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JMSDF invites FISC Yokosukato annual mochi-pounding event

By H. Sam Samuelson, FISC Yokosuka
Office of Corporate Communication

A select group of military enlisted, officers and
leadership from Fleet and Industrial Supply Center
Yokosuka (FISC), Japan, joined Japan Maritime Self-
Defense Force (JMSDF) logisticians in an annual end-
of-year mochi-pounding festival at the JMSDF Ship
Supply Depot (SSD) in nearby Taura.

The festival provided U.S. Navy guests an
opportunity to participate in the festival, an important
Japanese cultural event that heralds the coming of the
New Year.

The mochi-pounding ceremony, or mochisuki, is
usually an all-day community event in which mochi —a
glutinous rice mixture called mochigome — is kneaded
and pounded until it becomes smooth and shiny and takes
on a consistency somewhat like soft taffy.

The event is usually held in neighborhood parks, town
squares or other social gathering locations throughout
Japan, sometime around Christmas or New Years Day.

The rice meal is prepared the day before with a
thorough washing and left overnight to soak. The day of
the festival, the steamed rice is poured into a rice mortar
or usu, where — during the festival — one participant
alternately pounds the mochi with a special mallet called
a kine while another leans in to knead the mochi with the
hands. The sequence demands precision as the kneading
is done swiftly between mallet strikes on the wetted bed
of rice.

Participants don light robes called happi coats and
head bands and — upon striking the bed of rice — cry:
“yoissho,” which, when translated means “hurray!”

Two large usu were standing by in the JMSDF SSD

warehouse, which was dressed out for the holiday
festivities. JMSDF staff were busily initiating the
pounding and kneading of the mochigome, and then
turned to invite selected FISC Yokosuka guests.

“First, of course, our hosts demonstrated the mochi-
pounding sequence and then they invited us forward,”
said FISC Executive Officer Cmdr. Ed Butzirus. “I
remember thinking two things: those big mallets look
heavy, and, | hope | don’t screw up and hit someone’s
hand (only the Japanese performed the kneading of the
mochigome between mallet strikes).

“Well, the mallets weren’t as heavy as | thought,”
Butzirus continued, “and we picked up the rhythm pretty
quickly and safely. No broken fingers.

“But I will say — this was another great experience
participating in our host country’s culture. Our Japanese
hosts are so inviting and accepting, we are always
honored to join them in cultural events such as these
because they go a long way toward helping us maintain
our friendly partnerships,” Butzirus added.

FISC Commanding Officer Capt. Matt Feely thanked
his counterpart, SSD Commanding Officer Capt.
Ryosuke Goryoda for the invitation.

“We were so proud to join them in this time-honored
ceremony,” Feely said. “l always look forward to our
professional liaisons with our JMSDF counterparts,
but — really — it is participation in the cultural and social
events that we truly learn the Japanese culture and, for
that, I remain profoundly thankful.”

The festivities included cultural dances and, finally,
an opportunity to enjoy some of the mochi-based fare,
including sweet mochi cakes and hot mochi soup (ozoni),
whose steam rose above the guests as they mingled and
socialized in the open warehouse.

(Right) FISC Yokosuka Commanding Officer Capt. Matt
Feely strikes abed of wetted rice or mochigome with a
mallet during the JIMSDF-hosted New Year celebration
mochi-pounding ceremony at the JMSDF Ship Supply
Deport in nearby Taura.

Photo by Lt. j.g. Yoshifumi Kinoshita

USS Mustin reconfirms sister ship relationship with
JMSDF ship Ikazuchi during ceremony

By Ensign David Elsenbeck, USS Mustin Public Affairs

On hand for the ceremony was Mustin Commanding Officer Cmdr. Michael V.

The guided-missile destroyer USS Mustin (DDG 89) reconfirmed its sister ship
relationship with the Japan Maritime Self-Defense Force (JMSDF) ship JS lkazuchi
(DD 107) during a formal ceremony Dec. 22 in Yokosuka, Japan.

Misiewicz, along with several members of the Mustin crew and Ikazuchi Commanding
Officer Cmdr. Tokihiko Umezaki and several Japanese sailors.

The ceremony commenced as the distinguished visitors from Ikazuchi arrived,
bringing with them two Kadomatsu trees.

Kadomatsu trees are traditional Japanese decorations for the New Year to honor
ancestral spirits or kami of the harvest. The trees were hand made by several sailors
from Ikazuchi and were proudly displayed on the quarterdeck of Mustin. Sailors from
Mustin assisted with the proper placement of the trees, after which, a brief Kadomatsu
ceremony was conducted. Guests were then escorted to the wardroom for presentation
of sister ship certificates and holiday-themed refreshments.

“l am greatly pleased today to be able to participate in the traditional Kadomatsu
ceremony and reconfirm the bond between USS Mustin and JS lkazuchi as sister
ships,” said Misiewicz. “As we enter this joyous time of year let this ritual remind us
of the very strong friendship between our two crews, our navies, our nations and our
families who continue to sacrifice along with us daily to preserve peace and stability
in the Pacific region.”

The ceremony was a way to not only celebrate the holiday season and the end of
the year, but also a great culminating event for the two ships to re-commemorate the
50th anniversary of the Treaty of Cooperation between the U.S. Navy and the JIMSDF.

(Left) USS Mustin (DDG 89) Commanding Officer Cmdr. Michael Misiewicz
welcomes Cmdr. Tokihiko Umezaki, commanding officer of the JMSDF
ship Ikazuchi as he arrives on board Mustin to take part in the sister ship
reconfirmation ceremony.

U.S. Navy photo by OS3 Chin Ng

Blue Ridge hosts Sailors,

families for holiday dinner

USS Blue Ridge (LCC 19) and embarked 7th Fleet staff

Sailors shared the holiday with shipmates and family

during a special dinner in the crew’s galley Dec. 25.
Pg. 4
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Military Working Dog retires
with honors, finds new home

A nine-year veteran of protecting U.S. Navy personnel and

property, Military Working Dog Bak retired from active duty

service during a ceremony with full honors here Dec. 16.
Pg. 8







Capt. David A. Owen, CMDCM Gregory

Commander, Vidaurri,
Fleet Activities Command Master
Yokosuka Chief

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:

Seahawk-Umitaka@fe.navy.mil.

Commander Fleet Activities Yokosuka
Capt. David A. Owen

Michelle Stewart Public Affairs Officer
Sean Dath Lead PA Specialist

Editorial Staff

Keiichi Adachi Photojournalist
Yuhji Kawabe Photojournalist
Kazuyuki Takagi Photojournalist
Fumiyo Sato Photojournalist
Dan Bowen Photojournalist
Mark Elrod Photojournalist
Jeffrey Doepp Seahawk Editor
Hideo Kaihatsu Seahawk-Umitaka Editor

Asahi Advertising
Tomomi Hirano Account Executive
Sumiyo Uchida Account Executive

COMFLEACT Yokosuka
Public Affairs Code NO1PA
PSC 473 BOX 01
FPO AP 96349
Phone: 243-5607/3003

The editorial content of this newspaper is edited and
approved by the public affairs office of Commander,
Fleet Activities Yokosuka.

This newspaper is an authorized publication for
members of the military services stationed overseas.
Its contents do not necessarily reflect the official views
ofthe U.S. Government, the Department of Defense or
the U.S. Navy and do not imply endorsement thereof.

The appearance of advertising in this newspaper,
including inserts of supplements, does not constitute
endorsement by the Department of Defense, the
Navy, Commander, Fleet Activities Yokosuka or Asahi
Advertising of the products and services advertised.

Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender, national
origin, age, marital status, physical handicap,
political affiliation or any other non-merit factor of the
purchaser, user or patron. If a violation or rejection of
this equal opportunity by and advertiser is confirmed,
the publisher shall refuse to print advertising from that
source until the violation is corrected.

Published by Asahi Advertising, a private firm in no
way connected with DOD or the U.S. Navy, under the
exclusive contract with the U.S. Navy.

Heads Up Yokosuka!

Community announcements/Action line

Berkey Field Tennis Court Facility Renovation — The
Berkey Field Tennis Court Facility will be closed for renovation
from Jan. 27 through May 12. For safety reasons, the entire facility
including the skate park will be enclosed by a construction barrier
and unavailable to the public during the renovation time period.
Call 243-7250 for more information.

BZ: Good day, | wanted to express my gratitude to Personnel
Support Detachment Yokosuka Assistant Transportation Officer
PSC Louis Saldana and his team of professionals as they did a
superb job of handling emergent travel for two attorneys traveling
from Haneda to Naha for an important case. He and his team did
a fantastic job in a last-minute, four-hour period. With little to no
advanced notice, Chief Saldana ensured that reservations were
made and ticketing was expeditiously handled while providing
direction and quick results! Thank you.

BZ: On behalf of Lt. Victoriano Naval, SPARWAR Officer in
Charge Cmdr. Andrew Gibbons, SPAWAR Managing Director
Tom Mills and the whole Team SPAWAR Japan, we would like
to recognize and offer this Bravo Zulu to PS1 Oliver Santy of
Personnel Support Detachment Yokosuka for all your outstanding
support in assisting Lt. Naval and his family with their travel. In
addition, I would like to take this opportunity also to thank the entire
Personnel Support Detachment for their outstanding support to
the fleet and shore duty commands. Bravo Zulu and many thanks.

Q: Two of my close friends and | were going to go on the base
to eat lunch. When we were in the pass office getting the one-day
guest pass, one of my two friends was using her driver license
as identification. The license is one of the newer ones with no
nationality and she needed to provide her PIN number. She did this
but the girl behind the desk told her that it was the wrong number.
My friend told her the number a second time but the girl said that
itis still the wrong number. The girl behind the counter told us that
we can go to the police station and get the number. We did this and
not only did my friend give her the correct number but the police
officer gave her a piece of paper with her nationality, name and
birth date. We returned to the pass office, but this time we went to
a different window. The guy behind the desk asked my friend for
her PIN number and she showed him the paper she got from the
police. The girl who took care of us on our first visit said you need
to see it on the screen. The guy told her she showed him the paper
issued by the police. Then the girl behind the counter said that will
work. We received our passes and went to lunch. However, when |
went into the pass office the following week with my mother, the
guy behind the counter told me that I didn’t turn in the previous
pass. | asked him if this happens often, do people often lose passes
that have been returned. He told me sometimes they fly out of the
return box or get lost in the process. They also said that the main
gate is safer than Womble Gate. During a visit two months later,
my mother and | went onto the base to do laundry and errands.
When we left the base I put the pass in the red box located at the
main gate. A few weeks later, | went to the base for some errands.
However, the same girl who kept telling my friend that her PIN
number was wrong told me that I didn’t turn in the pass | got for
my mother a few weeks earlier. This time she gave me a lecture
about base policies and that | was wrong not turning the pass in
and gave me a very strong warning. She also had me sign a piece
of paper acknowledging the fact that the pass was not turned in.
| signed the paper but I do know for a fact that | have never left
the base without turning in any of my guest’s one-day passes. My

friends, family members, and | have no reason to keep any of the
passes. As | talk to others and compare events similar to my issues,
I see that this is happening to a lot of people not just me. When |
go to Camp Zama or Sagamihara, the policy there is to leave the
ID card of your guest there and get it back when you turn in your
pass. | am very thankful that this is not the policy in Yokosuka
because they would surely lose peoples ID cards.

A: Security sends an apology to the situation you were met with
previously and will continue to assist as best we can as we strive
to provide the best customer service to our community. Please
understand that there are certain parameters that we must follow
in regards to the Japanese Drivers License (1D card reader). \We are
unable to view the eight-digit pin number that is entered. When the
member inputs the information into the reader they do so utilizing
the first four digits and then the second four digits. We simply
just enter the READ card button. At this point either the card will
be read successfully and the ID card information and photo will
display on the monitor. If the member enters an incorrect pin (either
the first or second pin) will display on the screen stating which pin
number was incorrect; however it does not show us what pin that
was entered into the system. The 1D card pin reader will be locked
after the third consecutive incorrect pin number is entered and the
individual must return to the Japanese Police Station (JPS) to have
the card unlocked. For guests that do not provide the correct pin
number, they will be advised of this prior to allowing them to try
a third time. If they decide to return to JPS, they will be issued a
print out that shows their Japanese Drivers License number on it
along with a few other numbers on the paper. The PIN is never
shown to us, nor is the PIN printed on the paper that they are given.
They are responsible for keeping track of their pin. If a visitor is
a regular visitor, meaning that they come to the base more than
just once or twice, it is easier if they carry the print out with them
from JPS. We verify that the drivers’ license number matches the
paperwork. Three incorrect entries of the PIN will lock the reader
and we can not unlock it from the Industrial Security Office (ISO).
The member must report to JPS at that point. In regards to the
passes being ‘safer’to return at Carney Gate versus WWomble Gate,
we don’t encounter any major discrepancies that would account for
this. One of the main issues that we run into is personnel departing
the base utilizing a taxi. They hand the passes to the taxi driver
for them to place into the red box, at which point the sponsor is
not the one placing the passes into the box; therefore they are
truly not aware if the pass was actually placed into the drop box.
Remember, the responsibility is with the member to return the
pass. In order to ensure that their passes are returned on time the
sponsor must be the one escorting and returning the passes to the
drop box. If someone comes to ISO stating that they are sure their
pass was returned, we revert to our file of returned guest passes
as we keep all passes to verify accuracy. The passes are sorted by
date of entry and return. The passes are stamped with the date they
were returned and also the word entered after they are scanned
back into the database. Whenever we show that a customer has a
missing, unreturned pass in the system we advise them verbally
and then they also must sign our log book stating that they had an
unreturned pass. Depending on how many unreturned passes the
sponsor has will determine the duration of the escort privileges
being suspended. If someone is concerned about the pass not being
entered into the system, please have the member visit directly to
I1SO for immediate assistance and update the database while they
wait. | hope this information is helpful to you as we look forward
to seeing you on your next visit to Yokosuka base.

By Capt. David Owen,
Commander Fleet Activities Yokosuka

As | walk about the base, which is normally multiple times
a day, | have a habit which I’d like to challenge all those who
work or live on the installation to develop.

I make it a point to pick up at least one piece of trash and
throw it away in a proper receptacle. It is a simple act, especially
considering the fact that a lot of the litter I find is quite close
to a trash can. | pick up cans on the sidewalk, plastic bottles in
the bushes and fast food containers in the grass.

| realize that not all trash has been discarded by careless
litterbugs. Animals, especially crows and cats, often get into
the trash bins and, in some cases, high winds make a mess.

However, we could make great strides toward a more

One piece makes a difference

beautiful installation if everyone threw their waste away
properly, including cigarette butts. | have never understood
why smokers think its okay to toss their cigarette butts out
the window of a car or flick them off to the side instead of
throwing them away. If you wouldn’t dispose of it by leaving
it on the floor of your home, then tossing it on the ground is
not acceptable either.

I like to believe that everyone who works or lives on board
Yokosuka base wants to make it a beautiful and enjoyable place
- a place they would be proud show their family and friends.

With more than 25,000 people on this base, there should
be a lot of available hands to pick up after ourselves and help
keep our base clean. So please, instead of walking past litter, |
ask you all to help and pick some up, even if it’s just one piece
every time you go out. One piece makes a difference.













Blue Ridge hosts special holiday dinner for Sailors, families

Story and photo by MC1 Josh Huebner, USS Blue Ridge Public Affairs

USS Blue Ridge (LCC 19) and embarked 7th Fleet staff Sailors were welcomed aboard
to share the holiday with shipmates and family during a special Christmas dinner in the
crew’s galley Dec. 25 while inport Yokosuka, Japan.

While most Sailors enjoyed a day off or leave for Christmas, a portion of the ship’s
crew stayed aboard to maintain the flagship’s mission readiness.

For 15 of those Sailors, the mission was to prepare a Christmas dinner for their
shipmates standing duty and those who couldn’t make it home.

“We started preparing and cooking at 7 a.m.,” said Culinary Specialist 1st Class
Corey Montgomery, wardroom supervisor. “A lot of the people coming to the dinner
are here on duty so we’re trying to make their Christmas a little better by giving them
a great meal, to make them feel at home.”

In the crew’s galley, Culinary Specialist 1st Class Mario Urbina, the watch captain,
kept his team motivated while helping them prepare the spread.

“Everyone really puts in the extra effort during special meals like this. I’ve been in
the Navy nine years, and I’ve worked on Christmas six times, so | know how much a
good meal can mean to someone when they’re working the holidays,” said Urbina.

Christmas lights and decorations lit up the mess decks as Sailors brought family
members aboard to share the meal and holiday spirit.

Yeoman 3rd Class Donta Freeman, an administrative assistant, brought his friend
Hospitalman Apprentice Sara Clark, who is stationed at U.S. Naval Hospital Yokosuka,
aboard to join him for dinner.

“It’s really cool they did this for us. It’s nice being able to share Christmas with
friends and have a big dinner,” said Freeman.

The chefs cooked a spread that included turkey, glazed ham, carved roast rib-eye,
shrimp and pies.

LDO, CWO communities under review

CSSN Michael Angelo Leobo eats Christmas dinner with his friend, ITSA Amy
Jones, in the crew’s galley aboard USS Blue Ridge (LCC 19) Dec. 25. Blue Ridge
and embarked U.S. 7th Fleet staff Sailors and family members enjoyed Christmas
dinner aboard the flagship.

“This is something we’re proud to do, it’s standard,” said Chief Culinary Specialist
Egbert San Pedro, “It’s the traditional family dinner and the Sailors really like having a
special meal while they’re serving on Christmas.”

A Sailors work

By Commander Navy Personnel Command
Public Affairs

In an effort to ensure the right specialists are in the
right place, the Bureau of Naval Personnel (BUPERS)
announced Dec. 29 that it has been conducting a review
of its technical leadership since August 2010 and will
brief Navy leadership in late February 2011.

The Navy’s limited duty officer (LDO) and chief
warrant officer (CWO) communities are being evaluated
so that the right technical specialists are doing technical
leadership jobs, said Capt. John Jones, LDO/CWO
community manager at BUPERS.

“We want to make sure that we have the right balance
within our pay-grade structure to allow the opportunity
for upward mobility without bottlenecks or even a lack
of opportunity at a particular pay grade,” said Jones.
“Correcting our structure will ensure better opportunities
for advancement, manage expectations and improve
opportunity for many designators — particularly CWOs.”

The chief of naval personnel ordered the review of
both LDO and CWO designators and billets.

“The assumption is that all of the billets reviewed are
valid work, so what we have done is identify very small
designators where the work is done by both LDOs and
CWOs,” said Jones. “Billets that look like division officer
work were transferred from LDO to CWO. Billets that
had significant senior positions were transferred from
CWO to LDO.”

Additionally, Jones explained that current senior
LDOs and CWOs in positions that may transfer will be
continued on active duty.

“This ‘aging of the workforce’ will ensure the Navy

gets the technical experts it needs in the future,” said
Jones.

LDOs and CWOs are technical leaders who are
selected from the enlisted ranks based on merit,
technical knowledge and sound leadership. LDOs
are selected from E-6 to E-9 with eight to 16 years of
service. Because they are more technically centered
than LDOs, CWOs are only selected from E-7s and
above with 12 to 22 years of service. Selection boards
for both LDO and CWOs are held in January.

“I think most people, when first hearing of this review,
thought that it was all doom and gloom,” said Jones. “But
the reality is that it’s a necessary evolution that will leave
us stronger.

“A big problem we had in the past is that we select
the numbers we need by designator to keep a balanced
entry into each technical field,” said Jones. “Later on,
we promote with everyone in one large pot and some
designators with less sea duty are disadvantaged. We
are evaluating a move toward promotion by designator
to ensure we get the right balance at the senior level
as well — this fits in well with the initiative to keep the
communities viable and sustainable.

“The future is bright for the LDO/CWO community,”
said Jones. “This very necessary review, the largest since
our collective inception in 1948, is long overdue. Most
encouraging is the consistent overwhelming support from
senior Navy leadership who highly value this community
of seasoned technical leadership.”

For more information visit the Navy Personnel
Command LDO/CWO Community page at http://
www.npc.navy.mil/Officer/CommunityManagers/
LDOCWOOCM/.

IS never done

BM3Will Crawford does preventative maintenance
to a life jacket aboard the Arleigh Burke-class
guided-missile destroyer USS John S. McCain
(DDG 56) Jan. 6.

U.S. Navy photo by MC3 Mikey Mulcare
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Military Working Dog retires with full honors, finds new home

By Joseph Schmitt, CFAY Public Affairs

A nine-year veteran of protecting U.S. Navy personnel
and property, Military Working Dog (MWD) Bak retired
from active duty service Dec. 16 during a ceremony here
in the Commander Fleet Activities Yokosuka (CFAY)
headquarters auditorium. Bak reached the end of his
career as a patrol-explosive dog and is ready to find a
new home.

Bak was first stationed and served almost exclusively
in Japan, with duty stations at Naval Air Facility, Atsugi
and CFAY. He also completed two deployments in
support of Operation Iraqi Freedom. Bak received three
Navy Achievement Medals, two Army Commendation
Medals and a Letter of Appreciation during his
deployments with nine different handlers.

In the Navy, MWDs usually rank one pay-grade
higher than their handler. Bak’s last handler was Master-
at-Arms 1st Class Allan McGathey, making Bak a chief
when he retired. McGathey spoke at Bak’s retirement
and reflected on the time they spent working together.

“He’s an outstanding MWD, he’s the model MWD,”
said McGathey. “He’s a patrol explosive dog, probably
the greatest honor you can be for a military working dog.
He always worked to the fullest and I’ll be sad to see
him go.”

MWDs don’t always get a full retirement ceremony
when they complete their time working with the U.S.
military, but Bak worked hard and his handler felt
the service was well deserved. For his work Bak was

presented with a shadow box highlighting his career and
one other award.

(Left) MACS Ricky Neitzel, MA1 Allan McGathey
and MAC Anthony Gonzales display the shadow
box Military Working Dog Bak received during
his retirement ceremony held Dec. 16 in the CFAY
headquarters auditorium.

Photo by Yuji Kawabe

“He received a Navy commendation medal from
[CFAY Commanding Officer] Capt [David] Owen for
his service here at Command Fleet Activities Yokosuka,
just recognizing all the hard work he has done here and
protecting the base,” McGathey said.

Before Bak retired, he was approved for adoption.
Master-at-Arms 1st Class Marcel Martinez, Yokosuka
kennel trainer, said that the process of adopting a dog that
was trained for combat can be difficult but rewarding.

“We screen these dogs after they reach a point in their
career where they are reaching the end of their serviceable
years and if they are in good health and are tolerable of
other people and they are not overly aggressive then we
like to get them adopted [by a] suitable family,” Martinez
said. “So, they can enjoy the end years of their lives in a
good, comfortable environment.”

Sitting in the front row during Bak’s ceremony was
Master Chief Master-at-Arms Paula Necaise. She applied
and was approved to adopt Bak. McGathey gave Bak’s
leash to Necaise after the service.

“I couldn’t be any happier,” said McGathey. “Master
Chief at one time was a working dog handler and she’s
taken great care of the MWD division as the [operations]
officer and she’s taken great care of Bak and will continue
to.”

Necaise was obviously happy to take Bak home,
laughing with other handlers and sharing some stories of
working with MWDs.

“l am guaranteed to take him home now and forever,
I think that was the best part about it,” Necaise said.

Start New Year off right by committing to reasonable resolutions

By Dan Bowen, CFAY Public Affairs

It’s 2011, and if you’re old enough
to be reading this, you probably cannot
help but sit back and marvel at how much
has changed since those first New Year
celebrations you experienced when you
were younger. From high-definition or 3D
TV sets and iPods to those extra wrinkles
and pounds you have acquired through the
years, each new year brings with it optimism
for what can be as well as regret for the

things we have yet to accomplish.

A popular tradition, the New Year’s
resolution, is one of the best known
manifestations of the profound influence
the idea of a “new” year has on our society.
The magic of Jan. 1, an arbitrary day set
as the beginning of the new year by the
ancient Romans with the establishment of
the Julian calendar, is the feeling that we get
a chance for a fresh start. Across the world,
individuals, families and communities are
assessing 2010 and planning for 2011.

The editor asks:

“Did you know, according to Naval Administrative Message (NAVADMIN)
420/10, released Dec. 29, in order to comply with Department of Defense policy,
members separated from the Navy after Jan. 1 solely for failing the physical fitness
test (PFT) portion of the physical fitness assessment (PFA) will not be authorized

involuntary separation pay?

“Policy for involuntary separations before Jan. 1 did not distinguish between
separations for failing the PFT and separations relating to weight control.

“Members separated for failing the body composition assessment (BCA) in
any of three PFA failures may receive one-half involuntary separation pay as long
as they are eligible for such pay in all other respects, including the requirement,
if qualified, to serve in either the selected reserve or individual ready reserve.

“Members who have been involved in misconduct or who are not performing
satisfactorily must be separated for those reasons, not for weight control.”

while many people are busy planning
what their resolutions should be for the year,
many others have resolved to never make
a New Year’s resolution again. It can be
demoralizing to fail to live up to the changes
we would like to make in our lives year in
and year out. But we shouldn’t be so quick
to give up on ourselves; meeting personal
challenges and achieving the goals and
resolutions we set for ourselves can prove
to be a truly rewarding experience.

“Any time you set a goal and achieve
it, that is good for your mental health, and
it’s good for your psyche; you’re going to
feel good about yourself,” said Commander
Naval Forces Japan Force Chaplain Capt.
John Swanson.

According to Swanson, individuals
should be careful that the goals they set are
achievable; so that, they will not only be
able live up to their New Year’s resolutions,
but also to make certain that they will be
able to consistently realize the goals they
set for themselves.

“I think that is the key, anytime you
set a goal for yourself, it needs to be
achievable - it needs to be realistic. That’s
probably why a lot of people don’t attain
their goals,” said Swanson. “They make
their goals so large and so unattainable

that it is easy to give up. | think the key
to achieving goals when you set goals,
or resolutions, is that you have to keep
them short term, measurable on a daily or
weekly basis. Instead of saying | need to
lose 50 pounds, it would be more realistic
to say, ‘I’m going to lose a pound a week.””

Setting realistic goals is not the only
way individuals can help ensure that they
will actually follow through with the goals
they set for themselves. People also need to
remember that there is a difference between
a good idea and a goal. A good idea is
something that would be nice to have, but
a goal should be a plan of how you are
going to actually make that dream a reality.
Individuals should write their goals down,
visualize their goals, think about what it is
going to feel like when they achieve their
goals and to set a concrete timeframe for
achieving goals.

“If you want to be successful when
setting a goal or creating a resolution, it
shouldn’t just be something that you want
to do, you need to get other people engaged
inyour goal in your resolution so that you’re
going to have someone to help keep you
motivated, keep inspiring you and keep
holding your feet to the fire, and keep you
accountable,” Swanson said.






Primary care medical services returns to Negishi Clinic Feb. 1

By USNH Yokosuka Public Affairs

U.S. Naval Hospital (USNH) Yokosuka
announced today that routine primary care
medical services will resume at Branch
Health Annex (BHA) Yokohama on board
Commander Fleet Activities Yokosuka
Negishi Housing Detachment on Tuesdays
and Thursdays starting Feb. 1.

The return of primary care to the clinic
will add to pharmacy services which were
restored in September and emergency
ambulance response service that has
remained operational without interruption.

“We made a commitment to the Negishi
community back in July to restore these
services as soon as possible and today we
are making good on that commitment,”
said USNH Yokosuka Commanding
Officer Capt. Stephen Pachuta. “We
know the reduction in services has been a
challenge for the community and we truly
appreciate the patience and understanding
they have shown us over the past few
months.”

According to historical analysis,
two days a week will provide routine
medical services for the number of

appointments normally seen in the clinic
with Tuesdays and Thursdays being the
most often requested days of the week for
appointments.

“We looked at what our patients in
Negishi need and the staffing that we have
and were able to bring the two together
in a sustainable way for the foreseeable
future,” said Pachuta. “We’ll actively
monitor patient’s access to care and adjust
accordingly over time.”

To schedule an appointment at BHA
Yokohama, eligible beneficiaries can
call central appointments at 243-5352 or

046-816-5352 after Jan. 10 and request a
primary care appointment in Negishi.

Patients interested in enrolling for
primary care in Negishi can do so after Jan.
10 by calling the TRICARE Office at 243-
9832 or 046-816-9832 or BHA Yokohama
at 242-4161 or 045-281-4161.

Please note that primary care services
are for routine medical care only, BHA
Yokohama is not an urgent care clinic or
emergency room. If you have a medical
emergency, please call 911 while on base
or 119 while off base for emergency
ambulance response.

USNH Yokosuka, Cowpens Sailors bring joy to Misono orphanage

By HM3 Daniel Singer, USNH Yokosuka

Holiday spirit filled the air when Sailors from U.S.
Naval Hospital (USNH) Yokosuka and USS Cowpens

(CG 63) brought Christmas joy and bags
full of presents to the Misono orphanage
in Fujisawa, Japan during a community
service project Dec. 18.

USNH Yokosuka and Cowpens have
a strong relationship and friendship with
Misono orphanage forged during previous
community service projects which they
continue to foster.

“Seeing the look on the children’s faces
when they see the uniformed Sailors walk
off the bus for these projects and when
they open presents for the holidays is just
great,” said Lt. Michael Anderson, who is
the USNH Yokosuka command chaplain
and event co-organizer. “Everybody wins,
everybody has a great time. We serve
children who don’t have families and the
children serve us by bringing us joy during
the holiday season.”

Yukie Ida, who has volunteered to
translate at several of the joint community
service projects, has heard positive
feedback from the children at this and
previous projects.

“The children are always happy and always look
forward to these events,” said Ida. “I hear the children say

do this more often.”

all the time that they appreciate and are happy to have the
Sailors here... The children said that they wish they could

A sentiment shared by participating Sailors.

McCormick Jr.
It was clear to McCormick and other participants that

the children, many of which come from troubled homes,

USNH Yokosuka Sailors bring holiday joy and a bag full of presents to children of
the Misono orphanage in Fujisawa, Japan during a joint community service project
with USS Cowpens (CG 63) Dec. 18. USNH Yokosuka and Cowpens have a strong
relationship and friendship with the orphanage, which they continue to foster.
U.S. Navy photo by HN Christopher Connelly

“We need to visit these orphanages more often
throughout the year,” said Hospitalman Apprentice Kevin

relished the opportunity to celebrate the holidays with the

Sailors.

“It’s something you can’t really explain,
to understand it you have to go out there
and experience it for yourself,” said
McCormick. “I definitely learned more
Japanese talking to them and they probably
learned more English talking to me.”

But it was also clear that the children
were not the only beneficiaries.

“Sailors were chomping at the bit to
volunteer for this project,” said Anderson.
“1 think helping kids, especially during the
holidays, reminds our folks of home and
family. It reminds them of why they serve
and one of the reasons they are forward-
deployed to Japan.”

USNH Yokosuka is the largest U.S.
military treatment facility on mainland
Japan and serves approximately 33,000
beneficiaries. A 47-bed core hospital in
Yokosuka on the banks of Tokyo Bay
is complimented by eight branch health
clinics in Japan, Korea and Diego Garcia.

Cowpens is a Ticonderoga-class
guided-missile cruiser and is forward-

deployed to Yokosuka, Japan as part of Task Force 70,
U.S. 7th Fleet.

DoD officials urge service members to quit using tobacco in 2011

By TRICARE Management Activity

Each year, more than a million people successfully quit using tobacco, and Department
of Defense (DoD) officials want more service members included in that number in 2011.

“In the tradition of New Year’s, we are asking our active-duty and retired service
members and their families to make a resolution to quit (using) tobacco,” said Navy
Cmdr. Aileen Buckler, the chair of the DoD Alcohol and Tobacco Advisory Committee.
“Tobacco use impairs military readiness and results in serious health problems, so New
Year’s is a great time to commit to stopping tobacco use.”

With studies showing people are 10 times more likely to succeed in behavior change
when acting on a resolution, New Year’s appears to be the perfect opportunity to start
the process of stopping tobacco use.

“But making a resolution to quit tobacco is just the beginning,” Buckler said.
“Developing a strategic plan to overcome obstacles and stay on course is the ultimate
key to successful quitting. The DoD has developed a comprehensive set of tools and a
support system to help individuals prepare to follow through on their resolution.”

Buckler referred to several TRICARE resources, including “Quit Tobacco -- Make
Everyone Proud,” The DoD tobacco cessation campaign. TRICARE is the DoD managed
health care system.

The campaign’s website, www.ucanquit2.org, features Train2Quit, an online support
system that uses interactive quit tools, self-assessment questionnaires, quizzes and other
activities. The support system shows service members how to create a customizable quit
plan with a calendar to track progress and learn how to beat cravings, overcome weight
gain and cope with the effects of nicotine withdrawal.

The site also offers live help with links to personal quit coaches, available seven
days a week, 24 hours a day to get answers to questions about quitting tobacco use and
how to stay tobacco-free.

The website also features a New Year’s resolutions page, where individuals can post
their resolution to quit using tobacco. Individuals can send e-cards of their resolution to
quit using tobacco, and family and friends also can send e-cards of encouragement to
those trying to quit.

New Year’s smoking cessation materials are available free-of-charge for health
professionals and other installation leaders to order or download to help promote events.

Users of the website can sign up to receive quit tips via text messages or personal

The campaign’s website, www.ucanquit2.org, features Train2Quit, an online support
system that uses interactive quit tools, self-assessment questionnaires, quizzes
and other activities. The support system shows service members how to create
a customizable quit plan with a calendar to track progress and learn how to beat
cravings, overcome weight gain and cope with the effects of nicotine withdrawal.
Image courtesy of www.ucanquit2.org

widget downloads. The site also provides medication information, news articles, podcasts,
RSS feeds, special monthly features and much more.

All non-Medicare eligible beneficiaries can receive assistance with smoking cessation
through TRICARE’s toll-free smoking help line. Toll-free telephone lines are available
in each TRICARE region, offering around-the-clock support.

“We are committed to helping all members and former members of our armed services
and anyone close to them start the journey to a healthier lifestyle in the coming new
year,” Buckler said.






Kinnick students, American Red Cross team up to help community

Story and photo by Dan Bowen, CFAY Public Affairs

The American Red Cross Club of Nile C. Kinnick High School (KHS) was established
Dec. 15 with the signing of the club charter at the high school by members of the American
Red Cross (ARC) and faculty and students of the school.

“Youth have been volunteering throughout the year for the Red Cross,” said ARC
Senior Station Manager Cecil Goodman. “Now they have an organization where youth
have become leaders in the Red Cross and they decide what activities and what projects
they are going to support and carry out to fulfill the needs of the community.”

Emily Stith spearheaded the effort to get the club started in the school and will serve
as the club president. She believes the club is important not just because of the good it
will do for the community; but also, because it is the first club of its kind in the Far East.

“My job as president is to keep everything organized and schedule the projects that we
do,” said Stith. “I think the Red Cross Club is a good thing because it gives all students
a chance to volunteer in their community and make it a better place.”

Stith has been actively participating in the community for quite some time. This year,
she has helped with a school supply drive for children in Afghanistan, a book drive for
the book cart at U.S. Naval Hospital (USNH) Yokosuka and constructing furniture for
the USNH Yokosuka Stork’s Nest.

Now that the students are officially part of the ARC, they will be able to learn various
valuable life skills. The club will help them learn how to organize, carry out and publicize
events and programs. According to the club sponsor and KHS teacher, Samuel Williams,
Stith already has a good deal of experience in those areas and deserves a lot of credit for
all of the work she put in to make the club a reality.

“[Emily] has done the recruiting herself and she has some of the finest Kinnick
students that have joined her in this. We’re excited about it and we expect the club

Nile C. Kinnick High School (KHS) student Emily Stith signs the charter officially
recognizing the KHS American Red Cross Club as the club sponsor and KHS teacher
Samuel Williams and KHS Principal Lorenzo Brown look on. Stith spearheaded the
effort to get the club started and will serve as club president.

to do very well,” said Williams. “I would like to congratulate Emily because this is

something that she has begun and now she’ll be able to leave this as her legacy when
she graduates next year.”

Students should apply now for Scholarships for Military Children

By Tammy L. Reed, DeCA Marketing (DEERS) database.

As service members and families look back on 2010
and begin to prepare for 2011, it’s also time for parents
to remind students to apply for the 2011 Scholarships
for Military Children program.

Applicants should ensure they, as well as their
sponsor, are enrolled in the DEERS database and have a
current military ID card. An applicant must be planning
to attend, or already be attending, an accredited college

a four-year program.

Applicants must also submit an essay on the following
topic that answers the question: “Our nation has a
goal of improving health and wellness. What are your
ideas and, more importantly, how do you propose to
put these ideas into action in your local

Scholarship applications are available
now in commissaries worldwide and
online at http://www.militaryscholar.org.

Since the program was announced
in 2000, it has awarded $8.3 million in
scholarships to more than 5,400 children
of service members.

“The Scholarships for Military
Children program was created to recognize
the contributions of military families to
the readiness of the fighting force,” said
Defense Commissary Agency (DeCA)
Acting Director and CEO Thomas E.
Milks. “It also celebrates our role in the
military community, as the scholarships
are awarded annually through each
commissary operated by DeCA.”

Only family member, unmarried
children of active duty service members,

community?” Applications must be turned
in to a commissary by close of business
Feb. 22, 2011. At least one scholarship
will be awarded at every commissary with
qualified applicants.

Scholarship awards will be based
on funds available, but the scholarship
program anticipates awards of at least
$1,500. If there are no eligible applicants
from a particular commissary, the funds
designated for that commissary will be
awarded as an additional scholarship at
another store.

Scholarship Managers, a national,
nonprofit, scholarship-management
services organization, manages and
awards these military scholarships. If you
have any questions about the scholarship
program application, call Scholarship

reservists, guardsmen, retirees or survivors

Managers at 856-616-9311 or send an

of service members who died on active
duty or while receiving military retired
pay, may apply for a scholarship.
Applicants must also be younger than 21,
or 23 if enrolled as a full-time student at

a college or university. Eligibility is determined using
the Defense Enrollment Eligibility Reporting System

Students are encouraged to apply now to the Scholarship for Military Children
Program. Applications must be turned in to a commissary by close of business
Feb. 22, 2011. Scholarship applications are available now in commissaries
worldwide and online at http://www.militaryscholar.org.

Image courtesy of www.militaryscholar.org

or university, full time in the fall of 2011 or be enrolled
in a program of studies designed to transfer directly into

e-mail to one of the e-mail addresses
available on the “Contact Us” page on the
above mentioned website.

Commissary vendors, manufacturers,
brokers, suppliers and the general public

donate money to the program, and every dollar donated
goes directly to funding the scholarships.

Advanced education opportunities available for naval officers

By Ed Barker, Naval Education and Training Command Public Affairs

The Naval Education and Training Command announced Dec. 29 that the Navy
continues to invest in a broad range of officer advanced education opportunities to meet
existing and future mission requirements as well as support the Maritime Strategy by
building the future force.

Navy graduate education programs directly support validated fleet requirements
through the Navy Subspecialty System (NSS). The NSS ensures that all graduate
education programs are aligned to support fleet requirements. Graduates are assigned
to specialization tours as soon as practical, typically within the first or second shore
assignment following graduation. The Navy aims to place officers in multiple subspecialty
assignments throughout their careers to maximize its return on investment.

“We have a robust advanced education program that covers from the beginning of
your career to the executive level,” said Lt. Cmdr. Joseph Scott, graduate education
programs section head for the office of the Chief of Naval Operations (OPNAV). “The
Navy funded more than 1,300 full-time master’s and doctorate degrees over the past two
years. In addition, there are numerous fellowships and other development paths available
for qualified officers.”

The Navy uses more than 70 degree programs at military and civilian institutions,
with degrees ranging from electrical engineering to Department of Defense-focused

financial management. The majority of the Navy’s graduate degrees are obtained through
the Naval Postgraduate School (NPS) in Monterey, Calif.

“One of the best possible investments we can make is education,” said Vice Adm.
Mark Ferguson, the chief of naval personnel. “These graduate programs provide
officers the professional and technical competency needed in their current duties
and enable them to anticipate future requirements and capabilities. Our success as
a Navy that’s forward-deployed and engaged around the world depends on the right
education and training.”

Officers interested in graduate education should contact their detailers to determine the
best timing and paths to reach their academic goals and identify applicable subspecialties.

“The Navy selects only the highest-caliber officers for graduate education in
conjunction with career timing,” said Scott. “Detailers work to schedule advanced
education and subsequent assignments so that graduates meet career progression
milestones while encouraging professional growth.”

Graduate education requires that candidates meet their particular degree program’s
admission requirements. For NPS, this means having a qualifying Academic Profile Code
(APC). All advanced education opportunities are competitive and receive numerous
applicants, so competition is keen. For a complete listing of NPS opportunities and
qualifying APCs, see the course catalog at http://www.nps.edu/Academics/Admissions/
Registrar/AcademicCatalog/.






SRF-JRMC uses haihin kaishu to collect solid waste items

By Keiichi Adachi, CFAY Public Affairs

At the end of 2010, members of the Occupational Safety, Health and Environment
(OSHE) Department and Shop Division at U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) conducted a collection of solid waste items
called “haihin kaishu” in Japanese.

Auditors from U.S. Naval Facilities Engineering Command (NAVFAC) Pacific
conducted an Environmental Quality Assessment Audit (EQAA) earlier in 2010 to

by Kyu Sakamoto, a famous Japanese singer also known for singing the familar song
“Sukiyaki,” to announce that the crew is ready to receive solid waste disposal items. The
song was selected as the result of a promotional contest held prior to the event.

The team collected more than 8,000 pounds of recyclable solids. All recyclables were
transported to Commander, Fleet Activities, Yokosuka (CFAY) Public Works Department
(PWD) Environmental Recycling Center for inclusion into the Qualified Recycling Program
(QRP). There was no cost associated with the disposal and no manifesting required for
disposal of solid waste.

determine if solid waste is properly stored and
disposed of within the SRF-JRMC fence line
as required by Japan Environmental Governing
Standards (JEGS).

Nathaniel Deleston, SRF-JRMC
Environmental Support Services Branch head,
said that the purpose of the event was to reduce
improper disposal of waste within the SRF-
JRMC facility through increased awareness.

“Improper disposal of waste is sometimes a
result of personnel not knowing or understanding
procedures to dispose of waste or where they can
throw away unwanted solid waste items,” said
Deleston.

The Production Shop Division supported
the preinspection and provided outstanding
logistical support. The support provided
included forklift operations, vehicle

Wade Mirick, environmental protection
specialist, and Shuichi Tamura, engineering
technician environmental, both assigned to
the Environmental Support Services Branch
were instrumental in organizing and executing
the event.

Mirick said that it was a real challenge
coordinating the event, but with the great
support that was given by all SRF-JRMC team
members involved and with the outstanding
partnership that was established with CFAY
PWD Environmental Recycling Center, that
challenge was made much easier.

“That great support and partnership really
ensured that the event was a great success and
helped in accomplishing the goal of increasing
proper solid waste awareness and disposal
throughout the SRF-JRMC community,”

operations and assistance in distributing an
informational flyer.

The preinspection was conducted several
days prior to the event at specific shops
and codes to evaluate if their items met the
requirements of the collection event. There
were a few items that required additional
documentation and processing outside the scope of the event, so information was provided
to personnel to explain the process. The pre-inspection process was extremely beneficial
and allowed the team to have a preview of what they could expect to see on collection day.
It also allowed the team to inform personnel of disposal procedures for items outside the
scope, according to the OSHE Department.

The event was based on a normal Japanese cultural custom. Local Japanese
neighborhoods periodically have small privately owned trucks or vans called “haihin kaishu-
sha (waste pick-up car)” that slowly drives through the neighborhood playing music and
announcing through a loud speaker that they will pick-up all discarded electronic appliance
items. Upon hearing the music and announcement, neighborhood residents will take their
old electronic items to the vehicle.

The SRF-JRMC event strategy incorporated this Japanese custom by using a five-ton
truck designated as the SRF-JRMC “haihin kaishu-sha,” which travelled on a pre-announced
route and time schedule, collecting small appliances from SRF-JRMC shops and codes.
When the vehicle arrived at a designated stop it played “We have tomorrow,” a song sung

items are accepted.

Members of “haihin kaishu-sha” ensure only pre-screened solid waste disposal

Photo courtesy of SRF-JRMC OSHE Department
IERENIEREEHSRF-IRMCOBERENEDEEESTIREHEEERS, HOIZRIEEH OB
EEEFIICREINEXRIZEITZ2EITZEEFLIES,

Mirick said.

“The event was held despite strong wind
and heavy rain. Regardless of the bad weather
conditions, we are glad that the event was
completed safely and successfully,” said
BHiEE: sUReHERERAy 01U

The teamwork between the CFAY
Recycling Center and SRF-JRMC Environmental Division was instrumental to the
success of the event because SRF-JRMC was able to stage the collected items until
the Recycling Center could implement its recycling process. It was encouraging to all
involved that the two environmental departments could work toward a common goal of
fighting improper waste disposal.

According to Deleston, there were multiple benefits: SRF-JRMC increased personnel
awareness; valuable space was made available in the shops and codes as solid waste was
removed; safety in the shops and codes was increased as clutter was removed; and the
event built a network of environmentally friendly personnel.

“We are hoping that through continuous awareness, SRF-JRMC personnel will continue
to use the proper disposal processes for solid waste,” Deleston said. “With the high operation
tempo and priorities at SRF-JRMC, this type of collection event can ease the burden on
shop and code personnel involved in ship repair and maintenance so the option to make
this an annual event is open. The event required planning, preparation, coordination and
teamwork. All parties must be willing to support and execute as planned.”
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Designated support personnel, whose duties included providing
environmental awareness and accepting only pre-screened waste items,
prepare to travel in a crew cab truck behind the SRF-JRMC “haihin

kaishuu-sha.”

Photo courtesy of SRF-JRMC OSHE Department
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New Year’s resolution:
Keep the Sabbath holy

By Chaplain Allen Vaughan

Just before the end of 2010, | took my family on a much-needed and long-
awaited vacation. For a chaplain, taking leave around the holidays is a rare
occurrence, because it is the busiest time of the year in our profession. But, my
children were out of school, so | bit the bullet and took leave.

Like so many others, | am guilty of carrying too many days of leave on the
books, and | am guilty of becoming so tied up in my work that | don’t notice the
steady accumulation of days in the “use or lose” block of my leave and earning
statement. Even though | try to take one day off every week, sometimes that doesn’t
always happen.

I know | am not the only one who struggles with this. It is an epidemic in the
military, as well as in the civilian corporate world. There are those who might
complain, and others who might brag, about the number of hours they put in at
work and how long it has been since they have taken a vacation.

Unfortunately, there is a price to pay, and it usually comes at a cost to
our physical, emotional and spiritual health, and the health of our significant
relationships, such as with our spouse or family.

In the Book of Genesis, second chapter, these words are written: “So God
blessed the seventh day and hallowed it, because on it God rested from all his
work which he had done in creation.”

And, when the Ten Commandments were handed down to Moses on Mount
Sinai, God commanded: “Remember the Sabbath day by keeping it holy. Six days
you shall labor and do all your work, but the seventh day is a Sabbath to the lord
your God. On it you shall not do any work... ”

Some faiths set aside the Sabbath as a day for worship, while others observe
it simply as a day of rest and reflection. Many Christians view Sunday as their
Sabbath, while those of the Jewish faith observe the Sabbath from sundown on
Friday to sundown on Saturday. When | was stationed in the Middle East, Friday
was the established day of rest and worship.

We know that there is a natural rhythm to life, a rhythm of activity and rest
that is vital for our physical and mental health. Farmers know that they must rotate
crops and allow some fields to lay fallow for a period of time in order to give the
land a “rest,” thereby keeping the land fertile and productive.

Why is it, then, that some of us have a difficult time taking genuine rest on a
regular basis and then end up working ourselves to exhaustion? Admittedly, there
is a heavy work load that some are asked to bear, especially those in positions of
leadership. Oftentimes, the mission requires us to put in long hours. But, | believe
we begin to lose something very important when work becomes our “god.” We
tie our worth into what we do, rather than who we are. And, who we are is tied
into our relationships with God and the people we love, as well as the people with
whom we work.

Observing a Sabbath is not just a way of honoring God, but it is a necessary
means of taking care of what God has given us. God has given us our health. God
has also given us our faith, our families, our marriages, our children, our neighbors
and our shipmates. We need to take care of these precious gifts.

My New Year’s resolution is to manage my leave better than | have in the past,
and to care for what God has given me. If | can keep the Sabbath holy in my life,
then | am better able to keep my focus on who | am in relation to God, my wife
and my children. As a result, my work and what I do will be a truer reflection of
who | am, which, is a child of God. Blessings to you in the New Year!

Housing residents go green
In New Year

By CFAY Housing Services Center

The Housing Services Center wishes all residents of family and bachelor
housing a very Happy New Year! During the New Year, let’s all make a New Year’s
resolution to do our part in keeping the Earth Green! Recycle, recycle, and let me
think about this one... recycle!

The simple act of separating trash correctly and placing it in its appropriate
container has a profound impact on the recycling program, so we need you to do
your part. Also, place bulk trash (large unwanted household goods and appliances)
for pick-up where it belongs, and not in any common area as it causes a safety
hazard.

The designated bulk trash areas for Yokosuka and Ikego are:

* By trash cans inside their enclosed area for townhouse residents.

» Immediately adjacent to the enclosed trash container area for tower units.

* Next to the outside trash container for Bachelor Housing residents.

Don’t forget to call for bulk trash pick-up. Yokosuka residents should call
243-6558 and Ikego residents should call 246-8302.

Negishi Housing Detachment residents should leave bulk trash near the trash
container located along the road. Contractors will automatically pick up the bulk
trash, without being called, at regularly scheduled times.

Thank you for keeping Yokosuka base and its housing detachments clean and
a wonderful place to live, work and play.

Client confidentiality is core
to NMCRS commitment

By Lisa Aszklar, NMCRS staff writer

The goal of the Navy-Marine Corps Relief Society (NMCRS) is simple: to improve
the lives of Sailors, Marines and families through both financial management education
and need-based assistance. To meet that goal, NMCRS has established a list of guiding
principles that have been fundamental to a successful track record of assisting Sailors,
Marines and their families.

First, NMCRS promises to provide the same high caliber service our clients have
come to expect since we opened our doors 106 years ago.

Second, NMCRS recognizes that members of today’s armed forces face challenges
that differ from the needs of personnel who served decades ago. As an organization, we
are committed to evolving with today’s military so that there is never a gap between
the needs of our clients and the types of service we provide.

Third, recognizing that personal financial health is critically important to not only
military readiness but also the success of the military family, NMCRS has pledged to
provide the means for clients to develop their own problem-solving strategies through
financial counseling and educational programs such as “Budget for Baby.”

Finally, NMCRS has promised that our services and programs will be administered
by compassionate, trained staff who are committed to providing, on a consistent basis,
a workable solution to the service member’s needs.

NMCRS recognizes that every client is a valuable member of our military family
and possesses a number of important rights. These include the right to meet with a
representative in a non-judgmental atmosphere; a guarantee that they will be treated
in a manner that maintains dignity and self respect; and an expectation that the nature
of the meeting between the client and NMCRS will remain confidential, as set forth
in the society’s written policy. This last item is crucial in light of the ease with which
personal data may be breached, electronically or otherwise, in today’s world.

The NMCRS confidentiality policy is straightforward: the client’s personal
information will remain confidential within the society, and members of the staff are
prohibited from discussing that information, except on a “need to know” basis.

This does not apply if, for instance, the service member has engaged in criminal
acts, misconduct, or behavior affecting discipline or the security of the command. In
these cases, the society does not require the service member’s permission to inform
the command of these occurrences.

Because of the personal nature of the information discussed between the
NMCRS counselor and the client, there is normally no requirement that a command
representative - someone in a position of authority over the client - accompany the
service member. If the client requests that a command representative join the meeting,
the caseworker would make certain that the client understands that this is their right,
not an NMCRS requirement.

Otherwise, NMCRS will engage the command only if a case is unusual in nature
and only with verbal or written permission of the service member. In these cases, the
command representative will only be provided information that relates directly to
this request for assistance. In other words, the caseworker would not discuss previous
history that’s not relevant to the current request.

If the NMCRS counselor determines that it is necessary to involve the command
but the service member objects, then the society will do its best to identify other
organizations that may be better able to render assistance.

Clients are always welcome to bring a spouse when they meet with NMCRS staff,
but only in certain cases would a spouse be required to attend. Furthermore, if the
spouse requests information on the service member’s past dealings with the society,
that request would be denied, unless the service member authorizes the society to
divulge that information.

NMCRS privacy policy is designed to uphold the self-respect and dignity of
the military members whom we serve. We take seriously our commitment to act as
responsible stewards of the personal financial information collected in any meetings
between the service member and our staff.

This is one more way we have earned the respect and trust of Sailors and Marines
around the world, one service member at a time, and why they should always consider
NMCRS as their first resource when facing financial difficulties.







MWR Positions

Come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT).
Material Handler — NA-05, $10.94/hr. Club Alliance (1 RFT)
Bartender — NA-05, $10.94/hr. Club Alliance (1 Flex).
Waiter/Waitress — NA-03, $9.48/hr. Club Alliance (1 Flex), Club Takemiya
(1 Flex), CPO Club (3 Flex).
Lead Cashier — NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (1 RFT/1 Flex), Club Alliance (1 Flex),
CPO Club (2 RFT).
Club Operations Assistant — NF-02, $8.71/hr. Club Takemiya (1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (3 Flex).

Support Activities
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child Development Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Hourly CDC (4 Flex), lkego CDC
(2 Flex), Main CDC (6 Flex), Pre-School CYP (4 Flex), Negishi CDC (1RFT/1 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. lkego CDC/SAC (1 RFT).
Operations Clerk — NF-02, $8.71/hr. Negishi CDC/CYP (1 RFT).

Community Activities Division
Education Specialist — NF-03, $23,000-$35,000/annum. Ikego Youth Center
(1 RFT). Worldwide Announcement.
Education Specialist — NF-03, $23,000-$35,000/annum. Yokosuka Teen Center
(1 RFT). Worldwide Announcement.
Child and Youth Program Leader — CY-02, $13.15/hr. Yokosuka Youth Center (1 RFT).
Auto Worker Helper — NA-05, $10.94/hr. Auto Hobby Shop (2 Flex).
Program Assistant — CY-01/02, $9.59-$11.75/hr. Yokosuka SAC (1 RFT/3 Flex),
Negishi Youth Sports (1 Flex), Yokosuka Teen Center (2 Flex), Yokosuka Youth
Sports (2 Flex), Ikego Teen Center (1 Flex).
Food Service Worker — NA-03, $9.29/hr. Bowling Center (1 RFT).
Operations Clerk — NF-02, $8.71/hr. Ikego Youth Center/SAC (1 RFT).
Recreation Assistant — NF-02, $8.71/hr. Yokosuka Community Center (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (5 Flex)

Recreation Division
Duty Manager — NF-02, $8.71/hr. Theater (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Customer Service/
Rentals (1 Flex).
Ticket Seller —NF-01, $7.25/hr. Yokosuka Theater (3 Flex), Negishi Theater (1 Flex).

Athletics Division
Swim Instructor — NF-02, $10/hr. Aquatics (10 Flex).
Head Lifeguard — NF-02, $9.50-$12/hr. Aquatics (2 RFT).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 RFT).
Lead Lifeguard — NF-02, $8.71-$10/hr. Aquatics (2 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (1 RFT/1 Flex).
Clerk Typist — NF-01, $7.52/hr. Athletics (1 RFT).
Lifeguard — NF-01, $7.25/hr. Aquatics (5 Flex).
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (1 Flex).

Health Technician (Neurology) — One full-time contract Health Technician for USNH
Yokosuka. Solicitation#: N62649-11-Q-2102.

Registered Nurse — One full-time contracts Registered Nurse for BHC Sasebo.
Solicitation#: N62649-11-T-0028.

Family Nurse Practitioner — One full-time contract Family Nurse Practitioner for BHC
Atsugi. Solicitation#: N62649-11-T-0026.

Family Practice Physician — One full-time contract Family Practice Physician for
BHC Sasebo. Solicitation#: N62649-11-T-0031.

Psychiatrist — One full-time contract Psychiatrist for USNH Yokosuka. Solicitation#:
N62649-11-T-0025.

HRO USCS Positions

Call 243-5725/8168 for more information.
New

Supervisory Administrative Support Assistant (OA) — GS-0303-09/10, CNRJ-
04-11. Open: 01-05-11, Close: 01-19-11.

Continuing

Clerk Interpreter — GS-1046-04, CFAY-133-10. Open: 12-6-10 Close: 01-24-11
*Not to exceed 13 months.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-
120-10. Open: 11-03-10, Close: 04-29-11. *Open register — Yokosuka/lkego.
Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-
121-10. Open: 11-03-10, Close: 04-29-11. *Open register — Negishi.

Family Advocacy Support Specialist (Yokosuka) — GS-0101-09, CFAY-105-10.
Open: 09-30-10, Close: 03-24-10 (Cutoffs be in two weeks interval).

Medical Instrument Technician (Ultrasound) — YI-0649-02. Open: 12-08-10,
Close: 01-19-11 (1st cutoff: 12-29-10).

NEX Positions

Join a winning team. The NEX has RFT, RPT and Flex positions to fit your
schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the
NEX Human Resources Office, MWR building room 226, or visit our Web site at
www.navy-nex.com. Come and work for us! Call us at 243-5150 or 243-4418 for
more information.

*Salary based on experience. Positions are open until filled.

Dispensing Optician, NF-3 — Main Store. *$11.02-$14/hr. (1 RFT)

In/Outbound Verification Safety Spec, NF-2 — Loss Prevention. *8.71-$10/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 — Main Store/Mini Mart. *$8.71-$10/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2-Main Store. *$8.71-$10/hr. (1 RFT)
Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (12 Flex/1 RPT)

Sales Clerk (Specialty), NF-1 — Main Store (Watch/Shoes/Jewelry). *$7.25-$9/
hr. (5 Flex/1 RFT)

Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-$8/hr.
(1 RFT/1 RPT/1 Flex)

Computer Sales Technician, NF-1 — Main Store-*$7.25-$8/hr. (1 RPT)

Front Desk Clerk, NF-1 — Navy Lodge. *7.25-$8/hr. (1 FPT)

Identification Checker, NF-1 — Loss Prevention. *7.25-$8/hr. (1 FPT)

Hair Stylist (Hair Care Shop), NA-7. *12.45/hr. plus commission (1 RFT)
Warehouse Worker, NA-4 — Distribution Center. * $10.22-$10.65/hr. (2 Flex)
Store Worker, NA-2 — Main Store/Auto Port. *$8.77-$9.13/hr. (5 Flex)

Room Attendant, NA-2 — Navy Lodge. *$8.77-$9.13/hr. (1 FFT)

Food Service Worker Supervisor, NS-2 — Main Street Food Court. $11.38-$11.85/
hr. (1 RFT, 2 FFT)

ICU Nurse — One full-time contract ICU Nurse for USNH Yokosuka. Solicitation#:
N62649-11-T-0029.

Preventive Medicine Technician — Two full-time contracts Preventive Medicine
Technicians for USNH Yokosuka. Solicitation#: N62649-11-T-0023/0024.
Physician Assistant — One full-time contract Physician Assistant for BHC lwakuni.
Solicitation#: N62649-11-T-0027.

For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-6835.
Interested applicants should register with the Central Contractor Registration (CCR)
at: https://www.bpn.gov/ccr/default.aspx







CFAY Commanding Officer Capt. David Owen presents a letter of commendation
to CFAY PWD MLC employee Mieko Sasaki during her retirement ceremony held
here Dec. 28. Sasaki served as custodian for the CFAY commander’s office from
February 1999 to December 2010.

Photo by Yoshiko Yasuda

MA2(SW) Matthew Wilkinson assigned to CFAY Security Department, his wife
Melinda and baby Madeline Grace pose for their first family photo Jan. 2. Madeline
Grace was born Jan. 1 and weighed in at a healthy six pounds, 8 ounces and
measured 19.5 inches. She was the first baby born on Yokosuka base in 2011.
Photo by Ben Avey

Participants of the annual Commander Fleet Activities Yokosuka Morale, Welfare
and Recreation sponsored Polar Bear Challenge brave the cold and jump into the
frigid waters of Green Bay Marina on New Year’s Day.

U.S. Navy photo by MC1 Jennifer A. Villalovos

Pet of the week

The Pet of the week this week is Leah. She’s been the sweetest thing in the
cat room, always loving and friendly. She enjoys cuddling up in blankets and
chasing mice around the room. Leah would do well in any household and
would be especially great for a first time cat owner. To find out more about
Leah or any animal at Pets Are Worth Saving (P.A.W.S.), contact them at 243-
9996, by e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S.
website at www.pawsyokosukajapan.com.

Photo courtesy of PA.W.S.

Defense Logistics Agency (DLA) Distribution Yokosuka, Cardboard Recycling Center
employee Seiroh Koike shows fourth-grade students how cardboard gets shredded.
The Sullivans Elementary School fourth and fifth-grade students went on a field trip
to the Cardboard Recycling Center to learn the importance of recycling. During the
visit, the students toured DLA warehouse J-39, which was built during World War 1.
DLA Distribution Yokosuka recycles roughly 240 tons of cardboard a year.

U.S. Navy photo by LS2 Guy Stephey

Konnichiwa

SH2(SW) Barry Degoma from CFAY Transient Personnel Unit (TPU) checks
new personnel property reports and prepares to brief newcomers on Japan,
TPU and Yokosuka base policies.

Photo by Yuji Kawabe
Where is your home town? Dededo City, Guam.
How long have you been in Japan? Seven months.

What is your favorite food? Sushi.

What is your life goal? To become a master chief or an officer in the Navy.







Worship Schedule Fleet and Family Support Center

YOKOSUKA: Chapel of Hope  Seventh Day Adventists

©243-6773/ 6774 37 Sat Yokohama Seventh Day

Congratulations on the birth of your baby!

Adventists Church 0930 . -
Note: Inthe event of an emergency, the Chaplain on Duty Drew and Tiffany Benson are the progd parents of Nathan William Benson
can be reached by calling CFAY Security at 243-2300. Jewish Faith Community born, Dec. 10, 2010 at 12:50 a.m., weighing 7 pounds 7 ounces.
Roman Catholic Fri Shabbat and Kiddush, If you’d like to see your baby announcement published in the Fleet and Family
Jewish Chapel (Chapel of Hope) 1800 Support Center section of the Seahawk-Umitaka, stop by our New Parent Support
Sun Mass, Main Chapel 0800 Office in building 1558.
SuN Mass, Main Chapel 1100  gpoka Gakkai (Buddhist)
Tug, THu AND FRI- - Weekday Mass 1200
Tue  ACTS 1730 ouand4n Ty Classroom 10 1800
Wep  USNH Yokosuka Chapel 1200 CI asses Th iS Week

Wep  Perpetual Help Novena, Main Chapel 1700 - .
Weo  Mass, Main Chapel 1730 Protestant Ministries

Thu  Choir Practice, Main Chapel 1700 . Monday, Jan- 17
Thu  Women's Bible Study 1730 Yokosuka Student Ministries Holiday — No Classes
FR Holy Hour Adoration Mass (Middle School and High School)*
(Tsubaki Tower party room) 1700
Fri Choir Practice 1700 Weo  High School - One Way 1730 Tuesday, Jan. 18
1 Fri Mass, Main Chapel 1700 Twy  Middle School — Quest 1630 Employment Overview 10 a.m. (2 hrs.)
Sat Vigil Mass, Main Chapel 1700 Ikego — English as a Second Language 10 a.m. (1.5 hrs.)

Sat Confession, Blessed Sacrament Chapel 1600

: Protestant Women of the Chapel
(or anytime by request)

18SaT  Baptism, Main Chapel 1400 . Wednesd ay, Jan. 19
1stMon  Fellowship Program 1600 . .
T : Thrift Saving Plan 2 p.m. (1 hr.)
. L UE Bible Study, Classroom 10 0900
Roman Catholic Ministries Tee  Bible Study 1800 Japanese Spouse Group 10 a.m. (2 hrs.)
Basic Breastfeeding 1:30 p.m. (2 hrs.)
Sun RCIA Class (Ayame Tower) 0930 ' Bi Welcome to Negishi 10 a.m. (5 hrs.
S CCD (2nd Deck Community Center) 0930 Ja@panese Women's Bible Study g G hrs.)
2"/Last Wep Pre-Baptism Class 1800 ) )
Tue Main Chapel/Fellowship Hall 0900 Th urs d ay’ J an. 20
General Protestant , L . Government Employment Tips 10 a.m. (2 hrs.)
Men’s Christian Fellowship Pre-Marriage Seminar 9 a.m. (7.5 hrs.)
Sun  Worship Service, Main Chapel 0930 NMCRS' Budget 4 Baby 5 p.m. (2 hrs.
THu  Choir Practice, Main Chapel 1815 Tue  Study Group (Fleet Rec 3" Deck) 1130 lkego — Pla ,%,loming 1y0 aF:n (1( 5 hrs))
39 Sat  Breakfast (Location varies) 0800 y R ’
Gospel Praise Service .
Bible Study Friday, Jan. 21
Sun Worship Service, Main Chapel 1230 Yokosuka — Play Morning 9:30 a.m. (1.5 hrs.)
Wep  Choir Practice, Main Chapel 1730 Thu  Christian Bible Study 1730 Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)
Contemporary Evangelical Christian  Negishi: Chapel of the Rising Sun ***Please visit our Web site for more details about our classes.
SuN Worship, Main Chapel 1700 ©242-4183 .
Thu  Praise Team Rehearsal, Choir Room 1600 U pcoming Classes
Roman Catholic
Church of Christ Jan. 24 AOBI/ICR
Sun  Mass, Main Chapel 0900 Yokosuka English as a Second Language
Sun  Worship, Community Center Retirement Tap
Auditorium 2nd deck 090 Negishi Protestant Service FRG Leadership Training
SuN Bible Class 1030
(Community Center Auditorium 2nd deck)1800 N eneral Senice Jan. 25 Your ‘?apanese .Home
o ) Interview Techniques
Ikego: Religious Services NMCRS'’ Budget 4 Baby

Protestant Liturgical -
g Ikego — Kids Craft Class
. . (Kyoto Tower Party Room, 243-6773/6774)

SuN Communion Service

(Community Center Auditorium 2nd deck)1100 Jan. 26  Getting Started Teaching English

General Protestant Yokosuka Widow Support Group

Filipino Christian Fellowship Sw  Worship Service 1000 . .
Jan. 27 English Teachers Networking Group

Sun  Worship Service Ik p e .
(Community Center Auditorium 2nd deck)1230 ego Protestant Service Jan. 28 Yokosuka — Play Morning

Wep  Prayer Meeting, room 3 1800 ;
d J SuN General Service 1000 g'sabletq Tap Reti tin g
A eparation or retirement in Japan
Latter-Day Saints . P P
Adult Bible Study

Sun  Priesthood/Relief Society 0900 _ Negishi FFSC Fleet and Family Support Center lkego FFSC
Suv  Sunday School Ippy ey M@ UERE R done 242-4125 243-FFSC (3372) 246-8052
SuN Sacrament 1050

Visit our website: www.cnic.navy.mil/Yokosuka/

CommunitySupport/FFSC/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

A.W.A.N.A. Children’s Ministry
Location: Directly across the street to the west from the

Yokosuka City Post Office (Off base) Wep  Ikego Elementary School 1630






