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higher learning opportunities
The Yokosuka Navy College Office held their first Education 
Fair of the year at the James D. Kelly Fleet Recreation Center 
on board CFAY Jan. 13.
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SPAWAR instructors bring 
expertise to Sailors


 A team of reservists from Space and Naval Warfare 
Systems Command (SPAWAR) brought their expertise 
to Sailors during a week-long training course.
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Yokosuka remembers, celebrates Dr. Martin Luther King Jr.
Story and photo by MC2 Gabriel S. Weber, 
Navy Public Affairs Support Element Japan


	 Commander Fleet Activities Yokosuka (CFAY) 
community took time to remember the life and work 
of Dr. Martin Luther King Jr. during a ceremony at the 
CFAY Chapel of Hope, Jan. 15.
	 Born Jan. 15, 1929 in Atlanta, Ga., King was a 
Baptist minister and one of the most influential civil 
rights activists in American history. He was assassinated 
April 4, 1968 in Memphis, Tenn.
	 During the ceremony, participants recited King’s 
famous “I Have a Dream” speech and reflected on its 
meaning and implications today, nearly 47 years after 
King’s original address on the steps of the Lincoln 
Memorial in Washington, D.C.
	 “It is not just his memory and legacy that we 
celebrate, as if he was a single historical figure acting 
in the past,” said Chaplain Bruce Vaughan. “Rather, we 
celebrate the fact that his vision, the impact of Dr. King’s 
life and dream, is alive and active even to this very day.”
	 Master-at-Arms 2nd Class Ashleigh Dickey, a native 
of Racine, Wis., said King’s work for civil rights helped 
to bring about acceptance for diversity in America and, 


MA2 Ashleigh Dickey reads Dr. King’s famous “I 
Have a Dream” speech during a ceremony held at the 
CFAY Chapel of Hope Jan. 15. Members of the base 
community gathered to celebrate the life and work of 
King, a Baptist minister and one of the most influential 
civil rights activists in American history.


Navy celebrates 50th anniversary of U.S.-Japan security treaty
Story and photo by 
MC3 Charles Oki, NPASE Japan


	 Sailors from the U.S. Navy and Japan 
Maritime Self-Defense Force (JMSDF) 
celebrated the anniversary of their alliance 
Jan. 19 during a ceremony at the JMSDF 


Commander U.S. 7th Fleet Vice Adm. John Bird, speaks to U.S. Navy and JMSDF 
Sailors during a ceremony celebrating the 50th anniversary of the Treaty of Mutual 
Cooperation and Security between the U.S. and Japan at the JMSDF Headquarters 
in Yokosuka, Japan Jan. 19.


in turn, the U.S. military.
	 “Diversity in the military is some of the greatest I’ve 
seen,” Dickey said. “Every rate has a lot of different 
kinds of people in it. The military now has a lot of 
leaders of different races, and we need that diversity; 
that’s a lot of different experience that we could be 
missing out on if we discriminated against those people 
because of cultural differences.”
	 “I think it has definitely had a major impact on the 
military,” added Master-at-Arms 1st Class (SW) Steven 
Ridgley from Baton Rouge, La., one of the participants 
in the ceremony. “I think being able to work along other 
people from different countries, different cultures and 
different skin colors provides a lot of gratification for 
a lot of people. I’m excited about it.”
	 Martin Luther King Jr. Day was established as a 
federal holiday Nov. 2, 1983 and first observed Jan. 20, 
1986. In 1992, the official observation of the holiday 
was moved to the third Monday of January to be closer 
to King’s birthday.
	 Ridgley said the holiday provides an important 
opportunity to remember what King fought for and how 
people’s lives are affected by it today.
	 “I think it’s important, first and foremost, because 
it’s something significant within all of our history and 
it has changed the culture of each race,” said Ridgley. 
“Today is good to remind ourselves about what the 
struggle was like and how hard it was and the changes 
it has afforded each and every one of us today and how 
we all enjoy it and should ensure that it continues.”


Yokosuka District headquarters, 50 years 
to the day after the signing of the treaty that 
binds them together.
	 The event included a joint observance 
of morning colors aboard the guided-missile 
destroyer JDS Oonami (DD 111) and the 
guided-missile destroyer USS Lassen (DDG 
82), at the JMSDF base.
	 Sailors from both ships stood in formation 
on the pier as the national ensigns of both 
countries were raised aboard the ships. The 
U.S. 7th Fleet Band played the Japanese 
national anthem, while the JMSDF band 
played the U.S. national anthem.
	 Commander U.S. 7th Fleet Vice Adm. 
John Bird and Vice Adm. Masahiko 
Sugimoto, commander in Chief, Self 
Defense Fleet, presided over the ceremony 
and delivered remarks focused on the mutual 
respect, interoperability and partnership 
the treaty brought to both countries and 
specifically, the navies of both nations.
	 “We recognize that the alliance between 
the United States and Japan based on this 
treaty has contributed to the independence 
and development of Japan,” said Sugimoto. 
“On this memorable day, we gather both 
U.S. Navy and JMSDF commanders and 
Sailors, and reaffirm the significance of the 
Treaty of Mutual Cooperation and Security 
between the United States and Japan and 
pledge towards stronger ties in the future.
	 Signed on Jan. 19, 1960, by President 
Dwight D. Eisenhower and Japanese Prime 


Minister Nobusuke Kishi, the Treaty of 
Mutual Cooperation and Security between 
the United States and Japan has served 
as the basis for the strong Navy-to-Navy 
relationship between the two countries.
	 Bird noted that U.S. Navy and JMSDF 
Sailors work together literally every day.
	 “Whether training, participating in an 
exercise, sharing information, coordinating 
operations or planning for contingencies, this 


The morning colors detail aboard USS 
Lassen (DDG 82) salute the national 
ensign during a ceremony celebrating 
the 50th anniversary of the Treaty 
of Mutual Cooperation and Security 
between the U.S. and Japan Jan. 19.


is an alliance built on more than words; it is 
built on actions that we take each and every 
day,” he said.
	 “Though our uniforms and traditions may 
vary slightly, our values are identical; love of 
country, respect for the sea and devotion to 
service,” Bird said. “It is this, which binds us 
together, and which has made our Navy-to-
Navy relationship the strongest component 
of our overall alliance.”
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Rickert Drive Tunnel Repairs – The tunnels on Rickert Drive 
will be under repair Jan. 11 to Aug. 9. Usage will be reduced to 
single lane, two-way traffic during the day with total tunnel road 
closure in the evenings from Feb. 26 to May 17 and July 13 to 31. 
Alternate routing of traffic during the evening will be provided. 
Stock Yard area parking will be secured. Temporary fleet parking 
will be provided by Gridley Tunnel exit.  Call Public Works 
Department Lt. Andrew Cline at 243-5062 for more information.


Second Hand Rose Temporary Closure – Second Hand 
Rose has temporarily closed its doors for relocation and donations 
cannot be accepted at this time.  Families wishing to make 
donations are asked to hold on to those items until such time as 
to when they can be accepted. Please refrain from dropping off 
large items such as furniture and TVs at the previous location.  
The base has a designated bulk trash area for these items. As soon 
as the new location is operational, another announcement will be 
made and those donated gently used items that are so appreciated 
will again be welcomed. Contact Yokosuka Officers’ Spouse 
Club President Christie Wood at 241-2407 for more information.


COMPASS Spouse Mentoring Program – The next 
COMPASS Spouse Mentoring Program class will be held Jan. 
25-27 in room 223 on the 2nd floor of the Community Readiness 
Center from 9 a.m. to 1 p.m. The class will cover seven different 
aspects of Navy life to include PCS, deployments, communication, 
finances, local insights, history and traditions, and benefits. Lunch 
provided and childcare reimbursed. Call Shelle Napier at 264-7270 
for more information or sign up online at www.gocompass.org.


UMUC Asia Book Award, Scholarship Programs  –  
UMUC Asia offers the following book award and scholarship 
programs for military services members and their family members:
	 • Orkand Family Military Book Award. Active duty enlisted 
service members attending UMUC Asia can apply to receive a 
$100 award to help pay for textbooks. Eligibility requirements 
are: active duty enlisted service members of the armed forces; 
undergraduate students maintaining a minimum 2.5 grade point 
average (GPA) at UMUC; graduate students maintaining a 
minimum 3.0 GPA at UMUC; enrolled in a minimum of six or 
more credit hours for the session; admitted as UMUC Asia campus 
student; and be a degree-seeking UMUC student.
	 • Orkand Family Military Scholarship fund. Eligible spouses 
of active duty service members can enroll in the scholarship to 
receive $1,000 per semester towards the cost of tuition. Eligibility 
requirements are: must be the spouse of an enlisted active duty 
member of the armed forces; undergraduate students maintaining 
a minimum 2.5 GPA at UMUC; graduate students maintaining 
a minimum 3.0 GPA at UMUC; enrolled in a minimum of six 
or more credit hours for the semester; and demonstrate financial 
need.
	 Contact your local field representative or the UMUC Asia 
Associate Director of Financial Aid Lisa Marrin at 225-3680 for 
more information.


Navy College Office (NCO) Web Tuition Assistance 
(TA) Brief – The NCO WebTA process is now required as of 
Jan. 1. WebTA briefings are conducted every Thursday at 11 
a.m. at the NCO located in room 333 on the 3rd floor of the Fleet 
Recreation Center. Command WebTA briefs can be arranged 
for groups of eight or more at your location. Contact NCO at 


Head’s Up Yokosuka!
Community announcements/Action line


243-8131 or by e-mail to navycollege_yokosuka@fe.navy.mil 
for more information.


National Military Family Association (NMFA) Scholarship 
Fund – NMFA scholarship funds are awarded only to military ID 
card carrying uniformed services’ spouses of active duty, retiree, 
reserve, National Guard and, or surviviors. Scholarships of up to 
$10,000 are awarded to obtain professional certification or to attend 
post-secondary or graduate school. To apply, submit your online 
application at www.militaryfamily.org/our-programs/military-
spouse-scholarships/ between now and Jan. 31. Contact Navy 
College Office Senior Education Technician Cynthia Cross by e-mail 
to cynthia.cross@fe.navy.mil or call 243-8131 for more information.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors onboard 
Yokosuka Base or assigned to afloat units are required to register 
in DBIDS.  Personnel who are currently registered in DBIDS 
but have changes to their profile must come in and update their 
information.  The DBIDS registration office is located at the main 
gate inside building 1495.  Customer service hours are Monday 
through Friday from 7 a.m. to 4 p.m. 
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上
のご家族、MLC従業員、契約業者の方は全て指紋認識データ
システム（DBIDS）に登録する必要があります。既に登録され
た方で、データに変更がある方は、1495ビルのDBIDS登録事
務所でデータの更新を行って下さい。受付は月～金曜の午前7
時から午後4時まで。 


Yokosuka Officer Spouse Club Charities Season – The 
Yokosuka Officer Spouse Club charities season has begun.  
Applications are now available for charitable contributions to 
local groups and organizations at Takusan Treasures Gift Shop, 
the Officer’s Club, or by e-mailing to yosccharities2010@yahoo.
com.  The deadline to submit applications is Feb. 10.  Call Tamara 
Calandra at 241-3907, or e-mail to tamaracalandra@yahoo.com 
for more information.


Home-to-Work Bus Priority Seating Policy Reminder 
– In accordance with Commander Fleet Activities Yokosuka 
Instruction COMFLEACTINST 11240.3F, priority seating on the 
Ikego and Negishi Home-to-Work buses is given to active duty 
military and Department of Defense civilian employees.  Family 
member children may only board the bus at the last stop by U.S. 
Naval Hospital Yokosuka only after all adults have boarded the 
bus.


Seahawk-Umitaka Community Announcements, 
Article and photo submissions – Deadline for community 
announcements and article and photo submissions for the Seahawk 
is the Friday before the next Seahawk edition. E-mail your 
submissions to Seahawk-Umitaka@fe.navy.mil. Please include 
your telephone contact information in the body of the e-mail so 
we can contact you if necessary. Contact the Seahawk editor by 
e-mail to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 
for specific submission requirements or for more information. 


Sailors, civilian shift workers 
at high risk from fatigue driving


By Adrian Marsh, CFAY Traffic Safety Office


	 People employed in occupations requiring shift work, 
are at high risk for drowsy driving, according to the National 
Highway Traffic Safety Administration (NHTSA) and the 
National Sleep Foundation (NSF).
	 Shift workers get on average about 5 hours of sleep in a 
24-hour period, which is about 1-2 hours less then non-shift 
workers. The midnight to 8 a.m. shift carries the greatest risk 
of sleep disruption because it requires workers to contradict 
circadian patterns in order to sleep during the day.
	 Sleep deficit impairs driving judgment, increases fatigue, 
depression and risk-taking behaviors. Drivers 16-29 years of 
age are the highest risk for fall-asleep crashes.


	 The following are some tips to combat fatigued driving:
	 • Create a positive sleep environment (darken sleep area 
and reduce background noise).
	 • Sleep at regularly scheduled times.
	 • Nap before a long or late drive.
	 • Pay attention to warning signs.  
	 • Try to drive with a passenger (car pool).
	 • Seek medical attention for any sleeping disorders.
	 Managers and supervisors have a vital role to ensure their 
employees are not on the roadways in a fatigued condition. 
Understand and educate personnel on the risks associated 
with fatigued driving and discuss ways to reduce or mitigate 
those risks. The only safe driver is an alert driver. Wake up 
and get some sleep!
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SPAWAR instructors bring expertise to forward-deployed Sailors
Story and photo by MC3 Andrew Smith, 
Navy Public Affairs Support Element Japan


	 A team of reservists from Space and Naval Warfare Systems Command (SPAWAR) 
brought their expertise to Commander Fleet Activities Yokosuka (CFAY) Jan. 11 to 
provide a week-long training course.
	 The course is intended to teach updated software and systems to forward-deployed 
information systems technicians (IT) and electronics technicians (ET).
	 “Technology is constantly changing and what the ITs need to know is constantly 
changing,” said Cmdr. Paul Costello, officer-in-charge of the SPAWAR training team. 
“Being out here with forward-deployed naval forces, you don’t always have the ability 
to walk in to a classroom or an ‘A’ school, so we bring that knowledge out here and 
bring Sailors up-to-date.”
	 The Navy’s Chief Information Officer, Rob Carey stated that in today’s information 
age, those who defend our country must keep up-to-date with modern systems and 
technologies to meet any and all challenges they may encounter.
	 “We have a formalized training program where we cover networking issues, 
information assurance and technical issues,” said Costello. “What we really want to 
do is get these Sailors in the classroom and teach subjects they may not have been 
exposed to. What we want them to do is raise their hand and say, ‘We also need help 
with this.’ What we don’t want is for them to walk out of the class room and say, ‘I 
wish they had covered this.’”
	 “The level of expertise they bring to all these classes is outstanding,” said 
Electronics Technician 2nd Class (SW/AW) Doug Nicholson, assigned to USS Blue 
Ridge (LCC 19). “They have subject matter experts in each area of the course.”
	 The training provided by the SPAWAR instructors is funded by SPAWAR, so their 
classes have no financial impact on the ships and units they train. As a deployable 
unit that travels to forward-deployed bases, they are one of the only groups who train 
forward-deployed Sailors.
	 “The relationships we build here in the classroom continue after we leave; if a 


Cmdr. Paul Costello, officer-in-charge of Space and Naval Warfare Systems 
Command, instructs a class Jan. 12 at Commander Fleet Activities Yokosuka during 
a week-long training course intended to teach updated software and systems to 
forward-deployed Sailors.
guy has a question three months from now and he feels comfortable e-mailing the 
instructor, our instructor will find the answer for him,” said Costello.
	 “I look forward to the next two days to see what I can learn and take away and I 
appreciate those guys coming out,” Nicholson said.


Japan-America Society of 
Yokosuka visits USS Lassen
By Lt. j.g. Douglas W. Gates, 
USS Lassen Public Affairs


	 Board members of the Japan-
America Society of Yokosuka were 
given a tour of the Arleigh-Burke class 
guided-missile destroyer USS Lassen 
(DDG 82) Jan. 13 at its forward-
deployed port of Yokosuka, Japan.
	 During the tour, led by Lassen 
Commanding Officer Cmdr. H.B. 
Le, society members learned about 
the history of USS Lassen and its 
namesake, Congressional Medal of 
Honor recipient Cmdr. Clyde Lassen.
	 Lassen crew members explained 
several of the ship’s combat systems, 
including the Aegis combat suite, 
SPY-1D RADAR, the Phalanx Close-
in Weapon System and the Vertical 
Launching System. Additionally, 
guests experienced the life of watch 
teams in both the pilothouse and 
Combat Information Center. Finally, 
visitors received an explanation of 
flight operations and learned about 


the versatility of the various SH-60 
Seahawk helicopter variants.
	 The Japan-America Society of 
Yokosuka promotes friendship and 
strives to maintain the bond between 
the United States and Japan. 


(Lef t )  USS Lassen  (DDG 82) 
Commanding Officer Cmdr. H.B. Le 
welcomes board members of the 
Japan-America Society of Yokosuka 
for a tour of the ship Jan. 13.


U.S. Navy photo by 
IT1 Benjamin Wooldridge


Free online tutoring available 
for service members, families
By Bruce Moody, CNIC FFSC Program Public Affairs


	 Free, unlimited tutoring in a variety of subjects from secondary education mathematics 
to resume writing is now available online for all service members and their families.
	 A new service provided by the Department of Defense (DoD) matches youths and 
adults with certified, professional tutors at http://www.tutor.com/military-programs.
	 Tutors can assist students in more than 16 subjects from kindergarten to college-level 
calculus, statistics and physics as well as state standardized tests and the Scholastic Aptitude 
Test and American College Testing exams.
	 The web site always matches one student with one tutor, an individual certified in the 
student’s subject and level of education. Students and tutors will meet in an interactive 
workspace through a chat session. An uploaded book report, for example, can be opened 
in the workspace, allowing both student and tutor to review the material. Specialized 
workspaces for subjects such as math or chemistry include toolbars with functions for 
creating equations, charts and graphs.
	 All of the sessions are anonymous and conducted by screened, certified tutors and 
career specialists who have all completed a third-party background check.
	 The service is free for all U.S. active duty service members, U.S. military reservists, 
U.S. National Guard personnel on active duty in a deployed status, U.S. military retirees, 
Wounded Warriors, DoD civilians assigned to DoD installations and their dependents.
	 Tutors are available globally 24-hours daily at http://www.tutor.com/navy. To access 
the site, eligible personnel must first sign in to Navy Knowledge Online at https://wwwa.
nko.navy.mil/portal/home/ and click on the “Reference” tab, found on the right side of 
the page. Here, there are links for the tutoring site.
	 Tutor.com has a network of more than 1,800 expert tutors that have conducted more 
than five million sessions in math, science, social studies and English.
	 Tutor.com is an American Association of School Administrators partner and has been 
awarded the Parent’s Choice Gold Award in 2008 and 2009.
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Education Fair informs Sailors of higher learning opportunities
By Dan Bowen, CFAY Public Affairs


	 The Yokosuka Navy College Office held their first 
Education Fair of the year at the James D. Kelly Fleet 
Recreation Center on board Commander 
Fleet Activities Yokosuka (CFAY) Jan. 13.
	 The  day- long fa i r  gave  CFAY 
personnel the chance to learn about the 
myriad educational and financial programs 
available to active duty, civilian and 
family members residing in the area. 
Additionally, representatives from Navy 
College Program for Afloat College 
Education (NCPACE) as well as the other 
organizations and schools from the Navy 
College office greeted and counseled 
individuals on the benefits of pursuing a 
college degree.
	 “We are here making sure that active 
duty military, their spouses and also 
high school students are abreast of the 
opportunities and resources they have here 
on the base,” said Yokosuka NCPACE 
manager Shaundra Dinkins. “So we’re 
just here to promote education, [to help] 
everyone excel with education in 2010.”
	 Although the Navy College regularly 
offers seminars and workshops aimed at helping people 
navigate the constantly evolving programs and benefits 
offered to active duty personnel and their families in 
their offices, counselors and coordinators are eager for 


opportunities to take their message out to the community.
	 According to Central Texas College NCPACE 
Program Assistant Distance Learning Coordinator Miles 
Leader, getting an education should be a top priority for 


everyone on board CFAY.
	 “Education is the key for success. In order for a person 
to live the kind of lifestyle that they would want to live, 
they need to be educated,” said Leader. “There are so 


many people out there in the military and their spouses 
who have no idea of the importance of what education 
can do for them; so, it’s a passion for me to help them do 
what’s necessary to earn their college degrees.”


	 For many Americans, the current 
economic downturn has helped bring 
into focus the need to be as competitive 
as possible in an ever-changing world. It 
has become clear to active duty members 
that to excel in a time of continuous force 
restructuring in the Navy, perform-to-
serve, continuation boards and the rising 
demands and expectations placed on 
junior Sailors looking to advance in their 
careers,  maintaining a competitive edge 
with education is of the utmost importance. 
And for members who are planning to 
separate from the military, earning a 
college degree is vital to ensure they will 
be able to transition into civilian life while 
maintaining a similar standard of living 
they have enjoyed while serving.
	 “I have witnessed Sailors who have 
gotten out of the Navy without a college 
degree and their lives were nowhere 
near the same as it was while they were 
active duty,” said Leader, who retired five 


years ago after serving 26 years in the Navy. “[Sailors] 
become accustomed to certain benefits, certain pays and 
allowances that they just don’t get outside in the civilian 
world unless they have a college degree.”


NCPACE Assistant Distance Learning Coordinator and Volunteer Navy College 
Education Advisor Miles Leader, gives a motivational speech to active duty 
personnel on the importance of obtaining an education while serving on both shore 
and at sea in the Navy.


Photo by Shaundra Dinkins


Sailors, civilians attend VITA training, prepare for upcoming tax season
Story and photo by MC2 Matthew R. White, 
Navy Public Affairs Support Japan


	 Sailor and civilian volunteers of the Yokosuka community attended the Internal Revenue 
Service (IRS) Volunteer Income Tax Assistance (VITA) training program Jan. 11-14, so 
they can help their shipmates and neighbors in the community correctly complete their 


Lt. j.g. Daniel Leary, assigned to Navy Legal Service Office, Sasebo, attends the 
Volunteer Income Tax Assistance (VITA) training held at CFAY Jan. 12. The VITA 
training teaches volunteers how to properly file taxes, so they will be able to assist 
their shipmates and neighbors on how to properly file their taxes.


tax forms during the upcoming tax season.
	 “The VITA program is geared for people of low and moderate income and it is a free 
service,” said IRS agent Monica Merchan, senior tax consultant and VITA course moderator. 
“We give them information on who should file a return, why it is necessary to file a return, 
what qualifies as benefits and what kind of credits they can take on their returns.”
	 VITA is a free service offered through the IRS and is run by Sailors helping fellow 
Sailors complete their taxes.
	 “Tax season is usually a big burden on a lot of people,” said Lt. Cmdr. Robert Moore, 
assigned to Navy Legal Service Office and is a VITA course instructor. “So we have 
people here who are qualified to conduct taxes and can assist tax payers and their families 
in preparing tax [forms] proficiently and accurately and hopefully get back a refund.”
	 The volunteers attend four days of classroom instruction before passing an exam 
with an 80 percent or higher score in order to become VITA certified.
	 Moore said VITA was initially intended for personnel in the pay grade of E-5 and 
below, but has been opened to service members of all pay grades and civilian contractors.
	 The Yokosuka VITA Office will also feature seven self-serve kiosks where Sailors 
filing 1040EZ tax forms can complete and submit their taxes. If they run into any snags 
or have questions with the process, VITA assistance will be just a few steps away.
	 “If they feel uncomfortable, we have tax preparers available to assist them in walking 
through the process,” said Moore. “They can prepare both state and federal taxes and they’ll 
be able to e-file their taxes using Military One Source, which is also free,” he added.
	 Moore said that regardless of whether a Sailor uses the self-service kiosk or requires 
VITA assistance to complete their taxes, they still need to bring their important tax 
documents with them.
	 “They should bring anything they got in the mail that says important tax information,” 
said Moore. “At the minimum they should bring their W2, 1099INT, which is interest, 
1099DIV, which is dividends, social security card, ID card, bank account information, 
routing number and their taxes from the prior year.”
	 The VITA office is located in the Yokosuka Community Center and will be open Feb. 
2 and will continue to assist Sailors with their taxes until the IRS due date of April 15.


Free online tax filing services offered
	 Military OneSource is once again providing free tax consultation and free online 
tax filing services to military service members and their families during the tax 
season. Participants will have free online access to H&R Block At Home (formerly 
TaxCut) Basic tax product.
	 Participants must register for Military OneSource and log onto the site for 
access to the H&R Block At Home Basic product. A separate logon for the H&R 
Block At Home Web site is required.
	 Those eligible for the program are active duty, guard and reserve (regardless 
of activation status), family members authorized in DEERS, family members 
handling the affairs of a deployed service member and severely injured service 
members or family members handling their affairs.
	 Participants will have free access to the H&R Block At Home Basic product. 
Those with more complicated returns may incur charges if they upgrade to the 
H&R Block At Home Premium product.
	 Participants can file up to three state resident returns for each federal return 
that they file using the H&R Block At Home Basic product.
	 Participants can speak with a Military OneSource tax consultant if they have 
tax related questions, or need assistance using the services provided.
	 Go to www.militaryonesource.com for more information.
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Yokosuka religious program specialists celebrate anniversary
Story and photo by MC2 Byron C. Linder, 
Navy Public Affairs Support Element Japan


	 Yokosuka-based Sailors in the religious ministries community gathered Jan. 13 to 
celebrate the 31st anniversary of the religious program specialist (RP) rating with a 
cake-cutting ceremony at the Chapel of Hope on board Commander Fleet Activities 
Yokosuka.
	 The ceremony provided the opportunity to reflect on the 31 years of service of the 
RP community. On Jan. 15, 1979, Rear Adm. John J. O’Connor, then chief of Navy 
chaplains, justified the importance for the Navy and Marine Corps team to employ 
enlisted religious ministry support professionals and formally established the RP rating.
	 Lt. Bruce Vaughan, one of the chaplains assigned to the Chapel of Hope, explained 
the myriad of skills the RP is required to have.
	 “The RP brings a lot to the table; administrative skills, office management skills, 
bookkeeping skills for offering funds, and that’s just for a chapel,” Vaughan said. 
“They have to be a jack-of-all-trades setting up the logistics for a religious service. 
Each chaplain has a different denominational background and the RP has to know the 
expectations and requirements for that chaplain and service. The RP has to be a war 
fighter. The RP is the bodyguard in combat for the chaplain. So there’s a wide variety 
of skill-sets to succeed. We can’t do our job without them. They support us every 
single day, and these events are a great way to say thank you for their service.”
	 The forward-deployed RP community in Japan is represented by multiple 
commands. Religious Programs Specialist Seaman Blayne Benavente, a San Diego 
native assigned to the guided-missile cruiser USS Shiloh (CG 67), explained the 
importance of communication between the different commands to succeed.
	 “I’m still new to the rate, but there’s been a very solid support structure with the 
chaplains and senior RPs from around base,” said Benavente.
	 Commander U.S. Naval Forces Japan Force RP Chief Religious Programs Specialist 
(SW/FMF) Alan Dagg, from Medford, Ore., emphasized the importance of recognizing 
a Navy rating’s anniversary.
	 “I think each rate should pause on their anniversary and reflect on their history and 
heritage. It instills pride, and that’s an important element we need as Sailors, to realize 


RPSN Blayne Benavente, a San Diego native assigned to the guided-missile cruiser 
USS Shiloh (CG 67) and RPC Alan Dagg, a Medford, Ore., native assigned to CNFJ, 
cut the cake celebrating the 31st anniversary of the Religious Program Specialist 
rating at CFAY Chapel of Hope Jan. 13.


where we come from and reflect on those who came before us,” Dagg said.
	 “We’ve gone through some tough times, just like every Navy rate has, so it’s good 
to come together and talk about those issues we have in common and to fellowship and 
strengthen our camaraderie. I’ve gotten to know a lot more about my fellow RPs today, 
and my job as the force RP is to bring everyone together and accomplish our mission as 
effectively and efficiently as possible,” added Dagg.


Host nation dental care for TRICARE Dental Program members
By Lora Sanders-VanNoy, 
TRICARE Pacific Marketing Representative


	 Having dental insurance is important no matter 
where you are stationed in the world. In the event that 
military dental clinics do not have immediate appointment 
availability or the capability to treat, active duty family 
members (ADFM) enrolled in the TRICARE Dental 
Program (TDP) can utilize a host nation dentist for care 
and seek reimbursement.
	 TDP is affordable, portable and flexible dental 
coverage offered to ADFM. It is administered through 
United Concordia Companies, Inc., (UCCI), which offers 
comprehensive dental coverage when using civilian or host 
nation dentists.
	 Effective in January, monthly premiums will be $12.69 
for the single plan (one family member) or $31.72 for the 
family premium (more than one family member). Upon 


initial enrollment, once the first month’s premium and a 
completed enrollment form are received and processed, 
the monthly premium will then be deducted from the active 
duty service member’s (ADSM) pay every month and 
will be reflected in the deductions column of the ADSM 
Leave and Earnings Statement (LES). The ADFM will also 
receive a TDP card in the mail reflecting the effective date 
of coverage.
	 The U.S. Naval Hospital Yokosuka Dental Clinic will 
see command sponsored ADFMs on a space available 
basis. When space is not available or the dental treatment 
needs cannot be met, command sponsored ADFMs may be 
referred to host nation dentists. If the ADFM is enrolled in 
the TRICARE Dental Program, they will be able to seek 
reimbursement after dental treatment is rendered through 
UCCI. Host nation dentists will require payment in full at 
the time of service. Without TDP coverage, 100 percent of 
the fees associated with host nation dental care will be the 
sole responsibility of the ADSM.
	 When using a host nation dentist, proper procedure 
must be followed in order to ensure claims for dental care 
can be processed promptly. For services such as diagnostic, 
preventative, basic restorative, endodontic or periodontic, 


ADFMs should visit the dental representative at the 
TRICARE Service Center to pick up a TDP OCONUS 
claim form to take with them to the host nation dentist. 
The dentist portion of the form must be completed by the 
dentist, in English, outlining the procedures performed. The 
ADFM will need to complete the patient portion, sign and 
date. ADFMs should then return the completed form to the 
dental representative to be sent to UCCI for processing.
	 For orthodontic and implant services, ADFMs must first 
obtain a Non-Availability Referral Form from the dental 
clinic. ADFMs will then be directed to the TRICARE 
Service Center to speak with the dental representative for 
information regarding the approval and procedural process 
prior to receiving the care. For orthodontic and implant 
services, approval must first be obtained before any care 
is received in order to be eligible for reimbursement and 
payment for services. Orthodontic or implant care that is 
rendered without prior approval will not be considered 
for payment or reimbursement and would be the sole 
responsibility of the active duty service member sponsor.
	 For more information regarding the TRICARE Dental 
Program and procedures for host nation dental care, call the 
TRICARE Service Center at 243-5509.


USNH Yokosuka to hold medical alliance 
patient satisfaction focus groups Feb. 22-23
By Jennifer Savage, 
USNH Yokosuka Public Affairs


	 Representatives from the Western Pacific Medical 
Alliance will be conducting patient satisfaction focus 
groups at member hospitals U.S. Naval Hospital (USNH) 
Guam, USNH Yokosuka, and USNH Okinawa during the 
month of February.
	 Focus groups for Yokosuka will be held at the USNH 
Yokosuka Feb. 22- 23.
	 The purpose of the focus groups is to determine the 
following:
	 • Areas in which the hospital excels
	 • Areas in which the hospital can improve
	 • What is important to our patients
	 The medical alliance is a collaboration formed 
by USNH Guam, Yokosuka and Okinawa to identify 
efficient, patient-centered solutions for operational 
healthcare support.
	 A primary reason for the establishment of the medical 
alliance was to find solutions to the issues encountered 


due to the physical distance of the three hospitals from 
the continental United States, such as long medical 
evacuation missions, to deliver patients to a higher level 
of care.
	 The intent of the medical alliance, through the 
respective hospitals, is to collaborate and combine 
resources to deliver the finest health services in the world 
to America’s warriors and their families – those who 
currently serve, those who have served, and the family 
members who support them.
	 Focus groups will be conducted in an informal “round 
table” discussion format.
	  Participation is open to active duty personnel and 
their family members as well as retirees and their family 
members. Prior registration is required, and seats are 
limited. Focus group meetings will not be open to the 
media or the general public.
	 Contact the USNH Yokosuka Customer Relations Office 
at 243-8627 or by e-mail to customer@med.navy.mil for 
more information or to participate in the focus groups.
	 Deadline for registration is Feb. 17.


	 “Did you know, in February 1944, the Navy 
commissioned its first African-American naval 
officers?
	 “This long-hoped-for action represented 
a major step forward in the status of African-
Americans in the Navy and in American 
society.
	 “The 12 commissioned officers and one 
warrant officer who received his rank at the 
same time, came to be known as the “Golden 
Thirteen. They are:
	 • Ensign James E. Hare
	 • Ensign Samuel E. Barnes
	 • Ensign George C. Cooper
	 • Ensign William S. White
	 • Ensign Dennis D. Nelson
	 • Ensign Graham E. Martin
	 • Ensign Phillip G. Barnes
	 • Ensign Reginald E. Goodwin
	 • Ensign John W. Reagan
	 • Ensign Jesse W. Arbor
	 • Ensign Dalton L. Baugh
	 • Ensign Frank E. Sublett
	 • Warrant Officer Charles B. Lear
	 “If you didn’t know, now you know.” –  
MCC(SW/AW) Eric Hannah, CFAY Public 
Affairs.


The Chief says:
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Story by Blake Vives, CFAY Public Affairs


	 A sense of excitement and urgency permeates the 
U.S. Fleet and Industrial Supply Center (FISC) Yokosuka 
Industrial Support Department as its employees work to 
supply Ship Repair Facility-Japan Regional Maintenance 
Center (SRF-JRMC).	
	 “Our work is demanding, as we serve two masters: the 
commanding officer of FISC and the commanding officer 
of SRF-JRMC,” said FISC Industrial Support Department 
Director Lt. Cmdr. Chuck Neu. “The sheer volume of 
material that we process is awe-inspiring, averaging 70,000 
line items valued at $180 million annually. This underscores 
the importance of what we do and the high level of attention 
to detail that is present in each employee.” 
	 Providing the materials to repair and maintain the 
forward-deployed naval forces, support tugs, barges and 
any transiting 7th Fleet surface or subsurface vessels 
keeps everyone at the FISC Yokosuka Industrial Support 
Department on the move.
	 “The best part of my job is that it is high paced; there are 
a lot of last minute requirements and high tempo operations 
because of emergent repairs: possibly a ship has broken 
down or an emergent condition was discovered during 
maintenance availability,” said Neu. “With this job, no two 
days are the same.”   
	 The feeling of urgency might be linked to the fact that all 
material requirements for SRF-JRMC, which are necessary 
to repair ships on the waterfront, are ordered, expedited, 
warehoused and delivered by the FISC Yokosuka Industrial 
Support Department.
	 “A vital part [of providing material to successfully repair 
ships] is knowing exactly where the material is coming 
from, where it is now, when it will arrive, when it can be 
received, processed and put in a mechanic’s hands to fix 
the ship,” said Neu.
	 The diverse workforce of the Industrial Support 
Department realizes the importance of this mission.
	 “The teams we have in place in Yokosuka and Sasebo 
are comprised of USCS (U.S. Civil Service employees), 
American contractors, Japanese national Master Labor 
Contractors and active duty military employees,” said Neu. 
“I have been continually impressed with how information 
flows, how employees are dedicated to the mission and 


FISC supplies SRF-JRMC, keeps 7th Fleet operationally ready
how motivated they are to keep the 7th Fleet operationally 
ready.”
	 Physical Distribution Specialist Chito de Leon is 
responsible for four warehouses with more than 16,000 
stock items.  
	 “It’s an exciting job, especially having an ethnically 
diverse workforce.  Speaking Japanese alone makes it 
exciting,” said de Leon. “The culture here is wonderful and 
the team I work with is super.”
	 Leading Chief Petty Officer Chief Logistics Specialist 
(SW/AW) Teddy Murao also enjoys the culturally diverse 
atmosphere of his job. “I come into work in the morning 
and I say, ‘Ohayo gozaimasu’,” said Murao. “I work with a 
lot of Master Labor Contract employees and they are very 
good at what they do; they know their job and they do it 
well.” 
	 Depot Level Repairable (DLR) Manager Logistics 
Specialist 2nd Class (SW) Yaminah Floyd looks forward to 
problem solving and saving the Navy money. “Sometimes 
shops turn in the wrong part to be repaired. This happens 
through no fault of the shops but it still creates a challenge 
and can obviously cost a lot of money,” he said. “I enjoy 
doing the research, finding the right part and getting the 
situation straight.”  
	 Floyd was recently recognized by the commanding 
officer of SRF-JRMC with a Navy Achievement Medal for 
closing out fiscal year 2009 without incurring any DLR turn-
in charges. “This is a notable accomplishment considering 
Floyd processed 1,568 DLR transactions valued at $5.7 
million,” said Neu.
	 Floyd acknowledges that supporting SRF-JRMC is one 
important key to the success of the overall mission of the 
forward-deployed naval forces. 
	 “Our job is vital to the Navy and FISC because we 
support the fleet and make sure that SRF-JRMC has the 
parts it needs to repair the ships so they can get underway,” 
said Floyd. “Out here, forward-deployed ships have to be 
ready all of the time. The best part of my job is the people I 
work with; we make sure we get our job done and we have 
a good time doing it.”
       Murao finds even the challenging parts of his job at the 
Industrial Support Department rewarding. 
      “The most challenging part of my job is being called in 
unexpectedly on the weekend. I have to come in because 


Story by Blake Vives, CFAY Public Affairs


	  A recent Department of Defense (DoD) survey ranked the U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka Personal Property Office number one for customer service.  
	 “These results are the customers telling us directly that we are giving them quality 
service,” said FISC Yokosuka Regional Services Department Director Lt. Cmdr. Karen 
Little. “This doesn’t mean we can rest on our laurels now; it means this is our quality 
baseline in customer satisfaction that we 
will strive to maintain and improve.”
	 The survey included customers who 
moved to or from Yokosuka using the 
newly activated computer-based Defense 
Personal Property System (DPS or www.
move.mil) and chose to participate in the 
customer satisfaction survey.
	 “Receiving the best scores for 
customer satisfaction means we have 
done a pretty good job of briefing our 
customers and giving quality service 
on our end of their move,” said FISC 
Yokosuka Personal Property Office 
Director Herb Elam.
	 Customers who participated in the 
DPS survey gave an average satisfaction 
rating of over 90 percent to describe the 
service they received from the FISC 
Yokosuka Personal Property Office. The 
second ranked personal property office, 
according to the survey, received an 
average customer satisfaction rating of 
87 percent. 
	 The most recent issue of the Personal 
Property Shipping Office Newsletter, a quarterly trade journal, stated: “The customer 
satisfaction survey is a critical component of the Defense Personal Property Program; 
for the program to work effectively service members must participate in the survey.”
	 If a customer does not automatically take a survey upon completion of their move 
they will be sent an e-mail encouraging them to do so.
	 “We give them a brochure with instructions and ask customers, when their move is 


FISC Yokosuka Personal Property Office ranked “best”
complete, to do the survey because it is that important,” said Elam. “What the survey 
does is grade the origin personal property office, the transportation service provider 
and the destination personal property office with around eleven questions and that is 
where the customer satisfaction scores from the survey are derived from.”
	 The DPS customer satisfaction survey is even used to determine if a transportation 
service provider, or mover, will receive DoD business in the future.
     “The transportation service provider will also receive scores based on the surveys 


and if they do not reach a certain 
cumulative satisfaction rating they are 
suspended for a period of time,” said 
Elam.
     Customers, who use the DPS, or www.
move.mil, will independently complete 
all of their paperwork and complete 
online self-counseling but they must go 
to the personal property office to sign 
final paperwork.
     Elam says the FISC Yokosuka “proactive 
approach” is vital to providing successful 
customer service for customers. 
“When they come into the office, we 
know this is our opportunity to provide 
the best customer service that we 
can,” said Elam. “We make sure they 
understand the process, that everything 
is in order and we pay special attention 
to first time movers.
    “We let customers know they can 
always reach us on the phone,” said 
Elam. “We tell them to contact us 
immediately if something happens so 
we can take steps to correct the issue and 


dispatch a quality inspector out to them.” 
     The FISC Yokosuka Personal Property Office outbound division number is 243-
7061 and the inbound division number is 243-5426.
	 “The biggest thing we want to impart to the customer is that it is their move,” said 
Elam. “They need to become knowledgeable about their rights and responsibilities 
and what they are entitled to; we do our best to give that information to them.”


it is very critical for a ship to get underway; if it doesn’t 
receive the part it needs then it can’t deploy. That’s the 
reason our job here is very important,” said Murao. “I feel 
great because I can say that the mission was accomplished 
because of my support.”
       For Neu, working at the Industrial Support Department 
is about satisfying his passion for ships. “The mission of 
directly supporting the ships is why I am so excited about 
this job. It’s why I joined the Navy; I like ships.  So, it’s a 
privilege to work with my team and the maintenance teams 
here at SRF-JRMC to make sure those ships sail safe and 
sail ready,” he said.
	 Neu believes the eagerness of his employees to 
accomplish their mission is the key to their success. 
“The entire Industrial Support Department is 100 percent 
committed to supporting the SRF-JRMC mission of keeping 
the 7th Fleet operationally ready,” said Neu. “They each 
have an untiring work ethic and I am looking forward to 
two more years in this challenging billet.”


FISC Yokosuka DLR Manager LS2 (SW) Yaminah 
Floyd verifies receipt of the correct DLR ship part.  
FISC supplies SRF-JRMC with the materials needed 
to repair and maintain the forward-deployed naval 
forces, support tugs, barges and any transiting 7th 
Fleet surface or subsurface vessels.


Photo by Kazuyuki Takagi


(Left) FISC Yokosuka Personal Property Office Transportation Technician John 
Ganley speaks with customers Rie Carr and ICC Larry Carr about their inbound 
household goods Jan. 12.  The FISC Yokosuka Personal Property Office was recently 
ranked number one in a DoD customer satisfaction survey involving DPS move 
customers.


Photo by Kazuyuki Takagi
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SRF-JRMC retirement ceremony recognizes dedicated MLC employees
Story and photos by Keiichi Adachi,  
CFAY Public Affairs


	 Ship Repair Facility and Japan Regional Maintenance 
Center (SRF-JRMC) bid farewell to four dedicated 
Japanese Master Labor Contract (MLC) employees 
during a retirement ceremony held at SRF-JRMC 
headquarters on Dec. 18.
	 SRF-JRMC Commanding Officer Capt. Steven 
Stancy, along with leaders, retirees’ supervisors and 
co-workers at SRF-JRMC gathered to celebrate the 
retirement ceremony.
	 “I am very proud to represent the U.S. Navy and 
the U.S. Naval Ship Repair Facility Yokosuka and 
Japan Regional Maintenance Center in commending 
these retirees for their many years of service that has so 
significantly contributed to the security of both Japan 
and the United States as well as the entire Western 


文・写真：安達慶一、CFAY広報課


	 12月18日、艦船修理廠及び日本地区造修統括本部
（SRF - JRMC）に於いて日本人従業員の定年退職式
が行われ、4名の退職者が式典に出席をした。
	 退職を祝うためにSRF-JRMCの司令官スティーブン・
スタンシー大佐を始め、退職者の監督者と同僚が一同
に集まった。
	 スタンシー大佐は退職者への感謝の言葉を次の様に
述べた。「米海軍並びに横須賀艦船修理廠及び日本地
区造修統括本部を代表し、長年にわたる勤務を通して、
日米そして太平洋全域の安全保障に大きく貢献された
退職者の皆さんに、今日ここでお礼の言葉を述べる機
会を得ましたことを誇りに思います。」
	 退職者の皆さんそれぞれは、SRF-JRMCが長い間に
得た成功と名声に計り知れないくらい貢献してきたとス
タンシー大佐は続けた。4名の退職者は2009年７月以
降、在籍する1,973人の日本人従業員でSRF-JRMCを
退職する21名の代表だ。
	 SRF-JRMCにとって、退職者が去った後も日々退職
者が実現させてきた「第七艦隊の艦船を常に機能でき
る状態に保つ」という部隊の使命が変わることはない。
	 スタンシー大佐は4名の退職者の一人一人が、在職
中に築き上げてきたSRF-JRMCへの素晴らしい成功や
名声に対して計り知れない貢献をしてきた経歴を披露
し、式の参加者と別れを惜しんだ。
	 佐藤貞義氏は1981年に生産管理技師として企画見
積部に入廠、合計で28年と7ヶ月勤務した。
	 田中宗一氏は1980年5月に品質保証部に自然科学
技術職として入廠、合計で29年7ヶ月勤務した。
	 関口次郎氏は1977年12月に配管・銅工工場にパイ
プ取り付け工として入廠、合計32年勤務した。
	 関口氏が入廠した時には、帝国海軍工廠出身の職人
が沢山いて腕の良い職人集団の感があったという。「最
初に艦船の修理に行ったのはブルーリッジ(LCC 19)で
はなく、戦艦オクラホマシテー（CG 5) でした。当時、空
母はミッドウェイ（CV 41）で全ての艦船が缶（かま）を
炊くスチームエンジンで走行をしていました。」


SRF-JRMC、退職式で貢献した日本従業員を称賛


(Center) SRF-JRMC Commanding Officer Capt. Steven Stancy, the four Japanese retirees, leaders of SRF-JRMC, 
retirees’ supervisors and co-workers pose for a group photo during the retirement ceremony.  
退職を祝うためにSRF-JRMCの司令官スティーブン・スタンシー大佐、リーダー、退職者の監督者と同僚が一同に集まった。


Capt. Steve Stancy, commanding officer of SRF-JRMC 
and Jiro Sekiguchi, one of four Japanese retirees, cut 
the ceremonial cake during their retirement ceremony. 
退職式でSRF-JRMC司令官司令官スティーブン・スタンシー大佐と
関口次郎氏によるケーキカット。


Pacific,” said Stancy. 
	 According to Stancy, each of the retirees 
has made a significant contribution to the 
outstanding success and reputation that 
SRF-JRMC has earned over the years and 
helped shape the command in history.  The 
four retirees make up a combined total of 
21 dedicated MLC professionals to retire at 
SRF-JRMC since July 2009 from an overall 
Japanese workforce of 1973 employees.
	 The SRF-JRMC mission, which the 
retirees helped to fulfill, remains unchanged; 
to keep the 7th Fleet operationally ready. 
They all have done this exceptionally well, 
every day.
	 Stancy shared the four individuals’ 
dedicated careers with the participants, 
which have made a significant contribution 
to the outstanding success and reputation 
that SRF-JRMC has earned over the years.
	 Sadayoshi Sato entered the Planning 
and Engineering Division as a production 
control specialist in 1981, where he worked for 28 years 
and seven months.
	 Souichi Tanaka entered SRF in the Quality Assurance 
Office as a physical science technician in May 1980, 
where he worked for 29 years and seven months.
	 Jiro Sekiguchi entered SRF in the Pipe and 
Coppersmith Shop as a pipefitter in Dec. 1977, where 
he worked for 32 years.
	 “When I entered SRF, there were lots of employees 
who came from the Imperial Navy Shipyard. They 
seemed like a group of skillful professionals,” said 
Sekiguchi. “The very first ship repair I did was not for 
USS Blue Ridge (LCC 19), but for USS Oklahoma City 
(CG 5). The aircraft carrier was USS Midway (CV 41) at 
that time. All ships generated steam by boiler systems”  
	 Toshihisa Douda entered SRF in the Training 
Division as an apprentice program administrator in 2000, 
where he worked for almost 10 years. 
	 Douda said that he was pleased to see his apprentices 
grow day by day and become journeymen. “I did not 
work at SRF-JRMC for a long time, but I enjoyed 
working at this command.”   
	 Sekiguchi stated that he was impressed to have 
overhauled a floating dock which came from Guam, and 


to have conducted modernizations for USS Midway (CV 
41), and that he had a good time joining the Bon Dancing 
Festivals, softball competitions, barbecue events, and 
Christmas parties. “I would like to travel around with 
my wife and mother in law, they supported me a lot until 
my retirement. I am also a sophomore at the Education 
Department of Souka University by distance learning, 
so I want to complete this education and graduate. I 
really appreciate the people and their family members 
who have supported me, please work hard and safely 
from now on.”        
	 At the conclusion of his speech, Stancy gave words 
expressing his gratitude toward the former employees.
	 “We would like each of you to remain close to SRF-
JRMC and visit often,” Stancy said. “To each of today’s 
retirees, we salute you for your long and faithful service 
to SRF-JRMC. Your departure will be a great challenge 
for those you leave behind.  It will be very difficult to 
replace your skills and dedication.  You have personified 
SRF-JRMC’s motto, ‘Nandemo Dekimasu.’ Each of you, 
our retirees, has served skillfully and faithfully for many 
years. On behalf of the United States Navy, I am honored 
to thank you for your dedicated service and wish you a 
long, happy, healthy and prosperous future.”  


As the retirees prepare to depart on a traditional bus ride around 
the SRF-JRMC facility, employees from the retirees’ shops and 
codes gather around the bus to show their final appreciation with 
many colorful streamers, .  
バスに乗りSRF-JRMC施設ツアーの準備の中、退職者の部署の従業員がバスの回
りに集り、多数の色鮮やかなリボンテープで感謝の念を表す。


	 堂田俊久氏は2000年に訓練部に訓練技術職として
入廠、合計10年ほど勤務し、訓練生の育成に従事し
た。
	 その堂田氏は訓練生の日々の成長と職工に育つ姿
を見つめる嬉びを話し、こう加えた。「短い間ではあり
ましたがSRF-JRMCで働けて楽しかったです。」
	 関口氏は退職までを振り返り、グアムから移送された
浮きドックの整備、ミッドウェイの近代化への着手、納
涼大会、ソフトボール大会、バーベキューやクリスマス
パーティーなど、楽しい思い出を語った。「退職後は私
を退職まで支えてくれた妻と義母を連れて旅行をした
いと思っております。また、現在は2年生に所属する創
価大学通信教育部を何としても卒業したいと思ってお
ります。私を支援してきてくれた皆さんと家族に感謝の


気持ちでいっぱいです。これからも熱心にかつ安全に業務に
励んでください。」
	 スタンシー大佐はスピーチを終えるにあたり、感謝を込め
餞の言葉を送った。「退職者の皆さんには今後も我々と連絡
を密にとり合い、お気軽にSRF-JRMCを訪ねていただきたい
と思います。SRF-JRMCのモットー『何でもできます』のお手
本となり、長年の誠意ある皆さんの勤務態度に心から敬意を
表します。皆さんのような熟練した献身的な後任従業員を見
つけることは容易ではありません。それゆえ、皆さんの退職は
残される我々にとって、大きな挑戦になります。長年にわたり
優れた業績を示し、誠意をもって勤務されてきた退職者に対
し、アメリカ合衆国海軍を代表して、退職者の皆さんの献身
的な勤務に感謝をするとともに、末永く、幸福で健康で実り
多き第２の人生を迎えられますことをお祈りしております。」
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It’s OK to ask, “Why?”
By Chaplain Bruce Vaughan


	 One of the first questions a child learns how to ask is, 
“Why?” As a parent, I can respond in two different ways. I 
can see his question as an opportunity to teach, and I might 
respond like this: “You can’t have a cookie right now, because 
it will spoil your dinner.”  To which he is likely to ask again, 
“Why?” Another way to respond is to get frustrated or angry 
that he won’t take my first explanation, and I might respond 
with words like, “Because I said so, that’s why! So stop 
asking!”
	 As we grow up, we never stop asking “Why?” But, as we 
get older, the questions that begin with the word “why” start 
to be tied more and more to our need for purpose and meaning 
in life. For instance, why am I here? Why am I staying in this 
job? Or, why do I keep doing what I am doing, day after day? 
When we search deeply for an answer to these questions, we 
will either learn something about ourselves and our sense of 
purpose in life, or we will be frustrated and angry and just stop 
asking.
	 In his book, “The Purpose Driven Life,” Rick Warren writes, 
“When life has meaning, you can bear almost anything; without 
it, nothing is bearable.” Families of our military service members 
are asked to bear a lot, and sometimes it may seem as though 
the burden of all that you have to bear is just too much. But if 
you have a purpose – if you know why you are doing what you 
are doing – then you will be amazed at your ability to bear even 
the heaviest load.
	 Do the responsibilities you take on as part of a military 
family serve a greater purpose, a greater cause? When you are 
feeling overwhelmed or overburdened, I encourage you to seek 
purpose and meaning in what you are doing. It is OK to ask 
yourself, ask others, or even ask God, “Why?” It can be the 
beginning of a search for greater purpose and meaning in your 
life. Hopefully, you will be led to seeking sources of greater 
wisdom.  And, you may be surprised by the answers you get 
when you start asking the question, “Why?”  May you be blessed 
in your search for purpose.


NCIS kicks off Crime Reduction Program
By NCIS Public Affairs


	 Military personnel, family members and civilian 
employees often face tremendous stress in their lives, 
and potential threats to their safety. Unchecked, 
this environment can impact military readiness and 
overall quality of life. To counter these stressors and 
threats, the Naval Criminal Investigative Service 
(NCIS) has implemented a collaborative Crime 
Reduction Program to proactively fight crime within 
the military community.
	 NCIS has partnered with the Judge Advocate 
General, Navy Public Affairs, Family Advocacy 
Program, Chaplain Corps and other Department of 
the Navy (DoN) entities, to facilitate a cross-cutting 
effort to help military communities reduce crime. 
The Crime Reduction Program organizes multiple 
crime reduction campaigns throughout the year, with 
each campaign focused on a singular theme; such as, 
domestic violence, narcotics, or identity theft. These 
campaigns will highlight the precursors of crime and 
victimization, while providing an outlet for reporting 
such acts. The focus of the Crime Reduction Campaign 
from January through March 2010 is targeted at the 
detection and prevention of fraud.
	 The Association of Certified Fraud Examiners 
estimates that U.S. corporations lose seven percent 
of their sales annually to fraud, waste and abuse. By 
applying this loss estimate to the DoN procurement 
budget of $65.3 billion for fiscal year 2009, the 
estimated loss suffered by the DoN would equate to 
$4.57 billion. That is your hard earned tax dollars 
wasted to fill the pockets of criminals. Results of 
NCIS investigations have revealed a higher estimated 
monetary loss impacting the DoN.
	 While the financial impact of fraud could be 
characterized as devastating, it can sometimes 
also threaten the lives of service members and 
civilians utilizing products and services procured 
via corrupt procurement practices. Every time an 


individual accepts a bribe from a company to award 
them a contract and every time a manufacturer 
utilizes substandard material or cuts corners, the 
safety of those utilizing the products or services is 
threatened. NCIS has conducted numerous fraud 
investigations involving the substitution of contract 
required materials for substandard and, or counterfeit 
materials. Typically, this product substitution has 
resulted in pre-mature equipment failure, endangered 
personnel, or worse.
	 So how does the Navy protect you and your 
tax dollars that are invested in its contracts and 
purchases? It takes you, in cooperation with your 
command and NCIS to identify and report suspected 
incidents of fraud. Fraud can occur at any stage 
of the process. Remain alert and you can detect 
fraudulent business practices, regardless of your 
level of exposure within the procurement system.
	 NCIS has identified several major categories of 
procurement fraud and key indicators to assist you 
with identifying early signs of fraud and corruption, 
which can lead to early remedies and drastically 
reduce impact.
	 • Subcontractor kickbacks occur when a 
subcontractor provides something of value, directly 
or indirectly to a prime or higher tier contractor 
in order to secure business. Indicators include 
poor or lack of established contractor procedures 
for awarding subcontracts through competition; 
poor documentation supporting such awards; non-
award of a contract to lowest bidder and the same 
subcontractors working on contracts.
	 • Product substitution is the intentional submission 
of goods and, or services that do not conform 
to the contract specifications or requirements. 
Check substandard materials provided where the 
government is billed for premium material; or a 
contractor providing false certifications of inspections 
and testing. Product substitution can affect material 
and labor costs; equipment failure can be an indicator 
of safety issues.
	 • Antitrust fraud involves any practice that 
eliminates competition and restrains trade, which 
usually leads to excessive prices. Watch for contractor 
bids very close in dollar value, unsuccessful bid 
protests advising of collusive bidding and bids very 
close to government estimates.
	 • Bribery is a willful overt act directly or 
indirectly offering a government official something 
of value in exchange for personal gain or influence. 
Indicators of bribery are unexplained wealth, lack of 
supporting documentation in contract files, and lack 
of invoices for services paid by the government.
	 • A conflict of interest occurs when government 
personnel or immediate family members accept 
a favor or gratuity that affects the objectivity of 
the person serving the government. Watch for 
any government employee providing proprietary 
information for contracts awarded to the same 
contractor, poor or incomplete contract performance 
with continued payment and, or additional contracts 
and large payments to consultants who are former 
government employees.
	 • Cost mischarging is the improper allocation 
of costs or charging of allowable costs, directly or 
indirectly, to a government contract that can result 
in overcharges for goods and services. Question 
duplicate billing for labor and, or materials or billing 
of un-incurred costs; contractor passing commercial 
business expenses and continual cost overruns to 
government cost type contracts.
	 • Defective pricing is knowingly submitting false 
cost or pricing data to the government on negotiated 
contracts. Be aware of estimates where the basis for 
negotiation is higher than supporting documentation, 
with no creditable explanation; continued failure to 
correct known system deficiencies; and certification 
of false or misleading information.
	 These examples are just some of the crimes and 
indicators associated with fraud. NCIS can help you 
determine whether a suspicion or hunch you have 
might actually be fraudulent activity. NCIS provides 
fraud awareness briefings for your command and 
enables instant connectivity with NCIS offices and 
naval forces worldwide. Contact your local NCIS 
office for more information.


Improved force protection compound reopens
By Mark Elrod, CFAY Public Affairs


	 After a refurbishment project, Afloat Training Group 
Western Pacific (ATGWP) reopened its Force Protection 
Compound, on board Commander Fleet Activities 
Yokosuka, with a cake cutting ceremony Jan. 4.
	 “The reopening of the Force Protection Compound 
facility makes it possible for FDNF (forward-deployed 
naval forces) students to have a much more comfortable 
and versatile training environment is which to master the 
requirements of the CSF (Center for Security Forces) 
self-protection curricula,” said ATGWP Commanding 
Officer Capt. Curt Gilbert, during his remarks.
	 Having a comfortable and versatile training 
environment is key to providing essential training to 
personnel.
	 “The Security Reaction Force Basic and Advanced 
courses provided by CSF LSY (Learning Site Yokosuka) 
at the compound are the training foundation for the 
Auxiliary Security Force personnel and required for all 
master-at-arms personnel in CFAY,” said Director of 
Training Support Detachment Western Pacific Rand Lee.
	 “The Force Protection Compound is important 
because it is the only location in 7th Fleet, other than 
going all the way to Camp Fuji, where ships’ security 
reaction force personnel can get the training required 
to meet their mission certification requirements and 
maintain the level of qualification required by the type 
commanders. The Force Protection Compound also 
houses the annual basewide, multinational security drill 
coordinated by CNFJ,” Lee added.
	 The compound consists of five training structures, 
some of which received refurbishment, and a tactical 
training area.
	 “Besides the refurbished classrooms and [bathroom] 
facilities, the indoor range has been relocated to provide 
better insulation throughout the year,” said Gilbert. “The 
old [helicopter] firefighting area has been transformed 
into a tactical movement and takedown area, greatly 
enhancing the students ability to conduct real hands-on 
training.”


	 “The tactical area is where teams of students enrolled 
in the courses taught by CSF instructors learn and 
practice tactical maneuvers and movements associated 
with protection of their ship,” Lee said.
	 According to Gilbert, the compound has undergone 
many changes, since it was built by Navy SeaBees in 
the 80s.
	 “Since 2000, when the force stood up as part of the 
ATG WESTPAC CNET (Commander Naval Education 
and Training) schoolhouse, force protection training 
has been part of the course offerings in Yokosuka,” 
said Gilbert. “From the days of SSEW (Ship’s Security 
Engagement Weapons) and FPFT (Force Protection 
Fundamentals Training) with use of live firing ranges 
at Camp Fuji, to today with the great addition of two, 
four-lane firing ranges and the second classroom facility, 
the Force Protection Compound has provided the highest 
quality training available to FDNF forces.”


ATGWP Commanding Officer Capt. Curtis Gilbert, 
accompanied by CSF Site Director AOC(AW/SW) Kent 
Schoeff, speaks prior to the cake cutting ceremony 
of the reopening of the improved Force Protection 
Compound Jan 4.


Photo by ITC(SW) Ben Tomlin








Page 13, Jan. 22, 2010


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Lead Cook – NL-08, $14.35/hr. CPO Club (2 RFT). 
	 Food Service Supervisor – NF-03, $11.02/hr. Club Takemiya (1 RFT).
	 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (5 Flex), Club Alliance
	 (1 Flex), Negishi Club (2 Flex), CPO Club (1 Flex). 
	 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 Flex), 
	 Negishi Club (2 Flex).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RFT/4 Flex).
	 Cashier – NF-01, $7.50-$9.50/hr. CPO Club (1 RFT).


Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Warehouse Worker – NA-05/07, $10.94/hr. Central Warehouse (3 RFT).


Child Development Program
	 Program Assistant – CY-02, $9.45/hr. Main CDC (1 RFT/4 Flex),
	 Ikego CDC (3 Flex), Hourly CDC (2 Flex). 
Community Activities Division
	 Auto Worker Helper – NA-05, $10.94/hr. Auto Hobby Shop (1 RFT).
	 Program Assistant – CY-01, $9.45/hr. Yokosuka Youth Center
	 (1 Flex), Yokosuka Teen Center (2 Flex), Negishi Youth Center
	 (1 Flex), Negishi Youth Sports (1 Flex), Negishi Teen Center (1 Flex), 
	 Ikego Teen Center (1 Flex), Ikego Youth Center (2 RFT), Yokosuka 
	 Youth Sports (1 Flex).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/1 Flex).
	 Cashier – NF-01, $7.25/hr. Bowling Center (1 Flex).


Recreation Division
	 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).  Internal applicants 
	 only.
	 Duty Manager – NF-02, $8.71/hr. Theater (2 Flex).
	 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex). 
	 Ticket Seller – NF-01, $7.25/hr. Negishi Theater (1 Flex). 


Athletics Division
	 Athletics Maintenance – NA-05, $10.94/hr. Athletics – Ikego (1 RFT).
	 Administrative Assistant – NF-02, $8.71/hr. Athletics/Fitness
	 (1 RFT).
	 Duty Manager – NF-02, $8.71/hr. Athletics (2 Flex).
	 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
	 Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex). 
	 Lead Lifeguard – NF-02, $8.71/hr. Aquatics (1 RFT).
	 Head Lifeguard – NF-02, $9.50/hr. Aquatics (2 RFT).
	 Lifeguard – NF-01, $7.25/hr. Aquatics (4 Flex).
	 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (2 Flex).


For the most up-to-date listing, check out 
www.cnic.navy.mil/yokosuka/mwr.


HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.
	 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Family Life Specialist – YA-0101-02, CFAY-07-10.  Open: 01-11-10, Close: 
01-25-10.
Housing Management Assistant – YB-1108-1, CFAY-09-10.  Open: 01-14-10, 
Close: 02-04-10 (1st cutoff 01-28-10).
Interdisciplinary Position – YA-0101-02, CFAY-03-10, Advocacy Clinical 
Counselor – YA-0101-02; Psychologist – YA-0180-02; Social Worker – YA-
0185-02.  Open: 01-12-10, Close: 01-26-10.
Program Analyst – YA-0343-02, FISC-08-10.  Open: 01-11-10, Close 01-25-10.


Continuing


ESL Instructor – YA-1701-02, SRF-02-10.  Open: 01-06-10, Close: 02-04-
10.  *Permanent, part time (12 hrs./week).  Monday – Thursday, 5-8 p.m.
Training Instructor – YA-1712-02, SRF-01-10.  Open: 01-06-10, Close: 
02-04-10.  *Permanent, intermittent (on call) work schedule.


NEX Positions
	 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the 
NEX Human Resources Office, building 3316, room 217, or visit our Web site at: 
www.nex-navy.com. Work for us.  We can also be reached at: 243-4418 or 5150.


*Department Manager, NF-3 – $31,936-$36,285/yr. (2 RFT) 
Supervisory Sales Clerk, NF-2 – $8.71-$10/hr. (2 RFT)
Human Resources Associate, NF-2 – $8.62-$11/hr. (1RFT)
Food Service Worker, NA-2 – Negishi School Lunch.  $8.59-$8.95/hr. (1 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$8.95/hr. (1 Flex)
Store Worker, NA-2 – Main Store.  $9.85-$11.03/hr. (1 RFT, 3 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (1RFT, 1 RPT, 1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store/Home Accent.  *$7.25-$8.50/hr. (1 RFT, 1 
RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (1 Flex)
Inventory Technician (RAMS), NF-2 – Main Store-$8.62-$10/hr. (1 RFT)
Warehouse Worker, NA-4 – Distribution Center (Night Shift).  $10.01-11.67/hr. 
(1 Flex)
Warehouse Worker, NA-4 – Distribution Center (Day Shift).  $10.01-$11.67/
hr. (1 RFT)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 Flex)
Security Guards, NF-1 – Loss Prevention/hr.*$7.50-$9/hr. (4 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex) 
Sales Clerk, NF-1 – MiniMart, Negishi.  *$7.25-$8.50/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex) 
Vending Operations Clerk, NF-1-$8.62-$10/hr. (1RFT)
*Maintenance Worker (Food Service Equipment Mechanic), NA-8 – $12.79-
$13.32/hr. (1RFT)
Visual Merchandiser, NF-2-$8.62-$10/hr. (Flex FT)
Sign Painter, NA-7-$12.10-$12.60/hr. (1RFT) 
Desk Clerk, NF-1 (Navy Lodge) $7.25-$8/hr. (1 Flex)


*Salary based on experience


Roman Catholic Director of Religious Education for Chapel of 
Hope, Yokosuka, Ikego and Chapel of the Rising Sun, Negishi
One position.  Closing date: Jan. 29, 2010, 3 p.m.  *Performance period: 
From February to end of this fiscal year.  *Must be fluent English speaker 
and be able to work a flexible schedule dependent upon religious service 
needs.  *Prior experience required, Navy Chapel preferred.


For more information, please call FISC Code 200 Contracting office, Masami 
Kobayashi at 243-6835 or from off base at (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic
Sun			  Mass, Main Chapel								       0800
Sun			  Mass, Main Chapel								       1100
Sun			  RCIA Class, Blessed Sacrament	 0930
Sun			  CCD, classrooms   								       0930
Sun			  Youth Group											          1200
Mon		  Adult Bible Study, Rooms 2 and 4	 1730
Wed		  Confession   											          1600
Wed		  Perpetual Help Novena,
				    Main Chapel 										          1700
Wed		  Mass, Main Chapel								       1730
2nd Wed


				    Pre-Baptism Class								       1730
Thu			  Choir Practice, Main Chapel			   1700
Thu			  Women’s Bible Study   						     1730
Fri			   Choir Practice, Choir Room				   1700
1st Fri		 Mass, Main Chapel								       1700
Sat			  Vigil Mass, Main Chapel					     1700
Sat			  Baptism, Main Chapel						      1500
Sat			  Confession,
				    Blessed Sacrament Chapel				   1600
				    (or anytime by request)			


NOTE: Mass is held each day at 1200 in the 
Blessed Sacrament Chapel except for Wednesday 
(1200 in the Naval Hospital Chapel).


General Protestant
Sun			  Worship Service, Main Chapel		  0930
Thu			  Choir Practice, Main Chapel			   1830


Liturgical
Sun			  Communion Service, Community Center 
				    Auditorium 2nd deck							       1100


Contemporary Christian
Sun			  Worship, Main Chapel						      1700
Thu			  Praise Team Rehearsal,
				    Choir Room											           1600


Gospel Praise Service
Sun			  Worship service, Main Chapel			  1230
Tue			  Women’s Bible Study,
				    Classroom 10										          1800
Wed		  Choir practice, Main Chapel				   1830


Filipino Christian Fellowship
Sun			  Worship Service, Community Center 
				    Auditorium 2nd deck							       1230
Wed		  Prayer Meeting, room  3					     1800


Church of Christ
Sun			  Worship, Community Center
				    Auditorium 2nd deck							       0930
Sun			  Sunday School										         1100
Wed		  Bible Study, rooms  2, 3 and 5		  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun			  Sacrament												           0900
Sun			  Sunday School										         1020
Sun			  Priesthood/Relief Society					    1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
Sat			  Saturday Worship								        0930


Jewish Faith Community
Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)	 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu		 Classroom 10				   1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue			  Fellowship Hall/Classrooms		  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed		  Middle School – Quest				    1600
			    	High School – One Way			   1830


Protestant Women of the Chapel*


Tue			  Bible Study, Classroom 10		  0900
Tue			  Bible Study									         1800
3rd Mon


				    Fellowship Program					     1700


Japanese Women’s Bible Study*


Tue			  Main Chapel/Fellowship Hall,
				    Classrooms									         0900


Men’s Christian Fellowship
Tue			  Study Group (Fleet Rec 3rd Deck) 1130
3rd Sat	Breakfast (Location varies)


*Runs from September to June


Thu			  Officer Christian Fellowship 		
				    Classrooms 2/4 and 3				    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun			  Mass, Main Chapel						     0800
Sun			  Confession									         1700
Sun			  Bible Study									         1730
Thu			  CCD, classrooms						      0900
			 
Protestant
Sun			  Worship Service, Main Chapel		  1030


For more information, contact Chapel o Hope at 
243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
Sat			  Vigil Mass										          1900


Pentecostal
Sun			  Worship Service							       1000


Adult Bible Study
Wed		  Nikko Tower Party Room			   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed		  Ikego Elementary School			  1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu			  Middle School/High School – Q2
				    Kyoto Tower Party Room			  1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Jan. 25
	 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
	 8:45 a.m. (5 days): Jan. 25-29, this class will be held at the 4th Deck Auditorium, 
	 Community Readiness Center. 
	 Career Options and Navy Skills Evaluation Program (CONSEP) 7:30 a.m. (4 days)
	 English as a Second Language (ESL) 10 a.m. (2 hrs.)


Tuesday, Jan. 26
	 Infant Massage 10 a.m. (1.5 hrs.)
	 Interview Techniques 10 a.m. (2 hrs.)
	 Ikego – Kid’s Craft 10 a.m. (1 hour)


Wednesday, Jan. 27
	 Getting Started Teaching English 10 a.m. (2 hrs.)
	 Youth Enrichment Class (High School Students) 3 p.m. (1.5 hrs.)
	 Yokosuka Widows Support Group 11:30 p.m. (3 hrs.)


Thursday, Jan. 28
	 Basic Breastfeeding 1:30 p.m. (3 hrs.) 
	 English Teachers Networking Group 10 a.m. (2 hrs.)
	 Family Readiness Group Leadership Meeting and Training 11 a.m. (2 hrs.)


Friday, Jan. 29
	 Separating or Retirement in Japan 2 p.m. (3 hrs.)
	 Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Feb. 1		 Area Orientation Brief and Intercultural Relations Class
				    Communication, Anger and Stress Management, Assertiveness (CASA)
				    English as a Second Language
				    Labor and You	
Feb. 2		 Boot Camp For New Dads
				    Employment Overview – Yokosuka Area
				    Ikego – Japanese Language Series
				    Infant Massage
Feb. 3		 Communication, Anger and Stress Management, Assertiveness (CASA)
				    Ikego – Kamakura Tour
				    Japanese Spouse Group
				    Negishi Informational Booth
Feb. 4		 Ikego – Play Morning
Feb. 5		 PCS Workshop
				    Negishi – Kid’s Craft Class
				    Yokosuka – Play Morning


Congratulations on the birth of your baby!
Luis Rosario and Aida Rosario are the proud parents of LANDON MANUEL 
ROSARIO born Dec. 29, 2009 at 6:42 p.m., weighing 8 lbs 3 ounces.


Preston Hodge and Randreaka Hodge are the proud parents of JHESTON 
DARIIOUS HODGE born Dec. 30, 2009 at 9:51 p.m., weighing 6 lbs 10 ounces.


Mario Herrera and Angela Herrera are the proud parents of ZOEY AMERICA 
HERRERA born Dec. 31, 2009 at 10:02 p.m., weighing 7 lbs 13 ounces.


Kaseem Fletcher and Kekina Fletcher are the proud parents of ALAYLA SAKAI 
FLETCHER born Jan. 2, 2010 at 9:38 a.m., weighing 7 lbs 5 ounces.


Ryan Eladuoe and Jenefer Eladuoe are the proud parents of EZABELLE 
SAMANIEGO ELADUOE born Jan. 4, 2010 at 1:34 a.m.


Jonathan Shores and Melissa Shores are the proud parents of TAYLOR MARIE 
SHORES born Jan. 4, 2010 at 6:18 a.m., weighing 5 lbs 6 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support 
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in 
building 1558.
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Navy Exchange (NEX) employee Automotive Technician Shigehara Seki, performs 
an engine belt adjustment on a vehicle at the NEX Autoport Garage on board CFAY. 


Photo by Natasha Sears


Ensign Jamie Howe, assigned to USS Blue Ridge (LCC 19), asks students from 
The Sullivans Elementary School, to try on a fire helmet during the students’ tour 
of the ship Jan. 13. The Blue Ridge First Class Petty Officer’s Association opened 
the ship up for tours to the students from the school.


U.S. Navy photo by MCSN Brian A. Stone


USS Shiloh (CG 67) Sailors were treated to a doughnut social hosted by Yokosuka’s 
United Service Organizations Jan. 15. The event was made possible thanks to a 
generous financial contribution by a citizen in the United States who wanted to 
show his gratitude to the Sailors for their military service.


U.S. Navy photo by MC3 Devon Dow


Lt. Cmdr. Nikhil Shah from USNH Yokosuka, CNFJ Rear Adm. Richard Wren, Boy 
Scout Troop 35 member Nigal Shah, Capt. Michael Brenyo from U.S. Naval Hospital 
Yokosuka and president of the Far East Council of the Boy Scouts of America, 
Boy Scout Troop 35 Commissioner Kim McCann, USNH Yokosuka Commanding 
Officer Capt. Kevin Moore and Negishi Housing Detachment OIC and Boy Scout 
Troop 35 Scoutmaster Lt. Cmdr. Rome de las Alas, pose for a group picture after 
recognizing Shah for earning the rank of Eagle Scout, the highest rank attainable 
in the scouting program.
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Kinnick High School student Nick Gibbons takes on a wrestler from Kadena High 
School during this year’s “Beast of the East” competition held at Yokosuka Middle 
School on board Commander Fleet Activities Yokosuka Jan. 9.


Photo by Amanda Locklear


Konnichiwa


Commodore Matthew C. Perry General Mess CS3 Nestor Arevalo slices roast 
beef during lunch for the Regional Commander’s Advisory Group and Training 
Symposium Jan. 14.
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Where is your home town?                                                        Grand Prairie, Texas.


How long have you been in Japan?                                                         Six months.


What is your favorite food?                                                                                                                         Nachos.    


What is your life goal?                             To make first class in less than 10 years.





