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gears up for CART II
U.S. Navy forward-deployed aircraft carrier USS George 
Washington (CVN 73) Sailors began the Command 
Assessment of Readiness and Training (CART) II Aug. 26.
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The Sullivans School 
solar-panel project complete 


CFAY and Naval Facilities Engineering Command (NAVFAC) Far 
East completed and commissioned CFAY’s second large-scale 
solar photovoltaic energy system of the summer, Aug. 27.
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Assistant Secretary of Navy visits CFAY, 
addresses Enlisted Review Boards


See AST page 12


By MC2 John S. Smolinski, CFAY Public Affairs


 The Honorable Juan M. Garcia III, Assistant Secretary 
of the Navy (Manpower and Reserve Affairs), addressed 
the future of Enlisted Retention Board (ERB) to Sailors 
on board Commander Fleet Activities Yokosuka (CFAY) 
during an all hands call Aug. 27.
 Last year’s ERB was charged with identifying the most 
qualified Sailors for retention, applying both performance 
indicators and available quotas. Combined, the first and 
second phases of the ERB reviewed approximately 16,000 
records for approximately 13,000 available retention 
quotas. Though the primary criterion for all boards is 
sustained superior performance, the ERB contained both 
quota-based and performance-based elements.
  “There is no intention of doing another ERB this 
year, no intention to do one next year or to do one in the 
indefinite future,” said Garcia. “The idea was that it is a 
one-time only evolution.”
 The board looked at only the most overmanned ratings 
and examined the performance of approximately 16,000 
Sailors, according to Naval Administrative message 
(NAVADMIN) 129/11. Approximately 3,000 Sailors will 
not be retained on active duty, but were encouraged to 
apply for Selected Reserve, if not accepted for conversion.
 “For ERB-eligible Sailors, this should not be viewed as 
personal or reflected as poor performance, these are great 
Sailors,” said Garcia. “The system was backward.  We had 
historic-level retention and we had a fleet out of balance.  
With this strategy, we had to pick the right Sailor, in the 
right place, in the right time.”


Fleet, Family Support Center kicks off Anti-Bullying Campaign


Assistant Secretary of the Navy, the Honorable Juan Garcia III, speaks to Sailors and Marines about the 21st Century 
Sailor and Marine Initiative, at Commander Fleet Activities Yokosuka’s Fleet Theater during an all hands call Aug. 
27. The 21st Century Sailor and Marine Initiative consolidates a set of objectives and policies, new and existing, to 
maximize Sailor and Marine personal readiness, build resiliency and hone the most combat-effective force in the 
history of the Department of the Navy.


U.S. Navy photo by Joe Schmitt


Story and photo by Paul Long, 
CFAY Public Affairs


 “bul·ly noun \bu-lē, bə-\: 2 a : a blustering browbeating 
person; especially : one habitually cruel to others who are 
weaker.” – Merriam-Webster Dictionary
 In an effort to stem bullying among the Department of 
Defense Education Activity (DoDEA) Schools onboard 
Commander Fleet Activities Yokosuka (CFAY), the Fleet 
and Family Service Center (FFSC) kicked off its first 
Anti-Bullying Campaign in front of the CFAY main Navy 
Exchange and Commissary Aug. 24.
 The FFSC staff had a display table where they offered 
booklets on anti-bullying as well as information on the other 
services that they provide
 “We’re taking anti-bullying pledges from the kids,” said 
U.S. Army veteran and FFSC Exceptional Family Member 
Program Coordinator Stacie Shook.
 According to Shook, the pledge is for kids who see 
someone bullying another student, for that witness to say 
“Stop” to the bully, or go get further assistance from a teacher.
 “A lot of people who are being bullied don’t get help, they 
keep it inside, and that makes things even worse,” she said. 
“The child’s responsibility is to not bully someone else,” 
Shook said. “You want the child to stand up to bullies so 
that they don’t gain control.  We want people to unite and 
stand up to bullies.”


(Left) Tricia Marino and Tony Dungla, of Yokosuka’s Fleet and Family Support Center (FFSC), hand out snow 
cones to children and their parents during the FFSC Anti-Bullying Campaign kick off Aug. 24.  See FFSC page 8








2010 USO Japan Service Salute – Join USO Japan for its 
fifth annual Service Salute Sept. 8 at the New Sanno Hotel in 
Tokyo.  This black-tie event will be emceed by “DJ D-Double-J 
Hernandez” of American Forces Network Tokyo and feature live 
entertainment from “The Rat Pack and Marilyn Monroe” in special 
tribute to 15 Japan Self-Defense Forces and U.S. Armed Forces 
service men and women for their outstanding professionalism, 
leadership and service to country and community.  Guests will 
hear words from a special keynote speaker and dine on a three-
course meal.  Additionally, one volunteer will be recognized for 
dedication and service to the USO mission in Japan.  RSVP by 
Aug. 31.  For more information and to purchase tickets, please 
call Tomoko McManus at 241-3600 or (046) 896-3600.


Relay For Life of Yokosuka 2012 – Relay For Life of 
Yokosuka 2012 is scheduled to start 11 a.m. at the track in 
the Commander Fleet Activities Yokosuka Ikego Housing 
Detachment Oct. 6.  The event is scheduled to run for 24 hours.  
Join a team or start your own.  Team should be around 8-15 
people.  Every team must have at least one team member on the 
track for the entire 24 hours.  Help to celebrate those who have 
beat cancer, remember those lost to it, and fight back against this 
disease that has taken so much already.  For more information, 
and to sign up, please visit: www.relayyokosuka.org; or e-mail 
relayyokosuka@gmail.com.


Yokosuka and Ikego post offices’ finance section 
closure – The finance sections at Yokosuka and Ikego post 
offices will be closed today due to a command function.  Package 
pickup will be open during regular business hours.  Normal 
business will resume Sept. 1.  


Gate headgear policy change – Effective Aug. 1, pedestrians 
will no longer be required to remove headgear, sunglasses or 
hoods at the following gates; Daiei Gate and Fleet Activities 
Civil Police Gate across from Carney Gate; Womble Gate.  Policy 
remains unchanged for entry and exit via Carney Gate.  Headgear 
and anything covering the face or head will be removed prior to 
entering the Carney Gate Entry Control Point area.


歩行者のゲート入出時における頭部装着物に関する方針変更のお知
らせ – 8月1日をもって、歩行者が次の各ゲートを入出する際、帽子等
頭部装着物及びサングラスを外す必要は無くなりました。適用される
ゲートはダイエーゲート、メインゲート向かい小ゲート、ウォンブルゲ
ートです。なお、メインゲートに関しては方針は変更されませんので、
引き続き顔や頭部を覆う物は外して通行してください。


Charity golf tournament – John C. Parker Memorial VFW 
Post 1054 is hosting its first charity golf tournament benefiting 
the Wounded Warrior Program at Camp Zama Golf Course 
Oct. 15.  The competition is a four-person scramble, shotgun 
start limited to 36 teams.  Registration ends Sept. 14.  Call Jeff 
Lindaman at 243-1714 or Allen Sanders at 243-6632 for prices 
and additional details. 


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found unsafe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with CFAY 
instruction 5800.2G. Contact CFAY Traffic Safety at 243-7354 
for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施設に
入出門する際、正規の自転車用ヘルメットを着用してください。通退
勤時におけるゲートから職場までの区間、作業用保安帽を自転車用
として代用することはできませんが、勤務中に職場及び業務上作業
保安帽の着用が義務付けられている区域、またはその区域を自転
車で通過する場合のみ、代用可能です。自転車用ヘルメットが安全
な使用状態に無い場合、適切な物と交換されるまで基地内での自
転車の運転は認められません。上記違反者は横須賀基地指令書第
5800.2G号により取り締まりを受けます。詳しくは243-7354、CFAY
交通安全課までお問い合わせください。 


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors on board 
Yokosuka base or assigned to forward-deployed afloat units 
are required to register in DBIDS. Personnel who are currently 
registered in DBIDS but have changes to their profile must come 
in and update their information. The DBIDS registration office is 
located at the main gate inside building 1495. Additional DBIDS 
registration locations are at the Community Readiness Center and 
Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契約従
業員及び10歳以上のご家族、MLC従業員、契約業者の方は指紋
認識データシステム（DBIDS）に登録する必要があります。既に登録
済みで、データに変更がある方は、1495ビル登録事務所でデータ
を更新してください。受付は月～金曜の午前7時から午後4時まで。 


Hospital bills: Your responsibility – Pay patients seen 
at military treatment facilities, have bills generated and sent 
to the patient’s insurance carrier.  Often, after payments are 
made by the patient’s insurance carrier, there is a remaining 
co-payment that is the responsibility of the patients.  These 
co-payments if unpaid leave a negative balance on the patient’s 
account generating late notices 30 days after payment is due.  
If payment isn’t made within an additional 30 days, a second 
notice is sent.  A third and final notice will be sent at the 90-day 
mark if the bill remains unpaid.  If, at the 90-day mark, the bill 
has not been paid or arrangements have not been made to pay 
the bill, patients with an outstanding balance will not be able 
to schedule routine appointments, or obtain non-urgent care.  
If you suspect you may have unpaid medical bills or have any 
questions on the billing process, please call the U.S. Naval 
Hospital Yokosuka Billing Office at 243-8574.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 As Summer starts to wind down with the approach of the 
month of September, most likely the hot and humid weather 
will not let up for awhile.  The unofficial end of the season 
is often associated with Labor Day weekend.  The holiday is 
celebrated on the first Monday of the month, this year being the 
third, and is dedicated to the social and economic achievements 
of American workers.  The first Labor Day was celebrated on 
Tuesday, Sept. 5, 1882, in New York City, in accordance with 
the plans of the Central Labor Union.  By 1894 Congress passed 
an act making it a legal holiday each year. 
 The three-day weekend has typically become associated 
with families and friends getting together for the final major 
outdoors party, picnic or barbecue.  Among the pick-up softball 


Happy Labor Day
or touch football games and plates of hamburgers and potato 
salad, I hope that many take a moment to reflect upon what has 
happened the past couple of years and where we are heading.  
The devastating events from March 2011 continue to impact 
the citizens of Japan and many of us on Commander Fleet 
Activities, Yokosuka (CFAY).  Many individuals from the 
affected areas still today are living in temporary dwellings due 
to their homes having been destroyed.  Energy conservation 
by all of us continues to be a daily concern and we are not to 
the point where we can let up on it yet.
 Most importantly is that everybody takes care to ensure 
they are being smart and do not turn a good time into 
something to regret.  Even though it has been said many times 
before, please drink responsibly, absolutely do not drive after 
drinking and look out for one another.  Stay safe!
 Have a very enjoyable and fun holiday weekend CFAY!


Announcements/Action Line
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By MCSN Tatiana Avery, 
USS George Washington Public Affairs


 PACIFIC OCEAN – U.S. Navy’s forward-deployed 
aircraft carrier USS George Washington (CVN 73) 
Sailors began undergoing the Command Assessment 
of Readiness and Training (CART) II Aug. 26.
 CART II is an assessment and opportunity to train both 
the aircraft carrier’s training teams and watchstanders in 
all required primary warfare areas, and to maximize 
effectiveness of the crew in leveraging Fleet operations 
and exercises in carrying out 7th Fleet mission.
 “It’s a baseline assessment of our training and our 
ability to respond to casualties,” said Senior Chief 
Damage Controlman Gary Wise, from Clearwater, 
Fla., a senior member of George Washington’s Damage 
Control Training Team (DCTT).
 According to Master Chief Engineman Mike Piazza, 
from Haskell, N.J., a senior Engineering Casualty 
Control Training Team (ECCTT) member, the CART 
II inspection also serves as a vital opportunity to re-
train all Sailors in their “Zebra” setting skills, as well 
as provides training to new Sailors. 
 All George Washington Sailors play instrumental 
roles in maintaining the conditional readiness of the 
ship. Special groups such as the “Flying Squad” conduct 
fire, flood and toxic gas leaks drill scenarios responding.
 The rest of the crew has been preparing for CART 
II by training in their repair lockers during general 
quarters drills; the training includes fire-fighting, 
shoring, pipe patching, first aid and other tasks to 
respond to actual casualties. 
  “The training can become repetitive after a while,” 
said Hull Maintenance Technician 3rd Class Sarah 
Torp, “but it’s important for all of the Sailors and the 
flying squad to be familiar with handling any scenario; 
especially when there’s an actual casualty because you 
never know what to expect. Sometimes it can be even 


HM1 John Espeleta, from Batan, Philippines, prepares to receive a simulated casualty during a General Quarters 
drill on the flight deck of the U.S. Navy’s forward deployed aircraft carrier USS George Washington (CVN 73) Aug. 
27.  General Quarters drills are held regularly to prepare Sailors for emergency situations that may occur while 
deployed. George Washington departed Fleet Activities Yokosuka Aug. 20 to continue its 2012 patrol.


U.S. Navy photo by MC1 Alexander W. Cabrall


worse than what you think.” 
 As the U.S. Navy’s only forward-deployed aircraft 
carrier, George Washington conducts its CART II and 
Final Evaluation Period (FEP) inspections annually as 
opposed to every 18 months.


USS George Washington gears up for CART II


Navy announces Suicide Prevention Awareness Month
From Navy Personnel Command Public Affairs 


 MILLINGTON, Tenn. – September is National Suicide Prevention Awareness Month 
and the Navy is using the month as a launch pad to focus on Navy’s ongoing suicide 
prevention efforts, officials announced in Navy Administrative Message (NAVADMIN) 
259/12 released Aug. 27.
 During each week of the month resources will be available to guide discussion on 
stress navigation and suicide prevention concepts. The weekly concepts to be explored 
are: building resilience, navigating stress, encouraging bystander intervention to A-C-T 
(Ask Care Treat), and reducing barriers for seeking support through counseling. 
 The tools and resources are available on www.suicide.navy.mil and www.navynavstress.
com. These tools emphasize the themes of dedication, optimism, determination and humor. 
 Additionally, the winner of the Suicide Prevention Public Service Announcement 
Contest will be announced Sept. 28. The winning video will be available year-round 
online and will be broadcast regularly on Direct-to-Sailor television, the American Forces 
Network and Pentagon channel. 
 “Our people are our greatest asset,” said Bureau of Naval Personnel Behavioral 
Health Programs Director Capt. Kurt Scott. “We’re promoting a lifestyle of total fitness 
- physically, mentally, socially and spiritually - to ensure our Sailors are best able to 
meet the challenges they will face in today’s Navy. These efforts reinforce the Secretary 
of the Navy’s 21st Century Sailor and Marine initiative, as well as support the Chief of 
Naval Operation’s directions. Most importantly, focusing on total fitness puts us on a 


path to prevent suicides.”
 For more information about suicide prevention visit www.suicide.navy.mil and www.
navynavstress.com.


 “We have to always be ready to respond to any call 
or crisis in this area and we have to respond quickly,” 
said Wise. “That’s our mission and regardless of CART 
II or any other inspection, we are committed to not only 
being efficient but correct when it comes to training.”
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
会計技術職	 	1-4	 SRFJRMC-174-12(A)	 I,	II,	III,	IV	 	 	 10月9日
管理専門職	 	1-4	 USNH-20-12	 I,	II	 	 	 	 	 9月11日
技師職（一般)	 	1-7	 FEC-PRY213-003-12(R)	 I,	II,	III,	IV	 	 	 10月1日
技師職（電気)	 	1-7	 SRFJRMC-140-12(R)	 I,	II,	III,	IV	 	 	 10月24日
技師職（電気)	 	1-7	 FEC-OP3C1E-006-12(R2)	 I,	II,	III,	IV	 	 	 10月16日
技師職（電気)	 	1-7	 FEC-OP3C1E-007-12	 I,	II,	III,	IV	 	 	 9月13日
技師職（一般)	 	1-7	 FEC-OP3C1S-002-12(R3)	 I,	II,	III,	IV	 	 	 9月12日
技師職（機械）	 	1-7	 FEC-OP3C1M-005-12(R2)	 I,	II,	III,	IV	 	 	 10月1日
エンジニアリング専門職（材料)	 	1-6	 SRFJRMC-119-12(R)	 I,	II,	III,	IV	 	 	 10月23日
エンジニアリング専門職（一般)	 	1-5	 SRFJRMC-039-12(R3)	 I,	II,	III,	IV	 	 	 10月23日
エンジニアリング専門職（電子)	 	1-6	 NCTSFE-008-12(R)(A)	 I,	II,	III,	IV	 	 	 9月11日
エンジニアリング専門職（電子）	 	1-5	 SPAWAR-002-12(R2)	 I,	II,	III,	IV	 	 	 10月16日
エンジニアリング専門職（環境）	 	1-7	 SRFJRMC-173-12(A)	 I,	II,	III,	IV	 	 	 10月16日
エンジニアリング専門職（一般)	 	1-6	 SRFJRMC-110-11(R4)	 I,	II,	III,	IV	 	 	 10月17日
エンジニアリング専門職（一般)	 	1-7	 SRFJRMC-130-12(R)	 I,	II,	III,	IV	 	 	 10月1日
エンジニアリング専門職（一般)	 	1-6	 SRFJRMC-164-12	 I,	II,	III,	IV	 	 	 9月25日
エンジニアリング専門職（一般)	 	1-7	 SRFJRMC-134-12(R)	 I,	II,	III,	IV	 	 	 9月20日
エンジニアリング専門職（一般)	 	1-6	 SRFJRMC-101-11(R7)	 I,	II,	III,	IV	 	 	 9月18日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-131-12(R2)	 I,	II	 	 	 	 	 9月18日
エンジニアリング専門職（材料)	 	1-6	 SRFJRMC-166-12	 I,	II,	III,	IV	 	 	 9月25日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-132-12(R)	 I,	II,	III,	IV	 	 	 9月10日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-139-12(R)	 I,	II,	III,	IV	 	 	 9月4日
エンジニアリング専門職（船舶工学)	 	1-6	 SRFJRMC-165-12(A)	 I,	II,	III,	IV	 	 	 10月1日
設備専門職	 	1-6	 SRFJRMC-136-12(R2)	 I,	II,	III	 	 	 	 10月9日
生産管理専門職	 	1-7	 SRFJRMC-091-12(R2)	 I,	II,	III	 	 	 	 9月19日
生産管理専門職	 	1-5	 SRFJRMC-125-12(R)	 I,	II,	III,	IV	 	 	 9月26日
安全専門職	 	1-5	 SRFJRMC-131-11(R3)	 I,	II,	III,	IV	 	 	 9月18日
監督エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-018-12(R6)	 I,	II,	III	 	 	 	 9月18日


技能系（MLC)
コック	 	2-5	 CFAY-N925-04-12	 I,	II,	IV	 	 	 	 9月10日
電子装置基準測定工	 	2-9	 SRFJRMC-175-12	 I,	II,	III,	IV	 	 	 10月10日
装置検査員	 	2-8	 SRFJRMC-167-12	 I,	II	 	 	 	 	 9月13日
重量クレーン運転手	 	2-7	 FEC-PRY331H3-002-12	 I,	II,	III,	IV	 	 	 9月12日
船内通信電気工（船舶）	 	2-8	 SRFJRMC-127-12(R)	 I,	II,	III,	IV	 	 	 10月2日
構築物施設工	 	2-4	 FEC-PRY31-038-12	 I,	II,	III,	IV	 	 	 9月4日
光学修理工/電気工（予防的維持作業）	2-7/6	SRFJRMC-133-12(R)	 I,	II,	III,	IV	 	 	 10月2日
発電所電気工	 	2-7	 FEC-PRY32-014-12	 I,	II,	III,	IV	 	 	 9月18日
蒸気配送システム検査及び機械工	 	2-7	 FEC-PRY32-015-12	 I,	II,	III,	IV	 	 	 10月16日
スチーム取り付け工	 	2-6	 FEC-PRY31-039-12	 I,	II,	III,	IV	 	 	 9月6日
溶接工・フォーマンB	 	2-9	 SRFJRMC-156-11(R8)	 I,	II,	III	 	 	 	 10月2日


限定期間従業員（MLC)
オフィスオートメーションクラーク	 	1-3	 FEC-PRY4-002-12	 I,	II,	III,	IV	 	 	 9月18日
オフィスオートメーションクラーク	 	1-3	 SRFJRMC-177-12	 I,	II,	III,	IV	 	 	 9月5日


諸機関労務協約（IHA)
ウエイター/ウエイトレス・フォーマンＢ	 	2-4	 CFAY-FR-17-12	 I,	II,	III,	IV	 	 	 9月4日
倉庫係	 	2-4	 NEX-689-12	 I,	II	 	 	 	 	 9月6日


時給制従業員
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D04-12	 I,	II,	IV	 	 	 	 9月20日
コック	 	2-4	 CFAY-FR-HPT-22-12	 I,	II,	IV	 	 	 	 9月18日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D04-12	 I,	II,	IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C04-12	 I,	II,	IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B04-12	 I,	II,	IV	 	 	 	 9月20日
フォークリフト運転手	 	2-6	 NEX-HPT-680-12	 I,	II,	IV	 	 	 	 9月10日
ジャニター	 	2-3	 CFAY-FR-HPT-21-12	 I,	II,	IV	 	 	 	 9月6日
ジャニター	 	2-3	 CFAY-FR-HPT-24-12	 I,	II,	IV	 	 	 	 9月6日
ジャニター	 	2-3	 NEX-HPT-688-12	 I,	II,	IV	 	 	 	 10月16日
ジャニター	 	2-3	 NEX-HPT-664-12(R)(A)	 I,	II,	IV	 	 	 	 10月9日
ジャニター	 	2-3	 NEX-HPT-682-12	 I,	II,	IV	 	 	 	 9月18日
ジャニター	 	2-3	 NEX-HPT-679-12	 I,	II,	IV	 	 	 	 9月5日
救命職	 	1-3	 CFAY-FR-HPT-23-12	 I,	II,	IV	 	 	 	 9月18日
クォーターズ	ヘルパー	 	2-3	 CFAY-HPT-QHY-02-12	 I,	II,	IV	 	 	 	 9月18日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B04-12	 I,	II,	IV	 	 	 	 9月20日
サ－ビスワーカー	 	2-2	 CFAY-FR-HPT-SWY1-02-12	 I,	II,	IV	 	 	 	 10月22日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-HPT-WWY-02-12	 I,	II,	IV	 	 	 	 10月10日
倉庫係	 	2-4	 NEX-HPT-672-12(R)	 I,	II,	IV	 	 	 	 10月25日


応募には「募集範囲」に該当することが第一条件です。
I：		 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	 現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含まれ
ます。
IV：	 外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理
機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	
　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合
は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）まで直
接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別郵便を
含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上かかること
もあります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基地内郵便局
到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明にはなりません。
　基地正門脇、クラブ・アライアンス１階(建物番号1495)にて、空席広報掲示板の閲覧、空席応
募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。
御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙
提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報	
平成24年度自衛隊観艦式


期間：	10月7日（日）～10月14日（日）
場所：		 	 横須賀・横浜・木更津・クイーンズスクエア横浜など


	 艦艇一般公開
	 	 期日：10月7日・9日・10日・12日・13日
	 	 場所：横須賀・横浜・木更津
	 	 ※10月9日（火）及び12日（金）に体験航海が実施される場合は中止。
	 満艦飾
	 	 期日：10月7日・9日・10日・12日13日
	 	 場所：横須賀・横浜・木更津
	 電灯艦飾
	 	 期日：10月7日・9日・10日・12日・13日
	 	 場所：横須賀・横浜・木更津
	 体験航海（事前申込制。8月31日締切）
	 	 期日：10月8日（事前公開1）・11日（事前公開2）・14日
	 	 場所：横須賀・横浜・木更津


※体験公開は事前公開1、事前公開2、観艦式当日に乗艦できます。1人1回応募が可能で、
複数回応募しても無効となります。応募の際には参加者全員の個人情報を入力する必要
があります。個人情報は、乗艦券の抽選・発送のほか、個人を特定できない形に処理し、
今後の観艦式の円滑な運営に利用されます。当日参加者様の本人確認を取る場合があり
ます。応募代表者1名、同伴者3名の計4名まで参加できます。参加者の中に小学生が含
まれる場合、保護者（成人の同伴が必要です。応募は下記アドレスより。8月31日締切。
天候不良の場合、事前公開1は翌9日に、事前公開2は翌12日に順延されますが、観艦式
は中止になります。


http://www.mod.go.jp/msdf/formal/kankan/2012/index.html


くりはま花の国コスモスまつり
場所：	くりはま花の国（横須賀市神明町1-1）
交通：	JR久里浜駅、京急久里浜駅から徒歩15分
	 	 	 横浜横須賀道路佐原I.C.より車で10分。第1・第2駐車場あり
入園：	無料（フラワートレイン、パークゴルフ場等一部有料）


コスモスまつりイベントスケジュール


9月8・15日　10:00～
	 コスモス園前広場で先着100名に花の種プレゼント。（荒天中止）
9月22・23日　11:00～15:00
	 秋のハーブ園でハーブティ試飲、各種体験。（一部有料）。ハーブ苗・ハーブティ・香りの
グッズの販売も行われます。
9月29日　10:00～15:00
	 フラワー＆トロピカルダンスカーニバル（雨天中止）南太平洋ポリネシアンダンスのショ
ー。コスモス園前広場特設ステージにて。
9月30日　10:00～15:00
	 フラワーヘブンダンスフェスティバル（雨天中止）ヒップポップとチアダンスのショー。
コスモス園前広場特設ステージにて。
9月29・30日　12:00～13:00
	 働くわんちゃんのデモンストレーション（雨天中止）補助犬・盲導犬・聴導犬などのデモ
ンストレーション。コスモス園前広場特設ステージにて。
10月6日　10:00～16:00
	 フリーマーケット（雨天中止）コスモス園前広場にて。
10月6日　10:00～15:00
	 太鼓の祭典inくりはま花の国（雨天中止）各種太鼓のショー。コスモス園前広場。
10月20・21日　10:00～15:00
	 久里浜花の街フェアー秋（荒天中止）地元物産・ミニ縁日・各種ショーなどのイベント
を行います。コスモス園前広場にて。
10月21日　9:00～16:00
	 パークゴルフコスモス杯（荒天中止）花の国パークゴルフ場にてコスモス杯を開催。上
位入賞者には景品あり。参加費2000円。要予約。先着120人。受付は8:30から。


日本人従業員空席情報








Story and photo by Greg Mitchell, 
CFAY Public Affairs 


 Service members and families forward-deployed to 
Commander Fleet Activities Yokosuka who are looking 
for entertainment options, Softland Video outlets on board 
the installations offers them more than 13,000 titles. 
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FFSC cont. from page 1


 According to Shook, the idea for the program came about last year when a middle 
school teacher approached her for some assistance with a bullying problem that was 
going on at that time inside the school.   
 FFSC’s Anti-Bullying campaign began last week and runs through the end of 
September. Shook said that it’s a separate program from the schools, but they will be 
working in conjunction with the schools at open house events next month.
 According to FFSC Personal Financial Manager Tricia Marino, they coordinated 
this event to coincide with Yokosuka Middle School and The Sullivans Elementary 
School posting student/homeroom assignments on the windows of the Commissary.
 “I knew that their would be a lot of kids and parents here today, so I thought it 
would be a good idea to maximize our outreach by touching all of them by letting 
them know (about our programs),” Marino said.  “I thought handing out snow cones 
would be a nice treat for all of them.”   
 Marino said she and her staff made more than 450 snow cones during the event.
	 According	to	Shook,	the	FFSC	offers	counseling	in	the	following	areas:		financial,	
family employment, relocation, deployment, family readiness, ombudsman, 
exceptional family member, and life skills. These services are open to all active duty 
military members, government civilians, contractors and their family members.
	 The	FFSC	is	located	on	the	4th	floor	of	the	Community	Readiness	Center,	across	
the street from the main Navy Exchange and Commissary Complex.   For more 
information about the anti-bullying program call 243-9605. Call the FFSC’s main 
number, 243-FFSC (3372) for more details about their other programs.


Softland Video Rental still going strong at Yokosuka Base
 “We focus on providing a family-friendly service for 
families who are stationed abroad,” said Japan District 
Softland	International	Regional	Manager	Ana	Ruschhaupt.	
“Event though there is no Blockbuster here on base, we do 
our best to provide enough titles to help keep customers 
somewhat	fulfilled.”	
 Last year, kiosk machines were installed on base, all of 


which are also controlled by Softland. There are currently 
four	kiosks	on	base;	two	at	fleet	recreation	center,	one	at	
Navy Exchange Autoport and one inside the video store. 
The housing areas of the Negishi and Ikego housing 
detachments have one each.
   “The kiosks are primarily used for new releases on a 
daily rental basis. These services complement each other,” 
said	Ruschhaupt.
 Even though their has been a boom in video on demand 
services,	Ruschhaupt	mentioned,	 contrary	 to	what	 the	
public may believe, these services have not really affected 
customer use of the store. 
 “We did see a slight drop off in sales initially, but sales 
have	stabilized,”	said	Ruschhaupt.	“It	is	obvious	from	how	
much business that we still do that a lot of people prefer 
renting movies from time to time even if they have some 
of the other services.
 “Our service is different in a few ways,” said 
Ruschhaupt.	 “For	 example,	Netflix	 does	 not	 have	new	
releases until 28 days after the [release] date. We get 
them right away. Apple TV might offer viewers more 
actual TV programming than our stores, but we provide 
a huge catalog of movie titles that can be watched at the 
customer’s convenience.”
 When the forward deployed forces are in port, business 
is at its highest, but is still solid even when they are out. 
Every Tuesday, the newest releases are put on the shelf 
and the staff has found that people like to come in and 
have conversation about different titles.
 “You get that face-to-face interaction with people that 
ordering on-line cannot replace,” said Katie Christopher. 
“I get a lot of questions about new releases, and you will 
find	that	sometimes	customers	like	to	converse	amongst	
themselves over movies that are good or bad and so forth.” 
 For more movie news and information, go to: www.
softland.myvideostore.com


Softland Video Customer Service Clerk Katie Christopher re-organizes the shelves in the Commander Fleet 
Activities Yokosuka  store Aug. 19. The store provides more than 13,000 titles for Sailors and their families to 
choose from at a discounted rate.


Local students search for their class assignments which were posted at the 
CFAY Commissary during the FFSC Anti-Bullying Campaign kick off Aug. 24
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Busy parent’s guide to keeping up with your child’s schoolwork
From Ruth Russell, 
CFAY/CNRJ School Liaison Officer
 Are you are parent who works long hours? A 
single parent? A parent with several children? Or 
just one of the many busy parents trying to keep up 
with the demands of every day life? Busy or not, 
a child’s schooling is important to every parent. 
Educational research documents an undeniable 
connection between parental involvement and a child’s 
academic achievement.  We all start out with the best 
of intentions to keep on top of what our kids do at 
school, but life just seems to come crashing in and 
we can easily fall behind.                           
 No matter our child’s age, keeping informed about 
how and what they are doing in school is our duty 
as parents. But how can a parent keep up? Luckily, 
technology has provided tools to help us.  Here are 
a few tips that can help make staying in the loop 
and supporting your child much easier and less time 
consuming.    
	 •	DoDEA	schools	have	implemented	an	internet	
based program called “Gradespeed”.  This program 
provides parents with a password they can use to pull 
up their children’s grades anytime.  Attendance can 
also be pulled up daily.  You can even set it to email 
you if your child’s grades dip below a certain point. 
This way if you forget to check it, you still will be 
informed if things start to go wrong.  Some teachers 
also post assignment information here. Save the link 
as a favorite on your computer for easy access. Or 
better yet, post the link as a repeating item on your 
computer calendar so you only need click on the link 
and you won’t forget to check it. Gradespeed can be 
accessed at dodea.gradespeed.net.
	 •	 Some	 teachers	 also	 use	 a	 program	 called	


“Blackboard.” This program allows students to access 
assignments, take quizzes and get immediate feedback. 
A parent can be given a password to access this as well. 
These are most often available in middle and high 
school classes. Ask your child’s teacher if he or she 
uses this. Go to dodea.blackboard.com                                                                                    
	 •	If	your	child’s	teacher	has	a	class	website,	save	it	
to favorites and make it a repeating “meeting” item so 
you will be prompted to check it weekly
•	Place	a	special	bin	or	basket	in	your	home	for	your	
children to place notices or forms sent home from 
school. This way, they are less likely to be found 
crumbled a week later and can be quickly located 
when needed.
	 •	Have	a	central	location	for	storing	a	basket	with	
general school supplies for kids to easily access so you 
don’t have to go on a treasure hunt for glue sticks when 
you are trying to make dinner. Keep a second box of 
supplies in the closet to pull out when needed.
	 •	Consider	volunteering	at	your	kid’s	school.	You	
may be thinking how can this SAVE time? Time spent 
now will save you time later.  You can learn a lot from 
just one day at your child’s school. When your child 
tells you something about his school day, you will 
better understand him if you have experienced a day 
there thus saving you time in the long run if problems 
arise later at school.
	 •Eliminate	those	crazy	mad	dash	scrambles	to	leave	
in the morning by taking the time the night before 
to make sure the  backpacks are ready to go with 
homework, etc. As this becomes a nightly ritual, you 
will	get	used	to	looking	IN	that	backpack	at	what	is	in	
the notebook, etc., so you will be more in tune with 
what your child is doing each day. 
	 •For	middle	 and	 high	 school	 students	mark	 your	
home calendar with A and B days so there is no question 


each day what classes they need to prepare for. 
	 •	Every	elementary	student	will	need	a	parent	to	
help	them	work	on	learning	basic	math	facts.	Instead	
of	flash	cards,	consider	having	musical	CDs	of	facts	in	
your car.  That way you can get that review done with 
your child while running errands! You might also turn 
your kid’s “computer game time” into a math review 
with any of numerous computer math games available 
today.
	 •	Luckily,	the	on	base	Child	and	Youth	Programs	
Youth	 Clubs	 and	 School	Age	 Care	 centers	 offer	
homework	help.	Their	Boys	and	Girls	Club	program	
has a dedicated homework time after school called 
“Power	Hour”	with	 adults	 available	 to	 assist	 the	
children during this quiet time. 
	 •	Get	 a	 tutor	24/7	 for	your	 child	 through	Tutor.
com! We can’t all be available to help with homework 
problems	everyday,	but	they	can!	To	access	a	FREE	
online	tutor	go	to	www.tutor.com/MILITARY.
	 •The	schools	send	out	newsletter	emails	typically	
on	a	weekly	basis.	Make	sure	the	school	has	an	email	
address for you that you frequently use. 
	 •Use	that	fancy	new	cell	phone	calendar	to	remind	
you	 of	 school	 events!	 Input	 items	 from	 the	 school	
calendar and newsletters. 
	 •	You	can	request	a	conference	at	the	school	with	
your	child’s	teacher	at	any	time.	Contact	the	school	
guidance	office	to	set	this	up	if	you	feel	you	are	falling	
behind in understanding what and how your child is 
doing in school.  This is especially helpful if your 
child has multiple teachers, because you can get the 
scoop from all of them at one meeting.
 We can’t all be “super parents”, but with a little 
planning and the use of some great tools, we all can 
be connected to our children and their schools.  Your 
child	will	thank	you	for	it	(in	about	20	years).


SAPR leadership training completion options expanded
By Ed Barker, Naval Education and Training Command Public Affairs 


	 VIRGINIA	BEACH,	Va.	–		As	the	Sept.	30	deadline	approaches	for	the	Navy’s	
Sexual	Assault	Prevention	and	Response	-	Leadership	(SAPR-L)	training,	new	
completion options are available for command leadership.
	 SAPR	training	 is	a	critical	element	of	 the	Navy’s	campaign	 to	stop	sexual	
assault and promote a culture of respect and professionalism in our force.
	 Command	leadership	triads	(commanding	officer/officer	in	charge,	executive	
officer/assistant	officer	in	charge,	and	command	master	chief/chief	of	the	boat/
senior	 enlisted	 advisor)	 that	were	 not	 able	 to	 attend	 face-to-face	 training	 via	
deployed	SAPR-Leadership	Master	Mobile	Training	Teams	 (MMTT)	can	still	
complete it by one of the following methods:
	 •	Registering	for	and	attending	one	of	the	MMTT-led	Defense	Connect	Online	
(DCO)	SAPR-L	training	sessions	available	Sept.	14	Register	online	at:	https://
esams.cnic.navy.mil/esams_gen_2/loginesams.aspx.	
	 •	Attending	a	SAPR-L	training	session	conducted	by	their	Immediate	Superior	
in	Command	(ISIC)	who	completed	the	MMTT-led	SAPR-L	training.
	 •	Viewing	 a	 recorded	MMTT-led	SAPR-L	 training	 session.	Copies	 of	 this	
video	are	available	via	U.S.	Mail	from	the	SAPR	Task	Force.	Requests	for	the	
video	can	be	processed	through	e-mail	at:	sapr_l_taskforce@navy.mil.	


 “We’ve been able to train most of the command leadership triads by using 
the master mobile training teams, but realize that some of the deployed units and 
outliers	need	alternate	delivery	options,”	said	Capt.	Scott	Seeberger,	SAPR	Task	
Force	chief	of	staff.	“With	these	alternate	delivery	options,	we	should	be	able	to	
reach	all	command	leadership	Navy-wide.
	 More	 than	 750	 SAPR-L	 training	 sessions	 have	 been	 conducted	 in	Navy	
concentration areas around the world.
	 SAPR-L	preparation	training	is	mandatory	for	command	leadership	triads,	who	
are	then	responsible	for	delivering	SAPR-L	training	to	their	command	leadership,	
E-7	and	above	by	Sept.	30.
	 Documentation	of	SAPR-L	training	for	command	personnel	will	completed	by	
training	officers	via	the	Fleet	Training	Management	Planning	System	(FLTMPS).
 Sexual assault prevention is an important element of the readiness area of the 
21st	Century	Sailor	and	Marine	initiative,	which	consolidates	a	set	of	objectives	
and	policies,	new	and	existing,	to	maximize	Sailor	and	Marine	personal	readiness,	
build	resiliency	and	hone	the	most	combat-effective	force	in	the	history	of	the	
department	of	the	Navy	(DoN).
	 Additional	information	can	be	found	at	the	SAPR	L/F	training	Web	pages,	
including	how	to	register	for	SAPR-L	Preparation	training:	click	the	SAPR-L/F	
Training link at www.sapr.navy.mil. 
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C F AY,  N AV F A C  F a r  E a s t  c o m p l e t e 
The Sullivans School solar-panel installation 
From NAVFAC Far East Public Affairs


 Commander, Fleet Activities Yokosuka (CFAY) and 
Naval Facilities Engineering Command (NAVFAC) 
Far East completed and commissioned CFAY’s second 
large-scale solar photovoltaic energy system of the 
summer Aug. 27.
 The contractor, TECC Isuzu Joint Venture, completed 
the installation of solar panels at The Sullivans 
Elementary School in record time, executing the entire 
project during the school’s two-month summer break. 
 “We were a little concerned at first because the 
contractor had to have all designs and actual installation 
completed before the start of school,” said CFAY Public 
Works Construction Manager Masami Shinozaki. “But 
once they began their installation, we knew that they 
were going to provide a quality product on time.” 
 The contractor installed a photovoltaic (PV) 
array across roofs of three buildings at The Sullivans 
Elementary School. The array consists of 1,472 
polycrystalline silicon panels that are each rated at 238 
watts of direct current power. These panels will feed up 
to 350 kilowatts (kW) of clean solar energy to the CFAY 
electrical grid and provide a major benefit by reducing 
the amount of power that CFAY needs to purchase from 
Tokyo Electric Power Company (TEPCO).
 This PV system is anticipated to generate approximately 
351,500 kilowatt hours (kWh) per year - equivalent to the 
electrical consumption levels of 60 average-sized homes in 
California or more than 40 billion iPod songs, according 
to CFAY Energy Manager Thomas Bawden. 
 The $1.46 million project was funded by the 
Department of Defense’s Energy Conservation Investment 
Program. The system will produce its maximum power 
output during the middle of the hottest, brightest, sunny 
days – which coincides with CFAY’s peak demand 
period for electricity. With significant recent increases 
to TEPCO electrical rates, completion of this renewable 
power system is right on time for CFAY.
 This energy system is a significant step toward 
satisfying the 2005 Energy Policy Act (EPACT) 


requirement to generate more 
electricity from our renewable 
sources, with the added benefit 
of aiding CFAY in reaching the 
Navy’s energy reduction goal 
of three percent per year. 
 “A lot of people assume 
that installing solar panels 
and [other] renewable energy 
systems grants them a free pass 
to use more power,” said CFAY 
Energy Project Developer 
Michael Gabiga. “This is 
definitely not the case; we need 
to both reduce our consumption 
and generate electricity from our 
renewable sources. These two 
actions together are what allow 
us to meet our reduction goals 
successfully as an installation.”
 The recently completed 
building integrated photovoltaic 
s y s t e m  o n  t h e  C FAY 
Commissary roof, combined 
with the new system at The 
Sullivans School, represent 
renewable energy projects that 
account for a reduction of more 
than two percent of CFAY’s 
peak demand. This means that 
more than two percent of the energy we normally require 
from TEPCO can now be avoided with these two systems 
online. That is a considerable cost savings to the Navy. 
 Secretary of the Navy The Honorable Ray Mabus laid 
out five aggressive energy goals in October 2009 aimed 
at improving the Department of the Navy’s (DoN) energy 
security and efficiency, increasing its energy independence 
and helping lead the nation toward a clean energy economy. 
This initiative assists in achieving DoN’s energy goal of 
increasing alternative energy afloat and ashore, producing 
at least 50 percent of shore-based energy requirements from 


alternative sources by 2020. 
 ”Yes, the energy goals facing CFAY will continue to 
be challenging, but we have a great team that is ready 
and willing to tackle these challenges head-on and make 
a difference,” concluded CFAY Public Works Production 
Officer Lt. Cmdr. LaKeeva Gunderson. “I’m confident 
that with the support of the CFAY community and tenant 
commands, we can continue to make serious strides toward 
meeting these overall goals. CFAY and NAVFAC Far East 
are committed to increasing our energy independence today 
in order to bring a brighter tomorrow.”


(Left) Commander Fleet Activities Yokosuka (CFAY) Capt. David Owen, inspects 
recently installed solar panels at CFAY’s The Sullivan Elementary School. Solar 
panels are a building integrated photovoltaic system, which is estimated to 
contribute $297,000 in projected annual energy savings at CFAY.


U.S. Navy photo by MC2 Matthew R. Cole


BMED ‘cures sick equipment’ at USNH Yokosuka 
By MC2 Joshua Curtis and Tim Jensen,  
USNH Yokosuka Public Affairs


 Roaming through the hallways of U.S. Naval Hospital (USNH) Yokosuka one would 
see what you might expect in a modern medical facility: exam rooms, patients waiting to 
be seen and doctors in bright, white lab coats decked out with typical diagnostic tools, 
such as a stethoscope, tongue depressor and a pen. All of these items are ready to use 
out of the box. No assembly required. No calibration needed. 
 But what about the more complex gear?  An EKG machine for example, a device 
used to measure the electrical activity of a person’s heart, or an ultrasound machine that 
checks on the health of a developing baby. 
 Doctors use these instruments to help them diagnose and “fix” the patient. But, just 
like people, these helpful machines can break down or get “sick”. So, who fixes the 
machines that help fix the patients? For USNH Yokosuka the answer is the Bio-Medical 
Engineering Division (BMED).
 “We are in charge of the calibration, repair and preventive maintenance of all medical 


and dental equipment in the hospital,” said BMED Leading Petty Officer Hospital 
Corpsman First Class Arnulfo Catungal. “We also service our eight branch health clinics 
as well as many of the forward-deployed ships here in Yokosuka.”
 With only seven bio-medical technicians currently working in the division, 
maintaining the more than 3,000 pieces of equipment can be quite a test. A test the 
division is not only ready but eager to take on.
 ”I was an x-ray tech and I decided that I wanted to do something  different, something 
a little more challenging, so I chose this job,” said Bio-Medical Technician Hospital 
Corpsman First Class Sean Hannans. “I believe this is one of the most challenging jobs 
in the Navy,” said Hannans.
 With all the hammering, filing and handy work that goes on in the shop on a day-to-
day basis one might expect the division to be stacked full of seabees, but it’s all corpsman 
that make up the bio-medical engineering team.
 We have to go through a very intense 14-month school where we learn the ins and 
outs of every piece of medical and dental equipment, said Catungal.  This course is 
comparable to earning an Associates of Arts degree in Biomedical Engineering, he said.
And the learning continues even after the corpsmen graduate.
 The technology is changing and evolving all the time, said Hannans. That is part of 
the challenge. It’s part of what makes this job so interesting for me. Every time a new 
piece of equipment comes out we need to get under the hood and take a look at how it 
works. It keeps you on your toes.
 However, these techs have to stay on top of more than the latest technology or the 
newest equipment.
 “One of the key concepts of the bio-medical division is that as equipment ages 
the performance degrades,” said Chief Hospital Corpsman Antonio Lagnada, BMED 
Leading Chief Petty Officer. “One very important part of our mission is to extend the 
life of equipment,” he said.
 Extending the life of equipment saves the hospital money, but more importantly it 
ensures that the doctors, nurses and corpsman using them can have the peace of mind 
that during routine check-ups or emergency situations they can rely on these tools to 
help care for patients.
  At the end of the day USNH Yokosuka’s mission is quality patient care, and medical 
providers and the bio-med techs work hand in hand to ensure that mission is completed 
each and every day.
 The doctors use their medical expertise and we use our technological expertise said 
Hannans. While our role may be a little bit more behind the scenes we all work together 
to care for the patient, he concluded.
 “I am so proud of my guys,” said Lagnada.  At the end of the day, it is all about 
providing quality health care so everyone can go home happy and healthy.”
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Story and photo by Keiichi Adachi, CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) hosted its 43rd annual Noryo-style Summer Festival, celebrating one of Japan’s 
most popular seasonal traditions Aug. 10.
 Noryo is simply enjoying a cool, breezy evening during the hot summer weather.  
Thousands of people from SRF-JRMC, Commander Fleet Activities Yokosuka and the 
local Japanese communities joined in the fun.
 According to Tadashi Miyahara, president of the SRF-JRMC Friendly Society, 
the event serves two purposes.  
One is for employees’ families to 
visit the workplace and the other 
is to emphasize the importance 
of  bu i ld i ng  c ross - cu l t u r a l 
r e l a t ion sh ips  be t we e n  t he 
Japanese people and American 
military and civilian families.
 In kicking-off the event, Capt. 
Michael Ballou, SRF-JRMC 
commanding officer, said that 
“O-bon summer vacation is one 
of three holiday periods faithfully 
observed by our Japanese friends”.  
He continued on to thank all 
who attended for sharing their 
evening with the SRF-JRMC 
family and wished everyone a 
wonderful summer vacation and 
happy reunions with their family 
and friends.  
 Ballou said, “As we work 
together to execute our mission 
of keeping 7th Fleet operationally 
ready, we help keep the largest 
U.S. fleet area of responsibility 
peaceful, prosperous and secure, 
while supporting the Treaty of 
Mutual Cooperation and Security between Japan and the United States, a relationship 
that has flourished for more than 50 years.  The continued cooperation between our two 
countries is a testament to the strength of our diplomatic ties and friendship that will allow 
us to maintain peace throughout the region in the 21st century.  I want to say ‘thank you’ to 
all Master Labor Contract, U.S. Civil Service, United States Navy, and Contractor personnel 
for keeping your focus on doing your job in the way that only the workforce of SRF-JRMC 
can – with the spirit and dedication of our motto – Nandemo Dekimasu (We can do anything).  
I am extremely proud to work with all of you every day.”


SRF-JRMC hosts traditional summer festival


SR F - J RMC、恒例のサマーフェスティバルを開催


 Honored guest Yokosuka City Mayor Yuuto Yoshida cited the wonderful 
partnership between Japanese and Americans during the Great Eastern Japan 
Earthquake in March last year.  “The first to lend helping hands were U.S. Navy 
and the American people. ‘Operation Tomodachi’, which involved more than 
18,000 personnel, helped many victims from the disaster by delivering needed 
relief and support for those victims.  The success of this operation was possible 
due to the highly skilled work rendered by the people of SRF-JRMC.  On behalf 
of citizens of Yokosuka, I would like to express my greatest gratitude for your 
efforts.”


   Miyahara said, “Much work 
goes into preparing for an event 
like this by the SRF-JRMC 
family, including the Friendly 
Society, the production shops, 
and the support codes.  I thank 
everyone for his or her hard 
work.  Be safe, and have a 
great time!”
    The festival included games, 
food and beverage booths, 
dancing by a local children’s 
dance club, and traditional Bon 
dancing, called Bon Odori – a 
ritual dance held to welcome 
ancestors’  v isit ing spi r it s .  
For Bon Odori, people wear 
a lightweight cotton kimono 
known as yukata, form a circle, 
and dance to festival music 
known as hayashi.  
    Chief Interior Communications 
Tech n ician T homas G reer 
volunteered to help man a 
beverage booth.  He noted, 
“The festival is a great example 
of how people from different 
backgrounds and nationalities 


can join together in a spirit of fellowship to celebrate the time honored tradition of 
Bon Odori.”
 Hiroshi Ishikawa, a member of the Metrology Division, observed, “The 
festival was well attended.  Both participants and volunteers alike seemed to enjoy 
themselves.  The key to success was communication, planning, coordination, and 
safe execution of all events to ensure an enjoyable evening for participants and 
volunteers alike.  It takes the time, willingness, and support of many volunteers 
for a great cause.” 


SRF-JRMC Commanding Officer Capt. Michael Ballou and Friendly Society President 
Tadashi Miyahara call a number for the bingo game held during the annual SRF-
JRMC Summer Festival. 
納涼大会のビンゴゲームで、SRF-JRMC司令官マイケル・バルー大佐と親睦会会長の宮原規さんが数字
を読み上げる


文・写真：安達慶一、CFAY広報課


	 8月10日、米海軍艦船修理廠及び日本地区造修統括本部
（SRF-JRMC）は、日本の夏の風物詩と言える第43回納涼大
会（サマーフェスティバル）を開催した。納涼とは暑い夏の日
に、涼しげで心地よい宵のひと時を楽しむことである。SRF-
JRMCと基地内外から集った数千人の参加者は一緒に楽し
いひとときを過ごした。
	 SRF-JRMC親睦会会長を務める宮原規（ただし）氏による
と、納涼大会には二つの趣旨があるという。それは従業員の
家族に職場を訪れる機会を提供することと、日本人と米国軍
人・米国政府職員間の異文化交流構築の重要性を強調する
ことだ。
	 SRF-JRMC司令官マイケル・バルー大佐は開催の挨拶で、
お盆休みは、日本人が大切にしている三大休暇の一つであ
ると述べ、SRFファミリーと共に納涼大会に参加するために
集まった全ての人々に感謝し、皆が家族や友達と楽しい夏
休みを過ごす事を願うと語った。
	 バルー大佐は、「私たちは、第七艦隊を常に機能できる
状態に保つという使命を全員で遂行しながらアメリカ艦隊
の責任地域の中で最大のこの地域の平和と繁栄、そして安
全保障を維持しています。また、50年以上にわたって継続さ


れてきた日米安全保障条約
をも支えています。両国間
の継続的な協力は、21世
紀にこの地域に平和をもた
らす我われの外交上と友情
の強さを示す証しです。モッ
トーである「何でも出来ま
す」精神の元でSRF-JRMC
の従業員だけができるや
りかたで仕事をしていくこ
とに焦点を当てていること
について日本人従業員、軍
属、軍人、契約業者の皆さ
んにお礼申し上げます。私
は皆さんと毎日共に仕事が
できることを、大変誇りに
思っています。」と挨拶を
締めくくった。
	 来賓として参加した吉田
雄人横須賀市長は挨拶の
中で、昨年の東日本大震災
での日本と米国の素晴ら
しい協力関係に言及した。
「真っ先に救援の手を差
し伸べてくださったのは米
軍や米国人のみなさんで
す。1,800人の軍人を動員した『トモダチ作戦』では多くの被
災者が救援物資を受け取ったり、必要な支援を受けました。
この作戦の成功はSRF-JRMCの人々の高いレベルでなされた
仕事によって可能になったのだと思います。横須賀市民の代
わりに心から感謝申し上げます。」
	 宮原氏はこう語った。「この納涼大会のために、親睦会、
造修部の各工場、コードの皆さん等のSRF-JRMCファミリー
が、準備に多くの時間を費やしてくれました。安全にそして楽
しんで下さい。」
	 納涼大会には、ゲーム、飲食模擬店、地元の子供ダンス
クラブによるダンス、先祖の魂を歓迎する伝統的な盆踊り
が盛り込まれていた。


	 ICC(SW)トーマス・グレアーさんは飲み物の模擬店を手
伝った。「納涼大会は異なった場所で育ち、違う国籍を持
つ人々が、盆踊りという古くからある伝統を祝うために、親
睦精神をもって一緒に集まることの出来る素晴らしい例に
なります」と彼は述べた。
	 計測機器校正部の石川浩氏はこのようにコメントした。「
納涼大会への来客者はとても多く、参加者もボランティアも
楽しんでいた様子でした。納涼大会の成功のカギはコミュ
ニケーション、計画、調整、実行、参加者とボランティアが
楽しい時間を過ごすための安全の確保にあります。素晴ら
しいイベントにするためには時間、意欲、多くのボランティ
アの支援が必要だと思います。」


People wearing lightweight cotton kimonos, known as yukata, form a circle and dance to the 
rhythm of festival music known as hayashi.  
浴衣姿の参加者は、輪になって音楽に合わせて盆踊りを楽しんでいた。








The oracle of you  
By Chaplain Norbert Karava


 If it were your purpose to hide or disguise your character, it would be necessary 
for you to cover your tracks, and certain tracks would certainly be more critical 
than others.  Among the most critical would be your credit card statements and 
your financial records.
 This is about what we do with money, which, of all the many things we do, 
is more telling than most about who and what we are.  For most of us, money 
is gained by labor, and labor, if it is honestly undertaken, requires not just mere 
intentionality; because labor often involves leaving our pleasure/comfort zones 
and undertaking what for us is unpleasant and perhaps even arduous, it requires 
focus of will, especially if we labor conscientiously. Hence, what we spend our 
money on is what we labor for and what we labor for is what we desire.
 In other words, the earning and spending of money reveals the naked factuality 
of a man’s true desires, and once you know a man’s true desires, you know the 
man’s character. In the words of an obscure carpenter from Nazareth: “Where a 
man’s treasure is, there his heart will be.” But why should we need to look in the 
patterns of what we do with our money, i.e., our treasures, for indications of our 
true desires, and therefore our character or our hearts? Are not a man’s desires 
and therefore his character obvious and even self-evident to him? Our experience, 
I opine, should have taught us by now, that our temptations and proclivity to 
self-delusion are well nigh irresistible and that honestly knowing and assessing 
our own moral character as opposed to our mere psychological profiles is an 
incomparably more difficult thing than knowing the character of others.  
 Self-deluded… moi? Yes, you! Without an external intervention, it is 
impossible for us to escape the sense of ourselves as “special” not merely in the 
sense of ontologically unique and separate beings, but especially as “someone 
better than” (better than at least, someone else – please show me how much better 
I am on the bell curve than the greater part of inferior humanity), or someone 
worthy of special considerations, or someone to whom the rules, if they must apply, 
apply differently, or someone whose excuse for doing what was not supposed to 
be done or not doing what was, is somehow more plausible.
 What do self-delusional beings generally do when they consider their motives 
and desires? Are we not tempted to hide our own desires and motives from 
ourselves? No it wasn’t me drunk, it was me a little buzzed.  No, it wasn’t me up 
to my eyeballs in pornography, it was me glancing here and there, noticing this 
or that, maybe even appreciating some art.  No it wasn’t me stuck to my sheets 
in the glue of my laziness; it was me “coming down with something.” 
 When the self-delusional spender gets his credit card statements, especially 
the annual reports, he is painfully surprised.  Apparently he does not know what 
he spent his money on. This can only happen because he does not want to know 
what he spent it on, and the reason for not wanting to know what he spent his 
money on is because he fears to see his desires exposed even before himself.  But 
there it is, the painfully blatant annual pie chart of what we spent our money on: 
where, when, how often and how much. These are the naked facts of our desires. 
What we spend our money on reveals something yet more subtle and, I think, 
more significant, namely, what we do not desire. Not as obvious or perhaps even 
as relatively innocent as the glaring and scarlet revelries in the Honch, what is 
missing in our management of mammon often is a reflection of what is missing 
in our hearts: love, not just the warm-fuzzy-ish sentimental imitation thereof, but 
the love that is tested in the crucible of factual generosity. 
 The numbers can reveal a very disciplined, savings-oriented, budget-balanced 
manager of income who has taken a quantum-leap forward in selfishness; unlike 
the undisciplined spendthrift who cannot resist the immediate gratification of his 
desires, and hence, who never saves anything, this sort of disciplined investor is 
able to amass a fortune to support an expanded empire of self, but becomes the 
fool, who, for all his hard work, ambition, intelligence and good fortune, is that 
much the worse off, that is, if love be the measuring rod of man.   
 And so, as we scrutinize the shadows our souls cast on the numbers constituting 
our fortunes, do we see the telltale contours of a life defined by generosity?  Or 
is it really all about, one way or another, foolish or clever, the empire of me?
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AST cont. from page 1


 The impact of the ERB process can already be felt in many affected rates.
 “The benefit of ERB is that advancement is up dramatically, E-6 up five 
percent, E-5 up ten percent and successful perform-to-serve (PTS) quotas are 
up exponentially from 30 percent to now 70 percent,” said Garcia. 
 In July, the Navy addressed gaps for sea billets by expanding initiatives 
for Sailors with the right experience levels and skill sets into high-priority 
Fleet billets. Garcia addressed the relevance of ERB in light of short falls for 
these billets.
 “It’s easy to understand why there is confusion about the introduction of 
initiatives to encourage sea duty extensions at the same time we are following 
through with ERB,” said Garcia. “But it’s an apples and oranges question. 
The sea billet gap existed before ERB.  We now have the size Navy we need; 
we just need to fix the gaps, and these incentives are designed to encourage 
folks to do so.”
 The assistant secretary’s visit to CFAY is a part of the Navy’s focus on the 
21st Century Sailor and Marine initiative, Japan Road Show to promote the 
use of tools designed to focus on the whole life of the individual and their 
family’s lives.


September 
DoDDS school calendar


        First semester:
• Sept. 3 – Labor Day *Federal holiday


• Sept. 4 – Byrd Elementary School kindergarten first day


• Sept. 11 – Ikego Elementary School Open House (3–4 p.m.)


• Sept. 12 – The Sullivans School Open House (2:30–3:30 p.m.)


• September 13 – Yokosuka Middle School Open House (4–5:30 p.m.)
    Nile C. Kinnick High School Open House (4:30–6:30 p.m.)


• September 14 – Union training


• Sept. 18 – Byrd Elementary School Open House (5-6 p.m.)


• September 28 – Half-day CSI Training
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HRO USCS Positions
 Applications and forms for local/Japanwide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building.  These 
applications must be in the drop box by close of business (4 p.m.) of the 
closing/cut-off date of the announcement.
 Postmark dated, faxed or emailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Human Resources Assistant (Recruit/Class) – GS-0203-5/6/7, CNRJ-66-12.  
Open: 8/27/12, Close: 9/4/12.  *Location: Okinawa.


Continuing


Clerk Interpreter – GS-1046-04, CFAY-61-12.  Open: 8/9/12, Close: 9/6/12.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or visit 
our website at www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.


Department Supervisor/Manager,NF-2/3 – Ikego Mini Mart.  *$32,415-
$36,830/yr.  **This is a grade progression position at the NF-2/3 level.  If selected 
at the NF-2 level, the successful candidate may progress noncompetitively to the 
NF-3 level upon successful completion of the qualification requirements. 
Sales Clerk (Specialty), NF-1 – Main Store Jewelry.  *$7.25-$9.00/hr. (1 RFT) 
Sales Clerk, NF-1 –NEX Depot and Main Store Ladies/Cosmetics.  *$7.25-
$8.00/hr. (3 Flex) 
Store Worker, NA-2 – Main Store MiniMart.  *$8.77-$9.13/hr. (1 Flex)
Store Worker, NA-2 – Main Store Sight and Sound.  *$8.77-$9.13/hr. (1 RPT)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8.00/hr.
(1 RPT/2 Flex)
Security Guard, NF-1 – Loss Prevention/Safety.  *$7.50-$9.00/hr (1 Flex) 
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/Commission based
(1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (7 Flex, 
Seasonal/Temporay positions only. 5 day shift and 2 night shift)
Hair Stylist, NA-7 – Negishi Beauty Salons.  *$12.45/Commission based (1 Flex)
Sales Clerk, NF-1 – Ikego NEX Minimart.  *$7.25-$8.00/hr. (1 Flex)
Food Service Worker Leader, NL-2 – Sullivan’s Elementary School.  *$9.66-
$10.05/hr. (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-$9.13/hr. 
(1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex)


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court 
 (1 RFT).
 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex), 
 Bowling Center (1 RFT).
 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex), CPO 
 Club (2 Flex).
 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
 (2 Flex), O’ Club (1 RFT/1 Flex)
 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club 
 Takemiya (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
 (1 RFT/1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. CPO Club (3 Flex).
 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48. Bowling Center (1 Flex).
 ID Checker – NF-01, $7.25/hr. Club Alliance (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Human Resources Assistant – NF-03, $11.02/hr. CNFJ NAFI HRO
 (1 RFT).  CNRJ and NAF international employees only.


Child and Youth Program
 Lead Program Assistant – CY-02, $13.14/hr. Yokosuka SAC (1 RFT)
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC 
 (1 Flex), Yokosuka Main CDC (4 RFT/5 Flex), Annex CDC (4 Flex), 
 Ikego CDC (1 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC
 (1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi 
 Youth Sports (1 Flex).


Recreation Division
 Entertainment Director – NF-04, $35,000-55,000/annum.  
 Entertainment (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – 
 Special Events (1 Flex)
 Food Service Worker – NA-03, $9.48/hr.  Theater (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr.  Community Center (1 Flex).


Athletics Division
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (4 Flex).
 Recreation Aide (Head Guard) – NF-02, $8.71/hr. Aquatics (1 RFT).
 Recreation Aide (Pool Attendant) – NF-01, $7.25/hr. Aquatics (3 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics 
 (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (3 Flex).


Navy Gateway Inns & Suites
 Front Desk Associate – NF-02, $8.90/hr. NGI & S Misawa (2 RFT).
 Maintenance Worker – NA-08, $13.06/hr. NGI & S Misawa (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com
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CNRJ, Human Resources Office 
Regional Workforce Development


Individual Development Plan – An individual development plan (IDP) is a tool 
that helps facilitate employee development.  It’s a two-way commitment between an 
employee and their supervisors on what they are going to do to grow.
Here are the most typical reasons for an IDP:
 • You are new in a job, and want to get up to speed as fast as possible 
 • You are struggling in your job, and want to improve
 • You would like to move to a new role, and want to prepare yourself for that new 
 role
 • You are good at what you do, and have no immediate aspirations to move, but just 
want to get even better
 Supervisors and Non-Supervisors are required to complete an IDP annually.  All 
supervisors are required to complete refresher training.  This is your opportunity to 
communicate with your supervisor your career goals.  If you need help in developing your 
IDP, please consult with your supervisor, command training POC or the RWD staff. 


Training Schedule
 • Access Level 3 Macro/VBA Basic (in Japanese), Sept. 6-7
 • Excel 2003 Level 3 Graph and PivotTable (in Japanese), Sept. 10
 • Word 2003 Level 2 (English), Sept. 10-11
 • Excel 2003 Level 3 VBA Basic (in Japanese), Sept. 12-13
 • Assertiveness Training for Non-English Speakers, Sept. 12-13
 • Successfully Managing Emotions in the Workplace, Sept. 14
 • Adobe Acrobat X (in Japanese), Sept. 19-20
 • Leadership in the 21st Century, Sept. 20-21


 For more information, call 243-7328, or e-mail to rwd-student-services@fe.navy.mil 
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the 
Chaplain on Duty can be reached by calling 
CFAY Security at 243-2300.


Roman Catholic


Sun Mass, Main Chapel 0800
Sun Mass, Main Chapel 1100
Tue, Thu and Fri
 Weekday Mass 1145
Wed USNH Yokosuka Chapel    1200
Wed Perpetual Help Novena, Main Chapel
  1700
Wed Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1st Fri Mass, Main Chapel 1700
SaT Vigil Mass, Main Chapel 1700
SaT Confession, Blessed Sacrament Chapel
  1600
 (or anytime by request)
1st SaT Baptism, Main Chapel 1400
 (or anytime by request)  
 
Roman Catholic Ministries


Sun CCD (2nd Deck Community Center)
  0915


General Protestant


Sun Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815


Gospel Praise Service


Sun Worship Service, Main Chapel 1230
Wed Choir Practice, Choir Room 1730


Contemporary Evangelical Christian


Sun Worship, Main Chapel 1700


Church of Christ


Sun Worship, Community Center Auditorium 
 2nd deck 0930
Sun Bible Class 1045


Protestant Communion Service


Sun Community Center Auditorium 2nd deck 
  1100


Protestant Lutheran


Sun Community Center Auditorium 2nd deck 
  0800


Filipino Christian Fellowship


Sun Worship Service
 Community Center Auditorium 2nd deck
  1230


Wed Prayer Meeting, room  3 1800


Church of Jesus Christ of 
Latter-Day Saints


Sun Sacrament Meeting 1300
Sun Sunday School 1420
Sun Priesthood/Relief Society 1510


Location: Directly across the street to the west 
from the Yokosuka City Post Office (Off base), 
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
 Seventh Day Adventists 1000


Jewish Faith Community


Fri Shabbat and Kiddush, Jewish Chapel 
 (Chapel of Hope) 1730


Soka Gakkai (Buddhist)


2nd and 4th Thu Classroom 10 1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue Community Resource Center 2nd Deck
  1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed High School – One Way 1730
Thu  Middle School – Quest 1630


Protestant Women of the Chapel


1st Mon Fellowship Program 1600
Tue Bible Study 0900


Japanese Women’s Bible Study


Tue Main Chapel/Fellowship Hall 0900


Men’s Christian Fellowship


Tue Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Fellowship Hall) 0800


Bible Study


Thu Christian Bible Study, Community Center 
 Auditorium 2nd deck 1730


Chapel of the Rising Sun
• 243-2010


Roman Catholic


Sun Mass, Main Chapel 0830


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, Sept. 10
 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
 Enjoying Japanese Food: 9 a.m. (4 hours) 
 Everyday Japanese: 10 a.m. (1 hour and 15 minutes)
 English as a Second Language (ESL): 10 a.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 Labor & You: 1 p.m. (4.5 hours) 
 FRG Support Group: 11 a.m. (1 hour)  


Tuesday, Sept. 11
 Modeling in Japan: 10 a.m. (2 hours)
 Communication, Anger & Stress Management and Assertiveness 
 (CASA): 2 p.m. (2 hours)
 Welcome to Ikego: 9 a.m. (5 hours)
 Ikego Japanese Conversation: 12 p.m. (1.5 hours)


Wednesday, Sept. 12
 Saving and Investing: 11 a.m. (1.5 hours)
 Negishi Play Morning: 10 a.m. (2 hours)
 Sensory Play Morning: 9:30 a.m. (2 hours)


Thursday, Sept. 13
 Effective Resume Writing: 12 p.m. (2 hours)
 CASA: 2 p.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 Fun Ways to Learn English: 10:30 a.m. (1 hour)
 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, Sept. 14
 *Learning English through American Civics: 10 a.m. (2 hours) 
 Yokosuka Play Morning: 9:30 a.m. (1.5 hours)
 Sponsor & Sponsor Coordinator Training: 2 p.m. (2 hours)
 Holiday Spending Tips: 11 a.m. (1 hours) 
 Negishi Outreach Booth: 9 a.m (4 hours) 


Congratulations on the birth of your baby!
Manuel and Victoria Marquez are the proud parents of Daniela 
Marquez, born July 31, 2012 at 2:05 p.m., weighing 8 pounds and 
7 ounces.


Shawn and Crystal Wilhelm are the proud parents of Ezra Bradley 
Wilhelm, born July 31, 2012 at 4:05 p.m.


David Key and Romarae Castillones are the proud parents of Ezreal 
Romeo Castillones Key, born Aug 6, 2012 at 8:14 a.m., weighing 6 
pounds and 6 ounces.


Michael and Paulina Olivar are the proud parents of Jacob Miguel 
Gulapa Olivar, born Aug 7, 2012 at 2:38 p.m., weighing 9 pounds 
and 1 ounces.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).


Schedules
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Konnichiwa


MWR Life guard Sanae Kamei watches over the green beach swimming 
pool during her shift.


Photo by Yuji Kawabe


Where is your hometown?                 Kamakura.


How long have you worked on base?                                         Three weeks.


Favorite food?                                            Rice.


What is your life goal?   To study English and start home-visit 
care service business in U.S.


American-pop band Gym Class Heroes perform a free concert for the Commander 
Fleet Activities Yokosuka (CFAY) community during a Navy Entertainment 
sponsored concert tour visit in the CFAY Bowling Center parking lot Aug. 21.


U.S. Navy photo by MCSA Jordan T. Buttolph


MU1 Brian Nefferdorf, assigned to the U.S. 7th Fleet Far East Edition Brass Band, 
plays a banjo during a performance at Mikasa Park during the 2012 Iicha-Icha 
Festival.


U.S. Navy photo by MC3 Gregory A. Harden II


DCFN Zachary Huckaby, assigned to the Arleigh Burke-class guided-missile 
destroyer USS McCampbell (DDG 85), shows how to perform proper maintenance 
on one of the ship’s damage control equipment. 


U.S. Navy photo by MCSN Declan Barnes


US Navy yard tugboat Seminole (YT-805) assigned to Fleet Activities Yokosuka 
Port Operations pulls alongside the Ticonderoga-class guided-missile cruiser USS 
Cowpens (CG 63) as the ship makes preparations for getting underway Aug. 22.


U.S. Navy photo by MC3 Paul Kelly


BM3 Donte Ruffin, from Yonkers, N.Y., deadlifts 400 pounds during a weightlifting 
competition aboard the U.S. Navy’s forward-deployed aircraft carrier USS George 
Washington (CVN 73).


U.S. Navy photo by MC3 William Pittman


A Republic of Korea child hangs a lei on U.S. 7th Fleet Chief of Staff Capt. Paul 
Stader after USS Blue Ridge (LCC 19) arrived in Pyongtaek, Republic of Korea. 


U.S. Navy photo by MC2 Class Mel Orr





