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Negishi Friendship Day sets record attendance

Story and photo by Joe Schmitt,
CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY)
Negishi Housing Detachment held its annual “Friendship
Day” celebration April 15. This is the 28th Friendship Day
on Negishi and marks 67 years that the military and the
detachment have been part of the Yokohama community.

“Every area on CFAY is unique and has different
relationships with their community,” said CFAY
Commanding Officer Capt. David Owen. “[On the main
installation] it’s with the city of Yokosuka and here it’s
with Yokohama and the different wards up here. We see
it as important to do community relations and keep our
relationship good with them as well.”

This Friendship Day is the first that a U.S. Navy chief
petty officer was officer-in-charge of the detachment. Chief
Logistics Specialist De’ Andre Allen took charge of the
base from Lt. Asa Kim in January.

“I was excited and a little nervous. I’'m glad the
commanding officer gave me the chance to run this base
and trusted me to put on a Friendship Day. It’s an incredible
honor,” said Allen. “This was a good chance for us to take
in some Japanese culture and for the Japanese to take
some American culture with them and a whole bunch of
Anthony’s Pizza.”

The food is always one of the main attractions at
friendship day and this year there were turkey legs,
hotdogs, the Hawaiian themed loco moco, yakitori, and
many others. Displays and games also gained long lines
throughout the day. Commander Navy Region Japan Fire
Department brought one of their fire trucks and raised
people in its basket to 100 feet in the air.

“l used to live in Negishi, so | knew about this festival.

Adm. Samuel Locklear Ill, Commander, U.S. Pacific Command, congratulates
Sailors for their superior performance after an all-hands-office call aboard the
Japan-based Nimitz-class aircraft carrier USS George Washington (CVN 73) April
12. Locklear took questions from Sailors and spoke about his expectations of
the forward-deployed naval forces. George Washington is currently pier side in
Yokosuka and making preparations to return to sea.

U.S. Navy photo by Lt. Cmdr. Dave Hecht

I wanted to bring my son to see what Friendship Day
was like,” said Akiko Ishii, who traveled from Tokyo
to enjoy the events. “I wanted to experience American

Chief Gunner’s Mate Alonzo Tate hands out barbecue samples at the USS Fitzgerald (DDG 62) Chief Mess’
booth at CFAY Negishi Housing Detachment Friendship Day April 15. This year’s event set the record for
the number of guests coming on base due in part to the food like the Chief’s barbecue.

culture. My favorite part was getting to take a picture
with the firefighters.”
See Negishi pg. 10

PACOM commander visits USS George Washington

From USS George Washington Public Affairs

More than 4,000 Sailors from Pacific Fleet welcomed Adm. Samuel J. Locklear
ITI, Commander, United States Pacific Command (PACOM), for a town hall aboard
the Japan-based Nimitz-class aircraft carrier USS George Washington (CVN 73)
April 12.

“What you represent, what these ships represent is the forward presence of the
most powerful nation on Earth, responsible for helping our allies in a way that ensures
a security environment that is good for the future,” said Locklear.

Locklear assumed duties as PACOM commander March 9 and is touring various
commands throughout his area of responsibility in order to communicate his
expectations and get feedback from Sailors.

“While it is usually customary for admirals to visit major commands in their area
of responsibility upon their appointment, it’s still commendable that he took time
out of his busy schedule to come and talk with us and allow us to ask questions,”
said Religious Programs Specialist 2nd Class Daniel Wise from Warrenton, Va.

“Some of these questions could have been asked and answered at a much lower
level, but he still answered their questions and answered them in the most informative
and relevant way possible,” said Wise.

Topics of discussion included issues relevant to the U.S. Navy in the Pacific
theater as well as issues like the Defense of Marriage act, Early Retention Board,
sexual harassment and hazing.

“I can tell you from my perspective, that this ship, this crew, the ships that support
it, the staff that supports it, those that are on the front lines, on the front edge of our
forward presence are making a big, big difference,” said Locklear. “I couldn’t be
more proud of you and | couldn’t be happier to be your PACOM.”

“I think the visit was very beneficial to the Sailors,” said Chief Machinist’s Mate
Ralph Galvan, from Corpus Christi, Texas. “They get to hear a lot of information on
current events and get a lot of answers to questions they have straight from the source.”

Yokosuka community seeks
answers at town hall meeting

Commander Fleet Activities Yokosuka held a Town Hall

meeting held at the Benny Decker Theater April 4 to

address questions from members of the community.
Pg. 9

INSIDE

Zushi Japan-America Society cooks

up tempura for Ikego residents

Zushi Japan-America Society and CFAY lkego Housing
Detachment officer-in-charge office hosted a cultural exchange,
tempura and barbeque picnic, at the Ikego campgrounds April 6.

Pg. 10







Capt. David A. Owen, CSCM(SW/AW)
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Yokosuka Master Chief
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Heads Up Yokosuka!

Community announcements/Action line

Negishi Bazaar 2012 — CFAY Negishi Housing Detachment
will hold a bazaar April 28-29 from 9 a.m.-5 p.m. in the Negishi
gymnasium.

Yokosuka Commissary Closure — The Yokosuka Commissary
will be closed on April 23-24 due to annual inventory. The
commissary will resume normal operating hours April 25.

Applied Suicide Intervention Skills Training (ASIST) —
Learn Suicide First-Aid Skills April 26-27, 8 a.m. - 4:30 p.m. in
the CFAY Community Readiness Center 2nd floor auditorium.
ASIST teaches suicide first-aid intervention skills. The workshop
is open to all military, civilian, contractors, ombudsmen, and adult
family members. To register email asist.lifeguard@yahoo.com or
john.swanson@fe.navy.mil. You can also call the Navy Region
Japan Chaplain’s Office at DSN 243-6931.

Appointment Services Coming Soon to Personnel
Support Detachment (PSD) Yokosuka — Beginning April
30, PSD Yokosuka will transition to a “by-appointment only”
service system. All military personnel will be required to make
appointments via their Command PASS Coordinators (CPCs).
CPCs will be responsible for scheduling appointments via the PSD
appointment line (TBA to CPCs). Customers without a scheduled
appointment will be referred back to their CPCs for assistance.
Admin, ID Cards (Monday-Friday, 8 a.m.-2 p.m.), Passports
(Monday-Friday, 8 a.m.-4 p.m.), closed Wednesday for Tokyo
Embassy runs), and the Cash Cage (Monday-Friday, 9 a.m.-12
p.m.) will continue to operate on a walk-in basis. Registered
CPCs will have walk-in privileges at any time for any section
during normal working hours. Family members and all other
non-military customers seeking bona fide services will also have
walk-in privileges as necessary. For more information, contact
the PSD CPC Liaison, PS3 Lopez, at 243-8310, or madeline.
lopez@fe.navy.mil.

Allowances Branch of the Defense Travel Management
Office Survey — Every year the Allowances Branch of the
Defense Travel Management Office conducts a survey to find
out how much service members spent in the previous year for
utilities (e.g. electricity, heating fuel, water, trash removal, and
sewer fees). The data from this survey is used to determine
the Utility Allowance, which is part of the Overseas Housing
Allowance (OHA). Additionally, every third year, a survey
is conducted to find how much Service Members spent when
initially moving into their leased quarters to make them habitable
(e.g. purchase of major appliances and expenses for hook-up of
utilities). The data from this survey is used to determine the
Move-In Housing Allowance (MIHA) Allowance, which is part
of the OHA. The Overseas Housing Allowance (OHA) Utilities
and Move-In Housing Allowance (MIHA) Expense Survey for
Yokosuka, Japan will be available on-line from April 1-30. The

survey is intended for all military personnel who reside in off-
base privately-leased housing and can be accessed at: https://
www.defensetravel.dod.mil/site/aprutilmiha.cfm. For more
information, contact Chief Personnel Specialist Corey Dahlheim
at 243-5712, or email corey.dahlheim@fe.navy.mil.

Defense Financing and Accounting Services (DFAS)
scam letter warning — A letter is making the circuit purporting
to be from DFAS asking military member’s fiancées to register in
our system entitling them to benefits in the event of the member’s
death. All for only a $350 fee. However, it’s a scam. Please let your
fellow soldiers, Sailors, airmen, Marines and families know the
score. Corporate Communications advises the facebook post links
to an earlier release DFAS put out in October on interaction with
customers. DFAS will never send you unsolicited email messages
requesting your myPay login ID and password or any other personal
or financial information. We also will not send you unsolicited email
messages with attachments, if you receive an email message that
appears suspicious, do not click on any links or open attachments, etc.

Temporary Morale, Welfare and Recreation (MWR)
Food Court closure — The MWR Food Court on the third
floor of the James D. Kelly Fleet Recreation Center will be
closed April 20-21 from 9 p.m. to 6 a.m. for plumbing repairs.
Scheduled hours of operation are:

* Mean Gene’s Burger: 6 a.m.-7 p.m.

* Hot Stuff Pizza: 11 a.m.-§ p.m.

* Smash Hit Sub: 10 a.m.-8 p.m.
All services will be reopen at 6 a.m. April 21.

Travel Advisory for Japan’s Golden Week Celebration
— Japan’s Golden Week celebration begins April 28 and ends
May 6. Tradionally, the majority of Japanese employees take
vacation during this period and Government of Japan (GOJ)
offices are closed. U.S. Embassy Tokyo is closed April 30 and
May 3 and 4. It is very difficult to conduct business in Japan
during the Golden Week holiday period. Second only to the
Japanese New Year holiday period, Golden Week is one of the
busiest and most congested travel periods in Japan. The U.S.
Defense Attaché Office Tokyo advises Department of Defense
(DoD) personnel to defer official travel to Japan during Golden
Week to ensure availability of hotels, transportation and access
to GOJ officials. Furthermore, it is also recommended that DoD
members and their families located in Japan take extra caution
when traveling on roads and trainsduring this holiday period.

BZ: I wanted to give a Bravo Zulu from CONUS for PSSN Tyler.
I called PSD Yokosuka and got bounced around but a certain
number | dialed, once PSSN Tyler answered it, he was very
professional and helpful. He gave me the information I needed
to contact CSD lwakuni for a service member’s dependency
approval request. Thank you.

CFAY Traffic Court Results
Points/Revocation
Rank Violation as directed by instruction Disposition by traffic judge
E-6 Failure to report traffic accident Six-month suspension/AAA DIP Six-month probation/
AAA DIP/+ three points
FMW Driving on expired liability insurance Six-month suspension/AAA DIP Six-month probation/
AAA DIP/+ two point
E-7 Driving on suspended drivers license Permanent revocation Permanent revocation
E-5 Failure to report traffic accident Six-month suspension/AAA DIP Six-month suspension/AAA DIP
E-5 Accumulation of more than 12 points One-year revocation/AAA DIP One-year revocation/AAA DIP
in 12 consecutive months
E-7 Speeding 31 Kph over One-year revocation/AAA DIP Three-months probation
posted speed limit
0-5 Failure to report traffic accident Six-month suspension/AAA DIP  Four points
FMW Illegal parking Two points One point
E-9 Failure to wear seatbelt Four points Two points
0-5 Impeding traffic Four points Two points
E-5 DWT//Traffic accident Two-year revocation/AAA DIP Two-year revocation/AAA DIP







Rating changes may strengthen Navy careers

By MC3 Andrea Perez,
Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Rating conversion allows
career-minded Sailors in overmanned ratings to stay
Navy and helps shape the force to meet future manning
requirements, officials said April 16.

“If a Sailor is in a rating where promotion is stifled at
the present time, converting to a different rating can open
up significant advancement opportunities,” said Master
Chief Navy Counselor David Duncan, enlisted community
manager, Bureau of Naval Personnel and rating conversion
veteran. Duncan first enlisted as a radioman before
converting to his current rate.

Today, Sailors can apply for rating conversion during
their Perform to Serve (PTS) negotiation window. When
Sailors with less than 14 years of service are within
12 months of their end of active obligated service (as
extended) date, they must compete for a PTS quota to
continue their career.

The Fleet Rating Identification Engine-PTS (FR-PTS)
provides Sailors with billet availability information in
their current rating and other ratings one might qualify
for, based on their year group (YG) and Armed Services
Vocational Aptitude Battery score.

According to Duncan, when an individual enters the
Navy, they may not be assigned the rating they initially
wanted and conversion gives them an opportunity to try
something different. It also gives Sailors the chance to
discover new skill sets and talents.

One Sailor shared his rating conversion experience.

“I put in a package to convert to Cryptologic Technician

Official Navy file photo

Technical (CTT), Cryptologic Technician Collection and
Cryptologic Technician Networks, and | was accepted for
CTT,” said Aviation Support Equipment Technician (AS)
1st Class Odel Schroeder. “I think converting is going to
benefit me because in the CT (Cryptologic Technician)
rating | have a better chance of getting promoted and after
the Navy | can get a higher paying job than if | get out as
an AS.”

To date, thousands of Sailors have converted to
different ratings, allowing the Navy to keep Sailors who
are committed to a career in the Navy.

“For the past few months, I’ve felt like I needed to do
something different and I’'m looking forward to learning
my new rate,” said Schroeder. “I don’t know anything
about it, so I’'m trying to go TAD (temporary assigned
duty), that way I’ll have an idea of what to expect before
I actually go to school.”

Sailors considering conversion can ask their career
counselor to review the YG manning for the rating which
they would like to convert to.

“They have to do their homework. Understanding
what your year group manning is in your current rating
and knowing what the year group manning is for the
rating that you’re looking to convert into is a good start,”
said Duncan. “You really have to look and if there’s
something that leaves you scratching your head, talk
with your career counselor.”

Per MILPERSMAN 1440-010, requests for conversion
to ratings that are properly manned, will only be considered
on a case-by-case basis and requests for conversion to
overmanned ratings will not be considered.

On PTS applications where “willing to convert”
is selected, a member will be considered for in-rate
reenlistment prior to being reviewed for conversion. On
applications where “conversion only” is selected, the
member will be reviewed only for conversion.

A Sailor’s command career counselor can assist them
in understanding the benefits of reviewing their YG
information and provide Sailors with guidance throughout
the FR-PTS process.

“Many years back, we didn’t always see a conversion
as a positive thing,” said Duncan. “Now days we have got
to look at conversion and know that it’s the way things
have to be for us to stay up to speed and keep the same
good people in uniform.”

For more information, visit the conversion Web Page
on the Navy Personnel Command website, www.npc.
navy.mil/CAREER/CAREERCOUNSELING/Pages/
Conversions.aspx.

Sexual assault: Hurts one, affects all

From Naval Surface Warfare Center Panama City

silence and PTSD.

of the issue.

assault is detrimental to the morale of our Sailors.

detrimental to readiness, retention and morale.”

in fiscal year 2010 (FY10).

of choice, in most cases, is alcohol.

five percent of suspects were reported unknown).

by ES-E9 at 21 percent.

April is Sexual Assault Awareness Month (SAAM), and, according to Chief
of Naval Information Rear Adm. Denny Moynihan, Navy leaders are committed
to using SAAM as a jumping off point for a campaign to ensure every Sailor and
Navy civilian fully understands the depth of the problem, that deckplate leaders
must lead from the front in preventing this crime, and that all of us take ownership

Sexual assault is corrosive to our readiness and to our combat ability. Sexual

“Prevention is everyone’s duty, and that we simply will not tolerate the
victimization of our shipmates,” said Moynihan. “To alert you to the scale of
the problem, statistics indicate sexual assaults occur in our Navy an average of
three times a day. This is simply unacceptable. Sexual assault is a crime that is

There were a total of 611 restricted and unrestricted reports of sexual assaults

Of 441 unrestricted reports 49 percent (214) were aggravated sexual assault;
65 percent (285) were service member on service member.

Typically, there are 2-3 sexual assault operation reports every day. The weapon

Of the 325 sexual assault investigations initiated and completed in FY 10, one
percent of suspects were females, 94 percent of suspects were male (remaining

The largest rank for suspects in investigations is E1-E4 at 35 percent, followed

on service member.

We need to look at our culture and eliminate those behaviors that are incompatible
with a safe, sexual assault-free environment.

We have a moral duty to keep Sailors and their families safe from those who
would attack their dignity and their honor.

Sexual assault prevention is everyone’s duty. As shipmates, we must look out for
each other and prevent harm before it occurs.

Bystander Intervention (BI) training teaches Sailors to recognize inappropriate,
coercive and harassing behaviors and when to intervene, before a behavior moves
closer toward sexual violence; tangible intervention behavior strategies.

Based on a recent survey of 687 Sailors who participated in a BI pilot program
training in Spring 2011, 31 Sailors reported that they successfully intervened in
situations that may have led to sexual assault.

As of March 25, 9,752 Sailors have participated in Bystander Invention training

while at “A-School.”

all arenas.

The potential impact on victims includes withdrawal, depression, anxiety,

Sexual assault hurts Navy’s readiness and combat effectiveness.

Of the 325 sexual assault investigations initiated and completed in FY10, 76
percent (267) of suspected offenders were Sailors.

Sixty-five percent (285/441) of FY 10 reported sexual assaults are service member

The Navy is working to implement BI training on a Fleet-wide level, in addition
to other sexual assault training programs, later this year.

In a military force, where the promise to help each other in battle and to leave
nobody behind is a sacred promise, we must honor the dignity of every Sailor in
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USNH Yokosuka holds Indepenent Duty Corpsman Career Fair

By MCSN (SW/AW) Gregory A. Harden 1,
Navy Public Affairs Support Element Japan

Commander Fleet Activities Yokosuka’s U.S Naval Hospital (USNH) hosted an
Independent Duty Corpsman (IDC) fair, April 5.

The fair provided hospital corpsman with valuable information about their careers
and guidance towards pursuing a career as an IDC.

Lt.j.g. Aaron Johnson, aregistered nurse at U.S. Naval Hospital Yokosuka, speaks
to corpsmen about the Navy’s independent duty corpsman (IDC) program April 5.
IDC’s are assigned as independent health care providers to a variety of diverse
duty stations, including surface ships, Seabee battalions, special warfare units
and Marine joint-service billets.

U.S. Navy photo by MCSN Declan Barnes

“This fair that we are conducting is geared towards providing awareness to junior
Sailors about career opportunities within the IDC community,” said by Senior Chief
Hospital Corpsman (SW/FMF) Redencio Mangohig, the hospital’s senior IDC.

IDC serve at a variety of diverse duty stations, acting as the independent health
care providers aboard surface ships, units of the Fleet Marine Force, Seabee
battalions, and numerous other isolated duty stations ashore that are independent of
a medical officer.

IDC perform patient care, associated shipboard administrative assignments and
logistical duties.

The IDC training program is 12 months of intensive training. The first nine months
involve lectures with textbook instruction, rather than hands-on training. At the final
stage of school, the trainees complete three months of clinical rotations in specialty
clinics and various operational platforms.

The Sailors attending the fair had the opportunity to meet active IDC and gain
knowledge about the different opportunities at hand.

“This is a great opportunity for Sailors to perform research, as well as talk to current
IDC members from different platforms,” said L.t.j.g. Aaron Johnson, a registered nurse
at USNH. “This is something that we should continue to do for our Sailors.”

The IDC program also opens the door to a career in nursing. The American
Council on Education periodically assesses the program for lower and upper level
college credits, which are transferable to many universities and colleges. The studies
completed within the IDC school equal up to 60 credit hours.

“Ever since | joined the Navy, | strived to become an IDC, and | am attending
this fair in search of a point of contact,” said Hospital Corpsman 2nd Class Lawrence
Librando, USNH lab technician. “I believe IDC is beneficial to more than just my
Naval career, but my education as well.”

The IDC career path has many rewarding aspects for Sailors who are dedicated
to patient care.

“The gratification that I get from my patients as I see them recover from an illness
is by far the most rewarding feeling within my duties as an IDC,” said Mangohig.

Navy Is ‘Partnering for a Greener Future’ for Earth Day worldwide

From Chief of Naval Operations Energy
and Environmental Readiness Division
Public Affairs

WASHINGTON - Navy and Marine Corps
commands around the globe are participating in Earth
Day activities throughout the month of April.

“The Navy carries out numerous programs that
protect the Earth year-round as we perform our national
defense mission,” said John Quinn, acting director of the
Chief of Naval Operations Energy and Environmental
Readiness Division. “Earth Day celebrations give us the
chance to connect with local communities and inform
people about those programs.”

This year’s theme is, “Partnering for a Greener
Future,” highlighting the Department’s many
successful partnerships with sister military services,
government agencies, local schools, non-governmental
organizations, and the public. Some examples include:

» Commander Navy Region Southeast is the federal
co-lead for both the Gulf of Mexico and the South
Atlantic Regional Planning Bodies of the National
Ocean Council, which was established under the
National Ocean Policy (NOP). At the national level,
the NOP provides a high level interagency forum where
policy issues can be discussed. At the regional level, the

Memebers of the Yokosuka community plant eel
grass in Green Bay Marina onboard Commander Fleet
Activies Yokosuka May 16, 2011. The grass was planted
as part of the base Earth Day events.

NOP provides the Navy and Marine Corps an avenue
for proactively engaging in marine spatial planning with
our federal, state, local, and tribal partners.

* As part of its long-term environmental planning
efforts, the Navy has been working with the National
Marine Fisheries Service to assess and mitigate
potential significant environmental impacts of military
training and testing activities conducted in operational
areas throughout the Atlantic and Pacific.

* The Navy continues to fund millions in research
and collaborate with academic institutions to study
the ecology of marine mammals and to minimize the
potential effects of Navy training and testing activities
on the marine ecosystem.

» The Navy is working with government agencies,
industry, and local communities to determine how
to support renewable energy projects, such as wind
projects, while minimizing training impacts.

The official Earth Day date is April 22. Navy and
Marine Corps commands will participate in Earth Day
activities on that date and throughout April. More
than 50 installations will be celebrate by hosting
beach cleanups, dumpster dives, information sessions,
classroom visits, nature hikes, poster contests and many
more activities.

To find a Navy-sponsored Earth Day event closest
to you, visit http://www.earthday.org/user/2444,

For more information about the Navy’s environmental
program, visit www.greenfleet.dodlive.mil and like us
on Facebook at www.facebook.com/NavyCurrents.






Yokosuka community seeks answers at town hall meeting

Compiled by CFAY Public Affairs

The following are questions and answers from the
Yokosuka Town Hall meeting held at the Commander Fleet
Activities Yokosuka Benny Decker Theater April 4:

Q: Can a shuttle bus be provided from housing areas
to the ships?

A: Due to funding constraints, we cannot add an
extra on base shuttle. However, the current base shuttles
begin running at 6 a.m. and have several stops throughout
housing and along the waterfront. The bus schedule can be
found at the following locations: Fleet and Family Service
Center, lobby of Navy Exchange main store, mini-marts,
food court areas, Navy Gateway Inns Suites and Navy
lodge lobby.

Q: Can the Narita Shuttle accept excess baggage if it
is on a member’s orders?

A: Currently, the shuttle service does make every effort
to accommodate excess baggage if it is on a member’s
orders. However, the bus has limited storage capacity,
so in a case when the bus is full of passengers, and there
is not enough storage space for all excess baggage, the
shuttle staff will work with the member on a plan to get
all of their baggage to the base. If a member just has one
or two excess bags, that is usually not an issue. In the case
that a member has a considerable amount of oversized
equipment, we ask that the member let us know when they
are making their shuttle reservation, and that way we can
better support them when they arrive.

Q: Can reservist use the galley?

A: Inaccordance with NAVSUP P-486 a reservist must
be participating in Inactive or active duty training to be
authorized to eat in ashore galleys. The member should
have paperwork documenting their status.

Q: Why are civilians not permitted to eat at the Galley?

A: Based on the installation Commanding Officer’s
policy statement dated 25 June 2010, which is derived from
the NAVSUP 486, feeding civilians (i.e. federal employees,
retirees, dependants, guest, etc.) it is unwarranted and
contrary to the congressional intent for funding the feeding

of Sailors. In the future, during unexpected circumstances
when all other dining facilities on base are closed, I will
authorize all Temporary Assigned Duty civilians on orders
to eat in the galley on a paying basis.

Q: Why aren’t TAD personnel allowed to get a base
drivers license or be allowed to drive with an International
Drivers License?

A: All Temporary Additional Duty (TAD) contractors/
civilians who report to CFAY on orders can submit a
waiver to the current COMFLEACTINST 5800.2G via
their parent command to Commander Fleet Activities
Yokosuka. Depending on the length of the orders (short
or long term) will determine the issuance of a USFJ
Form 4EJ (CFAY Drivers License) or authorized usage
of said International Drivers license to rent and occupy
such vehicle on the installation. With the appropriate
approval, member(s) will be authorized to rent a vehicle
and/or obtain a temporary vehicle pass (via the Vehicle
and Registration office) for the duration of the temporary
assignment.

Note: All TAD personnel who rent a vehicle via local
source are required to utilize the Vehicle and Registration
office for temporary passes. All local contractors who are
conducting work onboard the installation must use the
Industrial Security Office for temporary passes while long
term administrative paperwork is completed.

Q: How will parents be notified in the future if there
are significant bus delays due to severe weather or other
emergent event?

A: CFAY Emergency Management Officer (EMO) and
the Yokosuka Complex Transportation Officer (YCTO)
have exchanged contact information with each other
and has implemented a process to provide more timely
information on significant bus delays. The new process
will be made available to all parents with children who
ride the school buses.

Q: Can something be done about contractors who drive
recklessly on base?

A: We will reiterate safe driving practices to contractors
and review the license revocation policy.

Commander Fleet Activities Yokosuka Commanding
Officer Capt. David Owen listens to a question
from the crowd during a town hall meeting in Fleet
Theater, April 4. Owen holds several town hall events
at each of the locations under Commander Fleet
Activities Yokosuka to give community members a
chance to ask questions and voice their concerns.

Photo by Joe Schmitt

Q: Can some clarification be provided on who can post
fliers for private businesses on base. Can their be some
way of authorizing legitimate fliers, such as a stamp, that
could be used.

A Instructions issued by Commander, Fleet Activities,
Yokosuka, strictly prohibit advertising for either private
employment or private organizations in Military Family
Housing (MFH). Individuals wishing to advertise either
events or business services or goods are encouraged to
place an advertisement in the Seahawk or through other
non-official means.

Q: Can table wipes be made available so patrons can
clean their own tables at the NEX food courts?

A: We have positioned a “Sanitation Wipe Stand”, for
customer use in the Main Street Food Court. Additional
wipe stands are on order to cover all NEX Food Outlets.

Q: Can a photo kiosk be ordered?

A: The Kodak Photo Machine is located right across
from the Flower Shop in the Main Store and is operational.

Defense commissaries announce coupon policy changes

By Rick Brink, DeCA public affairs specialist

FORT LEE, Va. — Changes are on the way in how
commissaries handle coupons and product returns
without receipts, among other things, as the Defense
Commissary Agency enacts customer service policy
changes to protect the commissary benefit.

“The average coupon user might not notice the policy
changes because they are aimed at preventing possible
misuse of the commissary benefit — primarily using
coupons to get large amounts of cash back,” said Joseph
H. Jeu, DeCA director and CEO.

Commissary shoppers are big users of coupons, as
evidenced by DeCA’s consistent ranking among the top
10 grocery retailers in coupon redemptions over the past
several years. Commissaries welcome coupon usage, and
to acquaint customers with the changes in the coupon
acceptance policy, it has been posted on the agency’s
website at http://www.commissaries.com/inside_deca/

publications/directives/DeCAD40_6_PC_3.pdf and on
Facebook at www.facebook.com/YourCommissary.
Key changes, which go into effect May 1, include:
» Giftcards will be issued to a customer, in conjunction
with cash, whenever a transaction total reflects $25 or
more is owed to the customer due to coupon “overages”
(when the face value of the coupon exceeds the selling
price of the item purchased and the transaction results
in a negative balance)
» Gift cards will be issued to customers, in conjunction
with cash, for refunds of $25 or more when a receipt
is presented showing the merchandise was originally
purchased with gift cards
» Gift cards will be issued to customers, in conjunction
with cash, for refunds of $25 or more when a receipt is
not presented
* Clarification for instances of suspected privilege abuse
» Update to the coupon acceptance policy that clarifies
dot-scan barcode requirements and pin requirements

for unique numbering, that photocopies and counterfeit
coupons are not accepted, and that coupons must be
printed in English

The changes harness the scope of the new commissary
gift card, which has been in use since last summer.
Available only in denominations of $25 and $50, issuing
gift cards as an alternative to paying out large sums of
cash brings DeCA in line with other retailers’ practices
and ensures DeCA’s cash flow is not adversely impacted.
Amounts under $25 will be in cash.

“Commissaries are providers of a benefit that sell
groceries at cost, and using the gift cards to cover certain
refunds and coupon ‘overages’ discourages practices
contrary to DeCA’s mission,” Jeu noted.

“We value coupon usage because it helps our
customers boost their savings,” Jeu said. “These changes
are in the best interest of all concerned to help ensure
that coupons continue to be a great source of savings for
our customers.”






Zushi Japan-America Society cooks

up tempura for

lkego residents

(Left) Crystal Harmon learns how to cook mixed tempura from Sachiko Higuchi
at the Zushi Japan-America Society and CFAY’s lkego Housing Detachment OIC
office cultural exchange picnic.

Story and photo by Emma Damsky,
Seahawk contributor

Zushi Japan-America Society and Commander Fleet Activities Yokosuka’s lkego
Housing Detachment officer-in-charge (OIC) office hosted a cultural exchange, tempura
and barbecue picnic, at the Ikego campgrounds April 6.

Around 50 Japanese and Americans gathered to prepare, cook and eat food together
at the pavilion. Society members taught Ikego residents how to make tempura, and Ikego
residents brought American dishes to share including burgers and hot dogs from the grill.

“We continually try to strengthen the bond between us and the city of Zushi,” said
Chief Master-at-Arms Ronald Jones, Ikego’s OIC. “These events have allowed us to have
a closer relationship with one another. This is a way of bringing the [Japanese] culture
onto the base.”

Tempura is a style of cooking where vegetables and seafood are dipped in a light batter
then deep-fried in hot oil.

President of the Zushi Japan-America Society, Sumiko Shimizu, said of the location
“I hope many Americans and Japanese enjoy this campsite,” and added that in previous
years members would pick wild, edible plants in that area to include in the tempura.

A vast array of tempura was made including kakiage (mixed tempura), eringi
(mushroom), nanohana (broccoli flowers), syungiku (leaves from the Chrysanthemum
family), as well as sweet potato, acorn squash and other vegetables.

Danya Zimbauer, Ikego resident and participant, got hands-on experience in the
preparation of the tempura by helping to slice the vegetables.

“I love tempura and was just surprised to learn how much variety there could be,” said
Zimbauer. “So that was nice to learn new authentic Japanese (food).”

Noted as being the best cook in the Society, Sachiko Higuchi said that the secret to
cooking good tempura is the correct temperature. Her fellow members added that the
balance of water with flour is important and having a good personality.

“I think it’s really neat the stuff the Japan-America Society offers — just the interaction
with the host nation,” said Crystal Harmon, Ikego resident. “Having these kinds of events
encourages you to go out and explore.”

One of the newest members of the Society, Eriko Shinohara, said she recently moved
back to Japan after several years in the U.S. and that she misses American food. “I didn’t
expect that I could meet many American people here today, so I am happy to meet them.”

The picnic is an annual event at Ikego campgrounds and has been running for 10
years. For upcoming events organized by the Zushi Japan-America Society contact the
Ikego OIC office.

KHS students must sign-
up for after school buses

From Nick C. Kinnick High School Public Affairs

Nile C. Kinnick High School students desiring transportation on the Kinnick’s activity
bus or the special activity bus after certain home events must come in and sign up online
on our school’s SharePoint website. This is a security measure that allows us to know who
is riding our activity bus and more importantly will enable us to quickly contact and notify
parents during an emergency.

High school students can sign up for the Kinnick’s activity bus anytime during the
school day prior to 1 p.m. It only takes a few minutes for them to register. A valid school
bus ID is required to ride the bus. This is a fairly simple and quick procedure. This policy
goes into effect immediately as it has been mentioned previously in other correspondence
from the school until it was ready for deployment. This policy will remain in effect until
or unless another policy cancels it.

Please explain this new and important safety and security procedure to your teen. Signing
up online also prevents them from having to sign up manually before they are allowed to
board and ride Kinnick’s activity bus. A current school year regular school bus pass must
also be displayed by all students before they are allowed to board and ride these buses.

Negishi, cont. from pg. 1

The Chief Petty Officer Mess from USS Fitzgerald (DDG 62) was one of a
few commands that setup booths at the event. The chiefs turned chefs for the
day served barbecued meat and explained that along with sharing American
culture, they wanted to be an example of the U.S. Navy Sailors who live and
work in the area.

“Why barbecue? It has that unique American taste. We want to share part
of who we are with them. If we could have made apple pie we would have,”
said Chief Gunner’s Mate Alonzo Tate, who was handing out samples at the
booth. “We’re really enjoying the smiles our food is putting on their faces.”

The event ended in the late afternoon with a record setting 7,390 guests in
total with 6,718 of those coming from the Japanese community. More visitors
came on base for this year’s Friendship Day than in any other year.

“Every year we hold these events, its special,” said Owen. “We are
approaching 70 years [of having a detachment in Yokohama. It’s another
milestone. So, we are always looking forward to continue to have these type
of events in the future.”







SRF-JRMC honors apprentice school graduates

Story and photo by Keiichi Adachi, CFAY Public Affairs

The U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) held its 2012 Apprentice Graduation Ceremony at the Yokosuka Officers’ Club
March 16. The 22 graduates successfully completed an intensive four-year training
program and have joined the journeymen ranks in their respective trades.

Reiko Samizo, the Yokosuka Defense Office chief, was the distinguished guest
speaker at the ceremony that was attended by SRF-JRMC’s group masters, shop heads,
department heads and senior U.S. civil service leadership.

Capt. Steven Stancy, SRF-JRMC commanding officer, said that every June and
December, some of our most skilled mechanics and craftsmen retire after decades of
faithful service. SRF-JRMC must have a

Miyahara said, “We have 22 graduates who have completed a curriculum that included both
academics and trade skills during the last four years. You have studied hard to become a
journeyman. I would like to extend my warm welcome to each one of you to SRF-JRMC
Production Department where you will begin your journey as a qualified and full-fledged
mechanic on April 1. Please keep in mind that our work here and the work of our predecessors
at SRF-JRMC have earned great prestige over the past 60 years.”

During the ceremony, Stancy and the Group Masters presented the members of the
2012 graduating class with certificates and pins while proud family members and friends
looked on and applauded.

At the conclusion of the ceremony, Sheet Metal Worker Daisuke Ito of the Sheetmetal
Shop made a speech on behalf of the graduates. “I remember Captain Stancy always paid
careful attention to our safety and working

strong, viable apprentice program to ensure
the knowledge, skills, and traditions are
passed on to the future work force. It is
hoped that all graduating apprentices will
excel in their trade and complete their entire
careers at SRF-JRMC as many have done in
the past. He added, “As I am sure you know
by now, our mission is to ‘Keep the 7th Fleet
Operationally Ready.” We are the ‘go to’
maintenance activity in the 7th Fleet area of
responsibility to maintain, modernize, and
repair the forward deployed naval forces.”

During his remarks Samizo said, “You
will become one of the superb SRF-JRMC
craftsmen both in name and reality and
a new leading power succeeding SRF-
JRMC’s tradition of high-level technical

environment, and we are thankful. Also,
our shop heads, shop instructors and senior
workers gave us great support and advice
throughout the years. During the training,
many instructors gave us much knowledge
and many skills, and the Training Division
did a great job of organizing our training
and providing support. I am sure we have
not always been easy to deal with, but you
always pulled through for us. I know you
gave a lot of yourselves and your time to
teach us what we needed to know. We
are here because of you. Thank you very
much.”

A reception followed the conclusion of
the ceremony. During the reception, Shinya
Kuribayashi, dock equipment electrician of

competence that has been built up by your
senior workers. As your senior workers
have done, you, being fully aware of your
important mission of becoming a driving
force in the coming generation of SRF-JRMC, will contribute forever to the further
development with pride and responsibility, in firm unity of military personnel, civilians
and Japanese employees.”

The four-year program consisted of 5,284 hours of on-the-job work experience, 560
hours of trade theory, 248 hours of general study and 980 hours of English training. To
date, more than 600 people have graduated from the program.

In his remarks to the graduating class, Production Engineering Superintendent Tadashi

SRF-JRMC leaders, distinguished guests, and new journeymen gathered for agroup
picture after the 2012 Apprentice Program Graduation Ceremony.
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the Temporary Service Shop said, “When I
entered SRF-JRMC, I didn’t know anything
about my job. However, now I would like
to be a flexible and valuable journeyman to
both senior and junior workers.”

Mika lida, a wife of a graduate, stated, “The ceremony was good, and I felt at home.
I feel the command will take care of the individual graduates. I am so pleased to be part
of the ceremony.”

All apprentices who attended the graduation ceremony have reached their first
common goal; however, this is not the end. They have many more goals to reach as they
face the excitement and challenges of their professional work.
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SRF-JRMC'’s Group Masters, Shop Heads, Department
Heads, senior U.S. civil service leadership, and the
journeymen have a good time enjoying food and
conversation during the reception.
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During the reception, the journeymen presented flowers to Michiko Sekiguchi,
Capt. Steven Stancy, Youji Nishimura, and Haruo Yoshikura to recognize their
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Spiritual fithess

By Chaplain Douglas Vrieland

It’s that time of the year again—time for the semi-annual Physical Fitness
Assessment (PFA). While | don’t particularly enjoy this evolution, | do
appreciate the opportunity the PFA gives me to get back into shape after a
long winter.

As members of a military organization, we need to keep in shape in order
to minimize injuries and have the needed strength and stamina to accomplish
our missions.

But, if we are going to be mission ready, we need to be more than
physically fit. We need to be spiritually fit as well.

What does it mean to be spiritually fit? If there were such a thing as a SFA
(Spiritual Fitness Assessment), what would it look like? Perhaps the current
PFA assessment can help us think of what we need to include in a SFA.

The PFA begins with the weigh-in. After a long winter, I often find [ am
carrying too much extra baggage. The extra weight slows me down and puts
a drain on my entire system.

Am I carrying extra weight in my spiritual life? What grudges and hurts
have accumulated over the last few months that are now putting a spiritual
drain on my system? Are anger and resentment starting to weigh me down?
Are there wrongs that others have committed against me that | need to let
go of? Whom do I need to forgive?

After the weigh-in, the PFA tests our flexibility by asking us to touch
our toes. Maintaining flexibility is crucial if we are going to avoid injury.
Am I flexible spiritually? Do I have the capacity to live life on life’s terms,
or do I have to have things go my way? Am I open to learning new ways of
doing things from people who are different than me? Do I engage in black
and white, right and wrong thinking, or can | see the shades of grey that are
a part of life? Am I a control freak?

The Navy requires us to curl ups to test the strength of our core. It also
gives us a standard to assess our spiritual core—the so-called “Core Values.”
These three qualities—honor, courage, and commitment—are about our
character. As the old saying puts it, “Character is who you are when no one
is looking.” How strong is my Spiritual Core? Am I a person of integrity?
Am I essentially the same person on the job as I am at home, with my family?
Or am I two-faced?

Push-ups test our upper body strength. This does not come naturally for
me, but is something | must work on every day. But when | have developed
my upper body, | am able to carry much more weight.

The Spiritual equivalent of push-ups is service. Service is a spiritual
discipline that doesn’t come any more naturally to me than push-ups, and
so it is something | must work at daily. When | do, | develop the spiritual
muscles needed to help others carry the weight life has placed on them. When
is the last time | did something for others with no expectation of anything in
return? Am [ a servant, or someone who constantly needs to be served?

The final test in the fitness assesment is the run, which tests aerobic
ability and stamina. The run reminds me that life is a journey, and that on
this journey there are three important relationships that need to be developed
and maintained.

The three basic relationships in life are our relationship with God, our
relationship with others, and our relationship with our selves.

How is my relationship with God? Am I using the tools of my religious
tradition to cultivate a close and intimate relationship with a Higher Power?

How about my relationship with others—my family my shipmates, my
friends, the people I don’t like? Am I a peacemaker or am I making enemies?

How about my relationship with myself? Do I see myself as someone
who is of value and worth? Am I kind to myself?

The Apostle Paul, in the Christian New Testament, wrote to the young
man Timothy: “Physical training is of some value, but godliness [l would
say “spiritual fitness”] has value for all things” (I Timothy 4:8). If you were
given a Spiritual Fitness Test, would you pass?

Navy Memorial hosts
21st Blessing of the Fleet

From Defense Media Activity - Navy

WASHINGTON — The United States Navy Memorial hosted the 21st Annual
Blessing of the Fleet ceremony at the memorial in Washington, D.C., April 14.

The ceremony followed the Washington, D.C., annual Cherry Blossom Festival
Parade, and featured the United States Navy Band and Ceremonial Guard, along
with a Parade of Attachés and presentation of colors advanced across the memorial’s
outdoor plaza as the event commenced.

President and CEO of the U.S. Navy Memorial Foundation, retired Vice Adm.
John Totushek, welcomed guests to the centuries-old tradition.

“We feel privileged to take part in this time-honored tradition that not only holds
great meaning for our men and women of the Navy and Sea Services today, but also
kicks off a full season of events here at the Navy Memorial that ensures their legacy
will live on forever,” said Totushek.

Retired Capt. C. Richard Duncan, CHC, offered a blessing to safeguard crews
and ships from the danger of the seas, as a Sailor from the U.S. Navy’s Ceremonial
Guard proceeded across the memorial “Granite Sea” plaza to pour water from the
Seven Seas and the Great Lakes into the surrounding fountains, “charging” them to
life and ushering in the spring season.

Following the ceremony, culinary specialists from the White House Mess prepared
and served Navy bean soup to guests in the Naval Heritage Center.

The Washington Revels Maritime Voices gave a musical performance in the Naval
Heritage Center’s Burke Theater.

Singing “Songs of the Sea and Shore,” the musical group portrayed the old life
at sea and back home, including the Sailors’ use of sea chanteys and the joys and
hardships of the women ashore.

Guests were also welcome to explore the memorial’s newly-launched “Year of
the Chief” exhibit, depicting chief life, work, history and accomplishments through
historical artifacts, art and imagery.

The exhibit, which is on display through March 2013, is free and open to the public
and will be accompanied by numerous public events throughout the year, including
book signings, children’s activities and ceremonies for active duty personnel and
their families.

U.S. Navy Ceremonial Guardsman Nicholas Sookbir pours waters from the Seven
Seas and Great Lakes into the U.S. Navy Memorial fountain during the Blessing
of the Fleet ceremony Apiril.

U.S. Navy photo by MC2 Amara R. Timberlake






MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Waiter/Waitress — NA-03, $9.48/hr. O’ Club (3 Flex).
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club (1 Flex).
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya
(1 Flex).
Club Operations Assistant — NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (2 Flex), O’ Club (2 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex).
ID Checker/Security — NF-01, $7.28/hr. Club Alliance (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Accounting Technician —NF-02, $8.71/hr. Finance Department (1 RFT).

Child and Youth Program
Education Specialist — NF-03, $24,500-$32,000/annum. Yokosuka Teen
Center (1 RFT). Worldwide announcement.
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
1 Flex), Yokosuka Main CDC (6 Flex), Annex CDC (1 RFT/4 Flex), Ikego
CDC (4 Flex), Yokosuka SAC (3 Flex), Negishi SAC (1 Flex), lkego SAC
(1 RFT), Negishi Teen Center (1 Flex), Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. Ikego CDC (1 Flex).
Operation Clerk/Driver — NF-02, $8.71/hr. Ikego CDC (1 RFT).
Recreation Aide (Temp. Teen Employment Program) — NF-01,
$7.25/hr. Teen Center — Yokosuka, lkego and Negishi. (10 Flex).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Theater (2 Flex).
Recreation Aide (Paintball) — NF-01, $7.25/hr. Outdoor Recreation
(2 Flex).

Athletics Division
Field Maintenance Worker — NA-05, $10.94/hr. Athletics (1 RFT).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Aquatics (1 Flex).
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (2 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics (1 Flex).

NGI&S NAF Positions
Front Desk Supervisor — NF-03, $25,000-$30,000/annum (DOE).
Yokosuka NGI&S (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. Forthe
most up-to-date listing check out http://www.mwryokosuka.wordpress.com

http://www.mwryokosuka.wordpress.com

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
atthe HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Interdisciplinary position to be filled as: Supervisory Social Worker
— GS-185-12, Supervisory Psychologist — GS-180-12, or Supervisory
Advocacy Clinical Counselor — GS-101-12, CFAY-26-12. Open: 04-12-
12, Close: 05-10-12 (1st cutoff: 04-26-12).

Pharmacist — GS-0660-11, NH-25-12. Open: 04-11-12, Close: 04-25-12.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03-28-12, Close: 09-08-12 (Cutoffs be established
as vacancies occur).

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes). *$7.25-$9/
hr. (2 Flex)

Sales Clerk, NF-1 — Auto Port, Main Store (Ladies). $7.25-$8/hr. (2 Flex)
Hair Stylist, NA-7 — Yokosuka Beauty Salons. *12.45/hr. Commission
based (1 Flex)

Receptionist, NF-1 — Yokosuka Beauty Salon. $7.25-$8/hr (1 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 hr. (7
Flex. 5 day shift and 2 night shift)

Store Worker, NA-2 — Auto Port, Main Store (Mini Mart). *$8.77-$9.13/
hr. (3 Flex)

Food Service Worker Leader, NL-2 — Middle School and Sullivan
Cafeteria. *$9.66-$10.05/hr (2 Flex)

Food Service Worker, NA-2 — Byrd School Lunch Negishi. *$8.77-$9.13/
hr. (1 Flex)

Equipment and Facilities Clerk, NF-2 — Maintenance. *$8.71-$10/hr.
(1 RFT)

*Salary based on experience. Positions are open until filled

Dental Assistant — Navy seeks an individual only for one contract position
in support of Branch Health Clinic Atsugi. This is not a civil service position.
Benefits include leave, federal holidays, and malpractice insurance.
Selection will be based on experience and references. Application package

number JB-10-12 may be obtained online at: http://www.nmlc.med.navy.
mil/DBU-ISA.asp. Paper copies of the application are available via email
to Acquisitions@med.navy.mil. SUBJECT: Code 021J or FAX 301-619-
6793. EOE







Worship Schedule Fleet and Family Support Center

Yokosuka: Chapel of Hope §UN Sundivsgroﬁ' f A2
UN Priesthood/Relief Society 1110 c c
YRRl Congratulations on the birth of your baby!
Location: Directly across the street to the west from
Note: In the event of an emergency, the Chaplain ge‘_Yﬁ‘kgS}:zé City F3’0§t ;Tce é?ifh bffse), Yokosuka Joshua and Terra Dawes are the proud pare.-ntsf of Declan Parks
on Duty can be reached by calling CFAY Security at T el @I it cll e Dawes, born March 30, 2012 at 2:06 a.m., We|gh|ng 7 pOUndS.
243-2300. .
Seventh Day Adventists . : : .
. y Winford and Davina Sterling are the proud parents of Darwin Myles
Roman Catholic 2 49 Anp 5" SaT Sterling, born March 31, 2012 at 12:45 p.m., weighing 9 pounds and
i 3 ounces.
S lbss 0800 Seventh Day Adventists 1000
Sun  Mass, Main Chapel 1100 - - - A q -
Tim o0 a0 o P Jewish Faith Community If you'd like to see your baby announcement published in the Fleet
Weekday Mass s Shabbat and Kiddush and Family Support Center’s §ect_ion qf the Seahawk-Umitaka, stop
Wep  USNH Yokosuka Chapel 1200 Je;ishac‘;'; ell(crﬁ ot Hope 0 by our New Parent Support office in building 3365, or call us at 243-
Wep  Perpetual Help Novena, Main Chapel 1700 P P P FFSC (3372).
Wep  Mass, Main Chapel 1730 . .
Fri Choir Practice, Main Chapel 1700 Soka Gakkal (BUdthSt)
1Fri - Mass, Main Chapel 1700
o ) 2" anp 4" Thu  Classroom 10 1800 -
Sat Vigil Mass, Main Chapel 1700
Sat Confession, Blessed Sacrament Chapel 1600 U pCO m I n g C I asses

; Protestant Ministries
(or anytime by request)

13 Sat  Baptism, Main Chapel 1400
(or anytime by request)

A.W.A.N.A. Children’s Ministry Monday, April 30

TR G R e e AT X English as a Second Language: 10 a.m. (2 hrs.)

Roman Catholic Ministries 1630 Monday Night Japanese: 6 p.m. (1 hr. and 15 mins.)

Sun  CCD (2nd Deck Community Center) 0915 Yokosuka Student Ministries

(Middle School and High School)* Tuesday, May 1
Employment Overview: 10 a.m. (2 hrs.)

General Protestant

. ) . Wep  High School — One Way 1730
Sun Worship Service, Main Chapel 0930 : - Boot Camp for New Dads: 1 p.m. (2.5 hrs.)
THu Choir Practice, Main Chapel 1700 LY LA RO 1630
Gospel Praise Service Protestant Women of the Chapel Wednesday, May 2
Sw Worship Service, Main Chapel 1230 f Mo g.egll‘)‘"’ssthic‘; Program éggg Youth AOB/ICR Elementary: 2:10 p.m. (2 hrs.)
Weo  Choir Practice, Choir Room 1730 F o PeSUY Japanese Spouse Group: 10 a.m. (2 hrs.)
's Bi Negishi — Play Morning: 10 a.m. (2 hrs.
Contemporary Evangelical Japanese Women’s Bible Study g y g ( )
Christian Tue Main Chapel/Fellowship Hall 0900 Thursday May 3
J
Sun - Worsp. e Chepel % Men’s Christian Fellowship Youth AOBJ/ICR High School: 2:30 p.m. (1.5 hrs.)
Church of Christ Te  Study Group (Fleet Rec 3rd Deck) 1130 ﬁ:(reate aPISpenMdmg Plarié)ll a.ml. élhhr.)
r o vari ego — Play Morning: 10 a.m. (1.5 hrs.
Sw Worship, Community Readiness Center 31 Sat  Breakfast (Location varies) 0800 g y g ( )
Auditorium 2nd deck 0930 .
Suv  Bible Class ja5  DiDlE Study Fr|day, May 4
Wep  Bible Study (Classroom 2/4) 1800 . .
Thu Christian Bible Study (Community Center Youth AOB/ICR Middle School: 2:20 p.m. (1.5 hrs.)
Protestant Communion Service Auditorium 2nd deck) 1730 PCS Workshop: 8 a.m. (4 hrs.)
Negishi: Chapel of the Yokosuka — Play Morning: 9:30 a.m. (1.5 hrs.)
S € ity Center Auditori : T
N Zr?g]drzl;ﬂ'y enter Audtonim 1100 Rising Sun Negishi — Kid’s Craft: 10:30 a.m. (1.5 hrs.)
*243-2010

Protestant Lutheran

SuN Community Center Auditorium Roman Catholic

2nd deck 0800
SuN Mass, Main Chapel 0830 .
P Fleet and Family Support Center lkego FFSC

Filipino Christian Fellowship Negishi Protestant Service 243-FFSC (3372) 246-8052

Sun  Waorship Service (Community Center s G | Senvi 09 o ] ) _
Auditorium 2nd deck) 1930 ©°oWN  eneralservice e Visit our website: www.cnic.navy.mil/Yokosuka/

Wep  Prayer Meeting, room 3 1800 . 2=1f g FleetAndFamilyReadiness/SupportServices/index.htm
Ikego. RellgloUS Services Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Latter-Day Saints . 243-2010

Sun  Sacrament Meeting 0900 None

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule:

» Excel 2003 Level 3 Graph and Pivot Table (In Japanese), May 10
» Power Point 2003 Level 1 (In English), May 14-15

* Access 2003 Level 2 (In Japanese), May 16-17

* Access 2003 Level 3 Macro Advanced (In Japanese), May 30-31
» Excel 2003 Level 2 (E) (In English), June 11-12

* Interpersonal Communication Skills (In English), June 12-13

* Management Analysis: Overview (In English), June 12-15

» Customer Service (In English), June 14-15

« Effective Presentations (In English), June 18-19

For more information, call 243-7328, email to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm







AMCS Salvador Reyes, assigned to Commander Fleet Air Forward on Naval Air
Facility Atsugi, spends time with his wife and son during his lunch hour at a park
on base. The park’s cherry blossom trees are in full bloom, which is a symbol of
spring in Japan and occurs only once a year.

U.S. Navy photo by MCSN Declan Barnes

Sailors assigned to the Nimitz-class aircraft carrier USS George Washington (CVN
73) practice shipboard firefighting at the Advanced Damage Control Firefighting
class at Commander Fleet Activities Yokosuka’s Center For Naval Engineering
Firefighting School.

U.S. Navy photo by MC3 Andrew Ryan Smith

Pam Locklear, wife of Commander U.S. Pacific Command Admiral Samuel J.
Locklear Ill, shakes hands with SHSN Krista Stelzner in Jyuban Tower, a homeport-
ashore barracks for members of USS Blue Ridge and Commander 7th Fleet, April 12.

Photo by Joe Schmitt

Konnichiwa

MLC employees from SRF-JRMC Yokosuka Diving Locker perform general
maintenance on the cofferdam from the USS George Washington (CVN 73) April 10.
Photo by Jeffrey C. Doepp

Commander Fleet Activities Yokosuka Transient Personal Unit (TPU) CS2
Kenya Hernandez updates a new personnel report at the transient office.
Photo by Yuji Kawabe

Where is your hometown? North Bergen, New Jersey.
How long have you worked on Base? Two years.
BCCN Jeffrey Madsen and UT2 Mike McLean, Seabees assigned to the Navy Facilities
Public Works Department on Commander Fleet Activities Yokosuka, tears down a Favorite food? Latin food.
play ground at a park on base. The park’s cherry blossom trees are in full bloom,

which is a symbol of spring in Japan and occurs only once a year. What is your life goal? To leave Japan with my Associate of Arts degree.
U.S. Navy photo by MCSN Declan Barnes






