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U.S. Navy Senior Enlisted Advisor, IMSDF MCPOM visit CFAY

Officer Yoshihiro Obata, and MCPOM Master Chief Petty
Officer of the Japan Maritime Self-Defense Force (JMSDF)
Osamu Natsume conducted a site visitation of Commander

Story and photo by Greg Mitchell,
CFAY Public Affairs

enlisted advisor this year, while Natsume, a gunners’ mate,
has been the MCPON since 2011.
Both men were honored guests of Commander Fleet

Japan Ground Self-Defense Force (JGSDF) Senior
Enlisted Advisor to the Chief of Staff, Joint Staff, Warrant

Fleet Activities Yokosuka (CFAY) June 5.
An infantryman by trade, Obata became the senior

Activities Yokosuka Command Master Chief, CMDCM
(AW/SW) Martin King.

“It is a great honor to have our host nation service
members aboard Fleet Activities Yokosuka,” said King. “To
have our host nation’s forces come here helps to continue
to maintain our alliance with Japan over the last 52 years.”

During their visit, Obata and Natsume toured facilities at
CFAY, which included the James D. Kelly Fleet Recreation
uniform shop and gym, as well as the Navy College office.

“I can see that the United States Naval forces do
their best to provide facilities to create a comfortable
environment for Sailors and their families while living
away from their own country,” said Obata. “The generous
support to a [service member] and family working in
a foreign country reduces stress and helps the [service
member] to perform their duties better knowing that their
families are taken care of.”

The tour then proceeded to Port Operations for a
demonstration of tug boat movement evolutions by Port
Operations Department Leading Chief Petty Officer,
Boatswains Mate Senior Chief Petty Officer Billy Brown
and Boatswains Mate Chief Engineman Charles Le aboard
USS Menominee (YT 807).

Both men were surprised that tugboats were driven

(Left) Master Chief Petty Officer of the Maritime Self-Defense Force Osamu Natsume, Commander Fleet Activities
Yokosuka Command Master Chief, CMDCM (AW/SW) Martin King and Japan Ground Self-Defense Force Senior

by enlisted personnel. The Japanese Navy only permits
officers to drive tugs.

Enlisted Advisor to the Chief of Staff, Joint Staff, Warrant Officer Yoshihiro Obata a tour of CFAY facilities June

4. King provided a tour for his peers during their visit to Yokosuka Base.

See Visit pg. 12

George Washington celebrates 150,000 safe arrested landings

By Mass Communication Specialist 3rd Class William Pittman,
USS George Washington Public Affairs

PACIFIC OCEAN — The U.S. Navy’s forward-deployed aircraft carrier USS George
Washington (CVN 73) celebrated a significant milestone in the ship’s history June 13.

George Washington conducts more daily, flight sorties and recoveries than any other
aircraft carrier in the fleet, allowing the ship to conduct its 150,000th safe arrested landing
since its commissioning July 4, 1992.

“Because we are part of the forward-deployed naval force, we reached this milestone
faster than most carriers,” said Lt. Chris Denton from Angleton, Texas, George Washington’s
arresting gear branch officer. “We launch more aircraft and have fewer no-fly days than
anyone else in the fleet.”

The Sailors that maintain George Washington’s arresting gear work around-the-clock
to ensure that the arresting gear cables can safely catch aircraft from its embarked air wing,
Carrier Air Wing (CVW) 5.

“Our operational tempo has a heavy impact on the arresting gear, and our Sailors that
work in the gears are feeling it,” said Denton. “We fly more than 100 daily sorties, and they
work tirelessly to ensure that we can conduct our operations safely. Say what you will about
our catapults, the ship can’t maintain a warfighter-ready stance without a fully-functioning
arresting gear.”

George Washington’s aviation boatswain’s mates (equipment) work 16-22 hours daily
in the arresting gear engine rooms, monitoring the gear cables, communicating between the
gear rooms and the flight deck, and conducting daily maintenance.

“When the wing is not flying, we are still working,” said Aviation Boatswain’s Mate
(Equipment) Airman Brittany Hearne from Colorado Springs, Colo., one of the Sailors
working on the arresting gears. “We are constantly doing maintenance on our equipment.
We have to take readings on anything that gets used, and inspect it to make sure that the
equipment doesn’t fall apart to wear and tear.”

According to Hearne, the milestone nearly went by unnoticed, because for the Sailors’,
it was ‘business-as-usual.’

“Today was just another day for us down in the engine rooms, until we heard the number
mentioned,” said Hearne. “We fly so often that it’s no surprise that we’ve hit this 150,000
mark so soon.”

Arresting gear Sailors, along with George Washington and CVW-5 senior leadership,
attended a cake-cutting ceremony in honor of the milestone. Lt. Cmdr. Colin Price, from
Brandon, Fla., assigned to the “Diamondbacks” of Strike Fighter Squadron (VFA) 102, the
pilot who conducted the 150,000th landing, and Aviation Boatswain’s Mate (Equipment)
3rd Class Eric Brown, from Brigham City, Utah, the engine operator who caught Price’s
aircraft, had the honor of cutting the cake.

“Because we’re so busy, I would’ve never known about this milestone if it hadn’t been
mentioned to me,” said Brown. “We catch aircraft day in and day out; we had no reason to
believe that today was special. This is truly something for the history books and something
I can pass down to tell my children that I took part in something so significant.”

(Left) ABE3 Eric Brown, from Brigham City, Utah and Lt. Cmdr. Colin Price, a pilot
from Brandon, Fla. assigned to the “Diamondbacks” of Strike Fighter Squadron
102, cut a cake celebrating the 150,000th arrested landing aboard USS George
Washington (CVN 73) June 13. Price flew and landed a F/A-18F Super Hornet, and
Brown was the engine operator that directly contributed to this milestone event.

USS Blue Ridge offers

ship tours in Tokyo

TOKYO - Nearly 3,000 visitors toured U.S. 7th Fleet
flagship USS Blue Ridge (LCC 19) while the ship was
moored in Tokyo June 17.
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101 Critical Days of Summer Program
guides summer safety planning

Summer is here and for service members and their families,
having a plan for the upcoming months will be a key
component of staying safe during these hot months.

Pg.10
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Heads Up Yokosuka!

Community announcements/Action line

The Yokosuka and lkego post offices closure — The
Yokosuka and Tkego post offices will be closed Wednesday, July
4. Normal postal business will resume July 5.

CFAY summer energy campaign kickoff — It’s time to
kickoff the CFAY summer energy campaign and we need your
help in making it a success. The Government of Japan has not
issued mandates on energy reduction, like they did last year.
However, Tokyo Electric Power Company still has a reduced
electricity generating capacity as a result of many power plants
still being off line. Therefore, we want to do our part as good
neighbors to our Japanese hosts, and save where we can. CFAY
will be implementing some base wide measures this summer, but
none will adversely impact the community or our missions. Some
of the initiatives that the base will be implementing includes:
securing approximately one-third of all street lights on base,
securing fountains, securing outdoor display signs, and working
with large tenant commands to help them identify areas where
they can reduce energy consumption. We are also asking that
you continue to do your part by promoting energy conservation
and being energy conscious. Doing small things like turning off
lights or A/C in rooms that you are not using, and keeping the
thermostat set at 26 degrees Celsius will make a big difference
over the course of the summer. We will be sending out energy
saving tips throughout the summer, so please keep an eye out for
them. Thanks in advance for your support.

Command Leave Administrator Training — PERS 261 is
coming to Yokosuka to provide command leave administrator
(CLA) training. In-class training is scheduled for June 18 from
8 a.m. - noon. On-site training is scheduled for June 19-20 from
1 -4 p.m. Sessions are limited. Please sign up via command pay/
personnel administrative support system (PASS) coordinators.
Any commands not yet live with eLeave and new CLAs should
submit a CLA letter of designation signed directly by their
commanding officer (not by direction) to CFAY PSD. For more
information contact 243-7188.

Hospital bills: Your responsibility — Pay patients seen at
military treatment facilities, have bills generated and sent to the
patient’s insurance carrier. Often, after payments are made by the
patient’s insurance carrier, there is a remaining co-payment that
is the responsibility of the patients. These co-payments if unpaid
leave a negative balance on the patient’s account generating late
notices 30 days after payment is due. If payment isn’t made within
an additional 30 days, a second notice is sent. A third and final
notice will be sent at the 90-day mark if the bill remains unpaid.
If, at the 90-day mark, the bill has not been paid or arrangements
have not been made to pay the bill, patients with an outstanding
balance will not be able to schedule routine appointments, or
obtain non-urgent care. If you suspect you may have unpaid
medical bills or have any questions on the billing process, please
call the U.S. Naval Hospital Yokosuka Billing Office at 243-8574.

Defense Financing and Accounting Services (DFAS)
scam letter warning — A letter is making the circuit purporting
to be from DFAS asking military member’s fiancées to register in
our system entitling them to benefits in the event of the member’s
death. All for only a $350 fee. However, it’s a scam. Please let
your fellow soldiers, Sailors, airmen, Marines and families know

the score. Corporate Communications advises the facebook post
links to an earlier release DFAS put out in October on interaction
with customers. DFAS will never send you unsolicited email
messages requesting your myPay login ID and password or any
other personal or financial information. We also will not send
you unsolicited email messages with attachments, if you receive
an email message that appears suspicious, do not click on any
links or open attachments, etc.

Unauthorized political activity — The Department of Defense
(DoD) maintains a policy that DoD personnel acting in their
official capacity may not engage in activities that associate the
DoD with any partisan political campaign or election, candidate,
cause, or issue. All military personnel, including National Guard
and reserve forces, are prohibited from wearing military uniforms
at political campaigns or election events. Military members may
not:

* Fundraise

* Speak

* Canvas or advocate on behalf of a partisan candidate or
cause.

 Military members are disallowed from placing partisan
political signage in military housing onboard military
installations.

Acceptable political activities:

* Members are allowed (in a private capacity) to support their
candidate or cause in limited scope, as long as it is never in
uniform and is not serving a large role within the cause (i.e.,
supervisory position).

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their family
members including children 10 years of age and older, Master
Labor Contract (MLC) employees and local contractors on board
Yokosuka base or assigned to forward-deployed afloat units
are required to register in DBIDS. Personnel who are currently
registered in DBIDS but have changes to their profile must come
in and update their information. The DBIDS registration office is
located at the main gate inside building 1495. Additional DBIDS
registration locations are at the Community Readiness Center
and Personnel Support Detachment Y okosuka.

BZ: I wanted to take a moment to praise David Ruiz in the Navy
Passenger Transportation Office (NAVPTO) at Personnel Support
Detachment Yokosuka for his professionalism and his assistance.
I had some procedural questions in regards to Non-Concurrent
Travel arrangements and he provided excellent guidance; it was
greatly appreciated. Thank you for all that you do; as a former
NAVPTO Transportation Agent, I know what you do behind the
scenes to make it all happen.

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. Email your submissions to Seahawk-Umitaka@)
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.
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USS Blue Ridge offers Tokyo ship tours

By MC2 Mel Orr,
USS Blue Ridge Public Affairs

TOKYO - Nearly 3,000 visitors toured U.S. 7th Fleet
flagship USS Blue Ridge (LCC 19) while the ship was
moored in Tokyo on June 17.

Blue Ridge opened its brows to allow visitors the
opportunity to see what the inside of a U.S. Navy ship looks
like and how it operates.

“l think everybody had a good time,” said
Communications Officer Cmdr. George Davis. “We
had almost 3,000 visitors come on board the ship. Our
guests were able to experience a Sailor’s life through
demonstrations and interaction with the crew.”

Included in the tours were damage control demonstrations
and look at weapon displays presented by the Marines from
Fleet Anti-terrorism Security Team (FAST) Pacific, 3rd
Platoon as well as a close look at the SH-60F Sea Hawk
helicopter on the flight deck.

For one guest, it was his first time being on a Navy ship.

“On television your ships look huge and beautiful,” said
Johnnie Moylett, an Ireland native who resides in Japan.
“When | approached the ship, | underestimated how big it
really was. It’s enormous. Inside the skin of the ship, it was
very roomy, comfortable and clean. | was very impressed
with the United States Navy.”

Lance Cpl. Bryan Cook of FAST helped guests
understand the equipment he uses.

“We like to let other people try on our gear because they
probably have never seen anything like it before,” said Lance
Cpl. Bryan Cook. “They seemed to be very fascinated with

DC1 Nathan Alberti, a Sailor aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19), gives a fire fighting
demonstration to a local child during an open ship tour event in Tokyo June 17. Blue Ridge’s visit to Tokyo is
an outward demonstration of U.S. commitment to the defense of Japan, the strong relationship between the
U.S. Navy and the Japan Maritime Self-Defense Force, and will help maintain peace and stability throughout
the entire East Asia region.

U.S. Navy photo by MC3 Fidel C. Hart

all the different tools and equipment we had out there.”
“The demonstrations were beyond my expectations.
The Sailors showed us how to operate their equipment

effectively, safely and with a smile,” added Moylett. “The
tour left me feeling fulfilled and with an understanding of
the U.S. Navy’s global force for good.”

By MC3 Marcos Vazquez,
USS George Washington Public Affairs

PACIFIC OCEAN - June 7 started as any other
day at sea aboard USS George Washington (CVN 73)
for Aircrew Survival Equipmentman Airman (PRAN)
Taylor Reed, from Frisco, Texas, but it would soon
turn into a one he wouldn’t soon forget.

Reed planned on eating lunch alone, but he
recognized people on the mess decks from his
squadron, the “Dambusters” of Strike Fighter
Squadron (VFA) 195, so he joined them at their table.

Reed began to have difficulty breathing during his
meal, so he placed his hands to his throat to make
the universal sign for choking.

It took a moment, due to Reed’s calm demeanor,
before those around him realized that he was
legitimately in trouble.

“I was sitting there and then all of a sudden
I couldn’t breathe,” said Reed. “I wasn’t really
in danger though, I calmly put my hands to my
throat and looked around the table and tried to get
someone’s attention.”

Aviation Electronics Technician 2nd Class Seth
Pieper, from Franklin Center, Penn., was the first to
respond.

Pieper acted on instinct and unsuccessfully attempted

to give Reed the Heimlich maneuver. He remained
calm and repositioned his fist underneath Reed’s
diaphragm and executed the Heimlich again, which
caused Reed to expel some of the phlegm that was
caught in his throat.

Reed sat back down and drank some fluids, but he
felt his throat seize up and he was unable to breathe
yet again.

Reed made the hand signal once more and Pieper
again performed the Heimlich.

When Reed sat down, he tried to drink more fluids
but began choking yet again. Reed flailed his hands
and tapped Pieper as he began to lose consciousness.

“The first two times weren’t that bad, but the third
time was different,” said Reed. “I began to get scared
and my vision started to fade. Without hesitation,
Pieper was to my aid again.”

The culprit was a basil leaf that was a part of the
seasoning for his pork adobo.

During the event, a fellow Sailor from the
Dambuster alerted medical personnel to Reed’s
situation. Medical arrived on scene, but Pieper already
did all the hard work and was giving Reed water.

“There was a little bit of blank panic when |
realized he was choking, but I did what | was trained
to do after the initial shock went away,” said Pieper.
“I just happened to be the person closest to him. I’'m

Sailor saves shipmate’s life on mess decks

sure anyone else would have done the same.”

Pieper has taken a basic CPR class three times
during his Navy career, a requirement for being an
AT and for his squadron.

“The class works; | wasn’t expecting it to be so
effective. When | was sitting there at lunch, it just
became second nature for me to get up and help him,”
said Pieper. “I didn’t get it right immediately because
I was still kind of shocked, but when I composed
myself and thought about it, | was able to give him
the Heimlich properly and clear his airway...three
times.”

Pieper originally wasn’t supposed to go on patrol
with George Washington because he is preparing to
report to his next command. At the last minute, he
was told that he had to pack his things and join the
rest of his squadron.

Reed was originally intending to eat alone and
would have done so if he hadn’t noticed Sailors from
his squadron and joined them.

If things had been a little different, the outcome
might have been altered and Reed might not be telling
the same story he is now.

“It was both the scariest and most embarrassing
moment of my life all at once,” said Reed. “But now |
know that the Heimlich really does work; I can vouch
for that but | don’t want to do that ever again.”
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Blue Ridge crew hosts friends, family for cruise

Story by MC2 Mel Orr,
USS Blue Ridge Public Affairs

TOKYO - Nearly 400 friends and family members of
USS Blue Ridge (LCC 19) and U.S. 7th Fleet staff Sailors
traveled aboard Blue Ridge from Tokyo to Yokosuka,
Japan for a “Friends and Family Day Cruise” June 18.

The three-hour cruise offered guests a chance to
experience not only what it’s like to be underway on the
ship, but also an opportunity to observe Sailors in action
including watching an SH-60F Sea Hawk helicopter
launch from and return to the ship’s flight deck.

“It’s a unique opportunity for our family members and
friends to actually get onboard the ship, get underway
with us and see what we do here,” said Master Chief
Yeoman Steve Borba, Blue Ridge’s friends and family day
cruise coordinator. “It’s important for us to share these
experiences with them - they deserve it. After all, it’s
because of their support that we can do our jobs knowing
that things at home are being taken care of.”

The guests also had the chance enjoy a meal prepared
by the ship’s culinary specialists, tour a variety of spaces

within the ship, interact in a video teleconference, and
watch damage control, seamanship, and stretcher bearer
demonstrations on the main deck.

“This was our first time seeing flight quarters and
we’ve never been that close to a helicopter before,” said
Theresa Chambers, wife of Chief Culinary Specialist
Robert Chambers, who visited the ship with their

two children. “The kids really liked the artillery and
communications rooms. | didn’t expect to learn so much

Hospital Corspman and friends and family members of Sailors aboard U.S. 7th Fleet flagship USS Blue Ridge
(LCC 19) perform a stretcher demonstration during a Friends and Family Cruise with the ship June 18. The
visit gave a chance for friends and family to see what their loved ones do day in and day out.

U.S. Navy photo by MC3 Fidel C. Hart

during our visit but it gave us an idea of what everyone
does on the ship.”

McCampbell medical department trains first responders

Story by MC2 Matthew R. Cole, USS McCampbell Public Affairs

EAST CHINA SEA - Hospital Corpsmen throughout the Navy have the ultimate

responsibility to render medical assistance at a moment’s notice and the corpsmen
assigned to the medical department aboard the Arleigh Burke-class guided-missile
destroyer USS McCampbell (DDG 85) live up to that responsibility every day.
The medical department aboard McCampbell not only trains within the department,
but in order to aid in the extremely demanding task of providing emergency medical
care and first responder assistance, they conduct various emergency medical trainings
for the rest of the 250 members of the crew.

The three members of McCampbell’s medical department consisting of Hospital
Corpsman 2nd Class Kenneth Metzger, Hospital Corpsman 3rd Class Melissa Lusk and
the Medical Department Head, Chief Hospital Corpsmen (SW) Juan N. Breboneria,
train Sailors in CPR, first aid and stretcher bearing as part of the medical training team
(MTT).

“This is the first chance that I have had to work with and train Sailors who have
no medical background,” said Metzger. “We provide all the medical training to the
ten volunteer stretcher bearers we have aboard. There isn’t a week that goes by that
we don’t conduct that training to ensure we do it right and can carry people safely to
receive treatment.”

The MTT trains Sailors in basic first aid and CPR. Each member of the medical
team is responsible for supporting and participating in training exercises that help
raise the crew’s awareness to the possible dangers they may encounter.

“We have to train them up to be on par with emergency responders. We do drills multiple
times a week to teach them how to react in case of a real medical emergency and what
to look out for so that they do not put themselves in harm’s way,” said Metzger.

Due to the demanding nature of being forward deployed, it’s a necessity for the
medical training team to work as a cohesive unit, working off of each other’s strengths.

“Team work is extremely important. If there is an emergency, | will need my team

there swiftly and on the same page. Petty Officers Metzger and Lusk are extraordinary
and I am proud of them. Petty Officer Metzger has been a good addition to my team
- he has hit the deck running, and due to his meticulous nature, he gets things done
right the first time,” said Breboneria. “We couldn’t function as efficiently as we do
without Petty Officer Lusk either; she plays a valuable role in training other Sailors.
The knowledge that she brings to the table makes the entire team better at our job. |
couldn’t do it without them.”

The corpsmen aboard are also present at every major evolution on the ship, because
safety is of the upmost importance during any operation.

“We’re not just here in case something happens, i.e. an accident with the helicopter or
someone goes overboard. We try to provide the crew with a skill set that may help them
save each others lives,” said Lusk. “We train others because we can’t be everywhere at
once. We want everyone to be safe during evolutions. We know not everyone has the
same desire to do what we do, but we want everyone comfortable with the basics, and
that’s why we train the crew on how to respond to medical emergencies.”

The team plays a fundamental role in supporting mission readiness and the continuing
operation of McCampbell. The time spent training individual Sailors for multiple types
of medical emergencies ensures the crew practices safer working routines during every
evolution.

“It’s important that we train people on the ship for first aid in preparation for any
emergency situation,” said Metzger. “There needs to be people aboard to react no matter
what. The ship can’t depend on just three people with medical knowledge in case of
disaster.”

McCampbell’s medical department hopes to continue training its Sailors in order to
have more stretcher bearers and move those already qualified to the medical training
team.

USS McCampbell is assigned to Commander, Destroyer Squadron 15, and forward
deployed to Yokosuka, Japan and is currently on patrol in the U.S. 7th Fleet area of
operations.






Yokosuka Middle School students graduate,

move on to next educational

Story and photos by Greg Mitchell,
CFAY Public Affairs

Family and friends looked on as eighth-grade students
reached the pentacle of graduating from Yokosuka Middle
School during the 2012 Eighth -Grade Completion Assembly
conducted in their honor June 14.

Yokosuka Middle School Principal Geoff Fong opened
with remarks directed to the students and families.

“It’s with a lot of fondness and emotion that | look across
this eighth-grade class and | have seen a lot of them since
sixth grade, and | want to say that | am so proud of their
achievements,” said Fong.

Fong emphasized that the students were high achievers
based off of their TerraNova scores, an academic test
conducted every year, on which the YMS eighth-graders
had an 80 percent average. The United States-based exam
is designed to assess kindergarten to 12th grade student
achievement in reading, language arts, mathematics, science,
social studies, vocabulary, spelling, and other areas.

“It’s with sadness for me to see you guys go because you
provided that leadership that model behavior that I want all
my kids, the sixth and seventh-graders included, to display. |
gave you that challenge at the beginning of the year, and you
guys came forward. | am really proud to be your principal.”

Other guest speakers were YMS Assistant Principal,
Heather Rhine and Kinnick High School Assistant Principal
Wendy Cooley.

Following a performance by the Eighth-Grade Choir led
by Director Annette Voth, Cooley took the stand to welcome
the students to high school.

“l am here today to congratulate you all for graduating
from middle school and welcome you all to high school,” said
Cooley. She quoted the late CEO of Apple, Steve Jobs: “Your
time is limited, so don’t waste it living someone else’s life.
Don’t be trapped by dogma, which is living with the results of
other peoples’thinking. Don’t let the noise of other’s opinions
drown out your own inner voice. And most important, have

adventure

the courage to follow your
heart and intuition.”

“High school is the time
to do this. High school is
the time to be yourself and
to grow into you and not
a replica of what others
want you to be. How do
you do this? You have
to get involved. There is
something for everyone in
high school. Whether you
are staying here at Kinnick,
or if you are transferring
to another location, try
something new. Find out
what you love to do, find
your passion.”

Cooley also encouraged
students to try elective
courses and elaborated on
what Kinnick High has
to offer; from video game

design, robotics, culinary
arts, yearbook, journalism,
computer and music, and
also for them to get involved
in extra-curricular activities or clubs such as sports, music,
drama, earth club, honor societies, step team and the b-boy
dance group.

“I encourage you all to make the right choices and strive
to perform at a level that will expand your capacity to grow
in the future,” said Cooley.

YMS Team-Leading teachers Michael and Caroline
Valenzuela then provided the announcement of each student
by name to receive their certificates of completion. In all, a
total of 187 students moved on to the high school.

After the ceremony, family and friends spent the rest

Yokosuka Middle School Principal Geoff Fong congratulates Aya Stewart for
successfully completing the eighth-grade during the 2012 Yokosuka Middle School
Eighth-Grade Completion Assembly.

of the time to congratulate and commend the new, up and
coming high school freshmen. For most, it meant shedding
the label of being a YMS Dragon, to almost becoming a Nile
C. Kinnick Red Devil.

“lam really excited to now be able to go to Kinnick High
School,” said King Lewis. “My goal on the next level is to
make As’and Bs and to work on improving my basketball
skills to the point that | will be able to get a spot on the junior
varsity basketball team.”

For some, the move from middle school was like a
“double-edged sword,” because it signaled the beginning of
some close relationships being done at world’s apart.

It feels good to be graduating from middle school, but it is
also sad,” said Keisha Hadorn. “Most of the kids here will be
going to Kinnick, but there are some who will transfer from
here with their parents to another place. It is hard when they
are sometimes your friends.”

Some students took the time to reflect on things they did
in middle school that will help them at the next level.

“l think that the best thing that my parents did to
prepare me for high school was make me join the AVID
(Advancement Via Individual Determination) program,”
said Chris Deibel. I think some of the skills | learned in
there will be important in helping me be able to complete
my homework and improve my study skills.”

You live for the moment for these young people to grow,
said Fong. “To be a part of someone’s life, to be directly
responsible for someone’s development and to see them
advance on to the next phase of their lives is really what this
job is all about.”

Students gather for agroup photo upon the completion
of the 2012 Yokosuka Middle School Eighth-Grade
Completion Assembly held in their honor June 14.






‘101 Critical Days of Summer’ Program gears toward safety

By Greg Mitchell, CFAY Public Affairs

Summer is here and for service members and their
families, having a plan for the upcoming months will
be a key component of staying safe during these hot
months, and Commander Fleet Activities Yokosuka
(CFAY)’s “101 Critical Days of Summer’ Program
starts them in the right direction.

“The ultimate goal for the 101 Critical Days
of Summer Program is to raise awareness or set
reminders to our Sailors, Marines and family
members about safety during summertime,” said
Recreational Off-Duty Safety Program Manager
Maria Amansec. “Such hazards are brought by more
people on the roadway, children out of school, more
family time to travel and enjoy the beach, barbeque
and be exposed to heat stress.”

101 Critical Days of Summer’ Program, which
officially started May 28, Memorial Day weekend,
and ends Sept. 4, Labor Day weekend, originated on
board CFAY six years ago and continues to function
to this day.

“Our monthly National Safety Council (NSC)
Safety Training and a copy of ‘summer preparation’ is
sent out to safety petty officers for their departmental
training,” said Amensac. “What we hope happens
is that the training is not only conducted within
the workspace, but also it follows the individual
home where it is shared with family members and
is exercised there effectively.”

Amongst Amansec’s many duties are inspections
of recreational equipment and activities in Yokosuka,
Ikego and Negishi housing areas; including the gyms,
baseball fields, tennis courts, bowling alleys and
swimming pools.

Due to the events of March 11, 2011, Japan is
expected to face electricity shortages, and people
across the nation are being urged to conserve energy
during the summer. That means less air conditioning
use in public places as well as at home.

As the temperatures climb, some are affected
more than others due to the climate change.

“l think people should be aware of the fact
that our seniors and young people are the ones
most vulnerable to the heat,” said Amansec. “This
becomes more important due to the conditions in
Japan which require us to conserve as much energy
as possible by not using air conditioners and lights
so much. This may add to the potential hazards of
heat stress.”

According to U.S. Navy statistics, during the
course of last years’ “101 Critical Days of Summer’,
16 Sailors and 15 Marines lost their lives due to non-
combat fatalities; 13 by motorcycle crash, 11 by car
and truck, three by recreational activities, three by

drowning and one by way of accidental use of an
all-terrain vehicle (ATV).

“I feel that all service members and their families
should take the 101 days of summer timeframe very
seriously,” said Amansec. “In some instances, it very
well could be the difference between life or even
death.”

According to Centers for Disease Control and
Prevention, heat stress can result in heat stroke, heat
exhaustion, heat cramps, or heat rashes.

“The best way to combat heat stress is
for people to hydrate
themselves; you need
to be able to replace
the water that you
lose from perspiration
to avoid heat related
injuries,” said Amansec.
“It is extremely
important to wear
loose, light clothing,
hats, sunglasses and
sun protection such
as sunscreen when
outdoors, even when
doing something as
simple as gardening

mouth or nose.

correction fluids.

U.S. Air Force illustration by A1C Douglas Ellis

and washing a car.”

She also recommends that when traveling,
swimming, or out on a public outing such as a
barbeque with friends, stay partnered up with someone
S0 you can check each other’s temperature or have
someone to help you out in case of an emergency.

“It is definitely better to be safe than sorry,” said
Amansec. “We are not trying to say that people
should stay home,” said Amansec. “We just want
people to be aware of the potential hazards due to
the expected rising temperatures.”

Dangers of Huffing:
Signs of inhaulant abuse

Huffing is a term used to describe the process of inhaling
chemical vapors through the mouth or nose. Chemicals
are poured onto a rag or into a bag and then held

over the face to be inhaled. They can also be

inhaled directly by sniffing vapors from their

containers or by spraying directly into the

There are four basic types of
chemicals that are used as inhalants.
\olatile solvents - toluene (glues, rubber
cement, paint thinners, paint removers), gasoline,

Gases - Nitrous oxide (found in whipped cream
canisters), chloroform, propane.

Aerosols (sprays) - toluene (spray paint), butane (lighters,
air fresheners, deodorants, hair sprays).

Nitrites (also known as poppers and snappers) - This type of inhalant is primarily
used as a sexual enhancer as it has slightly different effects than the above mentioned
substances, usually sold as “liquid incense” or “room odorizer”.

Most of these substances occur in the hundreds of everyday products we have

lying around our houses. What makes them so dangerous is that they are so readily
available and cheap. For this reason, many people are not aware of the dangers that
exist.

If you suspect that someone might be involved in this form of drug abuse, here
are some signs you may want to look out for. Some of these signs are apparent
directly after using an inhalant; others show up down the road: drunken appearance,
weight loss or lack of appetite, glassy eyes, odor or chemical smells on clothing
and breath, pale skin, slurred speech, rashes and sores around mouth and nose,
restlessness, nervousness, mood swings and missing or empty chemical containers
left around or in garbage.

For more information please contact your command’s Substance Abuse
Rehabilitation Program (SARP) counselor.







Quality Control circle members visit SRF-JRMC

Story and photo by Keiichi Adachi, CFAY Public Affais

The Kanto Plain Chapter’s Kanagawa Branch of the Quality Control (QC) Circle
visited U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) to learn how Lean Six Sigma (LSS) activities are conducted and their affect on

The motto of the Kanagawa Branch is “Learn something, Use what is learned, and
Recognize the successes of other organizations.”
to its motto, it provides its members the opportunity to exchange ideas and to benefit
from exchange studies such as the one with SRF-JRMC.

The participants toured the machine shop, where they observed results of the

The branch believes that by living up

a Naval Ship Repair Facility May 30.
Called a “study exchange for business
establishments”, the Kanagawa Branch
requests this visitannually. Fifty seven
members from various organizations
in Kanagawa Prefecture observed LSS
at SRF-JRMC first hand and learned
how LSS activities contribute to the
effectiveness of ship repair.

There are nine QC Chapters in
Japan, each with several branches,
composed of a variety of member
organizations. Most specialize in
product manufacturing and engineering
in the electrical and electronics
industries. The QC Circle visit
provided members with an introduction
to Fleet Activities Yokosuka and
to SRF-JRMC in particular, with
the emphasis on learning about the
command’s improvement activities and

shop’s LSS activities. They also
visited Dry-dock 6 and its pump
room. Both helped the QC visitors
gain an appreciation of how SRF-
JRMC docks various sized ships
and supports 7th Fleet through ship
repairs made more efficient through
LSS activities.

The Kanagawa Branch visitors
also participated in a LSS activity
simulation with 11 SRF-JRMC
members. The exercise, called “Motor
Repair”, is part of the SRF-JRMC
Lean Six Sigma Green Belt training
curriculum. Itis designed to find waste
in a simulated motor repair process,
and then to identify ways to remove the
waste. At the start, most of people in
the exercise did not know the others in
their assigned groups. However, as the
exercise progressed, the participants

achievements.

“The study exchange hosted by
SRF-JRMC every year is the most
popular of the business establishment

visits. Many people are interested in how business is done at SRF-JRMC. They are
always very impressed with the command’s productivity,” Branch Chief Secretary Takeshi

Hirayama from HGST Japan Co. Ltd., explained.

QC Circle is known in Japan as a management tool for improving total performance.
It promotes organized improvement activities, through involvement of both a company’s
managers and workers, in a systemic and integrated effort to improve performance at
Use of QC leads to increased customer satisfaction by achieving cross-
functional goals, including quality, cost, scheduling and labor efficiencies, and new

every level.

product development.

QCH -1V X

X -BEH &EE—. CFAYLIRR

5H30H. QCY—27)VEHERSZ AR AR HHIX 0D A2/ 78—
V=22 I A7 iE# (LUTLSS) IRV LSS AR &
WERIC 5 2% 8

Katsuyuki Komine, SRF-JRMC machine shop head, addresses the study exchange
participants from the QC Circle Kanagawa Branch during a tour of his shop facilities.
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became more and more excited about
discussing means for improvement
with each other.

HEAZE TS,
& Takeshi Nakajima, another

branch chief secretary, said, “We rarely see and hear these enthusiastic discussions
in other study exchanges for business establishments.” He added that he tips his hat

to members of the SRF-JRMC Continuous Improvement (CI) Office, for hosting the

capability.

study exchange, especially the motor repair simulation, and their overall planning

Hideaki Sato, a member of CI Office, who was in charge of the simulation stated,
“| appreciate that | received a lot of good feedback. Instead of a classroom lecture on
continuous improvement, the participants experienced a practical, real-time Lean exercise

to help them visualize real process improvement.”
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Changing of the CMC at
SRF-JRMC

SRF-JRMCOCMC3REX TS

Master Chief Engineman (SW) Michael O’'Brien
(right) relieved Master Chief Machinist’s Mate (SW/
AW) Shane Lazio as SRF-JRMC command master
chief (CMC), who is departing after three years of
serving 7th Fleet at SRF-JRMC May 30.
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Forgiveness

By Chaplain Douglas Vrieland

She spoke with a strong German accent, a clear indication that she was not
an American. We met on one of the boats that ferried the family members of the
victims of the September 11 attack on the World Trade Center to the site where
their loved ones had been killed. | was in New York on that October morning
in 2001 to offer chaplain support to these grieving families. The woman | was
speaking to was a counselor from Germany who was also there to support the
families. On that 20 minute ferry ride from Pier 91 to lower Manhattan she told
me the most powerful story of forgiveness | have ever heard in my life.

According to my counselor friend, on the previous day she met an elderly
Jewish woman who had immigrated to America soon after the Second World War.
Both of her parents had been killed by the Germans in the Holocaust. Now, nearly
sixty years later, she was again in grief, this time over the loss of a grandson at
the World Trade Center. The counselor remarked on how hard it must have been
to lose loved ones in both of those historical atrocities. | was amazed that she
could open up with her pain and grief on the loss of her grandson as a result of
the actions of some terrorists that hate the Jewish people to this German counselor
who comes from the country that executed her parents out of anti-Semitic hatred.
Clearly, this elderly Jewish woman had practiced the grace of forgiveness at some
point in her life, and it showed in this time of crisis.

Lewis Smedes, in his book Forgive and Forget: Healing the Hurts We Don’t
Deserve, says that forgiveness is the toughest work of love. Not all forgiveness
is difficult. My friend forgets to return a phone call like I asked and apologizes
profusely; I naturally forgive him, because that’s the kind of nice guy | am. Such
social blunders are not the kind of evils that make forgiveness difficult. It is the
big violations we experience from others: parents who treated us poorly when
we were growing up, an ex-spouse that cheated repeatedly in our marriage, the
guy that raped me many years ago. These are the big violations that eat at our
very soul, that start to define us, that seem impossible to ever let go of. People
who do such things don’t deserve to be forgiven—they deserve to suffer, to suffer
at least as much as we have suffered from their behavior toward us.

And that is really the point, isn’t it? When | forgive someone, | don’t treat
them according to what they deserve, but show them kindness that they do not
deserve. Forgiveness is giving up the right to retaliation, the right to vindication,
the right to even the score. Forgiveness is an act of grace.

One of the most difficult sayings of Jesus occurs right after he gave the famous
Lord’s Prayer. In Matthew’s gospel we read, “For if you forgive men when they
sin against you, your heavenly Father will also forgive you. But if you do not
forgive men their sins, your Father will not forgive your sins” (Matthew 6:14-15
NIV). The only way we can forgive the big stuff is to realize that we are forgiven
people. We can only offer grace to others when we begin to realize that we, too,
have a tremendous need for grace in our lives. God respects our integrity. We
can choose to live our lives according to the Lex Talonis (“an eye for an eye, a
tooth for a tooth™), or we can live according to grace. God will respect our desire.

Is there anyone that you need to forgive today?

Visit cont. from pg. 1

“We at CFAY Port Ops have a distinguished mission that focuses on the safe
arrival and departure of all ships,” said Brown.

The visit was then finalized with a CFAY Security working military dog
demonstration at the CFAY Security dog kennel area by Master-At-Arms Second
Class Zantria White and his dog “Nick’.

“I was overly impressed with the facilities here in Yokosuka,” said Natsume. “I
think it is important for us to continue to come to each other’s bases and learn more
about each other and also learn from one another how to improve overall operational
abilities.”

Obata took a moment to reflect further upon the relationship between both nations.
“During Operation Tomodachi, a stronger bond was forged by both Japan and the
United States, and | personally am very thankful for the friendships we have,” said
Obata. “We should both do our best to keep that bond as strong as possible indefinitely.”
Master Chief Martin emphasized the importance of more of these interactive visits
by both respected chain of commands.
“It is always a pleasure to work closely with the IMSDF and the JGSDF, and we
definitely look forward to working closely more in the future,” said Martin.

Resilience helps Sailors, families
navigate through troubled waters

From Navy Personnel Command Public Affairs

MILLINGTON, Tenn. —Navy leadership has implemented the Operational Stress
Control (OSC) program to help Sailors and their families recognize and navigate stress,
said Navy officials, June 18.

According to Capt. Kurt Scott, director, Navy Behavioral Health, the Navy’s goal
is to help individuals identify stressors and develop the skills and tools to be resilient
and handle the curveballs life may throw.

Deployment work-ups, a sick child, four-section duty, marital trouble can all cause
stress levels to rise. Stress is a fact of life but resiliency helps make stress manageable.

“Stress is normal and can help you excel and succeed, but there is a point when
stress may impact your ability to meet life’s challenges,” said Scott.

OSC defines resilience as the capacity to withstand, recover, grow, and adapt in
the face of stressors and changing demands.

Scott discussed four skills that can help Sailors and their families improve resilience.

* Maintain your body for its unique optimal performance. Balanced and nutritious
meals with moderate portions help fuel the body. Getting enough sleep is critical to
physical and emational well being. Regular exercise helps you physically and improves
your mood.

* Develop positive relationships. Nurturing at least one trusted friendship can help
individuals achieve personal and professional success.

“A friend can provide support, influence personal growth and provide a source of
strength during difficult times,” said Scott.

» Manage your finances - Don’t let them manage you.

“Financial strain is a top stressor. It can cause personality changes in an individual
and has been linked to depression which can impact duty performance and interpersonal
relationships,” said Scott. Fleet and Family Support Centers, Navy-Marine Corps Relief
Society and command financial specialists can help Sailors examine their finances
and develop a budget.

* Consider spiritual wellness. “Talking with a mentor, trusted advisor or chaplain
can be a great outlet for stress reduction and resiliency.

When stress becomes overbearing to your well-being, ask for assistance.

“Asking for help is a sign of strength and a commitment to yourself to perform at
your optimal level,” said Scott. “Friends, families and co-workers can be your support
network, but there may be times when someone with more experience, knowledge
and skill is better suited to provide the help you need.”

The OSC Continuum can help individuals determine what level of support is
needed. The continuum is a color-coded guide for Sailors and leaders to measure their
stress as it relates to one of four color-coded zones: green is ready, yellow is reacting,
orange is injured and red is ill.

“The green zone is where we want to be but the green zone is not stress free,” said
Scott. “It means you have the skills and the tools you need to really be able to manage
what life is throwing at you. Learning from life lessons makes you stronger and more
resilient - and that is our goal.”

To learn more visit the Navy’s official OSC blog www.navynavstress.com.







MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the positions
listed here? Then come visit us in the MWR Building, room 225, or call
243-1246.

Club Operations Division
Food Service Supervisor —NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex)
Wait Staff — NA-03, $9.48/hr. Officers’ Club (1 Flex).
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club
(2 Flex), O’ Club (1 Flex).
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya
(1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club (2 Flex).
ID Checker — NF-01, $7.25/hr. Club Alliance (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Administrative Officer — NF-04, $34,500-50,000/annum. MWR Admin
(1 RFT).

Child and Youth Program
Training and Curriculum Specialist — NF-04, $34,500-$45,000/annum.
CYP and CDH Yokosuka — including Negishi and lkego (1 RFT).
Teen and Youth Coordinator — NF-04, $34,500-$50,000/annum. CYP
(1 RFT). Worldwide announcement.
Youth Sports Coordinator — NF-03, $23,000-$35,000/annum. lkego
Youth Sports (1 RFT).
Program Assistant Lead — CY02, $13.14/hr. Main CDC (1 RFT).
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex),
Yokosuka Main CDC (3 Flex), Annex CDC (4 Flex), Ikego CDC (1 RFT/
3 Flex), Yokosuka SAC (4 Flex), Negishi SAC (1 Flex), lkego SAC (1 RFT),
Negishi Teen Center (2 Flex), Negishi Youth Sports (1 Flex), Ikego Youth
Sports (1 Flex).
Operation Clerk — NF-02, $8.71/hr. Yokosuka SAC (1 RFT).

Recreation Division
Recreation Assistant —NF-02, $8.71/hr. Outdoor Recreation — Special
Event (1 Flex), Rentals (1 Flex), Community Center (1 Flex).
Sound Equipment Maintenance Worker — NA-07, $8.71/hr. Athletics
(1 Flex)

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (6 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex)
Recreation Assistant (Duty Manager) —NF-02, $8.71/hr. Athletics (1 Flex)

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:
http://www.mwryokosuka.wordpress.com

Child and Adolescent Psychologist — One contract position in support
of U.S. Naval Hospital Yokosuka.

This is not a civil service position. Benefits include leave, federal holidays
and malpractice insurance. Selection will be based on experience and

references.

Application package number JB-33-12 may be obtained online at: http://
www.nmlc.med.navy.mil/DBU-ISA.asp. Paper copies of the application are
available via email to Acquisitions@med.navy.mil. SUBJECT: Code 021J
or FAX 301-619-6793. EOE

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule:

 Leadership Skills for Supervisors (In English), July 9-11

* Excel 2003 Level 1 (In English), July 11-12

* Leadership Skills for Non-Supervisors (In English), July 12-13
* Access 2003 Level 1 (In Japanese), July 23-24

* Access 2003 Level 1 (In English), July 25-26

* Word 2003 Level 1 (In English), Aug. 1-2

* Power Point 2003 Level 1 (In Japanese), Aug. 6-7

* Access 2003 Level 2 (In Japanese), Aug. 8-9

* Project Management (In English), Aug. 14-17

* Excel 2003 Level 2 (In English), Aug. 22-23

» Supervisors Role in Human Resources Management, Aug. 27-29

For more information, call 243-7328, email to: rwd-student-services@fe.navy.mil, or
visit the website at: http:/mmw.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Communications Clerk (OA) — GS-0303-04, NCTS-46-12. Open: 6/6/12,
Close: 6/26/12. *Extend closing date.

Financial Admin and Program Analyst — GS-0501-09, NCTS-47-12.
Open: 6/20/12, Close: 6/28/12.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03/28/12, Close: 09/08/12 (Cutoffs be established as
vacancies occur).

Housing Management Assistant — GS-1173-05 CFAY-37-12R. Open:
6/1/12, Close: 6/29/12. *Re-advertise. Applicants who applied under
CFAY-37-12 need not reapply unless there are updates on application.

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Shoes). *$7.25-$9/hr. (1 Flex)
Sales Clerk, NF-1 — Auto Port (1), NEX Depot (1) Main Store Ladies (2).
*$7.25-$8/hr. (3 Flex)

Computer Sales Technician, NF-2 —Main Store Sight and Sound. *$8.71-
$10/hr. (1 RFT)

Customer Service Clerk, NF-1 — Main Store. *$7.25-$8 /hr. (1 RFT)
Supervisory Customer Service Clerk, NF-2 — Main Store. *8.71-$10/
hr. (1 RFT)

Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8/hr.
(1 RPT)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/Commission
based (1 Flex)

Receptionist (Hair Care Shop), NF-1 — Beauty Salon (Yokosuka). *$7.25-
$8/hr. (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (4
Flex; 3 day shift and 1 night shift)

Warehouse Worker Supervisor, NS-3 — Distribution Center. Night shift.
*$12.10-$12.58/hr. (1 Flex)

Receiving Clerk, NF-1 — Distribution Center. *7.25-$8/hr. (1 Flex)
Store Worker, NA-2 — Auto Port, Mini Mart Main. *$8.77-$9.13/hr.

(3 Flex)

Sales Clerk, NF-1 — Negishi NEX Mart. *$7.25-$8/hr. (1 Flex)

Food Service Worker, NA-2 — Yokosuka School Cafeteria. *$8.77-$9.13/
hr. ( 2 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8/hr. (1 Flex)

Visual Merchandiser, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

*Salary based on experience. Positions are open until filled






Worship Schedule

Yokosuka: ChapelofHope

*243-2010
Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
18t Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat  Confession, Blessed Sacrament Chapel
1600

(or anytime by request)
1t Sat Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center)
0915

General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700

Church of Christ

Sun  Worship
Community Center Auditorium 2nd deck
0930
Sun  Bible Class 1045

Protestant Communion Service

Sun  Community Center Auditorium 2nd deck
1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck
0800

Filipino Christian Fellowship

Sun  Worship Service
Community Center Auditorium 2nd deck
1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Directly across the street to the west
from the Yokosuka City Post Office (Off base),
Yokosuka Daiichi Building on 3rd, 6th and 7th
floors.
Seventh Day Adventists
2M, 40 aND 51 SAT
Seventh Day Adventists 1000
Jewish Faith Community
Fri Shabbat and Kiddush, Jewish Chapel
(Chapel of Hope) 1730
Soka Gakkai (Buddhist)
2" AND 4 THU

Classroom 10 1800

Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School - One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the Chapel

15 Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women’s Bible Study
Tue  Main Chapel/Fellowship Hall 0900

Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3rd Deck) 1130
34 SaT Breakfast (Fellowship Hall) 0800

Bible Study

Thu  Christian Bible Study
Community Center Auditorium 2nd deck
1730

Negishi: Chapel of the
Rising Sun
* 243-2010

Roman Catholic

Sun  Mass, Main Chapel 0830

Negishi Protestant Service

Sun  General Service 0945

Fleet and Family Support Center

Congratulations on the birth of your baby!

Lawrence and Fe Marie Librando are the proud parents of Lucinda
Marie Manliclic Librando, born June 1, 2012 at 2:09 a.m., weighing
7 pounds and 4 ounces.

Kristofferson and Cheryl Espiritu are the proud parents of Trinity
KayCee Espiritu, born June 1, 2012 at 4:53 p.m., weighing 8 pounds
and 6 ounces.

William and Eiko Osborne are the proud parents of Kaitlyn Hana
Osborne, born June 5, 2012 at 12:02 a.m., weighing 7 pounds and
9 ounces.

Justin and Chie Hoffman are the proud parents of Lily Rose Hoffman,
born June 8, 2012 at 2:02 p.m., weighing 6 pounds and 1 ounce.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 33635, or call us at 243-FFSC (3372).

Upcoming Classes

Monday, July 2
Labor and You: 1 p.m. (4.5 hours)
Relationships 101: 1:30 p.m. (2 hours)
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
English as a Second Language: 10 a.m. (2 hours)

Tuesday, July 3
Employment Overview: 10 a.m. (2 hours)
Boot Camp for New Dads: 1 p.m. (2.5 hours)
Joys and Challenges of Parenting: 9 a.m. (2 hours)
Communication, Anger and Stress Management and Assertiveness
(CASA): 2 p.m. (2 hours)
lkego Cultural Adult Craft Class: 10 a.m. (2 hours)

Wednesday, July 4

No classes

Thursday, July 5
Relationships 101: 1:30 p.m. (2 hours)
Joys and Challenges of Parenting: 9 a.m. (2 hours)
Communication, Anger and Stress Management and Assertiveness
(CASA): 2 p.m. (2 hours)
Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, July 6
PCS Workshop: 8 a.m. (4 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)
Negishi Kid’s Craft: 10 a.m. (2 hours)

lkego FFSC
246-8052

Fleet and Family Support Center
243-FFSC (3372)

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







SA Corey McQueen, assigned to the Arleigh Burke-class guided-missile destroyer
USS McCampbell (DDG 85), recovers a pallet of cargo during a replenishment-at-
sea with the Henry J. Kaiser-class fleet replenishment oiler USNS Walter S. Diehl
(T-AO 193).

U.S. Navy photo by MCSN Declan Barnes

(Left) Commander, United States Pacific Fleet, Adm. Cecil D. Haney; Japan Maritime
Self-Defense Force Chief of Staff, Adm. Masahiko Sugimoto and the Honorable John
V. Roos, United States ambassador to Japan, cut the cake during a dinner reception
ceremony aboard USS Blue Ridge (LCC 19) celebrating the strong alliance between
Japan and the United States.

U.S. Navy photo by MC3 Brian A. Stone

(Left) HM2 Brian Metzger assigned to the Arleigh Burke-class guided-missile
destroyer USS McCampbell (DDG 85), teaches basic first-aid training on the mess
decks to Sailors volunteering to be ship stretcher bearers.

U.S. Navy photo by MC2 Matthew R. Cole

Konnichiwa

Navy Public Affairs Support Element Japan MCSA Jordan Buttolph takes
an official military full-length photo at A-20 TV studio.

Photo by Yuji Kawabe
Where is your hometown? Medford, Oregon.
How long have you worked on base? Four months.
Favorite food? Chinese food.

What is your life goal? To direct films.

SR Jerrica Davis, from Dallas, instructs Midshipman 2nd Class Maria May on how
to drive the Navy’s forward-deployed aircraft carrier USS George Washington (CVN
73). May is one of 12 Naval Reserve Officer Training Corp (NROTC) Midshipmen that
are currently aboard George Washington completing a three-week training cruise
to prepare her for life as a commissioned officer. George Washington departed
Fleet Activities Yokosuka on May 26 for its 2012 patrol.

U.S. Navy photo by MC3 Kaitlyn Breitkreutz

Operations Officer Lt. Cmdr. Zachery McCarty talks to sailors visiting from Japan
Maritime Self-Defense Force helicopter destroyer JS Ise (DDH 182) on the main
deck as U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) departs from Yokosuka,
Japan to transit to Tokyo.

U.S. Navy photo by MC2 Mel Orr





