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Children’s Dental Health Month
In conjunction with the American Dental Association, USNH 
Yokosuka is hosting events in February to increase awareness 
of the importance of good dental hygiene in children.
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Practice operational security 
on social media Web sites


Sailors can keep safe on social media sites by practicing 
operational security (OPSEC), preventing potential 
adversaries from discovering critical information.
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CNFJ selects Sailor of the Year for Navy Region Japan
Story and photo by MC3 Dominique Pineiro, CNFJ Public Affairs


	 Commander U.S. Naval Forces Japan (CNFJ) hosted Sailor of the Year (SOY) 
awardees from across Navy Region Japan during a SOY banquet dinner at Club Alliance 
on board Commander Fleet Activities Yokosuka Jan. 22.
	 The banquet for the more than 75 Sailors was to recognize the accomplishments 
of each Sailor and to announce the winner of the CNFJ Regional SOY.
	 Logistics Specialist 1st Class (SW) Patrick Lampley, assigned to Commander Fleet 
Activities Okinawa (CFAO), was selected by CNFJ senior leadership to represent Navy 
Region Japan and was one of eight first class petty officers who were finalists for the 
regionwide recognition.
	 Lampley offered his advice to Sailors who were looking to earn SOY.
	 “It shouldn’t be something [a Sailor] strives for,” said Lampley. “If you take care 
of your Sailors underneath you and listen to the advice of your senior leadership then 
you’ll get recognized.”
	 CFAO Command Master Chief (SW/AW) Terry Woodcock was quick to point out 
the high qualities of not just Lampley, but all Sailors in the region.
	 “This [award] is a testament of his hard work and involvement with his Sailors,” 
said Woodcock. “I think this award represents a collective efforts of all the Sailors 
selected. We have a really great group of Sailors who are forward-deployed.”
	 CNFJ Rear Adm. Richard B. Wren served as the events keynote speaker and said 
that Sailors who won the award “epitomize everything Navy.”
	 “Each one of you have genuinely worked hard and put your body and soul into this 
and each of you have my respect,” said Wren. “Each one of you has a personal story 
of success, each one of you has a magnificent future in the Navy.”
	 CFAY Commanding Officer Capt. Daniel Weed echoed Wren’s sentiment saying 
the Sailors at this year’s banquet were some of the best he’s ever seen.
	 “I’ve been to eight, Naval Forces Japan Sailor of the year banquets during my time 
in Yokosuka, and this one by far has been the very best,” said Weed. “The Sailor of the 


(Left) Commander U.S. Naval Forces Japan Rear Adm. Richard Wren along with 
Sailors and Commander Task Force 70 Rear Adm. Kevin Donegan, cut the cake 
during the 2010 Sailor of the Year banquet dinner held at Club Alliance on board 
CFAY Jan. 22. LS1(SW) Patrick Lampley, assigned to CFAO, was selected to 
represent Navy Region Japan.
year banquet showcases our very finest Sailors in the forward-deployed naval forces 
and shows us not only what we have today as a Navy but what the future will hold for 
the best and brightest.”


American Red Cross, U.S. Navy relief efforts ongoing in Haiti
By American Red Cross 
Public Affairs


	 More than two weeks have past since 
a catastrophic earthquake shattered the 
Port-au-Prince region and surrounding 
areas in Haiti, and the American Red Cross 
(ARC), with the help of the generosity of the 
American public, is delivering relief through 
first aid posts, hospitals, relief distribution 
sites and water trucking programs helping 


to make life better for those affected.
	 The ARC is reaching survivors outside 
the capital city, providing first aid in camps 
and prioritizing the need for food, water and 
other basic supplies. Teams are focused on 
purifying the water supply in the country 
and expect to deliver clean drinking water 
to 200,000 to 400,000 people each day.
	 So far, approximately 100 tons of ARC 
aid has arrived in Haiti. Planes and trucks 
carrying additional assistance are arriving 


in the region every day. In partnership 
with the World Food Program in Haiti, 
approximately 3 million pre-packaged 
meals will be provided. In the days ahead, 
the ARC will also provide tents and shelter 
supplies for an initial 20,000 families.
	 There are more than 400 ARC workers 
from around the world in Haiti, as well as 
thousands of local volunteers. Responders 
from seven countries are treating injuries 
and performing surgery at hospitals and 
medical centers throughout the capital 
city. More than 70 Creole-speaking ARC 
volunteers have been trained and will soon 
join the USNS Comfort (T-AH 20) offshore 
to translate for patients receiving medical 
care from the U.S. military.
	 Additionally, USS Carl Vinson (CVN 
70) and Carrier Air Wing (CVW) 17, along 
with other military assets, are conducting 
humanitarian and disaster relief operations 
in Haiti as part of Operation Unified 
Response in the aftermath of the 7.0 
magnitude earthquake.
	 You can help the victims of the recent 
earthquake in Haiti by making a financial 
gift to the ARC International Response 
Fund, which will provide immediate 
relief and long-term support through 
supplies, technical assistance and other 
support to help those in need. If you wish 
to designate your donation to a specific 
disaster, please do so at the time of your 
donation by mailing your donation with 


USNH Yokosuka to 
deploy staff to Haiti
	 Personnel from U.S. Naval 
Hospital (USNH) Yokosuka are 
preparing to deploy in support of 
ongoing humanitarian assistance and 
disaster relief efforts in Haiti following 
the earthquake that struck Jan. 12.
	 Doc to r s ,  nu r se s ,  hosp i t a l 
corpsmen and other support staff are 
preparing to get underway as forces 
flow in to Haiti to provide relief to 
the devastated area. Hospital staff 
will augment medical staff already 
deployed to the area aboard Navy 
ships and in the field.
	 “Navy medicine plays a key 
role in providing medical relief as 
part of humanitarian assistance and 
disaster relief operations,” said USNH 
Yokosuka Commanding Officer Capt. 
Kevin Moore. “Staff members stand 
ready to deploy and assist the Haitian 
community in recovering from this 
devastating earthquake.”


Haitian citizens and members of the Canadian military help the crew of an MH-
53E Sea Dragon helicopter assigned to the Blackhawks of Helicopter Mine 
Countermeasures Squadron (HM) 15, embarked aboard the aircraft carrier USS 
Carl Vinson (CVN 70), unload food packages and water in Jacmel, Haiti Jan. 20.


U.S. Navy photo by MC2 Daniel Barker


the designation to the American Red Cross, 
P.O. Box 37243, Washington, D.C. 20013 
or to your local ARC chapter. Donations 
to the International Response Fund can be 
made online at www.redcross.org.
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Manufacturer Recall of Over-the-Counter Medications 
– In consultation with the U.S. Food and Drug Administration 
(FDA), McNeil Consumer Healthcare is voluntarily recalling 
certain lots of over-the-counter (OTC) products, according to the 
FDA Web site. The company is initiating this recall following 
an investigation of consumer reports of an unusual moldy, 
musty, or mildew-like odor that, in a small number of cases, 
was associated with temporary and non-serious gastrointestinal 
events. These include nausea, stomach pain, vomiting or 
diarrhea. This precautionary action is voluntary and has been 
taken in consultation with the FDA. A full list of the recalled 
items can be found at: http://www.fda.gov/downloads/Safety/
Recalls/UCM197813.pdf. The affected product lot numbers 
for the recalled products can be found on the side of the bottle 
label. Consumers who purchased product from the lots included 
in this recall or received them from a military pharmacy should 
stop using the product. For information on how to return or 
dispose of the product, consumers should log on to the Internet 
at www.mcneilproductrecall.com or call their nearest military 
pharmacy. Consumers who have medical concerns or questions 
should contact their health care provider.


Rickert Drive Tunnel Repairs – The tunnels on Rickert 
Drive will be under repair Jan. 11 to Aug. 9. Usage will be 
reduced to single lane, two-way traffic during the day with 
total tunnel road closure in the evenings from Feb. 26 to May 
17 and July 13 to 31. Alternate routing of traffic during the 
evening will be provided. Stock Yard area parking will be 
secured. Temporary fleet parking will be provided by Gridley 
Tunnel exit.  Call Public Works Department Lt. Andrew Cline 
at 243-5062 for more information.


Second Hand Rose Temporary Closure – Second 
Hand Rose has temporarily closed its doors for relocation and 
donations cannot be accepted at this time.  Families wishing 
to make donations are asked to hold on to those items until 
such time as to when they can be accepted. Please refrain 
from dropping off large items such as furniture and TVs at the 
previous location.  The base has a designated bulk trash area for 
these items. As soon as the new location is operational, another 
announcement will be made and those donated gently used 
items that are so appreciated will again be welcomed. Contact 
Yokosuka Officers’ Spouse Club President Christie Wood at 
241-2407 for more information.


UMUC Asia Book Award, Scholarship Programs  –  
UMUC Asia offers the following book award and scholarship 
programs for military services members and their family 
members:
	 • Orkand Family Military Book Award. Active duty enlisted 
service members attending UMUC Asia can apply to receive a 
$100 award to help pay for textbooks. Eligibility requirements 
are: active duty enlisted service members of the armed forces; 
undergraduate students maintaining a minimum 2.5 grade point 


Heads Up Yokosuka!
Community announcements/Action line


average (GPA) at UMUC; graduate students maintaining a 
minimum 3.0 GPA at UMUC; enrolled in a minimum of six 
or more credit hours for the session; admitted as UMUC Asia 
campus student; and be a degree-seeking UMUC student.
	 • Orkand Family Military Scholarship fund. Eligible spouses 
of active duty service members can enroll in the scholarship 
to receive $1,000 per semester towards the cost of tuition. 
Eligibility requirements are: must be the spouse of an enlisted 
active duty member of the armed forces; undergraduate students 
maintaining a minimum 2.5 GPA at UMUC; graduate students 
maintaining a minimum 3.0 GPA at UMUC; enrolled in a 
minimum of six or more credit hours for the semester; and 
demonstrate financial need.
	 Contact your local field representative or the UMUC Asia 
Associate Director of Financial Aid Lisa Marrin at 225-3680 
for more information.


Navy College Office (NCO) Web Tuition Assistance 
(TA) Brief – The NCO WebTA process is now required as of 
Jan. 1. WebTA briefings are conducted every Thursday at 11 
a.m. at the NCO located in room 333 on the 3rd floor of the Fleet 
Recreation Center. Command WebTA briefs can be arranged 
for groups of eight or more at your location. Contact NCO at 
243-8131 or by e-mail to navycollege_yokosuka@fe.navy.mil 
for more information.


Yokosuka Officer Spouse Club Charities Season – The 
Yokosuka Officer Spouse Club charities season has begun.  
Applications are now available for charitable contributions to 
local groups and organizations at Takusan Treasures Gift Shop, 
the Officer’s Club, or by e-mailing to yosccharities2010@
yahoo.com.  The deadline to submit applications is Feb. 10.  Call 
Tamara Calandra at 241-3907, or e-mail to tamaracalandra@
yahoo.com for more information.


Home-to-Work Bus Priority Seating Policy Reminder 
– In accordance with Commander Fleet Activities Yokosuka 
Instruction COMFLEACTINST 11240.3F, priority seating on 
the Ikego and Negishi Home-to-Work buses is given to active 
duty military and Department of Defense civilian employees.  
Family member children may only board the bus at the last 
stop by U.S. Naval Hospital Yokosuka only after all adults 
have boarded the bus.


None for the Road – We often don’t think about the 
potential consequences until it is too late to change the 
situation. The Commander Fleet Activities Yokosuka (CFAY) 
Morale, Welfare and Recreation (MWR) Designated Driver 
Program provides free sodas, a free T-shirt and a $5 gift card 
to participants of the program. If you are going to drink, have 
a plan, do it responsibly, and DON’T DRINK AND DRIVE 
not even ONE! Contact CFAY Drug and Alcohol Program 
Advisor MAC(SW) Michael Marino at 243-9901 or by e-mail 
to Michael.Marino@fe.navy.mil for more information.
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Sailors aiming for anchors should review their service records
By MC1(AW) LaTunya Howard, Navy Personnel Command Public Affairs


	 More than 35,000 first class petty officers participated in the Navywide Chief Petty 
Officer Advancement Exam, Jan. 21, hoping for a shot at chief.
	 With the exam complete, Sailors can be proactive in preparing their record for the 
selection board by reviewing their Official Military Personal File (OMPF).


	 “A Sailor’s OMPF is the electronic repository for documents that have been received, 
reviewed and accepted as an official documentation by Navy Personnel Command 
(NPC),” said B.J. Price of NPC Personnel Information Management Department, Records 
Support Division. The OMPF is used in selection board deliberations and as a historical 
legal record of a Sailor’s time in the Navy.”
	 There are two options for reviewing an OMPF. Sailors can log on to BUPERS Online 
(BOL) and order an OMPF CD-ROM or gain real-time access using the Web Enabled 
Record Review (WERR) link at www.npc.navy.mil. WERR is an online, common-access-
card-enabled application that allows Sailors to view their OMPF.
	 “The WERR is a secure and efficient way for Sailor’s to access their OMPF 24/7,” 
said Price. “An OMPF CD-ROM captures one point in time and is soon outdated as 
additional information is accepted into the Sailor’s OMPF. It’s no longer the preferred 
method for review.”
	 Navy performance evaluation continuity, awards, training and qualifications are 
the significant areas for Sailors to focus on when checking their OMPF for accuracy. 
BUPERSINST 1070.27 outlines all items that should or should not be submitted by 
officer and enlisted personnel.
	 For corrections of any documents in the OMPF, review the frequently asked 
questions section on BOL at www.npc.navy.mil/CareerInfo/RecordsManagement/
AboutYourRecord/FAQ.htm. For additional assistance, contact NPC Customer Service 
Center at 1-866-U-ASK-NPC.
	 “The recurring issues with submissions, includes to be missing social security numbers 
or names on each document,” said Price. “Each OMPF document is identified by a full 
name and full social. It’s required to conclusively identify a particular document to a 
particular Sailor.”
	 Recently submitted correction documents may not yet appear in a record. If a 
document was sent to NPC within the past 60 days, they may still be in processing, so 
do not resend. After 60 days, if the document still has not appeared in the OMPF, contact 
NPC (PERS-313) by e-mail to the organizational mail box at mill_ompf-chg@navy.mil 
prior to resubmitting the documents. 


First class petty officers take the 2009 chief petty officer advancement exam at 
Commander Fleet Activities Yokosuka Jan. 15. Eligible candidates must first pass 
a 200-question test to be considered by a promotion board and then be selected 
among a Navywide pool of candidates.


U.S. Navy photo by MC3 Charles Oki


New Navy tool puts rating conversion data at Sailors finger tips
By Navy Personnel Command Public Affairs


	 The Navy released new guidance for the Career 
Reenlistment Objectives (CREO) program Jan. 22, 
providing a more timely and reliable method of distributing 
data to Sailors interested in rating conversion.


	 According to NAVADMIN 024/10, CREO and Navy 
enlisted classifications (NEC) data is now available online 
via a new tool called the Career Opportunity Matrix 
(CARMAT). CARMAT is a read-only spread sheet updated 
monthly that provides career counselors a single source 
for locating advancement and conversion opportunity 
information for their Sailors. It is accessible from the 
Perform to Serve (PTS) Web page at http://www.npc.navy.
mil/CareerInfo/PerformtoServe.
	 “The career reenlistment objectives are important 
because it identifies advancement and conversion 
opportunities for active duty, full time support (FTS) and 
selected Reserve Sailors,” said PTS Help Desk Senior Chief 
Navy Counselor (AW) Jermaine Rawls.
	 CREO reflects the manning levels for all ratings and is 
a consideration for Sailors requesting PTS approval. CREO 
categories are identified in one of the following three levels:
	 • CREO 1 rates are undermanned
	 • CREO 2 rates are manned at desired levels
	 • CREO 3 rates are overmanned
	 Changes in rating will be considered for Sailors in 
CREO 2 or CREO 3 ratings seeking entry into CREO 1 
ratings. Requests for change in rating to CREO 2 or 3 ratings 
will be on a case-by-case basis only.
	 “Sailors who want to advance in rank, take advantage 
of training, and stay Navy will have more of these 
opportunities in undermanned ratings,” said Rawls.
	 Commands may request to be added to the CARMAT 
distribution list for monthly updates. Send requests to 
pts_help_desk.fct@navy.mil.


Navy counselors provide advice to Sailors about steps 
to take to get the most out of their Navy careers. New 
guidance for the Career Reenlistment Objectives 
(CREO) program released by the Navy Jan. 22 provides 
a more timely and reliable method of distributing data 
to Sailors interested in rating conversion.


U.S. Navy photo by MC3 Kathleen Gorby


The Chief says:
	 “Did you know communication devices issued for 
official business may be worn while in uniform? The 
manner for wear is described as follows:
	 • Working and service uniforms: one wireless 
communications device may be worn on the belt, on 
either side of the body and aft of the elbow. Devices 
will not be visible from the front and worn in such a 
manner as to impede the normal wear and appearance 
of the uniform.
	 • Service dress and above uniforms: wireless 
communication devices are not to be worn in such a 
manner as to be visible when wearing dress uniforms.
	 • Use of these devices will not interfere with the 
proper rendering of military courtesies and honors.
	 • Whenever there is a concern for operational 
security, the authorized wearing of these devices will 
be at the commanding officer’s discretion.
	 “If you didn’t know, now you know.” – MCC(SW/
AW) Eric Hannah, CFAY Public Affairs
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日本人従業員空席情報
職種名	 等級	 広報番号	 募集範囲	 締め切り


事務系（MLC)


会計技術職	 	 5	 FEC-FM-001-10	 I, II, III, IV	 Feb. 16, 2010
管理専門職	 	 5	 FISC-08-10	 I, II	 Feb. 10, 2010
管理専門職	 	 4	 FEC-PRY2-003-10	 I, II, III, IV	 March 9, 2010
技師職（一般）	 	 7	 FEC-CI-004-10	 I, II, III, IV	 Feb. 16, 2010
技師職（環境）	 	 7	 SRFJRMC-051-10	 I, II, III, IV	 March 15, 2010
技師職（機械）	 	 7	 SRFJRMC-038-10	 I, II, III, IV	 March 11, 2010
エンジニアリング専門職（一般）	 	 5	 SRFJRMC-182-09(R2)	 I, II, III, IV	 March 9, 2010
エンジニアリング専門職（建築）	 	 6	 FEC-PRY2-002-10(R)	 I, II, III, IV	 March 30, 2010
エンジニアリング専門職（一般）	 	 7	 SRFJRMC-002-10(R2)	 I, II, III, IV	 March 23, 2010
エンジニアリング専門職（一般）	 	 6	 SRFJRMC-178-09(R2)	 I, II, III, IV	 Feb. 16, 2010
エンジニアリング専門職（材料）	 	 6	 SRFJRMC-124-09(R2)	 I, II, III, IV	 March 9, 2010
エンジニアリング専門職（機械）	 	 6	 SRFJRMC-142-09(R2)	 I, II, III, IV	 Feb. 16, 2010
法律補佐職	 	 6	 FEC-09-002-10	 I, II, III, IV	 Feb. 16, 2010
生産管理専門職	 	 6	 SRFJRMC-183-09(R2)(A)	 I, II, III, IV	 Feb. 16, 2010
顧客サポート（IT）	 	 5	 SRFJRMC-055-10	 I, II, III, IV	 March 23, 2010
車両配車職	 	 4	 FEC-PRY33-001-10(R)	 I, II, III, IV	 Feb. 18, 2010


事務系（IHA)


車両配車職	 	 3	 MWR-03-10	 I, II, III, IV	 Feb. 9, 2010


技能系（MLC）


電気装置修理工	 	 7	 SRFJRMC-045-10	 I, II, III, IV	 Feb. 24, 2010
電線工	 	 7	 FEC-PRY31-001-10(R3)	 I, II, III, IV	 March 23, 2010
船舶内燃機関機械工	 	 7	 SRFJRMC-050-10	 I, II, III, IV	 March 15, 2010
配管工	 	 6	 FEC-PRY31-004-10(R)	 I, II, III, IV	 March 30, 2010
船舶索具工	 	 7	 SRFJRMC-008-10(R)	 I, II, III, IV	 March 18, 2010
一般船舶機械工	 	 7	 SRFJRMC-048-10	 I, II, III, IV	 March 10, 2010
テラゾ工	 	 6	 SRFJRMC-018-10(R)	 I, II, III, IV	 March 30, 2010


技能系（IHA）


倉庫係	 	 4	 MWR-02-10	 I, II, III, IV	 Feb. 12, 2010


期間限定従業員（MLC）


児童成育プログラム見習い/補助職	 2/3	 CFAY-600-01-10	 I, II, III, IV	 Feb. 16, 2010
法律補佐職	 	 6	 NLSO-003-10	 I, II, III, IV	 Feb. 12, 2010


期間限定従業員（IHA）


購買職	 	 4	 NEX-607-10	 I, II, IV	 March 30, 2010


時給制従業員


カウンターアテンダント	 	 3	 NEX-HPT-CAY-C01-10	 I, II, IV	 Feb. 16, 2010
カウンターアテンダント	 	 3	 NEX-HPT-CAY-B01-10	 I, II, IV	 Feb. 16, 2010
カウンターアテンダント	 	 3	 NEX-HPT-159-10	 I, II, IV	 March 24, 2010
カウンターアテンダント・フォアマンA
	 	 4	 NEX-HPT-158-10(A2)	 I, II, IV	 March 24, 2010
ストックハンドラー	 	 3	 NEX-HPT-155-10	 I, II, IV	 March 15, 2010
ベーカー	 	 4	 NEX-HPT-153-10	 I, II, IV	 March 15, 2010
ジャニター	 	 3	 NEX-HPT-605-10	 I, II, IV	 Feb. 22, 2010
セールスチェッカー	 	 3	 MWR-HPT-16-10(R)	 I, II, IV	 March 10, 2010
セールスチェッカー	 	 3	 NEX-HPT-SCY-B02-10	 I, II, IV	 Feb. 16, 2010
セールスチェッカー	 	 3	 NEX-HPT-SCY-A02-10	 I, II, IV	 Feb. 16, 2010
サービスワーカー	 	 2	 MWR-HPT-SWY1-10	 I, II, IV	 March 9, 2010
サービスワーカー	 	 2	 MWR-HPT-SWY2-10	 I, II, IV	 March 9, 2010
ストックハンドラー	 	 3	 NEX-HPT-133-10	 I, II, IV	 Feb. 16, 2010
ウェイター/ウェイトレス	 	 2	 MWR-HPT-WWY-10	 I, II, IV	 March 9, 2010
倉庫係	 	 4	 NEX-HPT-606-10	 I, II, IV	 Feb. 22, 2010


応募には「募集範囲」に該当することが第一条件です。募集範囲I, II, IIIは現基地従業員、IVは
外部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO
日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用
の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出
箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。
但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。
業務時間は、日本の休日を除く、月曜から金曜、午前8時30分から午後5時30分となっております。


横須賀市内イベント情報
田浦梅林まつり


『かながわ花の名所100選』にも選ばれている梅の名所・田浦梅の里。2月上旬
から3月中旬が見ごろの白梅、紅梅約2700本が咲きほこります。梅の足もとに咲
くスイセンも歩く里道を楽しませてくれます。頂上の展望台からは梅のむこう
に東京湾が望めます。期間中はイベントもあり。田浦梅の里でゆったりとした
早春の一日をお楽しみください。


日時：	 2月6日（土）～3月14日(日)
場所：	 田浦梅の里


関連イベント(閲覧自由・無料）


親子凧あげ大会　※凧を持参すればどなたでも参加できます。
日時：	 2月7日（日）13:00～15:00（雨天14日に延期）
会場：	 田浦梅林山頂芝生広場


生花展示会・俳句展示会・和凧展示会・写真展示会
日時：	 2月20日（土）12:00～14:00・2月21日（日）10:00～14:00
会場：	 田浦小学校体育館


田浦青少年自然の家写真展示会
日時：	 4月30日（金）まで開催中。


その他、出店・催しなどもあります。


第22回レンガドック活用イベント
「咸臨丸の生涯：万延元年遣米使節150周年記念」パネル展


1960年に咸臨丸が浦賀を出航し太平洋を横断して、今年で150周年を迎えま
す。そこで浦賀では「咸臨丸の生涯」を紹介するイベントを開催します。旧
浦賀船渠（株）のレンガドックも一般公開します。是非、ご来場下さい。入
場無料。


日時：	 2月6日（土）～21日（日）10:00～16:00
場所：	 住友重機械工業旧浦賀工場内


産業遺産紹介ツアー
	 	 	 	 11:15～、13:15～。当日受付5名以上で実施


講演会（咸臨丸子孫の会）
	 	 	 	 2月13日、14日、20日、21日　各日10:15～、14:15～の2回


同時開催「咸臨丸と浦賀」
場所：	 浦賀コミュニティセンター分館（浦賀文化センター）


長井町漁業協同組合朝市
日時：	 2月13日(土)(8:00～売切れ次第終了。荒天中止)
会場：	 長井町漁業協同組合魚市場。京急三崎口駅から京急バス荒崎行き、バ
ス停「長井小学校」下車徒歩２分。駐車場有り。
入場無料。毎月第２土曜日に開催予定。
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Practice operational security on social media Web sites
By Bruce Moody, CNIC Fleet and Family Support Program


	 Sailors and families can keep safe on social media Web sites like Facebook and Twitter, 
by practicing operational security, or OPSEC. Through OPSEC, potential adversaries are 
prevented from discovering critical information.
	 For the Navy that includes information about where a ship is going and when it returns 
home. It also includes information about Sailors who deploy as individual augmentees.
	 Navy families may not know it, but they play a critical role in keeping Sailors safe. They 
can protect family and friends by protecting what they know of the day-to-day operations 
of their loved ones.
	 “Family members are vital to the success of the Navy,” said Shauna Turner, manager 
of the Deployment Support Program at Commander Navy Installations Command (CNIC) 
Fleet and Family Support Program. “But, potential adversaries also understand this.”
	 There are many countries and organizations that would like to harm Americans and 
degrade our influence in the world. It’s possible, and not unprecedented, for spouses and 
family members of U.S. military personnel to be targeted for intelligence collection. This 
is true in the United States and especially true overseas.
	 Navy family members all know some bits of critical information. It may not be classified, 
and it may even seem insignificant. But, to the potential adversary, it’s a piece of the puzzle. 
When you post information for your family and friends, remember that the bad guys are 
constantly “data mining,” searching the Internet for information on military operations.
	 Here are some guidelines to follow when communicating with people on social media. 
Don’t post:
	 • Exact deployment dates or return dates. This applies to ships, subs, squadrons and 
individual augmentees.
	 • Dates or location of a ship’s upcoming ports of call.
	 • Detailed information about a mission.
	 • References to trends in crew’s morale or an individual’s personal problems.
	 • Details concerning security procedures, response times or tactics.
	 • Information about equipment or lack thereof.
	 • Speculations about future operations.
	 “The main rule is to simply use common sense,” Turner said. “Think before you post. 


MCC Palmer Pinckney makes updates to the official U.S. 7th Fleet Facebook 
social media Web site. Sailors and families can keep safe on social media sites 
like Facebook and Twitter, by practicing operational security (OPSEC). Through 
OPSEC, potential adversaries are prevented from discovering critical information.


U.S. Navy photo by MC2 Gregory Mitchell
Anything you post on social media, including photos, is instantly available around the 
world. When in doubt, don’t post it.”
	 Social media allows Sailors and families to keep in contact like never before. It’s 
a wonderful way to feel close to someone who is far away. Sailors and families are 
encouraged to enjoy the connection that social media offers while practicing good 
OPSEC and keeping mindful of the risks presented with the widespread dissemination 
of information.


Safety first: Transportation director keeps kids out of harm’s way
By Dan Bowen, CFAY Public Affairs


	 Commander Fleet Activities Yokosuka (CFAY) may be 
responsible for the secure transport of some of the worlds 
most sophisticated and valuable technology, intelligence 
and materials needed to support 11 high operational 
tempo warships and a host of tenant commands, but the 
transportation of the most precious cargo on board the base 
is the responsibility of Mike Frechette, CFAY Department 
of Defense Education Activity (DoDEA) transportation 
director.
	 Frechette, who has been working in his position for 
more than 10 years, oversees the commute of more than 
800 children to and from school everyday and the safe 
transport of students on field trips, sporting excursions and 
other special events throughout the year. During his time 
on the job, Frechette has worked tirelessly to ensure that 
every parent on the base can go to work everyday without 
having to worry about their children’s safety during, what 
can be for some students, an hour long commute to and 
from school.
	 “On board CFAY, there are two commuting areas and 
three motor pools which makes everything about three times 
more difficult,” said Frechette.
	 Although the job might be tough, it hasn’t stopped 
Frechette from pushing forward with new ideas and 
pursuing new certifications to ensure everyone under his 
charge gets where they’re going as safely as possible. 


In November, he earned the National Association for 
Pupil Transportation (NAPT) Director of Transportation 
certification, becoming only the second DoDEA employee 
world-wide to have earned this type of transportation 
certification since the NAPT program began, and the first 
DoDEA employee to have ever taken the NAPT written 
exam within the Pacific area.
	 NAPT is an organization that recognizes the importance 
of pupil transportation to an effective educational 
program and is committed to the continued improvement 
of all aspects of this specialized educational service. 
The objectives of NAPT are to promote and provide 
leadership for the improvement and advancement of pupil 
transportation, to work particularly for the improvement of 
the safety, efficiency, and economy of pupil transportation 
and to serve as representative for all who participate in pupil 
transportation.
	 Receiving the NAPT certification is unlike most 
certification processes that those who work for the 
Department of Defense are used to. The certification process 
is more than simply passing a test or clicking through a 
series of PowerPoint slides over the Internet; instead, it is 
an assessment of how a manager has impacted the overall 
effectiveness of the transportation of students in their area.
	 “It’s a long drawn out process for the certification,” said 
Frechette. “Basically it’s a lot like a job resume. You have 
to show what you have done to improve your operations. 
You submit your application with all of your references; it 


has all of the things that you’ve done and that gets reviewed 
and then you get accepted. You need to meet a formal 
training requirement and then you get the approval to be 
tested. And once you’re tested, the test is graded by three 
stateside transportation directors. Each grade must be 90 
percent or higher.”
	 Frechette’s experience and innovations since 
he assumed his position have set the standard for 
transportation directors throughout DoDEA and helped 
him earn his prestigious certification. He has enabled 
students, teachers and bus drivers to be better trained and 
more familiar with bus safety protocol while ensuring 
kids and teachers make the most out of the school day by 
working with them to create new, convenient and fun ways 
to educate everyone who steps on board a CFAY school 
bus. He has worked with the schools to create bus safety 
presentations, videos and songs that can be played in the 
classroom or on the bus, turning what used to be a long 
and arduous schedule into something that can be done in 
less than an hour.
	 “We play the video in classrooms with teachers so 
all students can be trained at once in smaller groups to 
facilitate a better understanding and retention of the material 
presented, which also enables the students to preserve 
classroom time with their teachers instead of having all of 
the kids miss class,” Frechette said. “It used to take more 
than two weeks, but now we can do hands-on safety training 
in less than 30 minutes with the whole school.”
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USNH Yokosuka celebrates Children’s Dental Health Month
By HM3s Elise Borseth and Nicholas Mann, USNH Yokosuka


	 In conjunction with the American Dental Association Children’s Dental Health Month 
(CDHM), U.S. Naval Hospital (USNH) Yokosuka Pediatric Dentistry Department is 
hosting a number of events throughout February to increase awareness of the importance 
of good dental hygiene in children, centering on the theme of “Rock Your Smile!”
	 “I love [the] CDHM theme this year because it reminds our children to be proud 
of their beautiful smiles,” said Lt. Jordan Buzzell, a staff pediatric dentist at USNH 
Yokosuka. “We want to remind children and parents that we can’t show off our smile 
unless we take care of our teeth through daily oral hygiene and proper diet.”
	 Members of the USNH Yokosuka Dental Clinic will take their expertise on the 
road to perform several dental screenings, oral hygiene instructions and dental health 
presentations. The pediatric dental staff will visit the Main Community Development 
Center Feb. 3, The Sullivans Elementary School Feb. 8-11, Yokosuka Middle School 
Feb. 16, Yokosuka Co-Op Preschool Feb. 16 and 17, Negishi Elementary School Feb. 
18 and Ikego Elementary School Feb. 23. All children from preschool to 5th-grade will 
be screened, as long as the parent permission slip is completed.
	 “We will do quick dental screenings for oral health issues that will immediately 
impact the child’s dental health,” said Buzzell.
	 Last year, out of the more than 1,100 children the hospital dental staff screened, 
approximately 150 were found to have urgent dental needs that required a referral to 
the hospital’s pediatric dental or primary care clinics.
	 “The focus of these events is to educate children and parents on the importance of 
daily oral hygiene, eating a healthy and balanced diet and understanding how dental 
health impacts overall health,” said Buzzell. “Among the most important topics covered 
will be proper brushing and flossing.”
	 However, Buzzell does caution that these dental screenings should not be used in 
place of routine dental care.
	 “Minor problems such as orthodontic issues, mild gum inflammation and small 
cavities cannot be diagnosed in such a quick exam. Comprehensive dental check-ups 
are still a requirement,”  Buzzell said.
	 Another important topic that Buzzell discusses with parents during CDHM and 
throughout the year is the use of fluoridated water, or water that has had fluoride added 
to reduce tooth decay.
	 “Families who live on base in Yokosuka and Ikego do have fluoridated tap water,” 


HM3 Elise Borseth discusses proper brushing techniques with Kai Johnson. February 
is Children’s Dental Health Month and USNH Yokosuka is holding events at area 
schools to increase awareness of the importance of good dental hygiene in children.


Photo by Tom Watanabe
said Buzzell. “Families living in Negishi or off base do not have fluoridated tap water.”
	 Buzzell recommends that families living in Negishi or off base consult with the 
hospital’s pediatric dentistry or pediatrics departments to ensure that children are receiving 
an adequate amount of fluoride. Children up to 16 years old may require supplemental 
fluoride, which comes in drops or tablets, if they are not receiving enough fluoride in 
their drinking water and toothpaste. Buzzell also notes that, unless it says it on the label, 
bottled water does not normally have adequate amounts of fluoride.
	 For more information about Children’s Dental Health Month events in Yokosuka, 
oral hygiene or other dental concerns, contact the USNH Yokosuka Dental Clinic at 
243-8808 or visit the American Dental Association Web site at www.ada.org.


USNH Yokosuka corpsman named 
Navy Medicine West Sailor of the year
By Jennifer Savage, 
USNH Yokosuka Public Affairs


Hospitalman 1st Class Jason McDonald was named Sailor 
of the Year (SOY) for Navy Medicine West. Assigned to 
U.S. Naval Hospital (USNH) Yokosuka, McDonald was 
previously recognized as the command’s SOY.
	 “I feel humbled and honored,” McDonald said of his 
selection. He was also quick to recognize the people he 
works with every day.
	 “This is not about just one person; this is really about 
my team bringing me to where I am. I couldn’t do it 
without them,” said McDonald.
	 As the leading petty officer for USNH Yokosuka 
Patient Administration Department, McDonald is 
directly responsible for the supervision, mentorship, 
guidance and assignment for more than 35 enlisted and 
civilian employees, and helps manage the day-to-day 
administrative needs of the department. In his one year 
in the position, McDonald managed more than 18,000 
medical records, 162 medical evacuations, 500 suitability 
screenings and 1,000 physical exams. He also serves as 
the physical evaluation board liaison officer, a position 
normally held by a chief petty officer or above, where he 
provides disability counseling for active duty members 
and effectively handled close to 200 medical board cases.
	 Another aspect of his job that McDonald says he is 
particularly proud of is serving as the command’s primary 
tactical combat casualty care instructor. As the instructor 
for this course, which is required for all deploying 
corpsmen, he teaches students how to provide care under 
fire, tactical field care and evacuation operations.
	 “That’s what matters most. I like being able to teach 
these corpsmen battlefield medicine and how to save 
lives in combat situations,” said McDonald.
	 McDonald’s Leading Chief Petty Officer Letra 
Simmons says he is the “go to” guy in the administration 
department, and for good reason.
	 “He is by far one of the hardest working individuals in 
this command,” said Simmons. “One of the most import 
things is his passion for taking care of Sailors.  He always 
makes that a priority in everything he does.”
	 McDonald says looking out for your fellow Sailors 
is key to being successful in the Navy.


	 “Take care of the mission, but take care of your 
junior Sailors by providing mentorship and training and 
showing concern for their health and welfare.  You take 
care of them and they take care of you,” said McDonald.
	 USNH Yokosuka’s command master chief expressed 
his pride in McDonald and every hospital Sailor.
	 “The traits and characteristics that HM1 McDonald 
and several of his peers share are unwavering 
professionalism, proactive and engaged leadership, 
dedication to the mission and a genuine love, concern 
and respect for what they do,” said Master Chief Petty 
Officer Randy Pringle.
	 McDonald now moves on to compete against five 
other top Sailors to be named the Navy Bureau of 
Medicine and Surgery’s SOY.


USNH Yokosuka Patient Administration Department 
HM1 Jason McDonald was named Sailor of the Year 
(SOY) for Navy Medicine West. McDonald now moves 
on to compete against five other top Sailors for the 
Navy Bureau of Medicine and Surgery SOY.


Photo courtesy of USNH Yokosuka


SRB award level 
updates announced
By Navy Personnel Command Public Affairs


	 The Navy announced revised Selective 
Reenlistment Bonus (SRB) rates Jan. 22 in 
NAVADMIN 028/10.
	 “Selective reenlistment bonuses are a dynamic, 
market-based incentive designed to retain those 
Sailors in our most critical ratings with critical 
NECs (Navy enlisted classification codes),” 
said Chief of Naval Personnel Vice Adm. Mark 
Ferguson. “These bonuses contribute to our efforts 
to provide the fleet with Sailors who have the right 
experience and skill sets.”
	 SRBs enhance the Navy’s ability to adjust size, 
and to shape and stabilize manning by using a 
monetary incentive to encourage Sailors with critical 
skills and experience to stay Navy. Award levels are 
strategically adjusted as retention needs dictate.
	 The new message approves 38 increases in SRB 
award levels and four decreases. Seven awards were 
removed entirely, two were added and 132 remain 
unchanged.
	 Air traffic controllers in Zone “A” (less than six 
years of service) and surface force independent duty 
corpsmen in Zone “C” (between 10 and 14 years of 
service) were new to the SRB list this cycle. Seven 
hospital corpsman NEC awards were removed. 
Sailors should consult NAVADMIN 028/10 to 
determine their SRB eligibility and award level.
	 Award levels are continually reviewed and 
evaluated to match reenlistment behavior. 
	 Commands must submit SRB reenlistment 
requests for eligible Sailors 35-120 days prior to the 
requested reenlistment date. SRB requests submitted 
less than 35 days in advance without substantial 
justification will not be accepted. Sailors can reenlist 
for SRB no more than 90 days prior to their end of 
active obligated service. Exceptions to this policy 
as well as complete SRB guidance are listed in  
NAVADMIN 028/10.
	 More than 1,300 Sailors have already received 
SRBs this fiscal year. SRB funding is limited, so 
SRB-eligible Sailors are encouraged to plan ahead.








（MSDS）に基づき、有害危険物取り扱い要員が、有害危険
物の中身を認識し、危険性の重大度を理解しているか確認
します。また、当センターのCHRIMP技術者は艦船に行き、
余剰有害危険物の積み下ろしを担当します。さらにセンタ
ー内に必要なものがあれば、艦船へ届けます」
	 HAZMINCENは、また各部隊の有害危険物取り扱い担当
者に必要な情報を提供することで環境保護に貢献している。
「当センターは、有害危険物が環境へどれほど重大な影響


をもたらすのかを理解してもらうように、すべての人に教育
できるように努めています。また、100パーセント、ミスが起
こらないように目指します」と語るHAZMINセンター倉庫
管理官アンソニー・モレッティー後方支援専門上等水兵。
	 HAZMINCENは、一般人にも家庭での正しい有害危険物
の取り扱い方や処分方法などを安全フェアーで教えている。
	 昨年の11月にFISC横須賀のHAZMINCENに配属となっ
た倉庫担当のユオザス・クリパス後方支援専門３等兵曹は
HAZMINCENのチームを誇りにしている。「ここには素晴らし
いリーダーシップを持った仲間たちがいます。私たちは常に
手助けできるように頑張っています」とクリパス3等兵曹。


 	 “Everything can’t be dumped into trash cans because 
of the contents of the materials,” said Joseph. “So what 
we do is to track containers of material. We go out there 
to retrieve the containers and turn them over to the 
environmental aspect of the program.”


	 HAZMINCEN practices recycling all year long 
with its reuse program, which is a part of the Navywide 
Consolidated Hazardous Material Reutilization and 
Inventory Management program (CHRIMP) to protect 
the environment, save the Navy money and increase its 
operational efficiency.
	  “We saved about 70,000 dollars with the reuse 
program by recycling hazardous materials last fiscal year,” 
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HAZMINCEN devoted to reducing hazardous waste
Story and photo by Kazuyuki Takagi, 
CFAY Public Affairs


	 The U.S. Fleet and Industrial Supply Center (FISC), 
Yokosuka Hazardous Material Minimization Center 
(HAZMINCEN) is located in a relatively 
remote part of Commander Fleet Activities 
Yokosuka (CFAY), and few people seem to 
recognize the center, or its value to the base.
	 As its name implies, HAZMINCEN is 
designed to minimize hazardous material 
for the Navy and the environment.
	 Nine military personnel and two 
logistics master labor contract employees 
work to reduce hazardous waste on base 
and save the Navy money by recycling it.
	  “We have 64 tenant commands that 
include 18 ships,” said Logistics Specialist 
1st Class Petty Officer (SW) Shannah 
Joseph,  HAZMINCEN warehouse 
supervisor. “We also support all the visiting 
ships when they come in.
	 “When the ships have excess hazardous 
material, we assess the stock, make sure it 
has a good shelf life or a shelf life that can 
be extended. Then, we make it available for 
sea and shore commands throughout the 
5th and 7th Fleets. The tenant commands 
come back and get the materials they need 
to remain mission ready,” Joseph said.
	 All hazardous materials procured on 
board CFAY and brought on by contractors 
are entered into the Regional Hazardous Inventory Control 
System (RHICS) to track all hazardous items from the 
time they are ordered until they are properly disposed of. 
	 HAZMINCEN has the system to control all the 
hazardous materials on base, which was recently upgraded 
from version 1.0 to 2.0, and it enables HAZMIN staff to 
pull detailed information for environmental reports and 
track hazardous material locations.


LSSN Anthony Moretti moves order materials on the receiving floor of a 
warehouse of FISC HAZMINCEN to get them ready for delivery to various tenant 
commands.
横須賀補給センター危険物削減センター倉庫内で基地内の部隊からの注文物資を受領エリアにフォーク
リフトで移動させるアンソニー・モレッティー後方支援専門上等水兵


LS3 Yuozas Kripas operates an electric lift machine 
called the “Haystack” to organize pallets on the reuse 
shelves.
「ヘイスタック」と呼ばれる電動リフトを操作し、再利用棚のパレッ
トを整理する後方支援専門官ユオザス・クリパス後方支援専門３
等兵曹


LSSN Anthony Moretti inventories the warehouse for a spot check at 
FISC Yokosuka HAZMINCEN.
倉庫内でスポット・チェックを行い品物の在庫を調べるアンソニー・モレッティー後方支援
専門上等水兵


said Joseph.
	 The reuse program takes excess hazardous materials 
and transfers them to commands that need them instead 
of disposing of them. 
	  “We perform locker assessment management. We go 


out to tenant commands and we make sure 
they are complying with CNFJ (Commander 
U.S. Naval Forces Japan) and Japanese 
instructions,” said Joseph. “We go out there 
for access and make sure commands have 
Material Safety Data Sheets on hand for 
everybody using hazardous material and 
that they are aware of the contents and  
understand the severity of the hazardous 
material. We have CHRIMP Technicians. 
They go out to the ships [and] pretty much 
take care of the offload of any excess 
hazardous material for them. If they need 
anything from here, we deliver it to the 
ships.”
	 Providing commands with the proper 
information to educate and train personnel 
about hazardous materials is another way 
the center protects the environment.
	 “What we try to do is to make sure that 
everyone is educated enough to know how 
hazardous materials drastically impact 
the environment, and make sure that no 
mistakes happen, 100 percent of the time,” 
said Logistics Specialist Seaman Anthony 
Moretti, warehouse specialist.
	 HAZMINCEN personnel also educate 


the public about the proper handling and disposal of home 
hazardous materials at the safety fairs held on base.
	 Logistics Specialist 3rd Class Yuozas Kripas, 
warehouse specialist, who was assigned to the FISC 
Yokosuka HAZMINCEN last November, is proud of the 
HAZMINCEN team. 
 	 “I think we have good leadership teams here. We are 
working very hard to help.”


文・写真：高木和之、CFAY広報課


	 横須賀補給センター（FISC）有害危険物最小化センター
（HAZMINCEN）は米海軍横須賀基地（CFAY）の奥まった
場所に位置することから、あまり人目にふれず、いかに海軍
にとって重要な施設であるか認識している人はあまりいな
いであろう。その施設は名称からも分かるように、海軍およ
び環境のために有害危険物の最小化を目的とした施設で
ある。
	 HAZMINCENには現在9名のFISC横須賀の軍人と2名の


有害危険物削減センター、有害危険物廃棄削減に取り組む
日本人従業員が後方支援専門官として横須賀基地内の有
害危険物の削減、ならびに再利用により海軍の経費節減
に取り組んでいる。「当センターは横須賀基地内の64部隊
をサポートしています。その中には、横須賀に前方展開し
ている18隻の艦船も含みます。また、寄港するすべての艦
船にも支援しています。入港する艦船が余分な有害危険物
を保管している場合には、当センターは在庫審査を行い、
保管期限が過ぎていないか、また保管延長が可能であるか
を調べ、米海軍第5艦隊および第７艦隊
管轄エリアに点在する陸上・洋上部隊で
利用できるようにします。また、基地内の
部隊はそれぞれのミッション達成に必
要な物資を当センターに調達しに来ま
す」と語るHAZMIN倉庫監督官、シャー
ナ・ジョセフ後方支援専門１等兵曹。
	 横須賀基地内で調達、あるいは業者
によって持ち込まれる全ての有害危険
物は地域有害危険物在庫管理システム
（RHICS）にそのデータを入力し、注文
時から適切に廃棄処分されるまで管理
される。
	 HAZMINCENでは、このシステムを利
用し基地内のすべての有害危険物の管
理をしている。このシステムは最近、1.0
から2.0にバージョンアップされ、環境レ
ポートに必要な詳しい情報の入手およ
び有害危険物の所在を把握できるよう
になった。「物資の中身により、ゴミ箱へ
捨てられないものもあります。ですから、
私たちは物資の容器追跡、回収をし、環
境面を考慮する適切な施設に送ります」
と語るジョセフ１等兵曹。
	 HAZMINCENは環境保護、海軍の経費節減、作業効率の
強化を目的とした海軍統合有害危険物再利用・在庫管理プ
ログラム（CHRIMP）の一環である再利用プログラムにより
一年中、リサイクルを実践している。「昨年度は再利用プロ
グラムを通して有害危険物のリサイクルにより、約７万ドル
の経費節減になりました」とジョセフ１等兵曹。
	 「この再利用プログラムは余剰有害危険物を回収し、
廃棄処分するではなく、それを必要とする部隊に提供しま
す。私たちはロッカー査定プログラムを実行しています。基
地内の各部隊へ出向き、在日米海軍および日本の規則に
遵守しているか確認します。また、物質安全性データシート
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SRF-JRMC rings in 2010 with ceremony, awards presentation
Story and photos by Keiichi Adachi,                                                     
CFAY Public Affairs Office


	 The U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) recently 
celebrated the beginning of 2010 with a traditional 
New Year’s ceremony, consisting of greetings, award 
presentations and a reception.
	 SRF-JRMC Commanding Officer Capt. Steven Stancy, 
in his New Year’s ceremony address said, “This year, we 
celebrate the 50th Anniversary of the Japan-U.S. Treaty 
of Mutual Cooperation and Security signed Jan. 19, 1960. 
SRF-JRMCs mission is to ‘Keep the 7th Fleet Operationally 
Ready,’ and the work we perform every day directly 
supports this treaty.”
	 Stancy stated that he is extremely proud of the work 
SRF-JRMC did last year to improve the strong and sustained 
safety record and performance, which earned the command 
the Chief of Naval Operations and the Secretary of the Navy 
Out-Continental United States Industrial Ashore Safety 
Award for Fiscal Year 2008.  In 2009, SRF-JRMC had the 
fewest number of mishaps as compared to the past 10 years.  
Additionally, since 2002, the number of safety mishaps was 
reduced by 62 percent.
	 Stancy concluded his speech by saying.  “In 2010, we 
will work to improve our service to the 7th Fleet as we 
pursue our strategic goal of becoming the best performing 
U.S. Naval Ship Maintenance Provider by 2012.” 
	 Yokosuka Defense Office Chief Reikou Samizo, was 
the guest speaker and delivered his congratulatory address. 
	 Samizo said that today’s celebration is a traditional 
SRF-JRMC event where the command’s people show 
appreciation for last year’s success, and all United States and 
Japanese people concerned meet to confirm the friendship 
between their two countries. Samizo also expressed that the 
mechanics of SRF-JRMC speedily and accurately repair 
ships in the spirit of “Nandemo Dekimasu,” (We can do 
anything). “I think that the continuance of such superb 
performance of repairing ships has led to a reputation 
of maintaining unparalleled great success,” said Samizo. 
“I express my sincere respect for this and hope the high 


S R F - J R M C、表彰と新年式で 2 0 1 0 年の幕開け
文・写真：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）は、
このほど新春恒例の新年式を開催。年頭祝辞や安全表彰、
そして日本の伝統芸能により華やかに2010年の幕開けを
祝った。
	 「今年は日米安全保障条約が１９６０年１月１９日に
締結されてから５０年目をお祝いする年になります。SRF-
JRMCの使命は『第七艦隊の艦船を常に機能できる状態に
保つ』であり、日々皆さんが行なう業務もこの条約を直接支
援しています」と、SRF-JRMC司令官スティーブン・スタンシ
ー大佐は年頭の祝辞を述べた。
	 部隊が維持してきた素晴らしい安全記録により一昨年
前に海軍作戦本部長（CNO）並びに海軍長官より太平洋
地域安全表彰を受賞、また、２００９年は過去１０年間
における総事故件数で最小件数を記録、更には２００２
年度以来、事故件数を６２パーセントまで削減したとスタ
ンシー大佐はその功労を労った。
	 「２０１２年までに最も優れた米海軍艦船修理施設に
なるという戦略ゴールを掲げ、本年度、第七艦隊へのサー
ビス向上に取り組んでいきましょう」とスタンシー大佐は
語気を強めて挨拶を締めくくった。
	 来賓の横須賀防衛施設事務所の三溝豊亨（さみぞ・れい


	


SRF-JRMC Commanding Officer Capt. Steven Stancy (center) 
presented plaques to SRF-JRMC Junior Sailor of the Year (left) 
ND2 Mark Larribas and Senior Sailor of the Year ND1 (DSW/SW) 
James Bogenhagen during the New Year’s ceremony. 
                                                 Photo by YN1(AW) Randolph Williams  
新年式で、スタンシー大佐はSRF-JRMC年間最優秀下級下士官(JSOY)のND2
マーク・ラリバスさん（左）と最優秀上級下士官(SSOY)のND1(DSW/SW)ジ
ェームズ・ボーゲンハーゲンさんに記念の楯を授与し、記念撮影に納まる。
　　　　　　　　　　　　　　写真：YN1(AW)ランドルフ・ウィリアムズ


The Carpenter Shop fills up with guests and SRF-JRMC 
employees during the reception of the New Year’s 
ceremony. 
会場となった木工工場は招待客とSRF-JRMCの従業員で埋めつく
された。


(Right) SRF-JRMC Commanding Officer Capt. Steven Stancy along with 
the command’s honored guests, perform kagami-wari, which involved 
the cracking open of a new sake cast on the center stage during the 
New Year’s ceremony.
新年式で「鏡開き」を行い、新年の門出を祝うSRF-JRMC司令官スタンシー大佐（右）、
親睦会会長及び来賓の面々。


awareness of safety will be maintained.” 
	 The reception following the ceremony 
was sponsored by the SRF Friendly Society in 
conjunction with teamwork from the SRF-JRMC 
Morale, Welfare and Recreation Division, chief 
petty officers and wardroom organizations.
	 During the New Year’s ceremony, Stancy 
presented plaques to Navy Diver 1st Class (DSW/
SW) James Bogenhagen as the command’s Senior 
Sailor of the Year (SSOY) and Navy Diver 2nd 
Class Mark Larribas as the command’s Junior 
Sailor of the Year (JSOY).  Both outstanding 
Sailors are assigned to the SRF-JRMC Sasebo 
Detachment.  
	 “I feel honored to be selected as the Senior 
Sailor of the Year.,” Bogenhagen said. “My wife 
and I see this honor as a result of the hard work 
and scarifice we have made and support received 
from my co-workers.  I love my job as a U.S. Navy 
diver.” 
	 Larribas, who was honored as the JSOY and 
received the Navy and Marine Corps Achievement 
Medal, said that he appreciates the leaders at the 
Sasebo Detachment and especially his supervisors. 
“It is a privilege to be recognized as the Junior 
Sailor of the Year,” said Larribas “My supervisors 
let me think about my job and allow me to use my 
brain to do my job easier and safer.”   
	 Following the SOY/JSOY awards, the SRF-JRMC 
annual safety awards were presented by Stancy. It has been a 
long standing tradition at SRF-JRMC for United States and 
Japanese personnel to reflect on their safety awareness for 
the past year and to celebrate the New Year while expressing 
friendship and good wishes.
	 During the reception, the kagamiwari (cracking open of 
a new sake cask with a wooden hammer), traditional kiyari 
(a work song for working with logs and lumber), a toast 
to future SRF-JRMC success, along with a Japanese Taiko 
(drum) performance and music by SRF-JRMCs Swing Stars 
orchestra entertained the attendees.
	 SRF-JRMC employees work daily in a cross-cultural 


work environment. Of the many special events the 
command has, this event is one of the biggest of the year. 
This annual event provides a good opportunity for the 
employees to enhance their friendship with one another.
	 “It was the third time for me to attend the wonderful 
ceremony,” said Supply Clerk Hirokazu Sato. “ It is a good 
time for us to share some U.S. and Japanese culture and to 
celebrate the New Year.”
	 “I would like to thank all of the Friendly Society 
members, committee members, Capt. Stancy, U.S. military, 
and U.S. civil service members for the generous support for 
this event,” said SRF Friendly Society President Hiromu 
Oomori, during his remarks.  “I wish you all a healthy and 
happy New Year!  Thank you very much.”


こう）所長がお祝いのスピーチを行った。
SRF-JRMCの新年会式典は前年度の
功績を称え、日米双方の従業員が一同
に集い親睦を深めることで今年もまた
SRF-JRMCのモットー「何でもできます」
の精神をもって迅速かつ正確な修理を
行うことへの部隊の決意を固める伝統
行事であると三溝所長は述べ、こう締め
くくった。「このような日頃の造修技術の
成果の積み重ねが、他に類を見ない高
水準の技術を保持しているとの評価に
繋がっているものと思います。心から敬
意を表するとともに引き続き安全に対
する高い意識が継続されることを願っ
ております。」
	 新年式で、スタンシー大佐はSRF -
JRMC年間最優秀上級下士官(SSOY)の
ND1(DSW/SW)ジェームズ・ボーゲンハ
ーゲンさんと最優秀下級下士官(JSOY)
のND2マーク・ラリバスさんへ記念の楯
を授与した。優秀な２名の下士官は佐
世保分所に配属されている。
「SSOYに選ばれてとても光栄です。妻と
共に今まで積み重ねた努力と数多くの犠牲への功労表彰と
して嬉しく思うと共に、支援をしてくれた同僚に感謝します。
私は米海軍のダイバーという職務につけて本当に良かった
です。」とND1(DSW/SW)ボーゲンハーゲンさんは話した。
	 米海軍海兵隊任務遂行章の表彰を受けたJSOYのND2
ラリバスさんは、佐世保分所の指導者、特に彼の上司に感
謝していると言う。「効率よく安全に仕事を進めるよう私の
構想や判断を助長してくれる上司です。JSOYになれてと
ても名誉なことです。」
SSOYとJSOYの表彰後、スタンシー大佐よりSRF-JRMC安
全賞の授与が行なわれた。こうしてSRF-JRMCでは過去一
年の業務の功績と安全を振り返り、親睦を深めるために米
軍人、軍属および日本人の従業員が一堂に会して新年を祝
うことを長年の伝統としている。
	 新年式の後半は日本人従業員親睦会の主催と上級士官
で構成されたワードルーム（SRF-JRMC従業員の士気、福祉
及び娯楽の向上を推進するグループ）の協賛で祝賀パーテ
ィーが行われた。


	 この祝賀パーティーでは、伝統的な木遣りに合わせた鏡
割りが行われ、副司令官による乾杯の後、和太鼓の演奏や
SRF-JRMCが誇る「スウィング・スターズ」が奏でる曲で参加
者を和ませた。
	 異文化の取り巻く環境で日米従業員が働くSRF-JMRCで
は、この様な行事が年間を通じで行われるが新年祝賀式典
は特に大きな年中行事の一つである。これらの行事は従業
員間の親睦を図る良い機会である。
	 「式に参加したのは今回が３度目です。日米文化を分
かち合いながら新年を祝う素晴らしいひと時です」と補給
事務職の佐藤弘一さんは語ってくれた。
	 SRF-JRMC親睦会会長の大森裕武（ひろむ）さんは感謝
の意を込めて挨拶をこう締めくくった。「新年式開催に当た
り、式の準備、設営を担当していただいたショップの皆さ
ん、親睦会の理事、役員の皆さん、そして司令官スタンシ
ー大佐をはじめ、US側からも多くのご支援、ご協力をいた
だきました。誠にありがとうございます。この一年が皆さん
にとって、健康で幸福な年となりますよう、心からお祈りし
まして、私の挨拶といたします。」
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Picture this!
By Chaplain William Stewart


	 If there’s anything our experiences teach us as the years go by, it is that all of 
us most certainly come from different walks of life. And, we know that we all have 
different interests. To me, this is part of the beauty of it all. We are not just a bunch 
of cookie-cut clones, but each human brought into this world brings a different set of 
splendor to the incredible gift of creation.
	 With that in mind, when I throw the letters XLIV in front of readers, there will 
be many who will say, that must just be another one of those acronyms the Navy or 
military is always making us learn. Others might think, “Hmmm, maybe it’s the name 
of a group who protests that wonderful Japanese department store “LIVIN” just down 
the road we all like.” But for a great number of other folks, it will widen their eyes 
and bring smiles to their faces, because to them it only could mean one thing… Super 
Bowl 44!
	 While I would not consider myself an avid football fan, I do enjoy watching a 
game or two here and there. But what I have observed over the decades is that the 
Super Bowl has gained even more interest by people in areas other than the mere 
sport of football. Namely, the commercials. Now, picture this! What other place 
would a company be willing to shell out between two and three million dollars to get 
just 30 seconds of air time, yes, just 30 seconds of time on a commercial? It’s really 
incredible, and there doesn’t seem to be any shortage of companies willing to do it.
	 Whether it is scantily clad women or some form of humorous skit, the Super 
Bowl is one of those anomalies where many people actually look forward to seeing 
commercials instead of dreading them. But when you consider there is an audience 
of about 90 million people, it starts to make a little more fiscal sense as to why the 
companies are so willing to do it. But just 30 seconds?
	 A great deal of research has gone into marketing over the years and these folks are 
no dummies… their bank accounts depend on it! The human mind is nothing short of 
incredible. We know through research there are two general ways in which the mind 
retains information, be it simply our human senses such as pictures, sounds, touch or 
smell, or information for cognitive processing.
	 One common way is through rote memory or repetition, like if I say my phone 
number over and over and over, it will eventually stick (although it doesn’t seem 
to work for me very well as I get older). But another way the human mind retains 
information in memory is by the intensity or novelty of an experience. In other words, 
we experience something, either good or bad, and it leaves a strong enough mark in 
our brain to stick.
	 Either way we absorb and retain memories, the most important thing for me is to 
realize that whatever goes in will affect me in some way and affect the way I think 
and live. It brings to mind one of my favorite scriptures by the Apostle Paul, found in 
Philippians 4:8. It says, Finally, brethren, whatever is true, whatever is honorable, 
whatever is right, whatever is pure, whatever is lovely, whatever is of good repute, 
if there is any excellence and if anything worthy of praise, dwell on these things.”
	 The Apostle Paul knew all too well, that it is so important to consider what we 
dwell on and how we dwell on it. That the mind is a beautiful thing, but we have 
to be careful to make sure good things are going in and bouncing around up there, 
because that will most certainly impact who we are and how we live out our lives.
	 I encourage each of you to “dwell” on these thoughts and enjoy the beauty and 
good things of life… it is truly the most wonderful gift we could ever receive. 
	 God bless and I hope you enjoy the game!


New NCIS director announced
By NCIS Public Affairs


	 Secretary of the Navy Ray Mabus 
announced the next director and deputy 
director of the Naval Criminal Investigative 
Service (NCIS) Jan. 22.
	 Special Agent Mark Clookie, NCIS 
executive assistant director for combating 
terrorism, was named the next director of 
NCIS.
	 Secretary Mabus also announced 
that Mark Ridley, executive assistant 
director for criminal investigations, will be 
promoted to the position of NCIS deputy 
director.
	 Both  appointments  fo l low an 
exhaustive review and selection process, 
which included a series of interviews 
with senior leaders from the Navy, 
Marine Corps and Secretariat. The review 
and selection process culminated with 
Mabus making these decisions personally 
following his own set of interviews.
	 Clookie began his career with the 
then-Naval Investigative Service (NIS) in 
March 1982. He has served in Newport, 
R.I. and at both the NCIS Washington, 
D.C., Field Office and NCIS Headquarters, 
including a stint as assistant director for 
human resources.
	 Clookie was the resident agent in 
charge of the NCIS office in Okinawa, 
Japan, and was special agent in charge of 
the Middle East Field Office in Bahrain in 
the immediate aftermath of Sept. 11.
	 In 2007, he was promoted to NCIS 
executive assistant director for Middle 
East and Pacific operations. In 2009, 
Clookie became the executive assistant 
director for combating terrorism.
	 Prior to joining NCIS, Clookie, a 
Wisconsin native and graduate of the 
University of Maryland, was a police 
officer in Annapolis, Md. He is married 
and has three children. One daughter is 
an NCIS special agent, another daughter 
is with the Department of Defense and is 
deployed to Southwest Asia and his son is 
a recent graduate of the Citadel.
	 Ridley joined NCIS in 1987. He 
served as special agent afloat aboard 
the USS Forrestal (CV 59) in 1990 and 
posted assignments in Long Beach, Calif.; 
Sasebo, Japan; Jacksonville, Fla.; Camp 
Lejeune, N.C.; and Camp Pendleton, 
Calif., where he became the first special 
agent in charge of the Marine Corps West 
Field Office.
	 In 2004, Ridley was named deputy 


assistant director for counterintelligence 
operations, and the following year he 
was selected as assistant director for the 
newly formed Directorate of Intelligence. 
He was named executive assistant 
director for Pacific operations in 2006. In 
September 2007, Ridley was selected to 
be executive assistant director for criminal 
investigations.
	 Ridley has a bachelor’s degree in 
criminal justice from the University of 
Nevada and a master’s degree in justice 
administration from Norwich University. 
He and his wife have two sons and a 
daughter.
	 Making the leadership announcements 
during a gathering in the atrium of the 
NCIS Headquarters building on the 
Washington Navy Yard in front of hundreds 
of NCIS personnel and Under Secretary 
Robert Work, Mabus said he has great 
appreciation for what NCIS does.
	 “I want to emphasize the importance 
of NCIS and the incredibly important 
role that you play in the U.S. Navy and 
Marine Corps. I always describe the Navy 
as ‘America’s Away Team,’ and NCIS sure 
is a part of that. You’re forward-deployed, 
you’ve got an incredible operational 
tempo, you’re an expeditionary force; you 
are where our Sailors and Marines are. 
You are where we have issues in the world 
and you don’t get the recognition that you 
should all the time,” said Mabus.
	 Acting NCIS Director Gregory Scovel 
noted, “The next few years will be a period 
of extraordinary change within this agency 
as we initiate three separate headquarters 
moves, change personnel systems and 
respond to the expeditionary and emergent 
requirements that we know are just over the 
horizon. I am confident that Special Agent 
Clookie’s experience, energy and character 
will serve the agency well as we meet these 
and other challenges.”
	 Clookie and Ridley begin their new 
duties in February.
	 NCIS is a federal law enforcement 
agency that protects and defends the 
U.S. Department of the Navy against 
terrorism and foreign intelligence threats, 
investigates major criminal offenses and 
provides law enforcement and security 
services to the Navy and Marine Corps 
on a worldwide basis. The agency is 
comprised of approximately 2,500 total 
employees, including 1,250 civilian 
special agents, in more than 150 locations 
around the world.


(Right) Secretary of the Navy the Honorable Ray Mabus, looks on as Mark D. Clookie 
discusses his appointment as Naval Criminal Investigative Service (NCIS) director 
at NCIS Headquarters at the Washington Naval Yard Jan. 21. Additionally, Mark 
Ridley, executive assistant director for criminal investigations, will be promoted 
to the position of NCIS deputy director.


U.S. Navy photo by MC2 Kevin S. O’Brien


Illness, injury guidance for 
DoD civilians while deployed
By Lisa D. Marsh, CNFJ Human Resources Office


	 Department of Defense (DoD) civilian employees may be deployed to Iraq or 
Afghanistan more in the near future. For employees deployed or scheduled to be 
deployed, Civilian Personnel Management Service (CPMS) posted guidance in case 
of illness or injuries during deployment.
	 DoD civilian employees who are on a temporary change in duty station 
or temporary duty assignment in Iraq or Afghanistan, as part of the Civilian 
Expeditionary Workforce, and who develop physical or psychological illnesses 
or injuries while forward-deployed in support of U.S. military forces engaged in 
hostilities, are eligible for health care treatment and services including routine care, 
at a military treatment facility at the same level and scope provided to military 
personnel. Care for DoD civilians in theater is provided at no cost to the employee.
	 Deployed federal employees may be eligible for certain benefits under the 
Federal Employees’ Compensation Act (FECA) if the illness or injury is related to 
your performance of duties during deployment. It is important to file a FECA claim 
as soon as possible following these steps:
	 • Notify your supervisor as soon as possible.
	 • Contact the Injury Compensation Program Administrator (ICPA) at 243-
8184/243-8187 or send an e-mail to CNFJ.ICPA@fe.navy.mil for assistance.
	 • Complete the claim with your supervisor online at the CPMS Injury 
Compensation Unemployment Compensation (ICUC) Web site www.cpms.osd.mil/
icuc/Deployed_Civilians_Guidance.aspx using a computer in the military domain.
	 If you are unable to file an electronic claim, forms are available at: http://
www.dol.gov/owcp/dfec/regs/compliance/forms.htm.  Send hardcopy claims to 
your ICPA.
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MWR Positions
	 Come join the MWR team!  Are you a customer service and team ori-
ented individual who possesses the qualifications for any of the positions 
listed here?


	 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Caterer – NF-03, $11.02 - $15.00/hr. Club Alliance (1 RFT).
	 Waiter/Waitress – NA-03, $9.48/hr.  O’ Club (6 Flex), Club Alliance
	 (1 Flex), Negishi Club (2 Flex).
	 Club Operations Assistant – NF-02, $8.71/hr.  Negishi Club (2 Flex), 
	 Club Takemiya (1 Flex).
	 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RPT/
	 4 Flex).
	 Cashier – NF-01, $7.50 - $9.50/hr.  CPO Club (1 RFT).


Support Activities
	 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
	 Marketing Representative – NF-03, $11.02/hr.  Marketing
	 (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr.  Finance (1 RFT).  Open
	 to current Yokosuka MWR NAF employees only.


Child Development Program
	 Program Assistant – CY-02, $9.59/hr.  Main CDC (1 RFT/5 Flex),
	 Ikego CDC (1 RFT/3 Flex), Hourly CDC (2 Flex), Negishi (1 Flex). 


Community Activities Division
	 Program Assistant – CY-01, $9.45/hr.  Yokosuka Youth Center
	 (1 RFT/1 Flex), Yokosuka Teen Center (4 Flex), Negishi Youth 
	 Center (1 Flex), Negishi Youth Sports (1 Flex), Negishi Teen 
	 Center (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports
	 (1 Flex).
	 Recreation Assistant – NF-02, $8.71/hr.  Community Center
	 (1 RFT).
	 Cashier – NF-01, $7.25/hr.  Bowling Center (1 Flex).


Recreation Division
	 Projectionist – NA-07, $12.35/hr.  Theater (1 Flex).  Internal applicants 
	 only.
	 Duty Manager – NF-02, $8.71/hr.  Theater (2 Flex).
	 Ticket Seller – NF-01, $7.25/hr.  Negishi Theater (1 Flex). 


Athletics Division
	 Athletics Maintenance – NA-05, $10.94/hr.  Athletics – Ikego (1 RFT), 
	 Negishi (1 RFT), Yokosuka (1 RFT).
	 Duty Manager – NF-02, $8.71/hr.  Athletics (2 Flex).
	 Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (1 Flex).
	 Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex). 
	 Head Lifeguard – NF-02, $9.50/hr.  Aquatics (2 RFT).
	 Clerk Typist – NF-01, $7.52/hr.  Athletics (1 Flex).
	 Lifeguard – NF-01, $7.25/hr.  Aquatics (3 Flex).
	 Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (2 Flex).


For the most up-to-date listing, check out 
www.cnic.navy.mil/yokosuka/mwr.


HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


	 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Health System Specialist (Patient Safety) – YA-671-02, NH-14-10.  Open: 
02-01-10, Close: 04-13-10 (1st cutoff: 02-16-10, 2nd cutoff: 03-02-10).


Continuing


Environmental Protection Specialist – YA-0028-02, NAVFAC-12-10.  
Open: 01-27-10, Close: 02-10-10.  *Japan wide.


NEX Positions
	 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 
3 p.m., at the NEX Human Resources Office, building 3316, room 217, or 
visit our Web site at: www.nex-navy.com.  Work for us.


	 We can also be reached at: 243-4418 or 5150.


*Department Manager (Electronics), NF-3 – $31,936-$36,285/yr. 
(1 RFT) 
Supervisory Sales Clerk, NF-2 – $8.71-$10/hr. (4 RFT)
Human Resources Associate, NF-2 – $8.62-$11/hr. (1RFT)
Food Service Worker, NA-2 – Negishi School Lunch-$8.59-$8.95/
hr. (1 Flex)
Food Service Worker, NA-2 – School Lunch-$8.59-$8.95/hr. (4 Flex)
Store Worker, NA-2 – Main Store.  $9.85-$11.03/hr. (4 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr.
(2 Flex)
Sales Clerk, NF-1 – Main Store/Home Accent.  *$7.25-$8.50/hr. (1 
RFT, 1 RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (1RFT,
4 Flex)
General Clerk (Inventory), NF-1 – Main Store.  *$7.25-$9/hr.
(1 RFT)
Warehouse Worker, NA-4 – Distribution Center (Night Shift).  $10.01-
11.67/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center (Day Shift).  $10.01-
$11.67/hr. (1 RFT)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. 
(1 RFT, 1 Flex)
Security Guards, NF-1  – Loss Prevent ion.   *$7.50-$9/hr.
(3 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8/
hr. (1 Flex) 
Sales Clerk NF-1 – MiniMart, Negishi/Fleet Store.  *$7.25-$8.50/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store/Fleet Store.  *$7.25-
$8/hr. (1RFT, 1 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8 
– $12.79-$13.32/hr. (1RFT)


*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic
Sun			  Mass, Main Chapel								       0800
Sun			  Mass, Main Chapel								       1100
Sun			  RCIA Class, Blessed Sacrament	 0930
Sun			  CCD, classrooms   								       0930
Sun			  Youth Group											          1200
Mon		  Adult Bible Study, Rooms 2 and 4	 1730
Wed		  Confession   											          1600
Wed		  Perpetual Help Novena,
				    Main Chapel 										          1700
Wed		  Mass, Main Chapel								       1730
2nd Wed


				    Pre-Baptism Class								       1730
Thu			  Choir Practice, Main Chapel			   1700
Thu			  Women’s Bible Study   						     1730
Fri			   Choir Practice, Choir Room				   1700
1st Fri		 Mass, Main Chapel								       1700
Sat			  Vigil Mass, Main Chapel					     1700
Sat			  Baptism, Main Chapel						      1500
Sat			  Confession,
				    Blessed Sacrament Chapel				   1600
				    (or anytime by request)			


NOTE: Mass is held each day at 1200 in the 
Blessed Sacrament Chapel except for Wednesday 
(1200 in the Naval Hospital Chapel).


General Protestant
Sun			  Worship Service, Main Chapel		  0930
Thu			  Choir Practice, Main Chapel			   1830


Liturgical
Sun			  Communion Service, Community Center 
				    Auditorium 2nd deck							       1100


Contemporary Christian
Sun			  Worship, Main Chapel						      1700
Thu			  Praise Team Rehearsal,
				    Choir Room											           1600


Gospel Praise Service
Sun			  Worship service, Main Chapel			  1230
Tue			  Women’s Bible Study,
				    Classroom 10										          1800
Wed		  Choir practice, Main Chapel				   1830


Filipino Christian Fellowship
Sun			  Worship Service, Community Center 
				    Auditorium 2nd deck							       1230
Wed		  Prayer Meeting, room  3					     1800


Church of Christ
Sun			  Worship, Community Center
				    Auditorium 2nd deck							       0930
Sun			  Sunday School										         1100
Wed		  Bible Study, rooms  2, 3 and 5		  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun			  Sacrament												           0900
Sun			  Sunday School										         1020
Sun			  Priesthood/Relief Society					    1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
Sat			  Saturday Worship								        0930


Jewish Faith Community
Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)	 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu		 Classroom 10				   1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue			  Fellowship Hall/Classrooms		  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed		  Middle School – Quest				    1600
			    	High School – One Way			   1830


Protestant Women of the Chapel*


Tue			  Bible Study, Classroom 10		  0900
Tue			  Bible Study									         1800
3rd Mon


				    Fellowship Program					     1700


Japanese Women’s Bible Study*


Tue			  Main Chapel/Fellowship Hall,
				    Classrooms									         0900


Men’s Christian Fellowship
Tue			  Study Group (Fleet Rec 3rd Deck) 1130
3rd Sat	Breakfast (Location varies)


*Runs from September to June


Thu			  Officer Christian Fellowship 		
				    Classrooms 2/4 and 3				    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun			  Mass, Main Chapel						     0800
Sun			  Confession									         1700
Sun			  Bible Study									         1730
Thu			  CCD, classrooms						      0900
			 
Protestant
Sun			  Worship Service, Main Chapel		  1030


For more information, contact Chapel o Hope at 
243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
Sat			  Vigil Mass										          1900


Pentecostal
Sun			  Worship Service							       1000


Adult Bible Study
Wed		  Nikko Tower Party Room			   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed		  Ikego Elementary School			  1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu			  Middle School/High School – Q2
				    Kyoto Tower Party Room			  1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Feb. 8
	 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
	 8:45 a.m. (5 days): Feb. 8-12, this class will be held at the 4th Deck Auditorium, 
	 Community Readiness Center.
	 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
	 (1.5 hrs.) four sessions: This workshop is designed to help you build skills in these four 
	 important areas of your life!
	 English as a Second Language (ESL) 10 a.m. (2 hrs.): In this class, students practice 
	 basic, English skills and learn about American culture. Special attention given to speaking 
	 English in an every day setting.
	 Separations (S-TAP) 7:30 a.m. (5 days): This is a four-day seminar for military members 
	 and families with less than eight years of service.  Topics include transition assistance, 
	 veteran’s benefits, separation documents, job search skills and lifestyle changes.  


Tuesday, Feb. 9
	 Baby Basics 1:30 p.m. (3 hrs.): Learn the basic aspect of daily infant care such as bathing, 
	 diapering, positioning, swaddling, playing and feeding, and about the Shaken Baby 
	 Syndrome.  
	 Healthy Relationships 5 p.m. (1.5 hrs.): Parents will learn how aspects of their family’s 
	 life will influence their children’s adult health and relationships.  Call 243-7878 for more 
	 information and to sign up for the class.
	 Infant Massage 10 a.m. (1.5 hrs.): Massaging your baby helps promote bonding and 
	 provides a special time that fosters mutual love, compassion, and respect between you 
	 and your baby. 
	 Individual Augmentee Spouse Support Group 5:30 (2 hrs.): An IA Spouse Support 
	 Group is for spouses of current, former and soon-to-be IAs to get together and share their 
	 ideas and concerns; a counselor will be available for questions.
	 Money Management 2 p.m. (1 hr.): In this class, you’ll learn the importance of a written 
	 spending plan. You’ll learn about the Financial Pyramid, the Financial Planning Worksheet, 
	 and creative ways to find extra cash on even the tightest budget.
	 Welcome to Ikego 9 a.m. (5.5 hrs.): Meet new friends and neighbors, plus learn to take 
	 the train from Ikego to Yokosuka.  Our guided walking tour of Zushi City will help you to 
	 enjoy your new home in Zushi.


Wednesday, Feb. 10
	 Credit Management 2 p.m. (1.5 hrs.): We’ll teach you all you ever wanted to know about 
	 credit.
	 CASA 2:30 p.m. (1.5 hrs.) 
	 Youth Enrichment Class – (Middle school students) 3 p.m. (1 hr.): We can teach you 
	 effective ways of solving everyday problems as well as making appropriate decisions.


Thursday, Feb. 11
	 Car Buying Strategies10 a.m. (1.5 hrs.): In this class, you’ll learn all the ins and outs of 
	 buying a car.  How to negotiate price, trade-in, financing, etc.
	 Effective Resume Writing 11 a.m. (2 hrs.): Learn to market your skills, knowledge and 
	 accomplishments using specific formats, selective “power” words and eye-catching cover 
	 letters.
	 Ikego – Play Morning 10 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.
	 Teen AOB/ICR (High School) 3 p.m. (1.5 hrs.): We can provide you a support group to 
	 help you transitioning better to your new school, new home and new environment. 


Friday, Feb. 12
	 Teen AOB/ICR (Middle School) 3 p.m. (1.5 hrs.)
	 Thrift Savings Plan 10 a.m. (1.5 hrs.): This brief will provide an overview of the Thrift 
	 Savings Plan, How to enroll, TSP Investment Options, Contribution Limits, Withdraw Options, 
	 Retiring and Separating Options, L-funds and more. 
	 Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


***Please visit our Web site for more details about our classes.


Upcoming Classes
Feb. 15	 	 HOLIDAY 
Feb. 16		  Enjoying Japanese Food; Retirement Planning; Infant Massage
					     Ikego – Employment Overview and Tips
Feb. 17		  Basic Breastfeeding; EML / Space “A” Travel; Japanese Spouse Group
					     Rock and Reader; Saving and Investing; Welcome to Negishi
Feb. 18		  10 Steps to a Federal Job; Ikego –Play Morning; NMCRS Budget 4 Baby
					     Pre-marriage Seminar
Feb. 19		  Home Buying Basics; Play Morning
					     Sponsor and Sponsor Coordinator Training
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Konnichiwa


MLC employee and CFAY Security Training Officer Kei Yamadera pounds 
mochi during the CFAY Japanese Quality of Life (JQOL) Mochi pounding 
party held at the C-2 auditorium Jan. 29.


Photo by Yuji Kawabe


Where is your home town?                     Aizu-Wakamatsu, Fukushima Prefecture.


How long have you been in Japan?                                   Nine years, nine months.


What is your favorite food?                                                                             Tex-Mex.    


What is your life goal?      To continue providing QOL training to the community.


Kindergarten student Martin Rudolph rings the bell as he joins The Sullivans 
Elementary School dolphin family. Rudolph is the first student to ring the bell, 
which was previously the ship’s bell donated to the school from USS Stethem 
(DDG 63). The bell is now rung by all new students as a welcoming and announcing 
their arrival to the school.


Photo by Megan Cullen


Tokyo Fire Department firefighters perform the highly synchronized hikeshi 
(Japanese firefighters performing acrobatics on bamboo ladders) during their 
annual dezomeshiki (demonstration) at the Tokyo Bigsite Complex Jan. 6. Many 
different types of emergency response vehicles were on display and specialized 
firefighting demonstrations were performed for the general public.


Photo courtesy of George Salcedo


Nao Aoki from the Fleet and Family Support Center at CFAY gives a Kendo martial 
arts demonstration at an Area Orientation Brief-Intercultural Relations (AOB-ICR) 
class Jan. 27. AOB-ICR is mandatory for all members new to the area and introduces 
them to base policies and procedures, as well as cultural differences they are likely 
to experience while in Japan.


U.S. Navy photo by MC2 Gabriel S. Weber


FC3 Brian Ly, of Roswell, N.M., performs preventative maintenance on a close-in 
weapons system mount aboard the guided-missile destroyer USS Curtis Wilbur 
(DDG 54) Jan. 28. Curtis Wilbur is one of seven Arleigh Burke class destroyers 
assigned to Destroyer Squadron 15 and operates from Yokosuka, Japan.


U.S. Navy photo by MCSN Mike R. Mulcare


(Left) Boy Scouts Robert Rielage, Robert Gemperline and Ryan Holloway, from 
Troop 13 in Ikego and Troop 35 in Yokosuka, extinguish a fire at the CNFJ Regional 
Fire Department on board CFAY. More then 12 scouts from the two troops earned 
their Fire Safety Merit Badges while demonstrating their fire safety knowledge.


Photo courtesy of Clement Mosseri





