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Secretary of the Navy visits Yokosuka Sailors, Marines

By Joe Schmitt, CFAY Public Affairs

YOKOSUKA, Japan - Secretary of the Navy, the
honorable Ray Mabus, visited Commander Fleet Activities

Yokosuka (CFAY) April 20 as part of
a scheduled tour of the region that also
included visiting ships and other commands
in Japan. He spoke to Sailors and Marines
who gathered on the pier next to USS Blue
Ridge (LCC 19).

“Thank you for what you have done in
the last few weeks but thank you bigger
than that for your service, for what you
do day in and day out,” Mabus said to the
large crowd. “There is no other force in the
world other than the United States Navy and
Marine Corps that could have done what
y’all did the last three or four weeks during
Operation Tomodachi after the earthquake
and the tsunami.”

Mabus continued emphasizing the role
Sailors played during the humanitarian and
disaster relief efforts that started after the
9.0 earthquake and tsunami struck northern
Japan, March 11.

“Your willingness and your ability has
caught the attention of the world,” Mabus
said. “You have forever changed the way
Japan views us, the partnership with the
people of Japan and the Government of

Japan. What you have done forever changed, | believe,
the way the Americans that we protect, the 300 million

Americans, the way they view what you do and how
skilled and talented this force is.”

Mabus also went over several “big Navy” topics
that covered what the U.S. Navy is doing worldwide.

Secretary of the Navy, the Honorable Ray Mabus speaks to Sailors and Marines
from units involved in Operation Tomodachi during an all-hands call at Commander

Fleet Activities Yokosuka April 20.

After reiterating his thanks to the assembled group
for their efforts, Mabus opened the floor to questions

U.S. Navy photo by MC2 Aaron M. Pineda

from the crowd.

Personnel Specialist 2nd Class Nicolette Lockwood
from Commander U.S. 7th Fleet (C7F) asked the first
question. She works for the C7F Administration Department

and commented on how she has met Sailors
who didn’t understand the Perform to Serve
(PTS) program. Lockwood asked if there
would be any changes to the system.

According to Mabus, there are some
planned changes that will be implemented
in the future that would both make the
process easier to understand and more
effective. He said that the current program
only looks at Sailors when they are close
to their reenlistment and that in the future,
Sailors will be able to go through the PTS
program at other times in their career. Mabus
said that this will give Sailors who don’t get
approved an opportunity to move to an open
rate if they want to stay in the Navy but can’t
continue in their current rate.

Other Sailors asked about the budget,
marriage issues, and considerations on how
to improve enlisted evaluations, and one
Sailor asked about concerns with family
members who took part in the Voluntary
Military Assisted Departure, returning to
Japan. Mabus took time to answer each
question and stayed until no other questions
were asked.

Before leaving, the Secretary of the Navy talked and
took photos with Sailors who stayed behind to meet him.

Haley relieves Cloyd as CTF 70during change of command

Story and photo by MC3 Charles OKki,
Navy Public Affairs Support Element Japan

YOKOSUKA, Japan — Rear Adm. John R. Haley assumed command of
Commander Task Force 70 (CTF 70) embarked aboard USS George Washington
(CVN 73) during a change of command ceremony at Commander Fleet Activities
Yokosuka’s auditorium, April 22.

Rear Adm. John R. Haley relieved Rear Adm. Dan Cloyd during the ceremony.

This will be Haley’s second tour aboard the aircraft carrier following a tour as
George Washington commanding officer from July 2008 to April 20009.

“I’m honored to be able to take a position that is so important to the alliance
between the Japan Self-Defense Forces and the U.S. Navy,” said Haley. “It’s going
to be more of a challenge now as the task force commander, but | feel that it will be
very rewarding. It’s great to be back in Japan and to be taking command of such a
great team here at CTF 70.”

As Cloyd turns over command of the U.S. Navy’s only permanently forward-
deployed carrier strike group, George Washington and CTF 70 will continue to be
a part of his career as he will be assuming the position of Commander U.S. Naval
Forces Japan.

“It’s a priceless opportunity to be able to serve the fleet,” said Cloyd. “I’m excited
to have the chance to provide support to the people who keep the fleet moving and
operating. I’ve received a lot of support from shore installations and their commanders
over the years, so I’m happy that | will now be able to do the same for all of the Sailors
and their families in Japan.”

Cloyd is a graduate of the U.S. Naval Academy with a Bachelor’s degree in
Aerospace Engineering, the U.S. Naval Test Pilot School, the Navy Nuclear Power
Program and the National Defense University with a Master of Science degree in
National Resource Strategy.

Commander U.S. 7th Fleet Vice Adm. Scott Van Buskirk speaks during the
Commander Task Force 70 change of command ceremony at the Commander
Fleet Activities Yokosuka auditorium April 22. After being relieved by Rear
Adm. James R. Haley, Rear Adm. Dan Cloyd will be assuming the position of
Commander U.S. Naval Forces Japan, April 29.

Haley, who graduated from the U.S. Naval Academy with a Bachelor’s of Science in
Physics in May 1980, has 3,500 flight hours and more than 1,000 carrier landings. His
awards include the Legion of Merit, Distinguished Flying Cross, Defense Meritorious
Service Medal, Navy Meritorious Service Medal and other campaign and unit awards.

USS George Washington

returns to Yokosuka

The aircraft carrier USS George Washington (CVN 73)
returned to its forward-deployed operating port of
Yokosuka base April 20, after almost one month at sea.

Pg. 4

INSIDE

Recycling programs save money,

conserve natural resources

NAVFAC FE Public Works Department (PWD), on board
Yokosuka base, is doing its part to better the environment
of our host country Japan.
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it is of a general nature and can help
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CFAYactionline@gmail.com.
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Heads Up Yokosuka!

Community announcements/Action line

Road Tax Payment Due Date Extension — Due to high
operational tempo associated with Operation Tomodachi and
the concurrent Voluntary Authorized Departure of family
members from Japan, United States Forces Japan (USFJ)
has granted a one-time extension of road tax payment from
May 31 to July 31 for all SOFA registered privately owned
vehicles and motorcycles. The 2011 version of USFJ Form
15 (base decal) should be displayed on all SOFA registered
vehicles and motorcycles by that date. Service components
retain authority to provide more restrictive guidance on
this issue for their installations and facilities in Japan. This
extension is for calendar year 2011 only and expires Aug.
1. Contact the Vehicle Registration Office at 243-5011 for
more information.

Bicycle Helmets — Effective May 2, all bicycle riders
must wear an approved bicycle helmet in usable condition
when entering the gates on Yokosuka base. No hard hats
will be allowed for use on bicycles from the base entry
point to the work centers nor from the work centers to
the base exit points. Hard hats are only allowed for use
by personnel after they report to the work place and their
work requires use of a hard hat to perform their duties.
Bicycle helmets that are found not safe must be replaced
before being allowed to ride a bicycle on base. Thisis in
accordance with CFAY instruction 5800.2G. Contact CFAY
Traffic Safety at 243-7354 for more information.
BEEANIVAY MCBETREHSE - HiZEE NI Z DR
HiEETO AP OFE SERK 2345 A2 HLAR 13 IE RO H s o H
ANIVAY M UTLEZEW T — MBI E TORE LTk,
VEFELREME (EZEHRENIVAY B) 2 HERH ANV Ay R LT
KT B LiZB SN sy & €% FAESERLZHE
DFEHDNEHTF BN TSI, £72132 O KIsZz Az Thl
9 BEEOH NERZIBORADEDENE T, AfisH AN
JU A SRR E FRRRIC NGB YT RNV Ay B e
PENZXTHIMNICE T2 i HOERRITEOONTE A, I
FUODIE K H I MZAE B 5 #55800.2G5 ORUEIC K DIND
MEED 22T BT LICTEDETFELLIF243-7354, CFAYAS M %
ERETBHONEDLELIZEL,

Navy Zero Tolerance Policy of Drug and Alcohol
Abuse — Drug and alcohol abuse is costly in terms of lost man
hours and unnecessary administrative and judicial processing
and is a critical draw down on morale and esprit de corps. Zero
tolerance recognizes that drug and alcohol abuse is incompatible
with the maintenance of high standards of performance,
military discipline and readiness, and is destructive to the Navy
effort to instill pride and promote professionalism. Navy policy
states “There will be zero tolerance of drugs and alcohol abuse.
The abuse of alcohol and the illicit or improper use of drugs
by Navy members can seriously damage physical and mental
health, may jeopardize their safety and the safety of others,
and can lead to criminal prosecution and discharge under less
than honorable conditions.” All personnel are responsible and
fully accountable for their personal activities relating to drug
and alcohol abuse and for any substandard performance or
illegal acts resulting from such activities.

Travel Advisory for Japan’s Golden Week Celebration
— Japan’s Golden Week celebration begins April 29 and ends
May 5. Traditionally, the majority of Japanese employees take

vacation during this period and Government of Japan (GQOJ)
offices are closed. U.S. Embassy Tokyo is closed April 29 and
May 3 to 5. It is very difficult to conduct business in Japan
during the Golden Week holiday period. Second only to the
Japanese New Year holiday period, Golden Week is one of the
busiest and most congested travel periods in Japan. The U.S.
Defense Attaché Office Tokyo advises Department of Defense
(DoD) personnel to defer official travel to Japan during golden
week to ensure availability of hotels, transportation and
access to GOJ officials. Furthermore, it is also recommended
that DoD members and their families located in Japan take
extra caution when traveling on roads and trains during this
holiday period.

Network Security Awareness — ONE-Net users are
reminded that information assurance is a team effort. Here
are some everyday security measures that every user must
follow for information assurance: Do not allow anyone
access to your computer without the proper credentials,
authorization, or need to know. Do not allow anyone into
your space without the proper credentials. Do not hesitate to
question or challenge anyone whom you don’t know about
what they are doing in your space. Do not hesitate to call
your local Security Manager or NCIS office if you have any
concerns regarding personnel wandering your spaces without
proper identification. Remember to maintain control of your
CAC when departing your work space. Contact the One-Net
Service Desk at 243-3883 or your command security manager
for more information.

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail
to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

DBIDS Registration — Don’t forget to register in the
Defense Biometric Identification Data System (DBIDS)!
Due to the updated Non-combatant Evacuation Operation
(NEO) plan and increase in force protection and random
anti-terrorism measures, all military, civilian employees,
Navy contractors and their family members including
children 10 years of age and older, Master Labor Contract
(MLC) employees and local contractors onboard Yokosuka
Base or assigned to afloat units are required to register in
DBIDS. Personnel who are currently registered in DBIDS but
have changes to their profile must come in and update their
information. The DBIDS registration office is located at the
main gate inside building 1495. Customer service hours are
Monday through Friday from 7 a.m. to 4 p.m.

BZ: Thank you for installing the updated bus stop signs on
base. Not only has the route information been corrected, it is
more legible and appears to be waterproofed! The base bus
is an important resource to newcomers who need a reliable
method of getting to all points on base. | always recommend
to newcomers that they take a ride on the bus to allow
themselves to get familiar with the base. Thank you for making
the updates as well as the improved design of the schedules
placed at each stop.

By Capt. David Owen,

Commander Fleet Activities Yokosuka

I have been asked several times why | am always
walking and why | have not yet purchased a car. | hear
that, according to the rumor mill, | am too cheap to buy
a car and am just trying to save money. There are several
reasons as to why I walk, but that is certainly not one of
them.

For starters, | simply do not need a car. There is no place
on this base or, thanks to the public transportation system
off base, which, | can not get to by either walking or riding
a bicycle.

Another reason is that my situational awareness of the
base improves while walking, jogging or bicycling instead of

walk

driving a car. | see the trash, recognize the abandoned bicycles
and, or cars and hear the inappropriate language that I would
otherwise overlook.

There is also a leadership by example aspect to my
walking. Not everyone is allowed to drive and have a vehicle
on this installation. If I am truly to expect others to get around
without the luxury of owning or operating a vehicle, then |
should be willing to do the same.

Finally, approximately two years ago, | suffered a cardiac
attack and was flown off a ship and into a hospital in the
Azores Islands. Every step | make and breath | take now is
a blessing that almost never was.

So, if you see me on foot, now you know why. | am out
there for situational awareness, to set the example and to just
be glad to be alive.







After unscheduled trip to sea, George Washington returns home

By MCSA Erin Devenberg,

USS George Washington Public Affairs

YOKOSUKA, Japan - The aircraft carrier USS
George Washington (CVN 73) (GW) returned to its

forward operating port of Commander
Fleet Activities Yokosuka after almost one
month at sea, April 20.

“Even after being at sea all this time,
we are still ahead of our maintenance
schedule and it’s because of you,” said
GW Commanding Officer Capt. David
Lausman during an all hands call on the
ship’s flight deck the afternoon prior to the
ship’s return to Yokosuka. “The Sailors
aboard this ship, our hard working crew,
you are our real secret weapon.”

Under normal circumstances, it would
take nearly three weeks to get GW ready
for sea while in the middle of a routine
maintenance period. Following the
Japan earthquake, the crew got the ship
underway in an unprecedented time frame
of just six days.

“That is your legacy... this is your ship,
you did this, you deserve all the credit,”
added Lausman.

Continuing maintenance at sea was
an unscheduled hurdle for the ship but
one GW was able to overcome with the

From Chief of Naval Personnel
Public Affairs

WASHINGTON - The Navy
announced April 14 that it will conduct
a focused enlisted retention board (ERB)
in August for 31 specific ratings.

The ERB will be conducted as a result
of record high retention and low attrition
among active duty Sailors and to meet
current and future planned end strength
controls.

Currently, the Navy is overmanned
in 31 of its 84 ratings, and as a result,
many ratings have limited Perform-to-
Serve (PTS) quotas available, resulting
in increased competition and reduced
opportunity for strong performing Sailors
to reenlist. In order to enable the PTS
program to work as designed to shape the
force, Navy leadership has determined it
is necessary to increase the opportunity
for top performing Sailors to compete for
a quota.

“Programs like Perform-to-Serve
and selective reenlistment bonus have
been effective tools at optimizing and
stabilizing our force strength. Retention
behavior, coupled with the shift of 6,800
billets back to sea and development of our

Center Yokosuka.

help of 466 shipyard workers from Puget Sound and
Norfolk Naval Shipyard and 116 Japanese contractors
from Ship Repair Facility-Japan Regional Maintenance

“Our continued work at sea allowed us to complete

more than 1,000 jobs on the ship plus 500 to 600 jobs in
the plant,” said Lt. Cmdr. Stephen Pomeroy, maintenance
manager for GW. “We still have work to do, but we

couldn’t have gotten this far without their full support.”

USS George Washington (CVN 73) Commanding Officer Capt. David Lausman
addresses the crew during an all hands call on the flight deck April 19. George
Washington returned to the ship’s forward operating port of Commander Fleet
Activities Yokosuka after almost exactly one month at sea, April 20.

capabilities in key areas such as ballistic
missile defense (BMD), cyber and
information dominance has necessitated
the establishment of the enlisted retention
board to meet congressionally mandated
end strength and to rebalance the force,”
explained Chief of Naval Personnel Vice
Adm. Mark Ferguson.

The board will review the records of
selected third class petty officers (E-4)
through senior chief petty officers (E-
8) in the 31 overmanned ratings with
greater than seven but less than 15 years
of cumulative service as of Oct. 1 2011,
and will be conducted in two independent
phases -- Phase | will review E-4 to E-5
Sailors and will convene Aug. 22, 2011.
Phase Il will review E-6 to E-8 Sailors
and will convene Sept. 26, 2011.

The board will exclude Sailors whose
soft expiration of active obligated service
(EAOQOS) date is in FY12 because they
will be considered in PTS. The board
will also exclude those who advanced
to their current paygrade in cycles 208
(E-4/5/6), 209 (E-8/9), 210 (E-7), or 211
(E-4/5/6), are nuclear qualified, Joint
Special Warfare Command enablers and
those currently enrolled in the Navy’s
Safe Harbor program.

U.S. Navy photo by MCSN Cheng S. Yang

High retention, shifting missions prompt focused

This quota-based board is anticipated
to review roughly 16,000 records and
will identify approximately 3,000 Sailors
who will not be retained on active
duty. In essence, this board will review
roughly 6percent of the force to separate
approximately 1 percent. Separation
quotas will be developed by individual
rating, pay grade and years of service,
and will be published once the board
convenes.

In an effort to provide maximum
opportunities for conversion ahead of
the board, eligibility requirements will
be adjusted to allow eligible Sailors to
convert to an undermanned rating prior
to the board convening. Those Sailors
approved for rating conversion prior to
the board will be exempted. Procedures
to apply for rating conversion will be
published by May 1 and the applications
must be received by June 15, 2011.

Those Sailors not selected for retention
will need to separate by June 30, 2012,
but qualified Sailors will be afforded the
opportunity to compete for a Selected
Reserve quota via PTS. The Career
Transition Office (CTO) will be available
to assist Sailors who desire to make this
transition into the Reserve Component.

Sailors separated by this board will
also have access to the Navy’s transition
assistance programs which includes
the Transition Assistance Management
Program (TAMP), employment assistance,
relocation assistance for separating
members stationed overseas, and other
benefits for members who are involuntarily
separated. Members will also be eligible
for involuntary separation pay.

“Navy values the service of every
Sailor. The decision to establish this board
was made after careful consideration,
and will allow Navy to keep our very
best Sailors in these overmanned ratings,
improve advancement opportunity, and
enable PTS to maintain this balance into
the future. We also strove to afford Sailors
the opportunity to shift ratings prior to the
board and to affiliate with the reserves
should they not be continued on active
duty.”

To read the ERB announcement,

During the short underway, the ship pulled into port

twice, both times in Sasebo, Japan, to
pick up supplies and transfer personnel.
On the second visit, however, the crew
of GW also had a chance to get off the
ship an enjoy two days of liberty. Among
those going ashore were more than 50
Sailors who volunteered their time at the
Sakura Challenged Home, a facility for the
physically and mentally handicapped.

“This particular community service
event was an excellent opportunity to give
our Sailors a chance to meet with some of
the local people and help the community,”
said Lt. Cmdr. Jose Pimentel, a command
chaplain assigned to GW.

“This project also gave them a chance
to interact with people of a capacity that
they may not be use to interacting with or
may not be comfortable interacting with,”
added Pimentel.

Now back in Yokosuka, GW will
continue her routine maintenance. For
the crew, their time at sea and experiences
since the earthquake has given them a
newfound perspective on life.

retention board

NAVADMIN 129/11, visit the website
www.npc.navy.mil.

Navy overmanned
in 31 of 84 ratings

Currently, the Navy is overmanned
in 31 of its 84 ratings. The overmanned
ratings are:

* Aviation Boatswain’s Mate Fuels
(ABF)

* Aviation Machinist’s Mate (AD)

* Aviation Electrician’s Mate (AE)

* Aerographer’s Mate (AG)

* Aviation Structural Mechanic
(AM)

* Aviation Support Equipment
Technician (AS)

* Aviation Electronics Technician
(AT)

e Aircrewman Mechanical (AWF)

* Aircrew - Tactical Helicopter
(AWR)

* Aircrew — Avionics (AWYV)

* Aviation Maintenance
Administrationman (AZ)

* Builder (BU)

* Construction Electrician (CE)

* Construction Mechanic (CM)

* Engineering Aide (EA)

* Electrician’s Mate Surface
(EMSW)

* Equipment Operator (EO)

¢ Electronics Technician, Surface
Warfare (ETSW)

* Fire Controlman (FC)

* Gas Turbine Systems Technician,
Electrical (GSE)

* Machinist’s Mate, Surface
Warfare (MMSW)

* Mineman (MN)

* Machinery Repairman (MR)

* Operations Specialist (OS)

* Parachute Rigger (PR)

* Personnel Specialist (PS)

* Religious Program Specialist
(RP)

* Ship’s Serviceman (SH)

* Sonar Technician Surface (STG)

* Steelworker (SW)

« Utilitiesman (UT)
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NPC websitereceives new look, keeps Sailor-relevant content

By MC1(AW) LaTunya Howard,

Navy Personnel Command Public Affairs

MILLINGTON, Tenn. - The current Navy Personnel
Command (NPC) website, www.npc.navy.mil, is

receiving a new but familiar look as it
moves to a new server hosted by Defense
Information Systems Agency (DISA),
April 11.

“The migration to a server hosted by
DISA complies with a Navywide mandate
to consolidate all public websites,” said
NPC Strategic Communications Officer Lt.
Cmdr. Delmy Robinson. “The number one
thing visitors are advised to do is to refresh
their bookmarks and ‘favorites’ as they
might have changed due to modifications
in the navigation layout.”

The revision came about as the Navy
merges its portals per directives NAVADMIN
(Naval Administrative Message) 145/07 and
061/08. The NPC website contains more
than 6,000 pages which registers nearly one
million visits per month.

According to NAVADMIN 061/08, Navy
websites accessible directly from the public
Internet present a target for adversaries.
In order to reduce this vulnerability in a
cost effective way, the Joint Staff directed
the services to consolidate public facing
websites to a single point of presence.

“[A DISA-hosted website server offers a] solution
for publicly accessible websites, providing enhanced
website information assurance and risk assessments,
accountability, standardization and branding. This will
align current Navy infrastructure with next generation

Navy Personnel Command launched its new website April 11, to comply with a
Navywide mandate to consolidate all public websites. Organizations will experience
improved content management features, faster access time and common access

card login for Web authors, eliminating password requirement.
Image courtesy of Naval Personnel Command

enterprise network strategy,” read the NAVADMIN.
“The new system offers a better web experience with
a simplified layout, improved search engine capabilities
and the same Sailor-relevant content,” said Robinson.
“Regular users of the NPC website will not experience

any major changes.

Organizations will experience improved
content management features, faster access
time, and common access card login
for Web authors, eliminating password
requirement. Automatic page expiration
forces Web authors to conduct timely
updates to improve Web content currency
and reliability.

“The NPC Website is the second most
visited Navy site. More than 85 percent
of the Navy’s Web content can be found
only here, it is imperative that Sailors
and their families have non-interrupted,
user-friendly access,” said Robinson. “Our
ultimate objective is to provide Sailors and
their families with current and reliable web
content, so they can make informed career
and life decisions.”

For more information about web-author
requirements and additional features to the
NPC website, read the frequently asked
questions located at the NPC homepage,
call NPC Customer Service Center at
1-866-U-ASK-NPC, (1-866-827-5672) or
send an e-mail to CSCMailbox@navy.mil.

By Ensign Emily McMenamin,
USS McCampbell Public Affairs

OKINAWA, Japan - The guided-
missile destroyer USS McCampbell
(DDG 85) hosted 48 local Girl Scouts
and their troop leaders for a day of fun
and exploration during a port call in
Okinawa, April 14.

The girls, ranging from 4 to 10
years of age, had gathered from around
Okinawa and the Republic of Korea for
a Girl Scout jamboree.

McCampbell Sailors gave the girls
a tour of the ship, providing them the
opportunity to see what Sailors do on

a daily basis. They also got the chance
to climb on board and view an SH-60B
Sea Hawk helicopter, assigned to the
“Warlords” of Helicopter Anti-Submarine
Squadron Light (HSL) 51.

The tours were led by Sailors who were
Girl Scouts when they were young, who
shared with the girls why they joined the
Navy, what their jobs entail and how the
Girl Scouts helped prepare them to serve.

“It was a great experience having
the girls on board and seeing how much
they enjoyed the tour and were excited to
learn about what we do,” said Operation
Specialist 3rd Class Alyse Anderson, one
of the Sailors leading the tours.

USS McCampbell hosts Girl Scouts during Okinawa port visit

Following the tours, the crew provided
snacks for the girls and gave them
time to ask questions, talk with Sailors
individually and meet McCampbell’s
commanding officer. McCampbell Sailors
also took the opportunity to share more
about their jobs, emphasizing to young
girls the career possibilities available to
them.

The Sailors showed the girls that they
have the ability to take on any profession
they so choose.

“The Girls Scouts we met today are
the future leaders of tomorrow. And [for
us] to showcase that women are strong
leaders and work in every environment is

always an honor,” said Gunners Mate
1st Class Catherine Marquez.

“They got to truly understand
what it means to ‘honor their country’
by learning what we do everyday,”
Marquez added. “The bonus for
the crew is that we got to feel like
a kid again by viewing our job and
home through a child’s eyes and
imagination. Today, | got to say again
that | absolutely love my job.”

McCampbell is one of seven Arleigh
Burke-class guided-missile destroyers
assigned to Destroyer Squadron
(DESRON) 15 and is forward-deployed
to Yokosuka, Japan.

Lassen crew celebrates ship’s 10th year, recognizes namesake

By Ensign Sean A. Brophy, USS Lassen Public Affairs

lines in North Vietnam June 19, 1968.

Reflecting on Lassen’s great history, the crew gathered in celebration on the ship’s

SASEBO, Japan — The Arleigh Burke-class guided-missile destroyer USS Lassen
(DDG 82) marked its 10th year of service April 21.

Commissioned in 2001, the ship is named in honor of the late Cmdr. Clyde Everett
Lassen, an UH-2 Sea Sprite helicopter search and rescue pilot in Vietham. Lassen, a
native of Fort Meyers, Fla., was the first naval aviator to be awarded the Congressional
Medal of Honor for his heroic efforts to rescue two aviators shot down behind enemy

forecastle. The event began with an invocation by Chief Gunner’s Mate Bless Roberts,
followed by a reading of Clyde Lassen’s biography from Senior Chief Fire Controlman
Jeffrey Mullins.

Addressing the crew as special guest speaker, Commander Fleet Activities Sasebo
Commanding Officer Capt. Francis Martin has a special history with Lassen. As former
chief staff officer for Destroyer Squadron 23, Martin witnessed Lassen’s crew certification,
the last step during precommissioning of the ship.

“When something is started right, it is usually finished right,” said Martin to the crew.
“| can attest that Lassen and her crew started things right, continue to do things right,
and I am confident will finish out right.”

Martin is also a good friend of Lassen’s first Commanding Officer, Capt. Sean E.
O’Connor, who sent the crew his best wishes on it’s tenth birthday.

Lassen’s seventh and current Commanding Officer, Cmdr. Chip Wrye, reviewing all
of Lassen’s accomplishments in only 10 years of service posed a question to the crew,
“What makes Lassen special?”

“We hold ourselves to high standards,” said Wrye. “I have never seen a crew more
involved and more caring than that on Lassen. Your strength to maintain a constant state
of readiness and fighting capability is what carries on the spirit of Cmdr. Lassen.”

Various port calls and foreign relations, multi-national exercises and real-world
operations, and rigorous training, all attribute to Lassen’ success.

The ceremony continued with the presentation of the U.S. Naval Academy class of
1982 Cmdr. Clyde E. Lassen Memorial Leadership Award. Lt.j.g. John Jacobson and
Chief Engineman Fred Coldsnow were both selected by their fellow leaders and then
presented the prestigious award by Wrye for their strength, courage, and exemplary
leadership on board Lassen.

The celebration culminated with a traditional cake cutting by Lassen’s most recently
reported Sailor, Gunner’s Mate Seaman Apprentice Eric Marvin and Lassen’s longest
serving Sailor Gas Turbine Systems Technician Electrical 1st Class Charles Chenault.






CFAYrecycling programs save money, conserve natural resources

Story and photo by Mark Elrod,
CFAY Public Affairs

implemented programs, such as curb-side collections
and call-in services, allow the community members to be
proactive participants in improving the environment.

YOKOSUKA, Japan - Naval Facilities Engineering
Command Far East (NAVFAC FE) Public Works
Department (PWD), on board Commander Fleet
Activities Yokosuka (CFAY), is doing its part to better

the environment of our host country Japan.

According to PWD officials, PWD
is doing this by its solid waste programs
within the CFAY Qualified Recycling
Program (QRP).

The recycling programs have resulted
in an increase waste diversion rates to 68
percent, which is a 44 percent increase from
2007.

Prior to 2006, the QRP recycling
programs previously controlled by the
CFAY Morale, Welfare and Recreation
Department, were focused on generating
profits.

However when PWD assumed
responsibility it changed the focus of the
programs to solid waste diversion, and
expanded them to include, papers, fabrics,
used cooking oil, fuel oil, rechargeable
batteries, stackable wood pallets, clean
crating material and used tires.

One of the proactive approaches
that PWD takes is on-site support for
construction and demolition projects on
board CFAY, which resulted in a reduction
of disposal costs for local contractors. The

decrease in costs to the contractors has in turn, increased

savings for PWD and its customers.

However, all the programs are not geared toward
commands and construction companies. Some of the

“Our curb-side collections program and call-in services
makes participation in our recycling program easier; and
therefore, encourages greater participation,” said CFAY
PWD Recycling Branch Head Roy Ito. “This results in

NAVFAC FE Environmental Division employee Lewis McLeod helps Japanese
contractors unload scrap metal at the Qualified Recycling Program Office April 21.
CFAY recycling programs are not only geared toward commands and construction
companies, Some of the implemented programs, such as curb-side collections
and call-in services, allow community members to be proactive participants in
improving the environment.

greater solid waste diversion rates and increased revenues
for the QRP to support program expansion and funding

for various types of projects eligible for QRP funds.”
The cub-side collection program is partially volunteer

Local Sailor teaches reading, writing Japanese

Story and photo by Dan Bowen,
CFAY Public Affairs

YOKOSUKA, Japan - Many
newcomers to Yokosuka arrive feeling
a sense of adventure, eager to take on
new challenges in a foreign country.
Many even set out to tackle the
Japanese language, although most of
us never make it past konichiwa (good
afternoon) or sayonara (goodbye).

However, there is one Sailor on
this base who is not only making
real progress towards his goal of
learning to read, write and speak
Japanese fluently, he is also helping
his shipmates and neighbors learn to
do the same themselves. Electronics
Technician 1st Class Charles Applin
volunteers his afternoons at the
Community Readiness Center sharing
what he has learned and teaching
residents how to write Japanese
characters.

Applin arrived in Japan four years
ago ready to begin learning Japanese.
After initially trying a number of
popular methods and courses to learn
the language, he decided that he was
going to have to change his way of
thinking.

“| tried Rosetta Stone or ‘Japanese
for Busy People’ and | realized
quickly that kanji is going to be the
problem,” said Applin. “Part of it
is, and it seems counterintuitive, is
to break it apart. Break the language
apart and learn in parts. Then you can
strengthen your weaknesses and learn
to handle all the [parts] together.”

Applin turned to the “Remembering
the Kanji” series of books by James
Heisig to help him learn the more than

ET1 Charles Applin writes a kanji character on the whiteboard in his classroom
at the Community Readiness Center during his Kanji class held Tuesday and
Thursday afternoons. Applin incorporates lessons he has learned while studying
to help his students learn quickly and efficiently.

2,500 kanji characters he now knows.
Heisig’s method differs sharply from
typical classroom techniques. Instead of
relying entirely on rote memorization,
Heisig teaches individuals to create
mnemonic devices for each character.
Creating a story for each kanji helps
students learn more efficiently and quickly.

During his classes, Applin adopts
Heisig’s method to help students get
a handle on the written language first;
so that, students will have a stronger
foundation to build upon when they begin
learning to speak and interact with people
in Japanese.

According to Applin, the first thing

people need to get over when trying
to learn Japanese, or any language, is
the intimidation factor. He understands
that with the sheer numbers and
complexity of kanji characters, it
can seem overwhelming. But he also
believes that he has a way people can
learn to write Japanese and learn to do
it quickly.

“I try to tell [students], believe it or
not this is structured. If you take this
structure, as an adult mind, you can
learn it very fast,” said Applin. “You
don’t want to learn it as children by
writing everything down 100 times.
That is boring and we can do better.”

driven and allows PWD to collect segregated recyclables
from seven different locations throughout CFAY.

In conjunction with the PWD programs, the CFAY
Housing Services Center has created a Solid Waste Semi-
Source Segregation Program for single family homes and
multiplexes that encourage military housing residents to
segregate waste into two categories, separated in green and

blue containers and labeled combustible
and noncombustible.

The recycling process runs deep as
PWD tracks data via the CFAY Solid Waste
Tonnage Report, which was created to
support requests for data from Commander,
Naval Installations Command. The data
also helps in identifying new recycling
opportunities.

The programs PWD has implemented
have generated direct savings and revenues
of $948,000 since fiscal year 2009.

The savings are expected to increase by
reducing the amount of hazardous waste
with an aerosol can depressurizing system,
which is estimated to additionally save
CFAY more than $13,000 annually.

However, the savings will not occur if
the programs are not successful. In turn,
the programs cannot be successful without
collective consciousness and cooperation
throughout the local community.

“At CFAY, recycling is an all hands
effort. It reduces waste, prevents pollution
and conserves natural resources,” said
CFAY Environmental Director Charles

Schulz, in a recent article to Currents magazine. “Like
our Japanese counterparts outside the fence, everyone is
committed to recycling and reusing materials as much
as possible.”

The editor asks:

Did you know, the deadline for
eligible service members, veterans
and their beneficiaries to apply for
Retroactive Stop Loss Special Pay
(RSLSP) has been extended to Oct.
21, 2011? This extension allows
those eligible more time to apply for
the benefits they’ve earned under the
program guidelines.

The deadline extension is
included in Continuing Resolution
H.R. 1473, signed by President
Barack Obama April 15, providing
funding for federal government
operations through Oct. 21.

The RSLSP was established to
compensate for the hardships military
members encountered when their
service was involuntarily extended
under stop loss authority between
Sept. 11, 2001, and Sept. 30, 2009.
Eligible members or their beneficiaries
may submit a claim to their respective
military service in order to receive the
benefit of $500 for each full or partial
month served in a stop loss status.

When RSLSP began Oct. 21,
2009, the services estimated 145,000
service members, veterans and
beneficiaries were eligible for this
benefit. Because the majority of
those eligible had separated from the
military, the services have engaged
in extensive and persistent outreach
efforts during the past 18 months.
These efforts including direct mail and
engaging military and veteran service
organizations, social networks and
media outlets, will continue through
Oct. 21.

Visit the website http://www.
defense.gov/stoploss to apply or for
more information.






Improvements made to Command Fithess Leader course

From Center for Personal and Professional Development and
Commander Naval Installations Command Public Affairs

NORFOLK - The Navy announced improvements to the five-day Command Fitness
Leader (CFL) certification course as well as new resources available to support the
physical readiness program in Navy administrative message (NAVADMIN) 118/11
released April 7.

The Center for Personal and Professional Development (CPPD), in collaboration with
the Navy’s Physical Readiness program office (OPNAV N135F) and Commander Navy
Installations Command (CNIC), completed a comprehensive revision of the course in order
to meet Navy education and training requirements for a certified Navy curriculum.

“CPPD was pleased to be able to work closely with our partners in delivering this
update to our fitness leaders,” said Capt. Chuck Hollingsworth, CPPD commanding officer.
“Keeping Sailors fit and operationally ready is one of our goals, and I believe these changes
will enable the CFLs to increase Sailor readiness.”

An official course identification number has been issued (CIN S-562-0612), and upon
successful course completion qualifications will be documented in the member’s electronic
service record.

Effective May 1, course registration quotas must be requested through the Catalog of
Navy Training Courses (CANTRAC), and the complete application package, including all
required supporting documentation, must be submitted via e-mail to c¢fl _training@navy.mil.

Once eligibility has been confirmed, the requesting command will receive confirmation
via e-mail. Step-by-step instructions for registration can be found at WWW.NPC.Navy.
mil/Commandsupport/PhysicalReadiness/.

“We anticipate the release of the new curriculum in summer 2011,” said Lisa Sexauer,
CNIC program manager, Fitness Sports and Deployed Forces Support. “This curriculum
represents the collective work of many and we feel certain it will better meet the needs
of our CFLs. I think we have successfully integrated more relevant exercise content and
reduced redundancy therefore providing a more efficient product.”

In addition to revising all of the lessons in the course covering such topics as
administrative actions and improving Sailors’ Physical Readiness Test (PRT) scores, all
of'the course graphics and exercise demonstrations were updated to ensure CFLs are given
the basic tools to safely lead a command physical training (PT) session.

To provide further aid to CFLs, a new CFL page has been created on Navy Knowledge
Online (NKO), under the personal development tab. Resources available on this new page
include various physical readiness instructions, NAVADMIN messages, physical readiness
information system (PRIMS) training videos, body composition assessment training and
quota request information.

A new CNIC Physical Fitness website at www.navyfitness.org provides members with

QM1 Andrey Mihaylovski monitors the time during the 1.5-mile run portion of the
CNFJ Physical Fitness Assessment on Berkey Field at Fleet Activities Yokosuka.
The Navy announced improvements to the five-day Command Fitness Leader (CFL)
certification course as well as new resources available to support the physical
readiness program in NAVADMIN 118/11 released April 7.

U.S. Navy photo by MC3 Dominique Pineiro

an assortment of fitness, nutrition and Navy sports program information. It also includes
deployed forces support such as mobile applications that Sailors can download and use
while exercising. The new site also hosts Navy Operational Fitness and Fueling Series
(NOFFS) program resources.

“The focus of NOFFS is optimal operational physical performance and fueling that
includes more than 90 exercises,” explained Diana Strock, CPPD senior advisor for health
and fitness. “It is a series of four separate physical fitness programs designed to eliminate
the guesswork in developing Sailor workout routines. It combines human performance,
injury prevention strategies and proper nutrition designed for safer training and improving
human performance.”

For more information, read NAVADMIN 118/11 available at the Navy Personnel
Command website at www.npc.navy.mil.

USNH Yokosuka to usher in innovate health care model May 2

By Ben Avey, USNH Yokosuka Public Affairs

YOKOSUKA, Japan - The Navy’s Medical Home Port
concept introduces a new model of patient and family-
centered health care delivery for primary care and will
launch at the U.S. Naval Hospital (USNH) Yokosuka
Pediatrics Clinic May 2.

“We are fundamentally changing the way we provide
primary health care at the hospital and branch health
clinics with Medical Home Port,” said USNH Yokosuka
Commanding Officer Capt. Stephen Pachuta. “It’s an
innovative team based approach that leverages our staff
and technology resources to better meet the healthcare
and wellness needs of our patients.”

The key change is that each patient will be assigned
to a medical team rather than a single medical provider.
The team will consist of a primary care manager who
is a medical provider, nurses, hospital corpsmen,
administrative staff and ancillary care staff that will
include mental health and nutrition specialists.

Medical Home Port has been successfully implemented
at Naval Medical Center San Diego, Naval Hospital

Jacksonville and many other medical treatment facilities
already. They have shown that by leveraging the combined
experience of the entire team and utilizing new electronic
communication tools, Medical Home Port improves access
to care and face-to-face encounters. In addition, it has
also improved population health, patient satisfaction and
medical readiness for beneficiaries.

Surgeon General of the Navy Vice Adm. Adam
Robinson has championed the effort and believes it will
have a lasting impact on how care is provided.

“Medical Home Port will be a real game changer for
Navy Medicine and the entire Military Health System. It
will provide our service members and their families’ better
access to care, reducing reliance on private sector care and
emergency room visits for off-hour standard care needs,”
Robinson said in a statement.

The effort has been embraced by local medical
providers as a better way to connect with patients.

“Each provider led medical team will include
nurses, corpsmen and various support staff who will be
responsible for the beneficiaries assigned to their team,”
said Lt. Cmdr. Ronnie Okialda, who is a pediatric nurse

practitioner and the Pediatrics Clinic department head. “As
the team becomes more familiar with each patient, their
care can be better tailored to their individual needs. This
is a patient and family centered care initiative that will not
only improve the quality of care, but patient’s satisfaction
with that care.”

As USNH Yokosuka phases Medical Home Port into
operation, beneficiaries can expect subtle changes that
may include a shift in primary care managers as individual
Medical Home Port teams are established. The Family
Medicine and Internal Medicine Clinics will join Branch
Health Clinics in a phased implementation throughout the
summer. Some tools such as secure e-mail messaging are
currently being developed and will be integrated into the
program as they become available.

USNH Yokosuka is the largest U.S. military treatment
facility on mainland Japan and serves approximately
55,000 beneficiaries. A 47-bed core hospital in Yokosuka
on the banks of Tokyo Bay is complimented by eight
branch health clinics in Japan, Korea and Diego Garcia.

Editor’s note: Richard McManus of USNH Yokosuka
Public Affairs contributed to this story.

DoD launches new helpline to support sexual assault victims

From Department of Defense
Public Affairs

WASHINGTON - The Department
of Defense (DoD) launched its newest
initiative April 15, to support victims of
sexual assault.

Using DoD Safe Helpline, service
members can “click, call or text” for victim
support services for themselves or others.
The free, anonymous and confidential
resource can be accessed worldwide.

In addition to improving victim care,
secure and confidential access to Safe
Helpline was developed to encourage

A Sexual Assault Prevention and
Response (SAPR) program poster.
U.S. Navy photo illustration

victims to come forward when they might
not otherwise.

“The underreporting of sexual assault
poses a serious challenge to military
readiness,” said Clifford L. Stanley, under
secretary of defense for personnel and
readiness. “We believe the Safe Helpline
will provide DoD sexual assault victims
with a variety of support outlets, which
will lead victims to report sexual assault,
seek needed information and receive care.”

Safe Helpline offers three access
options designed for service members:

Users can log on to http://www.
SafeHelpline.org to receive live, one-
on-one confidential help with a trained
professional through a secure instant-
messaging format. The website also

provides vital information about recovering
from and reporting sexual assault.

A second option is to call the telephone
hotline at 877-995-5247 to speak with Safe
Helpline staff for personalized advice and
support. The staff can also transfer callers
to installation-based sexual assault response
coordinators (SARC), on-call victim
advocates, civilian rape crisis centers, or to
the Suicide Prevention Lifeline.

The third option is for users to text their
location to 55247 inside the United States or
202-470-5546 outside of the United States
to receive automated contact information
for the SARC at their installation or base.

Further information on Safe Helpline
can be found on http://www.SafeHelpline.
org or at http://www.sapr.mil.






SRF-JRMC receives CNO 2010 Safety Award

Story and photo by Keiichi Adachi,
CFAY Public Affairs

Commander Naval Safety Center Rear Adm. Arthur
Johnson recently presented U.S. Naval Ship Repair
Facility and Japan Regional Maintenance Center (SRF-
JRMC) the 2010 Chief of Naval Operations (CNO)
Award for Achievement in Safety Ashore in the OCONUS
(Outside the Continental United States) Industrial Activity
category.The award ceremony was held March 8, during
the 19th Annual Safety Professional Development
Conference in San Diego, Calif.

This prestigious award recognizes the stellar safety

program that SRF-JRMC maintained throughout 2010.
When Johnson had the opportunity to tour SRF-JRMC
June 22-23, 2010, he said that he was very impressed with
command safety practices. He identified SRF-JRMC as
one of the “pockets of safety excellence” within the Navy.

Environmental Engineer Kakimoto Hideomi said
that earning the CNO Safety award is a direct result of the high level of SRF-JRMC
teamwork and commandwide support of the implementation of the Voluntary Protection
Program (VPP). “To keep the 7th Fleet operationally ready is a demanding task,” he
said.”Achieving this award strengthens our sense of teamwork. \VPP provides the principle
of ‘think about the safety of others too,” an attitude that makes SRF-JRMC an even safer
place to work.”

On a daily basis, SRF-JRMC faces occupational safety and health challenges
associated with ship repair work in Yokosuka and Sasebo. Consequently, SRF-JRMC
must continually address these unique challenges to safeguard its people during ship
maintenance work.

SRF-JRMC Detachment Sasebo Safety Program Administrator Kazuya Hayashi,
attended the conference. He expressed that he is happy about the award because it
recognizes specific safety activities that SRF-JRMC accomplished over the past year.
“As we committed when initiating VPP, SRF-JRMC will endeavor to correct obvious
deficiencies in safety conditions and practices,” Hayashi said. We will continue to watch
all potential negative conditions and practices for actions. That’s our attitude.”

SRF-JRMC recognizes the challenges of workforce safety associated with the diverse
workforce of more than 2,500 Japanese workers and U.S. military and civilian personnel.
With this diverse workforce, SRF-JRMC faces unique challenges in communicating the
occupational safety and health message in Japanese and English. Banners, large screen
monitors and newsletters are some of the proven methods used. To ensure safety remains
in the forefront at SRF-JRMC, the command motto often carries a safety “rider”: “Nan
Demo Dekimasu—Anzen Daiichi”, or “We Can Do Anything—Safety is No. 1!”

This is more than a catchy phase at SRF-JRMC —itis a reality. The SRF-JRMC safety
record is impressive with the lowest reportable injuries and lost workday rate among
U.S. naval ship maintenance providers, which includes naval shipyards and regional
maintenance centers. Team building, management involvement and commitment by
leadership and employee alike, make safety “Job No. 1” at SRF-JRMC.

To celebrate SRF-JRMC recognition as the winner of the FY 2010 Chief of Naval Operations (CNO) Shore Safety
Award in the OCONUS Industrial Activity category, members of the SRF-JRMC Executive Steering Committee
and shop heads gather for a group photo with the award.

AEARMEIERE K U A A XSS IS M B A EB(SRF-JRMO) I3 AL R ABEN DERRERFIICEH 115201025 HEE KRB EEHAERR(CNO) PE L ERB R
LRETEHEAL LREBELIBRIEVEREITNES.

The SRF-JRMC goal is to create and sustain a world-class safety program by making
safety and occupational health everyone’s personal responsibility from top leadership to
each “deck plate” worker. The safety program is crucial in the ship repair environment
with its high potential to expose the workforce to the various hazards in heavy industrial
work. The CNO Safety Award acknowledges SRF-JRMC efforts to address these
challenges, including the implementation of VPP to create the command’s culture of
“safety consciousness.”

Earning the CNO Safety Award was a team effort. During a recognition ceremony,
SRF-JRMC Commanding Officer Capt. Steven Stancy, thanked the SRF-JRMC team.

“| appreciate each member’s daily commitment to safety at SRF-JRMC,” said Stancy.
“Please keep up the effort to strengthen the safety culture here at SRF. This is the right
thing to do for our command, our families, our friends and for the Navy’s 7th Fleet.”

Environmental Engineer Sato Motoji shared that it is a great honor to receive this
award. “It reminds us of the importance of establishing a culture of safety consciousness.
To keep receiving the award in the future, we need to recognize that we are always in a
state of being ‘next-door’ to dangers in the workplace,” Motoji said.

SRF-JRMC Safety Manager Hitoshi Kato, thanked Stancy for his support and
reinforced the command’s safety goals. “I really appreciate your great leadership to
keep our worksite safe,” said Kato. “Our next target is ‘Recognition as a VPP Star
Site,” which includes “Establishment of a Safety Culture,” in 2011. Commitment to
implementing VPP began with the 2009 Command Safety and Occupational Health
Policy Statement. SRF-JRMC has integrated implementing VPP and achieving VPP
Star Status into Tactical Goals supporting the SRF-JRMC 2010 and 2011 Strategic
Plans. The 2011 Strategic Plan includes achieving VPP Star Status recognition by
the end of calendar year 2011. VPP provides SRF-JRMC with the guiding principles
to create a world-class safety management system. Together we can sustain our
award-winning safety program and protect our most valued resource — the people
of SRF-JRMC.”
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(Right) Commander Naval Safety Center Rear Adm.
Arthur Johnson presents SRF-JRMC Occupational
Safety, Health and Environmental Office Director, Bill
Ingersoll, aplaque recognizing SRF-JRMC as the CNO
2010 Shore Safety Award recipient in the OCONUS
Industrial Activity category.

Photo courtesy of SRF-JRMC Sasebo Detachment
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The loser who never gave up

By Chaplain J. David Atwater

For “Sparky,” school was all but impossible. He failed every subject in the eighth
grade. He flunked physics in high school, getting a grade of zero. He also flunked
Latin, algebra and English. And his record in sports wasn’t any better. Though he
did manage to make the school’s golf team, he promptly lost the only important
match of the season. Oh, there was a consolation match; he lost that too.

Throughout his youth, Sparky was awkward socially. It wasn’t that the other
students disliked him; it’s just that no one really cared all that much. In fact, Sparky
was astonished if a classmate ever said hello to him outside of school hours. There’s
no way to tell how he might have done at dating. He never once asked a girl out in
high school. He was too afraid of being turned down... or perhaps laughed at. Sparky
was a loser. He, his classmates... everyone knew it. So he learned to live with it. He
made up his mind early that if things were meant to work out, they would. Otherwise
he would content himself with what appeared to be his inevitable mediocrity.

One thing was important to Sparky, however - drawing. He was proud of his
artwork. No one else appreciated it. But that didn’t seem to matter to him. In his
senior year of high school, he submitted some cartoons to the the yearbook. The
editors rejected the concept. Despite this brush-off, Sparky was convinced of his
ability. He even decided to become an artist.

So, after completing high school, Sparky wrote a letter to Walt Disney Studios.
They asked for samples of his artwork. Despite careful preparation, it too was
rejected. One more confirmation that he was a loser.

But Sparky still didn’t give up. Instead, he decided to tell his own life’s
story in cartoons. The main character would be a little boy who symbolized the
perpetual loser and chronic underachiever. You know him well. Because Sparky’s
cartoon character went on to become a cultural phenomenon of sorts. People
readily identified with this “lovable loser.” He reminded people of the painful and
embarrassing moments from their own past, of their pain and their shared humanity.
The character soon became famous worldwide: “Charlie Brown.” And Sparky, the
boy whose many failures never kept him from trying, whose work was rejected
again and again,... is the highly successful cartoonist Charles Schultz. His cartoon
strip, “Peanuts,” continues to inspire books, T-shirts and Christmas specials,
reminding us, as someone once commented, that life somehow finds a way for
all of us, even the losers.

If you follow the comic strip for a while, you will begin to notice one other
thing as well. It isn’t anger, resentment or in-your-face sarcasm which fuels
Schultz’s creativity and resilience. It’s his faith. In fact, one study of the comic
strip, published several years ago, made precisely that point. It eventually became
a popular book entitled, “The Gospel According To Peanuts.”

Sparky’s story reminds us of a very important principle in life. We all face
difficulty and discouragement from time to time. We also have a choice in how we
handle it. If we’re persistent, if we hold fast to our faith, if we continue to develop
the unique talents God has given us, who knows what can happen? We may end
up with an insight and an ability to inspire that comes only through hardship.

“For | know the thoughts that | think toward you, says the lord, thoughts of
peace and not of evil, to give you a future and a hope.” - Jeremiah 29:11, New
King James version. “And we know that all things work together for good to those
who love God, to those who are the called according to God’s purpose.” - Romans
8:28, New King James version.

In the end, there are no “losers” with God. Some winners just take a little
longer to develop!

Pet of the Week

Mr. Speckles is this week’s Pet of the Week. This dapper gentleman is named
for the two spots of color where his whiskers grow, while most of his body is
white. Mr. Speckles is a bit shy but full of love. He enjoys affection and treats.
Though he was a stray, he is social and friendly, getting along fine with most
of his visitors. If you have room for Mr. Speckles in your life, give us a call!
To find out more about Mr. Speckles or any animal at Pets Are Worth Saving
(P.A\W.S.), contact them at 243-9996, by e-mail to usskittytalk.yokosuka@
gmail.com or visit the P.A.W.S. website at www.pawsyokosukajapan.com.
Photo courtesy of P.A.W.S.

Campaign supports families
who departed Japan

By MCL1 Elena Pence, Naval Surface Forces Public Affairs

SAN DIEGO, Calif. - Naval Surface Force, U.S. Pacific Fleet (SURFPAC)
ombudsman began a campaign March 26, to collect donations to support Navy families
who departed from Japan after an earthquake and subsequent tsunami struck the country,
March 11.

“l decided to send out an e-mail to the ombudsmen here in San Diego to inform them
about the families here from Japan needing support,” said SURFPAC Ombudsman Stephanie
DuBose, who also runs a food locker for Navy families in San Diego. “I figured we could
drop off donations and make meals for the families every Monday, Wednesday and Friday.
I thought I would have the same turn out as I did with my food locker. I get about a couple
of bags a week. Well, the response | got was incredible, more than I could handle.”

Sailors, retired military, spouses, civilians, military commands and local businesses
began hosting food drives, preparing warm meals and volunteering their time to support
the effort. DuBose has received more than $10,000 worth of food, hygiene products,
baby supplies and children’s books and toys to help the families who had to leave their
homes in Japan on a moment’s notice.

“The e-mail went viral,” said DuBose. “The ombudsmen sent it to their commands;
the Sailors then sent it to their families, friends, churches and business owners. Before |
knew it, | was getting support from everywhere. Armed Forces YMCA held a collection
for us, Navy-Marine Corps Relief Society is offering the victims free clothing, even the
local Girl Scouts are volunteering.”

Sailors from Littoral Combat Ship Squadron (LCSRON) held a donation of their own.
Sailors stood in front of the Naval Base San Diego commissary and Navy Exchange
collecting items for the families.

“l was so surprised to see what, and how much people were donating,” said Gunner’s
Mate 2nd Class (SW) Dallas Jackson, a LCSRON Sailor. “I was expecting to see store-
brand names, but they were donating name brand, high-quality products.”

“People would come to drop off food and | was overwhelmed with their generosity
because instead of a few bags, they were giving us grocery carts full of food and
supplies,” said Fire Controlman st Class (SW) Justin Silva of LCSRON, an organizer
of the donation drive.

As the boxes would fill at the commissary, the LCSRON Sailors would deliver them
to the ombudsmen office where Sailors, ombudsmen and family members organized
the donations.

“I couldn’t tell you how many people brought donations, there were so many,” said
Stephanie Medina-Perez, assistant force ombudsmen. “By the time someone finished
dropping off their donations, another person showed up with more stuff. Every person
that showed up ended up staying for a while, helping the next person unload their car.”

Several volunteers from commands in the area, including Naval Surface Forces,
U.S. Pacific Fleet (SURFPAC) and Naval Base San Diego, came in the evening to help
deliver the donations to the families. They loaded boxes into their own vehicles, made
numerous trips to the Navy Lodge, and organized donation tables for the families.

Spouses, ombudsmen, and local business also made hot meals for the families to be
served at the event. The Navy Lodge staff helps organize these events with DuBose. They
update DuBose with the number of families they are housing, and they keep families
updated on the supplies and food that would be offered to them.

“It’s amazing to see the support that these families have received from everyone in
San Diego,” said Operations Specialist 1st Class (SW/AW) Edison Faggett of SURFPAC.
“l wasn’t expecting to see this huge amount of donations and the amount of people
supporting this event on a Friday night. It is so inspiring to see what a community can
do for those in need.”

At the most recent event, the Region School Liaison Office helped families find ways
to continue their children’s education while they are in San Diego.

“The tsunami was the disaster, but what some don’t realize is that the families are
now in a crisis,” said DuBose. “The families left their life in Japan; the children were
pulled out of school. This is the time that we need to support them, get them help, and
make sure they feel comfortable.”

DuBose plans on accepting donations and helping the families until they no longer
need her services.

FC2 Michael Adkinson inputs information into a database at a processing station
during an authorized voluntary departure of Navy family members and civilians
from the island of Honshu, Japan March 21. Naval Surface Force, U.S. Pacific Fleet
ombudsman began a campaign March 26, to collect donations to support Navy
families who departed from Japan.

U.S. Navy photo by MCC Jonathan Kulp






MWR Positions

Comejoin the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), Club Takemiya
(1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 Flex).
Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Yokosuka Youth Sports
(1 RFT).
Recreation Division
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Single Sailor (1 RFT).
Athletics Division
Swim Instructor — NF-02, $10.00/hr. Aquatics (10 Flex).
Maintenance Worker — NA-02, $10.94/hr. Athletics (1 RFT).
Lifeguard — NF-01, $7.25/hr. Aquatics (5 Flex).

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:

https://www.cnic.navy.mil/yokosuka/mwr

Organist for Gospel Praise service for Chapel of Hope, Yokosuka

» This position is for FY 2011, closing date: May 13, 2011, 12 p.m.
» Applicants shall be fluent English speaker and be able to work a flexible

schedule dependent upon religious service needs.
* Prior experience preferred.

For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046)
816-6835.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be
received at the HRO, Yokosuka customer service desk, or through
the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m.
on the closing/cut-off date of the announcement. Applications may
also be submitted through the drop box located at the front entrance
of the HRO, Yokosuka building. These applications must be in the
drop box by close of business (4 p.m.) of the closing/cut-off date of
the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Administrative Support Assistant (OA) — GS-0303-6, CNRJ-41-11.
Open: 04-15-11 Close: 04-29-11.

Management Analyst — GS-0343-11, FISC-46-11. Open: 04-15-11,
Close: 04-25-11.

Continuing

Health Technician (Industrial Hygiene) — GS-640-07, NH-18R-11.
Open: 04-14-11, Close: 05-13-11.

Supply Technician — GS-2005-07, NH-42-11. Open: 04-04-11,
Close: 05-02-11 (Cutoffs will be in seven days interval from the last
cutoff).

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to
fit your schedule. Applications are accepted Monday-Thursday, 9 a.m.
to 3 p.m., at the NEX Human Resources Office, MWR building room
226, or visit our Web site at www.navy-nex.com. Come and work for
us! Call us at 243-5150 or 243-4418 for more information.

*Salary based on experience. Positions are open until filled.

Dispensing Optician, NF-3 — Main Store. *$11.02-$14/hr.

(1 RFT)

Supervisory Sales Clerk, NF-2 — Ikego/Mini Mart. *$8.71-$10/hr.
(2 RFT)

Supervisory Personalized Services Clerk, NF-2 — Main Store. *$8.71-
$10/hr. (3 RFT)

Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (14 Flex/
1 RPT)

Sales Clerk (Specialty), NF-1 — Main Store (Watch/Shoes/Jewelry).
*$7.25-$9/hr. (6 Flex)

Customer Service Clerk, NF-1 — Main Store Service Department.
*$7.25-$8/hr. (1 RFT/1 RPT/1 Flex)

Computer Sales Technician, NF-1 — Main Store. *$7.25-$8/hr.

(1 RPT)

Retail Operations Clerk, NF-1 — Procurement. *$8-$10/hr.
(1 RFT)

Hair Stylist (Hair Care Shop), NA-7. *12.45/hr. plus commission.
(1 RFT)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr.
(4 Flex. Day and night shifts available)

Store Worker, NA-2 — Main Store/Auto Port. *$8.77-$9.13/hr. (1 RPT/
5 Flex)

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Naval Region
Japan, Regional Workforce Development training schedule for May and June:

* Access 2003 Level 1(in Japanese), May 9-10

 Excel 2003 Level 1(in Japanese), May 11-12

* Access 2003 Level 1(in English), May 16-17

* PowerPoint 2003 Level 1(in Japanese), May 19-20

» Excel 2003 Level 2(in Japanese), May 23-24

* Assertive Communication Basic (in Japanese), June 8

« Joint Travel Regulations, Vol 2. (TDY), June 14-15

« Joint Travel Regulations, Vol 2. (PCS only), June 16-17

« Joint Federal Travel Regulations, Vol 1. (TDY), June 20-22

*Most courses in April have been canceled or rescheduled. Please check
the updated schedule on our website at:
https://www.cnic.navy.mil/japan/programs/rwd/index.htm.

For more information, call 243-7328 or e-mail to rwd-student-services@
fe.navy.mil.







Worship Schedule

YOKOSUKA: Chapel of Hope
©243-6773/ 6774

Note: In the event of an emergency, the Chaplain on Duty
can be reached by calling CFAY Security at 243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
Tug, THu AND FRI Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries

SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"Y/Last Wep Pre-Baptism Class 1800

General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815
Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study

(Community Center Auditorium 2nd deck)1800

Protestant Liturgical

Sun  Communion Service
(Community Center Auditorium 2nd deck) 1100

Protestant Lutheran
SuN Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service
(Community Center Auditorium 2nd deck)1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

SuN Priesthood/Relief Society 0900
SuN Sunday School 1000
SuN Sacrament 1050

Location: Directly across the street to the west from the
Yokosuka City Post Office (Off base)

Seventh Day Adventists

18t 39and 5 Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)

2" and 4" THu Classroom 10 1800
Protestant Ministries

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1s'Mon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study

Tue Main Chapel/Fellowship Hall 0900

Men'’s Christian Fellowship

Tue Study Group (Fleet Rec 3" Deck) 1130
34 Sat Breakfast (Location varies) 0800
Bible Study

THu Christian Bible Study 1730

Negishi: Chapel of the Rising Sun

©242-4183
Roman Catholic
Sun  Mass, Main Chapel 0900
Negishi Protestant Service
Sun  General Service 1030

Ikego: Religious Services

(Kyoto Tower Party Room, 243-6773/6774)
General Protestant
Sun  Worship Service 1000
Ikego Protestant Service
Sun  General Service 1000
Adult Bible Study

Web Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Congratulations on the birth of your baby!

Michael and Kaori Southall are the proud parents of Jayorick Manjiro
Southall born, March 28, 2011 at 8:53 p.m., weighing 3230g.

Darrow and Debbie Conley are the proud parents of Kaiden Luis Conley born,
April 1, 2011 at 4:13 p.m., weighing 2880 g.

Scott and Maria Silsdorf are the proud parents of Thomas Lee Silsdorf born,
April 1, 2011 at 7:51 p.m., weighing 7 pounds 13 ounces.

Frank and Monica Flores are the proud parents of Isaura Liliana Flores born,
April 10, 2011 at 5:03 p.m. weighing 7 pounds 8 ounces.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center section of the Seahawk-Umitaka, stop by our New Parent Support
Office in building 1558.

Upcoming Classes

Monday, May 9
Area Orientation Brief/Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): May 9-13, this class will be held at the 4th Deck
Auditorium, Community Readiness Center.
Enjoying Japanese Food: 9 a.m. (5 hrs.)
Element of Successful parenting: 9 a.m. (2 hrs.)
Separations TAP (S-Tap) (Register via CCC) 7:30 a.m. (5 days) May 9-13, this
class will be held at the Fleet Rec in room 336
English as a Second Language: 10 a.m. (2 hrs.)

Tuesday, May 10
Car Buying Strategies: 2 p.m. (1 hr.)
Modeling Networking Group: 10 a.m. (2 hrs.)
Healthy Relationships: 5 p.m. (1.5 hrs.)
Baby Basics: 1:30 p.m. (2 hrs.)
Welcome to Ikego: 9 a.m. (5 hrs.)
Ikego — Japanese Language Series: 12 p.m. (1.5 hrs.)

Wednesday, May 11

Yokosuka Japanese Conversation: 5 p.m. (1.5 hrs.)
The Basics of Retirement Planning: 2 p.m. (1.5hrs.)
Elements of Successful Parenting: 9 a.m. (2 hrs.)
Japanese Spouse Group: 10 a.m. (2 hrs.)

Thursday, May 12

Speak Japanese Now: 6 p.m. (1 hour)
Effective Resume Writing: 10 a.m. (2 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, May 13
Yokosuka — Play Morning: 9:30 p.m. (1.5 hrs.)
Japanese Conversation: 10 a.m. (1.5 hrs.)
Credit Report, Credit Score and More: 2 p.m. (1.5 hrs.)
EFMP Training: 10 a.m. (1 hr.)

Fleet and Family Support Center
243-FFSC (3372)

Ikego FFSC
246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/

CommunitySupport/FFSC/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







Richard E. Byrd Elementary School teacher Megan Peresie assists second-grade
student Gage Helsel in watering his gladiola bulb. Byrd students planted gladiola
bulbs in pots and recycled plastic bottles to make aterrarium planted with marigold
seeds. The pots were donated to the school by the Parent-Teacher Organization
in honor of Earth Day.

Photo by Nancy Turner

Children search for Easter eggs during an Easter Egg Hunt at the main Child
Development Center (CDC) on board CFAY April 22. Navy Lodge Yokosuka
sponsored the event and provided the candy filled eggs, which were hidden
throughout the playground for children to find.

U.S. Navy photo by MC2 John Smolinski

A Japanese shipyard worker aboard the aircraft carrier USS George Washington
(CVN 73) performs preservation work on the ship’s air conditioning system April 16.
More than 100 Japanese workers volunteered to come aboard the ship to continue
maintenance while underway.

U.S. Navy photo by MCSN Cheng S. Yang

Konnichiwa

CFAY Port Operations Japanese employee Engineering Foreman Koji Mukai
checks a sensor on a fuel tank in the pusher boat fuel depot.

Photo by Yuji Kawabe
Where is your home town? Miura City.
How long have you worked on base? Nineteen years.

What is your favorite food? Unagi (eel).

What is your life goal? To open a Japanese-style restaurant after | retire.






