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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Assistant Club Manager – NF-03, $10.78 - $13.00/hr. CPO Club (1 RFT).
Bartender – NA-05, $10.72/hr. Club Alliance (1 RFT/1 Flex).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/2 Flex),
Food Court (1 RFT).
Material Handler – NA-05, $10.72/hr. Food Court (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex), Food Court
(7 RFT), Officers’ Club (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (6 Flex), CPO Club (1 RFT/
2 Flex), Club Alliance (1 Flex).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (3 Flex), Club
Alliance (1 Flex), Club Takemiya (1 Flex).
Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex), CPO Club (1 RFT).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).
Accounting Technician – NF-02, $8.62/hr. Accounting (2 RFT).


Child Development Program
Program Assistant – CY-02, $9.45/hr. Main CDC (5 Flex), Hourly (5 Flex),
Ikego (4 Flex).


Community Activities Division
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT/
1 Flex).
Recreation Assistant – CY-02, $9.45/hr. Youth Center – Negishi
(1 Flex), Teen Center – Yokosuka (3 Flex), Negishi (1 Flex), Youth
Sports (1 Flex).
Food Service Worker –  NA-03, $9.29/hr. Bowling Center (1 RFT).
Recreation Assistant – NF-02, $8.62/hr. Community Center (1 Flex).
Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).
Recreation Aide (Teen Summer Hire Program) – NF-01, $6.55/hr.
Yokosuka, Negishi and Ikego (15 Flex).


Recreation Division
Sound Maintenance Worker – NA-07, $12.10/hr. Entertainment (1 RFT).
Open to current MWR employees only.
Projectionist – NA-07, $12.10/hr. Theater – Yokosuka (1 Flex).
Food Service Worker –  NA-03, $9.29/hr. Theater (1 RFT).
Recreation Aide – NF-01, $7.00/hr. Single Sailor (1 Flex).
Paintball Attendant – NF-01, $7.00/hr. Ikego Campground (2 Flex).
Recreation Aide – NF-01, $7.00/hr. Marina (1 Flex).
Ticket Seller – NF-01, $6.55/hr. Negishi Theater (1 Flex), Yokosuka
(3 Flex).


Athletic Division
Supervisory Recreation Specialist – NF-03, $22,300-$28,000/annum.
Yokosuka Fitness (1 RFT).
Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex).
Duty Manager – NF-02, $8.62/hr. Athletics (1 Flex).
Recreation Assistant – NF-02, $8.62/hr. Adult Sports (1 Flex).
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (1 RFT/1 Flex).
Swim Instructor – NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard – NF-02, $8.62/hr. Aquatics (2 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (8 Flex).
Pool Attendant – NF-01, $6.55/hr. Aquatics (4 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


2009 Summer Hire Employment Program
The Summer Youth Employment Program allows youths (ages 14-21) to earn while
they learn.  This program provides job opportunities during summer vacation, for
family member dependents of U.S. Military personnel and DoD Civilian employees.
Dependents of contracting Personnel are not eligible for the program.  The rate of
pay for Summer Youth Employment is $5.15/hr.  All applicants are required to have
their own Social Security Number at the time of hire. Non-resident Alien applicants
will be assigned a pseudo number for employment purposes only by HRO.
Applications must be received by 3 p.m. on or before May 15.  Applications will not
be accepted after the closing date of the announcement except for newly assigned
personnel who PCS into (location) on or after the closing date of the announcement.
Please review “HOW TO APPLY” for required forms and documents. Call Lydia
Olasin at 243-8174 for more information.


Working Aide – AD-3502-01.  Open: 04-27-09, Close: 05-15-09.  Location:
Various activities serviced by HRO, Yokosuka.


HRO USCS Positions
New


Alcohol Rehabilitation Program Assistant – YB-303-01, NH-39-09.  Open:
04-17-09, Close: 05-01-09.  *Japan wide.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-09.
Open: 02-27-09, Close: 08-27-09 (Cutoffs be established until filled).


NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8


a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Supervisor, NS-2 – Food Services.  $11.15-$13.01/hr. (1 RFT)
Food Sales Supervisor, NF-3 – Food Services.  *$24,621-$31,298/yr. (1 RFT)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
Desk Clerk, NF-1 – Navy Lodge-Night Audit.  $9.50 + differential (1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$6.55-$8/hr. (1 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$6.55-$8/hr. (2 Flex)
Department Manager, NF-3 – Customer Service.  *$31,620-$48,844/yr. (1 RFT)
Sales Clerk, NF-1 – Electronics.  $6.55-$8/hr. (2 Flex)
Computer Sales Technician, NF-2 – Electronics.  $8.62-$17.73/hr. (1 Flex)
Retail Storage Supervisor, NF-3 – Main Store.  *$29,032-$44,843/yr. (1 RFT)
Sales Clerk, NF-1 – Main Store.  *$6.55-$8/hr. (2 RPT, 5 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7-$9/hr. (2 RFT, 2 Flex)
Supervisory Sales Clerk (Front End), NF-2 – Main Store.  *$8.39-$11/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store.  *$8.39-$11/hr. (4 RFT)
Store Worker Supervisor, NS-1 – Main Store.  $10.47-$12.22/hr. (1 RFT)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (1 RFT, 3 Flex)
Cashier, NF-1 – Cash Office.  *$7.50-$9/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk, NF-1 – Rental Center.  *$7-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Beauty Salon.  Commission. (1 RFT, 1 Flex)
Warehouse Worker (Nights), NA-4 – Distribution Center.  $10.01-$11.67/hr. (1 RFT)
Visual Merchandiser, NF-2 – Visual Merchandise.  *$8.50-$10/hr. (1 Flex)
Manicurist (Nail Tech), NA-5 – Ikego.  Commission. (1 Flex)
Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi.  Commission. (1 Flex)


*Salary based on experience


Miscellaneous
Clergy for Roman Catholic services is needed to officiate at mass as needed
at the Chapel of the Rising Sun, Negishi on Sunday.  Must be able to work
within the guidelines of the Navy Chaplain Corps and with the Staff Roman
Catholic Priest assigned to Command Fleet Activities Yokosuka.  *For more
information, please call FISC contracting office at 243-7621.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SUN Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Congratulations on the birth of your baby!
Enrique Veusquez and Nerlys Veusquez are the proud parents of DANIEL ENRIQUE
VELASQUEZ born April 10, 2009 at 6:20 p.m., weighing 6 pounds 6 ounces.


Brett Wolff and Lisa Wolff are the proud parents of BLAKE OWEN WOLFF born
April 19, 2009 at 2:17 a.m., weighing 7 pounds 14 ounces.


Jing Wu and Jiehua Zhang are the proud parents of CHARLES WU born April 15,
2009 at 5:32 p.m., weighing 6 pounds 15 ounces.


Richard Powell and Virginia Powell are the proud parents of ARIEL POWELL born
April 15, 2009 at 11:24 p.m., weighing 6 pounds 13 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, May 4
Accelerated Transition Assistance (ATAP) 8 a.m. (5 days): This is a four-day
seminar for military members and families with less than eight years of service.
Reservations are required through your Command Career Counselor.
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days): May
4- 8, this class will be held at the Benny Decker Theater.  This combined class is
offered weekly, and is required for all incoming military personnel, Department of
Defense civilians and family members.
Elements of Successful Parenting 9 a.m. (2 hrs.): Elements of Successful
Parenting (ESP) is a dynamic service designed to elicit and enhance participants’
basic understanding of parenting children of all ages.
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone
whose first language is not English. In this class, students practice Basic English
skills and learn about American culture.
Labor and You 1 p.m. (5 hrs.): Bundles of joy take lots of preparation and planning.
No need to “go it” alone!  We have helped hundreds of families prepare for their new
arrival with the knowledge needed to make informed choices during and after pregnancy.


Tuesday, May 5
Boot Camp for New Dads 1 p.m. (3 hrs.): Boot Camp for New Dads is a unique
program that brings “rookie” fathers-to-be together with “veteran” dads with newborns.


Wednesday, May 6
Elements of Successful Parenting 9 a.m. (2 hrs.)
Ikego – Employment Overview and Tips 10 a.m. (2 hrs.): Reservations required for
this crash course on employment availability in the Yokosuka/Ikego/Yokohama area.
Ikego – Japanese Culture Series – Kamakura Tour 9 a.m. (6 hrs.): This class will
tour the city of Kamakura.  Call 246-8052 to sign up.


Thursday, May 7
Ikego – Play Morning 10 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.


Friday, May 8
Effective Resume Writing 1 p.m. (2 hrs.): Learn to market your skills, knowledge
and accomplishments using specific formats, selective “power” words and eye-
catching cover letters.
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


***Please visit our website for more details about our classes.


Upcoming Classes
May 11 Area Orientation Brief and Intercultural Relations Class


Enjoying Japanese Food; Elements of Successful Parenting (ESP)
English as a Second Language (ESL)


May 12 Baby Basics; Healthy Relationships
May 13 Elements of Successful Parenting (ESP); Japanese Conversation
May 14 Ikego Ikebana Class; Ikego – Play Morning; Welcome to Ikego
May 15 Interview Techniques; Japanese Conversation; Yokosuka – Play Morning
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Automobiles


Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact Mike
for more details by e-mail at: mike@angelmotorsjapan.com
o r  b y  p h o n e  a t :  0 9 0 - 8 0 1 9 - 6 3 7 2 .  We b  s i t e :
www.angelmotorsjapan.com.
For Sale 1995 Nissan Serena.  $1,500 obo.  55,200 km
(34,500 miles).  Seven seater, dual A/C, stereo, power
windows, extremely reliable, automatic transmission, JCI
expires August 2010, base/Japanese inspection expires July
2010.  Well maintained.  Call 080-5529-2760.
For Sale 1995 Toyota Starlet.  $1,000 obo.  74,200 km
(46,375 miles).  4-dr, A/C, stereo, extremely reliable,
automatic transmission, JCI/base/Japanese inspection
expires October 2010.  Call 080-5529-2760.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka entrance
#7 on Yoko Yoko.  15 minutes from the base.  Come and
check our stock.  English Spoken.  93-2 Yamanaka,
Yokosuka.  E-mail: auto@casper.co.jp.  Web site:
www.casper.co.jp.  Call (046) 853-2110.


Wanted


Announcements


Adults interested in theatre?  New, experienced,
backstage, onstage – we need you!  Attend Yokosuka
International Player’s informational meeting: May 13, 2009
at 5:15 p.m. at Kinnick’s Little Theatre.  Contact:
yokosukainternationalplayers@gmail.com.
Christian Ministries Far East – A church on the
move and in the will of God!  Located outside the back
gate after you pass the 7-Eleven on your left on the corner.
Ecumenical Sunday Worship Service 11 a.m. and Wednesday
Christian Studies 6:30 p.m.  Business@cmfeinc.com.  (046)
827-2289.  Come and fellowship with us.
Furnished apartment close to Womble Gate.  TV,
internet cable, queen bed, full-size refrigerator, washer, dryer.


Drivers wanted for on-base taxi service.  Will
train.  Make some extra cash during your off hours (2
hours minimum)...pretty good tips.  Morning shift is
available from 5:30 a.m.  Contact 243-4511 or 090-3205-
3472. Supervisory and Management training positions
available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。
Goover English School Looks for Teachers.  ¥3,500/
hr.  We look for experienced native English teachers who
live on military bases.  Yokosuka, Negishi, Ikego, Yokota,
Camp Zama, Atsugi, Sagami Depot, SHA. Web site provides
more information.  APPLY NOW!  http://www.goover.co.jp/
english/.  (042) 727-8508
Wanted men’s cycle for street riding.  Please contact
with details and leave message, 080-2015-8850.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to place
your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at Asahi
Advertising, Inc. The fee is $1 for every 10
additional words.  These rates are for Department
of Defense servicemembers, family members or
civilian personnel only.  Prices for all other ads
must be separately negotiated with Asahi
Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall be
made available for purchase, use or patronage
without regard to race, color, religion, sex, national
origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor
of the purchaser, user or patron.


For more information,  please cal l  Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi, account
executives.  Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


Aloha Aroma – Estetiq Salon.  Aroma therapy, Detox,
etc…  Body therapy, 60 min/$40.  Aroma therapy facial and
décolleté, $30.  Gift certificate available for Mother’s Day.
Please call Eiko, 241-4284 or 090-1802-8889.  On-base
Yokosuka.  E-mail to: aloaroty@hotmail.com.  Licensed
Therapist.   日本語でどうぞ！
Amber Jewerly.  Lithuania direct import.  High Quality.
Must see.  Great Gifts!  Wholesale prices.  Bring friends,
save.  Distributer also wanted.  Have fun, make money.
Meet on base weekly.  Call Ruta, 090-4426-9737.
Computer Repairs.  High qualified IT technician is here
to support your computer and network related issues.
Expert service on all PC/Apple computers.  Virus and
spyware removal, system errors and PC’s laptop upgrade.
System restore and new computer installation.  Quality
repairs at competitive rates.  Call Edwin – 246-7628 – 080-
6797-2531.  www.triad-computers.net.
Dog Lovers Attention.  Looking for Dog Hotel while
you’re away?  Offering Dog Camp for solving behavioral
problem training by bilingual professional if necessary.
Send your tail-wagging-friend over to beautiful Hokkaido
and we’ll have them fly back and drop off at your area.
Visit one-to-hounds.com.
Drivers’ Education Class.  Next class begins May 25,
2009.  Open to SOFA personnel.  High school students must
be 16 years old.  For more information, 080-6515-9897, or
go to: www.yokosukadriversed.com.  Cost ¥30,000.  Class
size limited.
Education Administrator.  Do you desire a quality home
school education for your child?  Then I have a solution to
meet your needs.  I administer the accredited self-pace school
program, School of Tomorrow (A.C.E.).  Your child can
finish high school or establish a solid academic foundation
and excel.  Now accepting students for the 2009-2010 school
year.  Advance kindergarten-12th grade.  Call 241-3116 and/
or 080-3526-0172 for an interview.
Fitted Rack Sheets.  Custom fitted sheets designed
specifically for Navy berthing and stateroom racks (printed
with command insignia optional).  www.navyfleetsheets.com.
“Improving the Quality of Life at Sea”
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or
080-5677-6532 for appointment.
In-home pet sitting service.  Happy pet will love and
care for your pets when you are away home!  Visit our
Web site: www.happypetyokosuka.com.  Contact 090-
1207-3689/email: happypet_yokosuka@yahoo.co.jp.
KRush Photography.   Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com, or
e-mail: Cindy@krushphotography.com.
LTO Runs and Free Junking (could junk in a couple
of hours).  New registration, Japanese inspection,
renewal, change address, transfer title, deregistration, road
tax, T-plates.  Call Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t wait
days.  JCI inspection, title transfers, road tax, deregistration,
T-plate.  12 years in Japan.  Negishi, Ikego, any transmission
OK.  Call Derrick, 241-4415 or 090-3592-8809.
LTO Runs and Junking Services.   Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in a day or less,


on base or off base OK.  Eight years experience.  Call Fe
at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  Call Mylan
anytime at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-4057-3062.  Arlin.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語も
OK。  Call Cherry, 080-5046-0689.
LTO Runs and Free Junking.  Yokosuka/Ikego/Negishi
Registrations, inspections, transfers, I do it all.  No problem
driving your vehicle to LTO.  Call Reiko McCullough, 241-
3100/080-5497-2600 or e-mail: reikoltoruns@yahoo.com.
日本語もOKです！
LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716,
080-3394-5445 and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections,  temporary plates,  transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
MAGICIAN.  Birthday Parties.  Command Events.  Wardroom
Parties.  Magic, Music, and Comedy.  (イベントや、お誕生日
会などにマジック・マイクを呼びませんか？)  Call “Magic
Mike” 090-6199-4993,  mikeapplegate@hotmail.com,
www.magicmike.wetpaint.com.
Partylite Candles.  Do you love candles and Home
Décor?  Would you like to earn an extra income for your
family?  Visit my Web site: www.partylite.biz/ruckhaber.
pruckhab@americablejapan net.  Call Trish, 241-3170.
PCSing to Hawaii?  Consult your real estate needs with
Coldwell Banker agent in Yokosuka!  Call Etsuko Fields (RA)
at 090-1469-6325 for an appointment.  日本語でもどうぞ！


Yard Sales


Multi Family Yard Sale.  May 9 from 8 a.m. till everything
is gone.  Sakura Heights party room.


One or two bedroom.  Call Bill at (046) 807-3183 between
5 and 9 p.m. or weekends.
High Quality Indian Cuisine in Yokosuka.  We are
using charcoal and natural soil made oven for baking nan
and tandoor items.  Five-minute walk from More’s City.  We
use highly selected ingredients to ensure food quality is as
perfect as Indian hotel restaurant’s standard.  Great food.
Reservations required for groups four or more.  Web http://
www.yokosukaindian.com   http://www.indiancurry-
bayleaf.jp  http://r.gnavi.co.jp/b186300  Tel. (046) 821-1922,
080-3015-1749.  Monday closed.  Parking available.
House inspected by Housing Office.  15 minutes drive
from main gate.  A large master bed room, three other bed
rooms and LDK.  Parking space, garden.  ¥200,000.  Call
Mr. Ogawa, 090-1652-7199.
If you are looking for a place to rent, please come
to Seaside Plaza located on the fourth floor of Daiei
Shoppers Plaza, right next to a photo studio.  We
have a lot of apartments, condominiums and houses for rent.
At this time, we would like to show you one of the best
condominiums in Anjindai, which is less than a 10-minute
drive from the Main Gate.  A large 3LDK with 3 A/C, large
gas oven/microwave combo, large refrigerator, secure
parking with one parking space included in the rent.  Many
other great amenities!  ¥230,000/month.  Don’t miss it.
Please come to the store.  sp@seaside-plaza.com.
www.seaside-plaza.com.  (046) 828-6767.
Japanese/American Cultural Exchange Club.  Learn
English and about cultures.  First three Wednesdays – 6:30
to 8:30 p.m.  Near front gate.  Contact Morris at
m o g a t o r 2 0 0 3 @ y a h o o . c o m ,  o r  H .  S u z u k i  a t
suzukih39@kyp.biglobe.ne.jp.
PCS MOVE OR RELOCATION MOVE.  If you are
relocating to Norfolk, Va Beach Chesapeake or surrounding
area and need the help of a local Realtor who specializes in
Military moves to this area or just want to search the area,
please go to www.mikenarlis.com, or e-mail me at
mnarlis@williamewood.com.  I can also send out a
Relocation package, just provide me with your APO.  Thanks
Mike Narlis.
Shinjuku World Friends International Party, May 2,
Saturday, 6:30-8:50 p.m., Shinjuku Tokyo Loose.  The
full-scale international party in Shinjuku.  Meet 200 people.
20 kinds of free cocktails.  Free snacks with sandwiches.  Male,
¥3,500.  Female, ¥3,000.  http://www.world-friend.com.  Call
080-2001-0512, party@goover.co.jp.
TIF Miscellaneous International Party Shibuya, May
9, Saturday, 6:30-9 p.m., Shibuya T’s Salon.  Held
by Japan’s biggest international friendship site.  Meet 300
people.  Beer, cocktails and soft drinks are all you can drink!
S n a c k s  a r e  a l s o  p r o v i d e d !   ¥ 3 , 0 0 0 .   h t t p : / /
www.miscellaneousparty.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental,
Baptist church with a military heart.  Choumi Building, 27-
6 Ogawacho (Across from Mikasa Park).  For more
information, call (046) 823-4654 or 080-3179-9516.
www.ybcjapan.org.


Pets


Adorable 11-year-old female mix of Husky and
Schnauzer.  30 lbs, spayed, silver hair, healthy, good with
kids and other dogs.  Needs to find a loving home ASAP.
243-9996 or usskittytalk.yokosuka@gmail.com.
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Konnichiwa


(Center) FAST Company Pacific Sgt. Reginald Lamotey helps build a
machine gun bunker with sand bags during training held behind Navy
Federal Credit Union April 23.


Photo by Yuji Kawabe


Where is your home town?                                                      Salt Lake City, Utah.


How long have you been in Japan?                                                          Six months.


What is your favorite food?         Fufu and peanut butter soup (African dish).


What is your life goal?                   To be remembered as being a good person.


(Right) Ikego Boy Scout Troop 13 Scoutmaster Clement Mosseri helps prepare
food for his scouts, Japanese scout leaders from Tokyo, and webelos and parents
from Pack 33 during a campfire cookout at Ikego Campgrounds March 18.  The
scouts sang songs, performed skits and played outdoor games.


Photo courtesy of Ikego Boy Scout Troop 13


A shopper ponders purchasing a wooden statue at the NEX Spring Bazaar April
19. The Bazaar is a two-day event held twice a year offering CFAY residents a
chance to purchase Oriental themed goods at low prices from the convenience
of the James D. Kelly Fleet Recreation Center parking garage.


Photo by Dan Bowen


Yokosuka Middle School (YMS) eighth-grade students spent the day at
Midorigaoka Junior High School in Yokosuka for an opportunity to learn about
Japanese schools and customs.  Previously, students and teachers from
Midorigaoka spent the day at YMS learning about American schools while
practicing their English language skills.


Photo by Dale N. Duncan Jr.


The Japanese tugboat Shinano guides the amphibious command ship USS Blue
Ridge (LCC 19) toward the pier at CFAY April 17 after an underway period to
conduct a Unit-Level Training Assessment-Certification (ULTRA-C).


U.S. Navy photo by MC3 Daniel Viramontes
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USN, JMSDF chief petty officers strengthen ties with dining out
Story and photo by MC3 Bryan Reckard,
Navy Public Affairs Support Element


Chief petty officers (CPO) from the U.S. Navy (USN) and the Japan Maritime Self-
Defense Force (JMSDF) came together for a night of strengthening ties and camaraderie
at the 6th Annual USN/JMSDF CPO Dining Out celebration aboard Commander Fleet
Activities Yokosuka (CFAY) April 18.


The distinguished guests of the event included JMSDF Commander in Chief Vice
Adm. Tohru Izumi, Commandant JMSDF Yokosuka District Vice Adm. Sadayoshi
Matsuoka and Commander U.S. Naval Forces Japan (CNFJ) Rear Adm. Richard Wren.


Senior Chief Navy Counselor (SW) Johannes Gonzalez from CNFJ, who served as
Mr. Vice, said that the event celebrated not only the CPO rank, but the bond between
CPOs of the two naval forces.


“We’re celebrating the alliance of the chief petty officers between the Japanese
Navy and, of course, the United States Navy chief petty officers,” said Gonzalez.


The event also celebrated 116 years of the CPO rank in the USN, and the sixth year
of the command master chief program in the JMSDF.


Gonzalez said events like these are important and help strengthen the alliance between
the two nations, enhance mission capability and readiness and help all in attendance
appreciate the mission of the two forces and what those missions mean for the two
countries.


“It’s important because of our mission. It’s a time to not only celebrate our birthday,
but to celebrate our deployments,” said Gonzalez.


Over the course of the evening the Sailors were treated to a traditional and very
lively Japanese Awa Odori dance performance and live music.


Chief Sonar Technician (Surface) (SW) William Palmer, from USS Mustin (DDG
89), said that it was great to experience the event and the Navy tradition of a dining out.


“It’s great to have the chance to come out and celebrate the long line of tradition of


(Left) CNFJ Rear Adm. Richard Wren, Commander in Chief JMSDF Fleet Vice Adm.
Tohru Izumi, CNFJ Regional Master Chief Bob Shannon, Master Chief Petty Officer
of the JMSDF Kazuyasu Hatanaka, Commandant JMSDF Yokosuka District Vice
Adm. Sadayoshi Matsuoka and JMSDF Yokosuka District Command Master Chief
Tsukasa Nishi break open a ceremonial sake barrel to begin the festivities of the
JMSDF-USN CPO Dining Out celebration at CFAY April 18.


the CPO dining out,” said Palmer. “Tonight’s about celebrating the diversity between
the U.S. and Japanese forces and bringing it all together,” he said.


Fitzgerald arrives in China, takes part in international fleet review
Story and photo by MC2 Matthew R. White,
U.S. 7th Fleet Public Affairs


The forward-deployed Arleigh Burke-class guided
missile destroyer USS Fitzgerald (DDG 62) arrived in
Qingdao, People's Republic of China, April
19, for a scheduled port visit and to take part
in the 2009 International Fleet Review.


The International Fleet Review is in
celebration of the 60th anniversary of the
founding of the People's Liberation Army
(PLA) Navy. Approximately 40 warships
representing 20 nations were expected to
take part in the event.


During the visit, Fitzgerald Sailors
engaged in professional exchanges with their
PLA Navy counterparts, explored the port
city of Qingdao, took part in sporting events
with PLA sailors, as well as met sailors from
navies around the world.


"Military to military interactions
between the U.S. and China are important
to the collective security and prosperity of
the entire Pacific region," said Fitgerald
Commanding Officer Cmdr. Richard
Dromerhauser. "Visits such as these provide
the opportunity to enhance cooperation,
foster mutual understanding and further
develop lines of communication."


Fitzgerald's crew also had the opportunity to meet and
interact with sailors from many nations.


"All Sailors share a common bond that transcends
language, cultural backgrounds and nationality,"
Dromerhauser said. "The fleet review, through professional
and social events, provides critical interaction between
multinational mariners."


For some Fitzgerald Sailors, this will be their first visit
to a foreign port.


Quartermaster Seaman Apprentice Leon Williams, has


been aboard Fitzgerald for only a few months and was
looking forward to visiting China for the first time.


"I feel like it's a big accomplishment just to make it
here," Williams said. "I'm excited to explore the culture
and interact with the people."


    The U.S. 7th Fleet Band joined Fitzgerald
Sailors in building relationships with the
countries taking part in the fleet review by
performing at several functions in Qingdao.
    "It's great that a band can support
international relationships and tie the
countries together through music," said 7th
Fleet Band Musician 3rd Class Drew
Williams.
    While Fitzgerald's visit to China will
focus on building military relationships
w i t h  t h e  n a v i e s  i n  a t t e n d a n c e ,
Dromerhauser also recognizes the rare
opportunity to build relationships with the
people of Qingdao.
     "We have the added opportunity to make
new friends with the citizens of Qingdao as
we learn more about the historic and cultural
attractions of this beautiful city," he said.
     Fitzgerald is assigned to Destroyer
Squadron 15 and operates as part of the U.S.
7th Fleet based in Yokosuka, Japan. The U.S.
7th Fleet is the largest of the forward-


deployed U.S. fleets, with approximately 60-70 ships, 200-
300 aircraft, and 40,000 Sailors and Marines assigned to it
at any given time.


(Left) USS Fitgerald (DDG 62) Commanding Officer Cmdr. Richard Dromerhauser
speaks with officers of the People's Liberation Army Navy after Fitzgerald's arrival
in the port city of Qingdao, Peoples Republic of China April 19.
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CFAY soliciting ideas for award
money use – Commander Fleet
Act iv i t ies Yokosuka (CFAY) is
requesting ideas on how to spend the
award money that CFAY will get in
conjunct ion wi th receiv ing the
Commander in Chief Installation of the
Year Award.  If you have any ideas on
how the money can be best utilized for
the benefit of Sailors, civil ians,
contractors and families aboard CFAY,
please send your suggestions to
cfay.pao.watch@fe.navy.mil.


DBIDS Registration – Don’t forget to
register in the Defense Biometric
Identification Data System (DBIDS)!
Due to the updated Non-combatant
Evacuation Operation (NEO) plan,
increase in force protection and random
anti-terrorism measures, all military,
civilian employees, Navy contractors
and their family members including
children 10 years of age and older,
Master  Labor  Cont ract  (MLC)
employees and local contractors on
board Yokosuka Base or assigned to
afloat units are required to register in
DBIDS.  Personnel that are currently


registered in DBIDS but have had
changes to their profile must come in
and update their information.  The
DBIDS registration office is located at
the main gate inside building 1495.
Customer service hours are Monday
through Friday from 7 a.m. to 4 p.m.
横須賀基地に関係する軍人、軍属、契約従業員
及び10歳以上のご家族、MLC従業員、契約業者
の方は全て指紋認識データシステム（DBIDS）
に登録する必要があります。既に登録された方
で、データに変更がある方は、1495ビルのDBIDS
登録事ｱ所でデータの更新を行って下さい。受
付は月～金曜の午前7時から午後4時まで。


BZ: Bravo Zulu to the Yokosuka
Housing Office, best customer service
on the base. it 's always a nice
experience to be treated with respect
and recieve quality service. I can
honestly say that I have never been
dissatisfied with the customer service
at the housing office. Good job.


BZ: Dear Capt. Daniel Weed, I just want
to take this moment to pass on a Bravo
Zulu to the Yokosuka Housing Office for
the continued excellent support and
service to the fleet. I Specifically would
like to mention Miki Ceselsky, Hiroyuki
Hayashi and Otis Giddens for their
absolutely outstanding support and
assistance to all the fleet Sailors moving
in and out of the area. Very respectfully,
U.S. 7th Fleet Command Master Chief
CMDCM(SW/AW) Marc F. Sibal


Q: I have a question regarding the lack
of legal help on base for local hire
Department of Defenses (DoD)


civilians. As local hires, we are required
to change our visa status in order to take
a job on base. Some of us may have
had spouse visa status. We, generally,
had more rights as American citizens
in Japan while on a spouse visa. Some
of us may need to get an Individual
Taxpayer Identification Number (ITIN)
for our spouse or children, whom are
not American citizens. Navy legal helps
active duty service members with this
issue, but they turn local hires away.
Additionally, under the Status of Forces
Agreement (SOFA) visa we are subject
to the same military laws as active duty,
however, we are not eligible for legal
help from Navy legal, because we are
local hires. Some of us are veterans.
Retirees get legal help, but veterans
who didn’t retire don’t. In the states, it
wouldn’t be a problem. We wouldn’t be
subject to SOFA and could easily find
legal help off base. However, overseas,
we surrender our spouse visas and then
we are left in “no-man’s land.” Can this
policy be changed to either let us
maintain our spouse visas, or at least
offer us legal assistance?


A: The Navy Legal Service Office
(NLSO) is responsible for the provision
of these types of services.  Eligibility for
legal assistance services is governed
by federal law.  Legal assistance
services for the armed forces is
specifically outlined under 10 U.S.C.
1044 and further explained for the Navy
in JAGINST 5800.7E, which specifically
precludes the NLSO from extending
legal assistance to local hires.  The


Asian/Pacific American Heritage Month
– Leadership to meet the challenges of a changing world –


By Navy Office of Information


“We see Asian-Pacific Americans in our military leading
the way to bridge cultural and communication barriers
between the various countries in this region. We see great
Americans doing everything they can for our country as we
prosecute the global war on terrorism. And, we see statesmen,
scholars and future leaders developing before our eyes. Asian-
Pacific Americans contribute immeasurably to the success of
the U.S. Pacific Command and this region.”


– Rear Adm. William Van Meter Alford Jr., USNR (Ret.),
Former Chief of Staff, U.S. Pacific Command


After 14 years celebrating a national Asian/Pacific Heritage
Week, 1992 legislation officially designated May as Asian/
Pacific American Heritage Month. Choosing May
commemorates the immigration of the first Japanese to the
United States on May 7, 1843, and the anniversary of the
completion of the transcontinental railroad on May 10, 1869 –
constructed largely by Chinese immigrants. The 2009 national
theme is “Leadership to meet the challenges of a changing
world.”


Asian/Pacific American Sailors – Contributions to
the U.S. Navy.  Since very early in our nation’s history, tens
of thousands of individuals of Asian or Pacific Island heritage
have served in the Navy. The Navy story would not be the same
without these men and women, including the Filipinos who have
served a significant role since the late 1800s, the Japanese-
Americans who joined the armed forces in evidence of their
extraordinary patriotism during World War II, numerous other
groups’ contributions and the approximately 55,000 individuals
of Asian/Pacific heritage serving in the Navy total force today.
Some interesting stories are recounted below:


• Conjee Rustumjee Cohoujee Bey (a.k.a. Antonio Frank
Gomez), a member of Indian royalty who enlisted during the
Civil War (after changing his name), worked for the Navy for
many years, and was buried at the Presidio.


• Rear Adm. Eleanor “Connie” Concepcion Mariano, M.D.
(Ret.) was the first Filipino American to attain the rank of rear
admiral, and the first military woman in American history to be
appointed White House physician.


• Navy SEAL Quartermaster 2nd Class James E. Suh, of
Korean-American heritage, was awarded the Bronze Star with
Combat “V” for Valor (along with a Purple Heart) posthumously
for his actions during a
counter-insurgency
operation in Kunar
province, Afghanistan
in 2005.
    Professional and
P e r s o n a l
Deve lopment  –
Contributing to the
w h o l e  p e r s o n .
P r o f e s s i o n a l  a n d
personal development
can help individuals
respond appropriately
in an emergency, be
more sure as a leader,
develop skills in a
unique area that helps
increase productivity,
b e c o m e  m o r e
p h y s i c a l l y  f i t ,
emotionally content or
financially secure; in
short, a more diverse and more effective member of the team.
Some professional and personal development events this year
include:


• Federal Asian/Pacific American Council (FAPAC) annual
symposium, May 11-15, Houston


• Information on a broad variety of affinity groups and events
is available on the Navy Diversity Web site.


Navy Seal QM2 James E. Suh, of
Korean-American heritage was
awarded the Bronze Star with
Combat “V” posthumously for his
act ions  dur ing  a  counter -
insurgency operation in Kunar
province, Afghanistan in 2005.


NLSO works arduously with each
potential client to find some other basis
for eligibility (retiree, dependent of a
retiree, etc), but these exceptions do not
always exist. Specifically for ITINs, there
are other Internal Revenue Service
(IRS) acceptance agents within the
Kanto Plain that can issue them. Visit
the U.S. Embassy Web site at http://
tokyo.usembassy.gov/e/acs/tacs-
7126b.html for more information.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Change of command highlights Asian/Pacific Heritage Month
Story and photos by MCSN Charles Oki,
Navy Public Affairs Support Element Japan


In 1975, as a young boy, Cmdr. H.B. Le and his family
fled South Vietnam during the fall of Saigon, following the
end of the Vietnam War. Almost three-and-one-half decades
later; he assumed command of the forward-deployed
Arleigh Burke class guided-missile destroyer USS Lassen
(DDG 82).


Le, a Vietnamese-American, took command of Lassen
April 23, a week before the start of Asian/Pacific American
Heritage Month, which celebrates diversity within the
United States.  As part of that celebration, the Navy honors
its many service members of Asian and Pacific Island
descent.


According to Navy Personnel Command, the Navy
harvests and represents the strength of the nation's diversity.


For Le, the diverse backgrounds of the Sailors in the
Navy are directly influenced by the ethnic diversity that is
found in the United States.


“I'm truly proud to be in the Navy and I think diversity
makes the Navy stronger,” said Le. “I'm glad to be able to
work alongside professionals in the Navy, regardless of
where they are from; their race, ethnic origin, background
or religious affiliation. “They’re fine examples of what
Americans are and can be.”


According to the Center for Immigration Studies,
approximately one million immigrants successfully applied
for citizenship in the U.S. in 2007.


Cmdr. H.B. Le reads his orders before taking
command of the guided-missile destroyer USS
Lassen (DDG 82) April 23.  Le relieved Cmdr. Anthony
Simmons during a change of command ceremony
held at CFAY. Lassen is assigned to Destroyer
Squadron 15 and is a part of the 7th Fleet’s forward-
deployed naval forces in Yokosuka, Japan.


Le feels that the diverse
background of the United States
is a great opportunity to find
dedicated professionals to help
t h e  N a v y  g r o w  a s  a n
organization.


“In order for the Navy to be
strong, it needs to recruit from
the best in America regardless
of background,” said Le.  “We
still need to be able to tap into
those people because there is
some hidden talent there.”


Le was born in Hue, Vietnam
and arrived onto U.S. sovereign
territory when he and members
of his family stepped aboard
USS Barbour County (LST
1195) May 2, 1975 during the
fall of South Vietnam.  The Le
family officially immigrated to
the U.S. in June 1975.  He
became a U.S. citizen April 30,
1985, exactly 10 years after the fall of Saigon.


Le’s father was a commander in the Republic of Vietnam
navy before and during the Vietnam War, which helped
influence Le’s decision to pursue a commission in the Navy
of his new country.


“My father, he’s my hero,” said Le. “He was a South
Vietnamese navy commander and his career was cut short
because of the war, so I wanted to follow in his footsteps
as an officer.”


Le received his commission after graduating with merit
from the U.S. Naval Academy in 1992, where he earned a
Bachelor of Science degree in economics.


Le said his sense of patriotism to the country that
welcomed him and his family also influenced his decision
to join the Navy.


“I wanted to give back to the United States and give
service to my country,” he said. “We owe a huge debt of
gratitude to the United States.”


Le feels that his success, especially this milestone in


Cmdr. Anthony Simmons is rung ashore after turning over command of the
Arleigh Burke class guided-missile destroyer USS Lassen (DDG 82) to Cmdr.
H.B. Le during a change of command ceremony April 23.


his career, can be attributed to his family and fellow Sailors
who have led him along the way.


“Certainly I've got my family to thank for their love
and support,” said Le. “Also, I've got to thank all the
leaders and Sailors with whom I've worked through my
17 years, without them I wouldn’t be here.”


Cmdr. Le has served on USS Ticonderoga (CG 47),
USS Wasp (LHD 1), USS Hue City (CG 66) and USS
Curtis Wilbur (DDG 54). He also spent time with
Requirements, Policy, and Experimentation (N8/9)
directorate at U.S. 2nd Fleet and the Joint Training (J-7)
directorate at U.S. Joint Forces Command.


He also earned a Master of Science degree in
Operations Research (with distinction) from the Naval
Postgraduate School and a Master of Business
Administration degree (summa cum laude) from Touro
University International. He is also a graduate of the Naval
War College Nonresident Seminar Program and the Joint
Forces Staff College.


7th Fleet to conduct Exercise Malabar 09
By U.S. 7th Fleet Public Affairs


Ships, aircraft and submarines from the U.S., Japan
and India will take part in Exercise Malabar 09 off
the coast of Okinawa, Japan, April 26 to May 3.


The Malabar exercise series has historically been
a bilateral exercise between the U.S. and Indian navies.
This year the Indian Navy also invited the Japan
Maritime Self-Defense Force to participate.


Exercise Malabar 09 is designed to increase
interoperability among the Indian, Japanese and U.S.
maritime forces to develop common understanding
and procedures for maritime operations.


"We look forward to this opportunity to work with
the very professional maritime forces of India and


Japan," said Commander U.S. 7th Fleet Vice Adm.
John Bird. "Malabar gives us the chance to build
greater interoperability with two of our most important
regional partners."


The at-sea training will include anti-submarine
warfare and surface warfare maneuvers; gunnery
training; air defense; and visit, board, search and
seizure. The participants will also conduct personnel
exchanges and professional discussions at sea and
ashore.


The U.S. will be represented by 7th Fleet flagship
USS Blue Ridge (LCC 19), guided missile destroyers
USS Fitzgerald (DDG 62) and USS Chafee (DDG 90)
and fast-attack submarine USS Seawolf (SSN 21),
along with various P-3C and SH-60 aircraft.
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ゲート閉鎖に関するお知らせゲート閉鎖に関するお知らせゲート閉鎖に関するお知らせゲート閉鎖に関するお知らせゲート閉鎖に関するお知らせ
55555月月月月月121 21 21 21 2日（火）、日（火）、日（火）、日（火）、日（火）、55555月月月月月212 12 12 12 1日（木）、全日とも午前日（木）、全日とも午前日（木）、全日とも午前日（木）、全日とも午前日（木）、全日とも午前88888時から正午まで警備訓練及びそ時から正午まで警備訓練及びそ時から正午まで警備訓練及びそ時から正午まで警備訓練及びそ時から正午まで警備訓練及びそ


の予備訓練のため、正門車両ゲート及び正門歩行者用ゲートが全面的に閉鎖されまの予備訓練のため、正門車両ゲート及び正門歩行者用ゲートが全面的に閉鎖されまの予備訓練のため、正門車両ゲート及び正門歩行者用ゲートが全面的に閉鎖されまの予備訓練のため、正門車両ゲート及び正門歩行者用ゲートが全面的に閉鎖されまの予備訓練のため、正門車両ゲート及び正門歩行者用ゲートが全面的に閉鎖されま


す。車両についてはウォンブルゲートを利用していただくようお願い致します。す。車両についてはウォンブルゲートを利用していただくようお願い致します。す。車両についてはウォンブルゲートを利用していただくようお願い致します。す。車両についてはウォンブルゲートを利用していただくようお願い致します。す。車両についてはウォンブルゲートを利用していただくようお願い致します。
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文・写真：河辺雄二、CFAY広報課


上空から眺めるバハ・カリフォルニアは、荒涼とした
沙漠が延々と広がる不毛の大地だった。サボテンと灌木
ぐらいしか生えない茶褐色の土地には点々と小さな集落
が見えるが、作り物のオモチャのセットのようで、人間
活動の気配はまるで感じられない。沙漠の中を蛇行する
河のように幹線道路が走っていて、その侘しい田舎町と
いった集落同士をつないでいる。見渡す限り続く沙漠の
先には緑を含んだ岩の山脈が見え、どうやらその向こう
がカリフォルニア半島の先端部のようだ。やがて飛行機
は山脈に向かって徐々に高度を下げ始めた。
バハ・カリフォルニアからカリフォルニア半島先端ま
での路線バスの旅が面白かったという話を知人から聞い
て興味をそそられていたが、時間も気力もない私は飛行
機からカリフォルニア半島を眺めるだけにして、先端の
ロスカボスまで一気に飛んでしまった。ロスカボスはい
まやアカプルコやカンクンに次ぐメキシコ有数のビーチ
リゾートとして売出し中で、リゾートホテルが建ち並
び、フィッシングからダイビングまで各種マリンレ
ジャーが目白押しで楽しみは尽きない。
　まずはロスカボスの港からカリフォルニア半島最先端
サンルーカス岬に行くことにする。岬行きの船には大勢
の観光客が乗り込み、港内に碇泊しているたくさんの
ヨットやフィッシングボートの間を縫って出航した。海
は波穏やかで太陽の光がキラキラと反射している。さす
がにメキシコまで来ると、三月だというのに日差しは非
常に強く感じる。　　
岬の先端に近づくと、尖った特徴のある岩が並んでい
る。紺碧の空にそそり立つ奇岩、そしてコバルトブルー
の海。この風景に出会えただけでも、来た甲斐があった
というものだ。皆が指さす方に目をやると、岩場の上に
たくさんのアシカが昼寝しているのが見える。さっそく
カメラを向けてみるが、1 8 0ミリの望遠レンズではとて
も足らない。船は先端部の岩場を廻ってから小さなビー
チに停泊し、観光客は全員上陸して二時間の自由時間と
なった。このビーチの反対側、要するに半島の西側にも
大きなビーチが広がっていて、こちらは太平洋に面して
いるせいか、東側と違って非常に波が荒く、まるでオア
フ島のノースショアのような高波が押し寄せてくる。ガ
イドの説明によるとカリフォルニア湾側のコルテス海の
ほうが“ラバーズ・ビーチ”、太平洋側が“ディボー
ス・ビーチ”と命名されているそうだ。美しいビーチに
はなんの人工物もなく、自然そのままなのがうれしい。
シュノーケルなどのスキンダイビングの道具を借りてき
たので、ラバーズビーチで潜ってみたが、白い岩に囲ま
れた美しい海はとても気持ちがよい。いっぽう広大な太
平洋側は高波のせいで海に入るのは不可能だ。ちなみに
この大海の東四千キロの海上にハワイ諸島があり、この
ディボースビーチから日本までは一万キロの遥か彼方と
いうことになる。
サンルーカス岬から戻って港町を歩くと、ペリカンが
やたらに目につく。むくむくと太った体をゆすりながら


ロスカボスの港。レンガや石積みで建てられた建造物と低い灌木しか生えない岩山が、メキシロスカボスの港。レンガや石積みで建てられた建造物と低い灌木しか生えない岩山が、メキシロスカボスの港。レンガや石積みで建てられた建造物と低い灌木しか生えない岩山が、メキシロスカボスの港。レンガや石積みで建てられた建造物と低い灌木しか生えない岩山が、メキシロスカボスの港。レンガや石積みで建てられた建造物と低い灌木しか生えない岩山が、メキシ
コ特有の乾いた風景を造り出している。コ特有の乾いた風景を造り出している。コ特有の乾いた風景を造り出している。コ特有の乾いた風景を造り出している。コ特有の乾いた風景を造り出している。


波止場を闊歩している姿は、とてもユーモラスだ。通り
には釣り道具屋があちこちにあって、大物狙いを目的に
訪れている釣り客も多いようだ。広い太平洋に船出して
のカジキ釣り。こうした技術や肉体労働を必要とする余
暇の過ごし方も悪くないだろう。ホテルのプールサイド
でのんびりとリゾートライフを楽しむなんていうのは苦
手だというようなタイプの人には、フィッシングクルー
ズはもってこいに違いない。町角に日本人がいたので話
しかけてみると、彼は寿司職人としてこの地に来ている
のだという。どうしても海外で働きたくて、寿司職人に
なったそうだ。お昼にどうですかと誘われたが、せっか
くここまで来たのだから、
メキシコ料理を楽しみた
い。丁重にお断りした。
さて今回は、私にはやや
不釣合いな高級リゾートホ
テルに泊まった。プライ
ベートビーチに建てられた
このホテルは、早朝の光の
中で美しく輝き、前面の海
と背後の岩山がとてもマッ
チしていた。沙漠気候のせ
いか昼間のプールサイドで


名所物見の旅名所物見の旅名所物見の旅名所物見の旅名所物見の旅     －－－－－     其の四拾参其の四拾参其の四拾参其の四拾参其の四拾参          ロスカボスロスカボスロスカボスロスカボスロスカボス
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も日陰に入ると涼しく、夜など潮風にあたるとＴシャツ
一枚では寒いくらいだ。印象深かったのは予約制レスト
ランでの夕食で、ソンブレロを被った四人組が現れてギ
ター片手にそれぞれのテーブルで歌を披露してくれた。
メキシコの風土から生まれた独特のメロディーと異国情
緒溢れる歌声は、いつまでも耳に残る素晴らしいもの
だった。
このホテルは港から離れた場所にあるので、気軽に出
かけて町の中をカメラ片手にほっつき歩くことは出来な
かったが、喧騒から離れてのんびりとリゾートライフを
満喫するには最高だった。








Page 8, May 1, 2009


Drop, cover, hold; students prepare with earthquake drill
Story and photo by Ben Avey, CFAY Public Affairs


Students and teachers at The Sullivans School had the opportunity to prepare for
one of Japan’s most common natural disasters during an emergency preparedness drill
simulating an earthquake aboard Commander
Fleet Activities Yokosuka (CFAY) April 14.


The drill was the first earthquake-specific
exercise students practiced this year and
taught them the simple, yet lifesaving slogan,
“drop, cover and hold.”


It was those words that guided students
when at 9:10 a.m., the school intercom came
to life informing students that there was an
earthquake drill and students and teachers
should take action accordingly.


“We got under our desks to protect us from
any falling objects and for stability,” said drill
participant and 5th-grade student Hannah
Tufts.


After approximately one minute of taking
cover under their desks, the voice on the
intercom let students know that the shaking
had stopped and they should proceed to the
earthquake evacuation point on the school
playground. Once all the students, teachers
and school personnel were accounted for on
the playground by administrators, students
were led back to their classrooms.


“It was pretty interesting and it was really cool getting to experience what would
happen if an earthquake occurred,” said Tufts. “We know what to do. We’re prepared.”


The earthquake drill was preceded by classroom instruction in which students were
taught about earthquakes and what to do in the event of an earthquake or drill said The
Sullivans Elementary School Teacher Torey Wigfall.


“At first, they didn’t take it seriously, but once we started going through the class
and analyzing the hazards and what
potentially could happen, then it really got
their attention,” said Wigfall.
After returning to their classrooms after the
drill, students and teachers engaged in dialog
discussing earthquakes. Some teachers even
plan to incorporate the drills into future
science lessons.
According to The Sullivans School Assistant
Principal Willette Horne-Barnes, the drill,
coordinated in conjunction with Commander
U.S. Naval Forces Japan Regional Fire
Department, was prompted by the continuous
school improvement group focused on safety
and security.
“They were really interested in the school
having an earthquake drill because we live
on an island where we have so many, yet they
didn’t feel we were prepared to evacuate the
building safely so they suggested we do this,”
said Horne-Barnes.
The drill was held in addition to monthly fire
drills and other anti-terrorism force protection


exercises geared towards the protection of students and teachers.
“It makes me feel better that I know what to do and I feel protected,” said Tufts. “I


hope all the other schools get to experience a drill of what happens during an earthquake.”


(Left) Chakira Burton, Jordyn Osmus and Damon Johnson hold onto a table
during an earthquake drill held at The Sullivans School April 14. The drill
was the first earthquake specific exercise students practiced this year and
taught them the simple, yet lifesaving slogan: “drop, cover and hold.”


CFAY prepares for upcoming command
cyber readiness inspection


By Dan Bowen, CFAY Public Affairs


The Defense Information Systems Agency (DISA)
will be on board Commander Fleet Activities Yokosuka
(CFAY) the week of June 8 to conduct a command cyber
readiness inspection.


Inspectors will look into several areas to assess
CFAY’s ability to maintain the integrity of the global
integration grid (GIG).


According to www.globalsecurity.org, “the GIG
represents a globally interconnected, end-to-end set of
information capabilities and processes for collecting,
processing and managing information on demand to war
fighters, policymakers and support personnel. The GIG
fulfills a fundamental principle of network-centric
operations by securely connecting people and systems
regardless of time or place, providing vastly superior
situational awareness and better access to information
for accelerated decision-making.”


What this means to CFAY personnel is that with the
GIG in place, a threat to one user is a threat to all users.
The inspection will look at physical security, network
assurance, information awareness and will also


determine if there are any deficiencies in the system.
According to Lt. Michael Gann, Naval Computer and


Telecommunications Station Far East (NCTSFE) N9
department head, who will serve as the military lead for
the CCRI at NCTSFE, everyone has a part to play in
maintaining system integrity.


“Little things go a long way in protecting our networks,"
said Gann. "Don’t wear security badges outside of your
spaces, make sure you don’t allow anyone [who doesn’t
belong] into your secure spaces and don’t leave your
Common Access Card (CAC) unattended in your computer.
Also, know who your security manager is and follow the
rules concerning information assurance and physical
security.”


Users also need to beware of visiting unauthorized Web
sites, opening suspicious e-mails and sending secret
information over the Non-Secure Internet Protocol Router
Network (NIPRNET).


Protecting the network is not limited to classified
networks only. Adversaries to the United States are
constantly looking for ways to breach our cyber security
and gain access to our systems and information. Information
doesn’t have to be classified to potentially have a significant


negative impact to our over all defense posture. Bits of
unclassified information can be pieced together and
allow our adversaries to make clear estimations and
logical deductions concerning the classified information
we are trying to protect.


Additionally, the Navy uses the unclassified
networks for logistical support of deployed units
worldwide. Exploitations of these networks could be
the difference between “click” and “bang.” Therefore,
protecting the NIPRNET is as vitally important as
protecting our classified networks.


Because the majority of Americans use computers
daily, we may forget that we cannot expect to use them
the same way at work as we do at home. “Your work
computer is a tool, same as a government vehicle, a
needle gun or a weapons system,” said Gann.  “Use it
correctly or it will be taken away. All it takes is one guy
[to use the computer improperly] to bring down the
entire network.”


For more information on the proper use of your
Navy Enterprise Network (ONE-NET) computer, visit
www.disa.gov and take one of the many training sessions
available online.


Students graduate drug and alcohol prevention specialist course
By Mark Elrod, CFAY Public Affairs


The Navy Drug and Alcohol Prevention Specialist Course successfully ended with
the graduation of 23 students in a Navy College classroom at Commander Fleet Activities
Yokosuka (CFAY) James D. Kelly Fleet Recreation Center April 10.


“It’s a culmination of a two-week course,” said Navy Drug and Alcohol Prevention
Specialist Course Director Paul Morrow. “[It’s an] intensive 80-hour course where the
students learn the science of drug and alcohol prevention and how to incorporate that
and build prevention programs to take back to their commands to implement, so we
[can] reduce the footprint of alcohol and drug misuse here in the CNFJ and 7th Fleet
[area of responsibility].”


Though most of the students were CFAY and CNFJ personnel, the course is actually
open to all members of the sea-community (Navy, Marine Corps and Coast Guard) as
well as Department of Defense civilians and dependents.


The requirement to attend the course for active duty service members is that they
are E-7 and above, although there are some exceptions to the rule as E-6 and below may
be eligible for waivers, if they attend an alcohol and drug awareness (DAPA) program
advisors course, and the skills learned in the course will be used within their job.


“What I do is ask them about their skill set, what is their job back at their command
in relation to drug and alcohol prevention,” said Morrow.


The skills that students learn in the course are not only good for self-knowledge, but


can contribute to the improvement of others as well.
“I think, as a result of this training, it is important to these individuals, because it


will allow them, now, to go back to the deck plates and really put their programs to use
to protect their Sailors and command and also keep our relations with the host country,
here, on an even keel,” Morrow said.


In addition to possibly helping their, and others, Navy careers, graduating the course
helps the students by opening up other opportunities for them as well.


“An individual can earn the certificate and then they can take that when they leave
the Navy, and [be] highly employable in the states,” Morrow explained. “It’s actually
an international certificate, which they can take to other countries and do prevention
specialist work.”


The importance of the course, which is part of the Navy Alcohol and Drug Abuse
Prevention Program (NADAP), runs deeper than just job opportunities and Navy
operational readiness. It extends into other aspects of life as well.


“I think the more that we get, not only the Navy folks, but [also] the dependents into
these programs and understanding the nuances of setting up programs, I think we enhance
the quality of life for our Sailors and our dependents,” said Morrow. “I think that’s
really critical for our families today.”


For more information about NADAP visit the Navy Knowledge Online Web site at
www.nko.navy.mil or the NADAP Web page at http://www.npc.navy.mil/
CommandSupport/NADAP/.
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Balancing your checkbook: Good habits make cents
By Jennifer Dyer Cornelissen for LIFELines Service Network


Online banking and ATMs make accessing your money easy and convenient. However,
electronic banking practices can be costly for your financial health. A forgotten trip to the
ATM may leave you with an overdrawn checking account. An electronic error may not be
discovered until your bank statement arrives.


Now, more than ever, it's important for service members and their families to manage
their money carefully. One activity that you should make into a habit is balancing your
checkbook. When you take the time to record and verify your financial transactions, you
can save money and build good credit.


Paying attention is vital for your financial well-being. According to a Semper Fit
Financial Specialist, whether you're single or married, an officer or a private, the decisions
you make about your personal finances will have an impact.


Knowing where your hard-earned dollars go is critical not only for your family's security
but also for a successful career. Debt problems can hurt your chance of promotion if
creditors contact your command. Being careful with your money is especially important
during deployments, when record keeping is more difficult.


With good records, balancing your checkbook is simple. All you need is your checkbook
register, your bank statement, all receipts, a pencil, a calculator and do the following:


• Write down in your register everything that goes in and out of your account during
the month, including deposits, checks, withdrawals, automatic payments and transfers.


• When your statement arrives, check the bank's record of each transaction against
your register. Verify the date and the amount paid. Be sure to list any missed transactions
or adjustments. Don't forget to take into account any transactions that haven't cleared yet.


• Add up all of the withdrawals and all of the deposits for this month, then subtract the
total withdrawals from the total deposits. The difference between this sum and your old
balance is your new balance.


• Compare your total with the bank's balance and reconcile any differences.
Balancing your checkbook can pay more than just satisfaction. Tracking your financial


habits helps military families budget better. Good habits also build a solid credit record,
which can translate into a better car or home loan.


When you have control over your budget, you can pay your bills on time, avoid interest


Online banking and ATMs make accessing your money easy and convenient.
However, electronic banking practices can be costly for your financial health. A
forgotten trip to the ATM may leave you with an overdrawn checking account.


Photo by Dan Bowen


and underpayment fees and steer clear of bounced checks. Lastly, when you balance your
checkbook, you teach your children responsible budgeting skills.


Many personal service centers offer classes in financial management and budgeting.
Most major banks and credit unions provide online access to customers. Financial software
makes balancing your checkbook quick and easy. The internet offers helpful Web sites
with financial tips and customer support.


Balancing your checkbook just makes sense. This easy habit can save you money and
enhance your career. The next time you use the ATM, just remember to keep your receipt.


TRICARE health care coverage moves with you during PCS
By Lora Sander-VanNoy,
TRICARE Pacific Marketing Representative


Permanent change of station (PCS) season is now in
full swing and will continue over the next few months.
Whether TRICARE beneficiaries are enrolled in Prime or
have Standard coverage, be assured that health care
coverage will move with them.


Before leaving Japan, all beneficiaries should stop by
the TRICARE Service Center (TSC) for more information.
The TSC can answer any questions on enrollment or
program benefits. Prime members will also complete a PCS
form, which lets TRICARE know the beneficiary is leaving
the Pacific region. Also available at the TSC is a TRICARE
Travel Card containing valuable phone numbers if care is
needed during a member’s transition back to the states or
to another overseas region.


TRICARE Prime is designed to be easy and convenient,
but there are a few things beneficiaries must keep in mind
to avoid unnecessary costs, ensure access to quality care
and prevent a break in Prime coverage.


It is important to update the Defense Enrollment
Eligibility Reporting System (DEERS) database upon
arrival at the new duty station.  If Prime is available, Prime
beneficiaries should transfer their enrollment as soon as
possible by simply completing the proper paperwork at
the new TSC.


Prime beneficiaries have 60 days after they leave Japan
to transfer their enrollment to enjoy uninterrupted
TRICARE Prime coverage.  If beneficiaries do not transfer
their enrollment within the 60 days, they will revert to
TRICARE Standard for their health care coverage.


Standard beneficiaries may want to consider enrolling
into Prime at their new assignment if possible.  The TSC at
the member’s new duty station can provide information
about locally available TRICARE programs so beneficiaries
can make an informed choice about their family’s health
care coverage. Currently, the annual deductible is $50 per
individual and $100 per family for E-1-E-4; $150 for
individual and $300 per family for E-5 through O-10
sponsors. In addition, there is a cost share for outpatient
care received outside of the military treatment facility
(MTF). For active duty family members this cost-share is
20 percent.


Receiving health care while in transit – Prime
beneficiaries are encouraged to wait until they transfer their
enrollment to their new region for any routine appointments.
This is to avoid exercising the Point-of-Service option,
which results in out-of-pocket costs, deductibles and cost-
shares for the beneficiary. All beneficiaries needing urgent
care during transit can visit the nearest MTF for available
appointments.


When care is not available at a MTF they should call
the regional contractor to obtain a listing of available


civilian network providers. Each regional number can be
found on the TRICARE Travel Card. In case of emergency,
all beneficiaries should go immediately to the nearest MTF
or civilian emergency department.


If civilian care is obtained during a PCS move, a claim
for payment or reimbursement must be submitted to the
appropriate claims processor.  All network providers will
file the claim for the beneficiary.  However, beneficiaries
may be expected to pay at the time of service and then file
the claim if seen by a non-network provider. In either event,
claims for CONUS active duty care and family members
enrolled in TRICARE Pacific Prime are managed by two
separate addresses.


Claims for active duty members are mailed to WPS-
AD Overseas, P.O. Box 7698, Madison, WI 53707-7968;
and claims for active duty family members are mailed to
WPS-Foreign Claims, P.O. Box 7985, Madison, WI 53707-
7985. Prime beneficiaries will also need to use their
overseas mailing address when filing a claim. Standard
beneficiary claims are filed with the claims processor for
the region where care was received.


Families should also plan for dental care when
transitioning back to the U.S. TRICARE recommends
enrolling the family in the United Concordia TRICARE
Dental Program (TDP) at least 30 days prior to leaving
Japan. Visit www.tricaredentalprogram.com for enrollment
information or call 243-5509.
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New policy gives spouses PCS pounds


FISC provides basewide, behind the scenes support
Story and photos by Blake Vives,
CFAY Public Affairs


Commander Fleet Activities Yokosuka (CFAY)
residents and employees unknowingly benefit from the
efforts of U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka’s Material Support Office. Providing more than
600 essential stock items, the Material Support Office is
behind the scenes supplying CFAY residents and shore
commands with the material needed to keep everything
from industrial cranes to home clothes dryers running.


“Basically, we impact everybody on this base,” said
Acting Material Support Office Director Ed Malyvong.
“Everything you see used at a CFAY shore activity usually
involves us in one way or another.  For example, the
buildings you live or work in, or the road you are driving
on, involve us indirectly.”


Naval Facilities Engineering Command (NAVFAC)
Far East specializes in construction, maintenance and
repair services and the Material Support Office supplies
the tools and materials NAVFAC Far East needs to
perform these services.


“Our primary mission is to support NAVFAC Far East
and satisfy all of its material requirements,” said
Malyvong. “We support three major departments:
transportation, maintenance and utilities. Since 2008, we
have also assumed the responsibility of supplying Naval
Maritime Construction Detachment Underwater
Construction Team Two (UCT-2) Air Detachment Bravo,


during their routine deployments to
Yokosuka.”


Material Support Office’s products
range from building materials, heavy
equipment parts and hazardous materials,
to home appliances and even repair parts
for the community buses. Their services
include preparing supply documentation,
coordination for contracting support,
material procurement, storage, packing,
shipping and processing excess material
through Defense Reutilization Management
Office (DRMO) or recycling.


“Our motto is very simple; we just took
the FISC motto, ‘ready, responsive,
resourceful,’ because that’s what we are and
that’s what we do best,” said Malyvong.
“Think of us when you are at home or work;
we are here providing you support.”


The work of the Material Support Office
can be seen in front of the newly dedicated
James D. Kelly Fleet Recreation Center.


“We also provide short notice support.
For example, the admiral’s sign in front of
the Fleet Recreation Center: NAVFAC Far
East requested it and let us know it was
needed immediately and that’s where our
people jumped in,” said Malyvong. “We
made sure the contract went through and


that it was delivered on the
correct date and to the
correct location.”
      Many products from the
Material Support Office are
also present in unexpected
locations throughout Fleet
Activities Yokosuka.
   “Pool season starts in
May and the current pool filters need to
be replaced,” said Malyvong. “That’s
where our team comes in and supplies
NAVFAC Far East with new pool filters
to ensure the pools open on time.”


  Providing material support for
shore commands and base residents
presents different challenges from those
encountered by other FISC departments
which support afloat commands.


  “Our emergency may not be the
same as another department’s emergency,”
said Malyvong. “If a family’s washing


machine breaks, if a pipe carrying the base’s water supply
breaks or if the community bus needs a part - these are
our emergencies. We make sure we have the parts available
so the maintenance and repairs can be done for these types
of emergencies.”


Malyvong credits the Material Support Office’s
efficient and timely operation to his dedicated team of
employees.


“All of my employees are very professional; the least
experienced Material Support Office employee has been
here 13 years,” said Malyvong. “They are the real subject
matter experts.  I am just here to make sure everything
keeps running.”


NAVFAC Far East employees prepare to lift an industrial winch into
place to be utilized by Naval Maritime Construction Detachment
UCT-2 Air Detachment Bravo to reinstall fleet moorings in Truman
Bay across from berth 18.  The FISC Material Support Office supplies
both NAVFAC Far East and UCT-2, when deployed to Yokosuka,
with the materials needed to complete critical missions.


FISC Material Support Office employee Yamashita Hiroshi loads
pallets onto a truck to be reused.  Finding commands to reuse pallets
instead of paying to dispose of them is an example of the many ways
the Material Support Office strives to reduce waste for operational
efficiency.


FISC Fuels personnel awarded navywide API distinctions
By H. Sam Samuelson, FISC Office of Corporate Communication


Awards for handling fuel may not carry the Hollywood prestige of the Oscars but
U.S. Fleet and Industrial Supply Center (FISC) Yokosuka Fuels Department Director
Lt. Cmdr. Matt Holman says that’s fine. “American Petroleum Institute’s (API) 2008
annual awards are not a popularity contest; they are our industry’s highest measures of
concrete accomplishments in fuels safety and efficiency.”


Take it from the professionals, when it comes to volatile liquids, you want safety
and efficiency.


Commander Naval Supply Systems Command announced last week three FISC
Yokosuka employees earned API distinctions for 2008: Chief Aviation Boatswain’s Mate
Fuel (SW/AW) Ryan Hirahara was named Fuels Individual Navy Chief Petty Officer of
the Year and Aviation Boatswain’s Mate 1st Class (SW/AW) Wilbert Ty was named
Fuels Individual Runner-up Petty Officer of the Year. Also, FISC Kanto Plain Area
Fuels Director Brian Dodson was nominated for individual Navy Civilian of the Year.


“The fuels community holds its breath each year to see who will be nominated,”
said Holman. “We’re very proud. Chief Hirahara and I will attend the API awards
ceremony in Washington, D.C. next week and I’m deeply honored to take part in this
highly visible recognition of both his and ABF1 Ty’s accomplishments.”


Hirahara’s accomplishments as Deputy Director of the Sasebo Fuels Division include
the acquisition and management of more than $14 million in funding for restoration and
modernization projects.


“He continually pressed forward with new, innovative methods and actually avoided
costs of close to $1.5 million,” said Holman.


Ty, who works locally as military liaison with 34 Japanese foremen and other
employees, is responsible for planning, scheduling and executing all fuel shipping and
receipt operations on the Kanto Plain. He personally supervised the safe receipt, storage
and transfer of more than 200 million gallons of petroleum products valued at $800
million to Department of Defense (DoD) units throughout central Japan. “Petty Officer
Ty is an exceptional leader; his API award is well-deserved,” said Holman.


FISC Yokosuka stores and distributes about 10 percent of all defense-managed fuel


worldwide making it the largest fuel department in the DoD, not just Navy. Despite
having no automated fuel handling equipment, the fuels staff of more than 300 employees
and technicians supported 163 individual customers in 2008, with 4,679 high-risk fuel
handling evolutions totaling 519 million gallons dispensed – all without incident. The
Fuels Department also offloaded more than 1.5 million gallons of fuel from forward-
deployed ships at a cost savings of $6.7 million.


FISC Yokosuka’s accomplishments were recognized last year when the API awarded
FISC the Best Navy Bulk Fuel Terminal Award.


Holman said this year’s API award winners Hirahara and Ty were significant
contributors to the Fuels Department’s heady achievements. “Chief Hirahara’s and Petty
Officer Ty’s successes are all the more impressive in this light and reflect the extraordinary
professionalism and dedication of our fuels team throughout Japan.”


Effective Jan. 12, 2009, Military
spouses will be given a weight
allowance for professional books,
papers and equipment (PBP&E)
during a permanent change of station
(PCS) move.


This newly established spousal
PBP&E policy is only slightly different
from the military PBP&E policy.


Spousal PBP&E must be itemized
in a list describing the profession or
community service for which each item
is used. The list must be certified by
the service member and provided to


the U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka Personal
Property Office for final approval.


Spousal PBP&E must be weighed
separately from the service member’s
PBP&E and annotated as “spouse
PBP&E” on the descriptive inventory.


Spousal PBP&E is limited to 500
pounds net weight according to Joint
Federal Travel Regulation U5310.C2.
     This policy is only applicable to
military spouses. Contact the FISC
Yokosuka Personal Property Office at
243-6311 for more information.
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New apprentices join Ship Repair Facility community
Story and photo by Keiichi Adachi,
CFAY Public Affairs


Ship  Repai r  Fac i l i ty  and  Japan  Regional
Maintenance Center (SRF-JRMC) welcomed 28 new
apprentices during a welcome aboard ceremony held
April 1.  This is the 25th year of the SRF-JRMC
apprentice program.


Deputy Chief of Yokosuka Defense Office Kazuhisa
Mori was the distinguished guest and speaker on behalf
of Yokosuka Defense Office Chief Norihiro Hashimoto.


Dur ing  her  opening  remarks ,  SRF-JRMC
Commanding Officer Capt. Stephanie Douglas said,
“You will learn many things from our superb craftsmen
and technicians.  With the continuing advances in
technology, our ships are becoming more and more
complex, so it will be necessary for you to continue your
education to keep pace with this technology.  As the
technical requirements become more stringent, you will
also need to constantly refresh yourselves, ensuring you
know and comply with the latest requirements to make
sure you provide the quality and safety to the crews of
the ships we serve.”


SRF Yokosuka has long been proud of its reputation
for significant accomplishments in its logistic support


SRF-JRMC Commanding Officer Capt. Stephanie Douglas provides a “Welcome Aboard” address to 28 new
apprentices during the opening ceremony for the new Apprentice Class.
SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官のステファニー・ダグラス大佐は入廠式の中で、司令官のステファニー・ダグラス大佐は入廠式の中で、司令官のステファニー・ダグラス大佐は入廠式の中で、司令官のステファニー・ダグラス大佐は入廠式の中で、司令官のステファニー・ダグラス大佐は入廠式の中で、2828282828名の新入技能訓練生に歓迎の祝辞を述べた。名の新入技能訓練生に歓迎の祝辞を述べた。名の新入技能訓練生に歓迎の祝辞を述べた。名の新入技能訓練生に歓迎の祝辞を述べた。名の新入技能訓練生に歓迎の祝辞を述べた。


2 82 82 82 82 8 名の技能訓練生が名の技能訓練生が名の技能訓練生が名の技能訓練生が名の技能訓練生がS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M C に入廠に入廠に入廠に入廠に入廠


of  7th Fleet and other customers.  Such accomplishments
are largely dependent upon the highly developed skills
and technical knowledge of its craftsman.


In the1980s a considerable number of highly skilled
SRF craftsmen retired or approached retirement age.
Soon after, the SRF Apprentice Program, which was
developed and established in 1985 for Japanese
employees, and patterned after successful apprentice
programs at other U.S. Navy shipyards, played a leading
role as a source for creating these skilled craftsmen.


Douglas stressed three things to the new apprentices
beginning their careers at SRF-JRMC.  The first one
was their “honor” in every aspect of their jobs and being
honest in their work ethic, dealings with their co-workers,
and with their own personal lives.  The second one was
their “mind” on their way to becoming craftsman; but
much more to SRF-JRMC than just someone skilled with
tools  because each of them possesses the most powerful
tool, which is the human mind, and to use it constantly
to do their work smarter, safer, and better.  The last one
was their “energy” to improve SRF-JRMC; certainly to
make it more productive and more efficient, but also to
make it a better place to work.   SRF-JRMC must be
careful not to fall into the trap of accepting “good
enough.”  Because it is the enemy of “better” and it limits


SRF-JRMC’s growth as people, a shipyard, and a nation.
Mori, during his speech, said that he thinks they have


an ambition to become superior engineers, and build and
repair ships, accumulating experience in various duties
in the field after they have finished the four-year
apprentice program, and that they may have to face
difficulty during the course of the training. “However, I
hope you will truly become members of able engineers
of SRF-JRMC after going through the training,
encouraging and helping each other and sharing their
joys and sorrows, by SRF-JRMC’s proud motto, “Nan
Demo Dekimasu – We can do everything,” he said.


In closing, SRF-JRMC Production Officer Cmdr.
David Price gave each of the apprentices a colored hard
hat to welcome the new employees into their shops and
emphasize the importance of the safety program at SRF-
JRMC.


Seiji Hata, a cooking vocational school graduate who
worked at an Italian food restaurant for four years as a
chef with overworked conditions, lives in Yokosuka, and
now assigned to the Welding Shop, said that he heard of
the Apprentice Program at SRF-JRMC and wanted to be
a member and to work at SRF-JRMC. “I am pleased to be
a member of the program. My job will be tough and
dangerous, but I would like to respect employees of my
command and to be an English speaking worker.”


Shouta Miyachi, a plasterer and truck driver at a
previous construction company, married with a child, now
assigned to the Marine Internal Combustion Shop, said
that his main priority has been his family and has been
looking for a better job to help maintain his family’s
quality of life. “The program provides me with
opportunities to acquire skills and techniques as well as
English speaking capability throughout, so I applied to
the program and became an apprentice.  I really want to
be a good craftsman and speak English and in the future I
want to be a good worker and to teach younger generations
skills and techniques which I would have learned.”


After the orientation sessions, the apprentices will
begin their four months of familiarization in shop skills,
followed by four weeks of English Language Training,
eight hours a day.  Those who want to continue English
Language Training may study an additional 24 weeks,
four hours a day.


文・写真:安達慶一、CFAY広報課


４月１日に行われた入廠式で、艦船修理及び日本地区
造修統括本部（SRF-JRMC）は、今回で25期生となる28名
の技能訓練生を迎えた。
横須賀防衛事務所の橋本憲廣所長の名代として横須賀
防衛事務所次長の森和久氏が来賓として祝辞を述べた。
入廠式の祝辞の中で、SR F - J R M C司令官のステファ
ニー・ダグラス大佐は新技能訓練生にこう話しかけた。
「皆さんは訓練期間中に優秀な熟練工や技術者から多く
の事を学びますが、訓練課程が終了した後も勉強は続き
ます。今日、工業技術は進歩し続けており艦船技術もよ
り複雑になってきています。皆さんはこの進歩に遅れぬ
よう頑張らなければなりません。技術規定が厳しさを増
すに従い、高品質で安全性の高い艦船作業を行なう為に
は、常に最新規定を認識するとともに規定遵守を確実に
行なう必要があります。」
横須賀艦船修理廠（SRF）は、米海軍第7艦隊及びその
他の部隊への兵站支援業務における輝かしい業績を誇っ
ている。その業績は、優れた技能と専門知識を兼備した
熟練技能者に負うところが大きい。
1980年代になり多くのこのような熟練技能者が定年を
迎えSRFから去ることとなった。その後、1985年に米本国
の海軍工廠で実施されている見習工制度をモデルとし
て、日本人従業員の為に計画設立され、技能者を養成す
る上で重要な役割を担っている。
ダグラス大佐は祝辞を締めくくるに当たり、SRF-JRMC
で勤務を開始する技能訓練生に３つの事柄を伝えた。一
つ目は、仕事をする上でのモラルを守り、同僚との関
係、そしてプライベートな時間においても、「誇り」を
持つ事。二つ目は、熟練技術者になることを心がける、
つまり、単に技術的に熟達した従業員になるのではな
く、SRF-JRMCにとって必要な従業員になること。技能訓
練生の一人一人は、仕事に対する「気概」を持ち、技術
者としての意識を常に高め、作業を効率よく、安全に、
そして高い品質で行うように心がける事。三つ目は、改
善への「情熱」持つこと...SRF-JRMCをより生産的に、よ
り効率良く、更により働きやすい職場にする事。「これ


SRF-JRMC Production Officer Cmdr. David Price hands out a hard hat to each
of the new apprentices during the ceremony.
SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC造修将校であるデビッド・プライス中佐によって技能訓練生の一人一人にヘルメッ造修将校であるデビッド・プライス中佐によって技能訓練生の一人一人にヘルメッ造修将校であるデビッド・プライス中佐によって技能訓練生の一人一人にヘルメッ造修将校であるデビッド・プライス中佐によって技能訓練生の一人一人にヘルメッ造修将校であるデビッド・プライス中佐によって技能訓練生の一人一人にヘルメッ
トが手渡されたトが手渡されたトが手渡されたトが手渡されたトが手渡された。。。。。


で十分」といった妥協という甘い罠に陥らないように気
を付けなければならない。妥協こそが改善の敵であり、
従業員、造修施設、そして部隊としてSRF-JRMCの成長を
阻むのである。
　皆さんは、伝統あるSRF-JRMCで４年間訓練を受けた後
は、様々な業務の経験を積み、将来は優れた技術者と
なって艦船を造修するという高い志を抱いていることと
思います。訓練を受けて行く過程においては、困難な局
面に立ち向かわなければならない事もあると思いますと
天野氏は話し、講演をこう締めくくった。「しかし、そ
の時はSRF-JRMC のモットーである『何でも出来ます』を
合言葉に、苦楽を共にする訓練仲間と励まし助け合いな
がら、この技能訓練を乗り越えて名実ともにSRF-JRMCで
働く有能な技術者の一員となることを期待していますと
祝辞の中で森和久氏は述べた。
　入廠式の締めくくりとして、
技能訓練生を歓迎し、色分けさ
れたヘルメットが、SRF-JRMC造
修士官であるデビッド・プライ
ス中佐によって技能訓練生の一
人一人に手渡された。
　横須賀在住で調理師学校を卒
業し、過酷な労働条件で４年間
イタリアン料理のシェフを務
め、溶接工場に採用となった秦
清次さんは、SRF-JRMCの技能訓
練プログラムのことを聞き、
SRF-JRMCの一員として働きた
かったと心のうちを話し、こう
続けた。「技能訓練生の一員に
なれてとても嬉しいです。自分
の仕事はタフで危険なことも有
るかも知れませんが、部隊で働
く従業員の皆さんには敬意を表
し、英語の話せる職人になりた
いです。」
　既婚で子供が1人、左官職と
トラックの運転手を前の建設会


社で行なっていて、内燃機関工場に採用された宮地翔太
さんは、生活での最優先順位は家族であり、家族の生活
の質を保つ仕事を探していたと話し、こう語ってくれ
た。「技能訓練プログラムは全体を通じて特殊な技能や
技術、更に英語を話す能力を習得する場を提供してくれ
ます。ですから、技能訓練プログラムに応募して技能訓
練生になりました。上手い英語が話せる良い熟練した職
人になりたいし、将来は自分に身に付けた技能や技術を
若い世代に伝えたい。」
　入廠研修後、技能訓練生は各工場に配属され、それぞ
れの職務について4ヶ月間の基礎教育を受ける。その後、
4週間（1日8時間）の集中英語授業を受ける。また、希望
者には引き続き24週間（1日4時間）の半日集中授業の受
講も許可される。
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Formation Running Through CFAY Housing Areas – Rules regarding
formation running through Commander Fleet Activities Yokosuka (CFAY)
housing areas pertains to all commands, organizations and all military and
civilian personnel at all times while on board CFAY and all satellite locations
under the cognizance of CFAY and is in accordance with COMFLEACTINST
5800.2F. Formation runners shall run with the flow of traffic and in the correct
traffic lane.  Road guards shall be posted at least ten meters ahead and behind
of the formation to alert vehicular traffic to slow down. Road guards shall
wear reflective vests and during hours of darkness shall carry cone lights.
Formations shall not call cadence and will endeavor to remain as quiet as
possible when passing through housing areas, especially during housing quiet
hours of 10 p.m. to 8 a.m. Sunday through Thursday and midnight to 8 a.m.
Friday and Saturday. Excessive disturbances and noise will not be tolerated at
any time. All running cadences must be in good taste and not contain insulting
and/or offensive language. No formation running is allowed in the housing
areas located in Ikego and Negishi.


Compass Program Class – The next available class will be held May 27
through 29 at the Chapel of Hope in classrooms 2 and 4 from 9 a.m. to 1 p.m.
each day.  Free lunch provided and childcare reimbursed.  Compass is a peer-
to-peer mentorship program designed to help Navy spouses adapt to military
life.  Contact Shelle at 264-7270, Marina at 246-7766 or visit the Compass
Web site at www.gocompass.org for more information or to register for the
class.


American Red Cross Community Courses and Training – If you’d
like to become a volunteer, register to attend one of our volunteer orientations
held the first and third Wednesday of every month at 10 a.m. Call 243-7490
for more information or come and register in our office located on the 2nd
floor of the Community Center.


Navy Family Housing Yokosuka Bulk Trash Collection Service –
Bulk trash collection service for Yokosuka townhouse residents is available
by calling 243-6558.  The items can be left by the garbage containers located
in the front enclosure.  Please do not place your valuable personal items by
garbage containers as they may be mistaken for trash.  Contact the Housing
Facilities Office at 243-9067 for more information.


Seahawk Community Announcements and Article/Photo
Submissions - Deadline for community announcements and article/photo
submissions for the Seahawk is the Friday before the next Seahawk edition.
E-mail your submissions to Seahawk-Umitaka@fe.navy.mil.  Include your
telephone contact information in the body of the e-mail. Contact the Seahawk
editor at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.


Head’s Up Yokosuka!
Community Announcements


Take stock of your life
By Chaplain Michael Chaney


"The world is a mess." So say the newspapers and news reports from the states,
which are full of gloom and doom. Each passing day brings new details of the
global recession, environmental degradation, food shortages (especially rice),
poverty, wild weather shifts and homelessness. Yet, while the mood has seemingly
grown more grim (grimmer) here recently, we can admit that bad news has always
been the staple food stuff that the media has prepared for us to consume.  We rarely
question what is put in front of us when we zone out to watch television.


How can we begin to counteract the messages we receive daily, messages of
hopelessness that increase our stress and anxiety and that do nothing to resolve the
world’s problems? Just this past Sunday I was reminded by a former attendee that
the reason that he did not attend chapel service lately was simply because he had
not gotten his life together just yet. The fact was that I should look for him only
after he had ironed out the creases in his life. He was sure that it was a matter of
time before he lived a wrinkle-free existence. The question that was left unanswered
was why was God, even just a couple of weeks after Easter, even needed.


I remember fondly the great sense of joy that I experienced in Negishi on that
Saturday before Easter that was shared at the All-Chapel Easter Picnic sponsored
by the Catholic congregation. Kids were running all over the place, kicking balls
to their fathers, while mothers tended to the other siblings. Neighbors were entranced
by stories that were being shared by folks who found nourishment during this
weekly visitation to share the good news of being alive during this season of cherry
blossoms. It was an overwhelming feeling to be outside in the sunlight with friends
in a place where denominational affiliation made no difference. It was a smiling
and happy community that gathered in the name of our soon-to-be risen lord as we
broke bread together.


Providing a place of peace and sanctuary for worshippers has always been for
the chapel programs a paramount responsibility. Maybe now it is needed like never
before as people all around the world are feeling the pinch of this recession. We
are called to seek to sustain the strength found through corporate worship. This
truth in which we believe is that, by the grace of God, our few hours together each
week may enable us to be hopeful in the face of our fears, as we engage the world
around us, no matter where you are from or what rank you may hold.  God is with
us even if our transfer orders are delayed until October.


The challenge for each of us in these fearful days is to encourage the faithful to
remain calm and strong in their convictions. We are to assist each other daily to
find God’s peace deep within us. There we shall live off the joy that God is always
present. In the face of the darkness of our time, we must encourage one another to
step into every day knowing that God steps alongside us or runs with us as we kick
that next ball.


In the face of our fears for the future, you and I are called to reach out to our
neighbors. We are to seek ways to work side by side, so Christ’s light may shine
brightly through the darkness. May you be encouraged this week to kneel before
the lord and give thanks for the beauty of this earth and the good people that share
it with us each and every day as you see the sun rise and set over Mount Fuji. We
are indeed blessed.


Local Sailor in role of Swift's "Gulliver" meets Yokosuka mayor
Story and photo by Fumiyo Sato, CFAY Public Affairs


Local Sailors, Yokosuka community leaders and children came together to meet
with Yokosuka Mayor Ryoichi Kabaya at Yokosuka City Hall April 20 in recognition
of the 300th anniversary of Gulliver’s arrival to Kannonzaki, Yokosuka.


Every year, a Sailor from Yokosuka plays the role of the famous character, Gulliver,
in a local festival marking the arrival. Afloat Training Group Western Pacific (ATGWP)
Sonar Technician 1st Class Anthony Demangone greeted Kabaya dressed in full
Gulliver garb consisting of an 18th century style European red jacket and a long-
haired wig. ATGWP Commanding Officer Capt. Carl Carpenter and Senior Chief
Culinary Specialist William Caraballo also attended the meeting.  The attendees


included four Kenko Kindergarten
students, who perform with Gulliver at
the fest ival , and members of  the
Yokosuka Mirai-Juku, a consortium of
local commerce, industry and municipal
leaders in the Yokosuka area.
    Gulliver is the main character of
“Gulliver’s Travels,” a story written in
1726 by Irish author Jonathan Swift. In
the story, Gulliver travels various places,
including imaginary lands, and interacts
with people in the community. The first
part is the most popular and famous
among Japanese children in which
Gulliver visits an island where little
people live. Therefore, the Japanese
consider Gulliver a giant man.
     Despite the popularity of the story,
many people may not realize Gulliver
visited Japan in the book. His journey
included a trip to Xamoschi, a small port-
town in Japan. The way the town is


described, “the town lies on the
western point, where there is a
narrow strait, leading northward
into a long arm of the sea, upon
the north-west part of which,
Yedo (old name for Tokyo) the
metropolis stands,” has led many
Japanese readers to believe
Swift was referring to the Miura
Peninsula area. In 1988 the
hypothesis of Gulliver landing in
Kannonzaki was introduced in a
magazine.


The Yokosuka Mirai-Juku
planned to include Gulliver in
the local festival to help generate
excitement for the event. They
requested Commander Fleet
Activities Yokosuka (CFAY)
find a tall person who could play
the role of Gulliver for the
Kannonzaki Festival.  Other
than being tall, the Sailor who plays the role of the Irish character also needs to fit
into the Gulliver costume.


As the third Gulliver, Demangone has participated in six events in the past two
years. “It is a thrill to have this type of opportunity to walk down the street,” said
Demangone who is 6 feet 4 inches tall. “All the time people asked me before about
going to Japan. I would have never seen it like this, acting like a Disney [character]
and to touch that many people’s lives and to bring that type of happiness to people.”


Acting out the part of Gulliver has also helped Demangone interact with more
people in the host nation.  “The opportunity has just opened so many more avenues to
my experience in Japan. What amazes me the most is it’s not just children, it’s their
parents and their grandparents, everybody knows Gulliver.”


(Left) STG1 Anthony Demangone of ATGWP
along with children from Yokosuka Kenko
Kindergarten meet Yokosuka City Mayor Ryoichi
Kabaya April 20. Demangone plays the role of
Gulliver at various host nation events, including
the upcoming Kannonzaki Festival.





