3

V.

For the best experience, open this PDF portfolio in
Acrobat X or Adobe Reader X, or later.

Get Adobe Reader Now!



http://www.adobe.com/go/reader


Vol. LXIII, No. 10

www.cnic.navy.mil/yokosuka

March 16, 2012

Students at The Sullivans School receive visit from special guest

By Jamie Chevalier, Seahawk contributor

The Sullivans Elementary School students met with author, illustrator and inspirational
humorist Trevor Romain during an assembly at Benny Decker Theater March 2.
In support of his “With You All the Way” tour, Trevor Romain met with the students

to inform them about various support tools that are available for their use. The Trevor
Romain Foundation has teamed up with the USO to develop the “With You All the Way”
deployment Kit. These kits help children and their families prepare for deployment,
stay connected during the separation and plan for reintegration.

“Trevor’s resources help students positively express and understand their feelings

and empower them with tools to deal with life’s challenges,”
said Audrey Richardson-Murphy, school counselor at The
Sullivans. “Lessons shared in the DVD’s as well as Trevor’s
‘Bullies Are a Pain in the Brain’ curriculum are incorporated
in classroom guidance lessons. We also use his DVD’s ‘What
On Earth Do You Do When Someone Dies and Taking The
“Duh” Out of Divorce’ as a resource for helping students and
parents cope with grief and divorce.”

Romain has written and illustrated children’s books for more
than 20 years and has been speaking to military children
around the world. Romain realized his life’s work with
children while he was on military duty in Angola, when he
met a little boy who changed his life.

“In a hospital there were beds full of kids,” Said Romain,
during his introduction to the students. “A little boy, probably
five, reached up and said ‘Please sir can you hold me tight?’...
I had never been held so tightly in my life. The boy started
to cry and his tears ran down my neck and into my shirt and
touched my heart. From that day on for the rest of my life, |
decided | wanted to work with children, especially children
who are hurting.”

Romain encourages students not to keep their emotions
hidden. He told them how to deal with difficulties in three
steps: reach in, reach out, reach up.

“Reach in to figure out what’s bothering you, what those

In support of his “With You All the Way” tour, author, illustrator and inspirational humorist Trevor Romain

feelings are,” said Romain.

visits The Sullivans Elementary School students during an assembly at Benny Decker Theater March 2.

Photo by MC2 (SW/AW) John Smolinski
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Japanese chefs teach George Washington chefs anew ‘old dish’

From USS George Washington Public Affairs

Soba chefs from the Shonan International Women’s
Association and local Japanese chefs visited the nuclear-
powered aircraft carrier USS George Washington (CVN
73) March 6 to teach enlisted culinary specialists and other
interested Sailors how to prepare and cook soba, a traditional
Japanese noodle dish.

The local chefs taught a wide variety of cooking
techniques to Sailors of all ranks in attendance. From
junior enlisted, to chiefs and officers, Sailors learned how
to properly prepare the soba from scratch.

“The most challenging part was the hand movements,”
said Culinary Specialist Seaman Recruit Samantha
Santiago. “You have to be almost perfect because if you
don’t finish it quickly the noodles will dry out.”

Although the origins of soba are debatable, it is commonly
know that soba became a popular dish in Japan during the
Edo period (1603-1868) where it was produced in temples
and eaten in tea ceremony establishments. soba is a very thin
noodle that is made from buckwheat flour.

It is prepared by creating thick dough, flattening it out
and then layering before carefully slicing each individual
noodle into the correct width, and finally molding them
into the proper shape. The preparation for the noodles alone
takes approximately 40 minutes, with only a minute and a
half to cook them.

After the joint team of chiefs ensured the meal was
properly cooked, the culinary specialists alongside the local
soba chefs prepared and served the soba with seaweed, green
onions and a fish soup to George Washington’s commanding

officer, executive officer
and command master chief
in the ship’s wardroom.

“Everyone enjoyed
tasting the soba noodles,”
said Santiago.

“The noodles were
actually colder than you
would expect,” said
Culinary Specialist Seaman
Katherine Laboy. “The
temperature caught me
completely off guard.”

Sailors aboard George
Washington are typically
served American-style
foods, yet with the chance
to grow more familiar with
Japanese foods and dishes
it allows the chance of
expansion in the diversity
of the ship’s galley food.

“It’s fulfilling to say that
I’ve lived in Japan for three
years and learned how to
make local Japanese food,”
said Santiago. “When | get

home, | would love the chance to show everyone what I’ve

learned.”

“I’m confident enough to try it out on my own,” said
Laboy. “I could probably remake it, just maybe not as well.”

Japanese soba chefs teach Sailors from the aircraft carrier USS George Washington
(CVN 73) how to prepare soba March 6. The Sailors presented a sample of the dish
to the commanding officer and his staff after the training. George Washington is
the Navy’s only full-time forward-deployed aircraft carrier ensuring security and
stability in the Western Pacific Ocean.

U.S. Navy photo by MCSA Brian H. Abel

With nearly 20,000 meals served daily underway,
George Washington’s Supply Department continually works
on improving the quality and diversity of the food served
to the ship’s crew members.

drug testing

INSIDE

Navy announces

new
parameters

To align with new DoD policy, Navy will begin testing
for more commonly abused prescription drugs during
random urinalysis starting May 1.

Pg. 4

USS Shiloh Sailors learn
from executive <chef

An executive chef came on board the Ticonderoga-class guided-
missile cruiser USS Shiloh (CG 67) March 3-16, in support of
the Naval Supply Systems Command’s “Adopt-a-Chef” program.

Pg. 8







Capt. David A. Owen, CSCM(SW/AW)
Commander, Gilbert V. Bitanga,
Fleet Activities Acting Command
Yokosuka Master Chief

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email

to: CFAYactionline@gmail.com.

Commander Fleet Activities Yokosuka
Capt. David A. Owen

Michelle Stewart Public Affairs Officer
Sean Dath Lead PA Specialist

Editorial Staff

Keiichi Adachi  Photojournalist
Yuhji Kawabe Photojournalist
Jeffrey Doepp  Photojournalist
Joe Schmitt  Photojournalist
MC2 John Smolinski  Photojournalist
Paul Long Photojournalist

Mark Elrod Seahawk Editor

Hideo Kaihatsu Seahawk-Umitaka Editor

U & A Company Co., Ltd.

Kiyonori Goto Account Executive
Ai Yoshikawa Account Executive

COMFLEACT Yokosuka
Public Affairs Code NO1PA
PSC 473 BOX 01
FPO AP 96349
Phone: 243-5607/3003

The editorial content of this newspaper is edited and
approved by the public affairs office of Commander, Fleet
Activities Yokosuka.

This newspaper is an authorized publication for members
of the military services stationed overseas. Its contents do not
necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply
endorsement thereof.

The appearance of advertising in this newspaper, including
inserts of supplements, does not constitute endorsement by
the Department of Defense, the Navy, Commander, Fleet
Activities Yokosuka or U & A Company of the products and
services advertised.

Everything advertised in this newspaper shall be made
available for purchase, use or patronage without regard to
race, color, religion, gender, national origin, age, marital status,
physical handicap, political affiliation or any other non-merit
factor of the purchaser, user or patron. If a violation or rejection
of this equal opportunity by and advertiser is confirmed, the
publisher shall refuse to print advertising from that source until
the violation is corrected.

Published by U & A Company, a private firm in no way
connected with DoD or the U.S. Navy, under the exclusive
contract with the U.S. Navy.

Heads Up Yokosuka!

Community announcements/Action line

SPAM and Spear Phishing Awareness — Recently, TNOSC
Far East customers have received an abundant amount of SPAM
and Spear Phishing email. TNOSC Far East system technicians
are actively addressing these issues. As a reminder, Department
of Defense (DoD) personnel are constantly targeted recipients of
SPAM and Spear Phishing email to misguide the innocent with
the intent to employ malicious activity, gain unauthorized access
to personal and sensitive information, perpetrate identity theft,
deny use of the network, thus succeeding in weakening ONE
NET security posture. To ensure the integrity of our networks
and systems are operating securely, we ask that users do not
click on any embedded URL links in received SPAM email from
unfamiliar senders. Suspicious email meeting the criteria below
should be reported immediately to the ONE NET Enterprise
service desk:

* Inquiries requesting you to confirm your identity by validating
your name, address, email address and phone number that
depict your identity

» Web links directing you to sites to provide login credentials,
CAC pin numbers, date of birth and SSN information

» Web links directing you to update your virus definitions

To learn more about these attacks, we recommended you review
the DISA IA Awareness products for further detail on defending
against phishing attacks at: http://iase.disa.mil/eta/.

Additionally, if your ONE-NET workstation or laptop develops
a suspicious behavior as indicated below, it should be reported
immediately to the help desk to expedite an investigation.

* intermittent screen flashes, abnormal reboots after credentials

or CAC pin numbers are entered, unannounced reboots.

* secondary or even third pop-up dialog boxes requesting to
that you re-enter login credentials.

These announcements are designed to provide action and
awareness information regarding ONE-NET Far East services.
This information is not to be disclosed to third parties without
authorization from TNOSCFE and intended solely for the
purpose of operating and maintaining the U.S. Navy’s Far
East OCONUS Navy Enterprise Network (ONE-NET). For
more information or assistance, contact the Yokosuka regional
service desk at 243-3883.

Unauthorized political activity — The Department of Defense
(DoD) maintains a policy that DoD personnel acting in their official
capacity may not engage in activities that associate the DoD with
any partisan political campaign or election, candidate, cause, or
issue. All military personnel, including National Guard and reserve
forces, are prohibited from wearing military uniforms at political
campaigns or election events. Military members may not:

* Fundraise

* Speak

 Canvass or advocate on behalf of a partisan candidate or cause.

* Military members are disallowed from placing partisan
political signage in military housing onboard military
installations.

Acceptable political activities:

* Members are allowed (in a private capacity) to support their
candidate or cause in limited scope, as long as it is never in
uniform and is not serving a large role within the cause (i.e.,
supervisory position).

Yokosuka area civilian post allowance survey — HRO
will be conducting a Post Allowance survey in March. All federal
agencies’ civil service and non-appropriated fund employees who
work on Fleet Activities, Yokosuka and Ikego Housing areas who
draw post allowance are in the survey population. The purpose
of the survey is to ensure that the most accurate and up-to-date
information regarding the costs of living in Yokosuka/lkego is
provided to the Department of State’s Office of Allowances.
HRO wants to establish Yokosuka as its own reporting post which
represents the shopping patterns of the employees that work here.
Currently, Yokosuka’s post allowance rate is linked three post
allowance levels below the Tokyo area. In order for the survey
to be accepted by the Department of State, HRO must receive
Living Pattern Questionnaire surveys from 67 percent of the
eligible civilian employees receiving post allowance. The Living
Pattern Questionnaire and instructions for its completion and
turn-in will be provided to employees through their HR Liaisons
at their commands. For more information about post allowance
or questions regarding the survey, please contact Mr. Dean Tom
at 264-3422 or email at dean.tom@fe.navy.mil.

The 2012 NCAA Division 1 Men’s Basketball Tournament
is just around the corner — With more ways to follow and
watch live games than ever before. In recognition of all those who
serve the United States, the NCAA, CBS, and Turner Broadcasting
are offering the gift of free access to watch all 67 live games of
NCAA March Madness Live using your computer, iPhone/iPod
Touch, iPad and select Android phones. Here’s how it works!

1. Pre-register: Starting March 8, visit www.ncaa.com/
armedcforces and enter your .mil email address in the appropriate
area. This will generate an email that you will use to redeem your
free access. You can do this anytime leading up to, or during, the
tournament.

2. Create Your Account: The email you receive will contain
aunique link you will use to create a free 2012 NCAAR March
Madness LiveT account. You don’t need to use your military
email address for your account — but you do need to use the
link within the email to get started. This is a unique link that
will be assigned to you and your household. The NCAA, CBS,
and Turner will not collect any personal information from you
with this account.

3. Enjoy The Madness: Once your account is created, you
will be able to login with your computer at www.ncaa.com/
marchmadness and login to the NCAA March Madness Live
apps on iPhone/iPod touch, iPad and select Android mobile
phones to watch all 67 games of the tournament. Download
the mobile apps from the Apple App Store and Android Market
beginning March 7.

For help and assistance, email mmlivehelp@turner.com or call
855-566-5483

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.

You know you’re in command when...

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

Command and especially command at sea is the goal and
zenith of careers for officers. Very few actually achieve such
a level and being in command is like no other position on the
face of the earth. To repeat a well known quote from a Wall
Street Journal of May 1952:

“On the sea, there is a tradition older than the traditions of
the country itself — it is the tradition that with responsibility
goes authority and with them both goes accountability.

It is cruel, this accountability of good and well intentioned
men. But the choice is that or an end to responsibility and finally,
as the cruel sea has taught, an end to the confidence and trust
in the men who lead. For men will not long trust leaders who
feel themselves beyond accountability for what they do.”

After the change of command ceremony there is a moment
when every captain realizes that he or she truly is in command.
For some it comes quick, others not so fast. I believe one of
these true moments is when the CO has to make his first real

decisions. Instead of making recommendations, such as to alter
course to avoid a contact, you receive the recommendation
and you now have 51 percent of the vote.

It was only 48 hours after I first took command at sea
and a few days after the ship had been attacked by terrorist
rockets (no damage or injuries fortunately), when I received
my first challenge. Suddenly while underway I got a request
from the gun mounts for gun batteries released for they
believed a small pleasure craft was firing upon us. I too
heard gun fire, but it did not appear to be coming from that
boat, so I did not grant permission. We later discovered the
gunfire was from an Israeli patrol boat doing a PACFIRE
exercise further away on the same bearing. I did not know
that at the time and nobody realizes just how close I came
to giving the order to fire on the pleasure craft based on
the reports I was receiving.

Sometimes it’s not how good you are with your decisions
—its” how lucky you can be. I also learned that day it is good
when you are the captain to keep several pairs of clean pants
and underwear available at all times.







Navy announces new drug testing parameters

From Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — To align with new DoD policy announced in February, Navy
will begin testing for more commonly abused prescription drugs during random urinalysis
starting May 1. This follows a record low in Sailors testing positive for illicit drug use.

Since 2001, the rate of urinalysis testing in the Navy has increased and remained at a
steady rate for the past 10 years. As the testing has increased, the amount of members testing
positive has decreased each year. Testing has been done for marijuana (THC), cocaine,
and heroin among other drugs. For fiscal year 2011, there were a record low number of
members who tested positive for illicit drug use with a total of 1,515 samples out of the
1,184,160 samples tested last year.

“We are really pleased with these results but while the drugs we’ve been testing have
been on a decline, prescription drugs are on the rise. In the past three years amphetamine
positives have increased 34 percent and oxycodone positives by 23 percent,” said Dorice
Favorite, director, Navy Alcohol and Drug Abuse Prevention Office (NADAP).

The DoD announced Feb. 1 that more commonly abused prescription drugs will be
added to the standard testing panel for all urinalysis samples submitted for testing. These
prescription drug families include benzodiazepines, hydrocodones and hydromorphones
(i.e. Xanax, Vicodin and Dilaudid).

“In addition to oxycodone and amphetamine, the Navy already tests for codeine and
morphine,” said Favorite.

Testing at the service-level will begin in May. The 90-day warning order from
announcement to implementation is to allow ample time to ensure military members have
their prescriptions properly documented in their health records. Additionally, the warning
order provides members who are using prescription drugs that have not been prescribed
or given by their health care provider to self-refer for treatment.

“We are concerned about service members who are using prescription drugs without
proper authority and potentially addicted,” said Favorite. “If you have a problem, this is
the time to ask for help.”

According to Favorite, Navy’s policy on substance abuse is zero tolerance.

“Substance abuse puts lives and missions at risk, undercuts unit readiness and
morale, and is inconsistent with our Navy ethos and core values of honor, courage, and
commitment,” said Favorite.

If a member is using, possessing, promoting, manufacturing, or distributing drugs they

0S2 Christal Summerville verifies that all information is correct while processing
a sample provided as part of CFAY urinalysis program.
Photo by MC2 (SW/AW) John Smolinski

face disciplinary action that could result in unfavorable separation from the Navy.

“We recommend members seeking substance use counseling talk with their doctor,
chain-of-command or self-refer to a substance abuse rehabilitation program,” said Favorite.

This program is part of the 21st Century Sailor and Marine initiative that consolidates
a set of objectives and policies, new and existing, to maximize Sailor and Marine personal
readiness, build resiliency and hone the most combat-effective force in the history of the
Department of the Navy.

For more news from Navy Alcohol and Drug Abuse Prevention, visit www.npc.navy.
mil/support/nadap.

Career Development Boards chart courses for Navy careers

From Navy Personnel Command-PMW 240
Public Affairs

MILLINGTON, Tenn. — Ensuring commands conduct
Career Development Boards (CDB) and document them
in Career Information Management System (CIMS) is an
important job of the career development team as CDBs
become the backbone of a Sailor’s career in setting goals
and guiding educational courses.

“Career counselors use CIMS to track, coordinate
and document CDBs,” said Chief Navy Counselor (AW/
SW) Greg Hansen, OPNAV Fleet Introduction Team.
“When the Sailor’s career desires are recorded in CIMS
it becomes part of a permanent record that can follow
the Sailor throughout his or her career.”

CDBs are required for all Sailors upon reporting to
a command, after six months on board, at 12-months
on board and at 12-month intervals thereafter. Official
guidance is contained in OPNAVINST 1040.11D, Navy
Enlisted Retention and Career Development Program.

Typical topics covered during a CDB include watch-
standing qualifications, continued education goals,
advancement, short- and long-term career objectives,
Perform-to-Serve (PTS) and Armed Services Vocational
Aptitude Battery (ASVAB) scores. Leadership can use
CDBs to learn the priorities of the Sailor and align the

Sailor’s priorities to the needs of the Navy.

Following the CBD, the detailed minutes and
recommendations are captured in CIMS by the career
counselor or member of the chain of command authorized
by the command for documentation. This includes what
was discussed and is used to help keep the current and
future commands informed of the Sailor’s progress and
career goals.

With full access to the Electronic Service Record
(ESR) for each Sailor, the career counselor is able to
gain a thorough understanding of the Sailors’ experience
and performance, resulting in recommendations best
tailored to the Sailor and to more precisely tailor a career
development path.

CIMS is available to all shore commands with
Internet access and on board 150 ships using CIMS
Afloat on the Navy Standard Integrated Personnel
(NSIPS) server. As the Navy’s primary business
solution for human resources management, NSIPS is the
system and data platform on which CIMS operates. The
primary function of CIMS is to assist career counselors
and those responsible with tracking, conducting and
documenting CDBs.

“I can use CIMS to look at some portions of a
Sailor’s career, and it is helpful for screening Sailors
for special programs,” said Navy Counselor 1st Class

(SW/AW) Rena Cyvas, command career counselor,
Afloat Training Group San Diego. “The most helpful on
a daily basis is the tracking capability that CIMS offers
me and the ability to pull data on my Sailors when they
need career advice.”

The command master chief, chief of the boat, senior
enlisted leader and the command career counselor
team are critical focal points for career development
initiatives within the command. Reports easily compiled
allow for command tracking of CDBs, Family Care
Plan, PTS, Projected Rotation Date, and End of Active
Obligated Service.

“l can support immediate leadership through the
ability to pull up both command tracking information
and individual personnel information,” said Cyvas.
“Because it is an up to date source, when | need accurate
information | turn to CIMS. The unit tracking allows
me to follow up on my Sailors and make sure | don’t
miss someone.”

Many tools are available to career counselors to assist
with the use, function and support of CIMS. The “5-Tip
Series” of user aids cover a variety of helpful information
to use CIMS effectively.

Additional reference guides, tutorials, “how to”, and
instructions can all be found at www.npc.navy.mil under
NPC Quick Links > Career Info > CIMS.
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USS Shiloh Sailors learn from executive chef

Story and photo by MCSN Declan Barnes,
Navy Public Affairs Support Element Japan

An executive chef came on board the Ticonderoga-class guided-missile cruiser
USS Shiloh (CG 67) March 3-16, in support of the Naval Supply Systems Command’s
“Adopt-a-Chef” program.

Chef Darryl R. Espinoza, who runs several private culinary companies, worked
and mentored Sailors in the Shiloh’s kitchen. Espinoza provided training on how to

minimize the work needed in order to be the most effective chef | can be.”

“The crew’s reaction to the Adopt-a-Chef program is phenomenal,” said Chief
Culinary Specialist Cruz Ayala, galley manager. “They can’t wait to learn what the
chef has to teach them every day.”

Espinoza said working on board Navy ships one of the most rewarding aspects
of his culinary career.

“This is a great group of sailors aboard this ship,” said Espinoza. “My time on
the Shiloh has been fantastic, and | consider myself very fortunate to come out here.”

prepare the best possible meals for the crew.

“Adopt-A-Chef” was created in 1998 as
an opportunity to send professional chefs
and cooks to ships and shore commands to
provide culinary specialists with industry-level
training. Top chefs from all over the nation
volunteer to teach skills ranging from service
and presentation to knife techniques, using their
experience and knowledge to enhance Navy
culinary training.

“The ‘Adopt-a-Chef’ program is about
bringing chefs from the outside world into the
Navy’s galleys,” said Espinoza. “It’s about
working with the Navy cooks on quality food
preparation and preservation.”

Espinoza first learned about the program
in 2003, and has been volunteering his time
to the Navy ever since. During his longest
assignment through the program, he spent
60 days underway on the aircraft carrier
USS Ronald Reagan (CVN 76), teaching and
mentoring the culinary specialist on board.

“The biggest factor for morale on the ship
is the food,” said Espinoza. “These Sailors are
working hard around the clock, and | want them
to be able to relax and enjoy a delicious meal.”

Espinoza’s experience and mentoring has
had a large impact on the culinary specialists

and sailors in the Shiloh’s galley.

“Chef Espinoza has taught me the acronym
‘OHIO,” meaning ‘Only handle it once’,
said Culinary Specialist Seaman Antonio
Grant, Shiloh watch captain. “He taught me to

Executive Chef Darryl R. Espinoza observes CSSN Antonio Grant, galley watch captain, and CS1 Richard Guiterrez,
» » Ccreate an Adobo chicken dish for the crew on board the Ticonderoga-class guided-missile cruiser USS Shiloh
(CG 67) March 12. Espinoza’s visit to the Shiloh was made possible through the Navy’s “Adopt-a-Chef” program,
which sends top chefs from around the nation to Navy sea and shore commands as an opportunity for them to
mentor and teach culinary specialists.






Up-to date emergency data vital for family readiness

By MC1 (AW) LaTunya Howard, Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Off-duty accidents and illnesses were among the leading
causes of death for Sailors in calendar year 2011, said a Navy official March 9.

“As service members, we usually remember to update our emergency data prior to
a deployment or individual augmentee assignment,” said Hospital Corpsman 1st Class
Dana Swope, leading petty officer and licensed mortician, Navy and Marine Corps
Mortuary Affairs. “Non-combat related incidents such as car accidents, happen daily so
we should get in the practice of verifying our records at a minimum of twice a year.”

Sailors must keep their Record of

knows their final wishes,” said Swope. “When a Sailor or Marine dies, a uniformed
casualty assistance calls officer (CACO) is assigned to contact their family. CACO
notifies the family of the death of their service member and they assist the family
through the entire process.”

The CACO is assigned by a regional office under Commander, Naval Installations
Command.

A Sailor’s designated beneficiary may receive multiple death benefits, i.e. death
gratuity, SGLI, unpaid pay and allowances and possible survivor benefit entitlements
of the service member.

Death gratuity is a benefit paid to

Emergency Data (DD form 93) and
Dependency Application Record of
Emergency Data (NAVPERS 1070/602
also known as your Page 2) updated with
their primary and secondary next-of-kin
upon marriage, divorce, the birth of a child
or any other significant life changing event.

“Sailors can take a great deal of stress off their family by making
sure someone knows their final wishes.”

-- Hospital Corpsman 1st Class Dana Swope,

leading petty officer and licensed mortician,

Navy and Marine Corps Mortuary Affairs

beneficiarys designated by the Sailor at
no cost to the Sailor. The total amount
payable is $100,000, and Sailors may
designate up to 10 people to receive
it. The amount paid to a beneficiary is
specified on the Sailor’s Page 2.

SGLI is a life insurance benefit that

During a Page 2 update, Sailors should
identify a person authorized to direct disposition (PADD) of the deceased.

“The PADD is the individual the Sailor appoints to oversee arrangements after
their death and whom we will take our direction from in fulfilling the Sailor’s final
wishes,” said Swope.

According to Swope, the Page 2 and Servicemembers’ Group Life Insurance (SGLI)
forms are among the first documents the Navy will turn to in the event a Sailor is very
seriously injured or dies.

“Unfortunately, we sometimes find out when we need to notify family members of
injury or the death of a service member, that the information [in the Page 2 and SGLI]
is outdated or incomplete which hampers the notification process,” said Swope. “Not
maintaining up-to-date Page 2 information could delay notification to next-of-kin and
the distribution of death benefits.”

Also, during a Page 2 update, Sailors should identify three people that they would
desire to be bedside should they be injured and incapacitated. The Navy has a Bedside
program that allows up to three family members to be present at an injured service
member’s bedside should the injury be sufficient enough to warrant it.

While illness and death are not the most popular topics to discuss, Swope suggests
Sailors address the subject with their loved ones.

“Sailors can take a great deal of stress off their family by making sure someone

Sailors elect to purchase through payroll
deduction. The coverage is available in $50,000 increments up to $400,000. The
designated beneficiarys are identified on the Sailor’s SGLV 8286, SGLI Election and
Certificate. Sailors should access their electronic service record in Navy Standard
Integrated Personnel System and their Official Military Personnel Files to verify Page
2 data information regularly.

“We have seen firsthand how out-dated emergency data can delay notification
of next-of-kin and even result in benefits being distributed to former spouses,” said
Swope. “I encourage Sailors to review their records and keep them up-to-date.”

Contact the Personnel Support Detachment or personnel office if changes to
beneficiary data are needed.

Maintaining personnel and service records is a key element of readiness, one of
the five areas of the 21st Century Sailor and Marine initiative which consolidates a set
of objectives and policies, new and existing, to maximize Sailor and Marine personal
readiness, build resiliency and hone the most combat-effective force in the history of
the Department of the Navy.

For more information on death benefits, Sailors should contact the Navy Casualty
Assistance office at 1-800-368-3202/901-874-2501/DSN 882-2501 or call the Navy
Personnel Command (NPC) customer service center (CSC) at 1-866-827-5672, email
CSCMailbox@navy.mil or visit NPC’s website at www.npc.navy.mil.







The Sullivans School hosts Special Education Exchange

Story and photos by Steve Parker

The Sullivans School on board Commander
Fleet Activites Yokosuka (CFAY) hosted a Special
Education Professional Exchange on March 7. The
annual event has happened since 2006 and has afforded
quite a unique opportunity to exchange information
about special education programs for both American
educators at the Sullivans School and local Japanese
special education teachers.

The visitors spent the morning visiting classrooms
and programs at the Sullivans School, observing
firsthand the different models for special education
instruction including the inclusion model. Visitors were
also shown other support activity programs that are part
of the general education system including English as a
Second Language (ESL) Math Support Services (MSS),

see Exchange pg. 12

(Left) Hiroyasu Yamada, Megumi Arita and Kato
Miwako react to acolleague’s comment at the question
and answer portion of the Special Education Exchange
Program that took place at the Sullivans School
between Japanese and American Special Educators
on March 7. Arita and Miwako are graduate students
from Teikyo University.

CFAY civilians held accountable for misconduct via CAF

By Lt. j.g. Nicholas Inns, Region Legal Service Office

Commander, Fleet Activities Yokosuka (CFAY) is home to thousands of civilian
Department of Defense employees and dependents. These civilians are not subject to
normal military justice procedures; they cannot be sent to a court-martial or taken to
captain’s mast. Offenses committed on-base also fall outside the primary jurisdiction of
Japanese authorities. So what does happen when a civilian commits a criminal offense
onboard CFAY? The answer is the Civilian Administrative Forum (CAF).

As the commanding officer (CO) of CFAY, Capt. D. A. Owen is responsible for
maintaining good order, morale and discipline among everyone who lives or works
onboard CFAY. CAF is the process by which the captain receives recommendations on
what punishment to order for civilian criminal offenders.

Ifacivilian is alleged to have committed an offense, she will receive a letter instructing
her to appear at a CAF hearing. At that hearing, the alleged offender will stand before an

Administrative Hearing Officer (AHO) and answer questions about the allegations, the
reasons for the offence, and their personal circumstances. The AHO will then consider all
the evidence and determine whether or not the allegations are true.

If a civilian is found to have committed an offense, the AHO must determine what
punishment to recommend to the CO. Punishments can range from community service for
minor offenses by first time offenders to debarment from CFAY and removal from Japan
for serious offenses or repeat offenders. Other punishments can include an order to receive
a counseling assessment, the imposition of a curfew, or a prohibition from entering the
Commissary or Exchange. When a minor has committed an offense that involves a failure
of parental supervision, the punishment can also include a requirement that the minor’s
sponsor perform community service.

Once the AHO has made a decision and forwarded a recommendation, the CO makes
the ultimate decision on what punishment, if any, to impose. If, after the commanding
officer’s decision, a civilian is unhappy with the outcome, she can appeal the result to
Commander, Naval Forces Japan.

Offense
Underage drinking
Domestic assault
Illegal drug use (Spice)
Illegal drug use (Spice)
Illegal drug use (Spice)
Drug paraphernalia
Illegal drug use (Spice)
Communicating threats
Illegal drug use (Spice)
Illegal drug use (Spice)
Illegal drug use (Spice)
Illegal drug use (Spice)

Subject’s Status Age
Dependent child 17
Dependent spouse 22
Dependent child 16
Dependent child 16
Dependent child 13
Dependent child 16
Dependent child 16
Dependent child 19
Dependent child 16
Dependent child 18
Dependent child i3
Dependent child 17

Debarment

Debarment

Dependent child 13 Larceny 25 hours community service
Dependent child 13 Larceny 25 hours community service
Dependent child 14  Larceny 50 hours community service

Dependent child 16 lllegal drug use (Spice) 100 hours community service

February 2012 CAF results:

Punishment
125 hours community service; 50 hours community service with Sponsor
250 hours community service; suspended debarment
100 hours community service; suspended debarment
100 hours community service; curfew; suspended debarment
100 hours community service; curfew; suspended debarment
50 hours community service; curfew
100 hours community service; curfew; suspended debarment

150 hours community service; suspended debarment
200 hours community service; suspended debarment
200 hours community service; suspended debarment

Even in their unique position, civilians
onboard CFAY are not immune from the
consequences of their misconduct. People
stationed in Yokosuka sometimes get
complacent. They access the base everyday
for everyday purposes: shopping, eating, or
seeing a movie.

But first and foremost this is a military
installation that conducts operations in support
of U.S. national security objectives and is vital
to the national defense of the United States
and Japan.

The CAF process ensures that civilians,
who act inappropriately and detract from this
importance mission, are punished accordingly.
This accountability is essential to maintaining
good order, fostering a strong community, and
ensuring that U.S. civilians associated with
CFAY serve as positive representatives of the
United States in Japan.







SRF-JRMCholds 2012 Strategic Plan Middle Managers Forum

Story and photo by SRF-JRMC Strategic Plan Division

Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) recently
conducted the 2012 Strategic Plan Middle Managers Forum (MMF) in Sasebo Jan. 26
and in Yokosuka Feb. 1 and 2. Overall, more than 360 middle managers attended.

The biggest challenge area to success in strategic planning is executing the plan.
Strategy execution is the “Discipline of Getting Things Done,” which includes successful
implementation of the plan to achieve the desired goals. This concept is the core of the
2012 SRF-JRMC Strategic Plan.

Alicia Akashi, SRF-JRMC Strategic Planning Division director, said that successful
execution requires dedicated people and teamwork at every level of the command.
Essential to successful execution is a good communication strategy. If the strategy is not
well understood, it is nearly impossible to execute. Failure to communicate expectations
for execution is a common cause of strategic plan failure. “Our division continuously
seeks better methods to improve communication with our employees, especially with
our middle managers. Each employee is key to the successful execution of our strategic
plan. One of the first steps in communicating our plan is getting ‘buy-in’ from our middle
managers,” said Akashi.

A solid communication strategy is vital to the success of SRF-JRMC’s strategic plan
execution. Workers from Yokosuka and Sasebo must work together as a team to achieve
the four strategic goals and make the 2012 strategic plan a success.

Akashi said, “The purpose of the Middle Managers Forum was to give our middle
managers a better understanding of their role in the strategic plan. The Middle Managers
Forum shared information in an interactive setting to help middle managers better
understand how they and their people can support the strategic plan and what they must
do to execute it.”

SRF-JRMC Commanding Officer Capt. Steven Stancy opened by saying, “Although
we had successful achievements with the 2009-2011 strategic plan, we must continuously

U.S. Pacific Fleet Deputy Chief of Staff for Maintenance Rear Adm. Richard Berkey,
gives his opening remarks to the SRF-JRMC Yokosuka Middle Managers.
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SRF-JRMC Commanding Officer Capt. Steven Stancy, with officer in charge the
SRF-JRMC Detachment Sasebo, Cmdr. Neil Sexton (standing right), delivers his
opening remarks to the SRF-JRMC Detachment Sasebo U.S. civil service and U.S.
Navy Middle Managers.
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improve ourselves and our organization. We must evaluate our strengths, weaknesses,
opportunities, and threats and prioritize those areas that require command-wide attention,
such as Advanced Industrial Management (AIM) implementation. The Middle Manager
Forum is an opportunity to learn how we will face our future challenges as a team.”
He added, “We have developed our strategic plan for a three year period, 2012-2014.
Our strategic plan looks different this year compared to last year, having four strategic
goals and seven tactical goals.” Stancy stressed the importance of the middle managers
stating, “You are the people that make it happen. Executive Steering Committee (ESC)
communicates to the middle managers, and middle managers communicate to the larger
SRF-JRMC workforce.”

During the forum, Rear Adm. Richard Berkey, U.S. Pacific Fleet deputy chief of
staff for maintenance, also provided remarks. “Strategic planning is not easy. | know
most of you joined this workforce to work on ships. Strategic planning is important. If
we want to improve the way we do our business and our processes, we need to know
where we will be in a few years. Senior leaders can plan strategic goals all day, but if
the middle managers don’t carry this information back, nothing will happen. Discussing
and understanding the strategic plan is very important. All of you are the backbone of
the organization. It is important to engage, participate, and understand this to carry it
back to your workplace.”

Akashi summarized, “The forum covered the new strategic plan structure and how
each of our strategic goals supports our mission and vision. Kenji Seto and Katsuyuki
Sugahara of the Strategic Planning Division briefed the new structure. A detailed
explanation of each strategic and tactical goal by the strategic goal leaders, with a question
and answer period followed.”

Attendee feedback confirmed that the forum increased the awareness level of SRF-
JRMC initiatives for 2012 and understanding of the middle managers’ roles in executing
the Strategic Plan.
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SRF-JRMC Det. Sasebo MLC Middle Managers listen attentively and
take notes during their Middle Managers Forum.
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Don’t judge me

By Chaplain Allen Vaughan

Most people, if asked, can quote at least one verse from the Bible, even if
they have never read the Bible and don’t profess to have any religious faith
at all. The verse to which | am referring is: “Judge not, or you will also be
judged.” Some may not also know that these words were spoken by Jesus and
are found in Matthew 7:1. But, this is one those oft-quoted verses of the Bible
that many people have embraced and made a part of their personal beliefs,
regardless of religious background. The shorthand version of this, which we
hear used nowadays is, “Don’t judge me.”

I’ve always struggled with this statement somewhat, because we are called
upon to make judgments every day. We make judgments on whether we have
had too much to drink before getting behind the wheel of a car. We make
judgments on whether or not to reply to spam e-mail. \We are expected to make
judgments about what is right or wrong, what is good behavior or bad behavior.
But, when it comes to making judgments about people, it gets a little sticky.

There is a difference between making judgments and passing judgment. We
can and should make judgments every day, based upon observable behavior and
the values we hold. | might observe that a buddy of mine has been drinking
and can barely stand up or walk. | value human life and safety, so | will make
a judgment to take his keys away or refuse to get in a car with him.

Passing judgment means that we assume to know what is in a person’s
heart. If I assume that every drunk driver is a selfish, unthinking, cold-hearted
individual who probably woke up in the morning determined to place his life
and the lives of anyone near him in danger after a few drinks, then | would be
passing judgment.

Let’s bring this a little closer to home. When someone we spend a lot

of time with everyday—Ilike a roommate, a shipmate, or a loved one—does
something wrong or hurtful, we are frequently placed in a position to either
make a judgment or pass judgment. One of the challenges in a situation like
this is that, normally, no one wants to be accused of being judgmental.
If we speak up or speak out about behavior we think is wrong, then the other
person may throw out the dreaded phrase, “Don’t judge me!” Because, “If you
judge me, then you are not being very nice; you are not following what the
Bible says; or you are trying to impose your values and your morality on me.
And, you shouldn’t do that.”

Like | said, we can and should make judgments based upon observable
behavior and our closely held values. When we pass judgment, we begin to
make assumptions about motives or what could have been in a person’s heart
when they did something wrong.

The Bible tells us that God alone knows what is in the human heart and
can pass judgment on what is found in our hearts. However, the Bible also
gives us very clear guidance about what is right and wrong, and our Creator
expects us to make good judgments in order to avoid the wrong and embrace
what is right.

Romain cont. from pg.1

“Reach out to connect and get help from friends, parents, teachers, and counselors,”
Romain continued. “Reach up to do something positive to help you with those feelings like
writing in a journal, like drawing, like exercise even,” Romain said. “It’s OK to be angry. It’s
OK to be sad. It’s Ok to be stressed. It’s what we do with those feelings that are important.”

Stephanie Pridell, a member of the Trevor Romain Company, also spoke to the students.
She told them about her life as a military child and the obstacles she faced, and about the
benefits of being in a military family.

“You have an important job to support your moms and dads who are doing a really
important job for our country and countries all over the world by protecting people and
helping people in need,” said Pridell.

Along with talking to students about the stresses of military life, the presentation featured
information on how to deal with bullies, helping friends through a deployment and taking
care of yourself by eating right and doing your homework on time.

Richardson-Murphy said she has seen firsthand how Romain’s materials have helped
students and uses them as a resource to teach students about bullying.

“It’s amazing to see the students attempt to resolve their issues using strategies they’ve
learned from (Romain),” said Richardson-Murphy.

Romain said he is proud to work with children around the world. He has been to more
than 30 bases to speak to military children. Along with his speaking events Romain is the
president of the American Childhood Cancer Organization and co-founder of the non-profit
Comfort Crew for Military Kids which creates, produces and distributes a series of programs
to military children who are grieving the loss of a loved one.

“As an American by choice | am so honored and proud to be given permission to work
with military kids. They serve too. They didn’t choose to be military kids,” he said.

The visit to The Sullivans School was part of Romain’s Pacific tour. He also made stops
in Hawaii, Guam, and Korea.

CFAY VITA Center
Tip of the Week

Tax day: The income tax filing date is normally April
15th, but because this year it falls on Emancipation Day
in Washington, D.C., the filing date has been extended
to April 17th.

If you are living outside of the U.S., you can get a

two-month extension
(making the due date
June 15th), but it is
only an extension to
FILE not an extension
to PAY.
Thatmeans thatif you
take the two month
extension and the
IRS determines that
you owe money, you
will also owe interest
on that debt for the
two months that have
passed since the filing
deadline.

If you are owed a tax refund by the IRS, it has no
major negative effect.

Exchange cont. from pg.10

Language Support Services (LSS) and the Spanish language immersion
program. The participants spent their afternoon in a question and answer
session with Sullivans administration and special educators.

This year, Junichi Tamura, a Professor at Teikyo University, special
education department and 10 graduate students from the school attended.
Tamura expressed gratitude at the opportunity to observe the application of
these programs without the expense of an overseas trip.

They were accompanied by Hiroyasu Yamada, a water front technical
advisor who currently works at CFAY Ship Repair Facility (SRF) and the
Japan Regional Maintenance Center (JRMC).

Yamada is a father of 2 special education children himself. Yamada assists in
the organization of the visit each year and will help to organize a reciprocal visit
for the American special educators next year. In the past, Yamada has arranged
visits to Takeyama Yogo School in 2008 and Yokohama National University
Handicapped School in 2006. He believes the exchange of information will
lead to new classes and styles of teaching in his country.

Victoria Araki, Sullivans School speechlanguage pathologist, organized
the event for the Sullivans.

“We look forward to learning about the special education programs of our
host country,” said Araki. “Some of our students transfer from Japanese schools
and in some case where the family loses sponsorship, they must consider
sending their children to Japanese schools and receiving special education
services that are quite different from our school system. We also need to be
more familiar with the customs of the local community to embrace diversity
in our school.”

Rosanna Currier, Sullivans principal stated, “Our team lead them on an
extensive tour through the building and were challenged to keep them moving.
They were so impressed with each classroom that they visited; it was difficult
to get them to move on to the next. Truly it was a very pleasant and positive
learning experience for all involved.”

Traci Polidor, Sullivans case study committee chair, is already looking
forward to visiting a Japanese School next year as part of the exchange program.

“It is a nice exchange, having the back-and-forth communication so that
we can both learn from each other about how each system is growing and
changing,” Polidor said.







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor —NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Waiter/Waitress — NA-03, $9.48/hr. Club Alliance (1 Flex), O’ Club (3 Flex).
Club Operations Assistant —NF-02, $8.71-$10.39/hr. Club Takemiya (1 Flex).
Club Operations Assistant — NF-02, $8.71-$10.39/hr. Club Alliance (1 Flex).
Club Operations Assistant — NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center (2 Flex).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (2 Flex), Club Alliance (1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex),
Yokosuka Main CDC (1 RFT/4 Flex), Annex CDC (1RFT/4 Flex), Ikego
CDC (4 Flex), Yokosuka SAC (7 Flex), Negishi SAC (1 Flex), Ikego SAC
(1 RFT), Yokosuka Teen Center (1 Flex), Negishi Teen Center (1 RFT/
1 Flex), Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. Ikego CDC (1 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Yokosuka SAC (1 RFT).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater (4 Flex).
Recreation Aide (Paintball) — NF-01, $7.25/hr. Outdoor Recreation (2 Flex).

Athletics Division
Recreation Aide — NF-01, $7.25/hr. Athletics (1 Flex).
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (3 Flex).

*Due to publishing timelines, some jobs listed may not be available. Forthe
most up-to-date listing check out http://www.mwryokosuka.wordpress.com

http://mww.mwryokosuka.wordpress.com

Roman Catholic Coordinator of Youth Ministry for Chapel of Hope,
Yokosuka and Chapel of the Rising Sun, Negishi
* Applicants shall pass local and federal background checks.
+ Position above for FY 2012, closing: April 6, 12 p.m.
» Applicants shall be fluent English speaker and be able to work a flexible
schedule dependent upon religious service needs.
* Prior experience preferred.

For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting
Department, at 243-6835 or (046) 816-6835.

Medical Assistants — Navy seeks individuals only for up to five contract
positions in support of U.S. Naval Hospital Yokosuka.

» These are not a civil service positions.

 Benefits include leave, federal holidays and malpractice insurance.

+ Selection will be based on experience and references.

» Application package number JB-02-12 may be obtained online at: http://
www.nmlc.med.navy.mil/DBU-ISA.asp. Paper copies of the application are
available via email to Acquisitions@med.navy.mil. SUBJECT: Code 021J
or FAX 301-619-6793. EOE

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule:

* Power Point 2003 Level 1 (In Japanese), April 2-3

» Access 2003 Level 4 VBA Advanced (In Japanese), April 4-5
» Access 2003 Level 1 (In Japanese), April 9-10

» Adobe Acrobat X (In Japanese), April 11-12

» Access 2003 Level 1 (In English), April 16-17

» Excel 2003 Level 1 (In Japanese), April 18-19

» Excel 2003 Level 1 (In English), April 23-24

» Power Point 2003 Level 1 (In English), May 14-15

Formoreinformation, call 243-7328, email to: rwd-student-services@fe.navy.mil, or visit
the website at: http://www.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
atthe HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Support Services Specialist — GS-0342-11, NAVFAC-19-12. Open: 03-
09-12, Close: 03-23-12.

Continuing

Language Specialist — GS-1040-9/11/12, CNFJ-148-11. Open: 12-23-11,
Close: 03-22-12 (Cutoffs be in every two week).

Health System Specialist — GS-0671-11, NH-12-12. Open: 01-31-12,
Close: 04-02-12 (Cutoffs be every two weeks).

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Supervisory Sales Clerk, NF-2 — lkego. *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 — Main Store. *$8.71-$10/hr.

(1 Flex)

Sales Clerk (Specialty), NF-1 — Main Store (Electronics/Watches/Shoes).
*$7.25-$9/hr. (3 Flex)

Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (1 RFT/1 RPT/
6 Flex)

Customer Service Clerk, NF-1 — Main Store. *$7.25-$8/hr. (1 RFT)
Cashier, NF-1 — Cash Cage. *$7.25-$8/hr. (1 FFT)

Security Guard, NF-1- Loss Prevention/Safety. *$7.50-$9/hr. (1 Flex)
Personalized Services Clerk, NF-1 — Main Store Personal Services.
*7.25-38/hr. (1 Flex)

Hair Stylist, NA-7 — Ikego and Yokosuka Beauty Salons. *12.45/hr.
Commission based (2 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (4
Flex. 2 day shift and 2 night shift)

Store Worker, NA-2 —Negishi, Mainstore and Yokosuka Auto Port. *$8.77-
$9.13/hr. (1 RPT, 2 Flex)

Food Service Worker, NA-2 — Negishi and Taco Bell. *$8.77-$9.13/hr.
(2 Flex)

Visual Merchandiser, NF-2 — $8.71-$10/hr. (1 Flex)

The following positions may qualify for SOFA Sponsorship:

Dispensing Optician, NF-3 — Main Store. *$11.06-$11.39/hr. (1 RFT)
Food Sales Supervisor, NF-3 — Popeye’s. *$24,990-$28,379/yr.

(1 RFT)

Food Service Worker Supervisor, NS-2 — Main Street/Sbarro’s. *$11.38-
$11.85/hr. (2 Flex)

*Salary based on experience. Positions are open until filled






Worship Schedule

Yokosuka: Ch ape| of Ho pe Daiichi Building on 3rd, 6th and 7th floors.

*243-2010 geyenth Day Adventists

Note: Inthe event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

20 4" AN 5 SAT
Seventh Day Adventists 1000

Roman Catholic Jewish Faith Community

) Fri Shabbat and Kiddush,
Sun  Mass, Main Chapel 0800

) Jewish Chapel (Chapel of Hope) 1730

Sun  Mass, Main Chapel 1100
Tue, THU AND FRI . .

e s 1145 Soka Gakkai (Buddhist)
Wep  USNH Yokosuka Chapel 1200 » .
Wep  Perpetual Help Novena, Main Chapel 1700 ZEEBERI GRS 1 =
Wep  Mass, Main Chapel 1730 oL
Fri Choir Practice, Main Chapel 1700 Protestant Ministries
18Fri - Mass, Main Chapel 1700
SaT  Vigil Mass, Main Chapel 1700  A.W.A.N.A. Children’s Ministry
Sat Confession, Blessed Sacrament Chapel 1600

(or anytime by request) Tue  Community Resource Center 2nd Deck
15t Sat  Baptism, Main Chapel 1400 1630

(or anytime by request)

Yokosuka Student Ministries

el SRl Miiediiss (Middle School and High School)*

Sun  CCD (2nd Deck Community Center) 0915 Wep  High School - One Way T
THu Middle School — Quest 1630
General Protestant Q

Sw Worship Service, Main Chapel w3z Protestant Women of the Chapel

T hoir Practice, Main Chapel 17

" Chor Practice, Main Chape 00 13*Mon  Fellowship Program 1600
. . Tue  Bible Stud 0900
Gospel Praise Service 4

5 n
Sun  Worship Service, Main Chapel 1230 Japanese Women’s Bible Study

W hoir Practi hoir R 17
E> Cholr Practice, Choir Room 30 Tue Main Chapel/Fellowship Hall 0900

CEmUSOTEyy SEmgElEe] Men’s Christian Fellowship

Christian
) . Tue Study Group (Fleet Rec 3rd Deck) 1130
Suv Worship, Main Chapel 1700 34gar Breakfast (Location varies) 0800
Church of Christ Bible Study
Suv Worship, Community Readiness Center Thu  Christian Bible Study (Community Center
Auditorium 2nd deck 0930 Auditorium 2nd deck) 1730
Sun  Bible Class 1045
Wep  Bible Study (Classroom 2/4) 1800 . .
Negishi: Chapel of the
Protestant Communion Service Rising Sun
Suv  Community Center Auditorium °243-2010
2nd deck 1100
Roman Catholic
Protestant Lutheran
SuN Mass, Main Chapel 0830
Sun  Community Center Auditorium
2nd deck 0800 Negishi Protestant Service
Filipino Christian Fellowship SuN  General Service 0945
Sun  Waorship Service (Community Center o R~ F 3
Auditorium 2nd deck) 1230 Ikego - Reli oot Services
Wep  Prayer Meeting, room 3 1800 © 243-2010
Latter-Day Saints General Protestant
SuN Sacrament Meeting 0900 : :
Sun Sunday School 1020 Sun  Waorship Service 0900
SuN Priesthood/Relief Society 1110

Adult Bible Study
Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka Wep  Nikko Tower Party Room 1800

Fleet and Family Support Center

Congratulations on the birth of your baby!

Ryan and Francheska Grogan are the proud parents of Eleanor Ann
Grogan, born Feb. 9, 2012 at 1:11 p.m., weighing 7 pounds 1 ounces.

Dewitt and Eureka Vise are the proud parents of Eliz Caitlin Vise,
born Feb. 10, 2012 at 1:54 a.m., weighing 7 pounds and 4 ounces.

Christopher and Kaylei Raade are the proud parents of Ryan Anthony
Raade, born Feb. 12, 2012 at 11:17 p.m., weighing 8 pounds and 1
ounces.

Andreas and Genny Stiller are the proud parents of Sophie Estelle
Stiller, born Feb. 13, 2012 at 5:22 a.m., weighing 6 pounds and 9
ounces.

Neil and Christa Curtis are the proud parents of James Philip Curtis,
born Feb. 14, 2012 at 10:46 a.m., weighing 7 pounds and 10 ounces.

If you’d like to see your baby announcement published in the Fleet
and Family Support Center’s section of the Seahawk-Umitaka, stop
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).

Upcoming Classes
Monday, March 26

English as a Second Language: 10 a.m. (2 hrs.)
Monday Night Japanese: 6 p.m. (1.15 hrs.)
Everyday Japanese: 10 a.m. (1.5 hrs.)

Tuesday, March 27
Interview Techniques: 10 a.m. (2 hrs.)
Survivors of Suicide Support Group: 4 p.m. (1.5 hrs.)
Ikego — Kid’s Craft Class: 10 a.m. (1 hr.)

Wednesday, March 28
Youth AOB/ICR Elementary: 2:10 p.m. (1.5 hrs.)
Car Buying: 11 a.m. (1 hr)
Getting Started Teaching English: 10 a.m. (2 hrs.)

Thursday, March 29
Youth AOB/ICR High School: 2:30 p.m. (1.5 hrs.)
English Teachers Networking Group: 10 a.m. (2 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, March 30
Youth AOB/ICR Middle School: 2:20 p.m. (1.5 hrs.)
Purchasing Your Dream Home: 1:30 p.m. (2 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







Vice Adm. Allen G. Myers, Commander, Naval Air Force, U.S. Pacific Fleet,
speaks with Sailors aboard the nuclear-powered aircraft carrier USS George
Washington (CVN 73). Myers visited George Washington to ensure the
ship was ready for her next patrol and to speak with the ship’s leadership.

U.S. Navy photo by MCSA Brian H. Abel

(Left) QM3 Albert Francisco and QMSN Korey Booker prepare to hang
flags and pennants for a victory party, a conclusion to the joint exercise
Key Resolve 2012 aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19).

U.S. Navy photo by MC2 Steven Khor

Marines assigned to Fleet Antiterrorism Security Team (FAST) Company Pacific, 2nd
Platoon, run while conducting tactical movement training. More than 50 Marines
Ens. Jan Ingram, left, and OSSN Tyler Bishop look out from the bridge of U.S. 7th  assignedto2ndPlatoonaretrainingatCamp RodriguezLiveFire Complexas partof FAST
Fleet flagship USS Blue Ridge (LCC 19) as it departs Busan, Republic of Korea.  Exercise2012to further sustain andimprove weapons marksmanship Feb.27-March 8.

U.S. Navy photo by MCSR Ben Larscheid U.S. Navy photo by MC3 James Norman

Pet of the week Konnichiwa

(Right) ABH1(AW/SW) James Frost of USS George Washington’s (CVN 73)
Air Dept gives a presentation on flight operations to visitors in the ship’s
Flight Deck Control.

Photo by Yuji Kawabe

Where is your hometown? Las Cruces, New Mexico.
Troy is a stray male cat (neutered) that was found by a PAWS volunteer.
He is friendly and likes attention, but he can be easily startled. He is wary
around strangers but warms up quickly. To find out more about Troy, or
any animal at Pets Are Worth Saving (P.A.W.S.) contact 243-9996, or email
usskittytalk.yokosuka@gmail.com, or visit the P.A.W.S. Web site at www.
pawsyokosukajapan.com.

How long have you worked on Base? Six Months.
Favorite food? Seafood.

What is your life goal? To live peacefully and have a positive impact on others.






