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Officers’ spouses’ charitable donations assist community

By Dan Bowen, CFAY Public Affairs

The Yokosuka Officers’ Spouses’ Club (YOSC) held their annual charities
reception at the official residence of Commander 7th Fleet April 29. More than
$30,000 was donated to 47 programs and activities and $7,000 in scholarships was
awarded to 11 Nile C. Kinnick High School seniors.

“The Yokosuka Officers’ Spouses’ Club is busy all year long raising money for
this community,” said Charities Committee Chair Tamara Calandra. “We accomplish
this through the efforts of Takusan Treasures, our gift shop and Second Hand Rose,
our thrift shop. The employees and many volunteers of these two entities are able
to generate substantial funds that we can channel back into the Yokosuka naval
community.”

The donations will help fund program materials and equipment, protective gear
and other supplies that are necessary to ensure residents on the base, especially
students, are able to continue to enjoy the myriad programs offered on board
Commander Fleet Activities Yokosuka.

YOSC begins accepting applications from potential award recipients at the
beginning of every year. Once all applications have been received, an in-depth
selection process is conducted by the YOSC charities committee to ensure that the
money they bring in throughout the year is put to use in ways that are most beneficial
to the base and given to the most deserving individuals.

“We have a charities committee that screens the applications based on all of our
requirements. The committee spends a lot of time and attention to make sure that
fair and equitable decisions are made,” said Calandra.

One of the recipients, Breann Hataishi, who will be an English Major at the
University of Pugent Sound in Washington beginning next year, was especially
appreciative of what YOSC has done for her and 10 of her other classmates.

“I am so happy,” said Hataishi. “I know that I am really lucky to receive a
scholarship because there were so many applicants and I am really grateful to YOSC
for choosing me. They’re sending the scholarship straight to the school so it will
help cover the cost of my tuition.”

The YOSC is comprised of officer spouses and officer-equivalent civilian spouses
working in Yokosuka. In addition to their many activities, one of their major efforts

Tamara Calandra, a member of the Yokosuka Officer’ Spouses’ Club (YOSC), informs
students from Nile C. Kinnick High School of adonation made to their scholarships
at a charities receptions held at Commander Fleet Activities Yokosuka April 29.
YOSC donated more than $30,000 to organizations and programs from proceeds
earned at their Takusan Treasures gift shop and Second Hand Rose thrift store.
U.S. Navy photo by MCSN Mike Mulcare

is fund raising for the benefit of local groups and charities.

“It’s a great organization; I encourage all officer spouses to join,” said Calandra.
“It’s a great way to give back to the community, to get to know the community, do
a lot of great work and have a lot of fun too.”

For individuals interested in joining YOSC or who would like more information
about the club, pick up an application at the Officer’s Club or Takusan Treasures.

Guided-missile destroyer Curtis Wilbur receives Spokane Trophy

By MC3 Andrew Smith,
Navy Public Affairs Support Element Japan

The officers and crew of guided-missile destroyer
USS Curtis Wilbur (DDG 54), forward-deployed to
Commander Fleet Activities Yokosuka, learned their
command was announced as the 2009 Spokane Trophy
recipient April 15.

Class Kevin Christopher, repair division’s leading petty
officer. “It helps our morale by letting us know that we
are appreciated.”

The Spokane Trophy dates back to 1907, when the
Spokane Washington Chamber of Commerce worked
with the city’s Spanish War Veterans to commission the
construction of the trophy to honor Spokane Sailors. The

trophy, crafted from 400 ounces of silver, is worth nearly
$4 million. In 1908, it was first awarded to USS Tennessee
for superior marksmanship. The annual award was halted
in 1941 prior to World War II and resumed again in 1984.
Curtis Wilbur is the 34th ship to be named as the Spokane
Trophy winner in the award’s history.

“I spent a lot of my time tracking contacts and
participating in training scenarios,” said

The award recognized the hard work of
the ship’s 270-plus crew members last year,
as they maintained a high level of operational
readiness, demonstrated in both training
scenarios and real world events.

“Across the board, all awards are very
important,” said Cmdr. Paul Hogue Jr., Curtis
Wilbur commanding officer. “It feels good to
get the recognition, whether it’s the Spokane
Trophy or any unit award; it’s very important
for the crew to get recognition for what they do.
It was definitely a team effort. If one division
can’t support the mission, it affects the whole
crew.”

The Spokane Trophy is an annual award
presented to a Pacific Fleet surface ship with the
highest level of operational readiness in areas
ranging from coordinated air warfare, surface

Operations Specialist Seaman Rasha Urtecho.
“It is an accomplishment, we worked really
hard and everybody made sacrifices. It’s
recognition for all the work that we did.”

USS Curtis Wilbur participated in various
training exercises in 2009, showcasing the
interoperability between the U.S. Navy and
partner nations. The crew put its training to
good use, turning potential into outstanding
performance while working alongside Republic
of Korea navy counterparts in exercise Foal
Eagle 09 and Japan Maritime Self-Defense
Force sailors during ANNUALEX (Annual
Exercise).

“I'have always known we have an outstanding
crew and this award just validates that,” said
Hogue. “I think that this was an outstanding
accomplishment and a lot of hard work went

warfare and undersea warfare operations.
“We supported the command mission by

making sure the ship stayed as ready as we

could make it,” said Damage Controlman st

USS Curtis Wilbur (DDG 54) steams through the Pacific Ocean with Mount Fuji
in the background during a photo exercise Nov. 21. It was announced April 15
that Curtis Wibur is the Spokane Trophy recipient for 2009.
U.S. Navy file photo by MCSN Adam K. Thomas

into it.”

USS Curtis Wilbur is one of seven Arleigh
Burke-class guided-missile destroyers
assigned to Destroyer Squadron 15.

The Sullivans School
students walk for Haiti relief

Students from The Sullivans School at Commander
Fleet Activities Yokosuka held a walk-a-thon to raise
money for the Haiti relief fund May 1.

INSIDE
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USNH laboratory renovations
equal enhanced services

U.S. Naval Hospital Yokosukarecently completed renovations
in its laboratory, bringing to a close, a three-month project
to improve laboratory services.

Pg. 9
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Heads Up Yokosuka!

Community announcements/Action line

NEX-MWR Customer Appreciation Weekend — The
Yokosuka Navy Exchange and Commander Fleet Activities
Yokosuka, Morale, Welfare and Recreation will hold their
Customer Appreciation Weekend at the red brick area in front of the
commissary from 9a.m. to 9 p.m., May 15-16. Special sale prices on
TVs, Camcorders, DVDs, Jewelry, Furniture, Giftware and more.
Enter to win a $20,000 voucher towards the purchase of a new Ford,
Chrysler or Jeep vehicle; free trips to Seoul, Hiroshima and Hakone;
and gift cards valued at $400 and $500. The weekend event will also
include a Fashion and Kimono Show, Diaper Derby, Fishing Derby
and Bus Pull competitions. Showcase your talent at the Yokosuka
Idol competition. Preliminary round will be held May 15 and the
finale May 16. Contact NEX Operations and Merchandise Manager
Rusti Rausch at 243-4438 for more information.

Ombudsman Park Grand Opening Ceremony —Commander
Fleet Activities Yokosuka (CFAY) will hold a ribbon cutting
ceremony to commemorate the grand opening of the CFAY
Ombudsman Park located adjacent to Chili’s restaurant May 20 at
11:30 a.m. CFAY Commanding Officer Capt. Daniel Weed will be
guest speaker. The event is open to all hands. Contact the Fleet and
Family Support Center at 243-3372 for more information.

Road Construction — Contractors will replace the asphalt, gutter
and curb along Independence Drive and San Diego Street from now
through July 16. The parking lot south of the Officer’s Club will
be closed from now through May 28 due to this road construction.
Independence Drive will have one-lane alternating traffic from May
28 through June 8 and San Diego Street will have one-lane alternating
traffic from June 14 through July 16. Please exercise caution during
road construction in these areas:

Air Conditioning turn on Schedule — In support of Navy and
national energy policies, Public Works Department will be turning
on air conditioning in accordance with the following schedule:

* May 24-25: Living areas to include family housing, officer and
enlisted bachelor quarters, and schools

* May 25-29: Common areas to include retail shops, clubs and
gyms

* May 31-June 2: General office and administrative areas

* June 2-6: Industrial areas to include warehouses and shops,
buildings or areas that have individual air conditioning controls
should turn on their units in accordance with the above schedule.
Set thermostats to 78 F or 25.5 C.

USO Calendar of Events for May 14-21 — The following is
USO Yokosuka’s calendar of events:

* May 15: USO Bazaar at Yokosuka Middle School Gym from
10a.m.to5p.m.

* May 15: Movie Night. Catch the newest movies released on
DVD starting at 4 p.m. with free pizza and popcorn offered at 5:30
p.m.

* May 16: USO Bazaar at Yokosuka Middle School Gym from
10a.m.to5p.m.

* May 19: Game Night. Challenge your friends to a variety of
board and video games starting at 5 p.m.

* May 21: TGIF Night. Save some cash and enjoy a free meal
courtesy of the USO. Buffet starts at 5:30 p.m. until supplies last.
Only single and unaccompanied active duty military are eligible.

* May 22: Golf Tournament. USO Japan will hold a golf
tournament May 22 at NAF Atsugi Whispering Pines Golf Course.
Win round trip tickets for two to Micronesia. E-mail to vtharps@
uso.org to sign up. USO Yokosuka hours of operation are Monday
through Friday from 2to 10 p.m. and 11 a.m. to 10 p.m. on Saturday
and Sunday. Contact USO Y okosuka at 241-3030/4894 to volunteer
or for more information.

COMPASS Yokosuka Spouse Mentoring Program — The
next COMPASS Y okosuka Spouse Mentoring Program begins May
25 through 27 at the Community Readiness Center in room 223 from
9a.m. to 1 p.m. All spouses are welcomed. Lunch is provided and
childcare will be reimbursed. Call Shelle Napier at 264-7270 for
more information, or log onto the Web site www.gocompass.org to
register for the class.

Local Rughy Players Wanted — Experienced men and women
rugby players, as well as those with no experience who would like to
learn to play rugby wanted. Practices are held at the CFAY Berkey
football field every Tuesday and Thursday from 5 to 7 p.m. Rugby
is a physical sport that builds conditioning and requires teamwork,
aggression and endurance, which are all qualities that are compatible
with military service. Contrary to what people may think, injuries

are rare in rugby. We teach the laws and skills necessary to play the
game properly, which helps to prevent injury. Most practices are
devoted to skill building with some contact drills. Contact Cmdr.
John Swanson at 243-6931 or e-mail to john.swanson@fe.navy.mil
for more information.

Sakura Heights Renovation Project — The first phase of a
complete renovation of Sakura Tower has begun and will continue
through July 1. The first phase consists of several actions including
updating current resident’s housing files, conducting a town hall style
Q&A meeting with tower residents, the stoppage of assignments to
Sakura for incoming personnel, the moving out of residents who have
reached their projection rotation dates and finally the relocation of
the remaining residents. The actual work will start December 2011
and is scheduled to be completed November 2012. The scope of
work to be completed includes:

* Replace kitchens including replacement of flooring, base and
wall cabinets, countertops, sinks, dishwashers, range hoods, duct
work and mechanical piping.

* Replace bathrooms including replacement of tubs, showers,
lavatories, medicine cabinets and associated piping.

* Replace ceiling boards and doors and house interior painting.

* Upgrading of electrical systems and provision of new lighting
fixtures.

» Window replacement to energy efficient type.

* Replace centralized air conditioning with individual systems.

* Replace water, drainage and sanitary sewer lines.

* Replace elevators.

* Replace fire sprinkler system heads.

* Replace tower front entrance doors with automated doors.

* Upgrade of lobby and common areas
The schedule for the project is as follows:

» May: Send out questionnaire to residents about projected rotation
dates, follow on orders to a Yokosuka command, tour extension,
and et cetera.

* June: Hold Q&A meeting with all residents.

« July: Start date for units going off-line. Stop housing assignments.

* July 2010 to May 2011: Remove appliances from units. Relocate
residents.

* May 2011: Move-out date of the last tenant.

* June 2011: Contract award (design build).

¢ July 2011: Survey and design.

* December 2011: Start of construction.

» November 2012: Project completion.

Every effort will be made to relocate existing residents to a similar
unit in their category on Yokosuka Base. Residents wishing to
relocate to Ikego or Negishi Housing Detachments, or off-base
will be accommodated. Since the move is for the convenience of
the government, it will be a government funded move. Contact the
Yokosuka Housing Office at 243-9037/4663 for more information.

Q: In Hawaii, you can consult tsunami hazard maps in the phone
book. It would be great to have more specific information about the
level of threat and who should be concerned.

A: Commander Fleet Activities Yokosuka (CFAY) is not located
in a tsunami hazard zone so a tsunami hazard map is not necessary.
There are other hazards however, that the installation is faced
with to include typhoons and small earthquakes. Information on
preparedness for these types of incidents can be found on the CFAY
Web site (www.cnic.navy.mil/yokosuka) under the Community
Support link on the top of the web page.

Q: I would like to know the policy for ID cards that were lost then
found and turned in. I understand all found 1D cards end up at the
CFAY Security Office. I would like to know if Security ever calls
the sponsor of the 1D card or do they simply deliver them in bulk to
Personnel Support Detachment (PSD) for proper disposal?

A: Unfortunately, all ID cards do not end up at CFAY Security
since there are various places on base which operate their own lost
and found programs such as the Navy Exchange, commissary and
Public Works for example. The cards that are turned into Base
Security are logged into our found 1D card database and are kept
on hand for personnel to come in and claim. When we do receive
ID cards we attempt to locate the individual in the base DBIDS
system. Unfortunately, 90 percent of the time, the individual is not
registered in DBIDS or the information is not accurate. On average,
we get approximately 25 1D cards a month turned in to us and of
those about 15 percent are claimed by the owner by contacting our
lost and found office at 243-9052. Those not claimed are returned
to PSD once a month for accountability in their system.












Americans, Australians commemorate Battle of Coral Sea

Story and photo by Lt. Cmdr. Denver Applehans,
Commander Amphibious Force, 7th Fleet Public Affairs

Americans and Australians commemorated the World War Il Battle of Coral Sea
in Surfer’s Paradise, Australia May 1.

The event marked the 68th anniversary of the battle which occurred May 4-8, 1942
and is known by many in Australia as the battle that saved Australia. An allied naval
task group composed of U.S. and Australian ships fought an Imperial Japanese Fleet
that was pressing to invade Port Moresby in New Guinea.

The battle was the first naval battle in which the fleets did not come within naval gun
range but instead fought the entire battle with aircraft launched from their respective
aircraft carriers.

The battle itself ended in a stalemate, but stopped the Japanese advance, kept the
supply and communication lines between the U.S. and Australia open and led to a
strategic victory for the allies by reducing the number of imperial aircraft carriers and
aircraft available for the Japanese invasion of Midway Island.

The ceremony in Surfer’s Paradise honored those lost in the battle as well as the
close relationship between the United States and Australia that was forged in part from
this battle.

Speakers included Chris Corkey of the U.S. Consulate in Sydney, Brett Raguse, a
member of the Australian Parliament, Commander Amphibious Forces U.S. 7th Fleet
Rear Adm. Richard Landolt and veterans of the Battle of Coral Sea.

“Let us today, remember the heroes of the Battle of Coral Sea, let us celebrate our
enduring friendship and continue our mutual commitment to supporting peace and
stability in the region and around the globe,” said Landolt.

The ceremony ended with the laying of 24 wreaths on the monument from various
Australian and American groups in honor of those who died at that pivotal battle.
Many of the wreaths included sashes that echoed the words written on the monument,

Commander Amphibious Force 7th Fleet Rear Adm. Richard Landolt, speaks with
Australian navy Cadet Jeremy Orr after the Battle of Coral Sea commemoration
ceremony in Surfer’'s Paradise, Australia May 1. The battle was a turning point in
World War I, which stopped the advance of the Japanese Imperial Navy and kept the
lines of supply and communication open between the United States and Australia.

Many of the veterans and their family members who attended the ceremony
commented that holding ceremonies such as this one help to remind both Americans

“Lest we forget.”

By Naval Service Training Command
Public Affairs

The Seaman to Admiral (STA-21) commissioning
program, which provides a passageway for qualified
Sailors to receive a college education and a commission,
is soliciting applications for fiscal year 2011. The deadline
for submitting application packages is July 1.

The STA-21 program is one of the best officer
commissioning programs the Navy has to offer, according
to Dr. C. Jill Stein, Naval Reserve Officers Training Corps
program director at Naval Service Training Command’s
Officer Development directorate in Pensacola, Fla.

“STA-21 pays up to $10,000 per year for college costs
such as tuition, books and fees,” said Stein. “All the while,
Sailors draw their full pay and allowances for their current
pay grade. Under the STA-21 program, Sailors have 36
months, including summer semesters, to complete their
Bachelors degree requirements.”

There are several options within the STA-21 program
toward which prospective candidates can pursue, including
Pilot, Naval Flight Officer, Surface Warfare Officer, Special
Warfare, Special Operations, Human Resources Officer,
Civil Engineer Corps, Nurse Corps and Medical Corps
endeavors.

The STA-21 program benefits Sailors as well as the
Navy. The average candidate has at least two years and in
most cases more than four years, of observed performance
which assists in the process of selecting the most qualified
Sailors to receive a commission.

Additionally, STA-21 candidates are on average

and Australians of the sacrifices made and the cost of freedom.

Seaman to Admiral program application submission deadline July 1

older than most midshipmen, bringing a maturity directly
reflected in the more than 90 percent completion rate STA-
21 program candidates boast.

Additionally, because many Sailors involved in the
STA-21 program already have some college credit, not all
candidates need the three years allotted to earn a degree.

All of these factors - proven performance for better
selection, maturity for higher completion rates, and some
college credit to help shorten the time in the program - save
the Navy money while producing top-quality experienced
naval officers.

Commanding officers and other reporting seniors
thinking they have a Sailor with the potential to be selected
as an officer or candidate for any other special program
should comment in the candidate’s performance evaluations
on their leadership and potential early in their career, even
if the numeric grade and promotion recommendations
time on board, time in grade and peer ranking are not fully
consistent with the comments.

Before assigning Sailors to an interview board,
commanding officers and executive officers should conduct
training with the candidate on how to be board members
and how to participate in a board. The best Sailors should
be ranked high and comments and grades should match.

If a Sailor is the number one candidate within a
command, the Officer Interview Board or the Nomination
Review Board grades and remarks should match a Sailor’s
outstanding ranking and the comments. Lack of consistency
must be reconciled by the selection board, which makes
it more difficult to evaluate a Sailor’s true potential.
Additionally, Sailors should undergo a mock board for

practice before going to an official board.

Career counselors, officer program coordinators,
commanding officers and executive officers should assist
applicants by taking time to closely scrutinize packages for
correctness and to determine if the applicant really meets
the requirements of the applied for program.

Every year, approximately one-third of STA-21 program
applications are determined to be “not-qualified” for one
reason or another - the top three reasons being: no SAT/ACT
scores; the applicant did not qualify for the STA-21 program
or the program-option applied for, or the application lacked
a mandatory document.

After careful scrutiny, if either the command or the
applicant is still unsure if the program requirements are met
or not, they can contact the STA-21 program office by email
at: PNSC_STA21@navy.mil or they can call (850)452-9563,
DSN: 922-9563. Office staff can answer all questions and
explain if a specific requirement can be waived.

The STA-21 program requires a minimum score of
500 critical reading and 500 math, or an ACT score of 20
English and 21 math for eligibility. The exception to this
is the nuclear option, where the minimums are a composite
Scholastic Aptitude Test score of 1,140 or a composite
ACT score of 30. The score for any test taken within three
years of application is acceptable.

Because of the delay between testing and score release,
itis strongly recommended Sailors take the requisite tests
early. By doing so, Sailors will determine if they meet
the minimum requirements before investing their time in
putting a package together.

see Seaman to Admiral, pg. 12
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General bicycling safety tips
— Obey traffic laws —

Bicycles on the road have the same responsibilities as a motor vehicle. Beyond that, use
common sense when merging into lines of backed up traffic. It is easy to forget the challenge
drivers, particularly of trucks, vans and buses face in avoiding bicycles. Please stay attentive
and alert.

Stop for/yield to pedestrians —Avoid colliding with pedestrians or other cyclists. Give
warning by sounding the horn when necessary. While riding on a sidewalk or public path,
yield the right-of-way to pedestrians and walk with your bike if it’s necessary.
Follow lane markings — Don’t turn right from the left lane. Don’t go straight in a lane
marked “Left-turn only.”
Never ride against traffic — Motorists are not looking for bicyclists riding on the wrong
side of the road (King and Howard Street bicycle lanes are the only exception).
Never ride abreast — Unless passing other bicycles.
Dress appropriately — Wear a brightly colored outer upper-garment at all times and a
reflective outer uppergarment at night or in periods of reduced visibility. Consider rain gear
and additional layers. This is the first stop for defensive riding.
Lights on — Use a bicycle that is equipped with a front headlamp, rear reflector, and a
working pedestrian warning device (horn or bell). Turn on your head light in the dark, rain,
and tunnels.
Choose the best way to turn right — There are two choices:

(1) Like an auto: signal to move into the right turn lane and then turn right.

(2) Like a pedestrian: Walk your bike across the crosswalks.
Use hand signals - Signal as a matter of law, of courtesy and of self-protection.
Never ride with phone/headphones — While riding a bicycle, use of cell phone and
earphones/headphones that encumber hearing capability is prohibited

Safer Riding

Avoid tailgating — Ensure motorists can see you in their mirrors. Stop for stop signs

and traffic lights.

Always wear a helmet — Wear a CPSC/ASTM/SNELL approved helmet at all times
while riding a bicycle with the chin strap properly fastened under the chin.

Scan the road behind you - Learn to look back over your shoulder without losing your
balance or swerving. Use a rear-view mirror.

Make eye contact with drivers — Assume that other drivers don’t see you until you are sure
that they do. Eye contact is important with any driver that might pose a threat to your safety.
Keep both hands ready to brake — You may not stop in time if you brake onehanded.
Allow extra distance for stopping in the rain, since brakes are less efficient when wet.
Keep your bike in good repair — Adjust your bike to fit you and keep it working properly.
Check brakes and tires regularly. Routine maintenance is simple and you can learn to do it
yourself.

Don’t pass on the right — Motorists may not look for or see a bicycle passing on the right.
Keep your bike in good repair — Adjust your bike to fit you and keep it working properly.
Check brakes and tires regularly. Routine maintenance is simple and you can learn to do it
yourself.

Look out for road hazards — Watch out for parallel-slat sewer grates, gravel, ice, sand
or debris. Cross railroad tracks at right angles.

CFAY rules for riding bicycles

Cyclists shall:
* Register their bicycle with Security.
* Follow all laws pertaining to motorists when operating bicycles on facilities
under Commander Fleet Activities Yokosuka’s area of responsibility.
» Always ware a helmet and fasten chin straps properly.
« Use a bicycle that is equipped with a front headlamp, rear reflector, and a working
pedestrian warning device (horn or bell).
 Dismount and walk (push) bicycles entering gates in crosswalks and in Gridley tunnel.
« Use the bicycle lane on King and Howard streets. The bicycle lane in the tunnels
on Howard Street is on the sidewalk and bicyclists must use the side walk traveling
in both directions yielding the right of way to pedestrians.

Cyclists shall NOT:
* Ride over caissons, under portal cranes or in buildings.
* Ride against the flow of traffic except in designated bicycle lanes.
« Carry passengers unless in an approved child seat.
« Transport bicycles in passenger elevators.
» Exceed 30 KPH at any time.

Hand signal refresher

For left turns: Extend the left arm straight out to the side.

For right turns: Either extend the left arm to the side and up or extend the right arm straight
out to the side. To signal for a stop or a decrease in speed: extend the left arm to the side and
down. Hand signals shall be given continuously during the last 100 feet before initiating a
turn, unless both hands are needed to control or operate the bicycle. Helmet tips

* Buy a helmet that bears a label saying it meets the CPSC, the Snell Memorial Foundation

standard B 90,B 90S, N 94, or B 95; or the American Society for Testing and Materials

(ASTM) standard F 1447 93 or F 1447 94.

» Wear the helmet flat atop your head. Do not wear the helmet tilted back at an angle.

* Do not wear other headgear under the bicycle helmet such as ball caps and watch caps.

» Make sure the helmet fits snugly and does not obstruct your field of vision.

» Always wear the helmet with the chin strap firmly buckled. Make sure the chin strap fits

securely and that the buckle stays fastened to provide impact protection. No combination

of twisting or pulling should remove the helmet from the head or loosen the buckle on the
strap.

* Do not use a helmet after it has been involved in an accident. Damage may not be visible
to an untrained eye and even very small cracks in the helmet may greatly reduce a helmet’s
effectiveness in preventing injury. Either destroy the helmet and get a new one or have it
inspected by the manufacturer.

For more information, contact CFAY Traffic Safety, e-mail: cfaysafety@fe.navy.mil







The Sullivans Elementary School students walk for Haiti relief

Story and photo by MC3 Andrew Smith,
Navy Public Affairs Support Element Japan

Students from The Sullivans Elementary School at Commander Fleet Activities
Yokosuka (CFAY) held a walk-a-thon to raise money for the Haiti relief fund May 1.

Students received two-dollar donation pledges for every lap they walked around
Berkey Field.

“We had a great turnout, especially with the younger kids, preschool and
kindergarten age,” said Audrey Richartson-Murphy, a counselor at the school. “It’s
important for them to see the adults come and volunteer their time because as time
moves on, they will become adults and they will have the responsibility of stepping
up to the plate to do the same kind of thing.”

Close to 40 students attended the walk-a-thon, most bringing their parents or
siblings along to keep them company and share the spring weather.

“This is a great opportunity to provide assistance to the people of Haiti,” said Lt.
Cmdr. Chad Roe who joined his son at the event. “I hope this fundraiser can teach
my son a little about how important it is to help others.”

The school’s goal was to raise $500 in donations, a target the students reached
by day’s end.

The Continuous School Improvement (CSI) Plan, a youth group consisting of
students from the school, helped plan and prepare for the event.

“I think it’s wonderful that the kids are learning about charities, helping others
and just going out for a good cause,” said Tracey Pollidor, the CSI faculty leader.

Although thousands of miles away from the earthquake-stricken country, students
like Cora Asuncion understand the devastation and felt the need to help.

“It feels really good to help people and support them after what happened in
Haiti,” Asuncion said. “It is good to help people around the world that need it.”

The Port-au-Prince region and surrounding areas in Haiti was struck by a
catastrophic 7.0 magnitude earthquake Jan. 12, since then, the United States and

Students from Commander Fleet Activities Yokosuka The Sullivans Elementary
School are joined by their parents as they participate in a walk-a-thon to raise
money for Haiti relief May 1. The school’s goal was to raise $500 in donations, a
target the students reached by day’s end.

other nations organized a massive relief effort involving the U.S. Navy.
The International Red Cross estimates that three million people were affected by
the earthquake.

Detailers enhance Sailors’ career path opportunities during visit

Story and photo by MC2 Byron C. Linder,
Navy Public Affairs Support Element Japan

Detailers from Naval Personnel Command conducted
a brief at Commander Fleet Activities Yokosuka (CFAY)
April 28, working to enhance the opportunities for Sailors’
career paths through the Limited Duty Officer (LDO) and
Chief Warrant Officer (CWO) programs.

Lt. Robert Trammell, chief warrant officer (CWO) and
limited duty officer (LDO) detailer from Navy Personnel
Command, speaks to attendees of a LDO and CWO
applicants brief at Commander Fleet Activities
Yokosuka April 28.

More than 50 attendees from commands around the
Yokosuka area, ranging in rank from E-6 to O-3, attended
the applicant brief at Benny Decker Theater. The brief,
conducted by LDO/CWO Detailer, Lt. Robert Trammell,
covered a myriad of topics for Sailors to consider when
applying for the program.

“The brief is targeted for those who want to be LDOs
and CWOs,” said Trammell. “We put out what an LDO
and CWO is, the expectations of the Navy and what the
individual needs to look for when applying.”

For Sailors who have previously applied and were
looking for tips on being selected for LDO or CWO in the
future, Trammell explained the benefit of being stationed
in the forward-deployed naval forces (FDNF).

“If those who applied and have been applying weren’t
selected, that shouldn’t be discouraging,” Trammell said.
“Everyone knows the FDNF operational tempo is higher
than anywhere else and we like to use that demand. The
opportunity is just as good as someone stateside, if not
better.”

Logistics Specialist 1st Class (AW/SW) Terrence
Dockery, who attended the brief, explained the importance
of learning as much as possible for the application process.

“I’m interested in the LDO career path, so | came to
find out what extra knowledge I could get and put on my
application to be competitive,” said Dockery. “Most of this
I didn’t know about, so it was very informative. The quota
was pretty low from the selections last year for Supply
Corps, but I’m not going to let that discourage me. If you
don’t try, you don’t know.”

Trammell emphasized the important role LDOs and

CWOs play in actively working and providing guidance
in the Navy.

“There’s a strong demand in the officer ranks for
LDOs and CWOs in all areas; from aviation to surface
to subsurface,” said Trammell. “The Navy needs them in
those positions to provide the voice of hands-on experience
in the wardroom.”

The Chief asks:

“Did you know the only authorized head gear to
be worn with the Navy Working Uniform (NWU)
is the eight-point cap and the Navy knit watch cap?
However, the knit watch cap, when authorized by
appropriate authority, can only be worn during cold
weather conditions.

“The NWU trouser legs shall be bloused with
blousing straps so the blouse covers the top three rows
of boot eyelets.

“Women may wear a plain black civilian handbag
ontheir NWU in the manner outlined in article 3501.25
of the Navy Uniform Regulations manual or carry a
civilian bag in hand.

“The only authorized T-shirt worn with the NWU
is the 100 percent cotton, blue crewneck undershirt that
is sold at Navy Exchange Uniform Centers. No other
T-shirts are authorized to be worn with the NWU.

“If you didn’t know, now you know.” - MCC(SW/
AW) Eric Hannah, CFAY Public Affairs







USNH Yokosukalaboratory renovations equal enhanced services

By Richard McManus,
USNH Yokosuka Public Affairs

U.S. Naval Hospital (USNH) Yokosuka recently
completed renovations in its laboratory, bringing to
a close, a three-month project to improve laboratory
services.

mislabeling samples.

The driving factor behind this renovation is that nearly
80 percent of the information used by physicians to make
medical decisions comes from the clinical laboratory,
therefore accuracy and reliable results are imperative for
better patient care.

“A patient dropping off a specimen or getting blood
drawn may not see many changes, but behind-the-scenes
the lab has been transformed,” said Hospitalman 3rd Class
Brian Lynn, who is a laboratory technician for USNH
Yokosuka. “Where the patient will see the difference
is the shorter time it takes for results to come back.
Sometimes waiting for these results, or

“We incorporated a linear workflow
design into the laboratory area,” said Lt.
Edgardo Guzman, the laboratory officer
at USNH Yokosuka. “Basically, this means
we looked at the instruments and equipment
we use most often, reconfiguring them so
laboratory staff members have better
access to them creating less travel time
between highly-used stations.”

In a laboratory that processes more than
800 specimens a day from the hospital’s
core facility, eight branch clinics in
mainland Japan, Korea and Diego Garcia
and area ships, saving time traveling
between stations means more samples can
be processed.

The new laboratory area makes
processing specimens more efficient,
improves the accuracy of results and

having to get retested because of an error,
can be stressful and we’re happy to be able
to alleviate that stress a little.”

Although it is relatively simple for
patients to drop off specimens, once the
samples are in the lab’s hands a thorough,
verification and testing process takes place.
After the specimen has been received, the
laboratory confirms that the proper sample
is being tested. After confirmation, the
specimen is then labeled and prepared for
testing.

Depending on what type of test is
ordered, just preparing the sample can
be a lengthy process. Once it is ready to
be tested, a combination of technicians,
computers and machines analyze the
sample and then results are verified and
documented. Now, the result is on its way

reduces human error. As part of the
reconfiguration, the lab added a specimen
drop off window to collect all incoming
specimens in one location and separated
the preparation and processing areas,

USNH Yokosuka HMCS Leopoldo Andico, HN Devin Brown and Commanding
Officer Capt. Kevin Moore, take part in a cake-cutting ceremony celebrating
National Medical Laboratory Professionals Week April 19. The celebration was held
in conjunction with a ribbon cutting which unveiled the newly renovated USNH
Yokosuka laboratory.

to the provider, so the results can be shared
with the patient.

Thanks to the new streamlined
environment, laboratory specimen
processing will now be available to

which is an important safeguard against

Photo by Tom Watanabe

clinicians and their patients more quickly.

Visitors to Yokosuka may not be eligible for medical services

By Lora Sanders-VanNoy,
TRICARE Pacific Representative

Military treatment facilities (MTF) are
not public facilities and only those who
are entitled to and properly registered
in the Defense Enrollment Eligibility
Reporting System (DEERS) are eligible
for care. If you have a friend or relative
visiting you in Japan who is not registered
in DEERS they are not eligible for
medical services at USNH Yokosuka.

It is highly recommended that your
guests verify that their current insurance
plan will reimburse for outpatient and

inpatient services received outside of the
continental United States prior to coming
to Japan. If there is no such coverage, your
guests should obtain the appropriate travel
health insurance.

Additionally, the pharmacy at USNH
Yokosuka is also only available to those
that are entitled and registered in DEERS.
Ensure your visitors plan ahead and have
an adequate supply of medication for the
duration of their visit. USNH Yokosuka
Pharmacy does not sell medication.
If medication refills are needed while
visiting, your guest will have to utilize a
host nation pharmacy.

Host nation facilities do not bill U.S.
insurance companies nor do they offer
payment plans. Payment in full in the
local currency is expected at the time
services are rendered, for pharmacy
needs or upon discharge from inpatient
services. Credit card payments are not
always an option at host nation facilities
or pharmacies, S0 ensure your guests are
aware and have cash available.

Exceptions for care at USNH
Yokosuka may be made for emergencies.
However, your guests will be billed for
the care rendered in the emergency room.
If treated at USNH Yokosuka for an

emergency and follow up care is required,
your guests will have to seek care at a host
nation facility.

As a reminder, the cost of emergent
care at USNH Yokosuka and, or any host
nation facility, to include host nation
pharmacies, is the sole responsibility
of the guest and, or the sponsor for that
guest.

For more information on travel
health insurance options, visit https://
www.travelex-insurance.com/home/
aspx or pick up a Visitors and Financial
Responsibility brochure at the USNH
Yokosuka reception desk.

Navy Medicine puts FOCUS on building resiliency for families

By Valerie A. Kremer,
Bureau of Medicine and Surgery Public Affairs

Wartime deployment takes a toll on both the service
member and family members on the home front with
multiple deployments often compounding existing stress.

Post traumatic stress, other mental health conditions and
physical injuries in a military parent are likely to disrupt
family roles, sources of care and instrumental support.

To meet this challenge, Navy Medicine developed
Project FOCUS (Families OverComing Under Stress) to
serve the growing need of military families and children.

FOCUS is a family-centered resiliency training program
based on evidence-based interventions that enhances
understanding, psychological health and developmental
outcomes for highly stressed children and families. In
January 2009, the BUMED Family Programs Division was
stood-up under the Deployment Heath Directorate in the
Wounded, Ill, and Injured Warrior Support Command of
the Bureau of Medicine and Surgery (BUMED) and now
oversees FOCUS training.

“Project FOCUS is unprecedented within Department
of Defense medical commands,” said Kirsten Woodward,
director of Family Programs Division, BUMED. “A
family programs division has never been established,”
Woodward added. “It has responded to the importance of
family readiness and preparedness through unprecedented
programming that Navy Medicine has to offer.”

FOCUS is an eight-week, skill-based, trainer-led,
program that addresses difficulties families may have when
facing the challenges of multiple deployments and parental
combat-related psychological and physical health problems.

The program provides structured activities to bridge
gaps in shared family understanding that may follow
stressful experiences and separations. FOCUS uses
family training techniques to highlight areas of strength
and resilience in the family and promote family growth
to help address daily challenges.

Today, there are nearly two million American children
with a parent serving in the military and approximately
900,000 children and youth with one or both parents
deployed multiple times. Continued and repetitive
deployments can have a psychological impact on family
functioning according to research. In the past five years,
there has been an increase in both inpatient and outpatient
behavioral health admissions for children.

“For the kids, learning “hands on’ with different skills
and activities [was significant].” The feeling thermometer
was great. For the adults having a place to talk with
someone about challenges or issues going on is important,”
a FOCUS family member said.

In both group and individual family service
settings, family members are taught skills to improve
emotional regulation, problem solving, goal setting and
communication.

“The trainer’s ability to help each of us see situations
from each other’s vantage points as parents, teenagers and
children [was helpful]. I feel we gained valuable insights
and tools, and ended up with more acceptable expectations
and understanding,” said another FOCUS participant.

Notably, program participation has resulted in
statistically significant increases in family and child
positive coping and significant reductions in parent and
child distress over time, suggesting longer-term benefits

for military family wellness.
Visit the Web site www.focus.org for more information.

Navy launches blog

By Defense Media Activity

The Navy launched its official blog April 22 at
http://navylive.dodlive.mil with an inaugural post by the
Secretary of the Navy, the Honorable Ray Mabus.

“In the ten months | have served as secretary, I’ve had
the opportunity to travel to many of our ships, stations
and Marine units around the world and I’ve met tens of
thousands of Sailors and Marines,” said Mabus in his
blog post. “At every command, | am constantly inspired
by the courage, professionalism, dedication to duty, and
commitment to our country demonstrated by every Sailor
and Marine.”

The Navy Live blog, hosted on the DoD Live blog
hosting service, was launched to be a platform for talking
about issues and important matters confronting the
Department of the Navy.

“It will provide an opportunity for the senior
leadership of the Secretariat and the Navy to communicate
directly with both the Navy and the public at large, without
having to resort to the formality of a naval message or
press release,” said Mabus.

The blog is intended to tell the Navy story through
the voices of both leadership and deck plate Sailors.

Fora listing of all Navy social media sites or to register
your command site, go to www.navy.mil/socialmedia.







JMSDF Intern reports on USS George Washington

Story by Lt. Yuzo Tokuda,
JMSDF Intern at FISC Yokosuka

Editor’s note: This is part two of a two part
story, which covers the tour aboard the USS George
Washington (CVN 73), from the Navigation Bridge to
the end. Lt. Yuzo Tokuda is assigned to FISC Yokosuka
as the 83rd Japan Maritime Self-Defense Force intern

JMSDF has not implemented this concept on its ships. It was rather a bit of a surprise to
find less armament on George Washington than I had expected. However, I also understand
that, with the concept of devoting the entire Aircraft Carrier Strike Group to its air defense
and antisubmarine warfare, self-defense capabilities are sufficient for accomplishing their
mission.

Damage Control

70, April 16.

the hangar deck,

for seven months of internship training.
I took a tour on board USS George Washington
(CVN 73), the flag ship of Commander Task Force

The tour route took us from the gangway to

Walking in a passageway inside George Washington, I found a sign on a wall that read,
“02-165-1-L,” which translates to 2nd deck, 165th frame, starboard side, living quarters.
This notation system is also used in JMSDF vessels. I then remember as well that the
JMSDF is implementing the U.S. Navy systems on many occasions, such as damage

control, tactical maneuvering, signal messages and battle commands.

I was able to figure out from looking at the hatch layout that there were 240 confining

walls throughout the ship. Because the widths of

navigation bridge,
flight deck, hangar deck and back to the gangway. We
were guided by a first class petty officer, and the tour’s
length was just a little over an hour.

Below is my general impression of the ship in the
same order as the tour route, with comparisons between
Japanese and U.S. ships.

Navigation Bridge

I felt that, despite the size difference, there were
quite a few similarities between the George Washington
navigation bridge and Japan Maritime Self-Defense
Force (JMSDF) ships’ bridges. The captain’s chair is
located on the left side (port side) of the ship, allowing
him or her to observe launching and landing operations.

Steering is controlled on a touch panel monitor and
really simply structured. It is noteworthy that lumber
is used as decking to increase the shock-absorbing
characteristics and that both paper and electronic
navigational charts are utilized simultaneously.
Emergency alarms are placed at the rear of the
navigation bridge. Depending on the emergency, they
select one of three buttons to activate appropriate alarm
systems.

Near the navigation bridge is the command post
for Commander Aircraft Carrier Strike Group and the
Primary Flight Control Center where the “Air Boss”
controls air operations.

Onboard Weapons

The pamphlet which 1 was given during the tour
indicates that George Washington is equipped with two
Sea Sparrow missile launchers, two Rolling Airframe
Missile (RAM) launchers and three Close-in Weapon
Systems (CIWS) for basic point self defense. The

waterproof zones in any ship are normally quite close,
this number explained to me the astounding size of the
ship.

By closely observing those confining walls and water
hatches, I realized that they were at least twice as thick
as those in the JMSDF ships. I believe that it is to
provide more appropriate damage control capabilities.

Flight Deck

It is vast! The length is 333 meters, the same as the
height of Tokyo Tower. Launching from catapults and
landing with arresting wires takes place here.

Since my tour was conducted in port, I could not
witness such activities in reality, but could only imagine
them while a really chilly wind blew into my face.

This ship can accommodate up to about 80 aircraft
and has sufficient space to separate the landing zone
and launching zone.

There also was a F/A-18 “Hornet” on the flight deck
for firefighting/alignment training.

Berthing and Mess Deck

We were not authorized to enter the residence zone,
including mess, bathrooms and toilets, probably to
protect crew privacy. Although it was a very short tour,
it was truly fascinating and great learning experience.

Lt. Yuzo Tokuda, JMSDF intern at FISC Yokosuka,
stands on the flight deck with the GW island in
the background during the ship tour as part of an
Internship program April 16. GW is the only carrier
to have her hull number lit in red, white, and blue.

Photo courtesy of Lt. Yuzo Tokuda
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Contract requisition cut-off dates

Due dates for expiring funds requisitions are fast approaching.
Please keep the following dates in mind when submitting
purchase requests for contractual action. Customers are
encouraged to communicate with U.S. Fleet and Industrial
Supply Center (FISC) Yokosuka personnel as early as possible
in the acquisition process. This will ensure adequate lead
time for market research to locate commercially available
items and services, prepare documentation, evaluate offers
and ensure timely delivery of products and services.

For more information regarding ashore requirements, contact
Yoshihisa Mimaki at 243-8404 or Haruto Suzuki at 243-7622.
For afloat requirement inquiries contact Jon Wester at 243-
8395 or Hiroyuki Ishihara at 243-7861







SRF-JRMC Safety Office provides training to new apprentices

Story and photo by Keiichi Adachi, CFAY Public Affairs

The Safety Office at U. S. Naval Ship Repair Facility and Japan Regional Maintenance
Center (SRF-JRMC) recently conducted a three-day safety training session for the 31
apprentices who are the newest members of the SRF-JRMC Apprentice Program. They
were provided with safety knowledge that will protect them from potentially dangerous
situations that they may encounter in the industrial working environment of SRF.
This session for the new apprentices will hopefully foster an appreciation for safety
consciousness.

“There are many aspects of safety that you must familiarize yourself with because
there are many ways to get injured,” said SRF-JRMC Commanding Officer Capt. Steven
Stancy in his remarks to the new apprentices. “Some injuries, like a cut finger happen
quickly, while other injuries, such as hearing loss can happen over a longer period of
time. Because we all work in an industrial environment with many hazards such as sharp
edges, high speed machinery and large metal objects, we must be vigilant all day and
every day. Several times during the day, before starting work in a shop or on a ship or
even while you are just walking around the facility, you need to ask yourself the following
questions: What can hurt me? What can I do about the thing that can hurt me? If there
is nothing I can do about the thing that can hurt me, who can I tell?

“Be proactive in your safety and in the safety of your coworkers. Do not assume
that someone else is taking care of safety while you are rigging or welding or cutting
sheet metal. Safety professionals of the Safety Office do a great job, but they cannot be
everywhere at all times. On the work site, no one person can see all the dangers, and no
one cares about your own personal safety like you do. So take ownership of your own
personal safety. You must learn about safety as soon and as quickly as possible,” Stancy
concluded.

According to SRF-JRMC Safety Inspector Kennichi Yokoi, safety is of the utmost
importance throughout the daily operations at SRF-JRMC

“We provide the new apprentices with safety training immediately upon their entry
into the four-year apprenticeship program,” said Yoki. “We do this because we want to
impress upon them how important safety is at SRF-JRMC and so that they will develop
the mind-set to keep working safely until the day they retire.”

In addition to basic safety training and command safety regulations and standards
that were taught in the classroom, the trainers challenged the apprentices with some
practical exercises in the use of safety harnesses and the fitting of protective masks
used for respiratory protection. Additionally, the apprentices were each presented with a
personal copy of the SRF-JRMC Safety Handbook and briefed on its contents including
hearing conservation, personal protective equipment, emergency situations on board
ships and mishap prevention.

“Training is meaningless if participants can’t understand what has been presented,”
said SRF-JRMC Safety Inspector Shunsuke Nakamura. “We sometimes struggle in
choosing training materials and tools for this safety training. I was glad when I saw
them listening enthusiastically during our lecture.”

“These apprentices are actually key members of the next generation of the SRF-JRMC
work force,” said Nakamura. “I expect them to keep themselves safe and healthy by

SRF-JRMCH gt
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Apprentices see first-hand the importance of properly using the respiratory
protective mask during the training session of a respiratory protection and mask-
fit test.
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making the work place as safe as possible while accomplishing a lot of excellent work.”

Masaki Kanno, a diver apprentice, said that prior to the safety training, he never thought
much about safety and thought the training would be less informative than it was.

“Members of the SRF-JRMC Safety Office take safety seriously and taught us the
importance of safety,” said Kanno. “They explained safety in an in depth and detailed
manner, covering the various areas of our jobs. Now I understand the importance of
safety. I got more useful knowledge about safety and I do not want to be killed or injured
while working as a diver. I would like to do my best to reduce accidents and injuries
at work by following the safety regulations and helping my coworkers. I will pay strict
attention to help keep the work environment safe.”

In his previous job, welding apprentice Takaaki Ashina said he did not pay much
attention to safety. He thought that safety training at SRF-JRMC would be similar to
other private enterprises; however, Ashina stated that he is now much more aware of the
need for safety and felt that safety is very important after completing the safety training.

“I think that I should take care of my personal safety while on the job,” said Ashina.
“I should not depend on a coworker to keep me or others safe while traveling to and from
work. We all need to be thinking of safety all the time to prevent accidents or injuries.
I say safety first, business second, safety always.”

Safety is an important element of the SRF-JRMC 2010 Strategic Plan. As part
of Tactical Goal 1, entitled “Enabling Our People,” SRF-JRMC is developing and
implementing the Voluntary Protection Plan (VPP) for its workforce. The goal for VPP
is to bring the ownership of safety down to the individual’s level, thereby minimizing
the number of safety incidents in the production shops and offices and on board ships.
SRF-JRMC hopes to attain VPP Star Site status by December 2011.

>

X-BER . BEE—. CFAYLIRER

AR I EH K O HAH OGS E HHE A (SRF-JRMC) D%
BRI GHEAM LT3 1% OFHEANHAE (DL RAIFE) 250
HIT, SHM DL EdE Z L a7z O B BB T8
2T B 2D e B Uiz,

SRE-JRMCHITTE DAT A —T >/ « AR 23— KAIEIEFNH
BN L LZREDORYEZH N [HED S

VWX,

TG TR AT 2 SRR i e e AL e
I 28 R EAE N TR b N8 Ofth, % FBA1E
LRIN—RA R AR A7 D5 1517 IS 17
DTz X AIRA T EE R A RFE L M TR
S TRAESD WS 1F 2 B SRE-JRMCO 2 —T T4 —/\ VR
WAR/A T A = Vogey | e AW

WTT D, ZOHiHEE UTRIE Z PRI Z D K5
FrLET,

LA N—FIEDEHBE S ALK DL ZRiE 22T
HLIANE L2 B U ZREE K UIDNATIZ7EWES
SEESTWEES,

[SRF-JRMCOZ B DEE T LRI T HEZINE
T BELIZMHOEHITINE Uz, HED B FITR
WCHHIIC DTz > TERITDOWTORIAZL

fERRITH L, — A= ADZRICHTZE LD
HWHEBATBRENHOET R5EYS
I EERENET HES L BBk E
EVEREZNMNFp-LKDE BT T8 H5
DTG B AUIEIF 75 AP0 i mA, K
ELEOWREREZLDEMEEDENS L
MG T BT 0h R BB AR
FUEEELDRT NI ES A, —HD
HSBIMETE. | 2 ISHG-R A FofE
U B iR 72 BT WD IR E 17
ISR AL VoAV A YA o) Oy F S Yo a s/ 51 i A G
BT 7 LS50 DT = SEEICH
HIREN L FICHMBEE L TLEZ Eil
LTHREW,
FUTARRY Y —KIEFAE—F & TS5k
Lol TAD L RO ZAITHIA EITHL
DA TLIZE WV R E T iU 2 8
VESEINTHED DA DR LTI TN
TWBERELESTIEWITFE R A, SRF-JRMC

TNE LU SR EOEENEDN DD %
BRI T HEHECTHSRERZGELIZ A
AN—= L TOKR Tz dniz{iddb okt
Puo [AMEEE FRIC 22 RN RED G T D
HRHE RO 72 k5T HNHR D K91
G2 RSUGRIE 2 Z 2R DRI
WELIAEE L VET, I EEHFSARA
(E% > TNz,
AFRAEIC IR 2 AT OIE TIE 22 X0%
LD REITHY, SRF-JRMCOZ L35S
DONAHIT—REHEEEZDOIZ L NED
17259LEZ TV T=DIE BRI DE Y
FHE oo R RE A TR B EAEZL
DHEE L L ENDERD FH0, axe
FETCEREEZLKEAIINTEST2LED,
MEFr R H ORI H 7 HE TR
FARELZLHEIIAVET, Fiz @ EEY
DR FFERMNICRRBREZTIE AN
ERWE T, ST ISR NEDITH

DEEENENRET TH>TE. VUK
Hixl=0fEE RiE>TW0ADFIiTnh
TODTT LRI N EEEE A,
ZOREERIRTEDLD TR VDT,
7 DOZEEH ) THE LTIV, Z LRI DZ 4,
WD 224 L BT IESRE-JRMC 2R D 2 B2 1 T2
TV RGN E PRI SN EZREEE T |

[SRF-JRMC T DX TR EBERIEHH WL 2T L&z
D TEET DIE, LR ORI — & Ao, TAERT O3
THHORADHE & U TR REIEFIA L2 217
WET, AL ED OB C DML 2D EETH
L BR U I3 Hix EAEIBR I 2 5 T L I

Safety trainers challenge apprentices with practical exercises in the use of
harnesses during fall protection training.
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How to avoid

By Chaplain John Swanson

In 1 Samuel 3:1-21, we read how the Lord called the boy
Samuel. Because he was a miracle baby, his mother Hannah
had dedicated him to the Lord. Samuel ministered before the
Lord under the supervision of the elderly priest Eli in the house
of the Lord where the Ark of the Covenant was kept.

One night the Lord called to Samuel. Thinking it was Eli who
was calling for him he got up and went to Eli only to be told to
go back to bed, as Eli had not called Samuel. This happened a
second and a third time when Eli finally surmised it was the Lord
who was calling the boy. Eli told Samuel, “Go and lie down and
if he calls you, say, ‘Speak Lord, for your servant is listening.””
The Bible tells us that Samuel did not as yet know the Lord. The
Lord called to Samuel a fourth time and this time Samuel did as
Eli had instructed. Samuel became a great prophet in the land of
Israel and anointed both Saul and David as Israel’s first two kings.

The author Henri Nouwen writes, “We live absurd lives.” He
discusses the meaning of the word “absurd.” “Surd,” Nouwen
says, is from the Latin word for “deaf,” When you look up the
word absurd in the dictionary you discover that it means, “Not
to be heard, dull, deaf, insensible, laughably inconsistent with
what is judged as true or reasonable.” It is our inability and,
or refusal to hear and listen that creates the conditions for an
absurd life.

Nouwen goes on: “A spiritual discipline is necessary in order
to move slowly from an absurd life to an obedient life, from
a life filled with noisy worries to a life in which there is some
free inner space where we can listen to our God and follow his
guidance.” Absurd living is simply not hearing and, or listening
to God. We need to avoid absurd living.

Have you heard God’s voice? Sometimes it comes in ways
we least expect. Dr. Mickey Anders shares the following
story about a friend who tells how he heard God in a totally
unexpected way:

Eric had spent his adult life as a journalist. He was
beginning to feel there was more to life than he had known.
He took a course at his church where they studied spiritual
gifts. Near the end of the course, his pastor asked this question:

absurd living

“If you knew you could not fail, what would you do?” Eric’s
answer was, “Well, | think | would preach.”

After the final session, his pastor pulled Eric aside and
told him that a small country church was looking for a supply
pastor. Just that day, the area minister had asked that pastor if
he knew anyone who was interested in preaching at Elkland
Christian Church. Eric said, “No, you don’t understand, | think
I’m supposed to preach ‘someday.’

He went home that night very confused and more than a
little afraid. His oldest daughter Emily was about 10 years old.
She picked up on his mood and asked what was wrong. He
told her what had happened and they got out the state map to
find Elkland. Emily said, “Dad, have you tried reading Psalm
91?” They got out her Bible and read it together. In case you’re
curious, Psalm 91 begins, “You who live in the shelter of the
most high... will say to the Lord, ‘My refuge and my fortress;
my God in whom | trust.” Towards the end it says, “When they
call me, I will answer them; I will be with them in trouble, |
will rescue them and honor them. With long life | will satisfy
them and show them my salvation.”

Those verses spoke to Eric. He asked Emily why she
suggested that psalm. “Oh, it was just on my mind,” she said.
“Emily, you’re 10 years old. Psalm 91 wasn’t just on your
mind,” Eric said. “Yes it was,” she replied. “No, it wasn’t,”
her father insisted. Finally, she said, “Well dad, when we were
at summer church camp a couple of weeks ago the boys came
over and tried to scare all of us girls in the middle of the night.
Our cabin counselor read us Psalm 91. I got a card from her
today and she wrote, “Remember Psalm 91.” Her name is
Judy... oh, and Dad... she’s from Elkland.” Eric has now been
the pastor of Elkland Christian Church for almost five years.
He heard the voice of God through his pastor, his daughter and
the words of scripture.

God calls us to abandon absurdity and live obedient lives.
He calls out to each of us. The story of Samuel reminds us
that God is persistent. He never gives up on his purpose and
plan for our lives. May God open our ears and hearts that we
may hear his voice, abandon absurd living and discover his
purpose and peace.

Seaman to Admiral, cont. from pg. 4

If a Sailor does not meet minimum
requirements the first time they test, they
can take the test again. Sailors having been
away from an educational environment for
an extended time or not testing well on an
initial attempt should consider taking an
SAT or ACT test preparation course.

Having some college-level courses
completed can significantly impact
Sailors involved in a program allowing
participants 36 months to complete a
Bachelor’s degree. Those students who
may not have been strong high school
scholars or in pre-service attempts at
higher education, attending college
courses while in an off-duty status and
establishing a track record of continued
interest in furthering an education can
positively impact a Sailor’s eligibility for
the program.

As part of the STA-21 program
application, Sailors must submit a personal
statement, something which represents
that candidates best opportunity during
the STA-21 application process to tell
the Navy why they think they should
be selected for the program, and what
they expect to do with the opportunity if
provided the opportunity.

A Sailor’s personal statement should
provide specific, substantive comments on
why they want to be a Navy officer and why
they chose the particular officer career, and
also demonstrate an understanding of the
requirements of the chosen career field and
a sense of what they can do for the Navy
if selected for the program.

The most accurate STA-21 program
information, including full details of the
program, specifics for each of the program
options and the on-line application, can be
found on the STA-21 Web site at https://
www.sta-21.navy.mil/.






MWR Positions

Come join the MWR team! Are you a customer service and team ori-
ented individual who possesses the qualifications for any of the positions
listed here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Caterer — NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
Waiter/Waitress — NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance
(1 Flex), Club Takemiya (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. Club Takemiya (1 Flex),
Club Alliance (1 Flex), O’ Club (1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).

Support Activities

Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Purchasing Agent — NF-03, $11.02/hr. Procurement (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.59/hr. lkego CDC (1 RFT), Negishi
CDC (1 Flex), Main CDC (2 Flex).

Community Activities Division
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka SAC (3 Flex), Negishi
Youth Sports (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports
(1 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC and Yokosuka
SAC (1 RFT).
Recreation Aide (Teen Summer Hire) — NF-01, $7.25/hr. Yokosuka,
Ikego, Negishi (20 Flex).

Recreation Division
Administrative Assistant — NF-02, $8.71-$9.21/hr. Outdoor Recreation
(1 RFT). MWR internal applicants only.
Duty Manager — NF-02, $8.71/hr. Theater (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Customer
Service/Rentals.

Athletics Division
Swim Instructor — NF-02, $10.00/hr. Aquatics (11 Flex).
Head Lifeguard — NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
Lead Lifeguard — NF-02, $8.71-$10.50/hr. Aquatics (1 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (2 RFT/2 Flex).
Clerk Typist — NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (1 RFT/1 Flex).
Lifeguard — NF-01, $7.25/hr. Aquatics (4 Flex).
Pool Attendant — NF-01, $7.25/hr. Agquatics (3 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out
https://www.cnic.navy.mil/yokosuka/mwr.

Dental Assistant — Navy seeks one full-time contract Dental Assistant
for USNH Yokosuka at BHC Sasebo Dental Clinic. Solicitation#: N62649-
10-Q-2411.

Health Technician Pediatric — Navy seeks one full-time contract Health
Technician Pediatric for USNH Yokosuka at Yokosuka clinic. Deadline

for submission of solicitation package is May 21, 4 p.m. Solicitation#:
N62649-10-Q-1229.

For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046)
816-6835.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date
of the announcement. Applications may also be submitted through the drop
box located at the front entrance of the HRO, Yokosuka building.

New

Clerk Interpreter — GS-1046-04, CFAY-56-10. Open: 05-07-10, Close: 06-
07-10 (1st cutoff: 05-21-10). Temporary, full time, not to exceed one year.
Clerk Interpreter — GS-1046-04, CFAY-59-10. Open: 05-07-10, Close:
06-07-10 (1st cutoff: 05-21-10). Permanent, full time.

Health System Specialist (Patient Safety) — YA-671-02, NH-57-10. Open:
05-05-10, Close: 05-25-10. Part time, 25 hrs./week. Two positions.

IT Specialist (Security) — GS-2210-11, NH-58-10. Open: 05-07-10, Close:
05-21-10.

Continuing

Educational Aide/Technician (Child Youth Program) — GS-1702/3/4,
CFAY-46-10. Open: 04-15-10, Close: 10-15-10. *Negishi.

Educational Aide/Technician (Child Youth Program) — GS-1702/3/4,
CFAY-47-10. Open: 04-15-10, Close: 10-15-10. *Yokosuka and Ikego.
ESL Instructor — GS-1701-09, SRF-43-10. Open: 04-05-10, Close: untill
filled. *Permanent, part time.

ESL Instructor — GS-1701-09, SRF-44-10. Open: 04-05-10, Close: untill
filled. *Permanent, full time.

Health System Specialist (Patient Safety) — YA-671-02, NH-14-10. Open:
02-01-10, Close: 05-25-10 (7th cutoff: 05-11-10).

NEX Positions

JOIN A WINNING TEAM. The NEX has RFT, RPT, and Flex positions to fit your
schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the
NEX Human Resources Office, MWR building room 226, or visit our Web site at
www.navy-nex.com, Work for us. We can also be reached at 243-5150 or 4418.

Uniform Center Manager, NF-3 — Atsugi-$31,936-$36,285/yr. (1 RFT)
Warehouse Supervisor, NF-3 — Main Store-$31,936-$36,285/yr. (1 RFT)
Food Sales Supervisor, NF-3 — Popeye-$24,990-$28,397/yr. (1 RFT)
Dispensing Optician, NF-3 — Main Store-$11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2. $8.71-$10/hr. (2 RFT)

Food Service Supervisor, NS-2. $11.38-$11.85/hr. (1 RFT, 1 FFT)
Warehouse Worker Supervisor, NS-4. $12.82-$13.35/hr. (1 RFT)
Warehouse Worker, NA-4 — Main/Electronics/Distribution Center. $10.22-
$10.65/hr. (5 Flex)

Forklift Operator, NA-5 — Distribution Center. $10.94-$11.38/hr. (1 Flex)
Human Resources Associate, NF-2. $8.71-$11/hr. (1RFT)

Desk Clerk, NF-1 — Navy Lodge. $7.25-$9.50/hr. (1 FPT)

Visual Merchandiser, NF-2, Visual Merchandising. $8.71-$10/hr.
Receptionist (Hair Care Shop), NF-1, Main Store. $$7.25-$8/hr. (1 FPT)
General Clerk (Inventory), NF-1, Main Store. *$7.25-$9/hr. (1 RFT)
Computer Sales Technician, NF-2 — Electronics. $8.71-$10/hr. (1 FPT)
Sales Clerk, NF-1 — lIkego. *$7.25-$8.50/hr. (2 Flex)

Sales Clerk, NF-1 — Negishi. *$7.25-$8.50/hr. (1 Flex)

Sales Clerk, NF-1—Main/Depot/Fleet Rec/Auto Port. *$7.25-$8.50/hr. (3 Flex, 3RPT)
Sales Clerk (Specialty), NF-1 —Main Store/Electronics. *$7.25-$9/hr. (1 RFT, 4 Flex)
Store Worker, NA--2 — Main/Home Accent. $9.85-$11.03/hr. (1 RFT, 4 Flex)
ID Checker, NF-1 — Loss Prevention, Main Store. *$7.25-$8.50/hr. (2 Flex)
Security Guards, NF-1 — Loss Prevention. *$7.50-$9/hr. (1 RFT, 1 Flex)
Personalized Service Clerk, NF-1 — Fleet Store. *$7.25-$8/hr. (1 Flex)
Maintenance Worker (Food Service Equipment Mechanic), NA-8.
*$12.79-$13.32/hr. (1 RFT)

*Salary based on experience. Positions are opened until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD (2nd Deck Community Center) 0930
Mon Adult Bible Study, Rooms 2 and 4 1730
Tue EDGE 1630
Tue ACTS 1730
Web Confession 1600
Wep  Perpetual Help Novena, Main Chapel 1700
WEeD Mass, Main Chapel 1730
2" Wep Pre-Baptism Class 1730
Thu Choir Practice, Main Chapel 1700
THu Women's Bible Study 1730
Fri Choir Practice, Choir Room 1700
1Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat Baptism, Main Chapel 1500

SaT Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass held on Mondays, Tuesday and Thursdays

at 1200 in the Blessed Sacrament Chapel except for
Wednesdays (1200 in the Naval Hospital).

General Protestant

Sun Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1815
Liturgical

SuN Communion Service
Community Center Auditorium 2nd deck 1100

Contemporary Christian

SuN Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Gospel Praise Service

SuN Worship service, Main Chapel 1230
Wep  Choir practice, Main Chapel 1830

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Wep High School — One Way 1730
THu Middle School — Quest 1630

Protestant Women of the Chapel*

1Mo~ Fellowship Hall 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women’s Bible Study*
Tue Main Chapel/Fellowship Hall, Classrooms 0900

Men'’s Christian Fellowship

Tue Study Group (Fleet Rec 3 Deck) 1130
39 Sar  Breakfast (Location varies)

*Runs from September to June

THu Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Confession 1700
Sun Bible Study 1730
THu CCD, classrooms 0900

Negishi Protestant Service

Sun General Service 1030

For more information,

Fleet and Family Support Center

Congratulations on the birth of your baby!

George Williams and Colleen Williams are the proud parents of CAMERON DANIEL
WILLIAMS born April 22, 2010 at 9:24 p.m., weighing 7 pounds 15 ounces.

Jeremiah Cheatum and Jong Park are the proud parents of JANELLE YONG-UI
CHEATUM born April 28, 2010 at 12:14 a.m., weighing 8 pounds 13 ounces.

Christopher Sams and Andrea Sams are the proud parents of DONOVAN JUDE SAMS
born May 1, 2010 at 7:04 a.m., weighing 8 pounds 2 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.

Classes This Week

Monday, May 17

Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45a.m. (5 days): May 17-21, this class will be held at the 4" Deck Auditorium, Community
Readiness Center.

English as a Second Language (ESL) 10 a.m. (2 hrs.)

Enjoying Japanese Food 9 a.m. (4 hrs.)

Retirement-TAP (R-TAP) 8 a.m. (5 days)

Tuesday, May 18

IA Spouse Support Group 5:30 p.m. (1 hr.)
Ikego — Employment Overview and Tips 10 a.m. (2 hrs.)

Wednesday, May 19

Basic Breastfeeding 2 p.m. (3 hrs.)

Japanese Spouse Group 10 a.m. (2 hrs.)

The Basics to Retirement Planning 2 p.m. (1.5 hour)
Welcome to Negishi 10 a.m. (5 hrs.)

Thursday, May 20

Government Employment Tips 10 a.m. (2 hrs.)

NMCRS Budget 4 Baby 5 p.m. (2 hrs.)
Pre-Marriage Seminar 9 a.m. (1 day)
Thrift Savings Plan 2 p.m. (1.5 hrs.)
Ikego — Play Morning 10 a.m. (2 hrs.)

P PR q contact Chapel of Hope at 243-6773
Filipino Christian Fellowship perorriop

SuN Worship Service, Community Center

IKEGO: Religious Services

Auditorium 2nd deck 1230 (Kyoto Tower Party Room, 243-6773/6774)

Wep  Prayer Meeting, room 3 1800 hol F . d M 21
) Roman Catholic riga a
Church of Christ B Ys y
. . SaT Vigil Mass 1900 Separation or Retirement in Japan 2 p.m. (2 hrs.)

Suv Worship, Community Center Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)

Auditorium 2nd deck 0930 Pentecostal Play Morning 9:30 a.m. (1.5 hrs.)
SuN Sunday School 1100
Wep  Bible Study, rooms 2, 3 and 5 1800  sun Worship Service 1000

. ) ***Please visit our Web site for more details about our classes.
The Church of Jesus Christ of Ikego Protestant Service

Latter-Day Saints S

General Service 1000 U pcom in g Classes
Sun Sacrament 1300
gUN ﬁ?”dt?y Sg/hé’ol!  Sodet Eig Adult Bible Study May 24  No classes
UN riesthood/Relief Society - :
Web Nikko Tower Party Room 1800 May 25 ﬁ?ér‘a;ﬁn?ei;ﬁtegéis
Location: Across from the City of Yokosuka Post Office lkego — Kid's Crgft Class
ff i ‘s Mini -
(Offbase) - A.W.A.N.A. Children’s Ministry May 26  Getting Started Teaching English
Seventh Day Adventists (3 yrs. to Grade 6)* May 27  English Teachers Networking Group
FRG Leadership Meetin
SAT Saturday Worship 0930 Wep Ikego Elementary School 1630 lkego — Play M(?rning 9
39 Sar  Yokohama Seventh Day Adventists Church 0930 May 28 Home Buying Basics
) _ . Yokosuka Student Ministries Play Morning
Jewish Faith Community (Middle School and High School)*
Fri Shabbat and Kiddush, L .
Jewish Chapel (Chapel of Hope) 1800 Twu  Middle School/High School — Q2 Negishi FFSC Fleet and Family Support Center lkego FFSC
Kyoto Tower Party Room 1830 242-4125 243-FFSC (3372) 246-8052

Soka Gakkai International (Buddhist)
2 and 4" Thu

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm

Note: In the event of an emergency, the Chaplain on Duty

Classroom 10 1800 can be reached by calling CFAY Security at 243-2300.







Kayla Belcher, Cora Asuncion and Paul Bayer, members of The Sullivans School
Safety Patrol hoist huge carp-shaped streamers or koinobori, up the flagpole to fly
alongside the American flag in honor of the Japanese holiday, Children’s Day May
5. The carp symbolizes strength and success. Children’s Day, originally known as
Boy’s Day or Tango no Sekku, became a Japanese national holiday in 1948.
Photo by Megan Weathers Cullen

Yokosuka Middle School (YMS) student Cody Hoffman plays with fellow string
students during their first informal performance in the school faculty lounge
May 4. The YMS music program has grown stronger this year with the addition of
orchestral string instruments. The students, most of whom are learning to play
cellos or violins, are being taught by 6th-grade teacher Patricia Hannon.

Photo by Dale N. Duncan Jr.

U.S. Naval Hospital (USNH) Yokosuka Sailors stand at attention as Director for
Administration Lt. Cmdr. Chad Roe, Company Commander HMC(SW) Richard
Villareal and recorder HM1(SW/AW) Francis Asuncion perform a uniform inspection
April 28. Sailors began wearing summer uniforms on board USNH Yokosuka May 3.

Photo by Ben Avey

Konnichiwa

BM1 William Geurin supervises MASN Jacob Bauserman as he maneuvers a rigid
hull inflatable boat (RHIB) at Commander Fleet Activities Yokosuka during coxswain
training May 3.

U.S. Navy photo by MCSN Mike Mulcare

CFAY Public Works Department Japanese carpenter Shinji Tachikawa, repairs
a pavilion roof covering at the Berkey field picnic grounds.
Photo by Yuji Kawabe

Where is your hometown? Miura, Japan.

How long have you worked on base? Thirty-five years.

What is your favorite type of food? Seafood. HTFN John Stull welds pipe hangars aboard USS George Washington (CVN 73)
April 7. George Washington, part of the forward-deployed naval forces assigned

What is your life goal? To get a big fishing boat. to Yokosuka Naval Base, recently completed its Selective Restricted Availability.

U.S. Navy photo by MCSA Justin E. Yarborough





