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Japanese students learn Yokosuka history with CFAY tour
By Ben Avey, CFAY Public Affairs


Japanese students from Meiji University in Tokyo came aboard Commander Fleet
Activities Yokosuka (CFAY) to learn more about the origins of Yokosuka’s original
ship yard and its founder, Lord Oguri-
Kozukenosuke Feb. 14.


Oguri, who was the Minister of
Finance to the Tokugawa Shogunate
Government in the mid-1800s, is
recognized as a person who had a large
impact in the decision to build a major
ship yard and port in Yokosuka, Japan.
Due to the lasting impact of his actions,
about 25 Japanese students were able
to enroll in an educational course
focused entirely on the life and legacy
of Oguri.


According to command history,
Oguri was prompted to act in the wake
of two major events in Japanese
history. The first was the historic visit
by Uni ted States  naval  off icer
Commodore Mathew Perry in 1853,
which ended two decades of Japanese
isolationism and prompted a new
“open door” trade policy in Japan. The
second was Oguri’s role as the assistant
chief of the first Japanese mission to
the United States in 1860. It was on
this trip that Oguri realized the
importance of preparing for the
economic prosperity of Japan by
developing a shipbuilding capability. "If Japan is to assume an active role in world
trade, she must have proper facilities to build and maintain large seagoing vessels,”


(Right) Course instructor Taiken Murakami explains the historical significance of SRF-
JRMC dry dock 1 to Meiji University students aboard CFAY Feb. 14. The students toured
CFAY and the USS George Washington (CVN 73) to supplement a course focused on the
life and legacy of Lord Oguri-Kozukenosuke who helped prompt Yokosuka’s original
ship yard around 1865.


Photo by Yuji Kawabe


said Oguri at the time.
One of the course instructors, Taiken Murakami, organized the trip in order to


supplement the student’s classroom education and to help them better understand the
long-term affects of Oguri’s initiatives. “Studying history is not only about reading a


book. It is important to visit the actual
places to deepen our understanding of
the history,” said Murakami.
   While Oguri is not as widely
recognized by Americans as other
Japanese historical figures, he is
credited with turning the quaint fishing
v i l l a g e  o f  Yo k o s u k a  i n t o  a n
international industrial hub that
accelerated the globalization of Japan.
“Modernization in Japan started in
Yokosuka,” said Murakami. “I hope
t h e  s t u d e n t s  w i l l  l e a r n  t h a t
modernization in Japan couldn’t have
been accomplished without Oguri’s
achievements.”
    Almost 150 years after Oguri
spurred the creation of a port for large
ships, students were able to take a tour
of USS George Washington (GW)
(CVN 73) which has a total combat
load displacement of 97,000 tons.
     In addition to visiting GW, students
visited dry dock 1, the first dry dock built
to increase the port capabilities in
Yokosuka. The dry dock was completed
in 1871 and is built from igneous stones.
Dry docks 2 and 3 followed and were


completed in 1884 and 1874 respectively. All three are currently operated by Ship Repair
Facility and Japanese Regional Maintenance Center (SRF-JRMC).


CNO directs network security training
By MC2(SW) Christopher Koons,
Naval Network Warfare Public Affairs


Chief of Naval Operations Adm. Gary Roughead has
directed all Navy activities to conduct a network security
training and awareness day no later than Feb. 28. Every
Navy member who uses government computers including
Sailors, civilians and contractors are required to complete
this training.


The CNO mandated this policy due to wide-spread non-
compliance with established guidelines, regulations and
directives concerning the use of Navy networks and multiple
malware infections that have recently occurred.


"The recent setting of Information Operations Condition
(INFOCON) Level 3 set the stage for the CNO to mandate
this training," said Lt. Cmdr. Damen Hofheinz, Naval
Network Warfare Command's (NETWARCOM) deputy for
information assurance.


INFOCON is a comprehensive defense posture and
response system based on the number and level of threats
posed to military information systems. It has five parts,
with INFOCON Level 5 being the lowest threat to military
networks and Level 1 being the greatest threat condition.


Commands will be required to conduct training for all
users in the following areas: removable media, anti-
phishing, safe home computing and personally identifiable
information (PII) handling procedures.


Members will also review their commander's
expectations regarding user accountability and network
security. The goal is to increase awareness and ensure
compliance with information assurance policies and
procedures.


"Bad practices such as using thumb drives to transfer
data between domains, not digitally signing e-mails with


links and attachments, and people opening spam and
phishing e-mails are all areas that will be addressed," said
Hofheinz. "It will increase awareness of these practices
and the vulnerabilities that can arise from them and will
hopefully stop people from doing them in the future."


NETWARCOM conducted its scheduled training Feb.
23. Vice Adm. Denby Starling, NETWARCOM
commander, hopes all personnel came away from it with a
better sense of what must be done to increase security.


"Recent events have reinforced the continuing need for
network operators who are aware of the threat, are well
trained in network security guidelines, and whose command
leadership has high expectations for compliance and
accountability," Starling said.


CNO Adm. Gary Roughead has directed all Navy
activities to conduct network security training no later
than Feb. 28.


U.S. Navy file photo


DESRON 15 completes
change of command


By MC3 Bryan Reckard, Navy Public Affairs
Support Element Japan


Capt. Mark C. Montgomery turned over the reigns
as Commander Destroyer Squadron (DESRON) 15
to Capt. Charles F. Williams during a change of
command ceremony at Commander Fleet Activities
Yokosuka Feb. 5.


Montgomery recalled fond memories at the helm
of the squadron and expressed his pleasure in handing
over command to Williams.


“It’s my honor today to turn over command of
Destroyer Squadron 15 to my Deputy Commander
Charles Williams,” Montgomery said. “It seems only
too recently that I took this fantastic assignment in
April 2007.  I must say that this has been the most
enjoyable, rewarding and probably challenging two
years for my family and me.  I appreciate so many of
my friends and mentors coming to today’s ceremony.”


As the squadron’s former deputy commander,
Williams understands the dynamics of the DESRON
15 team and is confident he will be successful in his
new role as commander of the squadron.


“Today is a wonderful and perfect day to take
command of the most dynamic and combat ready
destroyer squadron in our Navy,” Williams said. “As
the first deputy to plate up to commodore here at
DESRON 15, I know my marching orders better than
any.  I know this business is a team sport.  I also
know at Battle Force 7th Fleet, we have an all-star
team.”
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Cross-cultural seminar increases workplace understanding


By Blake Vives, CFAY Public Affairs


A U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka Marine recently traveled to Thailand to
participate in Cobra Gold, an exercise designed to improve
the combat readiness of U.S. and coalition forces.


The combined field training exercises included
elements of the armed forces of Thailand, Japan, Singapore
and Indonesia and focused on interoperability training
and combat readiness.


The mission of Cobra Gold was to integrate Thai and
U.S. combat capabilities and strengthen combined staff
actions through; sharing and exchanging tactics,
techniques and procedures, and executing combined
amphibious operations.


“I think Cobra Gold impacts fleet readiness by
ensuring  the experiences and new ideas between junior
and senior military personnel (generated during the


Story and photo by Blake Vives, CFAY Public Affairs


U.S. Fleet and Industrial Supply Center (FISC) Yokosuka conducted a seminar recently
to develop greater cultural understanding in the workplace among Japanese and American
employees Feb. 19 and 20.


The two day seminar was lead by Dr. Stephen Murphy-Shigematsu, a psychologist,
writer and consultant on diversity and cultural understanding.


“Understanding others is important but we must also learn to view ourselves,” said
Murphy-Shigematsu. “We are all human beings who are similar and as cultural beings who
are both similar and different.”


Goals of the workshop included; learning about Japanese and American cultural
differences and their impact on the working environment, learning ways to recognize and
overcome hidden cultural assumptions which could impede communication and becoming
aware of culturally acceptable and unacceptable behavior in order to prevent cultural
misunderstandings.


FISC Commanding Officer Capt. Michael J. Arnold opened the seminar with a few
remarks.


“We interact with different cultures every day here at FISC Yokosuka and we’re very
lucky to have Dr. Shigematsu here to help increase our cultural understanding.  I think this
seminar is very valuable for those of us from different cultures who work closely together,”
said Arnold.  “My perspective is as a military member who is only in Japan for a just few


FISC Yokosuka Marine participates in Cobra Gold exercise


Post Office schedule change
The financial services section of the FISC Yokosuka and Ikego Post Offices


will not open until 11:30 a.m. March 3.
The time change will allow military personnel to attend a briefing about the


upcoming merger between the postal clerk and storekeeper rates to the new
logistics specialist rate.


Thank you to our valued customers for your patience and understanding
during the hours the finance section is closed.  Parcel pick-up will still be available
during normal hours from 9 a.m. to 4:30 p.m.


The Yokosuka Post Office is located in Building 1258, next to Berkley Field
and the Pack and Wrap. The post office provides services in support of the 7th
Fleet, including 11 forward-deployed ships, 64 tenant commands and
approximately 24,000 military and civilian personnel and their family members.


(Right) Staff Sgt. Allan Cayabyab stands in front of a
recently loaded LCAC at Hat Yao Beach, Thailand Feb.
12 during the training exercise Cobra Gold.  Cayabyab
was one of three FISC Yokosuka employees selected
to participate in the exercise.


Photo by Yufen Shane


The Marine flight crew of a CH 46 medium-lift helicopter drops off and receives
supplies bound for the USS Essex (LHD 2) as a part of the multi-lateral training
exercise Cobra Gold in U-Tapao, Thailand Feb. 13.  During the exercise FISC
Yokosuka Marine Staff Sgt. Allan Cayabyab was responsible for receiving and
distributing material for the units participating.


Photo by Allan Cayabyab


short years and I look forward to gaining insight into how I can better understand and
work with Japanese culture.  I think this seminar will help people like myself better
understand and appreciate this great country that we are guests of.”


FISC Personnel Administration Manager Lori Jackson attended the seminar to enhance
her knowledge of Japanese communication styles and customs.


(Left) FISC employees Hatsumi Sugawara, from the Atsugi Detachment, and Akira
Yamamoto, from the Yokosuka Personal Property Office, discuss what they hope
to learn during a recent cross-cultural relations seminar Feb. 19.  The purpose of
the seminar was to develop greater cultural understanding in the workplace among
Japanese and American employees.


exercise)  are thoroughly
rev iewed ,  ana lyzed  and
revamped for current and future
missions,” said Staff Sgt. Allan
Cayabyab.


Cayabyab was one of three
FISC Yokosuka employees
selected to travel to Thailand
for the training exercise.  They
supported Cobra Gold by
linking supply pipelines and
providing communication
between the Marines, Navy
and civilian contractors in
every exercise.


“I feel proud to have been a
part of Cobra Gold. Working
together to provide solutions to
daily logistics challenges makes
me feel proud to be in today’s
U.S. military,” Cayabyab said.
“The exercise only made us
better and I can honestly say
giving 110 percent was worth the
time and energy.”


Dur ing  the  exe rc i se ,
Cayabyab was responsible for receiving and distributing
material for the units participating.  Issues such as cargo
weight, delivery method, the priority of the material and
forklift support are vital elements of the material movement
process.


“My mission was to tackle any problems that arose
and I sometimes had to find creative solutions to get the
material to its customers in a timely manner.  Also, informing
the commander was the most important element of this
exercise, so he could make the right decisions,” he said.


Throughout the high-tempo exercise Cayabyab faced
many challenges. “The biggest challenge I faced during
the exercise was the sudden and urgent delivery of high-


priority material quickly turned over to the USS Essex (LHD
2) via helicopter flight of opportunity.”


During the scheduled landing of a landing craft, air
cushioned amphibious vehicle (LCAC) delivering cargo
and supplies to the USS Essex (LHD 2), Cayabyab observed
an amphibious assault exercise. “I arrived early that day
and was surprised to watch the Marines perform an exercise
at Hat Yao Beach. I saw helicopters dropping cargo and
Marines with amphibious assault vehicles (AAV) crossing
the beach and F-18s flying by.  It was awesome,” said
Cayabyab.


Cobra Gold concluded with the safe and successful
execution of all multi-lateral training exercises.


“This is my first management position with (Japanese) Master Labor Contract (MLC)
staff and I want to be aware of how they perceive me and how I can approach them more
efficiently and without being so direct,” said Jackson.


Lawrence Wong, a seminar participant originally from New Zealand, learned new details
about both American behaviors and Japanese culture.


“Having a positive attitude and having an open mind about everything is how I
approach different cultures,” said Wong.


MLC employee Hatsumi Sugawara, who works in administration and planning, traveled
from the FISC Atsugi Detachment to attend the seminar.  “I am here to get to know more
people at FISC Yokosuka and I believe it will be a good experience for me,” said Sugawara.


With life experience in Japan and the U.S., Murphy-Shigematsu has specialized on
improving workplace understanding between Japanese and Americans for more than
20 years.


 For more information about seminar instructor Murphy-Shigematsu and cross-cultural
understanding visit www.MulticulturalLeadership.com.
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SRF-JRMC briefs 2009 Strategic Plan in Sasebo


(Center) SRF-JRMC Sasebo Detachment Rigger Shop employee Masami Sato leads
a group of Yokosuka and Sasebo employees in shouting “Ganbaroh” (do your
best) at the closing of the recent all hands brief.


Photo by YN1(AW) Randolph Williams
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By Keiichi Adachi, CFAY Pubilic Affais


Key members of the Ship Repair Facility and Japan Regional Maintenance Center
(SRF-JRMC) 2009 Strategic Plan Team recently traveled to Commander Fleet Activities
Sasebo, SRF-JRMC Sasebo Detachment, to present the all hands briefing of the 2009
Strategic Plan.


Cmdr. Daniel Lannamann, Sasebo Detachment officer-in-charge, provided opening
remarks to more than 320 employees in the Showboat Theater.  Capt. Stephanie Douglas,
commanding officer, SRF-JRMC, reported the 2006-2008 Strategic Plan results and
introduced the 2009 plan.  Tactical Goals (TG) team leaders conducted presentations of
TGs and their deliverables for the 2009 Strategic Plan.


“I am very proud of each and every one of you, you did it!  All of the hard and often
tedious work over the last three years preparing for USS George Washington (GW) (CVN
73) was realized this past fall with her successful arrival,” said Lannamann. “Each of you
should feel a strong sense of personal and professional pride in this accomplishment.
Preparing for GW could have not been done without you.  What you have done, many said
could never have happened.”


During her remarks, Douglas said that on Sept. 25, 2008, GW arrived in Yokosuka,
beginning a new era in the U.S.-Japanese alliance with the most capable aircraft carrier as
the new centerpiece of the 7th Fleet. “This officially marked the beginning of the most
significant ship repair challenge in our history,” said Douglas. “Our team of U.S. Navy
personnel and U.S. and Japanese civilian employees began preparations for her arrival
within days of the announcement in October 2005. In less than three years, we overcame
every barrier encountered to implement all changes required for our multicultural workforce
to work on board the world’s only forward-deployed nuclear powered warship.”


According to Lannamann, the SRF-JRMC Sasebo Detachment has completed a
tremendously busy and productive 2008, culminating in our recognition by the Chief of
Naval Operations with a Meritorious Unit Citation for your superb maintenance support
of USS Essex (LHD 2) assigned to the Amphibious Ready Group.  “Additionally, you said
a fond farewell to USS Juneau (LPD 10) and introduced USS Denver (LPD 9) to a “Nan
Demo Dekimasu” (yes we can) attitude through essential emergent repairs, and by
successfully planning and starting her SRA [ship repair availablity] eight months early,”
said Lannamann.


“Since the Strategic Plan is of utmost importance to the command, it is being introduced
to our workforce from the very top of our chain of command, our commanding officer,”
said Alicia Akashi, director of Strategic Planning Division at SRF-JRMC.  Although the
briefing is at a higher level that provides broader understanding of the entire plan, Akashi
believes it is important that everyone at SRF-JRMC Yokosuka and the Sasebo Detachment
have a shared understanding of their strategic intent, so that they can understand how the
bits and pieces are so important to achieve their goals.


  The briefing provided SRF-JRMC Sasebo members with an opportunity to gain a
better understanding of the overall direction of the command.  Akashi said that by having


a common understanding of where we are today and having sense of where we need to be
tomorrow, we will all understand the importance of aligning ourselves around the plan. It
also prepares SRF-JRMC for future changes that may require re-structuring the way they
think and do their own work in order to more effectively support the plan.


Akashi said the briefing also helps SRF-JRMC understand that obtaining good results
isn’t just happening by accident, it is something that they achieve through their concerted
and deliberate effort.   “If we are not pulling together, aren’t working together, it represents
a wasted effort,” Asashi said. “If we move ourselves in concert toward the common vision,
we can achieve our goals without difficulty and will truly elevate SRF-JRMC to a higher
level of excellence and greatness.”


According to a Japanese member of the Sasebo detachment, he said that the briefing
they received was a good opportunity to get to know the future direction of the command.
“As a matter of fact, I am sure everyone understands what we are really all about and how
each of us has a role in helping the SRF-JRMC achieve its strategic intent,” said the
member.


Having many Yokosuka command leaders in Sasebo, reinforces what Lannamann and
his workforce at the detachment believe is their motto – SRF-JRMC and the detachment
are one SRF-JRMC.


文:安達慶一、CFAY広報課


艦船修理廠及び日本地区造修統括本部（SRF-JRMC）の
2009年経営戦略チームの主要メンバーが九州佐世保基地
（CFAS）のSRF-JRMC佐世保分所を訪れ、2009年経営戦略を
伝えた。
報告はショウボートシアターで行なわれSRF-JRMC佐世保
分所所長のダニエル・ラナマン中佐が開会の挨拶を参加し
た320人以上の従業員に行なった。SRF-JRMC司令官ステファ
ニー・ダグラス大佐は2006年から2008年度経営戦略計画の
達成結果報告、2009年度経営戦略計画の骨子を発表した。
上級監督者委員会（ESC）のメンバーから成る実務ゴール
チームリーダーによる2009年度経営戦略計画の各実務ゴー
ルとその達成課題の発表も行なわれた。
　「私は皆さん一人一人を大変誇りに思っています。よく
できました！昨年秋、空母ジョージ・ワシントンが無事入
港を果たし、3年以上に渡って我われが重ねてきた、厳し
く、そして細部に及ぶ綿密な業務の全てをあらためて実感
しました。この成果に対し、私はここにいる皆さん全員
に、専門家としての誇りを強く感じてほしいと思います。
ジョージ・ワシントンを迎えるための準備は、あなた方な
しでは実現不可能なことでした。皆さんが成し遂げたこと
は、多くの人達から『決して出来ないだろう』と言われて
いたことなのです。皆さんはそれを成し遂げました」とラ
ナマン中佐は開会挨拶のスピーチで話した。
ダグラス大佐はスピーチで、2008年9月25日、空母ジョー
ジ・ワシントンが初めて横須賀に到着した日、この日は最
新鋭の空母を第７艦隊の中心とした、新しい日米同盟の段
階に入った最初の日であるとし、こう続けた。「そして
SRF史上もっとも重要な艦船修理へのチャレンジが始まっ
た日でもあります。米海軍軍人、軍属、そして日本人従業
員で構成されている私たちのチームは2005年10月に空母
ジョージ・ワシントンの配備が発表されたその日のうちに
受け入れ準備に取り掛かりました。この3年に満たない期
間の中で、私たちはあるゆる障害を乗り越えました。世界
中で唯一アメリカ国外に配備される原子力空母を受け入れ
るということ、それは生活文化の異なる従業員が一緒に働
く為、多くの変化に対応する必要が有るのです。」
ラナマン中佐によると、佐世保分所は極めて多忙な修理
業務に追われた2008年を終えた。その結果、佐世保分所は


SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官、司令官、司令官、司令官、司令官、20092009200920092009年度経営戦略計画を佐世保で語る年度経営戦略計画を佐世保で語る年度経営戦略計画を佐世保で語る年度経営戦略計画を佐世保で語る年度経営戦略計画を佐世保で語る


More than 320 employees of the SRF-JRMC Sasebo Detachment were briefed on
the results of the 2006 through 2008 Strategic Plan and introduction of the 2009
Strategic Plan during an all hands brief at the CFAS Showboat Theater.


Photo by YN1(AW) Randolph Williams
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USSエセックス（LHD 2）の遠征攻撃部隊への優れた整備支
援に対して、米海軍作戦本部長から勲功部隊表彰を受ける
という最高の実績を残すことが出来た。「また、USSジュ
ノー（LPD 10）とUSSデンバー（LPD 9）との交替にあたっ
ても、緊急工事を抱えながら、佐世保分所の従業員は「何
でも出来ます」の精神で、その定期工期の開始を８ヶ月も
早めるという素晴らしい計画を実行しました」とラナマン
中佐。
「経営戦略計画はSRF-JRMCにとり大変重要なものなの
で、我われの指揮系統のトップである部隊司令官から従業
員に直接語られてきています」と話すのはSRF-JRMC経営戦
略部部長のアリシア・明石さん。明石さんによると、全体
説明会は戦略計画の全体像に対する幅広い理解をもたらす
ものだが、SRF-JRMC横須賀と佐世保分所の全従業員が戦略
計画の目的を共有し理解を得
る事はとても重要だ。それに
よって、従業員が自分たちの
ゴール達成にとり、いかに詳
細が重要であるかを理解でき
るからだ。
全体説明会は佐世保の従業
員に、部隊の全体的な方向性
を従業員に与える機会を提供
した。
部隊の今日の姿について共
通した理解を持ち、将来のあ
るべき姿を知ることで、従業
員は経営戦略計画に沿うこと
の重要性を理解できるでしょ
うと明石さんは話した。更
に、全体説明会は従業員の業
務の手順や考え方の再構築を
迫られる将来的な変化に対応
する準備ともなる。
また全体説明会は良い結果
が偶然の賜物ではなく、一致
協力して達成したものである
とSRF-JRMCに納得させる一助
であると明石さんは述べた。
そしてこう続けた。「仮に我


われが協力せず共に働かなければ、それは無駄に使われた
努力となります。我われ自身が共有のビジョンに向かって
協力して進めば、困難も無く実務ゴールを達成でき、真に
SRF-JRMCにより高いレベルの優秀さと名声をもたらすで
しょう。」
佐世保分所の従業員は説明会は、組織の今後の方向性を
知る上での良い機会になっていると思うと話し、彼は続け
た。「実際のところ、誰もが我われがの現状を知り、従業
員一人一人が戦略計画の意図を達成する役割を担っている
かを理解できたと思います。」
横須賀から佐世保に多くの指導者を迎えたことは、ラナ
マン中佐と彼の従業員たちが信ずる座右の名、「SRF-JRMC
と保佐世保分所は一体のSRF-JRMCである」という言葉をさ
らに強めた。
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Compass Program Night Class – The next available class will be held March
24 – 26 starting at 5 p.m. in the Take Room at the Fleet and Family Support Center
Annex.  Compass is a peer-to-peer mentorship program designed to help Navy
spouses adapt to military life.  Visit the Web site www.gocompass.org or contact
Shelle at 264-7270 for more information or to register for the class.


Housing Multi-purpose Room Revised Policy – All military family housing
residents may make reservations 60 days in advance.   The function must remain
in the room.  Use of the common areas such as the lobby, hallways, stairwells,
elevator and etc., are prohibited.  Children 10 years of age and younger must be
supervised by an adult at all times.  All windows and doors must be kept closed to
reduce the noise levels that may disturb the residents.  Excessive disturbances
and noise will not be tolerated at any time.  Band practices or live musical
entertainment is not permitted.  Sponsors and their guests must use the overflow
parking.  Consumption of alcoholic beverages is permitted.  Requestor assumes
full responsibility for party alcohol beverage consumption. Smoking inside and
use of barbeque is prohibited.  Pets are not authorized. Contact the Housing
Facilities Office at 243-9067 for more information.


Phishing e-mails – Recent reports of phishing attacks trying to entice users
into providing personal login information have been noted.  In addition, unsolicited
e-mails asking users to click an embedded link that connects their computer to a
hostile domain or malicious Web sites have shown up on Department of Defense
networks.  Navy Systems Administrators or legitimate businesses will never send
you an e-mail message asking for your personal information. If you receive an e-
mail such as the kind just described, do not reply providing the requested
information, open any attachments or click on any links.  Delete the e-mail and
contact your network administrator immediately.


American Red Cross Community Courses and Training – If you’d like
to become a volunteer, register to attend one of our volunteer orientations held the
first and third Wednesday of every month at 10 a.m. Call 243-7490 for more
information or come and register in our office located on the 2nd floor of the
Community Center.


Head’s Up Yokosuka!
Community Announcements


By Chaplain Michael Chaney


Just this morning I was asked if I would join a fellow congregant for
a cup of coffee.  The next question was to the choice of which company
I preferred.  Of course there was Starbucks, and then Seattle's Best, or
maybe McDonalds.  Or, if I would only wait then maybe what I might
prefer would simply be a cup of Folgers back at the office.  Decisions,
decisions: which were only exacerbated by my deep need for a caffeine
hit to keep me awake and ready for the next challenge I might face.


Many of us find the daily journey to the coffee pot a basic requirement.
We don't move out of the bed without the primal understanding that our
first step into reality is a cup of coffee.  We often find time to prep for it
the night before, and even then we will not make any daily decision
without a quick jolt of “Joe” to make sure that we are fully awake and
aware.


While I prefer coffee, others have vices that keep their motor running.
Some folks prefer cigarettes, or cigars, or even a few drinks at the end
of the day.  On occasion we might even find that we are transfixed by
the occasional shopping spree to give us the high that we all seek against
the lows of daily life.


Yet that is why Christ came for us – to show us that we have reason
to live life to the fullest, no matter how often the vices we have here on
earth fail us.  People think that Christmas is the most important day for
us Christians, but from the earliest days of the Church, Easter has been
considered the central Christian feast.


Paul wrote in First Corinthians 15:14, "If Christ has not been raised,
then our preaching is in vain and your faith is in vain."  Without Easter –
without the resurrection of Christ – there would be no Christian faith.
Christ's resurrection is the proof of his divinity.


Lent, which began Feb. 26, is the 40 days designed before Easter to
allow us to dwell upon our faith and the many obstacles in our way to
discovering a closer walk with God.  Jesus Christ shows us a clear
example of how to do without, and even rise above, the need for the
material helps of this world.  The challenge now is, of course, to follow
his lead.


Where do you get
your inspiration?
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MWR Positions


Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Food Service Supervisor – NF-03, $11.47-$13.00/hr. Club Takemiya
(1 RFT). Open to current MWR employees only.
Food Service Supervisor – NF-03, $10.78/hr. Food Court (1 RFT).
Bartender – NA-05, $10.72/hr. Club Alliance (1 RFT/1 Flex).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (2 Flex),
Food Court (1 RFT).
Material Handler – NA-05, $10.72/hr. Food Court (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex),
Food Court (6 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (7 Flex), CPO Club (1 RFT
/2 Flex), Club Alliance (1 Flex).
Recreation Assistant (Bingo) – NF-02, $8.62/hr. CPO Club (1 RFT).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (1 RFT/3 Flex),
Club Alliance (2 Flex).
Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), CPO Club (1 RFT).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).


Child Development Program
Program Assistant – CY-02, $9.18/hr. Main CDC (6 Flex), Ikego (3 Flex),
Hourly (2 Flex), Negishi (1 Flex).


Community Activities Division
School Age Care Program Coordinator – NF-04, $35, 000–$50,000/
annum.  Community Activities (1 RFT) Worldwide recruitment.
School Age Care Program Coordinator – NF-04, $35, 000–$50,000/
annum. Community Activities (1 RFT) Worldwide recruitment.
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Recreation Assistant – CY-02, $9.45/hr. Youth Center – Yokosuka
(3 Flex), Negishi (1 RFT/1 Flex), Ikego (1 RFT), Teen Center – Yokosuka
(2 Flex), Ikego (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Bowling Center (1RFT).
Recreation Assistant – NF-02, $8.62/hr.  Wood Hobby Shop (1 Flex).
Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).
Cashier – NF-01, $6.55/hr. Bowling Center Snack Bar (1 RFT/1 Flex).


Recreation Division
Projectionist – NA-07, $12.10/hr. Theater – Negishi (1 Flex), Yokosuka
(1 Flex).
Food Service Worker – NA-03, $9.29/hr. Theater (1 Flex).
Duty Manager – NF-02, $8.62/hr. Theater (1 Flex).
Recreation Aide – NF-01, $7.00/hr. Single Sailor (2 Flex).
Paintball Attendant – NF-01, $7.00/hr. Ikego Campground (3 Flex).


Athletic Division
Duty Manager – NF-02, $8.62/hr. Athletics (2 RFT/3 Flex).
Clerk Typist – NF-01, $7.30/hr. Athletics (1 Flex).
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (2 Flex).
Swim Instructor – NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard – NF-02, $8.62/hr. Aquatics (2 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (7 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.


To see job vacancies online, go to www.navy-nex.com, click on work for us,
go to bottom of page, overseas.  Find Japan and click go.  Click on the base
you want and then click on the job that interests you to learn how to apply.


Food Delivery Operator – NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Supervisor – NS-2 – Food Services.  $11.15-$13.01/hr. (1 RFT)
Food Sales Supervisor – NF-3 – Food Services.  *$24,621-$31,298/annual
(1 RFT)
Food Service Workers – NA-2 – Food Services.  $8.59-$10.02/hr. (12 Flex)
Food Service Worker Leader – NL-2 – School Lunch.  $9.46-$11.03/hr.
(1 RPT)
Food Service Supervisor – NS-2 – School Lunch.  $11.15-$13.01/hr. (1 RPT)
Automotive Mechanic –NA-10 – Autoport.  $14.17-$16.53/hr. (1 RFT)
Sales Clerk – NF-1 – Autoport.  *$6.55-$8/hr. (3 Flex)
Supervisory Sales Clerk – NF-2 – Autoport.  *$8.39-$11/hr. (1 RFT)
Department Manager – NF-3 – Main Store.  *$31,620-$48,844/annual (1 RFT)
Customer Service Clerk – NF-1 – Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk – NF-1 – Main Store.  *$6.55-$8.00/hr. (2 RPT, 9 Flex)
Specialty Sales Clerk – NF-1 – Main Store.  *$7.00-$9/hr. (1 RFT, 2 Flex)
Supervisory Sales Clerk – NF-2 – Main Store.  *$8.39-$11/hr. (4 RFT)
Store Worker Supervisor – NS-1 – Main Store.  $10.47-$12.22/hr. (1 RFT)
Store Worker – NA-2 – Main Store.  $8.59-$10.02/hr. (1 RFT, 3 Flex)
Store Worker – NA-2 – Home Accents.  $8.59-$10.02/hr. (1 RFT)
General Clerk – NF-1 – Inventory Control.  *$7-$9/hr. (1 RFT)
Flower Shop Courier – NF-1 – Flower Shop.  $6.55-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1 – Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1 – Main Store.  *$7.25-$8/hr. (2 Flex)
Equipment Rental Clerk – NF-1 – Rental Center.  *$7-$8/hr. (1 RFT 1 Flex)
Hair Stylist – NA-7 – Beauty Salon.  Commission (1 RFT)
Forklift Operator – NA-5 – Distribution Center.  $10.72-$12.49/hr. (1 RFT)
Warehouse Worker – NA-4 – Distribution Center.  $10.01-$11.67/hr. (2 RFT)
Security Guard – NF-1 – Distribution Center.  *$7.50-$9/hr. (1 Flex)
Manicurist (Nail Tech) – NA-5 – Ikego.  Commission (1 Flex)
Sales Clerk – NF-1 – Minimart.  *$6.55-$8/hr. (2 Flex)
Hair Stylist – NA-7 – Negishi.  Commission (1 Flex)


*Salary based on experience


Miscellaneous
Family Practice Physician – U.S. Naval Hospital Branch Health Clinic,
Sasebo is seeking to place under contract, an individual who holds a current,
unrestricted license to practice as a Family Practice Physician in any one of
the 50 States, the District of Columbia, the Commonwealth of Puerto Rico,
Guam or the U.S. Virgin Islands.  The deadline of solicitation package is
March 6 by 4 p.m.  For details call Masami Kobayashi/FISC Contracting at
243-6835 or (046) 816-6835.  Solicitation # 09-Q-2114.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka
Post Office (Off base)


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)
*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, March 2
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days): This combined
class is offered weekly, and is required for all incoming military personnel, Department of Defense
civilians and family members.
Elements of Successful Parenting 9 a.m. (2 hrs.): Elements of Successful Parenting (ESP) is a
dynamic service designed to elicit and enhance participants’ basic understanding of parenting
children of all ages.
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone whose first
language is not English. In this class, students practice basic, English skills and learn about
American culture.


Tuesday, March 3
Boot Camp for New Dads 1 p.m. (3 hrs.): Boot Camp for New Dads is a unique program that
brings “rookie” fathers-to-be together with “veteran” dads with newborns.
Ikego – Japanese Conversation (1.5 hrs.) (10-part series): Come join us to learn the language of
our host nation, and start fitting in!  This popular offering frequently has a waiting list, so don’t delay,
call us and reserve your spot today!


Wednesday, March 4
Elements of Successful Parenting 9 a.m. (2 hrs.)
Ikego – Japanese Culture Series – Kamakura Tour 9:30 a.m. (6 hrs.): This class will tour the city
of Kamakura.  Bring yen for train transportation, lunch and shopping.  Call 246-8052 to sign up.
Japanese Spouse Group 10 a.m. (2 hrs.): This class is focused on the special concerns of
Japanese spouses that are new to the Navy and Yokosuka, Negishi, or Ikego Bases.
Negishi – The Basics of Retirement Planning 10 a.m. (1.5 hrs.): If you want to plan for your
financial future, this class is for you.  In this class, you’ll learn about the value of time and money.
Negishi – Spouse Support Group 11:30 a.m. (2 hrs.): The Negishi Spouse Support Group will
focus on building Independence for individual in the Negishi community.
Negishi – Getting Started Teaching English 1 p.m. (1.5 hrs.): Learn how to get started teaching
English in Japan.


Thursday, March 5
Ikego – Play Morning 9:30 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.
NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.): This class raises awareness about the impact a baby will
have on the young parents’ budget.  Helpful information is provided which participants can use to
reduce the financial impact of the birth of a child.


Friday, March 6
Employment Overview – Yokosuka Area 11:30 a.m. (1.5 hrs.): Reservations are required for this
crash course on employment availability in the Yokosuka/Yokohama area: including government
positions, teaching English, modeling and other lucrative opportunities.
Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.): The Kid’s Craft Class is a fantastic opportunity to
interact with other parents and children while the kids do fun seasonal crafts.  All ages are welcome
and must be accompanied by an adult.
PCS Workshop 8 a.m. (4 hrs.): Participants will benefit by receiving pre-move information from
subject matter experts that represent the offices that handle the logistics of PCS moves.
Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


Upcoming Classes
March 9 Area Orientation Brief and Intercultural Relations Class; Elements of Successful Parenting


Enjoying Japanese Food; English as Second Language
March 10 Baby Basics; Healthy Relationships: For Your Child’s Future; Welcome to Ikego
March 11 Elements of Successful Parenting; Youth Enrichment Class (Middle School)
March 12 Kerosene Heater Safety; Ikego – Play morning; Ikego – Ikebana Class
March 13 Effective Resume Writing; Yokosuka – Play Morning


Congratulations on the birth of your baby!
Christopher Swallow and Mary Swallow are the proud parents of AYDEN CHRISTOPHER
SWALLOW born Feb. 2, 2009 at 3:49 a.m., weighing 8 pounds, 9 ounces.


Nicholas Bauman and Latoya Bauman are the proud parents of ROBERT JADEN BAUMAN
born Feb. 4, 2009 at 12:29 p.m., weighing 8 pounds, 1 ounce.


Matthew Morgan and Sarah Morgan are the proud parents of MICAH BENJAMIN MORGAN
born Feb. 4, 2009 at 11:14 a.m., weighing 6 pounds, 12 ounces.


Michael Wagner and Linda Wagner are the proud parents of LOGAN MICHAEL WAGNER born
Feb. 7, 2009 at 11:07 a.m., weighing 6 pounds, 13 ounces.


David Hatter and Vanessa Hatter are the proud parents of JASMINE ALEECE HATTER born
Feb. 7, 2009 at 4:30 a.m., weighing 7 pounds, 3 ounces.


Desman Smith and Lavonia Smith are the proud parents of AALIYAH JASMON SMITH born
Feb. 11, 2009 at 6:50 a.m., weighing 7 pounds, 1 ounce.


If you’d like to see your baby announcement published in the Fleet and Family Support Center’s
section of the Seahawk-Umitaka, stop by our New Parent Support office in Bldg. 1558.
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Automobiles


’95 Honda CR-V.  Silver, 4-dr. JCI through August.  90,000
km.  Roomy, reliable, efficient.  $2,500 and ’95 Nissan Pulsar.
Reliable, new battery, JCI/inspection through June 10.  $600.
Call Jessica, 080-6572-5824.
Angel Motors – American owned car business.  U.S.A.
Spec (LHD) Models!  Custom order any Japanese (RHD)
model!  Vehicle shipping worldwide!  Contact Mike for more
d e t a i l s  a t  T e l :  0 9 0 - 8 0 1 9 - 6 3 7 2 .   E - m a i l :
m i k e @ a n g e l m o t o r s j a p a n . c o m .   W e b :
www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking for to
drive in Japan or to send back home, with reasonable prices.
Save more $$ as you buy for us.  Clean and good condition we
will help you to make shaken or any other document you may
need help with.  Please contact Anne, lunawamb@hotmail.com,
090-9150-6227.  Naka-ku, Yokohama.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship the
car to the states.  We are located at the Yokosuka entrance #7
on Yoko Yoko.  15 minutes from the base.  Come and check
our stock.  English Spoken.  93-2 Yamanaka, Yokosuka.  E-
mail: auto@casper.co.jp.  Web site: www.casper.co.jp.  Call
(046) 853-2110.


Wanted


Announcements


Christian Ministries Far East – A church on the move
and in the will of God!  Located outside the back gate after
you pass the 7-Eleven on your left on the corner.  Ecumenical
Sunday Worship Service 11 a.m. and Wednesday Christian
Studies 6:30 p.m.  Business@cmfeinc.com.  (046) 827-2289.
Come and fellowship with us.
House for rent.  Off base.  NO key fee, NO deposit, NO
guarantor required.  An old small house on a hill.  $700/month.


Adoption


Thinking about adopting a child?  Yes – It can be done
while living overseas!  We can make it happen!  Contact:
www.Adopt-Abroad.com.


Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available from
5:30 a.m.  Contact 243-4511 or 090-3205-3472. Supervisory
and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。
English Teacher for Children.  Part/Full-time positions
are available in Yokosuka, Zushi and Yokohama area.  Training
is provided.  For more information, please call (046) 865-8717,
Monday-Friday, 10 a.m.-6 p.m.
Teaching Job @ Home.  Getting tired of job hunting?  You
can work at your on/off-base home teaching language, cooking,
craft, etc.  Visit: https://yokosukalcen-d2.r-cms.jp/   Contact
090-6505-1647/yokosukalc@gmail.com.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers,
family members or civilian personnel only.
Prices for all other ads must be separately
negotiated with Asahi Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital
status, physical handicap, political affiliation,
or any other non-merit factor of the purchaser,
user or patron.


For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi,
account executives.  Regular business hours
are Monday-Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


2 BZ 2 Clean?  House cleaning service can be scheduled to
meet your routine needs.  On or off base.  Please leave a message
and call-back number.  Call 080-3489-7657.
Aloha Aroma – Estetiq Salon.  Aroma therapy, hot stone,
Detox, etc…  Body therapy, 60 min/$45.  Aroma therapy facial
and décolleté, $30.  Gift certificate available.  Please call Eiko,
241-4284 or 090-1802-8889.  On-base Yokosuka.  E-mail:
alohaaroma@ezweb.ne.jp or aloaroty@hotmail.com.  Licensed
Therapist.
Computer Repairs.  High qualified IT technician is here to
support your computer and network related issues.  Expert
service on all PC/Apple computers.  Virus and spyware removal,
system errors and PC’s laptop upgrade.  System restore and
new computer installation.  Quality repairs at competitive rates.
Call Edwin – 246-7628 – 080-6797-2531.  www.triad-
computers.net.
Drivers’ Education Class.  Next class begins March 9, 2009.
Open to SOFA personnel.  High school students must be 16
years old.  For more information, call 080-6515-9897, or go to
www.yokosukadriversed.com.  Cost ¥31,000.  Class size
limited.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service to
bring out the beautiful you!  Please call 241-2474 or 080-5677-
6532 for appointment.
Invest in Your Future Now!  Ask our real estate agents
special izing in Hawaii  property for  you.   E-mail :
hawaiianagent@yahoo.com.  Japan, 090-1837-0762.  Hawaii,
1-808-285-5442.
KRush Photography.  Specializing in babies, milestones,
maternity, and family portraits.  We’re also great for senior
portraits, special events, and all of your other photography
needs !   Vi s i t  k rushpho tography.com,  o r  e -mai l :
Cindy@krushphotography.com.
Free Junking Service in 1 hr. or less.  Also free LTO
service.  One call will do it.  Don’t worry.  Negishi, Ikego no
problem.  Call Derrick, 090-3592-8809, home 241-4415.
LTO Run and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, road tax,
temporary plates.  Call Jackie, 080-6657-9716, 080-3394-5445
and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer registration,
minicars, change address, road tax, deregistration, base
inspection, JCI renewal. Please call Theresa, 241-3427 or 080-
3392-4384.
LTO Runs and Free Junking (could junk in a couple
of hours).  New registration, Japanese inspection, renewal,
change address, transfer title, deregistration, road tax, T-plates.
Call Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t wait
days.  JCI inspection, title transfers, road tax, deregistration, T-
plate.  12 years in Japan.  Negishi, Ikego, any transmission
OK.  Call Derrick, 241-4415 or 090-3592-8809.
LTO Runs and Junking Services.  Japanese inspection,
new registration, transfer registration, deregistration, change
of address, road tax, temporary plates, could junk and deregister
your car in a day or less, on base or off base OK.  Eight years
experience.  Call Fe at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.   Registration,
deregistration, transfer registration, road tax, temporary plates,
junk and deregister vehicle in same day.  Call Mylan anytime
at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your work
or home and deliver same day.  Call 090-8569-7130 or 090-
2390-0309.
LTO Runs and Free Junking.  New registration, Japanese


Positions


Building Maintenance Engineer.  *Over three-year on-
the-job experience for building maintenance (HVAC and heavy
electric, etc.). *Business level English and Japanese (speak,
read and write).  *Proper valid work visa.  *Workplace: Tokyo
area.  *Pay: ¥330,000/month or more.  *Transportation cost
paid (Max. ¥40,000).  *Paid vacation and holiday.  *Retirement
age: 65 years old.  E-mail your resume to Ms. Watanabe at: m-
watanabe@s-mt.co.jp.  Shin-ei Real Estate Co., Ltd. (03-5722-
4680).
Building Maintenance Engineer Manager.  *Over five-
year on-the-job experience for building maintenance (HVAC
and heavy electric, etc.).  *Business level English and Japanese
(speak, read and write).  *Proper valid work visa.  *Workplace:
Tokyo area. *Pay: ¥400,000/month or more.  *Transportation
cost paid (Max. ¥40,000).  *Paid vacation and holiday.
*Retirement age: 65 years old.  E-mail your resume to Ms.
Watanabe at: m-watanabe@s-mt.co.jp. Shin-ei Real Estate Co.,
Ltd. (03-5722-4680).
Call-Center Agent (Permanent Position) sought.
*Business level Japanese and English (Speak, write, read).
*Work hours: (17:30 to 8:30 for weekday and 08:30 to 08:30
next day for Saturday and Sunday).  *Possess valid work visa.
*Work place: Akasaka, Tokyo.  *Pay: ¥230,000/month and
above.  *Transportation paid up to ¥40,000/month.  *Paid
vacation and holiday.  *E-mail Ms. Watanabe for details or your
resume to: m-watanabe@s-mt.co.jp. Shin-ei Real Estate
Business Co., Ltd. (TEL: 03-5722-4680, FAX 03-5722-6180).
Currently looking for people to become Pampered
Chef consultants.  Must be honest, able to work with
people, love to teach/entertain.  Preferably bilingual Japanese/
English and love to cook.  Commissions start at 20%.  Contact:
JonandNicole@PamperedChefFamily.com, or call
+815055322126.  Only accepting three consultants now.  Ad
closes when consultants found.


Contact house owner: yamadatoshinori@yahoo.co.jp.
Are You Looking for an Apartment or House to Rent?
We can cater to military needs.  Ocean view!  Mountain view!
Spacious balcony!  American style bathroom!  Tatami room!
Let us find your dream apartment or house.  We have several
houses and condominiums for sale.  Also start your real estate
business in Japan today!  Our friendly staff will work hard to
get you the best deal possible.  Call us (046) 825-0245, 10
a.m.-6 p.m.  Contact at: chintal@heisei-yokosuka.co.jp.
Address: 1-18 Wakamatsu, Yokosuka Heisei Housing Co,. Ltd.
Our company is in front of Coco’s curry shop near Yokosuka
Chuo Station.
If you are looking for a place to rent, please come to
Seaside Plaza located on the fourth floor of Daiei
Shoppers Plaza, right next to a photo studio.  We have
a lot of apartments, condominiums and houses for rent.  At this
time, we would like to show you one of the best condominiums
in Anjindai, which is less than a 10-minute drive from the Main
Gate.  A large 3LDK with 3 A/C, large gas oven/microwave
combo, large refrigerator, secure parking with one parking space
included in the rent.  Many other great amenities!  ¥230,000/
month.  Don’t miss it.  Please come to the store.  sp@seaside-
plaza.com.  www.seaside-plaza.com.  (046) 828-6767.
PCS MOVE OR RELOCATION MOVE.  If you are relocating
to Norfolk, Va Beach Chesapeake or surrounding area and need
the help of a local Realtor who specializes in Military moves to
this area or just want to search the area, please go to
w w w . m i k e n a r l i s . c o m ,  o r  e - m a i l  m e  a t
mnarlis@williamewood.com.  I can also send out a Relocation
package, just provide me with your APO.  Thanks Mike Narlis.
Shinjuku World Friends International Party, March 7,
Saturday, 6:30-8:50 p.m., Shinjuku Tokyo Loose.  The
full-scale international party in Shinjuku.  Meet 200 people.
20 kinds of free cocktails.  Free snacks with sandwiches.  Male,
¥3,500.  Female, ¥3,000.  http://www.world-friend.com.  Call
080-2001-0512.  party@goover.co.jp.
Standard Indian Restaurant in Yokosuka.  It’s 250 meters
from More’s Department Store.  See the internet map to guide
to the restaurant.  We use very selected food ingredients and
ensure the quality perfect as Indian hotel restaurant’s standard.
Great food.  Over four persons you need reservation.  In the
dish we ensure the sufficient food amount.  Web  http://
www.yokosukaindian.com  http://www.indiancurry-bayleaf.jp
http://r.gnavi.co.jp/b186300  Tel. (046) 821-1922, 080-3015-
1749.  Monday closed.
Yokosuka Baptist Church.  Independent, fundamental,
Baptist church with a military heart.  Choumi Building, 27-6
Ogawacho (Across from Mikasa Park).  For more information,
call (046) 823-4654 or 080-3179-9516. www.ybcjapan.org.


inspection, transfer registration, deregistration, change of
address.  Road tax, temporary plates.  日本語もOK。  Call Cherry,
080-5046-0689.
Piano Tuning Service – Spring Campaign 2009
(March~April).  Upright pianos, ¥11,000→¥10,000.  Grand
pianos, ¥14,000→¥12,000.  *The price may depend on the
condition or type of piano.  Please contact Edward Fukushima
(Member of Japan Piano Technicians Association).  (042) 473-
4604 (Tel./Fax), 080-5441-1802, efukushima2@hotmail.com,
efpiano442@ezweb.ne.jp.
Sweet Escape Photography.  Photography services for
your special moments at a very simple and affordable price.
Please visit http://sweetescapephotography.smugmug.com/
Feel free to contact me anytime with questions or quotes!
マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。ミリタリーメンバーと結婚し、言葉
の壁や習慣・価値観の違いにとまどい、良い夫婦関係が築けな
い日本人女性のためのカウンセリングです。http://marriage-
counseling.hp.infoseek.co.jp/ Call 090-6300-1220, or
suzukiyokosuka@yahoo.co.jp.


Pets


Free baby hamsters.  New born.  090-8304-1036.
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Main Child Development Center Program Assistant Carolina Moran
provides care for children of active duty personnel while they work.


Photo by Yuji Kawabe


Where is your hometown?                Sasn Antonio, Zambales Philipines.


How long have you been in Japan?                                                    3 years.


What is your favorite food?                                                                                Lumpia.


What is your life goal?                                         To travel around the world.


Konnichiwa


Sailors move stores on the forecastle of USS Chung-Hoon (DDG 93) during
a recent port visit Feb. 18. Chung-Hoon, an Arleigh-Burke class guided
missile destroyer, is named after Rear Adm. Gordon Pai'ea Chung-Hoon
who served in the U.S. Navy from 1934 to 1959 and was awarded the Navy
Cross and Silver Star for conspicuous gallantry and extraordinary heroism
as commanding officer of USS Sigsbee (DD 502). In the spring of 1945,
Sigsbee assisted in the destruction of 20 enemy planes while screening a
carrier strike force off the Japanese island of Kyushu. While on station off
the coast of Okinawa April 14, 1945, a kamikaze crashed into Sigsbee,
reducing her starboard engine to five knots and knocking out the ship's
port engine and steering control. Despite the damage, then Cmdr. Chung-
Hoon valiantly kept his anti-aircraft batteries delivering "prolonged and
effective fire" against the continuing enemy air attack while simultaneously
directing the damage control efforts that allowed Sigsbee to make port
under her own power. Chung-Hoon, which is on a scheduled deployment
to the 7th Fleet area of responsibility, is homeported in Pearl Harbor Hawaii
and assigned to Destroyer Squadron 31.


U.S. Navy photo by MCSN Charles Oki


USS Chung-Hoon
visits Yokosuka


Dentists from U.S. Naval Hospital Yokosuka recently gave a presentation to discuss
proper dental care at Yokosuka Middle School.  The students listened as Lt. Cmdr.
Jeff Bleile and Lt. Jordan Buzzell cleared up some of the myths associated with
taking care of your teeth and  also gave the students an opportunity to ask questions.


Photo by Dale N. Duncan Jr.


Yumiko Kodaka, a visiting soroban teacher, demonstrates the use of the soroban,
a Japanese counting device similar to an abacus, to prepare Byrd Elementary
School fifth grade students for the annual soroban competition this spring in
Sagamihara.


Photo by Nancy Turner


Ikego Elementary School Principal Scott Finlay, faculty and staff wore red Feb. 6
in support of "Go Red for Women" and the American Heart Association's fight
against heart disease.


Photo by Vicki Alderman


A Sailor assigned to guided missile destroyer USS Lassen (DDG 82) renders a
salute as Lassen passes by USS John C. Stennis (CVN 74) Feb. 12.


U.S. Navy photo by MC2 Brock A. Taylor
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed


Editorial Staff


Asahi Advertising


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


The editorial content of this newspaper is
edited and approved by the public affairs office
of Commander, Fleet Activities Yokosuka.


This newspaper is an authorized publication
for members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.


The appearance of advertising in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising of
the products and services advertised.


Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender,
national origin, age, marital status, physical
handicap, political affiliation or any other non-
merit factor of the purchaser, user or patron.  If a
violation or rejection of this equal opportunity by
and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.


Published by Asahi Advertising, a private
firm in no way connected with DOD or the U.S.
Navy, under the exclusive contract with the
U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


CMDCM Wayne E.
Smith,
Command Master
Chief


司令官の相談室司令官の相談室司令官の相談室司令官の相談室司令官の相談室


Tomomi Hirano
Keiko Kishi


Account Executive
Account Executive


New CFAY Web site URL – Effective
immediately, the new CFAY Web site
URL is www.cnic.navy.mil/yokosuka.


Visa Waiver  Program Travel
Changes –  The Department of
Homeland Security (DHS) initiated the
E lec t ron ic  Sys tem fo r  Trave l
Authorization (ESTA), a new online
system that is part of the Visa Waiver
Program (VWP) this past August. The
ESTA web-based system is now open
for voluntary applications but becomes
mandatory Jan. 12. Once ESTA is
mandatory, all nationals or citizens of
participating VWP countries who plan
to travel to the United States for 90
days or less for temporary business or
pleasure under the VWP will need to
r e c e i v e  a n  e l e c t r o n i c  t r a v e l
authorization prior to boarding a U.S.
bound airplane or cruise ship.  Anyone
traveling using VWP will need to
ensure to process ESTA at least 72
hours prior to departure.  This is
applicable not only for official travel
such as Temporary Additional Duty
(TAD), Emergency Leave travel and
medical evacuation (MEDEVAC) but
also for your private travel.  Visit the
U.S. Embassy Web site at http://
tokyo.usembassy.gov/e/visa/tvisa-
esta2008.html or the Travel Web site
at:  https://esta.cbp.dhs.gov/esta/
esta.html?_flowExecutionKey=_cDF02137F-
C F 9 C - 1 1 C E - 9 9 2 9 -
C2D7A8FDD806_kA0E1E0C7-8022-


4497-57F8-7A4123696F7D for more
information.


Dr. Seuss Celebration/Read-A-Thon
Kick off – Byrd Elementary School is
inviting you and your family to help
celebrate Dr. Seuss’s birthday and to
kick off their March Read-A-Thon at
Byrd Elementary School from 12:30 to
2:30 p.m., March 2.  Contact Nancy
Turner at 242-4889 or e-mail to
NancyL.Turner@pac.dodea.edu for
more information.


The Sullivans School presents
Poetry Alive – The Sullivans School
presents Poetry Alive, a week-long
event sponsored by the PTO, March 2
– 6 at The Sullivans School.  Visit the
P o e t r y  A l i v e  W e b  s i t e  a t
www.poetryalive.com or contact
Megan Cul len at  243-2583 or
megan.cullen@pac.dodea.edu for
more information.


Kannonzaki Beach Clean up –
Volunteers are needed to participate
in the Kannonzaki Beach clean up, 10
a.m. to noon, March 14. Volunteers
should meet at Kenritsu Say-sho-nen
no Mura across from Perry Park by
9:30 a.m. to register.  Red flags will
mark the location.  Please bring gloves,
hat, towel, sun block, etc., for this
event.  Please travel by train if possible
as parking is available but limited.
Contact CFAY Public Affairs Office
Community Relations section Fumiyo
Sato at 243-2566 or by e-mail to
fumiyo.sato@fe.navy.mil for directions
or for more information.


Higher Social Security Payment – If
you have served on active duty any
time from 1957 through 2001 you may
qualify for a higher social security
payment because of your military
service.  Up to $1,200 a year of


earnings credited at time of application.
Bring your DD214 to the Social
Security Office when you apply.  This
benefit is not automatic, you must ask
for it to receive it.  Visit the Social
Security Web site at www.ssa.gov/
r e t i r e 2 / m i l i t a r y. h t m  f o r  m o r e
information.


Stars and Stripes “Heroes” Feature
– Stars and Stripes newspaper is
getting ready to begin production of its
annual “Hereos” feature.  They are
looking for service members who
received medals for valor in 2008 and
2009 (recipients prior to 2008 will be
considered if not previously profiled).
Recipients who received the following
medals for valorous act wil l  be
considered: Medal of Honor, Silver
Star, Distinguished Service Cross,
Distinguished Flying Cross, Air Force
Cross, Navy Cross, Bronze Star with
“V” device, Army Commendation
Medal (heroism) and the Navy/Marine
Corps Medal (heroism). Submit the
service members name, type of medal
and date received, name of command
or unit, current e-mail/telephone
number and photo of service member
(preferably at sea or down range) to
Ben Avey, CFAY Public Affairs Office
at ben.avey@fe.navy.mil by close of
business Feb. 27.


Q:   We were to ld dur ing Area
Orientation Brief/Intercultural Relations
(AOB/ICR) class that one should not
be able to hear music from a car stereo
outside the car, yet we permit our
Sailors and other workers to fix up their
cars so that their exhaust systems act
as megaphones rather than mufflers.
Since most vehicles pass the gate
each week or two, why not have a
small flier which warns that the policy
will be enforced by a set date and then
begin ticketing for this nuisance?


Michelle Stewart
Sean Dath
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Yuhji Kawabe


Kazuyuki Takagi
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L. Blake Vives


Jeff Doepp
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Public Affairs Officer
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Photojournalist
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Photojournalist
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Photojounalist
Seahawk Editor
Seahawk/Umitaka
Editor


A:  Thank you for your attention in this
matter.   Personal vehicles are
inspected on and off base to the
government of Japan’s standards
which includes noise levels of the
exhaust system.  If a vehicle is
suspected of not being in compliance
with noise levels, than that vehicle is
addressed through the proper
channels.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


View on eye protection
By Odie Smith, CFAY Safety Office


The structure of your face helps protect your eyes
from injury.  Still, injuries can damage your eye,
sometimes severely enough that you could lose your
vision.  Most eye injuries are preventable.  If you play
sports or work in certain jobs, you may need eye
protection.


Thousands of people are blinded each year from
work-related eye injuries that could have been prevented
with the proper selection and use of eye and face
protection.  Eye injuries in the workplace are very
common.  More than 2,000 people injure their eyes at
work each day.  One in 10 injuries require one or more
missed workdays to recover from, and out of the total
amount of work-related eye injuries, 10 to 20 percent
will cause temporary or permanent vision loss.  Eye
injuries alone cost more than $300 million per year in
lost production time, medical expenses and worker
compensation.


Personal protective equipment (PPE) for the eyes
and face is designed to prevent or lessen the severity of
injuries to workers.  A hazard assessment should
determine the risk of exposure to eye and face hazards,
including those which may be encountered in an
emergency.


Common causes for eye injuries are flying objects
(bits of metal or glass), tools, particles, chemicals,


harmful radiation, or any combination of these or other
hazards.  Supervisors should be aware of the possibility
of multiple and simultaneous hazard exposures, be
prepared to protect against the highest level of each
hazard, and must assess the workplace to determine if
hazards that necessitate the use of eye and face
protection are present or are likely to be present before
assigning PPE to workers.


A Bureau of Labor Statistics survey of workers who
suffered eye injuries revealed that nearly three out of
five were not wearing eye protection at the time of the
accident. These workers most often reported that they
believed protection was not required for the situation.


The following are four things you can do to protect
your eyes from injury:


• Know the eye safety dangers in your workplace.


• Eliminate hazards before starting work by using
machine guards, work screens or other engineering
controls.


• Use proper eye protection.


• Keep your safety eyewear in good condition and have
it replaced if it becomes damaged.


For more information concerning sight conservation
and PPE, contact the CFAY Safety Office at 243-8688.
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Selective reenlistment bonus award levels changed
By MC2(AW) La Tunya Howard,
Navy Personnel Command Public Affairs


The Navy announced revised selective reenlistment
bonus (SRB) rates Feb. 18 in NAVADMIN 050/09.


"We adjust SRBs as a retention incentive to provide
the critical skills needed in the fleet," said Vice Adm. Mark
Ferguson, chief of naval personnel. "We're experiencing
great retention in nearly all zones and NECs (Navy Enlisted
Classifications) and we've adjusted SRB levels in response
to this change in behavior.


"While not every Sailor qualifies for a SRB, all Sailors
are important to the successful execution of Navy missions,"
added Ferguson.


The new message approves 35 increases in SRBs, many
in the nuclear field, and 412 decreases.


The increased award levels are effective immediately
and decreased levels are effective March 11. These award
levels are continually reviewed and evaluated. This
NAVADMIN supersedes NAVADMIN 240/08.


The SRB program enhances the Navy's ability to size,
shape and stabilize the force by using a monetary incentive
to encourage Sailors with critical skills the Navy needs most
to reenlist. SRB is a market-based incentive allowing the
Navy to strategically adjust award levels as retention needs
dictate.


The Navy announced changes to the SRB policy earlier
this year which allows Sailors to reenlist early for SRB as
long as they are within 90 days prior to their expiration of
active obligated service (EAOS) and within the current
fiscal year of their EAOS. A Sailor whose SRB award level
decreases or is removed is eligible to reenlist in the first 30
days following release of a new SRB award plan only if
their hard EAOS is within 90 days of the effective date of
the message. In the case of NAVADMIN 050/09 this date
is calculated to be May 9, 2009.


"By reducing the time frame for SRB reenlistment, the
Navy can better project and manage end strength while
continuing to provide incentive to Sailors with critical skills
and valuable experience to stay Navy," said Jeri Busch,


head, military pay and compensation policy branch for the
chief of naval personnel.


The policy change is part of an overall effort to stabilize
the force at about 329,000 active duty Sailors year.


Some other requirements under the SRB policy include:
• All SRB reenlistment requests must be submitted 35


to 120 days prior to the requested reenlistment date.
• SRB requests submitted less than 35 days in advance


of the requested date of reenlistment may be rejected.
• Sailors who are eligible for combat zone tax exclusion


(CZTE) and have an EAOS that falls in the current fiscal
year are exempt from the 90 day policy and may reenlist
early for SRB outside of the 90 day window as long as
they are eligible for CZTE at the time of reenlistment. These
Sailors along with command career counselors must
annotate in the remarks section of the pre-certification
request whether they are currently CZTE eligible.


"All rates and NECs were extensively analyzed for
bonus levels, and the corresponding increases and
reductions were not taken lightly," concluded Ferguson.


GW Rugby football club falls to defending champs in debut match
Story and photo by MC2 James Kimber,
USS George Washington Public Affairs


The George Washington Rugby Football Club (GWRFC) faced the 2008
undefeated Shuto League champion Tokyo Gaijin Rugby Football Club Feb. 8 at
R i v e r  F i e l d s  i n  T o k y o ' s
Shinshimabata district.


The much-anticipated match was
a first for GWRFC.


The GW squad formed just four
months ago and has been practicing
twice a week. Practices included
instruction on the fundamentals of the
game, offensive and defensive drills,
passing and scoring and physical
fitness training.


The team was led onto the field
by club president  Cryptologic
Technician (Collection) 1st Class
(SW/AW) Jason Buchanan and club
captain Machinist's Mate 3rd Class
Jon Wilbanks.


“The immediate test was to focus
on defense, and that was the challenge
laid out to the team at the beginning
of the match,” said Cmdr. Greg
McGuire,  GW  navigator and a
forward for the upstart squad.


The GW ruggers started the first
half aggressively, seemingly taking
the Gaijin by surprise with their size,
strength and tackling abilities.
Despite giving up a pair of tries,
GWRFC was quick to react to the ball on the field to create several turnovers.


“GWs experienced players provided a base for the rest of the team to build around,
and there were some impressive and determined drives that foretold great chances for
increasing scoring efficiency,” said McGuire. “For their part and in the spirit of rugby, the
Gaijin also provided advice and coaching throughout the match, so by the end of the day,
we were able to piece together their drills and practices into an effective team effort.”


The second half started much like the first, with the GWRFC creating several
turnovers with some devastating tackles while the experienced Gaijin defense continued
to swarm any efforts made by the GWRFC's attackers. GWRFC gave up a couple
more tries before driving toward their first try on their second promising drive of the
game.


     Unfortunately, time expired as the
Gaijins' stout defensive line held off
the GWRFC speed attack just long
enough to prevent the debut squad
from scoring their first ever goal.
   “The goal for this match was
learning. You really can't get a feel
for the game until you've actually
played a match,” said Buchanan.
“The  game  can  a l so  be  ve ry
dangerous if it isn't played correctly.
There was a lot of instruction on the
f ie ld  to  ensure  p layers  were
'scrumming,' 'rucking,' and tackling
correctly, in a manner that wouldn't
put themselves or others in danger.
The second goal was to have some
fun. We accomplished both.”
    “All told, the team performed
magnificently, considering that 95
percent had no rugby experience
prior to the match and the team they
faced was established in the 1980s,"
said McGuire. "It was an absolutely
impressive team effort, and the team
is fired up to get back to practice and
perfect their offensive line.”
     The match was mostly defensive


on both sides of the pitch, GWRFC fly-half Operations Specialist Seaman Ruben
Gomez was nominated as “Man of the Match” for his incredible drive, spirit and
superb tackling skills.


Still, GWRFC lost the match 27-0. Despite the loss, the match lifted the team's
spirit and determination to come back for their next rugby match against the All-
France team, said McGuire.


Cmdr. Greg McGuire, a center for the aircraft carrier USS George Washington (CVN 73)
Rugby Football Club, pushes into a maul, Feb. 8, during a game against the Tokyo Gaijin,
a team comprised of Japan residents from New Zealand, Australia, France, the United
States, England and Japan.


USS Blue Ridge arrives in Manila
By MC1 Todd Macdonald,
USS Blue Ridge Public Affairs


USS Blue Ridge (LCC 19) pulled into
Manila Feb. 19, beginning the crew’s
routine port visit to one of South East Asia's
major seaports to interact with the
community and demonstrate the United
States’ growing relationship with the
Republic of the Philippines.


Blue Ridge Sailors rolled up their
sleeves and unloaded 10 pallets of books
as part of ‘Project Handclasp’ supporting
Taguig National High School and donating
first aid and hygiene supplies to the
Department of Social Welfare and
Development.


Blue Ridge also hosted more than 500
international and national diplomats,


military officials and civic leaders during a
reception held on the ship’s main deck with
food prepared by the ship’s award winning
food services division and ship’s tours given
by Blue Ridge Sailors.


Blue Ridge and U.S. 7th Fleet staff
Sailors also took part in a variety of
community service projects in Manila,
strengthening established ties and creating
new friendships.


Projects planned for the upcoming days
include sports games at Fort Bonifacio with
the Philippine Navy, assisting in the
construction of a housing unit, and the
construction of a children’s playground
project in a camp housing area in Taguig.


The U.S. 7th Fleet Band is also
scheduled to perform numerous public
concerts in Manila.
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北温泉名物の大露天風呂はプールのように広く、「泳ぎの湯」という名が付いている。さすが北温泉名物の大露天風呂はプールのように広く、「泳ぎの湯」という名が付いている。さすが北温泉名物の大露天風呂はプールのように広く、「泳ぎの湯」という名が付いている。さすが北温泉名物の大露天風呂はプールのように広く、「泳ぎの湯」という名が付いている。さすが北温泉名物の大露天風呂はプールのように広く、「泳ぎの湯」という名が付いている。さすが
にこの猛吹雪では入浴する気にならなかった。にこの猛吹雪では入浴する気にならなかった。にこの猛吹雪では入浴する気にならなかった。にこの猛吹雪では入浴する気にならなかった。にこの猛吹雪では入浴する気にならなかった。


名所物見の旅　其の四拾壱名所物見の旅　其の四拾壱名所物見の旅　其の四拾壱名所物見の旅　其の四拾壱名所物見の旅　其の四拾壱 -  -  -  -  - 那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて那須連峰山麓の温泉を訪ねて②②②②②
文・写真：河辺雄二、CFAY広報課


　歩き始めた時はちらちらと雪が舞う程度であった空
模様も、高度を上げるにしたがって横殴りの猛吹雪と
なり、頂上に近づいてきたらもう目も開けていられな
いほどで、顔面が凍りついてきた。日本アルプス三千
メートル峰と比べればたいしたことはないだろうとた
かをくくって登ってきたが、厳冬期の山は甘くはな
い。視界ゼロに加え、寒さで身体が硬直し、ピッケル
を握る手にもあまり力が入らない。これ以上進むのは
危険と判断して那須茶臼岳（1915m）登頂は断念し、下
山することにする。
　秋に甲子（かし）温泉を訪ねた後、次回は那須北温
泉を再訪しようと計画し、どうせなら厳冬の茶臼岳か
ら三本槍岳まで片付けて、尾根伝いに北温泉に下山し
ようと思っていたのだが、天候悪化でやむなくリタイ
ア。冬季休業中のロープウェイ駅の脇を通って大丸温
泉まで一気に駆け下った。すぐにでも温泉に入りたく
なったが、本日の目的地は北温泉であるから、ここは
ぐっと我慢して一路北温泉に向かう
　那須茶臼岳周辺には数多くの温泉が点在し、魅力溢
れるいで湯が観光客をいざなっている。また登山口の
温泉はハイカーの入下山の際の入浴や宿を提供する登
山基地としての役割を果たし、登山の足場として重宝
されている。那須十一湯と呼ばれる温泉の代表格は那
須湯本温泉で、デラックスホテルから自炊宿まで約八
十軒が軒を連ね、共同湯の鹿ノ湯は味わい深い木造の
建物で、中に入るとたくさんの観光客や地元の人達で
常に賑わいを見せている。那須十一湯にはそのほか大
丸温泉、弁天温泉、高雄温泉、北温泉、新那須温泉、
八幡温泉、旭温泉、柳沢温泉、三斗小屋温泉、板室温
泉がある。そして那須山系広域に目を移すと、甲子温
泉、新甲子温泉、二岐温泉、岩瀬湯本温泉、湯野上温
泉、塩原温泉郷が湯煙を上げている。これらのいで湯
の多くが素朴な雰囲気を残す湯治客中心の宿で、中に
は以前紹介した徒歩二時間の三斗小屋温泉のように、
訪れるには体力も必要という温泉もある。
　今回の目的地・北温泉は私にとって三十年ぶりとな
るので、どのように変わったか興味あるところであっ
たが、吹雪の中に姿を現した北温泉は予想に反し、
まったくといっていいほど以前のままだった。宿は江
戸安政期、明治、昭和の建物が混在し、建て増しを何
回も繰り返しているので、内部をつなぐ廊下はまるで
迷路のようだ。ロビーには大きな火鉢や古い掛け時計
が飾られ、居間には掘り炬燵や古い家具が置かれてレ
トロな雰囲気が漂う。北温泉を訪れた誰もが、まるで
百年前にタイムスリップしたような気分になるのであ
る。
　宿の前には「泳ぎ湯」とか「千人湯」と呼ばれる
北温泉名物の巨大な露天風呂があるが、猛吹雪で誰
も入っていなかった。大きな天狗の面が掛けられた
素朴な造りの内湯は、湯樋から熱い湯がドウドウト
流れ溢れている。昔は確か天狗の面は湯船の横にひ
とつだけだったと記憶しているが、湯船正面奥と入
り口の壁にも天狗の面が掛けてある。なんだか天狗
に見張られながら風呂に入っているような気分だ。
湯滝（打たせ湯）などは内装が新しくなっていて、
以前のコンクリートの湯船の鄙びた温泉のイメージ
は薄らいで、より洗練された情緒ある木造に変わっ
ている。あちこちに風呂があるので、全部の湯に入
るにはたっぷり時間がかかるが、それだけ温泉を堪
能できるというこである。
　久々に訪れた北温泉は湯量豊富の湯が惜しげもな


雪道の向こうに姿を現した北温泉。北温泉は江戸時代から昭和期までの建物が混在しており、内部は複雑な造りになっている。雪道の向こうに姿を現した北温泉。北温泉は江戸時代から昭和期までの建物が混在しており、内部は複雑な造りになっている。雪道の向こうに姿を現した北温泉。北温泉は江戸時代から昭和期までの建物が混在しており、内部は複雑な造りになっている。雪道の向こうに姿を現した北温泉。北温泉は江戸時代から昭和期までの建物が混在しており、内部は複雑な造りになっている。雪道の向こうに姿を現した北温泉。北温泉は江戸時代から昭和期までの建物が混在しており、内部は複雑な造りになっている。


北温泉「天狗の湯」。湯船には熱い湯が大量に溢れている。ランプに照らされた薄暗い風呂場には昔ながらの湯治場の雰囲気北温泉「天狗の湯」。湯船には熱い湯が大量に溢れている。ランプに照らされた薄暗い風呂場には昔ながらの湯治場の雰囲気北温泉「天狗の湯」。湯船には熱い湯が大量に溢れている。ランプに照らされた薄暗い風呂場には昔ながらの湯治場の雰囲気北温泉「天狗の湯」。湯船には熱い湯が大量に溢れている。ランプに照らされた薄暗い風呂場には昔ながらの湯治場の雰囲気北温泉「天狗の湯」。湯船には熱い湯が大量に溢れている。ランプに照らされた薄暗い風呂場には昔ながらの湯治場の雰囲気
が漂っている。が漂っている。が漂っている。が漂っている。が漂っている。


く流れ、情緒ある建物や雰囲気など、とても素晴ら
しい宿であることを再認識した。温泉通と言われる
人達には勿論のこと、日本人のみならず、前回紹介


したハンガリー人らのように、外国人にとっても人
気が高く、一度は泊まってみたい宿というのも頷け
るのであった。
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Auto Hobby Shop - great place to tighten belts in tough economic times
Story and photo by Dan Bowen, CFAY Public Affairs


The weakened economy is forcing many around the world to look for ways to save
a buck and the Auto Hobby Shop is doing its part to help Commander Fleet Activities
Yokosuka (CFAY) residents conserve cash and learn how to be more self-sufficient by
providing basic automotive maintenance classes every two weeks.


Learning to identify the early indicators of vehicle problems and how to correct
them before they become serious is the best way to ensure that your vehicle stays running
safely and efficiently. Tommy B. Johnson, the night manager of the Auto Hobby Shop,
believes that the classes they offer are a great way for people to spend an afternoon,
learn something useful and save a few bucks in the process.


“We offer beginner classes for people who want to learn how to do basic things to
fix their cars,” said Johnson. “For example, you come in and you learn how to change
your oil.  After that when you come, you sign in, get your car on the lift and do it
yourself for about $2.50 instead of the $40 dollars or so you’d pay to have someone
else do it for you.”


Every other week the class focuses on various components of your vehicle and
teaches you how to maintain and repair the component. The next class to be held at
the shop Feb. 28 from 1 to 4 p.m. will cover evaluating belts, the removal and
replacement of the primary fan and accessory belts as well as tire evaluation. Attendees
will be able to learn why their tires wear more on the inside than the outside and why
their belts squeak.


Individuals interested in attending the classes do not need any experience, tools or
even a vehicle to take part in the classes. The shop will provide everything needed for
the class. The only requirements are that patrons pay $15.00 and daily usage fees that
will vary depending on the class. Johnson only asks that patrons aren’t afraid, “to get
their hands dirty.”


(Left) Auto Hobby Shop Night Manager Tommy B. Johnson, explains to Tony Hill
and Ben Avey of the CFAY Public Affairs Office how to inspect and replace the
various belts in a vehicle's engine. The Auto Hobby Shop offers two classes a
month demonstrating basic automotive maintenance and repair.


For more information on the class or the Auto Hobby Shop in general, call 243-
5456, check the focus magazine or visit them online on the CFAY Web site located at
www.cnic.navy.mil/yokosuka.


DoDDS survey provides valuable feedback for planning, education
Participation needed by parents,
students, teachers for Yokosuka
By Department of Defense Education Activity


The Department of Defense Education Activity
(DoDEA) is administering its biennial Customer
Satisfaction Survey (CSS) through Feb. 28.  The CSS
provides valuable feedback to DoDEA from its most
important customers – parents and students – about the
quality of education it provides and areas needing
improvement.


All sponsors with students enrolled in DoD schools
from pre-kindergarten or Sure Start through grade 12 may
participate by completing a survey for each school in
which they have a child enrolled.  Students in grades 4-
12 may participate by completing separate surveys for
students in grades 4-5, and students in grades 6-12.


The 2008 DoDEA Customer Satisfaction Survey
represents a departure from tradition. Historically,
teachers, educational support staff, students in grades 4-
12, and sponsors for each child enrolled in DoD schools
from pre-kindergarten through 12th grade were asked to
complete the CSS.


This year, parents and students will participate in the
CSS while DoDEA Administrators, teachers and


Seventh-grader Christopher Maldonado takes the
Survey at Yokosuka Middle School.  DODEA is
soliciting feedback from parents, students and
teachers through Feb. 28 so that they can evaluate
the performance of DoDD schools.


Photo by Dale N. Duncan Jr.


educational support staff will participate in a separate
survey, the DoDEA Employee Satisfaction Survey, to be
administered in March.  As with the CSS, participation in


the DoDEA Employee Satisfaction Survey is voluntary
and maximum participation is encouraged in order to
obtain reliable and valid data.


The surveys take approximately 20 minutes to
complete and are available online at www.dodea.edu
(click on the CSS graphic link). Parents who don’t have
access to the Internet should contact their child’s school
to determine other alternatives – such as using the school’s
computers.


Sponsors are asked to complete a survey for each child
enrolled in a DoD school. Information derived from the
surveys will be used to improve planning efforts at all
levels throughout DoDEA.  Schools, districts and areas
will use the survey results to gain insight into the
satisfaction levels of sponsors and students, which is one
of many measures used for future planning of programs
and services DoDEA offers.


This is the final week of the DoDEA Customer
Satisfaction Survey (CSS) which closes Feb. 28. The
current participation percentage rate for Yokosuka schools
is: The Sullivans School at 27 percent; Yokosuka Middle
School at 18; Kinnick High School at 14; Byrd Elementary
School at 48 and Ikego Elementary School at 72.


Please taking a few minutes to give your child’s school
valuable feedback. Contact your local school if you have
any questions or for more information.


Japan Kanto Plain energy engineers tour co-generation power plant
By Lt. Cmdr. Kristian B. Barton, CFAY Public Works Department


The Association of Energy Engineers (AEE), Japan Kanto Plains Chapter, hosted
a tour Feb. 11 of the recently completed
co-generation power plant  aboard
Commander Fleet Activities Yokosuka.


Members of the Tokyo Post of the
Society of American Military Engineers
and the Japanese Society of Professional
Engineers joined AEE for an informative
tour led by Lt. Joshua Perry of Public
Works Department Yokosuka.  Tour
attendees came from Naval Air Facility
Atsugi, Camp Fuji, Yokohama, Tokyo and
Kobe, Japan.


Before commencing the tour, Perry
gave the group an overview of the facility,
including an explanation of the energy
savings performance contract that
financed the construction of this 96
million dollar power plant and associated
steam and electrical infrastructure.


Perry explained that the 20 year, $352
m i l l i o n  f i n a n c e d  p r o j e c t  h a s  a
contractually guaranteed energy savings
of $12.5 million a year and a target energy


savings of $14.5 million a year.
The plant can generate up to 39 MW of 50 and 60 hertz power, provided by a


combination of gas turbine generators and gas engine generators.  When the plant is
running at full capacity, it can generate up
to 109,000 pounds of steam per hour to
the piers and facilities on base.
    The group learned about the plant’s
integrated control system, roof exhaust
systems, compressors, cooling systems
(cooling towers and radiators); heat
recovery steam generation equipment and
the gas turbines and gas engine power
generators.
      The tour concluded with a luncheon
at the Officers’ Club, where a short
presentation on the Association of Energy
Engineers was given by Japan Kanto
Plains Chapter President Lt. Cmdr.
Kristian Barton.
      The keynote speaker at the luncheon
was Japan Society of Professional
Engineers Vice President Masahiko
Tsuchiya, who gave a presentation on the
role of the engineer in today’s global
economy and a status report of the Japan
Society of Professional Engineers.


Members of the Association of Energy Engineers, Japan Kanto Plain Chapter; the
Tokyo Post of the Society of American Military Engineers and the Japanese Society
of Professional Engineers poise for a photo during a luncheon following a tour of
the recently completed co-generation power plant aboard CFAY.


Photo by Yukiko Toizume








Page 9, Feb. 27, 2009


Get the shot, practice good hygiene, minimize spread of the flu
By Military Health Systems Public Affairs


It’s February, we’re in the midst of flu season, and the Centers for Disease Control
(CDC) have reported that Tamiflu, a very common anti-flu medication, is resistant to
one of the three seasonal flu viruses.


Great news, right?
Tamiflu is a “big gun” in combating flu. It’s used widely to prevent flu and control


outbreaks in certain environments, like nursing homes or hospitals. News of the drug’s
reduced effectiveness means that vaccination and proper hygiene are now even more
important.


Germs are everywhere. But if you use good hygiene practices, you are doing your
part in minimizing the spread of the flu.


Keep your distance. Avoiding close contact with people with the flu, or, if you catch
the flu, reduce the chance of passing the infection to others by keeping your distance
from others.


Wash your hands. The CDC says it is best to wash your hands with soap and clean
running water for 20 seconds (About the time it takes to sing "Happy Birthday" twice).
If soap and water are not available, use an alcohol-based product to clean your hands.
You should wash your hands:


• Before preparing or eating food.
• After using to the restroom.
• After changing diapers or cleaning up a child who has gone to the bathroom.
• Before and after tending to someone who is sick.
• After blowing your nose, coughing, or sneezing.
• After handling an animal or animal waste.
• After handling garbage.
• Before and after treating a cut or wound.


A hospital corpsman administers an influenza vaccination (flu shot) to a Sailor at
U.S. Naval Hospital (USNH) Yokosuka. USNH Yokosuka provides healthcare and
preventive medicine services to the forward-deployed U.S. 7th Fleet and their
beneficiaries.


U.S. Navy file photo


Stay home if you are sick. Don’t come into work if you have flu symptoms.
Get vaccinated. The best way to prevent getting the flu is to get vaccinated, and it is


not too late. Find a flu clinic or ask your healthcare provider for more information.


Elmo from Sesame Street  Workshop explains deployments to kids
By LIFELines Service Network


The Sesame Street Workshop has produced a video product to help parents or loved
ones explain military deployment to young children. Elmo, one of Sesame Street’s most
beloved characters is the spokesman.


Free copies of the DVD called “Talk, Listen, Connect: Helping Military Families
During Deployment” is available to military families and may be downloaded from the
Internet at the Sesame Workshop Web site www.sesameworkshop.org/tlc/.


As military families know, explaining deployment to small children is about as hard
as talking about death or divorce.  When a parent suddenly disappears, for whatever
reason, kids don’t understand.  Explanations that are complete and truthful are always
too complicated.  As a result, the Military Child Education Coalition, in conjunction
with the New York State office of Mental Health teamed with Elmo to say it right.


The program was produced in partnership with and funded by Wal-Mart at a cost of
$1.5 million.


“Our goal is to really get military families with young children ... to talk about the
different stages of deployment with their children, not only talk about it but prepare
them for it,” said Jeanette Betancourt, vice president of content design at Sesame
Workshop, which produces Sesame Street.


Free copies of the DVD called “Talk, Listen, Connect: Helping Military Families
During Deployment” is available to military families and may be downloaded from
the Internet at the Sesame Workshop Web site www.sesameworkshop.org/tlc/.


Image courtesy of www.sesameworkshop.org


USO Yokosuka offers free preview of latest TV special – USO Yokosuka
is offering a free preview of the latest Sesame Street TV special "Coming home:
Military families cope with change," at 10 a.m, March 28 at Benny Decker Theater.
Contact the USO Yokosuka Center Operations Manager Danaë Hoekstra at 241-
3030 or dhoekstra@uso.org for more information.


Moses Rogers, a Navy reservist and father of two, participated in the program. He
said being part of the DVD project made him think about deployments in a new light.


“I think the lesson that I got personally was, separating from your family is really
hard, but if you communicate with each other, that is good.”


Rogers says his best advice to parents is, “Talk to your children. Let them know
what’s going on. Let them know that you’re going somewhere to help somebody.”


TRICARE grants extension
for overseas claims filing
By Lora Sanders-VanNoy,
TRICARE Pacific Marketing Representative


TRICARE Management Activity has extended its filing deadline for dates of service
prior to Dec. 31, 2007 to allow providers, beneficiaries, TRICARE area offices and
remote points of contact in overseas locations additional time to submit overdue claims
for reimbursement.


Typically, Wisconsin Physician Services (WPS), the overseas claims processor,
allows up to one year for claims to be filed from the original date of service.  This
new extension allows for overdue claims to be filed and received by WPS for processing
no later than March 31.


Many filings have been received past the typical one year deadline from overseas
locations because some countries give host-nation providers as long as three years to
file claims for reimbursement. In addition, some overseas beneficiaries simply are
not aware of the one year claims filing policy. Ultimately, it is the beneficiary’s
responsibility to ensure claims are submitted and processed according to TRICARE
policy.


To file an overdue claim, beneficiaries must mail a completed DD Form 2642
with a copy of the itemized bill and receipts to WPS by March 31 for dates of service
prior to Dec. 31, 2007.  To find the correct address for WPS or to obtain a copy of the
DD Form 2642, beneficiaries can log on to www.tricare.mil or contact their local
TRICARE Service Center for assistance.





