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E USS McCampbell successfully 


completes replenishment at sea
Sailors assigned to USS McCampbell (DDG 85) completed 
a replenishment-at-sea with fleet replenishment oiler USNS 
Walter S. Diehl (T-AO 193) May 26.


Pg. 4


Z e n k o k a i  a w a r d s  h o n o r 
volunteers’ service to Japan


By MCSN Declan Barnes, USS McCampbell Public Affairs


	 WHITE BEACH OKINAWA, Japan – Arleigh Burke-class guided-missile destroyer 
USS McCampbell (DDG 85) Sailors honored World War II veteran Wayne Heyart during 
a port visit to  Fleet Activities Okinawa June 1.
	 Heyart, a former enlisted radioman first class petty officer, toured McCampbell and 
spoke with Sailors about his experiences 
in the Navy during World War II. During 
the tour Heyart visited the ship’s combat 
information center, where Sailors 
discussed the differences between his 
former radioman rate and its successor, 
the information systems technician.
	 Heyart then participated in a pinning 
and re-enlistment ceremony on the ships 
forecastle, congratulating the Sailors and 
taking time to speak with the crew.
	 “It feels great to be back on a ship,” 
said Heyart. “I’m thinking about re-
enlisting,” he joked.
	 Many crew members had mutual 
feelings of appreciation for the chance to 
host and honor a distinguished veteran.
	 “It  was a true honor to have 
him participate in my re-enlistment 
ceremony,” said Chief Information 
Systems Technician Robert Sheehan. 
“I really feel a connection between the 
battles he fought in these same seas we 
are in today, and now he is here as a living 
testament of that. Having him onboard for 


my re-enlistment was really special.”
	 Cmdr. “T.J.” Dixon, McCampbell’s commanding officer, presented the veteran with 
a command ball cap and a McCampbell coin.
	 “This is a special day for the McCampbell. Our name sake was in the same waters 
and same conflicts this man fought in,” said Dixon. “We have a connection to the past 
and we are honored to have Mr. Heyart come and share his experiences with us.”


    Heyart’s son, Greg, accompanied him 
for the tour and ceremony and addressed 
the Sailors at the end to thank them for 
inviting him and his father aboard.
    “It’s really great to be here today. This 
is something my dad has talked about 
through the years. He’s going to be 88 
this year and my whole life he has talked 
about his service and how meaningful 
it was to him, and how proud he was to 
serve his country,” said Greg. “I know 
the freedom I have and enjoy isn’t free, 
it comes at a price and my father has paid 
that price and you all have paid a price. So 
from the bottom of our hearts we cannot 
tell you how much we appreciate all that 
you do and we want to thank you for this 
wonderful day.”
    The crew of the McCampbell stood in 
line to greet Wayne Heyart and invited 
him to come back and visit the crew.
  “I want to thank all of you for 
welcoming me on board,” said Heyart 
this really makes my years in the Navy 
that much better.”


USS McCampbell Sailors honor WWII veteran


During a tour of USS McCampbell (DDG 85), Wayne Heyart, a former enlisted radioman 
first class petty officer and World War II veteran, watches as McCampbell Commanding 
Officer Cmdr. Thomas “T.J” Dixon explains the communication systems in the combat 
station onboard the ship June 1.


U.S. Navy photo by MC2 Matthew R. Cole


The Nippon Zenkokai Association honored individuals and 
groups for their time and service to the community in a 
ceremony held at Meiji Jingu Shrine Sanshuden Hall May 26. 
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CFAY Memorial Day highlights Oneida Memorial
Story and photo by Greg Mitchell, 
CFAY Public Affairs


	 Sailors, Marines and distinguished guests attended a 
Memorial Day ceremony at the USS Oneida International 
Peace Memorial in Kosano Park on board Commander Fleet 
Activities Yokosuka (CFAY) May 28. 
	 “Today I would like to thank you for attending this event 
and remembering the true meaning of Memorial Day,” said 


CFAY Commanding Officer Capt. David A. Owen. “We are 
here to honor our fallen comrades.  We understand that on 
Memorial Day we honor the ideals and values those soldiers 
stood for and died defending.”
	 Erected in 2007 by the Yokosuka Chief Petty Officer’s 
Mess, the memorial pays respect to the USS Onieda and 
those that perished along with the Japanese who contributed 
to helping with rescuing 61 Sailors Jan. 24, 1870.
	 It was on that fateful day that the Onieda left Tokyo 


Bay, heading towards the United States. 
Approximately 4 miles out east, the  ship 
encountered a collision with the British 
steamer (freighter) “Bombay”, then 
proceeded to sink in approximately 15 
minutes. The Bombay made no attempt 
to aid the stricken ship and proceeded to 
leave the area.
     In all, there were a total of 176 crew 
members onboard; only 61 Sailors 
survived the accident. Those that 
survived were rescued by Japanese 
fishing boats. There was no attempt by 
the United States to erect the wreck and 
soon after, sold the ship to a Japanese 
wrecking company. Once the company 
had the ship in its possession, its 
employees recovered several bones of 
the bodies and interred them at their 
own expense. 
    A memorial tablet was erected on 
the grounds of Ikegami Temple in 
Tokyo, where a Buddhist ceremony was 
conducted to pay respects to the fallen.


	 “Let us not forget that we are able to enjoy the liberties 
we have because of the brave Soldiers, Sailors, and Marines 
who have died protecting our country and what it stood for,” 
said Capt. Owen. “They died defending a way of life that they 
felt was worth dying for.”
	 There were some in attendance that were actually 
surprised that the connection between the U.S. Navy and the 
Japanese went that far back.
	 “What was said today, that I was not totally aware of was, 
that the connection between the United States Navy and Japan 
has been here well before, said Chief Master-at-Arms (SW) 
Pamela Almozon. “Today I learned a lot by listening to the 
speeches and the history and so forth.”
	 After the color guard arrived, wreaths were laid by the 
Marine Corps in front of the angled memorial stones, one of 
which tells the history of the ship while the other gives the 
names of each of the crew members. 
	 It was an honor to be able to participate during today’s 
event,” said Chief Yeoman (SW/AW) Lakeisha Harris. “To 
memorialize our fallen comrades, some of which gave the 
ultimate sacrifice.” 
	 Originally called Decoration Day, Memorial Day is a 
day of remembrance for those who have died in our nation’s 
service. Owen said that the day was also one in which we 
should all pay respects to the current men and women in the 
military who are sacrificing their lives for our safety and still 
honoring the country.
	 “Each individual is continually being driven as those 
before to protect freedom, family, love and life,” said Owen. 
“On this day, what is important is that Memorial Day is not 
about division, it is about unity; unity to observe those of the 
past, present and future, cherishing all that has been given 
and all that will continue to come.”


MAC (SW) Pamela Almozon kneels down by the USS Oneida International 
Peace Memorial stone located at Kosano Park, Yokosuka Naval Base 
Japan to read the enscribed text upon the conclusion of the 2012 
Memorial Day celebration honoring those who have paid the ultimate 
sacrifice to our nation.








Command Leave Administrator Training – PERS 261 is 
coming to Yokosuka to provide command leave administrator 
(CLA) training. In-class training is scheduled for June 18 from 
8 a.m. - noon. On-site training is scheduled for June 19-20 from 
1 - 4 p.m. Sessions are limited. Please sign up via command pay/
personnel administrative support system (PASS) coordinators. 
Any commands not yet live with eLeave and new CLAs should 
submit a CLA letter of designation signed directly by their 
commanding officer (not by direction) to CFAY PSD. For more 
information contact 243-7188. 


U.S. Naval Hospital Yokosuka Annual Sports Physical 
Exam Day and Health Fair – U.S. Naval Hospital Yokosuka’s 
Pediatric Department is sponsoring an annual sports physical 
exam day and health fair, June 20, 1-3:30 p.m. at the Nile C. 
Kinnick High School multipurpose room.  Sports physicals are 
good for one full year.  We will be doing sports and NJROTC for 
students in high school during academic year 2012-13.  Scouting 
physicals are also being done. Sports and NJROTC physical forms 
are available at the high school and middle school nurse’s office; 
and at the Pediatrics and Family Medicine Clinic at the hospital.   
Both sides must be filled out and signed by parents or physical 
will not be done.  Participants must wear P.E. or gym clothes or 
physical will not be done.  Participants 12 years and older do not 
need a parent present to get a physical.  For activity physicals not 
covered above or for those unable to make the sports physical 
day, physicals as always can also be obtained by making an 
appointment with your PCM.  For more information about annual 
sports physical exam day and health fair, please contact the U.S. 
Naval Hospital Yokosuka’s Pediatric Department at 243-5505. 


Hospital bills: Your responsibility – Pay patients seen at 
military treatment facilities, have bills generated and sent to the 
patient’s insurance carrier.  Often, after payments are made by the 
patient’s insurance carrier, there is a remaining co-payment that 
is the responsibility of the patients.  These co-payments if unpaid 
leave a negative balance on the patient’s account generating late 
notices 30 days after payment is due.  If payment isn’t made within 
an additional 30 days, a second notice is sent.  A third and final 
notice will be sent at the 90-day mark if the bill remains unpaid.  
If, at the 90-day mark, the bill has not been paid or arrangements 
have not been made to pay the bill, patients with an outstanding 
balance will not be able to schedule routine appointments, or 
obtain non-urgent care.  If you suspect you may have unpaid 
medical bills or have any questions on the billing process, please 
call the U.S. Naval Hospital Yokosuka Billing Office at 243-8574.


Unauthorized political activity – The Department of Defense 
(DoD) maintains a policy that DoD personnel acting in their official 
capacity may not engage in activities that associate the DoD with any 
partisan political campaign or election, candidate, cause, or issue. All 
military personnel, including National Guard and reserve forces, are 
prohibited from wearing military uniforms at political campaigns or 
election events. Military members may not: 
	 •	Fundraise 
	 •	Speak
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Commander Fleet Activities Yokosuka
Capt. David A. Owen


Editorial Staff


U & A Company Co., Ltd.


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


	 The editorial content of this newspaper is edited and 
approved by the public affairs office of Commander, Fleet 
Activities Yokosuka.
	 This newspaper is an authorized publication for members 
of the military services stationed  overseas. Its contents do not 
necessarily reflect the official views of the U.S. Government, 
the Department of Defense or the U.S. Navy and do not imply 
endorsement thereof.
	 The appearance of advertising in this newspaper, including 
inserts of supplements, does not constitute endorsement by 
the Department of Defense, the Navy, Commander, Fleet 
Activities Yokosuka or U & A Company of the products and 
services advertised.
	 Everything advertised in this newspaper shall be made 
available for purchase, use or patronage without regard to 
race, color, religion, gender, national origin, age, marital status, 
physical handicap, political affiliation or any other non-merit 
factor of the purchaser, user or patron. If a violation or rejection 
of this equal opportunity by an advertiser is confirmed, the 
publisher shall refuse to print advertising from that source until 
the violation is corrected.
	 Published by U & A Company, a private firm in no way 
connected with DoD or the U.S. Navy, under the exclusive 
contract with the U.S. Navy.


Capt. David A. Owen,
Commander,
Fleet Activities
Yokosuka
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


																														                              Points/Revocation									       
Rank					     Violation																	                as directed by instruction				    Disposition by traffic judge


E-6						      Failure to report traffic accident					    Six-month suspension/AAA DIP			   Six-month probation/


E-5						      Speeding 38KPH over										         One-year revocation/AAA DIP				    One-year revocation/AAA DIP


E-3						      Fleeing the scene of a traffic accident	 Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP


E-5						      Speeding 74KPH over										         One-year revocation/AAA DIP				    Permanent revocation


FMW					     Hit and run/Driving without a license	 One-year revocation/AAA DIP				    One-year revocation/AAA DIP


CIV						      Failure to report													             Six-month suspension/AAA DIP			   One point/AAA DIP


E-5						      Fleeing the scene of a traffic accident	 Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP


FMW					     Illegal parking														              Two points															               Dismissed


E-6						      Illegal parking														              Two points															               Two points


FMW					     DWI																				                   Two-year revocation/AAA DIP				   Two-year revocation/AAA DIP


CFAY Traffic Court Results


	 •	Canvas or advocate on behalf of a partisan candidate or 
		  cause.
	 •	Military members are disallowed from placing partisan 
		  political signage in military housing onboard military 
		  installations.
Acceptable political activities:
	 •	Members are allowed (in a private capacity) to support their 
		  candidate or cause in limited scope, as long as it is never in 
		  uniform and is not serving a large role within the cause (i.e., 
		  supervisory position).


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found not safe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with 
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at 
243-7354 for more information.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors on board 
Yokosuka base or assigned to forward-deployed afloat units 
are required to register in DBIDS. Personnel who are currently 
registered in DBIDS but have changes to their profile must come 
in and update their information. The DBIDS registration office is 
located at the main gate inside building 1495. Additional DBIDS 
registration locations are at the Community Readiness Center 
and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契
約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は指紋認識データシステム（DBIDS）に登録する必要がありま
す。既に登録済みで、データに変更がある方は、1495ビル登
録事務所でデータを更新してください。受付は月～金曜の午前
7時から午後4時まで。 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.


Correction – The byline for the article on page 12 
“Elisabeth Elliot: A Woman for All Seasons” of the June 1 
edition should have read, “By Chaplain Sharon J. Reives.”
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Story and photo by MCSN Declan Barnes, USS McCampbell Public Affairs


	 EAST CHINA SEA – Sailors assigned to Arleigh Burke-class guided-missile 
destroyer USS McCampbell (DDG 85) completed a replenishment-at-sea (RAS) 


USS McCampbell successfully completes replenishment at sea


Sailors assigned to the Arleigh burke-class guided-missile destroyer USS 
McCampbell (DDG 85) heave line during a replenishment at sea May 26. McCampbell 
received 20 pallets of mission essential goods and more than 190,000 gallons of 
fuel from the Henry J. Kaiser-class fleet replenishment oiler USNS Walter S. Diehl.


(Right) USS George Washington (CVN 73) Command Master Chief Shaun 
Brahmsteadt, waves goodbye to people on the pier while departing Yokosuka, 
Japan May 26.


U.S. Navy photo by MC1 Jennifer A. Villalovos


By MCSA Brian H. Abel, USS George Washington Public Affairs


	 PHILIPPINE SEA – A Sailor looks over a variety of hanging uniforms consisting of 
different colored flight deck jerseys, coveralls and Navy working uniforms that represent 
Sailors in various departments and work centers and the daily challenges they face aboard 
the ship.
	 Command Master Chief (CMDCM) Shaun Brahmsteadt from Montague, Calif., is USS 
George Washington’s (CVN 73) new command master chief. He has faced many trials 
throughout his career and wears a different uniform everyday to show Sailors he cares and 
understands the many challenges they face each day.
“I wear a different jersey everyday so I can represent every department,” said Brahmsteadt.
	 The challenges he’s conquered throughout his career have given him the knowledge to 
take care of his Sailors.
	 Brahmsteadt entered the U.S. Navy on July 3, 1985 at Recruit Training Command San 
Diego. He attended Radioman Class “A” school after basic training. 
	 New Sailors usually don’t know what to expect, or how to act when they first enter the 
service. However, Brahmsteadt’s father was in the U.S. Navy during Vietnam and gave 
guidance to his young, new Sailor.
	 “I took things my father said with me to the Navy,” said Brahmsteadt. “He told me, 
‘Shaun, it’s better to be seen than heard.’ So, when I enlisted, I kept my mouth shut, opened 
my ears and followed orders.”
	 Brahmsteadt’s first sea tour was aboard the nuclear-powered guided missile cruiser USS 
Truxtun (CGN 35) and afterward, he was part of the commissioning and maiden patrol aboard 
the guided missile destroyer USS Arleigh Burke (DDG 51). 
	 Brahmsteadt went from a Master Chief Information Systems Technology Specialist in 
2006 to a Command Master Chief with the “Tophatters” of Strike Fighter Squadron (VFA) 
14. He gained qualifications including brake rider, duct driver, final checker and plane captain.
	 The transition from rated master chief to a command master chief gave Brahmsteadt 
many new responsibilities. 
	 “As a departmental master chief, I was in charge of my department and about 60 Sailors,” 
said Brahmsteadt. “As a command master chief, not only do I have to worry about taking 
care of my Sailors, but I have to take care of the commanding officer (CO)  and executive 
officer. I’m the go between for the Sailor and the CO.”


George Washington crew welcomes  new command master chief


Brahmsteadt understands the difficulty of his position aboard a forward-deployed aircraft 
carrier and looks forward to what the future holds for George Washington and its crew.
	 “The night before we got underway, I didn’t get any sleep because I was so excited,” said 
Brahmsteadt. “I’m really excited to be here!”
	 Brahmsteadt makes his rounds and enjoys visiting with Sailors and sharing their 
experiences by physically helping them with their jobs during shipboard evolutions, including 
sea and anchor details and replenishments-at-sea.
	 Helping and visiting Sailors provides an easy opportunity for Brahmsteadt to get to know 
his crew.
	 “I’m a very shy person,” said Brahmsteadt. “I will ask someone a question, even if I know 
the answer just to break the ice. This aircraft carrier has more people than my hometown.”
	 “We’re going in the right direction from the maintenance period,” said Brahmsteadt. 
“I’m a big teamwork type of guy, I like for everyone to work together. The ship’s crew and 
embarked air wing are working well together, and I hope we can put the battle ‘E’ on the 
side of the ship. We can’t do any mission without the Sailors.”


with Henry J. Kaiser-class fleet replenishment oiler USNS Walter S. Diehl (T-AO 
193) May 26.
	 During the RAS, McCampbell took on supplies, including food, mail and fuel, 
which are essential to the ship’s mission and crew’s morale. Conducting successful 
RAS evolutions allow ships to remain at sea for extended periods of time, without 
having to pull into port to refuel or take on cargo.
	 McCampbell successfully received more than 20 pallets of food and mission 
essential materials as well as 190,000 gallons of fuel for the ship and embarked 
helicopters. The evolution was completed on schedule, highlighting the crew’s 
proficiency as well as McCampbell’s ability to work along side other ships. 
	 “This was our first RAS since late 2011, and we did better than we thought we 
were going to do,” said Senior Chief Boatswain’s Mate (SW) Junior Ashwood. “We 
got everything over safely and pumped all the fuel, so it was certainly a successful 
underway replenishment.” 
	 A RAS is an all hands evolution, and every Sailor plays an important role. During 
the evolution, Sailors form a qualified bridge team, including a master helmsman 
responsible for, maneuvering the ship at a close but safe distance from the replenishment 
ship.  Other required duties include safety observers, rig captains, riggers, signalmen 
and phone talkers. 
	 Every department on the ship provides personnel to act as line handlers. Engineering 
personnel take samples to test the oncoming fuel and advise the ship when to secure 
pumping. Gunner’s mates are on station to fire shot lines between the ships.  Supply 
personnel are on hand to move and secure oncoming supplies within the ship. It is an 
exercise that truly requires the crew to come together and work as one.
	 “Today’s RAS was very productive and went well because everybody did their 
job professionally and with dedication, which made the evolution go smoothly,” said 
Boatswain’s Mate 3rd Class Gerald Battle.
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（電気)	 	1-7	 FEC-PRY211-004-12	 I, II, III, IV	 	 	 7月26日
技師職（環境）	 	1-7	 SRFJRMC-111-12	 I, II, III, IV	 	 	 7月2日
技師職（一般)	 	1-7	 FEC-PRY122-02-12(R)	 I, II, III, IV	 	 	 7月3日
技師職（一般)	 	1-7	 FEC-PRY213-003-12	 I, II, III, IV	 	 	 6月20日
技師職（一般)	 	1-7	 FEC-OP3C1S-002-12(R2)	 I, II, III, IV	 	 	 6月20日
技師職（機械）	 	1-7	 FEC-OP3C1M-005-12(R)	 I, II, III, IV	 	 	 7月26日
エンジニアリング専門職（材料）	 	1-7	 SRFJRMC-131-12	 I, II	 	 	 	 	 6月14日
エンジニアリング専門職（電気）	 	1-6	 SRFJRMC-071-12(R)	 I, II, III, IV	 	 	 8月1日
エンジニアリング専門職（電子）	 	1-5	 SPAWAR-002-12	 I, II, III, IV	 	 	 6月25日
エンジニアリング専門職（一般）	 	1-7	 SRFJRMC-130-12	 I, II, III, IV	 	 	 6月20日
エンジニアリング専門職（一般）	 	1-5	 SRFJRMC-039-12(R2)	 I, II, III	 	 	 	 7月24日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-101-11(R6)	 I, II, III	 	 	 	 6月26日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-110-11(R3)(A2)	I, II, III, IV	 	 	 6月25日
エンジニアリング専門職（材料）	 	1-6	 SRFJRMC-119-12(A)	 I, II, III, IV	 	 	 7月12日
エンジニアリング専門職（機械）	 	1-7	 SRFJRMC-123-12	 I, II, III, IV	 	 	 7月24日
司書事務職	 	1-3	 CFAY-N92-02-12	 I, II	 	 	 	 	 6月14日
オフィスオートメーションクラーク	 	1-4	 CNRJ-N30-004-12	 I, II, IV	 	 	 	 6月14日
生産管理専門職	 	1-6	 SRFJRMC-066-12(R)	 I, II, III, IV	 	 	 6月25日
品質管理代行者(一般)	 	1-6	 SRFJRMC-082-12(R)(A)	 I, II, III, IV	 	 	 7月11日
安全専門職	 	1-5	 SRFJRMC-131-11(R2)	 I, II, III, IV	 	 	 7月3日
貯蔵品管理事務職	 	1-4	 FLCY-24-12	 I, II, III, IV	 	 	 6月11日
倉庫事務職	 	1-3	 CFAY-N925-01-12	 I, II, IV	 	 	 	 6月18日
監督エンジニアリング専門職（一般)	 	1-7	 SRFJRMC-115-12	 I, II	 	 	 	 	 6月14日
旅行係事務職	 	1-4	 PSD-02-12	 I, II, III	 	 	 	 6月14日


技能系（MLC)


第29期技能訓練生	 	2-3	 SRFJRMC-112-12	 I, II, III, IV	 	 	 7月27日
船内通信電気工（船舶）	 	2-8	 SRFJRMC-127-12	 I, II, III, IV	 	 	 6月12日
船舶整備工	 	2-6	 SRFJRMC-089-12(R)	 I, II, III, IV	 	 	 6月12日
メスアテンダント(重量物)	 	2-3	 CFAY-N925-02-12	 I, II, III, IV	 	 	 6月12日
溶接工・フォーマンB	 	2-9	 SRFJRMC-156-11(R6)	 I, II, III	 	 	 	 7月17日


保安系


緊急活動隊派遣職	 	3-4	 CNRJ-N37-001-12(R)	 I, II, III, IV	 	 	 6月13日


諸機関労務協約（IHA)


フォークリフト運転手	 	2-6	 NEX-665-12	 I, II	 	 	 	 	 6月18日


限定期間従業員（IHA)


ウエイター/ウエイトレス	 	2-2	 CFAY-FR-11-12	 I, II, IV	 	 	 	 6月21日


時給制従業員


カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B03-12	 I, II, IV	 	 	 	 6月28日
コック	 	2-4	 CFAY-FR-HPT-14-12	 I, II, IV	 	 	 	 6月21日
コック	 	2-4	 CFAY-FR-HPT-12-12	 I, II, IV	 	 	 	 6月21日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B03-12	 I, II, IV	 	 	 	 6月28日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C03-12	 I, II, IV	 	 	 	 6月28日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D03-12	 I, II, IV	 	 	 	 6月28日
ジャニター	 	2-3	 NEX-HPT-664-12	 I, II, IV	 	 	 	 7月24日
ジャニター	 	2-3	 NEX-HPT-650-12(A)	 I, II, IV	 	 	 	 6月21日
労務作業員	 	2-3	 NEX-HPT-658-12	 I, II, IV	 	 	 	 7月11日
救命職	 	1-3	 CFAY-FR-HPT-11-12	 I, II, IV	 	 	 	 6月13日
セールス・チェッカー	 	1-3	 NEX-HPT-SCY-B03-12	 I, II, IV	 	 	 	 6月28日
販売事務職	 	1-3	 NEX-HPT-661-12	 I, II, IV	 	 	 	 7月26日
サ－ビスワーカー	 	2-2	 CFAY-FR-HPT-SWY1-01-12	 I, II, IV	 	 	 	 7月3日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-HPT-WWY-01-12	 I, II, IV	 	 	 	 7月3日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内） - 在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管
理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎ
の場合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号
C1472）まで直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆう
パック等の特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着す
るまで1週間以上かかることもあります。また、速達や書留、レターパック（エクスパッ
ク）等の追跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書
類が配達されたと言う証明にはなりません。


　基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート
事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書
類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、ア
メリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のす
ぐ上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報
 


よこすかYYのりものフェスタ2012
日時：6月9日（土）・10日（日）10:00～16:00　※雨天決行・荒天中止
場所：JR横須賀駅・ヴェルニー公園・三笠公園・海上自衛隊横須賀地方総監部ほか


※開催有無確認：当日午前7時以降、横須賀市コールセンター(046) 822-2500まで。
※いずれの会場も駐車場はありません。公共交通機関をご利用ください。
※ヴェルニー公園～三笠公園間で無料シャトルバスが運行されます。
※イベント内容などが変更される場合があります。予めご了承ください。
※撮影会のカメラはご持参ください。


イベント内容


鉄道車両展示
	 時間：	 11:30～14:30（最終入場　14:00まで）
	 場所：	 JR横須賀駅2番線ホーム
	 展示車両：	 9日(土)		  Ｅ259系成田エクスプレス
							       10日(日)		 伊豆急行2100系アルファリゾート21


※車内見学には、当日駅の改札外で配布する整理券と有効な乗車券類又は入場
券が必要です。
※整理券は、数に限りがあります。


工事用車両展示と実演
	 時間：	 10:00～16:00（10日は15:00で終了）
	 場所：	 JR横須賀保守基地（JR横須賀駅から徒歩約2分）
	 展示車両：	 マルチプルタイタンパー、レールスター、軌陸車


海上自衛隊横須賀地方総監部艦艇一般公開
	 時間：	 10:00～15:00（最終入場　14:30まで）
	 場所：	 海上自衛隊横須賀地方総監部
	 内容：	 艦艇一般公開、ヘリコプター地上展示


※入門に際し、手荷物検査等が実施されます。
※ペット同伴での入門はお断りいたします。
※基地内へのお酒の持ち込みは禁止しております。
※一般公開中は必ず係員の指示に従ってください。


三笠公園でのイベント
	 時間：	 10:00～16:00
	 内容：	 車両展示：	 京急バス（スカレーラッピングバス）、消防車、救急車、
					     警察車両、給水車、パッカー車、自衛隊車両、バイオトイレカー他
					     セグウェイ試乗体験（当日、整理券を配布します）


※三笠公園内への自転車の乗り入れ、ペットの入場はできません。


ヴェルニー公園でのイベント
	 時間：	 10:00～16:00
	 内容：	 記念弁当、鉄道グッズ販売
					     鉄道関連書籍・児童書販売
					     環境活動紹介
					     青森県観光ＰＲコーナー
					     福島県いわき市観光ＰＲ
					     駅長制服撮影会（お子さま向け）※撮影会のカメラはご持参ください。
					     鉄道グッズ販売
					     関東学院六浦中学校・高等学校鉄道研究会「ジオラマ模型展示・
					     乗車用ミニ鉄道」
					     横須賀グルメゾーン
	 	 	 	 	 	 よこすか海軍カレー、ネイビーバーガー
						      地元横須賀のお弁当やお土産の販売


日本人従業員空席情報
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USS Blue Ridge crew concludes Thailand port visit
Story and photo by MC2 Melvin Orr, USS Blue Ridge Public Affairs


	 LAEM CHAEBANG, Thailand - Sailors from U.S. 7th Fleet flagship USS Blue 
Ridge (LCC 19), embarked 7th Fleet staff, and Marines from the Fleet Anti-Terrorism 
Security Team Pacific departed from Laem Chaebang, Thailand May 30, after a five-
day port visit.
	 The port visit presented an opportunity for the Sailors and Marines to serve as goodwill 
ambassadors from the U.S., promote peace and stability in the Southeast Asia region, to 
demonstrate commitment to regional partnerships, and foster growing relationships. 
	 The religious program aboard Blue Ridge, led by Blue Ridge Navy chaplain Lt. 


SHSN Krista Stelzner, assigned to U.S. 7th Fleet flagship USS Blue Ridge (LCC 19), takes 
a photo with a Thai girl during a community service event at The Child Development 
and Protection Center in Huay Yai May 26.


Donald Baker, arranged community service (COMSERVs) events for Sailors to 
participate each day during the port visit. 
	 “Our visits to these different sites were of the utmost importance in the grand 
scheme of things,” said Baker. “Probably not much strategic importance or national 
defense importance, but being able to bring light in some really dark situations from 
a humanity perspective.”
	 More than 60 Sailors visited Pattaya Children’s Home, Child Development and 
Protection Center, Camillian Civilian Social Center, and Royal Thai Marine Corps 
Nursery Center as part of a COMSERV where they landscaped, played with children 
and interacted with local community members.
	 “Honestly, the experience was life changing,” said Ship’s Serviceman 3rd Class 
Krista Stelzner who participated in all four COMSERVs in Thailand. “Going on those 
COMSERVs made me understand loving people. Every children’s home we visited, 
the kids ran up to us and hugged us without even knowing who we were. All they 
wanted was love.”
	 Another event involving Blue Ridge Sailors, gave several culinary specialists the 
opportunity to demonstrate their skill sets, have fun with rival Thai chefs, and reach 
out to a larger Thai audience through Thailand’s Iron Chef television show that was 
filmed in front of a live audience in Bangkok. 
	 “Iron Chef gives them the chance to go outside the box, show the talent they’ve 
learned from [Navy] schools and training and put their own personal touch on it,” 
said Blue Ridge “Chow Boss” Chief Warrant Officer Brian Ware. “I think it’s a great 
event, great morale booster, and something they’ll never forget in their career.”
	 Culinary Specialist 1st Class Frank Medina led a three-man team with Culinary 
Specialists 2nd Class Nelson Malaxi and Manuelito Belocura, who earned their spots 
on the team during a ship-wide competition while Blue Ridge was underway.
	 “I was humbled to take part in the show,” said Medina. “I wanted to take this 
opportunity to learn from a master chef but I brought my best level of competition 
with my team members.”
	 The United States has a longstanding relationship with Thailand going back to the 
early 19th century. In 1933, the two countries signed Treaty of Amity and Commerce, 
making Thailand (then called Siam) the first Southeast Asian nation to make a formal 
diplomatic agreement with the United States.


George Washington welcomes NROTC midshipmen
By MC3 Jacob I. Allison, 
USS George Washington Public Affairs


	 PHILIPPINE SEA (June 1, 2012) – Midshipmen from 
12 Naval Reserve Officer Training Corp (NROTC) units 
throughout the U.S. arrived today aboard USS George 
Washington (CVN 73) as part of the summer cruise program.
	 Midshipmen participate in these annual summer training 
cruises to enhance their professional development.
	 “The assignment of these midshipmen to operational 
fleet units provides them with valuable motivational and 
instructional experiences not attainable in their normal 
classroom environment,” said Lt. Cmdr. Patrick Callan, 
George Washington’s training officer.
	 Each midshipman will be assigned an officer or enlisted 
mentor, called a running mate, and will spend time in at least 
two departments during their three-week cruise. 
	 The purpose of embarking first class midshipman in 
fleet units is to provide functional training in the duties and 
responsibilities of afloat junior officers.
	 “We’re out here to experience the operational Navy,” 
said Midshipman 1st Class Joseph Morris from Idaho State 
University. “I’m looking forward to the opportunity to 
observe and participate in the day-to-day operation of my 
running mate’s division.”
	 For most midshipmen second class, this summer 


cruise will be their first exposure 
to the operational Navy. They are 
embarked in fleet units to experience 
life aboard a Navy ship.
	 “Midshipmen second class 
will be assigned to duties normally 
assigned to second and third-class 
petty officers,” said Callan. “This is 
so that they may gain an appreciation 
of the tasks and responsibilities 
typical of that position as well as 
the relationship between the division 
officer, the work center supervisor, 
and division personnel.
	 The midshipmen will observe or 
participate in shipboard evolutions, 
to include General Quarters drills, 
Captain’s Mast, Rigid-Hull Inflatable 
Boat   operations, replenishment-
at-sea evolutions,  weapons 
familiarization and qualification, 
and bridge watches.
	 “Our objectives are to further 
the professional development of 
midshipmen and introduce them to operations of the 
Navy,” said Callan. “We hope to instill a sense of pride and 


identification with the Navy, and to pique their interest in the 
operations of the fleet.”


(Left) MA1 Andrew Williams from Peoria, Ill., observes Midshipman 3rd Class 
Maria May from Chester, Va., as she fires a 9mm pistol during a live-fire 
exercise held aboard the U.S. Navy’s forward deployed aircraft carrier USS 
George Washington (CVN 73) June 2.  Twelve midshipmen are temporarily 
embarked aboard George Washington for specialized training to complete 
their Navy Reserve Officer Training Corp (NROTC) education.


U.S. Navy photo by MC3 William Pittman
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Reserve officer relieves active officer 
as Fleet Logistics Center Yokosuka commander


By H. Sam Samuelson, 
Naval Supply Systems Command Public Affairs 


	 In a first for the command, a Navy reservist relieved 
the active-duty commanding officer of Naval Supply 
Systems Command (NAVSUP) Fleet Logistics Center 
(FLC) Yokosuka during ceremonies at Commander 
Fleet Activities Yokosuka, Japan May 30.
	 Navy Reserve Capt. Craig Doyle relieved Capt. 
Matt Feely in the historic ceremony. 
	 Doyle is also the commanding officer of NAVSUP 
Navy Reserve FLC Yokosuka detachment in San Diego.
	 “There are so many truly historic implications to 
today’s ceremony and they bear recognition,” said guest 
speaker Rear Adm. Valerie Huegel, deputy commander, 
NAVSUP Global Logistics Support. Huegel is also a 
Navy reservist.
	 “Today, we are witness to a Navy reserve component 
leader assuming the mantle of commanding officer for 
his active component command,” said Huegel. “For 
those of us who serve in the Navy Reserve, this is a 
true demonstration of the ‘Total Force’ concept. We 


are proud and honored to assume this obligation. We 
welcome our active component command’s trust. We 
look forward to meeting the demand!”
	 Doyle is taking time off from his commercial 
position as the Arizona regional president for Comerica 
Bank, as a board of director for the Arizona Chamber of 
Commerce, the City of Phoenix Development Process 
Steering Committee and a local, non-profit suicide and 
sexual assault crisis response and counseling group.
	 According to NAVSUP Commander and Chief of 
Supply Corps Rear Adm. Mark F. Heinrich, the change 
of command demonstrated the intrinsic value of a ready 
Navy reserve community.
	 “As with all our valued Navy reservists, Capt. 
Doyle brings a wealth of both Navy and commercial 
experience to the role,” Heinrich said. “On top of that, 
the change of command in Yokosuka also demonstrates 
further that investments we have shared with our reserve 
component staffs in training and readiness are returning 
great dividends in skills, knowledge and the ability of 
our reservists ‘step-up’ when the call comes.
	 “I welcome this historic forward movement in active 


reserve integration and the capital it promises as we 
leverage resources to continue serving our fleet and 
shore customers.”
	 Doyle is no stranger to Japan. He has both 
commercial bank consulting as well as prior Navy 
experience in the region and he says he looks forward 
to re-engaging both the Navy and his new host country.
	 “I am very proud to be back in Japan and especially 
proud to be afforded the opportunity to fill-in as the 
commanding officer of NAVSUP FLC Yokosuka,” 
Doyle said. “I’m looking forward to the assignment and 
blurring the line between active and reserve references. 
I’m joining an already great staff with a great reputation 
and I’m honored to be a part of the team.”
	 Feely, a native of Dedham, Mass., graduated from 
the U.S. Naval Academy in 1983. He earned an MBA 
at The Wharton School of Business as well as a Ph.D. 
in decision analysis at the Center for Energy and the 
Environment and the Wharton Risk Management 
and Decision Processes Center at the University of 
Pennsylvania. He anticipates returning in a teaching 
or counseling capacity. 


Zenkokai awards honor volunteers’ service to Japan
Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 The Nippon Zenkokai  Association honored 
individuals and groups for their time and service to the 
community in a ceremony held at Meiji Jingu Shrine 
Sanshuden Hall May 26. 
	 Zenkokai, in Japanese, means “good deeds” and the 
annual ceremony usually gives several of the awards to 
service members and military community members.
	 The Nippon Zenkokai Association is an independent, 
non-profit organization under the auspices of the 
Japanese government and is committed to encouraging 
good conduct of people and enhancing a warm, mutual 
relationship among the members of society.
	 The award, established in 1951 is presented to 
individuals or groups whose gallant or benevolent acts 
are particularly beneficial to their neighbors or the 
general public. In 1955, the award was opened to honor 
foreigners who have contributed to the betterment of 
life in Japan.
	 “This year 250 people or groups applied to 
receive the award, we narrowed it down to just 64,” 
said Tsutomu Kojima, former Zenkokai Association 
administrative officer. “There are a lot of recipients 
from the military. I feel that shows that there is a greater 
bond between our two countries.”
	 The efforts of the service members varied between 
smaller local community service projects to larger 
cleanup projects from the March 2011 Great Kanto 
Earthquake. Recipients from region Japan installations 
included Personnelman 2nd Class Marc Nash from 
Personnel Support Detachment Yokosuka, who worked 


at a homeless shelter and 
worked with kids from 
a children’s home, Phil 
Eakins ,  f rom Sasebo, 
who worked on historical 
tours and around Sasebo’s 
Naval port ,  and some 
Sailors from the Naval 
Construction Battalion 
deployed to Naval Air 
Facility (NAF) Atsugi 
who participated in relief 
efforts for victims of the 
earthquake.
	 “We won the award for 
the work we did helping 
the people in Ishinomaki 
last year and we continued 
through to this year,” said 
Builder 2nd Class Charles 
Ferguson, NAF Atsugi 
Public Works Department. 
“We helped build shelters 
for people who lost their 
homes and were living in 
temporary units.”
	 All the recipients gathered on stage and bowed to 
Mr. Kohsho Kawamura, the president of the Zenkokai 
Association, and received a formal document stating 
why they were selected and a broach style pin with the 
flower logo of the association on it. The group then 
turned to the crowd and bowed to them before departing 
the stage.


BUC Christopher Knox, Naval Supply Fleet Logistics Command Sasebo, receives 
an award from Kohsho Kawamura, president of the Zenkokai Association, for 
“good deeds” done in service to the community and Japan, May 26. Out of the 
64 people chosen to receive the award, a third were service members from the 
Army, Navy, and Air Force, as well as other members of the military community.


	 To be selected, individuals and organizations from 
all over Japan filled out the application form and sent it 
in to the association. The Zenkokai Association makes it 
selections based on the kind of work done and/or how 
long the person has committed to a project. Winners are 
invited to the Meiji Jingu Shrine in Tokyo to receive 
the award. The U.S. military members made up roughly 
one third of the total group of recipients.
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PGA pro trains to create skillful excellence
Story and photo by Greg Mitchell, CFAY Public Affairs


	 Some consider golf one of the most difficult sports to master. The fact that one 
has to drive (hit) a 42.7 mm diameter ball down a range which could be anywhere 
from 250  to 700 yards long while maintaining a straight path down the fairway – 
could be seen as a daunting task for someone who has never played the game. 
	 The Morale Welfare and Recreation (MWR) activity has tasked PGA (Professional 
Golfers Association) professional golfer Matt Burley to make sure to improve the 
chances of service members and their families’ chances of surviving on the range.  
	 “To become a good golfer requires practice, persistence, and patience. Along 
with that comes a person’s dedication, desire and determination.”   
 	 Influenced heavily by Greg “The great white shark” Norman, Burley has been 
playing golf for 24 years, and a member of the Australian PGA since 1995.
	 Hailing from Melbourne, Australia, he got into the golf game at the age of 12 as 
a hired hand to collect golf balls at the Ballarat Driving Range located in Ballarat, 
Victoria (Melbourne).
	 Soon after being hired, he started hitting balls at the driving range with friends 
eventually going off onto the course.
	 “It was then that I knew that this was what I wanted to do for a living,” said Burley.
	 Based off of Burley’s observation of world rankings, as a professional, the golf 
scene right now is at an interesting mix with the dominance of Tiger Woods now in 
question. Burley sees an open playing field.
	 “I would put Rory McIroy as number one and Luke Donald as number two and Lee 
Westwood as number three,” said Burley. “I personally think the top 30 players in the 
world all have equal abilities to win each 
week but at the end of the day consistency 
in ball striking, mental stamina, and 
confidence wins tournaments.”  
	 With regards to the host nation of 
Japan, he also provided some insights 
on his observation of their best. 
	 “Ryo Ishikawa is a young man with 
an excellent future in the game of golf,” 
said Burley. “He, like Ai Miyazato, if 
they stay fit and healthy and don’t have 
too much media stress and anxiety, will 
a have great future. They both have all 
the attributes for great play covering all 
aspects of the game, especially the mind 
set and belief in themselves which helps  
them compete on a world scale.”
	 Burley has more than 12 years 
experience of expertise in computer 
golf swing analysis, individual and 
group lessons, program and marketing 
campaigns, tournament organization, 
club fitting and repairs, as well as pro 
shop management. 
	 While at Yokosuka (MWR), Burley’s 
focus is primarily on training with 
individuals on improving overall golf 
techniques.  
	 “Depending on the i r  physica l 
capabilities, the techniques will vary from 
person-to-person,” said Burley. “But, 
generally, basic fundamentals include the 
following:   grip, stance, alignment, ball 
position, and posture.   Everybody must 
build this foundation first and then I can 
develop a custom plan to capitalize on the 
person’s natural strengths and abilities and 
work on strategies to reduce flaws in the 
golf swing.”  


	 He goes on further to say that his two basic themes used when approaching a 
student is to look at their body rotation and correct weight transfer - to maximize 
distance - and, secondly, he will look at the mechanics of the golf swing in relation 
to the intended target line to maximize direction. 
	 “Distance and direction are key ingredients to having a good game of golf,” 
Burley emphasized.
	 He also mentioned the importance of golfers to looking at custom fitting and club 
repair.
	 “Properly designed fitted golf clubs can enhance a players’ ability to have better 
ball flight and develop more distance,” he said. “Club-fitting looks at loft and lie 
angles, shaft flex, shaft length, grip size, and overall balance of the club.” 
	 Whether professional or amateur, Burley says a players’ existing set of clubs 
must be made to suit their needs. 
	 “Just by re-gripping your set you can gain valuable confidence of how the club 
feels in your hands,” said Burley. “By adjusting the lie angles you can develop a 
straighter ball flight. This combined with a computer swing analysis under a lesson 
a player can see and understand the benefits of a better game.”
	 Even though Burley is an Australian by birth, he now also holds dual citizenship 
with the United States. This is his first time working on a military base, as well as 
training in a foreign country and sees it as a honor to provide training for service 
members and their families. 
	 “I feel honored to be here and serve as MWR’s head golf pro for Yokosuka Naval 
Base,” said Burley. “I have met some terrific people in the past seven months and I 
am very happy to be here.”


Australian PGA golfer Matt Burley, teaches Loiuse Dehaven basic swinging techniques to improve driving capability during 
a recent golf training ceremony conducted at the MWR driving range at Purdy Fitness Center onboard CFAY May 15.
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Story and photo by Keiichi Adachi, CFAY Public Affairs


	 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) 
docked the Arleigh Burke-class destroyer USS Mustin (DDG 89) in dry dock May 17 
to begin Docking Selected Restricted Availability (DSRA).  The purpose of a DSRA is 
to accomplish needed repairs and maintenance, including on the underwater hull, and 
to install upgrades.  This DSRA will maintain Mustin and modernize her with the latest 
capabilities for continued 7th Fleet service.
	 L t .  C m d r.  M a r k 
S c h u c h m a n n ,  S R F -
JRMC docking officer, 
stated that a hull crack 
was discovered in one 
of the fuel tanks the day 
prior to docking.  He 
continued, “This caused 
seawater to leak into the 
tank, affecting the liquid 
loading of the ship.  We 
delayed the docking 
by one day due to the 
impact on the docking 
calculations and the time 
required to establish safe 
conditions.  The docking 
went very smoothly, 
especially considering the 
damage was discovered 
just before the original 
docking date.”
	 Cmdr.  Scott  Tait , 
commanding officer of 
Mustin, said, “Taking 
the ship through a dry-
docking maintenance 
availability is a difficult 
evolution that would 
not be possible without 
close cooperation with 
SRF-JRMC.  Mustin looks forward to working with SRF-JRMC because of their 
professionalism and commitment to quality, and appreciates their efforts to make Mustin 
once again ready to support theater operations.”
	 “Safety of the ship and personnel are critical during the docking and throughout 
the DSRA.  Attention to detail and a questioning attitude are crucial to identifying 
possible discrepancies, verifying our calculations are correct, and ensuring the ship 
lands safely on the blocks”, according to Schuchmann.  “I enjoy the challenge of 


USS Mustin availability starts in SRF-JRMC dry dock


SR F - J RMCドックでUSSマスティン定期工事始まる
文・写真：安達慶一、CFAY広報課


	 5月17日、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)は、ドライドック定期工事(DSRA)を開始するにあた
りアーレイバーク級ミサイル駆逐艦マスティン(DDG-89)を
ドックに入渠させた。定期工事の目的は水面下の船体部分
の必要な修理と整備、その他アップグレードされた機器の
搭載だ。この定期工事ではメンテナンスの他、マスティンが
継続的な第七艦隊任務に就けるよう、必要な最新の性能を
装備させて近代化を図る。
	 ドッキングオフィサーであるマーク・シュックマン少佐は、
入渠する前日に燃料タンクの一つに亀裂が見つかったと話
し、こう続けた。「そのため海水がタンクに入り込み、中の液
体に混ざってしまいました。入渠に必要な計算と安全な状
況を確保する時間が必要だったため、1日入渠を遅らせまし
た。損害がまさに予定していた入渠日の前日に発見されたに
もかかわらず、入渠作業はとてもスムーズに運びました。」
	 マスティンの艦長であるスコット・タイト中佐は、「入渠に
よる定期工事はSRF-JRMCとの緊密な協力なしでやっては
いけません。SRF-JRMCはプロ意識と品質に対する責任を
持っているのでSRF-JRMCと一緒に作業をすることを期待
します。その上マスティンの戦域での任務を遂行するため


USS Mustin (DDG 89) sits safely on the blocks in dry dock in preparation for repairs 
and maintenance on the underwater hull and her bow strengthening modifications.
マスティンは水面下部船体と船首強化改造の修理と整備を行うためにドックの盤木に安全に固定され
ている。


preparing the ship for docking, guiding it into dock, and landing it safely.  Afterwards, 
you have the satisfaction of knowing the entire team performed well and made the 
docking a success.  Everyone has to be working together as a team for an evolution 
to go smoothly.  This involves a lot of preparation by the docking office and ship’s 
force.  Thorough preparation allows you to be ready to react to any issue that arises”, 
said Schuchmann.
	 According to SRF-JRMC’s Lt. Alexander Baynes, Mustin ship superintendent, “A 
normal DSRA is a several-week evolution for forward deployed naval force ships.  


However,  this  DSRA 
is to accommodate the 
extensive work required 
on Mustin.  Planning and 
strong communication 
by the Project Team are 
essential to successful 
ship repair.  SRF-JRMC 
m u s t  c o n t i n u o u s l y 
communicate with ship’s 
force, so they understand 
the big picture.  Mustin’s 
mission in 7th Fleet is 
very important.”
	 Ensign Timothy Tran, 
Mustin public affairs 
officer, said, “Some of 
the major jobs during 
our DSRA include bow 
strengthening, interior 
lagging, topside decks, 
hull refurbishment, and 
the flight deck.”  Mustin 
i s  p rov id ing  a  t eam 
of  n ine  Sa i lors ,  two 
chiefs, and one officer 
to directly work with 
the SRF-JRMC team.  
“They help coordinate 
all of the jobs on Mustin, 
a n d  e n s u r e  t h a t  t h e 


planning and execution of the scheduled work is completed on time,” according 
to Tran.
	 During her DSRA, Mustin Sailors will still be very busy working on refurbishment 
and preservation projects such as decking and lagging.  Others will use this time to 
attend Navy schools and training to prepare for fleet operations.  The DSRA is also 
a good time for Sailors to spend time with families, enjoy the summer in Japan, and 
go sightseeing.


の努力に感謝します」と語った。
	 シュックマン少佐によると、「入渠と定期工事の期間中は
艦船とその乗組員の安全が非常に大切です。詳細に注意
を払うことや疑問を持つ態度は矛盾する事柄の発見、計算
が正確であることの確認、盤木に艦船を安全に着底させる
ために重要となってきます。」「艦船の入渠、ドックへのガイ
ド、安全に着底させるための準備は難しいですがやりがい
のある仕事です。入渠の後にはチームが作業を確実に実行
し入渠を成功させたという達成感があります。スムーズな
入渠にはチームとして皆が一丸となって働かねばなりませ
ん。これにはドッキングオフィサーと艦船の乗組員による多
くの準備が伴います。徹底して準備すれば発生するどんな
問題にも対処することが可
能になります」とシュックマ
ン少佐は続けた。
	 SRF-JRMCでマスティン
の艦船修理監督者である
アレクサンダー・ベインズ
大尉はこう話す。「前方展開
配備されている艦船のドッ
ク入り修理工期は幅広い
工事が伴います。プロジェ
クトチームよる作業計画と
意思の疎通は艦船修理の
成功に必須なものです。我
々SRF-JRMCは常に顧客と
話し合い、艦船修理の全体
像を把握して貰います。第
七艦隊におけるマスティン
の使命はとても重要なので
す。」
	 マスティンの広報官であ
るティモシー・トラン少尉は、
「今回の定期工事のうちの
大掛かりな作業には船首の
補強改造、内装改修、甲板
の改修、船体の改装、ヘリコ


プター発着場の改修が含まれます」と話した。SRF-JRMC従
業員と直接に作業をする為にマスティンは9名の乗組員、2
名のチーフ、1名のオフィサーから成るチームを提供してい
る。トラン少尉はこう続けた。「彼らは、マスティンの仕事す
べての調整を手助けし、計画と予定されている工事を時間
どうりに完了させます。」
	 今回の定期工事では、マスティンの乗組員は甲板や内装
改修などの改装と保護の作業に追われる。他の乗組員はこ
の期間を利用して米海軍スクールや艦隊作戦に備えるた
めのトレーニングに通う。また定期工事中は乗組員が家族
と一緒に過ごしたり、日本の夏を楽しみ、観光に行くには良
い機会である。


The SRF-JRMC docking team safely guides USS Mustin (DDG 89) into dry dock for her Docking Selected Restricted 
Availability (DSRA).
マスティンのドライドック定期工事の為SRF-JRMCドッキングチームは艦船をドックに安全に誘導する。
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Balance
By Chaplain Douglas Vrieland


	 I recently began meeting with a personal trainer on a weekly basis.  As an 
“aging baby-boomer” I’m finding that Command PT is designed for people in 
their 20s, not in their 50s.  After six months of backaches and numerous trips 
to the chiropractor, I decided to see if I could find a more age-appropriate 
workout plan that was both challenging and effective.  I began meeting with 
Norway Samson on Friday mornings, and learned that the reason for my 
backaches was that my muscles were tight.  He told me that I was plenty 
active; my problem was that I didn’t take the time to stretch properly on a 
regular basis.  The result is that my muscles had become very tight, putting 
more stress on my back and resulting in frequent injuries.  We often spend 
more of our time together stretching than actually exercising.
	 I never gave much thought to the role of stretching in a workout.  For 
me it was about as important as changing into PT clothes—something that 
had to be done, but essentially a waste of time and something to be done 
as quickly as possible.  Before going on a run, I might lean against a wall 
and pull on my foot, stretching my quads.  Takes about 30 seconds.  Stretch 
completed, time for the run.  The important part of the workout was the 
cardiovascular exercise.  The goal was to get that heart rate up for as long as 
possible to burn those calories.  Stretching was simply a waste of time.  The 
result of this attitude is a body that is stiff, cramps easily, and is more prone 
to injury.  I thought I was taking care of myself, but in fact my workout time 
was unbalanced, and ultimately I would pay the price.
	 I think there is a lesson here that we can apply to all of life.  When our 
life gets out of balance, eventually we will pay a price.  For example, as 
members of the military we work very hard.  It is not uncommon for us to 
work twelve, fourteen, or even more hours in a single day, especially when 
we are on sea duty.  There is always work that has to get done, and the work 
is important.  In order to meet these challenges, we begin to skimp on other 
areas of our lives.  Rather than taking a regular lunch hour, we grab a high-
calorie meal at a fast-food restaurant and eat it at our desk.  We skip PT, we 
go to bed late and get up early, we go in on our day off.  We can handle such 
imbalance for awhile, but if it continues long enough eventually we will pay 
a price.  Our health will deteriorate, our relationships will suffer, or we will 
dry up spiritually. 
	 Those who are raising a family often struggle with balancing family 
responsibilities with career demands.  The military asks us to give 110 
percent.  Our spouse and our children need our time, energy, and attention.  
Often there are just not enough hours in the day or enough emotional energy 
to meet all the demands that are placed on us.  How do we balance these 
competing demands? 
	 And then there is the need we all have for personal time.  Time to read a 
book, watch a movie, or engage in a hobby.  Do you ever feel guilty taking 
some time for yourself, thinking that you are being selfish?  Is it possible that 
such personal time is in fact a way to restore balance to our lives?  Could 
it be that taking time for ourselves on a regular basis keeps us healthy and 
helps us do our job more effectively?  
	 We are just beginning the summer season. Many of us will spend more 
time outdoors, more time with our families, perhaps even take some leave.  
I encourage each of us to ask ourselves the question, is my life in balance?  
Is there any aspect of my life that I’ve been neglecting, and if so what 
adjustments can I make to achieve better balance?   Remember, when our 
life gets out of balance, eventually we will pay a price.


Navy issues guidance 
for Sailors transitioning 
from active to reserve
From Navy Personnel Command Public Affairs 


	 MILLINGTON, Tenn. – The Navy announced guidance streamlining the 
transition from active duty to Selected Reserves (SELRES) through Perform to Serve 
(PTS) or Early Career Transition Program (ECTP) in a message released June 5. 
	 Navy Administrative Message (NAVADMIN) 179/12 outlines a new process for 
active duty and full-time-support Sailors transitioning to the SELRES via PTS or 
ECTP to receive Navy Personnel Command (NPC)-funded separation orders with 
an intermediate stop at their requested Navy Operational Support Center (NOSC).
	 “The benefit is a seamless transition from active duty to the reserves,” said Master 
Chief Navy Counselor (SW/AW) Joe Mack, NPC Career Transition Office (CTO). 
“Before Navy established CTO, a Sailor would have to separate from the Navy and 
contact a reserve recruiter in order to join the reserves, which could take months. 
CTO continues to streamline the process.”
	 According to the message, Sailors who receive a SELRES quota through PTS 
or ECTP must use Career Management System/Interactive Detailing (CMS/ID) to 
select a NOSC nearest to the area they intend to reside after release from active duty.
	 Working with a command career counselor, a completed reserve affiliation 
screening checklist must be forwarded to CTO to ensure completion of all required 
enlistment and reserve affiliation documents before a Sailor begins terminal leave. 
	 Transitioning Sailors who complete this process at least two months prior to 
separation will receive funded orders from their command to their NOSC where 
they will complete their release from active duty (separation) processing and reserve 
affiliation. Under this process Sailors affiliating with a NOSC greater than 50 miles 
from their residence are authorized up to three days per diem while completing their 
active duty to SELRES processing at the NOSC.
	 “This process will take an active duty Sailor affiliating with the SELRES from 
their current assignment to their NOSC without a break in service,” said Mack.
	 Failure to comply with the process outlined in the message may cause delays 
in transitioning and require the Sailor to complete separation processing from their 
active component command. The Sailor will incur the expense in reporting to their 
selected NOSC. 
	 The CTO was established under the Navy’s continuum of service initiative to 
ease the transition of personnel from active duty to reserve billets, decrease transition 
processing times and error rates, and increase reserve affiliation among qualified 
Sailors leaving active duty.
	 Since it’s inception CTO has assisted 1,021 enlisted Sailors with their transition 
from the active duty to the reserve component.
	 The Navy Reserve offers a two-year deployment deferment for Sailors who join 
the reserve within six months of leaving active duty. 
	 SELRES service requires a minimum commitment of one weekend a month and 
two weeks every year. However, flexible drilling options may be made available 
depending upon reserve unit requirements and procedures.
	 For more information, read NAVADMIN 179/12 available in the message section 
at www.npc.navy.mil.
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HRO USCS Positions
	 Call 243-5725/8168 for more information.


New


Communications Clerk (OA) – GS-303-04, NCTS-46-12.  Open: 6/6/12 
Close: 6/12/12.  *Two positions.
Housing Management Assistant – GS-1173-05 CFAY-37-12R.  Open: 
6/1/12, Close: 6/29/12 (1st cutoff: 6/15/12).  *Re-advertise.  Applicants 
who applied under CFAY-37-12 need not reapply unless there are updates 
on application.
Training and Curriculum Specialist (Early Childhood Education) – GS-
1701-09.  Open: 5/25-12, Close: 6/8/12.


Continuing


Child Development Operations Clerk (OA) – GS-0303-04, CFAY-42-12.  
Open: 5/25/12, Close: 6/8/12.  *Hourly CDC (Annex)
Child Development Operations Clerk (OA) – GS-0303-04, CFAY-44-12.  
Open: 5/25/12, Close: 6/8/12.  *Ikego CDC 
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 03/28/12, Close: 09/08/12 (Cutoffs be established as 
vacancies occur).
Health Technician – GS-0640-05/06/07; NH-41-12.  Open: 5/25/12, 
Close: 6/8/12.
Training and Curriculum Specialist – GS-1701-09, CFAY-45-12.  Open: 
5/25/12, Close: 6/8/12.


NEX Positions
	 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Shoes), Sight and Sound.  
*$7.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Auto Port/NEX Depo/Main Store Ladies.  *$7.25-$8/
hr. (3 Flex)
Computer Sales Technician, NF-2 – Main Store (Sight and Sound).  
*$8.71-$10/hr. (1 RFT)
Cashier, NF-1 – Main Store Cash Cage.  *$7.25-$8/hr. (1 Flex )
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8/hr. 
(2 Flex/1 RPT)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/hr. Commission 
based (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (5 
Flex; 4 day shift, 1 night shift)
Warehouse Worker Supervisor, NF-3 – Distribution Center.  *$12.10-
$12.58/hr. (Night shift)
Receiving Clerk, NF-1 – Distribution Center.  *$7.25-$8/hr (1 Flex)
Store Worker, NA-2 – Auto Port, Sight and Sound.  *$8.77-$9.13/hr. (2 
Flex/1 RPT)
Food Service Worker, NA-2 – Byrd School Lunch Negishi.  *$8.77-$9.13/
hr. (1 Flex)
Sales Clerk, NF-1 – Negishi NEX Mart.  *$7.25-$8/hr (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-$9.13/
hr. (2 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8/hr. (1 Flex) 
Procurement Clerk, NF-2 – NEX Admin Building.  *$8.71-$10/hr. (1 RPT) 
Visual Merchandiser, NF-2 – Main Sto.  *$7.25-$8/hr (1 Flex)


*Salary based on experience.  Positions are open until filled


MWR Positions
	 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the positions 
listed here?  Then come visit us in the MWR Building, room 225, or call 
243-1246.


Club Operations Division
	 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court
	 (1 RFT).
	 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
	 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex)
	 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 Flex).
	 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
	 (2 Flex), O’ Club (1 Flex).
	 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club Takemiya 
	 (1 Flex).
	 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
	 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
	 (2 Flex).
	 ID Checker – NF-01, $7.25/hr. Club Alliance (1 Flex).


Support Activities
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr. Finance Department (1 RFT).
	 Administrative Officer – NF-04, $34,500-50,000/annum. MWR Admin
	 (1 RFT).


Child and Youth Program
	 Training and Curriculum Specialist – NF-04, $34,500-$45,000/annum. 
	 CYP and CDH Yokosuka – including Negishi and Ikego (1 RFT). 
	 Cook – NA-08, $13.06/hr. Ikego CDC (1 RFT).
	 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex), 
	 Yokosuka Main CDC (3 Flex), Annex CDC (3 RFT/4 Flex), Ikego CDC 
	 (1 RFT/3 Flex), Yokosuka SAC (2 Flex), Negishi SAC (1 Flex), Ikego 
	 SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi Youth Sports
	 (1 Flex), Ikego Youth Sports (1 Flex).


Recreation Division
	 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Special 
	 Event (1 Flex), Community Center (1 Flex).


Athletics Division
	 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (1 Flex).
	 Recreation Aide (Pool Attendant) – NF-01, $7.25/hr. Aquatics
	 (1 Flex).
	 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex)


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com


The U.S. Embassy Tokyo is seeking candidates for the following position: 
Nurse Practitioner/Physician Assistant (Part time).


	 •	For position details and application procedures, please see U.S. 
Embassy website: http://japan.usembassy.gov/e/info/tinfo-jobs.html.
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri


				    Weekday Mass											           1145
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Fri			   Choir Practice, Main Chapel						      1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		 Baptism, Main Chapel									        1400
				    (or anytime by request)			 


Roman Catholic Ministries


Sun			   CCD (2nd Deck Community Center)   		  0915


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1700


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Choir Room						      1730


Contemporary Evangelical 
Christian


Sun			   Worship, Main Chapel									        1700


Church of Christ


Sun			   Worship, Community Readiness Center
				    Auditorium 2nd deck									         0930
Sun			   Bible Class													             1045
Wed			  Bible Study (Classroom 2/4)						      1800


Protestant Communion Service


Sun			   Community Center Auditorium
				    2nd deck														              1100


Protestant Lutheran


Sun			   Community Center Auditorium
				    2nd deck														              0800


Filipino Christian Fellowship


Sun			   Worship Service (Community Center 
				    Auditorium 2nd deck)									         1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Sacrament Meeting										         0900


Sun			   Sunday School											           1020
Sun			   Priesthood/Relief Society							       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th Sat


				    Seventh Day Adventists							         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu		 Classroom 10						     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue			   Community Resource Center 2nd Deck
																			                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon	 Fellowship Program						      1600
Tue			   Bible Study										          0900


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study (Community Center 
				    Auditorium 2nd deck)						      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun			   Mass, Main Chapel							      0830


Negishi Protestant Service


Sun			   General Service								        0945


Ikego: Religious Services


• 243-2010
None


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, June 18
	 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
	 English as a Second Langauge: 10 a.m. (2 hours)
	 Relationships 101: 1:30 p.m. (2 hours)
	 Exceptional Family Member Orientation: 10 a.m. (1 hour)


Tuesday, June 19
	 Employment Overview: 10 a.m. (2 hours)
	 Ikego Employment Overview and Tips: 10 a.m. (1.5 hours)


Wednesday, June 20
	 Thrift Savings Plan: 11 a.m. (1 hour)
	 Japanese Spouse Group: 10 a.m. (2 hours)
	 EML/Space A Travel: 1 p.m. (1 hour)
	 Basic Breastfeeding: 1:30 p.m. (2 hours)
	 Youth AOB/ICR Elementary: 8 a.m. (3.5 hours)
	 Welcome to Negishi: 10 a.m. (4 hours)
	 Negishi Play Morning: 10 a.m. (2 hours)


Thursday, June 21
	 Pre-Marriage Seminar: 9 a.m. (7.5 hours)
	 Relationships 101: 1:30 p.m. (2 hours)
	 IA Pre-deployment Brief: 9 a.m. (3.5 hours)
	 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, June 22
	 Youth AOB/ICR High & Middle School: 2 p.m. (2 hours)
	 Purchasing Your Dream Home: 1:30 p.m. (2 hours)
	 Yokosuka Play Morning: 9:30 a.m. (1.5 hours)


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


	 •	Access 2003 Level 4 VBA Advanced (In Japanese), June 20-21
	 •	Power Point 2003 Level 2 (In Japanese), June 25-26
	 •	Excel 2003 Level 4 VBA Advanced (In Japanese), June 27-28
	 •	One-day Coaching Seminar (In Japanese), July 5
	 •	Leadership Skills for Supervisors (In English), July 9-11
	 •	Excel 2003 Level 1 (In English), July 11-12
	 •	Leadership Skills for Non-Supervisors (In English), July 12-13
	 •	Access 2003 Level 1 (In English), July 25-26
	 •	Project Management (In English), Aug. 14-17


For more information, call 243-7328, email to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm
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Konnichiwa


Commander Fleet Activities Yokosuka Navy Exchange Bayside Café food 
service leader Chie Kayama makes a ham and turkey sandwich for a 
customer to purchase.


Photo by Yuji Kawabe


Where is your hometown?           	                                                Yokosuka city.
 
How long have you worked on base?                 		            Five years.


Favorite food?                    		                          		     Sushi.


What is your life goal?  	   	    		    To make a happy family.


An EA-18G Growler from the “Shadowhawks” of Electronic Attack Squadron (VAQ) 
141 is stopped by an arresting gear wire after landing aboard the flight deck of the 
U.S. Navy’s only forward-deployed aircraft carrier, USS George Washington (CVN 
73).  George Washington departed Fleet Activities Yokosuka May 26 to begin its 
2012 patrol.


U.S. Navy photo by MCSN Paul Kelly


AM3 Mark Holmes from Houston tightens a screw to a generator control unit 
door aboard the U.S. Navy’s only forward-deployed aircraft carrier USS George 
Washington (CVN 73).
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U.S. 7th Fleet Band’s Orient Express performs at the Just Jazz Festival at the 
Ciputra Golf Course in Surabaya, Indonesia.  The band is visiting Indonesia as part 
of Cooperation Afloat Readiness and Training (CARAT) 2012.
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Sailors salute wreaths during the Battle of Midway remembrance ceremony held at 
Berkey Field onboard CFAY June 4. The wreaths were placed in honor of the 70th 
anniversary of the start of the Battle of Midway. Battle of Midway is widely regarded 
as the most important naval battle of the Pacific Campaign of World War II.


U.S. Navy photo by Joe Schmitt


Lance Cpl. Hidekel Delgado, a Marine assigned to Fleet Anti-Terrorism Security 
Team (FAST) Company Pacific, 3rd Platoon, conducts weapons training aboard 
U.S. 7th Fleet flagship USS Blue Ridge (LCC 19).


U.S. Navy photo by MC3 Fidel C. Hart





