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CFAY earns prestigious CNO environmental awards
By Dan Bowen, CFAY Public Affairs

Commander Fleet Activities Yokosuka has been named
the winner in the Environmental Quality Overseas
Installation and Cultural Resources Management
Installation categories of the 2008 Chief of Naval
Operations (CNO) Environmental Awards competition
sponsored by the CNO Environmental Readiness Division.

The CNO Environmental Awards program recognizes
Navy ships, installations and individuals or teams for
exceptional environmental stewardship. CFAY previously
won the Cultural Resources Management award in 2002,
but according to CFAY Public Works Department (PWD)
Environmental Division Director Ron Rossetti, this is the
first time CFAY has won the environmental quality award.

CFAY works closely with U.S. and Japanese officials
as well as the local community to ensure that it meets and
exceeds environmental protection standards and to
preserve, renovate and protect the historical and cultural
resources located on the base. Through education and
training, CFAY has helped the community get involved and
do its part to maintain a high level of environmental
stewardship and responsibility.

“We [PWD] don’t make it happen,” said Rosetti. “You
need the community’s buy-in to make it happen.”

The Environmental Department has implemented
several programs that have enabled the command to not
only keep the installation more environmentally sound; but
also, save money in the process. The department works
closely with the commands operating on CFAY to “divert

waste at the source” by implementing curb-side pick-up of
recyclable materials and motivating base residents to
become actively involved in the recycling program.

In 2007, the CFAY recycling program was primarily
limited to scrap metal and paper products, however; the
program has expanded to include a wide range of items,
including bicycles, vehicles, a variety of plastics, cooking
oil and more.

One example of a program that is keeping the base clean
and money in resident’s pockets is the collection of
household hazardous waste at the Yokosuka, Negishi and
Ikego Housing Self-Help Centers. The centers maintain
lockers stocked with partially used kitchen cleaners, floor
polishes and other products that can’t be disposed of in
regular trash.

“If people need a half-bottle of floor polish, Windex or
something, they don’t need to go buy it, they can go to the
locker and get what they need free-of-charge,” said Rosetti.

Another great program that impacts Sailors’ wallets and
their environment is the pilot program for junking vehicles.
Base personnel and dependents can now junk their vehicles
at no cost. CFAY was able to save $65,000 and over 400
administrative hours as a result of the program in 2008.

(Left) Kouichi Tatsuta and Katsuhiko Suzuki of CFAY
Public Works Department check an inventory list
during a hazardous waste pickup March 10. CFAYs
proactive waste disposal and recycling programs
earned the base two CNO environmental awards for
fiscal year 2008.

U.S. Navy photo by MC2 Derek J. Hurder

Dreams come true; new citizens take naturalization oath
Story and photo by Mark Elrod, CFAY Public Affairs

Service members and dependants raised their hands and took an oath of United States
citizenship during a naturalization ceremony held at Commander Fleet Activities Yokosuka
(CFAY) Chapel of Hope Feb. 27.

The 72 new citizens come from various
countries such as China, Columbia, Dominican
Republic, Ecuador, El Salvador, England, France,
Ghana, Guyana, Haiti, Jamaica, Japan, Kenya,
Korea, Mexico, Morocco, Philippines, Romania
and Vietnam.

Naturalization ceremonies are held two to three
times a year and are a coordinated effort between
various organizations.

“Naturalization has to be done by [the] U.S.
Citizen and Immigration Service. However, CFAY
is providing a lot of the logistical support,” said
U.S. Citizen and Immigration Services-Seoul
Korea Field Office Director Kenneth J. Sherman.
“I come here and they provide me interview rooms;
they give me supplies; they give me support staff;
they prepared and ran this entire ceremony here
today. Then you have the keynote speaker from
the U.S. Embassy Tokyo and [representatives from]
U.S. Embassy Tokyo are here to provide passport
support.”

Though naturalization ceremonies usually take
place aboard CFAY twice a year, the Feb. 27
ceremony was significant because it was the first time that it involved a child.

“It’s always significant when you naturalize 72 members, but it was naturalizing the

first dependant military child abroad," said Sherman.  “[It’s] the first time it’s happened
anywhere in the world since the law was enacted January 28, 2008.”

“The law” is the National Defense Authorization Act of Fiscal Year 2008 which permits
children of U.S service members to receive citizenship overseas where their parent is

stationed even if the child has never have been in
the United States.
    Previously, the immigration law required these
children to be physically present within the U.S. to
naturalize. Having his son take part in the ceremony
was a dream come true for Storekeeper 2nd Class
(SW) Caesar Ulsano.
    “When he was born, I was not a U.S. citizen,
so… he was a Filipino citizen,” said Ulsano. “It’s
always been a dream, of my parents, for [us] to go
to the states and become U.S. citizens,” said
Ulsano, whose son, Martin, is the child who
participated in the ceremony.
    U.S. citizenship offers people more chances to
succeed in life that they might not have had in their
countries of origin.
      “If you want to live in America and get a better
job… if you become an American citizen, more
opportunities will open up for you,” said Culinary
Specialist Seaman Kim Sung, who was formally a
citizen of South Korea.
      Serving in the military gives some of the new
citizens added pride towards citizenship.
      “I’ve been looking forward to this opportunity

for a while, since I’ve served the military; I’ve served the country,” said Sung. “I’m really
proud to be an American, now.”

(Right) Martin Ulsano receives his certificate of citizenship from U.S.
Citizen and Immigration Services Seoul Korea Field Office Director
Kenneth J. Sherman during a naturalization ceremony held aboard
CFAY at the Chapel of Hope Feb. 27. Ulsano became the first military
dependant child to become naturalized abroad.
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Compass Program Night Class – The next available class will be held March
24 – 26 starting at 5 p.m. in the Take Room at the Fleet and Family Support Center
Annex.  Compass is a peer-to-peer mentorship program designed to help Navy
spouses adapt to military life.  Visit the Web site www.gocompass.org or contact
Shelle at 264-7270 for more information or to register for the class.


Yokosuka Schools Mandatory Spring Re-registration – Re-registration
will be at Kinnick High School (KHS) April 21 - 24 from 8 a.m. to 2:30 p.m.
The following is the re-registration schedule:


Date: Last name begins with:
April 21 A - D
April 22 E - K
April 23 L - P
April 24 Q - Z


If your family will be in Yokosuka during the next school year, you must re-
register to guarantee the availability of appropriate staffing.  Otherwise, your
child’s class schedule will not be issued on the first day of school.  If you will be
leaving the Yokosuka area, come in with your transfer orders and fill out a
withdrawal form.  Contact KHS or your child’s school for more information.


March USO Events –  The following is a list of upcoming  March USO events:
• Indian food and belly dancer presentation for single and unaccompanied


Sailors will be held from 5:30 to 7:30 p.m., March 20.
• Birthday Cake Day for anyone celebrating a March birthday will be held


March 24.
• Sesame Street TV Special at the Benny Decker Theater for attendees will


be at 10 a.m., March 28.  Free popcorn provided.
• Every Wednesday night in March is board game night for the entire family


with a large selection of board games to play.
• Every Saturday night in March is new DVD release night.  Rent a new


release DVD and enjoy some popcorn.  Come out and see the movies you missed
at the theater.


Contact the USO Yokosuka Center Operations Manager Danaë Hoekstra at
241-3030 or dhoekstra@uso.org for more information.


Head’s Up Yokosuka!
Community Announcements


“They shall run
and not be weary...”


By Chaplain Scott Shafer


I was once able to run. At physical education classes in elementary school, I
hated climbing up the ropes that seemed to stretch forever, but I could run! I don’t
know if I was fast or not, but I just enjoyed running. For whatever reason, age or
lack of interest, I stopped running. It may have started around high school, but
after I got to college my feet became increasingly glued to the ground.


As I was getting ready to be commissioned in the Navy, I knew that I would
have to get in shape. I knew that I would have to learn to run a mile and a half! I
thought about how far that was, and said to myself, “This will be easy. I can run a
mile and a half.”


I have been told that as we age, stride length and endurance deteriorates. It is
also true that if you don’t practice a skill you will lose that skill. I tried to run and
started pulling in so much air that the big bad wolf would be put to shame. If I
couldn’t run, then this situation could go from the comical to the tragic.


Fortunately, I knew a man in my church, David Dempsey, who loved to run.
More importantly, he loved to teach running. For several weeks he tutored me. I
can remember the first time that I ran on a treadmill. He hid the time so I wouldn’t
have anything to look at or worry about. So I learned, gradually, to run a mile and
a half. I had my time that I had to run it in and I was making that time.


I was very proud of myself for the skill that I had learned.  Then I reported to
Officer Indoctrination School and found out that I would have to run even faster in
order to join the fleet. Wow! I was devastated. After all that I had done…taking
more time off of my run time just seemed impossible. I have to admit that at that
time I really didn’t know what I was going to do.


Chief Simonson just looked at me and said that I was going to make that run.
Much to my present regret, I did not believe her at the time. I ran the track every
chance I got and did not quit…but I didn’t see how I would ever run any faster.


Senior Chief Berkel, a man whom I thought just despised the fact that I had the
audacity to even breathe his air, took us out one day and had us do an “Indian run.”
This is where you all run in a line, and when the whistle blows the person at the
back of the line runs up to the front of the line. We ran around the track for an hour.
Every time I was in the back and that whistle blew, I made that run up to the front.
None of us stopped, and none of us gave up. We ran four and a half miles. I had
never run that far in my entire life! Running just seemed easier at that moment,
and I made my run time! I made my time with minutes to spare. This was the
fastest I had ever run in my life, and I had a chief and a senior chief to thank for it!


In the book of Isaiah, Chapter 40, verse 31, we find these words, “but those
who wait for the lord shall renew their strength, they shall mount up with wings
like eagles, they shall run and not be weary, they shall walk and not faint.” When
it comes to the miracles of God, we often think that these things will just instantly
happen. With just a snap of the finger, God can make runners and flyers!


Now if I had been offered the ability to run with a snap of the fingers I think
that I may have taken the offer! Yet, there is something about learning from people
such as Dempsey, Simonson and Berkel. There’s something about earning. I trained,
I learned, and I earned the ability to run. I had lost the ability to run, and regained
the ability through the efforts of a great many people who never gave up on
me…who saw a capability in my broken down old body that I had lost the faith to
believe in!


It’s the same in our lives of faith. We can go on and on, wishing for things to
come easier to us. Yet, when we earn something, it just sticks with us. We just
don’t appreciate the things that are merely given to us. So, even though it hurts, I
prefer a faith that is well earned through the common hurts and pain of life. My
salvation is a gift from God, what I do with that salvation, with my faith, is earned
through how I live my life every day.  Amen.


Annual road tax, 2009 decal issuance
Annual road tax for your vehicle is paid every spring.  Payments, which must be made


in yen, can be made at the Kanagawa Tax Office for regular sized cars and trucks. Payments
for motorcycles and mini-cars can be made at the local city hall or ward office, starting
April 1.  In accordance with U.S. Forces Japan Policy Letter, vehicles are to be registered
at the closest military installation of which vehicle owners are assigned.


Road tax will be collected at the Fleet Theater, March 24, 26 and 27 from 9 a.m. to
noon and 1 - 2:30 p.m. and April 16 and 17 from 9 a.m. to noon and 1 - 2:30 p.m.  This
service onboard Yokosuka is also intended for Ikego residents.  Road tax collection for
those vehicles registered in Negishi will be at the Morale, Welfare and Recreation (MWR)
classroom, Bldg. 19045, in Negishi Housing April 13 - 14 from 9 – 11:30 a.m. and 12:30
– 2:30 p.m.


The amount of road tax to be paid depends on the type of vehicle, which can be
determined by the number shown on the top of the license plate.  The respective tax
amount is as follows:


• 44Y, 400Y, and 56Y, 57Y, 58Y, 500Y, 529Y plates 7,500 yen
• 33Y, 300Y, 329Y plates 4.5L and below 19,000 yen


             4.6L and above 22,000 yen
• 11Y, 100Y plates 32,000 yen
Base decals must be affixed to the top center of the front windshield, next to the


Japanese inspection sticker. The current Japanese inspection sticker, current base decal,
installation sticker and rank decals (if applicable) should be the only decals affixed to the
windshield. All other decals and inspection stickers from the previous years must be
removed.  Contact the Vehicle Registration office at 243-5011/5896 for more information.


NSPS: Mock pay pool process
By Bill Shea, CNFJ HRO


The mock pay pool process for most
commands occurs during the March
through April time frame. A mock pay pool
is a performance rating and pay pool
reconciliation exercise. Mock pay pools
provide a practical learning experience as
well as a forum for testing the pay pool
process. They provide the time necessary
to make adjustments to business rules, job
objectives or other tools impacting upon the
fairness, equity, and/or effectiveness of the
pay pool  reconci l ia t ion  process .
Organizations who fail to conduct a mid-
cycle mock pay pool will find there is
insufficient time to make corrections
necessary to a fair and equitable pay pool
at the time of the “real” pay pool.


Completing a full mock pay pool
process provides real life opportunity to test
the efficiency of more than just the systems,
processes, and procedures of NSPS.  It also
puts the strength and clarity of performance
objectives, measures and proof of
achievement to the test.  Running a mock
pay pool will:


• Help commands develop a common
understanding of rating levels among the
panel members. The experience of a
“mock” reconciliation provides panel
members with information [that] enables a
more thoughtful refining of the common
understanding of each rating level [“real”
pay pool].


• Help test business rules and identify
process gaps.


• Level expectations in terms of time
and resource requirements.


• Provide experience and greater
understanding of the pay pool process.


• Provide an opportunity to correct
problems before they have an impact on


pay, creditability, morale, etc.
• Identify areas where job objectives


need to be adjusted.
• Provide employees and supervisors


practice in writing self and supervisory
assessments  using the automated
Performance Appraisal Application.


• Identify performance management or
pay pool hierarchy issues.


Most organizations that recently
converted to NSPS are conducting mock
pay pools in conjunction with the interim
review.  This requires employees to prepare
a "mock" end of rating cycle self assessment
and an "official" Interim self assessment.


For pay pool managers/administrators,
pay pool members, raters and employees,
the biggest “bang for the buck” is to make
sure you complete all available training on
performance management, writing
objectives and assessments, and the pay
pool process.  The next most important
piece for raters and employees is to take
advantage of the tools available to you prior
to the mock pay pool. The assessments form
the basis for a critical supervisor-employee
d ia logue  tha t  wi l l  r e su l t  in  the
recommendations for performance rating
and pay share that the rater will forward to
the pay pool panel for consideration.


Commands are strongly encouraged to
conduct a mock pay pool to pave the way
to performance management success. Using
real rating recommendations and real
people to review the recommendations and
allocate pay-out, the mock pay pool will
test the process and will set the foundation
for a successful annual appraisal pay pool.
For questions concerning mock pay pools
or to request assistance with conducting
one, contact you performance management
consultant at your servicing human
resources office.
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MWR Positions


Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room 225,
or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr.  CPO Club (2 RFT).
Admin Assistant – NF-03, $10.78-$15.00/hr.  Club Alliance (1 RFT).
Food Service Supervisor – NF-03, $10.78/hr.  Food Court (1 RFT).
Bartender – NA-05, $10.72/hr.  Club Alliance (1 RFT/1 Flex).
Cook – NA-05, $10.72/hr.  Club Alliance (1 Flex), CPO Club (1 RFT/2 Flex),
Food Court (1 RFT), Club Takemiya (1 RFT).
Material Handler – NA-05, $10.72/hr.  Food Court (1 Flex).
Food Service Worker – NA-03, $9.29/hr.  Club Alliance (1 Flex), Food Court
(7 RFT), Officers’ Club (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (6 Flex), CPO Club (1 RFT/
2 Flex), Club Alliance (1 Flex).
Recreation Assistant (Bingo) – NF-02, $8.62/hr.  CPO Club (1 RFT).
Club Operations Assistant – NF-02, $8.62/hr.  CPO Club (1 RFT/2 Flex),
Club Alliance (2 Flex), Club Takemiya (1 Flex).
Cashier – NF-01, $7.50 - $9.50/hr.  O’ Club (1 Flex), CPO Club
(1 RFT).
ID Checker/Security – NF-01, $7.00/hr.  Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr.  Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr.  Maintenance (1 RFT).


Child Development Program
Program Assistant – CY-02, $9.18/hr.  Main CDC (1 RFT/5 Flex), Hourly
(2 Flex).


Community Activities Division
Auto Worker Helper – NA-05, $10.72/hr.  Auto Hobby Shop (1 RFT).
Recreation Assistant – CY-02, $9.45/hr.  Youth Center – Yokosuka (2 Flex),
Negishi (1 RFT/1 Flex), Teen Center – Yokosuka (2 Flex), Ikego (1 Flex),
Youth Sports (1 Flex).
Food Service Worker – NA-03, $9.29/hr.  Bowling Center (1 RFT).
Recreation Assistant – NF-02, $8.62/hr.  Wood Hobby Shop
(1 Flex).


Recreation Division
Projectionist – NA-07, $12.10/hr.  Theater – Negishi (1 Flex), Yokosuka
(1 Flex).
Duty Manager – NF-02, $8.62/hr.  Theater (1 Flex).
Recreation Assistant – NF-02, $8.62/hr.  Outdoor Recreation – Rentals
(1 Flex).
Recreation Aide – NF-01, $7.00/hr.  Single Sailor (3 Flex).
Paintball Attendant – NF-01, $7.00/hr.  Ikego Campground (2 Flex).
Ticket Seller – NF-01, $6.55/hr.  Negishi Theater (1 Flex), Yokosuka
(1 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr.  Athletics (1 Flex).
Duty Manager – NF-02, $8.62/hr.  Athletics (3 Flex).
Recreation Assistant – NF-02, $8.62/hr.  Adult Sports (1 Flex).
Clerk Typist – NF-01, $7.30/hr.  Athletics (1 Flex).
Gear Issue Attendant – NF-01, $6.55/hr.  Athletics (1 Flex).
Swim Instructor – NF-02, $8.62/hr.  Aquatics (10 Flex).
Lead Lifeguard – NF-02, $8.62/hr.  Aquatics (2 RFT).
Lifeguard – NF-01, $6.65/hr.  Aquatics (8 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For the
most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.
Applications may also be submitted through the drop box located at the front
entrance of the HRO, Yokosuka building. These applications must be in the drop
by close of business (4 p.m.) of the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-09.
Open: 2-27-09, Close: 8-27-09 (Cutoffs be established until filled).
Training Instructor – YA-1712-02, SRF-20-09.  Open: 3-6-09, Close: 4-6-09.
*Intermittent (on-call) position.  *Two vacancies.


NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8


a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.


Food Delivery Operator – NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Supervisor – NS-2 – Food Services.  $11.15-$13.01/hr. (1 RFT)
Food Sales Supervisor – NF-3 – Food Services.  *$24,621-$31,298/yr. (1 RFT)
Food Service Workers – NA-2 – Food Services.  $8.59-$10.02/hr. (12 Flex)
Room Attendant – NA-2 – Navy Lodge.  $8.59-$10.02/hr. (2 Flex)
Automotive Mechanic – NA-10 – Autoport.  $14.17-$16.53/hr. (1 RFT)
Store Worker – NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk – NF-1 – Autoport.  *$6.55-$8/hr. (3 Flex)
Retail Storage Supervisor – NF-3 – Main Store.  *$29,032-$44,843/yr. (1 RFT)
Customer Service Clerk – NF-1 – Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk – NF-1 – Main Store.  *$6.55-$8/hr. (2 RPT, 9 Flex)
Specialty Sales Clerk – NF-1 – Main Store.  *$7-$9/hr. (1 RFT, 2 Flex)
Supervisory Sales Clerk (FrontEnd) – NF-2 – Main Store.  *$8.39-$11/hr.
(1 RFT)
Supervisory Sales Clerk – NF-2 – Main Store.  *$8.39-$11/hr. (4 RFT)
Store Worker Supervisor – NS-1 – Main Store.  $10.47-$12.22/hr. (1 RFT)
Store Worker – NA-2 – Main Store.  $8.59-$10.02/hr. (1 RFT, 2 Flex)
ID Checker – NF-1 – Main Store.  *$6.55-7.50/hr. (1 RFT)
Inventory Technician – NF-2 – Inventory Control.  $8.39-$17.25/hr. (1 RFT)
Cashier – NF-1 – Cash Office.  *$7.50-$9/hr. (2 Flex)
Flower Shop Courier – NF-1 – Flower Shop.  $6.55-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1 – Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1 – Main Store.  *$7.25-$8/hr. (2 Flex)
Equipment Rental Clerk – NF-1 – Rental Center.  *$7-$8/hr. (1 RFT 1 Flex)
Hair Stylist – NA-7 – Beauty Salon.  Commission (1 RFT)
Warehouse Worker – NA-4 – Distribution Center.  $10.01-$11.67/hr. (1 RFT)
Receiving Clerk – NF-1 – Distribution Center.  $9-$10/hr. (1 RFT)
Security Guard – NF-1 – Distribution Center.  *$7.50-$9/hr. (1 Flex)
Manicurist (Nail Tech) – NA-5 – Ikego.  Commission (1 Flex)
Hair Stylist – NA-7 – Negishi.  Commission (1 Flex)


*Salary based on experience


Miscellaneous
Emergency Medicine Physician – The Government is seeking to place under
contract, an individual who holds a current, unrestricted license to practice as an
Emergency Medicine Physician in any one of the 50 states, the District of Columbia,
the Commonwealth of Puerto Rico, Guam or the U.S. Virgin Islands.
Solicitation#:09-Q-2117.
Family Practice Physician – U.S. Naval Hospital, Branch Health Clinic Atsugi is
seeking to place under contract, an individual who holds a current, unrestricted
license to practice as a Family Practice Physician in any one of the 50 states, the
District of Columbia, the Commonwealth of Puerto Rico, Guam or the U.S. Virgin
Islands.  Solicitation#:09-Q-1210.


The deadline for submission of solicitation package is March 27, 4 p.m.  For details,
call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka
Post Office (Off base)


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children ’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka  Student  Min is t r ies
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, March 23
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days):
March 23-27, this class will be held at the Benny Decker Theater.  This combined
class is offered weekly, and is required for all incoming military personnel, Department
of Defense civilians and family members. Representatives from around the base will
talk about the unique policies, procedures and benefits associated with living and
driving in Japan.
English as a Second Language (ESL) 10 a.m. (1.5 hrs.): ESL is designed for
anyone whose first language is not English. In this class, students practice basic
English skills and learn about American culture. Special attention is given to speaking
English in an everyday setting.


Tuesday, March 24
Government Employment Tips 10 a.m. (2 hrs.): Simple step-by-step approach to
correctly completing government application forms such as the SF-171, OF-612,
OF-510, and the government-style resume.  Definition of federal terms and how to
address KSA’s are some of the items that will be covered.
Ikego – Kid’s Craft 10 a.m. (1 hr.): The Kid’s Craft Class is a fantastic opportunity to
interact with other parents and children, while the kids do fun seasonal crafts.


Wednesday, March 25
Youth Enrichment Class – Decision Making (High School Students) 3 p.m.
(1.5 hrs.): We can teach you effective ways of solving everyday problems as well as
making appropriate decisions.  The training is for ages 15-18 (18 or over if student is
still in high school).  Must meet four times for 1-hour session to obtain a certificate of
completion.


Thursday, March 26
Family Readiness Group Leadership Meeting and Training 11 am (2 hrs.): This is
an opportunity for Family Leadership Readiness Group Leaders to discuss the
opportunities and challenges facing family readiness groups here in Yokosuka as well
as to share ideas and ask questions of other groups.
Ikego – Play Morning 9:30 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.


Friday, March 27
Separating or Retiring in Japan 2 p.m. (3 hrs.): The class will cover various
entitlements and restrictions and how they affect SOFA.  Attendance is recommended
for those considering separation from service with the intent to stay in Japan.
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


Upcoming Classes
March 30 Area Orientation Brief and Intercultural Relations Class
March 31 No Classes
April 1 Japanese Spouse Group


Negishi – Spouse Support Group
Negishi – Getting Started Teaching English


April 2 Ikego – Play Morning
NMCRS’ Budget 4 Baby


April 3 Employment Overview – Yokosuka Area
Ikego – Employment Overview
Negishi – Kid’s Craft
PCS Workshop
Yokosuka – Play Morning


Congratulations on the birth of your baby!
Christopher Clark and Randi Clark are the proud parents of JORDYN LEIGH
CLARK born March 3, 2009 at 4:23 a.m., weighing 8 pounds, 7 ounces.


Todd Macdonald and Daisy Salonoy are the proud parents of TIA ANGELA
MACDONALD born March 3, 2009 at 9:20 a.m., weighing 7 pounds, 9 ounces.


Zavon Lewis and Charonda Cosey are the proud parents of ELIJAH KEEGAN
LEWIS born March 3, 2009 at 11:31 p.m., weighing 7 pounds, 7 ounces.


If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 1558.
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Automobiles


Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact
M i k e  f o r  m o r e  d e t a i l s  b y  e - m a i l  a t :
mike@angelmotorsjapan.com or by phone at: 090-8019-
6372. Web site: www.angelmotorsjapan.com.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.


Wanted


Announcements


Christian Ministries Far East – A church on the
move and in the will of God!  Located outside the
back gate after you pass the 7-Eleven on your left on the
corner.  Ecumenical Sunday Worship Service 11 a.m. and
We d n e s d a y  C h r i s t i a n  S t u d i e s  6 : 3 0  p . m .
Business@cmfeinc.com.  (046) 827-2289.  Come and
fellowship with us.
Are You Looking for an Apartment or House
to Rent?  We can cater to military needs.  Ocean
view!  Mountain view!  Spacious balcony!  American
style bathroom!  Tatami room!  Let us find your
dream apartment or house.  We have several houses
and condominiums for sale.  Also start your real
estate business in Japan today!  Our friendly staff
will work hard to get you the best deal possible.  Call


Adoption


Thinking about adopting a child?  Yes – It can be
done while living overseas!  We can make it happen!
Contact: www.Adopt-Abroad.com.


Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available
from 5:30 a.m.  Contact 243-4511 or 090-3205-3472.
Supervisory and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。
English Teacher for Children.  Part/Full-time
positions are available in Yokosuka, Zushi and Yokohama
area.  Training is provided.  For more information, please
call (046) 865-8717 after March 23, Monday-Friday, 10
a.m.-6 p.m.
Part-time native English speaker to teach
conversational English at our school in
Yokosuka.  ¥2,000/hr.  For more info, please e-mail at:
mcvickerhashiba@yahoo.co.jp, or call us at (046) 822-
8909.  McVicker English School.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers,
family members or civilian personnel only.
Prices for all other ads must be separately
negotiated with Asahi Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital
status, physical handicap, political affiliation,
or any other non-merit factor of the purchaser,
user or patron.


For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi,
account executives.  Regular business hours
are Monday-Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


2 BZ 2 Clean?  House cleaning service can be scheduled
to meet your routine needs.  On or off base.  Please leave
a message and call-back number.  Call 080-3489-7657.
Aloha Aroma – Estetiq Salon.  Aroma therapy, hot
stone, Detox, etc…  Body therapy, 60 min/$45.  Aroma
therapy facial and décolleté, $30.  Gift certificate
available.  Please call Eiko, 241-4284 or 090-1802-8889.
On-base Yokosuka.  E-mail to: aloaroty@hotmail.com.
Licensed Therapist.
Computer Repairs.  High qualified IT technician is
here to support your computer and network related issues.
Expert service on all PC/Apple computers.  Virus and
spyware removal, system errors and PC’s laptop upgrade.
System restore and new computer installation.  Quality
repairs at competitive rates.  Call Edwin – 246-7628 –
080-6797-2531.  www.triad-computers.net.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or
080-5677-6532 for appointment.
In-home spa service (Reflexology and head spa).
Reflexology (15 min ¥1,500-50 min. ¥5,000).  Head spa
(15 min. ¥1,500-60 min ¥6,000).  Complimentary foot
bath included with all treatments.  Please contact
Relaxation room Maka: Hitomi Yoshimori.  E-mail:
hitomi.kota.ume@future.ocn.ne.jp.
KRush Photography.  Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com,
or e-mail: Cindy@krushphotography.com.
LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716,
080-3394-5445 and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
LTO Runs and Free Junking (could junk in a
couple of hours).  New registration, Japanese inspection,
renewal, change address, transfer title, deregistration, road
tax, T-plates.  Call Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t wait
days.  JCI inspection, title transfers, road tax, deregistration,
T-plate.  12 years in Japan.  Negishi, Ikego, any transmission
OK.  Call Derrick, 241-4415 or 090-3592-8809.
LTO Runs and Junking Services.  Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in a day or less,
on base or off base OK.  Eight years experience.  Call Fe
at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  Call
Mylan anytime at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-2390-0309.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語も
OK。  Call Cherry, 080-5046-0689.
Free Junking Service in 1 hr. or less.  Also free
LTO service.  One call will do it.  Don’t worry.  Negishi,
Ikego no problem.  Call Derrick, 090-3592-8809, home
241-4415.


Positions


Currently looking for people to become
Pampered Chef consultants.  Must be honest, able
to work with people, love to teach/entertain.  Preferably
bil ingual  Japanese/English and love to cook.
C o m m i s s i o n s  s t a r t  a t  2 0 % .   C o n t a c t :
JonandNicole@PamperedChefFamily.com, or call
+815055322126.  Only accepting three consultants now.
Ad closes when consultants found.


us (046) 825-0245, 10 a.m.-6 p.m.  Contact at:
chintal@heisei-yokosuka.co.jp.  Address: 1-18
Wakamatsu, Yokosuka Heisei Housing Co,. Ltd.  Our
company is in front of Coco’s curry shop near
Yokosuka Chuo Station.
If you are looking for a place to rent, please come
to Seaside Plaza located on the fourth floor of
Daiei Shoppers Plaza, right next to a photo
studio.  We have a lot of apartments, condominiums and
houses for rent.  At this time, we would like to show you
one of the best condominiums in Anjindai, which is less
than a 10-minute drive from the Main Gate.  A large 3LDK
with 3 A/C, large gas oven/microwave combo, large
refrigerator, secure parking with one parking space
included in the rent.  Many other great amenities!
¥230,000/month.  Don’t miss it.  Please come to the store.
sp@seaside-plaza.com.  www.seaside-plaza.com.  (046)
828-6767.
Mount Fuji Ryokan Minshuku Murahamasou now
online in English!  We are a family run traditional
Japanese inn located on Lake Shoji in Kawaguchiko.
Please check our Web site at: www.murahamasou.com.
(0555) 83-2375.
PCS MOVE OR RELOCATION MOVE.  If you are
relocating to Norfolk, Va Beach Chesapeake or
surrounding area and need the help of a local Realtor
who specializes in Military moves to this area or just
w a n t  t o  s e a r c h  t h e  a r e a ,  p l e a s e  g o  t o
w w w. m i k e n a r l i s . c o m ,  o r  e - m a i l  m e  a t
mnarlis@williamewood.com.  I can also send out a
Relocation package, just provide me with your APO.
Thanks Mike Narlis.
Yokohama World Friends St. Patrick’s Day
International Party, March 21, Saturday, 6:30-0
p.m., Club Why Not.  Biggest international party in
Yokohama.  Meet 150 people.  20 kinds of free cocktails.
F r e e  s n a c k s .   ¥ 3 , 0 0 0 .   h t t p : / / w w w. w o r l d
friendspparty.com. Call 080-2001-0512 or E-mail to
part@goover.co.jp.
Yokosuka Baptist  Church .   Independent ,
fundamental, Baptist church with a military heart.  Choumi
Building, 27-6 Ogawacho (Across from Mikasa Park).
For more information, call (046) 823-4654 or 080-3179-
9516. www.ybcjapan.org.


LTO Runs and Free Junking.  Yokosuka/Ikego/
Negishi Registrations, inspections, transfers, I do it all.
No problem driving your vehicle to LTO.  Call Reiko
McCullough, 241-3100/080-5497-2600 or e-mail:
reikoltoruns@yahoo.com.  日本語もOKです！
MAGICIAN.  Birthday Parties.  Command Events.  Wardroom
Parties.  Complimentary Birthday Gift.  (イベントや、お誕生
日会などにマジック・マイクを呼びませんか？) Call “Magic
Mike” 090-6199-4993, magicmike4u@ezweb.ne.jp,
www.magicmike.wetpaint.com.
Partylite Candles.  Book a show in March and receive
$100 in extra hostess credit for just $10 plus other great
offers.  Book a show in April and receive an amazing
DOUBLE hostess credit for $15.  Plus you will be the
first to see the new summer catalog and summer scents.
Don’t have time for a party, have a book show.  Call Trish,
241-3170, www.partylite.biz/ruckhaber.
Piano Tuning Service – Spring Campaign 2009
(March~April).  Upright pianos, ¥11,000→¥10,000.
Grand pianos, ¥14,000→¥12,000.  *The price may
depend on the condition or type of piano.  Please contact
Edward Fukushima (Member of Japan Piano Technicians
Association).  (042) 473-4604 (Tel./Fax), 080-5441-
1 8 0 2 ,  e f u k u s h i m a 2 @ h o t m a i l . c o m ,
efpiano442@ezweb.ne.jp.


Yard Sales


Multi Family Sale, Ikego, Nikko Tower.  Saturday,
March 21.  Start 8 a.m.  Many items.  Japanese style
boys bike, electronics, household, toys, books, clothes
– Girl 8/10-junior, boys 6-8, computer, wagon grill.  Free
stuff also.
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Konnichiwa


SRF-JRMC employee Tooru Tanaka performs line handling duties for JMSDF
ship JS Suma (AGS 5103) as she pulls in port side of Dry Dock 2.


Photo by Yuji Kawabe


Where do you work?                                                    SRF-JRMC Carpenter Shop.


How long have you worked on base?                                                        12 years.


What is your favorite food?                                                                                            Yakiniku.


What is your life goal?                                                  To marry a gorgeous woman.


NAVFAC Far East Commanding Officer Capt. Christopher Kiwus presents CNFJ
Rear Adm. James Kelly with a plaque designating him an honorary Seabee at the
2009 Kanto Plain Seabee Ball, held at the Officers’ Club March 7. This year's ball
celebrated the 62nd birthday of the U.S. Navy Seabees, 142nd birthday of the Civil
Engineer Corps and the 167th birthday of the Naval Facilities Engineering Command.


Photo by Ronald D. Inman


(Left) Honch Patrol Coordinator Shigeru Ueda, (right) CFAY Commanding Officer
Capt. Daniel Weed, CFAY Chief Staff Officer Cmdr. Emil Salansky and other CFAY
members, fuel themselves with a "Navy Burger," Yokosuka City's new specialty
food at a restaurant on Dobuita Street before they start the Honch Patrol Feb. 20.


Photo by Kazuyuki Takagi


BUCN Erica Beguin, assigned to Naval Mobile Construction Battalion 40 (NMCB
40) based in Port Hueneme, Calif., uses a level to mark off a working area before
installing ceramic tiles during a construction renovation at Commander Fleet
Activities Yokosuka March 10.


U.S. Navy photo by MC2 Nardelito Gervacio


(Left) Boy Scout Area 1 Vice President Bob Sinclair, Ikego Boy Scout Troop 13
Scoutmaster Clement Mosseri and Boy Scouts of American Western Region
Director Thomas Fitzgibbons pose together after Ikego Boy Scout Troop 13 was
offically presented its charter March 2.


Photo courtesy of Ikego Boy Scout Troop 13


(Left) Byrd Elementary School English as a Second Language (ESL) teacher Dawn
Daley works with Byrd student Jullien Gasca and his mother BM2 Katrine Gasca
during the ESL parent-student workshop Feb. 24. The workshop was offered to
assist parents of ESL students help their children improve their English skills.


Photo by Nancy Turner


(Left) The Sullivans School administrators Willette Horne-Barnes, Peggye Wilson
and Principal Walt Wilhoit along with (left) Yokosuka Middle School mascot “The
Dragon,” The Sullivans School mascot “Starlight the Dolphin” and Ikego
Elementary School mascot “Frankie the Firefly” pose together after reading to
students March 5, as part of the reading initiative “Read Across America.”


Photo by Cynthia Harris
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed


Editorial Staff


Asahi Advertising


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


The editorial content of this newspaper is
edited and approved by the public affairs office
of Commander, Fleet Activities Yokosuka.


This newspaper is an authorized publication
for members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.


The appearance of advertising in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising of
the products and services advertised.


Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender,
national origin, age, marital status, physical
handicap, political affiliation or any other non-
merit factor of the purchaser, user or patron.  If a
violation or rejection of this equal opportunity by
and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.


Published by Asahi Advertising, a private
firm in no way connected with DOD or the U.S.
Navy, under the exclusive contract with the
U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


CMDCM Wayne E.
Smith,
Command Master
Chief


司令官の相談室司令官の相談室司令官の相談室司令官の相談室司令官の相談室


Tomomi Hirano
Keiko Kishi


Account Executive
Account Executive


New CFAY Web site URL – Effective
immediately, the new CFAY Web site
URL is www.cnic.navy.mil/yokosuka.


U.S. Embassy Tokyo Security
Notice – It has been recently reported
that some clubs and areas in Roppongi
are becoming increasingly dangerous.
There have been several recent
reports of U.S. citizens being drugged
via their bar drinks.  Subsequent to
being drugged, criminals will charge
extensive amounts to the victim’s credit
card(s), unbeknownst to the victim, or
will steal the card(s).  Victims who have
been drugged tend not to come out of
it for several hours, sometimes still in
the bar and sometimes on the street.
The following is a list of clubs that have
been the scene of these recent crimes:
Crystal, Bar Colors, Sheesha, Castel’s,
White Horse, Ultimate, Exotic City,
Climax, Seventh Heaven, Marbles and
Club 99.  We strongly encourage
everyone to stay away from these
clubs.  Further, there have been
multiple occurrences of this type of
crime in the last few weeks and,
unfortunately, crimes of this nature
seem to be on the rise in Roppongi.
Crime in Roppongi is not limited to
these clubs alone and we urge


everyone to remain extra vigilant when
enjoying the night life that Roppongi
offers.  Be advised that establishments
in the area of Roppongi Intersection
(Roppongi Street and Gaienhigashi)
have had the highest level of incidents.


Alcohol Deglamorization Campaign
Clear Vision 2009 – An alcohol
degamorization campaign kick-off
meeting will be held in the auditorium
of building C-2 March 25 at 2 p.m.  All
commands are requested to have their
designated member attend this
meeting.  Guided by a committee of
volunteers, the Clear Vision 2009
committee will decide on specific
campaign goals, agree on how the
campaign will be structured and
formulate the methods, strategies and
objectives to achieve their goals.  All
commands are strongly encouraged to
actively support and participate in the
campaign and ident i fy one top
performer to participate in the Clear
Vision 2009 committee.  Commands
should submit name by e-mail to
homer.thomson@fe.navy.mi l  or
Trevor.godwin@fe.navy.mil no later
than March 23.  Contact FC1 Homer
Thomson at 243-4835 or AW1 Trevor
Godwin at  243-7647 for  more
information.


Installed Fire Protection Systems –
Fire protection systems that are
installed and positioned in a building
or area are specifically intended to
protect both life and property. It is
everyone’s responsibility, especially the
facility manager to ensure that these
systems are well maintained (clean,
serviceable, clear of obstruction) and


that these systems are not being used
inappropriately or vandalized. Parents
are asked to educate their children of
the importance of these systems
(sprinklers, smoke detectors, fire
extinguishers) and how it is a big part
of their safety.


Family Housing Open Season
Campaign – CFAY Family Housing will
have an Open Season Campaign
starting April 6 to 17.  The goal of this
incentive based campaign is to
increase the occupancy rate of military
family housing located in Negishi and
Ikego.  Active duty military and
Department of Defense personnel with
t ranspor ta t ion agreement  and
command sponsored family members
residing off base or residing on base
Yokosuka desiring to relocate are
eligible.  Incentives to participate
include: government funded move,
bedroom eligibility requirement waived,
clock reset on five-year occupancy rule
for civilians and no waiting list.  This
campaign is on a first-come, first-serve
basis as long as funding is available.
Participants must have at least one
year remaining on current tour and
must sign an agreement not to request
housing reassignment for remainder of
tour.  Sign up at the Yokosuka Housing
Welcome Center, building 1441
starting April 6, or call Sam Ogata at
243-8831 for more information.


Blood Drive – U.S. Naval Hospital
(USNH) Yokosuka, in coordination with
the U.S. Pacific Command Armed
Services Blood Bank Center Okinawa,
will hold a blood drive at USS George
Washington (CVN 73) March 30,
USNH Yokosuka March 31 and the
Fleet Recreation Center April 1.  The
time for all three days is 8 a.m. to 3
p.m. Active duty personnel, spouses
and children that hold a Department
of Defense identification card and are
at least 17 years old may participate.
For more information, call 243-8567.


Higher Social Security Payment – If
you have served on active duty any
time from 1957 through 2001 you may
qualify for a higher social security
payment because of your military
service.  Up to $1,200 a year of
earnings credited at time of application.
Bring your DD214 to the Social
Security Office when you apply.  This
benefit is not automatic, you must ask
for it to receive it.  Visit the Social
Security Web site at www.ssa.gov/
r e t i r e 2 / m i l i t a r y. h t m  f o r  m o r e
information.


Wednesday Lunch Time Bowling
League – Participants are needed to
start up a Wednesday lunch time
bowling league.  Teams will consist of
two or more people with up to six
persons on a team roster. Cost is $6
per person per week ($4.50 for bowling,
$1.50 for prize fee).  All prize money
will be awarded two weeks prior to the
end of the league. Contact Gary
Gardner or Mike Kemp at 243-6110 or
Rand Lee at 243-6115 to sign up or for
more information.


Seahawk Articles/Photos and
C o m m u n i t y  A n n o u n c e m e n t
Submiss ions  –  Dead l ine  fo r
community announcements and article/


Michelle Stewart
Sean Dath


Keiichi Adachi
Yuhji Kawabe


Kazuyuki Takagi
Fumiyo Sato
Dan Bowen
Mark Elrod


Ben Avey
L. Blake Vives


Jeff Doepp
Hideo Kaihatsu


Public Affairs Officer
Lead PA Specialist


Photojournalist
Photojournalist
Photojournalist
Photojournalist
Photojournalist
Photojournalist
Photojounalist
Photojounalist
Seahawk Editor
Seahawk/Umitaka
Editor


photo submissions for the Seahawk is
the Friday before the next Seahawk
edition.  E-mail your submissions to
Seahawk-Umitaka@fe.navy.mil .
Please include your telephone contact
information in the body of the e-mail.
Contact the Seahawk editor at
Seahawk-Umitaka@fe.navy.mil or call
243-2567/3003 for specific submission
requirements or for more information.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Off Okinawa coast, 7th Fleet ships complete Multi-Sail exercise
By MC2 Byron C. Linder, Navy Public Affairs Support Element Japan


The semi-annual five-day Multi-Sail exercise brought 7th Fleet ships together to
improve warfare mission readiness March 1-5, off the coast of Okinawa, Japan.


While the crew of USS John S. McCain (DDG 56) took advantage of the opportunity
to serve as the exercise flagship. Operating with McCain were Yokosuka-based cruisers


USS Cowpens (CG 63) and USS Shiloh (CG 67); Destroyer Squadron (DESRON) 15
destroyers USS Fitzgerald (DDG 62), USS McCampbell (DDG 85) and USS Stethem
(DDG 63); Hawaii-based destroyers USS Hopper (DDG 70) and USS Chung-Hoon
(DDG 93); and underway replenishment ship USNS Alan Shepard (T-AKE 3).


Capt. Charles Williams, commander, Destroyer Squadron 15, praised the hard work
and dedication to the mission success displayed by every Sailor on the deckplates.


“I was very impressed with what I saw from everyone. Without the Sailors, we
wouldn’t have been able to complete these exercises,” Williams said.


The exercise was in a round robin format and for McCain, participation commenced
with a day-long naval surface fire support exercise. Using the MK-45 five-inch gun
system, the participating ships shot at targets to test both weapons maintenance and
watch stander skills.


From high speed boats to a large inflatable target, dubbed the “Killer Tomato”, the
ships utilized their 5 inch, 25-mm and 50-caliber guns to hone their skills in a live-fire
exercise.


Anti-submarine warfare exercises followed, with the ships’ watchstanders being
challenged to manage a quiet ship environment and track the movements of other ships.
McCain and other participating units also shot torpedoes from ships and helicopters in
a live firing event.


Following the recovery of the torpedoes, Multi-Sail drew to a close with joint flight
operations. U.S. Air Force helicopters made 44 day and night landings on the flight
deck to close the exercise.


The exercise’s location off the coast of Okinawa provides a prime spot for training,
said Operations Specialist 2nd Class (SW) Phillip Rosas, a Brooklyn, N.Y., native.


“We had roughly 200 nautical miles of free space to operate in. We can’t do exercises
like Multi-Sail back in Yokosuka,” Rosas said. “We had targets towed in from Okinawa
and the facilities just aren’t anywhere else.”


Operations Specialist 2nd Class Jeff McDill, a native of Seattle, said the exercise’s
frequency provides a prime opportunity for training.


“It’s one of the best exercises for training new people. There have been a lot of
lessons learned since the original Multi-Sail, and those lessons have been applied,”
McDill said. “This is an enhanced hands-on view of the operations we may get called
on to perform in a real-world situation.”


A surface search and rescue swimmer swims through green marine marker dye
to his teammates while recovering an exercise torpedo fired from the guided-
missile destroyer USS Fitzgerald (DDG 62) during Exercise Multi-Sail '09.


U.S. Navy photo by Ensign Adriel T. Brito


JMSDF ship JS Suma pulls into CFAY Dry Dock 2 for maintenance
By Fumiyo Sato, CFAY Public Affairs


Japan Maritime Self-Defense Force (JMSDF) ship, JS Suma (AGS 5103) pulled
into Commander Fleet Activities Yokosuka historical Dry Dock 2 for regular
maintenance Feb. 27.  The dry docking process of Suma was opened to the Japanese
press.


“It is really rare to have Japanese press here for a dry docking,” said Ship Repair
Facility Dock Master Akira Kamikawa. “The dry docks at CFAY are historically
valuable and still active, which is so different from other dry docks. Dry Dock 2 was
built in 1884.”


The dry docks are popular sight-seeing spots for many CFAY visitors because of
their historical significance. CFAY has six dry docks including Dry Dock 1, the first
dry dock built in Japan, in 1871. The latest and largest dock, Dry Dock 6, was built in
1940. The first three dry docks are used by both the JMSDF and CFAY.


According to Kamikawa, there are two occasions for dry docking ships: for
emergency maintenance and regular maintenance. Approximately 60 people worked
on docking Suma. Workers carefully checked the position of the blocks in the dry
dock. It took approximately 90 minutes to fill up the dock with water.


Dry docking can be conducted under any kind of weather conditions, except when
the wind strength reaches what the U.S. Navy regulation restricts.


“The most challenging thing of docking Suma was the rain and cold,” Kamikawa
said. “We communicate with each other by radio, but it was hard to press the button
with our fingers because they became numb from the cold. So I used my chin to push
the button.”


Once the tug boats pulled and moved the caisson, Suma slowly slid into the dock.
It took approximately two hours and 40 minutes to drain out the water.


“The most important thing when we conduct a dry docking is communication,”
Kamikawa said. “It is team work, and if we don’t communicate well, ships wouldn’t
stand straight on the blocks. It is great to see the ship stand straight up on the blocks
after the water drains out from the dry dock.”


SRF-JRMC workers perform line handling duties to assist JMSDF ship JS Suma
(AGS 5103) as she pulls into Dry Dock 2 for regular maintenance Feb. 27.


Photo by Yuji Kawabe








Page 5, March 20, 2009








Page 6, March 20, 2009








Page 7, March 20, 2009


文・写真：河辺雄二、CFAY広報課


窓を開けると凍りつくような冷気が一気に部屋に
入ってきた。垂れ下がったつららのむこうには、満天
の星が仰ぎ見える。今日の晴れを確信し、慌ただしく
出発の準備をする。宿の裏手の樹林の中でスキーを履
き、ヘッドランプの光を頼りに歩き始めた。スキーに
はシール（アザラシの皮）が貼り付けてあるので、快
調に登ることが出来る。それほど汗もかかずにどんど
ん高度を稼いでゆく。輪カンジキやスノーシューでは
これほどのスピードで登ることは不可能だ。一時間ほ
どで樹林帯を抜けると、いよいよ山の上部に来たこと
を感じさせる景色に変わってきた。
東の空が白み始め、もうヘッドランプを消しても足
元ははっきり見えるようになっている。やや急になっ
た雪の壁をスキーのエッジでステップを切りながら乗
り越すと、いきなり目の前に樹氷原が広がっていた。
薄明の中、八甲田大岳から小岳の広大な山の斜面
いっぱいにアイスモンスターが立ち並んでいる。青白
く沈んだ色彩の中で、八甲田の山々は静かに夜明けを
待っているかのようだ。その神秘的な光景は、とても
現（うつつ）のものとは思えず、まるで幻の風景が目
の前に映し出されているようであった。


樹氷誕生の仕組み樹氷誕生の仕組み樹氷誕生の仕組み樹氷誕生の仕組み樹氷誕生の仕組み


冬の風物詩“樹氷”は西高東低の冬型の気圧配置が
続く12月から2月にかけて発達する。シベリアから吹き
つけられる乾燥した季節風は、日本海でたっぷりと水
蒸気を含んで雪雲となり、日本海側の山脈に世界有数
の大量の雪を降らせる。その後、季節風は上昇気流と
なって再び低温化し、0 ℃以下でも凍らない過冷却水滴
となって次に控える山脈にぶつかり、亜高山地帯に生
息するアオモリトドマツの枝や葉に着氷する。着氷は
風に向かってエビの尻尾を形成し、そこに着氷と着雪
が盛んに繰り返され、大きな樹氷に成長していく。樹
氷は針葉樹が自生できない日本海側の豪雪地帯の山地
では見ることが出来ず、樹氷が形成されるのは列島の
中央を縦断する脊梁部に集中している。また樹氷形成
に適しているのは常緑の針葉樹であり、落葉樹では氷
が付きにくいので樹氷に成長するのはむずかしい。　


名所物見の旅　其の四拾弐名所物見の旅　其の四拾弐名所物見の旅　其の四拾弐名所物見の旅　其の四拾弐名所物見の旅　其の四拾弐 -  -   -   -   -  八甲田樹氷原彷徨八甲田樹氷原彷徨八甲田樹氷原彷徨八甲田樹氷原彷徨八甲田樹氷原彷徨


いっぱい樹氷はその威容を保っていたものだが、最近
は暖冬の影響で3 月も下旬となると雪が落ちてくること
があるので、着雪状況を確認してから出かけたほうが
無難であろう。


樹氷三大名所樹氷三大名所樹氷三大名所樹氷三大名所樹氷三大名所


樹氷といえばまず蔵王の名が挙がるほど、多くの人
に知られている。ロープウェーで地蔵山頂駅を降りれ
ば、一帯はどちらを向いても樹氷原である。もうひと
つの名所、八甲田の樹氷群も蔵王と甲乙付け難いほど
素晴らしいもので、ロープウェーで田茂萢岳山頂駅ま
で上がれば、樹氷を前景にした八甲田連山の大風景が
展開する。
本格的に樹氷撮影する場合は、八甲田は酸ヶ湯温泉
か無人の仙人岱ヒュッテに寝食一切を運び上げれば、
日の出から夕景まで狙うことが出来る。蔵王の場合は
ロープウェー地蔵山頂駅からザンゲ坂を下った所にあ
るスキー場上部の宿を利用すれば、
夜明け前にお釜を見下ろせる山頂稜
線に立つことが可能だ。いずれにし
ろ山岳ツアースキーの装備と技術が
必要で、夕景の撮影後は、暗がりの
樹氷群の中をヘッドランプの灯りを
頼りに滑り降りなければならない。
残る三大名所のひとつ、八幡平の樹
氷は残念ながら私はまだ見たことがな
い。山麓のスキー場から八幡平頂上の
山小屋までの長いアプローチを、食料
や寝袋など一切を荷揚げしなければな
らず、足場の良い蔵王や八甲田と比べ
て、かなり大掛かりで厳しい撮影山行
を覚悟しなければならないのである。
しかも頂上部は広大な湿原地帯なの
で、これといった目印がない積雪期に
天候が急変でもしたら、ホワイトアウ
トとなった平原で道を失う危険性が高
い。一度は訪れてみたいのだが、未だ


八甲田小岳の樹氷群。季節風が吹きつけるこの西側の斜面は、頂上部まで樹氷に覆われている。八甲田小岳の樹氷群。季節風が吹きつけるこの西側の斜面は、頂上部まで樹氷に覆われている。八甲田小岳の樹氷群。季節風が吹きつけるこの西側の斜面は、頂上部まで樹氷に覆われている。八甲田小岳の樹氷群。季節風が吹きつけるこの西側の斜面は、頂上部まで樹氷に覆われている。八甲田小岳の樹氷群。季節風が吹きつけるこの西側の斜面は、頂上部まで樹氷に覆われている。


そのチャンスに恵まれていない。


美しき樹氷の魅力美しき樹氷の魅力美しき樹氷の魅力美しき樹氷の魅力美しき樹氷の魅力　


二十五年前に初めて冬の八甲田山に登って以来、樹
氷の美しさと迫力にすっかり魅了され、八甲田や蔵王
に通っている。樹氷は雪の付き方によって常に違った
表情を見せるので、毎年訪れても飽きることがない。
樹氷のことをアイスモンスターとはよく言ったもの
で、昼間はその姿かたちからユーモラスに思える樹氷
も、暗闇の中で見るとなにやら今にも動き出しそうな
感覚に襲われることがある。静寂漂う夜、樹氷原を一
人で歩く私を嚇かす、不気味なモンスターに変身する
のである。しかしそのアイスモンスターたちが、朝夕
の光に包まれて赤や黄色に染まって輝く美しさは忘れ
られない。私は樹氷の色彩美や造形美を求めて、暗い
うちからカメラを背負って歩き回り、夕闇迫るまで樹
氷原を彷徨するのである。


樹氷群の上に大量の雪が降り、樹氷が雪の中に埋まってし樹氷群の上に大量の雪が降り、樹氷が雪の中に埋まってし樹氷群の上に大量の雪が降り、樹氷が雪の中に埋まってし樹氷群の上に大量の雪が降り、樹氷が雪の中に埋まってし樹氷群の上に大量の雪が降り、樹氷が雪の中に埋まってし
まった状態。向こう側に見える斜面は季節風の通り道になっまった状態。向こう側に見える斜面は季節風の通り道になっまった状態。向こう側に見える斜面は季節風の通り道になっまった状態。向こう側に見える斜面は季節風の通り道になっまった状態。向こう側に見える斜面は季節風の通り道になっ
ていないので、アオモリトドマツは大きな樹氷に成長していていないので、アオモリトドマツは大きな樹氷に成長していていないので、アオモリトドマツは大きな樹氷に成長していていないので、アオモリトドマツは大きな樹氷に成長していていないので、アオモリトドマツは大きな樹氷に成長してい
ない。ない。ない。ない。ない。


例年樹氷の見頃は2 月に入ってからが本番で、1 月中
にはまだ十分な大きさに成長していない。私の経験か
ら言えば、樹氷見物は天気が安定する3 月がベストシー
ズンだと思われる。3 月になると移動性高気圧が通過す
るようになり、吹雪が続く2 月と違って周期的に晴天が
期待できるようになるからである。しかし以前なら3 月


凍りついた山小屋。ここまで氷雪で覆われるとイヌイットの作るイグルーと同じ凍りついた山小屋。ここまで氷雪で覆われるとイヌイットの作るイグルーと同じ凍りついた山小屋。ここまで氷雪で覆われるとイヌイットの作るイグルーと同じ凍りついた山小屋。ここまで氷雪で覆われるとイヌイットの作るイグルーと同じ凍りついた山小屋。ここまで氷雪で覆われるとイヌイットの作るイグルーと同じ
で、内部温度は氷点下数度までしか下がらない。炊事用ガソリンコンロを焚けばで、内部温度は氷点下数度までしか下がらない。炊事用ガソリンコンロを焚けばで、内部温度は氷点下数度までしか下がらない。炊事用ガソリンコンロを焚けばで、内部温度は氷点下数度までしか下がらない。炊事用ガソリンコンロを焚けばで、内部温度は氷点下数度までしか下がらない。炊事用ガソリンコンロを焚けば
思いのほか暖かく、羽毛の寝袋に入れば夜も快適だった。思いのほか暖かく、羽毛の寝袋に入れば夜も快適だった。思いのほか暖かく、羽毛の寝袋に入れば夜も快適だった。思いのほか暖かく、羽毛の寝袋に入れば夜も快適だった。思いのほか暖かく、羽毛の寝袋に入れば夜も快適だった。
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USO Yokosuka Center volunteer in running for top award
Story and photo by Ben Avey, CFAY Public Affairs


Recognizing the tireless dedication of a committed volunteer, the United Service
Organization (USO) Pacific Region presented USO Yokosuka’s Gabriel De Los Santos
the prestigious Volunteer of the Quarter award aboard Commander Fleet Activities
Yokosuka (CFAY) Feb. 26.


De Los Santos, a retired Air Force technical sergeant, who is now pursing his teaching


Sailors lend hand to Yokosuka Aiko-En retirement home
By Fumiyo Sato, CFAY Public Affairs


Approximately 30 Sailors from Commander Fleet Activities Yokosuka as well as
Naval Air Facility Atsugi gathered at the Aiko-En retirement home March 4 for a
community relations (COMREL) project to help with the home’s spring cleaning.


The Aiko-En retirement home is located in a suburb of Yokosuka and has
approximately 80 residents and 12 commuters whose ages range from 51 to 101 with
most of them in their mid 80s.


“Today we have more volunteers than we have had at previous events,” Yokosuka
Aiko-En Counselor Chikara Abe said. “Sailors visit our facilities approximately twice
a year, and we usually have a smaller group. We didn’t expect this many Sailors to
show up today.”


Sailors were divided into several groups to take on different cleaning chores. One
group cleaned chairs and wheelchairs, wiping them down with wet towels. Other groups
cleaned residents’ rooms and washed vehicles.


“They all work very fast,” Abe said. “They quickly finished what I asked them to
do. It was really helpful that they washed the cars for us.”


Many Sailors volunteered to participate in the event with their shipmates from the
same command.


“I wanted to go out to the community and help out,” said Navy Pay and Personnel
Support Center (NPPSC) Yokosuka Detachment Sailor Personnel Specialist Seaman
Recruit Steven Hill, who took part in the COMREL project with many of his NPPSC
shipmates. “It is good to get off the base and see some of Japan and some people and
help them out. They are really nice and helpful.”


After the Sailors finished cleaning, The Aiko-En staff asked Sailors to sing
American songs for the Aiko-En residents. The Sailors sang, “I’ m a Little Tea Pot”


PS1(SW/AW) Aurora Cassi and PS3(SW/AW) Andrew Saliba clean wheel chairs at
Yokosuka’s Aiko-En retirement home March 4.


U.S. Navy photo by MC3 Bryan Reckard


and “Itsy Bitsy Spider,” to the residents’ enjoyment.
“We appreciate the Sailors coming here and volunteering for us,” Abe said. “If


they have the chance in the future, we would love for them to visit us again.”


Gabe De Los Santos answers phones while volunteering at the USO Yokosuka
Center March 10. De Los Santos was selected as the USO Pacific Region Volunteer
of the Quarter in recognition of his tireless dedication and commitment to the
center. He will now be eligible for the Pacific Region Volunteer of the Year award
and in turn, the USO Volunteer of the Year award.


certificate, was honored to receive the recognition but says that he receives his reward
each day he volunteers at the USO.


“To be honest, I don’t do the volunteering as a vehicle for any type of award. I was
actually quite surprised that I was nominated for an award,” said De Los Santos.
“Volunteering, helping people, is the reward.”


De Los Santos said that after a career in the military, he felt that it was time to give
back to USO because they supported him and his family for many years.


“I work here because I feel that I owe it back and I want to provide that service for
the guys that are in the service now…I served 20 years in the Air Force, I’ve been to
many different countries on [temporary duty assignment] as a part of my work and
taken my family as a part of [permanent change of station] and almost every time, USO
was there to help me out. It’s an invaluable service,” said De Los Santos.


According to USO Yokosuka Center Operation Manager Danaë Hoekstra, who
nominated De Los Santos, each of the 18 USO centers in the Pacific Region nominated
a volunteer. From those nominations, De Los Santos was chosen as the award recipient.
He will now be eligible for the Pacific Region Volunteer of the Year award and in turn,
the USO Volunteer of the Year award.


Hoekstra nominated De Los Santos in part due to the long hours he has committed
to USO Yokosuka and the attitude with which he works at the center.


“Gabe is really such a caring, wonderful and supportive person. Anytime he can
help the guys and girls that come in he absolutely does everything he possibly can,” she
said.


One example of De Los Santos’s warm disposition came in the waning hours of
CFAYs 2nd Annual Grand Illumination. The USO set out to give Girl Scout cookies to
Japanese guests throughout the celebration. By the end of the day, USO volunteers had
distributed 25,000 Girl Scout cookies.


“We were out of cookies, we were out of coffee, we were out of everything and
Gabe was hauling all the [equipment and supplies] back into the van with a smile on his
face,” said Hoekstra.


The USO Yokosuka Center is operated by three staff members and approximately
75 volunteers and is open from 2 - 10 p.m. Monday through Friday and 11 a.m. to 10
p.m. on Saturdays and Sundays. If you are interested in volunteering, contact Danaë
Hoekstra at 241-3030 or by e-mail to dhoekstra@uso.org.


By USO Yokosuka


USO Japan and Commander Fleet Activities
Yokosuka (CFAY) Morale, Welfare and Recreation
(MWR) are bringing Takeru Kobayashi, the Japanese
competitive eater and member of the International
Federation of Competitive Eating to Yokosuka Naval
Base April 3 to host a hot dog eating contest for single
Sailors in front of the Fleet Recreation Center at 4:30
p.m.  The event is presented in conjunction with MWR
and sponsored by Hot Stuff Foods.


Kobayashi is the six-time champion of the Nathan's
Famous Fourth of July international Hot Dog-Eating
Contest in Coney Island, New York City.  The symbol
of the competitive eating world, and the most invincible
competitor known to date, Kobayashi is a modern-day
living, eating legend. Known in the United States as


Six-time hot dog eating champion to host CFAY single Sailor contest
“The Tsunami,” his nickname suggests the impact and
presence this multiple world record holding major-league
eater has when he hits a tournament!  Kobayashi founded
the UFFO (United Food Fighter Organization) in 2004,
and is increasingly a driving force for the world of
competitive eating.


“We are extremely excited to have Kobayashi visit us
here in Yokosuka,” said USO Yokosuka Programs and
Marketing Director Amanda Buzzell. “It is a great
opportunity for our single Sailors to kick back, have some
fun, and meet a world recognized celebrity from the local
Japanese community.  Kobayashi not only brings with him
his celebrity status as a competitive eater, but also a
message of motivation and determination.  I’m sure that
everyone involved will have a great time.”


Along with the eating competition, there will be
Nathan’s Famous brand hot dogs donated by Hot Stuff


F o o d s  f o r  a l l  i n
attendance and great
prizes to giveaway.
Kobayashi will sign
autographs and take
pictures with service
members as well as be
the final judge for the
competition.


Contact the USO
Yo k o s u k a  C e n t e r
Operations Manager
Danaë Hockstra at 241-
3030 or call the USO
Yokosuka Programs
and Marketing Director Amanda Buzzell at 241-4894
for more information.


Hot dog eating champion
Takeru Kobayashi.


Photo courtesy of USO
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Save money, get healthy during March National Nutrition Month
By Lt. Amit Sood, Nutritionist, U.S. Naval Hospital Yokosuka


It’s no secret that money is tight in these tough economic times. One way many families
are saving a little is by cutting down on eating out, instead opting to cook more meals at
home. In fact, Parade magazine recently conducted a poll and found that 48 percent of
respondents said that they are eating out less. Obviously, in many cases it is cheaper to
cook meals at home. But it can also be healthier, too. Cooking at home gives you more
control over what is put in to your meals. And, you don’t get tempted by the unhealthy
fare that is all too available at restaurants.


March is National Nutrition Month and it is a great time to incorporate some healthy
eating guidelines into your diet, especially with swimsuit season just around the corner.
The U.S. Department of Agriculture (USDA) recommends a diet emphasizing fruits,
vegetables, whole grains and low-fat or fat-free milk and milk products. In addition,
priority should be given to lean meats, poultry, fish, beans, eggs and nuts as opposed to
high-fat animal products.


Eating right means to choose foods that are nutrient dense. Go for foods that are
packed with vitamins, minerals and fiber, but are lower in calories. Focus on a variety of
foods from all the food groups to get a variety of nutrients that the body needs. Choose
different colored fruits and vegetables, especially the dark green and orange varieties, to
go with each meal.


Contrary to what many may have sworn to in the past with the Atkins craze, even
carbohydrates are not bad! It is good to get at least three ounces of whole grains from
whole grain cereal, bread, crackers, rice or pasta every day.  To make sure you are making
a wise choice, look for more than three grams of dietary fiber per serving on the nutrition
facts panel. Taking in the right amount of fiber sustains energy levels throughout the day
and helps to prevent colon cancer.


Even fats are not bad, just focus on the unsaturated kind. Choose more plant-based
fats that come from olive oil, nuts and avocados and avoid the animal-based fats that
come from butter or lard. You can find butter substitutes that are made with healthy oils.


Besides following these simple dietary and meal planning guidelines, you should try
to be physically active at least 30 minutes every day. It is up to you how you want to fit
this into your schedule. Do it all at once, or break it up into three 10 minute sessions
throughout the day. Then, slowly increase each session and work to getting up to 30 to 60
minutes of physical activity most days of the week.


For children, healthy eating starts with the family. It is crucial for parents to encourage
a variety of foods, maintain a consistent eating pattern throughout the day and make the
most of family mealtime.  Parents must be role models of good nutrition and allow children
to experience food in a positive way. Most importantly, children should get at least 60
minutes of physical activity each day.


As we get older, there are nutrition guidelines to help us achieve sufficient nutrients as
our body ages.  Calcium and vitamin D are crucial to maintaining bone health and at least


three servings of dairy products are recommended per day. In addition, older adults are
encouraged to choose foods rich in B-12, fiber and potassium to help maintain healthy
energy levels, blood sugar and blood pressure.


Finally, keep in mind that good nutrition probably will not come from that new diet,
miracle food, fail-proof plan or diet supplement. If you would like to lose weight, don’t
rely on gimmicks. The only tried and true way to lose weight and get healthy is to eat right
and exercise. A registered dietician can help. Your primary care manager at U.S. Naval
Hospital Yokosuka can connect you to a registered dietician. And for good information on
nutrition and National Nutrition Month, visit www.eatright.org.


Pet of the Week


This weeks Pet of the Week is Ohashi.  Ohashi is a 3-year-old female multi-
colored spayed Tiger cat looking for her forever home.  She is the true
definition of a lap cat and is content to lay there for hours.  Ohashi loves
all people and children.  She is a talker and loves to play! To find out more
about Ohashi or any animal at P.A.W.S., contact them at 243-9996, by e-
mail to usskittytalk@hotmail.com or visit the P.A.W.S. Web site at
www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S.
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Enlisted Supply Ratings Road Show informs Sailors
Story and photos by Blake Vives,
CFAY Public Affairs


Naval Supply Systems Command (NAVSUP)
Command Master Chief CDMCM (SW) Jim Collins
visited Japan as a part of the Enlisted Supply Ratings Road
Show. The purpose of the road show was to brief enlisted
supply Sailors about several rate-specific and Navywide
topics.


The presentation which took place at the Kinnick Little
Theater gave Collins the opportunity to explain upcoming
changes within the enlisted supply ratings to Yokosuka
Sailors and to receive feedback from those who will
experience the changes.
  “As far as ratings go, the presentation was very
informative,” said Postal Clerk 3rd Class Austin Foster.
“The master chief who gave the presentation was straight
to the point and had a sense of humor which made him
easy to relate to. Learning that the Navy will be reducing
its numbers grabbed my attention and made me think that
I need to work even harder and do what I need to do to
make sure I qualify for reenlistment.”


Many postal clerks (PC) and storekeepers (SK)
attended the road show in order to learn more about the
upcoming merger of their two rates into the logistics


FISC Yokosuka Support Services executes efficiency move
Story and photo by Blake Vives, CFAY Public Affairs


Always striving for greater efficiency, U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka completed a physical reorganization of its Support Services Department (Code
300) March 13.  From the initial planning stages through to the completion of the move
the goal was to optimize resources.


“Our goal is to standardize and
streamline our business processes starting
with the reengineering of the work
environment.  Our proactive and mission-
focused staff deserve a work environment
which fosters communication, and, in turn
will increase productivity and ultimately
provide cost savings for our organization,”
said FISC Support Services Director Mike
Murphy. “We want to focus on our
employees’ strengths and be able to put
them in an environment that fosters
communication between all experience
levels.”


The process began last summer with the
numerous Code 300 employees meeting to
create the new physical workplace design.
Next, a contract with an international
workplace furniture designer was acquired
by the FISC Contracting Department in
order to dismantle existing cubicles and
arrange them in a new, more simplified and open floor plan. The recent physical
relocation of the cubicles, computers and phone lines signified the end of the move.
The new space efficient floor plan relocates all of Code 300 into one physical location
and opens much needed office space for other FISC Yokosuka departments.


FISC Business Division Officer Dawn Brewer directed the move as a part of her
facilities management responsibilities. “With this move we have reduced the footprint
of Code 300 and centralized the personnel within the code by specific division,” said
Brewer.  “Now, employees are located right next to the people they need to interact
with to accomplish their mission.  This should save time, improve efficiency and
encourage interdepartmental networking.”


The biggest changes to the Code 300 layout were lower cubicle walls and windowed


(Left) SKSN Mary Carlyn Bluis and SK3 James Louis
Trovato of  USS George Washington (CVN 73) become
more informed about the merger of the SK and PC
rates into the LS rating March 2.


specialist (LS) rating. Collins’ central
objective during the brief was to clarify
the details of the merger and explain how
it will  affect Sailors’ collective
advancement opportunities, duty station
choices and sea/shore rotation schedules.


“The main thing for people to
understand, postal clerks in particular,
is that we’re going to be watching. We’re
going to make sure that they have every
opportunity to excel, both through
advancement and where they are being
stationed,” said Collins. “We won’t let
them fail.  We will adjust things as we
go through the process to make sure this
merger is as successful as possible.”


The purpose of the merger is to
improve efficiency and support optimal
manning.  Reduced infrastructure costs,
improved customer service and
improved quality of life for Sailors are
some anticipated benefits of the merger.


“The merger of postal clerks and
storekeepers into the logistics specialist
rating offers opportunities for both rates
but mostly for postal clerks. It offers them an opportunity
to advance,” said Collins. “If they study, if they prepare
adequately, they can be as successful as SKs in this new
rating. They can also have a wider opportunity for schools
and to be stationed in different parts of the world.”


FISC Command Career Counselor Chief Storekeeper
(SW/AW) Marco Martinez is optimistic about the merger.
“I believe the merger will enhance the postal clerks’
opportunities for advancement and it will also provide
them with the unique opportunity of serving aboard ships,
something that is very limited to them right now,” said
Martinez. “The storekeepers will also benefit as they take
PC billets throughout Europe and the Far East because
this will increase and diversify shore billets for SKs.”


Storekeeper 1st Class (SW/AW) Lenworth Griffith
experienced a similar merger when the aviation
storekeeper rate merged with the SK rate.


“For me personally, coming from the aviation
storekeeper community, which was merged into the SK


rate and now the SK and PC rates are being merged into
LS, I think it provides me with a broader spectrum of
logistics experience and knowledge and will make me
more marketable if I decide to get out of the Navy,” said
Griffith. “Also, regarding billets, there are more
opportunities for the LS community.”


During the Enlisted Ratings Road Show, the audience
was also briefed about the new LS advancement exams
which will consist of a majority of SK knowledge.


“We’ve known this was going to happen for awhile
but change can be difficult,” said Postal Clerk 1st Class
(SW/AW) Maria Roldan. “Being LS will be challenging
for the PCs but we will study hard and we will get
advanced because with the merger there is greater
opportunity.”


The official conversion of the two rates into the LS
rating for all active duty Sailors and reserve E-6 and above,
will occur Oct. 1.  Conversion for reserve Sailors E-1
through E-5 will occur April 1, 2010.


(Left) SK1 Lenworth Griffith, of FISC Yokosuka, listens as Supply Corps
NAVSUP Command Master Chief CDMCM Jim Collins discusses the
merger of the SK and PC rates into the LS rating March 2. Collins
recently visited Yokosuka as a part of the Enlisted Supply Ratings
Road Show which informed Sailors about a variety of topics.


(Left) FISC Support Services Director Mike Murphy and Business Division Officer
Dawn Brewer supervise cubical placement during the Code 300 efficiency move
March 10.  The new office layout is part of an effort to improve communication and
increase productivity to better support FISC customers.


partitions between divisions.
“A truly closed cell environment does not necessarily foster communication, a good


training environment or morale. We have opened this [office layout] so employees can
engage instead of having those artificial barriers,” said Murphy. “This is a new and
different concept for us and we feel confident that the positive results will be significant.


We piloted a somewhat similar project on
a smaller scale a couple of years ago within
the Information Technology Division and
the increase in the quality and decrease in
customer downtime was profound.”
     FISC Yokosuka Information Assurance
Manager Bill Craft noted some of the
benefits of the Code 300 new office layout.
    “With the move, most people have a
more relaxed work environment and this
wi l l  hopeful ly  lead to  increased
productivity,” said Craft. “Also, each
division is now centralized which should
reduce time spent traveling around the
office.”
      Brewer found the move to be a
smooth process with only one unforeseen
predicament.  She acknowledged Naval
Computer and Telecommunications
Station Far East (NCTS FE) Base
Communications Office (BCO) Yokosuka
and ONE-NET for their help in planning


and resolving unexpected challenges.
 “During the move we did have an unexpected complication with the phone and


internet connections but the BCO  and ONE-NET graciously assisted us and we would
like to thank them for all of their hard work,” said Brewer.


   As the leadership of Code 300, Murphy embraced this new direction in workforce
optimization at FISC and credits the success of the project to basewide and multiunit
teamwork.  “Ms. Brewer graciously took the lead to make this move happen and she
worked closely with ITC Jones and her fabulous team from the Information Technology
Division,” said Murphy. “We would like to  thank the entire FISC Yokosuka enterprise
for both their support and patience during this major undertaking. The bottom line was
teamwork because without it we would not have accomplished our goal.”
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SRF-JRMC welcomes new command master chief
Story and photos by Keiichi Adachi, CFAY Public Affairs


Master Chief Machinist’s Mate (SW/AW) Shane Lazio relieved Master Chief Fire
Controlman (SW) Sean Mannion as the command master chief (CMC) at Ship Repair
Facility and Japan Regional Maintenance Center (SRF-JRMC).


“The CMC position is the best job I have ever had in the Navy while in conjunction
with working in the maintenance community,” said Mannion.  “I don’t think it gets any
better than working here for the forward-deployed naval forces, because everything
you do is very important and you see instantly the direct contribution and impact to the
forward-deployed ships.  From this aspect, I have thoroughly enjoyed solving problems
and working with the SRF-JRMC multi-cultured workforce.”


Chief Cryptologic Technician Technical (SW) James Northrop at SRF-JRMC
describes Mannion’s leadership as very hands-on. “He is a people-orientated person
who not only looks at what you do on the job, but what you do outside the job.  He is not
afraid to sit down and get to know you and then tell you how things work without all of
the flowery stuff.”


The CMC is considered to be the senior enlisted service member within a command,
and as such, is a special assistant to the commanding officer in all matters related to the
health, welfare, job satisfaction, morale, utilization, advancement and training of the
command’s enlisted personnel.  The CMC needs to ensure communication is flowing at
all levels of the command and is sensitive to the needs and viewpoints of enlisted men
and women, as well as their family members.


Mannion said that it has been a privilege to serve as CMC at SRF-JRMC.  “My time
and my family’s time here in Japan have just been really superb.  We made some lifelong
friends here, learned a lot about Japan, and I appreciate all the members of SRF-JRMC
for educating us all about Japan and Japanese culture.”


Mannion has taken care of enlisted sailors to the best of his ability.  He oversaw
numerous Sailor of the Quarter/Year boards, chaired several career development boards
and made several trips to our detachment in Sasebo to extend to those sailors the same
or similar opportunities as those enjoyed by Sailors in Yokosuka. “Additionally, he
assisted the SRF-JRMC Friendly Society with several events, and provided intangible
support to both Miura Shiratori-en, a home for disadvantaged people, and Shinseikai, a
home for battered women and children, located in Yokohama and Shinsekai,
respectively,” said Northrop.


Prior to reporting to SRF-JRMC, Lazio served as leading chief petty officer in the
Auxiliary Division on board USS Nimitz (CVN 68).  Because the SRF-JRMC CMC
position is a not a designated Navy CMC position, he has strong aspirations to attend
the Senior Enlisted Academy and perhaps someday be a full-time designated CMC.


“As a United States Navy chief, senior chief and master chief, we display our
leadership skills on a daily basis.  I never stop learning and using what I learn
throughout my career and life, in and out of the Navy.  I feel an obligation to give
back what was given to me by sharing with our Sailors.  Always keeping in mind that
I learn from others as well, on a daily basis.  This is what makes the chief’s mess so
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(Left) MMCM(SW/AW) Shane Lazio relieved FCCM(SW) Sean Mannion as the
command master chief at SRF-JRMC.
FCC(SW)FCC(SW)FCC(SW)FCC(SW)FCC(SW)ショーン・マニオンさんに代わってショーン・マニオンさんに代わってショーン・マニオンさんに代わってショーン・マニオンさんに代わってショーン・マニオンさんに代わってMMCM(SW/AW)MMCM(SW/AW)MMCM(SW/AW)MMCM(SW/AW)MMCM(SW/AW)シェイン・ラジオさんが艦船修理廠及シェイン・ラジオさんが艦船修理廠及シェイン・ラジオさんが艦船修理廠及シェイン・ラジオさんが艦船修理廠及シェイン・ラジオさんが艦船修理廠及
び日本地区造修統括本部び日本地区造修統括本部び日本地区造修統括本部び日本地区造修統括本部び日本地区造修統括本部(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)の部隊最先任上等兵曹長の部隊最先任上等兵曹長の部隊最先任上等兵曹長の部隊最先任上等兵曹長の部隊最先任上等兵曹長(CMC)(CMC)(CMC)(CMC)(CMC)に就任した。に就任した。に就任した。に就任した。に就任した。


important,” said Lazio.
Mannion’s tenure as CMC was two years, and reflecting back, he sees a difference


now from when he started. “We became the first facility outside the United Stated to
host a nuclear aircraft carrier as part of the forward-deployed naval forces.  I was
privileged to be a part of the preparations, and finally, the actual event of USS George
Washington (CVN 73) arriving to Yokosuka. I was most impressed by the dedication of
the SRF-JRMC work force to get the ship here as scheduled.  This is truly a professional
work force and we really take our motto seriously, ‘Nandemo Dekimasu – Together, we
can do anything,’” said Mannion.


Northrop said that he learned from Mannion that no matter what your rank, you are
always a technician first.  “He is always out on the ships helping to resolve any fleet
issues, right along side his counterparts here at SRF-JRMC.  Take care of the Navy and
the Navy will take care of you.”


Lazio thinks the most important things for a command master chief  is to take care
of the Sailors at all pay grades, to make sure your command is represented in a  positive
way in all endeavors, and to promote professional and personal growth in Sailors’ careers
and personal lives.  “Those things make for a happy family and happy work environment,”
said Lazio.


文・写真:安達慶一、CFAY広報課


先頃、FCC(SW)ショーン・マニオンさんに代わってMMCM
(SW/AW)シェイン・ラジオさんが艦船修理廠及び日本地区
造修統括本部(SRF-JRMC)の部隊最先任上等兵曹長(CMC)に
就任した。
「SRF-JRMCでのCMCの任務こそ、米海軍の中で整備を担
う者にとり最高の任務だと思います」とマニオンさんは
話し、こう続けた。「極東に展開する米海軍の艦船のメ
インテナンスは大変重要な任務であり、それだけにSRF-
JRMCの責任は重大だからです。こうしたやりがいのある
職場で皆さんと共に艦船の造修業務に従事できた事は本
当に素晴らしいものでした。SRF-JRMCの米海軍・軍属従


SRF-JRMC Command Master Chief MMCM (SW/AW) Shane Lazio listens to
FCCM (SW) Sean Mannion as he explains the command’s interest items.
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業員及び日本人従業員の方々は皆職務に非常に献身的で
あり、込み入った技術上の問題が発生しても、常に解決
に向けて最大の努力を注いでくれました。」
マニオンさんのリーダシップ手法はとても現場主義的
なものだとCCTT(SW)ジェームズ・ノースロップさんは特
徴を述べ、こう続けた。「マニオンさんは仕事ばかりで
なく、余暇を過ごす時も従業員を重視するタイプの人柄
です。更に彼は常に隣に座り話しかけ理解を示し、美辞
麗句なしに物事の仕組みを語ってくれます。」
CMCとは部隊内で最高の下士官と見なされ、下士官たち
の健康、福祉、業務満足度、士気、活用度、昇格、ト
レーニング状況を司令官を補佐する立場として報告。更
に、CMCは部隊内の全レベルでのコミュニケーションの向


上を求められ、下士官とその家
族を含め下士官たちの立場と彼
らの求め対する細心の気配りが
必要とされる。
SRF-JRMC でCMCの任に就け


たことは、大変光栄な事でした
とマニオンさんは語り、こう続
ける。「私だけでなく、私の家
族にとっても日本での暮らしは
大変素晴らしく、思い出深いも
のになりました。当地で一生の
友達もできましたし、日本人従
業員の皆さんのおかげで日本や
日本の文化について色々と学ぶ
事が出来ました。SRF-JRMCでの
勤務は私にとって忘れられない
思い出です。」
マニオンさんは最善を尽く


して下士官たちを見守ってき
た。彼は多くの最優秀四半期及
び年間兵士選別の委員会を見守
り、経歴改善委員会会長を務
め、佐世保分所にも何回も足を
運び、横須賀と同様なことを佐
世保の下士官たちに行なってき
た。「マニオンさんは日本人従


業員親睦会の活動を支援し、障害者支援施設の三浦しら
とり園、横浜にある虐待を受けた女性が暮らす施設の真
生会を陰ながら支援してきた」とノースロップさんは話
した。
新任のCMCラジオさんは前任地は原子力空母ニミッツ
(CVN 68)の支援部の主要兵曹長であった。SRF-JRMCのCMC
のポジションは米海軍が公式に定めるCMCではないが、彼
は上等兵曹長学校に入りたいという強い願望をもち、お
そらくいつの日か正式なCMCになるだろう。
「米海軍の最先任上等兵曹長として、我われは常日頃
から指導力を示す必要があります。私は常に学び続け、
米海軍の内外を問わずに自分の経験で得た事を利用しま
す。日米の従業員と共に自分に与えられた事を分かち合
いたいという義務を持っています。常に日々、皆さんか
ら学ぶ事を肝に銘じています。その事によってチーフ会
や他の下士官たちの士気が向上するのです」とラジオさ
んは就任の意気込みを語った。
マニオンさんのCMCとしての任期は二年と短いが、回想
するとCMC に就任してからSRF-JRMCの変遷を垣間見てき
たという。「米国外で前方展開する米海軍の中で、SRF-
JRMCは原子力空母を扱う初めての施設となった。原子力
空母の受け入れ準備に係わってきたSRF-JRMCの一員であ
ることを光栄に思います。SRF-JRMC従業員の長時間とそ
の貢献が最も印象的でした。これこそが真にプロ集団で
あり、まさに我われのモットーである『何でも出来ま
す』を受け止めている証です」とマニオンさんは話し
た。
ノースロップさんはどの階級であれ常に技術者であれ
と、マニオンさんから学んだと話し、こう言葉を締め
た。「マニオンさんは彼のパートナーと共に艦隊の抱え
る問題点を解決する為に常に艦船に足を運んでいる。米
海軍への支援は、米海軍が皆さんを支援する事に通じ
る。」
CMCとして大事な事は、全ての下士官たちに気を配り、
部隊があらゆる努力に於いて前向きに取り組むことを確
実にし、経歴や個人成長を育成することだと、ラジオさ
んは語り、こう言葉を締めた。「この事が幸せな家族生
活をもたらし、楽しい職場環境が生まれることに繋がる
のです。」





