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d e f e n d  ‘ I r o n  C h e f ’ t i t l e
Culinary specialists aboard U.S. 7th Fleet flagship USS Blue 
Ridge (LCC 19) competed in a cooking contest May 20 for 
the opportunity to compete in an “Iron Chef” competition.
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CFAY celebrates Asian-Pacific 
A m e r i c a n  H e r i t a g e  M o n t h


Ikego opens gates for 16th annual Friendship Day
Story and photo by Emma Damsky, 
Seahawk contributor


 Commander Fleet Activities Yokosuka (CFAY) 
hosted the 16th annual Ikego Friendship Day on board 
Ikego Housing Detachment May 12.  
 A p p r o x i m a t e l y,  3 , 5 0 0 
Japanese and American citizens 
participated in the event. 
 During the opening ceremony, 
Ikego Officer-In-Charge Chief 
Master-at-Arms Ronald Jones 
praised Zushi  Ci ty  Mayor 
Ryuichi Hirai.
 “As neighbors we believe that 
fostering friendship and goodwill 
relations between the citizens of 
Zushi and the residents of Ikego 
Hills is extremely important. 
It gives me great pleasure to 
introduce to you one of the great 
leaders in that effort,” said Jones.
 According to Hirai, he expects 
Zushi citizens and families of 
U.S. forces to continue friendly 
exchanges and goodwill efforts 
to further expand the friendship 
in the community.
 “Currently various friendly 
exchange programs such as 
sports and cultural exchange 
programs have been actively 
organized throughout the year in 
Ikego Hills,” said Hirai. “I hope 


this day will be an enjoyable and memorable day for all 
of Zushi citizens and residents of Ikego Hills.” 
 According to CFAY Commanding Officer Capt. 
David Owen, who was guest speaker for the event, the 
relationship with the local communities, outside the 
confines of the installations is the key to success for the 


Attendees of the 16th annual Ikego Friendship Day visit kiosks set up as part of the entertaiment 
for the event May 12. Approximately, 3,500 Japanese and American citizens visited and participated 
in the event.


U.S. Navy mission.
 “Today we celebrate our friendship with the city 
of Zushi and you, our ever gracious hosts in Japan. I 
consider our relationship with you, citizens of Japan and 
the City of Zushi to be the cornerstone of our success 
here,” said Owen. “The citizens of Zushi City, Navy 


family members and civilians of 
CFAY have interacted in more 
than a hundred events annually 
from baseball events to track and 
field meets to clean up projects. 
The residents here in Ikego 
indeed feel part of the Zushi 
community. Our relationship 
today is getting stronger and 
closer every year and this event 
here today plays a key role in 
keeping such a relationship.”
   Other distinguished guests on 
stage for the opening ceremony 
were Kanagawa Prefecture 
Assembly Member Daisuke 
Kondo and Zushi City officials 
Masatusugu Mashita, council 
chairperson; Takeshi Takano, 
council vice chairperson; Suzuko 
Oda, vice mayor; and Eiichi 
Fukuoka, Zushi Police chief. 
   Events kicked off early in 
the morning with a 2K and 4K 
run around Ikego Hills followed 
by a roller-derby scrimmage 
by Yokosuka Sushi Rollers. 


Story and Photo by MC2(SW/AW) John Smolinski, CFAY Public Affairs


 SHIMODA, Japan -- The people of Shimoda quietly begin their day as they would 
any other, but for many of these citizens, today is the fruition of months of preparation 
and hard work. On this day, May 18, this city, known as the home of marine therapy, 
with its white-sandy beaches, hot springs and seafood delights, opens its port and 
welcomes the U.S. Sailors of the Arleigh Burke-class guided-missile 
destroyer USS McCampbell (DDG 85).
 This day starts the 73rd Shimoda Black Ship Festival, an annual 
festival that brings to life the events that helped end Japan’s national 
seclusion policy and opened Japan to the West. The three-day festival 
from May 18-20 commemorates the arrival of Commodore Matthew 
Perry and the beginning of the long-standing relationship between the 
United States and Japan.
 “It is my great honor, privilege and pleasure to be here to 
commemorate the conclusion of the first Treaty of Peace and Amity 
between Japan and the United States,” said Rear Adm. Dan Cloyd, 
commander, U.S. Naval Forces Japan. “That document, signed 158 
years ago, was the beginning of what has grown to be a priceless 
relationship between our two nations and its people. A relationship that 
I believe that is stronger and more significant than any of the original 
negotiators could have ever imagined.”
Representatives from the U.S. and Japan came together in Shimoda to 
show their support of this historic event that this festival showcases. 
 “I spend a lot of time talking about the importance of the security 
alliance between Japan and the United States, and it has certainly been 
the cornerstone for peace and prosperity in this region of the world,” 
said John Roos, U.S. ambassador to Japan. “But fundamentally, I 
think we all recognize that the relationship between our two countries 
comes down to the depth and breadth of the people to people ties that 


is demonstrated here.”
 The Gyokusen-ji Temple, a small Buddhist temple located in Shimoda, was the 
site used by the shogunate to negotiate terms of peace for foreign treaties and later 
housed the first American consulate in Japan. It is here where the bodies of five U.S. 
Sailors who died as crew members of Perry’s “black ships” are buried.


U.S., Japan bond honored at 73rd Shimoda Black Ship Festival


(Left) Norifumi Ide, commissioner of Japan Tourism Agency touches his glass with Stephen 
Waluk, Mayor of Newport, R.I., Shimoda’s sister city in the U.S., in toast at a luncheon during 
the 73rd Shimoda Black Ship Festival May 18-20 at Shimoda Tokyu Hotel in Shimoda, Japan.


See Shimoda pg. 12


Sailors, Marines, Department of Defense civilians and family 
members gathered to enjoy food and cultural presentations in 
celebration of Asian-American Heritage Month May 16.
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Housing Early Application Tool (HEAT) – The Navy has 
launched HEAT – the Housing Early Application Tool. Service 
members and their spouses can now begin the application process 
online – even before receiving orders. Service members, who 
might be PCSing to one of the five Beta test sites or just want 
to know more, can visit the HEAT website at: www.cnic.navy.
mil/HEAT 


Hospital bills: Your responsibility – Pay patients seen 
at military treatment facilities, have bills generated and sent 
to the patient’s insurance carrier.  Often, after payments are 
made by the patient’s insurance carrier, there is a remaining 
co-payment that is the responsibility of the patients.  These 
co-payments if unpaid leave a negative balance on the patient’s 
account generating late notices 30 days after payment is due.  
If payment isn’t made within an additional 30 days, a second 
notice is sent.  A third and final notice will be sent at the 90-day 
mark if the bill remains unpaid.  If, at the 90-day mark, the bill 
has not been paid or arrangements have not been made to pay 
the bill, patients with an outstanding balance will not be able 
to schedule routine appointments, or obtain non-urgent care.  
If you suspect you may have unpaid medical bills or have any 
questions on the billing process, please call the U.S. Naval 
Hospital Yokosuka Billing Office at 243-8574.


Unauthorized political activity – The Department of Defense 
(DoD) maintains a policy that DoD personnel acting in their official 
capacity may not engage in activities that associate the DoD with any 
partisan political campaign or election, candidate, cause, or issue. All 
military personnel, including National Guard and reserve forces, are 
prohibited from wearing military uniforms at political campaigns or 
election events. Military members may not: 
 • Fundraise 
 • Speak
 • Canvass or advocate on behalf of a partisan candidate or cause.
 • Military members are disallowed from placing partisan 
  political signage in military housing onboard military 
  installations.
Acceptable political activities:
 • Members are allowed (in a private capacity) to support their 
  candidate or cause in limited scope, as long as it is never in 
  uniform and is not serving a large role within the cause (i.e., 
  supervisory position).


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for use 
by personnel after they report to the work place and their work 
requires use of a hard hat to perform their duties. Bicycle helmets 
that are found not safe must be replaced before being allowed 
to ride a bicycle on base. This is in accordance with CFAY 
instruction 5800.2G. Contact CFAY Traffic Safety at 243-7354 
for more information.
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 The editorial content of this newspaper is edited and 
approved by the public affairs office of Commander, Fleet 
Activities Yokosuka.
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of the military services stationed  overseas. Its contents do not 
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the Department of Defense or the U.S. Navy and do not imply 
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 The appearance of advertising in this newspaper, including 
inserts of supplements, does not constitute endorsement by 
the Department of Defense, the Navy, Commander, Fleet 
Activities Yokosuka or U & A Company of the products and 
services advertised.
 Everything advertised in this newspaper shall be made 
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race, color, religion, gender, national origin, age, marital status, 
physical handicap, political affiliation or any other non-merit 
factor of the purchaser, user or patron. If a violation or rejection 
of this equal opportunity by an advertiser is confirmed, the 
publisher shall refuse to print advertising from that source until 
the violation is corrected.
 Published by U & A Company, a private firm in no way 
connected with DoD or the U.S. Navy, under the exclusive 
contract with the U.S. Navy.
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施
設に入出門する際、正規の自転車用ヘルメットを着用してくだ
さい。通退勤時におけるゲートから職場までの区間、作業用保
安帽を自転車用として代用することはできませんが、勤務中に
職場及び業務上作業保安帽の着用が義務付けられている区域、
またはその区域を自転車で通過する場合のみ、代用可能です。
自転車用ヘルメットが安全な使用状態に無い場合、適切な物と
交換されるまで基地内での自転車の運転は認められません。上
記違反者は横須賀基地指令書第5800.2G号により取り締まりを
受けます。詳しくは243-7354、CFAY交通安全課までお問い合
わせください。 


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors on board 
Yokosuka base or assigned to forward-deployed afloat units 
are required to register in DBIDS. Personnel who are currently 
registered in DBIDS but have changes to their profile must come 
in and update their information. The DBIDS registration office is 
located at the main gate inside building 1495. Additional DBIDS 
registration locations are at the Community Readiness Center 
and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契
約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は指紋認識データシステム（DBIDS）に登録する必要がありま
す。既に登録済みで、データに変更がある方は、1495ビル登
録事務所でデータを更新してください。受付は月～金曜の午前
7時から午後4時まで。 


BZ: I would like to give a resounding BZ to Takumi Chiba and his 
crew at the Ikego Housing Detachment.  Chiba-san is an utmost 
professional who never seems to mind helping others, and his 
positive attitude permeates through to his people.  Just the other 
day, Chiba-san had one of his people spraying for bugs around 
our home; that individual found that the screen of our screen door 
had ripped and fixed it – without a question or even a mention 
of it to us.  We were pleasantly surprised!  These individuals are 
unsung heros – thank you for your great work!


BZ: I would like to thank Pauline O’Reilly at the housing office for 
going out of her way to assist me with a problem I encounter she 
went out of her way to help me and I’m grateful for what she did.  
Again, thank you Pauline for your outstanding customer service.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 Recently as outlined below a worker at Norfolk Naval 
Shipyard was suspended for his behavior with base security: 


	 “The	appeals	court	has	upheld	 the	 indefinite	suspension	
of an employee whose security clearance was suspended after 
he got in an altercation with security personnel at the Norfolk 
Naval Shipyard. (Fuller v. Department of the Navy, CAFC No. 
2011-3180 (nonprecedential), 2/13/12)
 Fuller, a Marine Machinery Mechanic, “became disruptive 
and aggressive” at the security building at the shipyard and as 
a	result	he	was	“physically	removed…his	badge	was	confiscated	
because his disruptive behavior raised concerns about the 
potential for workplace violence.”


 Our security forces here at Commander Fleet Activities, 
Yokosuka, and throughout the military, first and foremost, 


Getting in base Security’s face 
leads to suspension


are here to keep the bad guys on the outside of the fence 
line.  That’s why they are called the Anti-terrorism/Force 
Protection department vice the Police. Probably over 80 
percent of their time, however, is spent doing police-type 
actions, such as speeding tickets, responding to loud noise 
complaints, drunk and disorderly behaviors, etc… As you 
can imagine they are faced with numerous situations and 
a full range of personalities. Security personnel are not 
always right, but it’s pretty incredible the number of times 
they are. There are plenty of avenues to appeal or raise 
an objection, especially through an individual’s chain of 
command, if there is a dispute. Getting overly upset at 
or taking it out on the Security member is not the way to 
resolve the issue and can make matters much worse. The 
system is not perfect and never will be due to the human 
factors involved, but please allow those wearing the badges 
to do their jobs the best they know how and refrain from 
the emotional confrontations that can lead to “disruptive 
behavior” and being “physically removed”.
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Story by MC3 Mel Orr, 
USS Blue Ridge Public Affairs 


 Culinary specialists aboard U.S. 7th 
Fleet flagship USS Blue Ridge (LCC 
19) competed in a cooking contest on 
May 20 for the opportunity to compete 
in an upcoming “Iron Chef” cooking 
competition filmed in Bangkok, Thailand.
 The contest aboard Blue Ridge was 
organized by Chief Warrant Officer Brian 
Ware, the “Chow Boss,”, to determine the 
best to serve as sous chefs to Culinary 
Specialist 1st Class Frank Medina.
 The U.S. Thailand Embassy requested 
Sailors from the ship to appear on an Iron 
Chef program in Bangkok during the ship’s 
visit to Thailand, because Blue Ridge 
Sailors have previously competed and 
won cooking competitions in Vladivostok, 
Russia in 2010 and Sepangar, Malaysia in 
2011, Ware knew that his team would be 
up for the challenge.
 “I could only send three CS’s (culinary 
specialists) but have over 100 CS’s 
aboard,” Ware said. “The only way to make it fair was to 
hold a competition for all E-5 and above CS’s to compete 
against each other aboard the ship in three-person teams.”
 The ship-wide contest was held on the enlisted mess 
decks and featured three-Sailor team challengers from the 
enlisted galley, chief’s mess, flag mess and wardroom. 


 Their dishes, with the secret ingredient of pineapple, 
were presented to a 12-judge panel representing 
different departments from U.S. Seventh Fleet staff 
and crew of USS Blue Ridge to earn the opportunity to 
compete in the Iron Chef competition.
 “Judging the Iron Chef was a bucket list item for 


Blue Ridge culinary specialists defend ‘Iron Chef’ title


(Left) CS3 Eric Nava, CS2 Nelson Malaxi and CS3 Manuelito Belocura pose for a 
photo before an Iron Chef competition aboard U.S. 7th Fleet flag ship USS Blue 
Ridge (LCC 19).  The winning trio will compete against a Thai chef during a televised 
Iron Chef competition in Bangkok.


U.S. Navy photo by MC3 Fidel C. Hart


me,” said Blue Ridge Administration 
Leading Chief Petty Officer Senior Chief 
Steven Borba, one of the 12 judges. 
“I regularly watch Iron Chef on Food 
Network and thought it would be fun 
to be part of that and give feedback. 
Everything tasted good and was well 
presented, but the ‘White House’ team 
was amazing with the appetizer, main 
dish and dessert and hit everything right 
on the mark.”
   The competition winners were 
Culinary Specialist 2nd Class Nelson 
Malaxi, Culinary Specialist 3rd Class 
Manuelito Belocura, and Culinary 
Specialist 3rd Class Eric Nava. All three 
were granted 72 hours of special liberty 
and Malaxi and Belocura will join Ware 
and Medina for the Bangkok competition.
 The competition will be headlined by a 
visit from Thai media who will interview 
the culinary specialists and video tape 
cooking demonstrations aboard the ship. 
The main competition will feature the 
secret ingredient of either lamb or live 


octopus and the cooking team will have to prepare four 
recipes for the selected ingredient.
 “Glenn Marine (global husbanding agent for the U.S. 
Navy) is working on getting live octopuses for us so our 
chefs can practice because live octopus is something we 
don’t normally cook,” Ware said with a laugh.


USS McCampbell, crew begin spring deployment
By MC2 Matthew R. Cole, USS McCampbell Public Affairs


 PACIFIC OCEAN – The forward-deployed Arleigh Burke-class guided-missile 
destroyer USS McCampbell (DDG 85) departed Yokosuka, Japan, May 17 to begin its 
spring deployment.
 The patrol kicked off with the crew of McCampbell participating in the annual Black 
Ship Festival held in Shimoda, Japan.
 The Black Ship Festival focuses on the continuing peaceful relationship between Japan 
and the U.S., by commemorating the 1854 landing of Commodore Perry and signing of 
the Japan-American Treaty of Trade and Amity in Shimoda.
 “It’s an honor for our ship to represent the United States Navy as part of the Black 
Ship Festival,” said McCampbell Command Master Chief (SW/AW) Michael J. Magnetta. 
“Having the opportunity to visit a city that doesn’t often see U.S. Sailors, like Shimoda, 
allows the Navy to grow in our relationship with the Japanese locals through events like 
the festival, community service and sporting events we have planned.” 
 Sailors will also be able to enjoy the sights and sounds of the annual celebration. 
McCampbell crew members will get several opportunities to explore and experience the 
cultural aspects that make Shimoda stand out.
 The crew will also participate in a community service outreach program, visiting various 
elementary schools and volunteering their time while sharing their cultural experiences.
 “This deployment will start with the crew taking part in a celebration that highlights the 
United States and Japan’s common bond,” said Cmdr. Thomas “T.J.” Dixon, McCampbell 
commanding officer. “The united effort that both countries have put forth continues to 
prove how beneficial and essential it is for us to continue working together.” 
 The three-day festival will include performances from the Japan Maritime Self-Defense 
Force (JMSDF) Band and U.S. Army Band playing side by side, a beach volley ball 
game, a golf match, a tug-of-war event, and soft ball game with participating members of 
McCampbell and the JMSDF.


 After McCampbell’s visit to Shimoda, the crew will focus on qualifications and training 
exercises that will help maintain the ship’s readiness to effectively respond to events in the 
region, keeping their skills sharp should their service be called upon.
The USS McCampbell is assigned to Commander, Destroyer Squadron 15 and is forward 
deployed to Yokosuka, Japan, and is currently on patrol in the 7th Fleet area of operations.


BMCS Junior Ashwood overlooks as the deck department of the Arleigh burke-
class guided-missile destroyer USS McCampbell (DDG 85), prepares to anchor 
in Shimoda, Japan May 17. McCampbell is visited Shimoda to participate in 
the annual Black Ship Festival, a celebration of trade and alliance between the 
U.S. and Japan.


U.S. Navy photo by MCSN Declan Barnes








日本古来の森とは
	 日本の原生林は、亜寒帯/亜高山帯ではエ
ゾマツ、ツガなどの常緑針葉樹林。冷温帯/
山地帯ではブナ、ミズナラ、トチノキなどの落
葉広葉樹林。暖温帯/低山帯ではスダジイ、ア
ラカシ、シラカシ、タブノキなどの照葉樹林。
そして亜熱帯ではカジュマル、マングローブ
などの多雨林によって構成されている。なか
でも国土の大部分を占めていた常緑広葉樹
の照葉樹林は、宮脇教授によると現在0.06%
しか残っていないと
いう。日本の風土に
根ざす本来の森と
いえる照葉樹林は、
土壌生物をはじめ
とする多くの動植物
を育む、多様性に豊
んだ森なのである。
	 この照葉樹林を
復活させようという
宮脇理論に対し、農
村風景を愛する一
部の愛好家たちから
批判が寄せられてい
る。例えば“日本人の
心を育む里山よりも
照葉樹林の方が優
れているというのか”
といった声も聞かれ
る。わたしは里山の
農村風景が大好き
だが、なにがなんでも里山がよいとは考えて
いない。里山の植生はクヌギやナラ、カラマツ
などの薪や炭に利用できる落葉高木が中心
であり、こうした森は3年ごとの下草刈りと20
年に一度の伐採が必要とされ、手入れをしな
いとすぐに藪になってしまう。それでなくても
過疎に悩む日本の農村で、里山の手入れなど
果たして実行可能なことであろうか。現代の
日本人が里山を維持していくことなど、そうた
やすいことではない。宮脇教授の「森のシステ
ム」なら手入れの必要もなく、また成長した老
大木は慎重に択伐し、材質の堅さを生かして
家具や建材などに利用することもできるのだ。


豊な植生を持つ明治神宮の森
	 日本古来の植生を持つ代表的な森が東
京に存在する。明治神宮である。早朝、原宿
駅のホームに降り立てば、都心とは思えな
いほど清浄な空気に包まれているのは、こ
の森のおかげである。明治天皇と昭憲皇太
后を祀る明治神宮の森は、時の総理大臣大
隈重信から日光や伊勢神宮のような荘厳な
杉林を作るようにとの要望があったが、林学
者本多静六は未来を見据えて自然の状態で
永く維持できる森を目指し、シイ、カシを中心
にした照葉樹を中心に植林してわたしたち
に残してくれたのである。百年後の今では、
主役の常緑広葉樹の照葉樹林に落葉樹や
杉などが混生して見事に調和し、理想的な
樹林の姿を見せている。


牡蠣養殖業者たちの植林活動
	 最後に宮城県気仙沼で牡蠣養殖業を営
む、NPO法人「森は海の恋人」理事長の畠
山重篤氏を紹介したい。気仙沼では高度成
長期の1964年頃から工場廃水や生活排水
の影響で異変が起きはじめ、海苔の生産量
が減り、小魚や天然ウナギが姿を消し、畠山
氏が営む牡蠣や帆立の養殖は赤潮で大打
撃を受けはじめた。その後公害規制は強化
されるが、なかなか昔の海を取り戻せなか


った。そんな折の1984年、畠山氏はフラン
スに視察に行った際、牡蠣養殖地ロワール
川河口の干潟に、かつての気仙沼のような
多様な生物が生息していることを知る。そし
て川の上流には豊な広葉樹林が広がって
いた。帰国後、漁師仲間に気仙沼に注ぐ川
の水質の重要性を説いて呼びかけ、上流に
広葉樹の植林を始め、これまで二万本の植
林を続けてきた。こうしたたゆまぬ努力は、
大量のプランクトンが生息する豊な海を再
生し、品質優れた美味しい牡蠣に結実して
いった。森を復元する畠山氏らの取り組み
は、日本の自然を取り戻し、多様な生物を育
む豊なる国土の再生に繋がっていくという、
よき実証例を示している。
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文・写真：河辺雄二、CFAY広報課


	 3月30日号に植物生態学者宮脇昭教授の
提言による、瓦礫を利用した防災樹林のアイ
デアを掲載した。“放射能が許容基準値以下
の瓦礫を土と混ぜて通気性のよい土塁を築
き、その土地本来の深根性、直根性の常緑
広葉樹を主とした樹木を植樹して照葉樹林
の緑の堤防を作る。シイ、カシ、タブノキなど
で構成される樹林によって、十年から二十
年で防災・環境保全林「森のシステム」が完
成し、樹林は手入れをしなくても世代交代
を繰り返して次の氷河期まで継続される”と
いうものであった。NHKでも特集されて大き
な反響があったようだが、被災地での具体
的な動きはなく、国内の各自治体は相変わ
らず瓦礫処理問題で頭を悩ませているのが
現状だ。世界中で実績を持つ宮脇教授の提
言が進まない理
由は何か。瓦礫
は焼却処理し、
堤防はコンクリ
ートで建設する
ものといった固
定観念がある
のだろうか。ま
た「森のシステ
ム」に利用でき
る土地の問題
があり、津波被
害のあった海岸
近くにこれから
も居住するかど
うかの決定がな
されていないの
で、植林どころではない状況なのかもしれな
い。数十年から数百年の間に繰り返される巨
大津波と、それに伴う将来の子孫たちの苦難
を考えれば答は出ているように思うが、現地
には大きく物事を変えることのむずかしさが
あるようだ。


白砂青松に執着する自治体
	 そんななか4月28日付の新聞に、福島県
が海岸の松原を再生しようと動き出したとい
う報道があった。松林によって津波の威力が
軽減されたということで、原発の半径20キロ
を除いた福島県の海岸線145キロを対象に
整備する計画だという。わたしはこのニュー
スを聞いて、残念な気持ちにならざるを得
なかった。松林は広葉樹の照葉樹林と比べ
たら、その防災効果には大きな差があるの
はあきらかで、沿岸の広大な面積を環境保
全林「森のシステム」で整備すれば、瓦礫も
何割かは処理できるだろうにと思う。
	 日本の松は元来、山頂部の岩場など限ら
れた場所に生息する樹木だったが、日本各
地の海岸の松原は白砂青松の風光明媚な
印象が好まれて、特に江戸時代の頃より植
栽され管理されてきた。その松が今では全
国の海岸線を占領し、それに伴って松喰い
虫が大発生するという問題を抱えている。こ
れは一種類の樹木だけを優遇すれば、自然
の摂理としてその弊害が起きるという教訓
である。後に述べる杉とスギ花粉飛散の関


係と共通している。被災地での白砂青松の
復活を願う気持ちも心情的には理解できる
が、海岸部には常緑広葉樹で構成される照
葉樹林を整備して、松は一部地域に限って植
裁すべきではないだろうか。宮城県でも陸前
高田の高田松原をいずれ復活したい意向の
ようだが、高田松原が一本しか残らなかった
という事実は、メディアが騒ぐ“奇跡の松”とい
うよりも、わたしには“松林の防災能力の限界
を露呈した現実”としか思えないのである。


政府による「森のシステム」奨励
	 松林を復活させるとの報道があった2日
後の4月30日、岩手県大槌町で「森のシス
テム」を実践する植樹がおこなわれたとい
ううれしいニュースがあった。三千トンの
瓦礫の山にタブノキやシラカシなど風土に


合った16種の
広葉樹の苗3千
本を植え、今後
堤防のように範
囲を延ばしてい
く予定であると
いう。宮脇教授
の呼びかけに
碇川豊町長が
賛同して実現
したもので、町
民450人ととも
に細野豪志環
境相も参加し
て植樹した。福
島県が計画し
ている松林の


規模と比べると微々たるものだが、大臣が
出席したことで政府も「森のシステム」に無
関心ではなかったということが分かり、すこ
しばかり安心した。


杉や檜に占領される日本の山林　
	 現在日本各地の山林の多くを杉や檜の人
工林が占めており、戦後の政策によって大量
に植林されてきたものである。日光や箱根な
どの歴史ある街道筋の杉林はそれなりの趣
があってよいものだが、一般的に杉などの人
工林は一歩入れば生物多様性に乏しく、とて
も貧相である。そして需給に応じた皆伐によ
って土砂災害を引き起こしたり、その一方木
材価格の変動から輸入物に押され、間伐さ
れずにほったらかしになって荒廃する人工
林はかなりある。利潤追求を最優先して他
の樹木と混生させずに植林した弊害が、日
本中のいたるところで見られるようになって
しまった。
	 先日東北地方を列車で巡ったとき、車窓の
風景を眺めていると、どこを見ても杉、杉、杉
であることに改めて気がついた。山林は言う
に及ばず、農村も鎮守の杜さえも杉ばかりで
はないか。花粉症に悩む日本人がこれほど
多いのも納得できるし、薬の開発よりも杉を
減らすことを考えたほうがよほど解決策にな
るように思う。日本全国の杉禍を解消するに
は、日本古来の豊な森を取り戻すしかないだ
ろう。


名所物見の旅　其の六拾六　森の復活に貢献する人たち


鬱蒼と生い茂る森の中にある明治神宮。明治神宮の森は常緑広葉樹を中
心に落葉広葉樹や杉、松などの多種多様な樹木で構成されている。現在
では地方に行っても、これほど理想的な植生を持つ森はなかなか見るこ
とができなくなっている。


現在の日本の典型的な風景。山は杉林（色の濃い部分）
によっ大きな面積が占められている。


都会の真ん中、原宿駅の西に広がる明治神宮の森。神宮建設以前は荒地だったこの地に、林学者
本多静六らによって手入れや施肥の必要がない永遠に持続される森が計画され、広葉樹の極相林
が百年後に完成するように科学的な予測が立てられ植樹された。


日本中を席巻する杉の人工林。杉林は生物多様
性に乏しく貧相で、しかもスギ花粉の大量飛散
といった現代の公害とも言える問題まで引き起
こしている。
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McCampbel l  ce lebra tes  Japanese  t rade , 
a l l i a n c e  i n  a n n u a l  B l a c k  S h i p  F e s t i v a l
Story and photo by MCSN Declan Barnes, 
USS McCampbell Public Affairs


 SHIMODA, Japan  – Sailors aboard the forward-
deployed Arleigh Burke-class guided-missile destroyer 
USS McCampbell (DDG 85) participated in the 73rd annual 
Black Ship Festival in Shimoda, Japan, May 20. 
 The festival celebrates the continuing peaceful 
relationship between Japan and the U.S. by commemorating 
the 1854 landing of Commodore Perry and the signing of 
the Japan-American Treaty of Trade and Amity in Shimoda.
 “This is a celebration that highlights the United States and 
Japan’s common bond,” said Cmdr. Thomas “T.J.” Dixon, 
McCampbell commanding officer. “The united effort that 
both countries put forth continues to prove how beneficial 
and essential it is for us to continue working together.”
 The McCampbell crew visited six different elementary 
schools in the Shimoda area, interacting with local students 
and sharing their culture and experiences as Sailors. 
 During the festival’s official parade, McCampbell 
Sailors marched through the Shimoda downtown area, 
accompanied by the U.S. ambassador to Japan, John Roos 
and Commander U.S. Naval Forces Japan Adm. Dan Cloyd. 
 “It is my great honor, privilege and pleasure to be here to 
commemorate the conclusion of the first treaty of peace and 


Cmdr. Thomas “T.J.” Dixon, commanding officer of the Arleigh Burke-
class guided-missile destroyer USS McCampbell (DDG 85), motivates crew 
members during a friendly “tug of war” match with locals of Shimoda, Japan 
May 20. McCampbell visited Shimoda to participate in the annual Black Ship 
Festival, a celebration of trade and alliance between the U.S. and Japan.


amity between Japan and the United 
States,” said Cloyd. “That document, 
signed one hundred and fifty-eight 
years ago, was the beginning of what 
has grown to be a priceless relationship 
between our two nations and people.”
 The additional festivities included 
a cooperative performance between 
the Japan Maritime Self-Defense Force 
Band and U.S. Army Band, along 
with a beach volley ball game, golf 
match, tug-of-war event, and soft ball 
game with participating McCampbell 
crewmembers and Shimoda locals.  
 The three-day festival gave 
members from both nations an 
opportunity to have fun together and 
strengthen community relations.
 “As testament of our extraordinary 
alliance, I hope that the Black Ship 
Festival will forever have a special 
place in the hearts of Japanese 
and Americans alike,” said Heita 
Kawakatsu, Governor of Shizuoka 
Prefecture in Japan. “To all those who promoted mutual 


Navy announces new uniform components, regulations
From Chief of Naval Personnel Public Affairs


 WASHINGTON – Navy Administrative Message 
(NAVADMIN) 164/12, released May 18, announced the 
chief of naval operations’ approval of a number of changes 
to uniforms and uniform wear policy. 
 “These uniform changes are the direct result of Sailor 
and leadership feedback,” said Rear Adm. Tony Kurta, 
director, Military Personnel Plans and Policy. “Updating 
Navy uniforms is part of outfitting the 21st Century Sailor, 
ensuring our Sailors have practical uniforms they want and 
that represent our proud naval heritage while reflecting 
advances in clothing technology and design.”
 An improved design of the male E1-E6 Service Dress 
Blue (SDB) Uniform, incorporating a side zipper on 
the jumper and a hidden center zipper on the trousers, is 
approved. The uniform is scheduled to begin distribution in 
October 2015, at Recruit Training Command, Great Lakes, 
and Fleet availability is expected by October 2018. Specific 
details regarding fleet availability will be announced in a 
future NAVADMIN.
 The E1-E6 men’s and women’s Service Dress White  
SDW) jumper approved design improvements include 
incorporating a side zipper, front and rear yoke, Navy blue 
piping on the flap, and sleeve cuffs with Navy blue piping and 
button fasteners. Introduction of the new E1-E6 SDW will 
begin October 2015, at Recruit Training Command, Great 
Lakes. Fleet roll out will begin by October 2018. Specifics 
regarding availability will be announced in a future message. 
 The contemporary design for Service Dress Khaki (SDK) 
is approved for optional wear. Detailed guidance on the 
occasion for wear and Fleet availability will be announced 


in a future NAVADMIN. 
 A number of changes to the Navy flight suit occasion and 
manner of wear are contained in the NAVADMIN, including 
changes to the approved colors for undershirts and aligning 
the manner of wear of the one-piece flight suit with the Navy 
Working Uniform (NWU) Type I. 
 Among the changes to NWU policy approved in the 
NAVADMIN is the option to wear a nametape on the left 
shoulder pocket flap of the NWU Type I Parka, beginning 
July, 17. These nametapes will be purchased at the Sailor’s 
expense during the optional period. Nametapes will become 
mandatory Oct 1, 2013. Sailors will receive a clothing 
replacement allowance to help purchase one additional 
nametape for the parka. 
 Other changes to the NWU policy include the approval 
to wear as an optional item a nylon webbing rigger belt and 
NWU pattern foul weather Gore-Tex trousers. The optional 
rigger belt will be a one and three-fourth inch wide, one-piece 
adjustable nylon webbing, metal or plastic buckle. Belts worn 
by E-1 through E-6 personnel will be black, while belts worn 
by E-7 and above will be tan/khaki. 
 Sailors will be able to buy the Gore-Tex trousers for 
wear during inclement weather to and from home and work. 
Personally purchased trousers will not be worn to perform 
official or assigned duties. The trousers will be available for 
purchase at selected Navy Exchange Uniform Centers, on-
line and 1-800 call centers beginning Oct. 1.
 The NAVADMIN includes a list of additional commands 
authorized to wear the NWU Type III (Woodland) for daily 
and deployment and deployment training wear, as well as 
further guidance on approval authority for the wear of this 
uniform. Fleet Commanders (USFF and PACFLT) will now 


be the authorizing authority for wear of the NWU Type III for 
deployment and pre-deployment work up/training. When not 
in a deployment or pre-deployment training status, personnel 
will wear the NWU Type I or service uniform as appropriate.
 In June 2013, an optional redesigned khaki maternity 
blouse with adjustable waist tabs and slightly shorter length 
will be available in regular and long sizes. The blouse will 
become a mandatory, as needed, item in 2015. 
 The NAVADMIN also approved several insignia and 
badge additions and changes including standardizing the 
design and reducing the number of Navy Security Forces 
Identification badges from eight to three badges: U.S. Navy 
Security Forces, U.S. Navy Corrections Specialist and U.S. 
Navy Master-at-Arms. 
 A Strategic Sealift Officer Warfare Insignia (SSOWI) 
for wear by officers who have successfully completed the 
qualification requirements will be available May 2013. 
The United States Cyber Command (USCYBERCOM) 
identification badge is authorized to be worn by officers and 
enlisted assigned to USCYBERCOM beginning July 17. 
 Also beginning July 17, the Marine Corps Combatant 
Diver breast insignia is authorized for wear on Navy uniforms 
by Sailors who meet all Military Personnel Manual article 
1220-101 qualification requirements (U.S. Marine Corps 
Marine Combatant Diver Breast Insignia and Designation). 
 Illustrations of the new uniform items and insignia, as 
well as instructions on how to submit uniform changes to the 
Uniform Board, can be found on the Navy Uniform Matters 
Office website at http://www.public.navy.mil/bupers-npc/
support/uniforms/pages/default2.aspx. 
 For complete information on the approved uniform policy 
changes read NAVADMIN 164/12 at www.npc.navy.mil.


understanding and goodwill between our two countries, I 
thank you.”
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CFAY celebrates Asian-Pacific American Heritage Month
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element, Japan


 Sailors, Marines, Department of Defense civilians and family members gathered 
at the Commander Fleet Activities Yokosuka (CFAY) Commodore Matthew C. Perry 
General Mess to enjoy food and cultural presentations from Pacific region countries 
in celebration of Asian-Pacific American Heritage Month May 16.
 The CFAY-sponsored event is one of the many held during May to recognize 
Asian-Pacific cultural influence, contributions made by Asian American and Pacific 
Islanders, and to showcase the diverse workforce of the U.S. armed forces.
 “It is very important for us to remember where we are from and celebrate 
our heritage,” said Lt. Cmdr. Jed Espiritu, Officer-in-Charge, Personnel Support 
Detachment Far East and the keynote speaker at the event.  “This event is a great 
way to honor the heritage of our local Asian-Pacific community members, and give 
them a chance to share part of who they are.”
 As attendees ate their lunch of traditional Asian cuisine, they were treated to 
live cultural presentations from Sailors with Asian-Pacific backgrounds. Speeches, 
dance performances and historical information about the countries were the main 
attraction for the audience.
 “In a culturally diverse organization like the Navy, it is important to share our 
individual heritages,” said Culinary Specialist 1st Class (SW) Edwin Fiesta, leading 
petty officer for Commodore Matthew C. Perry General Mess. “Today we have 
traditional foods and events which represent countries from the many Asian nations.” 
 Sailors said they enjoyed the event and the chance to learn more about service 
members who have cultural ties to Asian American community.
 “This was a great event,” said Chief Aerographer’s Mate (AW) Aisha McDuffie, 
assigned to Naval Oceanographic Antisubmarine Warfare Center Yokosuka.  “The 
Asian food was fantastic and it was the first time I have seen a traditional Tahitian 
dance performance.  Seeing the presenter’s share their culture through dance was a 
great learning experience.”
 “The military is so diverse, with people from so many different back grounds,” 


Members of the Commander Fleet Activities Yokosuka (CFAY) community 
demonstrate a traditional Tahitian dance during an Asian-Pacific American  Heritage 
Month luncheon at the CFAY Commodore Matthew C. Perry galley May 16. Asian-
Pacific American Heritage Month is held in May to celebrate the contributions 
Asians and Pacific Islanders have made in the United States. 


Web-based Housing Ear ly  Appl ica t ion  Tool 
a v a i l a b l e  s o o n  f o r  N a v y  r e g i o n  J a p a n 
From Commander, 
Navy Installations Command Public Affairs


 WASHINGTON – Commander, Navy Installations 
Command (CNIC) announced the phased Navy-wide 
release of the Housing Early Application Tool (HEAT) 
beginning in May. 
 This web-based tool will allow Sailors and their 
families to apply for housing online from any computer. 
 “HEAT makes the Navy house hunting process 
smoother and less stressful for our Sailors and their 
families. By providing the early housing application 
online, Sailors and their spouses can use HEAT to 
review housing and community information, and make 
an informed decision on a home before receiving their 
permanent change of station (PSC) orders,” said Vice 
Adm. William French, commander, Navy Installations 
Command. 
 HEAT utilizes authoritative systems to reduce the 
amount of personal information and to streamline the 
online process.
 HEAT can be securely accessed from any computer 
with an internet connection. Service members or their 
spouses can use HEAT prior to receiving permanent 


change of station (PCS) orders to request information 
about community housing or check on their eligibility 
for military and privatized housing.
 Like other Navy processes, the service member’s 
Social Security number and last name are used to access 
the record. In addition, they will need to provide the 
applicant’s best contact phone number and email address. 
They may also submit HEAT requests to multiple 
Installations if they are not sure where they may be 
stationed next.
 A Navy Housing Service Center (HSC) representitive 
will contact them within one business day to get the 
process started. However, note that some HSCs have 
limited staffing.  If information is not received from the 
HSC in a reasonable amount of time, contact them directly.
 Position on the housing wait list is determined 
by regulations based on a service member’s housing 
priority and detachment date from current duty station.  
HEAT allows service member’s to make earlier contact, 
complete their application and, after receiving orders, be 
placed on the wait list. 
 “Our goal with HEAT is to reach out to Sailors early 
in the PCS process to reduce stress and provide proactive 
support when moving from one duty station to another,” 


said Chief Navy Counselor (SW/AW) Tasha Wright, Commander Fleet Activities 
Yokosuka’s Navy Counselor.  “It is good to see the level of participation here today.”


said Corky Vazquez, CNIC housing program manager. 
“With HEAT, Sailors and their families are able to 
make contact with our Navy Housing Service Centers 
and Privatization Partners to discuss their housing 
needs and learn about their housing options at any 
time. HEAT makes it easy to connect with our housing 
professionals and make informed decisions before even 
having orders.”
 HEAT will be deployed Navy-wide by Navy Region 
according to the following schedule:
 • Naval District Washington, Navy Region Mid-
Atlantic and Navy Region Midwest began May 1. 
 • Navy Region Southwest began May 8,
 • Navy Region Southeast began May 15,
 • Navy Region Europe, Africa, Asia began May 22
 • Navy Region Hawaii beginning May 29,
 • Navy Region Japan, Navy Region Korea and 
Singapore Area Coordinator beginning June 8,
 • Joint Region Marianas beginning June 15.
 HEAT will be implemented by region and will be 
Navy-wide by June 30. 
 To access HEAT and for more information about 
when your base will have HEAT, visit http://www.cnic.
navy.mil/HEAT.
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T h e  p a r a d o x  t h a t  i s  M t .  F u j i
From CFAY MWR Marketing


 Both the seasoned mountaineer and novice climber 
agree that Mt. Fuji is a unique place. Snaking up the face 
of the mountain are well-worn, switchback trails lined 
with mountain huts hawking food, stamps, water and 
souvenirs. With enough yen, one can practically summit 
without bringing any supplies. Because of this, most self-
respecting mountaineers sneer at Mt Fuji with a certain 
distain. Some may scoff, “what challenge awaits you on 
a mountain with man-made steps and sit down toilets?” 
However, these same reasons send thousands of tourists 
flocking daily to Fuji in July and August making the 
mountain one of the most enduring symbols of Japan. 
Roughly a quarter of a million people attempt to climb 
Fuji each year; unfortunately, the majority of them have 
no experience dealing with mountains. It is in this fact, 
which the paradox of Mt Fuji lies. 
 Mt. Fuji, a technically active volcano, stands at 12,388 
feet, (3776 m.,) At 7,560 ft lies the fifth station, which 
is the highest point with vehicle access. Visitors usually 
start here as most can climb to the summit and back 
before sunset. Without the need of technical rope work 
and with bilingual signs to guide you, the climb basically 
becomes a steep, intermediate hike accessible to those 
with moderately good health and a sense of adventure. 
But at 12,000 ft, Fuji may become dangerous for the ill 
prepared, inexperienced or simply unlucky. 
 After all, mountains, oceans–even deserts–are living 
entities with moods that can change in a heartbeat. 
Mountains can be the most ornery because they create 
their own weather and redirect winds, clouds, rain–even 
sunlight. They spit ice and snow and hurl down stones. 
Volcanoes particularly, will sink a climber’s boots in 
loose gravel weighing down him or her. 
 So what to make of the Mt. Fuji experience? Is it 
a crowded, touristy hike or an unpredictable, moody 
creature pitching rocks at you? Both. Fuji is a real 
mountain; visitors should not approach it like a trip to 
Disneyland. It is not a US park either. Vendors along 
the trails are private business owners that are not 
responsible for climbers’ safety and wellbeing.  Few of 
them are bilingual or medically trained. If you are not an 
experienced alpinist, it is strongly advised to not climb 
Fuji solo. Although many climb alone without incident, 
others encounter trouble.
Over the years, the Outdoor Recreation Center staff 
has observed many hikers, both part of and not part of 
our group, in trouble on Fuji. What makes climbing 
potentially dangerous is that everyday problems may 
become life threating exceptionally fast when they occur 
on a mountain. Here’s an example of that: 
 Paul, age 20, is in excellent physical condition and 
plays ball daily. Despite warnings, he had 4-5 beers the 
night before so he could “sleep” on the bus a few hours. 
It’s a humid, sunny, seventy-degree, August day when 
the bus arrives at the fifth station at 0530. Paul chugs a 
water bottle and packs another in his pack along with an 
I pod, camera, two candy bars, jeans and sweatshirt. He 
was told that it’s cold at the top. He’s wearing a cotton 
t-shirt, rayon basketball shorts and high-top sneakers. 
No rain is in the forecast.


 He begins the hike 
with his young, fit friends 
who are determined to 
get their souvenir hiking 
sticks stamped at each 
station along the trail. 
Because of this, they begin 
pushing themselves in a 
race to the top; at the 8th 
station and 10,000 feet, 
Paul is exhausted.   
He’s out of water with no 
extra money to buy more.  
His friends begin to pull 
ahead of him and he tells 
them “I’ll catch you at the 
top.”
 Hiking alone, Paul’s 
head begins to pound from 
dehydration and altitude. 
His body never recovered 
from the previous night’s alcohol. The weather has 
shifted and it’s below 50 degrees as the sun tucks 
behind clouds and the fog rolls in. At 11,000 feet, 
a light rain shower starts to fall, soaking his navy 
sweatshirt and jeans that he swapped earlier for 
his sweaty t-shirt and shorts. Although shivering, a 
fatigued and soaked Paul sees the top and continues 
to push on. 
 Suddenly, he slips on a rock, scrapes his knee and 
turns his ankle. In seconds, Paul becomes immobile 
and can only watch as the rain is chased away by 25-
knot winds and below–freezing temps. Some Japanese 
hikers offer help but Paul insists he is fine and ushers 
them to go on. Luckily, the good Samaritans catch 
an MWR trip leader and tell him that a gaijin is in 
trouble. By the time he’s reached, Paul has a first-hand 
understanding of the AFN hypothermia commercials! 
The next hours are unpleasant for everyone. Paul is 
admitted in the hospital overnight and then on bed rest.
 Paul’s situation was completely avoidable had he 
heeded warnings, giving the mountain the respect it 
deserves.  Here are a few tips to avoid being “a  Paul.”  
 Don’t drink alcoholic beverages the day before 
you go: If you can’t refrain from booze for 24 hours 
prior to climbing–seek counseling, not Fuji. Alcohol 
is a diuretic causing a person to lose fluids that the 
body immediately seeks to replace. Remember that 
an individual whom can function without incident 
the day after a few drinks is operating at sea level. At 
10,000 feet, our bodies are operating in a seriously 
different environment. Put simply: Begin your hike 
hydrated–never dehydrated.    
 If you have Sickle Cell Anemia, Sickle Cell Trait 
or a family history of these diseases, see a physician 
before you go: Although Sickle Cell Anemia isn’t 
the only disease to be cautious of when climbing, in 
recent years it has proven to be the most devastating 
one. Because altitude and dehydration can affect the 
symptoms of this disease, see your physician before 
climbing.
 Never hike alone: Anything and everything 


can happen on that mountain and there is no way of 
calling for help. Mobile or cellular phones don’t have 
guaranteed coverage, if any at all. Don’t rely on them 
and never hike alone.
 Wear appropriate clothing: Cotton, believe it or 
not, is one of the worst things you could wear. Instead, 
your clothes and stored-away rain gear and cold weather 
clothing should be made of non-absorbent, manmade 
materials. Wrap them first in a garbage bag if your 
backpack isn’t waterproof. If you don’t need them, 
you’re lucky. If you do, you’ll be thankful that you 
properly prepared for the hike.
 Eat and drink: Hydrate often and eat small amounts 
frequently. Climbers roughly burn an amazing 7,000 
calories! It is not a day to diet—be sure to bring snacks.
 Be in shape: An inactive couch potato with hiking 
experience limited to the fridge and back should not 
climb Mt Fuji–at least not yet. A climber should be able 
to comfortably walk or jog two to three miles without a 
break before taking on Fuji. A person who gets winded 
easily needs to build up his or her cardiovascular 
endurance before being exposed to higher altitudes.
 Have some common sense and respect: Climbers 
don’t determine when they summit mountains; 
mountains allow climbers to summit them.  Hikers 
that find themselves over their heads should stop, take 
shelter and try again another day if needed.  Mt Fuji 
isn’t going anywhere.  
 The points covered in this article are just the 
beginning. On Yokosuka base, there will be a Mt. Fuji 
brief at 5:30 p.m. every Tuesday from June until the end 
of August at the Area Orientation Brief/Inter-Cultural 
Relations room 442 on the 4th floor of the Community 
Readiness Center.   These free briefs are mandatory for 
all MWR trip participants, but are open to everyone. 
Standing on that summit with a spectacular view of 
below is a great feeling of accomplishing a feat most 
will never attempt. But to stand on that summit, those 
considering climbing Fuji should prepare properly. A 
saying goes: “There are old climbers, there are bold 
climbers; but there are no old, bold climbers.” 


USS Blue Ridge (LCC 19) steams within sight of Mount Fuji near Shimizu, Japan.
U.S. Navy photo by MC3 Heidi McCormick
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


	 Capt.	 Steven	Stancy,	 commanding	officer	 of	U.S.	Naval	Ship	Repair	Facility	
and	Japan	Regional	Maintenance	Center	(SRF-JRMC),	awarded	the	Department	of	
the	Navy	Meritorious	Civilian	Service	Award	to	several	U.S.	civil	service	(USCS)	
employees	during	an	awards	ceremony	at	the	Fleet	Theater	May	11.	 	Stancy	also	
presented	the	highly	coveted	“Don’t	Give	up	the	Ship”	flag	to	the	USS Shiloh	(CG	67)	
Project	Team	to	recognize	their	superior	performance	on	the	highly	successful	Shiloh 
Extended	Dry-docking	Selected	Restricted	
Availability	(EDSRA).	The	Shiloh	EDSRA	
required	 approximately	 nine	 months	 to	
accomplish	 and	 was	 the	 largest	 surface	
ship	maintenance	and	modernization	Chief	
of	 Naval	 Operations	 (CNO)	 availability	
accomplished	 by	 SRF-JRMC	 in	 over	 a	
decade. 
	 The	Navy	Meritorious	Civilian	Service	
Award	is	the	third	highest	award	for	civilians	
and	is	awarded	to	civilian	employees	in	the	
Department	 of	 the	 Navy	 for	meritorious	
service	 or	 contributions	 resulting	 in	 high	
value	or	benefits	for	the	Navy	or	the	Marine	
Corps.		During	the	award	ceremony,	Stancy	
recognized	 five	 SRF-JRMC	 employees	
for	 their	 superior	 accomplishments.	 	 Dan	
Hadden,	 Shiloh	 Project	Team	Leader	 and	
medal	 recipient,	 commented,	 “Receiving	
the	Meritorious	Civilian	Service	Award	is	a	
great	honor.		Although	I	am	being	recognized	
for	the	success	of	the	Shiloh	EDSRA,	it	was	
absolutely	a	team	effort	by	many	U.S.	civilian	
service,	Master	Labor	Contract,	U.S.	Navy,	
and	contractor	employees.		SRF-JRMC	has	a	
great	group	of	experts	that	take	a	lot	of	pride	
in	the	quality	of	ship	repairs	being	done.		Delivering	this	quality	product	to	the	fleet	is	
making	a	positive	difference	on	7th	Fleet	operational	readiness.”		
	 Also	receiving	the	Navy	Meritorious	Civilian	Service	Award	were	Nate	Deleston	
for	his	exceptional	contributions	 to	environmental	compliance,	Greg	Sanders	 for	
managing	the	command’s	implementation	of	the	14	advanced	industrial	management	
information	 technology	 (IT)	 applications,	 Clyde	Miyoshi	 for	 his	 information	


SRF-JRMC recognizes individual, team achievements


個 人 と チ ー ム 努 力 を 称 え る S R F - J R M C
文・写真：安達慶一、CFAY広報課


	 5月11日にフリートシアターで行われた米国軍属表彰式
で艦船修理廠及び日本地区造修統括本部（SRF-JRMC）司
令官スティーブン・スタンシー大佐は、数名の軍属に米海軍
省軍属勲功章を贈呈した。更に成功裏に終わったシャイロ
の長期入渠の定期工事（EDSRA）での仕事振りを褒め称え、
誰もがあこがれる「決して諦めるな」と書かれた旗をシャイ
ロのプロジェクトチームに贈った。完了までに37週間を要
したシャイロのEDSRAはSRF-JRMCが完了した過去10年の
米海軍作戦本部長（CNO）が促進する定期工事の中で最大
の艦船整備と近代化工事となった。
	 勲功章は軍属にとって3番目に高い褒章であり、米海軍省
において賞賛に値する業績もしくは米海軍と米国海兵隊に高
い価値や利益をもたらす貢献を行った軍属に贈られる。スタ
ンシー大佐は表彰式で優れた功績を残した5名の従業員を
表彰した。シャイロのプロジェクトリーダーで勲功章の受賞者
であるダン・ヘイドン氏は、「勲功章の受賞ができて非常に光
栄です。シャイロのEDSRAの成功で表彰されましたが、その


成功は多くの軍属、日本人従業員、軍人、契約業者によるチ
ームの努力の成果です。SRF-JRMCには艦船修理の質に大
きな誇りを持つエキスパートの集団がいます。この質の高い
業務を艦船に提供することは第七艦隊の作戦上の即応性に
決定的な違いをもたらします」と述べた。
	 勲功章の受賞者には環境分野の尊守の貢献したネイト・デ
レストンさん、14の部隊全体のAIM情報技術ソフトウエアー
搭載実施の監督をしたグレッグ・サンダースさん、2500以上
の使用者の情報保障の監督をしたクライド・ミヨシさん、ビジ
ネスオフィサー補佐とビジネスオフィサー代理として継続的
な優れた勤務のダグ・ニシダさん。別の表彰式では部隊環
境、安全、衛生分野におけるリーダーシップに対してビル・イ
ンガーソルさんをスタンシー大佐が表彰した。
	 5月8日にSRF-JRMCのカフェテリア・オアシスで行われた
サマーユニフォーム検査でスタンシー大佐は数名の軍人を
表彰した。表彰には3つの米海軍功績章、3つの賞賛章、2つ
の善行章が含まれていた。更にスタンシー大佐は軍人二人
にダイビング・サルベージ戦術専門職の資格を授与した。部
隊最上級兵曹長シェーン・ラジオは、「サマーユニフォーム


への衣替えはユニフォーム検査に絶好
の時期です。もっと重要なのは、上層部
が我われ軍人の熱心な仕事振り、もしく
は経歴資格の成功裏な完了を称えるの
にもユニフォーム検査はよい機会なの
です」と話し、こう続けた。「SRF-JRMCの
軍人は毎日熱心に働いています。ですの
でねぎらいの言葉をかけられるとうれし
いのです。」
　功績章を受けたのは、USSジョー
ジ・ワシントンの艦船修理監督者の
MMCM(SW/AW)ブレンダ・フィリップ、
出張を含め350以上の艦隊技術アシス
タントを行ったMMCM(SW/AW)バズ・
フィリップ、第七艦隊艦船のガスタービ
ンエンジンを7年間最良の資材コンデ
ィションを保ち、USSデフェンダーとUSS
パトリオットの4つのガスタービンエンジ
ンの交換を行ったGSEC(SW/AW)エリッ
ク・ダンセルだった。
　賞賛章の受賞者は、USSマッキャンベ
ルの艦船修理監督者のアーロン・ジマ
ー大尉、艦船機器構成整備コースイン


EM1 (SW/AW) Benjie Ronquillo receives the Navy Achievement Medal from 
Capt. Steven Stancy, commanding officer SRF-JRMC, in recognition of his 
superior performance as an SRF-JRMC information technology instructor.
SRF-JRMCの情報技術インストラクターとしての優れた業績を賞賛され、EM１(SW/AW）ベ
ンジー・ロンクイロはSRF-JRMC司令官スティーブン・スタンシー大佐より賞賛章を受ける。


assurance	oversight	for	more	than	2,500	users,	and	Doug	Nishida	for	his	sustained	
superior	service	as	assistant	business	officer	and	acting	business	officer.		In	a	separate	
ceremony,	 Stancy	 also	 recognized	Bill	 Ingersoll	 for	 his	 leadership	 in	 command	
environmental,	safety,	and	health	initiatives.
	 Stancy	recognized	SRF-JRMC	deserving	Sailors	during	the	annual	summer	whites	
uniform	inspection	held	in	the	SRF-JRMC	Oasis	cafeteria	May	8.		The	awards	included	
three	Navy	Commendation	Medals,	three	Navy	Achievement	Medals,	and	two	Good	
Conduct	Medals.	 	Stancy	also	conferred	 two	Diving	and	Salvage	Warfare	Specialist	
(DSWS)	qualifications.		Machinist’s	Mate	Master	Chief	(SW/AW)	Shane	Lazio,	SRF-


JRMC	Command	Master	 Chief	 said,	
“The	shift	to	our	summer	white	uniform	
is	a	great	time	for	a	uniform	inspection.		
More	 importantly	 though,	 it	also	allows	
the	 chain	 of	 command	 to	 recognize	
our	 Sailors’	 hard	 work	 or	 successful	
completion	 of	 a	 career	 qualification.”		
Lazio	continued,	“SRF	Sailors	work	hard	
on	 a	 daily	 basis,	 so	 it	 feels	 good	when	
they	get	proper	recognition	for	a	job	well	
done”.		
				Earning	Navy	Commendation	Medals	
were	Master	 Chief	Machinist’s	Mate	
(SW/AW)	Brenda	Phillips	as	USS George 
Washington	(CVN	73)	ship	superintendent,	
Master	 Chief	Machinist’s	Mate	 (SW/
AW)	Buz	 Phillips	 for	 providing	 over	
350	distance	and	on-site	Fleet	Technical	
Assists,	 and	Chief	Gas	Turbine	System	
Technician	 Electrical	 (SW/AW)	 Eric	
Dancel	for	keeping	7th	Fleet	marine	gas	
turbine	engines	in	top	material	condition	
over	a	seven-year	period	and	changing	out	
four	MCM	marine	gas	turbine	engines	in	
USS Defender	(MCM	2)	and	USS Patriot 
(MCM	7).


					Earning	Navy	Achievement	Medals	were	Lt.	Aaron	Zimmer	as	USS McCampbell 
(DDG	85)	ship	superintendant,	Elecrician’s	Mate	1st	Class	(SW/AW)	Benjie	Ronquillo	
as	ship’s	configuration	maintenance	course	(SCMC)	instructor,	and	Navy	Diver	2nd	Class	
(DSWS)	John	Hofstedt	for	completing	81	incident-free	underwater	ship	husbandry	dives	
over	a	three-year	period,	including	the	removal	of	40	cofferdams	in	48	hours	to	get	USS 
George Washington	underway	after	the	Fukushima	Daiichi	nuclear	power	plant	crisis.


Dan Hadden, USS Shiloh (CG 67) project manager, 
receives the Navy Meritorious Civilian Service Award 
from Capt. Steven Stancy, commanding officer SRF-
JRMC, in recognition of his superior performance as 
Shiloh EDSRA project manager.
ダン・ヘイドン氏はシャイロのEDSRAプロジェクトマネージャーとし
ての優秀な業績を賞賛され、SRF-JRMC司令官スティーブン・スタン
シー大佐より勲功章を受ける。


ストラクターのEM１(SW/AW）ベンジー・ロンクイロ、福島
第一原子力発電所の災害後ジョージ・ワシントンが出航で
きるように48時間で40のコファーダム（囲い堰）を取り外し
たことも含め、3年間で81もの無事故水中メンテナンスダイ
ブを成し遂げたND2(DS/WS)ジョン・ホフステットであった。


The USS Shiloh (CG 67) Project Team proudly displays their new “Don’t Give up 
the Ship” flag, awarded by Capt. Steven Stancy, commanding officer SRF-JRMC, 
in recognition of superior performance planning and executing the Shiloh EDSRA.
SRF-JRMC司令官スティーブン・スタンシー大佐はUSSシャイロのプロジェクトチームによる見事な計画、
並びに実行を賞賛すると共に新しい「決して諦めるな」の旗をチームに贈呈。その旗を誇り高く披露する
プロジェクトチーム。
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Breaking the habit to worry
By Chaplain Corey Thornton


 Worry is a common issue amongst many whom I encounter. Sometimes 
it is someone who has recently gone through major change in their lives 
or is preparing for change in the future. Other times it is someone who has 
recovered from a trauma or an injury and worries about it reoccurring. Often 
times it is someone who worries because they have learned worrying as a habit. 
This becomes particularly evident when they worry about concerns that do 
not merit being worried about. Having been a habitual worrier myself, I can 
remember spending enormous amounts of energy worrying about things that 
were nonsense.
 For example, I would sometimes stay up half the night worrying that I 
would sleep through my alarm in the morning. The common sense response 
to this would be to advise that the more sleep one gets, the less likely they 
will be to sleep through their alarm. But worry doesn’t often work that way. 
It defies reason. It becomes a behavioral pattern, a frame of mind, a habit.
 I would like to share some advise that has proven helpful to me and many 
others to diminish the habit of worrying. The first point is to recognize that 
worrying is habitual and that you are a worrier. Some will defend worrying as 
being evolutionarily prudent, as a reasonable means of self-preservation. I do 
not wish to discourage the reasonable measures of care and safety that keep 
us alive and well. Worry, as I am using the term, goes beyond this and is more 
often counterproductive to our care. Identifying worry in our lives is necessary 
in order to identify that it is unhealthy and we are in need of a change.
 The second point is to identify where the worry is getting its power: in the 
present, past or future. Once you identify this, you will know where to direct 
your efforts.
 Worry about the past is often rooted in our past mistakes. We beat ourselves 
up over things that, in hindsight, we would like to go back and re-do.
 Unfortunately, there is no erasure for our history. What we can do is practice 
the art of forgiving and forgetting. Forgiving ourselves for our past gives us 
the permission to forget about it. This may look less like actually forgetting the 
event and more like not reliving the trauma that accompanies the memory of 
the event, and thus forgetting its negative personal impact. St. Paul wrote this 
scripture, “…one thing I do: Forgetting what is behind and straining toward 
what is ahead. I press on toward the goal to win the prize for which God has 
called me heavenward in Christ Jesus.” (Philippians 3:13b-14) I have found 
contemplation of this verse to be inspirational to the efforts of forgetting painful 
memories that empower worry.
 We can classify worries in the present as concerns for the immediate events 
in our lives having just occurred or soon to occur and everything in between.
 One common worry in the present is with performance; for example, a 
musician giving a recital or an athlete competing in a sporting event. Worry 
empowered by the present can cause us to freeze up and perform far below 
our potential.
 One helpful concept for this comes from the psychologist William James 
who said, “The essence of genius is to know what to overlook.” In other words, 
it is a brilliant skill to be able to focus on what is important and worthy of 
attention and to have the discipline to skip over or choose to not pay attention 
to the unessential. One way this might look is, when an important event is about 
to take place, one that will require actions from you, stop a moment and think 
about what is important, what essentially needs to be done. Sometimes I will 
picture myself performing the task successfully several times in my head, like 
a mental rehearsal. As soon as I am tempted to think about what will happen 
if I fail, I immediately turn my attention back to the successful performance 
of the task. This practice has helped me to approach performing in the present 
with more confidence and success.
 Thoughts on the future can easily be accompanied by fears and anxiety. 
Human beings tend to fear the unknown of the future. One helpful point of 
advice for this is to daily affirm faith in your future and the future of the 
world. The philosophical underpinnings for faith and hope in the future are 
too ambitious of a topic to cover adequately here. Let me simply say that it is 
important to know what you are living for; what motivates you to continue.
 One might ask, what gets your head off of the pillow in the morning? The 
answer to this question will tell you in what your hopes and dreams are vested. 
As a Christian, my hope is in God who I believe leads my life on a journey 
that will ultimately lead to everlasting life in His Kingdom. No matter what 
happens to me tomorrow, whether it is cause for celebration or for mourning, 
pales in comparison to the light of eternity.
 It can be helpful to deflate worrying about the future with a simple 
meditative practice (some call it contemplative prayer). In this meditation, 
practice emptying your mind of thoughts of anxiety, fear and insecurity.
 Once you have arrived at a point in which your mind is empty of these 
thoughts, then practice filling it with thoughts of peace, courage and calm. 
Prayerfully tell yourself, “God is now filling my mind with peace, with courage 
and with calm assurance.” St. Paul again offers encouraging advice along 
these lines, “Do not be anxious about anything, but in everything, by prayer 
and petition, with thanksgiving, present your requests to God. And the peace 
of God, which transcends all understanding, will guard your hearts and your 
minds in Christ Jesus.” (Philippians 4:6, 7). In other words, don’t worry, pray.
 These are only a few helpful practices to help with the habit of worry. 
Perhaps one or more of them will prove helpful for you. Perhaps you will find 
others for yourself. My wish for each of us is that peace may replace fears and 
prayer and meditation, worrying.


Shimoda cont. from pg. 1
 This year, the festival unveiled new grave stones and a structure to protect them from 
the weather. 
 “For 150 years, the citizens of Shimoda City, have been praying for these five souls who 
lie here,” said Naoki Ishii, mayor of Shimoda. “We burn incense for these Sailors and say 
prayers…this is the way the Japanese honor the dead. As the mayor of Shimoda City, I would 
like to extend my appreciation to all of the former and current priests who watch over these 
souls who sleep here, and I wish and hope this place to remain as a symbol of the friendship 
between the U.S. and Japan, forever and ever.”
 In 2011, the Black Ship Festival was cancelled due to the Great East Japan Earthquake. 
“Last year, Japan received un-scaled support from the United States immediately after the 
disastrous tsunami and earthquake,” said Heita Kawakatsu, governor of Shizuoka Prefecture. 
“American service men and women worked tirelessly to search and rescue those missing and 
transport much needed food and relief supplies. “In Shimoda, our festival was unfortunately 
cancelled, as the relief effort was still ongoing. Therefore, for the first time, Shizuoka 
Prefecture decided to join together with Shimoda City, to host this year’s festival, to express 
our deepest appreciation to the people of the United States.”
Roos reassured Kawakatsu that the bonds created in Shimoda so many years ago with 
Commodore Perry are as strong as ever.
 “I know that my military brethren would agree with me in saying that it wasn’t difficult 
for the United States to step up in the role we played in Operation Tomodachi,” said Roos. “It 
was instinctual because of the deep, deep bonds between the people of Japan and the people 
of the United States.”  
 While in port, McCampbell Sailors visited six elementary schools in Shimoda City, 
marched in a parade, watched a play performed by Shimoda citizens reenacting Commodore 
Perry’s landing at Ryosenji Temple and were treated to an evening of fireworks.  They also 
participated in friendly competition events like beach volleyball, golf, softball, tug-of-war 
and arm wrestling. 
 “One of my shipmates and I were standing outside [on the street] and one of the kids that 
she visited at their school came up to her and starting hugging her,” said Engineman First 
Class William Rivera, USS McCampbell Auxiliary Division. “Their [The people of Shimoda] 
reception has been very warm and comforting. I’m very impressed and glad that I got the 
opportunity to come here. It is so quite and lovely that I would definitely drive here on my 
own time to visit again.”


Ikego cont. from pg. 1
 Approximately, 150 people participated in the runs and observed the scrimmage. 
 “I think it’s neat. I did the 4K run this morning with my stroller. It was fun, there was a 
good participation from the Japanese and Americans too” said Tonya Miyano, Navy spouse 
and Zushi resident.
 One of the main events on the field, the U.S. 7th Fleet Band, “Pacific Ambassadors,” 
played to welcome visitors as they arrived. 
 “I feel the friendship between Japan and America. I was impressed by the Japanese and 
American anthems,” said Junko Saito, a Hayama resident.
 Another stage included taiko (drum) performances, the Zushi City High School Band, 
Keaulaula Okalani Hula Hulau dances, and rock bands Motor Mustang and The Arounds. 
 CFAY Morale Welfare and Recreation organized the two stages of entertainment and 
the 32 concession stands run by CFAY and American and Japanese private organizations 
including carnival games and bouncy houses.  Several ships were represented at booths by 
Family Readiness Groups including USS Cowpens, USS George Washington and USS Shiloh.
 Commander Naval Forces Japan Regional Fire Department and Zushi City Fire 
Department had several displays popular with families. Children could dress in firefighting 
gear, sit in a fire truck and walk through a smoke filled tent that simulated a smoky room. 
 Explosive Ordnance Disposal Mobile Unit 5 Det. Japan ran an interactive display where 
people could operate two PacBots, which are used for ordinance disposal. 
 Attendee and Negishi resident Kana Barton said of the day, “It’s the first time I came 
here to Ikego, lots of things for the kids. The kids are having so much fun.”
 Food kiosks ran the gamut from American barbeque and hot dogs to döner kebabs (Turkish 
kebabs), and Japanese Hiroshimayaki, which the Hiroshima version of okonomiyaki which 
is a non-sweet pancake, usually filled with vegetables. Hiroshimayaki contains grilled soba 
(buckwheat) noodles inside.
 The largest line for a food vendor was at Masaki Catering where the draw for many 
Japanese were the giant American burgers, particularly the Sasebo burger. Owner Shozo 
Masaki explained that the Sasebo burger included a fried egg, bacon and cheese. 
 “I enjoyed many shops, food shops and souvenirs. This is first time having spare ribs; a 
little bit sweet and tender. The homemade sweets are interesting, I’ve never seen them like 
that,” said Chieko Kawahara, Kanazawa-Bunko resident, referring to the various stands.
 Mayor Hirai also promoted an upcoming event “Sports Challenge Day” on May 30. 
He encouraged Zushi and Ikego residents to participate in a friendly competition with its 
Tokushima prefecture city sister city, Naruto. The losing city must raise the winning city’s 
flag at City Hall. 
 For more information on the event contact the Ikego OIC office at 246-8042.  
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or emailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Workforce Management Specialist – GS-0301-07/09, NH-39-12.  Open: 
05-18-12, Close: 05-25-12.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 03-28-12, Close: 09-08-12 (Cutoffs be established 
as vacancies occur).
Information and Referral Assistant (OA) – GS-0303-06, CFAY-38-12.  
Open: 05-14-12, Close: 05-29-12.
Interdisciplinary position to be filled as: Social Worker – GS-185-11, 
Psychologist – GS-180-11, or Advocacy Clinical Counselor – GS-101-
11, CFAY-35-12.  Open: 04-25-12, Close: 05-25-12.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Shoes/Sight and Sound).  
*$7.25-$9.00/hr. (2 Flex)
Sales Clerk, NF-1 – Auto Port/Main Store Ladies.  *$7.25-$8.00/hr. (3 Flex)
Computer Sales Technician, NF-2 – Main Store (Sight and Sound).  
*$8.71-$10.00/hr. (1 RFT)
Cashier, NF-1 – Main Store Cash Cage.  *$7.25-$8.00/hr. (1 Flex )
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8.00/
hr. (1 Flex/1 RPT)
Loss Prevention/Safety Investigator, NF-2 – *$8.71-$10.00/hr.
(1 RFT)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/hr. Commission 
based (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (4 
Flex; 3 day shift, 1 night shift). 
Receiving Clerk, NF-1 – Distribution Center.  *$7.25-$8.00/hr (1 Flex)
Store Worker, NA-2 – Auto Port.  *$8.77-$9.13/hr. (1 Flex)
Food Service Worker, NA-2 – Byrd School Lunch Negishi.  *$8.77-
$9.13/hr. (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-
$9.13/hr. (2 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex) 
Procurement Clerk, NF-2 – NEX Admin Building.  *$8.71-$10.00/hr.
(1 RPT) 


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the positions 
listed here?  Then come visit us in the MWR Building, room 225, or call 
243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02 - $12.50/hr. Food Court
 (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $11.00/hr. CPO Club
 (2 Flex), O’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $10.91/hr. Club Takemiya 
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Cashier – NF-01, $7.50 - $9.50/hr. Club Alliance (1 Flex), O’ Club
 (2 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance Department (1 RFT).


Child and Youth Program
 Education Specialist – NF-03, $24,500 - $32,000/annum. Yokosuka 
 Teen Center (1 RFT). 
 Child and Youth Program Supervisor – NF-03, $11.01 - $16.82/hr. 
 Main CDC (1 RFT).
 Cook – NA-08, $13.06/hr. Ikego CDC (1 RFT).
 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC
 (1 RFT/1 Flex), Yokosuka Main CDC (1 RFT/4 Flex), Annex CDC
 (3 RFT/4 Flex), Ikego CDC (1 RFT/3 Flex), Yokosuka SAC (3 Flex),
 Negishi SAC (1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex),
 Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT/1 Flex).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation (1 Flex).


Athletics Division
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (1 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 RFT/
 1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (3 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out http://www.mwryokosuka.wordpress.
com  


http://www.mwryokosuka.wordpress.com


The U.S. Embassy Tokyo is seeking candidates for the following position: 
Nurse Practitioner/Physician Assistant (Part time).


 • For position details and application procedures, please see U.S. 
Embassy website: http://japan.usembassy.gov/e/info/tinfo-jobs.html.
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri


    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Readiness Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Classroom 2/4)      1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900


Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT


    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck
                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services


• 243-2010
None


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, June 4
 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
 English as a Second Langauge: 10 a.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 Labor and You: 1 p.m. (6 hours)
 Communication, Anger and Stress Management and Assertiveness 
 (CASA): 2 p.m. (2 hours)


Tuesday, June 5
 Employment Overview: 10 a.m. (2 hours)
 Boot Camp for New Dads: 1 p.m. (2.5 hours)


Wednesday, June 6
 Create a Spending Plan: 11 a.m. (1 hour)
 Japanese Spouse Group: 10 a.m. (2 hours)
 CASA: 2 p.m. (2 hours)
 Ikego Kamakura Tour: 10 a.m. (1.5 hours)
 Negishi Play Morning: 10 a.m. (2 hours)


Thursday, June 7
 Credit Reports and Scores: 11 a.m. (1 hour)
 Relationships 101: 1:30 p.m. (2 hours)
 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, June 8
 Negishi Information Booth: 9 a.m. (5 hours)
 Yokosuka Play Morning: 9:30 a.m. (1.5 hours)


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


	 •	Excel	2003	Level	2	(In	English),	June	11-12	
	 •	Access	2003	Level	4	VBA	Advanced	(In	Japanese),	June	20-21
	 •	Power	Point	2003	Level	2	(In	Japanese),	June	25-26
	 •	Excel	2003	Level	4	VBA	Advanced	(In	Japanese),	June	27-28
	 •	One-day	Coaching	Seminar	(In	Japanese),	July	5
	 •	Leadership	Skills	for	Supervisors	(In	English),	July	9-11
	 •	Excel	2003	Level	1	(In	English),	July	11-12
	 •	Leadership	Skills	for	Non-Supervisors	(In	English),	July	12-13
	 •	Access	2003	Level	1	(In	English),	July	25-26
	 •	Project	Management	(In	English),	Aug.	14-17


For	more	information,	call	243-7328,	email	to:	rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm
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Konnichiwa


CFAY Chief Petty Officer’s Club service worker Michiko Furukawa hands a 
“Fat Hillbilly”, a sandwich from the breakfast menu, to a customer at the 
Cruise Inn.               
                           Photo by Yuji Kawabe


Where is your hometown?                                               Kawasaki. 


How long have you worked on base?                 One year and four months. 
 
Favorite food?                                               Sushi. 


What is your life goal?     To be a good performer of Taiko (Japanese drum).


HT3 Jane Clark, assigned to the Arleigh Burke-class guided-missile destroyer 
USS McCampbell (DDG 85), learns basic origami from Hinata, a first-grader from 
Sogamo Elementary School in Shimoda, Japan. McCampbell is visiting Shimoda 
to participate in the annual Black Ship Festival, a celebration of trade and alliance 
between the U.S. and Japan.U.S.


Navy photo by MCSN Declan Barnes


Medal of Honor recipient Army Sgt. (retired) Don Jenkins signs a copy of the book, 
“Medal of Honor: Portraits of Valor Beyond the Call of Duty,” at a signing event 
at CFAY’s Navy Exchange.  The Naval Exchange hosted the event as part of its 
customer appreciation day.


U.S. Navy photo by MC3 Andrew R. Smith


Sailors assigned to U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) and Indonesian 
navy sailors participate in a friendly sports day in Jakarta, Indonesia. These port 
visits represent an opportunity for Blue Ridge crew members to serve as goodwill 
ambassadors of the U.S., promoting peace and stability in the region and to 
demonstrate their commitment to regional partnerships and foster relations.


U.S. Navy photo by MC3 Fidel C. Hart


BBC Houston delivers USS Menominee, Yard Tug 807 (YT 807), to Commander 
Fleet Activities Yokosuka. Menominee is the third yard tug deployed to CFAY. Port 
Operations personnel will use the three to eventually replace the fleet of yard tugboats 
that have served CFAY for many years.
               Photo by Margaret Seward


Sailors conduct a  Foreign Objects & Debris (FOD) walkdown aboard the Japan-
based, Nimitz-class aircraft carrier USS George Washington (CVN 73). George 
Washington’s Air department leads Sailors from the ship’s company and Carrier 
Air Wing (CVW) 5 in FOD walkdowns to clear the flight deck & hangar bay of any 
objects which could cause damage to aircraft or pose a hazard to personnel.


U.S. Navy photo by MC3 Jacob I. Allison


Shoma Ennis, Ikego Elementary School third-grade student, winds up to throw a 
bowling ball down the lane at CFAY MWR Bowling Center. Shoma is on a field trip 
with the rest of his class to visit the main base where they will go to school next year.


Photo by Joe Schmitt





