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I do!
By Chaplain William Stewart


 It was a day like none other. Joe and Judy had known 
each other basically all of their lives and were even high 
school  sweethearts. Everyone in the school knew without 
a doubt that they were a match made in heaven. And so, 
it all culminated on  this very special day, Joe watching 
his lovely bride walk down the aisle and given away by 
her father who was having a difficult time holding back the 
tears as he put her hand in Joe’s hand. Daddy’s little girl 
had grown up, and she was beautiful.
 The minister asked, “Joe, do you take Judy to be 
thy wedded wife, to live together in the holy estate of 
matrimony? Do you promise to love her, comfort her, honor 
and keep her, in sickness and in health; and forsaking all 
others, keep yourself only unto her, so long as you both 
shall live?” Joe had been brought up to believe that men 
should not ever show deep emotions in public, but when 
he heard those words and then looked deeply into Judy’s 
beautiful brown eyes, a tear rolled down his face as he 
smiled and proudly said, “I do.”
 The ceremony concluded that day with all of the fanfare 
for a happy newlywed couple and the honeymoon was 
just as spectacular. As the years went by, the reality and 
challenges of life set in.  After quickly having two children, 
the incredible memories of that honeymoon and special 
day soon faded as their family grew. As the stresses of life 
grew greater and greater, the fairy tale once dreamed of 
by both of them was gradually replaced by something that 
had gone terribly wrong.
 Joe sat on the cold, hard chair in front of the table, all 
alone. The room was comfortable enough, but, he was 
not. He was nervous and confused. It was then that a 
man and woman walked in and sat across the table from 
Joe. They were holding a manila envelope and placed it 
on the table. The man spoke first and said, “Joe, we are 
here for one reason. We need to find out the truth. I need 
you to be as honest as you can with some questions. Joe, 
do you hurt Judy?”
 It wasn’t evident whether Joe could not speak or 
would not speak, but the silence in that room became 
very loud. It was then that the woman pulled out pictures 
from the manila envelope and laid them on the table 


in front of Joe. Joe’s glare at the ceiling slowly moved 
down to the pictures laying there on the table as the 
man began to speak once more. “Joe, do you beat your 
wife? Do you hit her and kick her? Do you hold her down 
and humiliate her until she begs you to stop or until she 
can no longer speak? And when your little boy stands 
between you and her, crying and screaming, ‘Daddy, 
please don’t hurt Mommy,’ do you then proceed to hurt 
him too?” Once again, silence.
 Like on that wedding day only a few years before, he 
gazed into the eyes of Judy, this time in the picture.  The 
very same eyes, but this time surrounded by cuts and 
bruises, and with a distinct look of sadness and shame. 
Once again, a tear rolled down Joe’s face as he softly 
replied this time, “I do.”
 The same two people, the same two words, “I do.” The 
question most people would ask is, “What went wrong?” 
What could have changed so drastically where a person 
who promised to love and take care of someone for the 
rest of his life, turned from loving to abusive? I would like 
to tell you that this story about Joe and Judy is not based 
on reality. I would love to tell you that this type of story is 
rare. But it’s not. Some reports say that an act of domestic 
violence occurs about every 15 seconds in the United 
States.
 Although October was Domestic Violence Awareness 
Month, this is not an issue limited to any month, nor is it 
a respecter of age, social status, gender or ethnicity. It is 
everyone’s problem and it needs to be everyone’s concern. 
We need to continually bring this issue to our community’s 
attention, because we know that ignoring it, will not make 
it go away. My faith tells me to love thy neighbor as thy 
self and to do unto others as I would like to be treated. We 
have an opportunity to live out this kind of faith by looking 
out for one another.
 If you or someone you know is trapped in the 
destructive cycle of domestic violence, please seek help 
by contacting one of the many resources; a chaplain, a 
family victim advocate, an ombudsman or your chain of 
command. May we all bond together as a community and 
as a family, to face this challenge in our society. And, when 
someone asks if you do everything within your power to 
help those in need, you can proudly say, “I do!”


Heads Up 
Yokosuka
Community 


Announcements
Base Movie Theater Closure – The  Benny 
Decker Theater will be closed from now to Dec. 2 
for repairs and minor renovations. Call 243-5215 
for more information.


Fire Hydrant Flow Testing – Annual fire 
hydrant flow testing will be conducted in Yokosuka 
Nov. 16 - 25. Hydrant testing can cause household 
water discoloration. If you notice discoloration, 
let the tap run for a few moments to clear. Please 
do not park in the vacinity of hydrants and remain 
clear of the area when testing is in progress. Call 
243-4619 for more information.


Federal Employee Health Benefits Briefing 
– Representatives of the American Foreign Service 
Protective Association will hold Federal Employee 
Open Season Briefings Nov. 9 at the CNFJ Human 
Resources Office Training Room in building 1472. 
Two one-hour briefings will be held at 10:30 a.m. 
and at noon. To reserve a spot in the briefing or for 
more information, contact HRO Labor/Employee 
Relations and Services Eiko Norinaga at 243-8184 
or by e-mail to eiko.norinaga.ja@fe.navy.mil.


Navy College Office (NCO) Tuition 
Assistance (TA) – NCO TA/Electronic TA 
(ETA) Briefs are conducted on the first and third 
Thursday of each month at 11 a.m.  Command 
TA/ETA Briefs are provided for groups of eight or 
more at your location.  Contact NCO at 243-8131 
or by e-mail to navycollege_yokosuka@fe.navy.
mil for more information.








Page 13, Nov. 6, 2009


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT). 
 Night Operations Manager – NF-03, $10.78-$15.00/hr. Club 
 Alliance (1 RFT).
 Cook – NA-05, $10.72/hr. CPO Club (2 Flex), Food Court (1 RFT). 
 Waiter/Waitress – NA-03, $9.29/hr. O’ Club (5 Flex), Club Alliance 
 (1 Flex), Negishi Club (2 Flex), CPO Club (1 RFT/1 Flex). 
 Food Service Worker – NA-03, $9.29/hr. Food Court (7 RFT). 
 Lead Cashier – NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT). 
 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 RFT/
 2 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex). 
 Cashier – NF-01, $7.50-$9.50/hr. CPO Club (2 RFT), Officers’ Club 
 (1 Flex). 
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/
 5 Flex). 
 
Child Development Program
 Program Assistant – CY-02, $9.45/hr. Main CDC (1 RFT/5 Flex), Ikego 
 CDC (2 Flex), Hourly CDC (1 RFT/3 Flex). 


Community Activities Division
 Program Assistant – CY-01, $9.45/hr. Yokosuka Teen Center (2 Flex), 
 Negishi Youth Center (1 Flex), Ikego Youth Center (2 RFT), Negishi Youth 
 Sports (1 Flex), Negishi Teen Center (1 Flex), Ikego Teen Center (1 Flex), 
 Ikego Youth Sports (1 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Wood Hobby Shop
 (1 Flex). 
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/2 Flex).


Recreation Division
 Duty Manager – NF-02, $8.71/hr. Theater (1 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Rentals 
 (2 Flex).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex). 
 Ticket Seller – NF-01, $7.25/hr. Negishi Theater (2 Flex). 


Athletics Division
 Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex). 
 Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex). 
 Lead Lifeguard – NF-02, $8.71/hr. Aquatics (1 RFT). 
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT/3 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (2 Flex). 


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Language Technician – YB-1046-01, CFAY-101-09.  Open: 10-28-09, 
Close: 11-30-09 (1st cutoff: 11-12-09.  Subsequent cutoffs be established 
as vacancies occur).
Language Technician – YB-1046-01, CFAY-102-09.  Open: 10-28-09, 
Close: 11-30-09 (1st cutoff: 11-12-09.  Subsequent cutoffs be established 
as vacancies occur).  *Temporary, not to exceed one year.
Office Automation Technician – YB-0326-01, CFAY-104-09.  Open: 10-
30-09, Close:  11-12-09.


Continuing


Child Development Training and Curriculum Specialist – YA- 1701-02, 
CFAY-100-09.  Open: 10-23-09, Close: 11-09-09.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-54-
09.  Open: 06-08-09, Close: 12-07-09 (Cutoffs be established as vacancies 
occur).  *Location: Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-99-
09.  Open: 10-15-09, Close: 12-31-09 (Cutoffs be established as vacancies 
occur).  *Location: Main CDC.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, building 3316, room 217, or visit 
our Web site at: www.nex-navy.com. Work for us.  We can also be reached 
at: 243-4418 or 5150.


Department Manager, NF-3 – $31,936-$36,285/yr. (1RFT)
Supervisory Sales Clerk, NF-2 – $8.71-$10/hr. (1 RFT)
Human Resources Associate, NF-2 – $8.62-$11/hr. (1RFT)
Food Service Worker (Delivery), NA-2 – Popeye.  $8.59-$10.02/hr. (1 Flex)
Store Worker, NA-2 – Main Food Court.  $9.85-$11.03/hr. (1 Flex)
Sales Clerk, NF-1 –  Main Store.  *$7.25-$8.50/hr. (1RFT Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 RFT, 1 Flex)
Sales Clerk, NF-1 – Main Store/Home Accent.  *$7.25-$8.50/hr. (1 RFT, 1 
RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (2 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Warehouse Worker, NA-4 – Home Accents.  $10.01-11.67/hr. (1 RPT)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr.
(2 RFT, 1 Flex)
Human Resources Associate, NF-2 – Human Resources.  *$8.62-$11/hr. (1RFT)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr.  (1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr.  (1 
RFT, 1 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex) 
Sales Clerk NF-1 – MiniMart Negishi.  *$7.25-$8.50/hr. (1 Flex)


*Salary based on experience


For Chapel of Hope, Yokosuka
(Re-issue) Organist for Gospel Praise service – one position.  Closing: Nov. 13, 
2009, 4 p.m.
• Position for FY 2010.  • Must be fluent English speaker and be able to work a 
flexible schedule dependent upon religious service needs.  • Prior experience 
required, Navy Chapel preferred.
For more information, please call FISC Code 200 Contracting office, Masami 
Kobayashi at 243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic
Sun   Mass, Main Chapel        0800
Sun   Mass, Main Chapel        1100
Sun   RCIA Class, Blessed Sacrament 0930
Sun   CCD, classrooms           0930
Sun   Youth Group           1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wed  Confession              1600
Wed  Perpetual Help Novena,
    Main Chapel           1700
Wed  Mass, Main Chapel        1730
2nd Wed


    Pre-Baptism Class        1730
Thu   Choir Practice, Main Chapel   1700
Thu   Women’s Bible Study         1730
Fri   Choir Practice, Choir Room    1700
1st Fri  Mass, Main Chapel        1700
SaT   Vigil Mass, Main Chapel     1700
SaT   Baptism, Main Chapel      1500
SaT   Confession,
    Blessed Sacrament Chapel    1600
    (or anytime by request)   


NOTE: Mass is held each day at 1200 in the 
Blessed Sacrament Chapel except for Wednesday 
(1200 in the Naval Hospital Chapel).


General Protestant
Sun   Worship Service, Main Chapel  0930
Thu   Choir Practice, Main Chapel   1830


Liturgical
Sun   Communion Service, Community Center 
    Auditorium 2nd deck       1100


Contemporary Christian
Sun   Worship, Main Chapel      1700
Thu   Praise Team Rehearsal,
    Choir Room           1600


Gospel Praise Service
Sun   Worship service, Main Chapel   1230
Tue   Women’s Bible Study,
    Classroom 10          1800
Wed  Choir practice, Main Chapel    1830


Filipino Christian Fellowship
Sun   Worship Service, Community Center 
    Auditorium 2nd deck       1230
Wed  Prayer Meeting, room  3     1800


Church of Christ
Sun   Worship, Community Center
    Auditorium 2nd deck       0930
Sun   Sunday School          1100
Wed  Bible Study, rooms  2, 3 and 5  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament            0900
Sun   Sunday School          1020
Sun   Priesthood/Relief Society     1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
SaT   Saturday Worship        0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu  Classroom 10    1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed  Middle School – Quest    1600
     High School – One Way   1830


Protestant Women of the Chapel*


Tue   Bible Study, Classroom 10  0900
Tue   Bible Study         1800
3rd Mon


    Fellowship Program     1700


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall,
    Classrooms         0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun   Mass, Main Chapel      0800
Sun   Confession         1700
Sun   Bible Study         1730
Thu   CCD, classrooms      0900
   
Protestant
Sun   Worship Service, Main Chapel  1030


For more information, contact Chapel o Hope at 
243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SaT   Vigil Mass          1900


Pentecostal
Sun   Worship Service       1000


Adult Bible Study
Wed  Nikko Tower Party Room   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed  Ikego Elementary School   1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu   Middle School/High School – Q2
    Kyoto Tower Party Room   1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!  


Monday, Nov. 9
 English as a Second Language (ESL) 10 a.m. (1.5 hrs.)
 Elements of Successful Parenting 9 a.m. (2 hrs.)
 Infant Massage 10 a.m. (1.5 hrs.)
 Money Management Workshop 2 p.m. (1.5 hrs.)


Tuesday, Nov. 10
 Baby Basics 1 p.m. (2.5 hrs.)
 Credit Management 2 p.m. (1.5 hrs.)
 Modeling Networking 10 a.m. (2 hrs.)
 Healthy Relationships 5 p.m. (1.5 hrs.)


Wednesday, Nov. 11
 Holiday


Thursday, Nov. 12
 Elements of Successful Parenting 9 a.m. (2 hrs.)
 Effective Resume Writing 10 a.m. (2 hrs.)
 IA/GSA Post Depoyment Brief 9 a.m. (1.5 hrs.)
 Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, Nov. 13
 Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Nov. 16 English as a Second Language (ESL); Infant Massage
    Managing Your Transition (TAMP)
Nov. 17 Employment Overview and Tips; IA Spouse Support Group 
Nov. 18 Basic Breastfeeding; Getting Started Teaching English
    Japanese Spouse Group; Welcome to Negishi
Nov. 19 English Teachers Networking Group
    FRG Leadership Meeting and Training; Ikego – Ikebana Class
    Ikego – Play Morning; Pre-marriage Seminar
Nov. 20 Sponsor and Sponsor Coordinator Training; Yokosuka – Play Morning


Congratulations on the birth of your baby!
Jeffrey Espenscheid and Jennifer Espenscheid are the proud parents of LANDON 
JEFFREY ESPENSCHEID born Oct. 2, 2009 at 10:08 a.m., weighing 7 pounds.


Kim Dees and Megan Dees are the proud parents of TYSON AVERY DEES born Oct. 
2, 2009 at 8:02 p.m., weighing 7 pounds 4 ounces.


David Timmons and Cherish Timmons are the proud parents of LORELEI CRISTION 
ESTELLISE TIMMONS born Oct. 6, 2009 at 6:28 p.m., weighing 8 pounds 5 ounces.


Nathan Boegler and Chualuntsetsey Boegler are the proud parents of TEMUULEN 
BOEGLER born Oct. 7, 2009 at 5:06 a.m., weighing 6 pounds 9 ounces.


Jaymes Wilke and Hillary Wilke are the proud parents of ABIGAIL GRACE WILKE 
born Oct. 9, 2009 at 10:36 a.m., weighing 8 pounds 7 ounces.


Mark Rodriguez and Laura Rodriguez are the proud parents of GAVIN LORENZ 
RODRIGUEZ born Oct. 10, 2009 at 8:31 a.m., weighing 7 pounds 14 ounces.


Rhys Parker and Miyuki Parker are the proud parents of GABRIEL YUTO PARKER 
born Oct. 10, 2009 at 6:24 p.m., weighing 10 pounds 6 ounces.


Thomas Parker and Stephanie Parker are the proud parents of ELIZABETH MICHELLE 
PARKER born Oct. 17, 2009 at 4:05 a.m., weighing 8 pounds 10 ounces.


Jorge Maldonado and Dora Garcia are the proud parents of NATALIA MALDONADO 
born Oct. 17, 2009 at 6:04 a.m., weighing 7 pounds 6 ounces.


Shelmond Johnson and Denina Johnson are the proud parents of KAYDEN MCCOY 
JOHNSON born Oct. 17, 2009 at 8:57 a.m., weighing 7 pounds 6 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support 
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in 
building 1558.
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Konnichiwa


USNH Yokosuka Periodic Health Assessment HN Francine Pique receives a 
medical record from a service member for review.


Photo by Yuji Kawabe


Where is your home town?                                                                     Marina, Calif.


How long have you been in Japan?                                                       Nine months.


What is your favorite food?                                                           Carne Asada fries.    


What is your life goal?                                To be happy with what I’m doing in life.


(Center) Wendy Cole, wife of USS Fitzgerald (DDG 62) Command Master Chief 
CMDCM Eric Cole, accepts the Negishi Yard of the Year award for 2009 from Negishi 
Housing Manager Christopher Churchill and Negishi Officer in Charge Lt. Cmdr. 
Romadel de las Alas.


U.S. Navy photo by MAC Nathan Hammontree


The Nile C. Kinnick High School Red Devils varsity football team runs an offensive 
play against the Edgren High School Eagles visiting from Misawa Air Force Base 
during the Red Devils Homecoming game at Berkey field Oct. 10. The football 
game was one of several activities for homecoming week and was played prior to 
the homecoming dance.


Photo by Amanda Locklear


(Left) Richard E. Byrd Elementary School students Aydan McGathey, Khadijah 
Jordan, Courtney Benjamin and Miya Gibbs enjoy the Japanese mikans (tangerines) 
they picked at Tsukuihara Farms in Yokosuka Oct. 23. Kindergarten and first-grade 
students went to the farm to dig for sweet potatos, pick mikans and to learn about 
where agricultural food comes from and how it grows.


Photo by Nancy Turner


Students of the Yokosuka Auxiliary Security Force (ASF) Academy practice 
defensive techniques during a training session Oct. 27. ASF members receive 
training in basic security procedures and augment the CFAY security forces.


U.S. Navy photo by MC2 Gabriel S. Weber
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USS George Washington makes historic port call to Hong Kong
By MC2(SW) John J. Mike, USS George Washington Public Affairs


 USS George Washington (GW) (CVN 73) anchored out in Victoria Harbor Oct. 29, 
as the ship made the first port call to Hong Kong in its 17-year history.


 Joining the more than 5,000 GW and embarked Carrier Air Wing (CVW) 5 Sailors 
in the visit, are the crews of the guided-missile cruiser USS Cowpens (CG 63), forward-
deployed out of Yokosuka, Japan, the guided-missile destroyer USS O’Kane (DDG 77) 
and the guided-missile frigate USS Crommelin (FFG 37), homeported at Naval Station 
Pearl Harbor, Hawaii.
 “Visiting Hong Kong is a big deal for GW,” said GW Operations Officer Cmdr. 
Anthony Calandra. “As the Navy’s only permanently forward-deployed aircraft carrier, 
this port call helps us foster relations with China, which will help us work together to 
maintain maritime security in the region.”
 Renowned for its “East meets West” atmosphere and culture, Calandra said GW 
Sailors will have a memorable visit to Hong Kong.
 “Our Sailors are going to meet some great people, see some great sights and enjoy 
some of the best cuisine and shopping available in this part of the world,” said Calandra.
 While in Hong Kong, GW and its escort ships will give back to their hosts by sending 
300 Sailors to participate in 17 community service projects.
 “These projects provide a great opportunity for our Sailors to exercise community 
spirit in multiple benevolent acts, which benefit the local community,” said Cmdr. Dennis 
Young, GW command chaplain.
 “Hong Kong and China are strategic partners with the U.S. and by getting involved 
with their communities, we create a spirit of goodwill between our countries,” Young 
said.
 As part of the projects, Sailors will do painting at the Hong Kong Society for the 
Blind, pack rice at a food bank and visit kindergartners at a local school.
 Young said the outpouring of interest in community service projects speaks to the integrity 
of all Sailors and that their service is pivotal in building trust in the Pacific region.
 Commanded by Capt. David A. Lausman, the carrier is the flagship of the George 
Washington Carrier Strike Group, Commanded by Rear Adm. Kevin M. Donegan.


Sailors man the rails on the flight deck of the aircraft carrier USS George Washington 
(CVN 73) as the ship enters Kowloon Bay for a port visit to Hong Kong Oct. 29. During 
the visit, Sailors will conduct 17 different community service projects designed to 
give something back to their host city during their visit.


U.S. Navy photo by MCSA Marcos Vazquez


Red Ribbon Week unites community against substance abuse
Photo and story by Dan Bowen, 
CFAY Public Affairs


 Nile C. Kinnick High School (KHS) students, teachers and administrators joined 
communities around the nation in observing Red Ribbon Week, a week set aside to 
present a united front against illicit drug 
use and substance abuse Oct. 23 -31.
 Students Towards Overall Peace 
(STOP), a KHS club whose mission is the 
prevention of abuse in any form, planned 
and conducted all of the activities during the 
week which culminated with a Red Ribbon 
Week celebration assembly in the KHS gym 
Oct. 30.
 “This whole week, everything, from 
Monday to [Friday] was planned and 
thought up by the STOP kids,” said 
Adolescent Substance Abuse Counseling 
Service (ASACS) counselor Alice Ginkens. 
“They truly do not want to see any of their 
peers sacrifice [their lives] for any drug or 
alcohol reasons.”
 Everyday of Red Ribbon Week at KHS 
had a drug-prevention theme and worked 
to drive home the dangers of abuse. The 
theme for Monday was "Ask me what 
happened" and STOP students painted their 
faces white and were silent all day at school. 
Tuesday was, "Turn my back to Alcohol and 
Drugs,” and encouraged students to wear 
their clothes backwards. STOP students 
had sandwich boards with alcohol and 


drug information and handed out handmade red ribbons and “goodies.” On Wednesday 
students dressed as fighters to show their support for the “fight against alcohol and drugs.” 
Students were encouraged to dress in clothing as bright as their futures without alcohol 
and drugs on Thursday. Friday featured a sea of red as students dressed in their school 
colors in support of the day’s theme, “red not dead.”


    The STOP students showed true courage 
and compassion for their peers by standing 
in front of their fellow students and 
speaking the truth, although it may not 
be viewed as being the “cool” thing to 
do. “These kids standing in front of you, 
you can say whatever you want, but you 
can’t touch them,” said STOP President 
Ren Sarmiento while addressing the 
student assembly in the gym. “They are 
so passionate about what they are doing.”
     During the Red Ribbon Week assembly 
on Friday, members of STOP performed 
short skits and interacted with their peers to 
drive home the dangers of alcohol, drug and 
tobacco abuse. The assembly finished with 
a number of students coming forward to 
take the “Teens Against Underage Drinking 
and Drugs” pledge. Students participating 
in the pledge have promised to not only 
reject the use of drugs, but to show their 
commitment by taking part in a voluntary, 
random urinalysis program.
     For more information about the ASACS 
program or the STOP club, contact Alice 
Ginkens at 243-3515 or go to the STOP 
Web Site at www.ready-set-stop.webs.com.


Students take a "Teens Against Underage Drinking and Drugs" pledge during 
the Red Ribbon Week Celebration Assembly in the Kinnick High School (KHS) 
gym Oct. 30. The assembly featured performances and remarks by members of 
Students Towards Overall Peace (STOP), a KHS club opposed to drug, alcohol 
and tobacco abuse.








Military Family Housing (MFH) 
Resident Satisfaction Survey – 
All MFH residents will receive the 
REACT Resident Satisfaction Survey 
(RSS) by mid October. The RSS will 
be hand delivered to your residence.  
Each survey will include a web link 
located at the top giving you the option 
of completing the survey online or 
by mail.  Participation from all MFH 
residents is critical. The resident’s 
cooperation and candid responses, 
allows the MFH Office to continue to 
improve services to all residents. The 
end date for the survey is Nov. 18. Your 
thoughts and opinion really matter. 
If you lose or misplace your survey, 
send an e-mail to DONFHSurvey@
celassociates.com and provide your 
mailing address to receive your survey 
code to complete the survey online at: 
http://www.celassociates.com/231-
29Navy.htm.
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The Chief says:
 “Did you know, in accordance 
with Title 36 of U.S. Code, selection 
0176 ‘Display and Use of the Flag,’ 
never fasten, display, use or store 
the flag where it could be easily 
torn, soiled or damaged in any 
way?
 “The flag should never have 
anything placed upon it or have 
any mark, insignia, letter, word, 
figure, design, picture or drawing 
attached to it.
 “Additionally, the flag should 
never be used for advertising.  
It should not be embroidered on 
cushions or handkerchiefs and 
the like, printed or reproduced 
on paper napkins, boxes or 
anything that is disposable or 
used as part of a costume or 
athletic uniform.
 If you didn’t know, now you 
know.” – MCC(SW/AW) Eric 
Hannah, CFAY Public Affairs


Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.    
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.   
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


S e a s o n a l  F l u  V a c c i n a t i o n s 
Postponed – An increased demand 
for this year’s seasonal influenza 
immunization, coupled with a delay 
in shipment of some of the vaccines, 
has lead to a temporary shortage of 
the seasonal flu vaccine.  U.S. Naval 
Hospital (USNH) Yokosuka expects 
delivery of more seasonal flu vaccines 
approximately the second week of 
November.  As soon as the shipment 
arrives, USNH Yokosuka will make 
public announcements and will hold 
vaccination events.  Contact USNH 
Yokosuka Preventive Medicine at 243-
2608 for more information.


CFAY Schools Closure Dates – 
Upcoming school closure for all CFAY 
schools will be Nov. 5, 6, 11, 26 and 27.  
Additionally, all elementary schools will 
be closed Nov. 12 and 13, the middle 
school will be closed Nov. 13 and the 
high school will be closed Nov. 20 for 
Teacher/Parent Conferences. Contact 
Regional School Liaison Officer Ruth 
Russell at 243-2588 or by e-mail to 
ruth.russell@fe.navy.mil for more 
information.


Veterans Day Ceremony – A Veterans 
Day Ceremony will be held Nov. 11 at 
10 a.m. in the CFAY C-2 Auditorium. 
Guest speaker will be VFW Post 1054 
previous post commander FCCM 
(Ret.) Mike Lutman.  Call 243-8309 or 
243-2549 for more information.


Tax Center Volunteers Needed 
– Help Sailors and their families 
while learning a marketable skill by 
becoming a Tax Center volunteer. 
IRS training provided, no experience 
necessary.  Prospective volunteers 
must attend a mandatory preparation 
class Jan. 11 through 14. Contact Lt. 
Byron Nakamura at 243-5141 or by 
e-mail to byron.nakamura@fe.navy.
mil to volunteer or for more information.


BZ: I would like to thank housing 
inspector Scott Otsuki for above and 
beyond services he provided during 
our recent move to a townhouse.  
His enthusiasm and a willingness 
to do what ever it takes to make us 
feel welcome is greatly appreciated.  
As a new comer to the country and 
the military base life, he made me 
feel that coming to Ikego community 
was the right thing to do. Again, big 
Kudo’s to Scott Otsuki for a job well 
done! 


BZ: I wanted to take the time to thank 
RPC Lisa Wimbush, Chaplain Donald 
Moss and the entire Chapel of Hope 
staff for their continued support of 
our CFAY community.  Not only 
do you provide religious program 
support, you all are always the 
finest examples of customer service.  
Every task the Chapel of Hope office 
executes, from preparing events such 
as the 9-11 Memorial service, with 
special guest speaker Capt. (FDNY 
Ret) Alfredo Fuentes, to providing 
what may seem like the smallest of 
duties, are so very important to our 
families.  Thank you to all of you for 
making our CFAY community that 
much better.


Q: Why is there no spouse (ombudsman) 
newspaper here?  As a spouse, there 
are things that would be great to find 
out more of from others.  For example; 
day care, coupons and special events.  
Thank you.


A: The decision to have an Ombudsman 
Newsletter is determined by the 
individual unit ombudsmen.  Many of 
the fleet ombudsmen have a newsletter 
or send information to families via 
e-mail.  For CFAY however, there are 
many and varied ways to get pertinent 
information about what’s happening in 
the community.  They include the weekly 
Seahawk newspaper, the commander’s 
access Channel 15, the CFAY Web site 
at https://www.cnic.navy.mil/Yokosuka 
and the newly implemented social 
mediums such as Facebook (www.
facebook.com, search for Fleet Activities 
Yokosuka) and Twitter (www.twitter.
com/cfay_yokosuka).  Additionally, 
coupons are available at the Community 
Readiness Center across from the 
commissary on the 4th floor. 


Q: I am writing to you about a few 
concerns that I have on Yokosuka 
base.  I live near The Sullivans 
School and every morning when 
colors are raised, I see people not 
stopping to give honor to our flag.  
The main reason they’re not stopping 
is because we can’t hear the national 
anthem over here.  I have to look 
at the top of the hill to see morning 
colors performed to know that the 
U.S. and Japan national anthems are 
being played.  I also see men and 
women in uniform walking while the 
national anthems are playing.  Would 
it be possible to put a speaker system 
over here by the school?


A: Respect for the flag is of the utmost 
importance.  Like on all military 
installations, CFAY conducts morning 
colors at 8 a.m.  For uniformity 
purposes, morning and evening 
colors are played from command 
hill.  Installing a speaker system that 
could be heard from command hill 
to the exchange area would cause 
a significant noise disruption to our 
local community.  As a responsible 
member of the Yokosuka community, 
CFAY is committed to minimizing the 
effects of noise.  The key is educating 
our community on the proper protocol 
for observing morning and evening 
colors.  I urge everyone to take pride 
in our flag and our naval heritage, and 
be conscientious about observing 
customs and courtesies.
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Command ship Blue Ridge arrives in Singapore
By USS Blue Ridge Public Affairs


 USS Blue Ridge (LCC 19) arrived in 
Singapore Oct. 29 for a scheduled port visit 
as part of the ship’s fall 2009 deployment.
 The approximately 1,000 crew 
members of the 7th Fleet flagship and 
embarked staff will have the opportunity 
to enjoy visiting one of the world’s 
most vibrant city-states, while fostering 
friendship and cultural relations.
 “Singapore and the United States 
have a long history of working together 
in this region, and this port visit gives 
us the opportunity to build on that 
excellent relationship,” said Blue Ridge 
Commanding Officer Capt. Thom W. 
Burke. “The crew is looking forward to 
experiencing the hospitality and culture.”
 While in Singapore, the crew of Blue 
Ridge and embarked 7th Fleet staff will 
see the island during scheduled tours and 
participate in several community outreach 
projects.
 “Blue Ridge has been here several times 
in recent years,” Burke said. “Our visits to 
Singapore have always been a great way to 
show the relationship that exists between 
the U.S. Navy and this great city.”
 Blue Ridge departed its forward-
deployed home of Yokosuka, Japan, Sept. 


CT1 Marvin Jefferson, assigned to the 7th Fleet flagship USS Blue Ridge (LCC 19), 
hands out toys to children at the Praise Emmanuel Children’s Home in Petaling Jaya, 
Malaysia, during a community service project Oct. 27. Blue Ridge and embarked 
7th Fleet staff will conduct several community service projects during their port 
visit in Singapore.


U.S. Navy photo by MC3 Matthew D. Jordan


2 for a fall deployment to further positive 
relations with regional partners. The 
ship has made port visits in Guam, New 
Caledonia, Sydney and Cairns, Australia, 
and Port Kelang, Malaysia.
 Blue Ridge serves under Commander 


Expeditionary Strike Group 7/Task Force 
76, the Navy’s only forward-deployed 
amphibious force. Blue Ridge is the 
flagship for Commander 7th Fleet. Task 
Force 76 is headquartered at White Beach 
Naval Facility, Okinawa, Japan.


Quick hire of 
military spouses 


now possible
By George Markfelder, 
DON Civilian Human 
Resources


 It is now easier for certain spouses 
of active duty Sailors and Marines to be 
hired by the federal government.
 New Department of Defense hiring 
authorities took effect this fall, and the 
Office of Personal Management (OPM) 
issued final regulatory guidelines in 
the Federal Register under the title, 
“Noncompetitive Appointment of 
Certain Military Spouses.”
 “This is a super opportunity for 
certain spouses of active duty military 
members to serve their country directly, 
and to begin a great career with 
worldwide assignment opportunities,” 
said Shirley Scott, director of Human 
Resources Policy and Program 
Department at the Department of the 
Navy (DON) Office of Civilian Human 
Resources.
 Scott explained that the eligibility 
for this noncompetitive hiring authority 
falls into four major categories:  (1)  A 
spouse of a military service member 
serving on active duty (not for training) 
for more than 180 days, provided the 
spouse relocates to the member’s 
new permanent duty station; (2) A 
spouse of a military service member 
who is retired from active duty with 
a documented service-connected 
disability rating of 100 percent; (3) A 
spouse of a military service member 
who retired, was released or discharged 
from active duty and has a disability 
rating of 100 percent as documented 
by the Department of Veterans Affairs; 
or (4) A spouse of a military service 
member killed while on active duty. 
In the latter case, the spouse must be 
the un-married widow/widower of 
the deceased service member to meet 
eligibility.
 “When service members have a 
permanent change of station and the 
family moves, the spouse is typically 
forced to find a new employer at that 
new location,” said Scott. “Allowing 
military spouses to at least compete 
for jobs that would otherwise only be 
open to current civilians or veterans 
provides us with a greater pool of  
potential candidates. It is a win-win 
for us all.”
 Contact CNFJ Human Resources 
Office for more information.


Don’t miss out on Post-9/11 GI Bill benefits transferability
By MC1(AW) LaTunya Howard, 
Navy Personnel Command Public Affairs


 According to an online poll conducted by Navy Personnel 
Command, Sailors still don’t quite understand how the Post-9/11 
GI Bill transferability option works.
 Of the Sailors who responded, 62 percent thought they could 
wait until after retirement to transfer benefits to their children.
 “Based on the calls that we’re receiving, we’re worried that the 
perception is out there that you can wait until you retire to transfer 
your benefits and that’s not the case,” says Kathy Wardlaw, Navy 
active duty GI Bill program manager. “You have


to do it before you leave the armed forces.”
 Sailors with 90 days of active duty service after Sept. 11, 2001, 
have earned education benefits under the Post-9/11 Veterans
Educational Assistance Act of 2008, with no buy-in costs. This 
benefit can now be transferred to family members shown in the
Defense Enrollment Eligibility Reporting System.
 The first thing Sailors can do is read NAVADMIN 203/09, 
which provides the requirements for transferring Post-9/11 GI 
Bill benefits.
 “Normally an enlisted member needs to check with their 
career counselor because there will be an obligation required,” 
said Wardlaw. “Sailors will need to obtain the obligation through 
either reenlistment or extension. Officers can sign a Page 13, and 
they need to see their administrative officer to do that.”
 Sailors need to ensure that their obligated service is reflected 
in their electronic service record before their request for 
transferability will be processed. A four-year obligation is required 
for the transferability option.
 Since July 2009, 12,000 Sailors have taken advantage of 
this relatively new education benefit option. This is below the 
estimated 15,000 the Navy GI Bill office expected.
 “I have a 19-year-old currently attending Mississippi State 
University,” said Navy Reservist Vicky Gallagher. “It’s an out-of-
state college, and it’s expensive to pay that bill as a single parent 
on one income. With tuition, books and housing, I’m saving nearly 
$12,000 annually. This money is going to help me quite a bit.”


Read NAVADMIN 203/09 or visit the Web site www.gibill.
va.gov for more information about the Post 9/11 GI Bill or GI 
Bill transferability options.
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日本人従業員空席情報
職種名	 等級	 広報番号	 	 　募集範囲	 	 締め切り


事務系（MLC)


技師職（電気）	 	7	 FFEC-CI-001-09(R4)	 　I,II,III,IV	 	 Nov.	16,	09
技師職（電気）	 	7	 SRFJRMC-119-09(R2)	　I,II,III,IV	 	 Dec.	1,	09
技師職（一般）	 	7	 SRFJRMC-040-09(R3)	　I,II,III,IV	 	 Nov.	17,	09
技師職（一般）	 	7	 FEC-CI-004-09(R)	 　I,II,III,IV	 	 Nov.	30,	09
技師職（一般）	 	7	 FEC-CI-001-10	 	 　I,II,III,IV	 	 Dec.	24,	09
技師職（機械）	 	7	 SRFJRMC-147-09(R)	 　I,II,III,IV	 	 Nov.	17,	09
技師職（船舶技師）	 	9	 SRFJRMC-178-08(R4)	　I,II,III,IV	 	 Nov.	25,	09
エンジニアリング専門職（建築）	 	6	 FEC-PRY2-001-10	 　I,II,III,IV	 	 Jan.	4,	10
エンジニアリング専門職（一般）	 	5	 SRFJRMC-182-09(R)	 　I,II,III,IV	 	 Nov.	9,	09
エンジニアリング専門職（一般）	 	6	 SRFJRMC-178-09(R)	 　I,II,III,IV	 	 Nov.	17,	09
エンジニアリング専門職（機械）	 	6	 FEC-PW2-001-10	 　I,II,III,IV	 	 Jan.	4,	10
オフィスオートメーションクラーク	 	4	 SRFJRMC-016-10	 　I,II	 	 Nov.	12,	09
生産管理専門職	 	6	 SRFJRMC-183-09(R)	 　I,II,III,IV	 	 Nov.	10,	09
監督産業専門職	 	8	 SRFJRMC-089-09(R3)	　I,II,III,IV	 	 Dec.	7,	09
訓練技術職	 	6	 SRFJRMC-001-10	 　I,II	 	 Nov.	16,	09


技能系（MLC）


潜水員	 8	 SRFJRMC-009-10	 　I,II,III,IV	 	 Nov.	12,	09
冷蔵及び空気調節機械工	 7	 FEC-PRY31-002-10	 　I,II,III,IV	 	 Nov.	12,	09
索具工	（船舶）	 7	 FEC-PRY331H2-002-09(R)
	 	 	 	 	 　I,II,III,IV	 	 Nov.	25,	09
索具工	（船舶）	 7	 SRFJRMC-008-10	 　I,II,III,IV	 	 Nov.	16,	09
一般船舶機械工	 7	 SRFJRMC-174-09	 　I,II,III,IV	 	 Nov.	10,	09


技能系（IHA）


ストックハンドラー	 	3	 NEX-602-10	 	 　I,II,IV	 	 Nov.	10,	09


時給制従業員


体育用具修理工	 	4	 MWR-HPT-05-10	 　I,II,IV	 	 Nov.	9,	09
体育用具修理工	 	4	 MWR-HPT-06-10	 　I,II,IV	 	 Nov.	9,	09
ベーカー	 	4	 NEX-HPT-101-10	 　I,II,IV	 	 Dec.	21,	09
コック	 	4	 NEX-HPT-146-09	 　I,II,IV	 	 Nov.	18,	09
コック	 	4	 MWR-HPT-07-10	 　I,II,IV	 	 Nov.	9,	09
コック	 	4	 NEX-HPT-104-10	 　I,II,IV	 	 Jan.	4,	10
カウンターアテンダント	 	3	 NEX-HPT-CAY-C04-09	　I,II,IV	 	 Nov.	16,	09
カウンターアテンダント	 	3	 NEX-HPT-CAY-B04-09	　I,II,IV	 	 Nov.	16,	09
カウンターアテンダント・フォアマンA	 	4	 NEX-HPT-175-09	 　I,II,IV	 	 Nov.	30,	09
ジャニター	 	3	 MWR-HPT-44-09	 　I,II,IV	 	 Nov.	12,	09
ジャニター	 	3	 NEX-HPT-612-09	 　I,II,IV	 	 Nov.	25,	09
救命職	 	3	 MWR-HPT-25-09(R2)	　I,II,IV	 	 Nov.	16,	09
セールスチェッカー	 	3	 NEX-HPT-SCY-B01-10	　I,II,IV	 	 Nov.	16,	09
サービスワーカー	 	2	 MWR-HPT-SWY1-09(R3)(A)
	 	 	 	 	 　I,II,IV	 	 Nov.	16,	09
サービスワーカー	 	2	 MWR-HPT-SWY2-09(R3)(A)
	 	 	 	 	 　I,II,IV	 	 Nov.	16,	09
ウエイター/ウエイトレス	 	2	 MWR-HPT-WWY-09(R3)(A)
	 	 	 	 	 　I,II,IV	 	 Nov.	16,	09
ウエイター/ウエイトレス	 	2	 MWR-HPT-31-08(R5)(A)　I,II,IV	 	 Nov.	19,	09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応
募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する場
合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体
的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含ま
れます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン	(046)	816-9000
（軍電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板を
ご覧下さい。


横須賀市内イベント情報
よこすか産業まつり2009


日時：11月7日(土)～8日(日)まで。9時～16時（※小雨実施・荒天中止）
場所：三笠公園


市内各分野の事業者が自社製品や取扱商品などのPR販売を行い、毎年大盛況なイベ
ント。海の幸、山の幸をはじめ、地元のおいしいものがいっぱい。また、交流市町の会
津若松市・高崎市倉渕町・松山市の特産品販売も行われます。
野外ステージでは、米海軍第７艦隊音楽隊「オリエント・エクスプレス」の演奏（7日11
時・13時）、2009年開国Dancin’入賞チームによるパフォーマンス（8日10時30分・14
時）や、よこすか○×クイズ大会（8日12時30分～。当日11時30分より野外ステージ
前にて参加整理券を配布）などのイベントも開催。
開催期間中、下記料金が半額に。


	 ①	 記念艦「三笠」観覧料
	 ②	 猿島航路、観音崎の乗船料
	 ③	 観音崎の横須賀美術館の観覧料（美術館は会場内等で配布するイベント
	 	 	 チラシのクーポン券利用の場合に限る）


お問合せ先:	 商工振興課
TEL:		 (046)	822-8122
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DDYJ annual Forklift Rodeo brings out Yokosuka’s best drivers
Story and photo by Mark Elrod, CFAY Public Affairs


 Members of local commands gathered to demonstrate their skills during the 4th annual 
Defense Distribution Depot Yokosuka Japan (DDYJ) Forklift Rodeo at Fleet Industrial 
Supply Center (FISC) building 1907 on board Commander Fleet Activities Yokosuka 
(CFAY) Oct. 23.
 The event marks the second time that 
commands other than DDYJ participated.
 “[This is] the second year in a row that we’ve 
done it with other commands,” said DDYJ 
Commanding Officer Cmdr. Paul Bourgeois. 
“We started out small, just internally with DDYJ. 
There are six other commands that are here and 
we had good participation and a lot of fun.”
 The participants either volunteered or were 
selected to represent their respective commands, 
according to DDYJ Inventory Action Team and 
Receiving Division Leading Chief Petty Officer 
Senior Chief Logistics Support (SW/AW) 
Rolando Valentin, who helped coordinate the 
event.
 During the event, forklift drivers participate 
in a variety of events designed to demonstrate 
their skills and knowledge.
 “The whole idea is to show off [and refresh] 
your skills,”  said Bourgeois. “It’s just a matter 
of showing how well you can do your job, MLC 
(Master Labor Contract), military, or USCS 
(United States Civil Service) [employees].”
 In the “Hold Your Water” event, drivers pick 
up a pallet loaded with open containers full of 
water and navigate a course laden with various 
wooden obstructions that the drivers must drive over while minimizing spillage. After 
finishing the course, the pallet is weighed to determine the amount of water remaining. 
The driver with the fastest time and the least spillage wins the event.


 Another event involved the drivers picking up a basketball with the forks of the truck, 
carrying it to a basketball goal, raising it and dropping it through the hoop.
 There was an obstacle course, in which large shipping boxes were covered with balloons 
that drivers had to navigate while carrying a nail-covered pallet and driving a barbed-wire 
wrapped forklift. The point of the event was to see who could navigate the course the fastest 


while popping the fewest balloons.
    In addition, there was a timed event which 
involved the drivers demonstrating their control 
by placing tennis balls, hanging from the forks 
by strings, onto the tops of orange traffic cones.
     The event that tested knowledge involved the 
drivers thoroughly inspecting their forklifts for 
safe operation. Drivers tally points during each 
event, then the points are totaled to determine 
overall winners.
     There are three medals – bronze, silver and 
gold – and trophies in the form of miniature 
forklifts adorned with a placard that are awarded 
to the overall winners. However, the medals and 
trophies are only part of the prize.
    “They are bragging rights, saying they are 
the best forklift driver in Yokosuka Base,” said 
Valentin.
      In addition to fun, bragging rights, medals and 
trophies, the commands and drivers participated 
in the event for other reasons.
   “They do it for the competition… and to 
comingle with the other commands,” said Navy 
Exchange Logistics Manager Kim Maldonado. 
“I think it helps us get along with our neighbors. 
A lot of us are from the United States and we’re 
mingling with the culture of the Japanese.”


       At the end of the competition the overall winner was Shigemi Endo of DDYJ, who 
walked away from the competition with the gold medal, first place trophy and bragging 
rights as the best forklift driver on board CFAY.


(Left) MLC employee Shigemi Endo of Defense Distribution Depot 
Yokosuka Japan (DDYJ) and DDYJ Commanding Officer Cmdr. Paul 
Bourgeois hold up the 1st place trophy during the awards ceremony 
portion of the 4th annual DDYJ Forklift Rodeo Oct. 23. Endo was the 
overall winner taking first place in the majority of the events.


Kanagawa Firefighter Academy graduates visit CNFJ Fire Department
Story and photo by Dan Bowen, 
CFAY Public Affairs


 The 2009 class of the Kanagawa 
Firefighter Academy visited Commander 
U.S. Naval Forces Japan (CNFJ) Regional 
Fire Department on board Commander 
Fleet Activities Yokosuka (CFAY) 
Oct. 23 to learn about U.S. firefighting 
and start building a rapport with the 
men and women they will work with 
when responding to incidents requiring 
the cooperation of CNFJ and local fire 
departments.
 The new graduates spent the day 
speaking with CNFJ firefighters and 
learning about the equipment and 
techniques they use. During their visit, 
they also had the opportunity to tour the 
Center for Naval Engineering firefighting 
school to watch live fire drills.
 “We have 264 candidates that just 
graduated after eight months of strenuous 
training visiting us today,” said CNFJ 
Regional Fire Chief Russell Tarver. 


“This is our first chance to give them 
indoctrination on our equipment, and 
some of our tactics and strategies that we 
use. It gives us a wonderful opportunity to 
further our mutual aid agreement and our 
relations with our outside counterparts.”
 CFAY has mutual aid agreements in 
place that enables emergency responders 
from the base to cooperate closely with 
local emergency responders during an 
emergency. Although this agreement is 
in place, without building an accurate 
understanding of  the techniques, 
procedures and equipment the different 
departments utilize, the true potential of 
the agreement would not be realized.
 The big attractions for the new 
f i re f igh te rs  were  the  Amer ican-
sized fire engines, which are bigger 
than Japanese trucks, self-contained 
breathing apparatuses (SCBA) that allow 
communication between firefighters 
during an incident and specialized fire 
extinguishers that many of the graduates 
have never seen or used before.


A recent graduate from the Kanagawa Firefighter Academy presents CNFJ Regional 
Fire Chief Russell Tarver a T-shirt from the academy to show their appreciation 
for allowing them to visit and tour the facilities Oct. 23. More than 260 students of 
the 2009 class visited the CNFJ Regional Fire Department prior to starting their 
careers as firefighters in Kanagawa prefecture.


 The tours have also had an impact on 
how some local firefighters view the role 
of fire prevention education. According 
to CNFJ Chief Fire Inspector Yuuko 
Hasegawa, there has been a fundamental 
shift in the efforts of Japanese firefighters 
to teach the public, especially children, 
the consequences of not being prepared 
in the case of an emergency and how 
to prevent those emergencies from 
happening in the first place.
 “They had their  minds opened 
towards American-style fire prevention 
training aimed at kids,” said Hasegawa. 
“Ten years ago in Japan, no one really 
thought it was appropriate to speak to 
kids about protecting themselves or their 
families. They didn’t want to expose 
kids to bad things in life. But, since 
about a year ago, Tokyo Fire Department 


has been collecting data in order to 
start a juvenile fire prevention training 
program.”
 Although the exchange of ideas and 
knowledge is a huge benefit to both 
departments, the true advantage the 
CNFJ Fire Department gains by offering 
their counterparts the chance to tour their 
facilities is being able to connect with and 
better relate to their Japanese neighbors. 
 According to Tarver, coordinating the 
tours and the thousands of visitors who tour 
the fire department facilities every year is 
well worth it.
 “I just think it’s really good,” said 
Tarver. “Not only for the CNFJ Regional 
Fire Department, it’s good for the Navy 
overall. We want to present a positive 
image and I believe that this is one of the 
best ways to do it.”
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DoD Homeowners Assistance Program details announced
By Department of Defense


 The Department of Defense (DoD) recently announced 
details for the temporary expansion of the Homeowners 
Assistance Program (HAP).
 Using $555 million in funds from the American 
Recovery and Reinvestment Act (ARRA), this program is 
designed to partially reimburse eligible military personnel, 
surviving spouses and federal civilian employees whose 
service to the nation has required them to relocate and sell 
their primary residence at a loss.
 Potential eligible personnel include:
	 •	Active	 and	 former	 service	members	 of	 the	Army,	
Navy, Marine Corps, Air Force and Coast Guard; 
	 •	Civilian	employees	of	 the	DoD,	Coast	Guard	and	
non-appropriated fund activities; and 
	 •	Surviving	spouses	of	both	fallen	service	members	
and civilian employees.
 Potential eligible personnel who have sold a primary 
home for a loss or are considering selling their home are 
encouraged to visit the DoD HAP Web site http://hap.
usace.army.mil	to	check	specific	program	criteria	and	if	
eligible, apply online.
	 The	DoD	HAP	has	been	providing	financial	assistance	


to military personnel and DoD civilians since 1966, mainly 
at base realignment and closure (BRAC) sites where 
government action caused a decrease in market home 
values. While the HAP expansion is not designed to pay 
100 percent of losses or to cover all declines in value, it can 
help	protect	eligible	applicants	from	financial	catastrophe	
due	to	significant	losses	in	their	home	values.
	 Supporting	military	families	is	one	of	administration’s	
highest priorities and includes leadership and engagement 
by Michelle Obama and Jill Biden. In February 2009, 
Congress provided ARRA funding for a temporary 
expansion of the HAP to address unique economic 
pressures faced by military personnel who are forced to 
relocate during these unusually adverse housing market 
conditions. 
 After conducting an extensive analysis to determine 
how	best	 to	 prioritize	 the	 finite	 funds	 available	while	
maximizing assistance to as many people as possible, the 
DoD	developed	specific	eligibility	criteria	designed	to	take	
care of people in the greatest need. These program details 
have been published in the Federal Register and are now 
available for public comment.
 ARRA funding allows the DoD to temporarily expand 
HAP to partially reimburse losses from the sale of a 


primary residence in the following priority order:
 1. Homeowners wounded, injured, or ill in the line of 
duty	while	deployed	since	Sept.	11,	2001,	and	relocating	
in furtherance of medical treatment;
	 2.	 Surviving	 spouse	 homeowners	 relocating	within	
two years after the death of their spouse;
 3. Homeowners affected by the 2005 BRAC round, 
without the need (which existed under previous law) to 
prove that a base closure announcement caused a local 
housing market decline; and
	 4.	 Service	member	 homeowners	 receiving	 orders	
dated on or after Feb. 1, 2006, through Dec. 31, 2009, for 
a	permanent	change	of	station	(PCS)	move.	The	orders	
must specify a report-no-later-than date on or before Feb. 
28, 2010, to a new duty station or homeport outside a 50-
mile	radius	of	the	service	member’s	former	duty	station.	
These	dates	may	be	extended	to	Sept.	30,	2012,	based	on	
availability of funds.
	 Each	 of	 these	 general	 categories	 has	more	 specific	
eligibility requirements which have been updated at 
the DoD HAP Web site http://hap.usace.army.mil. The 
U.S.	Army	Corps	of	Engineers	executes	the	program	for	
all the military branches and HAP administrators will 
immediately start processing applications.


U.S., Japan medical professionals attend Perinatal Care Conference
By Richard McManus, USNH Yokosuka Public Affairs


	 Health	care	workers	from	Japanese	civilian,	Japan	Self-Defense	Forces	and	U.S.	
military medical treatment facilities throughout Japan recently gathered at the fourth 
annual	Perinatal	Care	Conference	hosted	by	U.S.	Naval	Hospital	(USNH)	Yokosuka.
 The group of nearly 100 participates discussed how perinatal providers from both 
nations can work together to enhance neonatal medical services for mothers and babies 
receiving	care	at	USNH	Yokosuka.
 The day-long conference featured presentations by American and Japanese medical 
professionals from across Japan. Real-time translation services provided a bridge for the 
language gap among the diverse audience members and allowed for an open, two-way 
communication between the American attendees and their Japanese counterparts.
	 Cmdr.	Jacky	Cheng,	an	obstetrician	at	USNH	Yokosuka,	feels	that	this	conference	
served	to	highlight	some	similarities	between	USNH	Yokosuka	and	some	of	the	smaller	
Japanese hospitals that also look to larger area medical facilities for assistance in times 
of need.
	 “By	building	mutual	understanding	of	each	other’s	needs	and	capabilities	now,	we	
are creating relationships that will help us in the future, should the need for higher-level 
medical facilities arise,” said Cheng.
	 USNH	Yokosuka	Executive	Officer	Capt.	Kevin	Knoop	pointed	out	that	the	hospital	
can deliver sometimes up to 60 or 70 babies a month and the odds are good that some 
of those deliveries will require the care of a neonatal intensive care unit.
	 “The	use	of	a	neonatal	intensive	care	unit	is	a	prime	example	of	how	USNH	Yokosuka	
looks	 to	 the	Japanese	medical	community	 for	assistance,”	said	Knoop.	“We	hope	 to	
continue to build our relationship with the area Japanese medical facilities to augment 
our neonatal care services and provide our mothers and newborns with top-notch care.”
	 Dr.	Miyuki	Ogawa,	 an	 obstetrician	 at	Kanagawa	Children’s	Medical	 Center,	
appreciated	the	opportunity	to	learn	how	the	Japanese	and	U.S.	medical	community	can	
work together and wants to see more of this type of dialogue.
	 “Conferences	like	this	would	benefit	other	specialties,”	said	Ogawa.
 Other attendees came to the conference to simply learn more about American health 
care.
	 Lt.	Col.	Takayo	Maeda,	 deputy	 school	 commandant	 for	 the	 Japan	Self-Defense	
Force Central Hospital Institute of Nursing, said she attended in order to gain a greater 
understanding of American military medical practices, something she intends on taking 
back to her command.


	 The	conference	ended	with	a	tour	of	USNH	Yokosuka.	For	some,	it	was	their	first	
time in an American military hospital and many voiced that they were impressed by the 
size	of	the	exam	rooms	and	doctor’s	office	spaces	and	the	equipment	in	the	labor	and	
delivery ward.
 The hospital plans to continue hosting the annual conference between to the two 
medical communities.
 “It is my sincere hope that this conference will continue to enhance our working 
relationships and foster a greater understanding of patient care capabilities in the region,” 
said	Knoop.


School bus pass policy
 Students who do not have a current school year bus pass are not authorized 
to ride Department of Defense Education Activity (DoDEA) school buses. It is a 
parent’s responsibility to ensure students have a valid school bus pass in their 
possession in order to ride the school bus.
 The Complex Transportation Office (CTO) responsible for school bus 
transportation will make exceptions for students who lose or misplace their bus 
passes. In order to ride the school bus, students without a bus pass must adhere 
to the following instructions:
 No school bus pass in the morning on the way to school:
	 •	Student	must	sign	the	“Bus	Pass	Report	Log”	kept	on	the	bus.
	 •	Student	must	legibly	print	and	sign	their	name.
	 •	Student	must	contact	parents	to	make	arrangements	for	ride	home.
 No school bus pass in the afternoon on the way home:
	 •	Get	a	school	staff	member	at	the	bus	loading	zone	to	sign	you	on	the	bus.
	 •	Student	must	sign	the	“Bus	Pass	Report	Log”	kept	on	the	bus.
	 •	Student	must	legibly	print	and	sign	their	name.
	 CTO	will	 be	 provided	an	 Incident	Report	 after	 the	 student	 has	 had	 three	
consecutive days of signing on the bus. CTO will notify parent that the student 
does not have a valid bus pass in his possession and will no longer be allowed 
to sign on the bus until the student presents a valid bus pass.
 Continued failure to present a valid bus pass may result in bus riding privileges 
being	suspended	for	a	specified	period	of	time.
 Contact Yokosuka CTO Manager Mike Frechette at 243-9566 for more 
information.
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Semper Fi Society gears up Toys for Tots campaign early
By Blake Vives, CFAY Public Affairs


 The Yokosuka Semper Fi Society leads an early charge 
to donate toys for deserving, needy children through the 
Toys for Tots program.
 “This year we have decided to kick off the program 
earlier so we can make sure the gifts are delivered to the 
children before the holidays are over,” said Yokosuka 
Semper Fi Society Vice President Gunnery Sgt. Javier 
Andino. 
 Donation boxes are currently located at the Navy 
Exchange in Yokosuka, Ikego and Negishi.  The last day 
to drop new, unwrapped toys in the boxes is Dec. 20.  
 The annual Toys for Tots program provides another 
opportunity for community members to support the cause; 
the entrance fee is a new, unwrapped toy. The 5K run 
requires no preregistration and begins at 11:30 a.m. at 
Purdy Fitness Center Nov. 13.
 “This year we want to do the same thing we do every 
year: let the kids know we love them and bring some fun 
to them at Christmas time,” said Andino.
 The Semper Fi Society’s goal is to collect 2,000 toys 
for children in local group homes and hospitals, single-
parent military families in Yokosuka and orphanages in 
surrounding countries.
 According to Andino, the Semper Fi Society will focus 
on personally delivering toys to needy children in the local 
community.
 “I believe it is most important for us to interact with 
the local community because this is where we work and 
live and we want to give back to them,” said Andino.
 Reaching more single-parent military families in 
Yokosuka is a new objective for the program but one that 


(Right) LSCS Renato R. Linatoc donates the first 
toys for the 2009 Yokosuka Toys for Tots campaign 
as Sgt. Ato Waithe sets up a donation box in the 
Navy Exchange Oct 27.  New, unwrapped toys will be 
collected until Dec 20. for deserving, needy children.


U.S. Marine photo by Gunnery Sgt. Javier Andino 


is personally understood by Semper Fi Society member 
and Toys for Tots volunteer Cpl. Marcia Middleton.
 “I used to be a single parent and it used to be hard,” said 
Middleton. “Most people believe Christmas gift giving is 
mandatory, but it can be really hard for a parent who is 
not really making it financially. They  provide food and 
electricity for their children, but they won’t go out and 
spend excess money on a toy. Someone donating to Toys 
for Tots will be taking that burden off a single parent’s 
mind.”
 Semper Fi Society member and Toys for Tots volunteer 
Sgt. Ato Waithe experienced the gratitude of children in 
overseas and local orphanages who received toys last year 
and will receive them this year.
 “Even though I was just the camera man, it was 
amazing to see the looks on their faces; they were so happy 
they were crying,” said Waithe. “These toys go to kids who 
don’t have anything of their own; they share everything 
even shoes and clothes.
 “The kids at the community centers and children’s 
homes don’t even have parents,”  he said. “So, we want 
to make them feel special and appreciated, if  for even one 
day. The community’s donations do that.” 
 The Toys for Tots program began in Yokosuka four 
years ago and has expanded each year.  
 Fundraising barbecues in the commissary red-brick 
area and commemorative Toys for Tots coin sales will 
also be held this holiday season. 
 This is Andino’s first year in a leadership role with the 
program.
 “I am very happy to be involved with Toys for Tots 
because it gives a lot to the community.  
 “I know there are a lot of needy children out there in 


orphanages and even service members who cannot buy 
toys for their children,” he said. “It’s my first year; so, I 
am going to do my best to continue the legacy left by the 
previous program leaders.”


‘ERP 1.1’ denotes historic shift in Navy logistics 
By H. Sam Samuelson, FISC Office 
of Corporate Communication  


 Harry Ornelas is on a world tour. 
But, unlike Mariah Carey, Taylor Swift, 
or 50 Cent, Ornelas isn’t out to entertain 
audiences from Yokosuka, Japan to 
Sigonella, Sicily with his vocal skills. 
When it comes to singing the praises of 
Navy logistics around the world, Ornelas 
will tell you the tunes are about to change.
 Ornelas is the program manager for 
Enterprise Resource Planning (ERP) at 
Commander Fleet and Industrial Supply 
Center (FISC), headquartered in San 
Diego. He recently flew to Japan to provide 
FISC Yokosuka leadership and staff a 
primer on “ERP 1.1,” the next generation, 
Web-based, integrated business solution.
 “Yes, things are going to change and 
in a pretty big way,” Ornelas said to FISC 
staff and employees following a Western 
Pacific area FISC offsite seminar. “The 
processes we use to serve the fleet are 
going to change.”


 Ornelas unveiled ERP 1.1 with a 
complex “rain drop” patterned graphic 
that illustrated in a pattern of concentric 
circles and peripheral circles of how ERP 
technology will be used to serve the fleet 
– for example: from purchase, through 
acquisition to fleet re-supply. “The chart 
looks busy,” Ornelas conceded, “but look 
closely; you can see how supply flow 
through ERP will eliminate redundancies 
and make the business of supplying the 
fleet more efficient. It brings us into the 
21st century along with our warfighters.”
 ERP isn’t new to FISC. The command 
adopted internal ERP controls a year ago 
to handle such processes as employee time 
management and procurement processing. 
That iteration was labeled “ERP 1.0.”
 This next phase of ERP is, not 
surprisingly, “ERP 1.1.”  ERP will shift 
more processes associated with supplying 
the fleet via SAP technology. (SAP is a 
German-engineered internet-based, all-
in-one total business software solution.) 
ERP is being custom designed from SAP to 


serve Navy needs. And, in Navy logistics 
management, it translates to a single supply 
solution.
 “ERP 1.1 replaces several supply 
legacy systems that have been used since 
the late 1960s,” said FISC Regional 
Services Material Services Manager and 
ERP 1.1 Special Assistant Sid Frazier. 
“This change is huge and historic as the 
Navy moves to this modern single supply 
solution.
 “Plus, what makes ERP 1.1 different 
from ‘ERP 1.0’ is that, this time, we’ll be 
migrating into ERP systems to manage 
material management, including sourcing, 
warehousing and hazardous materials 
management,” said Frazier.    
 He added, “With change like this, there 
needs to be communication and Harry’s 
[Ornelas] ERP 1.1 Road Show is the first 
big step onto the stage in preparing for the 
deployment of ERP 1.1.”
 It’s a tune Frazier says will be heard 
throughout the fleet when ERP 1.1 
processes are fully implemented by 2012.


ERP 1.1 Program Manager Harry Ornelas 
uses a soda bottle to illustrate item 
tracking in ERP 1.1, the next generation, 
Web-based, integrated business 
solution for logistics management Oct. 
23. FISC will fully implement the system 
by 2012.


Photo by Blake Vives
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SRF-JRMC personnel experience drunk driving simulator
By Keiichi Adachi, 
CFAY Public Affairs


 Depending on the town, city, state, 
and country in which you live, it 
may be possible to be charged with 
Driving Under the Influence (DUI) if 
you are riding a bicycle, a tractor, a 
riding lawnmower and so on, basically 
anything “mechanical” that moves, after 
you have consumed enough alcohol.  
Each jurisdiction sets its own driving 
laws, so it is important to know the 
traffic laws and alcohol limits in the area 
where you are driving. 
 The U.S. Navy’s goal of zero percent 
drug use and the responsible use of 
alcohol is making great strides around 
the fleet and the world to prevent drug 
and alcohol abuse among civilian and 
military members.  
 The U.S. Naval Ship Repair Facility 
and Japan Regional Maintenance 
Center (SRF-JRMC) has many guiding 
principles, the most important being that 
their employees are the command’s most 
important asset.  SRF-JRMC, however, 
not only cares about the safety of its personnel during the 
work day, but also in their lives away from work as well.
 Recently, SRF-JRMC Drug and Alcohol Program 
Advisor (DAPA) Chief Electronics Technician (SW)
Zachary Weymer introduced a drunk driving simulator 
to SRF-JRMC personnel through coordination with the 
Military New Car Sales Office at the Yokosuka Navy 
Exchange.   
 According to Military New Car Sales Office Manager 
Jeffrey Bailey, the simulator was provided by the Chrysler 
Corporation for the purpose of educating service members 
on the effects of alcohol when operating a motor vehicle. 
“Everyone needs to be aware of the dangers when operating 
a vehicle under the influence of alcohol,” said Bailey. “It 
puts lives in danger, not only the driver in the vehicle but 
innocent bystanders. The $50,000 simulator travels to all  
U.S. forces bases in the world as a means to prevent drunk 
driving.”


SRF-JRMC employee Naohisa Kawashima gets a first hand opportunity to test the drunk 
driving simulator.


Photo by Ai Suzuki
SRF-JRMC従業員の川島直久さんは飲酒運転シミュレーターを身をもって体験した。


写真：鈴木愛


S R F - J R M C従業員、擬似飲酒運転を経験する


Members of SRF-JRMC gather to test and experience 
the drunk driving simulator and learn how alcohol 
affects driving.


Photo by Ai Suzuki
SRF-JRMCの従業員が飲酒運転シミュレーターのテストに集り、


飲酒運転を擬似的体験しその危険性を学ぶ。


写真：鈴木愛


A simulator staff member monitors and changes 
various conditions in the computer and observes how 
the driver reacts in the simulator.


Photo by Ai Suzuki
シミュレータースタッフは設定条件を変更し、運転者の反応を


観察する。


写真：鈴木愛


文:  安達慶一、CFAY広報課


	 自転車、バイク、トラクター、芝刈り機など、いかな


る乗り物も、町、市、州、国による規制により飲酒運転


が禁止され、それぞれの交通法に基づいて取り締まりが


行われている。


	 兵士の薬物とアルコールの摂取ゼロを目標とする米海


軍は、基地内外、世界的規模で、薬物とアルコール摂取


の乱用阻止に目覚しい進歩を示している。


	 米海軍艦船修理廠及び本地区造修統括本部（SRF-


JRMC）では、従業員の業務上の安全を最優先項目の一つ


に掲げているが、業務上のみならず、日常生活に於ける


安全面にも配慮を怠ることはない。


	 先ごろ、SRF-JRMCの薬物とアルコールプログラムアド


バイザー（DAPA）であるETC	(SW)	ザッカリー・ワイマー


さんは、横須賀ネイビーエクスチェンジにある「ミリタ


リーニューカーセール事務所」の協力で、SRF-JRMCの従


業員に飲酒運転シミュレーターを紹介、試用を試みた。


同事務所所長のジェフリー・ベイリーさんは、クライス


ラー社から提供されたそのシミュレーターは運転中にア


ルコールが及ぼす影響を従業員に体験してもらうのが主


な目的と話し、こう続けた。「誰もが飲酒運転の怖さを


認識すべきです。飲酒運転は運転者のみならず路上の無


関係な人たちの命を危険にさらします。この５万ドルの


シミュレーターは、飲酒運転防止の一環として世界中に


ある米軍基地を回ります。」


	 米海軍にはアルコールと薬物乱用防止プログラム


（ADAP）があり、ワイマーさんはSRF-JRMCのプログラム


アドバイザー（DAPA）を務める。DAPAは薬物とアルコー


ル摂取と乱用に関する司令官のアドバイザーとして責務


を担う。


	 「部隊内において、私はあらゆる薬物とアルコール摂


取に関する教育、リハビリテーション、プログラムを必


要と思われる人の特定や取り組みの調整を図っていま


す。飲酒運転中の反応と視力の低下を従業員に認識して


もらうのにシミュレーターが役に立つと思います」とワ


イマーさんは述べた。


	 日本人、軍人、軍属、契約業者、延べ２，２００人以


上がSRF-JRMCで勤務し、当然、彼らの通勤手段も様々だ


が主なものは自家用車だ。


	 「私は横須賀基地で唯一のDAPAですが、部隊内・外の


日本人、軍人、軍属と彼らの家族による飲酒・酒気帯び


事故はそれほど多くないと理解してます。ですから、シ


ミュレーターを横須賀基地に持ってきても皆が関心をし


めすのかどうか疑心暗鬼でした」とワイマーさんは話し


た。


	 ビジネス戦略計画室生産管理職の川島直久さんはシミ


ュレーターに興味をもち、早速、テストを試みた。


	 「シミュレーターを体験する前は、簡単で楽しいもの


だと多寡をくくっていました。『操縦は問題ないだろ


う』との予想は大間違いでした。いざハンドルを握って


みると、ミラーには注意が届かず、まるでトンネルの中


を運転してるように視界が遮られて、前を見て運転する


のが精一杯でした」と川島さんは驚きの体験を語ってく


れた。


	 血中アルコール濃度（BAC）は飲酒による血液中のエ


チルアルコール濃度であるが、その値が高いほど、運転


能力は低くなる。


	 ワイマーさんはシミュレーションについて説明をし


た。試乗者の体重、年齢、飲酒量とその摂取所要時


間を設定、それをシミュレーションに入力します。


「入力された情報を基に血液アルコール濃度が設定


され、試乗者がかけるゴーグルを通じてその値に応


じた模擬運転ができるようになっています。シュミ


ュレーターには改善の余地がありますが、飲酒運転


を擬似的に体感し、その危険性を認識するには十分


だと思います。」


	 川島さんはシミュレーションで色々と条件を変えて運


転を試した。「反射神経は鈍り、視界が狭くなって、何


に対しても注意を全く払えませんでした。」


	 参加者がシミュレーターから学んだものは、「運転す


るなら飲むな」であった。


family members, and also from other 
tenant commands on base.  I heard that 
the simulator was coming to Yokosuka, 
so I was anxious to give our folks 
an opportunity to experience how it 
works,” he said.
    Business and Strategic Planning Office 
Production Control Specialist Naohisa 
Kawashima had been interested in the 
simulator and wanted to see and feel 
what it was like to test it and relate it to 
when he drives a car. 
    “Prior to experiencing the simulator, 
it looked like it would be an easy and 
enjoyable task. ‘No problem I can 
handle it, I thought.’ I was so wrong. It 
was much more difficult when sitting 
behind the wheel. I paid far less attention 
to my mirrors. I tended to look only 
straight ahead as though I had tunnel 
vision,” said Kawashima.
    Blood alcohol content (BAC) is the 
amount of alcohol in your blood.  A BAC 
test measures the weight of alcohol in a 
certain volume of your blood, expressed 
as a percentage. The greater the level of 
alcohol in your blood, the more your 


driving will be impaired.  Implemented in June 2002 as part 
of the Road Traffic Act, the BAC in Japan is 0.03 percent.  
This compares to 0.08 percent in the United States.  
 According to Weymer, the simulation processes are 
measured based on the person’s body size, age, number of 
drinks consumed and how many hours it took to consume 
the drinks. This is all entered into the computer. “The 
computer determines an estimated BAC and blurs the 
vision in the goggles and slows the reactions of the car 
in the program. You then try to drive the car down the 
simulated road. It was very informative and is a good tool 
to discourage drinking and driving.”
 Kashima said that as he started to drive the car on various 
simulated road conditions, “My reactions for doing things 
while driving were slow. My eye sight also became narrower 
and I did not pay attention to anything at all.”
 The lesson learned by all who participated in the drunk 
driving simulator was “Don’t Drink and Drive!”


 The U.S. Navy has the Alcohol and Drug Abuse 
Prevention (ADAP) Program and Weymer is the command’s 
DAPA. The DAPA serves as an advisor to the commanding 
officer regarding drug and alcohol use and abuse within the 
command. 
 “I serve as coordinator regarding all drug and alcohol 
education, rehabilitation, identification and enforcement 
efforts within the command,” said Weymer. “I wanted 
to bring [out] the car drunk simulator to let our people 
know how their reflexes and sight are hampered when 
intoxicated.”
 More than 2,200 people including Japanese, military 
personnel, U.S. Civil Servants and contractors work at SRF-
JRMC, and many commute to work by privately owned 
vehicles. 
 “Although I am only one of the assigned DAPAs on 
base, I really don’t hear much about DUI related incidents 
among our command Japanese, military, civilian and their 





