors make the connection between 
counting drinks and reducing personal risk.
 The second and third phase educate Sailors on what constitutes a “standard drink” 
and encourages Sailors to pay attention to the content of their drink by asking “How 
big is it?” and “What’s inside?”
 “We’re not telling people not to drink if they are of age to drink but we want them 
to drink responsibly. Substance abuse reduces a command’s ability to accomplish its 
mission and is inconsistent with Navy core values,” said Favorite.
 Alcohol and drug abuse can seriously damage an individual’s physical and mental 
health, jeopardize their safety and the safety of others, can lead to criminal prosecution, 
and can result in unfavorable separation from naval service.
 The campaign will include posters, outdoor banners, table tents, pamphlets, and 
TV/Radio public service announcements. All materials are available at no cost to all 
Navy commands for ordering through the Navy Logistics Library. Supply personnel 
may order them via https://nll1.ahf.nmci.navy.mil (for NMCI computers) or http://
www.navsup.navy.mil/navsup (if NMCI is not available). 
 For more news from NADAP, visit www.npc.navy.mil/support/nadap. 
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Information and Referral Assistant (OA) – GS-0303-06.  Open: 02-29-
12, Close: 03-14-12.
Office Automation Assistant – GS-0326-06.  Open: 02-29-12, Close: 
03-14-12.


Continuing
Language Specialist – GS-1040-9/11/12, CNFJ-148-11.  Open: 12-23-11, 
Close: 03-22-12 (Cutoffs be in every two week).
Health System Specialist – GS-0671-11, NH-12-12.  Open: 01-31-12, 
Close: 04-02-12 (Cutoffs be every two weeks after Feb. 14).
Nurse Consultant – GS-0610-11, NH-11-12.  Open: 02-14-12, Close: 
03-13-12.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


Supervisory Sales Clerk, NF-2 – Ikego.  *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Electronics/Watches/Shoes).  
*$7.25-$9/hr. (3 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (1 RFT/1 RPT/6 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr. (1 FFT)
Security Guard, NF-1– Loss Prevention/Safety.  *$7.50-$9/hr. (1 Flex)
Personalized Services Clerk, NF-1 – Main Store Personal Services.  
*7.25-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Ikego and Yokosuka Beauty Salons.  *12.45/hr. 
Commission based (2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (4 
Flex.  2 day shift and 2 night shift)
Store Worker, NA-2 –Negishi, Mainstore and Yokosuka Auto Port.  *$8.77-
$9.13/hr. (1 RPT, 2 Flex)
Food Service Worker, NA-2 – Negishi and Taco Bell.  *$8.77-$9.13/hr. (2 Flex)
Visual Merchandiser, NF-2 – $8.71-$10/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Dispensing Optician, NF-3 – Main Store.  *$11.06-$11.39/hr. (1 RFT)
Food Sales Supervisor, NF-3 – Popeye’s.  *$24,990-$28,379/yr. (1 RFT)
Food Service Worker Supervisor, NS-2 – Main Street/Sbarro’s.  *$11.38-
$11.85/hr. (2 Flex)


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Cook – NA-05, $11.02/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), O’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (2 Flex), Club Alliance
 (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
 1 Flex), Yokosuka Main CDC (1 RFT/3 Flex), Annex CDC (4 Flex), Ikego 
 CDC (4 Flex), Yokosuka SAC (5 Flex), Negishi SAC (1 Flex), Ikego SAC 
 (1 RFT), Negishi Teen Center (1 RFT), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Yokosuka SAC (1 RFT).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
 Recreation Aide (Paintball) – NF-01, $7.25/hr. Outdoor Recreation (2 Flex).


Athletics Division
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).


Navy Gateway Inns and Suites
 Front Desk Supervisor – NF-03, $25,000-$30,000/annum.  Yokosuka
 NGIS (1 RFT).


For Chapel of Hope, Yokosuka and Chapel of the Rising Sun, Negishi
– Roman Catholic Coordinator of Youth Ministry 


• Applicants shall pass local and federal background checks.
• Position above for FY 2012, closing: April 6, 12 p.m. 
• Applicants shall be fluent English speaker and be able to work a flexible 
 schedule dependent upon religious service needs.
• Prior experience preferred.


For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting 
Department, at 243-6835 or (046) 816-6835.


Relief Services Assistant – Navy-Marine Corps Relief Society (NMCRS) 
Yokosuka has an opening for a part-time (20 hrs/wk) Relief Services Assistant. 
Ideal candidate will have HS diploma/GED, experience in data entry, strong 
organizational and administrative skills, ability to work independently, excellent 
oral and written communication skills, public speaking experience and 
experience working with volunteers. Knowledge of military pay/allowance 
systems and NMCRS Level III Caseworker status is highly desirable.  Starting 
salary for this position is $15/hr. plus benefits.  To obtain an application, please 
email hr@nmcrs.org. You may also call the NMCRS Yokosuka Office at 243-
7905. Please submit the completed and signed application, cover letter, résumé, 
and proof of SOFA status (i.e. Area Clearance) by COB March 14 to: 


    NMCRS Headquarters 
    ATTN: Human Resources 
    875 N. Randolph St, Ste 225 
    Arlington, VA 22203 
    Fax (703) 696-0144 
    hr@nmcrs.org (PDF or JPEG files ONLY) 
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Readiness Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Classroom 2/4)      1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 


Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck
                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services
• 243-2010


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Thomas and Valentina Huntt-Cereda are the proud parents of Aurora 
Maria Huntt-Cereda, born Feb. 5, 2012 at 2:01 p.m., weighing 8 
pounds. 


Paul and Kris Villamarin are the proud parents of Patrick James 
Coronel Villamarin, born Feb. 5, 2012 at 10:18 p.m., weighing 5 
pounds and 10 ounces. 


Cody and Cicely Guidry are the proud parents of Chandler Grant 
Guidry, born Feb. 6, 2012 at 9:25 p.m., weighing 9 pounds and 13 
ounces. 


John and Lauren Cocca are the proud parents of Savannah Jade 
Cocca, born Feb. 8, 2012 at 7:03 p.m., weighing 6 pounds and 1 
ounces. 


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).


Upcoming Classes
Monday, March 19
 English as a Second Language: 10 a.m. (2 hrs.)
 Monday Night Japanese: 6 p.m. (1 hr. and 15 mins.)
 Exceptional Family Member Training (EFM): 10 a.m. (1 hr.)


Tuesday, March 20
 Employment Overview: 10 a.m. (2 hrs.)
 Survivors of Suicide Support Group: 4 p.m. (1.5 hrs.)
 Ikego – Employment Overview and Government Tips: 10 a.m. (1.5 hrs.)


Wednesday, March 21
 Thrift Savings Plan: 11 a.m. (1 hr.)
 Japanese Spouse Group: 10 a.m. (2.5 hrs.)
 Basic Breastfeeding: 1:30 p.m. (2 hrs.)


Thursday, March 22
 IA Pre-deployment Brief: 9 a.m. (3.5 hrs.)
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, March 23
 Yokosuka – Play Morning: 9:30 a.m. (1.5 hrs.)
 Military Retirement Planning: 11 a.m. (1 hr.)
 Disabled TAP: 1 p.m. (2 hrs.)
 Separation or Retirement in Japan: 2 p.m. (2 hrs.)
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Konnichiwa


Japanese Master Labor Contract employee electronic equipment standards 
calibrator Hiroshi Ishikawa adjusts settings on an infrared camera. 
                  Photo by Yuji Kawabe


Where do you work?                            SRFJRMC.                                              


How long have you worked on Base?                                              20 years.
          
Favorite food?                                                         Seafood.                                                                                
                         
What is your life goal?                       To own a cruiser(boat) and live by the sea.


(Right) U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) Commanding Officer 
Capt. Daniel Grieco and U.S. 7th Fleet Chief of Staff Capt. Charles Williams greet 
Donghae Mayor Kim Hak-Gi after Blue Ridge’s arrival in Donghae, Republic of 
Korea. While inport, Blue Ridge Sailors and embarked 7th Fleet staff interact with 
their ROK navy counterparts and participate in various community service events.  
         U.S. Navy photo by MC2 Steven Khor


GM1 Nicholas Stemper, assigned to the forward deployed Arleigh-Burke class 
guided-missile destroyer USS John S. McCain (DDG 56), fires a Light Amplified 
Stimulated Emissions of Radiation (LASER) in dry dock 2 at Commander 
Fleet Activities Yokosuka under the supervision of Ens. Tasha Prater, 
administrative LASER safety officer. Each U.S. Navy ship with a LASER in its 
inventory is required to establish a LASER qualification and safety program.  
          U.S. Navy photo by MCSN Paul Kelly


PS2 Elliot Mack, assigned to the Personnel Support Detachment at Commander Fleet 
Activities Yokosuka, pauses before answering the next question on his test during the Navy-
wide 1st Class petty officer advancement exam. Sailors are given three hours to answer 
200 questions that test their knowledge of their rating and basic military requirements.   
          U.S. Navy photo by MCSN Paul Kelly


MU3 Gabriel Brown and MU3 Daniel Weber perform at the SM City Mall in Iloilo, 
Philippines, March 3. The band is visiting Iloilo as part of the U.S. Embassy’s “America 
In 3D” program designed to share U.S. culture, values and services in the Philippines.  
         U.S. Navy photo by MU2 Brian Sadler


BUCN Blake Haugen, assigned to Naval Mobile Construction Battalion 
(NMCB) 40, sands down drywall mud at a building site at Commander Fleet 
Activities Yokosuka’s Ikego housing detachment.  NMCB 40 Det. Yokosuka 
is currently building a new youth center for Ikego housing detachment.  
          U.S. Navy photo by MC3 Andrew Ryan Smith





