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successfully tackles INSURV
The U.S. Navy forward-deployed aircraft carrier USS George 
Washington (CVN 73) and its crew completed and passed 
its Board of Inspection and Survey (INSURV) Aug. 10.
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Kinnick football players return 
after conquering Mount Fuji


Nile C. Kinnick High School football team returned from a 
week of training at Camp Fuji which culminated with a climb 
of Mount Fuji Aug. 11. 
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CFAY D.A.R.E. promotes drug abuse, crime 
prevention training during National Night Out


See “NNO” pg. 9


Story and photo by Greg Mitchell, 
CFAY Public Affairs


	 Commander Fleet Activities Yokosuka (CFAY) Naval 
Security Force and Drug Abuse Resistance Education 
(D.A.R.E.) teamed up to sponsor the 29th Annual National 
Night Out event for Sailors and their families in front of the 
Commissary red brick area Aug. 7.
	 National Night Out is an event designed to generate 
support for both drug and anti-crime prevention programs 
and strengthen neighborhood spirit and police community 
partnerships. 
	 This was the twelfth year CFAY has conducted the event. 
	 CFAY Security Department, CNRJ Fire Department, Fleet 
Anti-Terrorism Security team Pacific (FASTPAC), Explosive 
Ordinance Disposal Mobile Unit (EODMU) 5 Det. Japan, 
American Red Cross and others were all on hand participating 
with special attractions, activities and displays. Booths 
were also set up to provide free food and beverages to all in 
attendance. 
	 “The main purpose of today’s event is to heighten crime 
and drug prevention awareness while generating support for 
and participation in local anti-crime programs,” said Master-
at-Arms 2nd Class Tara Valli, coordinator of the event and 
D.A.R.E. officer for elementary schools in the Kanto Plain. “We 
want to strengthen neighborhood spirit and police-community 
relationships, while showing an organized force capable of 
defending everyone.”
	 Those in attendance were also treated with a double-header 
concert by guitarists Eric Baker and Edwin McCain. McCain 
and his band previously performed on tours with Hootie and 


USS George Washington holds change of command 
Story and photo by MC3 Marissa Beasley, 
USS George Washington Public Affairs


	 The U.S. Navy forward-deployed aircraft 
carrier USS George Washington (CVN 73) held a 
change of command ceremony in the hanger bay 
of the ship Aug. 11. 
	 During the ceremony, Capt. Gregory J. Fenton 
relieved Capt. David A. Lausman to become the 
11th George Washington commanding officer.
	 “We stood on this same stage 40 months and 2 
days ago,” said Lausman. “Since then, we have both 
watched from different vantage points -- you the 
crew have excelled in both operational deployments 
and maintenance, and answering our country’s 
call for tasking as the Flagship of our Navy’s 
permanently, forward-deployed naval force.”
	 Lausman assumed command of George 
Washington in April 2009.


(Left) Capt. David A. Lausman, commanding officer 
of the U.S. Navy’s forward-deployed aircraft carrier 
USS George Washington (CVN 73), shakes hands 
with Rear Adm. J.R. Haley, commander, Carrier 
Strike Group 5, during a change of command 
ceremony in the ship’s hangar bay Aug. 11.  
Lausman was relieved by Capt. Greg Fenton as 
George Washington’s commanding officer.


See WASHINGTON pg. 4


Children stand and observe the movements of the Talon Robot bomb disposal unit during a demonstration 
by Explosive Ordnance Disposal Mobile Unit (EODMU) 5 Det. Japan at the 29th Annual National Night Out 
event, which focuses on the base communities heightened crime and drug prevention awareness while 
generating support for and participation in local anti-crime programs.








Fleet Logistics Center Yokosuka Personal Property 
Shipping Office (PPSO) Closure – FLC Yokosuka PPSO 
will be temporarily closed from 11:30 a.m.-1:30 p.m. Aug. 22 for 
a departmental function.  


Mount Fuji Climb – For all interested, Commander Naval 
Forces Japan is organizing a group climb of Mount Fuji 
Aug. 26.  There are currently 18 open seats remaining.  For 
more information, please contact the trip coordinator QM2 
Christopher Walls at Christopher.walls@fe.navy.mil, or call 
at 243-7650.  


Gate headgear policy change – Effective Aug. 1, pedestrians 
will no longer be required to remove headgear, sunglasses or 
hoods at the following gates; Daiei Gate and Fleet Activities 
Civil Police Gate across from Carney Gate; Womble Gate.  Policy 
remains unchanged for entry and exit via Carney Gate.  Headgear 
and anything covering the face or head will be removed prior to 
entering the Carney Gate Entry Control Point area.


歩行者のゲート入出時における頭部装着物に関する方針変更の
お知らせ – 8月1日をもって、歩行者が次の各ゲートを入出する際、
帽子等頭部装着物及びサングラスを外す必要は無くなりました。適
用されるゲートはダイエーゲート、メインゲート向かい小ゲート、ウ
ォンブルゲートです。なお、メインゲートに関しては方針は変更され
ませんので、引き続き顔や頭部を覆う物は外して通行してください。


Charity golf tournament – John C. Parker Memorial VFW 
Post 1054 is hosting its first charity golf tournament benefiting 
the Wounded Warrior Program at Camp Zama Golf Course 
Oct. 15. The competition is a four-person scramble, shotgun 
start limited to 36 teams. Registration ends Sept. 14. Call Jeff 
Lindaman at 243-1714 or Allen Sanders at 243-6632 for prices 
and additional details. 


Consumer Product Safety Commission Recall – 
Peg Perego recalls strollers due to risk of entrapment and 
strangulation; One child death reported. http://www.cpsc.
gov/cpscpub/prerel/prhtml12/12232.html. Kolcraft recalls 
Contours® tandem strollers due to fall and choking hazards. 
http://www.cpsc.gov/cpscpub/prerel/prhtml12/12233.html. 
Sears recall Kenmore® dehumidifiers due to fire and burn 
hazards. http://www.cpsc.gov/cpscpub/prehel/prhtml12/12240.
html.


CFAY summer energy campaign kickoff – It’s time to 
kickoff the CFAY summer energy campaign and we need your 
help in making it a success.  The Government of Japan has not 
issued mandates on energy reduction, like they did last year.  
However, Tokyo Electric Power Company still has a reduced 
electricity generating capacity as a result of many power plants 
still being off line.  Therefore, we want to do our part as good 
neighbors to our Japanese hosts, and save where we can. CFAY 
will be implementing some base wide measures this summer, 
but none will adversely impact the community or our missions.  
Some of the initiatives that the base will be implementing include: 
securing approximately one-third of all street lights on base, 
securing fountains, securing outdoor display signs, and working 
with large tenant commands to help them identify areas where 
they can reduce energy consumption. We are also asking that 
you continue to do your part by promoting energy conservation 
and being energy conscious.  Doing small things like turning off 
lights or A/C, in rooms that you are not using, and keeping the 
thermostat set at 26 degrees Celsius will make a big difference 
over the course of the summer.  We will be sending out energy 
saving tips throughout the summer, so please keep an eye out 
for them. Thanks in advance for your support.


Unauthorized political activity – The Department of 
Defense (DoD) maintains a policy that DoD personnel acting in 
their official capacity may not engage in activities that associate 
the DoD with any partisan political campaign or election, 
candidate, cause, or issue. All military personnel, including 
National Guard and reserve forces, are prohibited from wearing 
military uniforms at political campaigns or election events.
Military members may not: 
	 •	Fundraise 
	 •	Speak
	 •	Canvas or advocate on behalf of a partisan candidate or 
		  cause.
	 •	Military members are disallowed from placing partisan 
		  political signage in military housing onboard military 
		  installations.
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


Acceptable political activities:
	 •	Members are allowed (in a private capacity) to support their 
		  candidate or cause in limited scope, as long as it is never in 
		  uniform and is not serving a large role within the cause (i.e., 
		  supervisory position).


Hospital bills: Your responsibility – Pay patients 
seen at military treatment facilities, have bills generated 
and sent to the patient’s insurance carrier.  Often, after 
payments are made by the patient’s insurance carrier, there 
is a remaining co-payment that is the responsibility of the 
patients.  These co-payments if unpaid leave a negative 
balance on the patient’s account generating late notices 30 
days after payment is due.  If payment isn’t made within 
an additional 30 days, a second notice is sent.  A third 
and final notice will be sent at the 90-day mark if the bill 
remains unpaid.  If, at the 90-day mark, the bill has not 
been paid or arrangements have not been made to pay the 
bill, patients with an outstanding balance will not be able 
to schedule routine appointments, or obtain non-urgent 
care.  If you suspect you may have unpaid medical bills or 
have any questions on the billing process, please call the 
U.S. Naval Hospital Yokosuka Billing Office at 243-8574.


Housing Early Application Tool (HEAT) – The Navy has 
launched HEAT – the Housing Early Application Tool. Service 
members and their spouses can now begin the application process 
online – even before receiving orders. Service members, who 
might be PCSing to one of the five Beta test sites or just want 
to know more, can visit the HEAT website at: www.cnic.navy.
mil/HEAT 


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found unsafe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with 
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at 
243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施設
に入出門する際、正規の自転車用ヘルメットを着用してください。通
退勤時におけるゲートから職場までの区間、作業用保安帽を自転車
用として代用することはできませんが、勤務中に職場及び業務上作
業保安帽の着用が義務付けられている区域、またはその区域を自転
車で通過する場合のみ、代用可能です。自転車用ヘルメットが安全
な使用状態に無い場合、適切な物と交換されるまで基地内での自
転車の運転は認められません。上記違反者は横須賀基地指令書第
5800.2G号により取り締まりを受けます。詳しくは243-7354、CFAY
交通安全課までお問い合わせください。 


DBIDS Registration – Don’t forget to register in the 
Defense Biometric Identification Data System (DBIDS)!  
Due to the updated Non-combatant Evacuation Operation 
(NEO) plan and increase in force protection and random anti-
terrorism measures, all military, civilian employees, Navy 
contractors and their family members including children 
10 years of age and older, Master Labor Contract (MLC) 
employees and local contractors on board Yokosuka base 
or assigned to forward-deployed afloat units are required to 
register in DBIDS. Personnel who are currently registered 
in DBIDS but have changes to their profile must come in 
and update their information. The DBIDS registration office 
is located at the main gate inside building 1495. Additional 
DBIDS registration locations are at the Community Readiness 
Center and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契約
従業員及び10歳以上のご家族、MLC従業員、契約業者の方は指紋
認識データシステム（DBIDS）に登録する必要があります。既に登録
済みで、データに変更がある方は、1495ビル登録事務所でデータを
更新してください。受付は月～金曜の午前7時から午後4時まで。 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the 
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


Announcements/Action Line








See INSURV pg. 12


Capt. G.J. Fenton, commanding officer of the U.S. Navy’s forward-deployed 
aircraft carrier USS George Washington (CVN 73), speaks during a change 
of command ceremony in the ship’s hangar bay. Fenton relieved Capt. David 
A. Lausman as George Washington’s commanding officer.
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“WASHINGTON” cont. from pg.1


	 Under Lausman’s command, George Washington completed four Selected 
Restricted Availabilities; an emergency sortie in response to the March 2011 Japan 
tsunami and distressed civilian-nuclear power plant; and conducted four patrols 
in the 7th Fleet area of operations while hosting numerous senior government 
officials, defense and military leaders, and heads of industry from more than 13 
Western Pacific countries.
	 “George Washington could never hope to maintain the operational tempo or 
excellence without support,” said Lausman. “Support is vital to our success in 
maintenance, operational deployments and engagements with our vital maritime 
partners throughout the Western Pacific.”
	 Guest speaker Task Force Seven Zero Commander Rear Adm. J.R. Haley 
addressed the ceremony attendees, welcoming Fenton to the George Washington 
family.
	 “The test of leadership is not how well a unit responds under optimum 
conditions; the test of leadership is how a team responds in adversity,” said Haley. 
“George Washington responded superbly at every corner where she encountered 
obstacles, impediments, and unplanned events.”
	 Fenton has served as executive officer of USS Theodore Roosevelt (CVN 71) 
and commanded USS Denver (LPD 9). His most recent assignment was chief of 
staff for Combined Joint Task Force-Horn of Africa.
	 “We must simultaneously safely operate our ship while preparing for sequential 
maintenance periods,” said Fenton. “We must continue to aggressively identify 
and correct all discrepancies, train for operations and for personal professional 
development. I am proud to be your commanding officer and am excited about 
joining you for the ride.”
	 Following the ceremony, guests were invited to a reception and cake cutting 
in the ship’s hangar bay to celebrate the change of command.


George Washington successfully tackles INSURV
Story and photo by MC3 William Pittman, 
USS George Washington Public Affairs


	 The U.S. Navy’s forward-deployed aircraft carrier 
USS George Washington (CVN 73) and its crew 
successfully completed and passed 
its Board of Inspection and Survey 
(INSURV) Aug. 10.
	 INSURV inspectors reported aboard 
George Washington Aug. 6 to ensure 
the material condition of the ship has 
been maintained and to observe the ship 
and her crew in action during various 
equipment demonstrations.
	 “We want a board of naval officers 
that will inspect every ship periodically, 
and report to the Secretary of the Navy 
and to Congress on the status of the 
ships,” said Rear Adm. Robert Wray, 
president of INSURV. “We’ve been doing 
it for 150 years and the significance is 
because this is the primary means that 
Congress and the Secretary of the Navy 
use to make sure our ships work.”
	 Established in 1868 by Congress, 
INSURV serves to ensure that the ships 
of the U.S. Navy are properly equipped 
for prompt, reliable, sustained mission 
readiness at sea.
	 “The main purpose of INSURV is 
to assess the material readiness and 


material condition of the fleet, and each U.S. Navy 
vessel is inspected roughly every five years,” said Lt. 
j.g. Matthew Graham, from Austin, Texas, George 
Washington’s assistant INSURV coordinator. “INSURV 
is considered the Super Bowl of inspections. The 


inspectors look at 18 functional areas that reflect 
the mission capability of the ship, and they look to 
make sure the ship and its equipment are operating as 
designed and that the ship’s material condition is up to 
specifications.” 


	 George Washington pulled out of 
its forward-operating port of Fleet 
Activities Yokosuka for two days to 
conduct demonstrations on the ship’s 
anchor, rudder and other vital equipment. 
Going underway allows the ship to test 
radar, weapons, and other certain systems 
efficiently and safely because operating 
those specific systems in port is either 
impractical or dangerous. The inspectors, 
while underway, monitored George 
Washington’s hangar bay and flight deck 
counter-measure wash down systems, 
weapons elevator firefighting systems, 
close-in weapons systems, anchor 
drop and steering tests, and launch and 
recovery equipment. 
	 “The ship is too large for any one 
person to take care of individually; 
it takes all hands,” said Wray. “It’s 
important that every Sailor on the ship 
does his or her job to keep it a great 
ship. That means keeping the equipment 
working and making sure that your 
material condition is good.”


Senior Chief Damage Controlman Gary Wise, from Clearwater, Fla., speaks with 
inspectors from the Board of Inspection and Survey (INSURV) during a test of 
the hangar bay aqueous film forming foam (AFFF) counter measure wash down 
system aboard the U.S. Navy’s forward-deployed aircraft carrier USS George 
Washington (CVN 73) Aug. 6, prior to the ship returning to Commander Fleet 
Activities Yokosuka. INSURV inspects U.S. Navy ships every five years of a ship’s 
life to ensure mission readiness and material conditions are up to standards.
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
会計技術職	 	1-4	 SRFJRMC-174-12(A)	 I, II, III, IV	 	 	 10月9日
管理専門職	 	1-4	 CFAY-N3AT-03-12	 I, II, IV	 	 	 	 8月27日
管理専門職	 	1-5	 CNRJ-N8-003-12	 I, II, III	 	 	 	 8月27日
技師職（一般)	 	 1-7	 FEC-PRY213-003-12(R)	 I, II, III, IV	 	 	 10月1日
技師職（電気)	 	 1-7	 FEC-OP3C1E-006-12(R2)	 I, II, III, IV	 	 	 10月16日
技師職（電気)	 	 1-7	 FEC-OP3C1E-007-12	 I, II, III, IV	 	 	 9月13日
技師職（一般)	 	 1-7	 FEC-OP3C1S-002-12(R3)	 I, II, III, IV	 	 	 9月12日
技師職（機械）	 	1-7	 FEC-OP3C1M-005-12(R2)	 I, II, III, IV	 	 	 10月1日
エンジニアリング専門職（建築/機械/電気)	1-6	 FEC-PRY212-002-12(R2)	 I, II, III, IV	 	 	 8月27日
エンジニアリング専門職（電子）	 	1-5	 SPAWAR-002-12(R2)	 I, II, III, IV	 	 	 10月16日
エンジニアリング専門職（電子・機械）	 	1-6	 SRFJRMC-153-12	 I, II, III, IV	 	 	 8月23日
エンジニアリング専門職（環境）	 	1-7	 SRFJRMC-173-12(A)	 I, II, III, IV	 	 	 10月16日
エンジニアリング専門職（一般)	 	 1-7	 SRFJRMC-130-12(R)	 I, II, III, IV	 	 	 10月1日
エンジニアリング専門職（一般)	 	 1-6	 SRFJRMC-164-12	 I, II, III, IV	 	 	 9月25日
エンジニアリング専門職（一般)	 	 1-7	 SRFJRMC-134-12(R)	 I, II, III, IV	 	 	 9月20日
エンジニアリング専門職（一般)	 	 1-6	 SRFJRMC-101-11(R7)	 I, II, III, IV	 	 	 9月18日
エンジニアリング専門職（一般)	 	 1-6	 FEC-PRY231-008-12	 I, II, III, IV	 	 	 9月6日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-156-12	 I, II, III, IV	 	 	 8月28日
エンジニアリング専門職（材料)	 	 1-7	 SRFJRMC-131-12(R2)	 I, II		 	 	 	 	 9月18日
エンジニアリング専門職（材料)	 	 1-6	 SRFJRMC-166-12	 I, II, III, IV	 	 	 9月25日
エンジニアリング専門職（材料)	 	 1-7	 SRFJRMC-132-12(R)	 I, II, III, IV	 	 	 9月10日
エンジニアリング専門職（材料)	 	 1-7	 SRFJRMC-139-12(R)	 I, II, III, IV	 	 	 9月4日
エンジニアリング専門職（船舶工学)	 	 1-6	 SRFJRMC-165-12(A)	 I, II, III, IV	 	 	 10月1日
設備専門職	 	1-6	 SRFJRMC-163-12	 I, II, III, IV	 	 	 8月22日
情報処理技術補助職（カスタマーサポート）	1-5	 NCTSFE-009-12	 I, II, III, IV	 	 	 8月22日
情報処理技術専門職（一般)	 	 1-7	 FEC-CIO-001-12(R)	 I, II, III, IV	 	 	 8月21日
管理分析職	 	1-6	 FLCY-33-12(R)	 I, II, III	 	 	 	 8月20日
オフィスオートメーションクラーク	 	1-4	 SRFJRMC-170-12	 I, II, III, IV	 	 	 8月23日
生産管理専門職	 	1-7	 SRFJRMC-091-12(R2)	 I, II, III	 	 	 	 9月19日
生産管理専門職	 	1-5	 SRFJRMC-125-12(R)	 I, II, III, IV	 	 	 9月26日
公衆衛生専門職	 	1-6	 USNH-17-12(A2)	 I, II, III, IV	 	 	 8月21日
安全専門職	 	1-5	 SRFJRMC-131-11(R3)	 I, II, III, IV	 	 	 9月18日
監督技師職（機械）	 	1-8	 FEC-PRY211-005-12(R3)	 I, II, III	 	 	 	 8月23日
監督エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-018-12(R6)	 I, II, III	 	 	 	 9月18日


技能系（MLC)
家具工	 	2-7	 FEC-PRY31-033-12	 I, II, III, IV	 	 	 8月9日
電子装置基準測定工	 	2-9	 SRFJRMC-175-12	 I, II, III, IV	 	 	 10月10日
装置検査員	 	2-8	 SRFJRMC-167-12	 I, II		 	 	 	 	 9月13日
高圧高熱暖房装置操作工	 	2-7	 FEC-PRY32-012-12	 I, II, III, IV	 	 	 8月30日
船内通信電気工（船舶）	 	2-8	 SRFJRMC-127-12(R)	 I, II, III, IV	 	 	 10月2日
構築物施設工	 	2-4	 FEC-PRY31-038-12	 I, II, III, IV	 	 	 9月4日
船舶機関士	 	2-7	 CFAY-N31-04-12	 I, II, IV	 	 	 	 8月23日
光学修理工/電気工（予防的維持作業）	 	2-7/6	 SRFJRMC-133-12(R)	 I, II, III, IV	 	 	 10月2日
蒸気配送システム検査及び機械工	 	2-7	 FEC-PRY32-015-12	 I, II, III, IV	 	 	 10月16日
倉庫係 - 配送係・フォーマンA	 	2-6	 USNH-19-12	 I, II		 	 	 	 	 8月27日
溶接工・フォーマンA	 	2-8	 SRFJRMC-023-11(R12)	 I, II, III	 	 	 	 8月20日


限定期間従業員（MLC)
児童成育プログラム見習/補助職	 	1-2/3	CFAY-FR-20-12	 I, II, IV	 	 	 	 8月9日
エンジニアリング専門職（建築)	 	 1-6	 FEC-PRY212-010-12(A2)	 I, II, III, IV	 	 	 8月27日
メスアテンダント（重量物）	 	2-3	 USNH-18-12	 I, II, IV	 	 	 	 8月23日
企画分析職	 	1-5	 FEC-PRY2-009-12(A)	 I, II, III, IV	 	 	 8月27日


諸機関労務協約（IHA)
救命職	 	1-3	 CFAY-FR-21-12	 I, II, IV	 	 	 	 8月30日
フォークリフト運転手	 	2-6	 NEX-687-12	 I, II		 	 	 	 	 8月27日
ウエイター/ウエイトレス・フォーマンＢ	 	2-4	 CFAY-FR-17-12	 I, II, III, IV	 	 	 9月4日


時給制従業員
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D04-12	 I, II, IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C04-12	 I, II, IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B04-12	 I, II, IV	 	 	 	 9月20日
フォークリフト運転手	 	2-6	 NEX-HPT-680-12	 I, II, IV	 	 	 	 9月10日
フォークリフト運転手	 	2-6	 NEX-HPT-678-12(A)	 I, II, IV	 	 	 	 8月29日
ジャニター	 	2-3	 NEX-HPT-688-12	 I, II, IV	 	 	 	 10月16日
ジャニター	 	2-3	 NEX-HPT-664-12(R)(A)	 I, II, IV	 	 	 	 10月9日
ジャニター	 	2-3	 NEX-HPT-682-12	 I, II, IV	 	 	 	 9月18日
ジャニター	 	2-3	 NEX-HPT-679-12	 I, II, IV	 	 	 	 9月5日
セールスチェッカー	 	1-3	 CFAY-FR-HPT-08-12(R)	 I, II, IV	 	 	 	 8月28日
セールスチェッカー	 	1-3	 CFAY-FR-HPT-19-12	 I, II, IV	 	 	 	 8月20日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B04-12	 I, II, IV	 	 	 	 9月20日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-HPT-WWY-02-12	 I, II, IV	 	 	 	 10月10日
倉庫係	 	2-4	 NEX-HPT-672-12(A2)	 I, II, IV	 	 	 	 8月20日


応募には「募集範囲」に該当することが第一条件です。
I：		 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する場合
です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内） - 在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体
的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含まれます。
IV：	 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理機構横
須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 
　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合は郵
送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）まで直接配達が
可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別郵便を含む）、基地内
にある米国の郵便局を経由するため、HROに到着するまで1週間以上かかることもあります。また、速
達や書留、レターパック（エクスパック）等の追跡サービスは、基地内郵便局到着までを追跡するもの
で、その日時にHROに書類が配達されたと言う証明にはなりません。
　基地正門脇、クラブ・アライアンス１階(建物番号1495)にて、空席広報掲示板の閲覧、空席応募用紙
提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、
アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ上の壁
に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報	
第60回浦賀みなと祭


日時：8月18日（土）10:00～20:00
場所：浦賀港及びその周辺地域
交通：京急浦賀駅下車徒歩15分又は京急バス久里浜行き紺屋町下車徒歩５分)


主なイベント
	 花火大会
	 	 時間：19:30～20:00　観覧場所：浦賀港および周辺
	 	 打上げ数：約500発
	 	 ※花火大会時間中、交通規制があります。緊急車両を除き全面通行止め。
	 	 時間：19:15～20:15　区間：浦賀交番前から西浦賀1丁目東部漁協前の約400m
	 全日本線香花火選手権大会
	 	 時間：17:30～19:30　観覧場所：浦賀港東岸
	 まつり囃子
	 	 時間：18:30～19:15　場所：浦賀港西岸物揚場・浦賀港東岸(東叶神社境内)
	 海上まつり囃子
	 	 時間：18:45～19:30　場所：浦賀港


西地区納涼花火大会
日時：8月25日（土）16:30～20:00（16:30駐屯地開放）※荒天時は翌日順延
場所：陸上自衛隊武山駐屯地
交通：京急三崎口駅から横須賀駅行きまたは市民病院行きバスで「林」バス停下車。JR
横須賀駅、京急横須賀中央駅から長井・三崎方面行きバスで「林」バス停下車


主なイベント
	 盆踊り
	 武山自衛太鼓演奏
	 花火大会
	 	 時間：19:30～20:00　打上げ数：約1,200発
※駐車場はありません。公共交通機関をご利用ください。
※ペットの入場はできません。
※ごみのお持ち帰りにご協力ください。


平成24年度自衛隊観艦式
開催期間：10月7日（日）～10月14日（日）
場所：横須賀・横浜・木更津・クイーンズスクエア横浜など


	 艦艇一般公開
	 	 期日：10月7日・9日・10日・12日・13日
	 	 場所：横須賀・横浜・木更津
	 	 ※10月9日（火）及び12日（金）に体験航海が実施される場合は中止。
	 満艦飾
	 	 期日：10月7日・9日・10日・12日13日
	 	 場所：横須賀・横浜・木更津
	 電灯艦飾
	 	 期日：10月7日・9日・10日・12日・13日
	 	 場所：横須賀・横浜・木更津
	 体験航海（事前申込制。8月31日締切）
	 	 期日：10月8日（事前公開1）・11日（事前公開2）・14日
	 	 場所：横須賀・横浜・木更津


※体験公開は事前公開1、事前公開2、観艦式当日に乗艦できます。1人1回応募が可能で、複
数回応募しても無効となります。応募の際には参加者全員の個人情報を入力する必要があり
ます。個人情報は、乗艦券の抽選・発送のほか、個人を特定できない形に処理し、今後の観
艦式の円滑な運営に利用されます。当日参加者様の本人確認を取る場合があります。応募代
表者1名、同伴者3名の計4名まで参加できます。参加者の中に小学生が含まれる場合、保護
者（成人の同伴が必要です。応募は下記アドレスより。8月31日締切。天候不良の場合、事
前公開1は翌9日に、事前公開2は翌12日に順延されますが、観艦式は中止になります。


http://www.mod.go.jp/msdf/formal/kankan/2012/index.html


日本人従業員空席情報
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Lt. Chris Kent, deputy commander of Commander Task Group (CTG) 56.1, simulates 
equipment failure by breathing from a spare regulator during a training dive using 
the MK 16 MOD 1 underwater breathing apparatus. The MK 16 MOD 1 is a re-
breathable underwater system that minimizes surface bubbles during operations.


U.S. Navy photo by Mass Communication Specialist 3rd Class Martin L. Carey


Navy reduces costs while refurbishing deep-dive rigs
By Dan Broadstreet, 
Naval Surface Warfare Center Panama City Division, Public Affairs 


	 PANAMA CITY, Fla. (NNS) -- The U.S. Navy achieved successful open-water 
validation dives July 2012 on MK 16 MOD 1 Underwater Breathing Apparatus’ 
(UBA) electronic circuitry to extend service life into the next decade for a world-
class unique diving rig capable of extreme depths in open sea water.
	 Naval Surface Warfare Center Panama City Division (NSWC PCD) Diving and 
Life Support Functional Area Manager Wes Hughson credited NAVSEA’s Explosive 
Ordnance Disposal (EOD) and Naval Special Warfare (NSW) sponsors for having 
the foresight to stand up the Diving and Life Support Depot (DLSD) at Panama 
City in 2009. NSWC PCD is a field activity for the Naval Sea Systems Command 
(NAVSEA), the largest single business activity in the Navy and one of the largest 
business establishments in the federal government.
	 “For example, from June 2011 through June 2012, with the Navy’s centralization 
and stand up of the DLSD at NSWC PCD, the repair and cleaning improvements 


helped achieve significant savings. It was equivalent to approximately two and one 
quarter Man Year’s worth of savings for the U.S. Navy,” Hughson said.
	 NSWC PCD Commanding Officer Capt. Scott Pratt explained the diving 
rig’s mission and safety requirements are what make this such a significant 
accomplishment.
	 “Particularly its mission’s safety requirements,” Pratt said. “When we’re putting 
a diver at depth, there is absolutely no room for mechanical or electrical failures in 
the rig’s architecture. And to date, the Navy’s Tradeoff Analysis has not found any 
manufacturer able to replicate the MK 16 MOD 1 UBA as safely as our DLSD can. 
Nor has industry been able to demonstrate the cost savings we’re achieving.”
	 “NAVSEA Supervisor of Salvage and Diving also realizes significant total 
ownership cost savings for the EOD and NSW program sponsors,” said NSWC PCD 
Equipment Specialist Dave Junker.
	 Project Engineer Terry Adams said this upgrade marked the completion of two 
and a half years of development, testing and fabrication of the new electronic control 
suite for the UBA.
	 “This electronic upgrade will allow continued use of the MK 16 MOD 1 UBA 
for an additional 10 years,” Adams said. “Not only does this provide a service life 
extension, but it also ensures sufficient spares to fabricate additional UBA platforms. 
Had this program not been successful, the Navy would have been forced to outsource 
for an alternate UBA at great expense in time and dollars to the U.S. government.”
	 According to Hughson, by establishing NSWC PCD as the current MK 16 and 
Viper Depot several economies are realized by co-locating engineering, acquisition 
and depot-level functions together.
	 “EOD’s and NSW’s organizational analysis, which utilized an objective third 
party, determined that co-locating a depot with its associated in-service engineering 
activities would capitalize on in-house expertise, streamline business processes and 
help protect the MK 16 MOD 1 UBA from obsolescence issues,” Hughson said.
	 “For example, having these functional facilities centralized empowers NSWC 
PCD with the ability to rebuild or repair a depot item, which prevents us from having 
to purchase a new item. Also, locating the depot with NSWC PCD’s inventory 
minimizes expenses with the logistics delay when materials are located elsewhere, 
Hughson said.
	 Pratt added by partnering with neighboring tenant command, Navy Experimental 
Diving Unit (NEDU), the DLSD is able to achieve cost avoidances as well.
	 “Our DLSD’s partnership with NEDU adds to our ability to repair and oxygen 
clean items in one central location. This helps us avoid sending parts off base for 
cleaning, reducing logistics delay time and man hours spent,” Pratt said.
	 “This type of direct Fleet support shortens the repair and cleaning process to 
less than two weeks, which significantly increases Fleet readiness and system 
availability,” Hughson added, “a significant saving to the taxpayer.”
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Proper supplement use key to maintaining good health
Story and photo by Greg Mitchell, 
CFAY Public Affairs 	


	 The culture of naval fitness has become 
more and more complex with new fitness 
advances happening on a day-to-day basis. 
Dietary supplements are used by service 
members and their families to help maintain 
their overall fitness.
	 However, Sailors’ and and family members’ 
decisions could possibly affect one’s health 
drastically. This can all be prevented if the 
proper health questions are asked prior to use.
	 According to the United States Food 
and Drug Administration (FDA), Congress 
defines the term “dietary supplement” in the 
Dietary Supplement Health and Education Act 
(DSHEA) of 1994.
	 A dietary supplement is a product taken 
by mouth that contains a “dietary ingredient” 
intended to supplement the diet. 


(Left) Kae Oosawa and Chika Matsuura, 
both Navy Exchange sales checkers, put 
nutrition and dietary supplements on the 
shelves of the in the Navy Exchange GNC 
section, located in the  James D. Kelly Fleet 
Recreational Center.


“NNO” cont. from pg. 1
	 Last year, the National Night Out campaign involved more than 37 million 
people ranging from citizens, law enforcement agencies, civic groups, businesses, 
neighborhood organizations and local officials from 
over 15,000 different communities across all U.S. 
states, territories, Canadian cities and military bases. 
	 “I am very passionate about this program,” said 
Valli. “I think that the police may sometimes get 
a negative reputation and that we are out looking 
for people to do things but that is not always the 
case. We’re here to show that our main purpose is 
to keep people safe, to protect and not hurt.”
	 For those working in the booths, the exposure 
was important.
	 “An event of this caliber is very good for my 
program, because it gives you a renewed since of 
the purpose in providing services to the base,” said 
Navy and Marine Corps Traffic Safety Program 
Instructor Christine Cossios. “So far, over 50 
people have shown up to my booth, so it is a great 
way to gain some notoriety with regards to the 
base motorcycle course. I have even had several 
people come up who were not aware of everything 
the course has to offer, so it has been nothing but 
exciting for me.” 
	 Even though Sailors and their families currently 
reside in Japan, the community should be well 
aware of the presence of the protective forces that 
surround them on a day-to-day basis and what they 
are doing to ensure their safety.
	 “I think that since we are here in a foreign 


Family members take photographs on demo-cycles provided by the local Japanese police during the 29th 
Annual National Night Out event, which focuses on the base communities heightened crime and drug 
prevention awareness while generating support for and participation in local anti-crime programs.


country, events like this give us the opportunity to make the base community more 
aware of the different things that we all do to ensure the safety of the base, be it 
security, the Marines or harbor master and so forth. Each entity does its part and is 
important in maintaining the peace.”


See SUPPLEMENTS pg. 12
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K i n n i c k  f o o t b a l l  p l a y e r s  r e t u r n  f r o m 
c a m p  a f t e r  c o n q u e r i n g  M o u n t  F u j i
Story by Greg Mitchell,  
CFAY Public Affairs


	 Nile C. Kinnick High School football team returned 
from a week of training at Camp Fuji which highlighted 
with a climb of Mount Fuji Aug. 11. The camp was created 
to usher in the beginning of the upcoming 2012 season. 
	 “The purpose for this trip was to develop some sort of 
connection between all of the teammates,” said Kinnick 
football head coach Daniel Joley. “We were looking for 
some type of male bonding and comrade to occur, and I 
think we were able to achieve that.”
	 During their visit, the football team focused on physical 
fitness that ranged from plyometrics, ropes training, tire flops 
and buddy carries, and several other exercises. The coaches 
covered playbook material and got a look at the overall talent, 
assessing who would be best suited in whatever roles were 
tasked both defensively and offensively. 
	 “I think we have a great feel for where to put people, 
so now it’s about how to get everybody involved,” said 
Joley. “We have almost 60 kids out here, but we can only 
play 11 at a time so we have a lot of kids trying to work 
their way up into some playing situations. But we already 
know who our starting 11 are on both sides of the field.”  
	 Several of the new players who are potential starters 
on this year’s junior varsity team, were excited to arrive 
at Camp Fuji.
	 “Before we got on the bus to leave Yokosuka, I was 
wondering what it would be like and what we were going 
to be doing,” said freshman Chris Deibel. “Once we got 
there, the minute we got off the bus it was non-stop and we 
had a lot of things to do. Now that I am back, I am more 
ready to start the season than I was when we first left.”
	 At Camp Fuji, the football team was submitted to a 
boot camp-style atmosphere with a tempo that compares to 
what most of their parents went through when they joined 
the military. 
	 “I wasn’t too nervous because I have been to a camp 


similar to this one when I was playing with my previous 
team,” said freshman Nick Gallagher. “It was tough but 
after this camp, I got a good idea of what our coaching 
staff wants us to do, so there are no surprises from this 


point on. I can’t wait for the 
new season to begin.”
    For the senior classmen, 
the focus was more on 
rounding up their high 
school careers on a high 
note. This camp set’s the 
tone for the future. 
    “This camp has definitely 
helped our development as 
a team,” said Alexander 
Banks, senior and one of 
the leaders of the varsity 
team. “I saw a lot  of 
bonding, and I also saw 
a lot of players come into 
their own on the field. I 
think coach got a good 
glimpse of who’s who at 
different positions. I was 
also surprised at the effort 
put in by our new freshmen 
teammates. They seemed 


to fit in nicely with no problem at all.”  
	 All of the players were challenged by the final task of 
the camp, climbing Mount Fuji.
	 “Training with Marines was already tough, but I think I 
would have to say that climbing Mount Fuji was probably 
the hardest thing I have ever done,” said freshman 
Nick Bell. “I am just glad that it is over with and I can 
concentrate more on the season ahead.”
	 Forty-three players successfully climbed the 
mountain. 
	 “There is a huge difference from the time we got ready 
to get on the bus to leave Yokosuka, to the time we came 
back,” said Joley. “About 20 parents came and climbed 
with us and some of them have told me that they could 
see a total difference in their kids after leaving home.” 
 	 The team will continue to hold intensive workouts 
throughout the week, leading up to their pre-season game 
Aug. 18 against Yokosuka Gaukuen at Berkey Field.
	 “After this camp, I think these guys understand what 
it takes to overcome adversity and when you get in the 
season these kids are faced with school work, all kinds of 
responsibilities at home, organizing themselves and I think 
we really dialed them in,” said Joley. “It took three days to 
get them in a straight line but we got them loud and proud 
and I think 90 percent of what football is all about is being 
able to organize your mind. You got to be able to walk on 
to the football field focused and ready to go.”


Kinnick High School football players challenge the Marine Corps obstacle course 
in Camp Fuji during their football training camp. 


Photo by Cindy Joley


Kinnick High School football players, coaching staff and parents raise their walking sticks in unison to signify 
the successful completion of climbing Mount Fuji during their football training camp. The team withstood the
elements and altitude of climbing Mount Fuji to arrive back to Yokosuka in preparation for the upcoming 2012 
football season. 


Photo by Cindy Joley
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Story and photo by Keiichi Adachi, CFAY Public Affairs


	 Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) 
provides the ships of 7th Fleet with repair, maintenance and modernization through 
Continuous Maintenance (CM) during inport periods, Continuous Maintenance 
Availabilities (CMAVs), Chief of 
Naval Operations Selected Restricted 
Availability (SRAs), and Docking SRAs 
(DSRAs).  SRF-JRMC shops perform a 
variety of scheduled jobs during ships’ 
maintenance periods.  While each shop 
is important and unique, the Rigger 
Shop is often called upon to perform 
a variety of jobs supporting the other 
shops that may seem simple, yet can be 
quite complex.
	 Takeo Matsumoto, Rigger Shop 
head, said, “A rigger is a person who 
specializes in the lifting and moving 
of large or heavy objects.  The term 
comes from the days of sailing ships, 
when a rigger was a person who 
worked with rigging, which are the 
ropes for hoisting the sails.  Sailors 
could put their ‘rope skills’ to work 
in lifting and hauling.”
	 The Rigger Shop special izes 
in two areas: lif ting and moving 
objects, such as ship’s pumps, valves, 
machinery, and electronic equipment 
for other shops to perform repairs, 
maintenance and modernization; and building scaffolding needed by the other 
shops to perform their work safely.  During DSRAs, the Rigger Shop teams with 
the outside machine shop to remove and later reinstall propeller blades, hubs, shafts 
and shaft bearings.
	 According to Matsumoto, the gear used to move heavy objects is called rigging, 
which is certified by the Lift and Handling Department.  The Rigger Shop conducts 
periodic inspections and maintenance of rigging to keep it in safe, working condition, 


Rigger Shop services invaluable to SRF-JRMC mission


S R F - J R M C の 使 命 に 欠 か せ な い 索 具 工 場 の 仕 事


and must inspect all rigging before and after each use.  The Rigger Shop also inspects 
and maintains tools and materials used to build scaffolding to ensure safe working 
conditions for all users.
	 For crane operations, Rigger Shop members develop a lift plan based on the weight 
and size of the object and the crane’s capabilities.  Crane operators must have both 


Japanese and Navy certifications, and 
periodically receive training to qualify 
them to do their jobs.  Procedures for 
crane operations are very prescriptive 
to ensure safe operations.  Only a 
qualified signaler can direct the crane 
operator to move and lift loads.
    “Weather conditions can affect our 
operations when we work outside.  
The wind speed, amount of rain or 
snow, visibility and icing can restrict 
our work when we use a crane to 
move heavy or bulky objects, or when 
building scaffolding.  When we move 
heavy objects inside of the ship, any 
list to one side can affect our work,” 
said Matsumoto.
    “Because we use portal cranes and 
chain hoists to move heavy objects, and 
we build and disassemble scaffolding 
to provide others a safe work platform, 
our jobs can be dangerous.  We can be 
easily injured or fall while working 
if not cautious, so we are always 
aware of the importance of safety.  I 
ask supervisors to watch over their 


worksites and workers, which helps prevent accidents.  I also tell our shop workers to 
find and analyze potential dangers at their worksites, which makes the work environment 
safer,” said Matsumoto.
	 “Jobs for removing and installing heavy and bulky objects require team effort 
and communication to ensure workers’ safety.  Monitoring individual health is also 
important, especially in summer as heat stroke can easily occur.  We always focus on 
safety while doing our jobs to prevent mishaps,” said Matsumoto.


After installing lifting clamps on a propeller blade, SRF-JRMC Rigger Shop workers 
carefully move the blade so that it can be lowered to the dry-dock floor.
プロペラブレードに引き上げ用フックを取り付けたのち、SRF-JRMC索具工場の従業員は注意深くブレードを移
動させ、ドックの渠底に降ろす。


Members of the SRF-JRMC rigger and machine shops safely maneuver a ship’s 
propulsion shaft into the shaft lathe for maintenance and repair.
整備や修理をするためにSRF-JRMCの索具工場と外業仕上工場の従業員が推進シャフトを専用の旋盤台に
安全に設置する。


Members of SRF-JRMC Rigger Shop carefully rig 
scaffolding on USS McCampbell (DDG 85) after her 
recent docking, so other shops can perform their 
jobs safely. 
マキャンベル（DDG 85）の入渠が終わり、他の工場の従業員が安全に
作業を行えるように索具工場の従業員が注意しながら足場を組む。


文・写真：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）は第
七艦隊の艦船に艦船修理、整備、近代化を帰港中の継続的
整備、定期的整備工事、米海軍作戦部長が促進する定期工
事、入渠による定期工事を通じて提供している。SRF-JRMC
の工場では様々な予定されている作業を艦船の整備期間に
行っている。どの工場も重要でユニークであるが、索具工場
は他の工場を支援するためのさまざまな作業を行っており、
これは平易に見えるが実は非常に複雑な業務である。
	 索具工場長の松本武雄さんは、「リガー（索具者）とは大
きかったり重い荷品の運搬作業を専門としている人のこと
です。呼び名は帆船で航海していた時代に由来し、索具は
帆を上げるためのロープであり、この索具を使ってリガーは
働いていました。船乗り達はロープの技術を運搬作業に活
かしていたのです」と述べた。
	 索具工場の業務は二つの分野に分けられる。他の工場が
修理や整備、近代化の作業をする艦船のポンプ、バルブ、重
量機械類、電子機器などの運搬作業をすることで、もう一つ


は他の工場の作業が安全に行われるための足場を組むこと
だ。入渠による定期工事では索具工場は外業仕上工場と一
緒に作業し、プロペラブレード、ハブ、シャフトとシャフトベア
リングの取り外しと取り付けを行う。
	 松本さんによると、重量物の運搬に使用される道具はリ
ギングと呼ばれ、クレーン管理デパートメントによって認証
されている。索具工場はリギングを安全に使用できる状態
に保つために定期的に検査整備を行っており、毎回の使用
前後にも全てのリギングを検査しなければならない。更に、
索具工場は作業員が安全に作業できるような足場を組むの
に使われる工具や材料の検査と整備をしている。
	 クレーン作業では索具工場の従業員が荷物の重量とサイ
ズ、クレーンの能力をもとにして運搬作業の計画を立てる。ク
レーン操縦者は日本と米海軍両方の操縦資格を持ち、作業
をする資格を維持するために定期的にトレーニングを受け
ている。クレーン操縦の手順は安全作業の確保のために細
かく規定されている。資格を持つシグナラー（指示者）だけ
が、荷物を運搬したり持ち上げることをクレーン操縦者に指
示できる。


	 「外での作業には天
候状況が影響します。
クレーン作業による重
量物の運搬や足場を
組む作業では、風速、
雨量や積雪量、視界、
着氷などによって我わ
れの作業が制限され
ます。艦船の内での作
業では、艦船が傾くと
仕事に影響がでるので
す。」と松本さんは話し
た。
	 「ポータルクレーンと
チェーンホイスト（鎖
巻き上げ機）を使って
重量物の運搬作業を
行い、他の工場の従業
員に安全な作業場を
提供するために足場の
組み上げや解体を行っ
ているので、我われの
作業は危険にさらされ
ています。作業中には
注意していないと容易
に怪我をしたり落ちた


りするので、常に安全の重要性を肝に銘じています。私は監
督者には作業現場と従業員に気を配るように頼んでおり、事
故の防止に役立っています。工場の従業員には作業現場での
隠れた危険事項を見つけて調べるように伝えていて、より良
い作業環境を作り出しています。」と松本さんは語った。
	 「重くて大きい物品を運搬する作業では作業員の安全確
保のためにチームの努力とコミニケーションが求められま
す。特に夏は熱中症がたやすく生じるので個人の体調管理
は大切です。作業中は事故を防止するために常に安全を心
がけています」と松本さんは言葉を締めくくった。








Why faith?  
By Chaplain Michael W. Anderson


	 I often times hear, “Chaps, why do I need faith anyway? Organized religion is 
oppressive and religious people are weird and judgmental.” It’s easy – and lazy – 
to label an entire faith. How do we feel when we hear “all Sailors are …” or “the 
American military is …” or “all Americans are …” with some negative stereotype 
finishing the sentence? We feel attacked. We feel marginalized. We are saddened by 
negative perceptions of such positive aspects of our collective identity.	
	 Organized religion, especially the three Abrahamic religions (Christianity, 
Judaism, and Islam), are easy targets for similar uninformed generalities and 
stereotypes. Media outlets rarely highlight good things people of faith do every day. 
As the media, in particular cable news channels, push their fear-and-consumption 
agenda, they focus in radical subgroups, criminals, hypocrites, and abusive/extremist 
rhetoric. Adhering to one’s faith tradition used to be positive in mainstream culture, 
now, in many circles, it’s negative. So, given this prevailing social stigma, why should 
you seek a faith tradition? Why go against cultural norms?  
	 Within my Christian faith tradition, scripture speaks of our relationship with God 
as essential – as life-giving – when Jesus says “I am the bread of life; whoever comes 
to me will never be hungry, and whoever believes in me will never be thirsty.” – John 
6:35 
	 Faith spiritually feeds us. There is no substitute for a relationship with a higher 
power, and faith is indeed the “bread of life.” This bread comforts us when we’re 
nervous. This bread consoles us in times of sadness, grief, and loss. This bread calms 
our spirit and centers us when a vortex of stress, chaos, and deteriorating values seem 
to make our heads spin uncontrollably. This bread is life-giving emotional strength, 
hope, and rejuvenation when we’re frazzled, overwhelmed, and drained. This “bread” 
is true unconditional love.
	 Once you work past years of negative social conditioning, having faith in a 
higher power is a calming, peaceful endeavor. People of faith generally see purpose 
in life, find meaning, and know who they truly are in the grand scheme of things. The 
faithful tend to be more successful and healthy. When you’re well fed and in a stable 
supportive relationship, you’re not worried about going hungry or being abandoned. 
Spiritual sustenance provides the same calm, satisfied feeling.
	 When you take it a step further and organize your faith, then you get the 
community, social support, healthy activities, and neighbor love that many of us miss 
when we PCS overseas. Most people of faith aren’t the scary judgmental perverted 
extremists TV makes them out to be. They’re people like you who had the courage 
to seek a relationship with something beyond the here and now. They’re people you 
can trust.
	 This fall, as school starts, the fiscal year rolls over, and you’re thinking of ways 
to improve your family’s life, take a look at faith. Eternal benefits await!
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SUPPLEMENTS cont. from pg. 9


	 The “dietary ingredients” in these products may include: vitamins, minerals, 
herbs or other botanicals, amino acids, and substances such as enzymes, organ 
tissues, glandulars, and metabolites. Dietary supplements can also be extracts 
or concentrates, and may be found in many forms such as tablets, capsules, 
softgels, gelcaps, liquids, or powders. They can also be in other forms, such as 
a bar, but if they are, information on their label must not represent the product 
as a conventional food or a sole item of a meal or diet. 
	 Whatever their form may be, DSHEA places dietary supplements in a special 
category under the general umbrella of “foods,” not drugs, and requires that 
every supplement be labeled a dietary supplement.
	 Walking into a GNC or various other health food stores can be an 
overwhelming experience. The task to find the proper dietary and nutritional 
supplement can be overbearing. The average store usually has thousands of 
items to choose from, ranging from vitamins and minerals to weight loss pills, 
to weight gain powders and energy boosters.
	 It is important that sailors and their families understand that the main 
purpose of supplements is to help enhance a diet, not completely take the place 
of a healthy diet.
	 So what exactly can you take?
	 “Supplement use is quite frankly tricky in use,” said U.S. Naval Hospital 
Yokosuka Health Promotions Department Head Rhea Daniels. “The best 
ultimatum is if you choose to use anything, you definitely should follow the 
instructions on the packaging.”
	 Even still, the American Dietary Association acknowledges the fact that for 
some people, supplements are required because the vitamins they may need 
may be hard to obtain in adequate amounts in their diets. These groups of 
people include Pregnant women, Nursing mothers, strict vegetarians, people 
with food allergies or intolerances, senior citizens and those with diseases 
such as cancer, or kidney, cardiovascular, or bone disease. 
	 Another group that can be possibly affected by a lack of a proper diet would 
be deployed Sailors and Marines.
	 “Supplements are good in the sense that for Sailors and Marines on 
deployment for example, there will be times that they will not be able to eat 
a full balanced meal due to duty commitments,” said Daniels. “This is where 
I feel that use would be important, but I feel that people over do it and buy 
stuff that they really don’t need.”
	 Even still, according to several health reports, people continue to purchase 
supplements. Amongst the most popular are multi-vitamins, meal replacements 
like Slim Fast and Ensure, and also sports nutrition supplements used to boost 
performance and provide more energy like nitric oxide boosters; to gain weight 
for muscle mass by use of whey protein and creatine monohydrate and even 
loose weight with Hydroxycut. Some of these products, when taken improperly, 
can combine and cause potentially life-threatening results. 
	 “Hydroxycut for example, is one such product that could possibly harm 
you when taken improperly,” said Health Technician and Certified Personal 
Trainer, Hospital Corpsman 3rd Class Christopher Louis. “If one chooses to 
use that product, they must stay hydrated because it acts as a diuretic due to 
the large amounts of caffeine in it. However as a trainer, I try to encourage 
people to not use it.” 
	 For more information, please contact the Health Promotion office in the 
Fleet Recreational Center at 243-9776.


“INSURV” cont. from pg. 4
	 George Washington, while keeping a high standard for maintenance and operational 
readiness, has been in an INSURV mindset since November 2010 when the ship sent 
several of their senior leaders to the USS Carl Vinson (CVN 70) to observe the aircraft 
carrier’s previous INSURV. George Washington leaders were able to study the depth and 
thoroughness of Carl Vinson’s INSURV, allowing George Washington’s crew to prepare 
accordingly.
	 “Something that we took away from Carl Vinson was the fact that the entire ship was 
well coordinated and in perfect sync,” said Master Chief Engineman Mike Piazza, from 
Haskell, N.J., leading chief petty officer of George Washington’s Engineering Department. 
“The synchronization between each department helped their preparations and that was 
something that was important for us during our INSURV.”
	 George Washington Sailors, while regularly maintaining each piece of equipment, 
worked long hours at a breakneck pace to ensure that their spaces and equipment were 
INSURV ready, whether they were fixing minor INSURV infractions or working on major 
equipment flaws.
	 “One of INSURV’s biggest criteria is ensuring the systems work and if not, what are we 
doing to correct the deficiency,” said Culinary Specialist 2nd Class Clinton Drewery, from 
Moberly, Mo. “If a watertight door is damaged, is there a work request put in? If a piece 
is missing from a system, do we have that piece on order with supply? Things happen on 
ships that we can’t foresee, so the main concern is what we are doing to make the issues 
right.”
	 A  standout division aboard George Washington during INSURV was Weapons 
Department G-4 Division, a team of engineers and aviation ordnancemen who work together 
to run the nine weapons elevators that move ordnance from the weapons magazines to the 
hangar bay and flight deck.
	 “We’re always working on our elevators, whether we’re performing preservation on 
the elevators or performing maintenance,” said Aviation Ordnanceman 1st Class Jason 
Seligson, from New York. “We did the best we could to identify our issues and spent a 
lot of long hours addressing the issues in order to keep our elevators in good shape. I’m 
proud of the work that my guys have done to get us to this point, yet there’s still a lot of 
work for us to do. We can’t get lazy just because INSURV is over.”
	 George Washington finished INSURV with the highest grade of satisfactory.
	 “We worked around the clock and slept three hours a night preparing for INSURV, 
and it’s great to see that we did as well as we did,” said Seaman Pardeep Sondhi, from 
Wheatland, Calif. “This was a huge team effort on everyone’s part and everyone’s hard 
work paid off. If you’re ready for INSURV, you’re ready for anything.”
	 George Washington took away several lessons learned from the inspection and will 
continue its efforts to keep the ship in top shape.
	 “There is always room for improvement,” said Piazza. “INSURV is not the end; the 
ship has a lifespan of 50 years and we need to keep the entire ship maintained so it will 
live out its total lifespan completely battle ready.”








Page 13, Aug. 17, 2012


HRO USCS Positions
	 Call 243-5725/8168 for more information.


New
Clerk Interpreter – GS-1046-04, CFAY-61-12.  Open: 8/9/12, Close: 9/6/12 
(First cutoff: 8/23/12).
Family Life and Education Specialist – GS-101-11, CFAY-62-12.  Open: 
8/13/12, Close: 8/27/12.
Management Analyst – GS-343-09, NAVFAC-57-12.  Open: 8/9/12, Close: 
8/22/12.  *Temporary, not to exceed one year.


Continuing
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 3/28/12, Close: 9/8/12.
Equal Employment Specialist – GS-0260-11, CNRJ-60-12.  Open: 8/8/12, 
Close: 8/22/12.


NEX Positions
	 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Auto Port Mini Mart.  *$32,415-$38,830/yr. 
Department Manager, NF-3 – Hardlines/Home Accent.  *$32,415-$38,830/yr. 
Sales Clerk (Specialty), NF-1 – Main Store Jewelry.  *$7.25-$9/hr. (1 RFT) 
Sales Clerk, NF-1 – Main Store Ladies/Cosmetics.  *$7.25-$8/hr. (2 Flex)
Store Worker, NA-2 – Main Store Mini Mart.  *$8.77-$9.13/hr. (1 Flex)
Store Worker, NA-2 – Main Store Sight and Sound.  *$8.77-$9.13/hr. (1 RPT)
Computer Sales Technician, NF-2 – Main Store Sight and Sound.  *$8.71-$10/hr. (1 RFT)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8/hr. (1 RPT)
Security Guard, NF-1 – Loss Prevention/Safety.  *$7.50-$9/hr. (1 Flex)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/hr.  Commission based (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (4 Flex, day shift) 
Supply Clerk (Inventory), NF-2 – Distribution Center.  *$8.71-$10/hr. (1 Flex/1 RFT)
Hair Stylist, NA-7 – Negishi Beauty Salons.  *$12.45/hr.  Commission based (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-$9.13/hr. (4 Flex)
Food Service Worker Leader, NL-2 – Sullivan’s School.  *$9.66-$10.05/hr. (1 Flex) 
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8/hr. (1 Flex) 


*Salary based on experience.  Positions are open until filled


MWR Positions
	 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
	 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court 
	 (1 RFT).
	 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex)
	 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex)
	 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
	 (2 Flex), O’ Club (1 RFT/1 Flex)
	 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club 
	 Takemiya (1 Flex)
	 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
	 (1 Flex)
	 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT)
	 Food Service Worker – NA-03, $9.48. Bowling Center (1 Flex)
	 ID Checker – NF-01, $7.25/hr. Club Alliance (1 Flex)


Support Activities
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT)
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT)


Child and Youth Program
	 Lead Program Assistant – CY-02, $13.14/hr. Yokosuka SAC
	 (1 RFT)
	 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC 
	 (1 Flex), Yokosuka Main CDC (8 RFT/5 Flex), Annex CDC (4 Flex), 
	 Ikego CDC (3 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC
	 (1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi 
	 Youth Sports (1 Flex)


Recreation Division
	 Entertainment Director – NF-04, $35,000-55,000/annum.  
	 Entertainment (1 RFT).
	 Recreation Assistant – NF-02, $8.71/hr.  Community Center
	 (2 Flex), Outdoor Recreation – Special Events (1 Flex)
	 Ticket Seller – NF-01, $7.25/hr.  Theater (4 Flex).
	 Recreation Aide (Duty Manager) – NF-02, $8.71/hr. Theater
	 (2 Flex)
	 Food Service Worker – NA-03, $9.48/hr.  Theater (2 Flex).


Athletics Division
	 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (5 Flex).
	 Recreation Aide (Head Guard) – NF-02, $8.71/hr. Aquatics (1 RFT).


Navy Gateway Inns & Suites
	 Front Desk Associate – NF-02, $8.90/hr. NGI & S Misawa (2 RFT).
	 Maintenance Worker – NA-08, $13.06/hr. NGI & S Misawa (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com


Community
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the 
Chaplain on Duty can be reached by calling 
CFAY Security at 243-2300.


Roman Catholic


Sun	 Mass, Main Chapel	 0800
Sun	 Mass, Main Chapel	 1100
Tue, Thu and Fri
	 Weekday Mass	 1145
Wed	 USNH Yokosuka Chapel   	 1200
Wed	 Perpetual Help Novena, Main Chapel
		  1700
Wed	 Mass, Main Chapel	 1730
Fri	 Choir Practice, Main Chapel	 1700
1st Fri	 Mass, Main Chapel	 1700
Sat	 Vigil Mass, Main Chapel	 1700
Sat	 Confession, Blessed Sacrament Chapel
		  1600
	 (or anytime by request)
1st Sat	 Baptism, Main Chapel	 1400
	 (or anytime by request)		
	
Roman Catholic Ministries


Sun	 CCD (2nd Deck Community Center)
		  0915


General Protestant


Sun	 Worship Service, Main Chapel	 0930
Thu	 Choir Practice, Main Chapel	 1815


Gospel Praise Service


Sun	 Worship Service, Main Chapel	 1230
Wed	 Choir Practice, Choir Room	 1730


Contemporary Evangelical Christian


Sun	 Worship, Main Chapel	 1700


Church of Christ


Sun	 Worship, Community Center Auditorium 
	 2nd deck	 0930
Sun	 Bible Class	 1045


Protestant Communion Service


Sun	 Community Center Auditorium 2nd deck	
		  1100


Protestant Lutheran


Sun	 Community Center Auditorium 2nd deck	
		  0800


Filipino Christian Fellowship


Sun	 Worship Service
	 Community Center Auditorium 2nd deck
		  1230


Wed	 Prayer Meeting, room  3	 1800


Church of Jesus Christ of 
Latter-Day Saints


Sun	 Sacrament Meeting	 1300
Sun	 Sunday School	 1420
Sun	 Priesthood/Relief Society	 1510


Location: Directly across the street to the west 
from the Yokosuka City Post Office (Off base), 
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th Sat
	 Seventh Day Adventists	 1000


Jewish Faith Community


Fri	 Shabbat and Kiddush, Jewish Chapel 
	 (Chapel of Hope)	 1730


Soka Gakkai (Buddhist)


2nd and 4th Thu Classroom 10	 1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue	 Community Resource Center 2nd Deck
		  1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed	 High School – One Way	 1730
Thu 	 Middle School – Quest	 1630


Protestant Women of the Chapel


1st Mon	Fellowship Program	 1600
Tue	 Bible Study	 0900


Japanese Women’s Bible Study


Tue	 Main Chapel/Fellowship Hall	 0900


Men’s Christian Fellowship


Tue	 Study Group (Fleet Rec 3rd Deck)	1130
3rd Sat	 Breakfast (Fellowship Hall)	 0800


Bible Study


Thu	 Christian Bible Study, Community Center 
	 Auditorium 2nd deck	 1730


Chapel of the Rising Sun
• 243-2010


Roman Catholic


Sun	 Mass, Main Chapel	 0830


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, Aug. 27
	 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
	 English as a Second Language: 10 a.m. (2 hours)
	 Everyday Japanese: 10 a.m. ( 1 hour and 15 minutes)


Tuesday, Aug. 28
	 Your Japanese Home: 8:30 a.m. (4 hours)
	 Interview Techniques: 10 a.m. (2 hours)
	 *Fun Ways to Learn English: 10:30 a.m. (1 hour)
	 Ikego Kid’s Craft: 10 a.m. (1 hour)


Wednesday, Aug. 29
	 Car Buying: 11 a.m. (1 hour)
	 Sensory Play Morning: 9:30 a.m. (2 hours)
	 Negishi Play Morning: 10 a.m. (2 hours)


Thursday, Aug. 30
	 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, Aug. 31
	 No classes


CNRJ, Human Resources Office 
Regional Workforce Development


Individual Development Plan – An individual development plan (IDP) is a tool 
that helps facilitate employee development.  It’s a two-way commitment between an 
employee and their supervisors on what they are going to do to grow.
Here are the most typical reasons for an IDP:
	 • You’re new in a job, and want to get up to speed as fast as possible 
	 • You’re struggling in your job, and want to improve
	 • You’d like to move to a new role, and want to prepare yourself for that new role
	 • You’re good at what you do, and have no immediate aspirations to move, but just 
want to get even better
	 Supervisors and Non-Supervisors are required to complete an IDP annually.  All 
supervisors are required to complete refresher training.  This is your opportunity to 
communicate with your supervisor your career goals.  If you need help in developing 
your IDP, please consult with your supervisor, command training POC or the RWD 
staff. 


Training Schedule
	 • Effective Writing (Writing Well for the Navy), Sept. 4-6
	 • Access Level 3 Macro/VBA Basic (in Japanese), Sept. 6-7
	 • Excel 2003 Level 3 Graph and PivotTable (in Japanese), Sept. 10
	 • Word 2003 Level 2 (English), Sept. 10-11
	 • Excel 2003 Level 3 VBA Basic (in Japanese), Sept. 12-13
	 • Assertiveness Training for Non-English Speakers, Sept. 12-13
	 • Successfully Managing Emotions in the Workplace, Sept. 14
	 • Adobe Acrobat X (in Japanese), Sept. 19-20
	 • Leadership in the 21st Century, Sept. 20-21


	 For more information, call 243-7328, or e-mail to rwd-student-services@fe.navy.mil 


Schedules
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Konnichiwa


(Right) Friendly Society member of Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC), Electrical Shop foreman-C Kazuo 
Amakasu fans charcoal for seafood stand during the SRF-JRMC Bon-Odori 
summer festival Aug. 10.


Photo by Yuji Kawabe


Where is your hometown?			     	       Yokosuka City.


How long have you worked on base?                    	           	    Thirty two years.


Favorite food?                                  			         	     Sashimi.


What is your life goal? 		           To travel around the world after I retire.


(Right) FC1 William Andrisek, from Cincinnati, inspects a color guard member’s 
uniform before a change of command ceremony in the hangar bay aboard the 
aircraft carrier USS George Washington (CVN 73). 


U.S. Navy photo by MC2 Danielle Brandt


The Los Angeles-class attack submarine USS Topeka (SSN 754) moors at Fleet 
Activities Yokosuka during its deployment to the western Pacific region.


U.S. Navy photo by MC1 David Mercil


Ship’s Bos’n Ensign Lashondra Phillips and BM1 Terrence Phillips watch as U.S. 
7th Fleet flagship USS Blue Ridge (LCC 19) pulls away from a pier while departing 
from Hakata, Japan.


U.S. Navy photo by MC2 Mel Orr


MU2 Allen Holland from the U.S. 7th Fleet Band, plays the clarinet with girls 
from Seika Girls High School during a concert in the American consulate in 
Fukuoka, Japan.


U.S. Navy photo by MC2 Rafael Figueroa Medina


Japanese nationals line up to tour the guided-missile destroyer USS Fitzgerald 
(DDG 62) at Commander Fleet Activities Yokosuka during the base’s annual 
Friendship Day.


U.S. Navy photo by MCSN Amanda S. Kitchner


BMC Rolando Sapiot, Center for Surface Combat Systems Detachment Yokosuka, 
mans the grill during a fundraiser for its CPO and FCPO associations Aug. 7.


Photo by Kyoko Sugita





