
Jan. 9, 2009Vol. LX, No. 1 www.cfay.navy.mil

JMSDF, USN chiefs celebrate coming new year with mochi-pounding
Story and photos by Ben Avey,
CFAY Public Affairs

More than 500 chief petty officers (CPO) and their
families from the United States Navy and Japan
Maritime Self-Defense Force (JMSDF) got

together for the annual joint Mochi-Pounding ceremony
Dec. 13.

M o c h i t s u k i  o r  m o c h i -
pounding, is a traditional Japanese
ceremony  assoc ia ted  wi th
celebrating the new year. The
ceremony is centered on a process
in which cooked glutinous rice is
pounded by an individual with a
heavy wooden mallet called a Kine
while a second person folds and
wets the rice in between mallet
blows. Once the rice or mochi
paste has achieved a smooth
consistency, the paste is then
formed into a cube or sphere for
guests to eat as a confectionary.

Event co-organizer and Navy
Information Operations Command
Command Master Chief Ed Purdy
explained the significance of the
event for the Sailors and families
who were in attendance.

“Mochitsuki is a community
event which allows young and old
to socialize together and have fun.
It is a time when the U.S. and
Japanese chief petty officers take the time to come together
to socialize, have fun and bring in the new year as one,”
said Purdy.

In addition to the actual mochi-pounding, the day long
event included a variety of activities designed to increase
solidarity among chief petty officers of both nations.

A live band set the tone as Japanese and American
guests ate mochi, exchanged command ball caps,
decorated Christmas trees, cut cake, cracked open a
ceremonial Japanese Sake barrel, ate a variety of food
from both nations and watched their children scramble as
Santa Claus arrived for a surprise visit.

Serving as honorary chief petty officer for the day,

(Left) NIOC CMC Ed Purdy serves ceremonial sake to
JMSDF chief petty officers at the annual Joint Mochi-
Pounding Ceremony Dec. 13. For the past 22 years,
chief petty officers from the U.S. Navy and JMSDF
have come together for Mochitsuki or mochi-
pounding, a traditional Japanese ceremony
associated with celebrating the New Year.

Commander U.S. Naval Forces Japan Rear Adm. James
Kelly joined the celebration. Before meeting with Sailors
and their families, guests watched as Kelly kicked off the
day’s mochi-pounding with several ceremonial blows.

Commenting on the success of the partnership, event
co-organizer and Chief Cryptologic Technician
(Collection) (SW/AW) Bill Gaudreau was pleased with
the outcome of the event and his working relationship
with the JMSDF.

“For 22 years this event has been an important
opportunity for our two great nations to come together as
one and dispense some good will and cheer around the
holidays,” said Gaudreau.

USS John S. McCain (DDG 56) CMC Martin Kevin King strikes a blow to the
mochi paste with his mallet at the annual Joint JMSDF-USN Mochi-Pounding
Ceremony Dec. 13.

USO, Boeing host first ever holiday bash at Fleet Activities Yokosuka
Story and photo by MC2 Byron C. Linder,
Fleet Public Affairs Det., Japan

The United Service Organizations (USO), in
conjunction with the Boeing Company, held the first
annual  Holiday Bash event  at
C o m m a n d e r  F l e e t  A c t i v i t i e s
Yokosuka Dec. 20.

While the USO-Boeing Holiday
Bash is a regular event in other
forward-deployed areas of operation,
this is the first time it was available
to Yokosuka service members and
their families, following the opening
of the Yokosuka USO center in May.

The event, held in front of the
Yokosuka commissary, consisted of
a free barbecue, games and drawings
for various prizes – including
roundtrip airfare to Hawaii.

The goal, said Amanda Buzzell,
U S O  J a p a n ’s  p r o g r a m s  a n d
marketing director, was to provide a
fun and free event for forward-
deployed service members and
families.

“Our goal is to support these
families and create a home away from
home. Not everyone’s able to get
home for the holidays, and we can
bring the fun here,” Buzzell said.

While USO volunteers were out in full-force to man
game booths and the barbecue, Yokosuka Sailors joined
in and ensured the event was a success.

Navy Career Counselor 1st Class (SW/SS) Milton
Styron, a San Francisco native and command career

(Left) Amanda Buzzell, programs and marketing director for USO Japan, assists Sailors
and family members at a giveaway drawing at the USO/Boeing Holiday Bash at Fleet
Activities Yokosuka Dec. 20. The event is one of several morale boosting on base services
for Yokosuka service members and their families this holiday season.

counselor aboard guided-missile destroyer USS Lassen
(DDG 82), said the USO worldwide service was enough
incentive to offer his time as an event volunteer.

“This is a great program, and a great center for
families and single Sailors,” Styron said, placing a fresh

batch of hot dogs on the grill. “It’s
great to give back and help the USO.”
   Gunner’s Mate 1st Class Joshua
Robison, a Belle Plaine, Kan., native
stationed aboard guided-missile
destroyer USS Stethem (DDG 63),
a l so  vo lunteered ,  because  he
appreciates USO contributions to
ships stationed around the world and
c o n s i d e r s  t h e  o rg a n i z a t i o n ’s
worldwide support mission as a
valuable morale boosting service.
    “The USO gives the ships a lot of
things like phone cards to call our
families,” Robison said.  “So this
event is a good opportunity to give
back.”
    Chief Navy Career Counselor
(SW/AW) Harold Gibbs, a Detroit
native and Japan’s regional career
counselor, expressed his appreciation
for the efforts of the Yokosuka USO.
     “I use the USO worldwide, and
I’ve been to this event in Sasebo and
now here,” Gibbs said. “It’s a great
home-away-from-home atmosphere.”
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New Boy Scout Troop for Ikego – A new
Boy Scouts of America Boy Scout Troop
for Ikego has been established.  The troop
is open to young men ages 11 to 17 and
who have completed 5th grade.  The first
parent meeting will be held at 6 p.m., Jan.
15 in the Asuka Party Room.  Contact
Clement Mosseri at 241-4097, or e-mail
to clemsjerky@mindspring.com for more
information.

BZ:  On Dec. 16, Ikego Elementary
School had a field trip to sing Christmas
carols on the ships on pier 7.  Each class
went to a different ship and the parents
where told to just meet the classes at pier
7 and follow their respective class to
whichever ship they went to.  I got stuck
in traffic and by the time I arrived at the
pier, my daughter’s class was gone.
Stopping at every gate, I asked the active
duty Sailors if they happened to know
which classes had gone through their
gates, and none of them knew.  I was
frustrated and upset at missing the
caroling, until I stopped at the last gate,
the USS John S. McCain and another
ship (I can’t remember the name) were
docked there.  The two petty officers at
the gate were extremely nice and polite.
They went way out of their way to help
me.  When I got to the ship that was
berthed opposite of the McCain, another
Sailor carried my baby stroller up the brow
for me, and everyone on duty at the
quarter deck was helpful and friendly.  I
cannot tell you how much that meant to a
frazzled mother with a young child in tow!
I just wanted to say thank you for all your
help and caring, even though I missed
the singing, I left knowing that my safety

street directly in front of the Chief Petty
Officer’s Club.  In the morning bicyclists
are not stopping at the stop sign, rather
they merge directly into the bike lane
without much care.  In the evening,
bicyclists are traveling the wrong way on
this road causing close calls with cars
leaving this area.  To add to the danger,
I have seen very few wearing reflective
gear as required at night, let alone
brightly colored clothing (required at all
times) and many times they do not have
or do not use their lights as is also
required.  With the sun going down well
before quitting time, bicyclists are not
very visible.  I know that if we have a
serious mishap (and they have occurred
in the past on this base) we will quickly
find the time to enforce the rules.  Let’s
use Operational Risk Management
(ORM) now to avoid such a happening
and enforce the regulations.

A:  Thank you for your comments and
suggestions on bicycle safety.  Security
wi l l  cont inue to enforce b icycle
regulations at all locations, paying
particular attention to the two areas
which you have mentioned.  Safety will
continue to conduct surveys and make
recommendations on their findings.  As
a reminder to everyone, bicyclists must:

• Walk their bicycles in the vicinity of
all gates in accordance with signs posted
and in all crosswalks.

• Adhere to all traffic regulations, such
as obeying stop signs and traffic lights.

• Never ride against the flow of traffic,
except in designated bicycle lanes.

• Wear brightly colored clothing or
preferably reflective gear.

Q:  I am wondering if there has been
anyone addressing the Home-to-Work
(HTW) Bus (Ikego –Yokosuka) route
lately?  USS George Washington (CVN
73) Sailors currently get off or on the bus
across from the Fleet Recreation Center
due to the current bus route.  The current
bus route stops first at the pier front bus
stops by the (smaller ships), then Fleet

and freedom are in the hands of men and
woman like the ones I dealt with that day,
and it makes me feel very proud.  Bravo
Zulu!

Q:  To my understanding when bike
riders travel through any tunnel on base
they are required to dismount their bike
and walk it through the tunnel, correct?
If so, zero percent of bike riders follow
this rule, Japanese and military. In cases
where Security was going through the
tunnel in a vehicle, their corrective action
was to come over the loudspeaker and
tell the bike rider he should not be doing
that. The three years I have been in
Yokosuka I have rarely seen bike riders
follow any rule but to wear a helmet.  Is
there anyway to increase enforcement?

A:  Thank you for your comments and
suggestions.  Security and Safety are
working together to enforce and educate
personnel pertaining to the rules for
bicyclists.  Unfortunately, Security has
other calls for service that they must
respond to.  We at Security try our best
to enforce the rules for the base while
maintaining security and the safety of our
personnel who live and work onboard the
installation.

Q:  I was pleased to see several weeks
back a great article in the Seahawk
about bicycle safety and to see it printed
in Japanese as well.  Although great
strides have been made to increase
safety for everyone, it appears that the
lack of enforcement causes many to
become complacent about many of the
regulations.  Two areas which have the
potential for a serious accident are as
follows:  In the morning, bicyclists
entering the pedestrian gate (main gate)
will ride their bikes on the right side of
the road causing a serious hazard
particularly at the first intersection as one
enters the gate (by the bus stop).
Another area is the one way street that
runs behind the Afloat Training Group
building as it empties out on the main

Career Management Symposium detailers visit
By Navy Personnel Command Communications
Office

Want to learn how to enhance your career, better your
chances for advancement, and learn about Big Navy changes?
Learn more at during the Career Management Symposium
(CMS) detailer visit in Yokosuka Jan. 26-30.

The CMS team offers advice on career direction,
development and opportunity.   Attendees will have the
opportunity to negotiate for orders, discuss community status
and ask questions about career management issues. Detailers
from several communities will accompany the Center for
Career Development (CCD) Team.

“This is a very good tool for the commands,” said CCD
Command Master Chief Troy Cox.  “We give a lot of
information to the commands and to the Sailors on what is
available in and out of the Navy.”

The team will give briefs each day designed to provide
information needed to make an informed career decision.
Multiple briefs are given to ensure that all can chance to attend.

The Manpower, Personnel, Training and Education
(MPTE) brief targets leadership, to include the commanding
officer, executive officer, command master chief, department
heads and command career counselors.  Discussions will
include “big Navy” concepts, such as enlisted manpower,
retention and the latest policies and programs in place that
support the Navy’s progress toward it’s vision of training 21st
century leaders.

The Chief Petty Officer Leadership brief is designed to
educate these leaders on pay and compensation, retirement

issues and promote effective leadership of junior Sailors.  Chief
petty officers will learn how to help junior Sailors with career
intentions, development and management.

The First Line Leadership brief will be held for E-5 and
E-6 petty officers.  This brief is designed to educate the first
line leaders on pay and compensation, retirement issues and
promote effective leadership of junior Sailors.  The audience
is provided with information that can help junior Sailors with
career intentions, development and management.

The Junior Enlisted/Junior Officer brief is broken into two
parts; one for the junior enlisted, E-4 and below, and one for
junior officers O-4 and below.  During each brief, Sailors will
receive guidance on career management, and will have an
opportunity to assess the value of their skills and pay as
compared to the civilian job market.

“The individual Sailor can see a comparison between what
they make in the Navy, and what’s available to them on the
outside, so they can compare salaries,” said Cox.  “They
will be provided the information to make an informed
decision when it comes time to decide whether to stay Navy,
or not.”

The Selection Board Brief will include detailed information
regarding advancement and the selection board process, which
provides guidance for individual service record review and
follow-up on discrepancies.

The spouse brief covers spouse employment and a
comparison between the Navy and private sector.  It also
includes information concerning “Big Navy” issues that will
affect them and their Sailor.  For more information on this
visit, contact your command career counselor.

Recreation Center, U.S. Naval Hospital
and then the Commissary.  I was
wondering what the chances are of
having the bus route changed to better
accommodate the Sailors of the George
Washington by having the HTW bus
follow a route that actually stops in front
of the George Washington?

A:  Thank you for the suggestion.  Public
Works Department will assess the
impact of changing the bus routes/
schedules, and if the change can be
implemented, the new bus routes and
schedules will be promulgated at the
earliest opportunity.

Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo Zulu”
comments are appreciated.   Address
concerns with your chain of command
or directly with the parties involved, at
the lowest level possible.  If you don’t
ge t  resu l ts ,  send  an  e -ma i l  to
cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  The next “Commander’s Corner”
live call-in show is tentatively scheduled
for Jan. 8.  This is your opportunity to
call in and speak with Commander Fleet
Activities Yokosuka Capt. Daniel L.
Weed about issues affecting our
community.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Flagship Sailors bring Christmas to Japanese children’s home
Story and photo by MC2 Steven L. Shepard,
USS Blue Ridge Public Affairs

U  SS Blue Ridge (LCC 19) and embarked U.S. 7th
  Fleet staff Sailors helped spread a little holiday
  cheer Dec. 20 when they visited the Shunko

Gakuen Children's Home bearing more than 300 donated
gifts for the 80 plus Japanese
orphans who live there.

The gift collection first began
aboard Blue Ridge  in  ear ly
December through a program called
“Angel Tree,” run by the ship’s
chaplain’s office. The  Ange l
Tree program started off with an
actual Christmas tree set up in the
ship’s library decorated with orphan
sponsor cards that listed their name,
age and gender.  Any Sailor willing
to sponsor an orphan would then
pick an orphan sponsor card from
the Christmas tree and then return
with an appropriate gift for that
child based on their age and gender.

More than 175 different Sailors
participated in purchasing gifts for
the children but there was limited
space available to actually attend the
gift giving event.

“Participation was so great that we
were forced to draw numbers to pick
our attendees,” explained Blue Ridge
Chaplain and event coordinator Lt.
Steven Benefield.  “In my ministerial
experience, never have I witnessed such an outpouring of
generosity from such a large group of diverse individuals.”

The lucky Sailors who had their numbers drawn were
then given the opportunity to play the role of Santa Claus
bringing 12 large bags filled with wrapped gifts for the
Shunko Gakuen orphans who awaited the Sailors with
smiling faces and curious looks.

Once on scene, the event began with Shunko Gakuen
Children’s Home Director Hideji Kobayashi offering words
of welcome to the 35 Sailors who attended the event.
Benefield then presented Kobayashi with a Blue Ridge
jacket and ball cap as a token of appreciation for allowing
the Sailors to spend time with Shunko Gakuen orphans.

“This is the second year in a row that 7th Fleet flagship
Sailors have donated gifts to the orphanage,” said Benefield
and he hopes that it will be a tradition that continues for
many years to come.

“Seeing a need and working together to meet that need
is the embodiment of 'loving thy neighbor as thyself,'” said
Benefield.  “Events like these encourage and enable long
lasting friendships.”

The event provided an excellent opportunity for Sailors
to interact with a special part of their host nation's
community and those that were chosen to attend were
rewarded by witnessing the joy on the children's faces as
they were called out by name to receive their gifts.

“This whole thing makes me feel warm and fuzzy,” said
Seaman Elsa Osornio. “It's good to be part of the local
community. It not only makes you a better Sailor but a
better person.”

Kobayashi said that the orphanage has a long standing
relationship with the U. S. Navy that dates back to shortly
after World War II.  He said he would also like to see this
event grow in the coming years along with the orphanage.

“It's not easy to bring so many people together from
both the U. S. Navy and Japanese communities,” he said.
“But in the future I would like to expand and be able to

have even more people.”
Kobayashi stated that besides the gifts themselves, the

children enjoy these events for the possibility to interact
with the Sailors.  He explained that if it wasn't for events
like these the children, many who come from backgrounds
of abuse, would not be able to experience holidays like
Halloween and Christmas.

A crowd of children gather around QM3 LaRoy L. Cotton at the Shunko Gakuen Children's
Home in Yokosuka, Japan Dec. 20.  USS Blue Ridge (LCC 19) and embarked U.S. 7th Fleet staff
Sailors delivered more than 300 Christmas gifts collected from 175 Sailors and presented them
to the children during a special gift presentation.

“These holidays are not celebrated as widespread in
Japan such as they are in the United States,” said Kobayashi.

“We have volunteers that come by individually or in
small groups during this time of year,” Kobayashi said.
“But if it wasn't for the U. S. Navy the kids would not be
able to have a big Christmas celebration. It is really an
exciting thing for them.”

    After opening their gifts a group
of  younger  members  of  the
orphanage were assembled and
treated the Sailors to an enthusiastic,
Japanese version of “Santa Claus is
coming to Town.”  It was a moment
of many smiles and continuous
flashes from the cameras brought by
Sailors who wanted to capture the
moment.
    Afterwards, Sailors spent time
bonding with the children as they
assisted them assembling their new
gifts or trying them out for the first
time. Sailors and children played
catch outside in the courtyard, and a
group of children were read to from
a new book while other children
indulged their sweet tooth on the
cookies, cake and desserts that were
brought in addition to the toys.
    While some of the Sailors had
visited the orphanage on previous
occasions, for Osornio it was her first
time and she explained what
motivated her to participate.
   “It is important for me to

experience something different outside of my job on board
the ship,” Osornio said. “There were a lot of activities going
on for the holiday season, but what I really wanted was to
sponsor a child.”

One of Osornio’s favorite sayings is “if you give a smile
you get a smile in return,” and for the Sailors and children
attending this event there were plenty of smiles to go around.

Kinnick students, Red Cross bring
GW Sailors holiday cheer

By MC2 David Reynolds,
USS George Washington Public Affairs

Volunteers from the National Honor Society at
Kinnick High School visited USS George Washington
(CVN 73) (GW) Dec. 22 and delivered Christmas
cards to hundreds of Sailors aboard the Navy’s only
permanently forward-deployed aircraft carrier.

“This was a really nice thing to do for us,” said
Seaman Lucinda Keeler, assigned to GW’s Command
Religious Ministries Department, which coordinated
the visit. “With so many Sailors far from home, it’s
great to have this little bit of holiday cheer.”

The cards were donated to the American Red Cross
by high school students in Eagle Pass, Texas. The Red

Cross coordinated with Kinnick to deliver the cards
to GW. The 10 Kinnick volunteers set up a table on
the forward mess decks then delivered the cards to
Sailors who were eating chow.

“The holidays are a time for family and friends. If
you’re away from your family, the Red Cross and
Kinick High School want Sailors to know we send our
love and support,” said Alphonso Oliver, senior station
manager for American Red Cross at Fleet Activities
Yokosuka.

“There’s so many people out there thinking of them
and wishing them a merry Christmas and happy holiday
season, even if they can’t be with the ones they really
want to be with,” added Marie Connor, a senior at
Kinnick High School.
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り

事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)

管理専門職 4 CFAY-1200-02-09(R) I,II,III,IV Jan. 26, 2009

化学職 6 SRFJRMC-088-08(R2) I,II,III,IV Feb. 4, 2009

技師職（電気) 7 FEC-CI-001-09 I,II,III,IV Jan. 12, 2009

技師職（一般） 7 FEC-CI-006-08(R2) I,II,III,IV Feb. 18, 2009

技師職（船舶技師) 7 SRFJRMC-024-09 I,II,III,IV Jan. 26, 2009

技師職（船舶技師) 9 SRFJRMC-178-08(R) I,II,III,IV Feb. 4, 2009

エンジニアリング専門職（建築) 6 FEC-PRY2-002-09 I,II,III Jan. 29, 2009

エンジニアリング専門職（建築) 6 FEC-PRY2-001-09(A2) I,II,III,IV Jan. 13, 2009

エンジニアリング専門職（環境) 7 FEC-PRY41-001-08(R) I,II,III,IV Jan. 14, 2009

産業技師 10 SRFJRMC-038-09 I,II,III,IV Feb. 17, 2009

産業衛生士 5 USNH-02-09(R) I,II,III,IV Feb. 2, 2009

情報処理技術補助職（顧客サポート) 5 SRFJRMC-034-09 I,II,III,IV Feb. 17, 2009

法律顧問職 7 TSO-02-06(OUF) I,II,III,IV 毎月1日・5日

品質管理代行者（一般) 6 SRFJRMC-033-09 I,II,III,IV Jan. 29, 2009

技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））

船舶整備工・フォアマンA 7 SRFJRMC-072-08(R5) I,II,III,IV Jan. 26, 2009

船舶電子機械工 8 SRFJRMC-007-09(R) I,II,III,IV Jan. 26, 2009

一般船舶機械工 7 SRFJRMC-129-08(R) I,II,III,IV Feb. 17, 2009

技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））

ウェイター/ウェイトレス・フォアマンB 4 MWR-32-08(R2)(A) I,II,IV Jan. 27, 2009

期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））

技師職（建築) 7 FEC-PRY2-011-08(R) I,II,III,IV Feb. 17, 2009

時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員

娯楽機修理工（現場) 5 MWR-HPT-53-08(R) I,II,IV Jan. 26, 2009

コック 4 NEX-HPT-089-08(R3) I,II,IV Feb. 9, 2009

コック・フォアマンA 5 NEX-HPT-088-08(R3) I,II,IV Feb. 9, 2009

カウンターアテンダント 3 NEX-HPT-016-09 I,II,IV Feb. 4, 2009

カウンターアテンダント 3 NEX-HPT-CAY-B01-09 I,II,IV March 9, 2009

カウンターアテンダント 3 NEX-HPT-CAY-C01-09 I,II,IV March 9, 2009

カウンターアテンダント・フォアマンB 5 NEX-HPT-120-07(R10) I,II,IV Feb. 5, 2009

カウンターアテンダント・フォアマンB 5 NEX-HPT-82-07(R7) I,II,IV Feb. 5, 2009

図案職 4 NEX-HPT-702-09 I,II,IV Jan. 27, 2009

ジャニター 3 MWR-HPT-09-09 I,II,IV Jan. 14, 2009

ジャニター 3 NEX-HPT-402-08(R3) I,II,IV Jan. 22, 2009

ジャニター 3 MWR-HPT-13-09 I,II,IV Feb. 24, 2009

救命職 3 MWR-HPT-47-08(R) I,II,IV Feb. 24, 2009

セールスチェッカー 3 NEX-HPT-SCY-B01-09(A) I,II,IV March 9, 2009

セールスチェッカー 3 NEX-HPT-SCY-A01-09(A) I,II,IV March 9, 2009

サービスワーカー 2 MWR-HPT-14-09 I,II,IV Feb. 24, 2009

サービスワーカー 2 MWR-HPT-15-09 I,II,IV Feb. 24, 2009

ストックハンドラー 3 NEX-HPT-136-08(R2) I,II,IV Feb. 4, 2009

車両運転手 5 NEX-HPT-415-09 I,II,IV Feb. 24, 2009

倉庫係 4 NEX-HPT-411-09 I,II,IV Feb. 4, 2009

倉庫係 4 NEX-HPT-416-09 I,II,IV Feb. 24, 2009

応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外

部応募者を対象としています。

I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する

場合です。範囲は最も狭いものです。

II： 現MLC/IHA従業員（通勤圏内）-在日米軍施設の従業員で、募集する地区の通勤圏内の方。具

体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。

III： 現MLC/IHA従業員-日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含

まれます。

IV： 外部-在日米軍施設の従業員ではない、完全に外部の求職者の方です。

詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000

（軍電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧

下さい。
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Lawyers Association continues tradition of giving
Story and photo by Dan Bowen, CFAY Public Affairs

The Japan Community Lawyers Association (JCLA) paid a visit to Kaifu Gakuen,
a school for disabled children and adults, to hold their annual Christmas party
and present the school with a check for ¥200,000, Dec. 13.

The party was a perfect opportunity for Judge Advocate Generals (JAG) in the area
to join the local community in celebrating the holiday season. The Christmas party
featured Christmas carols performed by local JAGs and also a visit by ole’ St. Nick
who passed out presents to the thrilled students.

Region Legal Service Office JAG Lt. Louis E. Butler helped organize the event this
year and believes the work they do with the school is significant. “I think it’s important
year round to have ties with the Japanese community,” said Butler. “It’s especially
important during the Christmas season because it’s a holiday that both Japanese and
Americans share or recognize and it really just brings a smile to the students’ faces.”

The JCLA has been providing assistance and holiday cheer to Kaifu Gakuen for
more than 30 years. The association is comprised of all the JAGs in Japan. Throughout
the year, the association holds various sporting tournaments and other activities to raise
money to donate to the school.

“We do an annual Christmas party here every year, so we’re coming and presenting
a check for ¥200,000 that we’ve raised for them over the course of the year through
fundraisers and activities,” said Butler.

The school, located near Mabori Kaigan station on the Keikyu Line, has had its
funding cut recently by the Japanese national government and is more dependent on
local prefectural governments and private donations. The school cares for 50 permanent
students and 15 residential students who attend the school during the day, but return to

RLSO JAG Lt. Louis Butler, Kaifu Gakuen Director Yuko Uchiyama and Hana Belt
pose with the ¥200,000 check donated by the JCLA to Kaifu Gakuen, a school for
disabled children and adults, at the annual Christmas party held Dec. 13.

their own homes at night. The JCLA donation will be applied to the school’s general
budget and help pay for salaries, meals and activities.

Advanced education available for senior enlisted personnel
By Ed Barker, Naval Education and Training Command Public Affairs

The Naval Education and Training Command (NETC) is seeking applicants for the
fiscal year (FY) 2009 Advanced Education Voucher (AEV) program, designed to provide
advanced education opportunities for senior enlisted personnel.

The AEV program provides financial assistance to selected senior enlisted personnel
(E7-E8) to complete post-secondary, Navy-relevant degrees through off-duty education.
Master Chief Electronics Technician (SW) Tom Smith, enlisted education coordinator
at NETC, termed the program one of the most generous in the military, as the Navy
invests in the future of enlisted leadership.

"The senior enlisted members accepted into this program will gain the knowledge
necessary to lead our Navy in the future," said Smith. "The AEV program gives them
the opportunity to get a degree from a university without having to worry about finances,
as it pays for 100 percent of tuition, books and fees up to a specified limit."

The AEV program will support bachelor's and master's degree completion in
designated, Navy-relevant areas of study. Examples include: strategic foreign languages;
construction management; emergency and disaster management; human resources;
paralegal; leadership and management; engineering; information technology; nursing,
business administration; education and training management and electrical/electronic
technology. Degrees not listed above must be approved by the AEV program coordinator
at NETC to validate Navy relevance.

Eligible applicants include E7s with no more than 16 years of time in service, and
E8s with no more than 18 years of time in service. Time in service for all pay grades is
computed to Oct. 1, 2008. Proven superior performers with continued upward mobility
are encouraged to apply.

AEV will support bachelor's degree completion in approved, Navy-relevant areas
of study through off-duty education, capped at $6,700 per year for a maximum of 36
months from the date of enrollment and covers 100 percent of tuition, books and related
fees. Total program cost per student is limited to $20,000. Qualified candidates must
have an associate degree from an accredited institution or the equivalent amount of
college credit applicable to the degree being sought.

The AEV master's degree program covers 100 percent of tuition, books, and related
fees up to a maximum of $20,000 per year for up to 24 months of enrollment, with the

Pet of the Week

This weeks Pet of the Week is Digby.  Digby is a 3-month-old Shiba Inu and
Shepherd mix puppy looking for a new home.  Digby is an active puppy
with a lot of personality!  He will need a strong owner who can train him to
become a great adult dog.  To find out more about Digby or any animal at
P.A.W.S., contact them at 243-9996, by e-mail to usskittytalk@hotmail.com
or visit the Web site at www.petsareworthsaving-yokosuka.org.

Photo by P.A.W.S.

NETC is seeking applicants for the 2009 Advanced Education Voucher Program,
designed to provide senior enlisted members advanced education opportunities.

U.S. Navy file photo

total program cost per individual capped at $40,000. Qualified candidates must hold a
bachelor's degree from an accredited institution recognized by the Department of Education.

Applicants should be transferring to (or currently on) shore duty with sufficient time
ashore to complete their approved degree program. Applicants on sea duty may apply
provided they submit an education plan, with commanding officer endorsement, which
demonstrates the ability to complete the degree program. Senior enlisted members who
have already invested in their professional development by pursuing college education
and those who are currently enrolled in a qualifying post-secondary degree program
using tuition assistance (TA) or other financial assistance programs are eligible to apply
for the AEV program. Reimbursement for any education expenses incurred prior to
participation in AEV is not authorized. AEV and TA benefits may not be combined.

Upon completion of, or withdrawal from education for which any authorized expenses
were paid, participants shall agree to remain on active duty for a period equal to three
times the number of months of education completed or three years, whichever is less.

This obligation is discharged concurrently with any other service obligation program
participants may have already incurred. The AEV agreement does not obligate the Navy
to retain the member on active duty. If a program participant fails to complete the period
of active duty specified in the agreement, the Sailor will reimburse the United States for
the cost of the advanced education received, prorated for the obligated time served.

Deadline for applying is Feb. 27, 2009 but NETC is accepting applications now.
Please review NAVADMIN 356/08 for requirements and application guidelines.
Packages must be endorsed by the Sailor's commanding officer and command master
chief.  Additional information can be viewed on the Navy Knowledge Online Web site
at www.nko.navy.mil.
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Part four:  Straight talk on alcohol abuse and alcoholism
By Health Link, Medical College of Wisconsin

Editors note:  This is the final part of a four part series.
According to the Brown University Center for Alcohol

and Addiction Studies, more than half of all adults have a
family history of alcoholism or problem drinking, and more
than nine million children live with a parent dependent on
alcohol and/or illicit drugs.

Is alcohol good for your heart? Studies have shown
that moderate drinkers – men who have two or fewer drinks
per day and women who have one or fewer drinks per day
– are less likely to die from one form of heart disease than
are people who do not drink any alcohol or who drink more.
It's believed that these smaller amounts of alcohol help
protect against heart disease by changing the blood's
chemistry, thus reducing the risk of blood clots in the heart's
arteries.

If you are a nondrinker, however, you should not start
drinking solely to benefit your heart. You can guard against
heart disease by exercising and eating foods that are low in
fat. And if you are pregnant, planning to become pregnant,
have been diagnosed as alcoholic, or have another medical
condition that could make alcohol use harmful, you should
not drink.

If you can safely drink alcohol and you choose to drink,
do so in moderation. Heavy drinking can actually increase
the risk of heart failure, stroke and high blood pressure,
and cause many other medical problems, such as liver
cirrhosis.

Do you have to stop drinking when taking
medications? Possibly. More than 150 medications interact
harmfully with alcohol. These interactions could lead to
an increased risk of illness, injury or even death. Alcohol's
effects are heightened by medicines that depress the central
nervous system – such as sleeping pills, antihistamines,
antidepressants, anti-anxiety drugs and some painkillers.
In addition, medicines for certain disorders, including
diabetes, high blood pressure and heart disease, can have
harmful interactions with alcohol. If you are taking any
over-the-counter or prescription medications, ask your
doctor or pharmacist if you can safely drink alcohol.

How can a person get help for an alcohol problem?
There are many national and local resources that can help.
The National Drug and Alcohol Treatment Referral Routing
Service provides a toll-free telephone number, 1-800-662-
HELP (1-800-662-4357), that offers many resources for

According to the Brown University Center for Alcohol
and Addiction Studies, more than half of all adults
have a family history of alcoholism or problem
drinking, and more than nine million children live with
a parent dependent on alcohol and/or illicit drugs.

information. Through this service you can speak directly
to a representative concerning substance abuse treatment,
request printed material on alcohol or other drugs, or obtain
local substance abuse treatment referral information in your
area.

If an alcoholic is unwilling to get help, what can you
do about it? This can be a challenge. An alcoholic can't be
forced to get help except under certain circumstances, such
as a violent incident that results in court-ordered treatment
or medical emergency. But you don't have to wait for
someone to "hit rock bottom" to act. Many alcoholism
treatment specialists suggest the following steps to help an
alcoholic get treatment:

• Stop all "cover ups." Family members often make
excuses to others or try to protect the alcoholic from the
results of his or her drinking. It's important to stop covering
for the alcoholic so that he or she experiences the full
consequences of drinking.

• Time your intervention. The best time to talk to the
drinker is shortly after an alcohol-related problem has
occurred – like a serious family argument or an accident.
Choose a time when he or she is sober, both of you are
fairly calm, and you have a chance to talk in private.

• Be specific. Tell the family member that you are
worried about his or her drinking. Use examples of the ways
in which the drinking has caused problems, including the
most recent incident.

• State the results. Explain to the drinker what you will
do if he or she doesn't go for help – not to punish the drinker,
but to protect yourself from his or her problems. What you
say may range from refusing to go with the person to any
social activity where alcohol will be served, to moving out
of the house. Do not make any threats you are not prepared
to carry out.

• Get help. Gather information in advance about
treatment options in your community. If the person is willing
to get help, call immediately for an appointment with a
treatment counselor. Offer to go with the family member
on the first visit to a treatment program and/or support group
such as Alcoholics Anonymous.

• Call on a friend. If the family member still refuses to
get help, ask a friend to talk with him or her using the steps
just described. A friend who is a recovering alcoholic may
be particularly persuasive, but any person who is caring
and nonjudgmental may help. The intervention of more than
one person, more than one time, is often necessary to coax

an alcoholic to seek help.
• Find strength in numbers. With the help of a health

care professional, some families join with other relatives
and friends to confront an alcoholic as a group. This
approach should only be tried under the guidance of a health
care professional who is experienced in this kind of group
intervention.

• Get support. It is important to remember that you are
not alone. Support groups offered in most communities
include Al-Anon, which holds regular meetings for spouses
and other significant adults in an alcoholic's life, and
Alateen, which is geared to children of alcoholics. These
groups help family members understand that they are not
responsible for an alcoholic's drinking and that they need
to take steps to take care of themselves, regardless of
whether the alcoholic family member chooses to get help.

DoD launches video aimed at enhancing psychological health
By Katherine Cruise, Mental Health Screening Public Affairs

A Different Kind of Courage: Safeguarding and Enhancing Your Psychological Health
is a new educational video depicting how service members and their families may be
affected by combat and deployment stress. Featuring interviews with military mental health
experts and chaplains, as well as personal stories by service and family members, the
video explores issues of concern such as Post-traumatic Stress Disorder (PTSD), alcohol
abuse, nightmares, hypervigilance, exposure to violence, emotional numbness and
difficulties faced when a loved one is deployed.

The video is a new component of the Mental Health Self-Assessment Program
(MHSAP), a Department of Defense (DoD) funded initiative that offers service personnel
and their family members the opportunity to take anonymous mental health and alcohol
self-assessments online, via telephone and at special events held at installations worldwide.
The program is designed to help individuals identify their own symptoms and access
assistance before a problem becomes serious. The self-assessments are available 24/7
online or via the telephone at www.MilitaryMentalHealth.org and 1-877-877-3647.

Through the use of real stories and dramatized vignettes, A Different Kind of Courage
addresses the symptoms of mental health and alcohol disorders among military service
members and families, and the importance of early help-seeking to protect one’s career,
family and health. It also provides useful information on how to convince a family member
or friend to seek professional help.

In a segment of the video, Senior Enlisted Advisor in the Office of the Assistant
Secretary of Defense (Health Affairs) Air Force Chief Master Sgt. Manny Sarmina,
emphasizes the importance of having leaders discuss their own struggles in order to
encourage others to seek help. “I don’t walk up to somebody and say, ‘Hey, my name’s
chief, I sought help in the mental health system.’ It’s not natural to do that. But when you
see somebody struggling, and they give you this, ‘Oh, you don’t know what I’m going
through.’ Then that’s when you pull out that ace, and you say, ‘Yes, I do know what you’re
going through,’” said Sarmina.

The video will be distributed to military behavioral health clinicians, unit commanders,
reserve unit leaders, chaplains, family readiness group leaders, as well as other military
groups who want to raise awareness and encourage help-seeking as an act of strength.

“The video is a vehicle to promote discussion about mental health and alcohol disorders.
By hearing service members and their families speak honestly about their struggles and
how awareness and treatment helped, we hope it will encourage others to get help,” said
Deputy Director for Psychological Health Operations Capt. Mark Paris.

Master Labor Contract employee Legal Advisor Hitoshi Ichikawa.
Photo by Yuji Kawabe

Where do you work?      CNFJ Legal Office.

How did you  cerebrate the New Year?   I spent time with my family.

What is your New Year’s resolution? Get more involved in local
volunteer work (activities).

Konnichiwa!

A Different Kind of Courage runs approximately 25 minutes. To view the video, visit
www.MentalHealthScreening.org/Military/. To order a free DVD, download the registration
form (for military installations, family groups and veteran's organizations only).
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Postal clerk exemplifies Navy values, shares
l i fe  lessons  f rom tour  in  Japan
By Blake Vives, CFAY Public Affairs

Postal Clerk 3rd Class Nancy Cid set an excellent
example in her service at U.S. Fleet and Industrial Supply
Center Yokosuka’s Negishi Military Post Office,
according to an award she recently received.

During her tour at the Negishi Post Office, Cid was
responsible for generating more than $150,000 in postal
revenue and trained and led a team of junior Sailors in
processing more than 30 million pounds of mail.

(Left) PC3 Nancy Cid receives the Navy and Marine
Corps Achievement Medal from FISC Commanding
Officer Capt.  Michael J. Arnold at the FISC holiday
party Dec. 5.  During her tour at the Negishi Post
Office, Cid was responsible for generating more than
$150,000 in postal revenue and trained and led a team
of junior Sailors in processing more than 30 million
pounds of mail.

Photo by Blake Vives

For her efforts, Cid was named Blue Jacket of the
Quarter for the first quarter in 2008 and was awarded the
Navy and Marine Corps Achievement Medal.  Cid says
that she is honored to receive this medal.

“I am extremely excited and overwhelmed; it was such
an honor to receive [the Navy and Marine Corps
Achievement Medal] and I am grateful [to have been a
part of] my command,” said Cid.

Moving to Japan and being away from family was

difficult in the beginning; however, Cid said she adjusted
quickly and learned from her experiences. “Being far from
home I was forced to learn patience.  However, this has
helped me focus on the daily tasks at hand and has made
me a more responsible individual,” said Cid.

She sends out advice to other young Sailors who are
new to Japan.  “Do not just exist day to day.  Take full
advantage of being in a new culture by not only traveling
but learning the language as well.  It is such an honor to
travel abroad while serving in the military,” said Cid.

Cid traveled around Japan and immersed herself in
the culture.

“By far the most interesting place I visited was Kyoto.
It was neat to visit such a historic place, the former
imperial capital of Japan,” Cid said.

As Cid closes out her tour in Japan, she reflects on
her time here.

“Being a part of the Fleet Mail Center, I have directly
interacted with  Japanese nationals on a daily basis. This
has given me profound insight into true Japanese culture.
I will miss the subtle nature of the Japanese; they are
always kind and respectful to us foreigners.  I’ve not only
enjoyed working with the Japanese but also living with
them,” Cid said.

(Left) PC3 Nancy Cid explores Kyoto, her favorite
destination of many during her travels in Japan.

Photo by Rie Iwasaki

FISC executive director named to ‘flag-level’ position within GSA
By H. Sam Samuelson,
FISC Office of Corporate Communication

U .S. Fleet and Industrial Supply Center (FISC)
Executive Director  Greg Porter, considered the
“architect” of several recent operational changes

and business solutions adopted at FISC
during the previous year, accepted an
early senior position with the General
Services Administration (GSA).

Porter will serve as deputy regional
administrator for the Pacific Rim Region
of the GSA, in San Francisco.

“ I t  i s  a  sen ior  ‘ f lag- leve l ’
assignment,” said FISC Yokosuka
Commanding Officer Captain Mike
Arnold. “Mr. Porter has accepted what
I would like to call a ‘deep selection’ to
a well-earned and prestigious position,
in a role equivalent to flag rank.  His
leadership will be truly missed.”

Indeed, Porter’s assignment with the
GSA cuts short an anticipated three- to
five-year tour with FISC Yokosuka.
Porter reported to FISC Yokosuka in
August of 2007. However, in his
shortened 15-month tenure, FISC Yokosuka completed a
broad, enterprise-wide functional realignment of eleven
sites and detachments under FISC Yokosuka headquarters.
FISC also adopted the new National Security Personnel
System (NSPS), migrated to the overseas One-Net computer
network and, likely most challenging of all, adopted and
initiated Enterprise Resource Planning (ERP) – a single,
integrated software business solution that facilitates
numerous manpower, financial and procurement processes
in one system.

FISC Executive Director Greg
Porter recently accepted a ‘flag-
level’ equivalent position within
GSA.

U.S. Navy file photo

U.S. Marine Corps Capt. Aaron Warby reads to
his son, James, 4, and daughter, Gabriella, 20
months, during the FISC children’s holiday
party Dec. 12.

Photo by Blake Vives

FISC children’s
holiday party

“I consider Mr. Porter the chief architect of these
initiatives,” Arnold said. “I think all of us at FISC can be
emboldened by his legacy of superior management and
guidance.”

Porter, though, reflected carefully on working with the
FISC Yokosuka team.

  “When I first got here, I was introduced
to a very professional team of dedicated
logisticians who not only devoted
themselves to the day-to-day work of
serving our fleet customers but really
didn’t hesitate to fully support the most
challenging,  behind the scenes
operational and business initiatives we
adopted,” Porter said.
    Porter arrived on the scene a seasoned
logistician himself, having served in the
Navy – initially as an enlisted electronics
technician – and later as a supply corps
officer, serving with submarines from
Groton, Conn., to Pearl Harbor. Later
assignments ranged from shore
assignments in Norfolk and San Diego,
to a supply ship forward-deployed to La
Maddalena, Italy.

After retiring, he went on to serve as
chief information officer for Claim Jumper Restaurants,
and assumed federal civil service positions as comptroller
and business manager at Commander Navy Region Europe
and business manager for Naval Facilities Engineering
Command (NAVFAC), Europe and NAVFAC Southwest
Asia.

That may seem an exhausting career for many but Porter
– a dedicated athlete (while stationed in Italy, he “ran” a
climb up Mt. Vesuvius) who also worked at the fleet
recreation center base gym facilitating indoor cycling

sessions – advises Sailors and civilians alike to continue
looking ahead for opportunity.

“I guess I would say that, no matter what your career
goal, there is a vast amount of opportunity, whether you’re
active duty or civilian,” Porter said. “When you chart out
your path – five or six years in advance – don’t think of
that as a future, long-term plan, see it as your vision now.
Along the way, you can hone your skills with a focus on
the future and shape your vision into opportunity as you
build your career. Having a plan promotes having the right
tools in your tool box.”

Faces of FISC

(Right) Masae Chiba, an administrative
specialist at the FISC Personal Property Office
(PPO), discusses a pack out date with
customers.  She is a  new addition to the team
of three counselors in  the Outbound PPO.
When it is time to move, dedicated counselors
such as Chiba will assist you with your pack
out setup.

Photo by Blake Vives

Where are you from?
I  live in  Yokohama, Japan and commute to

Yokosuka for work.

Why did you want to work at FISC PPO?
I worked at housing for four years and I

wanted to work in a related job.
I also wanted a new challenge.

Where do you recommend visiting in Japan?
China Town in Yokohama.

What is special about China Town?
There is great Chinese food there.

What is your life motto?
“Take it easy.”
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Story and photo by Keiichi Adachi,
CFAY Public Affairs

S hip Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) brought
holiday joy to disabled students and residents at

Miura Shiratori-en in Nagasawa, Yokosuka City on Dec. 15.
This was the 46th time that SRF-JRMC has visited

Miura Shiratori-en during the Christmas holiday season.
“This is my seventh opportunity to enjoy a wonderful
Christmas party with you and we always look forward
with great anticipation to this annual event,” said Capt.
Stephanie Douglas, commanding officer of SRF-JRMC,
at the beginning of her speech.

This visit was a joint effort of the Friendly Society of
Master Labor Contract (MLC) Japanese employees and
volunteers from the U.S. military and civilian personnel
at SRF-JRMC.  They have coordinated and conducted
this holiday visit since 1963.

The relationship between SRF-JRMC and Shiratori-
en started back in April 1963, with only a few U.S. Navy
personnel and Japanese employees when the precursor
Nagasawa Gakuen was established for the disabled
challenged children.  Since then, the staff members inspire
and support each with  the slogan ‘loving light to
Nagasawa Gakuen,’ according to a Shiratori-en official.

Shiratori-en director Shuuzou Katsuura said that he is
most appreciative of Douglas and Oomori Hiromu, the
president of Friendly Society, and the staff of SRF-JRMC.

Homer Kemper, Tank Coordinator and Zone Manager

SRF-JRMC shares holiday spirit with Miura Shiratori-en

Capt. Stephanie Douglas, commanding officer of SRF-
JRMC, one of the facility’s residents and Shuuzou
Katsuura, director of Miura Shiratori-en, cut a cake
during the Christmas party.
クリスマスパーティーの中、クリスマスパーティーの中、クリスマスパーティーの中、クリスマスパーティーの中、クリスマスパーティーの中、SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官ステファニー・ダ司令官ステファニー・ダ司令官ステファニー・ダ司令官ステファニー・ダ司令官ステファニー・ダ
グラス大佐、園児、三浦しらとり園園長の勝浦修造氏によるグラス大佐、園児、三浦しらとり園園長の勝浦修造氏によるグラス大佐、園児、三浦しらとり園園長の勝浦修造氏によるグラス大佐、園児、三浦しらとり園園長の勝浦修造氏によるグラス大佐、園児、三浦しらとり園園長の勝浦修造氏による
ケーキカット。ケーキカット。ケーキカット。ケーキカット。ケーキカット。

of Carrier Project Team, volunteered as Santa Claus during
the Christmas party.

“I really enjoy putting surprised and happy faces on the
children.  They see Santa as a very special person in their
lives, and their memories will last a lifetime,” said Kemper.

The most pleasant gift for the children, however, may
have been getting the chance to dance hand-in-hand with
the SRF-JRMC volunteers to cheerful holiday music
which was played by the band “Swing Stars.”

Katsuura stated that employees at Shiratori-en are
impressed to hear touching voices by the Shiratori-en
residents while they were eating ice cream and cakes
provided by Sailors and their family members, and pleased
with playing a music choice by Swing Stars.

Chief Electronics Technician (SW) Bruce Piland,
coordinator of the visit, said that SRF-JRMC U.S. Navy
personnel, U.S. civilians and Japanese employees worked
very hard all year to raise money to support the party and to
provide financial support for things that was required at the
facility.  SRF-JRMC donated ¥350,000 (more than 3,500
dollars) for Miura Shiratori-en to purchase what it needs.

Douglas concluded her speech with the words, “It is
heart warming to see the anticipation and happiness in all
your faces.  On behalf of all SRF-JRMC employees and
their families, we wish you good health, happiness,
prosperity and peace now and in the coming year.”

Piland stated that this is his second time coordinating the
event, and that he enjoys doing it each year and looks forward
to next year’s event.  “This is a good way to build American
and Japanese relations while giving back to the community.”

Katsuura also mentioned that  the chi ldren
residents at Shiratori-en voiced that they wanted to
play some roles and to be part of the Christmas party,
which means that the children wanted the Christmas
party to be much more for them, and that adult
residents enjoyed cakes, drinks, and dancing with
the Sailors.

先頃、先頃、先頃、先頃、先頃、SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCで第で第で第で第で第22222回リーン活動回リーン活動回リーン活動回リーン活動回リーン活動44444半期表彰式が開催された。今回は、造修部、航半期表彰式が開催された。今回は、造修部、航半期表彰式が開催された。今回は、造修部、航半期表彰式が開催された。今回は、造修部、航半期表彰式が開催された。今回は、造修部、航
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を決めた。を決めた。を決めた。を決めた。を決めた。
SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCの改善活動を実行した各チームは、定義・測定・分析・改善・成果維持のの改善活動を実行した各チームは、定義・測定・分析・改善・成果維持のの改善活動を実行した各チームは、定義・測定・分析・改善・成果維持のの改善活動を実行した各チームは、定義・測定・分析・改善・成果維持のの改善活動を実行した各チームは、定義・測定・分析・改善・成果維持の
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が選出され、さらに四半期に一度、「が選出され、さらに四半期に一度、「が選出され、さらに四半期に一度、「が選出され、さらに四半期に一度、「が選出され、さらに四半期に一度、「Event of the WeekEvent of the WeekEvent of the WeekEvent of the WeekEvent of the Week」に選ばれたチームのうち」に選ばれたチームのうち」に選ばれたチームのうち」に選ばれたチームのうち」に選ばれたチームのうち
上位上位上位上位上位33333チームが最終選考される。上級監督者は、活動現場の視察で成果の維持確認を行チームが最終選考される。上級監督者は、活動現場の視察で成果の維持確認を行チームが最終選考される。上級監督者は、活動現場の視察で成果の維持確認を行チームが最終選考される。上級監督者は、活動現場の視察で成果の維持確認を行チームが最終選考される。上級監督者は、活動現場の視察で成果の維持確認を行
い、最優秀い、最優秀い、最優秀い、最優秀い、最優秀44444半期リーン活動チーム「半期リーン活動チーム「半期リーン活動チーム「半期リーン活動チーム「半期リーン活動チーム「Event of the QuarterEvent of the QuarterEvent of the QuarterEvent of the QuarterEvent of the Quarter」を決定すると」を決定すると」を決定すると」を決定すると」を決定するとSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC
の改善推進室は話す。の改善推進室は話す。の改善推進室は話す。の改善推進室は話す。の改善推進室は話す。
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Lean Event award presentedS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M C、今年も三浦しらとり、今年も三浦しらとり、今年も三浦しらとり、今年も三浦しらとり、今年も三浦しらとり
園にクリスマスの喜びを届ける園にクリスマスの喜びを届ける園にクリスマスの喜びを届ける園にクリスマスの喜びを届ける園にクリスマスの喜びを届ける

Residents and employees at Shiratori-en, and members of SRF-JRMC joined
together to enjoy and share the spirit of the holiday season with each other while
Swing Stars played music.
スイング・スターズが演奏する中、しらとり園の園生と職員、スイング・スターズが演奏する中、しらとり園の園生と職員、スイング・スターズが演奏する中、しらとり園の園生と職員、スイング・スターズが演奏する中、しらとり園の園生と職員、スイング・スターズが演奏する中、しらとり園の園生と職員、SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCの従業員が一同に集りクの従業員が一同に集りクの従業員が一同に集りクの従業員が一同に集りクの従業員が一同に集りク
リスマスシーズンの精神を楽しみ分かちあった。リスマスシーズンの精神を楽しみ分かちあった。リスマスシーズンの精神を楽しみ分かちあった。リスマスシーズンの精神を楽しみ分かちあった。リスマスシーズンの精神を楽しみ分かちあった。

文・写真：安達慶一、CFAY広報課

昨年１２月１５日、横須賀艦船修理廠及び日本地区造 修統括本部(SRF-JRMC）の日米従業員が神奈
川県の知的障害者施設｢三浦しらとり園｣（横須賀市長沢)を訪問。園生たちに一足早いクリスマスをプ
レゼントした。
クリスマスシーズンにSRF-JRMCがしらとり園を訪れるのは今回で４６回目である。「私にとっては７

回目です。私達は、毎年この行事を楽しみにしています」と話したのはSRF-JRMC司令官のステファ
ニー・ダグラス大佐。
この訪問は、日本人従業員で構成される親睦会と米軍人・軍属のボランティアらによって1963年から

絶え間なく行われてきた。
SRF-JRMCとしらとり園の縁は、園の前身、知的障害を持つ児童のための施設｢長沢学園｣がオープンし

たばかりの1963年4月に、SRFの海軍士官と日本人従業員数名の方々が園を慰問したことに始まった。彼
らの『愛の光を長沢学園へ』との呼びかけによって、その年からクリスマスパーティーをはじめとし
て、様々なボランティア活動が米海軍軍人とその家族、日本人従業員に受け継がれていると｢三浦しら
とり園｣の職員は言う。
しらとり園園長の勝浦修造氏は、ダグラス大佐、SRF-JRMC親睦会会長である大森祐武（ひろむ）氏を

はじめとするSRF-JRMCのスタッフの方々に心から感謝しますと話した。
キャリアープロジェクトチームでタンク調整・ゾーンマネージャーを務めるホーマー・ケムパーさん

がパーティーでサンタを演じた。
「子供たちの笑顔や驚く表情がとても楽しいのです。子供たちの人生でサンタは特別な存在であり、

サンタとの思い出は一生心に残るでしょう」とケムパーさん。
様々な寄贈品もさることながら、三浦しらとり園生にとり最大のクリスマスプレゼントとなったの

は、「スイング・スターズ」のバンド演奏のもと彼らのためにクリスマスキャロルを歌い、SRF-JRMCの
ボランティアと手に手をとって踊る機会かもしれない。
勝浦氏によると、職員からは、特に、軍人さんや御家族の方々が利用者に直接ケーキを食べさせてく

ださったことに感激する声や、バンド演奏の選曲がよく素晴らしかったとの声が印象的だと話した。
今回の訪問の調整役を務めたETC(SW)ブルース・パイランドさんによると、SRF-JRMC親睦会の呼びか

けや米軍人、軍属の協力により、1年を通じて部隊内外の様々な組織やグループから募金が集まり、そ
れはクリスマスパーティーの支援、三浦しらとり園が必要とする備品などを購入する資金となった。今
回は350,000円ほどの寄付をSRF-JRMCが行なった。
「期待と幸せに満ちた皆さんの顔を見て、心暖まります。SRF-JRMC従業員とその家族にかわり、皆さ

んの新年のご健康、ご多幸、ご発展そして平和をお祈りいたします」とダグラス大佐はスピーチを締め
くくった。
　今回で２回めの調整役を務めたパイランドさんは、去年同様に調整役が楽しく来年も行なうと言う。
「地域社会に貢献でき、日米関係の向上構築の良い機会となります。」
　利用者の声として、児童から何か参加できる役割が欲しいとの声があり、これは、クリスマス会をよ
り自分のものとしたいとの意思の表れだ。成人では、飲み物やケーキが好評で、例年にも増してダンス
が盛り上がり、その輪に加われたことが嬉しかったようだと勝浦氏は述べた。

Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) recently conducted the Second Quarterly Lean Event Award
presentation.  The team, consisting of members from Repair Division,
Carrier Program Office, Safety Office, Environmental Office, Temporary
Service Shop, Paint Shop, Shipfitter Shop, Pipe and Coppersmith Shop
received the award trophy.

The purpose of the award is to recognize the best Lean event team,
to accelerate Lean cultural events within SRF-JRMC, and to support
the SRF-JRMC Strategic Plan 2008.

The team developed a standard work process and determined
optimal facilities layout in support of opening, cleaning and initial
condition inspection of tanks and voids for the scheduled tank project
on board USS George Washington (CVN 73).

Lean event teams at SRF-JRMC presented their event’s processes
and results to members of the Executive Steering Committee (ESC)
utilizing methods of defining, measuring, analyzing, improving and
controlling. Presentations by Lean event teams are done every other
week, and ESC recognizes one Lean event team for “Event of the
Week.”  Three good Lean event teams were nominated for “the quarterly
Lean event award,” and then the ESC determines the finalist through
conducting on-site inspections of process improvements, according
to the SRF-JRMC Continuous Improvement Office.
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Head’s Up Yokosuka!
Community Announcements

Japanese Imperial Navy Monument Missing – CFAY Public Works
Department Environmental Division is looking for information regarding a missing
monument which was constructed to remember the establishment of the Japanese
Naval Shipyard.  This monument was constructed in 1915 and was last seen about
10 years ago at the Chief Petty Officer’s (CPO) Club which used to be the
headquarters of the Japanese Naval Shipyard.  It could have been possibly removed,
relocated or disposed of during an air conditioning replacement project at the
CPO Club where the monument was located.  If anyone knows the whereabouts
of this monument, please call 243-5136.

CFAY Environmental Protection Handbook – The installation
Environmental Protection Handbook was recently completed and endorsed by
CFAY Commanding Officer Capt. Daniel Weed.  The handbook was designed to
address local environmental concerns and to ensure that proper choices are made
in managing the CFAY Public Works Department environmental program through
compliance with environmental laws and regulations while, at the same time,
providing service to the fleet.  This bilingual handbook will soon be printed and
disseminated throughout CFAY.  Call 243-6592 for more information.

CFAY Qualified Recycling Program – The CFAY Qualified Recycling
Program (QRP) recycles various items such as paper products, scrap metals, used
vehicles and etc.  Customers are able to dispose of items at no cost and QRP will
be able to make a profit once a new QRP recycable materials contract is awarded.
Profits are used to pay for approved base improvement projects.  Call 243-6592
for more information.

Navy Family Housing Yokosuka Bulk Trash Collection Service – Effective
immediately, bulk trash collection service for Yokosuka townhouse residents will
be provided by calling 243-6558.  The items can be left by the garbage containers
located in the front enclosure.  Please do not place your valuable personal items by
garbage containers as they may be mistaken for trash.  Contact the Housing Facilities
Office at 243-9067 for more information.

It is still on!
By Chaplain Robert Bradshaw

Many of you may be asking, what is still on? The light is still on. No, I am
not talking about Motel 6. I am not even talking about the joke that is going
around stateside about the economy being so bad that they have turned the light
off at the end of the tunnel. I am not referring to a train coming straight at you.

The light that is still on is the light of love grounded deeply in the being of
God. A light that is available for everyone.  Without light there is nothing but
darkness. Darkness is defined as the absence of light. So, without light’s
existence, we would have no idea what darkness is.

I once took a group of teenagers and some adult volunteers spelunking (that’s
caving without the tour guide, electricity, stairs and paved walks). We each had
a hard hat, a flashlight and some clothes on that we did not care about.  Once
we were deep inside the ground I had everyone turn their flashlights off. It was
the darkest dark I have ever experienced. Needless to say there were some
pretty nervous people. One by one we turned our flashlights on. Hope began to
appear and the nervousness and apprehension disappeared.

Life is very much like this experience. People are the sunshine in our lives.
If left alone to face our fears, discouragements, losses or even another “new
year,” it can be very overwhelming. The following verse offers us a great
instruction on gaining peace.

“Strive for full restoration, encourage one another, be of one mind, live in
peace.  And the God of love and peace will be with you.”  2 Corinthians 13:11

When we apply this verse we have restoration of splintered relationships.
We have encouragement offered and encouragement received. We have unity
of thought concerning care of one another. And peace is our end result. Imagine
a life with less darkness – it’s possible!

May the love and peace of God be with all of us, not just for today but for
every day of our lives.  God Bless!

Navy advancement information, advice available free online
By Ed Barker, Naval Education and
Training Command Public Affairs

Sailors prepping for advancement have all the tools they
need available free of charge via Navy resources, including
the Navy Advancement Center, but some sites on the
Internet are charging Sailors money for advancement
information.

Perhaps unknowingly, Sailors are spending their money
by paying for what is available free of charge. The most
current and authoritative advancement information for
active-duty and Reserve Sailors is available from their
command career counselors and visiting the Navy
Advancemen t  Cen te r ' s  Web  s i t e  a t  h t tp s : / /
www.advancement.cnet.navy.mil.

"Everything you need to be successful on the
advancement exam is available for free from the Navy,"
said Master Chief Electrician's Mate Robert McCombs,
command master chief for Naval Education and Training
Professional Development and Technology Center
(NETPDTC), Pensacola, Fla. "In fact, our sites are where
the commercial venues get a lot of their information.
Sailors don't need to go out and buy commercial products

in order to advance."
Professional military knowledge and rating-specific

references for advancement are just a click away. Two of
the most popular products available through the
Advancement Center Web site are the Sailor's profile sheet
and the Advancement Exam Strategy Guide, said
McCombs.

The profile sheet is specific to the individual Sailor and
uses results from previous examinations to show the Sailor
where his or her weaknesses are in comparison to their
peers. The report shows them what areas they need to
improve in order to be competitive on the test. Sailors can
use their profile sheets to build their study program by topic
and subtopic.

The Advancement Exam Strategy Guide contains a
bibliography specific to the examination that the Sailor
will take.

"A Sailor can go to the exam section, look up their
specialty and download their information including the
bibliography," said McCombs.

"We give them the references we use for exam questions,
so it's just a matter of becoming familiar with the material."

To help Sailors understand what skills and knowledge

exam developers are assessing, specific rating information
is broken down by paygrade into topic and subject areas
for all exams in the rating. This section of the Web site also
includes information on "how to prepare for and take an
advancement exam."

"If a Sailor uses their past profile sheet(s), which shows
their weak areas compared to their peers, along with the
bibliography and topics/subtopics, they can develop a more
focused study product than any commercial product can
provide," said McCombs.

Kirk Schultz, head of Advancement Assessment
Concepts at NETPDTC, said that there are many other
Navy-sponsored Web sites Sailors can visit to help with
their advancement needs.

"Since just about everything has gone electronic, many
Navy and Department of Defense instructions are available
through the Web.  We intend soon to provide the capability
for Sailors to link to many of their references directly from
the advancement site," said Schultz.

"Our site has features and helpful tools to better prepare
for upcoming exams such as access exam to statistics by
rating, non-resident training courses, as well as final
multiple computations charts," said McCombs.
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MWR Positions
Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room
225, or call 243-1246.

Club Operations Division
Food Service Supervisor – NF-03, $11.47 - $13.00/hr. Club Takemiya
(1 RFT).
Bartender – NA-05, $10.35/hr. Club Alliance (1 Flex).
Cook – NA-05, $10.35/hr. Club Alliance (1 Flex), CPO Club (1 RFT/2 Flex),
Food Court (1 RFT).
Material Handler – NA-05, $10.35/hr. Food Court (1 Flex).
Food Service Worker: NA-03, $8.96/hr. Club Alliance (1 Flex), Food Court
(6 RFT/1 Flex).
Waiter/Waitress – NA-03, $8.96/hr. O’ Club (1 RFT/5 Flex), CPO Club
(2 RFT/2 Flex), Club Alliance (1 Flex), Club Takemiya (2 RFT).
Recreation Assistant (Bingo) – NF-02, $8.39/hr. CPO Club (1 RFT).
Club Operations Assistant – NF-02, $8.39/hr. CPO Club (1 Flex),
Club Takemiya (1 Flex), O’ Club (1 Flex).
Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (6 Flex).

Support Activities
A/C Equipment Mechanic – NA-08, $12.32/hr. Maintenance (1 RFT).
Accounting Technician – NF-02, $8.39/hr. Finance (2 RFT).

Child Development Program
Program Assistant – CY-02, $9.18/hr. Ikego (1 Flex), Hourly (1 Flex).

Community Activities Division
Duty Manager – NF-03, $10.54/hr. Bowling Center (1 RFT).
Recreation Assistant – CY-02, $9.18/hr. Youth Center – Yokosuka (3 Flex),
Teen Center (4 Flex).
Clerk/Driver – NF-02, $8.62/hr. Youth Center – Yokosuka (1 RFT).

Recreation Division
Recreation Assistant – NF-02, $8.39/hr.  Wood Hobby Shop (1 Flex).
Cashier – NF-01, $6.55/hr. Bowling Center Snack Bar (1 RFT/1 Flex).
Projectionist – NA-07, $12.10/hr. Theater (1 Flex).
Duty Manager – NF-02, $8.39/hr. Theater (2 Flex).
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Recreation Assistant – NF-02, $8.39/hr. Outdoor Recreation – Customer
Service (1 RFT).
Paintball Attendant – NF-01, $7.00/hr. Ikego Campground (1 Flex).
Recreation Aide – NF-01, $7.00/hr. Single Sailor Center (1 Flex).
Ticket Seller – NF-01, $6.55/hr. Theater (3 Flex).

Athletic Division
Field Maintenance Worker – NA-05, $10.35/hr. Athletics – Yokosuka
(3 RFT/2 Flex).
Duty Manager – NF-02, $8.39/hr. Athletics (1 RFT/1 Flex).
Clerk Typist – NF-01, $7.50/hr. Athletics (1 Flex)
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (1 RFT).
Swim Instructor – NF-02, $10.00/hr. Aquatics (1 RFT/10 Flex).
Lead Lifeguard – NF-02, $8.39/hr. Aquatics (1 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (4 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr

HRO USCS Positions
The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-4 p.m.,
Monday-Friday, and at http://hro.cnfj.navy.mil.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

IT Specialist (Internet) – YA-2210-02, NH-181-08.  Open: 12-24-08, Close: 01-
14-09.
Medical Support Technician (OA) – YB-679-01.  Open: 12-24-08, Close: 01-14-09.
Health System Specialist – YA-671-02.  Open: 12-24-08, Close: 01-21-09.

Continuing

Training Instructor – YA-1712-02, SRF-169-08.  Open: 12-15-08, Close: 01-09-09.

NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.

To see job vacancies online, go to www.navy-nex.com, click on work for us,
go to bottom of page, overseas.  Find Japan and click go.  Click on the base
you want and then click on the job that interests you to learn how to apply.

Food Delivery Operator – NA-2.  Food Services.  $8.28-$9.66/hr. (1 Flex)
Food Service Supervisor – NS-2.  Food Services.  $10.74-$12.56/hr. (1 RFT)
Food Sales Supervisor – NF-3.  Food Services.  *$24,621-$31,298/yr. (1 RFT)
Food Service Workers – NA-2.  Food Services.  $8.28-$9.66/hr. (11 Flex)
Food Service Worker – NA-2.  School Lunch.  $8.28-$9.66/hr. (1 Flex)
Room Attendant (Housekeeping) – NA-2.  Navy Lodge.  $7.95-8.63 (3 Flex)
Automotive Mechanic – NA-10.  Autoport.  $13.63-$15.91/hr. (1 RFT)
Supervisory Sales Clerk – NF-2.  Autoport.  *$8.39-$11/hr. (1 RFT)
Sales Clerk – NF-1.  Fleet Rec Center.  $6.55-$8/hr. (1 Flex)
Customer Service Clerk – NF-1.  Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk – NF-1.  Main Store.  *$6.55-$8/hr. (2 RPT, 8 Flex)
Specialty Sales Clerk – NF-1.  Main Store.  *$7-$9/hr. (3 RFT, 2 Flex)
Supervisory Sales Clerk – NF-2.  Main Store.  *$8.39-$11/hr. (3 RFT)
Store Worker Supervisor – NS-1.  Main Store.  $10.10-$11.79/hr. (1 RFT)
Store Worker – NA-2.  Main Store.  $8.28-$9.66/hr. (1 RFT, 4 Flex)
Store Worker – NA-2.  Home Accents.  $8.28-$9.66/hr. (1 RFT)
General Clerk – NF-1.  Inventory Control.  *$7-$9/hr. (1 RFT)
ID Checker – NF-1.  Main Store.  *$6.55-$7.50/hr. (1 Flex)
Security Guard – NF-1.  Main Store.  *$7.50-$9/hr. (1 RFT)
Cashier – NF-1 – Cash Office.  *$7.50-$9/hr. (1 Flex)
Procurement Clerk – NF-2.  Procurement.  *$8-$9/hr. (1 RFT)
Personalized Service Clerk – NF-1.  Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1.  Main Store.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk – NF-1.  Rental Center.  *$7.  $8/hr. (1 Flex)
Hair Stylist – NA-7 – Beauty Salon.  Commission (1 RFT, 1 Flex)
Flower Shop Courier – NF-1.  Flower Shop.  $6.55-$8/hr. (1 Flex)
In/Outbound Verification Safety Specialist – NF-2.  Loss Prevention.  *$9-$10/hr.
(1 RFT)
Inventory Supply Clerk – NF-2.  Distribution Center.  *$8.39-$11/hr. (1 RFT)
Warehouse Worker – NA-4.  Distribution Center.  $9.66-$11.27/hr. (1 RFT)
Manicurist (Nail Tech) – NA-5.  Ikego.  Commission (1 Flex)
Supervisory Sales Clerk – NF-2.  Ikego Mini Mart.  *$8.39-$11/hr. (1 RFT)
Food Service Worker – NA-2.  Negishi.  School Lunch (1 Flex)
Hair Stylist – NA-7.  Negishi.  Commission (1 Flex)

*Salary based on experience

Miscellaneous
Multi Service Nurse – Solicitation#: 09-Q-2105.
OB/GYN Nurse – Solicitation#: 09-Q-2304.  Navy seeks one full-time contract
Multi Service Nurse and one full-time contract OB/GYN Nurse for USNH Yokosuka.
Deadline for submission of solicitation package is Jan. 23, 2009 at 4 p.m.  For
details, call Ms. Kobayashi/FISC Contracting at 243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope

• 243-6773/ 6774

Roman Catholic

SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*

1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,

Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,

Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).

General Protestant

SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830

Protestant Liturgical

SUN Communion Service,
Fellowship Hall 1100

Contemporary Christian

SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,

Choir Room 1600

Gospel Praise Service

SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,

Classroom 10 1800
WED Choir practice, Main Chapel 1830

Filipino Christian

SUN Worship Service,
Kinnick Little Theatre 1230

WED Prayer Meeting, room  3 1800

Church of Christ

SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800

The Church of Jesus Christ of
Latter-Day Saints

SUN Sacrament 1300
SUN Sunday School 1420
SUN Priesthood/Relief Society 1510

Location: Across from the City of Yokosuka
Post Office (Off base)

Jewish Faith Community

FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2nd AND 4th THU Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TUE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

WED Middle School – Quest 1600
High School – One Way 1830

Protestant Women of the Chapel*

TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700

Japanese Women’s Bible Study*

TUE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THU, FRI  (Last week of month),
Room 5 0900

Men’s Christian Fellowship

TUE Study Group (Fleet Rec 3rd Deck)1130
3rd SATBreakfast (Location varies)

*Runs from September to June

Negishi: Chapel of the Rising Sun
• 242-4183

Roman Catholic

SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900

Protestant

SUN Worship Service, Main Chapel 1030

IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)

Roman Catholic

SAT Vigil Mass 1900

Pentecostal

SUN Worship Service 1000

Adult Bible Study

WED Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

WED Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THU Middle School/High School – Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Fleet and Family Support Center

Ikego FFSC
246-8052

Negishi FFSC
242-4125

Fleet and Family Support Center
243-FFSC (3372)

Visit our Web site:  www.cfay.navy.mil/ffsc/index.htm
Click the “FFSC” Tab

Classes This Week
Please call us at 243-FFSC (3372) to sign up today!

Monday, Jan. 12
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days): Jan. 12-16, this class will be held at the
Benny Decker Theater. Welcome to the Land of the Rising Sun, kanji, yen and bowing.  This combined class is offered
weekly, and is required for all incoming military personnel, Department of Defense civilians and family members.
Representatives from around the base will talk about the unique policies, procedures and benefits associated with living
and driving in Japan. Local experts will discuss cultural issues and adjusting to your new home.
Elements of Successful Parenting 9 a.m. (2 hrs.): Elements of Successful Parenting (E.S.P.) is a dynamic service
designed to elicit and enhance participants’ basic understanding of parenting children of all ages. ESP is a 4-session, 8-
hour workshop that builds upon the knowledge and experience parents already have while offering key insights to nurture
their ongoing parenting success.
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone whose first language is not English. In
this class, students practice Basic English skills and learn about American culture.  Special attention is given to speaking
English in an every-day setting.
Managing Your Transition (TAMP) 7:30 a.m. (4-1/2 days): This seminar is for separating military and pre-retirees.  The
program will inform you about your veteran’s benefits, retirement pay and travel  entitlements.  The class focus will be on job
search strategies, interview skills, resume preparation and the psychological preparation necessary for transitioning to a new
career.  Spouses are urged to accompany the transitioning service member.  Reservations must be made through your
Command Career Counselor.

Tuesday, Jan. 13
Baby Basics 11:30 a.m. (3 hrs.): Learn the basic aspect of daily infant care such as bathing, diapering, positioning,
swaddling, playing and feeding, and about the Shaken Baby Syndrome.
Healthy Relationships: For Your Child’s Future 5 p.m. (1.5 hrs.): Parents will learn how aspects of their family’s life will
influence their children’s adult health and relationships.  Call 243-7878 for more information and to sign up for the class.
More Bang for your Buck 10 a.m. (1.5 hrs.): Too much month at the end of the paycheck? In this interactive class, you’ll
learn the importance of a written spending plan. You’ll learn about the Financial Pyramid, the Financial Planning
Worksheet, and creative ways to find extra cash on even the tightest budget.We don’t tell you how to spend it, we teach
you how to keep more of it.
Welcome to Ikego 9 a.m. (5.5 hrs.):  We invite both old and new residents of Ikego to meet your Ikego Community Leaders
and learn what the Ikego community has to offer.  Representatives from various Ikego offices will speak about their
services.  Meet new friends and neighbors, plus learn to take the train from Ikego to Yokosuka.  Our guided walking tour of
Zushi City will help you to enjoy your new home in Zushi.

Wednesday, Jan. 14
Bulls and Bears 10 a.m. (1.5 hrs.): In this class, we’ll teach you the difference between a stock and a bond.  You’ll learn
about your risk tolerance, your time horizon, and what investment vehicles match your investor style.  You’ll learn about
mutual funds, expense ratios, money markets.  You’ll even learn about dividend reinvestment plans and how you can buy
stock directly from certain companies.
Elements of Successful Parenting 9 a.m. (2 hrs.)
Japanese Conversation (Pre-registration required) 5 p.m. (1.5 hrs.) (10 Part Series): Are you tired of feeling like a
foreigner?  Come join us to learn the language of our host nation, and start fitting in!  This class will run from January
through March and will help increase your command of the Japanese language.  This popular offering frequently has a
waiting list, so don’t delay, call us and reserve your spot today!

Thursday, Jan. 15
Ikego – Play Morning 9 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.
Interview Techniques 1 p.m. (2 hrs.): This workshop teaches the participants how to be more confident about their next job
interview.  Topics include positive answers to difficult questions, dressing for success, the importance of body language and
positive attitude, interview follow-up and salary negotiations.
Pre-Marriage Seminar 9 a.m. (1 1/2 days): Engaged to be married?  Planning on tying the knot here in Japan?  If so, then
you need to attend this seminar.  We will cover important areas regarding marriage procedures, command sponsorship,
immigration, passport procedures, financial management, successful marriage and family planning.  This course is a
required prerequisite for marriage in Japan under COMNAVFORJAPAN (Commander Naval Forces Japan) instructions.

Friday, Jan. 16
Credit Management 11:30 a.m. (1.5 hrs.): Do you know your FICO (Fair Isaac and Co.) score?  You should!  We’ll teach
you all you ever wanted to know about credit - how to build it, how to maintain it, when to use it, how not to abuse it, how to
obtain your FICO score, how to opt out of those annoying credit card offers you get in the mail, along with a few other
things.  We’ll also discuss your defenses against ID theft.
Employment Overview 11:30 a.m. (1.5 hrs.): If you are interested in the local employment market, please join this class
and talk with our full-time Spouse Employment Assistance Manager.  Reservations are required for this crash course on
employment availability in the Yokosuka/Yokohama area: including government positions, teaching English, modeling and
other lucrative opportunities.
Japanese Conversation (Pre-registration required) 10 a.m. (1.5 hrs.) (10 Part Series)
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.

Upcoming Classes
Jan. 19 Holiday
Jan. 20 Car Buying Strategies; Ikego – Employment Overview
Jan. 21 Basic Breastfeeding; Getting Started Teaching English

Thrift Savings Plan; Welcome to Negishi
Jan. 22 English Teachers Networking Group; The Basics of Retirement Planning; Ikego – Play Morning
Jan. 23 Home Buying Basics; Sponsor and Sponsor Coordinator Training

Yokosuka – Play Morning

Congratulations on the birth of your baby!
Wilbert Dispolo and Rosie Dispolo are the proud parents of MIA YSABELLE DISPOLO born Dec. 9, 2009 at 8:13 a.m.,
weighing 6 lbs 8 ounces.

Albert King and Natalie King are the proud parents of JAYVION LEROY MAURICE KING born Dec. 12, 2009 at 4:55
p.m., weighing 9 lbs 0 ounces.

James Estoesta and Joannemay Estoesta are the proud parents of JASMINE SAKURA-LEE ESTOESTA born Dec.
18, 2009 at 7:53 p.m., weighing 8 lbs 3 ounces.

Papa Laye and Michellekebe Laye are the proud parents of BIRAME LAYE born Dec. 18, 2009 at 6:43 p.m., weighing
7 lbs 7 ounces.

Yuusuke Shimakura and Mandy Shimakura are the proud parents of TAISEI JACK SHIMAKURA born Dec. 19, 2009 at
1:59 p.m., weighing 8 lbs 13 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center’s section of the
Seahawk-Umitaka, stop by our New Parent Support office in Bldg. 1558.
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Automobiles

’04 Toyota Harrier (Lexus RX-350).  32,000 km.
$24,000 or best offer.  If interested, call Frank at 090-
6132-3206.
Angel Motors – Specializing in U.S.A. Spec (LHD)
Models!  American owned and operated car business
with export and shipping experience.  Custom order any
Japanese (RHD) model!  Angel Motors January Cars!
1. Beautiful ’97 U.S.A. BMW 528i sedan and 52K miles,
silver, leather, “angel eye” headlights, crystal tail lights
for $12,900!  2. Fast, custom 1996 Mazda RX-7 (RHD),
75K KM, MT in red for U.S. $6,500! (car now at
Yokosuka base!)  Visit us: www.angelmotorsjapan.com.
Visit our web site for photos and details, or call Mike to
see.  Contact Mike for more details at Tel: 090-8019-
6372, e-mail: mike@angelmotorsjapan.com.
Big Wave Car Sales.  080-5497-1787.  www.big-
wave.jp.  ’95 Isuzu Aska, $1,500.  ’95 Audi 80.  $2,200.
Just in, call to come and see.  Free base pick up.  ’90 Mini
Cooper, $3,000.  Picture coming soon.  Just in, call to
come and see.  ’96 BMW 320i 4-dr.  $2,650.  Just in call
to come and see.  Free base pick up.  ’98 Volkswagen
Polo 4-dr.  $2,000.  Call to come and see.  Free base pick
up.  ’97 Honda Integra 2-dr.  $2,000.  Just in, call to come
and see.  Free base pick up.  ’98 Honda S-MX.  $1,950.
Just in.  Picture coming soon.  Call to come and see.  Free
base pick up.  ’99 Honda Accord Wagon.  $2,600.  Just in.
Picture coming soon.  Call to come and see.  Free base
pick up.  ’97 Nissan Elgrand.  $2,250.  Picture coming
soon.  Call to come and see.  Free base pick up.  ’99
Subaru Legacy Wagon.  $2,650.  Call to come and see.
Free base pick up.  ’99 Nissan Elgrand.  $2,650.  Picture
coming soon.  Just in, call to come and see.  Free base
pick up.  ’95 Toyota Crown.  $1,650.  Picture coming
soon.  Just in, call to come and see.  Free base pick up.
’97 Mazda MPV.  $1,950.  Call to come and see.  Free
base pick up.  ’95 Honda Odyssey.  $1,950.  Just in, call
to come and see.  Free base pick up.  Buying a used car on
base, ask DO YOU GUARANTEE THIS CAR????
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.

Wanted

Announcements

House for rent.  Off base.  NO key fee, NO deposit, NO
guarantor required.  An old small house on a hill.  $700/
month.  Contact house owner:
yamadatoshinori@yahoo.co.jp.
Looking for an Apartment or House to Rent?
Ocean view!  Mountain view!  Spacious balcony!
American style bathroom!  Tatami room!  Let us find
your dream apartment or house.  We have several
houses and condominiums for sale.  Also start your real
estate business in Japan today!  Our friendly staff will
work hard to get you the best deal possible.  Call us
(046) 825-0245, 10 a.m.-6 p.m.  Contact at:
chintal@heisei-yokosuka.co.jp.  Address: 1-18
Wakamatsu, Yokosuka Heisei Housing Co,. Ltd.  Our
company is in front of Coco’s curry shop near
Yokosuka Chuo Station.
Standard Indian Restaurant in Yokosuka.  It’s 250
meters from More’s departmental store.  See the internet
to guide you to restaurant.  We use very selected food
ingredients and ensure the quality perfect as Indian hotel
restaurant’s standard.  Great food.  Over four persons you
need reservation.  Web http://www.yokosukaindian.com,
http://www.indiancurry-bayleaf.jp, http://r.gnavi.co.jp/
b186300.  Tel. (046) 821-1922, 080-3015-1749.  Monday
closed.  But last Monday of the year is open.
TIF Miscellaneous New Year International Party
Shibuya, Jan. 10, Saturday, 6:30-9 p.m., T’s
Salon.  Held by Japan’s biggest international friendship
site.  Meet 300 people.  Beer, cocktails and soft drinks are
all you can drink!  Snacks are also provided!  ¥3,000.
http://www.miscellaneousparty.com.  Call 080-2001-
0512, party@goover.co.jp.
Yokohama World Friends New Year International
Party, Jan. 17, Saturday, 6:30-9 p.m., Club Why
Not.  Biggest international party in Yokohama.  Meet 150
people.  20 kinds of free cocktails.  Free snacks.  ¥3,000.
http://www.worldfriends-party.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist Church.  Independent,
fundamental, Baptist church with a military heart.
Choumi Building, 27-6 Ogawacho (Across from Mikasa
Park).  For more information, call (046) 823-4654 or 080-
3179-9516. www.ybcjapan.org.

Adoption

Thinking about adopting a child?  Yes – It can be
done while living overseas!  We can make it happen!
Contact: www.Adopt-Abroad.com.

Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available
from 5:30 a.m.  Contact 243-4511 or 090-3205-3472.
Supervisory and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。
Teaching Job @ Home.  Getting tired of job hunting?
You can work at your on/off-base home teaching language,
cooking, craft, etc.  Visit: https://yokosukalcen-d2.r-cms.jp/
Contact 090-6505-1647/yokosukalc@gmail.com.

Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!

Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers, family
members or civilian personnel only.  Prices for
all other ads must be separately negotiated with
Asahi Advertising, Inc.

The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.

Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital status,
physical handicap, political affiliation, or any
other non-merit factor of the purchaser, user
or patron.

For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:

seahawkyokosuka@ys020407.americablejapan.com

The point of contact is Keiko or Tomomi, account
executives.  Regular business hours are
Monday-Friday from 10 a.m. to 4 p.m.

Asahi Advertising, Inc.

LTO Runs and Free Junking.  Yokosuka/Ikego/
Negishi Registrations, inspections, transfers, I do it all.
No problem driving your vehicle to LTO.  Call Reiko
McCulough, 241-3100/080-5497-2600 or e-mail:
reikoltoruns@yahoo.com.  日本語もOKです！
LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716
and 080-3394-5445.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
LTO Runs and Free Junking (could junk in a
couple of hours).  New registration, Japanese inspection,
renewal, change address, transfer title, deregistration, road
tax, T-plates.  Call Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi,
Ikego, any transmission OK.  Call Derrick, 241-4415 or
090-3592-8809.
LTO Runs and Junking Services.  Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in a day or less,
on base or off base OK.  Eight years experience.  Call Fe
at 241-4954 or 090-9317-8259.
LTO and services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-2390-0309.
MAGICIAN.  Birthday Parties.  Book your command’s
Christmas party now!  Complimentary birthday gift.   (イベン
トや、お誕生日会などにマジック・マイクを呼びませんか？)
Call “Magic Mike”, 090-6199-4993, (046) 827-4639,
magicmike4u@ezweb.ne.jp, www.magicmike.wetpaint.com.
Sweet Escape Photography.  Photography services for
your special moments at a very simple and affordable price.
Please visit http://sweetescapephotography.smugmug.com/
Feel free to contact me anytime with questions or quotes!

Services

2 BZ 2 Clean?  House cleaning service can be scheduled
to meet your routine needs.  On or off base.  Please leave
a message and call-back number.  Call 080-3489-7657.
BW Audio for all your car stereo needs.  Full
custom shop, whatever you need we can make it or install
it.  Call 080-5497-1787.
Drivers’ Education Class.  Next class begins Jan. 19,
2009.  Open to SOFA personnel.  High school students
must be 16 years old.  For more information, go to
www.yokosukadriversed.com.  Cost ¥31,000.  Calass size
limited.
Friendly Japanese instructor teaching authentic
Japanese language classes for survival Japanese
and JLPT preparation.  Please contact me today at
Mayumi@japanese-sensei.com, or visit my Web site at:
http://www.japanese-sensei.com.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or
080-5677-6532 for appointment.
In-home spa service (Reflexology and head spa).
Reflexology (15 min ¥1,500-50 min. ¥5,000).  Head spa
(15 min. ¥1,500-60 min ¥6,000).  Complimentary foot
bath included with all treatments.  Please contact
Relaxation room Maka: Hitomi Yoshimori.  E-mail:
hitomi.kota.ume@future.ocn.ne.jp.
Invest in Your Future Now!  Ask our real estate agents
specializing in Hawaii property for you.  E-mail:
hawaiianagent@yahoo.com.  Japan, 090-1837-0762.
Hawaii, 1-808-285-5442.
KRush Photography.  Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com, or
e-mail: Cindy@krushphotography.com.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語も
OK。  Call Cherry, 080-5046-0689.
Free Junking Service in 1 hr. or less.  Also free LTO
service.  One call will do it.  Don’t worry.  Negishi, Ikego no
problem.  Call Derrick, 090-3592-8809, home 241-4415.

Positions

Building Maintenance Engineer.  *Over three-year
on-the-job experience for building maintenance.
*Business level English and Japanese (speak, read and
write).  *Proper valid work visa.  *Workplace: Tokyo area.
*Pay: ¥330,000/month and above.  *Transportation cost
paid (max. ¥40,000).  *Paid vacation and holiday.
*Retirement age:  65 years old.  E-mail your resume to
Ms. Watanabe at: m-watanabe@s-mt.co.jp.  Shin-ei Real
Estate Co., Ltd. (03-5722-4680)
Call-Center Agent (permanent position) sought.
*Conversational level of Japanese and English (Speak, write,
read).  *Work hours: (17:30 to 8:30 for weekday and 08:30
to 08:30 next day for Saturday and Sunday).  *Possess valid
work visa.  *Work place: Akasaka, Tokyo.  *Pay: ¥230,000/
month and above.  *Transportation paid up to ¥40,000/
month.  *Paid vacation and holiday.  *E-mail Ms. Watanabe
for details or your resume to: m-watanabe@s-mt.co.jp.  Shin-
ei Real Estate Business Co., Ltd. (TEL: 03-5722-4680, FAX
03-5722-6180).
Navy Federal Credit Union currently seeks
Manager, Branch Office.  Provide optimum service
and effective leadership in support of credit union
products, services, goals and objectives.  Management
experience in banking or credit union required.  Must
meet any current or future DoD/U.S. government
requirements to work on-base.  For consideration, please
submit resume at www.navyfcu.org and click on
“Careers.”
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Byrd Elementary School Kindergarten teacher Andrea Prior helps two of her
students, Gage Helsel and Erin Gibbs select a Christmas present, within their
budget, to buy for their parents.

Photo by Nancy Turner

ATGWP Commanding Officer Capt. Carl Carpenter and his team pose with the
winning trophy after earning the decisive victory over the Physical Security
Engineering Field Activity (PSEFA) team to clinch their fourth consecutive
Captain’s Cup Tug-O-War Championship.

Photo by Jessie Ecklund

Sailors and guests join in singing a hymn at a special Christmas Eve candlelight
prayer service held on the mess deck of USS Blue Ridge (LCC 19).

U.S. Navy photo by MC2 Steven L. Shepard

The Sullivans School Choir, under the direction of the school's music teacher
Tamara Choate, record a soundtrack for a CFAY television Channel 12 public
service commercial promoting recycling.

Photo by Megan Weathers Cullen

CFAY employees enjoy watching a taiko drum performance at the first CFAY
Bonenkai Party, an end-of-year event held at the Officer’s Club Dec. 10. More
than 150 MLC, USCS and USN personnel attended the event.

Photo by Yuji Kawabe
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