3

V.

For the best experience, open this PDF portfolio in
Acrobat X or Adobe Reader X, or later.

Get Adobe Reader Now!



http://www.adobe.com/go/reader


Vol. LXIII, No. 12

www.cnic.navy.mil/yokosuka

March 30, 2012

CFAY opens its gates to community, celebrates Spring Festival

Story and photo by Jeffrey C. Doepp, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) held its annual Spring Festival
open base event, March 25, and invited off-base community members to enjoy a day

of friendship, fun and food.

“It’s part of our cooperation and outreach to the city of Yokosuka, we do it in
conjunction with them,” said CFAY Commanding Officer Capt. David Owen. “We

enjoy letting the citizens come on base
and see what we are about, enjoy our
food, see some of our culture. We get a
lot out of it too, getting to see them and
greet them. We really like do this.”

This was the first Spring Festival
held since the March 11 earthquake
and tsunami that struck Northern Japan.
Out of respect, the event was cancelled.
Owen took time during his opening
remarks to honor those lost.

“l know there are still many people
who are suffering from this devastating
occurrence. Yokosuka’s Spring Festival
has been a long time symbol of the great
friendship between the two nations here
in Yokosuka and thus I would like to
dedicate this event to all the people of
Japan who are striving hard to recover
from the Great East Japan Earthquake,”
said Owen.

Commands on base like Security,
Navy Exchange and Morale, Welfare and
Recreation through CFAY cooperate with

organizations off-base like the Yokosuka Sight Seeing Association, Yokosuka City
Council, Yokosuka Chamber of Commerce and Industry and others work together
to make the event happen.

“The U.S.-Japan Spring Festival has served for many years to bring together both

people from within Yokosuka city and from with out and continues to be a lively

international event,” said Yuto Yoshida, Yokosuka City mayor, during his opening
remarks. “Let us now enjoy ourselves on this wonderful spring day in Yokosuka.”

Visitors ate ribs, burgers, steaks,
pizza and other foods while taking in
entertainment like dancers, a 7th Fleet
Band concert, a football game between
the base team the Seahawks, and the
National Defense Academy of Japan
team, Commander Naval Region Japan
Fire Department’s interactive fire safety
displays and other events.

Unfortunately, the cherry blossoms,
one of the main attractions of the Spring
Festival had yet to bloom.

“I wanted to see the [blossoms] but
I still had fun,” said Hikari Tanaka, from
Tokyo who was visiting the base with
friend. “I came here two years ago. It
was fun so | wanted to come back again.”

The event ended in the afternoon.
About 38,000 visitors made it on base
for the day.

About 38,000 visitors made it on base for the the 19th Annual COmmander ;
FLeet Activities Spring Festival, Mar. 25. The event drew 38,000 visitors to the theannual festival for many more years to
base and allowed them to sample American culture and interact with the U.S.,  come. This is the 19th year CFAY has put
military community.

The organizers said they plan to continue

on the event.

CFAY emergency summit, helps keep community prepared

Story and photo by MC2 (SW/AW)
John Smolinski,
CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY)
Emergency Management Office (EMO) and supporting
departments held an Emergency Preparedness Summit
at Benny Decker Theater March 22.

The Emergency Preparedness Summit included
presentations covering all departments and commands
at CFAY that play an integral role in an emergency
situation and base life.

Also information about local communities around
the base was put out.

“Currently, right now, we are working on our
memorandum of understanding and agreements with
the cities of Yokosuka, Zushi and Yokohama,” said
Jeff Lindaman, CFAY emergency management officer.
“These are agreements of how they are going to support
us and how we are going to support them in case of a
disaster. Currently, they are in the review stage and |
hope to have them signed in the near future and will
get this information out to everyone.”

The theme of the summit dealt with the preparations
that must be taken before a disaster occurs.

ITC Thomas Greer, assigned to U.S. Naval Ship
Repair Facility, Yokosuka, asks a question at the
Commander Fleet Activities, Yokosuka (CFAY)
Emergency Preparedness Summit in the base
theater March 22. Durning the CFAY Emergency
Preparedness Summit Sailors, dependents and DoD
civilians were informed of how to prepare and what
to do in case of a natural disaster.

U.S. Navy photo by MCSA Jordan T. Buttolph

“We are stationed in an environment where we have
known events - earthquakes, typhoons. Preparing for
these events is necessary to keep our families safe,” said
Capt. David Owen, CFAY commanding officer. “While
it isimpossible to plan or prepare for every contingency;,
ensuring you have a plan to include emergency kits and
knowing where to find information is essential.”

Waiting for a disaster to occur or waiting to hear
word from the command that a potentially disastrous
situation is coming is too late.

“During the early stages of an emergency there will
be chaos and uncertainty with many first reports having
inaccuracies,” said Owen. “Being prepared will reduce
the fear and anxiety that accompany an emergency and
help people make better, informed decisions.”

CFAY uses many media outlets such as CFAY’s
CNIC website and computer desktop notification
system (CDNS), American Forces Network’s Ch annel
15, Eagle 810 AM radio, CFAY’s Facebook page to
get information out to help communicate with the
community.

Even with all these tools, it is possible that
information is delayed.

“In an emergency people are searching for
information anywhere it can be found,” said Michelle
Stewart, CFAY public affairs officer. “While it is
important to get out information quickly, it is more
important to give out correct information. In the latter
instance, depending on the information, it may have to
be cleared through higher headquarters. That delays
the information but is a necessary step.”

See SUMMIT pg. 12

INSIDE

George Washington hosts

Spring Festival Open House

The USS George Washington (CVN 73) crew welcomed
aboard more than 11,000 guests during the annual CFAY
Spring Festival March 25.

Pg. 8

Spouses ‘learn the ropes’ of
U.S. Navy history, lifestyle

New Navy spouses attended a three day class offered by Fleet
and Family Services designed to teach them about the history of
the Navy as well as give them insight into the Navy way of life.

Pg. 10







Capt. David A. Owen, CSCM(SW/AW)
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Yokosuka Master Chief

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email

to: CFAYactionline@gmail.com.
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of the military services stationed overseas. Its contents do not
necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply
endorsement thereof.

The appearance of advertising in this newspaper, including
inserts of supplements, does not constitute endorsement by
the Department of Defense, the Navy, Commander, Fleet
Activities Yokosuka or U & A Company of the products and
services advertised.

Everything advertised in this newspaper shall be made
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race, color, religion, gender, national origin, age, marital status,
physical handicap, political affiliation or any other non-merit
factor of the purchaser, user or patron. If a violation or rejection
of this equal opportunity by and advertiser is confirmed, the
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Heads Up Yokosuka!

Community announcements/Action line

Negishi Home-to-Work Bus (HTB) notice — The following
are HTB guidelines set forth in COMFLEACTINST (Commander
Fleet Activities Instruction) 11240.3F:

*[Priority seating is given to active duty military members and
Department of Defense civilian employees. Dependant children
may board the bus at the U.S. Naval Hospital bus stop after all
adults have boarded.

* No smoking.

* Listening to music is only permitted via headphones and not
audible to others.

* Food and drinks are not permitted.

* Berespectful of all passengers and notify the officer-in-charge
and, or, the CFAY transportation office if a problem cannot be
resolved properly.

Temporary Morale, Welfare and Recreation (MWR)
Food Court closure — The MWR Food Court on the third
floor of the James D. Kelly Fleet Recreation Center will be closed
April 20-21 from 9 p.m. to 6 a.m. for plumbing repairs. Scheduled
hours of operation are:

* Mean Gene’s Burger: 6 a.m.-7 p.m.

* Hot Stuff Pizza: 11 a.m.-8 p.m.

* Smash Hit Sub: 10 a.m.-8 p.m.
All services will be reopen at 6 a.m. April 21.

Travel Advisory for Japan’s Golden Week Celebration -
Japan’s Golden Week celebration begins April 28 and ends May
6. Tradionally, the majority of Japanese employees take vacation
during this period and Government of Japan (GOJ) offices are
closed. U.S. Embassy Tokyo is closed April 30 and May 3 and
4. Tt is very difficult to conduct business in Japan during the
Golden Week holiday period. Second only to the Japanese New
Year holiday period, Golden Week is one of the busiest and most
congested travel periods in Japan. The U.S. Defense Attaché
Office Tokyo advises Department of Defense (DoD) personnel
to defer official travel to Japan during Golden Week to ensure
availability of hotels, transportation and access to GOJ officials.
Furthermore, it is also recommended that DoD members and their
families located in Japan take extra caution when traveling on
roads and trainsduring this holiday period.

Command PASS Coordinator introductory course —
CFAY Personnel Support Detatchment (PSD) will present a
Command PASS Coordinator (CPC) introductory/refresher
course April 12 and 26. Interested CPCs must register no later
than March 30. For more information and to register, contact
the PSD CPC Coordinator, PS3 Lopez, at 243-8310 or email
madeline.lopez@fe.navy.mil.

New Hospital Collections Hours — Effective April 2, U.S.
Naval Hospital Yokosuka Collections Department will modify
its customer service hours to better serve patients. They will be
open Monday through Friday from 9 a.m.-3 p.m. Call 243-8574
for more information.

SPAM and Spear Phishing Awareness — Recently, TNOSC
Far East customers have received an abundant amount of SPAM
and Spear Phishing email. TNOSC Far East system technicians
are actively addressing these issues. As a reminder, Department
of Defense (DoD) personnel are constantly targeted recipients of
SPAM and Spear Phishing email to misguide the innocent with

the intent to employ malicious activity, gain unauthorized access
to personal and sensitive information, perpetrate identity theft,
deny use of the network, thus succeeding in weakening ONE
NET security posture. To ensure the integrity of our networks
and systems are operating securely, we ask that users do not
click on any embedded URL links in received SPAM email from
unfamiliar senders. Suspicious email meeting the criteria below
should be reported immediately to the ONE NET Enterprise
service desk:

* Inquiries requesting you to confirm your identity by validating
your name, address, email address and phone number that
depict your identity

» Web links directing you to sites to provide login credentials,
CAC pin numbers, date of birth and SSN information

» Web links directing you to update your virus definitions

To learn more about these attacks, we recommended you review
the DISA IA Awareness products for further detail on defending
against phishing attacks at: http://iase.disa.mil/eta/.

Additionally, if your ONE-NET workstation or laptop develops
a suspicious behavior as indicated below, it should be reported
immediately to the help desk to expedite an investigation.

* intermittent screen flashes, abnormal reboots after credentials

or CAC pin numbers are entered, unannounced reboots.

* secondary or even third pop-up dialog boxes requesting to
that you re-enter login credentials.

These announcements are designed to provide action and
awareness information regarding ONE-NET Far East services.
This information is not to be disclosed to third parties without
authorization from TNOSCFE and intended solely for the
purpose of operating and maintaining the U.S. Navy’s Far East
OCONUS Navy Enterprise Network (ONE-NET). For more
information or assistance, contact the Yokosuka regional service
desk at 243-3883.

Unauthorized political activity — The Department of
Defense (DoD) maintains a policy that DoD personnel acting
in their official capacity may not engage in activities that
associate the DoD with any partisan political campaign or
election, candidate, cause, or issue. All military personnel,
including National Guard and reserve forces, are prohibited
from wearing military uniforms at political campaigns or
election events. Military members may not:

* Fundraise

* Speak

 Canvass or advocate on behalf of a partisan candidate or

cause.

* Military members are disallowed from placing partisan
political signage in military housing onboard military
installations.

Acceptable political activities:

* Members are allowed (in a private capacity) to support their
candidate or cause in limited scope, as long as it is never in
uniform and is not serving a large role within the cause (i.e.,
supervisory position).

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. Email your submissions to Seahawk-Umitaka@)
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.

Texting + Driving = Accidents

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

Unfortunately, I continue to frequently see drivers texting
or talking on cell phones. This is against base regulations and
dangerous. Several times while walking about the installation
I have corrected some when | could get their attention. | must
admit, that on a couple of occasions my tone of voice was
not very polite about it either. Bad enough to be violating a
base regulation, but doing it in front of the base commanding
officer pretty much falls in the category of, as the comedian
Bill Engrave would say: “here’s your sign.” Worse yet, these
individuals could end up on the daily report as another statistic
of driving accidents. As of this writing, there have been over 120
vehicle accidents involving CFAY personnel this year — many
of which have involved distracted drivers.

Texting has become the number one cause of accidents

resulting from distracted driving, having surpassed distractions
such as: driving while eating, listening to music, and
skylarking at the opposite sex. There is no way that I expect
Security to be able to catch every individual that utilizes cell
phones or other such electronic devices while operating a
vehicle. Therefore, there will always be those who will manage
to get away with it —until they hit something or someone with
their car.

I would like to commend and thank those who do
appreciate these hazards and drive responsibly. I have seen
many times vehicles pull over to the side of the rode to answer
a phone call vice trying to talk while driving.

CFAY is supposed to be a safe place to live, but inappropriate
driving habits are inconsistent with that goal. I ask all those
who operate motor vehicles on and off base to stay off the cell
phones and help eliminate the distracting driving habits which
result in thousands and thousands of accidents every year.







MCPON testifies before Congress on hazing

Story and photo by MC2 Thomas L. Rosprim,
Office of the Master Chief Petty Officer of the Navy

WASHINGTON (NNS) -- Master Chief Petty Officer of the Navy (MCPON)(SS/
SW) Rick D. West testified before Congress March 22.

MCPON appeared before the House Armed Services Subcommittee on Military
Personnel on Hazing in the Military along with top enlisted leaders from the Marines,
Army, Air Force, and Coast Guard to discuss hazing prevention in the Navy and
respective military branches.

“People are absolutely our most precious asset,” said West. “Their individual
success and Navy’s collective mission accomplishment lie in our ability to provide an
environment that promotes inclusiveness and a validated sense of value to the team.”

Hazing is not tolerated in the Navy due to its demoralizing and destructive nature
to an individual’s self-esteem and detrimental impact on unit cohesion.

“The secretary of the Navy’s instruction on hazing is the cornerstone of our
approach to education, prevention, enforcement and accountability,” said West.
“Training on hazing, equal opportunity, and core values begins with recruits at boot
camp and is reinforced regularly in a variety of forums throughout a Sailor’s service.”

Since 2009, 46 hazing incidents have been reported with 20 of these resulting in
punitive, administrative or disciplinary action.

“Navy policy requires Commanders to formally report every suspected incident
of hazing to the chain of command as soon as possible,” said West. “Every Sailor has
the responsibility to make the appropriate authorities aware of hazing. Those who
commit violations of the policy and those in leadership positions who may tolerate
such acts are held accountable.”

MCPON pointed to the deck plate leaders aboard the ships and on the ground
throughout the Navy as the pinnacle of success or failure of the Navy’s hazing
prevention policies and corrective measures.

Master Chief Petty Officer of the Navy Rick D. West and Chief Master Sergeant
of the Air Force James A. Roy speak together before testifying before the House
Armed Services Subcommittee on Military Personnel on Hazing in the Military at
the U.S. Capitol March 22.

“We understand people are truly the singular measure of your Navy’s success,”
added West. “We appreciate your passionate interest in protecting their welfare and
stand committed to meeting your expectations.”

Happy 119th birthday chief petty officers

A special from CDMC Paul Kingsbury
U.S. Naval Forces/Navy Region Japan,
Command Master Chief

Happy 119th birthday chief petty officers (CPO)!
I was reflecting on the history and challenges that our
community has faced in the last 119 years and I started
to realize that every generation of chief probably has the
same challenges and when we think the Navy has never
been worse off, a quick stroll down memory lane makes
you realize that’s not really true. From a relatively
quick read of history, you realize that each generation
of CPO mess is presented with both organizational and
operational challenges and that those challenges often
repeat themselves, although they may be presented
under different circumstances. However, regardless of
that environment, the focus and expectation of the CPO
mess stays the same. I always find myself going back
to 1918, when an officer wrote guidance to CPOs in the
Bluejackets manual:

(1) You have a position in which you must have
expert knowledge of every detail that applies to your
branch of the profession.

(2) Your duties in training and instructing men of
lower ratings (I will add division officer as well) are
even more important than your duties in connection
with the material.

(3) Your conduct must be entirely above reproach
and your daily life such as to set an example both from
a personal as well as from a professional point of view.

(4) Whatever may be your special branch, always
bear in mind the military side of the life. Comply strictly
with the formalities of military life and require the same
of your juniors.

(5) Yours is a position of honor and responsibility.
Do your work from a sense of duty. Be thorough in all
you do and require of your subordinates thoroughness
and military exactitude.

We have all heard these duties in one form or another,
whether in a discussion with our commanding officer, or
in master chief petty officer of the Navy guidance, and
though the words may change a bit, once you cut thru the
fluff, you see the expectations and the core of what we
do remains the same. As I read thru some of our history,
I was amazed to see how past challenges parallel with
the ones we are dealing with todays and/or those you
remember as you progressed in your career. Let’s take a
look at some challenges our CPO mess has faced during
our 119 year journey.

In 1970, Vietnam and the Cold War were our
operational challenges. As far as organizational
challenges....well, Navy climate at that time was not
so good. Racism and retention were horrible. None of
the programs that we take for granted today (Drug and
Alcohol Prevention Advisor, Command Managed Equal
Opportunity, Fleet and Family Service Center etc.)
existed or were even considered. The MCPON’s office
was only just established to figure out solutions, but the
position was not appreciated or supported by many senior
officers. We were decommissioning 100 ships and as a

result reducing manpower by 68,000 enlisted and 4,000
officers. Reenlistment quality control measures for E-3
and below and a review board for 4,061 SCPO and
MCPOs with unfavorable evaluations was conducted,
none were discharged but given letters of caution. “We
had a problem in those days in the chiefs community,”
MCPON Black said. “Ten percent of the Chiefs were
doing 90 percent of the bitching and none of the work.
We cleared out a lot of dead wood. The word got
around.” Does any of this sound familiar to you?

In 1972 Admiral Zumwalt took over as CNO
and a period of dramatic change was ushered in via
his famous Z-grams. This was a period of increased
operational tempo while drawing down both ships
and personnel. On March 30, 1972, North Vietnam
launched a major offensive against South Vietnam. The
number of ships and units in Southeast Asia doubled.
Reinforcements came from the Atlantic and Pacific
fleets, impacting schedules and operating tempo all
over the world. At shore stations, manpower was
decreased to meet fleet requirements while support
demands increased. One senior naval officer candidly
remarked, “We cannot come close to one-in-three
deployment ratios. With Atlantic Fleet (LANTFLT)
carriers deploying to WestPac, all carriers are now
averag—ing 6.6 months in CONUS between 7.6
month deployments; present deploy—ments for both
LANTFLT and Pacific Fleet’(PACFLT) are projected
as an average of 8.6 months.”

See CPO pg. 12
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Death Gratuities: Any death
gratuity paid to the survivor of a
member of the Armed Forces is
excluded from gross income.

Therefore, although you are
receiving money as a result of a
death gratuity, you do not have to
include it on your 1040 as taxable
income.

For more information, visit the
Naval Legal Service Office or the
CFAY Tax Center.
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George Washington hosts Spring Festival Open House

By MC3 Kaitlyn R. Breitkreutz,
USS George Washington Public Affairs

The crew of the nuclear-powered aircraft carrier USS George Washington (CVN 73)
welcomed aboard more than 11,000 guests during Commander, Fleet Activities Yokosuka’s
annual Spring Festival March 25.

“This is a great opportunity for us to thank the Japanese for their kindness and friendship
while George Washington is forward deployed in the western Pacific,” said Capt. David A.
Lausman, commanding officer of George Washington.

Guests were able to tour the ship’s hanger bay and participate in interactive displays
coordinated by George Washington’s Security, Weapons, Media, Medical, Operations,
Engineering and Air departments. Many tried on equipment, witnessed a mock surgery,
manned a 50-caliber machine gun, had their photo taken with a Sailor and rode an aircraft
elevator to and from the flight deck.

“The reaction to the displays has been very positive,” said Aviation Ordnanceman 1st
Class Marlon Bell, who is from East St. Louis, Ill. “They’re very appreciative.”

“When I first set up we had people coming up right away and it was all smiles. It’s a lot
of work to put these displays together, but it’s worth it when we get those smiles,” said Bell.

One of the largest crowds formed in front of the Security department exhibit where guests
could dress in tactical gear while others had the opportunity to swing a practice baton at a
patrolman wearing the “Red Man” protective gear.

“I’ve had people of all ages coming up,” said Airman Eric McFarland from Houston.
“The Japanese people are very polite. They didn’t want to hurt him, but once they realized
how safe we are in our gear, they had a lot of fun.”

On the flight deck, visitors saw where George Washington launches and recovers more
than 100 aircraft daily while underway, but just getting to and from the flight deck proved to
be an exciting opportunity as cheers could be heard across the base with each elevator run.

“Our Sailors go up
and down on the aircraft
elevators all the time, but
seeing this through the eyes
of our guests really reminds
us how exciting a job aboard
an aircraft carrier can be,”
said Lausman.

On the pier, dozens of
volunteers from the George
Washington Chief Mess,
First Class Petty Officers
Association, Coalition of
Sailors Against Destructive
Decisions Chapter and
Family Readiness Group
sold ship merchandise,
hamburgers, hot dogs and
drinks, raising thousands
of dollars that benefits the
crew’s Morale, Welfare and
Recreation fund.

George Washington

HN Amber Brace from Fort Worth, Texas, gives atooth
brushing demonstration to a Japanese local aboard
the nuclear-powered aircraft carrier USS George
Washington (CVN 73) during Commander, Fleet
Activities Yokosuka’'s Spring Festival March 25. moer
than 40,000 people toured George Washington during
Spring Festival, an annual event that lets the local
Japanese community see up close and personal how
the U.S. Navy operates.

U.S. Navy photo by MCSA Brian H. Abel

returned to her forward-operating port of Yokosuka, Japan November 22 after navigating
more than 50,000 nautical miles across the Western Pacific during her summer and fall
patrols. While underway, the crew operated with more than a dozen different nations helping
to ensure security and stability across the region.

USS Blue Ridge arrives in Manila for port visit

Story by MC3 Fidel C. Hart,
USS Blue Ridge Public Affairs

MANILA, Republic of the Philippines — The 7th Fleet
flagship USS Blue Ridge (LCC 19) arrived in Manila,
Republic of the Philippines March 23 for a port visit.

Blue Ridge and embarked 7th Fleet staff Sailors and
Marines will strengthen ties between the two countries
through community service events, combined military
training and cultural exchanges during the port visit.

QM2 Louis Gonzales assigned to U.S. 7th Fleet flagship
USS Blue Ridge (LCC 19) observes Sailors manning
the rails while pulling into Manila, Republic of the
Philippines for a port visit March 23. While in port, Blue
Ridge and embarked 7th Fleet staff Sailors and Marines
will strengthen ties between the two countries through
community service event’s, combined military training
and cultural exchanges.

U.S. Navy photo by MC3 Alexandra Arroyo

With more than 100 Sailors and Marines on the ship
with Filipino backgrounds, many members of the crew will
use the port visit to see their families. It’s an exciting time
for these crew members, some of whom have not been to
their homeland since childhood. For one crew member, a
special ceremony awaits her third visit to Manila while on
the Blue Ridge.

“My fiance and I are having a commitment ceremony,”
said Machinist’s Mate Fireman Joangela Tanilon. “Ericka
and | have invited more than 50 family members and friends
to witness our ceremony at a church in Quezon City. I’'m
ecstatic and have been keeping myself busy on the ship so
the days go by fast.”

According to Tanilon, aside from seeing her fiance and
family, she is excited to show her shipmates the sights and
tastes of Manila that she loves.

“I love Filipino street food, especially fish balls, balut,
and dried mango with shrimp sauce. The ambiance of
Manila and how happy people look makes me smile. Manila
is a romantic city, everywhere you go you will see people
holding hands.”

Sailors who do not have family in the area, have a
multitude of options to choose from while in port. The
ship’s morale, welfare and recreation committee sold tours
throughout the week that many crew members signed
up for. There are also scheduled basketball games and
soccer matches between crew members and their Filipino
counterparts.

U.S. 7th Fleet Sailors and Marines have a long and close
history with the people of the Philippines. Two decades
after the closing of Subic Bay Naval Base and more than 65
years after the end of World War 11, U.S. service men and

women continue to strengthen bonds through community
service projects, building friendships on liberty, and sharing
their unique cultures.

Since 1947, the United States and the Republic of the
Philippines have had a mutual agreement allowing the
United States to recruit Philippine citizens for voluntary
enlistment into the United States Armed Forces. Until it
closed in 1992, the majority of the recruitment of Filipinos
inthe U.S. Navy was done at Subic Bay. Lt. Jerry Belmonte,
Blue Ridge’s damage control assistant, was one of the last
Sailors to come from the Subic Bay recruiting center.

“The process | went through to enlist in the Navy, it
was tough,” Belmonte said. “They would choose among
200 people in one day. We’d be lined up at the main gate
next to the recruiting station and from there, we’d begin by
taking tests, going through background checks, having our
English comprehension graded and then validating our tests.
By the time the process was completed, out of 200 people,
I was one of only four left.”

Belmonte said the day he stood in the recruiting line at
Subic Bay was the hardest part of his Navy career. Despite
having to spend his first two and a half years in the Navy as
an undesignated deck seaman, Belmonte prepared himself
to take full advantage of the opportunities a military career
would provide him. Within 11 years of standing in the
recruiting line, Belmonte was commissioned a Naval officer.

“You grow up with a certain mindset when you are born
and raised in a Third World country,” Belmonte said. “You
work hard to make it and there are not a lot of opportunities
available. The U.S. Navy gave a lot of Filipinos like myself
an opportunity to have a lot of career options. For myself,
enlisting in the Navy was a life saver, areal life saving event.”






Breakfast: The most important meal of the day

By Kay Blakley,
Defense Commissary Home Economist

We all know that breakfast is the most important
meal of the day, right? And we used to think as long as
you ate something for breakfast you’d be good to go.
But, recent research says that what you eat matters as
much as the fact that you do eat.

A nutritious breakfast is defined as one containing
complex carbohydrates, fiber, protein and a small
amount of fat.

In real food terms, think whole grain bread or cereal
—the higher the fiber content the better; low-fat protein
sources like boiled egg, peanut butter, low-fat or fat-
free milk, yogurt or cheese; fresh fruit and vegetables
or 100 percent juice without added sugar.

When kids have a breakfast built around these
core areas they are able to concentrate better on the
learning at hand. They’re more alert and creative,
have better problem-solving skills, improved hand-eye
coordination, tend to be more physically active and miss
fewer days of school.

Wow! Does that sound like an ad for a wonder drug
to you? It does to me too! But, | believe it because I’ve
seen the impact of a healthy breakfast on my own kids,
and even experienced it with myself.

The meal doesn’t have to be anything terribly
involved —microwave scrambled eggs, whole grain toast
and orange juice, sliced fresh fruit topped with yogurt
and sprinkled with granola, peanut butter and banana
slices on a whole grain English muffin and a glass of

A nutritious breakfast is defined as one containing
complex carbohydrates, fiber, protein and a small
amount of fat. In real food terms, think whole grain
bread or cereal — the higher the fiber content the
better; low-fat protein sources like boiled egg,
peanut butter, low-fat or fat-free milk, yogurt or
cheese; fresh fruit and vegetables or 100 percent
juice without added sugar.

milk are all balanced breakfast menus.

Be sure to keep lunch and dinner balanced, too.

If your meal contains a little something from each
of the food groups detailed at the website myplate.gov,

you’ll see how smart food choices help to move your
kids to the head of the class.

Depending on the commissary for all those smart
food choices moves mom to the head of the class, too.

The following are some easy recipes, available at
http://www.commissaries.com/kays_kitchen.cfm, to
help you get started:

*Apple cartwheels

» Lunchbox bean dip

* Omelet in a mug

* Mom’s egg mcmuffin

* Breakfast burritos

 Creamy wheat cereal with maple syrup and bananas

 Oatmeal Sconuts

* Whole Wheat Flax’n Apple Muffins

The Defense Commissary Agency operates a
worldwide chain of commissaries providing groceries
to military personnel, retirees and their families in a
safe and secure shopping environment.

Authorized patrons purchase items at cost plus a five
percent surcharge, which covers the costs of building
new commissaries and modernizing existing ones.

Shoppers save an average of more than 30 percent
on their purchases compared to commercial prices —
savings amounting to thousands of dollars annually.

A core military family support element, and a
valued part of military pay and benefits, commissaries
contribute to family readiness, enhance the quality of
life for America’s military and their families, and help
recruit and retain the best and brightest men and women
to serve their country.

Helping service members prepare Family Care Plans: Resources

From militaryonesource.com

Family Care Plans.

National Guard Family Assistance Centers. If you aren’t near an installation, National

Editors note: This is part two of a three part series.

If you were suddenly deployed, who would provide care for your children -- or for
an older relative who depends on you for care? Even if you were only away for a short
time, on temporary duty or training, who would take over for you?

Nearly everyone in the military can benefit from a Family Care Plan that shows how
your family is to be cared for in your absence, and in some cases you’re required to create
one. DoDI (Department of Defense Instruction) 1342.19 addresses when a Family Care
Plan is required, and each service branch has a corresponding directive that explains that
service branch’s guidelines.

Your commander or supervisor can tell you the available resources to help you create a
Family Care Plan that meets your service branch’s specific requirements. These resources
include your installation’s Family Support Center and Legal Assistance Office.

The following resources can provide you with information on finding help and advice
as you create your Family Care Plan:

* Supervisors — Your commander, supervisor, or a designated representative of your
command is responsible for making sure that you have a current, workable Family Care
Plan. This person can be your first resource for more information on the plan itself, what
it should include, any particular requirements relating to your specific situation, and other
people and services you can consult for help.

» Installation Family Support Centers — Next to your supervisor, your Navy Fleet and
Family Support Center, Marine Corps Community Service, Air Force Family Support
Center, or Army Community and Family Support Center) could be your most important
resource in creating your Family Care Plan. These centers have counselors who are
experienced in the creation of Family Care Plans and can help you understand the issues
involved. In addition, these centers often have brochures or classes related to developing

Guard Family Assistance Centers can also provide you with information on creating a
Family Care Plan. They’re available in every state. The Local Community Resource Finder
on the National Guard Bureau’s Web site at www.jointservicessupport.org will help you
identify the closest center.

Legal Assistance Offices. Your installation’s Legal Assistance Office can help you
regarding any legal documents needed in your Family Care Plan. Professionals there can
help you understand, for example, the general, limited, and medical power-of-attorney
documents -- and can help you select the right ones for your particular needs. They can
also help you create a will. In many instances, they will have all of the particular forms
your service branch requires for a Family Care Plan. Go to legalassistance.law.af.mil/
content/locator.php to find a Legal Assistance Office.

Military OneSource. Service members can get information from Military OneSource
on preparing a Family Care Plan, and caregivers can learn about benefits and support
available through the military and their local community. Be sure your caregiver knows
that they are eligible to use this free 24-hour service. Consultants provide information
and make referrals on a wide range of issues. Free face-to-face counseling sessions and
equivalent phone, or online sessions are available at1-800-342-9647 or go to www.
MilitaryOneSource.com.

Other helpful resources. Military libraries, installation social-service agencies, and
religious advisers can also be helpful resources to consult when preparing your Family
Care Plan. You might also want to speak with other service members who have Family
Care Plans or have had them in the past. You can find detailed information on Family
Care Plan requirements by going to www.dtic.mil and typing “DoD Instruction 1342.19
into the search box.”

Next week, part three: Requirements







Spouses ‘learn theropes’ of U.S. Navy history, lifestyle

Story and photo by Jamie Chevalier,
Seahawk contributor

New Navy spouses attended a three day class offered by Fleet and Family Services
(FFSC) designed to teach them about the history of the Navy as well as give them

insight into the Navy way of life.

COMPASS class is a spouse-to-spouse mentoring program that introduces new
spouses to everything from how to read a leave and earning statement (LES) to how

to recognize ranks on uniforms.

Jacqueline Nuttall isa COMPASS volunteer. She got involved after attending a class.
She said one of the benefits of the class is all the different things spouses can learn.

“We talk about the history of the Navy, for examples its traditions and ceremonies.
Finances, ways to deal with deployment, sharing moving tips and information, local

insights, and healthy communication,” Nuttall said.

Carrie Gaynor has been married to her sailor husband for six months. She took
the class so she could learn about the resources available to her.

“Logistically, you have to do many things people in the civilian world don’t even
have to think about. So | wanted to know what was available to me, and | want to

know this base and its departments well,” she said.
Gaynor said the other wives quickly put her at ease.

“We shared anecdotes and | got a lot of good advice for thriving in the Navy.

(Right) Emily Kirkpatrick and Jacqueline Nuttall speak to Navy spouses who took the
COMPASS class. COMPASS is a three day spouse-to-spouse mentoring program that

And it’s always comforting to relate to other people! Compass provided a casual

atmosphere where we could quickly be comfortable with each other,” she said.
COMPASS is offered once a quarter, but Nuttall said it could be more often if

introduces participants to all aspects of the military lifestyle.

there is a need. The next one is scheduled for June. For more information people can visit
http://gocompass.org/ or e-mail njacart@yahoo.com.

Negishi housing questions, answers from March town hall meeting

Editor’s Note: The following Q-and-A is from Negishi’s
town hall meeting held March 21.

Question 1: Concerning occupancy of Negishi.
Q: Personnel are being placed within the Navy Lodge
for extended periods of time. Though Negishi Housing
has vacancies, these personnel are not being offered to
move in at a timely fashion.
A: There is an allowed percentage of civilian and
military personnel living in Negishi Housing. Though
it is currently over the percentage, it may continue to
be that way.

Question 2: Hopes of obtaining a new Dog Park.
Q: There is a lot, the putt-putt course, which is not in use.
Is it possible to modify that into a dog park?
A: We are already currently looking into this. In its
current state, it would not be a valid dog park. The
instruction was re-written for Negishi housing to allow
three dogs instead of two, so it’s important to have a place
for them to run. The answer lies in funding and who will
take responsibility in the maintenance of the dog park.

Question 3: Children taking the Home-To-Work bus.
Q: There are children being told that they can not ride the
home-to-work bus back to Negishi. They are children
and should not be stranded in Yokosuka or be forced to
take the train home. As well, there are children stating
that they are being harassed on the bus by adults — both
civilian and military.
A: The instruction says that all children will get on the
bus at the last stop, the Hospital stop. This is to assure
that all active duty military members and DoD civilians
are aboard already. Thisis for both the 1600 and the 1700
buses. We will begin to broadcast local commercials on
AFN which will educate everybody on this matter, as
well as include it in the Monthly Newsletter.

Question 4: Children taking the Activity bus.
Q: The Activity Bus stops at Ikego before it continues

to Negishi. This causes trouble for the children, who
arrive home around 1930 every night and barely have
time to complete homework and shower. There are
children staying in Yokosuka after school for social
visits instead of school activities, taking seats from
those who need them. Is it possible that children who
play sports could get some form of ID so that they could
have priority in seating?
A: If another Activity bus is needed, it will have to be
approved by DODEA, as they are responsible for the
after-school transportation. | have spoken to DODEA
and CNFJ about this issue. Because of these problems,
we allow children to ride the home-to-work bus if there
is space available. The idea of IDs is a good one. | will
bring it up to DODEA.

Question 5: The Home-to-Work bus route.
Q: The bus is not taking the most expeditious route. On
the ride to work, we could cut twenty minutes by going
through the base again instead of going all the way
around the park. When we’re going home the bus takes
aright after the hospital and, pending on traffic, can add
another thirty minutes or more to the trip. Couldn’t they
just cut through the hill without stopping to save time?
That way the last stop would still be the hospital, so the
children can board?
Med Chief: That’s a good idea. I’ll bring it up to them.

Question 6: Difficulties dialing emergency numbers.
Q: Can we have landlines placed in the houses that could
just be for dialing emergency numbers? Not all residents
know how to call 911 from a cell phone.
A: Emergency numbers are posted on the back of your
driver’s license, the back of the phone cards sold at the
NEX, and when dialing from a cell phone it is 046816911

Question 7: NGIS Confusion.
Q: Negishi’s NGIS was turning away people seeking
reservations. By having to place people out in town,

the Navy is spending a significant sum when it is not
needed if the hotel has space. Suddenly, they are taking
reservations again, and it is all very confusing.
A: I’'m sorry. | didn’t know about that. 1’1l have to get
back to you with that information.

Question 8: Branch Medical/Dental hours and services.
Q: Will the working hours of the clinic remain Tuesdays
and Thursdays? Is it possible to get another day? What
is available to us concerning emergency services?
A: All seven of our branch clinics have the same hours
and are open Thuesdays and Thursdays for appointments,
and Monday through Friday for prescription pick-ups.
Asiitis, on average the doctor is only seeing, on average,
9 out of 16 available appointments during the working
day. We aren’t seeing the participation that could support
an additional day. As for emergency services, there is
a Corpsman in the clinic 24/7. While they can only
administer basic first-aid, they are there to drive you to
Yokosuka ER in the ambulance.
Q: Would it be possible to get partial dental services here?
A: While there has not been a dental capability for 6
years, we are deciding if it would be beneficial to employ
a dental provider. Based on the amount of patients that
attend the clinic, we’re unsure that, if we were to make
it available, we could sustain this service.
Concern: Safety issues with cross-walks in housing.
Q: The cross-walk near 3rd street was moved. Residents
on confused on where they can cross, while still using
the old spot. There is also a blind spot by the front gate,
where vehicles cannot see people walking. A mirror
placed at the gate would easily fix the situation.
A: The previous position of the cross-walk was hazardous
because it was placed in a blind spot. It has been moved
down the street for safety reasons, as well as having the
curb lowered for pedestrian use. As for the mirror, this
is a safety issue and we will look into it.






SRF-JRMC completes

Story and photo by Keiichi Adachi, CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
recently completed a significant eight-month Selected Restricted Availability (SRA) on
USS Shiloh (CG 67). In Yokosuka, a Forward-Deployed Naval Forces (FDNF) surface
combatant SRA is normally a 10 to 11-week intensive maintenance availability, conducted
every 15-18 months. An SRA provides the repair, maintenance and modernization
needed to ensure the ship’s continued full mission capability. This was especially true
for Shiloh, a 20-year-old Ticonderoga-class

extensive Shiloh SRA

processes used by other Regional Maintenance Centers (RMCs) installing similar
alterations and discuss the challenges that they encountered.”

According to Lt. Forrest Anderson, one of two Shiloh Ship Superintendents, “To
prepare for Shiloh’s SRA, the project team ensured that the work was properly identified,
the plan was properly written, and all material was purchased in a timely manner. To
complete Shiloh’s SRA, shops executed their portion of the work package per the
schedule. Communication is the key to ship repair. We need to talk continually with the
ship on what we are doing and why we are doing it. We ensure that the ship understands

the big picture and where we are heading.”

guided missile cruiser.

Shiloh Commanding Officer Capt. James
Jones said, “Shiloh’s 213-day docking
availability was brought to a successful
conclusion Feb. 29. The SRF-JRMC team
expended a large amount of man-days
installing Ballistic Missile Defense 4.01,
the ‘all electric’ cruiser modifications, and
the SH-60R helicopter modifications, and
completed the emergent removal and repair
of both propulsion shafts. The success of our
Light-Off Assessment and Sea Trials were a
testament to the outstanding quality of work
provided by SRF Yokosuka and the hard work
of Shiloh’s crew.”

Dan Hadden, Project Manager for USS
Shiloh, stated, “This was the largest SRA
completed by SRF-JRMC in recent history.

According to Hadden, SRF-JRMC
completed 50 modernization alterations.
“The most extensive modernization, the “all
electric’ conversion, removed the waste heat
boilers, steam service heaters, evaporators,
and legacy galley equipment, and then
installed electric service heaters, reverse
osmosis distillers, and modern food service
equipment. Other major modernization
included aviation facilities improvements
to deploy the new MH-60R helicopters
and Ballistic Missile Defense hardware
and software upgrades. The major repair
items included the ‘open and inspect’ of 69
tanks, subsequently blasting and painting
14 of them. We removed and repaired
main propulsion shafts. Additionally, eight
engineering spaces and tank tops were

To put it in perspective, SRF’s portion of
an annual USS George Washington (CVN
73) SRA is approximately 85,000 in-house
and farm-out man-days. For Shiloh,
118,000 man-days of maintenance were
executed.” SRA preparations began in
August 2009 with SRF-JRMC, Commander Task Force 70, and Shiloh senior
leadership briefings. Monthly Project Team advance planning meetings that
started October 2010 soon became biweekly. Hadden added, “We conducted
Lean events for rigging pathways, kitted material receipt and storage, and the
lay-down of temporary services. SRF-JRMC planners and the Project Team
conducted site visits in Mayport, Fla. and Pearl Harbor, Hawaii to observe the

SRF-JRMC., Y+ 140
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Members of the SRF-JRMC Outside Machine and Rigger Shops team up to
safely and properly install USS Shiloh’s (CG 67) starboard propeller shaft after
required maintenance and repairs are accomplished.
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extensively preserved.”

Marlon Abreu, port engineer for Shiloh,
said, “The 37-week SRA completed more
than 400 jobs. Industrial Support Department
of Fleet Logistic Center Yokosuka, embedded
at SRF-JRMC, purchased all repair material.
As life cycle manager for Shiloh, I worked with the ship to decide the repair jobs.
We build the project plan based on class advisories and class history of what the
ship needs done during the SRA period. However, we did not expect to remove the
propellers hubs and shafts. Overall, it was a very successful SRA, accomplishing
the deep maintenance that the Chief of Naval Operations is expecting from all of the
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SRF-JRMC Boiler Shop craftsmen fabricate ducting for the No. 3 Gas Turbine

Generator exhaust ducting rerouting Ship Alteration.
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Remember the prisoners

By Chaplain Sharon J. Reives

When I was in Divinity School, | was privileged to take a group of Divinity
School Women to Bedford Hills Correctional Facility in West Chester County
in New York. We hugged the women prisoners’ necks, we wiped their tears,
we held their babies while in prison. | wanted to go to that particular prison
because that is where Jean Harris was. For those of you who followed that
story in the news, you will know that Jean Harris was convicted for the murder
of the Scarsdale Diet doctor. Yet, she found her purpose and calling in life
while in prison. This well-educated, well-traveled, affluent woman found her
calling while in prison as she began to teach classes... training young mothers
how to care for their babies. There are two places in this world which makes
it impossible for one to escape from oneself: on a battlefield and in prison.
New York Theological Seminary has a remarkable prison program where they
extend graduate ministerial training to inmates in the New York Penal System.
These men in Sing Sing Prison say that it is the most humane experience that
they have had while in prison. Since 1991, they have graduated more than 4,600
inmates. This program has attracted the attention of other states, the Federal
Prison System, and other seminaries. It has been visited by representatives
from England, France, and Japan.

All theology must be judged as to how far it contributes to the liberation

and humanization of the Human Community. Isaiah 61:1 says, “The Spirit
of the Lord is upon me; because, the Lord hath anointed me to preach good
news unto the meek; he hath sent me to bind up the brokenhearted, to proclaim
liberty to the captives, and the opening of the prison to them that are bound.
When we see prisoners, we judge them for where they are; but, we do not
see where God wants them to be. Though they may be sentenced by civil
authority, God has other plans for them. The stone that the builders rejected
was the cornerstone. Who else has been more rejected than those who are in
prison? The Church must respond and be responsible for the Prison Population.
Today the United States is the leading country in its numbers of prisons. If the
Church is going to be about serving an urban world, we need to be educated
about the Prison ministry possibilities.
In closing, | want to share with you words from The Reverend Vaughan
Booker’s book, From Prison to Pulpit: My Road to redemption. It says, “In
1967, a young, middle class, black man gruesomely murdered his wife by firing
five hunting arrows into her as she lay on their bed. The arrows, fired from
only a few feet away, penetrated her neck, chest and side. Vaughan Booker,
the murderer, immediately turned himself in to police. His case became known
as the Robin Hood Murder, when it was found that it was the first bow and
arrow slaying since 1790. He was tried, found guilty of first degree murder,
and sentenced to life in prison.”

What would cause a young man, an Eagle Scout, an altar boy to commit
murder? Can one be forgiven for murder? Does a convicted murderer deserve
to become a priest? What do you say? Here is what Rev. Paul Washington, Rev.
Booker’s tutor said: “I certainly had no question in my mind as to whether
he would be suited for the ordained ministry. There was no question in mind
about that at all.” And The Rev. Rob Ross says, “I think that there is no better
example of the incarnation of the theology of redemption, anywhere in the
world, than is embodied in Vaughan Booker.”

Vaughan Booker’s story shines light into many dark corners: murder,
the Penal System, injustice, domestic violence, guilt. Most of all, he speaks
of redemption; it is the story of his growth and of his redemption. The Rev.
Vaughan Booker went on to receive a Bachelor of Arts Degree in History
from Villanova University and a Master of Divinity Degree from Virginia
Theological Seminary. Currently he is the rector of Meade Memorial Episcopal
Church in Alexandria, Virginia. It would have been a tragedy if these people
of God had refused to be the church to Vaughan Booker based on his past.
Changed-lives is the whole foundation of Christianity. If we are to be a healthy
church, we must not forget the prison population. Jesus Christ is still opening
prison doors in more ways than we could ever ask or imagine.

CPO cont. from pg. 4

The CNO reaffirmed the Navy’s stance on equality, placing the responsibility
on commands to “create an environment that makes equal opportunity a reality and
discrimination, for any reason, an unacceptable practice.” \We were just starting to
open up opportunities to women. There were also some major uniform and grooming
changes. Does any of this sound familiar?

Other policy changes included petty officers and above being allowed to have
civilian clothing aboard ship, beer machines authorized in senior enlisted barracks
and motorcycles allowed on bases. A more lenient leave policy was in effect for post
deployment periods. Sailors were no longer required to have out-of-bounds or liberty
passes and the dungaree uniform was authorized for wear to and from work. A liberal
grooming policy allowed Sailors to express their individuality through longer hair and
beards. There was a switch from crackerjacks to service dress blues (salt and pepper)
for all enlisted and demise of service dress khaki. This rapid change caused angst in
the CPO mess and wardroom. MCPON Black observed, “The majority of those not
happy with the new order were senior people, both enlisted and officer. The rapidity
and volume of change, rather than the changes themsel-ves, created much of the
opposition. Senior petty officers found themselves caught between junior personnel
eager to explore their newly granted privileges and officers who sought to maintain
some sense of control and authority.

The result was an inevitable weakening of senior leadership, both officer and
enlisted, in commands unable to adjust.” It’s interesting that he did not say that the
entire Navy CPO mess fell apart, rather only the commands that could not maintain
focus and adjust. We’ve heard similar stories about two ships tied up to the same pier.
You can see the one with a strong CPO mess by her outstanding material condition,
tight military bearing and engaging attitudes of her Sailor’s. In contrast the one
across the pier is failing...there is rust, the Sailors have no pride and they hang their
heads low. Same Navy, same operational and organizational challenges, but one
clearly has a CPO mess that is able to maintain standards. During the Vietnam War
the Navy contributed to the execution of millions of sorties, established riverine
squadrons, provided logistic support, built infrastructure with the efforts of Sea Bees
and witnessed the transformation of frogmen into the famed Navy SEALSs; none of
which would have been possible without CPO leadership.

The period from the mid 70’s thru eighties saw a push back to traditional
standards and a resurgence of pride and professionalism led by the efforts of MCPON
Walker. Once again, organizational challenges were plenty. Many policy changes
were occurring that affected the enlisted force and CPO mess. Once again you can
see the parallels to changes in policy we see today. Fleet and force master chiefs
gained approval to serve on the E 7 and E 8/9 selection boards (two per board) and
the Enlisted Surface Warfare Specialist program was born. A problem area was in
overseas screening resulting in a waste of PCS monies. You all know as well as | that
we continue to deal with this...35 years later and we still haven’t cracked that nut!
Command sponsorship programs needed shoring up. A uniform poll was conducted to
determine the opinion of the Navy enlisted force toward the coat and tie uniform and
the bell bottom and jumper uniform. By the late seventies and early eighties, inflation
was taking its toll on military paychecks. Families unable to cope with the increased
cost of living were turning to food stamps. These are operational and organizational
challenges that we still deal with today, but our fundamental roles and responsibilities
as Chiefs have not changed. There was a press for a resurgence of the CPO mess
and reinforcement of the role of the Chief. MCPON Walker championed the Chief’s
community toward what he described as the five “Principles of Professionalism’:
technical expertise; job skill; leadership; motivation; and personal integrity and
responsibility. MCPON Crowe’s idea of leadership was that the CPO mess should
be the focal point of the enlisted community and that they needed to be the teachers,
trainers, and role models and needed to speak up when necessary.” Sounds like those
CPO duties of 1918.

As we’ve engaged with the conflicts of the cold war, Operation Desert Storm and
now with Operations Iragi and Enduring freedom, our Navy has and is meeting with
new operational and organizational challenge. We’ve all seen guiding principles in
one form or another over the years. Although the words may change, the fundamental
duties that we have been traditionally tasked with are still in there somewhere. Take
some time to reflect on the legacy the Chiefs before us have developed and left to us.

Stay knowledgeable, stay engaged and continue to develop so we can ensure that
the term “Ask the Chief” stays relevant. Happy Birthday!

SUMMIT cont. from pg. 1

“I believe, in an emergency, as long as the community knows you are working
in their best interest, and will provide them with the information once you have
it the delay in getting the information is understandable,” Stewart continued. “In
the effort to get information, stick with approved sources, which will alleviate
the confusion of the “sea lawyers” or people who are operating from what they
think they know.”

The Emergency Preparedness Summit gave the CFAY community an
opportunity to ask questions to the command and address some of the issues that
may not have been covered in the presentations.

“I was here last year for the earthquake and there was a lot of confusion,”
said Leanat De La Cruz, summit attendee. “I was hoping they would give light to
some of the questions that everyone had last year, which they did in some cases.
In some other cases, I’m actually submitting the comment card for that.”

In preparing for an emergency situation, knowing who to contact and where
to get the proper information is one of the most important steps.

“My husband is on the Washington and now | know that I have to go to my

Geoff Fong, Yokosuka Middle School principal, presents the emergency plan husband’s command first in order to get the information that pertains to me instead

including evacuation locations for DODEA schools during CFAY’s Emergency ~ Of relying on places like PSD,” said De La Cruz. “I am going to try to get as much as
Preparedness Summit at Benny Decker Theater March 22. I can from them before they leave, in case something happens when they are gone.”







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02 - $12.50/hr. Food Court
(1 RFT).
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Material Handler — NA-05, $10.94/hr. O’ Club (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Waiter/Waitress — NA-03, $9.48/hr. O’ Club (3 Flex).
Club Operations Assistant — NF-02, $8.71 - $10.91/hr. Club Takemiya
(1 Flex).
Club Operations Assistant —NF-02, $8.71 - $10.39/hr. O’ Club (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center
(2 Flex).
Cashier — NF-01, $7.50 - $9.50/hr. O’ Club (2 Flex), Club Alliance
(1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59 - $11.75/hr. Negishi CDC (1 Flex),
Yokosuka Main CDC (1 RFT/6 Flex), Annex CDC (1 RFT/4 Flex), Ikego
CDC (4 Flex), Yokosuka SAC (3 Flex), Negishi SAC (1 Flex), Ikego SAC
(1 RFT), Yokosuka Teen Center (1 Flex), Negishi Teen Center (1 RFT/
1 Flex), Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. Ikego CDC (1 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Yokosuka SAC (1 RFT).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex).
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater
(4 Flex).
Recreation Aide (Paintball) — NF-01, $7.25/hr. Outdoor Recreation
(2 Flex).

Athletics Division
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (2 Flex).
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (3 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(1 Flex).

NGI&S NAF Positions
Front Desk Supervisor — NF-03, $25,000 - $30,000/annum (DOE).
Yokosuka NGI&S (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. Forthe
most up-to-date listing check out http://www.mwryokosuka.wordpress.com

http://mww.mwryokosuka.wordpress.com

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
atthe HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Claims Assistant — GS-998-05, NH-21-12. Open: 03-21-12, Close: 04-
04-12. *Two positions.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03-28-12, Close: 09-08-12 (Cutoffs be established as
vacancies occur).

Mail and File Clerk — GS-0305-04, NAVSUPFLCY-20-12. Open: 03-23-
12, Close: 04-02-12.

Continuing

Health System Specialist — GS-0671-11, NH-12-12. Open: 01-31-12,
Close: 04-02-12 (Cutoffs be every two weeks).

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Watches / Shoes). *$7.25-
$9/hr. (2 Flex)

Sales Clerk, NF-1 — Negishi , Auto Port, Main Store (Ladies and Men'’s).
*$7.25-$8/hr. (4 Flex)

Identification Checker, NF-1 — Loss Prevention/Safety. $7.25-$8/hr. (1 Flex)
Hair Stylist, NA-7 — Yokosuka Beauty Salons. *12.45/hr. Commission
based (2 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (7 Flex.
5 day shift and 2 night shift)

Store Worker, NA-2 — Auto Port. *$8.77-$9.13/hr. (1 Flex)

Food Service Worker, NA-2 —Byrd School Lunch Negishi. *$8.77-$9.13/hr. (1 Flex)
Food Service Worker Leader, NL-2— Sullivan Elementary. *$9.66-$10.05 (1Flex)
Desk Clerk, NF-1 — Navy Lodge. $7.25-$8/hr.

*Salary based on experience. Positions are open until filled

Roman Catholic Coordinator of Youth Ministry for Chapel of Hope,
Yokosuka and Chapel of the Rising Sun, Negishi

» Applicants shall pass local and federal background checks.
* Position above for FY 2012, closing: April 6, 12 p.m.

+ Applicants shall be fluent English speaker and be able to work a flexible
schedule dependent upon religious service needs.
* Prior experience preferred.

For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting
Department, at 243-6835 or (046) 816-6835.







Worship Schedule

Yokosuka: Ch ape| of Ho pe Daiichi Building on 3rd, 6th and 7th floors.

*243-2010 geyenth Day Adventists

Note: Inthe event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

20 4" AN 5 SAT
Seventh Day Adventists 1000

Roman Catholic Jewish Faith Community

) Fri Shabbat and Kiddush,
Sun  Mass, Main Chapel 0800

) Jewish Chapel (Chapel of Hope) 1730

Sun  Mass, Main Chapel 1100
Tue, THU AND FRI . .

e s 1145 Soka Gakkai (Buddhist)
Wep  USNH Yokosuka Chapel 1200 » .
Wep  Perpetual Help Novena, Main Chapel 1700 ZEEBERI GRS 1 =
Wep  Mass, Main Chapel 1730 oL
Fri Choir Practice, Main Chapel 1700 Protestant Ministries
18Fri - Mass, Main Chapel 1700
SaT  Vigil Mass, Main Chapel 1700  A.W.A.N.A. Children’s Ministry
Sat Confession, Blessed Sacrament Chapel 1600

(or anytime by request) Tue  Community Resource Center 2nd Deck
15t Sat  Baptism, Main Chapel 1400 1630

(or anytime by request)

Yokosuka Student Ministries

el SRl Miiediiss (Middle School and High School)*

Sun  CCD (2nd Deck Community Center) 0915 Wep  High School - One Way T
THu Middle School — Quest 1630
General Protestant Q

Sw Worship Service, Main Chapel w3z Protestant Women of the Chapel

T hoir Practice, Main Chapel 17

" Chor Practice, Main Chape 00 13*Mon  Fellowship Program 1600
. . Tue  Bible Stud 0900
Gospel Praise Service 4

5 n
Sun  Worship Service, Main Chapel 1230 Japanese Women’s Bible Study

W hoir Practi hoir R 17
E> Cholr Practice, Choir Room 30 Tue Main Chapel/Fellowship Hall 0900

CEmUSOTEyy SEmgElEe] Men’s Christian Fellowship

Christian
) . Tue Study Group (Fleet Rec 3rd Deck) 1130
Suv Worship, Main Chapel 1700 34gar Breakfast (Location varies) 0800
Church of Christ Bible Study
Suv Worship, Community Readiness Center Thu  Christian Bible Study (Community Center
Auditorium 2nd deck 0930 Auditorium 2nd deck) 1730
Sun  Bible Class 1045
Wep  Bible Study (Classroom 2/4) 1800 . .
Negishi: Chapel of the
Protestant Communion Service Rising Sun
Suv  Community Center Auditorium °243-2010
2nd deck 1100
Roman Catholic
Protestant Lutheran
SuN Mass, Main Chapel 0830
Sun  Community Center Auditorium
2nd deck 0800 Negishi Protestant Service
Filipino Christian Fellowship SuN  General Service 0945
Sun  Waorship Service (Community Center o R~ F 3
Auditorium 2nd deck) 1230 Ikego - Reli oot Services
Wep  Prayer Meeting, room 3 1800 © 243-2010
Latter-Day Saints General Protestant
SuN Sacrament Meeting 0900 : :
Sun Sunday School 1020 Sun  Waorship Service 0900
SuN Priesthood/Relief Society 1110

Adult Bible Study
Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka Wep  Nikko Tower Party Room 1800

Fleet and Family Support Center

Congratulations on the birth of your baby!

Daniel and Mami Reese are the proud parents of Madailein Manami
Reese, born Feb. 16, 2012 at 11:34 p.m., weighing 2520 g.

Raul and Kristen Dominguez are the proud parents of Kermit
Alexander Dominguez, born Feb. 21, 2012 at 9:55 a.m., weighing
7 pounds and 14 ounces.

Joseph and Jennifer Oswald are the proud parents of Emily Lesure
Oswald, born Feb. 23, 2012 at 2:46 p.m., weighing 3000 g.

If you’d like to see your baby announcement published in the Fleet
and Family Support Center’s section of the Seahawk-Umitaka, stop
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).

Upcoming Classes
Monday, April 9

Enjoy Japanese Food: 9 a.m. (4 hrs.)

English as a Second Language: 10 a.m. (2 hrs.)

Monday Night Japanese: 6 p.m. (1 hr. and 15 mins.)

Everyday Japanese: 10 a.m. (1 hr. and 15 mins.)

Relationships 101: 1:30 p.m. (2 hrs.)

Joys and Challenges of Parenting: 9 a.m. (2 hrs.)

Communication, Anger and Stress Management, and Assertiveness
(CASA): 2 p.m. (2 hrs.)

Tuesday, April 10
Modeling Networking Group: 10 a.m. (2 hrs)
Welcome to lkego: 9 a.m. (5 hrs)

Wednesday, April 11
Saving and Investing: 11 a.m. (1 hr.)
Baby Basics: 1:30 p.m. (3 hrs.)
Joys and Challenges of Parenting: 9 a.m. (2 hrs.)
Communication, Anger and Stress Management, and Assertiveness
(CASA): 2 p.m. (2 hrs.)
Negishi — Play Morning: 10 a.m. (2 hrs.)

Thursday, April 12
Effective Resume Writing: 10 a.m. (2 hrs.)
Relationships 101: 1:30 p.m. (2 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, April 13
Sponsor and Sponsorship Coordinator Training: 2 p.m. (2 hrs.)
Yokosuka — Play Morning: 9:30 a.m. (1.5 hrs.)
Negishi Informational Booth: 9 a.m. (5 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







Graduates of the Japan Maritime Self-Defense Force (JMSDF) Officer Candidate
School wave goodbye to instructors and family members as they sail off
to their prospective ships. Two hundred sixty JMSDF sailors graduated
from the Eta Jima Naval Academy located in the Hiroshima Prefecture.

U.S. Navy photo by MC2 Matthew R. Cole

(Left) MU1 Brian Nefferdorf of the U.S. 7th Fleet Band’s Far East Edition, plays
the guitar, while MU3 Catherine Chauvot and MU3 Danielle Clark sing and dance
to the performance at SM City North ESDA Supermall, in front of an audience
of more than 3,600 people March 25. The 7th Fleet Band is embarked on board
the flagship USS Blue Ridge (LCC 19), which is in Manila for a port visit.

U.S. Navy photo by MC2 Kenneth R. Hendrix

Konnichiwa

Japanese master labor contract employee Tomoaki Hatayama hands
a spring washer to Machinery shop worker for use on USS George
Washington (CVN 73) maintenance job at SRF-JRMC Machinery shop
warehouse.

Photo by Yuji Kawabe

Where is your hometown? Yokosuka City.

How long have you worked on Base? Four years.
Favorite food? Yakiniku.

What is your life goal? To see my new-born baby grow up.

SN Ashton Latting, assigned to the Arleigh Burke-class guided-missile destroyer
USS McCampbell (DDG 85), adjusts the tension of the life lines during a working
party while in port Commander Fleet Activities Yokosuka. McCampbell is assigned
to Destroyer Squadron (DESRON) 15 and is forward-deployed to Yokosuka, Japan.

U.S. Navy photo by MCSA Jordan T. Buttolph

(Left) Guitarist Brent Look and frontman Scott Stapp of the Grammy Award winning
group Creed, perform for Sailors onboard USS George Washington (CVN 73) during
a USO Japan sponsored event March 18.

Photo by Emma Dansky

Pet of the week

Joey is a very loving kitten who was found near a marina, trapped in a
fishing net. He loves to cuddle; all he wants is love. He is currently in
foster care, recovering from a cold, but should be available for adoption
next week. To find out more about Joey, or any animal at Pets Are Worth
Saving (P.A.W.S.) contact 243-9996, or email usskittytalk.yokosuka@
gmail.com, or visit the P.A.W.S. Web site at www.pawsyokosukajapan.com.






