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tests McCampbell Sailors’ skills 
ATG Western Pacific boarded USS McCampbell (DDG 85) 
from July 18-22 to conduct ship-wide tests and put the 
crew in the spot light to evaluate their mission readiness. 
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See BIPV pg. 9


USS George Washington 
replenishes while at sea


USS George Washington (CVN 73) and crew restocked the ship’s 
stores and fuel supply during a replenishment-at-sea and a vertical 
replenishment July 18 with Military Sealift Command ships.
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NAVFAC Far East, CFAY complete Thin-Film Solar System
From NAVFAC FE Public Affairs


 Solar-panel systems have been used 
throughout the world to reduce energy 
dependence on U.S. Navy installations.  
 Commander Fleet Activities Yokosuka 
(CFAY) took it a step further by installing the 
largest solar Building Integrated Photovoltaic 
(BIPV) system in the U.S. Navy.  
 According to CFAY PWD Yokosuka 
Energy Manager Tom Bawden, the contracted 
company installed over 1,500 250-watt solar 
modules, which will, cumulatively, generate 
up to 396 kilowatts of peak output direct 
current solar energy on the roof of the CFAY 
Commissary and Navy Exchange. 
 “This solar energy feeds directly into 
CFAY’s electric grid,” said Bawden. 
“The modules are copper indium gallium 
diselenide (CIGS) technology and are made 
into flexible solar panels - ‘thin film’ - that 
were attached to our otherwise unusable 
curved roof. The adhesive used for the 
CIGS modules adds a layer of insulation 
to the building that further reduces heating 
and cooling energy loss through the roof, 
providing additional energy savings. Also, 
since it’s a multi-layered, waterproof system 
placed on top of the existing roof, it will 
extend the useful life of the roof.  CFAY is 
proud to be taking such a large leap forward 
for energy conservation and establishing 
sustainable infrastructure.”


‘No Zebras, No Excuses’ helps Sailors stand against harassment
Story and photo by Joe Schmitt, 
CFAY Public Affairs


 The Navy Sexual Assault Prevention 
and Response (SAPR) program, and 
Commander Fleet Activities Yokosuka 
(CFAY) brought the “No Zebras, No 
Excuses” production to the Fleet Theater 
on board CFAY, July 17. The set of skits 
and lectures emphasizes each individual’s 
responsibility to stand up and prevent or 
respond to acts of harassment, specifically 
sexual harassment.
 Steve Thompson leads No Zebras 
and works with students from Central 
Michigan University, where the program 
was first started. No Zebras, No Excuses 
is a continuation and improvement 
of programs that existed before and 
Thompson said “…it changes attitudes; it 
makes people more likely to intercede...” 
The name “No Zebras” comes from the 
production’s message that people should 
not blend into the crowd or distance 
themselves from victims.
  The production itself is a set of skits 
and lectures that deal with situations 
that individuals might find in a social 
environment.


Steve Thompson gives the opening lecture for the No Zebras, No Excuses from Central Michigan College to CFAY service 
members in the Fleet Theater, July 17. The set of skits and lectures emphasizes each individual’s responsibility to stand up 
and prevent or respond to acts of harassment, specifically sexual harassment.


Commander Fleet Activities Yokosuka, Capt. David Owen, is joined by Cmdr. Steve Stasick, Public Works Officer, CFAY 
Energy Manager, Tom Bawden, and Navy Energy Mascot Brite to recognize the commissioning of the solar building integrated 
photovoltaic system in the background. 


See ZEBRAS pg. 9








Base Communications Office (BCO) Yokosuka closure 
– BCO Yokosuka (building C-20) will be closed at 3 p.m. today 
due to a command function.


Applied Suicide Intervention Skills Training (ASIST) 
Workshop – ASIST Workshop will be held Aug.9-10, 
Community Readiness Center 2nd Deck Auditorium, from 8 a.m. 
to 4:30 p.m.  Both days civilian attire authorized and suggested 
for all military members.  Open to all active duty, spouses, adult 
children (16 and above – those 16-18 need parent’s permission), 
contractors, civilian and Master Labor Contract employees.  
Learn to be a more willing, capable and confident care giver 
to those having thoughts of suicide.  For a variety of reasons, 
people often find themselves having thoughts of suicide.  These 
people are in the “river of suicide.”  We need lifeguards trained 
in suicide first-aid who can help get them out of the river and 
linked to the appropriate resources.  ASIST teaches suicide first-
aid intervention skills.  Over the course of the two day workshop 
(15 training hours), you will learn specific skills that help you 
identify those at risk and how to better listen to and care for 
those having thoughts of suicide.  The workshop is open to all 
military, civilian, contractors, ombudsmen, and adult family 
members.  To pre-register, email asist.lifeguard@yahoo.com or 
john.swanson@fe.navy.mil.  You can also call the Navy Region 
Japan Chaplain’s Office at 243-6931.


Second Hand Rose closure – Second Hand Rose will be 
closed for the summer from July 15 until Aug. 13.  The store will 
reopen for business on Tuesday, Aug. 14.  No donations will be 
accepted during the store closure.


Drug Education For Youth (DEFY) Day Summer Camp 
2012 – DEFY Day Summer Camp will be held at the Satsuki 
Tower Aug. 14-23.  The program develops youths through drug 
education, leadership and character development, positive role 
model mentoring and community outreach to enhance the quality 
of life of military personnel and their families.  Applications can 
be picked up from the U.S. Naval Hospital Yokosuka quarterdeck.  
For more information, please call HM3 German Rossete, 243-
5868/5971; HM3 (FMF) Oscar Castillo, 243-8808; HMC (FMF) 
Robert Mack, 243-8293. 


CFAY summer energy campaign kickoff – It’s time 
to kickoff the CFAY summer energy campaign and we need 
your help in making it a success.  The Government of Japan 
has not issued mandates on energy reduction, like they did 
last year.  However, Tokyo Electric Power Company still has 
a reduced electricity generating capacity as a result of many 
power plants still being off line.  Therefore, we want to do our 
part as good neighbors to our Japanese hosts, and save where 
we can. CFAY will be implementing some base wide measures 
this summer, but none will adversely impact the community 
or our missions.  Some of the initiatives that the base will be 
implementing include:  securing approximately one-third of 
all street lights on base, securing fountains, securing outdoor 
display signs, and working with large tenant commands 
to help them identify areas where they can reduce energy 
consumption. We are also asking that you continue to do 
your part by promoting energy conservation and being energy 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


conscious.  Doing small things like turning off lights or A/C, 
in rooms that you are not using, and keeping the thermostat 
set at 26 degrees Celsius will make a big difference over the 
course of the summer.  We will be sending out energy saving 
tips throughout the summer, so please keep an eye out for 
them. Thanks in advance for your support.


Hospital bills: Your responsibility – Pay patients seen at 
military treatment facilities, have bills generated and sent to the 
patient’s insurance carrier.  Often, after payments are made by 
the patient’s insurance carrier, there is a remaining co-payment 
that is the responsibility of the patients.  These co-payments 
if unpaid leave a negative balance on the patient’s account 
generating late notices 30 days after payment is due.  If payment 
isn’t made within an additional 30 days, a second notice is sent.  
A third and final notice will be sent at the 90-day mark if the 
bill remains unpaid.  If, at the 90-day mark, the bill has not 
been paid or arrangements have not been made to pay the bill, 
patients with an outstanding balance will not be able to schedule 
routine appointments, or obtain non-urgent care.  If you suspect 
you may have unpaid medical bills or have any questions on the 
billing process, please call the U.S. Naval Hospital Yokosuka 
Billing Office at 243-8574.


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found unsafe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with 
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at 
243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施設
に入出門する際、正規の自転車用ヘルメットを着用してください。通
退勤時におけるゲートから職場までの区間、作業用保安帽を自転車
用として代用することはできませんが、勤務中に職場及び業務上作
業保安帽の着用が義務付けられている区域、またはその区域を自転
車で通過する場合のみ、代用可能です。自転車用ヘルメットが安全
な使用状態に無い場合、適切な物と交換されるまで基地内での自
転車の運転は認められません。上記違反者は横須賀基地指令書第
5800.2G号により取り締まりを受けます。詳しくは243-7354、CFAY
交通安全課までお問い合わせください。 


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契約
従業員及び10歳以上のご家族、MLC従業員、契約業者の方は指紋
認識データシステム（DBIDS）に登録する必要があります。既に登録
済みで、データに変更がある方は、1495ビル登録事務所でデータを
更新してください。受付は月～金曜の午前7時から午後4時まで。 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the 
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 The statistics are absolutely staggering.  On average, three 
U.S. Navy/U.S. Marine Corps personnel become victims 
every day, and those are just the cases that get reported.  It is 
estimated that the actual number is seven to eight times higher 
than what is reported.  This is not about alcohol abuse, even 
though it is known to be the leading contributing factor, but 
rather sexual assault.  The increasing number of Blue-on-Blue 
cases is even more alarming. 
 There is a system in place to support sexual assault victims.  
However, we need to focus on reporting and preventing sexual 
assault.  Too many sexual assaults could have been prevented 
if those in the vicinity had cared enough to take action and 
intervene.  A common scenario has become all too familiar 
– A party or bar scene where an individual victim is selected 
and singled out by a cunning and hungry predator, much 
like a young zebra that falls prey to a few hungry lions after 


Bystanders – The unnamed conspirators
being singled-out of the much larger heard on the Sahara. In 
the majority of the cases, the “herd” was well aware of the 
developing situation and could have intervened, but decided 
not to get involved.  Standing by idly when you could have 
prevented a sexual assault is the same as being an unnamed 
conspirator to the crime.
 My challenge to you is to be proactive.  Get involved and 
take action to defuse a deteriorating situation.  Run tight 
when you run as a “herd” and step in when one of your own 
appears to have become “easy prey” due to intoxication.  
Block the predators before they can move in for the kill.  
There are many ways to be proactive, such as distracting the 
potential assailant and removing the potential victim from 
the dangerous situation.
 Good shipmates don’t stand by and let shipmates do drugs.  
Good shipmates don’t stand by and let shipmates drink and 
drive.  Good shipmates don’t stand by and let shipmates get 
sexually assaulted, and good shipmates absolutely do not 
sexually assault other shipmates.
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Afloat Training Group tests McCampbell Sailors’ skills 
Story by MCSN Declan Barnes, Navy Public Affairs Support Element Japan 
	 EAST	CHINA	SEA	–	The	Afloat	Training	Group	(ATG)	Western	Pacific	(WP)	boarded	
the	Arleigh	Burke-class	guided-missile	destroyer	USS McCampbell (DDG	85)	from	July	
18-22	to	conduct	a	series	of	ship-wide	tests,	putting	the	ship’s	crew	in	the	spot	light	in	
order	to	evaluate	their	mission	readiness.	
	 ATG-WP	is	in	charge	of	running	basic	phase	training	for	all	nineteen	ships	in	the	
Navy’s	Forward	Deployed	Naval	Force,	including	the	USS George Washington	(CVN	
73)	strike	group,	forward	deployed	to	Yokosuka,	Japan.
	 “Maintaining	basic	training	requirements	is	extremely	important	out	here	in	FDNF,	
and	our	focus	is	to	evaluate	and	improve	McCampbell’s	core	warfare	mission	areas	so	


she	can	execute	any	mission	at	hand,”	said	Lt.	Cmdr.	Theodore	Mac	Quidem,	ATG	West	
Pacific’s	director	of	training.	
	 During	the	rigorous	five-day	evaluation,	the	crew	preformed	nearly	every	training	
evolution	possible.	The	drills	included	anti-terrorism	training,	damage	control	training,	
engineering	awareness	training	and	medical	response	training.		During	the	drills,	the	crew	
responded	to	a	wide	variety	of	dangerous	simulated	environments,	including	flooding,	
toxic	gas	atmospheres,	hazardous	material	spills,	various	fires	throughout	the	spaces,	a	
simulated	man-over-board	rescue	and	multiple	terrorist	situations	throughout	the	ship.
McCampbell has	been	holding	daily	training	during	its	summer	deployment	in	order	to	
prepare	for	the	ATG	assessment	while	also	meeting	the	demanding	requirements	of	7th	
Fleet	operations	with	George Washington	Strike	Group.	


     “McCampbell is	performing	extremely	
well,	 and	 I	 believe	 that	 is	 because	 they	
have	taken	a	steady	approach	to	constantly	
training	their	Sailors,”	said	Quidem.	“They	
have	made	training	an	integral	part	of	what	
they	do	day	in	and	day	out,	and	it	shows	
in	their	success	during	these	evaluations.”
		 	 	 	The	months	of	training	certainly	has	
taken	an	effect	on	everyone	involved,	but	
many	members	of	the	crew	appreciate	how	
it	has	prepared	them	to	perform	when	they	
need	to.	
	 	 	 	 “We’ve	been	preparing	 for	 this	 for	a	
long	time,	and	I	really	feel	like	the	crew	
knows	how	to	handle	the	pressure	and	get	
through	this,”	said	Boatswain’s	Mate	3rd	
Class	Gerald	Battle.	“This	has	been	very	
challenging	 for	 us,	 but	 overall	 a	 great	
learning	experience	for	everyone.”
 McCampbell’s	 dedication	 impressed	 the	
ATG	team	and	lead	to	strong	performances	
throughout	the	heavy	workdays.	
						“I’ve	been	extremely	impressed	by	the	
enthusiasm	 and	motivation	 of	 the	 crew.	
That’s	evident	in	the	energy	that	they	put	
into	 succeeding	 in	 these	 drills,	 despite	
the	 15-16	hour	work	 days	 and	non-stop	
pressure	 they	 have	 to	 face	 during	 this,”	
said	Quidem.	“McCampbell’s	Sailors	treat	
everything	 that	 they	 do	 very	 seriously,	
whether	 it’s	 a	 real	 world	 scenario	 or	
training.	 I	 can	 clearly	 see	 that	 they	 take	
great	pride	in	doing	their	job	well.”


Logistics Specialist 2nd Class Jerry Wilson, right, assigned to the Damage Control Training Team aboard the Arleigh 
Burke-class guided-missile destroyer USS McCampbell (DDG 85), creates artificial smoke as part of a simulated fire July 20.


U.S. Navy photo by MC2 Matthew R. Cole


DEPSECDEF visits USS Blue Ridge, talks Asia-Pacific
By U.S. 7th Fleet Public Affairs


	 The	Deputy	Secretary	of	Defense	(DEPSECDEF)	
Ashton	B.	Carter	visited	the	U.S.	7th	Fleet	flagship	
USS Blue Ridge	(LCC	19)	to	speak	with	Sailors	and	
emphasize	 the	 importance	 of	 their	mission	 in	 the	
Asia-Pacific	region	during	a	July	21	visit.
	 Carter	thanked	Blue Ridge	Sailors	and	embarked		
7th	Fleet	staff	for	their	work	throughout	the	region,	
which	reinforced	the	United	States	Navy’s	reputation	
as	a	global	force	for	good.
	 “As	the	flagship	of	the	7th	Fleet,	you	conduct	and	
prepare	for	some	of	the	most	important	missions	we	
face,”	said	Carter.	“During	‘Operation:	Tamodachi,’	


you	provided	support	for	Tsunami	relief	operations,	
proving	yet	again	what	makes	our	military	great.”
	 Carter	thanked	the	Sailors	of	Blue Ridge	and	the	
7th	Fleet	staff	for	their	hard	work,	and	made	a	special	
point	to	thank	their	families.
	 “When	you	call	your	family	members,	I	would	ask	
that	 you	 tell	 them,	 your	 spouses,	 children,	 parents,	
friends,	 and	 loved	 ones,	 that	 you	were	 thanked	 for	
supporting	the	country,”	said	Carter.	“Thank	you,	each	
of	you,	for	all	that	you	do	to	keep	the	United	States	
and	our	Allies	secure	and	our	defenses	strong.”
	 Sailors	 said	 they	 felt	 moved	 by	 the	 visit	 and	
appreciated	Carter	taking	the	time	to	thank	them	for	
their	work.


	 “It’s	always	great	when	we	get	visits	like	this,”	
said	 Personnel	 Specialist	 Third	 Class	William	
Baldwin.	 	“Knowing	that	what	we	do	is	 important	
really	helps	to	raise	the	spirits	of	the	crew.”
	 In	 addition	 to	 his	 message	 of	 thanks,	 Carter	
emphasized	 the	 role	 of	Blue Ridge	 and	 other	 7th	
Fleet	ships	in	the	United	States’	“rebalance”	to	the	
Asia-Pacific	region.
	 “Our	 rebalance	 to	 the	Asia	 Pacific	 is	 a	 central	
tenet	of	our	new	strategy,”	said	Carter.	“The	logic	
of	the	rebalance	is	simple:	Thanks	to	the	efforts	of	
the	men	and	women	that	have	served	here,	the	Asia	
Pacific	region	has	enjoyed	an	environment	of	peace	
and	prosperity	for	more	than	60	years.”
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


管理専門職	 	1-4	 NCTSFE-007-12	 I,	II	 	 	 	 	 7月28日
管理専門職	 	1-4	 NCTSFE-007-12(R)	 I,	II	 	 	 	 	 7月30日
技師職（電気)	 	1-7	 FEC-OP3C1E-007-12	 I,	II,	III,	IV	 	 	 9月13日
技師職（電気)	 	1-7	 FEC-OP3C1E-006-12(R)	 I,	II,	III,	IV	 	 	 8月9日
技師職（一般)	 	1-7	 FEC-OP3C1S-002-12(R3)	 I,	II,	III,	IV	 	 	 9月12日
技師職（機械）	 	1-7	 FEC-PRY211-007-12(A)	 I,	II,	III,	IV	 	 	 8月13日
エンジニアリング専門職（電子）	 	1-6	 NCTSFE-008-12	 I,	II,	III,	IV	 	 	 8月9日
エンジニアリング専門職（一般)	 	1-7	 SRFJRMC-134-12(R)	 I,	II,	III,	IV	 	 	 9月20日
エンジニアリング専門職（一般)	 	1-6	 SRFJRMC-101-11(R7)	 I,	II,	III,	IV	 	 	 9月18日
エンジニアリング専門職（一般)	 	1-6	 FEC-PRY231-008-12	 I,	II,	III,	IV	 	 	 9月6日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-132-12(R)	 I,	II,	III,	IV	 	 	 9月10日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-139-12(R)	 I,	II,	III,	IV	 	 	 9月4日
エンジニアリング専門職（建築/機械/電気)
	 	1-6	 FEC-PRY212-002-12(R2)	 I,	II,	III,	IV	 	 	 8月27日
エンジニアリング専門職（電子機械）	1-6	 SRFJRMC-153-12	 I,	II,	III,	IV	 	 	 8月23日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-156-12	 I,	II,	III,	IV	 	 	 8月28日
エンジニアリング専門職（電気）	 	1-6	 SRFJRMC-071-12(R)	 I,	II,	III,	IV	 	 	 8月1日
エンジニアリング専門職（材料）	 	1-7	 SRFJRMC-131-12(R)	 I,	II	 	 	 	 	 7月31日
エンジニアリング専門職（船舶技師）	1-6	 SRFJRMC-135-12	 I,	II,	III,	IV	 	 	 8月7日
設備専門職	 	1-6	 SRFJRMC-136-12(R)	 I,	II,	III	 	 	 	 8月6日
情報処理技術専門職（一般)	 	1-7	 FEC-CIO-001-12(R)	 I,	II,	III,	IV	 	 	 8月21日
管理分析職	 	1-7	 SRFJRMC-160-12	 I,	II,	III,	IV	 	 	 8月6日
安全検査職	 	1-6	 SRFJRMC-118-12(R)	 I,	II,	III,	IV	 	 	 8月1日
安全専門職	 	1-5	 SRFJRMC-131-11(R3)	 I,	II,	III,	IV	 	 	 9月18日
保安専門職	 	1-7	 NCIS-02-12	 I,	II,	III,	IV	 	 	 8月2日
監督エンジニアリング専門職（一般）	1-7	 SRFJRMC-162-12	 I,	II,	III,	IV	 	 	 8月9日


技能系（MLC)


家具工	 	2-7	 FEC-PRY31-033-12	 I,	II,	III,	IV	 	 	 8月9日
電気工	 	2-7	 FEC-PRY31-035-12	 I,	II,	III,	IV	 	 	 8月9日
フォークリフト運転手	 	2-6	 DDYJ-013-12	 I,	II,	III,	IV	 	 	 8月6日
高圧高熱暖房装置操作工	 	2-7	 FEC-PRY32-012-12	 I,	II,	III,	IV	 	 	 8月30日
配管工	 	2-6	 FEC-PRY31-034-12	 I,	II,	III,	IV	 	 	 8月9日
溶接工・フォーマンB	 	2-9	 SRFJRMC-156-11(R7)	 I,	II,	III	 	 	 	 8月2日


応募には「募集範囲」に該当することが第一条件です。
I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の
方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	 現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理
機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	
　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別
郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上か
かることもあります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基
地内郵便局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明には
なりません。
　基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事務所
は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類提出、空
席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメリカの休日を
除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設置さ
れています、HRO直通電話をご利用下さい。


横須賀市イベント情報 
海上自衛隊横須賀地方総監部	
ヨコスカサマーフェスタ


日時：	8月4日（土）9:00～16:00（最終入場は15:30まで)
場所：	海上自衛隊横須賀地方総監部
交通：	JR横須賀駅徒歩5分・京浜急行汐入駅徒歩15分	


イベント：	護衛艦一般公開、横須賀音楽隊演奏、救難機による洋上救助展示、
	 	 	 	 	 出店・子供向けイベント（手旗教室、結索教室など）


注意事項：	※	入門時に手荷物検査等を実施します。
	 	 	 	 	 ※	バイク・自転車を含む駐車場はありません。公共交通機関をご利用下さい｡
	 	 	 	 	 ※	危険防止上、ハイヒール・サンダル等では一部見学できない場所もあります。
	 	 	 	 	 ※	ペット同伴での入場はできません。
	 	 	 	 	 ※	基地内への酒類の持込は禁止されています。


海上自衛隊第2術科学校オープンスクール
日時：	8月4日（土）9:00～16:00
交通：	JR田浦駅徒歩5分・京浜急行田浦駅徒歩15分、京急バス池ノ谷戸バス停徒歩2分	


イベント：	公開講座（海上自衛隊創設の歴史）、公開授業（化学防護器材取扱法等）
	 	 	 	 	 行進展示（整列・行進実演・敬礼）、屋外炊飯訓練展示（10時30分～）
	 	 	 	 	 校内公開（学生宿舎ほか）、資料室等展示（海上自衛隊創設史料室ほか）
	 	 	 	 	 校友会展示（茶道、書道ほか）、体験教室（バーチャル消火ほか）


注意事項：	※	バイク・自転車を含む駐車場はありません。公共交通機関をご利用下さい｡
	 	 	 	 	 ※	ペット、危険物の持込みはご遠慮下さい。
	 	 	 	 	 ※	会場内の保安のため、入口で手荷物検査を行います。
	 	 	 	 	 ※	小学生以下のプール使用については、必ず保護者の同伴が必要です。
	 	 	 	 	 ※	横須賀地方総監部ヨコスカサマーフェスタ会場とのシャトルバス・
	 	 	 	 	 海上シャトルバスを運行します。	


横須賀基地ネイビーフレンドシップデー
日時：	8月4日（土）10:00～21:00（入場は19:00まで)
入門：	三笠公園ゲート


イベント：	バンド演奏、ボディビルコンテスト、BBQやハンバーガー屋台など


注意事項：	※	基地入場の際、金属探知器や持ち物検査があります。
	 	 	 	 	 ※	身分証明書（写真付き住民基本台帳カードまたはパスポート、または本籍が
	 	 	 	 	 記載されている運転免許証）の提示を求める場合があります。
	 	 	 	 	 ※	危険物、アルコール、瓶、缶、犬・猫等のペットの持ち込みや自転車、
	 	 	 	 	 スケートボードでの入場はできません。
	 	 	 	 	 ※	艦船見学の際、ハイヒール、サンダル、ベビーカーでの入艦はできません。


よこすか開国祭開国花火大会
日時：	8月4日（土）19:15～19:45　※荒天時翌５日に順延。
場所：	うみかぜ公園・三笠公園・米海軍横須賀基地（入場は三笠公園ゲートより。
	 	 	 退場は三笠ゲート及びウォンブルゲート）


※花火大会当日17:00より横須賀基地ウォンブルゲート付近から三笠公園までの道路一帯が
車両通行止めになります。また、18:00からはうみかぜ公園付近より海上災害防止センター
までのよこすか海岸通りは両車線、同センターから小川町交差点付近までは片側車線車両
通行止めとなります。県立大学駅近辺は国道16号線以外、一部車両通行止めとなります。
当日は現場警察官及び係員の指示に従ってください。大会当日（順延の場合翌5日）、う
みかぜ公園内でのバーベキューはできません。大会期間中、うみかぜ公園駐車場は一般の
利用はできませんので、ご注意ください。


日本人従業員空席情報
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USS George Washington replenishes while at sea
Story and photo by MCSA Brian H. Abel, 
USS George Washington Public Affairs  


 PHILIPPINE SEA  – USS George Washington (CVN 73) and its crew successfully 
restocked the ship’s stores and JP-5 fuel supply during a replenishment-at-sea (RAS) and 
a vertical replenishment (VERTREP) July 18 with the Military Sealift Command fleet 
replenishment oiler USNS Tippecanoe (T-AO 199) and the Military Sealift command dry 
cargo and ammunition ship USNS Amelia Earhart (T-AKE 6).
 Approximately 400 pallets of stores, maintenance materials, mail and more than 5 
million gallons of JP-5 fuel were safely delivered aboard the aircraft carrier via cargo 


USS George Washington (CVN 73) Sailors from S-6 division reposition supplies during a (replenishment-at-
sea with fleet replenishment oiler USNS Tippecanoe (T-AO 199) and a vertical replenishment with dry cargo 
ammunition ship USNS Amelia Earhart (T-AKE 6) July 18. George Washington took on more than 400 pallets of 
stores, maintenance parts, mail and more than 1.5 million gallons of JP-5 jet fuel.


stations, fuel lines and helicopters from the “Chargers” of Helicopter Anti-Submarine 
Squadron (HS) 14.
 “The crew and air wing seem to always be motivated for a RAS,” said George 
Washington’s Command Master Chief, Shaun Brahmsteadt. “They start slow and then 
they get into the flow; it’s amazing to see all the supplies brought onto the ship and moved 
under decks so quickly.”
 With such an organized feat aboard the ship, safety is a priority for the departments 
extensively involved in the coordination and execution of the RAS and VERTREP.
     “The first thing we have to do is inspect all of the float coats that are used by the crew 


during a VERTREP to make sure all components work,” 
said Logistic Specialist 1st Class Dametriec Holmes, from 
Chicago. “The department has a safety brief one hour prior 
to the VERTREP and we go over the lessons we have learned 
from the past. Safety is drilled into our heads, so it comes 
second nature.”
     Sailors reported on station for the RAS and VERTREP 
at 4:00 a.m. to prepare for the event, which began at 5:30 
a.m., but planning and preparation started days before the 
evolution took place.
   “It’s important to get adequate rest and hydration the day 
before a RAS or VERTREP. Sailors need to drink more 
water and fewer drinks with caffeine,” said Holmes. “All 
department heads meet to plan out all actions a few days 
before the RAS and VERTREP.” 
    The successful completion of a RAS and VERTEP means 
George Washington maintains its mission readiness and the 
ship’s crew enjoys the fresh food.
    “People get tired of eating the same goulash. The fresh 
fruit, fresh vegetables and variety of food lift morale,” said 
Holmes. “We bring on great food like yellow bananas, not 
bananas with brown spots, fresh tomatoes, which are red, 
shiny and soft and fresh berries. I know a Culinary Specialist 
who likes to make banana bread.”
    “A RAS means fresh fruit and vegetables for the crew,” 
said Brahmsteadt.   “Our number one concern is the fuel 
for the aircraft and the food to nourish the crew so we can 
complete the mission.” 
     The replenished stock aboard George Washington ensures 
that the ship and crew are ready to promote security and 
stability for all in the Asia-Pacific region.  








Story and photo by Greg Mitchell, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) joined forces 
with the Yokosuka City Hall to sponsor a Farmer’s Market held 
at Carney Gate, July 14.
 The main focus of the event is giving service members and 
their families the opportunity to sample a variety of Japanese fruits 
and vegetables as well as connecting with the local community. 
 C FAY C o m m a n d i n g 
Officer Capt. David A. Owen 
was in attendance, as well as 
the honorable Yuto Yoshida, 
mayor of Yokosuka.
 Both came to provide a 
motivational boost for the 
volunteers who were on hand 
to provide services.  
 “Seeing local Japanese 
farmers, here at the main gate, 
providing a selection of fresh 
fruits and vegetables for service 
members and their families 
provides further indication of 
the continued dedication to the 
relationship between both the 
base community and our host 
nation community,” said Owen.
 The  fa rmers ’ marke t 
program, which began in 2008, 
is, usually, held twice a year.
 Vendors sold a variety of 
seasonal fruits and vegetables. 
Among those provided were tomatoes, cucumbers, pumpkins, 
watermelons, melons, potatoes, corn, onions, green soy beans, 
garlic, French kidney beans, flower and honey.
 This most recent event is the final farmer’s market because 
the city of Yokosuka plans to build a year-round farmer’s market 


within walking distance of the base next year. 
 “This type of event encourages the on-base community to shop 
off-base by enabling it to see other options are available from 
local Japanese farmer’s markets,” said CFAY Morale, Welfare and 
Recreation, Recreation Division Administrative Assistant Emily 
Compton. “When Americans first arrive in Japan, everything 
can be overwhelming to them because of the different culture 
and language barrier. However, it can be quite the memorable 


e x p e r i e n c e  t o 
ven tu re  i n to  a 
Japanese grocery 
store or market to 
discover what it has 
to offer.”
   There were a 
few types of local 
produce sold at the 
event that may have 
been unfamiliar 
to the American 
communi ty,  so 
to encourage on-
base residents to 
try something new, 
Japanese recipes 
were translated 
into English so 
that Americans can 
learn know how to 
properly prepare 
that particular item. 
     Service members 


and their families voiced their opinions about having the 
opportunity to have Japanese vegetables served at their doorstep, 
so to speak. 
 “You cannot deny the freshness of Japanese produce,” said 
Janice Fryer. “Everything is seasonal and locally 
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BIPV Cont. from pg. 1
 Construction of the BIPV 
system began in October 2011 and 
was completed this month.
 Bawden explained that the 
system will produce its maximum 
kilowatt electricity output during 
the middle of hot sunny days, 
which can be highly advantageous 
s ince  CFAY’s  peak  demand 
typically occurs around the same 
time frame.    
 “To put the energy savings 
into perspective, the system will 
generate enough power annually to 
provide approximately 20 million 
mobile phone minutes, or power 
approximately 80 average U.S. 
homes in California” Bawden 
added .  When the  sys tem i s 
operating at full capacity, it can 
provide roughly 1 percent of 
CFAY’s energy requirement.  
 “The project not only moves 
CFAY towards satisfying the 
f e d e r a l  r e n e w a b l e  e n e r g y 
mandates and Navy goals, but 
installing a larger BIPV system 
takes advantage of economies of 
scale to produce greater electricity 
output per unit cost,” explained 
Bawden. “For a base with limited 
space, utilizing the unused rooftop 
spaces of some larger facilities 
for BIPV projects allows CFAY 
to capture this additional energy-
generating opportunity without 
negatively impacting the mission 
of the tenant commands or the 
installation.”
  Secretary of the Navy Ray 
Mabus laid out five aggressive 
energy goals in October 2009 to 
improve the Department of the 
Navy (DON) energy security and 
efficiency, increase its energy 
independence and help lead the 
United States toward a clean 
energy economy. 
 This  in i t ia t ive  ass i s t s  in 
achieving the DON energy goal 
of increasing afloat and ashore 
commands’ alternative energy 
by 2020, producing at least 50 
percent of shore-based energy 
requirements from alternative 
sources.
 Additionally, it assists in helping 
50 percent of DON installations 
achieve net-zero energy status, 
meaning that they have zero net 
energy consumption and produce 
zero carbon emissions annually. 


Commander Fleet Activities Yokosuka Chief Staff Officer Capt. Donna 
Kaspar selects tomatoes during the semi-annual Yokosuka Farmers’ 
Market at Carney Gate July 14. The base teamed up with the Yokosuka-
Hayama Agriculture Association to offer local seasonal fruits and 
vegetables to Sailors and their families.


Farmers’ Market kick starts CFAY weekend


Volunteers representing the Yokosuka Hayama Agriculture Association stop and pose for a photo during the semi-annual 
Yokosuka Farmers’ Market at Carney Gate July 14. The base teamed up with the Yokosuka-Hayama Agriculture Association 
to offer local seasonal fruits and vegetables to Sailors and their families.
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Navy releases Voluntary Sea Duty Program update


BIPV Cont. from pg. 1
 Examples of skits performed were about inappropriate advances, touching, talking, 
date rape, physical abuse, stalking, alcohol, and always includes people who either 
witness or know about the harassment and have the ability to do something about 
the situation.
 During the show, statistics are 
repeated like one in four women will 
experience harassment at some time 
in their lives. 
 The production progresses from 
an opening act that is light and funny 
and goes through the more serious 
topics and ends with one of the 
members taking positive action for 
one of the victims. 
 In May of last year, the U.S. Navy 
expressed interest in the production 
and asked Thompson and his group 
to start presenting their production 
to service members. The service 
members in the crowd are, on 
average, about the same age as the 
college students the production was 
developed for initially. Thompson 
said that a few changes are made to 
orientate the production to a military 
audience; some settings are on base 
and some of the cast wear a uniform 
while on stage.
 “Working with Navy I see 
change,” said Thompson. “The Navy recognizes when they have a problem, they 
are upfront about it, and they are trying to do the right thing. I know that there are 
people that were here today that will get it, they will go out and if they see a situation, 
they are going to do the right thing. Flat out guarantee it, all of our research shows 


Cast members of the No Zebras, No Excuses production from Central Michigan 
College act out a party scene involving spiking a drink and date rape to CFAY service 
members in the Fleet Theater, July 17. The set of skits and lectures emphasizes 
each individual’s responsibility to stand up and prevent or respond to acts of 
harassment, specifically sexual harassment.


that. They will go out and help that one in four [women] or one in eight men.”
 After the play ends, the cast welcomes audience members up to the stage to talk. 
Many of the crowd members came forward with either questions or testimonies of 
their own.
	 “I	think	that	the	one	thing	that	makes	us	feel	confident	that	we	are	getting	the	


message across is those people who 
come up and express that they are 
thinking about it or that they know 
someone who has been affected and now 
they will not be bystanders in the future,” 
said Heather Kozar, one of the cast. “The 
other thing is the one in four statistic, that 
really seems to ground people and make 
them understand how important this is 
for them and the people in their lives.”
    Another central theme was the 
repeated question “What will you do?” 
The production gave several examples 
of appropriate responses for people 
to take when they see or know about 
harassment.
      “We can’t stand by and let these 
things happen, ever,” said Master at 
Arms 1st Class Ted Mitchell, CFAY 
Security who was at the production. “It 
hurts the Sailor who was the victim, it 
hurts command that loses the Sailor, and 
it hurts the Navy who has to deal with the 
situation. These things hurt everybody 
and we should do all we can to make 


sure they don’t happen.”
 The No Zebras production will visit a few other military bases before traveling 
back to the states to give their presentation to college students that will start fall 
semester soon.


From Navy Personnel Command 
Public Affairs


 MILLINGTON, Tenn. – Navy released 
additional guidance for the Voluntary Sea 
Duty Program (VSDP) which provides 
incentives to Sailors who extend at sea or 
return	to	sea	duty	early	officials	said,	July	13.
 “This program allows Sailors and their 
families to stay in their same duty location 
or relocate to a duty location of their 
choice,” said Capt. Kent Miller, director, 
Enlisted Distribution Division, Navy 
Personnel Command (NPC). “Applicants 
may also be eligible to defer Perform- to-
Serve (PTS), providing an opportunity to 
enhance their record with operational duty.”
	 VSDP	was	 announced	 in	 January	 to	
support	 the	Navy’s	war-fighting	mission	
of operating forward and maintaining 
readiness. The program encourages 
highly trained and motivated Sailors to 
voluntarily extend their enlistment in 
their current sea duty billet beyond their 
prescribed sea tour, to terminate shore 
duty and accept new orders to a sea duty 
billet or to accept back-to-back sea duty 


orders beyond their prescribed sea/shore 
flow.	The	sea	duty	assignment	may	be	on	
board	ships,	squadrons,	or	other	qualified	
sea duty assignments.
NAVADMIN	205/12	clarifies	15	items	from	
the initial message. Among the updates;
- Sailors in the PTS eligibility window 


who wish to apply for VSDP must have 
their VSDP application submitted for 
consideration no later than the last day of 
the	month,	two	months	prior	to	their	final	
PTS application.
- VSDP orders will not be cancelled for 


Sailors who subsequently receive a PTS quota 
after VSDP orders have been negotiated.
- Sailors on shore duty must submit their 
VSDP request no later than 12 months 
prior to their projected rotation date.
- VSDP requests for Sailors who have 
completed less than 24 months on their 


current shore tour will be considered 
on a case-by-case basis based on orders 
requested and current command manning.
- Sailors serving overseas or in a DoD area 
tour can request to extend their current 
sea tour, curtail their current shore tour 


if they remain in the same geographical 
area, or request back-to-back sea duty in 
any area of their choice with a valid billet. 
Consecutive Overseas Tour requirements 
may apply.
Volunteers will not be required to accept 
a billet they do not desire. Detailers will 
work with volunteers during two Career 
Management System/Interactive Detailing 
(CMS/ID)	cycles	to	find	desirable	orders.	If	
no match is found during this time period 
their VSDP application will expire and 
Sailors still desiring VSDP must reapply.
This program does not change eligibility 
or benefits for the Sea Duty Incentive 
Pay, which provides eligible Sailors an 
additional $500 to $1,000 a month for 
extending their sea tour or returning to 
sea duty early. Sailors may take advantage 
of both programs concurrently. Requests
will	be	accepted	until	Sep.	30.	All	1306/7	
requests should be forwarded to NPC via 
the chain of command. 
 Sailors interested in applying for VSDP 
should	 read	 NAVDMINs	 043/12	 and	
205/12 for complete details and talk with 
their chain of command.


U.S. Navy photo by MC1 Jennifer A. Villalovos








Story and photo by Keiichi Adachi, CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) docked the Arleigh Burke-class destroyer USS Curtis Wilbur (DDG 54) in 
dry-dock July 10, one day before starting her Selected Restricted Availability (SRA).  
 Adding the docking to the SRA enables accomplishment of essential structural 
repairs and installation of bow strengthening modifications.  This extended SRA will 
provide Curtis Wilbur with needed modernization and sustain her capabilities for 
continued 7th Fleet service.
 Lt. Cmdr. Mark Schuchmann, SRF-JRMC docking officer, said, “We docked 
one day early, because high winds were forecast for the original docking date.  The 
evolution went very smooth, 
even with the accelerated 
docking.  The weather was 
perfect for docking a ship.  
Safety is critical during the 
docking and throughout the 
SRA.  Attention to detail 
and a questioning attitude 
are crucial to identifying 
possible discrepancies.”  
 According to Ensign 
Taylor Hamilton, Curtis 
Wilbur public affairs officer, 
“This is the Curtis Wilbur’s 
fifth docking during her 
16 years forward deployed 
to Yokosuka, Japan – the 
longest of any Forward-
Deployed Naval Force 
(FDNF) guided missile 
destroyer.  The last docking 
ended in early 2008, so 
this opportunity to have 
Curtis Wilbur out of the 
water is critical for required 
maintenance.”
 Schuchmann continued, 
“Guiding the ship into dock 
and landing it safely on the 
blocks gives the docking 
availability a good start.  
With a successful docking, 
you have the satisfaction of knowing the entire team performed well.  The docking 
office, various SRF-JRMC workers, and ship’s force must work together as a team for 
an evolution to go smoothly.”


 According to SRF-JRMC’s Lt. Ashley Wright, Curtis Wilbur ship superintendent, 
“A normal SRA is a [multi-week] evolution for FDNF ships.  However, this extended 
SRA and docking are to accommodate the extensive work required on Curtis Wilbur.  
Thorough planning and strong communication by the project team are essential to 
successful ship repair.”
 Cmdr. Joseph Femino, Curtis Wilbur commanding officer, observed, “The 
opportunity for dedicated maintenance for such an extended period allows the Curtis 
Wilbur crew and SRF Yokosuka to conduct significant maintenance to enhance the 
material condition of Curtis Wilbur and prepare for all mission tasking in the future.  
Key bonds between SRF and ship’s force crew are being forged through continual 
engagement for all required maintenance.”


 Ha m i l t on  of fe r e d , 
“Some of the major jobs 
during our DSRA include hull 
strengthening modifications, 
bow and flight deck structural 
r e p a i r s ,  s o n a r  d o m e 
inspection, tank inspections 
and repairs, f light deck 
nonskid, and habitability 
upgrades.  Minimizing the 
possibility of mishaps and 
personnel injuries is our 
most important element in 
achieving success for this 
SRA.  Starting repairs on 
time is also very important 
to achieving success.  Our 
initial steps in preparing 
equipment for maintenance, 
repairs and upgrades are 
cr ucial to not only the 
beginning of this evolution, 
but also to its successful 
completion.”
 During her extended 
SRA, Curtis Wilbur Sailors 
will still be very busy with 
various projects from the 
ship’s force work package.  
This period also affords 
the crew an opportunity to 
attend Navy schools and to 


train for f leet operations.  Additionally, the SRA is a good time for Sailors to 
spend time with families, enjoy the Japan summer and fall, and get some well-
deserved rest.
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Curtis Wilbur Availability starts in SRF-JRMC Dry-Dock 


SRF- JRMCドックでUSSカーティスウィルバーのＳＲＡ始まる
文・写真：安達慶一、CFAY広報課


	 7月10日、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)は、定期工事(SRA)を開始する為にアーレイバーク級
ミサイル駆逐艦カーティスウィルバー(DDG	54)を予定よりも
一日早くドックに入渠させた。入渠しての定期工事により、必
要とされる構造上の修理、船首補強が可能になる。長期に及
ぶカーティスウィルバーのSRAは第七艦隊の任務に即した性
能を維持させるために近代化を図る工事である。
	 ドッキングオフィサーであるマーク・シュックマン少佐は、
「強風が入渠予定日に予報されていたので入渠を一日早め
ました。予定より早く始まった入渠でしたが作業はとてもス
ムーズに運び、天候にも恵まれました。入渠とSRAにおいて


安全は重要事項です。細かいことに注意を払ったり、常に
何をすべきかを考えながら取り組むことは問題の発見につ
ながります」と話した。
	 カーティスウィルバーの広報官であるテイラー・ハミルトン
少尉は、「同艦が横須賀に配備されてから16年が経ち、今回
のSRAは5回目の入渠になります。前方展開するミサイル駆
逐艦の中では一番長く横須賀に配備されています。最後の
入渠は2008年だったのでカーティスウィルバーを陸に上げ
るこの機会は必要な整備を行うのに大変重要なものです」
と述べた。
	 シュックマン少佐はこう続ける。「船をドックへ先導させ安
全に着底させることは定期工事においてよりよいスタートを
切ることとなります。入渠が成功するとチーム全体がよくや


ったという達成感を得るこ
ととなります。スムーズな入
渠のためにドッキングオフィ
サー、SRF-JRMC従業員と
艦船の乗組員は一丸となっ
て一緒に働かなければなり
ません。」
　SRF-JRMCでカーティス
ウィルバーの艦船修理監督
者であるアシュレイ・ライト
大尉は語る。「前方展開に
配備されている艦船の修
理工期は数週間です。しか
し、この長期のSRAと入渠
では艦船が必要な幅広い工
事を行います。プロジェクト
チームによる作業計画や細
かいやりとりは艦船修理を
成功裏に終えるために必用
なものなのです。」
　カーティスウィルバーの
艦長であるヨゼフ・フェミノ
中佐は、「このような長期
に及ぶ集中的なSRAはカー


USS Curtis Wilbur (DDG 54) sits safely on the blocks in dry-dock as her extended 
Selected Restricted Availability with SRF-JRMC starts. 
SRF-JRMCによる長期定期工事のために、ドックの盤木に安全に固定されるカーティスウィルバー。


ティスウィルバーの乗組員とSRF-JRMCに同艦の物質的環
境を向上させる重要な整備を行わせる機会を与え、将来の
作戦任務に備えることを担っております。。全ての必要な整
備に常に関わっていることにより乗組員とSRF-JRMCとの絆
は強く結ばれているのです」と語った。
	 ハミルトン少尉は言う。「今回のSRAでの大掛かりな工事
の幾つかには船体の補強改造、船首とフライトデッキの構
造的な修理、ソナードーム検査、タンク検査と修理、フライ
トデッキの横滑り防止と乗組員の居住区域のアップグレー
ドがあります。事故と作業員の怪我を最小限に抑えること
は、SRAを成功裏に終えるために最も重要なものです。予定
どおりに修理を開始することも成功を収めるのに大切なこ
とです。整備、修理、アップグレードを開始するための器材
や設備の準備はSRAの開始から完了までを成功裏に終える
ために極めて重要なのです」と語った。
	 今回の長期のSRAでカーティスウィルバーの乗組員はさ
まざまな作業に追われることになる。またこの期間を利用
して米海軍スクールや艦隊軍事行動のトレーニングに参加
する機会を与えてくれる。更に、乗組員には家族と過ごした
り、日本の夏や秋を満喫し、ゆっくりと体を休めるのに良い
機会でもある。


Workers from the SRF-JRMC carpenter shop ensure the caisson properly and safely closes after USS Curtis 
Wilbur (DDG 54) enters dry-dock before pumping the dock dry. 
カーティスウィルバーがドックに入渠したあと、ドックの海水を排水する前に木工工場の従業員が扉船を適切かつ安全に閉じるかを確
認する。








Page 12, July 27, 2012


T h r e e  L o n g  I s l a n d  i c e  t e a s  l a t e r . . .
A post scriptum to sexual assault training
By Chaplain Norbert Karava


	 One	of	the	obvious	and	most	cited	dangers	of	the	influence	of	alcohol	is	what	is	referred	
to	as	impairment	or	loss	of	judgment.		It	does	not	take	reading	the	Navy	Times	to	realize	
that	countless	people	have	lost	their	careers,	good	names,	marriages,	children,	families,	
friends,	fortunes,	liberty,	limbs	and	lives	making	reckless	and	completely	uncharacteristic	
decisions	–	we	all	know	this	in	ambit	of	our	personal	experience	and	acquaintances.
	 Intoxication	has	many	 stages	and	 in	most	of	 them,	 the	capacity	of	 logical	 and	
analytical	reasoning	is	not	impaired.		Many	convincingly	argue	(Russian	chess	players,	for	
example,	with	the	wins	to	prove	it)	that	in	the	early	stages	of	intoxication,	the	analytical	
and	logical	powers	are	enhanced	because	the	mind	is	freed	from	the	distraction	of	our	
usual	inhibitions.		To	be	sure,	in	the	latter	stages	of	intoxication,	analytical	and	logical	
reasoning,	together	with	memory	and	even	consciousness	are	compromised,	but	this	is	
usually	not	when	we	make	our	catastrophically	bad	decisions.		In	what	sense	therefore,	
is	our	judgment	so	dangerously	impaired	when	we	are	blissfully	buzzed	but	nonetheless	
able	to	run	the	gamut	of	differential	calculus?		I	suggest	that	merely	weakened	inhibitions	
of	an	emotional	nature	do	not	explain	our	ability	to	make	the	astoundingly	stupid	and	
unrealistic	decisions	we	are	capable	of	making,	and	worse,	with	logical	and	analytical	
reasoning	intact,	executing	in	the	state	of	the	blissful	buzz.
	 Let	us	put	emphasis	on	the	word	“unrealistic.”		We	have	built	our	computers	much	
like	our	own	minds:		We	have	our	own	mental	applications	(language	skills,	analytical	
and	 logical	 reasoning,	 space	 relations,	etc)	 that,	 like	 in	a	computer,	cannot	 function	
without	an	environment.	In	the	computer,	the	environment	in	which	the	applications	
function	is	the	OS.		For	the	human	mind,	the	OS	for	our	various	mental	applications	
is	what	I	refer	to	as	our	“ambient	sense	of	reality.”		It	is	in	the	state	of	the	blissful	buzz	
that	the	logical	and	analytical	operations	of	the	mind	are	intact,	but	the	ambient	sense	of	
reality	has	been	compromised.	In	this	state,	the	mind	still	understands	the	meaning	of	
the	word	“impossible”	but	this	particular	operation	of	the	mind	now	takes	place	outside	
the	complex	of	the	other	various	operations	of	the	mind	that	situate	it	in	the	concrete	
realities	of	time,	space,	matter	and	even	the	sense	of	being,	in	other	words,	the	ambient	
sense	of	reality.		And	so,	to	an	ever	greater	degree,	the	mind	knows	the	meaning	of	the	
word	“impossible”	but	loses	the	sense	of	impossibility	itself.
	 Having	put	ourselves	 into	 this	blissful	 state	of	a	compromised	sense	of	ambient	
reality,	can	it	be	argued	that	our	moral	responsibility	is	diminished	or	even	vacated?	The	
traditional	answer	has	been	in	the	negative	and	this	for	two	reasons:		Even	though	its	sense	
of	ambient	reality	has	been	compromised,	the	logical	and	analytical	functions	of	the	mind	
remain	intact.		The	mind	very	clearly,	perhaps	even	more	clearly	than	usual,	knows	that	
certain	proposed	behaviors	are	violations	of	moral	norms	as	well	as	legal	proscriptions,	
and	therefore	“wrong,”	and	knows	the	meaning	of	“wrong”	in	relation	to	these	norms	and	


proscriptions.	It	has	lost	however,	to	varying	degrees,	the	sense	of	wrongness	itself.		And	
so,	even	though	a	person	does	not	enjoy	his	usual	sense	of	reality,	he	very	clearly	knows	
that	his	choices	are	“wrong.”		Therefore,	he	remains	capable	of	consent	and	therefore	
culpable.		But	what	if	a	man’s	state	of	intoxication	is	so	acute	that	not	only	is	his	ability	
to	recognize	his	actions	as	violations	of	moral	and	legal	norms	compromised,	but	even	
his	awareness	of	himself	as	the	perpetrator	of	his	own	acts	eclipsed?	How,	in	such	a	
case,	can	a	person	be	reckoned	as	capable	of	consent?		And	this	brings	us	to	the	second	
reason	why	traditional	systems	of	morality	consider	a	man	culpable	for	subsequent	acts	
committed	even	in	a	state	of	intoxication	that	certainly	preclude	the	capability	of	consent.
	 The	person	who	chooses	to	become	intoxicated	also	chooses	both	the	necessary	and	
possible	implications	inherent	in	the	state	of	intoxication,	which	include,	among	other	
things,	the	possibility	of	making	decisions	while	not	being	capable	of	informed	consent.		
That	our	judgment	will	be	impaired	when	we	get	drunk	is	common	knowledge	before	we	
get	drunk.		Therefore	we	are	responsible	for	putting	ourselves	in	the	state	of	compromised	
judgment	which	must	include	responsibility	for	the	things	we	will	do	while	in	the	state	
of	impaired	judgment,	even	though	during	the	time	of	our	impaired	judgment	we	are	
not	capable	of	informed	consent.		And	so,	a	person	is	justly	reckoned	as	responsible	for	
subsequent	acts	committed	in	the	state	of	consent-neutralizing	intoxication.
In	view	of	this	second	reason,	the	state	justly	punishes	people	who	are	so	intoxicated	
that	they	are	certainly	not	capable	of	informed	consent	when	they	get	in	their	cars	and	
choose	to	drive	home,	killing	pedestrians	before	crashing	into	the	local	Quickie	Mart..
	 In	view	of	this,	it	seems	to	me	that	in	the	context	of	our	alarm	with	an	expanding	
epidemic	of	sexual	assault	in	the	Armed	Forces,	certain	schools	of	thought	tending	to	
regard	the	victims	of	assault	while	under	the	influence	of	alcohol	as	incapable	of	consent	to	
acts	of	sexual	intimacy	as	unfortunate	and	short-sighted.		If	you	are	considered	responsible	
for	the	choice	of	driving	your	car	while	so	intoxicated	that	you	do	not	know	your	right	
hand	from	your	left,	how	can	you	not	be	expected	to	take	responsibility	for	your	expressed	
consent	to	sexual	acts	after	3	Long	Island	ice	teas?		Does	your	choice	to	drink	yourself	
into	oblivion	discharge	you	from	your	responsibility	to	your	own	physical	and	sexual	
well-being?		Apart	from	the	issue	of	your	partner’s	responsibility	for	possibly	exploiting	
your	self-imposed	vulnerability,	when	you	wake	up	the	morning	after	and	decide	that	“yes”	
really	meant	“no,”	should	you	not	be	held	responsible	for	having	said	“yes”	because	you	
chose	to	put	yourself	in	a	state	wherein	there	was	no	difference	between	“yes”	and	“no?”		
And	why	should	this	be	limited	to	consent	to	sexual	acts?		By	this	logic	why	shouldn’t	
3	Long	Island	ice	teas	place	us	in	a	moral	neutral	zone,	where,	as	reckoned	incapable	of	
consent,	none	of	our	acts	have	any	moral	meaning	and	we	are	not	to	be	held	accountable	
for	any	of	them?
	 Look	as	closely	as	we	might	at	the	bottom	of	the	bottle,	we	shall	see	no	get	out	of	jail	
free	card,	whether	we	call	it	“incapable	of	consent”	or	anything	else.


Royal Australian Navy officers visit George Washington
By MC3 Marissa Beasley, 
USS George Washington Public Affairs


	 PHILIPPINE	SEA	–	Royal	Australian	Navy	(RAN)	
officers	were	working	 side-by-side	with	 their	USS 
George Washington	(CVN	73)	counterparts	July	15-26.	
	 Sub-lieutenants	Mitchell	Kerr,	Adam	Powell,	Daniel	
Todd	and	Matthew	Raynar	are	assigned	to	multi-product	
replenishment	oiler	HMAS	Success	(OR	304)	and	will	
train	with	George Washington’s	crew	and	observe	the	
day-to-day	operations	of	the	Nimitz-class	aircraft	carrier.
	 The	RAN	officers	are	equivalent	to	a	U.S.	Navy	
lieutenant	 junior	 grade	 and	 are	 surface	 warfare	
officers,	who	are	trained	to	work	in	the	Bridge	aboard	
Australian	warships.	
	 “Our	officer	training	is	six	months	of	basic	training,	
leadership	programs,	naval	history	and	‘Sailorization,’”	
said	Sub-Lt.	Mitchell	Kerr.	 “Once	 you	finish	 basic	
training,	we	go	 to	our	designated	 school.	 It	 can	 take	


anywhere	from	two	and	one-	half	to	three	years	to	become	
a	qualified	maritime	warfare	officer.”	
	 Unlike	U.S.	Naval	officers,	who	stand	bridge	watch	as	a	
qualification,	the	officers	visiting	from	the	Australian	navy	
have	exclusive	training	in	working	on	the	bridge	with	the	
official	title	of	Bridge	Officer	for	the	Bridge	Team.
	 	“On	the	Success	we	have	auxiliary	duties	as	well	as	
our	normal	bridge	duties,”	said	Sub-lieutenant	Daniel	Todd.	
“We	can	stand	anything	from	security	watches,	to	diving	
watches	but	we	are	primarily	trained	to	work	on	the	bridge.”
	 Although	both	navies	have	many	things	in	common,	
there	are	some	aspects	 that	make	 the	Australian	navy	
very	different.
	 In	 1982,	 the	RAN	decommissioned	 its	 last	 aircraft	
carrier,	the	Majestic-class	HMAS	Melbourne	(R21).	For	the	
four	visiting	officers,	spending	time	on	an	aircraft	carrier	
is	a	new	experience.	
	 “It’s	pretty	massive,	like	one	of	those	things	you	see	
on	television	but	when	you	see	it	close	up	you’re	in	awe	of	


how	big	it	actually	is,”	said	Sub-lieutenant	Adam	Powell.
	 While	on	George Washington,	Australian	officers	will	
be	observing	flight	operations	and	replenishments-at-sea	
on	a	much	larger	naval	vessel	than	they	are	used	to.
	 “The	most	 impressive	 thing	 that	we	have	seen	so	
far	is	the	aircraft	and	the	amount	of	power	they	can	put	
out,”	said	Powell.	“The	only	pilots	we	have	right	now	
are	helicopter	pilots	and	the	other	aircraft	we	have	are	
flown	by	the	air	force.”	
	 The	Australian	officers	were	not	 only	 impressed	
with	flight	operations	and	the	smooth	flow	of	the	ship’s	
navigation,	but	by	the	professionalism	and	willingness	to	
help	that	was	displayed	by	George Washington’s	Sailors.
		 “When	we	came	here	we	realized	how	professional	
and	dedicated	the	Sailors	are	to	their	work,”	said	Kerr.	“	
It’s	impressive	how	friendly	everyone	has	been,	Sailors	
will	literally	drop	their	tools	and	anything	they	are	doing	
to	help	you	out	and	take	you	to	where	you	need	to	go,	
we	have	really	enjoyed	our	time	here.”
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Electronics Technician – GS-0856-12, MSC-53-12.  Open: 7/18/12, Close: 
8/1/12.
Housing Management Assistant – GS-1173-05, CFAY-56-12.  Open: 
7/23/12, Close: 8/6/12 (1st cutoff: 7/30/12).
Social Services Aide/Assistant – GS-0186-4/5, CFAY-55-12.  Open: 
7/18/12, Close: 8/1/12.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 3/28/12, Close: 9/8/12 (Cutoffs be established as 
vacancies occur).
Financial Management Analyst – GS-0501-7/9, CFAY-52-12.  Open: 
7/11/12, Close: 7/25/12.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or visit 
our website at www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Auto Port Mini Mart.  *$32,415-$38,830/yr. 
Sales Clerk (Specialty), NF-1 – Main Store (Shoes and Jewelry).  *$7.25-
$9.00/hr. (1 Flex/1 RFT) 
Sales Clerk, NF-1 – Main Store Ladies.  *$7.25-$8.00/hr. (1 Flex)
Sales Clerk, NF-1 – NEX Depot.  *$7.25-$8.00/hr. (2 Flex/1 RFT)
Store Worker, NA-2 – Main Store Mini Mart.  *$8.77-$9.13/hr. (1 Flex)
Store Worker, NA-2 – Main Store Sight and Sound.  *$8.77-$9.13/hr. (1 RPT)
Computer Sales Technician, NF-2 – Main Store Sight and Sound.  *$8.71-
$10.00/hr. (1 RFT)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8.00/hr. 
(1 RPT)
Security Guard, NF-1 – Loss Prevention/Safety.  *$7.50-$9.00/hr. (1 Flex)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/hr.  Commission 
based (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 Flex)
Receptionist (Hair Care Shop), NF-1 – Beauty Salon Main.  *$7.25-$8.00/
hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (4 
Flex, day shift; 1 Flex, night shift) 
Warehouse Worker Supervisor, NS-3 – Distribution Center.  *$12.10-
$12.58/hr. (1 Flex, night shift)
Inventory Control Supply Clerk, NF-2 – Distribution Center.  *$8.71-
$10.00/hr. (1 RFT)
Sales Clerk, NF-1 – Negishi NEX Mart.  *$7.25-$8.00/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salons.  *$12.45/hr.  Commission 
based (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-$9.13/
hr. (2 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex) 
Navy Lodge Office Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex) 


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court 
 (1 RFT).
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex)
 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex).
 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
 (2 Flex), O’ Club (1 RFT/2 Flex), Club Alliance (2 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club 
 Takemiya (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
 (2 Flex).
 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48. Bowling Center (1 Flex)
 ID Checker – NF-01, $7.25/hr. Club Alliance (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Training and Curriculum Specialist – NF-04, $34,500-$45,000/
 annum.  CYP and CDH Yokosuka – including Negishi and Ikego
 (1 RFT). 
 Youth Sports Coordinator – NF-03, $23,000-$35,000/annum. 
 Ikego Youth Sports (1 RFT).
 Cook – NA-08, $13.06/hr. Ikego CDC (1 RFT).
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC 
 (1 Flex), Yokosuka Main CDC (2 RFT/4 Flex), Annex CDC (4 Flex), 
 Ikego CDC (2 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC
 (1 Flex), Ikego SAC (1 RFT/4 Flex), Negishi Teen Center (2 Flex), 
 Negishi Youth Sports (1 Flex).
 Lead Program Assistant – CY-02, $13.14/hr. Yokosuka SAC
 (1 RFT).
 Operation Clerk – NF-02, $8.71/hr. Main CDC (1 RFT).


Recreation Division
 Recreation Assistant – NF-02, $8.71/hr.  Outdoor Recreation – 
 Special Events (1 Flex) and Rentals (1 Flex).
 Administrative Assistant – NF-02, $8.71/hr. Outdoor Recreation
 (1 RFT)


Athletics Division
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (6 Flex).
 Recreation Aide (Head Guard) – NF-02, $8.71/hr. Aquatics (1 RFT).
 Ticket Seller – NF-01, $7.25/hr.  Theater (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  
For the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the 
Chaplain on Duty can be reached by calling 
CFAY Security at 243-2300.


Roman Catholic


Sun Mass, Main Chapel 0800
Sun Mass, Main Chapel 1100
Tue, Thu and Fri
 Weekday Mass 1145
Wed USNH Yokosuka Chapel    1200
Wed Perpetual Help Novena, Main Chapel
  1700
Wed Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1st Fri Mass, Main Chapel 1700
SaT Vigil Mass, Main Chapel 1700
SaT Confession, Blessed Sacrament Chapel
  1600
 (or anytime by request)
1st SaT Baptism, Main Chapel 1400
 (or anytime by request)  
 
Roman Catholic Ministries


Sun CCD (2nd Deck Community Center)
  0915


General Protestant


Sun Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815


Gospel Praise Service


Sun Worship Service, Main Chapel 1230
Wed Choir Practice, Choir Room 1730


Contemporary Evangelical Christian


Sun Worship, Main Chapel 1700


Church of Christ


Sun Worship, Community Center Auditorium 
 2nd deck 0930
Sun Bible Class 1045


Protestant Communion Service


Sun Community Center Auditorium 2nd deck 
  1100


Protestant Lutheran


Sun Community Center Auditorium 2nd deck 
  0800


Filipino Christian Fellowship


Sun Worship Service
 Community Center Auditorium 2nd deck
  1230


Wed Prayer Meeting, room  3 1800


Latter-Day Saints


Sun Sacrament Meeting 0900
Sun Sunday School 1020
Sun Priesthood/Relief Society 1110


Location: Directly across the street to the west 
from the Yokosuka City Post Office (Off base), 
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
 Seventh Day Adventists 1000


Jewish Faith Community


Fri Shabbat and Kiddush, Jewish Chapel 
 (Chapel of Hope) 1730


Soka Gakkai (Buddhist)


2nd and 4th Thu Classroom 10 1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue Community Resource Center 2nd Deck
  1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed High School – One Way 1730
Thu  Middle School – Quest 1630


Protestant Women of the Chapel


1st Mon Fellowship Program 1600
Tue Bible Study 0900


Japanese Women’s Bible Study


Tue Main Chapel/Fellowship Hall 0900


Men’s Christian Fellowship


Tue Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Fellowship Hall) 0800


Bible Study


Thu Christian Bible Study, Community Center 
 Auditorium 2nd deck 1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun Mass, Main Chapel 0830


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, Aug. 6
 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
 English as a Second Language: 10 a.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 Labor and You: 1 p.m. (4.5 hours)
 Communication, Anger and Stress Management and Assertiveness 
 (C.A.S.A): 2 p.m. (2 hours)


Tuesday, Aug. 7
 Million Dollar Sailor: 8 a.m. (8 hours)
 Employment Overview: 10 a.m. (2 hours)
 Boot Camp for New Dads: 1 p.m. (2.5 hours)
 Fun Ways to Learn English: 10:30 a.m. (1 hour) – New Class.  Ages 
 1-4 years old).  For details, call 243-7878.


Wednesday, Aug. 8
 Million Dollar Sailor: 8 a.m. (8 hours)
 Credit Report and Score: 11 a.m. (1 hour)
 CASA: 2 p.m. (2 hours)
 Sensory Play Morning: 9:30 a.m. (2 hours)
 Negishi Play Morning: 10 a.m. (2 hours)


Thursday, Aug. 9
 Saving and Investing: 11 a.m. (1.5 hours)
 Effective Resume Writing: 10 a.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 Fun Ways to Learn English: 10:30 a.m. (1 hour)
 Youth Play Date at Sullivans Playground: 10 a.m. (1.5 hours)
 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, Aug. 10
 Negishi Outreach Booth: 9 a.m. (4 hours)
 Yokosuka Play Morning: 9:30 a.m. (1.5 hours)


Congratulations on the birth of your baby!
Carmelo and Yuko Flores are the proud parents of Kesler Yuki Flores, 
born July 11, 2012 at 5:21 a.m., weighing 2,670 grams.


James and Yuka Brownell are the proud parents of Max Kyle Brownell, 
born July 12, 2012 at 8:31 p.m., weighing 7 pounds and 4 ounces.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).
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Konnichiwa


BM2 Andrew Barbitt, assigned to USS Mustin (DDG 89), helps pull a mooring 
line, from USS Blue Ridge (LCC 19), over a bollard as the ship pulls in CFAY.


Photo by Yuji Kawabe


Where is your hometown?            Boise, Idaho.


How long have you worked on base?                                   Seven months.


Favorite food?                                                Steak.


What is your life goal?            Stay in the Navy as long as possible.


SR James McGrath wraps the mooring lines of the forward deployed Ticonderoga-
class guided-missile cruiser USS Cowpens (CG 63) shortly after mooring pier-side. 


U.S. Navy photo by MC3 Paul Kelly


(Left) Tatsuhiro Matsumura prepares to move a recycled washer unit while Minoru 
Shigihara and Greg Sanders guides at CFAY Public Works Department’s Qualified 
Recycling Program July 23. 


U.S. Navy photo by MC2 John S. Smolinski


IT3 David Kaufeld evades an opposing player during a rugby match between the 
U.S. Navy’s forward-deployed aircraft carrier USS George Washington’s (CVN 73) 
rugby football club and the Potbellied Pigs of Hong Kong.  


U.S. Navy photo courtesy of USS George Washington Public Affairs


Sailors fire M4 rifles during a live-fire qualification on the flight deck of the Arleigh 
Burke-class guided-missile destroyer USS McCampbell (DDG 85).


U.S. Navy photo by MCSN Declan Barnes


CSSN John Blas and SHSN Jonathan Bryant, both assigned to the Arleigh Burke-
class guided-missile destroyer USS McCampbell (DDG 85), enter a smoke filled 
space to attack a simulated fire during a general quarters drill at sea. 


U.S. Navy photo by MCSN Declan Barnes





