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E Odyssey of the Mind tournament 


unlocks students’ imagination 
More than 150 elementary students from two DoDD Schools 
in Japan, met at The Sullivans Elementary School to compete 
in an ‘Odyssey of the Mind’ tournament April 3.
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Motorcycle Rodeo riders 
improve skills, have fun


Motorcyclists from across Kanagawa prefecture 
gathered at Yokohama North Dock April 10, to practice 
motorcycle safety at the 2010 Motorcycle Rodeo.
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Schools, organizations team up with Youth AOB-ICR class
Story and photo by Mark Elrod, 
CFAY Public Affairs


	 Whenever someone reports to Commander Feet 
Activities Yokosuka (CFAY) they are required to attend 
an Area Orientation Brief and a brief on Intercultural 
Relations (AOB-ICR).
	 The briefs can be informative and help 
get the newly reported military member 
or civilian employee acquainted with 
their new surroundings.
	 However, what about the youth of the 
community? Who informs them of the 
unique experiences they might expect 
while in Japan?
	 CFAY Morale, Welfare and Recreation 
Division, Fleet and Family Support 
Center (FFSC), Nile C. Kinnick High 
School (KHS) and Yokosuka Middle 
School (YMS), that’s who.
	 The organizations team up to hold 
monthly Youth AOB-ICR classes for high 
school and middle school students.
	 Usually held during the second week 
of each month, the Youth AOB-ICR class 
help make students more comfortable in 
their new surroundings.
	 “When you come to a new place, 
one of the things that can really depress 
you is that ‘unknown’ factor. So, when 
they hear things from another kid’s 
perspective, then they are a little happier 


about where they are,” said Regional School Liaison 
Officer Ruth Russell, who is one of the Youth AOB-ICR 
coordinators.
	 “Also, it helps them make new friends and connect,” 
Russell added. “One of the key things, when kids are 
coming into new installations, new schools, is they 
need to connect somewhere, somehow within the first 


two weeks or so, That is so important for them to meet 
someone who they have something in common with.”
	 Representatives from different base agencies speak 
at the briefs to inform students about programs such as 
youth sports, special youth events, and the dangers of 
drug and alcohol abuse.
	 They also address specific youth-oriented questions 


and bring in members of the KHS Student-
to-Student, and YMS Dragon Corps, which 
are groups of veteran students who act as 
ambassadors to new students.
	 “Youth have different questions than 
adults do when they come to a new place,” 
said Russell. “So they get to meet students 
who are their peers and find out what 
those kids do.”
	 Additionally, they instruct the students 
about the local area and the basics of 
Japanese culture.
	 “I  learned to  never  s t ick your 
chopsticks into your rice [as a means of 
holding them], because it signifies that 
you had a relative pass away,” said Kevin 
Xavier Velasquez Rodriguez, who is a 
YMS student and attended the class.
	 The briefs usually last two days 
and are followed up with a field trip of 
some sort, such as going to Kamakura or 
Yokohama.
	 Those interested in attending Youth 
AOB-ICR can register with their school 
registrar, or contact FFSC at 243-8512.


Regional School Liaison Officer Ruth Russell, prepares students for a “face-to-face” 
activity during a Youth AOB-ICR class March 12. Representatives from various 
organizations on base provide briefs during the class informing students about 
programs on base, such as youth sports and special youth events, and talk about 
the basics of Japanese culture.


Readiness Summit shares vital topics with Yokosuka Sailors
Story and photo by 
MCSN Mike Mulcare, 
Navy Public Affairs 
Support Element Japan


	 C o m m a n d e r  F l e e t  A c t i v i t i e s 
Yokosuka hosted a Personal Readiness 
Summit April 7 - 9 to discuss crucial facts 
and important programs with forward-


deployed Sailors and leadership.
	 The summit covered topics including 
Drug and Alcohol Prevention, Sexual 
Assault Prevention and Response, as 
well as Physical Fitness Readiness. The 
tailored training is designed to meet 
the needs of forward-deployed senior 
officers, senior enlisted and Sailors who 
hold key primary and collateral duties.


	 “The focus of the whole summit is 
readiness and obtaining the knowledge 
and information on the different programs 
the Navy has available for commands to 
keep their Sailors ready to fight and 
deploy in good fighting shape,” said Dr. 
Paul Robandt, director of operations at 
the Navy’s Drug Screening Laboratory 
in San Diego.
	 Specialized briefs on programs 
including urinalysis, Command Fitness 
Leader, Family Advocacy, Sexual 
Assault Prevention and Response, Drugs 
and Alcohol and Equal Opportunity were 
presented to local leaders who manage 
those programs at their respective 
commands.
	 “The experts are here from the OPNAV 
(Office of the Chief of Naval Operations) 
staff to give the latest and greatest 
information on many issues,” said Senior 
Chief Cryptologic Technician (Technical) 
(SW/AW) Michael Bousquet, Commander 
U.S. Naval Forces Japan regional drug 
and alcohol control officer. “With all the 
information brought out here, leadership 


can bring it on board at their commands.”
	 The summit educated Sailors about 
these topics via lectures, first hand 
experiences and question and answer 
sessions.
	 “It’s very informative. You learn a lot 
of things and you have a face to connect 
with a name,” said Chief Electrician’s 
Mate (SW/AW) Leonard Corazo, the 
command fitness leader (CFL) aboard USS 
Stethem (DDG 63). “You know exactly 
where to go to, as far as questions and for 
any updates that are coming to the fleet 
for CFLs.”
	 Bousquet says this training helps many 
senior enlisted Sailors, by educating them 
on summit topics and in turn, helping 
the forward-deployed junior Sailors who 
serve under them.
	 “With the large number of junior 
Sailors we have, some who have never 
been away from home, these types of 
forums allow us to provide information 
especially about drug and alcohol 
programs to the commands who can then 
apply it to junior Sailors,” said Bousquet.


Bill Moore of Navy Personnel Command delivers alcohol addiction and treatment 
training to CFAY leaders at the Officer’s Club April 7. The brief was part of the 
Personal Readiness Summit, which discusses many crucial Navy programs such 
as drug and alcohol prevention, sexual assault prevention and response, and 
updates in the Navy’s physical readiness program. 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Overseas Housing Allowance Survey – The triennial 
Overseas Housing Allowance (OHA) Utility and Move-In 
Housing Allowance (MIHA) Expenses Survey for Japan has 
begun and will run through May 14. Full input and participation 
from Sailors and family members in this survey is essential 
as allowances will be updated based on the results. The target 
population for this survey is all service members currently 
in private leases under the OHA program. To prepare for the 
utility portion, members receiving OHA should collect their 
actual bills or records of utility and maintenance expenses for 
the last 12 months. To prepare for the MIHA portion, members 
should collect all receipts for expenses incurred when initially 
moving into their private leases. This includes refrigerators, non-
refundable hook-up costs for electricity, et cetera. The survey is 
available online only, no paper copies are available. The link to 
the electronic survey is https://www.defensetravel.dod.mil/oha/
survey/aprumemie1.html. This is the only link to be used by 
Japan survey respondents. Contact PSC(SW) Robert Feliciano 
at 243-8444, or by e-mail to Robert.feliciano@fe.navy.mil for 
more information.


Traffic Advisory – A demonstration will be held April 26 at 
Ikego Housing Detachment from 10 to 11 a.m. and at Yokosuka 
Base from 2 to 4 p.m. Access to both Ikego Housing Detachment 
and Yokosuka Base will remain normal. No vehicle or pedestrian 
gates will be secured during demonstration times. Traffic 
congestion is expected in the following areas:
• Ikego intersection
• Ikego Assembly Hall (near Jimmuji Keikyou Station)
• Ikego Main Gate
• Park in front of Yokosuka City Hall
• Yokosuka Base Main Gate, Honcho intersection
• Verny Park
Please exercise caution when traveling in these areas.


USO Calendar of Events for April 23-30 – The following 
is the USO Yokosuka calendar of events:
• April 23: TGIF Night. Save some cash and enjoy a free meal 
courtesy of the USO. Buffet starts at 5:30 p.m. until supplies last. 
Only single and unaccompanied active duty military are eligible.
• April 24: Movie Night. Catch the newest movies released on 
DVD starting at 4 p.m. with free pizza and popcorn offered at 
5:30 p.m.
• April 27: Birthday Bash. If you were born in the month of April, 
you can enter to win a USO Birthday Prized valued at $25. A 
drawing will be held at 5:30 p.m. Afterwards, a birthday cake 
will be cut and shared with everyone.
• April 28: Game Night. Challenge your friends to a variety of 
board and video games starting at 5 p.m.
USO Yokosuka hours of operation are Monday through Friday 


Heads Up Yokosuka!
Community announcements/Action line


from 2 to 10 p.m. and 11 a.m. to 10 p.m. on Saturday and Sunday. 
Contact USO Yokosuka at 241-3030/4894 to volunteer or for 
more information.


Commander Fleet Activities Yokosuka Town Hall 
Meeting – A CFAY Town Hall meeting for Ikego Housing 
Detachment will be held April 29 from 6:30 to 7:30 p.m. in Kyoto 
Tower. Contact the Ikego Officer in Charge Office at 246-8042 
for more information.


Air Conditioning turn on Schedule – In support of Navy and 
National Energy policies, Public Works Department will begin 
turning on air conditioning in accordance with the following 
schedule:
• May 24-25: Living areas to include family housing, officer 
and enlisted bachelor quarters, and schools
• May 25-29: Common areas to include retail shops, clubs and 
gyms
• May 31-June 2: General office and administrative areas
• June 2-6: Industrial areas to include warehouses and shops, 
buildings or areas that have individual air conditioning controls 
should turn on their units in accordance with the above schedule. 
Set thermostats to 78 F or 25.5 C. Contact Commander Fleet 
Activities Yokosuka Energy Manager Thomas Bawden at 243-
6406 or e-mail to thomas.bawden@navfacfe.navy.mil.


Local Rugby Players Wanted – Experienced men and 
women rugby players, as well as those with no experience who 
would like to learn to play rugby wanted. Practices are held at the 
CFAY Berkey football field every Tuesday and Thursday from 
5 to 7 p.m. Rugby is a physical sport that builds conditioning 
and requires teamwork, aggression and endurance, which are all 
qualities that are compatible with military service. Contrary to 
what people may think, injuries are rare in rugby. We teach the 
laws and skills necessary to play the game properly, which helps 
to prevent injury. Most practices are devoted to skill building with 
some contact drills. Contact Cmdr. John Swanson at 243-6931 
or e-mail to john.swanson@fe.navy.mil for more information.


BZ: Bravo Zulu to the following Sailors of the Quarter for 
Commander Fleet Activities Yokosuka (CFAY):
• EN1(SW) Edward B. Weaver - CFAY Port Operations
• MA2 Kailiahi Garcia - CFAY Security
• PS3(SW) Robert Dominguez - PSD Yokosuka
These Sailors of the Quarter represent the large number of 
superior, dedicated professionals who work at CFAY. A Sailor of 
the Quarter is typified by sustained superior performance, proven 
leadership, a proven dedication to self improvement, outstanding 
professionalism and superior personal appearance. – CFAY 
Command Master Chief CMDCM Greg A. Vidaurri
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Vandegrift to return to 7th Fleet during independent deployment
By Surface Force, U.S. Pacific Fleet 
Public Affairs


	 The guided-missile frigate USS Vandegrift (FFG 48) departed San Diego April 12, 
for an independent deployment to the 7th Fleet area of responsibility in the Western 
Pacific Ocean.
	 “We are all anxious to begin our deployment to the 7th Fleet area of operations,” said 
Vandegrift Commanding Officer Cmdr. Steven Prescott. “The ship and crew have been 
prepared for this deployment through a series of exercises and workups throughout the 
training cycle. This is a great ship and the crew is second to none. Vandegrift is ready 
for any tasking that comes our way.”
	 The ship and its crew of approximately 25 officers and 185 enlisted Sailors is one of 
six Oliver Hazard Perry-class guided-missile frigates and will deploy for the Cooperation 
Afloat Readiness and Training exercise.
	 Also deploying with Vandegrift are the Scorpions of Helicopter Antisubmarine 
Squadron Light 49, Detachment 6, led by Lt. Cmdr. Kevin Carlson. Vandegrift falls 
under the command of Destroyer Squadron 1, led by Commodore Eric C. Young.
	 The ship was recently involved in training Republic of Singapore Air Force (RSAF) 
and Republic of Singapore Navy (RSN) personnel in integrating S-70 helicopters into the 
RSN fleet. RSAF pilots made a historic first-ever underway landing of an S-70 aboard 
Vandegrift last November.
	 Vandegrift, named for Gen. Alexander A. Vandegrift, U.S. Marine Corps, was built 
at Todd Pacific Shipyards in Seattle, Wash. and was commissioned Nov. 24, 1984. The 
ship completed eight years of service in Yokosuka, Japan in support of forward- deployed 
naval forces, departing Aug. 14, 2006, to make San Diego its new homeport.
	 Vandegrift helps provide deterrence, promote peace and security, preserve freedom of 
the sea and humanitarian and disaster response within 3rd Fleet’s 50-million square mile 


Sailors aboard the guided-missile frigate USS Vandegrift (FFG 48) man the rails Aug. 
14, 2006, as the ship prepares to depart Commander Fleet Activities Yokosuka for 
the last time after being part of the forward-deployed naval forces of Destroyer 
Squadron 15 for nearly 10 years. Vandegrift is now stationed in San Diego.


U.S. Navy file photo by MC2 Chantel M. Clayton


area of responsibility in the Eastern Pacific, as well as supporting the Navy’s maritime 
strategy when forward-deployed.


New guidance can help Sailors ‘Perform to Serve’
By MCC(SW) Maria Yager, 
Navy Personnel Command Public Affairs


	 Navy Administrative Message NAVADMIN 128/10, 
released April 12 announced policy, timeline and procedural 
changes to the Perform to Serve (PTS) program.
	 “At a time when retention is at an all-time high and attrition 
is at an all-time low, we have to make sure we keep the right 
number of people while maintaining a quality level that enables 
us to sustain a work force for the future,” said Navy Total Force/
Manpower, Education and Training Fleet Master Chief (AW/
SW/SCW) Scott Benning. “PTS continues to evolve to ensure 
performance based opportunity is maintained for our best and 
brightest Sailors.”
	 NAVADMIN 128/10 provides the timeline when PTS 
applications should be submitted, eliminates the Page 13 
“commitment of intent to reenlist” entry, addresses Navy 
Reserve affiliation options and explains exceptions to PTS for 
limited groups of Sailors.
	 Working with their chain of command, Sailors should consult 
their career counselor and submit a PTS application no later than 
13 months before their end of active obligated service (EAOS) 
or projected rotation date (PRD) if service obligation will be 
required.
	 Commands may submit applications 15 months prior to 
EAOS or PRD if they will be deployed during the regular 
processing months, or for Sailors who require early approval 
for special programs or decommissioning.
	 Applications are required for Sailors in paygrades E-3 to E-6 
with less than 14 years of service, regardless of reenlistment 
intentions. According to the NAVADMIN, commands may 
submit applications for ineligible Sailors by selecting “no” 
to question one, “Is member eligible for reenlistment?” This 


enables accountability of all Sailors, according to the message.
	 The new message eliminates the requirement for Sailors to 
sign a Page 13 stating their reenlistment intentions. However, 
commands are required to submit a Page 13 to Bureau of Naval 
Personnel (BUPERS) 320 when a Sailor with PTS approval no 
longer desires to reenlist.
	 “All members of the command leadership team should read 
NAVADMIN 128/10 in its entirety and remain fully engaged 
in the conduct of timely career development boards, counseling 
and mentoring,” said Benning.
	 PTS was first launched in 2003 as a method for the Navy to 
shape manning to match mission requirements. It is a centralized 
reservation system used to manage reenlistments. While most 
Sailors are permitted to reenlist in their current rate, Sailors 
in overmanned ratings may be offered reenlistment in an 
undermanned rating.
	 When PTS began, it applied only to “first-term” Sailors in 
overmanned ratings but has grown. Last year, the Navy expanded 
PTS to Sailors E-3 through E-6 with six-to-10 years of service 
(Zone B), and then to Sailors E-3 through E-6 with 10-to-14 
years of service (Zone C). Performance is a critical factor in 
PTS selection. Sailors in paygrades E-1 and E-2 cannot apply 
to reenlist.
	 Commanding officers must ensure PTS applications are 
screened and certified for accuracy in accordance with Military 
Personnel Manual article 1440-060 and notify BUPERS 320 of 
any action that may adversely affect PTS eligibility. Actions 
may include loss of a security clearance, three Physical Fitness 
Assessment failures in a four-year period, reduction in rate, 
submarine disqualification, elected separation, non-judicial 
punishment, refusal to obligate service for orders and high-year 
tenure.
	 More guidance is available in NAVADMIN 128/10.


The Chief asks:
	 “Did you know the hand salute 
began in the days of chivalry when 
it was customary for knights dressed 
in armor to raise their visors for the 
purpose of identification? Because of 
the position of rank, the junior was 
required to make the first gesture.
	 “Another school of thought traces 
the salute back to a custom at the 
time of the Borgias (Renaissance 
Italy). Assassinations by dagger 
were not uncommon at that time, 
and it became the custom for men 
to approach each other with raised 
hand, palm to the front, to show that 
there was no weapon concealed.
	 “It’s reasonable to believe that 
the hand salute came from the British 
navy. There is general agreement that 
the salute as now rendered is really 
the first part of the movement of 
uncovering. From the earliest days of 
military units, the junior uncovered 
when meeting or addressing a senior. 
Gradually, the act of taking off one’s 
cap was simplified into merely 
touching the cap or, if uncovered, 
the head, and finally into the present 
form of salute.
	 “If you didn’t know, now you 
know.” – MCC(SW/AW) Eric 
Hannah, CFAY Public Affairs
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文・写真：河辺雄二、CFAY広報課


	 最近のデジタルカメラの普及はめざましい。いまさらながら銀塩（フィルム)かデジタルか？などと言っ
てみたところで、フィルムを使用している人など今日では極少数派であり、論争など成立しないかもしれ
ない。写真作品を制作しているプロや写真愛好者の中には、写真の調子が変わるのを嫌ってフィルム
を使い続ける人は多いが、それ以外でフィルムを使っているのは、フィルムカメラを引退させるには忍
びないといった物持ちがよい人だけのようにさえ思える。マスメディアの中でもスピードが最重要とされ
る報道の世界では15年ほど前からデジタルカメラに移行され始めていたが、その後のデジタルカメラ
の進化はすさまじく、現在では全体のほぼ九割近くを占める勢いとなっている。我々の職場でも8年ほど
前から完全にデジタル化され、今からフィルムに戻ることなどはとても考えられない。デジタルの利便性
はフィルムとは比べ物にならないのは明らかで、両者を比較すること自体無意味な設問といえる。
	 しかしながら、なお現時点において私はデジタルに対し不審や不安を抱いており、あえて問題提起し
てみたいと思う。


デジタルとフィルムの違い
	 デジタルカメラの大きな特徴（利点）を挙げると、
	 ＊撮影直後の画像確認が可能。
	 ＊撮影途中で感度やホワイトバランスを変えることが出来、室内や舞台撮影、暗い場所などでストロ
ボ無しの撮影に威力を発揮。
	 ＊撮影現場からの画像データ送信により、配信や印刷までの大幅な時間短縮。
	 ＊ＲＡＷデータでの露出許容範囲の広さ。
	 ＊長時間撮影における相反則不規（短時間及び長時間露出時に起こる露出不足）が皆無。
	 ＊後処理が可能な為、カラーとモノクロの同時撮影も一台のカメラで済む。
	 ＊空港でのＸ線照射による感光の心配がない。
	 ＊長期撮影旅行におけるフィルムとデジタル用メモリーカードの携行性を比べれば容量・重量とも桁
違いの差・・・etc。
	 圧倒的な優位性を持つデジタルには闇（くらがり）さえも写し出す能力があり、フィルムでは撮影をあ
きらめていたシチュエーションでもデジタルでは不可能ではなくなった。
	 一方フィルムの特徴を挙げてみると、雑誌などに掲載された写真がデジタルで撮られたものかフ
ィルムなのかは必ずしも判るものではないが、同時に同じ自然風景をデジタルとリバーサルフィル
ムで撮影したものを比べてみれば一目瞭然で、透明感があって瑞々しさに溢れるような画像はフィ
ルムに軍配があがるだろう。デジタルはコンピュータ上のレタッチで調整可能だという人がいるが、
それにしてはリバーサルフィルム並みの写真が出来ないのはどういうことなのか。リバーサルフィル
ム画像の美しさは多くの写真愛好者を惹きつけてやまず、いまだ使用され続けられる大きな理由で
あろう。　
	 色調に関するデジタルカメラの問題点として、カメラによって色再現が違いすぎることが挙げられる。
同じメーカーでも機種によって違うこともあるので困る。フィルムカメラの場合、各社のレンズに多少癖
があっても、フィルムの種類による違いのほうが大きかったので、好みのフィルムを何種類か使い分け
ればそれで済んだ。しかしデジタルの場合は各社各機種で画素受光センサー（ＣＤＣやＣＭＯＳ）に
特徴があり、買ったカメラの色調が気に入らない場合、他機種に買い変えなければならなくなる。また
デジタルは製品開発が日進月歩で、常に最新のスペックを求めようとすれば、その出費は大変な負担
となる。


煩雑なデジタルデータ管理と認識すべき危険性
	 デジタルデータ画像はフィルムのように時間経過と共に褪色することもなく、永久に劣化しない状態
で記録される理想的なものである。しかし問題は劣化することのないデジタル画像を保存するＨＤＤ（
ハードディスクドライブ）や各種記録媒体が、故障や退化によるトラブルでデータ消失の危険性が非常
に高いということである。
	 一般的な安全策として、撮影したオリジナルの画像はＰＣ内のＨＤＤと外付けＨＤＤに保存し、加
えて製造元の違うＤＶＤ三種に保存しておく。違うメーカーでも製造元は同じ場合があるので、この
点注意する。ＤＶＤは容量いっぱいに保存すると、時間経過と共に後半部分の記録が読めなくなるこ
とがしばしば起こる。ＤＶＤなどの磁気ディスクは早くて4～5年、長くとも20年でデータは消失して
読めなくなるので、およそ5年ごとに更新する必要がある。デジタルデータ保管サービス会社を利用
する方法もあるが、金額の問題や通信トラブル、当該会社へのサイバー攻撃、倒産なども考慮しなけ
ればならない。
	 こうしてみると案外デジタルデータの管理は厄介なのである。まずＤＶＤ三種を5年ごとに更新すると
いっても、日頃たくさんの写真を撮る人にとっては、これはとんでもないほど大変な作業になる。光磁気デ
スクのＭＯやＤＶＤ－ＲＡＭのほうが長期保存に耐えられるようだが、データを読み出す再生機器がな
くなる可能性もある。より新しい記録媒体が出現して主流になれば、古いメディアはいずれ読めなくなる
だろうから、大量のＤＶＤなどはすべて新メディアに書き換えの必要に迫られるだろう。他のシステムに
変更しなければならない事態を、常に心がけておくことが肝要だ。プロカメラマンの中にはこうした諸々
の煩雑さを嫌い、クライアントに提出すれば完了の仕事関係はデジタル、自分の作品や家族写真はフィ
ルム、と使い分けている人も多い。
	 今までカメラにはまったく縁のなかった人たちにまで一眼レフを始めとする高性能デジタルカメラを
普及させ、撮影からプリントまで手軽に自分で出来る楽しさを教えてくれたのはデジタルの功績である。
しかし現在の急激なアナログからデジタルへの移行は、思い出が詰まった大切な写真や旅の記録を消
失させてしまう危険性を孕み、将来多くの家庭から赤ん坊の時撮影された写真が成人式を迎える頃には
失われてしまうといった事態も危惧されている。私自身も撮影取材した写真がＨＤＤのトラブルで、バッ
クアップをとる前にすべて消失したこともあり、また仕事で保存してあるＣＤ－Ｒの一部が読めなくなり
始めている。書き換え作業も労力と予算の問題で、あまり進んでいないのが現状である。
	 カメラメーカーはデジカメのスペックを高めることのみに腐心し進化させ続けているが、デジタルデー
タの保存問題の解決が最優先課題であり、カメラメーカーがこの問題に無関心で、コンピュータ及びメデ
ィア関連会社に任せきりにしていることには不信感を持たざるを得ない。


長い歴史で実証済みのフィルムの良さ
	 このコラムで掲載した写真の八割近くはカラーリバーサルフィルムで撮影したもので、中には40年前
に撮影したフィルムも含まれている。当時のリバーサルフィルムはかなりの褪色が見られるが、コダクロ
ームだけは経年変化せずに色素もほぼ当時のままなので使用に際し支障はなく、その耐久性に驚いて
いる（現在は発売中止）。
	 1970年代後半にリバーサルフィルムの処理方法が大幅に改良され、エクタクロームやフジクローム
の改良タイプはコダクローム同様に長期保存に耐えるといわれているので、管理さえよければデジタル
より安心といえるのではないだろうか。改良タイプのリバーサルフィルムは発売から30年以上経過した
が、現在でもほとんど褪色していない。またモノクロームならば百年以上前のフィルムでも問題なくプリ
ントできるのだから、フィルムは優れものである。


写真の将来
	 大判及び中判カメラで撮影したフィルムをフィルム専用スキャナーで取り込んでプリントすると、高性
能デジタルカメラで撮影した画像を凌駕するほどの色調や鮮鋭度の高い優れたプリントを作ることが
出来る。この方法は展示用などの大伸ばしプリントには大いに利用価値がある。また現在プロラボで使
用している長期保存性の高い業務用銀塩プリンターは、原版がフィルムの場合も一度画像をデジタル
データ化してプリントしている。このようにアナログとデジタルが融合してよいものを作り出し、お互いを
補いながら進歩することは写真の将来にとって重要である。銀塩は化学反応、デジタルは電気信号を
利用して現実を写し撮るものであるが、この特性を生かした独自の表現世界がもっと追求されるべきで
あろう。ユーザーは銀塩とデジタル双方の表現方法を選択できることが理想的であり、21世紀の写真は
より多様性を持つことが、写真の新たな発展に繋がることになるだろう。


銀 塩 か デ ジ タ ル か


デジタル用メモリーカード（手前）と大判（4ｘ5インチ）や中判(6ｘ6センチ)用カメラのフィル
ム及びフィルムホルダーを比べてみれば一目瞭然。デジタルは荷の軽減という点からも大変有利
である。その反面、優れた利便性ばかりに目がいって、静電気などの要因により一瞬にして記録
画像が消失してしまうこともあるデジタルの危険性は忘れがちになってしまう。


フィルムカメラは多種多様のサイズがあり、目的にあわせて選ぶことが出来る。写真は各サイズの
リバーサルフィルム。右上35ミリ、右中6ｘ4.5センチ、右下6ｘ6センチ、中上6ｘ9センチ、中下6
ｘ7センチ、左4ｘ5インチ。この他に巨匠エドワード・ウェストンやアンセル・アダムスが愛用し
た8ｘ10インチ（六ツ切）及び10ｘ12インチ（四ツ切）や11ｘ14インチなどのカメラもある。現在
一般に入手可能なのは8ｘ10インチがマキシマムのようだ。


撮影には専門知識と技術が必要とされる中判カメラ(6ｘ9センチ)一式。高性能デジタルカメラの
中にはフィルムカメラの中判サイズに匹敵する高画像のスペックも登場し、デジタルカメラの普
及によって誰もが高画質の写真を撮ることが出来るようになった。
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Motorcycle Rodeo helps riders improve skills while having fun
By MC3 Andrew Smith, 
Navy Public Affairs Support Element Japan


	 More than 50 service members and civilians from 
installations across Japan’s Kanagawa prefecture 
gathered at U.S. Army Garrison, Japan Yokohama North 
Dock April 10, to practice motorcycle safety at the 2010 
Motorcycle Rodeo.
	 The rodeo included a variety of events 
including a slow speed race, relays and 
an obstacle course. The events were 
intended to provide a fun and safe learning 
environment while teaching riders how to 
maintain control on the road and improve 
their riding skills.
	 “We have riders from all military 
installations in the area practicing their 
skills,” said Cape Fox Professional Services 
(CFPS) Asia Lead Instructor Randall Mills, 
who was one of the event organizers. “We 
also answer safety questions. A lot of riders 
new to the area aren’t familiar with the 
required safety gear, like vests we have to 
wear by law in Japan.”
	 Some Sailors find the rodeo a good 
opportunity to hone their riding skills and 
learn more about the culture of driving in 
Japan.
	 “It’s always a good opportunity to 
come out and practice skills in a controlled 
environment,” said Chief Warrant Officer 


Jody Sawyer, a participant from Naval Munitions 
command. “Once you learn your capabilities you are 
more likely to be safer on the road.”
	 According to CFPS Motorcycle Instructor Charter 
Delzatto, every rider rode within their limitations and 
skill level, resulting in a safe event with zero mishaps, 
injuries, incidents or close calls.


	 “The riders get to improve themselves, exchange 
stories and have fun,” said Mills. “It’s all about honing 
skills to become a safer rider.”
	 The free event included a cookout, giveaways such as 
T-shirts, bandannas and backpacks and safety takeaways.
	 CFPS provides professionally trained and qualified 
instructors to Navy and Marine Corps installations 


worldwide, who combine classroom 
instruction with hands-on instruction for 
safe operation of privately owned and 
recreational vehicles. The curriculum 
includes comprehensive training in basic, 
advanced and sport bike motorcycle safety, 
basic and advanced off-road vehicle safety 
and traffic safety.
	 More than 120 CFPS trainers have 
been deployed to Navy and Marine Corps 
installations worldwide, including major 
hubs in California, Florida, North Carolina 
and Virginia, as well as at various overseas 
locations in Spain, Italy, Bahrain, Japan, 
Singapore, Greece and Korea. More than 
67,000 Sailors and Marines have been 
successfully trained since the programs 
start in September 2008.
	 Contact CFPS U.S. Navy Recreation 
and Off Duty Safety Instructor Douglas 
Knight by e-mail to d.knight@capefoxit.
com or call 243-2370 for more information 
about upcoming motorcycle rodeos or 
safety courses.


Cyclists ride their motorcycles through an obstacle course during the Cape Fox 
Professional Services Motorcycle Rodeo at U.S. Army Garrison, Japan, Yokohama 
North Dock April 10.


Photo by Tony Hill


Community members attend Holocaust Remembrance Ceremony
Story and photo by 
MC3 Andrew Smith, NPASE Japan


	 In honor of Holocaust Remembrance 
Day or Yom Hashoah, members of the 
Jewish community, including Sailors 
from Commander Fleet Activities 
Yokosuka (CFAY) gathered at the Adm. 
Arleigh Burke Commissioned Officers’ 
Mess April 14, to remember those who 
perished in the Holocaust and those who 
helped Jews escape persecution in that 
tumultuous time of history.
	 Mark Zeid, a retired Marine and 
guest speaker at the event, highlighted 
the contributions of ordinary people who 
aided European Jews escaping from Axis 
controlled territory, potentially putting 
themselves at risk of harm and imprisonment 
by Nazi forces.
	 “The Holocaust failed; it was not able 
to eradicate all the Jews in Europe, because 


so many people did something,” Zeid 
said. “Most of these heroes were ordinary 
people who never planned on doing 
anything heroic. This is why we remember 
the Holocaust. Millions did nothing and 
allowed the killings to happen, but many 


others took action.”
	 The Holocaust began in 1933 when 
Axis forces invaded Poland and ended 
in 1945 when Axis forces were defeated 
in Europe. In that 12 year period, an 
estimated 12 million people were 


exterminated, though nearly half were 
Jews, many were Gypsies, communists 
and opponents of the socialist movement.
	 “The Holocaust is still very relevant 
today because people still practice hatred, 
but I hope attendees of today’s events 
learn that people shouldn’t be afraid to get 
involved even if it’s hard to do,” said Zeid. 
“We will all face injustice, hatred, bigotry 
and discrimination. It’s not a case of if - it’s 
a certainty.”
	 The event was attended by numerous 
Sailors and civilians from the base 
community, showcasing the diversity of the 
United States, as well as its armed forces.
	 “Sailors and Marines come from 
many diverse backgrounds,” said CFAY 
Command Master Chief Greg Vidaurri. 
“It’s important that we pause from time 
to time to remember those differences in 
culture and heritage and reflect on how 
those differences make us who we are.  
Today’s event was another fine example 
of the Navy’s diversity.”
	 Remembrance Day became a national 
holiday in Israel in 1951 to honor the 
nearly six million Jews who perished 
in the Holocaust, the U.S. Congress 
declared Remembrance Day a national 
holiday in 1980.


Mark Zeid, a retired Marine, talks about the history of ordinary people who helped 
save Jews during the Holocaust at a special lunch recognition of Yom Hashoah - 
the Holocaust day of Remembrance April 14.


Hazardous material, hazardous waste differences
By CFAY PWD Environmental Division


	 Hazardous material (HM), is any material that is capable 
of posing an unreasonable risk to health, safety and, or 
the environment if improperly handled, stored, issued or 
transported. HM is labeled as such because the item is as 
follows:
	 • A health or physical hazard
	 • Regulated by Japan
	 • Contains asbestos, mercury or polychlorinated biphenyl 
(PCB)
	 • Has a flash point below 200 F
	 • A flammable solid or oxidizer
	 • Produces dust, gases, fumes, vapors, mists or smokes 
during normal operations, accidents, leaks or spills
	 • Has special characteristics that could cause harm to 
personnel if used or stored improperly.


	 These items should be used until they are exhausted or can 
be reused by others.
	 Hazardous waste (HW) is a discarded hazardous material 
that may be solid, semi-solid, liquid, or contains gas and 
exhibits any characteristics of the following:
	 • Ignitability with a flash point below 140 F
	 • Shows signs of corrosivity
	 • Is reactive
	 • Is toxic
	 • Contains asbestos and, or a PCB
	 Once you have determined that a discarded item is HW, 
it must be properly disposed of through PWD Environmental 
Division at building 1822. Improper disposal of HW, including 
but not limited to, asbestos and PCB are strictly prohibited.
	 Call the Public Works Department (PWD) Environmental 
Division at 243-6450 or 243-3840/2732 for more information 
or guidance on HM and HW.
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Odyssey of the Mind tournament unlocks students’ imagination
Story and photo by Kanell Mings, The Sullivans Elementary School


	 More than 150 elementary students from two Department of Defense Dependents 
Schools in Japan, met at The Sullivans Elementary School to compete in an ‘Odyssey 
of the Mind’ tournament April 3.
	 The goal of this enrichment program is to encourage students to develop creative 
thinking and to promote team building skills. Teams from the Richard E. Byrd Elementary 
School and Sullivans, worked after school for the entire school year to solve a specific 
problem. They then brought their solution to compete in the tournament.
	 Odyssey of the Mind (OM) is an international educational program designed to 
provide creative problem-solving opportunities for students at every educational level, 
kindergarten through university. Team members brainstorm to solve problems that range 
from building mechanical devices to presenting their own interpretation of literary 
classics. Thousands of teams from throughout the United States and aproximately 25 
other countries participate in the program.
	 Parents and teachers serve as advisors to the teams, but the students do the actual 
work. Sullivans Teacher and OM Coach Derek Allen voiced his praise for the student’s 
involvement in the program and participation in the tournament.
	 “It was great to see the students’ enthusiasm, spontaneity, and creativity on Saturday,” 
Allen said.
	 Activities included the competition performances by the 16 OM teams, an OM Team 
creative problem solving egg hunt and a Use-Your-Imagination Show by Sullivans teacher 
Michael Applegate.
	 OM teams spent the day building and driving a human-powered vehicle, a camping-
trip vehicle, making and operating a series of aircraft that completed a variety of flight 
plans, discovering two archaeological treasures, designing and building balsa wood 
columns to balance and support weights and defending a food item under the accusation 
of being unhealthy. The day culminated with a special surprise party.
	 The success of this event is not only due to the dedication of the OM students, 
but also due to the encouragement from more than 50 parents, teachers, Sailors and 
other community members who spent countless hours serving as coaches and judges 
for the tournament.


The Sullivans School students take part in a creative problem solving lesson 
during the Odyssey of the Mind tournament held at the school April 3. Odyssey 
of the Mind is an international educational program designed to provide creative 
problem solving opportunities for students at every educational level. More than 
150 students from two DoDD Pacific Schools competed in the tournament.
	 The OM students and coaches wish to acknowledge the support of, and thank, the 
Yokosuka Officers Wives Club, The Sullivans School PTO, The Nile C. Kinnick High 
School Band and Color Guard, and the Yokosuka Middle School National Junior Honor 
Society.
	 For more information on Odyssey of the Mind, visit the Web site www.
odysseyofthemind.com.


Sailors celebrate start of spring with Shinsen Gakuen orphanage
Story and photo by MC3 Dominique Pineiro, CNFJ Public Affairs


	 Commander U.S. Naval Forces Japan (CNFJ) Sailors volunteered their time to 
host children from the Shinsen Gakuen orphanage and give them a taste of American 


culture during a community service project held at Commander Fleet Activities 
Yokosuka April 3.
	 The CNFJ Blue Jackets Mess hosted a variety of Easter-themed games throughout 
the afternoon for the children and brought them toys and candy. They also provided 
the children with hot dogs and potato chips during an American-style picnic.
	 The Blue Jackets Mess is comprised of Sailors between the pay grades of E-1 and 
E-6. Its stated mission is to provide for the welfare of the command and the community. 
The Blue Jackets Mess plans and coordinates functions and activities which will best 
serve the command, and enhance Navy awareness within the local community.
	 Yeoman 1st Class Karen Cypriensmith, the Blue Jackets Mess president, said CNFJ 
has developed strong ties over the last three years with the orphanage and hopes to 
continue to work with them in the near future.
	 “It gives them a chance to see how Americans celebrate the start of spring and 
Easter,” said Cypriensmith. “It also helps improve our already strong relationship with 
the community by letting the children and the people who work at the orphanage know 
we care.”
	 Cypriensmith added that the experience was exciting, but it is important that the 
group “show our positive impact on and off base.”
	 Once the children finished eating, the Sailors concluded the day with a surprise 
Easter egg hunt prior to the children’s return to the orphanage.
	 “Seeing the smiles on their faces and knowing they enjoyed themselves was the high 
point of the day,” said Informations Systems Technician 2nd Class Lisa Boutxanyho, 
who dressed up as the Easter Bunny for the Easter egg hunt. “I love to see kids happy, 
they remind me of my little niece. It makes me feel good being out here.”
	 CNFJ Senior Sailor of the Year, Quartermaster 1st Class Andrey Mihaylovski said 
that he was glad to see that the children enjoyed their day.
	 “I really enjoyed hanging out with these kids,” Mihaylovski said. “I’m really hoping 
to make a lasting memory for these kids.”


IT2 Lisa Boutxanyho, assigned to Commander U.S. Naval Forces Japan (CNFJ) 
and dressed as the Easter Bunny, greets a child from the Shinsen Gakuen 
orphanage during a community service project sponsored by the CNFJ Blue 
Jackets Mess April 3.
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Story by H. Sam Samuelson, 
FISC Office of Corporate Communication 


	 A “boots-on-ground” enlisted Logistics Response Team from U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka, Japan, recently returned from the Republic of the 
Philippines after demonstrating the value of small, forward-serving logistics teams 
supporting ships anywhere in the Western Pacific.
	 Three U.S. Navy enlisted Logistics Specialists and a U.S. Marine Aviation Supply 
Specialist established a Logistics Response Team (LRT) at Clark Air Base in Luzon, to 
support ships of the USS Essex (LHD 2) Expeditionary Strike Group (ESG), participating 
in Exercise Balikatan 2010.
	 Like a “micro-FISC,” the LRT provided the Essex ESG, including USS Denver 
(LPD-9) and USS Harpers Ferry (LSD 49), with full, local, expeditious logistics support 
that ensured the ships’ and embarked Marines’ full operational capability throughout 
the exercise.
	 “[In regard to] all the supplies, the stores, repair equipment and the mail arriving 


Contract requisition cut-off dates


Estimated Amount	 Type of Action		       Due Date
$25,000 or less		  Purchase/Delivery Order	     Aug. 23
$25,001 - $100,000	 Purchase/Delivery Order	     Aug. 9
up to $100,000		  Annual Rental and	      Aug. 9
				    Maintenance (ARM)
any dollar amount	 Exercise of Option	     June 28
over $100,000		  Delivery Order		      June 14
over $100,000		  Annual Rental and	     June 1
				    Maintenance (ARM)
$100,001 - $1 million	 New Contract		      June 1
$1 million - $5 million	 New Contract		      April 30


	 Due dates for expiring funds requisitions are fast approaching. 
Please keep the following dates in mind when submitting 
purchase requests for contractual action. Customers are 
encouraged to communicate with U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka personnel as early as possible 
in the acquisition process. This will ensure adequate lead time 
for market research to locate commercially available items and 
services, prepare documentation, evaluate offers and ensure 
timely delivery of products and services.


Logistics team proves value of boots-on-ground during ‘Balikatan’


All Department of Defense personnel making a 
Permanent Change of Station (PCS) move are 
requested to use the newly activated computer-
based Defense Personal Property System (DPS) 
at www.move.mil, and stop using the Navy Web-
based interface, SMART WebMove.


According to the Web site, “DPS is your one-
stop system for Government moves. DPS 
manages everything from premove counseling 
to scheduling your pick-up and delivery and from 
customer surveys to claims if required.”


U.S. Fleet and Industrial Supply Center (FISC) 
Personal Property Office (PPO) strongly 
recommends people who are transferring to 
use DPS.


Call 243-7062 for more information. 


Move.mil for PCS


For more information regarding ashore requirements, contact 
Yoshihisa Mimaki at 243-8404 or Haruto Suzuki at 243-7622. For 
afloat requirement inquiries contact Jon Wester at 243-8395 or 
Hiroyuki Ishihara at 243-7861


from around the globe, we were the local logisticians who made sure it all got into the 
hands of the operators who needed it, or, in the case of the mail, the Sailors who read 
it,” said Logistics Specialist 1st Class (SW) Mariel Gatbonton.
	 According to Gatbonton and fellow LRT member Marine Staff Sgt. Allan Cayabyab, 
more often than not, getting cargo aboard ships via helicopter (Helo) includes a harrowing 
coordination of staging, time and brute human effort.
	 “We have about a 15-minute window to get the cargo loaded onto the helo when it 
arrives at the airfield,” Cayabyab said, adding that the pilots keep the rotors turning at 
idle during the loading process. “Whatever is staged has to be loaded fast; if there are 
no trucks or forklifts, we assemble a working party and muscle it into the aircraft. We 
understand the pilots don’t want to expend too much fuel idling.”
	 The bottom line for a ship in regard to supplies, often includes essential repair parts 
and equipment, says fellow LRT member Cayabyab: “We’re the last mile.”
	 FISCs around the world are embracing upgraded Naval Supply Systems Command 
paradigms known as “Alignment” and “Global Logistics Support.” These concepts, 
heralded by the headquarters Commander Fleet and Industrial Supply Centers in San 
Diego, more closely aligns the Fleet Industrial Supply network with the various fleets 
around the world.
	 In the case of FISC Yokosuka, that means surging LRTs virtually anywhere in the 
U.S. 7th Fleet area of responsibility, ensuring ships receive local, friendly FISC support 
no matter where they operate, providing what they need, where they need it, on time and 
on location.
	 “I can tell you, even while we were supporting Balikatan, there was no ship or unit 
near us that we were not able to assist with logistics support,” Gatbonton said.
“The LRT concept is, in reality, the most efficient, on-scene way to maintain logistics 
support for our fellow shipmates and their ships,” he said.
	 With logistics coordination in place, the Essex ESG completed the full compliment 
of Balikatan training goals and achievements, including exercising interoperability with 
the armed forces of the Philippines and participating in numerous humanitarian aid 
projects by both U.S. Navy Sailors and U.S. Marines with the embarked 31st Marine 
Expeditionary Unit.
	 Balikatan 2010 was, in fact, planned to improve interoperability, increase readiness 
and improve professional relationships between the United States and the Philippines. 
The 10-day, bilateral exercise involved ground, air and naval integration training with 
the Armed Forces of the Philippines.
	 FISC Yokosuka, one of seven supply centers under Commander Fleet and Industrial 
Supply Centers (COMFISCS), is the Western Pacific region’s largest Navy logistics 
command, includes more than 20 detachments, fuel terminals and sites from Diego 
Garcia in the Indian Ocean to Guam, from Misawa, Japan to Sydney, Australia.
	 COMFISCS comprises more than 6,400 military and civilian logistics professionals 
operating as a single cohesive team providing global logistics services from more 
than 200 locations worldwide. A component of the Naval Supply Systems Command, 
headquartered in Mechanicsburg, Pa., COMFISCS is part of a worldwide logistics 
network of more than 25,000 military and civilian personnel providing combat capability 
through logistics.


LS1 Mariel Gatbonton ensures high priority cargo for the USS ESSEX (LHD 2) 
Expeditionary Strike Group (ESG) is loaded on a U.S. Marine CH-53 Super Stallion 
helicopter during exercise Balikatan 2010.


Photo courtesy of LS1 Mariel Gatbonton
演習バリカタン２０１０の作戦目標達成に向け、強襲揚陸艦エセックス遠征打撃軍へ最優先物資を届
けるため、米国海兵隊大型輸送ヘリコプター、スーパースタリオンへの積み込み作業を確認する後方支
援専門官マリエル・ガトボントン１等兵曹。


写真提供：後方支援専門官マリエル・ガトボントン１等兵曹


文：H・サム・サミュエルソン、FISCコミュニケーション部長


	 米海軍横須賀補給センター（FISC横須賀）の「地上部隊」下
士官後方支援対応チーム（LRT）は、西太平洋に展開する艦船
を支援する小規模現地後方支援チームとしての価値を証明し、
フィリピン共和国から戻ってきた。
	 後方支援専門官３名と米国海兵隊航空補給専門官1名は、
演習バリカタン2010に参加中の米海軍強襲揚陸艦エセック
ス打撃群の艦船を支援するために、フィリピン共和国ルソン島
にあるクラーク空軍基地でLRTを設置した。
	 縮小版FISCのようなLRTは、演習中、米海軍ドック型輸送揚陸
艦デンバー、米海軍ドック型揚陸艦ハーパーズ・フェリーを含む
エセックス打撃群に対して、艦船や乗艦している海兵隊が作戦
に必要とする能力を完全に出せるように全面的、かつ迅速な後
方支援を現地で行った。
	 「世界中から届くすべての補給品、貯蔵品、修理道具、郵便
物。私たちは、現地で後方支援活動を行い、必要とする人の元
に確実に物資を届けました。郵便物の場合ならば、それを読む
海軍兵士に」と語る後方支援専門官マリエル・ガトボントン１等


FISC横須賀後方支援チーム、演習『バリカタン』で地上部隊の価値を証明
兵曹。
	 ガトボントン１等兵曹とLRTメンバーである米国海兵隊アラ
ン・カヤビャブ２等軍曹によると、通常、ヘリコプターによる艦
船への物資輸送には、輸送準備、時間調整、人員確保など悲惨
な作業が強いられる。
	 「ヘリが飛行場へ到着すると、物資の積み込み作業に約15
分の時間が与えられ、また積み込み作業の間、操縦士は回転
翼をアイドリング状態で回し続けます。操縦士が無駄に燃料を
消費したくないということは分かっているので、フォークリフトや
トラックの有無にかかわらず、用意された物資は速やかに積み
込まなければなりません。ですから、私たちは作業員を招集し、
力ずくで物資をヘリに押し込めました」とカヤビャブ。
	 必須修理部品・道具など艦船の補給にとって重要なのは、「私
たちはラスト・マイル（ユーザーと交換局を結ぶ通信手段）であ
ると言うこと」と語るカヤビャブ。
	 世界中に点在する補給センターは、「編成」や
「世界規模の後方支援」として知られる海軍補
給システム本部の改良版パラダイムを採用して
いる。これらの概念は、サンディエゴに本部を置
く海軍補給センター司令部の先駆けとなり、海
軍補給ネットワークと世界中に展開している艦
隊をより緊密に連携させるものである。
	 F I S C 横 須 賀 の 場 合 、これ は 第 ７
艦 隊 担 当 地 域 のほぼ 全 域 に駆 けつ
けるLRTを意味し、艦船がどこにいようと
も、現場で友好的なFISCのサポートを確
実に受けられるようにし、指定された時間
に必要な物資を必要な場所に提供する。	
	 「実は、演習バリカタンをサポートしている
間も、私たちは、近くにいる艦船や部隊すべて
に後方支援の手助けができました。LRT概念
は、現実には、仲間の兵士および艦船に後方
支援を維持するのに最も効率的で、現地密着
型手段です」とガトボントン。
	 後方支援の調整に当たり、エセックス遠征軍
はフィリピン軍との相互運用訓練や、両軍の海
軍兵と米国海兵隊第31海兵隊遠征隊による数
多くの人道支援プロジェクトへの参加など、バ
リカタン訓練目標および成果において全面的
な称賛を収めた。
	 バリカタン2010は、相互運用、即応性の向上
および米比間との専門的関係を向上させるた


めに計画されたものである。10日間に及ぶ二国間演習では、フ
ィリピン軍との陸海空合同訓練も行われた。
	 FISC横須賀は、補給センター司令部（COMFISCS）の傘下にあ
る７つの補給センターの１つで、20以上の支所、燃料ターミナ
ル、およびインド洋のディエゴ・ガルシアからグアム、そして日本
の三沢からオーストラリアのシドニーまでに点在する分所で構
成される西太平洋最大の海軍後方支援部隊である。
	 COMFISCSは、全世界200ヶ所以上から世界規模の後方支
援サービスを提供する単一凝集チームで、6,400名以上の軍
人、軍属の後方支援専門官で構成されている。ペンシルバニ
ア州メカニックスバーグに本部を置く海軍補給システム本部
（NAVSUP）の一部であるCOMFISCSは、後方支援を通して戦
闘能力を提供する25,000名以上の軍人、軍属の世界的後方
支援ネットワークの一端を担っている。








Story and photo by Keiichi Adachi,  
CFAY Public Affairs


	 U. S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) welcomed aboard 31 
new apprentices during a ceremony held April 1. The 
welcoming ceremony marked the 26th year of the SRF-
JRMC Apprentice Program.
	 Deputy Chief of Yokosuka Defense 
Office Kazuhisa Mori, was the distinguished 
guest and speaker on behalf of Yokosuka 
Defense Office Chief Reiko Samizo.
	 “You will learn many things from our 
superb craftsmen and technicians, but your 
education will not end with the completion 
of your apprentice training,” said SRF-
JRMC Commanding Officer Capt. Steven 
Stancy, during his opening remarks. “With 
the continuing advances in technology, 
our ships are becoming more and more 
complex, so it will be necessary for you 
to continue your education to keep pace 
with this technology. As we must meet the 
strongest technical requirements, you will 
also need to constantly refresh yourselves, 
ensuring you know and comply with the 
latest requirements to make sure you 
provide the quality and safety to the crews 
of the ships we serve.”
	 SRF Yokosuka has long been proud 
of its reputation for significant accomplishments in its 
logistic support of 7th Fleet and other customers. Such 
accomplishments are largely dependent upon the highly 
developed skills and technical knowledge of its craftsman. 
	 During the 1980s, came the realization that considerable 
numbers of highly skilled SRF craftsmen were approaching 
retirement age and thus SRF created its Apprentice Program. 
The program, which began in 1985, is patterned after 
successful apprentice programs at Navy shipyards in the 
United States, and since its inception, has been an important 
source for creating skilled Japanese ship repair craftsmen. 
	 Once accepted to the program, the apprentices begin 
with four months of familiarization in shop skills, followed 


by four weeks of intensive English language training for 
eight hours a day. Those who want to continue English 
language training may study an additional twenty-four 
weeks for four hours a day.
	 According to Stancy, the new apprentices must posses 
“honor, an inquisitive mind and be energetic,” in every 
aspect of their jobs.


	 “First is your honor, it is who you are and more valuable 
than anything else you own. It is easy to acquire, and, 
unfortunately, easy to lose,” said Stancy. “Be honest in 
your work ethic, in your dealings with your co-workers, and 
in your personal lives. Second is your ‘mind.’ You are on 
your way to becoming craftsmen, but you are much more 
to SRF-JRMC than just someone skilled with tools. Each of 
you possesses the most powerful tool on earth, the human 
mind. Use it constantly to do your work smarter, safer and 
better. Third is your “energy” to improve SRF-JRMC; 
certainly to make it more productive and more efficient, but 
also to make it a better place to work. Using your energy to 
improve SRF-JRMC also means seeking opportunities to 


improve yourselves through additional training, taking on 
additional responsibilities, and being active in improvement 
initiatives.”
	 For some, the training may seem daunting, however, 
Mori expressed words of encouragement to the apprentices.
	 “Some of you may feel uneasy when you think about 
what kind of training and study you will undergo during 


the next four years and if you will be able to 
complete the training.” He stated that he was 
sure that the apprentices would complete 
their training, maintain a good relationship 
with the SRF training staff, and attain the 
required skills to graduate. “I hope you will 
also truly become able members of the SRF-
JRMC workforce after completing your 
training, that you will encourage and help 
each other, and that each of you will always 
live by the SRF-JRMC proud motto, ‘Nan 
Demo Dekimasu ― We can do anything.’”
	 At the close of the ceremony, SRF-JRMC 
Production Officer Cmdr. Garrett Farman 
welcomed each apprentice, emphasized 
the importance of the SRF-JRMC Safety 
Program and presented each apprentice with 
a color coded hard hat that corresponds that 
to the shop to which each of the apprentices 
will be assigned. 
	 Yuudai Yokono, who is now assigned as 
an apprentice to the SRF-JRMC Metrology 
Division, first learned of the SRF-JRMC 


Apprentice Program while working part-time at Misawa 
Air Base. 
	 “I am pleased to be a member of the program,” said 
Yokono. “My job will require accuracy and timeliness, and 
I hope to earn the respect of the employees of my command 
and to be a proficient English speaking worker.”
	 Haruhiko Eki, who is also assigned as an Electrical Shop 
apprentice, stated that his main priority has been job security 
and that he had been looking for a better job to improve his 
family’s quality of life. 
	 “The SRF-JRMC program provides me with the 
opportunities to acquire skills and techniques as well as 
improve my English speaking ability,” said Eki.


文・写真：安達慶一、CFAY広報課


	 ４月１日、艦船修理及び日本地区造修統括本部（SRF-JRMC）は31名の第26期技能訓練生
を歓迎、入廠式を行なった。
	 横須賀防衛事務所・三溝所長の代理として事務所次長の森和久氏から祝辞が贈られた。
	 来賓の祝辞に続き、SRF-JRMC司令官のスティブン・スタンシー大佐から新入生への言葉が
向けられた。「皆さんは訓練期間中に優秀な熟練工や技術者から多くの事を学びますが、訓練
課程が終了した後も勉強は続きます。工業技術は進歩し続けており艦船技術もより複雑になっ
てきています。皆さんはこの進歩に遅れぬよう頑張らなければなりません。技術規定が厳しさを
増すに従い、高品質で安全性の高い艦船作業を行なう為には、常に最新規定を認識するととも
に規定遵守を確実に行なう必要があります。」
	 横須賀艦船修理廠（SRF）は、米海軍第7艦隊及びその他の部隊への兵站支援業務に於いて
輝かしい業績を誇っている。その功績は優れた技能と専門知識を兼備した熟練技能者に恃む
ところが大きい。
	 1980年代に定年を迎え多くの熟練技能者がSRFを去った。その対策を講じた結果、1985年
に米本国の海軍工廠で実施されている見習工制度をモデルとして、日本人従業員向け技能訓
練制度が設立された。現在、技能訓練制度は優れた技能者を養成する上で重要な役割を担っ
ている。
	 入廠後、技能訓練生は各工場に配属され4ヶ月間の基礎教育を受けた後、4週間（1日8時間）
の集中英語授業を受ける。また、希望者には引き続き24週間（1日4時間）の英語授業の受講も
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After the welcoming ceremony ended, Safety Inspector Kenichi Yokoi explains 
the importance of safety to the new apprentices and high priority on business at 
SRF-JRMC.
入廠式終了後、安全検査官の横井健一さんは新訓練生に安全の重要性とSRF-JRMCでの業務上優先
順位を説明する。


(Right) Production Engineering Superintendent Tadashi Miyahara gives the new 
apprentices his welcome aboard speech prior to introducing them to the production 
department group masters.
挨拶を終えた造修部長補佐の宮原規（ただし）氏より５名の造修工場グループマスターの紹介を受ける
新訓練生。


第 2 6 期 技 能 訓 練 生 が S R F - J R M C に 入 廠
許可される。
	 スタンシー大佐は挨拶の中で、業務に取り組む上で常に心がけて欲しい「誇り、探究心、熱
心さ」について訓練生に伝えた。「まず一つ目は、皆さんの仕事に『誇り』を持ってほしいという
ことです。皆さんの誇りは皆さん自身の証明となり、他の如何なるものよりも皆さんを価値あ
るものにしてくれるはずです。誇りを持つのはとても簡単ですが、また失うのも簡単です。仕
事をする上でのモラルを忠実に守り、同僚との関係、そしてプライベートな時間においても、
自分に正直に身を処してゆくよう努めて下さい。二つ目に心に留めて欲しいことは、皆さん
は確かに熟練技術者になるべく頑張っていますが、単に技術的に熟達した作業員になるの
ではなく、もっとSRF-JRMCにとり必要な技術者になって欲しいということです。皆さん一人一
人は、この地上で最も強力な武器である『探究心』を持っています。絶え間なくこの武器を使う
ことによって、作業をより効率よく、安全に、そしてより高い品質で行うように心がけて下さい。
三つ目に私が皆さんにお願いしたいことは、SRF-JRMCを改善するために『熱心さ』を注いで
欲しいということです。SRF-JRMCをもっと生産的に、もっと効率よく、それでいてもっと働きや
すい職場にして欲しいのです。皆さんの力を駆使してSRF-JRMCを改善し、また様々なトレー
ニング、各職場での責務や改善活動での指導的役割を積極的にこなすことによって、皆さん
自身の能力をも改善していって下さい。私たちは皆、『これで十分』といった妥協の甘い罠に
陥らないように気を付けていなければなりません。これこそが改善の敵であり、私たちが人
間として、造修施設として、そして国家として成長していくことを制限してしまうものだからで
す。ですから、どうぞSRF-JRMCにおいて力の限りを尽くし、折に触れて是非私が今述べた三
つの事を思い返して下さい。皆さんの『誇り』と『探究心』そして『熱心さ』がSRF-JRMCを改革
していくのです。」
	 また、来賓の森次長は「皆さんは、これから４年間どのような訓練や研修を受け、自分は果た
して４年間の訓練課程を修了できるのかといった不安をもお持ちのことと思いますが、私は皆
さんが、訓練、指導に当たられるスタッフと良好な関係を築き、持ち前の強い意志と努力で、これ
らの訓練課程を一つ一つ克服されて技術を修得していくものと確信しております」と話し、祝辞
をこう締めくくった。「皆さんも自信を持って、また、SRF-JRMCのモット－であります『何でもでき
ます』を合い言葉に、今日から訓練を共にする皆さん同士が励まし助け合いながら、名実ともに
SRF-JRMCで働く有能な技術者の一員となり、自分の修得した技術で米海軍第７艦隊を支えて
行くという高い志の下、立派な社会人に成長されることを期待しております。」
	 SRF-JRMC造修士官であるギャレット・ファーマン中佐は業務上における安全の重要性につ
いて強調、配属先別に色分けされたヘルメットを技能訓練生の一人一人に手渡し入廠式の幕
を閉じた。
	 青森県の飛行機整備会社に勤務していた横野雄大さんは計測機械校正部に配属され
た。SRF-JRMCの技能訓練プログラムについて三沢基地でアルバイト中に募集情報を得たとい
う。「技能訓練生の一員になれてとても嬉しいです。自分の仕事は正確性と適時性が要求される
と理解してます。SRF-JRMCの従業員の皆さんから信頼を得られるように、また英語の上達にも
励みます。」と抱負を語った。
	 また、額縁会社で営業を担当していた易（えき）春彦さんは電機工場に配属された。家庭を何
よりも重んじる易さんは、家族のために安定した職への転職を望んでいた。「技能訓練プログラ
ムは特殊な技能や技術のみならず英会話能力を習得する機会をもたらしてくれます。英語も達
者な熟練職人になりたいです。」


SRF-JRMC welcomes new apprentices during ceremony 
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Our children, our reflections
By Chaplain William Stewart


	 The Navy has provided for me so many opportunities and experiences 
throughout the years. One of the most enjoyable has simply been observing the 
reflection of the sun on the ocean while being out to sea. The rays of the sun 
just seem to dance on the water and each moment paints a new and different 
picture of beauty.  Reflections in other forms have fascinated me as well though. 
Visiting the state fair each year, I always enjoyed going to the house of mirrors 
and seeing what reflections they portrayed; some showing a perfect picture of 
what is, while others distort reality in some pretty humorous ways. Although 
as I get older, I grow less fond of the ones that exhibit me even shorter and 
wider!
	 Reflections do not merely come from oceans and mirrors as I have come 
to realize. Some of the most precious reflections we have on this earth come 
from us as people. I believe one of the greatest compliments a parent can ever 
receive, is for someone to say his or her child is a great reflection of that parent. 
At least when they are acting great that is! The truth is, our children usually 
are reflections of their parents, but not just their parents.
	 They are also reflections of many people in their lives they have been 
influenced by. Having good examples for them to follow and emulate then is so 
crucial for their future well being, as well as our entire society. It is how values 
take root and grow a young person into a man or woman who contributes in 
great ways to the world in which we live. It makes that well-known phrase, “Our 
children are our future” more real than ever.
	 Granted, life in the Navy brings about certain challenges in this regard, as 
many of us cannot always be with our families. Yet I believe those challenges 
are greatly outweighed by the value of the special culture in which we exist. 
We in the military are made up of many families within a larger family, each 
crucial in its own right. When our immediate family cannot all be together, each 
of us have the opportunity, and even the responsibility, to pick up the slack and 
become brothers, sisters, mothers, fathers, aunts and uncles. It is what makes us 
so great, flexible and a tremendous reflection of our great nation and the values 
we espouse.
	 As the Month of the Military Child continues, now is a great time for each 
of us to reflect on what really makes up a wonderful and healthy society. It is a 
time for us to truly invest in all of our children, whether our own, or someone 
else’s. It is an opportunity to share and to demonstrate for them the values of 
love, compassion and concern for all people. It starts with our children.
	 “Train a child in the way he should go, and when he is old he will not turn 
from it.” – Proverbs 22:6


State taxes: Military Spouses 
Residency Relief Act update
By Lt. Byron Nakamura, 
Navy Legal Service Office Pacific


	 In November 2009, the Military Spouses Residency Relief Act (MSRRA) was 
enacted to provide similar protections to spouses that the Service members Civil 
Relief Act affords service members. Specifically, the MSRRA allows spouses to keep 
their state of residence if both the spouse and the service member have the same 
residence (home state), and the spouse moves to a different state solely to be with 
the service member. The practical effect of the law is that, like the service member, 
the spouse is not required to pay state taxes to the new state.
	 If you are a spouse who qualifies under the MSRRA, it is important to remember 
that you are not exempted from paying state taxes. The MSRRA is simply a protection 
that allows you to keep your tax residence with your home state if you move away 
to be with your service member spouse. It is not meant to be a tax shelter.
	 How does this affect the Yokosuka Sailor and his or her spouse? Service members 
and spouses stationed overseas can safely assume that wherever you were a legal 
resident prior to your move will remain your state of legal residence. Being stationed 
overseas does not make you a non-resident of all states. Also note that the MSRRA 
does not allow a spouse to simply change their legal residency to any state or inherit 
the military member’s domicile upon marriage. Nor does the act automatically allow 
a spouse to reclaim a previously abandoned residency.
	 Remember that legal residency is established not chosen. Often this requires 
that the spouse has actually lived in the particular state, established it as his or her 
residence, or maintained it as such by forming and maintaining the necessary contacts. 
One must have bona fide connections to the state such as: owning real property, filing 
tax returns, registering to vote, registering your vehicle, having a driver’s license 
or possessing local estate documents. State tax authorities will consider and weigh 
each factor to determine if one qualifies for state residency.
	 Although the MSRRA has a minimal effect on families stationed overseas, upon 
returning stateside as a result of military orders, a qualifying spouse may be able 
to use the MSRRA to avoid income tax laws of the state where they are currently 
stationed.  If you qualify, the state will refund your state tax withholdings. Keep 
in mind that the qualifying spouse may still owe taxes in their permanent domicile 
or state of residence, so it may be necessary to file a state tax return with your 
home state.
	 Like a great deal of tax law, the MSRRA can be confusing at times. If you have 
any questions regarding your tax liabilities under this act, please contact the Naval 
Legal Service Office Pacific at 243-5141 or the VITA Center at 243-6465.


Navy child and youth program 
to expand by 7,000 spaces
By Bruce Moody, CNIC Fleet and Family Support Program


	 The Navy is expanding its Child and Youth Program by more than 7,000 child care 
spaces fleetwide for children ages 12 and under.
	 The expansion will reduce a child’s time spent on waiting lists to three months or 
less to meet 80 percent of the potential need across the Navy by the end of 2011.
	 “Reaching the goal of providing access for 80 percent of the potential need has 
been elusive,” John Baker, Commander Navy Installation Command (CNIC) director 
of Fleet and Family Readiness said this month during testimony to members of the 
House Armed Services Committee. “With strong financial support from the president, 
Congress and U.S. Navy, we have been able to launch an aggressive expansion plan 
that will allow us to meet our space requirements.”
	 The CNIC Child and Youth Program is achieving the expansion through a variety of 
measures to include the construction of 31 new child development centers. Classrooms 
are being converted to accommodate children under the age of three, the age group in 
highest demand. Also, the Navy has partnered with the National Association of Child 
Care Resource and Referral Agencies (NACCRRA) to subsidize high-quality civilian 
care for military families off base through an effort called Military Child Care In Your 
Neighborhood and Operation Military Child Care, provides subsidies to deployed 
families using licensed child care.
	 During fiscal 2009, Navy programs cared for more than 49,000 children ages 
six weeks to 12 years of age in 128 child development centers, 86 school-aged care 
programs and 3,115 on and off base licensed child development homes.
	 Beyond merely providing child care spaces, the Navy’s Child and Youth Program 
provides services that significantly enhance the ability of our families to cope with 
the many demands of military life. Navy Child and Youth Programs partnered with 
NACCRRA last April to launch a new program that provides these Navy families up 
to 40 hours of respite care a month.
	 To date, more than 240 Navy families received respite care for their children with 
special needs enrolled in categories four and five of the Exceptional Family Members 
Program (EFMP).
	 “The respite care program allows the parent to leave their child, knowing that 
the provider is equipped to deal with their child’s particular needs, and allows them 
some much needed time to take for themselves,” said Navy Child and Youth Program 
Manager Greg Young.


CFAY Fleet and Family Support Center (FFSC) staff talk to USS George 
Washington (CVN 73) Sailors and family members during the GW Pre-
deployment Fair March 29. FFSC provided resource materials and information 
about deployment preparation, counseling, New Parent Support Program, 
Japanese Spouse Group and Veteran’s Assistance benefits to more than 
3,500 Sailors and family members.


Photo by Tanya S. Bradfield 


FFSC offers pre-deployment 
advice to Sailors, families
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building.  These applications must be in the drop 
by close of business (4 p.m.) of the closing/cut-off date of the announcement.
	 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Financial Management Analyst – GS-0501-09, CNFJ-42-10.  Open: 04-
16-10, Close: 04-30-10.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-46-10.  Open: 04-15-10, Close: 10-15-10.  *Negishi.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-47-10.  Open: 04-15-10, Close: 10-15-10.  *Yokosuka and Ikego.
Child Development Training and Curriculum Specialist – GS-1701-09.  
Open: 04-16-10, Close: 04-30-10.  *Japan wide.


Continuing


ESL Instructor – GS-1701-09, SRF-43-10.  Open:  04-05-10, Close: untill 
filled.  *Permanent, part time.
ESL Instructor – GS-1701-09, SRF-44-10.  Open: 04-05-10, Close: untill 
filled.  *Permanent, full time.
Health System Specialist (Patient Safety) – YA-671-02, NH-14-10.  Open: 
02-01-10, Close: 05-25-10 (6th cutoff: 04-27-10, 7th cutoff: 05-11-10).


NEX Positions
	 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 
3 p.m., at the NEX Human Resources Office, building 3316, room 217, or 
visit our Web site at: www.nex-navy.com.  Work for us.
	 We can also be reached at: 243-4418 or 5150.  The NEX Human Resources 
Office is now located in the MWR building, room 226, (above the furniture store).


Replenishment Manager, NF-3 – Atsugi.  $31,936-36,285/yr. (1 RFT)
Uniform Center Manager, NF-3 – Atsugi.  $31,936-36,285/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Main Store.  $31,936-36,285/yr. (1 RFT)
Department Manager, NF-3 – Auto Port/Ikego.  $31,936-36,285/yr. (2 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-14.00/hr. (1 RFT)
Supervisory Sales Clerk, NF-2.  $8.71-10.00/hr. (2 RFT)
Food Service Supervisor, NS-2.  $11.38-11.85/hr. (1 RFT, 1 FFT)
Warehouse Worker Supervisor, NS-4.  $12.82-13.35/hr. (1 RFT)
Human Resources Associate, NF-2.  $8.62-11.00/hr. (1 RFT)
Retail Operations Clerk, NF-2, Main Store.  $8.71-10.00/hr. (1 RFT)
General Clerk (Inventory), NF-1, Main Store.  *$7.25-9.00/hr. (1 RFT)
Computer Sales Technician, NF-2, – Electronics.  $8.71-10.00/hr. (1 FPT)
Sales Clerk, NF-1 – Main Store/Negishi.  *$7.25-8.50/hr. (1 Flex)
Sales Clerk (Specialty) - NF-1 – Main Store.  *$7.25-9.00/hr. (2 RFT, 2 Flex)
Store Worker, NA--2 – Main Store, Home Accent.  $9.85-$11.03/hr. (1 
RFT, 3 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-8.50/hr. (2 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-9.00/hr. (1 RFT, 2 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8.00/hr. (1 Flex) 
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8.00/hr. (1 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8.  $12.79 
-$13.32/hr. (1 RFT)


*Salary based on experience.  Positions are opened until filled.


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
	 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Caterer – NF-03, $11.02-$15.00/hr.  Club Alliance (1 RFT).
	 Waiter/Waitress – NA-03, $9.48/hr.  O’ Club (4 Flex), Club Alliance
	 (1 Flex), Club Takemiya (1 Flex).
	 Lead Cashier – NF-02, $8.71-$10.50/hr.  Club Takemiya (1 RFT).
	 Club Operations Assistant – NF-02, $8.71/hr.  Club Takemiya (1 Flex), 
	 CPO Club (1 RFT/1 Flex), Club Alliance (1 Flex), O’ Club (1 Flex).
	 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RPT/4 Flex).
Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr.  Finance (2 RFT). 
Child Development Program
	 Program Assistant – CY-02, $9.59/hr. Main CDC (3 Flex), Ikego CDC 
	 (3 RFT), Negishi CDC (1 Flex). 
Community Activities Division
	 Duty Manager – NF-03, $11.02/hr.  Bowling Center (1 RFT).
	 Program Assistant – CY-01, $9.45/hr.  Yokosuka SAC (1 Flex), Yokosuka 
	 Teen Center (3 Flex), Negishi Youth Sports (1 Flex), Negishi Teen Center 
	 (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports (1 Flex).
	 Cook – NA-05, $10.94/hr.  Bowling Center (1 RFT).
	 Clerk Typist – NF-02, $9.00/hr.  Veterinary Clinic (1 RFT).
	 Operations Clerk/Driver – NF-02, $8.71/hr.  Hourly CDC and Yokosuka 
	 SAC (1 RFT).
	 Recreation Assistant – NF-02, $8.71/hr.  Community Center (1 Flex).
	 Recreation Aide – NF-01, $7.25/hr.  Bowling Center (1 Flex).
Recreation Division
	 Duty Manager – NF-02, $8.71/hr.  Theater (3 Flex).
Athletics Division
	 Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex). 
	 Head Lifeguard – NF-02, $9.50/hr.  Aquatics (2 RFT).
	 Duty Manager – NF-02, $8.71/hr.  Athletics (1 RFT).
	 Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (1 Flex).
	 Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (1 RFT).
	 Lifeguard – NF-01, $7.25/hr.  Aquatics (4 Flex).
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic


Sun			   Mass, Main Chapel										          0800
Sun			   Mass, Main Chapel										          1100
Sun			   RCIA Class, Blessed Sacrament					     0930
Sun			   CCD (2nd Deck Community Center)   			   0930
Mon			   Adult Bible Study, Rooms 2 and 4					    1730
Tue			E   DGE															               1630
Tue			   ACTS															               1730
Wed			  Confession   													            1600
Wed			  Perpetual Help Novena, Main Chapel 			   1700
Wed			  Mass, Main Chapel										          1730
2nd Wed	 Pre-Baptism Class										          1730
Thu			   Choir Practice, Main Chapel							      1700
Thu			   Women’s Bible Study   									        1730
Fri			   Choir Practice, Choir Room							       1700
1st Fri		  Mass, Main Chapel										          1700
Sat			   Vigil Mass, Main Chapel								        1700
Sat			   Baptism, Main Chapel									         1500
Sat			   Confession, Blessed Sacrament Chapel		  1600
				    (or anytime by request)			


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 


Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun			   Worship Service, Main Chapel						      0930
Thu			   Choir Practice, Main Chapel							      1815


Liturgical
Sun			   Communion Service
				    Community Center Auditorium 2nd deck		  1100


Contemporary Christian


Sun			   Worship, Main Chapel									         1700
Thu			   Praise Team Rehearsal, Choir Room			   1600


Gospel Praise Service
Sun			   Worship service, Main Chapel						      1230
Wed			  Choir practice, Main Chapel							       1830


Filipino Christian Fellowship


Sun			   Worship Service, Community Center 
				    Auditorium 2nd deck										         1230
Wed			  Prayer Meeting, room  3								        1800


Church of Christ
Sun			   Worship, Community Center
				    Auditorium 2nd deck										         0930
Sun			   Sunday School												            1100
Wed			  Bible Study, rooms  2, 3 and 5						      1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun			   Sacrament														             1300
Sun			   Sunday School												            1420
Sun			   Priesthood/Relief Society								        1510


Location: Across from the City of Yokosuka Post Office 
(Off base)


Seventh Day Adventists
Sat			   Saturday Worship											          0930
3rd Sat		  Yokohama Seventh Day Adventists Church	 0930


Jewish Faith Community
Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)					     1800


Soka Gakkai International (Buddhist)


2nd and 4th Thu		  Classroom 10						      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue			   Fellowship Hall/Classrooms				    1615


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					     1730
Thu 			  Middle School – Quest						      1630


Protestant Women of the Chapel*


1st Mon		 Fellowship Hall									         1600
3rd Mon		 Fellowship Program							       1700
Tue			   Bible Study, Classroom 10				    0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study*


Tue			   Main Chapel/Fellowship Hall, Classrooms	 0900


Men’s Christian Fellowship
Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		  Breakfast (Location varies)


*Runs from September to June


Thu			   Officer Christian Fellowship 		
				    Classrooms 2/4 and 3						      1730


Negishi: Chapel of the Rising Sun
Roman Catholic


Sun			   Mass, Main Chapel							       0800
Sun			   Confession										          1700
Sun			   Bible Study										          1730
Thu			   CCD, classrooms								        0900
			 


For more information,
contact Chapel of Hope at 243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


Sat			   Vigil Mass											          1900


Pentecostal


Sun			   Worship Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Wed			  Ikego Elementary School					     1630


Yokosuka Student Ministries 
(Middle School and High School)*


Thu			   Middle School/High School – Q2
				    Kyoto Tower Party Room					     1830


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, April 26
	 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
	 8:45 a.m. (5 days): April 26-April 30, this class will be held at the 4th Deck Auditorium, 
	 Community Readiness Center. 
	 English as a Second Language (ESL) 10 a.m. (1.5 hrs.): In this class, students practice 
	 Basic English skills and learn about American culture. 
	 Separations – TAP (S-TAP) 7:30 a.m. (5 days): The program will inform you about your 
	 veteran’s benefits, retirement pay and travel entitlements.  The class focus will be on job 
	 search strategies, interview skills, resume preparation and the psychological preparation 
	 necessary for transitioning to a new career.  Reservations must be made through your 
	 Command Career Counselor. 
	 Your Japanese Home 8:30 a.m. (4 hrs.): Come learn from our local resident expert how 
	 to make your new uchi a comfortable home.  We’ll take you on a field trip to a local store 
	 to point out products that can solve your household cleaning problems.


Tuesday, April 27
	 Interview Techniques 10 a.m. (2 hrs.): This workshop teaches the participants how to 
	 be more confident about their next job interview.
	 Ikego – Kid’s Craft 10 a.m. (1 hr.): All ages are welcome and must be accompanied by 
	 an adult.


Wednesday, April 28
	 Getting Started Teaching English 10 a.m. (2 hrs.): Learn how to get started teaching 
	 English in Japan.


Thursday, April 29
	 English Teachers Networking Group 10 a.m. (2 hrs.): New and experienced English 
	 teachers are invited to learn from, network with and support each other in this monthly 
	 session.
	 Family Readiness Group Leadership Meeting and Training 11 a.m. (2 hrs.): This is an 
	 opportunity for Family Leadership Readiness Group Leaders to discuss the opportunities 
	 and challenges facing family readiness groups here in Yokosuka as well as to share ideas 
	 and ask questions of other groups.


Friday, April 30
	 Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


***Please visit our Web site for more details about our classes.


Upcoming Classes
May 3  	 Area Orientation Brief and Intercultural Relations Class
				    Elements of Successful Parenting; English as a Second Language
				    Japanese Conversation Registration; Labor and You; Separations – TAP (S-TAP)
May 4  	 Boot Camp for New Dads, Employment Overview; Ikego – Adult Cultural Craft Class
May 5  	 Elements of Successful Parenting; Japanese Spouse Group
May 6 		 Credit Management; Ikego Play Morning; Teen AOB/ICR
May 7  	 Negishi Kid’s Craft Class; PSC Workshop; Teen AOB/ICR; Yokosuka – Play Morning


Congratulations on the birth of your baby!
Benjamin Tomlin and Yuki Tomlin are the proud parents of TRISTAN DAVID HIRO 
TOMLIN born April 7, 2010 at 6:37 a.m., weighing 6 pounds 8 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.


Modeling Fair, Spring 2010
The Yokosuka Fleet and Family Support Center (FFSC) will be holding their 
semi-annual modeling fair on the 2nd floor of the Community Readiness 
Center April 24. Modeling agencies from around the Kanto Plan area will be 
in attendance. The agencies will be seeking models for a variety of purposes 
such as commercials, movies, advertisements and more. There will be 
three sessions from 9 to 11 a.m., 12:30 to 2:30 p.m. and 3 to 5 p.m. If you 
are interested in signing up please visit our Web site at: www.cnic.navy.mil/
Yokosuka/CommunitySupport/FFSC.








Page 16, April 23, 2010


Konnichiwa


QM1(SW) Howell Trinidad communicates with a CFAY Port Operations 
dispatcher from the bridge of YTB 807 Massapequa, a U.S. Navy tug boat.


Photo by Yuji Kawabe


Where is your home town?                                                            Long Beach, Calif.


How long have you been in Japan?                                                       Four months.


What is your favorite food?                                               Sinigang, a Filipino soup.    


What is your life goal?                                   To make master chief and tug master.


(Second from left) ATGWP Instructor CTTC(SW) Jerome Porter assesses a chaff 
launching exercise aboard USS Fitzgerald (DDG 62) during their Unit Level Training 
Readiness Assessment Certification March 4. Fitzgerald had a record time of 34 
seconds for this exercise.


Photo by ITC(SW) Ben Tomlin


LS1 Lenworth Griffith, participates in a boxing exercise during a gym session of 
the Command Fitness Leader (CFL) seminar portion of the Personal Readiness 
Summit held at Commander Fleet Activities Yokosuka April 8.


U.S. Navy photo by MC3 Andrew Smith


(Right) Yokosuka Seahawks Running back MA3 Lorenz Piper, assigned to 
Commander Fleet Activities Yokosuka, runs toward the end zone during a 34-7 
win over the local minor league team Yokohama Harbors in a U.S. Forces Japan-
American Football League game at Berkey Field April 11.


U.S. Navy photo by MC3 Dominique Pineiro 


BM1 Francis Manalo and AZC David Schoeller apply a urethane finish to the deck 
of the Battle Force 7th Fleet (CTF 70) admiral’s barge during a scheduled barge 
maintenance April 7.


U.S. Navy photo by MC3 Andrew Smith


(Left) Ambassador U.S. Embassy Jakarta Cameron Hume, Chief of Naval Staff 
Indonesian navy Adm. Agus Suhartono, Vice Chairman of the Peoples Consultive 
Assembly of the Republic of Indonesia Haja Melani Liemena Suharli and Commander 
U.S. 7th Fleet Vice Adm. John M. Bird, cut a ceremonial cake to commemorate the 
continued success of the friendship between the United States and Indonesian 
naval forces during a reception aboard the command flagship USS Blue Ridge 
(LCC 19) in Jakarta, Indonesia April 12.


U.S. Navy photo by MC2 Greg Mitchell





