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h a n d  a t  o r p h a n a g e
Fanfare and flowers greeted George Washington Carrier 
Strike Group leadership as they arrived in Busan, Republic 
Of Korea for a port visit June 27.
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CFAY celebrates Fourth of July with friendly baseball game
Photo and story by Joe Scmitt, CFAY Public Affairs


 The DeNA Baystars minor league team invited Commander Fleet Activities Yokosuka 
(CFAY) service members and families to a friendly Fourth of July celebration game held in 
Opama, Japan July 1. 
	 “Since	last	year,	when	[CFAY	Commanding	Officer	Capt.	David	Owen]	threw	out	the	
first	pitch,	the	stadium	and	the	team	have	had	a	friendly	relationship	with	the	command,”	said	
Yoshihiro Shimizu, CFAY military liaison. “They called and wanted to do something with 


us	for	the	Fourth	of	July.	We	setup	the	date	for	a	home	game	closest	to	the	Fourth	of	July.”
	 Owen	threw	out	the	first	pitch	at	the	game	as	well.	It	marked	the	third	time	Owen	has	
done	so.	He	is	the	only	commanding	officer	to	throw	out	first	pitches	at	the	stadium.
	 “I	feel	like	a	little	kid	when	I	get	to	go	out	there	and	throw	from	the	pitcher’s	mound.	I	
always wanted to be a ball player but never had quite enough skill to do it, so this might be 
as	close	as	I	can	get,”	said	Owen.	
	 The	team	invited	CFAY	community	members	out	on	the	field	to	catch	and	throw	before	the	
game.	One	of	them	mentioned	that	it	was	the	first	time	she	had	been	on	a	baseball	diamond.


						“I	think	this	goes	a	long	ways	for	community	relations	and	
showing	them	that	we	enjoy	the	same	things	that	they	do,”	
said Owen. “You know, baseball, we understand the game 
and they understand the game. Hopefully, we can continue 
to build on these kind of events and see more Americans out 
here	at	these	great	minor	league	games.”
  Yeoman 3rd Class William Howard, from CFAY 
Administration Office, sang the United States national 
anthem	while	a	U.S.	flag	raised	over	the	stadium	score	board	.
			“It	seemed	like	the	Japanese	people	were	moved	by	his	
singing,	I	think	that	they	though	that	he	has	a	lot	of	pride	
and that the Fourth of July must be really important to 
Americans,”	said	Shimizu.
     CFAY community members enjoyed the food, drinks 
and atmosphere of the park. They tried stadium food staples 
like curry, yakitori (grilled chicken), takoyaki (Octopus 
in pancake balls) , and yakisoba (grilled noodles) while 
fans sang the team song to the beat of a big drum.
	 	 	 	 	 	 “I	 absolutely	 recommend	 this	 to	everybody	over	
here,”	said	Senior	Chief	Boatswain’s	Mate	Billy	Brown.	
“It’s	a	great	 time.	They	play	the	game	well,	and	it’s	a	
good time. Close to base, no reason not come out and 
enjoy	some	baseball.”
   The Baystars went on to defeat the Seibu Lions 6-1.


Commissary patrons advised 
to stock up for emergencies
This year marks the 20th anniversary of Hurricane Andrew, 
which hit South Florida Aug. 24, 1992. Your commissary wants 
to help ensure you are prepared for disasters.
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CFAY Commanding Officer Capt. David Owen throws out the first pitch at DeNA Baystars Minor League game 
at their stadium in Oppama, July 1. The park is close to main base and Ikego housing detachment and invited 
CFAY community members out to the diamond for Independence Day American friendly game.


Carrier Air Wing 5 Sailors become naturalized Americans
Story and photo by MC3 William Pittman,  
USS George Washington Public Affairs


 BUSAN, Republic of Korea – Four Carrier Air Wing 
(CVW) 5 Sailors became U.S. citizens at a nationalization 
ceremony held aboard the U.S. Navy forward-deployed 
aircraft carrier USS George Washington (CVN 73) during 
its Busan port visit on June 29.
 The Sailors, all hailing from different areas of 
the Philippines, went through months of interviews, 
paperwork and study with the U.S. Citizenship and 
Immigration	Services	(USCIS)	before	finally	being	given	
the oath of allegiance signifying their new country. 
	 USCIS	is	the	government	agency	that	oversees	lawful	
immigration to the United States by providing accurate 
and detailed information about naturalization, and 
promoting awareness and understanding of citizenship.
 “These individuals have volunteered to serve a 
country	that	they	have	yet	to	reap	the	benefits	of	U.S.	
citizenship,”	said	retired	army	Warrant	Officer	Walter	
Haith,	 USCIS	 field	 operations	 director	 for	 Korea	
and	 Japan,	 the	 senior	USCIS	 official	 involved	with	
nationalizing men and women in the region.  “The most 
precious gift that we can bestow on anyone is citizenship 
and	who’s	more	deserving	than	active	duty	military?”
 After the Sailors took the oath of allegiance, they led 
the audience in a recitation of the Pledge of Allegiance.  
The	Sailors	each	received	a	certificate	codifying	their	
status as U.S. citizens.
	 “I	 almost	 cried	 when	 I	 recited	 the	 [Pledge	 of	
Allegiance],”	said	Aviation	Machinist’s	Mate	1st	Class	
Mark	Mendoza,	 from	Cabanatuan	City,	 Philippines,	


a	 Sailor	 with	 the	 “Chargers”	 of	 Helicopter	Anti-
Submarine Squadron (HS) 14 and one of the newly-
naturalized	Americans.	“I’ve	been	serving	this	country	
for	14	years	and	I	love	this	country,	so	I	thought,	why	
not	become	a	citizen.	I	love	America	
	 “This	 was	 life-changing	 for	me,”	 said	Aviation	


Newly-naturalized Sailors from Carrier Air Wing (CVW) 5 cut a cake celebrating their status as U.S. citizens after a 
naturalization ceremony aboard the U.S. Navy’s forward-deployed aircraft carrier USS George Washington (CVN 
73) June 29.


Structural	Mechanic	Airman	Alrobert	Albulario,	from	
Iligan	City,	Philippines,	a	Sailor	with	HS	14.
	 “I	feel	fulfilled	now	that	I’m	serving	this	country,	
the	best	country	in	the	world,	as	a	citizen.		Now	I	can	
apply	for	a	[U.S.]	passport	and	register	to	vote.”








Second Hand Rose closure – Second Hand Rose will be 
closed for the summer from July 15 until Aug. 13.  The store will 
reopen for business on Tuesday, Aug. 14.  No donations will be 
accepted during the store closure.


CFAY summer energy campaign kickoff – It’s time to 
kickoff the CFAY summer energy campaign and we need your 
help in making it a success.  The Government of Japan has not 
issued mandates on energy reduction, like they did last year.  
However, Tokyo Electric Power Company still has a reduced 
electricity generating capacity as a result of many power plants 
still being off line.  Therefore, we want to do our part as good 
neighbors to our Japanese hosts, and save where we can. CFAY 
will be implementing some base wide measures this summer, but 
none will adversely impact the community or our missions.  Some 
of the initiatives that the base will be implementing includes:  
securing approximately one-third of all street lights on base, 
securing fountains, securing outdoor display signs, and working 
with large tenant commands to help them identify areas where 
they can reduce energy consumption. We are also asking that 
you continue to do your part by promoting energy conservation 
and being energy conscious.  Doing small things like turning off 
lights or A/C in rooms that you are not using, and keeping the 
thermostat set at 26 degrees Celsius will make a big difference 
over the course of the summer.  We will be sending out energy 
saving tips throughout the summer, so please keep an eye out 
for them. Thanks in advance for your support.


Hospital bills: Your responsibility – Pay patients seen at 
military treatment facilities, have bills generated and sent to the 
patient’s insurance carrier.  Often, after payments are made by 
the patient’s insurance carrier, there is a remaining co-payment 
that is the responsibility of the patients.  These co-payments 
if unpaid leave a negative balance on the patient’s account 
generating late notices 30 days after payment is due.  If payment 
isn’t made within an additional 30 days, a second notice is sent.  
A third and final notice will be sent at the 90-day mark if the 
bill remains unpaid.  If, at the 90-day mark, the bill has not been 
paid or arrangements have not been made to pay the bill, patients 
with an outstanding balance will not be able to schedule routine 
appointments, or obtain non-urgent care.  If you suspect you may 
have unpaid medical bills or have any questions on the billing 
process, please call the U.S. Naval Hospital Yokosuka Billing 
Office at 243-8574.


Defense Financing and Accounting Services (DFAS) 
scam letter warning – A letter is making the circuit purporting 
to be from DFAS asking military member’s fiancées to register in 
our system entitling them to benefits in the event of the member’s 
death. All for only a $350 fee. However, it’s a scam. Please let 
your fellow soldiers, Sailors, airmen, Marines and families know 
the score. Corporate Communications advises the facebook post 
links to an earlier release DFAS put out in October on interaction 
with customers. DFAS will never send you unsolicited email 
messages requesting your myPay login ID and password or any 
other personal or financial information.  We also will not send 
you unsolicited email messages with attachments, if you receive 
an email message that appears suspicious, do not click on any 
links or open attachments, etc.  


Unauthorized political activity – The Department of 
Defense (DoD) maintains a policy that DoD personnel acting in 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                              Points/Revocation         
Rank     Violation                 as directed by instruction    Disposition by traffic judge


FMW     Driving with revoked privileges    Permanent revocation         Permanent revocation
                              of driving privileges          of driving privileges


E-5      Fleeing the scene of an accident    Six-months suspension/        Six-months probation/
                              AAA DIP                AAA DIP/Six points


CIV      Speeding (39 KPH Over)        One-year revocation/          One-year revocation/
                              AAA DIP                AAA DIP


E-5      Forgery (modified base pass)      One-year revocation/          One-year revocation/
                              AAA DIP                AAA DIP


E-6      Fleeing the scene of an accident    Six-months suspension/        Six months probation/
                              AAA DIP                AAA DIP/Six points


CFAY Traffic Court Results


their official capacity may not engage in activities that associate 
the DoD with any partisan political campaign or election, 
candidate, cause, or issue. All military personnel, including 
National Guard and reserve forces, are prohibited from wearing 
military uniforms at political campaigns or election events. 
Military members may not: 
 • Fundraise 
 • Speak
 • Canvas or advocate on behalf of a partisan candidate or 
  cause.
 • Military members are disallowed from placing partisan 
  political signage in military housing onboard military 
  installations.
Acceptable political activities:
 • Members are allowed (in a private capacity) to support their 
  candidate or cause in limited scope, as long as it is never in 
  uniform and is not serving a large role within the cause (i.e., 
  supervisory position).


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their 
family members including children 10 years of age and older, 
Master Labor Contract (MLC) employees and local contractors 
on board Yokosuka base or assigned to forward-deployed 
afloat units are required to register in DBIDS. Personnel who 
are currently registered in DBIDS but have changes to their 
profile must come in and update their information. The DBIDS 
registration office is located at the main gate inside building 1495. 
Additional DBIDS registration locations are at the Community 
Readiness Center and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契約
従業員及び10歳以上のご家族、MLC従業員、契約業者の方は指紋
認識データシステム（DBIDS）に登録する必要があります。既に登録
済みで、データに変更がある方は、1495ビル登録事務所でデータを
更新してください。受付は月～金曜の午前7時から午後4時まで。 


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found not safe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with 
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at 
243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施設
に入出門する際、正規の自転車用ヘルメットを着用してください。通
退勤時におけるゲートから職場までの区間、作業用保安帽を自転車
用として代用することはできませんが、勤務中に職場及び業務上作
業保安帽の着用が義務付けられている区域、またはその区域を自転
車で通過する場合のみ、代用可能です。自転車用ヘルメットが安全
な使用状態に無い場合、適切な物と交換されるまで基地内での自
転車の運転は認められません。上記違反者は横須賀基地指令書第
5800.2G号により取り締まりを受けます。詳しくは243-7354、CFAY
交通安全課までお問い合わせください。 
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GW Sailors offer helping hand at orphanage
By MC3 Jacob I. Allison, USS George Washington Public Affairs
 BUSAN, SOUTH KOREA –  A Republic Of Korea  Navy band played while children 
dressed in traditional Korean costume presented flower leis to the leadership of the 
the George Washington Carrier Strike Group (GWCSG) arrived in Busan, Republic 
of Korea (ROK) June 27. 
 The GWCSG, making this routine 
port visit to Busan, includes USS George 
Washington (CVN 73), embarked staffs 
Task Force 70 and Destroyer Squadron 
15, embarked Carrier Air Wing 5, USS 
Shiloh (CG 67), USS Cowpens (CG 63) 
and USS McCampbell (DDG 85), in total 
about 6,000 US Navy Sailors.
 During their visit, 33 Sailors from 
GWCSG took time away from their liberty 
in Busan, to participate in a community 
service project (COMSERV) at the Junhei 
(Hope) Children’s Home, June 28.
 Sailors visited the orphanage and 
daycare center to share laughs and smiles 
with more than 50 children and to assist 
the facility in maintaining its grounds. 
George Washington  Sa i lors  have 
participated in annual COMSERV projects 
at Junhei for three years.
 “This is how we relate to other 
coun t r i e s , ”  s a id  Ch ie f  Av ia t i on 
Boatswain’s Mate Marcus Williams. 
“This is a big deal for the Navy. It was 
great coming out and seeing the orphans. We got to see them smile and laugh because 
we were there.”
 Volunteering Sailors learned about the history of the orphanage, founded after the 
Korean War, and also about its efforts to help children deal with the trauma of abuse 
or the loss of their parents.  


 Afterwards, Sailors spent time interacting with children and toddlers at the attached 
daycare center, which provides daycare services for the local community as well as 
the younger children who live at Junhei.
 “The group I was with was drawing sea creatures on blue plastic bags,” said Lt. j. g. 
Alexandra Miser, from Thousand Oaks, Cali. “I helped a little girl draw on hers, and I 


think she was a better artist than I am.”
    Sailors finished up their project by 
spending an hour with the staff helping 
to pull weeds from the lawns and gardens 
around the center.
      “My favorite part of this was spending 
time with the kids, hanging out with them 
and running around,” said Machinery 
Repairman 2nd Class Jeffrey Tumacder. 
“Seeing the smiles on their faces – that 
was great.”
    Seong-ho Hong, the chief executive 
manager at Junhei, expressed his thanks 
for the assistance of the Sailors.
    “Today was very good,” Hong said, 
“Thank you to everyone who came out 
and a special thank you to the US Navy 
for organizing this.”
     George Washington Sailors perform 
community service projects in liberty 
ports as well as its homeport of Yokosuka, 
Japan, contributing over 3,000 hours of 
community service during its annual 
patrols, including COMSERV projects 
with sailors from the Republic of Korea.


 “[COMSERVs] provides teamwork between nations, as well as a sense of 
partnership between the two countries,” said Cmdr. Brian Haley, George Washington’s 
command chaplain.


Capt. David A. Lausman, USS George Washington (CVN 73) commanding officer, 
presents challenge coins to two Republic of Korea nationals during a welcome 
ceremony at the Busan Naval Operations Base June 27. Busan is the first port visit 
for the aircraft carrier during its 2012 Patrol.


U.S. Navy photo by MCSA Brian H. Abel


USS George Washington (CVN 73) CSSN Daesia Bryant, from New Jersey, helps 
to pull weeds on the grounds of the Jinhae Children’s home in Busan, Republic 
of Korea June 28.  Sailors were at the home participating in a community service 
project sponsored by the George Washington Chaplain’s Office, helping to maintain 
the grounds and meeting with children. “It was interesting to interact with the kids, 
and it was a lot of fun,” Bryant said.


U.S. Navy Photo by MC3 Jacob I. Allison


Sailors from the forward-deployed aircraft carrier USS George Washington (CVN 
73) visit with children at the Jinhae (Hope) Children’s Home in Busan, South Korea 
June 28. The Sailors were participating in a community service project sponsored 
by the George Washington Chaplain’s Office. Busan is the first port visit for the 
Nimitz-class aircraft carrier during its 2012 patrol. 


U.S. Navy Photo by MC3 Jacob I. Allison
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
管理専門職	 	1-4	 NCTSFE-007-12	 I,	II	 	 	 	 	 7月28日
技師職（電気)	 	1-7	 SRFJRMC-140-12	 I,	II,	III,	IV	 	 	 7月9日
技師職（電気)	 	1-7	 FEC-OP3C1E-006-12(R)	 I,	II,	III,	IV	 	 	 8月9日
技師職（電気)	 	1-7	 FEC-PRY211-004-12	 I,	II,	III,	IV	 	 	 7月26日
技師職（機械）	 	1-7	 FEC-PRY211-007-12(A)	 I,	II,	III,	IV	 	 	 8月13日
技師職（機械）	 	1-7	 FEC-OP3C1M-005-12(R)	 I,	II,	III,	IV	 	 	 7月26日
エンジニアリング専門職（建築/機械/電気)
	 	1-6	 FEC-PRY212-002-12(R2)	 I,	II,	III,	IV	 	 	 8月27日
エンジニアリング専門職（電子－機械）		1-6	 SRFJRMC-153-12	 I,	II,	III,	IV	 	 	 8月23日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-156-12	 I,	II,	III,	IV	 	 	 8月28日
エンジニアリング専門職（機械）	 	1-7	 SRFJRMC-141-12	 I,	II,	III,	IV	 	 	 7月9日
エンジニアリング専門職（電気）	 	1-6	 SRFJRMC-071-12(R)	 I,	II,	III,	IV	 	 	 8月1日
エンジニアリング専門職（一般）	 	1-5	 SRFJRMC-039-12(R2)	 I,	II,	III	 	 	 	 7月24日
エンジニアリング専門職（材料）	 	1-7	 SRFJRMC-131-12(R)	 I,	II	 	 	 	 	 7月31日
エンジニアリング専門職（材料）	 	1-6	 SRFJRMC-119-12(A)	 I,	II,	III,	IV	 	 	 7月12日
エンジニアリング専門職（機械）	 	1-6	 SRFJRMC-152-12	 I,	II,	III,	IV	 	 	 7月10日
エンジニアリング専門職（機械）	 	1-7	 SRFJRMC-123-12	 I,	II,	III,	IV	 	 	 7月24日
エンジニアリング専門職（船舶技師）	 	1-6	 SRFJRMC-135-12	 I,	II,	III,	IV	 	 	 8月7日
設備専門職	 	1-6	 SRFJRMC-136-12(R)	 I,	II,	III	 	 	 	 8月6日
情報処理技術専門職（一般)	 	1-7	 FEC-CIO-001-12(R)	 I,	II,	III,	IV	 	 	 8月21日
管理分析職	 	1-6	 FEC-BM1-001-12	 I,	II,	III	 	 	 	 7月9日
品質管理代行者（一般)	 	1-6	 SRFJRMC-082-12(R)(A)	 I,	II,	III,	IV	 	 	 7月11日
監督技師職（機械)	 	1-8	 FEC-PRY211-005-12(R2)	 I,	II	 	 	 	 	 7月9日
監督エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-018-12(R5)	 I,	II,	III	 	 	 	 7月17日


技能系（MLC)
第29期技能訓練生	 	2-3	 SRFJRMC-112-12	 I,	II,	III,	IV	 	 	 7月27日
自動車機械工	 	2-7	 FEC-PRY333CH-002-12	 I,	II,	III,	IV	 	 	 7月17日
ドック設備機械工	 	2-7	 SRFJRMC-148-12	 I,	II,	III,	IV	 	 	 7月19日
電気工	 	2-7	 FEC-PRY31-021-12(R)	 I,	II,	III,	IV	 	 	 7月17日
高圧高熱暖房装置操作工	 	2-7	 FEC-PRY32-012-12	 I,	II,	III,	IV	 	 	 8月30日
塗装工（予防的維持作業）	 	2-5	 FLCY-28-12	 I,	II	 	 	 	 	 7月16日
配管工	 	2-6	 FEC-PRY31-022-12(R)	 I,	II,	III,	IV	 	 	 7月17日
スチーム取り付け工	 	2-6	 FEC-PRY31-024-12(R)	 I,	II,	III,	IV	 	 	 7月17日
溶接工・フォーマンA	 	2-8	 SRFJRMC-023-11(R11)	 I,	II,	III	 	 	 	 7月17日
溶接工・フォーマンB	 	2-9	 SRFJRMC-156-11(R7)	 I,	II,	III	 	 	 	 8月2日


保安系
緊急活動隊派遣職	 	3-4	 CNRJ-N37-001-12(R)(A)	 I,	II,	III,	IV	 	 	 7月17日
移動巡視警備員	 	3-2	 CFAY-N3AT-02-12	 I,	II,	III,	IV	 	 	 7月12日


限定期間従業員（MLC)
オフィスオートメーションクラーク	 	1-3	 SRFJRMC-155-12	 I,	II,	III,	IV	 	 	 7月17日


諸機関労務協約（IHA)
コック	 	2-4	 CFAY-FR-16-12	 I,	II,	IV	 	 	 	 7月18日
コック	 	2-4	 CFAY-FR-15-12	 I,	II,	IV	 	 	 	 7月9日
バーテンダー	 	2-4	 CFAY-FR-13-12(A)	 I,	II,	IV	 	 	 	 7月9日
ウエイター/ウエイトレス・フォーマンＢ	 	2-4	 CFAY-FR-17-12	 I,	II,	III,	IV	 	 	 9月4日


限定期間従業員（IHA)
購買職	 	1-4	 NEX-667-12	 I,	II,	IV	 	 	 	 8月13日


時給制従業員
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D04-12	 I,	II,	IV	 	 	 	 9月2日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C04-12	 I,	II,	IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B04-12	 I,	II,	IV	 	 	 	 9月20日
フォークリフト運転手	 	2-6	 NEX-HPT-678-12	 I,	II,	IV	 	 	 	 8月9日
ジャニター	 	2-3	 NEX-HPT-664-12(A)	 I,	II,	IV	 	 	 	 7月24日
労務作業員	 	2-3	 NEX-HPT-658-12	 I,	II,	IV	 	 	 	 7月11日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B04-12	 I,	II,	IV	 	 	 	 9月20日
セールスチェッカー	 	1-3	 CFAY-FR-HPT-15-12	 I,	II,	IV	 	 	 	 7月9日
販売事務職	 	1-3	 NEX-HPT-661-12(A)	 I,	II,	IV	 	 	 	 7月26日
重車両運転手	 	2-6	 NEX-HPT-677-12	 I,	II,	IV	 	 	 	 8月28日
倉庫係	 	2-4	 NEX-HPT-672-12(A)	 I,	II,	IV	 	 	 	 8月20日


応募には「募集範囲」に該当することが第一条件です。
I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の
方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	 現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理
機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	
　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別
郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上か
かることもあります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基
地内郵便局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明には
なりません。
　基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事務所
は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類提出、空
席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメリカの休日を
除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設置さ
れています、HRO直通電話をご利用下さい。


横須賀市イベント情報
 


2012久里浜ペリー祭
日時：		 7月14日（土）時間：10:00～20:30頃
場所：		 久里浜地区一帯
交通：	 京急久里浜駅徒歩1分・JR久里浜駅徒歩5分


イベント内容


よこすか開国バザール　※荒天時は翌15日(日)に順延
	 場所：		 久里浜商店街はろーど通り
	 時間：		 10:00～16:00
	 内容：	「特命戦隊ゴーバスターズ」ショー、バンドの演奏、模擬店など


※荒天時、開国バザールは順延。ショーはアーケード内にて握手会とサイン会実施。


水師提督ペリー上陸記念式典
	 場所：		 市立横須賀総合高等学校SEAホール
	 時間：		 14:30～15:00
	 内容：		 市長、駐日米国大使をはじめ来賓による式典


日米親善ペリー祭パレード
	 場所：		 京急久里浜駅前「はろーど通り」等
	 時間：		 16:00～17:00
	 内容：		 ペリーや小栗上野介のキャラクター等によるパレード


ペリー祭り花火大会
	 時間：		 19:20～20:10　※荒天時は翌15日(日)に順延
	 場所：		 久里浜港
	 観覧場所：	 ペリー公園、久里浜海岸、旧ニチロ岸壁（有料席）
	 打上げ数：	 約3,500発（予定）


久里浜駐屯地納涼祭
日時：		 7月18日（水）17:00～21:00
場所：		 陸上自衛隊久里浜駐屯地内
交通：	 京急久里浜駅・JR久里浜駅徒歩15分


イベント内容


盆踊り、演芸、アトラクション、模擬店に加え、イベントのフィナーレを飾る約200発
の花火は目の前で打ち上げられ迫力満点。


第47回葉山海岸花火大会
日時：		 7月26日（木）19:30～20:15
場所：		 森戸海岸
交通：	 京急新逗子駅・JR逗子駅より京急バス海岸回り葉山行き「森戸海岸」
	 	 	 	 下車徒歩1分
打ち上げ数：1,000発。見所は水中花火とスターマインの共演。


第64回鎌倉花火大会
日時：		 7月25日（水）19:00～20:00　雨天・荒天・高波の場合翌日順延
場所：		 鎌倉海岸
交通：	 JR・江ノ島電鉄鎌倉駅より徒歩15分。江ノ島電鉄由比ヶ浜駅または
	 	 	 	 和田塚より徒歩5分。
打ち上げ数：2,000発。


日本人従業員空席情報
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AMAN John Bautista from Zambales, Philippines, 
a Sailor with the “Dambusters” of Strike Fighter 
Squadron (VFA) 195, takes the oath of allegiance 
with fellow Filipino Sailors during a naturalization 
ceremony aboard the USS George Washington (CVN 
73) June 29. 


U.S. Navy photo by MC3 William Pittman


Naturalized cont. from pg 1
 The process of becoming a naturalized citizen takes 
an average of six months and involves a specific criterion 
that every interested party has to accomplish before they 
can call themselves an American.
 “It’s not a giveaway program; they still have to show 
good moral character,” said Haith.  “They have to know 
both the civics and the history of the United States, and 
they have to pass a test for that.  They also have to be 
able to read, write and understand the English language.”
 Members of the U.S. armed forces are immediately 
eligible for citizenship in a time of war or during a period 
of designated hostilities; the United States has been in a 
period of hostility since Sept. 11, 2001.
 “While you are eligible immediately during a time 
or war or a time of emergency declared by the president, 
you still have to file and you must still meet the same 
criterion,” said Haith. 
 As a service member applying for naturalization, 
interested personnel should fill out an application for 
naturalization and a request for certification of military 
or naval service.  Once the application is received, it will 
be sent to your nearest USCIS office, where they will set 
up an interview to determine naturalization eligibility.
 “My wife and I started the naturalization process 
last year and went through a lot of fingerprinting, 
interviewing and paperwork together,” said Mendoza.  
“She’s still waiting on hers but since I just got mine, it’s 
just a question of when she recites her oath of allegiance.”
 For any questions about USCIS and naturalization, 
visit the USCIS website at www.uscis.gov.


Navy enlisted high-year-tenure policy updated
By MC2 Andrea Perez, 
Navy Personnel Command Public Affairs 


 MILLINGTON, Tenn. – As a reminder of the 
implementation date of July 1, a summary of policy 
changes to the Navy High Year Tenure (HYT) 
program were reiterated in Navy Administrative 
Message (NAVADMIN) 198/12 June 28.
 The new policy is outlined in Military Personnel 
Manual (MILPERSMAN 1160-120 and took effect 
July 1. It applies to all active-duty, Full-Time Support 
(FTS) and Selected Reserve (SELRES) Sailors.
 HYT sets the maximum number of years an 
enlisted Sailor may serve based on rank before he or 
she must advance, separate or if eligible, retire. 
 NAVADMIN 198/12 highlights changes, 
including a reduction in HYT limits for active-duty 
and FTS Sailors in paygrades E-1 to E-3; elimination 
of passed not advanced (PNA) for E-3 Sailors to 
stay on active duty for eight years; a clause allowing 
approved HYT waivers to be cancelled when not 
fulfilled as approved; and clarification of reduction-
in-rate (RIR) procedures. 
 The new HYT limit for E-1 and E-2 active-duty 
and FTS Sailors is four years, and the new HYT limit 
for E-3 active-duty and FTS Sailors is five years.
 E-1 - E-3 active-duty and FTS Sailors who are past 
the modified limit as of July 1 will be separated by 
March 31, 2013 unless they receive a HYT waiver or 
are advanced to a paygrade with a higher HYT limit.


 Starting with the March Navy Wide Advancement 
Exam, E-3 Sailors who passed, but did not advance, 
may not continue service beyond their paygrade 
revised HYT.
 Also under NAVADMIN 198/12, previously 
approved HYT waiver requests not fulfilled by the 
Sailor can be cancelled. If an active-duty or FTS 
Sailor’s waiver is cancelled, separation will occur 
within 120 days cancellation, unless they have time 
to transfer to the Fleet Reserve or retire.
 SELRES members will be removed from 
SELRES status by the end of the month that 
the waiver is cancelled and must transfer to a 
non-pay status or, retired Reserve, if retirement 
eligible.
 Regarding RIR, active-duty and FTS Sailors who 
have been RIR and exceeded the HYT limit for the 
lower paygrade must separate by their End of Active 
Obligated Service as extended or Dec. 31, 2012, 
whichever is sooner, unless granted a HYT waiver, 
reinstated or advanced. Members of the SELRES 
who have been RIR and have exceeded the HYT 
limit for the lower paygrade will be transferred to a 
non-pay status by Dec. 31, unless they are granted a 
HYT waiver, reinstated or advanced.
 For more information read NAVADMIN 
198/12 and MILPERSMAN 1160-120, visit the 
HYT Web Page at www.npc.navy.mil/CAREER/
RESERVEPERSONNELMGMT/ENLISTED/
Pages/HYT.aspx or call NPC at 1-866-827-5672.


NPC leads manpower exercise
By Wm. Cullen James, 
Navy Personnel Command Public Affairs 


 MILLINGTON, Tenn. – More than 80 Navy Sailors 
and civilians participated in a tabletop manning exercise 
at Navy Personnel Command (NPC) June 26-28. 
 The Supply Chain Strategic Simulation exercise, 
centered on Fleet plan changes for and funds manpower 
due to a recent reorganization at the Department of the 
Navy which was announced in NAVADMIN 083/12. 
The simulations allowed participants to address potential 
manning issues.
 "This exercise is very important to the Fleet because 
ultimately it will make sure that the decision makers make 
the right choices to get the right Sailor to the right place at 
the right time, which will improve Fleet readiness," said 
Rear Adm. Cindy Covell, deputy Chief of Naval Personnel. 
 Under the new process, resource sponsors from the 
Fleet have are responsibile for managing their manpower 
funding. Formerly, the Navy's personnel domain managed 
both manpower funding and distribution. 
 "The (resource sponsor reorganization) is going to put 
the onus on the resource sponsors and challenge them to 
take a hard look at manpower requirements," said Program 
Management Office (PMO) Production Line Operations 
Branch Head, Lt. Matt Larkin . "The end result of this is 
that there will be more collaborative work."
 The exercise split participants into four teams - resource 
sponsors, training resources, supply chain management, and 
the Fleet - and presented them with three scenarios that stressed 
the potential issues brought on by the reorganization. 
 The teams addressed how the simulations impacted 
their organizations and gave participants opportunities to 
work with other teams to understand potential unforeseen 
impacts with them. The purpose of the simulation was to 
identify potential issues that organizations may face in the 
real world. 
 This is the second year NPC Production Management 
Office (PMO) and Navy Personnel Research, Studies and 
Technology hosted the simulation exercise. Last year focused 
on excessive wait times during select rating training. 
 According to Naval Education and Training Command 
(NETC) Commander Rear Adm. Don Quinn, recent work 
involving manpower shows planning is the key to success. 
"It's really important that we get the planning right," he said.
 "I thought the exercise was worthwhile. It was 
something we needed, and I'm glad we got it done," said 
Naval Warfare Systems Manpower Training Branch Head 
Cmdr. Mickey Walker, Department of the Navy resource 
sponsor representative. "We got to see people we wouldn't 
have normally seen. We were able to develop relationships 
with other stakeholders and hopefully that will help 
everyone perform their job better."
 On the final day, participants briefed leadership of 
significant issues and suggestions to improve processes.
 "Getting all the stakeholders together from the Fleet, 
all major commands... was extremely beneficial," said 
PMO Process and Policy Integration Division Director 
Mike Farley. "Discussions that were had here are going 
to help reduce many possible issues that may occur due 
to reorganization. But the proof is in the actions that will 
happen after everyone goes home."
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National Safety Council estimates 
motor-vehicle fatalities up
From CFAY Traffic Safety Office


 Speed is involved in about one 
out of three fatal crashes, according 
to National Highway Traffic Safety 
Administration (NHTSA). It is the 
third leading contributing factor to 
traffic crashes. But, while injuries 
and fatalities due to other dangerous 
behaviors, such as driving while 
impaired and not wearing seatbelts, 
have been significantly reduced, 
speeding is still a challenge. 
 Surveys find that although people 
name speeding as a threat to their safety 
when other drivers around them are 
speeding, the majority say they also 
speed when driving.
 According to the Stat is t ics 
Department National Safety Council: 
Motor-vehicle deaths up 11percent in 
first four months of 2012. 
 Motor-vehicle deaths through April 
of 2012 totaled 11,030. 
 This figure is up 11percent from 
the corresponding 4-month period in 
2011. The April figure for 2012 was up 
9 percent from the 2010 figure.   
The April total for 2011 was 9,970, a 2 
percent decrease from 2010. The 2010 
figure was 9 percent lower than 2009. 
 The estimated annual population 
death rate is 12.3 deaths per 100,000 
population, an increase of 10 percent 


Navy legal community bids longtime Japanese advisor farewell
By LTJG Nicholas Inns, RLSO Japan


 In May 1983, Mari Okamoto, née Terao, began work as an interpreter and legal 
assistant for the United States Navy. She celebrated her retirement after twenty-nine years 
of service with a ceremony at the Officer’s Club onboard Commander Fleet Activities 
Yokosuka June 22.
 Okamoto, Mari-san to her friends, was joined by just a small sample of the countless 
service members and civilians – Japanese and American alike – whose lives she touched. 
 During her nearly three decades of service, Okamoto worked in four different legal 
offices: Commander, Fleet Activities Yokosuka, Office of the Staff Judge Advocate; Navy 
Legal Service Office Northwest Pacific, Trial Service Office Pacific Detachment; and 
Region Legal Service Office (RLSO) Japan. In each of these positions, she served as an 
invaluable liaison between the Navy’s Judge Advocate General’s Corps and Japanese 
legal, law enforcement, and defense officials, establishing and maintaining the strong 
relationship of friendship and trust enjoyed by our two countries. The diversity and 
excellence of her service produced an outpouring of appreciation. She received Letters 
of Commendation from Commander, Navy Legal Service Command; Commander, Naval 
Forces Japan; the Chief Prosecutor of Yokohama; and the South Kanto Defense Bureau.
 “Twenty-nine years of service is, rightly, a source of pride. But, in the case of Mari-
san, we celebrate her remarkable success in performing difficult tasks, under difficult 
circumstances, over a remarkable span of time,” said Captain Robert F. Johnson, 
Commanding Officer of RLSO Japan. “Mari-san’s accomplishments and service are all 
the more remarkable when examined in the historical context. From the Cold War to 
Operation Tomodachi, Mari-san has faithfully supported the unique and special United 
States-Japan Alliance, one constant and reliable partnership in an ever-changing and 
complex world.”
 Not all of Okamoto’s work involved government officials. As the Japanese legal 
assistant to RLSO Japan’s Military Justice Department, she worked closely with all 
Japanese victims and witnesses to explain the court-martial system and guide them 
through the often long and painful process. Her grace, dignity, and compassion touched 
the lives of each of these individuals and had a lasting impact on people she encountered. 
 Outside work, she spent countless hours serving the U.S. and Japanese legal 
communities, generously donating her time and effort to Kaifu Gakuen, an institution 
for severely disabled persons, and donating her legal assistance to widows of SOFA 
members. “To describe her personality and character, I cannot think of her without the 
words altruistic and philanthropic,” commented Koichi Sekizawa, who has worked 
alongside Okamoto throughout her entire career. “The stories of her kindness and 
generosity circulate quickly among people. They came to seek her help, and she is a 
person who cannot ignore others in trouble.”
 June 29, marked Okamoto’s final day of work at RLSO Japan, and July 2 was the 
first day the Navy legal community started its work day without her. 
  “I consider myself lucky to have had the opportunity to work with such a quality 
individual,” said RLSO Japan Administrative Officer Gerald Sauls. “Her constant display 
of kindness reminded me of how people should treat each other. She was the heart and 
soul of this command and will be sorely missed.”


Region Legal Service Office Japan Commanding Officer Capt. Robert F. Johnson 
presents a command plaque to Mari Okamoto at her retirement ceremony June 22. 
Okamoto worked as an interpreter and legal assistant for the U.S. Navy for 29 years.


from the preliminary 2011 rate. The 
estimated annual mileage death rate is 
1.3 deaths per 100 million vehicle miles 
traveled, an increase of 8 percent from 
the preliminary 2011 rate.
 Medically consulted motor-vehicle 
injuries for the first four months of 2012 
are estimated to be about 1.1 million, an 
increase of 17 percent from 2011.
 Medically consulted injuries are 
not comparable to previous disabling 
injury estimates. 
 The estimated cost of motor-vehicle 
deaths, injuries, and property damage 
through April was $80.3 billion, a 21 
percent increase from 2011.
 The costs include wage and 
productivity losses, medical expenses, 
administrative expenses, employer 
costs, and property damage.
 Local Kanagawa statistics show a 
50 percent increase in fatality accidents 
in 2012.
 As we get into the summer months, 
more people are moving and what was 
once familiar is now new again. Drivers 
are learning local roads and highways 
which make it more challenging for 
everyone on the roads as well as things 
such as driving on the left side of the 
road, driving from the right side of the 
vehicle, new signs, etcetera.
 It’s important for people to  learn 
their surroundings and drive safely. 
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Commissary patrons advised to stock up for emergencies
By Jessica Newby, DeCA public affairs


 FORT LEE, Va. – This year marks the 20th 
anniversary of Hurricane Andrew, which slammed into 
South Florida Aug. 24, 1992, devastating Homestead, 
Florida City and parts of Miami before it crossed the 
Gulf of Mexico to strike the Louisiana coastline. It’s 
a sober reminder that your commissary wants to help 
make sure you are prepared for any disaster.
 Disaster preparedness can help improve your odds 
for survival, and the Defense Commissary Agency and 
its industry partners are working together to offer items 
needed for severe weather survival kits at low prices, 
said DeCA Director of Sales Chris Burns.
 “Andrew’s anniversary drives home the point that 
everyone should be prepared,” Burns said. “Your 
commissary can help you do that. We’ve got lots of 
items to stock up your survival kit.”
 Since April 1, canned chicken, powdered milk, 
batteries, weather-ready flashlights, all-weather tape, 
first aid kits, lighters, matches, candles and hand sanitizer 
have been reduced in price as part of DeCA’s severe 
weather promotional package that runs until Oct. 31.
 The package coincides with the prime times for both 
tornado and hurricane seasons in the United States. 
Tornado season runs from April to July. The National 
Weather reports that 2011 was a record breaking year; 
it was the second most active year in recent memory, 
with a total of 1,690. April 2011 has the greatest monthly 
total of tornadoes in modern record keeping with 758. 
April also holds the record for the greatest number of 
tornadoes on one day – April 27 – with 200. 
 The Atlantic hurricane season runs from June 1 
through Nov. 30 and includes the North Atlantic Ocean, 
the Caribbean Sea and the Gulf of Mexico. The National 
Oceanic and Atmospheric Administration is predicting 
a less-active season this year versus other years. 
Predictions from the NOAA call for a 70 percent chance 
for about nine to 15 named storms, four to eight of which 
could become hurricanes; and one to three are expected 
to be major hurricanes. These predictions do not include 
which hurricanes will make landfall, because it’s not 
possible to plot landfall weeks or months ahead of a 
storm, the NOAA website said.
 “Although the NOAA is calling for a less-active 


hurricane season, it still 
pays to be prepared,” Burns 
said. “All of our customers 
– no matter where they are 
– should be prepared for any 
disaster. The commissary can 
supply our customers with 
what they need to survive.”
Emergency preparedness 
officials suggest having 
a disaster supply kit that 
includes the following items:
 • Water – at least one 
gallon daily, per person (three-
day supply for evacuation, 
two-week supply for home)
 • Nonperishable foods 
– canned meats, fruits, 
vegetables, dried fruits, nuts, 
raisins, cereal, crackers, 
cookies, energy bars, granola, 
peanut butter, and foods for 
infants and the elderly (three-
day supply for evacuation, 
two-week supply for home) 
 • Paper goods – writing paper, paper plates, paper towels 
and toilet paper
 • Cooking items – pots, pans, baking sheet, cooking 
utensils, charcoal, a grill and a manual can opener
 • First-aid kit – including bandages, medicines and 
prescription drugs
 • Cleaning materials – bleach, sanitizing spray, and hand 
and laundry soap
 • Specialty foods – diet and low-calorie foods and drinks
 • Toiletries – personal hygiene items and moisture wipes
 • Pet care items – food, water, muzzle, leash, carrier, 
medications, medical records, and identification and 
immunization tags
 • Lighting accessories – flashlight, batteries, candles 
and matches
 • Battery-powered or hand-crank radio (NOAA Weather 
Radio, if possible) 
 • Duct tape, scissors
 • Multipurpose tool
 • Copies of personal documents (medication list and 


pertinent medical information, proof of address, deed/lease 
to home, passports, birth certificates and insurance policies) 
 • Cell phone with chargers 
 • Family and emergency contact information 
 • Extra cash 
 • Emergency blanket 
 • Maps of the area 
 • Blankets or sleeping bags
 DeCA recommends that customers take advantage 
of their commissary benefit and its average savings of 
30 percent or more to stock up on emergency items that 
can sustain them during a crisis.
 For more information about the 2012 hurricane 
season or on ways to prepare for emergencies, visit 
the following websites: the National Oceanic and 
Atmospheric Administration, http://www.cpc.ncep.
noaa.gov/products/outlooks/hurricane.shtml; the Centers 
for Disease Control, http://www.bt.cdc.gov/disasters/
foodwater/prepare.asp; the Red Cross, http://www.
redcrosslv.org/disaster/materials.html; and the Federal 
Emergency Management Agency, http://www.fema.gov .


Two employees restock paper products at the Yokosuka Commissary. All stores 
in Japan operated regular hours after the Great East Japan Earthquake in 2011, 
even though some locations experienced rolling blackouts and operated for short 
periods using generator power. 


Photo by Defense Commissary Agency


CFAY Safety provides tips for keeping your children safe
From CFAY Safety Office


 Accidental deaths of children follow a tragic but consistent pattern every year.  The 
most common causes of the accidental death of children in the home are fires, drowning, 
falls, choking, and poisoning.  Below are some recommendations to protect our little 
ones from these avoidable hazards.
 Drowning: Always watch your kids whenever in the tub. Not only can they turn on 
the hot water, but children under age 4 can drown in a few moments in only an inch of 
water or same goes for large buckets.
  Watch out for open toilet bowls, pails of water, kiddie pools and of course swimming 
pools, and large bodies of water especially this summer.  Swimming lessons are a good 
idea, but they don’t make your child drown-proof.  Their only protection is parents’ 
close supervision.
 Choking: Children can choke on any small object, such as buttons, crayons, jewelry, 
coins, and many other types of food like popcorn, grapes, and foods with seeds.  Keep 


small round toys, plastic bags, and toys with long strings out of small children’s reach. 
Check the age appropriateness of toys before purchase. Contact  the on base American 
Red Cross at 243-7490 or website for classes on CPR and Heimlich maneuver.
 Poisoning: Keep medicines, alcohol, and cleaning supplies out of reach and locked 
away.  Install safety latches on all cupboards, drawers and closet doors.  Don’t take 
medications in front of a young child or call pills, “candy”. Post the phone number of 
your local Japanese Poison Control off base 0298-52-9999 or USNH Emergency Room 
243-7141/8597 for suspected poisoning.  Don’t hang up until the other person does.
 Slips, trips and falls: Install child safety gate at top and bottom of stairways, 
but avoid the type with large openings that can cause head entrapment.  If you can 
shove a 6-inch ball through, then it is dangerous for kids.  Keep floors and stairs 
well-lit and free of clutter.  Remove sharp edge furniture, or use stick on edge guards.  
Never rely on a window screen to prevent falls, and keep anything a child could 
climb up, such as desk, away from the window. For more information contact the 
CFAY Safety Department at 243-5519.








Story and photo by Keiichi Adachi, CFAY Public Affais


 Vice Chief of Naval Operations Adm. Mark Ferguson presented Dr. Bill 
Ingersoll, director of the Occupational Safety, Health and Environment (OSHE) 
Department and Nate Deleston, Environmental Division head of the department, the 
Chief of Naval Operations (CNO) 
Environmental Award for fiscal 
year 2011 in the Sustainability, 
Industrial Installation category 
June 5.  Ingersoll and Deleston 
received the award on behalf of 
U.S. Naval Ship Repair Facility and 
Japan Regional Maintenance Center 
(SRF-JRMC). 
 SR F-J R MC Com mand i ng 
Officer Capt. Steven Stancy said, 
“Congratulations to the entire 
SRF-JRMC Team (both Yokosuka 
and Detachment Sasebo)… for 
it s  s teadfast  commitment to 
protecting and sustaining our 
natural environment.  As always, 
this is a team effort, so I would 
like to thank… and congratulate 
the team on a job well done.  
Keep up your support for our 
environment.”
 T he CNO Env i ron ment a l 
A w a r d  r e c o g n i z e s  S R F -
JRMC for it s Envi ronmental 
Management System (EMS) and 
its environmental achievements.  
SRF-JRMC has implemented 
an EMS in full conformance 
with Internat ional Standards 
Organization (ISO) 14001 and 
OPNAVINST 5090.1C.  Since 
most of the SRF-JRMC production 
shop and support code processes 
for  sh ip repai r  maintenance 
activities are industrial activities 
that are not similar to any of the 
other activities at Fleet Activities Yokosuka and Sasebo, SRF-JRMC requested 
and was authorized a separate listing on the Navy Appropriate Facilities List for 
major commands to establish an EMS in 2008.  SRF-JRMC implemented its EMS 
conforming to the ISO 14001 requirements in May 2009.  Since implementation, 


SRF-JRMC has strived to effectively utilize its EMS to manage the environmental 
impacts of its industrial work processes.
	 Lt.	Cmdr.	Mark	Schuchmann,	docking	officer	said,	“I	think	this	award	shows	the	
high level of awareness of all SRF-JRMC employees with respect to the potential 
environmental impact of our work.  The CNO Environmental Award represents a team 


effort where workers ask the right 
questions and take appropriate 
actions to ensure environmental 
accidents are extremely rare, and 
if they do occur, they are promptly 
responded to in order to minimize 
the impact to the environment.”
 “O ne s ig n i f ica nce  of  t he 
improvements in environmental 
stewardship throughout SRF-
JRMC over the past few years is 
the effort by the EMS improvement 
teams to embed sustainability into 
the organizational culture.  The 
environmental team’s contribution 
to the organization as a whole is 
expanding to take economical and 
social, along with environmental, 
impacts into consideration, and 
provide best solutions for not only 
today but also for the sustainable 
future,” stated Kenichi Kashima of 
the Environmental Division.  
 D a v e  M i z u k a m i  o f  t h e 
Environmental Division at the Sasebo 
Detachment said, “The SRF-JRMC 
team has embraced environmental 
protection like everything else we 
do	to	make	it	a	culture	that	benefits	
everyone in Japan. Verbat im 
compliance with Consolidated 
Hazardous Material Reutilization 
and Inventory Management Program 
(CHRIMP), Voluntary Protective 
Program (VPP) Safety Star Status, 
EMS, and energy conservation, it’s 
not a program, it’s a culture.”


 SRF-JRMC is committed to the sustainability of the environment through 
environmental compliance as well as sustainability of the SRF-JRMC mission by 
mitigating environmental vulnerabilities.  As the SRF-JRMC motto goes, Nan Demo 
Dekimasu – We Can Do Anything!


文・写真：安達慶一、CFAY広報課


	 6月5日、米海軍副作戦部長(CNO)のマーク・ファーガソン
大将が艦船修理廠及び日本造修統括本部(SRF-JRMC)の
労働安全衛生環境部(OSHE)部長ビル・インガーソル氏と環
境課課長のネイト・デルストン氏に、2011年会計年度CNO
持続可能性工業部門環境賞を贈呈した。両氏はSRF-JRMC
を代表してこの賞を受賞した。
	 SRF-JRMC司令官のスティーブン・スタンシー大佐は、「我
われの自然環境の保護と維持に確固たる責任を担ってきた
横須賀と佐世保のSRF-JRMCチームにお祝いの言葉を贈り
ます。いつものことですが、これはチームの努力によるもので
す。ですからチームに感謝の意を示し、お祝いの言葉を述べ
るのです。これからも環境保護を続けてください」と述べた。
	 CNO環境賞はSRF-JRMCが行っている環境管理システム
(EMS)と環境保護活動の達成を称賛するものである。SRF-
JRMCは国際標準化機構(ISO)14001と米海軍指令書
5090.1Cに十分に適合するEMSを実施して来ている。ほと
んどのSRF-JRMCの部署が行う艦船修理作業は工業的なも
のであり、横須賀基地と佐世保基地の部隊が行う作業とは異
なるので、SRF-JRMCは2008年にEMSを設立する主要部隊と


JRMCは何に対してもそうであるように日本に住む人々が恩
恵を受けるような考え方で環境保護を受け止めています。統
合危険物再利用検索管理プログラム、自主的保護プログラム
の安全、EMS、エネルギー節約の遵守は単にプログラムでな
く、考え方なのです。」
	 環境の脆弱性を軽減することでSRF-JRMCの任務である
環境遵守と維持を通じてSRF-JRMCは環境維持に取り組ん
でいる。SRF-JRMCのモットーである「何でも出来ます」がま
さにそれを表わしている。


して米海軍予算計上施設リストに所属することを要求し許可
された。更に2009年5月、SRF-JRMCはEMS	のISO14001取
得必要条件の適合に成功した。それ以来、SRF-JRMCは工業
的作業の環境影響の管理を行うためにEMSの効率的な利用
に努力している。
	 ドッキングオフィサーのマーク・シュックマン少佐は、「受
賞は我々の仕事の潜在的な環境影響に関心を持っている
SRF-JRMC従業員の意識が高いことを表していると思いま
す。CNO環境賞はチーム努力を表し、従業員が環境に関わ
る事故を最小限に留め
るために、常に最善の
方法を考えながら適切
な対応をとることを意
味します。もし事故が生
じても、速やかに環境に
対する影響を最小限に
する対応がなされます」
と話してくれた。
	 「過去数年間におけ
るSRF-JRMC全体の環
境保護管理の改善の意
義は、組織の思想に持
続性を組み込むという
EMS改善チームによる
努力です。組織に対する
環境チームの全体的な
貢献は、経済的、社会的、
環境的な影響を考慮し、
現在に留まらずこれから
の将来に最善の解決策
をもたらすまでに至って
います」と環境課の鹿嶌
謙一	氏は語った。
	 佐世保分所環境課の
デーブ・ミズカミ氏はこ
う話してくれた。「	SRF‐
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SRF-JRMC receives CNO Environmental Award


S R F - J R M C 、C N O 持 続 可 能 性 工 業 部 門 環 境 賞 を 受 賞


(Right) Vice Chief of Naval Operations Adm. Mark Ferguson presents Dr. Bill Ingersoll, SRF-
JRMC Occupational Safety, Health and Environment Department Director, and Nate Deleston, 
Environmental Division Head, the Chief of Naval Operations Environmental Award for fiscal 
year 2011 in the category for Sustainability, Industrial Installation.
米海軍副作戦部長(CNO)のマーク・ファーガソン大将が艦船修理廠及び日本造修統括本部(SRF-JRMC)の労働安全衛
生環境部(OSHE)部長ビル・インガーソル氏と環境課課長のネイト・デルストン氏に、2011年会計年度CNO持続可能性
工業部門環境賞を贈呈する


The SRF-JRMC EMS team and Temporary Service Shop personnel assist a local 
contractor with equipment used to improve wastewater treatment and achieve over 
$140,000 in cost savings in fiscal year 2011.
SRF-JRMC EMSチームとサービス工場の従業員が、排水処理を改善するための装置を使いながら契約業者
と共に実際に作業し、2011会計年度では14万ドル以上の経費節減を達成した。　
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Repairer of broken walls
By Chaplain Douglas Vrieland


 This past week I had the privilege of accompanying Jonathan Auman, the 
Protestant Youth Director here at the Chapel of Hope, twelve high school 
students, and four other sponsors up north to Ishinomaki, Japan to assist with 
the ongoing recovery effort from the March 11, 2011 earthquake and tsunami.  
This was my fourth trip to Ishinomaki, three to help with the recovery efforts 
and one last Christmas to show my children who were visiting what we had 
been doing in that community.  
 It has been an amazing experience to see the progress being made in that 
community as a result of all the recovery effort.  In my previous trips there were 
numerous foundations where homes and other buildings once stood.  Today many 
of those have been removed, and many have been replaced by greenhouses or 
community gardens.  Previously all building efforts were aimed at rebuilding 
those homes that were left standing after the tsunami.  Today you can see brand 
new construction going on.  Many of the rebuilt homes are once again occupied 
by their owners, and the small yards around them are filled with plants and 
flowers.  Even the giant mountains of garbage don’t seem quite as high as they 
were last fall.  Things have definitely improved.
 There is still a great deal of work that has to be done, however.  During 
our week there we cleared weeds out of several vacant lots and “mudded” out 
a number of apartment buildings.  Driving through the area, one can still see 
numerous damaged buildings that remain untouched.  And if you go outside 
the major metropolitan areas there are a number of smaller communities that 
remain completely untouched.  
 As I was reflecting on the experiences of last week I came across Isaiah 58 
in the Bible.  In that chapter the writer says that God is not just interested in 
our formal  religious practices such as church attendance and Bible studies, 
but also in whether or not His followers are pursuing justice for and showing 
compassion to the poor and needy.  The spiritual life is lived out, not just in the 
church, synagogue or mosque, but on the streets seven days a week.  In verse 12 
we read:  “Your people will rebuild the ancient ruins and will rise up the age-old 
foundations; you will be called Repairer of Broken Walls, Restorer of Streets 
with Dwellings.”  I like that verse.  I think it describes many of us, as we have 
responded to the disaster in this land where we live.  Whether we were a part 
of the Seventh Fleet’s Operation Tomodachi immediately following the crisis, 
or were family members who remained behind while the sailors responded to 
the call;  whether we personally traveled to the affected areas and offered our 
assistance or gave money to the Red Cross and other relief organizations, many 
of us have been a part of this recovery process.  We can be called “Repairer of 
Broken Walls.”     
 Many Japanese citizens are concerned that the world has moved on and 
forgotten them.  The events of March 2011 are no longer headlines in the 
newspaper. Recovery is a slow process, but the Broken Walls are being repaired.  
But Broken Walls are material losses.  Material losses are in many ways the 
easiest to recover from.  Many still live with the much deeper loss of grief over 
loved ones who were killed.  In many cases the remains of their loved ones 
were washed out to sea. Such losses are much harder to recover from.   I want 
to encourage people of faith to continue to pray for those who are learning to 
live with the many losses that came from this disaster.  Through the support of 
our prayer we become not only Repairers of Broken Walls but also Repairers 
of Broken Hearts.


Navy weeds out designer drug users
From Navy Personnel Command Public Affairs 


  MILLINGTON, Tenn. – Navy implementation of synthetic drug testing for 
synthetic chemical compounds like “Spice” and “Bath Salts” is helping the service 
close ranks on Sailors who use these prohibited and dangerous substances, officials 
said July 2.
 “Navy has zero tolerance for drug abuse. Drug abuse, including use of designer 
drugs and synthetic compounds, by members of the Navy is incompatible with 
high standards of performance, military discipline, and readiness as embodied by 
of 21st Century Sailors and Marines,” said Rear Adm. Tony Kurta, director, military 
personnel plans and policy.
 Navy reviews its testing of synthetic compounds continuously, and also 
continually responds to production of new controlled and synthetic compounds, 
changing testing procedures and pacing the changes being made by producers. 
 Navy has analyzed more than 3,300 urine samples for synthetic chemical 
compounds since testing began in March, with 101 samples testing positive. 
Authorized testing under the synthetic drug testing program is conducted under 
member consent, command directed, unit and/or subunit sweep. 
 NCIS will be notified of every positive sample for possible further investigation 
with a view towards potential disciplinary or adverse administrative action by the 
service member’s command.
 Spice is a synthetic chemical compound that is sold as herbal incense and mimics 
the effects of the drug marijuana. A ban was placed on five synthetic cannabis 
compounds commonly found in the designer drug Spice, but also sold under different 
names.
 Some of the short-term effects include auditory and visual hallucinations, painless 
head pressure, panic attacks, time distortion and delirium. Long-term effects from 
the designer drug can include permanent physical impairment, mental illness or 
death. 
 Another synthetic chemical compound, bath salts are sold under the common 
names: Vanilla Sky, Ivory Wave, Pure Ivory, Purple Wave, Charge+, Ocean Burst, 
and Sextacy. Bath salts are a potentially addictive powdered substance that is snorted, 
smoked or injected. They can have an adverse effect on the heart, circulation, nervous 
system, similar to ecstasy or cocaine, and result in lethal overdose. 
 The unlawful possession or use by Department of the Navy personnel of 
controlled substance analogues (designer drugs), natural substances, chemicals 
wrongfully used as inhalants, propellants, prescribed or over-the-counter medication 
or pharmaceutical compound with the intent to induce intoxication, excitement 
or stupefaction of the central nervous system is prohibited via SECNAVINST 
5300.28D. Violators are subject to punitive action under the Uniform Code of 
Military Justice, Article 92.
 Navy’s Synthetic Drug Testing Operating Guide is posted on the Navy Alcohol 
and Drug Abuse Prevention Office (NADAP) website and contains procedures for 
commands to request synthetic drug testing and synthetic drug testing information. 
 The Navy’s zero-tolerance policy towards drug use is a key contributor to the 
readiness area of the 21st Century Sailor and Marine. To view the guide or for more 
news from NADAP, visit www.nadap.navy.mil.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or emailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Financial Administrative and Program Analyst – GS-501-09, NCTS-
47-12.  Open: 6/20/12, Close: 7/9/12.  *Extended closing date from June 
20 to July 9.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 03/28/12, Close: 09/08/12 (Cutoffs be established as 
vacancies occur).


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions 
to fit your schedule.  Applications are accepted Monday-Thursday, 9 
a.m. to 3 p.m., at the NEX Human Resources Office, MWR building 
room 226, or visit our website at www.navy-nex.com. Come and work 
for us!
 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Shoes and Jewelry).  *$7.25-
$9.00/hr. (1 Flex/1 RFT) 
Sales Clerk, NF-1 – Main Store Ladies.  *$7.25-$8.00/hr. (2 Flex)
Computer Sales Technician, NF-2 – Main Store Sight and Sound.  *$8.71-
$10.00/hr. (1 RFT)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr.
(1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8.00/hr.
(1 RPT)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/Commission 
based (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (3 
Flex, day shift) 
Warehouse Worker Supervisor, NS-3 – Distribution Center.  Night shift.  
*$12.10-$12.58/hr. (1 Flex)
Sales Clerk, NF-1 – Negishi NEX Mart.  *$7.25-$8.00/hr. (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-$9.13/
hr. (2 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex) 


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
 Club Operations Manager – NF-03, $11.02-$15.00/hr. Club Takemiya
 (1 RFT).
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court
 (1 RFT).
 Caterer – NF-03, $11.02-15.00/hr. Club Alliance (1 RFT).
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex)
 Wait Staff – NA-03, $9.48/hr. Officers’ Club (2 Flex).
 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
 (2 Flex), O’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club Takemiya 
 (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
 (2 Flex).
 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT).
 ID Checker – NF-01, $7.25/hr. Club Alliance (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Training and Curriculum Specialist – NF-04, $34,500-$45,000/
 annum.  CYP and CDH Yokosuka – including Negishi and Ikego (1 RFT). 
 Teen and Youth Coordinator – NF-04, $34,500-$50,000/annum. CYP 
 (1 RFT).  Worldwide announcement.
 Youth Sports Coordinator – NF-03, $23,000-$35,000/annum. Ikego
 Youth Sports (1 RFT).
 Program Assistant Lead – CY02, $13.14/hr. Main CDC (1 RFT).
 Cook – NA-08, $13.06/hr. Ikego CDC (1 RFT).
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex), 
 Yokosuka Main CDC (2 RFT/3 Flex), Annex CDC (4 Flex), Ikego CDC 
 (1 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC (1 Flex), Ikego 
 SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi Youth Sports
 (1 Flex), Ikego Youth Sports (1 Flex).
 Operation Clerk – NF-02, $8.71/hr. Yokosuka SAC (1 RFT).
 Operation Clerk – NF-02, $8.71/hr. Main CDC (1 RFT).


Recreation Division
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Special 
 Event (1 Flex), Rentals (1 Flex), Community Center (1 Flex).


Athletics Division
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (6 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics  
 (1 Flex)
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 Flex).
 Recreation Aide (Head Guard) – NF-02, $8.71/hr. Aquatics (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com


Regional Workforce Development 
Training Schedule


Annual Training Needs Survey – Commands are responsible for 
responding to RWD’s training needs survey.  If you have not provided your input, 
please notify your command training POC.  This information helps RWD to plan 
the next fiscal year’s course offerings.


Training Schedule:
  • Access 2003 Level 1 (In Japanese), July 23-24
  • Access 2003 Level 1 (In English), July 25-26
  • Word 2003 Level 1 (In English), Aug. 1-2 
  • Power Point 2003 Level 1 (In Japanese), Aug. 6-7
  • Access 2003 Level 2 (In Japanese), Aug. 8-9
  • Project Management (In English), Aug. 14-17
  • Excel 2003 Level 2 (In English), Aug. 22-23
  • Supervisors Role in Human Resources Management, Aug. 27-29
  • Cross-Cultural Understanding in the Workplace, Sept. 10-11
  • Assertiveness Training for Non-English Speakers, Sept. 12-13
  • Successfully Managing Emotions in the Workplace, Sept. 14


For full list of courses, please go to RWD website at: http://www.cnic.navy.mil/Japan/
RegionOperationsandServices/ServicesandResources/OperationsandManagement/
AirOperations/index.htm


For more information, call 243-7328, or email to: rwd-student-services@fe.navy.mil
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the 
Chaplain on Duty can be reached by calling 
CFAY Security at 243-2300.


Roman Catholic


Sun Mass, Main Chapel 0800
Sun Mass, Main Chapel 1100
Tue, Thu and Fri
 Weekday Mass 1145
Wed USNH Yokosuka Chapel    1200
Wed Perpetual Help Novena, Main Chapel
  1700
Wed Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1st Fri Mass, Main Chapel 1700
SaT Vigil Mass, Main Chapel 1700
SaT Confession, Blessed Sacrament Chapel
  1600
 (or anytime by request)
1st SaT Baptism, Main Chapel 1400
 (or anytime by request)  
 
Roman Catholic Ministries


Sun CCD (2nd Deck Community Center)
  0915


General Protestant


Sun Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815


Gospel Praise Service


Sun Worship Service, Main Chapel 1230
Wed Choir Practice, Choir Room 1730


Contemporary Evangelical 
Christian


Sun Worship, Main Chapel 1700


Church of Christ


Sun Worship
 Community Center Auditorium 2nd deck 
  0930
Sun Bible Class 1045


Protestant Communion Service


Sun Community Center Auditorium 2nd deck 
  1100


Protestant Lutheran


Sun Community Center Auditorium 2nd deck 
  0800


Filipino Christian Fellowship


Sun Worship Service
 Community Center Auditorium 2nd deck
  1230
Wed Prayer Meeting, room  3 1800


Latter-Day Saints
Sun Sacrament Meeting 0900
Sun Sunday School 1020
Sun Priesthood/Relief Society 1110


Location: Directly across the street to the west 
from the Yokosuka City Post Office (Off base), 
Yokosuka Daiichi Building on 3rd, 6th and 7th 
floors.


Seventh Day Adventists
2nd, 4th and 5th SaT
 Seventh Day Adventists 1000


Jewish Faith Community
Fri Shabbat and Kiddush, Jewish Chapel 
 (Chapel of Hope) 1730


Soka Gakkai (Buddhist)
2nd and 4th Thu   
 Classroom 10 1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 
Tue Community Resource Center 2nd Deck
  1630


Yokosuka Student Ministries 
(Middle School and High School)*
Wed High School – One Way 1730
Thu  Middle School – Quest 1630


Protestant Women of the Chapel
1st Mon Fellowship Program 1600
Tue Bible Study 0900


Japanese Women’s Bible Study
Tue Main Chapel/Fellowship Hall 0900


Men’s Christian Fellowship
Tue Study Group (Fleet Rec 3rd Deck)  1130
3rd SaT Breakfast (Fellowship Hall) 0800


Bible Study


Thu Christian Bible Study
 Community Center Auditorium 2nd deck
  1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun Mass, Main Chapel 0830


Negishi Protestant Service


Sun General Service 0945


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, July 16
 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
 Exceptional Family Member Orientation: 10 a.m. (1 hour)
 English as a Second Language: 10 a.m. (2 hours)
 Relationship 101: 1:30 p.m. (2 hours)


Tuesday, July 17
 Employment Overview: 10 a.m. (2 hours)
 Family Readiness Group Leadership Training: 3 p.m. (3 hours)
 Ikego Employment Overview and Tips: 10 a.m. (3.5 hours)


Wednesday, July 18
 Youth AOB/ICR Elementary: 8 a.m. (3 hours and 45 minutes)
 Saving and Investing: 11 a.m. (1 hour)
 Basic Breastfeeding: 1:30 p.m. (2 hours)
 Family Readiness Group Leadership Training: 3 p.m. (3 hours)
 Welcome to Negishi: 10 a.m. (5 hours)
 Negishi Play Morning: 10 a.m. (2 hours)


Thursday, July 19
 Relationships 101: 1:30 p.m. (2 hours)
 Government Employment Tips: 10 a.m. (2 hours)
 Pre-marriage Seminar: 9 a.m. (7.5 hours)
 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, July 20
 Youth AOB/ICR Middle and High School: 2 p.m. (2 hours)
 Yokosuka Play Morning: 9:30 a.m. (1.5 hours) 


Congratulations on the birth of your baby!
Patrick and Stephanie Sullivan are the proud parents of Finn Michael 
Sullivan, born June 13, 2012 at 10:58 p.m., weighing 5 pounds and 
15 ounces.


Brandon and Noraida Hunsaker are the proud parents of Sofiya Rayne 
Hunsaker, born June 14, 2012 at 11:35 a.m., weighing 7 pounds and 
13 ounces.


Anthony and Samantha Coca are the proud parents of Alec Logan 
Coca, born June 18, 2012 at 7:56 a.m., weighing 6 pounds and 10 
ounces.


Graham and Louise Sloan are the proud parents of Nicholas Allan 
Sloan, born June 19, 2012 at 4:50 p.m., weighing 8 pounds and 12 
ounces.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).
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Konnichiwa


Personnel Support Activity Detachment PS2 Trung Vo audits a Defense 
Military office report at PSD office.


Photo by Yuji Kawabe


Where is your hometown?     Boston, Massachusetts.


How long have you worked on base?                    Two years and five months.


Favorite food?                           Sashimi and Vietnamese noodle soup “Pho”.


What is your life goal?     To have a good family with four children.


Khadijah Jordan, from Negishi Girl Scout Troop 161, hands out cookies at Kotobuki-
cho June 26.  Negishi Officer-in-Charge office and Troop 161held community service 
(COMSERV) barbeque, serving food to more than 300 people. 


Photo submitted by Rieko Komatsu


IT1 Christopher Binnings, assigned to the Arleigh Burke-class guided-missile 
destroyer USS McCampbell (DDG 85), congratulates the children of the Jinhae Hope 
Home after winning a relay race during a combined military community service 
project, part of McCampbell’s port visit to Republic of Korea.


U.S. Navy photo by MC2 Matthew R. Cole


CFAY safety workers aboard aircraft transportation lighter vessel (YCV-16) drop 
anchor in Recreation Bay in preperation for the fireworks display during the CFAY’s 
Independence Day celebration July 1.


U.S. Navy photo by MC2 John S. Smolinski


Commander, Fleet Activities Yokosuka Capt. David Owen helps cut a ribbon at a 
ceremony to mark the re-opening of Community Bank’s Negishi branch June 25.


Photo submitted by Rieko Komatsu


Sailors assigned to the Arleigh Burke-class guided-missile destroyer USS 
McCampbell (DDG 85) heave line during a replenishment-at-sea. McCampbell is 
forward deployed to Yokosuka, Japan and is underway in the U.S. 7th Fleet area 
of operations.


U.S. Navy photo by MCSN Declan Barnes





