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Nile C. Kinnick homecoming parade wows local community

Story and photo by Gregory Mitchell,
CFAY Public Affairs

YOKOSUKA - Nile C. Kinnick High School celebrated
its Homecoming weekend with a parade down Clements
Blvd. on board Fleet Activities Yokosuka Oct. 7.

The parade followed the Homecoming dance which
was held the night before, then was followed by the
Homecoming football game in which Kinnick defeated
Seoul American High School 27-0.

“Our military families are in stressful situations in many
cases while being here. To add a bit of hometown flavor to
their day, especially on a day like we had, is a good thing,”
said Emily Lee, Kinnick acting school principal. “It just felt
really down to earth and friendly and I’m hoping that it was
kind of a stress reducer for some of the families, Sailors
and Marines; to just get a smile on their face and say oh
this is something similar to what | have seen back home in
America.”

With its origin traced back to the 1911 Kansas vs.
Missouri football game, Homecoming is defined as the
tradition of welcoming back alumni of a specific school or
former residents of a city or town. It is commonly referred to
as a time-honored tradition held in universities, colleges and
high schools throughout the United States and is celebrated
either late September or early October.

School celebrations usually include activities such as
sports and culture events and a parade through the streets
of the city or town. Led by the sounds of the Kinnick band,
their public display was no exception.

“| think that we have such a wonderful band and that
is really the pride of the community,” said Lee. “They
actually call themselves the pride of Kinnick, and indeed
they are. There only two large marching bands like this in

Nile C. Kinnick High School band members lead student and faculty members down Clements Blvd during the
2012 Nile C. Kinnick Homecoming Parade at Fleet Activities Yokosuka Oct. 6.

all of the (Department of Defense Education Activity) and
all over the world, with us being the ones to represent in
the Pacific, so they really are a source of pride for our kids
and our community and | like that very much.”

Lee emphasized the efforts of the Kinnick student

counsel, which was under the instruction of math department
head Cheytoria Hickey and the school counselor, Foster
Jones.

See HOMECOMING page 12

Regional Fire Dept. hosts 15th annual friendship dinner

Commander Naval Region Japan, Fire'fighter, Takashi Takeda stands in position with a fire axe while performing
the Fallen Firefighters Ceremony during the 15th annual CNRJ Fire and Emergency Services Friendship Dinner

held at Hotel New Sanno Sept. 28.

Story and photo by MC2 Adam K. Thomas,
Navy Region Japan Public Affairs

TOKYO - Commander Navy Region Japan’s (CNRJ)
Regional Fire Department hosted its 15th annual friendship
dinner at the New Sanno Hotel Sept. 28.

The Regional Fire Department hosted the 15th annual
dinner to recognize and thank its staff and mutual aid
partners for their continued support to Navy installations
throughout Japan. This year’s theme was “Friendship and
Introduction”.

Event coordinator and CNRJ Deputy Fire Chief Gifton
Lawrence says this year’s dinner was a great opportunity
for the emergency professionals to come together and make
new contacts to help better coordinate the combined efforts
needed to effectively protect both community and CNRJ
people and property.

This year’s dinner brought in 249 emergency service
professionals, to include the Commissioner of the Japan’s
Federal Disaster Management Agency, Mr. Hiromi Okazaki.
His position is similar to that of the United State’s director
of the Federal Emergency Management Agency, or FEMA.

“It is very significant and important for the U.S. Armed
Forces in Japan, and the cities, towns and villages in the
region to exchange friendship, and deepen understandings
with each other, especially the Fire and Emergency Services
organizations on both sides that have the common target of
saving lives and property,” said Okazaki.

See RFD page 12

INSIDE

USS McCampbell hosts
SWO detailer brief

The head of the Surface Warfare Officer Assignments at
the Navy Personnel Command visited USS McCampbell
(DDG 85) to hold a career brief Sept. 25.

Page 4

Yokosuka Boy Scouts
recognize their own

Boy Scouts of Troop 35 gathered for a quarterly “Court of
Honor” awards ceremony Sept. 24 beneath the gazebo at Berkey
Field on board Fleet Activities (FLEACT), Yokosuka.
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Capt. David A. Owen, CMDCM(AW/SW)
Commander, Martin K. King,
Fleet Activities Command Master
Yokosuka Chief

Heads Up Yokosuka!

Community announcements/Action line

The Base Communication Office (BCO) Yokosuka
Closure — The BCO Yokosuka (building C-20) will be closed
from 11 a.m. to 1 p.m. today due to a command function.

Attention All Newcomers — Personnel Support Detachment
(PSD) Yokosuka operates by an “appointment-only” service
system. This system serves the needs of PSD’s growing
customer base by ensuring all documentation is completed

of our nation’s youth and young adults. Stopping it before
it begins can increase a person’s chance of living a longer,
healthier and more productive life. Above The Influence is
a national campaign created by the Office of National Drug
Control Policy. The campaign informs and inspires people
to reject smoking, alcohol, illicit drugs and other unhealthy
activities. It is important to know how drug abuse and
addiction develops, what it looks like, and why it can have

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don't get results, send an email
to CFAYactionline@gmail.com. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk office,
call CFAY Public Affairs at 243-3003

prior to customers’ arrival. The goal is for customers to make
one and only one trip to PSD for a given set of transactions. All
personnel are required to utilize the appointment system via their
Command PASS Coordinators (CPCs), who are responsible for
scheduling members’ appointments via the PSD appointment
line. USS George Washington (CVN 73) Sailors and family
members requiring pay/personnel services should contact the GW
Admin Office or Patriot’s Landing at 243-9900. All other family
members desiring services but whose sponsors are deployed
should contact the FAST Office at 243-7966. As exceptions,
PSD Admin 8 a.m.-4 p.m., ID Cards 8 a.m.-2 p.m., Government
Passport Office 8 a.m.-3:30 p.m. and Cash Cage 9 a.m.-12 p.m.

such a powerful hold. Effects can be psychological, physical,
behavioral, or social. Please contact Fleet and Family Support
Center, your command Drug and Alcohol Program advisor,
Command Substance Abuse Control officer, or medical
provider for more information.

2012 Flu Immunization Clinics — U.S. Naval Hospital
Yokosuka has scheduled three separate seasonal influenza
(flu) immunization clinics on board Fleet Activities, Yokosuka
and its housing detachments in Ikego and Negishi ahead of
the upcoming flu season. The clinics will immunize family
members, civilians and contractors who are eligible for care at

or send an email to:
CFAYactionline@gmail.com.
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operate on a walk-in basis. CPCs have walk-in privileges at any
time for any section during normal working hours. Welcome
aboard and thank you for your service in Japan.

Road Construction on Route 16 Near Carney Gate—The
City of Yokosuka will be repairing a damaged pipe on Route
16 from Oct. 10-15, and then from Oct. 23-29. Carney Gate
outbound lanes will closed and outbound traffic will be diverted
to inbound lane 3 from 9 p.m. to 6 a.m.

October is Energy Awareness Month — The following
are upcoming Fleet Activities, Yokosuka energy awareness
events.
Oct. 15 - Building Energy Monitor (BEM) Day:

* Meet your Command Level BEM

» Complete an energy questionnaire win a prize

» Learn about energy measures implemented at your command
Oct. 17

* Energy Fun Run; 11:30 a.m. at Purdy Fitness Center

* Oct. 18 — Energy Curtailment Event:

From 10 a.m. — noon use as little energy as possible.
* CFAY will monitor energy consumption during this period
to observe a basewide reduction.

Giant Voice Mass Notification — Fleet Activities, Yokosuka
(FLEACT Yokosuka) Giant Voice Mass Notification System (GV)
upgrade project is scheduled to be complete Oct. 30. Intermittent
live testing will be conducted at Yokosuka and Ikego during
8 a.m.-4:30 p.m., Oct. 15-19. You will hear sirens, tones and
voice. System completion will result in a complete upgrade and
extended coverage for Yokosuka and Ikego. CFAY appreciates
the community’s support and patience while this critical system
upgrade is completed. Once GV upgrade complete, morning
and evening colors will be coordinated across the installation
and waterfront.

National Substance Abuse Prevention Month
— President Barack Obama has issued a proclamation
designating October as National Substance Abuse Prevention
Month. Substance abuse, such as underage drinking and
the non-medical use of prescription and over-the-counter
medications, significantly affects the health and well-being

the hospital. Active duty service members will be immunized
during command specific clinics. Immunization remains the
best method to prevent both catching and spreading the flu. As
was the case last season, this season’s immunization includes
protection against the two most common strains of seasonal flu
as well as the HIN1 virus.
* lkego

Date: Oct. 17, 2-7 p.m.

Place: Ikego Bubble Gym
* Yokosuka

Date: Oct. 25, 2-7 p.m.

Place: Kinnick High School Cafeteria

The immunization will be available and administered in both
the nasal spray FluMist® and the traditional “flu shot.” The
“flu shot” is given with a needle, usually in the arm. FluMist®
is a nasal spray approved for use in healthy people two to 49
years of age who are not pregnant. Most beneficiaries between
ages two and 49 will receive the Flumist® unless the person
does not qualify due to an allergy or medical condition.

Fire Prevention Week: Have 2 Ways Out — The Kanto
Plains has a schedule for the entire month of October. Fire
evacuation drills and fire prevention lectures will be provided
during the base fire prevention activities.
* Yokosuka
Oct. 13 and 14. High rise tower fire evacuation drills
* lkego
Oct. 19 — 1:15 p.m. Ikego Elementary School, poster contest
winners awarded
Oct. 27 — 10 a.m.-3:30 p.m. High rise tower fire drills
* Negishi
Oct. 12, 1:30 p.m. Poster contest winners awarded at Byrd
Elementary School gym
Oct. 12 — Fire lecture at Byrd Elementary School

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

By Capt. David A. Owen,
Commander, Fleet Activities, Yokosuka

At the beginning of the year I wrote an article about New
Year resolutions outlining a challenge to this community. As
we approach the final quarter of the year, it’s a good time to
see how we’ve been doing and review our progress on the
challenge. Unfortunately, at this moment, the answer to that
is “not very good”.

The first resolution was to reduce the number of DUI/DWI
incidents from 2011, a year which saw 38 of them. We got off to
a bad start for 2012, but then went 70 days without a DUI/DWI
and were projected to be well under 2011 numbers. However,
over the past five weekends we seen multiple violations, to
include two senior personnel wearing khakis. We are now
back on a pace to match the 2011 numbers.

Beating a dead horse

The second resolution was to reduce domestic violence
cases, and unfortunately we are failing in this area as well.
Its’ not lost on me that there have been multiple cases reported
this month alone, which happens to be Domestic Violence
Awareness Month.

My message is simple and will continue until it is all under
control and stops. If you partake in ignorant oil (alcohol) do
not get behind the wheel of a vehicle. Have a plan. There are
multiple ways available to get home, to include designated
drivers, taxis and walking. Also, keep your hands to yourself.
When the urge to conduct violence, especially upon a loved
one, overcomes you then walk away. Take the time to calm
down vice doing something you will regret later. There
are about 10 weeks left in 2012, let’s keep the drinking and
driving and domestic violence at zero for the remainder of
the year. We can do this — MAKE IT SO!
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USS McCampbell

hosts SWO detailer

brief

Story and photo by MCSN (SW) Declan Barnes,
NPASE, Japan

PACIFIC OCEAN —The head of the Surface Warfare
Officers (SWO) Assignments at the Navy Personnel
Command (PERS-41) visited the Arleigh Burke-class
guided-missile destroyer USS McCampbell (DDG 85)
to hold a Surface Warfare Officer Career Brief Sept. 25.

Capt. John Nowell, Jr., director of PERS-41,
addressed many different facets of the SWO career
as he spoke with the ship’s SWOs. Topics included
the SWO promotion path, sea and shore assignments,
opportunities for command, and even retirement
benefits among others.

After the brief, each officer had the opportunity to
meet one-on-one with his or her respective detailer —
whether it be Capt. Nowell himself, or one of the four
other detailers present who help him with assignments
for division officers and department heads.

“It’s always great when the SWO detailers are
able to visit the ships,” said Cmdr. Sharif Calfee,
McCampbell’s executive officer. “When they are here,
our junior officers get to interact with their detailer
directly. They have an opportunity to get their questions
answered and do some important career planning that
compliments what the commanding officer and I discuss
with them during career and mentoring discussions.”

Nowell highlighted the major stepping stones of
one’s career as a SWO for McCampbell’s junior officers.

His brief reached beyond the immediate goal of
many of the community’s newest members — the Surface
Warfare pin.

He delved into the rotation between sea and shore
tours, encouraging the young officers to build up a
specialty within the wide spectrum of opportunities.
He also touched on the possibility and importance of
command at sea, as well as command and management
positions at shore bases and stations around the world.

“The brief allowed me, as a new junior officer, to
grow in my understanding of the SWO career path
and also to learn more about my opportunities as I go
forward,” said USS McCampbell Electronic Warfare
Officer Ensign JoAnna Kyle. “It was refreshing to see
how many options exist within the SWO community, and

Capt. John Nowell, Jr., director of PERS-41, addresses different facets of the SWO career for USS McCampbell’s
Surface Warfare Officers, Sept. 25, as part of a brief on the SWO promotion path, sea and shore assignments,
opportunities for command retirement benefits among others subjects.

Capt. Nowell renewed my sense of pride in what we do.”

The brief was appreciated by not only the ship’s
junior officers, but department heads as well.

“While serving as a department head on board,
the career milestones in the SWO community have
become even more relevant for me,” said Lt. Tin
Tran, McCampbell’s weapons officer. “The brief was
a great opportunity to keep pulse with where the SWO
community is headed and what it is looking for.”

Surface Warfare Officers are trained extensively to
lead and manage the U.S. Navy’s warships, their crews
and systems. SWOs are intimately involved in every
aspect of shipboard life, from fighting the ship via anti-

submarine warfare to overseeing the functioning of the
engineering plant.

The mission set varies according to the different
surface platforms, but the expectation for SWOs remains
the same honed leadership skills and an unparalleled
breadth and depth of surface related knowledge.

“I enjoy being part of the SWO community. Like all
communities, we have our strengths and weaknesses,
but top leadership is continually looking at those flaws
and trying to improve them,” said Lt.jg. Matthew
Harmon, McCampbell’s operations officer. “I’m
proud to be a SWO and look forward to serving in the
community for years to come.”

From CNO Public Affairs

As we celebrate our Navy’s 237th birthday, our
history and heritage forms our identity, telling us
who we are and what we stand for.

Our core values of honor, courage and commitment
have been passed down from our founders, who
charged the Navy with the solemn duty to serve as
the “shield” of our republic.

The first real test our Navy faced was during the
war of 1812. This war began at sea when United
States ships were ordered to heave to upon the high
seas and U.S. citizens were forcefully taken, or
impressed, into the crews of another nation’s ships.

Navy prepares

to celebrate

The great battles that followed proved the fighting
mettle of our Sailors and the cutting edge of our ship
designs.

These battles established both free trade and free
navigation as critical national interests of our country,
interests that endure to this day.

The warrior characteristics of cunning and boldness
exhibited in 1812 inspire our Sailors of today’s Navy
as they continue to serve around the world. The War
of 1812 served as a critical turning point for our Navy.

On this 237th birthday of our Navy, we have the
honor to serve in the greatest maritime fighting force
the world has ever seen, but we do so with humility,
continuing to build upon the framework those fighting

A 1 A ]
Its ‘birthday
Sailors forged before us.

History teaches us that with great power comes
great responsibility. From the great captains and
crews who fought single ship actions in 1812 to the

Commerce Raiders of the Civil War; from the
convoys of World War I to the major fleet actions at
Coral Sea and Midway; from the blockade of Cuba
in October of 1962 to the riverine operations on the
Tigris and the Euphrates, our Navy has boldly and
proudly put our shoulder to the wheel.

We have championed peace and we continue to
shield the republic.

Here is to 237 years of proud naval heritage, and
many more.
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George Washington Sailors celebrate Hispanic Heritage Month

By MCSN Michelle N. Rasmusson, USS George
Washington Public Affairs

USS GEORGE WASHINGTON, At Sea — Sailors
aboard the forward-deployed aircraft carrier USS
George Washington (CVN 73) participated in a Hispanic
Heritage Month ceremony Oct. 6.

The U.S. Navy is strengthened by the diversity of
its Sailors, and the Navy encourages every individual to
embrace their heritage to allow them to reach their full
potential. Hispanic Americans have served with honor
and merit in almost every at-sea conflict in American
history dating as far back as the War of 1812.

Senior Chief Aviation Boatswain’s Mate (Equipment)
David Jimenez, one of the ceremony’s guest speakers,
stressed the important contributions that Sailors of
Hispanic descent bring to the ship and the unique culture
that they share.

“Our culture is alive and is vibrant; whether it is the
smile of a child in Argentina, the sweat of a football
player in Mexico, the beautiful smile of a Caribbean
woman or anywhere in-between, we are always present
with our distinct fiestas, food and music, welcoming
everyone to join us as family,” said Jimenez.

Aviation Electronics Technician Airman Yaralis
Delesus, who has roots from Puerto Rico and the
Dominican Republic, when asked why celebrating
Hispanic heritage is important, said, “It means that it’s
a day where everyone from my culture can get together
to talk about our similarities.”

During the ceremony, several Sailors of Hispanic
heritage participated in a cake-cutting with Capt. G.
J. Fenton, George Washington’s commanding officer.
After the cake-cutting, Sailors were treated to a wide
variety of Latin music.

(Center) Capt. G.J. Fenton, commanding officer aboard the U.S. Navy’s forward-deployed aircraft carrier USS
George Washington (CVN 73), and Sailors of Hispanic descent cut a cake during a Hispanic Heritage Month

ceremony aboard the Nimitz-class aircraft carrier Oct. 6.

“It’s important to acknowledge the different racial
backgrounds that we have to develop understanding,”
said Machinist’s Mate 2nd Class Vanessa Chacon.
“These events allow us to learn from each other and
become a stronger team.”

Hispanic Heritage Month is celebrated from Sept.
15 to Oct. 15.

The dates were chosen to encompass the Independence
Day anniversaries of Chile, Costa Rica, El Salvador,
Guatemala, Honduras, Mexico and Nicaragua.

Navy civilians: Working together in support of the #Warfighter

Our largest career fields are in science, technology, engineering and logistics.

From DoDLive.mil

From counter-1ED technology and GPS, to unmanned aerial vehicles and

Navy civilians are employed all over the world, assisting the Navy’s
#Warfighters to complete the mission.

We asked Juan M. Garcia, Ill, Assistant Secretary of the Navy (Manpower
and Reserve Affairs) to discuss how they accomplish that.

As we take time during the month of October to reflect on our naval heritage,
it’s important that we recognize a core component of the team—our civilian
workforce.

Today, there are more than 200,000 civilians serving within the Department
of the Navy (DON).

To put that number in perspective, the DON, which is one of the largest and
most complex organizations in the federal government, has a civilian workforce
the size of General Motors or Verizon.

Service comes in many forms, and our Navy civilians contribute each day to
the success of this department.

Just take a moment to read the examples.

Navy civilians support the mission first and foremost, improve our capabilities
and develop our people, helping to make us the strongest Navy the world has
ever seen.

The chance to serve and support the warfighter attracts some of the most
diverse, talented and highly skilled individuals this country has to offer, which
is why the Navy consistently leads the way in research and development.

alternative energy, Navy civilians lay the foundation for many of the revolutionary
technologies we see and use every day.

Of the more than 200,000 civilians comprising our branch, 60 percent are
veterans. Civilian careers offer the opportunity for veterans to continue serving
their country while also using and building upon the valuable skills they acquired
while in uniform.

Not only is it important for us to recognize the support civilians provide to
the war fighter, we must also acknowledge the sacrifice civilians have made for
our country.

Most notably, Department of the Navy civilians were among the 125 men and
women who lost their lives at the Pentagon on Sept. 11, 2001.

Since then, many more have made the ultimate sacrifice in our fight against
terror.

Civilians will continue to play a critical role in our smarter and leaner force,
even in the face of unprecedented uncertainty and change.

The Navy will continue to be on the front line of our nation’s warfighting
efforts, in war and in peace, with a proud heritage of success in battle, on, above,
and below the sea.

Thank you for the incredible work you do each and every day, and for carrying
forward our more than two-century tradition of warfighting excellence, adaptation
and resilience.







Yokosuka Boy Scouts recognize their own

Story and photo by Paul Long,
CFAY Public Affairs

Under dark, overcast, and windy
skies, Boy Scouts of Troop 35, their
parents, friends and family members,
gathered for a quarterly “Court of Honor”
awards ceremony Sept. 24 beneath the
gazebo at Berkey Field on board Fleet
Activities (FLEACT), Yokosuka.

Jeff Oakey, Scout Master for Troop
35, said that the scouts earn merit
badges by fulfilling specific training
requirements during their campouts,
meetings, and other activities during the
year. “It’s also an opportunity for the
community to come together. It usually
ends up with some kind of a meal,”
Oakey said.

Oakey said 10 scouts received awards

during the ceremony. The scouts who
received awards were:
Andrew Jones — Family Life; Peter Jones
— First Aid; Matthew Kim — Camping;
lan McCann — Communications; Randall
and Ryan Riffle — Citizenship in the
Community; Ronald Riffle IIT — Personal
Fitness and Communications.

Curtis Blunt, Immanuel Burns,
Kyler Griggs, Cole Oakey, Cameron
Lett, Richard Kriener, Alexander Long,

Christopher Martin, Gavin Roche — all
received the Firem’n Chit and Totin’
Chip. Cole Oakey also was awarded the
Family Life badge.

Lett was promoted to Tenderfoot and Cole Oakey to First Class ranks.

“The cool thing about scouts, especially these scouts, is that this is a scout run
organization,” Scoutmaster Oakey said. “You have 13, 14 year old boys leading a
group of 35, that’s what I like about these scouts.”

According to Scoutmaster Oakey, scouting teaches outdoorsman-ship, spiritual
development, academics, leadership, and community service. “The scout’s motto

Scouts from Yokosuka's Troop 35 recite the Scout’s Oath and the Scout’s Law during an awards ceremony Sept. 24. Sixteen
scouts were presented various awards and merit badges during the ceremony.

is ‘Do a Good Turn Daily’ and a lot of is service...they have to do service projects,
which is one of the requirements to earn merit badges,” he said.

Oakey also mentioned that all scouting organizations (Boy, Girl, Cubs, and
Webelos) at Yokosuka will be having an open registration day on Oct. 5 from noon
until 3 p.m. in rooms 216 to 219 at the Community Readiness Center (CRC).

Troop 35 meets Tuesdays from 6 to 7:30 p.m. in Room 217 at the CRC. For
further details about Troop 35 email: Troop35Japan@gmail.com.






DoDEA Pacific students take deep “Tsukuba”

dive into STEM at science and research center

By Todd Kirby,
Student Activities Coordinator,
DoDEA Pacific

TSUKUBA SCIENCE CITY, Japan
— Particle colliders, electrophoresis
machines, landscape simulators and mass
spectroscopy were all tools of the trade
for 60 Department of Defense Education
Activity (DoDEA) Pacific high school
students during the Far East STEM and
Research Academy (SARA) held Sept. 24-
28 in Tsukuba Science City, Japan.

The event featured intensive, hands-
on learning for the students who were led
by professors, scientists and researchers
in the areas of science, technology,
engineering and mathematics (STEM).
By pairing DoDEA Pacific students with
local Japanese students from Meikei
Science High School into academic teams,
SARA offered ample opportunities for
academic and cultural connections. Each
team experienced a two-day scholarly
exploration into various STEM fields of
interest. The teams worked alongside
Tsukuba University senior research faculty
and graduate students who introduced
the aspiring scientists, mathematicians,
engineers, chemists and industry innovators
to advanced technologies and the latest
research. Students conducted experiments
at the university labs with the assistance of
the faculty and graduate students.

The student teams of 3-5 students
attended “steminars” which included
the study of earth and space sciences
(tectonics), environmental science
(city planning), engineering (material
science), physics and astronomy
(acoustics), medicine and health
(epidemiology), genetics, behavioral
science (psychology), life sciences
(molecular biology), green technology,
bioengineering, robotics, gaming
technology (gaming programming) and
applied mathematics (management).

In addition to each of the two-day
steminars, students attended half to
full day hands-on field experiences at
several national institutes and labs located
throughout Tsukuba Science City. The
field experiences were hosted by leading
research institutes including the High
Energy Accelerator Research Organization
(KEK); Ibaraki Nature Museum; National
Institute of Agrobiological Sciences
(NIAS); National Institute for Material
Science (NIMS); National Research
Institute for Earth Science and Disaster

University of Tsukuba Robotics Engineering Professor Yasuhisa Hasegawa and his
graduate assistants demonstrate robot technology developed through Hasegawa'’s

extensive research projects.

Prevention (NIED); and the Kasumigaura
Environmental Science Center. The
visits to each site were led by renowned
researchers and staff and involved
activities such as the extraction of
DNA from plant life, learning how to
make metals magnetic, proper methods
for fossil excavations, and conducting
particle collision experiments.

In addition to being paired with students
from the local Meikei Science High School
while at Tsukuba University, DODEA Pacific
students also visited nearby Tscuhiura
Second High School. While there, students
were treated to a spirited choral performance
and took part in after school activities such
as a Japanese tea ceremony and calligraphy
and were invited to watch traditional after
school clubs such as archery, table tennis,
kendo, and marital arts.

SARA was first developed in 2010
by a cadre of DoDEA Pacific educators
as an Advanced Placement level event
focused on scientific inquiry and rigorous
research. SARA also represents DoDEA
Pacific’s contribution to a broader national
effort designed to boost student interest
and participation in STEM fields. The
Department of Defense, White House and
leading U.S. universities and businesses
have all made clear in recent years the
urgent need to draw more students into
STEM studies as a matter of national
security and global competitiveness.

DoDEA Pacific Far East Student Activities
Coordinator Todd Kirby said the purpose of

Photo courtesy of Robert Tiffany

SARA is to further develop the students’
understanding of the interconnectedness
of the scientific, technological, engineering
and mathematic fields. Those connections
set the stage for students to apply their
knowledge and expertise in meaningful ways
such as collaboration and research that yield
breakthrough solutions to complex, real-
world problems.

If the reaction from DoDEA Pacific
students and teachers who attended SARA
is any indication, the students are more
motivated than ever to pursue research
careers in STEM-related fields.

“In the past week, | have seen things most
people have never seen. | saw autonomous
robots, artificial intelligence, robots that
function by contracting metal, and even
a swimming one. It showed me just how
integrated science and math really are,” said
Kubasaki HS senior Nick Page, who took
part in the robotics program.

Equally amazed was Bryan Corn, also
from Kubasaki High School, who said “we
synthesized nanoparticles...who does that?”
During SARA, Corn participated in the
physics and astronomy group.

Following interactive discussions,
hands-on experiments, field experiences and
cultural events, the student teams spent the
final day preparing, presenting and defending
what they learned in a peer-review setting
with the University of Tsukuba faculty and
graduate students. Each presentation lasted
8 minutes with an additional four minute
question and answer session that challenged

students to articulate how they can further
their studies through application of their
newfound knowledge and experience.

“Every day you learn something new,”
said Kubasaki HS student Breanna Beers
who took part in the life sciences group,
“but with SARA, every day is a new
adventure, new experience, and you learn
ten new things.”

“The best experience was working hands-
on in the labs. It gave me a look at what |
might hopefully be doing in the future” said
Bethany Andrade, a student at Kadena HS
who was a member of an engineering team.
“[SARA] Steminars was full of moments that
made you stop and say ... only at an academic
Far East” she said.

Joining the students were 11 DoDEA
teachers from across the Pacific who attended
several courses throughout the week at the
university and also participated in field
experiences with students.

“The flight home was enjoyable, not
simply because we were ‘going home’, but
because of the experiences my students kept
sharing with me and with each other. These
kids really enjoyed the experience” said Karl
Ackermann, an industrial technology teacher
at Edgren High School in Misawa, Japan.

Kirby said the experience has already
made a lasting impression on students and
teachers alike.

“One teacher told me that he wanted to
be a student next time, and that the teachers
should sit alongside the kids in the courses
in fields other than their own. That was
an important discovery for both students
and teachers who can now share their love
of learning through the power of STEM
interconnectedness back in their schools,”
said Kirby.

Although Far East SARAwas challenging
and exhausting, students still managed to
have fun and forge new friendships. “I’'m
really glad | got to come and meet new
people. Notonly did I grow closer with kids
from my school but I met fun and neat people
from all over the pacific” said Emma Olds
from Kadena HS.

In reflecting on the experience, Jordan
Cole of Kubasaki HS said, “Being able to
spend time with professors at the university
was an amazing experience. | learned a lot
from them and got to use technology that
most people only dream of using. | will take
these experiences with me into college and
my workplace.” Cole spent his time at the
university in the gaming technology course
and proudly noted, “Whoever said ‘nerds
don’t have fun’ was sadly mistaken!”







SRF-JRMC Code-in-the-Spotlight: C4l Systems Division

Story and photo by Keiichi Adachi,
CFAY Public Affairs

Command, Control, Communications, Computer and Information (C4l) Systems
Division, Combat Systems Department at U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) provides 7th Fleet ships and other customers
with diverse electronic technical support.

“Obviously, SRF-JRMC provides our afloat customers with ship repairs, maintenance
and modernization to meet their missions. Our team of highly skilled technical
experts primarily provides Fleet Technical Assistance (FTA) on C4l electronic systems
installed in Navy ships. Our

board through the supply chain, because often the circuit board no longer exists or the
upgraded version does not work in the original system.” A 2M inspector, Kolb certifies
Sailors’ qualifications to conduct the 2M maintenance repairs onboard ships.

Senior Chief Electronics Technician Mark Ryer continued, “To ensure that ships’
technicians are maintaining the required qualification level, periodic evaluations are
conducted. By inspecting and evaluating a technician’s work, certification teams
ensure that the minimum standards for the technician’s level of qualification are
met. If the standards are met, the technician is recertified; if not, the certification is
withheld, pending retraining and requalification. This ensures the high-quality, high-
reliability repairs needed to meet operational requirements. Another service we provide
is industrial repair and testing

technical personnel are especially
key to supporting shipboard
communications systems, such
as high frequency (HF), very
high frequency (VHF), ultra high
frequency (UHF), satellite (SAT),
and information systems. Our
other work includes technical
support and oversight of the
shops’ industrial repairs on C4l
systems. We also conduct testing
and analysis of those repairs after
they are completed by the shops.
Additionally, the division provides
technical support on numerous
other C4l systems for SRF-JRMC
and 7th Fleet ships operating in our
area of responsibility. Our mission
is to keep ships’ C4l systems at
the highest state of readiness,”
said Harry Hummer, C4l Systems
Division Head.

Chief Electronics Technician
Thomas Kolb added, “We
also perform Miniature/

of cryptological equipment on
ships. Cryptology is the process of
encoding and decoding messages
so that they cannot be read by
anyone without a guide or key. For
example, communications might be
encoded, as is frequently done for
radio transmissions or cell phone
conversations.”

According to Hummer, the
division services not only U.S.
Navy ships, but Japan Maritime
Self-Defense Force (JMSDF) ships
as well. “We support C4l system
repairs and installations on IMSDF
ships in Japan on a case-by-case
basis throughout the year. We also
provide JMSDF technical support
for U.S. Navy communications
systems.”

Kunihiro Komatsu, one of the
division’s Japanese employees,
said that his job is to install the
various U.S. Navy communication
equipment used in JMSDF

Microminiature (2M) repairs on
one-sided circuit boards (‘mini’)
and complicated circuit boards
(‘micro’), and support certification
of shipboard 2M technicians and 2M repair benches. ‘2M Module Test and Repair’
inspects and tests individual computer circuit boards, then repairs them by replacing
malfunctioning digital chips with new ones. 2M repairs save the Navy money because
we stock most chips needed for circuit board repairs. Buying a new circuit board costs
the ship limited funds. It also takes time, and can prove difficult to find a new circuit

Ryer and Kunihiro Komatsu.

ETC Thomas Kolb explains the repairs completed on a one-sided circuit board to ETCS Mark
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ships, aircraft, and shore sites to
provide bilateral communication
capability. “Since JMSDF
facilities are located at various
places throughout Japan, sometimes | must travel and work temporary additional duties
(TAD) on short notice, visiting places that | have never been before, with my American
coworker. This gives us exciting experiences and helps us forget the difficulties of
being TAD. | feel our mission to support smooth communications between the Navy
and JMSDF is very important.”
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After completing 2M repair of aship’s radar circuit board, a 2M technician checks

the integrity of the repairs and the board.
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Drinking the Kool-Aid of success

By Chaplain Norbert Karava

On the very first day of school it began, if not sooner with our well-meaning but
perhaps at times misguided parents: Most of us began not only to learn the skills
and acquire the knowledge that were the target of our academic curriculum, but we
also began to imbibe the motivations given to us for undertaking the arduous path of
education (I would rather have been fishing with my buddies at the time). Some of
these motivations were obvious, for example, pleasing our parents who positively and
negatively motivated us to achieve the goals specified in our curriculum, of course with
the appropriate quantifiable results aka the report card, while others were more subtle
and often hidden. One of these subtler motives in my education was “success.” -- The
reason you are here is that you can be a success. What “success” ultimately meant, as
something beyond getting A’s and making the cut on the football team was never really
that clear, although what became abundantly clear was that even at a very early age,
the world made a stark distinction between successful and unsuccessful people. Even
though being successful was not always synonymous with being a “winner,” being
unsuccessful on the other hand almost always meant being a “loser.” It was very clear
that certain schools and even certain classes were loser-designated, while the best and
brightest belonged elsewhere. And thus, it happens, I think, that many children imbibe
an implicitly fear-based motivation for their “success” to wit, the fear of ever becoming a
loser, and then carry this implicit fear-based motivation as baggage, or rather a millstone
around their necks, for much, if not the rest of their lives.

Having this in mind, let us consider how it happens, curiously enough, that many
people overcome the most daunting of challenges, the harshest trials and tribulations and
cruelest misfortunes, only to find themselves, in the end, done in by their own success.
Solomon and his countless concubines, Hollywood superstars having achieved the
pinnacle of fame and celebrity, only to end their lives in addiction and suicide, world
champion boxers eeking out their remaining days in skanky bars, skid rows and ending
them in some obscure alley ... our history and experience are littered with innumerable
examples of life-ships wrecked in the treacherous waters of Cape Success, not far from
Your Dreams Come True Here Island. And, as any practitioner of care for broken and
forlorn souls will tell you, for every single highly visible case of a high-flyer going down
in the flames of his own success, there are numerous others whose demise is externally
undetectable, the stuff of “manageable” addictions, loneliness, bitterness, and emptiness,
whose measure is in proportion to the greatness of their success.

So, what is it about success that makes it so potentially lethal to the human spirit? All
the popular meanings of success, I opine, have a common dipartite theme: The first part
of success occurs when we overcome the external forces that would force us to expend
life-resources on things that we would rather not. This is the dimension of “freedom
from.” And so, if we win the lottery we no longer have to tolerate the obnoxious pointy-
haired boss or the evil Catbert, director of human resources and waste a lifetime in a
degrading mental hospital known as “the office.” It can happen that a man can spend a
lifetime achieving “freedom from,” that he has been clever and lucky enough to achieve
a status in which he seems to be beholden to no one and in need of no thing, only to
discover that there is nothing he really wanted, only a litany of things that he did not.
After having achieved “freedom from,” he discovers that he no longer has a reason to
live, discovering that living simply to be “free from” is not a reason to live in the first
place. He is left with a sticking-out, going nowhere, intolerable self that must be held at
bay by any number of distractions, ranging from collecting every DVD ever marketed,
to the rush of the latest thrill sports to drowning in a chemically induced stupor. Hence,
even on the level of “freedom from,” success is a very dangerous place to be.

The second part of success is for those who actually desire something. Having
achieved “freedom from,” they now have “freedom to,” i.e., having successfully
overcome the external forces that would force them to devote life-resources to things
they would rather not, they are free to devote themselves to things that they would.
Having hacked through the jungle of “freedom from,” these people actually can make
choices in the full sense of the word. Many people, it seems, never make these choices
clearly, and linger in the world of “freedom from” but for those who do, these choices
are truly defining moments; we become what we choose and are identified by it. This
is the stuff of ambition, and achieving these sorts of purposes usually takes a lifetime.

History gives us the example of many people who on the level of “freedom to” have
actually achieved their goals, and thus, enjoy success in the full, popular meaning of
the word, namely “getting what you want.” However, the empty eyes and tired faces
often seen in our glitzy 1st world venues of “success” tell the story: “Is that all there
18?” “We’ve tried everything and are left with a dissipated boredom, easily irritated by
anything.” The experience, I believe, was most perfectly captured by Albrecht Durer’s
brooding engraving “Melancholia” in 1514, a sincere recapitulation of the great “success’
of the Renaissance. Unlike the children of “freedom from” success, who are all dressed
up and have nowhere to go, the children of “freedom to” success are all dressed up and
not happy with where it is they’ve gone. And yes, it is too late to start over. But why do
you complain? The world was your oyster! You got what wanted! You “won!” You’re
the “successful” one!

The truth that a life might have been wasted in pursuit of a mirage is so abhorrent
to the children of “freedom-to” success, usually and ironically the brightest, most
talented and shining ones, that the temptation to live out a make-believe happiness can
be irresistible. They remember their days of struggle, when they contended for “freedom
from” success — that ironically, they were happier then, than now, sated with the fat of
the slaughtered calf of their own crowning success.

Our ponderings on success bring us to the question: “Does getting what you want
bring about the state of happiness?”” Prompted by Christianity, [ answer: It doesn’t, and
it would be better that you didn’t get what you want, and that it would even be better
that you spent your life struggling for “freedom-to” success, as illusory as that might
be, a struggle that would at least keep you from consummate selfishness. .. unless what
you wanted was love, which always meant having life only to give it away. The only
success that the agenda of life supports always was love. What didn’t you understand?

HOMECOMING cont. from page 1

“We should give a shout out to the student counsel,” said Lee. “They put on a whole
week of fabulous homecoming activities and the planning was absolutely super and their
two sponsors, Miss Cheytoria Hickey and Foster Jones did a fabulous job helping to guide
them, giving them the structure they need to put on something like that and this parade really
was the culmination and it showed what they could do.”

Leading up to the weekend parade and football game, students worked to get their school
through the homecoming experience by participating in ‘Spirit Week’ activities, which were
geared toward enhancing school spirit amongst each respective class from freshman to senior.

The activities held during the week prior to the parade were Pajama Day, Hawaiian Day,
Twins Day and Spirit Day, a pep rally, which was followed by the homecoming dance.

“All the grade-levels did a really fabulous job,” said Lee. “They decorated the halls and
had their homecoming dance over at Yokosuka Middle School. We had a solid turnout of
students and it was just something special for them to do. Each day there was something
fun and exciting going on throughout the week. I just thought they did a real, traditional
American homecoming. That is what I like about being here at Kinnick. There are so many
things that we do here that are so much a part of our own American heritage and to have that
here I really like that.”

As a part of the parade, each grade level had a float designed to represent their respective
class, and anyone who was a student of the school could walk with them during the festivities.
Upon the completion of the parade, students, family members and friends then had the
opportunity to watch Kinnick’s victory on the gridiron against visiting Seoul American High,
which further solidified the homecoming experience.

Senior Homecoming king and running back Quinton Holden had 110 yards on 14 carries,
including a 28-yard touchdown run. Senior team captain and middle linebacker Alexander
Banks finished the game with 15 tackles, including 2 for losses.

“To win on this, my final Homecoming at the moment feels like everything in the world
to me,” said Banks. “It really brought my spirits up and only encouraged me more to try to
play further and further onto college and to see how far I can go with it.”

Many of his teammates shared the same sentiment.

“It was exhilarating,” said senior offensive lineman Samuel MacSwain. “That is probably
the best way to describe how I feel now. The whole week has been challenging to participate
in activities between the classes to see who has the most spirit, and finally today, to see so
many people come to support us makes this much more special to me.”

The football team was not the only group celebrating a victory at homecoming. The
Kinnick cross-country track team recently came out victorious over Kanto Plain schools.

“Today is special because our boys and girls cross-country teams are the Kanto League
Champions for Japan,” said Junior Elicia Daring, Kinnick cross-country team member. “We
both took first place this week at Tama Hills and I feel really accomplished because of the
all the hard work we put in and it paid off in the end and I feel really good about my team.”

RFD cont. from page 1

“As Commissioner of the Fire and Disaster Management Agency, [ will devote myselfto
developing Fire & Emergency Services activities in Japan and, I will promote the interchange
with the United States Armed Forces,” continued Okazaki.

CNRIJ Regional Fire Chief Russell Tarver also expressed his enthusiasm for the event.

“This friendship dinner gives the regional, community and base emergency response
branch personnel a unique opportunity to come together in one setting and share ideas on how
we can better support each other through joint drills and training, and I believe the benefits of
this collaboration can be seen by our improved disaster response capabilities,” said Tarver.

The dinner also provided Tarver and the Regional Fire Department an opportunity to
thank the Tokyo, Yokohama and other district branches for their continued support to U.S.
installations in the region.

“Without the support of our regional Japanese counterparts we wouldn’t be as prepared
to combat emergency situations. It’s really great to have the opportunity to come together
and solidify this vital partnership,” said Tarver.

The dinner’s guest speaker, Commander, U.S. Naval Forces Japan and Navy Region
Japan Rear Adm. Dan Cloyd, expressed his gratitude for the services emergency response
professionals provide to both on and off installation communities all over Japan.

“What you all share, and what I humbly and respectfully believe makes all of you so
very special, is your close teamwork and your shared passion for what you do - which is save
precious lives,” Cloyd said in a speech to the attendees. “Through your combined efforts,
and superb teamwork, the Fire and Emergency Services organizations both on base and off,
are much better prepared to combat any unfortunate emergency or disaster that may
happen,” he concluded.
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MWR Positions

Come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
Material Handler — NA-05/07, $10.94-$12.35/hr. Central Warehouse (1 RFT)
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex), Bowling Center (1 RFT).
Wait Staff — NA-03, $9.48/hr. CPO Club (1 Flex), O’ Club (1 RFT/1 Flex).
Club Operations Assistant — NF-02, $8.71-$11/hr. CPO Club (2 Flex), O’ Club
(1 Flex)
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (2 RFT/2 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (3 Flex).
Food Service Worker — NA-03, $9.48. Bowling Center (1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (3 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Training and Curriculum Specialist — NF-04, $34,500-$50,000/annum. CYP
(1 RFT). Worldwide announcement.
School Age Care Director — NF-04, $34,500-$45,000/annum. CYP (1 RFT).
Worldwide announcement.
Lead Program Assistant — CY-02, $13.14/hr. lkego CDC (1 RFT).
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex), Ikego CDC,
Main CDC and Annex CDC (RFT/Flex, open continuously), Yokosuka SAC (6 Flex),
Negishi SAC (1 Flex), Negishi Teen Center (2 Flex), Negishi Youth Sports (1 Flex).
Operations Clerk — NF-02, $8.71-$11.02/hr. Yokosuka Youth Sports (1 RFT)

Recreation Division
Food Service Worker — NA-03, $9.48/hr. Theater (2 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 RFT/1 Flex).

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.50/hr. Aquatics (6 Flex).
Recreation Aide (Head Guard) — NF-02, $8.71/hr. Aquatics (1 RFT).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics (1 Flex).
Clerk Typist — NF-01, $7.52/hr. Athletics (1 Flex).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (2 RFT).
Recreation Aide (Gym Attendant) — NF-01, $7.25/hr. Athletics (1 RFT).
Field Maintenance Worker — NA-05, $10.94/hr. Athletics (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. For the most up-to-date
listing check out: http://www.mwryokosuka.wordpress.com

CNRJ, Human Resources Office
Regional Workforce Development

Tuition Assistance: Tuition Assistance is the Department of the Navy’s (DON) educational
financial assistance program that is managed within each major command or activity. The
heads of major commands are responsible for establishing and aligning civilian employee
training and career development programs needed to meet the short and long term strategic
workforce plans of the DON. The DON’s policy is to encourage employee self development
within budgetary constraints. To encourage employee self-development, individual commands
may reimburse employees who successfully complete academic courses at a college, university
or vocational/technical institution, whose regional or national accreditation is recognized by
the Department of Education, on their own time that are directly related to their jobs and serve
the goals and mission of the command. All courses must be approved prior to the beginning
date and proper authorization should be coordinated within the command’s budget office.
For questions regarding your command’s Tuition Assistance program, please contact your
command training POC. For questions regarding how to set up a Command Tuition Assistance
program, please contact RWD at (rwd-student-services@fe.navy.mil), or at 243-7328.

Fiscal Year 2013 Performance Plans: The DON Interim Performance Management
System has a one year appraisal period from Oct. 1 through Sept. 30 of the following year.
DON Performance Plans are required for civilians as prescribed in DOD Instruction 1400.25
V430, July 1997.
Guidance: During the first thirty days of the appraisal period (normally Oct. 1 to 30), the
rating official develops a performance plan for each of his or her employees. The rating official
approves and signs the performance plan and forwards the plan to the senior rating official
for approval and signature. Then the rating official meets with the employee to discuss the
performance plan and expectations for the upcoming appraisal period. The employee signs
the performance plan to acknowledge receipt.
Recommendation: Although your supervisor has the final word on the content of your
performance plan, you are strongly encouraged to actively participate in the process. You must
have a new performance plan within 30 days of the start of the appraisal period (normally be
Oct. 30), within 30 days of starting a new position, or within 30 days of starting a new detail,
temporary assignment or temporary promotion expected to last more than 120 days.
Resourcesareavailable onthe DON OCHR Performance Managementand Awards portal at: https:/
www.portal.navy.mil/donhr/WorkforceRelations/Pages/PerformanceManagementAwards.aspx.
Contact your Command Performance Management Program Manager for additional guidance
relating to Performance Management and using the TWMS performance appraisal module.

In-House Training Schedule
The following training opportunities are available to federal employees who have received
supervisory approval prior to registering:

* Briefing on Master Labor Contract (MLC)/Indirect Hire Agreement (IHA), Oct. 17

» USCS New Employee Orientation, Oct. 18

* MLC/IHA Pre-Retirement Seminar for the Mid-Career (in Japanese), Oct. 31

For more information, call 243-7328, or e-mail to rwd-student-services@fe.navy.mil

HRO USCS Positions

Call 243-5725/8168 for more information.

New

Interdisciplinary Position (Social Worker — GS-185-11; Psychologist — GS-180-
11; Advocacy Clinical Counselor — GS-101-11). Open: 10/9/12, Close: 11/6/12 (First
cutoff: 10/23/12).

Continuing

Clerk Interpreter — GS-1046-04, CFAY-71-12. Open: 9/19/12, Close: 3/20/13. *Six-
month open register.

Housing Management Assistant — GS-1173-05, CFAY-67-12. Open: 9/20/12, Close:
3/21/13. *Six-month open register.

NEX Positions

Join awinning team. Call us at 243-5150 or 243-4418 for more information.

Services Supervisor, NF-3 — Main Store. *$32,415-$38,830/yr.

Food Service Supervisor, NS-2 — FISC Yokosuka Cafeteria. *$11.38-$11.85/hr. (1
RFT). *Driver’s license required.

Procurement Clerk, NF-2 — NEX Admin. *$8.71-$10/hr. (1 RPT)

Retail Operations Clerk, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

Operations Clerk, NF-2 — NEX Fleet Rec. *$8.71-$10/hr. (1 RFT)

Supervisory Sales Clerk, NF-2 — NEX Fleet Rec. *$8.71-$10/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 — Kids and Childrens. *$8.71-$10/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 — Jewelry and Watches. *$7.25-$9/hr. (1 RFT/2 Flex)
Sales Clerk, NF-1 — Main Store Ladies/Home Accent. *$7.25-$8/hr. (2 Flex)

Sales Clerk, NF-1 — NEX Fleet Rec. *$7.25-$8/hr. (1 RPT)

Assembler, NA-3 — NEX Fleet Rec. *$9.48-$9.88/hr. (1 RFT)

Store Worker, NA-2 — MiniMart/Home Accent. *$8.77-$9.13/hr. (4 Flex)

Store Worker, NA-2 — Autoport MiniMart/Gas Station. *$8.77-$9.13/hr. (1 Flex)
Customer Service Clerk, NF-1 — Main Store. *$7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8/hr. (1 RPT)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission based. (1 Flex)
Personalized Service Clerk, NF-1 — Main Store. *$7.25-$8/hr. (1 Flex)
Warehouse Worker, NA-4 - Distribution Center. *$10.22-$10.65/hr. (2 Flex, seasonal,
temporary positions only. 2 night shift)

Visual Merchandiser Laborer, NA-2 — D/C Warehouse. *$8.77-$9.13/hr. (1 Flex)
Food Service Worker, NA-2 — Taco Bell. *$8.77/hr. (1 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8/hr. (1 Flex)

*Salary based on experience. Positions are open until filled.
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Yokosuka: Chapel of Hope

©243-2010
Note: In the event of an emergency, the

Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1tFri Mass, Main Chapel 1700
Sar Vigil Mass, Main Chapel 1700
Sat Confession, Blessed Sacrament Chapel
1600
(or anytime by request)
1t Sar Baptism, Main Chapel 1400

(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center) 0915

General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700

Church of Christ
Sun  Worship, Community Center Auditorium

2nd deck 0930
Sun  Bible Class 1045

Liturgical Protestant Service

Sun  Community Center Auditorium 2nd deck
1100

United Pentecostal Fellowship

Sar Classroom 10 1600
Filipino Christian Fellowship
Sun  Worship Service

Community Center Auditorium 2nd deck
1230

Worship Schedule

Wep  Prayer Meeting, room 3 1800

Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament Meeting 1300
Sun  Sunday School 1420
Sun  Priesthood/Relief Society 1510

Location: Directly across the street to the
west from the Yokosuka City Post Office (Off
base), Yokosuka Daiichi Building on 3rd, 6th and
7th floors.

Seventh Day Adventists

2m 4% AN 51 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" aND 4" THu Classroom 10 1800

Protestant Ministries
A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1700

Yokosuka Student Ministries
(Middle School and High
School)*

Wep  High School — One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the
Chapel

15t Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women’s Bible Study

Tue  Main Chapel/Fellowship Hall 0900

Bible Study

Thu  Christian Bible Study, Community Center
Auditorium 2nd deck 1730

Chapel of the Rising Sun
* 243-2010

Roman Catholic

Sun  Mass, Main Chapel 0830

Fleet and Family Support Center

Congratulations on the birth of your baby!

Elijah and Ashley Smith are the proud parents of Talia Rayne Smith,
born Sept. 14, 2012 at 2:31 p.m. weighing 6 pounds 14 ounces

Patrick and Carly Chapman are the proud parents of Margaret Louise,
born Sept. 15, 2012 at 9:33 a.m., weighing 7 pounds 1 ounces.

Billy and Cherisa Amurao are the proud parents of Denilelle Kiyomi
Amurao, born Sept. 16, 2012 at 2:30 p.m., weighing 7 pounds 1
ounces.

If you’ d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 3365, or call us at 243-FFSC (3372).

Upcoming Classes
Monday, Oct. 22

Enjoying Japanese Food: 9 a.m. (4 hours)

Enghlish as a Second Language: 10 p.m. (2 hours)
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
Exceptional Family Member Program: 10 a.m. (1 hour)

Tuesday, Oct. 23

Interview Techniques: 10 p.m. (2 hours)

Survivors of Suicide Support Group: 1 p.m. (1 hour)
Family Readiness Group: 8 a.m. (8 hours)

Ikego Kids Craft Class: 10 a.m. (1 hour)

Wednesday, Oct. 24

Negishi Play Morning: 10 a.m. (2 hours)

Sensory Play Morning: 9 a.m. (1.5 hours)

Getting Started Teaching English: 10 a.m. (2 hours)
Thrift Saving Plan: 5 p.m. (1 hour)

Family Readiness Group: 3 p.m. (3 hours)
EML/Space A: 1 p.m. (1.5 hours)

Thursday, Oct. 25

English Teachings Networking Group: 10 a.m. (2 hours)
IA Pre-deployment Brief: 9 a.m. (3.5 hours)
Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, Oct. 26

Home Buying Basics: 1:30 p.m. (2 hours)
Learning English through American Civic: 10 a.m. (2 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

Fleet and Family Support Center
243-FFSC (3372)

Ikego FFSC
246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm

Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.
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(Front left) Grant Freeman, Henry Quitoriano Jr., Tiana Reid, Hina Walters, Mila
Walker, Mimo Binas, Briana Carroll and Hannah Clinton display the awards they
received participating in CNRJ Fire Department’s drawing contest 2012 held at The
Sullivans Elementary School Oct. 4.

Photo by Yuji Kawabe

DCFN Zachery Huckaby, assigned to the Arleigh Burke-class guided-missile
destroyer USS McCampbell (DDG 85), hauls cargo off the flight deck during a
vertical replenishment-at-sea.

U.S. Navy photo by MCSN Declan Barnes

MRC Jason Rink runs laps aboard the forward deployed Ticonderoga-class guided-
missile cruiser USS Cowpens (CG 63) while the ship is underway.
U.S. Navy photo by MC3 Paul Kelly

“Scrub” the cow plays a riff on his guitar for the crew of Military Sealift Command’s
fleet replenishment oiler USNS Pecos (T-AO-197) from the port-side bridgewing
aboard the guided-missile cruiser USS Cowpens (CG 63).

U.S. Navy photo by MC3 Paul Kelly

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center’s (SRF-JRMC)

chief’s mess pose for a photo with SRF-JRMC Commanding Officer Capt. Michael

Ballou in the courtyard of the SRF-JRMC building at Fleet Activities, Yokosuka.
U.S. Navy photo by MCSN Amanda S. Kitchner

Rachel Gonzales from Guam High School and Alyssa Kwiatek from Daegu High
School in South Korea participate in the Ibaraki Nature Museum fossil dig on a
field experience at the STEM and Research Academy Sept. 27.

Photo courtesy of Robert Tiffany

Konnichiwa

(Left) Fleet Activities, Yokosuka PSD PS3 Madeline Lopez parades the
colors during CFAY’s Chief Staff Officer Capt. Donna Kaspar’s retirement
ceremony at C-2 auditorium Oct. 4.

Photo by Yuji Kawabe

Where is your hometown? Boston, Mass.

How long have you worked on base? Three years.

Favorite food? Shrimp fried rice.

What is your life goal? Retire as a captain in USN.






