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SECNAYV visits Commander Fleet Activities Yokosuka

Story and photo by MC2 Devon Dow,
Navy Public Affairs Support Element Japan

The secretary of the Navy (SECNAV) visited Commander Fleet Activities Yokosuka
(CFAY) July, 16.

Ray Mabus, SECNAV, visited CFAY to meet with Sailors and U.S. Navy and Japanese
Maritime Self-Defense Force (JMSDF) senior leadership.

While at CFAY, Mabus visited both U.S. 7th Fleet Flagship USS Blue Ridge (LCC 19)
and guided missile destroyer USS Fitzgerald (DDG 62), where he met with Sailors and joined
them for lunch onboard.

“It’s not every day you get an opportunity like this to show off your ship and crew and all
they have accomplished, we are all honored we had the chance to meet him,” said Fitzgerald
Commanding Officer Cmdr. Brian Mutty.

Later in the day, Mabus held an all-hands at the CFAY Fleet Theatre.

Mabus spoke with to Sailors and Marines about the future plans of the Navy, the Navy
21st Century Sailor and Marine initiative, and Navy personnel goals and requirements. He
also thanked them for their service and dedication to the country.

“Thank you for what you do on a day to day basis,” said Mabus. “Americans do not get
the chance to see how skilled and talented you are and how good you are for our country.
They do not get to see the sacrifices you are making everyday.”

Mabus also answered questions from Sailors about fleet manning, the Navy’s continuing
role in the Pacific, and the Navy’s green energy initiatives.

The secretary stressed that the work being done at CFAY, aboard forward deployed ships
and by Sailors and Marines all over the Pacific is critical to the security of the United States
and its partner nations.

“We are going to continue to build the fleet, continue to work on energy security,” said
Mabus. “The main thing is to continue to keep the faith with our Sailors, Marines and their
families. | want to thank you for doing it so well in so many places and keeping America
what it is today.”

Secretary of the Navy, (SECNAV) Ray Mabus, addresses Sailors from Commander
Fleet Activities Yokosuka (CFAY) and tenant commands during an all-hands call at the
CFAY Fleet Theatre July 16. During his visit to CFAY, Mabus also visited guided-missile
destroyer USS Fitzgerald (DDG 62) and U.S. 7th Fleet Flagship USS Blue Ridge (LCC 19).

U.S. Navy photo by MCSN Amanda S. Kitchner

Secretary of the Navy presents awards to JMSDF leaders

By U.S. 7th Fleet Public Affairs

the U.S. 7th Fleet flagship, USS Blue Ridge (LCC 19).

from countering piracy to missile defense to providing
humanitarian relief during Operation Tomodachi,” said

The Secretary of the Navy (SECNAV) Ray Mabus  Mabus. “Although we can not know the challenges we will
awarded medals to two Japanese Maritime Self-Defense  face in the next 50 years, we can be certain the men and
Force (JMSDF) leaders July 16 during a ceremony aboard ~ women of the U.S. Navy will face them standing shoulder
to shoulder with the Maritime Self-Defense Force.”

Held aboard a U.S. Navy ship in the heart of Japan’s
Kanagawa prefecture, the ceremony symbolized the close
and enduring ties between the two countries. Participants said
the ceremony made clear how generation after generation
of military officers have worked so closely together in

continuing the dynamic relationship between the U.S. Navy

Mabus awarded JMSDF Self-Defense
Fleet Vice Adm. Commander in Chief
Katsutoshi Kawano with the Legion of Merit.
The Legion of Merit is the most prestigious
non-combat related military medal the United
States can confer to a foreign military officer.
Kawano was awarded in recognition of his
initiative to improve the interoperability
between the U.S. Navy and the IMSDF and
his direction over participation in more than
20 bi-lateral and multi-lateral exercises with
the U.S. military.

Mabus also awarded Command Master
Chief Petty Officer Takenori Shimoyuse,
command master chief of the Self-Defense
Fleet, with the Meritorious Service Medal.
The medal was given in recognition of
Shimoyuse’s effort during “Operation:
Tomodachi,” the response to the earthquake
March 11, 2011 earthquake off the coast

of Japan and his initiative to broaden
engagement activities with the U. S. Navy.

“Over the past 50 years, we have met  apoard USS Blue Ridge (LCC 19) July 16.
the challenges we have faced together,

(Left) SECNAV Ray Mabus congratulates Japan Maritime Self-Defense Force Fleet
Master Chief Takenori Shimoyuse after awarding him the Meritorious Service Medal

U.S. Navy photo by Mass Communication Specialist 2nd Mel Orr

and JMSDF.

“Vice Adm. Kawano and Fleet Master
Chief Shimoyuse embody the cooperation
and friendship that is so strong between
our two great navies,” said Vice Adm.
Scott Swift, Commander U.S. 7th Fleet,
“Whether we are participating in an exercise,
coordinating operations, or planning for
contingencies, their leadership ensures that
our alliance with Japan is built on more
than words; it is built on strong personal and
professional relationships and actions that we
take together each and every day,”

Kawano and Shimoyuse recognized the
magnitude of the awards. Both expressed
appreciation for their awards and mentioned
how they value the opportunity to work with
the United States Navy.

“l am grateful to receive this award,”
said Shimoyuse. “I guarantee you, the U.S.
Navy and JMSDF will continue to build on
our brotherhood and our relationship will
continue to grow even more important in the
years to come.”

Cowpens Sailors spend time
with Hong Kong elderly

Sailors assigned to USS Cowpens (CG 63) volunteered
to participate in a community service project with some
of Hong Kong senior citizens, July 11.
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Fleet
delivers

Mail Center
piece of home

From the first letter a sailor is sent at boot camp to the care
packages received while deployed, the mail is a constantin the
lives of the Fleet and their families.
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Capt. David A. Owen, CMDCM(AW/SW)
Commander, Martin K. King,
Fleet Activities Command Master
Yokosuka Chief

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email

to: CFAYactionline@gmail.com.
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Phone: 243-5607/3003

The editorial content of this newspaper is edited and
approved by the public affairs office of Commander, Fleet
Activities Yokosuka.

This newspaper is an authorized publication for members
of the military services stationed overseas. Its contents do not
necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply
endorsement thereof.

The appearance of advertising in this newspaper, including
inserts of supplements, does not constitute endorsement by
the Department of Defense, the Navy, Commander, Fleet
Activities Yokosuka or U & A Company of the products and
services advertised.

Everything advertised in this newspaper shall be made
available for purchase, use or patronage without regard to
race, color, religion, gender, national origin, age, marital status,
physical handicap, political affiliation or any other non-merit
factor of the purchaser, user or patron. If a violation or rejection
of this equal opportunity by an advertiser is confirmed, the
publisher shall refuse to print advertising from that source until
the violation is corrected.

Published by U & A Company, a private firm in no way
connected with DoD or the U.S. Navy, under the exclusive
contract with the U.S. Navy.

Heads Up Yokosuka!

Community announcements/Action line

Applied Suicide Intervention Skills Training (ASIST)
Workshop — ASIST Workshop will be held Aug.9-10,
Community Readiness Center 2nd Deck Auditorium, from 8 a.m.
to 4:30p.m. Both days civilian attire authorized and suggested
for all military members. Open to all active duty, spouses, adult
children (16 and above — those 16-18 need parent’s permission),
contractors, civilian and Master Labor Contract employees.
Learn to be a more willing, capable and confident care giver
to those having thoughts of suicide. For a variety of reasons,
people often find themselves having thoughts of suicide. These
people are in the “river of suicide.” We need lifeguards trained
in suicide first-aid who can help get them out of the river and
linked to the appropriate resources. ASIST teaches suicide first-
aid intervention skills. Over the course of the two day workshop
(15 training hours), you will learn specific skills that help you
identify those at risk and how to better listen to and care for
those having thoughts of suicide. The workshop is open to all
military, civilian, contractors, ombudsmen, and adult family
members. To pre-register, email asist.lifeguard@yahoo.com or
john.swanson@fe.navy.mil. You can also call the Navy Region
Japan Chaplain’s Office at 243-6931.

Second Hand Rose closure — Second Hand Rose will be
closed for the summer from July 15 until Aug. 13. The store will
reopen for business on Tuesday, Aug. 14. No donations will be
accepted during the store closure.

Drug Education For Youth (DEFY) Day Summer Camp
2012 — DEFY Day Summer Camp will be held at the Satsuki
Tower Aug. 14-23. The program develops youths through drug
education, leadership and character development, positive role
model mentoring and community outreach to enhance the quality
of life of military personnel and their families. Applications can
be picked up from the U.S. Naval Hospital Yokosuka quarterdeck.
For more information, please call HM3 German Rossete, 243-
5868/5971; HM3 (FMF) Oscar Castillo, 243-8808; HMC (FMF)
Robert Mack, 243-8293.

CFAY summer energy campaign kickoff — It’s time to
kickoff the CFAY summer energy campaign and we need your
help in making it a success. The Government of Japan has not
issued mandates on energy reduction, like they did last year.
However, Tokyo Electric Power Company still has a reduced
electricity generating capacity as a result of many power plants
still being off line. Therefore, we want to do our part as good
neighbors to our Japanese hosts, and save where we can. CFAY
will be implementing some base wide measures this summer,
but none will adversely impact the community or our missions.
Some of the initiatives that the base will be implementing include:
securing approximately one-third of all street lights on base,
securing fountains, securing outdoor display signs, and working
with large tenant commands to help them identify areas where
they can reduce energy consumption. We are also asking that

you continue to do your part by promoting energy conservation
and being energy conscious. Doing small things like turning off
lights or A/C, in rooms that you are not using, and keeping the
thermostat set at 26 degrees Celsius will make a big difference
over the course of the summer. We will be sending out energy
saving tips throughout the summer, so please keep an eye out
for them. Thanks in advance for your support.

Hospital bills: Your responsibility — Pay patients seen at
military treatment facilities, have bills generated and sent to the
patient’s insurance carrier. Often, after payments are made by the
patient’s insurance carrier, there is a remaining co-payment that is
the responsibility of the patients. These co-payments if unpaid leave
a negative balance on the patient’s account generating late notices
30 days after payment is due. If payment isn’t made within an
additional 30 days, a second notice is sent. A third and final notice
will be sent at the 90-day mark if the bill remains unpaid. If, at the
90-day mark, the bill has not been paid or arrangements have not
been made to pay the bill, patients with an outstanding balance will
not be able to schedule routine appointments, or obtain non-urgent
care. If you suspect you may have unpaid medical bills or have any
questions on the billing process, please call the U.S. Naval Hospital
Yokosuka Billing Office at 243-8574.

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Yokosuka base. No hard hats will be allowed for use on bicycles
from the base entry point to the work centers nor from the work
centers to the base exit points. Hard hats are only allowed for
use by personnel after they report to the work place and their
work requires use of a hard hat to perform their duties. Bicycle
helmets that are found unsafe must be replaced before being
allowed to ride a bicycle on base. This is in accordance with
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at
243-7354 for more information.

BEEANVAY MBI 3EH5E - BRI KO BLE R
AP 2R, EROBEEHEAIANVAY Mg UTEE W, il
IRENRHC I 27— MBI X T O AR ZEZ HiisH
HELTRAHT BT LETEERRAN, BRI N OS5 EIF
SEIRZIEOBERADEF T SNTOB X, 7237 DK%z Hiz
HTEES 25 B 0H, {UHATRET I, HEsHILAY MV R
IAERPRBEICHRNG B Y a Y L MEN 2 THRIMNTOH
R ODHLI3RRD DN T A, FRLE R MBI R 552
5800.2GHC KDERDKEE D 2321 F 9, 7L <13243-7354, CFAY
L ERE CTBIOAEDELEE L,

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

CFAY Traffic Court Results
Points/Revocation

Rank Violation as directed by instruction Disposition by traffic judge
0-3 Fleeing the scene of a traffic accident Six-month suspension/AAA DIP  Dismissed
FMW Fleeing the scene of a traffic accident Six-month suspension/AAA DIP  Dismissed
E-5 Fleeing the scene of a traffic accident Six-month suspension/AAA DIP Six-month suspension/AAA DIP
FMC Expired registration (JCI) One-year revocation/AAA DIP One-year revocation/AAA DIP
MLC Fleeing the scene of a traffic accident Six-month suspension/AAA DIP  Three-month suspension/AAA DIP
MLC Reckless driving One-year revocation/AAA DIP One-year revocation/AAA DIP
FMW Illegal parking Two points Dismissed
MLC Illegal parking Two points Dismissed
MLC Fleeing the scene of a traffic accident Six-month suspension/AAA DIP  Three-month suspension/AAA DIP
E-6 Unauthorized use of POV One-year revocation/AAA DIP Dismissed
E-6 Illegal parking Two points Dismissed







George Washington Sailors volunteer at dog rescue center

By MC3 Marcus D. Mince, USS George Washington Public Affairs

HONG KONG - Nearly 20 USS George Washington (CVN 73) and embarked
Carrier Air Wing (CVW) 5 Sailors donated their time working at the Hong Kong
Dog Rescue center during a community service (COMSERV) project in Hong Kong,
July 12.

These Sailors carried more than 3,000 Ibs. of tile and had time to walk the dogs
during the COMSERV.

“More than 400 dogs reside at this site so we are highly dependent on volunteers
to give a helping hand,” said May Chow, the welfare manager of the Hong Kong Dog

to all of his shipmates.

“Community service projects are a great way to obtain greater leadership skills,
and it’s a lot of fun to get out there and give back to the local communities that
welcome us into their homes,” said Pagute. “These events are a great way to show
our friendship to our allies and offer something in return for their hospitality.”

In addition to the Hong Kong Dog Center, other COMSERY participants assisted
with general maintenance at Tao Fung Shan, packing donated food for the Crossroad
organization and removing weeds and refurbishing the Hong Cho Pinehill Village.

Hong Kong Dog Rescue is funded solely by donations and the organization
doesn’t receive aid from the government or any other sources.

Rescue center. “Without the help of our local volunteers and U.S.
Sailors, we would be scarce for the assistance we need in order to
manage the center.”

The facility consists of numerous enclosures and all animals are
treated with vaccinations and necessary shots for healthy living.
The local veterinarian renders free services to the animals, which
saves the organization additional funds for other necessities such
as food, shelter and fresh water for the homeless animals.

“Monetary donations and volunteer hours are equally
important,” said Chow. “Without the hands on commitment we
struggle to accomplish tasks as quickly and without the monetary
donors we would find ourselves unable to feed the animals so both
are very much appreciated.”

Of the Sailors participating in this command sponsored
COMSERYV project, a USS George Washington Hong Kong native
gives a helping hand on his homeland.

“It really means a lot to be able to do community service and
give back not just to Hong Kong but also to show what we American
Sailors do around the world,” said Quartermaster Seaman Morris
Ng from Hong Kong.

The Command Religious Ministries Department (CRMD)
hosted 12 COMSERYV events with more than 200 Sailors from the
USS George Washington (CVN 73), Carrier Air Wing Five (CVW-
5), Commander, Task Force (CTF) 70 and Destroyer Squadron
(DESRON) 15.

The co-team leader of the Hong Kong Dog Rescue COMSERY,
Personnel Specialist First Class Roberto Pagute from the
“Diamondbacks” of Strike Fighter Squadron (VFA) 102, from San

Jose., Calif., said he would recommend participating in COMSER’s  Hong Kong.

AT2 Brittney Franklin from Kennewick, Wash., stationed aboard USS George Washington (CVN
73), interacts with a homeless dog at the Hong Kong Dog Rescue center during a community
service (COMSERV) project. George Washington scheduled 12 COMSERVs during their visit to

By MC1 (SW/AW) Monique K. Hilley,
Commander, Navy Installations Command
Public Affairs

WASHINGTON - The outplacement service
company the Navy has contracted to personally coach
and assist Sailors separating through the Enlisted
Retention Board (ERB) is helping Sailors with job
interview techniques.

Janeleazar (Jay) Rodriguez, one of the nearly
3,000 Sailors selected for separation by the ERB in
November 2011, found himself knee deep in advice
but wasn't sure which tips were worthwhile.

In early April 2012, Rodriguez began working
with a Challenger, Gray and Christmas (CGC) coach
to improve his interview skills through the free
outplacement services offered to all ERB Sailors as
part of their transition benefits.

"At first, I was very skeptical about using the

interview best practices tips my coach shared with
me because | didn't believe most of the advice would
work," said Rodriguez.

During his first two interviews, he did not heed
her advice and subsequently received rejection letters
from both job opportunities.

After facing the initial rejection, Rodriguez
decided to use CGC's interviewing advice during a
job fair with five different potential employers.

"Though still skeptical, I figured it couldn't hurt
to use the free advice and see if it would change my
outcome," said Rodriguez. "My coach was amazing
and kept working with me to ensure that | was ready
for the job fair and any future interviews."

By putting the interviewing best practices to use,
Rodriguez was called back for three second interviews
that resulted in him landing a lucrative job offer with
Airgas, located in Waukesha, Wis., as an operator
technician.

Separating Sailors get advice on job interview strategies

"l couldn't believe how quickly my luck had
changed," said Rodriguez. "I called my coach four
times that day thanking her for such great advice.
For everyone else out there in the same position,
listen to the advice you're receiving and use it to your
advantage. You never know when an opportunity will
open for you that you will need it."

The Navy's contract with CGC is extensive and
tasks them to reach out to all ERB Sailors. Sailors
are encouraged to contact CGC by calling 1-800-
971-4288 or by e-mail at cgcusnavy@challengergray.
com if they desire services and have not heard from
CGC. Sailors can also contact the Help Center at
Commander, Navy Personnel Command by calling
866-827-5672 for more information.

For more information visit the NPC ERB Web
Page at www.npc.navy.mil/boards/ERB/, contact the
NPC customer service center at 1-866-U-ASK-NPC
(1-866-827-5672) or email cscmailbox@navy.mil.
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Cowpens Sailors spend time with Hong Kong elderly

Story and photo by MC3 Paul Kelly USS Cowpens Public Affairs

KOWLOON, Hong Kong - Sailors assigned to the forward-deployed Ticonderoga-
class guided-missile cruiser USS Cowpens (CG 63) volunteered to participate in a
community service (COMSERV) project with some of Hong Kong’s senior citizens
at Po Leung Kuk nursing home, July 11.

“I’m always amazed with our Sailors,” said Lt. Tae Kim, Cowpens’ command
chaplain. “This is their liberty port and they don’t have to volunteer, but every port
we visit, | usually have too many volunteers.”

The Sailors introduced themselves and shared with the residents about various jobs
they perform on the ship as well as some of the training Sailors undergo.

The 15 volunteers and numerous residents teamed up for a game of charades with
the Sailors doing most of the acting and the residents guessing what the Sailors were
acting out through a translator. Age and language barriers quickly faded as competition
intensified and teammates cheered each other on and stood up to give high-fives.

“It was a lot of fun playing charades with the residents who participated,” said
Boatswain’s Mate 3rd Class Everett Crockett. “I think it was definitely different from
their daily routine and I think we were really able to give them something enjoyable
to do.”

Cowpens Sailors also put on a short marching demonstration and recited the Sailor’s
Creed for the group. At the end of their time, the Sailors and residents exchanged
handshakes, and thanked each other for a great experience.

“People usually don’t realize that when you give - you receive,” said Kim. “It’s
only a couple of hours for us, but it makes a big difference for those who invite us
into their daily lives.”

STG2 (Surface) Jake Watkins gives a resident of Po Leung Kuk nursing home a
high five during a game of charades while participating in a community service
project with other Sailors assigned to the forward deployed Ticonderoga-class
guided-missile cruiser USS Cowpens (CG 63).

Great Green Fleet

sailing toward SECNAV energy goals

From Defense Media Activity - Navy

PEARL HARBOR -- The U.S. Navy’s Great Green
Fleet demonstration is underway as part of the 2012 Rim
of the Pacific (RIMPAC) exercise, the world’s largest
international maritime exercise.

Beginning July 17, alternative fuels, including nuclear
power, will be used in an operational setting, fueling
helicopters and jets from the deck of an aircraft carrier, and
refueling a cruiser and two destroyers during an underway
replenishment. The demonstration will also incorporate
prototype energy efficient technologies designed to
enhance the combat capability of Navy warships.

The ability to use fuels other than petroleum is
critical to our energy security, because it will increase
our flexibility and reduce the services’ vulnerability to
rapid and unforeseen changes in the price of oil that can
negatively impact readiness.

“We can’t afford not to do this. First, our dependence
on foreign sources of fossil fuel is rife with danger for our
nation and it would be irresponsible to continue it. Second,
paying for spikes in oil prices means we may have less
money to spend on readiness, which includes procurement.
We could be using that money for more hardware and more
platforms,” said Secretary of the Navy Ray Mabus.

A$1 change in the price of a barrel of oil, for example,
results in an approximately $30 million change in the Navy
budget. These increases must be paid for out of existing
funds, which means our Sailors and Marines may fly less,
steam less or train less.

Procurement of critical platforms and other technology
may also be impacted by these price spikes.

“I track energy very closely and the most efficient use

of it at sea and ashore -- from our piers to our facilities,” said
Chief of Naval Operations, Adm. Jonathan Greenert. “As
we bring newer ships in and bring forward requirements,
it’s clearly to me a factor in security.”

This demonstration will achieve one of the Secretary
of the Navy Ray Mabus’ five energy goals: to demonstrate
a Great Green Fleet in local operations by 2012 (http://
greenfleet.dodlive.mil/files/2012/03/20120309
SECNAVEnergyGoalsFactsheetl.pdf).

The ships and aircraft will be powered by alternative
fuel, either nuclear or advanced biofuel blends. The biofuel
blends are 50-50 mixtures of biofuel (made from waste
cooking oil and algae) and petroleum-based marine diesel
or aviation fuel.

To prepare for this demonstration, the Defense Logistics
Agency purchased 450,000 gallons of advanced biofuel in
November 2011. This fuel was blended with equal amounts
of conventional petroleum-based fuel, producing a total of
900,000 gallons of a 50/50 alternative fuel blend. When the
fuel was blended with equal amounts of conventional fuel,
the cost of the 50/50 blends amounted to approximately $15
per gallon, less than half the cost of the advanced biofuels
purchased in 2009.

The fuel purchased for the Great Green Fleet
demonstration is part of the test and qualification
program; fuel produced from non-conventional sources
for operational use will be purchased only at prices that are
competitive with petroleum-based fuel.

“The Navy needs the flexibility to continue testing
all alternative fuel sources in order to reduce fuel price
volatility,” said Greenert.

Deputy Assistant Secretary of the Navy for Energy
Tom Hicks emphasized that biofuels can become a viable

alternative for petroleum.

“(Department of the Navy) investments in biofuel
will encourage a competitively priced, and domestically
produced, alternative to conventional fuel,” said Hicks.
“The prices for biofuel have already dropped dramatically
since we first began purchasing it for testing. Such
investments help the Navy and the nation become less
dependent on foreign oil, and thus less subject to volatility
in oil prices that directly affect our readiness.”

During the Great Green Fleet demonstration, certain
energy efficiency technologies will be employed, such
as solid state lighting, which is more efficient and lasts
longer than incandescent or fluorescent fixtures, stern flaps
designed to help reduce hull resistance when underway, a
shipboard energy dashboard which displays energy usage
to the operators in real time and informs energy efficient
decisions, and gas turbine on-line water wash which
improves engine efficiency.

Participants in the demonstration are:

» USS Nimitz (CVN 68) and Carrier Air Wing 11

 USS Princeton (CG 59)

» USS Chafee (DDG 90)

» USS Chung Hoon (DDG 93)

* USNS Henry J. Kaiser (T-AO 187)

“Our platforms take years to build, cost millions or
billions of dollars, and operate for decades. By making
these platforms more efficient and using alternatives that
will run in today’s engines, we are providing a tactical and
strategic advantage to the Navy’s fleet and aircraft for the
foreseeable future,” said Mabus.

For more news about the Great Green Fleet and the
Department of Navy’s overarching energy program, visit
http://greenfleet.dodlive.mil/energy.







Fleet Mail Center delivers piece of home

Story and Photo by Sky M. Laron,
NAVSUP FLC Yokosuka Corporate Communications

From the first letter a sailor is sent at boot camp to the care packages received while
deployed, the mail is a constant in the lives of the Fleet and their families.

Sailors, Marines, Japanese Master Labor Contract (MLC) and United States Civil
Service (USCS) employees at NAVSUP Fleet Logistics Center (FLC) Yokosuka’s Fleet
Mail Center (FMC), located in Yokohama, work around-the-clock to ensure timely
delivery of military mail for a wide variety of supported commands in the region.

“I remember what it’s like being on the ship and I always try to put myself in their
position,” said Logistics Specialist 2nd Class Luis Ortega, FMC Lead Petty Officer.
“You understand how much those letters and packages mean to them.”

Providing the best possible postal services in support of 7th and 5th Fleet, 18
Forward Deployed Naval Force (FDNF) ships, 30,000 military and civilian personnel
and all mobile units operating in the Pacific Area of Responsibility is an enormous
task that FMC employees deliver on daily.

“We serve all homeported ships in Japan, all visiting or transiting ships in the 7th
Fleet and those ships transiting to the 5th Fleet, to include all mobile units, squadrons
and detachments,” said Otilio Santos, FMC Postal Manager. “We also serve the
commands onboard Yokosuka Naval Station, Ikego housing, Negishi Housing, Naval
Air Station Atsugi, Camp Zama, Tokyo Embassy, Marine Corps Air Station (MCAS)
Iwakuni, Commander Fleet Activity Sasebo to include Hario housing, and Okinawa.”

The volume of mail processed is a constant to the bases but the fleet mail volume
depends on where the ships are operating, Santos said.

Annually the FMC processes more than one-million pieces of mail at a total weight
of nearly 16 million pounds.

“There is definitely a lot of heavy lifting that we do,” said Logistics Specialist 3rd
Class Chris Adams, FMC Logistics Specialist. “But you know the mail you are passing
along is from family and friends and is reaching people on deployment, giving them
a little piece of home.”

Delivering that piece of home and ensuring the mission is accomplished are what
members of the FMC work on continually.
See FMC pg. 12

LS2 Randy Justice, mail router for NAVSUP FLC Yokosuka's Fleet Mail Center,
updates his routing board to ensure an up to the minute picture of current ships
schedules and future movement to include upcoming Replenishments At Sea
(RAS) schedules.

Photo courtesy of NAVSUP FLC Yokosuka Corporate Communications

Tohoku Helpin

Committed to earthquake,

g Hands still
tsunami victims

By Joe Schmitt, CFAY Public Affairs

Tohoku Helping Hands, a group of community
members from on and off base around Commander
Fleet Activities Yokosuka, received a thank you gift
of Japanese origami flower balls from those affected
by the earthquake and tsunami last year, June 14.

“We started [the group] right after the earthquake.
Lots of people were leaving on the departure including
many people from this base. While they were gone,
the ships, the base, they did their part for Operation
Tomodachi.

When the people came back, they also wanted to
do something. So they donated many things, clothes,
food, soap. And when Operation Tomodachi ended,
people still wanted to help,” explained Misako Sulivan.
“That’s when we started ‘Tohoku Helping Hands.”

The group started with just a few local community
members from on and off base. They continued to
gather donations and bring the collected items to people
from Tohoku and other hard hit areas.

The people living in these areas sometimes lost their
homes, jobs, a way of life, and loved ones. Shelters
took some in but were having trouble meeting the needs

of all those who sought help.

“Some of the people started moving into this
prefecture, we thought we could go visit them. We
brought donations. I can remember bringing sandals
and they were gone almost immediately. One girl held
them like they were a precious treasure,” said Sullivan.
“I realized that with only a few dollars and I can help
these people.”

The group of people participating in Tohoku Helping
Hands continued to grow. Sullivan explains that soon
after starting a Facebook page for the group they received
many more questions from people that wanted to help.

Two groups on base, the stores Second Hand Rose
and Takusan Treasures, both started donating a portion
of their proceeds to the cause.

“The stores are supported by members of the
Yokosuka Officer’s Spouses Club. Through the club
stores regularly donate to different charities. Last year
we donated $15,000 and this year we donated another
$5,000,” said Donna Connor, Takusan Treasures general
manager. “When customers come in we tell them that we
are a nonprofit organization and that part of the money
they spend will go to those families that were displaced
last year. Customers really support that kind of giving.”

After more than a year working to get donations to
those who needed them, Sullivan and the other workers
developed relationships with the people at the shelter.

They wanted to give something to show their
appreciation to the people that volunteered for the charity.

“They don’t have a lot of money, and there isn’t many
things that they can give, but they do have a lot of time,”
said Sullivan. “They started making origami flower balls.
They make one piece and then take about ten of those
pieces to make one flower. Then they take six, eight or
ten flowers and connect them to make a ball.”

Sullivan estimated that there might be a thousand
hours of work that went into making the flower balls,
showing a box of more than 50 of the origami works
of art.

“It’s turned into a great relationship. We couldn’t
have done it without everyone’s help. I’d like to that
the YOSC and the two stores and all the families who
donated or worked with us. I don’t think that everyone
knows just how much these efforts have helped the
people in the shelters,” said Sullivan.

According to Sullivan, she and the other workers
will keep Tohoku Hands going until all the families
have found a new homes, a new lives.







Taking Individual Augmentee assignment: The process

Story and photo by Joe Schmitt, CFAY Public Affairs

Editors note: This is part one of a three part series.

Master at Arms 3rd Class Michael Bordner volunteered for an Individual Augmentee
assignment and arrived in Afghanistan July 15. Bordner, like other Sailors from Commander
Fleet Activities Yokosuka made the decision to volunteer for the assignment and has trained
for many weeks to prepare for the new duties that come with it.

Bordner worked at the Military Working Dog (MWD) kennel on board CFAY. When he
was in Recruit Training Camp, he said he was interested in the MWD field and understood
that going 1A was almost a guaranteed part of that work.

“I knew that becoming a Military Working Dog handler would mean at some point in
my career | would deploy to a active war zone, I really wanted to work in the K9 field so
it had little to do with my decision,” said Bordner in an email. “In an interview board, the
chief in charge of the MA detailing for made that very clear before they selected me to go
to handler’s course in San Antonio, Texas at Lackland Air Force Base.”

Bordner worked at the CFAY MWD kennel for about a year before him and his command
felt that he was ready to go IA. He will spend most of the next year away from his family,
friends and coworkers.

“My Kennel Master MA1 Anthony L. Gonzales and | felt that at the time | was the
best choice to deploy and defend our country,” said Bordner. “I also wanted to experience
and see first hand what our MWD’s are capable of in a totally different environment such
as the dessert. | also took this 1A to learn from other trainers and handlers in the same
conditions.”

Before leaving, Bordner went through several weeks of training and admin work. On
May 25, he left CFAY and traveled to Arizona to get hands on training that closely matched
the climate, conditions and work he could expect at his duty station. Ssandor, the MWD
Bordner was assigned to, has gone through the training with him.

“My training up till now was pretty difficult, from day to day in Yokosuka to my 3 week
course at the proving grounds in Arizona. Ssandor and | were introduced to a whole new
meaning to extreme heat and environmental stress. From working in 115 degree heat and
ground temps. around 135 - 140 degree’s to simulated rapid gunfire and IED explosions.
We also learned other things such as tactical movements and how they apply down range,”
said Bordner. “The most rewarding part by far has been the bond the my MWD and | share.
We were close before we left but now it seems like we just understand and trust each other
far more than in past months before we left on deployment.”

After training, Bordner immediately deployed, arrived first in Kuwait before he headed
to his assignment in Afghanistan. He explained that once they landed, the area was different
but still similar enough to the training that he felt prepared for the road ahead.

“Everyone at CFAY from the Officer side to enlisted side was very supportive. CFAY
Commanding Captain Dave Owen, Security Officer LT Thornton, Assistant Security Officer
LT Roberts, Senior Enlisted Advisor Chief Tullos, Kennel Master Chief Gonzales, Kennel
Supervisor MA1 Martinez, command sponsor MA1 Garcia, and all my K9 family really
helped prepare for success. The rest is really up to myself and my Ssandor to do are job

MA3 Michael Bordner and Military Working Dog Ssandor post for a photo at the
training ground in Arizona. Bordner, like many Sailors from CFAY, is now serving
as an Individual Augmentee.

Photo by MAL1 Jennifer Trambulo

and find explosives and save life’s.”

We will check in with MA3 Bordner in a few months. Please look for the next story
in the base newspaper and continue to support Bordner and all the other Sailors serving
IA assignments around the world.

Rules of the road for parking, stopping in Japan

From CFAY Safety Office

Definition of “Parking” is the vehicle is left unattended; the driver is away from
the vehicle, not able to operate right away. Loading or unloading passengers and,
or cargo not to exceed five minutes.

Definition of “Stopping” is stopped, other than parking.

Prohibit of Stopping and Parking.

There are many drivers from other countries who violate the parking regulations
in Japan. According to a survey by rental car companies, the citation issue rate for
illegal parking by drivers from abroad is eight times the rate of Japanese drivers.
Check the areas where legal parking is available by checking traffic signs and lane
markings.

It is prohibited to park and stop in areas with the traffic signs and pavement
marking listed above.

Other prohibited areas:

* Intersections, pedestrian crossings or bicycle crossing zones, railroad tracks,
at or near the top of a hill, on very steep slopes, and in tunnels.

» Within 5 meters from the edge of intersections or from the corner of roads.

» Within 5 meters from edges of pedestrian crossings or bicycle crossing zones.

» Within 10 meters of either edge of railroad crossings.

* On the left side of a safety zone and within 10 meters of the front and rear
end of the zone.

* Within 10 meters from the sign-pole for a bus stop.

* 3 meters from either side of a parking lot or garage, exit, and entrance used
exclusively for automobiles.

* 5 meters from the edge of a road construction area

* 5 meters from an area where a fire hydrant or cistern is located

* Within 1 meter from a fire alarm.







Capt. Ballou takes command of SRF-JRMC

Story and photo by Keiichi Adachi, CFAY Public Affairs

Capt. Michael Ballou relieved Capt. Steven Stancy as the 27th commanding officer of
U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
during a change of command ceremony June 29. Rear Adm. Richard Berkey, Deputy
Chief of Staff for Commander, Fleet Maintenance, U.S. Pacific Fleet was the guest
speaker.

Berkey acknowledged, “In reviewing Capt. Stancy’s many accomplishments,
I’'m convinced his response in the aftermath of the March 2011 Great East Japan
Earthquake, subsequent tsunami,

The heart of the FDNF team that keeps 7th Fleet operationally ready is the
SRF-JRMC workforce — a truly phenomenal team comprised of the most talented,
dedicated, and hard-working people with whom I have ever worked. All components
of the workforce, in both Yokosuka and Sasebo — Japanese and American, military
and civilian, engineers and master craftsmen, journeymen and apprentices, and
everyone in between — work together to perform one mission. It is something they
have always done well, earning a longstanding reputation for excellence in ship
maintenance.”

Stancy concluded, “I want to express my deepest thanks to the extended SRF-

JRMC family for all that you have

and Fukushima Daiichi Nuclear
Power Plant crisis was his finest
hour. Capt. Stancy ensured all 11
Yokosuka forward-deployed naval
forces (FDNF) ships got underway
to support humanitarian assistance
and disaster relief efforts. Of
particular note were the emergency
sorties of USS George Washington
(CVN 73) and USS Lassen (DDG
82), both at the mid-point of
their SRA maintenance. George
Washington was made ready for sea
in six days, while Lassen was made
ready in four days. SRF-JRMC,
in partnership with Puget Sound
Naval Shipyard, continued working
on George Washington while at-sea
for several weeks and then quickly
regrouped and completed the avail
with minimal schedule disruption
upon return to Yokosuka. With
Lassen’s relocation to Sasebo, SRF-
JRMC Yokosuka and Detachment
Sasebo completed the ship’s SRA

done to help me be successful. You
have taught me the true meaning of
‘Nan Demo Dekimasu’ (We can do
anything).” His next assignment
is Assistant Chief of Staff, Force
Maintenance, for Commander,
Naval Surface Forces Atlantic.
Ballou observed, “Adm. Berkey
referred to the SRF-JRMC as
a ‘national treasure’ for both
the U.S. and Japan, and I want
to echo those sentiments. In
part, SRF-JRMC is a national
treasure because of the mission we
perform. Our forward-deployed
naval forces in Yokosuka and
Sasebo are absolutely essential
to security in this critical region.
Our Navy could not sustain this
presence without a robust ship
maintenance capability co-located
with our forward deployed ships.
However, SRF-JRMC is a national
treasure not just because of our
industrial plant or the mission

in Sasebo with minimal schedule
impact.”

Stancy said, “As I stood on this
stage three years ago, I said that it
was an honor to return to the Ship
Repair Facility. That this was my dream come true — to return to the SRF family as
the Commanding Officer, and to reunite with so many of my FDNF and Japanese
friends, meet the challenges ahead, contribute to our alliance, and once again live in
this beautiful country of Japan. I am truly blessed to have had the opportunity to live

AEWICHILZT S,

Capt. Stancy and Capt. Ballou salute each other as they pass command, while Cmdr. Barry
Metzger, Fleet Activities Yokosuka command chaplain, observes.
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we perform. Our workforce —
Japanese nationals, U.S civil
service, and naval officers, chiefs
and enlisted Sailors — is the true
national treasure. They are the
reason we don’t just do the mission, but do it well. I have spent the last 17 years
of my life as a professional ship maintainer, almost exclusively in the Pacific. The
reputation of the SRF-JRMC workforce is second-to-none. “Nan Demo Dekimasu”
is more than a motto here. Itis a core belief that SRF-JRMC employees demonstrate

this dream for the past three years.

every day. Together, I truly believe that we CAN do anything.”
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Rear Adm. Berkey, guest speaker for the SRF-JRMC change of command,
recognizes Capt. Stancy by awarding him the Legion of Merit.
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Overcome pride, innovate,
embrace positive change
...for Dr. Semmelweis

By Chaplain Mike Anderson

Humanity has a prideful stubborn streak. \We have seen it at work, at home,
and in our communities. “Sea Lawyers” know it all, and automatically fear
and ridicule change. Family members complain about change because “that’s
the way we’ve always done it,” routines are disrupted, and comfort zones
feel invaded. Communities shun the effectuation of change out of fear of the
unknown, a fear of failure, a fear of public humiliation, financial fears, or a
fear of extremely adverse repercussions after an innovative concept is noticed
(Mark 6:14-29).

The story of Dr. Ignaz Semmelweis is a compelling example of a prideful
community shunning innovation. Dr. Semmelweis was a Hungarian physician
and professor of the maternity clinic at the Vienna General Hospital in 1847.
While on the job, he noticed that mothers in the medical students’ ward had
a six times greater chance of infection than mothers in the midwives’ ward at
the hospital. Since infection often proved to be fatal to both mother and child,
these statistics were disturbing. As a result, he set out to learn what he could
do to lower the rate of infection.

Upon review of each ward’s practices, Dr. Semmelweis realized that
midwives practiced hand-washing and area cleaning before and after births
occurred. The medical students, on the other hand, were desensitized to the
gore inherent to 19th Century medical practice and viewed hand hygiene as a
waste of valuable time.

Dr. Semmelweis instituted a procedure that required everyone who came
in contact with a patient to wash their hands in an antiseptic solution. The
rate of infection for patients treated by his students dropped immediately. We
religiously practice hand sanitizing at USNH Yokosuka 165 years after this
innovation. It works.

You would think that the medical community at the time would treat him
as a hero, but, to the contrary, the medical community largely ignored, rejected
or ridiculed his findings. He was dismissed from the hospital and shunned by
his professional peers.

Doing the right thing is counterintuitive when you know that disruption —
or even obliteration - of a socially-constructed homeostatic equilibrium will
likely occur. Especially while operating within a culture of fear, where our
collective future story is at times uncertain, innovative thinking is imperative
and requires great determination and courage. You may even receive negative
feedback from those seeking to preserve the status quo. It’s normal given our
human brokenness. Dr. Semmelweis’ experience spawned the expressions
“Semmelweis reflex” and “Semmelweis effect” as metaphors for knee-jerk
rejections of innovations that contradict entrenched norms.

As PCS season, deployments, turnover/increased OPTEMPO, and school
vacations are upon us, remember Dr. Semmelweis when facing potential
changes, innovations, or improvements to the way things are done at work, at
home, and in our community. We operate within very successful, carefully-
constructed, and highly-structured systems, but there is always room to innovate.
We’ve proven we can overcome an unprecedented 3-fold disaster last year
through a strong community spirit and support for one another and our host
nation. We have a collective resolve that a stagnant economy and fear of
the unknown cannot destroy. The Hoover Dam was built during the Great
Depression. Conquer fear. Be brave. Think big.
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Efficiencies are always being identified, evaluated and improved upon, said Santos.

It is the job of a select few highly trained sailors, which are tasked with routing
the mail, to ensure FMC Yokohama is moving the mail expeditiously and efficiently
to the customer.

“Our mail routers utilize secure technology to review ships operations, which
provides them an up to the minute picture of current ships schedules and future
movement to include upcoming Replenishments At Sea (RAS) schedules,” Santos
said.

This real-time knowledge aids situational awareness and enables delivery of the
ships mail at sea instead of only when the ship makes a port visit, said Santos.

“Tracking all the mail actions keeps everyone very busy, said Logistics Specialist
2nd Class Randy Justice, FMC Mail Router. “We draft up the plan to ensure the mail
makes it to the ships on time.”

Reestablishment of a postal supply depot in early 2012 is another initiative that
has put FMC Yokohama in the pole position with respect to servicing all Military Post
Offices in the 7th and 5th Fleet.

The advantage of having the postal supply depot as a ready source of updated
postal supplies in the immediate area is that it can provide a 2-3 day turnaround on
requested supplies instead of ordering from a CONUS source that may take up to 35
days, said Santos.

“Supplies are my main thing,” said Logistics Specialist 2nd Class Alex Montelbano,
FMC Logistics Specialist. “I like when | am able to expedite the customer supply
request and provide that quality service.”

Providing the best possible customer service is not only Montelbano’s goal but
is shared by the entire FMC, specifically providing service that is equal to, or greater
than that provided by the United States Postal Service (USPS).

In a high-tech world of instant messages, tweets and emails, the act of receiving a
letter or package in the mail still goes a long way in support of forward deployed fleet
forces and their families. NAVSUP FLC Yokosuka’s FMC personnel stand ready to
deliver.

Sailors, Marines have
new safety advocate

By April Phillips, Naval Safety Center Public Affairs

NORFOLK, Va. — In a Change of Charge ceremony at the Naval Safety Center
(NAVSAFECEN) July 6 day, Command Master Chief (AW/SW) Susan Whitman
took over for Command Master Chief (AW/SW) Dominick Torchia as the enlisted
liaison to Rear Adm. Brian Prindle, Commander, NAVSAFECEN, and as the go-to
safety advisor for all Sailors and Marines.

Prindle noted the important role of the command master chief (CMC) during
the ceremony.

“In the person of the CMC, there is someone committed to the key responsibility
of telling the commanding officer what he or she needs to hear, whether or not
they want to hear it,” he said.

In noting Torchia’s unique accomplishments during his role, Prindle said the
renewed focus on safety and risk management throughout the fleet tops the list.

“He has made this position and integral part of what the master chief petty
officer of the Navy and the Fleet master chiefs think about on a daily basis.”

In his remarks to NAVSAFECEN military and civilian staff members, Torchia,
who is now the Navy Region Mid-Atlantic CMC, said the command’s mission is
an important one for the nation’s defense.

“This command plays the most important role in saving the resources and lives
that allow mission readiness and the preservation of our great nation’s freedom,”
Torchia said. “It the mishaps that don’t occur that show our impact.”

Whitman, who reported to NAVSAFECEN after serving as CMC onboard
USS Abraham Lincoln (CVN 72) said she is excited to be in the safety business.

“Safety is finally making headway,” she said. “It’s an important focus in the
Secretary of the Navy’s 21st Century Sailor and Marine initiative and this gives
us the teeth needed to continue building a culture of safety throughout the Navy
and Marine Corps.”

Whitman said she is looking forward to meeting Sailors and Marines around the
fleet and being their advocate in all matters regarding safety and risk management.

“I will work very hard to ensure safety is a part of every conversation | am
engaged in,” she said.







MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room
225, or call 243-1246.

Club Operations Division
Club Operations Manager — NF-03, $11.02-$15.00/hr. Club Takemiya
(1 RFT).
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court
(1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex)
Wait Staff — NA-03, $9.48/hr. Officers’ Club (2 Flex).
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club
(2 Flex), O’ Club (1 RFT/ 2Flex), Club Alliance (2 Flex).
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya
(1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
(2 Flex).
Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT).
ID Checker — NF-01, $7.25/hr. Club Alliance (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Training and Curriculum Specialist — NF-04, $34,500-$45,000/
annum. CYP and CDH Yokosuka — including Negishi and Ikego
(1 RFT).
Youth Sports Coordinator — NF-03, $23,000-$35,000/annum. lkego
Youth Sports (1 RFT).
Cook — NA-08, $13.06/hr. Ikego CDC (1 RFT).
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex),
Yokosuka Main CDC (2 RFT/4 Flex), Annex CDC (4 Flex), Ikego CDC
(2 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC (1 Flex),
Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi Youth Sports
(1 Flex), Ikego Youth Sports (1 Flex).
Operation Clerk — NF-02, $8.71/hr. Yokosuka SAC (1 RFT).
Operation Clerk — NF-02, $8.71/hr. Main CDC (1 RFT).

Recreation Division
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 RFT/
3 Flex).
Administrative Assistant — NF-02, $8.71/hr. Outdoor Recreation
(1 RFT)

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (5 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(2 Flex)
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (2 RFT/
2 Flex).
Recreation Aide (Head Guard) — NF-02, $8.71/hr. Aquatics (1 RFT).
Ticket Seller — NF-01, $7.25/hr. Theater (1 Flex).

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:
http://www.mwryokosuka.wordpress.com

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Financial Management Analyst — GS-0501-7/9, CFAY-52-12. Open:
7/11/12, Close: 7/25/12.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03/28/12, Close: 09/08/12 (Cutoffs be established as
vacancies occur).

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Shoes and Jewelry). *$7.25-
$9.00/hr. (1 Flex/1 RFT)

Sales Clerk, NF-1 — Main Store Ladies. *$7.25-$8.00/hr. (2 Flex)
Computer Sales Technician, NF-2 —Main Store Sight and Sound. *$8.71-
$10.00/hr. (1 RFT)

Customer Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8.00/
hr. (1 RPT)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission
based (1 Flex)

Receptionist (Hair Care Shop), NF-1 — Beauty Salon Main. *$7.25-
$8.00/hr. (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (4
Flex, day shift; 1 Flex, night shift)

Warehouse Worker Supervisor, NS-3 — Distribution Center. *$12.10-
$12.58/hr. (1 Flex, night shift)

Inventory Control Supply Clerk, NF-2 — Distribution Center. *$8.71-
$10.00/hr. (1 Flex)

Sales Clerk, NF-1 — Negishi NEX Mart. *$7.25-$8.00/hr. (1 Flex)

Hair Stylist, NA-7 — Negishi Beauty Salons. *$12.45/hr. Commission
based (1 Flex)

Food Service Worker, NA-2 — Yokosuka School Cafeteria. *$8.77-$9.13/
hr. (2 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)

Navy Lodge Office Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)

*Salary based on experience. Positions are open until filled






Worship Schedule

Yokosuka: Chapel of Hope

*243-2010
Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
It Fri Mass, Main Chapel 1700
Sar Vigil Mass, Main Chapel 1700
Sat Confession, Blessed Sacrament Chapel
1600

(or anytime by request)

1t Sar Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center)
0915

General Protestant

Sun  Worship Service, Main Chapel 0930
Thu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700

Church of Christ

Sun  Worship, Community Center Auditorium
2nd deck 0930

Sun  Bible Class 1045

Protestant Communion Service

Sun  Community Center Auditorium 2nd deck
1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck
0800

Filipino Christian Fellowship
Sun  Worship Service

Community Center Auditorium 2nd deck
1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Directly across the street to the west
from the Yokosuka City Post Office (Off base),
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.
Seventh Day Adventists

2nd 4" AN 51 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush, Jewish Chapel
(Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" aND 4" THu Classroom 10 1800
Protestant Ministries
A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the Chapel

15t Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women'’s Bible Study
Tue  Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3rd Deck) 1130
34 Sar Breakfast (Fellowship Hall) 0800

Bible Study

Thu  Christian Bible Study, Community Center
Auditorium 2nd deck 1730

Negishi: Chapel of the
Rising Sun

* 243-2010
Roman Catholic

Sun  Mass, Main Chapel 0830

Fleet and Family Support Center

Congratulations on the birth of your baby!

Harry and Melissa Elliott are the proud parents of Ryder Miles Elliott,
born June 19, 2012 at 12:13 a.m., weighing 7 pounds and 15 ounces.

Harry and Shizu Hummer are the proud parents of Nina Sato
Hummer, born June 20, 2012 at 8:50 a.m., weighing 6 pounds and
11 ounces.

Maximillian and Tiffany Curtner are the proud parents of Caigan Ray
Curtner, born June 26, 2012 at 12:38 p.m., weighing 7 pounds and
7 ounces.

Paul and Maria Arboleda are the proud parents of Paul Ethan G.
Arboleda, born June 27, 2012 at 8:05 a.m., weighing 4 pounds and
10 ounces.

Zachary and Sheilah Christman are the proud parents of Zachary
George Christman I, born June 27, 2012 at 3:25 p.m., weighing
36.35.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 3365, or call us at 243-FFSC (3372).

Upcoming Classes
Monday, July 30

Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
English as a Second Language: 10 a.m. (2 hours)

Tuesday, July 31

Your Japanese Home: 8:30 a.m. (4 hours)

Wednesday, Aug. 1
Youth AOB/ICR Elementary: 8 a.m. (3 hours and 45 minutes)
Sensory Play Morning: 9:30 a.m. (2 hours)
Negishi Play Morning: 10 a.m. (2 hours)

Thursday, Aug. 2
Spending Plan: 11 a.m. (1 hour)
Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, Aug. 3
Youth AOB/ICR Middle/High School: 2 p.m. (2 hours)
PCS Workshop: 8 a.m. (4 hours)
Negishi Kid’s Craft Class: 10:30 a.m. (1.5 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

Fleet and Family Support Center
243-FFSC (3372)

Ikego FFSC
246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm

Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







Naval Aircrewman 2nd Class Jeff Pearson checks sonar buoys on an SH-60B
Seahawk from the “Warlords” of Helicopter Anti-Submarine Squadron (HSL) 51,
before launching the helicopter from the flight deck of the Ticonderoga-class
guided-missile cruiser USS Cowpens (CG 63) July 9.

U.S. Navy photo by MC3 Paul Kelly

The color guard aboard the U.S. Navy’s forward-deployed aircraft carrier USS
George Washington (CVN 73) lowers the national ensign on the flight deck before
departing Hong Kong July 15.

U.S. Navy photo by MCSA Spencer Rhoades

(Left) FC2 Joel Kern, GM2 Michael Stewart, and FC2 Miguel Marsiglia stand security
watch on the bow aboard the Ticonderoga-class guided-missile cruiser USS Cowpens
(CG 63) July 10.

U.S. Navy photo by MC3 Paul Kelly

IT2 Veronica Hojek, assigned to the Arleigh Burke-class guided-missile destroyer
USS McCampbell (DDG 85), treats a simulated medical casualty during a general
quarters drill at sea July 16.

U.S. Navy photo by MCSN Declan Barnes

Konnichiwa

(Left) Commander Fleet Activities Yokosuka (CFAY) Port Operations BM2
Gary McCoy carries a tray of BBQ chicken from the grill during the CFAY
command picnic July 13.

Photo by Yuji Kawabe

Where is your hometown? Homer, Louisiana.

How long have you worked on base? 18 months.

SH3 Daniel Owens stocks the vending machines for the crew aboard the forward-
deployed amphibious assault ship USS Bonhomme Richard (LHD 6). Bonhomme
Richard, commanded by Capt. Daniel Dusek and is operating in the 7th Fleet area
of responsibility.

Favorite food? Pasta alfredo.

What is your life goal? To become an officer.

U.S. Navy photo by MC2 William T. Jenkins





