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package deadline approaches
Sailors who have submitted a iscal Year 2013 Chief Petty 
Officer Selection Board package to the can confirm its 
receipt at Navy Personnel Command officials said May 14.
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Deborah Nourse Lattimore, author and illustrator of children’s 
books, visited students at The Sullivan’s Elementary School on 
board Commander Fleet Activities Yokosuka May 4.
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Childrens book author visits 
local students, mentors creativity


Blue Ridge visit helps sustain Indonesian navy partnership
By MC2 Timmy Wakefield, USS Blue Ridge Public Affairs


	 JAKARTA, INDONESIA -- Sailors from 7th Fleet flagship USS Blue Ridge 
(LCC 19), embarked 7th Fleet staff and Marines assigned to Fleet Antiterrorism 
Security Team Pacific arrived in Jakarta for a port visit, strengthening bonds 
between the American and Indonesian navies and governments May 11. 
	 Blue Ridge was last establishing goodwill and maintaining relationships 
throughout the Jakarta April 2010.
	 During this port visit, Blue Ridge intends to do the same through community 
service, sporting events with host nationals and interacting with the community.
	 “Visits like this allow us to continue to strengthen our relationship and share 
similar interest through our professionalism and personal interactions,” said 
Blue Ridge Executive Officer Lt. Cmdr. Kevin Ralston. “This development 
is critical because Blue Ridge and the Indonesian navy have collaborated 
on major humanitarian assistance operations, including the December 2004 
tsunami and the September 2009 earthquake.
	 Blue Ridge and 7th Fleet staff Sailors will join locals during community 
outreach projects in Jakarta. Events include visiting a children’s home and and 
participating in various sporting events.  The 7th Fleet band will also perform 
and some of the crew will spend their spare time experiencing Jakarta’s culture, 
shopping and food.
	 “I’ve never been to this port before so I’m not sure what to expect,” said 
Engineman Fireman Jonnary Pagan. “That’s what makes it so intriguing for me. 
I just keep an open mind about every new place I go so I’m always learning 
from the cultures I experience.”


U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) Commanding officer, Capt. Daniel C. 
Grieco, receives a welcome lei of flowers during the opening ceremonies of the ship’s 
arrival in Jakarta, Indonesia May 11. These port visits represent an opportunity for Blue 
Ridge to serve as goodwill ambassadors of the U.S.; promoting peace and stability in the 
region and demonstrating the commitment to regional partnerships and fostering relations. 


U.S. Navy photo byMC3 Fidel C. Hart


Yokosuka City curry festival celebrates Japan’s spicy side
By MC2(SW/AW) John Smolinski, CFAY Public Affairs and  
Barbara Smolinski, Seahawk contributor


	 A short walk from Commander Fleet Activities Yokosuka Womble Gate, Mikasa Park is 
home to the Imperial Japanese Navy battleship Mikasa, and the site of the annual Yokosuka 
Curry Festival.
	 The two-day festival held in May features the spicy dish that is one of Japan’s most 
popular meals. For the past 13 years, thousands of people have come from all over the area 
to showcase and sample the many flavors of curry.
	 The aroma of grilled meat and spices filled the air enticing people to come partake in the 
fare. People eagerly stood in lines waiting to try the many curry dishes.
	 Along the sea wall of Mikasa Park, tents were set up with 12 different curry vendors 
representing their dishes. A sample plate was offered for 500 yen ($6) that included rice and 
choice of four different curries; each possessing their own unique taste, texture and color.
	 “I was impressed that curry could be made so many different ways,” said Tonya Thomas, 
a festival participant. “All of them had different flavors. One was floral, one was sweet and 
one reminded me of chicken and dumplings.”
	 Tables were set up with a view of the historic Japanese battleship Mikasa.
	 The battleship, Mikasa, was purchased from the British and was commissioned in 1902. 
The ship served as the flagship of Admiral Togo Heihachiro. During that time, the British 
Navy introduced curry to the Japanese Navy. Curry is a dish that is easily made in large 
quantities and serves as the perfect food while out to sea. 
	 “Yokosuka City has its own recipe called Navy Curry or Kaigun Curry,” said Kumiko 
Skomurski, a Yokosuka-native festival participant. “It’s very popular, and curry is still served 
every Friday at the Japan Maritime Self-Defense Force.”
	 Curry is a word that is synonymous with soup or stew. Japanese Curry is thick and hearty. 
It is most often served with rice, but also noodles and nan bread. The curry sauce or “roux” 
consists of a mixture of turmeric, coriander, cumin, cardamom, oil and flour, although it’s 
popular to use a premade sauce that is widely available. The other ingredients vary by cook, 
from vegetables such as potatoes and carrots to meats such as beef and pork.
	 Day two of the festival, the sun pounded down on Mikasa Park, and thousands of people 
came to enjoy the food, fun and wonderful weather. The food lines wound around the park 
as people waited patiently for the various dishes. Shaded from the sun in their tents, vendors 
sold other curry items such as curry cookies, curry bread, curry seaweed and even curry 
chocolate.
	 Along with plates of food, festival participants viewed performances by jugglers, singers 
and magicians. 
	 The Yokosuka Society of Commerce and Industry and the Japan Maritime Self-Defense 
Force sponsored this year’s Yokosuka City Curry Festival.


	 “I am thankful for events like this so close to home and the opportunities to enjoy local 
festivals like this one,” said Thomas.
	 For more information on upcoming events or more information in English about the 
restaurants, stores and other places of interest in Yokosuka, check out Yokosuka-Ichiban’s 
website at http://www.sukaichi-e.com.


A juggler entertains a crowd of people at the 2012 Yokosuka Curry Festival in 
Mikasa Park May 12-13. The annual festival showcases curry dishes from around 
the Yokosuka area and the tradition of the dish in the Japanese Navy.


U.S. Navy photo by MC2(SW/AW) John Smolinski








BZ: The prompt and professional help I received from Petty 
Officer Kyoung Hur at the CFAY Tax Office was outstanding.  
Thank you.


Q: I apologize for writing you, but I feel I have run out of alternatives.  
We recently PCS’ed from the states in order to return to Japan.  Our 
daughters were highly-skilled competitive gymnasts, but there are 
very few dedicated girls sports on CFAY and no support to continue 
their gymnastics training.  We were able to enroll them into the 
gymnastics club at Zushi High School, but the instruction is in 
Japanese, and since it is a club, they lack proper safety equipment 
and the instruction is not very strict.  In fact my daughter got a 
concussion from landing her dismount on the uneven bars because 
the mats they use are old and worn out.  I have contacted MWR, ITT, 
Youth Sports, Fleet and Family Support and I am out of ideas.  I was 
hoping to check out several large mats to make the current training 
a safer environment and find translation support to assist with the 
Japanese instruction.  I was told that we cannot use any equipment 
off base and I have to pay for the translation services myself.  We 
have really tried our best to make this work, but I am at a point 
where I have to ask my daughters to give up there passion.  I looked 
at establishing a girls gymnastics group on base, but we would need 
to find a qualified coach and MWR does not support clubs that have 
a selection process.  I am reaching out to you in hopes and others 
reading this in the CFAY paper in an attempt to find a better option.  
Is there anything I can do to make the training safe in the immediate 
future?  Can I check out some of the old gymnastics equipment that 
the now defunct gymnastics club is no longer using?  What do I need 
to do to get a girl’s gymnastics organization started to mirror the 
ones found on Kadena, Yakota and Osan?  Thank you very much.  


A: Thank you for bringing your concerns to our attention.  Due to 
a combination of limited space and resources, certified instructors 
and safety concerns the decision was made several years ago not 
to support high element gymnastics aboard CFAY.  We did have a 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


																														                              Points/Revocation									       
Rank					     Violation																	                as directed by instruction				    Disposition by traffic judge


E-6						      Failure to report traffic accident					    Six-month suspension/AAA DIP			   Six-month probation/
																																																			                                                   AAA DIP/+ three points
CIV						      Fleeing the scene of											           Six-months suspension/AAA DIP		  One point for traffic accident
								        a traffic accident
FMW					     Traffic accident														             One point																               Dismissed
FMW					     Traffic accident														             One point																               Dismissed
E-7						      Reckless driving													             One-year revocation/AAA DIP				    One-year revocation/AAA DIP
E-7						      DWDI																			                  60-day suspension/AAA DIP/					    60-day suspension/AAA DIP/SARP
																														                              SARP
E-5						      DWI																				                   Two-year revocation/AAA DIP/			   Two-year revocation/AAA DIP/
																														                              SARP 																		                 SARP
E-7						      Speeding 33 KPH over									         One-year revocation/AAA DIP				    Six-month suspension/AAA DIP
								        posted limit
CIV						      Illegal parking														              Two points															               Two points
E-5						      Fleeing the scene of											           Six-months suspension/AAA DIP		  Six-month suspension/AAA DIP
								        a traffic accident
E-5						      Fleeing the scene of											           Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP
								        a traffic accident
E-7						      Speeding 38KPH Over									         One-year revocation/AAA DIP				    One-year revocation/AAA DIP
CIV						      Traffic accident														             One point																               Dismissed
CIV						      Failure to report													             Six-month suspension/AAA DIP			   One point/AAA DIP
CIV						      Fleeing the scene of											           Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP
								        a traffic accident
E-6						      Fleeing the scene of											           Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP
								        a traffic accident
E-7						      Driving without a license								        One-year revocation/AAA DIP				    One point/AAA DIP /AOB ICR
FMW					     Accumulation of 12 points							       One-year revocation/AAA DIP				    One-year revocation/AAA DIP
								        in less than 12 months
CIV						      Accumulation of 12 points							       One-year revocation/AAA DIP				    One-year revocation/AAA DIP
								        in less than 12 months
E-6						      Fleeing the scene of											           Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP
								        a traffic accident
CIV						      Fleeing the scene of											           Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP
								        a traffic accident
FMW					     Traffic accident														             One point																               One point
E-5						      Traffic accident														             One point																               Dismissed
E-7						      Illegal parking														              Two points															               Dismissed


CFAY Traffic Court Results


very popular floor exercise gymnastics program for many years, 
but this program recently concluded due to instructor availability.  
Should we find a new instructor, this program will continue.  
Unfortunately even if there was enough interest for a high 
elements program here in Yokosuka there simply are no facilities 
aboard CFAY that could support this venture.  We researched the 
gymnastics programs that you mentioned at Kadena, Yokota and 
Osan (All Air Force Bases).  Yokota no longer has a program 
and when speaking with the program coordinator in Kadena, he 
stated that the only other fully supported gymnastics program 
in the Air Force is at Ramstein Air Force Base.  Both of these 
bases are fortunate enough to have a dedicated facility to support 
high element gymnastics, something that we do not have here in 
Yokosuka.  In fact when researching within the Navy, we could 
find no directly supported gymnastics programs in the Navy to 
speak of.  As an alternative, you could potentially start your own 
Private Organization and conduct fundraisers with the plan to 
purchase your own mats and equipment for your use at the off 
base practice facility.  We researched the mat issue and came 
to the conclusion that Navy Instruction prohibits government 
property from being used to support non-government programs 
to include off base entities such as the Zushi Gymnastics Club.  
This was confirmed by the CFAY JAG as well.  In the meantime 
you can contact the MWR Athletic Director, Kyle Rhodus, and 
he can provide you with multiple sources so that you can procure 
your own mats for use at the off base sports club.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.


See “Action Line” pg. 12
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Story and photo by 
MC3 James Norman, 
USS Blue Ridge Public Affairs	


	 SOUTH CHINA SEA – Eleven 
Sailors assigned to U.S. 7th Fleet flagship 
USS Blue Ridge (LCC 19) toured the 
Australian Anzac-class Frigate HMAS 
Ballarat (FFH-155) May 9.
	  Blue Ridge Sailors spent time aboard 
Ballarat learning the differences and 
similarities of our navies and ships.
	 They were shown damage control 
bases, the machinery control room, 
cafe, quarterdeck, recreational areas and 
administration offices.
	 “Showing American Sailors around 
the ship was a fantastic and rewarding 
experience because it’s important we 
maintain a trusting relationship,” said 
Australian Marine Technician Leading 
Seaman Brad Salter. “I think the highlight 
of the tour was being able to sit down 
in the cafe [galley] so our Sailors could 
interact with Blue Ridge Sailors. It was 
interesting to see how our two navies are 
similar, yet very unique.”
	 “I enjoyed the chance to see a foreign naval vessel, 
especially in a fashion at sea where we were brought here 
on a rigid hull inflatable boat, and left on a helicopter,” 


said Machinist’s Mate 2nd Class Tasha Martinez. “It 
was amazing to see how the Ballarat worked as a diesel 
vessel compared to our steam ship where everything is 
operated by valves.”
	 Blue Ridge and Ballarat participated in a passing 


USS Blue Ridge Sailors tour HMAS Ballarat


USS George Washington kicks off sea trials
By MC3 Kaitlyn R. Breitkreutz, USS George Washington Public Affairs


	 USS GEORGE WASHINGTON, AT SEA – USS George Washington (CVN 73) 
departed Fleet Activities Yokosuka, Japan, May 12 to conduct sea trials in preparation 
for the ship’s next patrol.
	 George Washington sailed from its Truman Bay pier into open waters to begin a 
certification process that will ensure the ship, its equipment and crew are ready for 
extended periods at sea.
	 “We’re ready to execute sea trials,” said Capt. David A. Lausman, George 
Washington’s commanding officer. “This is an all hands evolution and we have the 
most professional Sailors who thrive on ‘by the book with the book open’ operations. 
They will execute the mission meticulously.”
	 After working alongside craftsmen from the Puget Sound Naval Shipyard and 
Ship Repair Facility Yokosuka to complete routine maintenance to the Nimitz-class 
aircraft carrier, Sailors will now put the ship through a series of tests before going 
underway.
	 “This is an exciting day,” said Cmdr. Wes McCall, George Washington’s navigator. 
“It’s been six months since we were last underway so it’s great to be heading back 
out where we belong.” 
	 Before leaving port, crew members participated in two simulated days at sea to 
begin the testing period and to get in the right mind set for the anticipated patrol. 
In 2011, George Washington safely navigated 55,000 nautical miles across the 
western Pacific.
	      Sea trials will test every system, every procedure and every piece of equipment. 
Tests will include opening and closing hangar bay doors, raising and lowering aircraft 
elevators, testing internal and external communication systems, as well completing 
each department’s unique check-off list to ensure mission readiness.


      “This is an important time for us,” said Chief Warrant Officer Chris Sullivan. 
“It’s our time to prepare and make sure all our equipment is 100 percent ready to 
support the ship’s mission.”


Sailors aboard the Nimitz-class aircraft carrier USS George Washington (CVN 
73) practice firefighting techniques during a general quarters drill. George 
Washington is pier side in Yokosuka, Japan and making preparations to return 
to sea.


U.S. Navy photo by MC3 Kaitlyn R. Breitkreutz


Marine Technician Leading Seaman Brad Salter discusses the differences and 
similarities of U.S. and Australian navies during a tour of the Royal Australian Navy 
frigate HMAS Ballarat (FF 155) with Sailors assigned to U.S. 7th Fleet flagship USS 
Blue Ridge (LCC 19) May 8. Blue Ridge conducted an exchange exercise between 
ships to demonstrate commitment to regional partnerships and fostering relations. 


exercise (PASSEX). The SH-60 Foxtrot 
Sea Hawk Helicopter, assigned to Warlords 
Light Helo Antisubmarine Squadron 
51 (HSL 51) embarked aboard Blue 
Ridge, conducted vertical replenishments 
(VERTREPs) with the Ballarat, which 
involved practicing loading and unloading 
pallets from ship-to-ship.
	  “HSL 51 pilots had the chance to 
conduct VERTREPs with an air crew other 
than our own,”  said Lt. Cmdr. Matthew 
Meyers, HSL 51 Air Boss. “The Australian 
navy uses different terminology and 
gestures we’re not normally accustomed 
to and that prepares us for possible future 
joint task force operations. As allies 
to the Australian navy, the purpose of 
the VERTREPs were to help train the 
helicopter pilots and air detachment crew 
to work together.”
	   Blue Ridge Sailors returned to Blue 
Ridge via helicopter.
     “Working with the Australian navy 
was a joy and many people don’t get this 
kind of opportunity to board a foreign 


naval vessel at sea,” said Lt. j.g. John Money, Blue Ridge 
navigator. “It was wonderful to see how the Australian 
navy conducted their everyday navy life, compared to 
how an American Sailor would. This was a great chance 
I was afforded and I won’t forget it.”
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
技師職（電気)	 	1-7	 FEC-OP3C1E-006-12	 I, II, III, IV	 	 	 6月5日
会計技術職	 	1-4	 SRFJRMC-120-12	 I, II	 	 	 	 	 5月21日
管理専門職	 	1-5	 SRFJRMC-122-12	 I, II, III	 	 	 	 5月29日
技師職（電気)	 	1-7	 FEC-OP3C1E-006-12	 I, II, III, IV	 	 	 6月5日
技師職（環境）	 	1-7	 SRFJRMC-111-12	 I, II, III, IV	 	 	 7月2日
技師職（一般)	 	1-7	 FEC-PRY122-02-12(R)	 I, II, III, IV	 	 	 7月3日
技師職（一般)	 	1-7	 FEC-PRY213-003-12	 I, II, III, IV	 	 	 6月20日
技師職（一般)	 	1-7	 FEC-OP3C1S-002-12(R2)	 I, II, III, IV	 	 	 6月20日
エンジニアリング専門職（建築/機械/電気）
	 	1-6	 FEC-PRY212-002-12(R)	 I, II, III, IV	 	 	 5月29日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-101-11(R6)	 I, II, III	 	 	 	 6月26日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-110-11(R3)(A)	 I, II, III, IV	 	 	 6月25日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-092-12	 I, II, III, IV	 	 	 5月29日
エンジニアリング専門職（材料）	 	1-6	 SRFJRMC-119-12(A)	 I, II, III, IV	 	 	 7月12日
人事事務職	 	1-4	 CNRJ-N13-02-12	 I, II, III, IV	 	 	 5月21日
生産管理専門職	 	1-5	 FEC-PRY112-001-12	 I, II, IV	 	 	 	 6月4日
生産管理専門職	 	1-6	 SRFJRMC-066-12(R)	 I, II, III, IV	 	 	 6月25日
品質管理代行者（一般)	 	1-6	 SRFJRMC-082-12(R)(A)	 I, II, III, IV	 	 	 7月11日
安全専門職	 	1-5	 SRFJRMC-131-11(R2)	 I, II, III, IV	 	 	 7月3日
安全検査職	 	1-6	 SRFJRMC-118-12	 I, II, III, IV	 	 	 5月31日
監督エンジニアリング専門職（一般）1-7	 FEC-PRY111-02-12	 I, II	 	 	 	 	 5月23日
監督エンジニアリング専門職（一般）1-7	 SRFJRMC-115-12	 I, II	 	 	 	 	 6月14日
監督生産管理専門職	 	1-9	 SRFJRMC-079-11(R7)	 I, II, III	 	 	 	 5月23日


技能系（MLC)
第29期技能訓練生	 	2-3	 SRFJRMC-112-12	 I, II, III, IV	 	 	 7月27日
仕上大工	 	2-6	 FEC-PRY31-023-12	 I, II, III, IV	 	 	 5月21日
通信ケーブル接続工・フォーマンＢ	 	2-10	 NCTSFE-005-12	 I, II, III	 	 	 	 5月29日
船舶電気工	 	2-7	 SRFJRMC-080-12(R)	 I, II, III, IV	 	 	 5月22日
電子装置基準測定工	 	2-9	 SRFJRMC-117-12	 I, II, IV	 	 	 	 5月31日
フォークリフト運転手・フォーマンB		2-8	 DDYJ-008-12	 I, II	 	 	 	 	 5月21日
高圧高熱暖房装置操作工	 	2-7	 FEC-PRY32-007-12	 I, II, III, IV	 	 	 5月29日
兵器修理工	 	2-8	 SRFJRMC-113-12	 I, II, III, IV	 	 	 5月21日
配管工	 	2-6	 FEC-PRY31-022-12	 I, II, III, IV	 	 	 5月22日
スチーム取り付け工	 	2-6	 FEC-PRY31-024-12	 I, II, III, IV	 	 	 5月21日
溶接工・フォアマンA	 	2-8	 SRFJRMC-023-11(R10)	 I, II, III	 	 	 	 6月4日
溶接工・フォアマンB	 	2-9	 SRFJRMC-156-11(R6)	 I, II, III	 	 	 	 7月17日


保安系
緊急活動隊派遣職	 	3-4	 CNRJ-N37-001-12(R)	 I, II, III, IV	 	 	 6月13日


限定期間従業員（IHA)
オフィスオートメーションクラーク	 	1-3	 SRFJRMC-121-12	 I, II, III, IV	 	 	 6月4日


諸機関労務協約（IHA)
オフィスオートメーションクラーク	 	1-3	 CFAY-FR-08-12	 I, II, III, IV	 	 	 5月21日
フォークリフト運転手	 	2-6	 NEX-657-12	 I, II	 	 	 	 	 5月23日
ウエイター/ウエイトレス・フォアマンB	2-4	 MWR-06-12(R2)	 I, II, III, IV	 	 	 5月23日


時給制従業員
コック	 	2-4	 CFAY-FR-HPT-09-12	 I, II, IV	 	 	 	 5月29日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B03-12	 I, II, IV	 	 	 	 6月28日
カウンターアテンダン	 	2-3	 NEX-HPT-CAY-C03-12	 I, II, IV	 	 	 	 6月28日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D03-12	 I, II, IV	 	 	 	 6月28日
ジャニター	 	2-3	 NEX-HPT-650-12(A)	 I, II, IV	 	 	 	 6月21日
セールスチェッカー	 	2-3	 NEX-HPT-658-12	 I, II, IV	 	 	 	 5月29日
労務作業員	 	2-3	 CFAY-FR-HPT-08-12	 I, II, IV	 	 	 	 7月11日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B03-12	 I, II, IV	 	 	 	 6月28日
サ－ビスワーカー	 	2-2	 CFAY-FR-HPT-SWY1-01-12	 I, II, IV	 	 	7月3日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-HPT-WWY-01-12	 I, II, IV	 	 	7月3日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内） - 在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管
理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 
　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎ
の場合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号
C1472）まで直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆう
パック等の特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着す
るまで1週間以上かかることもあります。また、速達や書留、レターパック（エクスパッ
ク）等の追跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書
類が配達されたと言う証明にはなりません。
　基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート
事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書
類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、ア
メリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のす
ぐ上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報
 


京急ファミリー鉄道フェスタ2012
日時：5月27日（日）10:00～16:00（雨天決行・荒天中止）
場所：京急ファインテック久里浜事業所（京急久里浜駅より徒歩20分）
交通：京急久里浜駅（京急久里浜駅から無料シャトルバスを運行予定）


※当日の実施の可否は泉岳寺駅を除く京急各駅、または京急電鉄ホームページ
（www.keikyu.co.jp）などでご確認ください。
※駐車場、駐輪場はありません。車や自転車での来場はご遠慮ください。 


整理券配布イベント（当日整理券を配布）


	 信号機操作体験（鉄道用の信号機操作を体験できます）
	 架線作業車乗車体験（架線の作業を行う高所作業車の乗車体験ができます）
	 ※ただし、現場判断により、小さいお子様は保護者を同伴 


その他イベント


	 ステージイベント 
	 車両公開
	 主工場公開
	 京急の安全に対する取組みパネル展示
	 京急こども鉄道クイズ（京急職員からのクイズ大会）等
	 会場からお帰り臨時電車運行（13:00～16:00。約30分間隔で運行）
	 ※京急久里浜駅までご乗車の場合は入場料が、他の駅まで乗車の場合は京急久
	 里浜からの運賃がかかります。
	 ※PASMO等のICカード乗車券、パスネット・カードはご利用になれません。


東部方面混成団創立記念行事	
（陸上自衛隊武山駐屯）


記念式典では、観閲行進、訓練展示、装備品展示、体験コーナー、戦車等の体験
試乗を行う予定です。普段入ることの出来ない駐屯地での行事をご覧下さい。


日時：5月27日（日）9:00～15:00
場所：陸上自衛隊武山駐屯地※入門は北門（林バス停側）のみとなります。
交通：横須賀中央駅から「市民病院」、「大楠芦名口」行きバス太田和バス停下
車。または京急三浦海岸駅から「市民病院」行きバス太田和バス停下車。


イベント


記念式典・観閲行進：10:00～11:00
東部混成団各部隊約1,000人で編成された観閲部隊による式典を行います。4月に
入隊した新入隊員による行進と、戦車等の車両部隊による観閲行進を行います。


訓練展示：11:00～12:00
ファンシードリル、太鼓演奏、新入隊員による訓練展示のほか、戦車や装甲車等
を使用した模擬戦闘訓練が行われます。


装備品展示：9:30～14:30
戦車、装甲車、各種火器等の装備品が展示されます。


体験試乗：12:00～14:30（雨天中止）
戦車、高機動車の試乗を行います。


体験コーナー：11:00～14:30
神奈川地方協力本部による試着コーナー等を行います。


※駐車場はありません。公共交通機関をご利用ください。


日本人従業員空席情報
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By MC3 Stephanie Smith, USS George Washington Public Affairs


	 PACIFIC OCEAN – After long hours and weeks of preparation, the Japan-based, 
Nimitz-class aircraft carrier USS George Washington’s (CVN 73) Engineering 
department successfully tested one of the most critical systems for combating fires 
and guarding against chemical, biological, and radiological (CBR) attacks.
	 Crew members conducted a test of the ship’s countermeasure washdown system 
on the ship’s flight deck and in the hangar bay May 12-13.	
	 The countermeasure washdown system, overseen by George Washington 
Engineering department Damage Control Division, uses a mixture of sea water 
and aqueous film forming foam (AFFF) to combat aircraft and ordnance fires by 
smothering the oxygen supply.  
	 AFFF is also used to protect the crew from CBR contaminants by washing 
any contaminant from the ship’s skin before it has a chance to enter the ship and 
contaminate the crew.
	 “We always test the AFFF countermeasure washdown system at the start of every 
cruise,” said Damage Controlman 3rd Class Antonio Garcia from Los Angeles.
	 “We do it to ensure that all of the systems are in proper working order before 
going underway so we can use it in case of fire or CBR attack.”
	 During this test, a concentration of 94 percent water and 6 percent AFFF is 
sprayed over every square foot of the ship’s three hangar bays and exterior skin.  
	 After the solution is sprayed, Sailors use sea water on the deck down for scrubbing.
	 While this test of the countermeasure washdown system sprays the concentrated 
solution on the flight deck and the hangar bay once a year, the system is tested 


quarterly, said Garcia.
	 “Each quarter we ensure that each system having to do with our countermeasure 
washdown systems are functional, from our bilge sprinklers, hangar bay sprinklers and 
our weapons elevators,” said Garcia.  “Instead of flooding the spaces with AFFF, we 
recirculate the solution as we run the tests to ensure everything is in working order.”
	 The AFFF countermeasure washdown system, while tested quarterly, has more 
than 200 individual preventative maintenance checks; each individual maintenance 
check requiring anywhere from weekly to yearly inspection.  Although the system 
is routinely maintained in preventative maintenance, this is the only time that every 
system is set off at once.
	 “There are a lot of components involved with the countermeasure washdown 
system that we oversee and maintain regularly,” said Garcia.  “From each AFFF 
station aboard, to various individual pumps, systems and valves, we uphold each 
one of them.”
 	 “The AFFF solution can’t be allowed to stick on the deck, otherwise the deck 
can corrode,” said Damage Controlman Fireman Jamie Parker from Memphis, Tenn.  
“That’s why we hose and scrub down the deck after each washdown.”
	 After the systems are tested and the decks scrubbed, all hands join in to rinse 
the AFFF from the metal components of the ship in order to prevent corrosion.
	 Not only is AFFF potentially damaging to the decks, it can also be hazardous 
when left on the skin too long.  To prevent mishaps, Sailors participating in each 
washdown protect themselves with foul weather suits, as well as gloves and eye 
protection, to ensure as little skin as possible is exposed.


“AFFF is very harmful to skin,” said Chief Aviation Boatswain’s Mate (Handling) 
Tony Lawrence from Barnesville, Ga. and George Washington’s Safety 
department.  “If left on the skin too long, it can cause serious skin damage as 
well as serious damage to the eyes if the proper protective equipment isn’t in use.  
We don’t ever want to see anyone getting hurt out there so personal protective 
equipment (PPE) is a must.”
The hangar bay washdown started late in the evening May 12 and the flight 
deck washdown started early the next morning, allowing little sleep for George 
Washington’s damage controlmen.
“We’re worn out and exhausted, but we understand the importance of these tests,” 
said Parker.  “The AFFF countermeasure washdown system is our baby and we 
want to make sure it’s in perfect working order if the need for it ever arises.”
	 With brooms in hand, more than just the Sailors of Air and Engineering 
departments made an appearance on the flight deck in the early morning.  
Sailors from all rates and departments came to scrub down the ship as George 
Washington continued its return to sea.
	 “I had a blast!” said Master at Arms 1st Class Shaun Ruschhaupt from 
Fountain Town, Ind. “I know that this is vital to the ship’s safety and mission 
readiness, but it’s just nice to get out and get some fresh air and have a good time.”
	 With hundreds of Sailors on deck to give their ship a good, pre-deployment 
scrub down, the crew reinforced their teamwork and camaraderie and is now 
one step closer in preparations for the ship’s next patrol.
	 George Washington has completed a six-month, routine maintenance 
period and is now underway conducting sea trials.


FY-13 chief board package deadline approaches 
By Mass Communication Specialist 3rd Class Andrea Perez, 
Navy Personnel Command Public Affairs 


	 MILLINGTON, Tenn. – Sailors who have submitted a board package to the 
Fiscal Year 2013 (FY-13) Chief Petty Officer (CPO) Selection Board can confirm 
its receipt at Navy Personnel Command (NPC) by clicking on the “Selection Board 
Status” link on www.npc.navy.mil, officials said May 14.
	 Per Navy Administrative Message (NAVADMIN) 349/11, the selection board will 
review the Official Military Personal File (OMPF) of all candidates. If documents 
are missing from a candidate’s OMPF, they may submit those documents, along with 
a cover letter to the selection board president, to be reviewed by the board. 
	 “Last year, the Customer Service Center (CSC) received more than 16,000 packages 
for the chief petty officer board,” said Greg Moody, deputy director of customer 
relations management, NPC. “So far this year, we have only received about 900.”
	 Packages submitted to the active-duty CPO board must be received by the NPC 
CSC by June 4. According to NAVADMIN 108/12, packages submitted by Reservists 
for the FY-13 reserve CPO selection board must be received by NPC CSC no later 
than July 9.
	 “Sailors need to make sure they send a cover letter, don’t send classified documents 
and that each document in their package is marked with their full social security 
number,” said Moody. “And please don’t wait until the last minute to send in your 
package.”
	 NAVADMIN 349/11 provides guidance and mailing information for those who 
wish to submit a package. 
	 Documents reviewed by the CPO board can include: 
	 • Procurement, enlistment/reenlistment data;
	 • Navy Enlisted Classifications and Warfare Designations;
	 • Evaluations and Fitness Reports;
	 • Administrative remarks;
	 • Training and education;
	 • Decorations, medals, and awards.
	 Letters sent to a selection board for consideration will not be added to a service 
member’s OMPF permanently. BUPERSINST 1070.27 outlines all items that should 


or should not be submitted by service members and how to submit those documents. 
	 The FY-13 Active CPO Selection Board is scheduled to convene June 18. The 
active duty CPO selection board is the largest selection board conducted in the Navy. 
The board typically lasts five weeks, with results forwarded to the Chief of Naval 
Personnel for final approval. 
	 The FY-13 Reserve CPO Selection Board is scheduled to convene July 23.
	 For more information, visit the NPC Selection Boards Web Page at http://www.
public.navy.mil/BUPERS-NPC/BOARDS/Pages/default.aspx or call the NPC CSC 
at 1-866-U-ASK-NPC.


MMC (select) Robert F. McKinney, gets fitted for his new combination cover by MMC 
Michael Newcom during the Navy Exchange (NEX) uniform night at Commander 
Fleet Activities Yokosuka April 11, 2011. The NEX uniform night is the first time the 
chief selects try on their new khaki uniforms, which they will wear at the end of the 
six-week chief induction period. 


U.S. Navy photo by MC3 Matthew R. Cole


USS George Washington tests systems, conducts ScrubEX
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Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 Deborah Nourse Lattimore, author 
and illustrator of children’s books, visited 
students at The Sullivan’s Elementary 
School on board Commander Fleet 
Activities Yokosuka, May 4.
	 She works with schools to put on 
classes or demonstrations, teaching kids 
how to make and illustrate a book, how 
books get published and how to make 
meaningful pictures for stories. 
	 “I started working with Department 
of Defense Education Activity (DoDEA) 
Schools in 1990,” she said. “I have 
visited students all over Europe and other 
places like Bahrain but, this is my first 
trip to Japan.”
	 Lattimore teaches children about 
story development and art direction 
allowing the students to create their own 
mini-book.
	 “I show them that there is a 
relationship between written words 
and art, how they can use both to 
add to a story,” said Lattimore. “It 
introduces them to fun of creating and the 
responsibility of making it all fit together 
into a story.”
	 Lattimore’s books feature stories and 
topics uncommon to children’s literature. 
She has books on ancient Egypt, cultural 
folk tales, and Asian mysticism. She also 
paints the pictures for her books. She has over thirty books in print and several of them can 
be found on book shelves in the schools.The students commented that Lattimore’s unique 
drawing and painting style made her books standout in the library.
	 “It’s been really fun. I like that she tells you about new stuff. I haven’t heard of these 
stories before and she shows you new things,” said second-grade student Mia Forsythe. 
“I’ve made my own little books before but, now I think I can make more new ones.”
	 While working with the students to create their own four page books, she discussed a 
basic outline and then allowed the students to take the story in any direction they wanted. 
She helped them understand that stories have a beginning, middle and end.


Deborah Nourse Lattimore, author of more than 30 children’s books, talks to students at the Sullivan’s Elementary School, May 
4. She is on a tour of several school in the region helping students create their own books and learn about reading, writing and 
illustrating in books.


Children’s book author visits local students, mentors creativity


NAVSUP announces lithium battery mailing prohibited by USPS
By Debbie Dortch, NAVSUP Corporate 
Communications


	 MECHANICSBURG, Pa. (NNS) -- Naval Supply 
Systems Command (NAVSUP), which oversees Navy 
postal operations, announced May 11, it is providing 
guidance to the fleet about new United States Postal 
Service (USPS) prohibitions regarding lithium batteries.
	 According to the USPS announcement, beginning 
May 16, mail to or from APOs/FPOs are prohibited from 
containing lithium or products containing lithium.
	 The prohibition also applies to international mail. The 
prohibition is in effect pending further USPS review of 
investigations for safety. 
	 “Customers should understand that postal clerks at 


these locations have been instructed to question patrons 
and check customs labels for any declarations of lithium 
batteries or electronic equipment to determine whether 
lithium batteries are in the shipment,” said NAVSUP 
Navy Postal Subject Matter Expert Tom Rittle. “Upon 
identification of packages containing lithium batteries, 
customers will have the option to remove the batteries or 
not mail the package.”
	 The prohibition applies regardless of quantity, size, 
watt-hours, and whether the cells or batteries are packed 
in equipment, with equipment, or without equipment. 
	 For more information about the prohibition, see USPS 
Postal Bulletin 22336 at http://about.usps.com/postal-
bulletin/2012/pb22336/pdf/pb22336.pdf. 
	 The NAVSUP and Navy Supply Corps team share one 


	 “If you asked about conflict resolution, you might not see a lot of hands go up,” said 
Lattimore. “But, if you explain how a story works, how the different parts work together 
to tell a complete idea, all the students will get it. If they understand how it all works that 
gives them he opportunity to become better readers and writers.”
	 Lattimore is scheduled to visit other schools in the region before returning to her home 
in the United States.
	 “These [DoDEA] students are wonderful. They have such a great experience with other 
cultures, it really is a special kind of learning environment,” said Lattimore. “Of course I 
want to come back and visit the students here in Japan again.”


mission-to deliver sustained global logistics capabilities 
to the Navy and Joint warfighter. 
	 NAVSUP/Navy Supply Corps’ diverse team of more 
than 25,000 civilian and military personnel oversee a 
diverse portfolio including supply chain management 
for material support to Navy, Marine Corps, joint and 
coalition partners, supply operations, conventional 
ordnance, contracting, resale, fuel, transportation, 
security assistance, and quality of life issues for our naval 
forces, including food service, postal services, Navy 
Exchanges, and movement of household goods. 
	 The NAVSUP/Navy Supply Corps team forms a 
vast network of professionals who deliver unparalleled 
products and services to customers in the Fleet and across 
the world.
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Navy Surgeon General Commemorates 
N u r s e  C o r p s  1 0 4 t h  B i r t h d a y
By Janet Tela, Navy Bureau of Medicine and 
Surgery Public Affairs


	 WASHINGTON (NNS) -- The Navy Surgeon 
General sent a message to the Naval Nurse Corps 
May 11 in honor of its birthday this Sunday, May 13. 
	 "As the Navy Nurse Corps celebrates its 104th 
year of service, I extend my sincere thanks and 
appreciation to all Navy nurses on behalf of Navy 
Medicine and a grateful nation," said Vice Adm. 
Matthew L. Nathan, U.S. Navy surgeon general and 
chief, Bureau of Medicine and Surgery. 
	 The Navy Nurse Corps was established by Congress 
in May of 1908. In October of 1908, the first nurses, 
later called "The Sacred Twenty," reported for duty at 
the Naval Medical School Hospital in Washington D.C., 
which is now home of the Navy Bureau of Medicine 
and Surgery. 
	 "Since 1908, the men and women of the Navy Nurse 
Corps have honorably served in times of peace and war, 
at home, abroad, and on the front lines," Nathan said. 
"Today we honor the brilliant achievements, courage, 
and commitment of Navy nurses who ensure our nation 
has a medically fit and ready force."
	 To d a y,  a p p r o x i m a t e l y  3 , 9 0 0  a c t i v e  a n d 
Reserve Nurse Corps officers serve in the grades 
of ensign through rear admiral.  They care for 
many patients whose illnesses and injuries are no 
different from those found in civilian facilities 
and also care for those in deployment settings 
with battle injuries. 
	 Navy nurses serve aboard sea-going vessels, 
pierside, on deployments or humanitarian missions, 
and at clinics or inpatient facilities. Wherever they 
are assigned, these nurses find unique opportunities 


to exercise their knowledge and skills as they care 
for their patients and family members. 
	 "Their continued work and dedication have earned 
them a prominent place in the United States Navy," 
Nathan said. "To the almost 4,000 active duty and 
Reservist Nurse Corps personnel, I thank you for your 
service and for the sacrifice of you and your families. 
Happy Birthday Nurse Corps!"
	 As the Navy Surgeon General and Chief, Bureau 
of Medicine and Surgery, Nathan leads 63,000 Navy 


Medicine personnel that provide health care support 
to the U.S. Navy, Marine Corps, their families, and 
veterans in high operational tempo environments, at 
expeditionary medical facilities, medical treatment 
facilities, hospitals, clinics, hospital ships and research 
units around the world.
	 For more information, visit www.navy.mil, www.
facebook.com/usnavy, or www.twitter.com/usnavy. 
	 For more news from Navy Medicine, visit www.
navy.mil/local/mednews/. 


HN Resielyn Jose leads the color guard during the Nurse Corps 103rd Birthday celebration at U.S. Naval Hospital 
Yokosuka. The Nurse Corps was established May 13, 1908, after the signing of the Appropriations bill by President 
Theodore Roosevelt.                                                                                                                                                 	
									          U.S. Navy photo by MC3 Matthew R. Cole
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


	 The Occupational Safety, Health and Environment (OSHE) Department at Naval 
Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC), hosted a 
commandwide observation of International Earth Day 2012 April 20. 
	 For the past two years, SRF-JRMC employees have celebrated Earth Day through 
different events. “In 2010, we held the used battery collection event.  Last year we 
stenciled storm drains to promote prevention of storm water pollution. This year, we 
wanted to celebrate Earth Day by holding an event to say, ‘thank you’ to our SRF-JRMC 
employees for their commitment to our Environmental Management System (EMS). 
The event also focused on promoting the equipment we have to prevent pollution spills 
and to clean up spills”, said Environmental Support Services Branch Head Nathaniel 
Deleston.
	 Historic items were displayed to show SRF-JRMC’s rich history.  Rei Isobe, historical 
and cultural program manager for SRF-JRMC OSHE Department, said, “Rarely have I 
seen historic items on display during my career at a workplace and thought this would 
be a perfect opportunity to showcase some history related to SRF-JRMC.”
	 Ryouko Araki, historical and cultural program manager for Commander Fleet 
Activities Yokosuka (CFAY) Public Works Department, solicited participation from the 
Yokosuka City Museum and Board of Education. The museum provided some impressive 
display items relating to SRF-JRMC.  
	 Araki stated, “SRF-JRMC Environmental was extremely well prepared for their 
Earth Day event.  It was an excellent educational event for SRF-JRMC personnel to 
gain awareness about not only environmental and energy, but also to learn about the rich 
history behind SRF-JRMC. I received a lot of positive comments from visitors regarding 
the poster detailing the history of the first Yokosuka dry docks. Construction on these 
dry docks commenced during the Tokugawa regime and, remarkably, they are still in 
use today.”
	 SRF-JRMC is also very engaged in Energy Conservation.  During the Earth Day 
observation, the new SRF-JRMC Energy Conservation “Passport” was introduced 
and distributed.  “The Passport recognizes and rewards individuals who take personal 


SRF-JRMC hosts environment-focused events 


S R F - J R M C 、環 境 関 連 イベントを 主 催 する
文・写真：安達慶一、CFAY広報課


	 4月20日、SRF-JRMCの労働安全衛生環境部は2012年ア
ースデイを主催した。
	 過去2年、SRF-JRMCの従業員は異なるイベントの開催を
通じアースデイの活動を行った。「2010年は使用済
み乾電池の回収を行いました。去年は雨水汚染防止
を広めるために雨水排水溝にステンシルで注意書き
を描く活動を行いました。今年は、従業員が環境管理
システム(EMS)に対して持っている責任感への『感謝
の意』を表すイベントを計画することでアースデイを
主催したかったのです。更にイベントでは流出汚染を
防ぎ流出物を清掃する器材の紹介にも焦点を向けま
した」と環境支援サービス課課長のナサニエル・デル
ストン氏は話した。
	 歴史的な品物の展示はSRF-JRMCの豊かな歴史
を物語る。SRF-JRMC労働安全衛生環境部の歴史文
化プログラム担当の磯部礼さんは、「私は今まで職
場で歴史的品物が展示されているのをめったに見
たことがありませんし、SRF-JRMCに関わる歴史を披
露する良い機会だと感じました」と述べた。
	 横須賀基地司令部施設部の歴史文化プログラム担
当の荒木良子さんは横須賀市博物館と教育委員会へ
参加を依頼し、博物館はSRF-JRMCにまつわるすばら
しい展示品を提供した。
	 「SRF-JRMC環境課はアースデイ開催に向けて周
到な準備をしました。SRF-JRMC従業員にとって、環
境とエネルギーに対する意識向上だけでなく、SRF-
JRMCの深い歴史を学ぶことができるすぐれた教育
的なイベントでした。横須賀で最初に造られたドライドック
の歴史を詳細に記したポスターに関して、訪問者から多く
の好ましいコメントを貰いました。これらのドライドックの建


設は徳川時代に開始され、それらが現在でも使用されてい
ることに驚かされます」と荒木さんは感想を語った。
	 SRF-JRMCはエネルギーの節約にも取り組んでいる。アー
スデイでは新しいSRF-JRMC省エネ「パスポート」が紹介さ
れ配布された。パスポートは責任を持って省エネ方法を学び


実行する従業員を評価し褒章を与えるものです。パスポート
の完了は日本のエネルギー資源の保護というSRF-JRMCのゴ
ールを支え、SRF-JRMCのEMS及び米海軍長官と米国防総省


Naoto Komiya and Keiko Koyama, members of SRF-JRMC Environmental Branch, 
distribute Energy Conservation Passports to employees who attended Earth Day 
2012.  Oil spill equipment and historical items related to SRF-JRMC were also on 
display during the event. 
SRF-JRMC環境課の小山圭子さんと小宮直人さんが、2012年アースデイに参加した従業員に省エネパ
スポートを配布した。イベントでは油流出回収器材とSRF-JRMCに関連する歴史的な品々が展示された。


NAVFAC EMS auditors, Glenn Yoshinaga and Regie Yamada, interview Hiroyo 
Nishizawa and other SRF-JRMC employees to evaluate their awareness and 
knowledge of SRF-JRMC EMS policy during the recent EMS audit. 
SRF-JRMCのEMS方針に対する意識と知識を調査する為に、NAVFAC太平洋支部EMS監査官グレン・ヨシ
ナガさんとレジー・ヤマダさんが西澤裕代（ひろよ）さんと他の従業員にインタビューを行った。


responsibility to educate themselves and participate in energy conservation measures.  
Passport completion will support SRF-JRMC’s goal to help preserve Japan’s energy 
resources, and is in direct support of the SRF-JRMC EMS, Secretary of the Navy 
(SECNAV), and Department of Defense (DOD) energy policies,” according to Deleston.
	 From April 23 through 27, the Naval Facilities Engineering Command (NAVFAC) 
Pacific EMS audit team visited SRF-JRMC to review the command’s EMS program.  The 
purpose of the EMS is to manage the environmental aspects of command operations.  This 
includes establishing environmental protection targets and objectives, and monitoring 
SRF-JRMC’s environmental performance.
	 Glenn Yoshinaga, EMS lead auditor, stated that Navy Environmental and Natural 
Resources Program Manual requires annual internal audits, with external audits every 
three years, to verify continuing compliance with EMS standards.
	 “The audit team interviewed approximately 40 people, including the Commanding 
Officer, the Environmental Branch staff, and personnel from various Shops and Codes 
at SRF-JRMC Yokosuka and SRF-JRMC Det. Sasebo.  All personnel interviewed 
were aware of SRF-JRMC’s environmental policy statement and concerns with energy 
conservation and hazardous materials management,” stated Yoshinaga. 
	 The audit identified nine EMS strengths, noteworthy practices and positive 
observations.  The audit team provided four recommendations or opportunities for 
improvement that will enhance SRF-JRMC’s EMS.  No non-conformance findings were 
identified.  As a result, SRF-JRMC could immediately declare conformance with ISO 
14001:2004.
	 Another auditor, Regie Yamado, concluded, “The audit team commends SRF-JRMC 
on a job well done in meeting all EMS requirements.  SRF-JRMC has developed, 
implemented and achieved a very robust EMS.  As SRF-JRMC motto says ‘Nan Demo 
Dekimasu (We can do anything)’, and their EMS is no exception.”


Capt. Steven Stancy signs the letter of re-declaration of SRF-
JRMC EMS compliance, as NAVFAC Pacific EMS auditors, Glenn 
Yoshinaga and Regie Yamada, look on.   
NAVFAC太平洋支部EMS監査官グレン・ヨシナガさんとレジー・ヤマダさんが見守る
中、スティーブン・スタンシー大佐はEMS適合の再宣誓書に署名。


のエネルギー政策の総括的な目標を支援することにもなりま
す」とデレストン氏は言う。
	 4月23日から27日まで米海軍施設技術本部(NAVFAC)太平
洋支部よりEMS監査チームがSRF-JRMCを訪問し、部隊EMS
プログラムの調査を行った。EMSの目的は部隊業務の環境


的側面からの管理と、環境保護の目標とその対象物
の特定とSRF-JRMCにおける環境対策の監視が含ま
れる。
	 監査チームリーダーのグレン・ヨシナガさんが言う
には、米海軍環境自然資源プログラムマニュアルで
は、EMS基準を継続的に遵守しているということを
実証するためには年一回の内部監査と3年毎の外部
監査が要求されている。
	 「司令官、環境課従業員、SRF-JRMCと佐世保分所
の様々な部署を含め40名の従業員に監査チームは
インタビューを行いました。インタビューを受けた全
ての従業員はSRF-JRMC環境方針声明、エネルギー
節約と危険物管理の重要事項を把握していました。」
とヨシナガさんは述べた。
	 監査では9つの長所、注目に値する業務、前向きな
取り組みが明らかになった。チームはSRF-JRMCの
EMSをよりよいものにするための4つの提案もしくは
改善案を示した。不適合な項目は見つからず、結果と
して、SRF-JRMCはただちにISO 14001:2004の適合
を発表することができた。
	 もう一人の監査官であるレジー・ヤマダさんはこ
う締めくくった。「SRF-JRMCは全てのEMS要求項目
を満たしており、監査チームはSRF-JRMCを称賛し
たいと思います。SRF-JRMCはしっかりとしたEMSを


発展させ、実行し、それを達成しました。SRF-JRMCのモッ
トー『何でも出来ます』にあるように、彼らのEMSも例外で
はありません。」
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Flying over the Cuckoo’s nest
By Chaplain Norbert Karava


	 It is becoming increasingly more difficult for him to wake up in the 
morning. When he finally does wake, he finds it increasingly difficult to 
pry his body out of the bed.  Opening his eyes and gazing at the ceiling, the 
thought of where he must go fills him alternately, with a sense of emptiness 
and then the coldness of dread.  Which is worse? Hmm… probably the cold 
dread; at least that is an emotional response with a certain color on the easel 
of the soul, and not a mere lack. Nearly everything he looks forward to with 
his few remaining scraps of enthusiasm happens outside of or after work.
	 At work, when he is able to resist the burden of his body crying out for 
sleep, he finds himself glancing compulsively at his wristwatch, jumping 
back and forth from Facebook to Outlook, and then, at other times, sitting-
swiveling in his chair, lost in the torpid listlessness of a daydream.  Looking 
further into the future, his attention is riveted on a square of the calendar 
– the beginning of leave. In the meantime, there is the present, permeated 
with the dull pain of futility, giving rise to a multi-dimensional psychology 
of escapism and aversion. Sometimes it is escapism of a more positive sort: 
his girlfriend, the gym, the bike, some fishing, but often, alas, it becomes 
a matter of prowling the on-line dumpsters of virtual pornography, or the 
Honch, which yes, although admittedly real and not virtual, nonetheless 
affords a sweet but transient relief, making the inevitable return to reality 
all the more daunting. 
	 His is a sad state of affairs that is part of a first world social malaise: 
Research conducted by Time Magazine in 2010 indicated that that less than 
half of American workers (45 percent) are satisfied with their jobs, which 
is the lowest percent since 1987.   In 2010, the Associated Press reported 
that on 51 percent of workers polled found their work interesting and that 
in the demographic of workers under 25, 65 percent reported that they were 
“unhappy at work.”  And, perhaps more poignantly, a 2011 Gallup poll 
reported that 72 percent of workers polled responded that they were “not 
engaged in their work” which was defined as “essentially sleepwalking 
throughout the work day.”
	 This downward spiral can continue for years, especially at first, when the 
vigor of youth affords us the psychosomatic wherewithal of cogent escape-
activities – until the slave discovers that he is wasting life, or worse, that he 
has wasted a life. Having to suffer a daily existence as a necessary evil to 
enjoy a few brief moments of whatever it is that truly brings us joy, is, by 
any honest reckoning, a waste of life.  
	 Of course, there are innumerable obvious possible reasons that would make 
our life at any job or profession intolerable: addictions, dysfunctionalities, 
criminal propensities and behaviors, sociopathic and narcissistic tendencies, 
and even simple, old fashioned laziness, to mention but a few.  
	 But aside from moral and/or psychological defect, it happens often 
enough to innocent and “normal” people that they discover too late that the 
job they have committed themselves to takes them away from the things that 
define their existence with value. They might not describe the experience so 
succinctly, but what they come to discover is that that since their job removes 
them from the things that define their existence with value, their jobs are 
leaving them with a life that is simply not worth living.  In the language of 
water-cooler office talk, they have gotten themselves into a “soul-sucking 
job.” And yes, this is one of the ways how, I think, we start flirting with, not 
so much suicidal ideations, but the suicidal sentiments that are the matrix 
out of which the ideations can emerge.
	 And thus, it often happens that the experience of having our souls sucked 
out of us by a job we have foolishly and vainly chosen reveals not only 
those things that actually define our existence with value, those things that 
make life worth living, but also our true hitherto motives which we probably 
have hidden even from ourselves, in all their cheapness and embarrassing 
tawdriness. But what is to be done?
	 The answer is seemingly simple: Let us gratefully cut our losses and move 
on, or disembark the ship of our stupidity before it sinks and takes us with it.  
Yet, many people, it seems, choose to continue walking through that terrible 
tunnel in which the light at the end grows ever more distant, not near. Why?  
Admittedly, the circumstances of life can make such simplicity not only very 
frightening, but unrealistic, especially if a man has responsibility for lives 
other than his own. On the other hand, it is all too easy to style what actually 
is “frightening” as “unrealistic:” It is frightening for us to admit to ourselves 
and others than not only were we wrong, but foolishly wrong (oh you were 
Richard Gere in “An Officer and a Gentleman” were you?).  It is frightening 
to have our motives revealed in the excruciating candor of failure, which is 
almost always something more painful than failure itself.  It is frightening 
to lose the affirmation and respect of our peers, entering the ranks of the 
“quitters” even if it was had at the cost of a fundamental dishonesty on 
our part.  It is frightening to let go of the security, material and otherwise, 
of the present poisonous state of affairs and embrace the insecurity of the 
unknown. And, at least as I can plausibly testify: The older we become, the 
more frightening these frightening things are.
	 We could never reach the end of the list of frightening things by way of 
specifying them all, (there is no end of the possible ways in which we can 
make ourselves cowards) but we can reach the end of this endless list by 
capturing the truth they all share in common: It is a frightening thing to be 
free. A wonderfully strange thing happens to people who have the courage 
to choose to be free – something called “happiness.”


“Action Line” Cont. from  Pg.2
Energy Conservation Reminder - All office and residential and AC units should 
be turned off while CFAY is still in the “shoulder” season.  The shoulder season is 
the time between heat turn off and AC turn on. This duration is dependent upon the 
daily temperatures. As per COMFLEACTINST 11300.2G, individuals in spaces with 
self-controlled A/C units are to secure their units until the building/system ACs have 
been turned on officially.  A special thanks to all of you that are already in compliance, 
CFAY Energy Team.


Japanese (Language) Summer School Sessions – Nile C. Kinnick High 
School (KHS) is scheduled to hold two Japanese summer school sessions. The first, 
session “A” runs from June 25 – July 4. Session “A” times are as follows:
	 • Adult (beginner level) 8:00 – 9:15 a.m. and 9:30 – 10:45 a.m.
	 • KHS Students 11:00 a.m. – 12:00 pm. 
	 The second session, “B” runs from July 9- July 20. Session B times are as follows:
	 • Adult (beginner level) 8:00 – 9:15 a.m.
	 • Adult (intermediate level) 9:30 – 10:45 a.m.
	 • KHS Students 11:00 a.m. – 12:00 p.m.


Smoke Alarm Testing Reminder – Smoke alarms are an important part of a home 
fire-escape plan. When there is a fire, smoke spreads fast. Working smoke alarms give 
you early warning so you can get outside quickly. Roughly two thirds of home fire 
deaths happen in homes with no smoke alarms or no working smoke alarms. Here are 
some tips to help keep you safe:
	 • Test smoke alarms with your children every month using the test button.
	 • Replace the battery no less than once a year.
	 • Replace smoke alarms when they are 10 years old.


CFAY Base Communications Office (Bco) Temproary Closure - CFAY BCO 
will  be closed May 24 from noon to 4 p.m. due to a Command Function.


Volunteer Knitters Needed  – The Navy-Marine Corps Relief Society (NMCRS) 
is ready to teach you everything you need to know about knitting. The knitted baby 
blankets will be donated to your fellow service members’ newborn children as part of 
the Budget for Baby program. For more information NMCRS Yokosuka 234-7905 
(on base) 046-816-7905 (from off base).


BZ:  I would like to give a resounding BZ to Takumi Chiba and his crew at the Ikego 
Housing Detachment.  Chiba-san is an utmost professional who never seems to mind 
helping others, and his positive attitude permeates through to his people.  Just  the 
other day, Chiba-san had one of his people spraying for bugs around our home; that 
individual found that the screen of our screen door had ripped and fixed it - without a 
question or even a mention of it to us.  We were pleasantly surprised!  These individuals 
are unsung heros - thank you for your great work.
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
	 Postmark dated, faxed or emailed applications will not be accepted.
	 Call 243-5725/8168 for more information.


New


Housing Management Assistant – GS-1173-05, CFAY-37-12.  Open: 
05-08-12, Close: 05-22-12.
Information and Referral Assistant (OA) – GS-0303-06, CFAY-38-12.  
Open: 05-14-12, Close: 05-29-12.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 03-28-12, Close: 09-08-12 (Cutoffs be established 
as vacancies occur).
Interdisciplinary position to be filled as: Social Worker – GS-185-11, 
Psychologist – GS-180-11, or Advocacy Clinical Counselor – GS-101-
11, CFAY-35-12.  Open: 04-25-12, Close: 05-25-12.


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!
	 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes).  *$7.25-
$9.00/hr. (1 Flex/1 RFT)
Sales Clerk, NF-1 – Auto Port/NEX Depot/Main Store Ladies/Cosmetics/
Childrens.  *$7.25-$8.00/hr. (6 Flex)
Cashier, NF-1 – Main Store Cash Cage.  *$7.25-$8.00/hr. (1 Flex )
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (2 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8.00/
hr. (1 Flex/1 RPT)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/hr. Commission 
based (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (5 
Flex; 3 day shift, 2 night shift). 
Receiving Clerk, NF-1 – Distribution Center.  *$7.25-$8.00/hr (1 Flex)
Store Worker, NA-2 – Auto Port.  *$8.77-$9.13/hr. (1 Flex)
Food Service Worker, NA-2 – Byrd School Lunch Negishi.  *$8.77-
$9.13/hr. (1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex) 
Procurement Clerk, NF-2 – NEX Admin Building.  *$8.71-$10.00/hr. (1 RPT) 


*Salary based on experience.  Positions are open until filled


MWR Positions
	 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the positions 
listed here?  Then come visit us in the MWR Building, room 225, or call 
243-1246.


Club Operations Division
	 Club Operations Manager – NF-03, $11.02 - $15.00/hr. Club Takemiya 
	 (1 RFT)
	 Food Service Supervisor – NF-03, $11.02 - $12.50/hr. Food Court
	 (1 RFT).
	 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
	 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
	 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
	 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 Flex).
	 Club Operations Assistant – NF-02, $8.71 - $11.00/hr. CPO Club
	 (2 Flex).
	 Club Operations Assistant – NF-02, $8.71 - $10.91/hr. Club Takemiya 
	 (1 Flex).
	 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
	 Cashier – NF-01, $7.50 - $9.50/hr. Club Alliance (1 Flex), O’ Club (2 Flex).
	 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center (1 RFT).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).


Support Activities
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr. Finance Department
	 (1 RFT).


Child and Youth Program
	 Education Specialist – NF-03, $24,500 - $32,000/annum. Yokosuka 
	 Teen Center (1 RFT). 
	 Child and Youth Program Supervisor – NF-03, $11.01 - $16.82/hr. 
	 Main CDC (1 RFT).
	 Cook – NA-08, $13.06/hr. Ikego CDC (1 RFT).
	 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC
	 (1 RFT/1 Flex), Yokosuka Main CDC (1 RFT/4 Flex), Annex CDC
	 (3 RFT/4 Flex), Ikego CDC (3 Flex), Yokosuka SAC (3 Flex), Negishi 
	 SAC (1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi 
	 Youth Sports (1 Flex), Ikego Youth Sports (1 RFT/1 Flex).


Recreation Division
	 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
	 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
	 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation (1 Flex).
	 Recreation Assistant (Rentals) – NF-02, $8.71/hr. Outdoor Recreation 
	 (1 Flex).


Athletics Division
	 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (2 Flex).
	 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 RFT/
	 1 Flex).
	 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
	 (3 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For the 
most up-to-date listing check out http://www.mwryokosuka.wordpress.com  


http://www.mwryokosuka.wordpress.com


The U.S. Embassy Tokyo is seeking candidates for the following position: 
Nurse Practitioner/Physician Assistant (Part time).


	 •	For position details and application procedures, please see U.S. 
Embassy website: http://japan.usembassy.gov/e/info/tinfo-jobs.html.
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri


				    Weekday Mass											           1145
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Fri			   Choir Practice, Main Chapel						      1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		 Baptism, Main Chapel									        1400
				    (or anytime by request)			 


Roman Catholic Ministries


Sun			   CCD (2nd Deck Community Center)   		  0915


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1700


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Choir Room						      1730


Contemporary Evangelical 
Christian


Sun			   Worship, Main Chapel									        1700


Church of Christ


Sun			   Worship, Community Readiness Center
				    Auditorium 2nd deck									         0930
Sun			   Bible Class													             1045
Wed			  Bible Study (Classroom 2/4)						      1800


Protestant Communion Service


Sun			   Community Center Auditorium
				    2nd deck														              1100


Protestant Lutheran


Sun			   Community Center Auditorium
				    2nd deck														              0800


Filipino Christian Fellowship


Sun			   Worship Service (Community Center 
				    Auditorium 2nd deck)									         1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Sacrament Meeting										         0900


Sun			   Sunday School											           1020
Sun			   Priesthood/Relief Society							       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th Sat


				    Seventh Day Adventists							         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu		 Classroom 10						     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue			   Community Resource Center 2nd Deck
																			                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon	 Fellowship Program						      1600
Tue			   Bible Study										          0900


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study (Community Center 
				    Auditorium 2nd deck)						      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun			   Mass, Main Chapel							      0830


Negishi Protestant Service


Sun			   General Service								        0945


Ikego: Religious Services


• 243-2010
None


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, May 28
	 No classes
Tuesday, May 29
	 Your Japanese Home: 8:30 a.m. (4 hrs.)
	 Million Dollar Sailor (2 day): 8 a.m. (8 hrs.)


Wednesday, May 30
	 No classes
Thursday, May 31
	 No classes
Friday, June 1
	 PCS Workshop: 8:30 a.m. (4 hrs.)
	 Negishi Kids Craft Class: 10:30 a.m. (1.5 hrs.)
	 Yokosuka Play Morning: 9:30 a.m. (1.5 hrs.)


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


	 •	Excel 2003 Level 2 (E) (In English), June 11-12
	 •	Interpersonal Communication Skills (In English), June 12-13
	 •	Management Analysis: Overview (In English), June 12-15
	 •	Customer Service (In English), June 14-15
	 •	Effective Presentations (In English), June 18-19


For more information, call 243-7328, email to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm


Congratulations on the birth of your baby!
Martha and David Merrill Jr are the proud parents of Grace Theresa 
Merrill, born April 26, 2012 at 1:17 p.m., weighing 8 pounds and 8 
ounces. 


Mary-Ann and Adriano Ramelb 3rd are the proud parents of Andi 
Gabrielle Ramelb, born April 30, 2012 at 5:17 p.m.,weighing 6 pounds 
and 14 ounces. 


Catherine and Agusting Osera are the proud parents of Eli Christian 
Osera, born April 28, 2012 at 4:06 p.m., weighing 7 pounds 4 ounces. 


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).
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Konnichiwa


Japanese Master Labor Contract employee NDT(Non Destruction Test) 
inspector Yutaka Kimura washes a bolt from USS George Washington 
(CVN 73) catapult for NDT.						    
	        	       		       		       	      Photo by Yuji Kawabe


Where do you work?           	   SRF & JRMC Quality Assurance Div. 
 
How long have you worked on base?                  	                            17 years. 
 
Favorite food?                    		    Tropical fruit, especially Mango. 
 
What is your life goal?  	   	         		  To travel around the world.


(Left) MA1 Rhatt Madden, assigned to Commander Fleet Activities Yokosuka (CFAY) 
Security, coordinates disaster response during a mass casualty drill. The drill was 
part of Reliant Gale, a typhoon-disaster exercise designed to test the readiness of 
the emergency response teams at CFAY.


U.S. Navy photo by MCSN Declan Barnes


LS1 Vanessa Garcia-Vargas, assigned to U.S. 7th Fleet flagship USS Blue Ridge 
(LCC 19), works with Indonesian children shoveling debris at Yayasan Pendidikan 
Banglin school during a community service event in Jakarta, Indonesia.


U.S. Navy photo by MC3 Mel Orr


Sailors aboard the Japan-based, Nimitz-class aircraft carrier USS George Washington 
(CVN 73) complete an anchor drop test during sea trials. The anchor drop test is part 
of a series of checks to ensure the ship is mission ready for its next patrol.


U.S. Navy photo by MC3 Kaitlyn R. Breitkreutz


ET3 Alan Pressley jumps to enter the water during a swim call aboard USS Blue 
Ridge  (LCC 19). Blue Ridge Sailors, embarked staff and Marines assigned to Fleet 
Anti-Terrorism Security Team (FAST) Company Pacific, 2nd Platoon, enjoyed the 
steel beach picnic and swim call after participating in a Crossing the Line ceremony.


U.S. Navy photo by MC3 Fidel C. Hart


The U.S. 7th Fleet Band’s Orient Express performs inside the “@America” cultural 
center in the Pacific Place Mall. The band is in Jakarta with the U.S. 7th Fleet 
Flagship USS Blue Ridge (LCC 19) for a port visit.
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