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KERERBEADAE~N RETIRED U.S. MILITARY PERSONNEL:
All U.S. citizens who are retired from the U.S. military and who apply for MLC employment with U.S. Navy and USN-
administered activities in Japan must possess a permanent resident visa. They must first obtain approval from the
Secretary of State or his designated representative, and component approval IAW service regulations, for
employment by a foreign government. Requests for approval of employment of DoD retirees should contain the
following information:

e Name, rate/rank, social security number
Statement that the retiree will not be required to execute an oath of allegiance to the Government of Japan.
Statement that the retiree will not be required to alter his citizenship status.
Statement as to whether working directly or indirectly (contractor) for the Government of Japan
U.S. military job experience
Copy of MLC job vacancy announcement showing job title and duties.

Article |, Section 9, Clause 8 of The United States Constitution provides, in pertinent part, that "... no person holding
any Office of Profit or Trust under them, shall, without the Consent of the Congress, accept of any present,
Employment, Office, or Title, of any kind whatever, from any King, Prince, or foreign State."
(http://www.house.gov/house/Constitution/Constitution.html)

Contingent upon approval of the Secretary concerned and the Secretary of State, title 37 United States Code 908
(http://uscode.house.gov/download/pls/37C17.ixt) permits foreign government employment of:

(1) Retired members of the uniformed services

(2) Members of a reserve component of the armed forces

(3) Members of the Commissioned Reserve Corps of the Public Health Service

Procedures for obtaining prospective approval of subject employment for USN retirees are contained in Section V of
NAVSO P-1778 p.35-39 (http://www.dod.mil/dodgc/defense ethics/ethics _issues/refguide postgovDONapr00.doc )
Individuals in the categories described above who seek GOJ employment under the MLC are personally responsible
for obtaining prior approval as indicated above. This is not a responsibility of the servicing personnel office or the
activity to which the job is assigned. Vacancies will not be held open while applicants pursue approval, and applicant
will neither be selected nor permitted to enter into service without written documentation of approval.
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