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Hurry up and wait… for me
By Chaplain Allen Vaughan


 In my nearly 17 years of marriage, one thing I’ve come to accept is that, in general, my 
wife walks much slower than I do. For example, when we are walking together in a shopping 
mall, I will notice occasionally that she is no longer by my side. I’ll look around to find that 
she is a good 10 or 15 steps behind me. When I find myself charging out ahead and leaving my 
wife behind, it is usually because I have an agenda, a schedule already worked out in my mind, 
and I am assuming my wife knows that agenda and has the same enthusiasm for following my 
schedule as I do.
 At this point, I may choose to react in one of two ways: I can gently or not so gently remind 
her that she needs to pick up the pace because we have things to do, stores to visit, and a whole 
list of items on our shopping list to check off or I can slow down, walk back toward her and 
wait for her to catch up. I will admit that I’m split down the middle in the way I respond.
 I use this as an example to illustrate what can happen in a marriage or a significant 
relationship when one or both start to grow apart. Ideally, two people in a healthy, loving 
relationship should be walking side-by-side in their journey through life. But, in reality, we 
don’t always keep in perfect step with our loved ones. One person may progress in his or her 
job, personal interests or spiritual growth, at a different pace than the other, leaving the feeling 
that one is charging out ahead, while the other is left slightly behind.
 When this occurs, you can either insist that the other person catch up or do a careful check 
to see if it is you who needs to slow down. In the shopping mall scenario, I am too often ruled 
by the $30 piece of plastic and electronics on my wrist called a watch and I forget that I am 
leaving the woman I dearly love behind. Likewise, are you ruled by some agenda in your life 
and expecting your significant other to just “catch up?” There are important agendas, like 
careers and education, which are demanding and require us to “pick up the pace.”  But, we 
need to frequently “turn around” and check where we are in relation to the person we love.
 If just a little bit of distance has opened up between two people, it may not be noticeable 
at first.  However, the danger occurs when, as a couple, you grow used to the distance and it 
becomes “normal.” Then, it is easier to allow more and more distance to open up and eventually 
you might hear yourself say, “We’ve grown apart and I don’t know how or when it happened.”
 One indication that you may be “out of step” with your significant other is when you feel 
like you are just not connecting like you used to. Another sign is when your conversations 
become more argumentative perhaps because both are unwilling to compromise agendas or 
they become less frequent and lack the depth that you once had perhaps because you are sharing 
less and less interests, and apathy is creeping in.
 I encourage you to do frequent checks with your loved ones and see where they are. Whether 
you need to slow down or catch up, just remember, it is a whole lot nicer to go through life’s 
up’s and down’s with the one you love by your side, rather than charge out ahead and find out 
too late that you’re out there all by yourself.


New Navy civilian human 
resources website launched
By George Markfelder, Navy Civilian Human Resources Office


 The deputy assistant secretary of the Navy for civilian human resources 
(DASNCHR) launched a new website May 17, http://www.donhr.navy.mil, 
providing Department of the Navy (DoN) civilian employees a comprehensive 
information and education tool.
 “The Department of the Navy is a very complex organization employing in 
excess of 193,000 civilians who are located worldwide with foreign national 
employees in Europe and Asia,” said Patricia Adams, DASNCHR. “DoN 
civilians accomplish very diverse missions with careers ranging from weapons 
research to overseeing acquisitions and supporting the warfighter. This website 
will not only help DoN civilians stay better informed of employee benefits and 
career development opportunities, but it will also [help] potential employees 
understand the careers DoN employment offers.”
 Civilian job opportunities are highlighted on the new site. The Department 
of the Navy Human Resource (HR) community filled in excess of 66,500 jobs 
last year, with 4,500 of those employees, being new to federal service.
 The new website also provides one central location for DoN National 
Security Personnel System transition information, civilian employee benefits 
and monthly updates on civilian HR initiatives.


The Chief asks:
 “Did you know the Purdy Fitness Center is named after George 
I. Purdy? Also known as “Mr. Navy,” Purdy served as commander of 
LST-542 Chelan County-Class Tank Landing Ship USS LST-973, during 
World War II. He also served in Gen. Douglas MacArthur’s occupation 
government in Tokyo.


 “In 1972, he founded the Commodore Perry Council of Tokyo, Navy 
League of the United States. In 1985, the Emperor of Japan awarded him 
the Third Class Order of the Sacred Treasure in recognition of his post-
war era contributions to relations between Japan and the United States.


 “If you didn’t know, now you know.” – MCC(SW/AW) Eric Hannah, 
CFAY Public Affairs
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  
Applications may also be submitted through the drop box located at the front entrance 
of the HRO, Yokosuka building.


Continuing


Clerk Interpreter – GS-1046-04, CFAY-56-10.  Open: 05-07-10, Close: 06-07-10.  
Temporary, full time, not to exceed one year.
Clerk Interpreter – GS-1046-04, CFAY-59-10.  Open: 05-07-10, Close: 06-07-10.  
Permanent, full time.
Dental Assistant – YI-681-01, NH-60-10.  Open: 05-12-10, Close: 06-23-10 (1st 
cutoff: 06-03-10).
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-10.  
Open: 04-15-10, Close: 10-15-10.  *Negishi.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-10.  
Open: 04-15-10, Close: 10-15-10.  *Yokosuka and Ikego.
ESL Instructor – GS-1701-09, SRF-43-10.  Open:  04-05-10, Close: untill filled.  
*Permanent, part time.
Nurse (Clinical) – YH-610-01/02, NH-61-10.  Open: 05-14-10, Close: 06-25-10 (1st 
cutoff: 06-04-10).


NEX Positions
JOIN A WINNING TEAM.  The NEX has RFT, RPT, and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX 
Human Resources Office, MWR building room 226, or visit our Web site at www.navy-
nex.com, Work for us.  We can also be reached at 243-5150 or 4418.


Assistant Contract Specialist, NF-3 – Administrative.  $26,390-$29,983/yr.
(1 RFT)
Food Sales Supervisor, NF-3 – Popeye – $24,990-$28,397/yr. (1 RFT)
Fast Food Restaurant Manager, NF-4 – Taco Bell.  $37,586-$42,702/yr.
(1 RFT)
Employee Development/Customer Relations, NF-3 – Admin.  $29,468-$33,480/
yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Home Accent/Home Gallery.  $8.71-$10/hr. 
(2 RFT)
Food Service Supervisor, NS-2 – Main/Popeye.  $11.38-$11.85/hr. (1 RFT, 1 FFT)
Warehouse Worker, NA-4 – Main/Electronics/Distribution Center.  $10.22-$10.65/
hr. (6 Flex)
Receiving Clerk, NF-1 –Distribution Center.  $7.25-$9.50/hr. (1 RFT)
Desk Clerk (Audit), NF-1 – Navy Lodge.  $7.25-$9.50/hr. (1 FPT) 
Cashier, NF-1 – Cash Cage.  $7.25- $8/hr. (1 RFT)
Lead Cashier, NF-2 – Cash Cage.  $8.71- $10/hr. (1 RFT)
General Clerk (Inventory), NF-1 – Main Store.  *$7.25-$9/hr. (1 RFT)
Computer Sales Technician, NF-2 – Electronics.  $8.71-$10/hr. (1 FPT)
Food Service Worker, NA-2 – School Lunch/Taco Bell.  $8.77-$9.13/hr.
(2 Flex)
Sales Clerk, NF-1 – Ikego.  *$7.25-$8.50/hr. (2 Flex)
Sales Clerk, NF-1 – Negishi.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – Main/Depot/Auto Port.  *$7.25-$8.50/hr. (5 Flex, 3 RPT)
Sales Clerk (Specialty) - NF-1 – Main Store and Electronics.  *$7.25-$9/hr.
(1 RFT, 5 Flex)
Store Worker, NA-2 –Main/Home Accent.  $9.85-$11.03/hr. (1 RFT, 3 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 Flex)
Security Guard, NF-1 – Loss Prevention.  *$7.50-$9/hr. (2 Flex)
Safety Invest (Detective), NF-2 – Loss Prevention.  *$8.71-$10/hr. (1 RFT)
Personalized Service Clerk, NF-1 – Main/Fleet Store.  *$7.25-$8/hr.
(1 RFT, 2 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8.  $12.79-
$13.32/hr. (1 RFT)


*Salary based on experience.  Positions are opened until filled.


MWR Positions
 Come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Club Manager – NF-04, $45,000-$78,000/yr. Officers’ Club (1 RFT).
 Caterer – NF-03, $11.02-$15/hr. Club Alliance (1 RFT).
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Lead Cashier – NF-02, $8.71-$10.50/hr. Officers’ Club (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (2 Flex), Club Alliance (1 Flex), Club 
 Takemiya (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Takemiya (1 Flex), Club 
 Alliance (1 Flex), O’ Club (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. Officers’ Club (2 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).
Support Activities
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Safety Technician – NF-03, $23,000-$37,000/yr. Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT). 


Child Development Program
 Program Assistant – CY-02, $9.59/hr. Ikego CDC (1 RFT), Negishi CDC
 (1 Flex), Main CDC (8 Flex). 


Community Activities Division
 Regional Child and Youth Program Manager – NF-05, $72,000-$82,000/yr. 
 CNRJ Yokosuka (1 RFT). Worldwide Recruitment
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Program Assistant – CY-01, $9.45/hr. Yokosuka SAC (3 Flex), Negishi Youth 
 Sports (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports (1 Flex), Yokosuka 
 Youth Sports (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Hourly CDC and Yokosuka SAC
 (1 RFT), Ikego CDC and SAC (1 RFT).
 Recreation Aide (Teen Summer Hire) – NF-01, $7.25/hr. Yokosuka, Ikego, 
 Negishi (20 Flex).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex). Internal applicants only.
 Duty Manager – NF-02, $8.71/hr. Theater (3 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Customer Service/
 Rentals, (2 Flex).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor Program (1 Flex).
 Ticket Seller – NF-01, $7.25/ hr. Theater (2 Flex).
Athletics Division
 Swim Instructor – NF-02, $10/hr. Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50-$12/hr. Aquatics (2 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
 Duty Manager – NF-02, $8.71/hr. Athletics (2 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT/1 Flex).


 *Due to publishing timelines, some jobs listed may not be available. For the most 
up-to-date listing, check out https://www.cnic.navy.mil/yokosuka/mwr.


 Psychiatrists – Navy seeks two full-time contracts to work as Health Technicians 
for USNH Yokosuka at Yokosuka clinic.  Solicitation#: N62649-10-Q-0125/0128. 
 Psychiatrists – Navy seeks one full-time contract to work as Health Technician 
for USNH Yokosuka at Branch Health Clinic Sasebo.  #: N62649-10-Q-0124. 
 Registered Nurse – Navy seeks one full-time contract to work as Registered 
Nurse for USNH Yokosuka at Branch Health Clinic Sasebo.  Solicitation#: N62649-
10-T-0090. 
 ICU Nurse – Navy seeks one full-time contract to work as ICU Nurse for USNH 
Yokosuka at Yokosuka Clinic.  Solicitation#: N62649-10-T-0090. 


 Deadline: June 4, 4 p.m.  Interested applicants should register with the Central 
Contractor Registration (CCR) at: https://www.bpn.gov/ccr/default.aspx.
 Contact Masami Kobayashi, FISC Contracting at 243-6835 or (046) 816-6835 
for more information.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 
Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical


Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service


Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International 


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*
WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*
1st Mon  Fellowship Hall         1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu	 	 	 Officer	Christian	Fellowship			
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic
Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900


Negishi Protestant Service
Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SAT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service
Sun   General Service        1000


Adult Bible Study
WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, May 31
 Holiday


Tuesday, June 1
 Boot Camp for New Dads 1 p.m. (3 hrs.): Yikes!  What will it be like to have a new baby 
 in the house?  Boot Camp for New Dads is a unique program that brings “rookie” fathers-
 to-be together with “veteran” dads with newborns.  The veteran dads will share their babies 
 with the rookies for hands-on training, and demonstrate how to hold, comfort, diaper, 
 swaddle, relieve gas/colic, and play with an infant.


Wednesday, June 2
 Ikego – Kamakura Tour 9:30 a.m. (6 hrs.): This class will tour the city of Kamakura.  The 
 class is led by a bilingual guide!  Come join in the fun.  Bring yen for train transportation, 
 lunch and shopping.  Call 246-8052 to sign up.
 Japanese Spouse Group 10 a.m. (2 hrs.): This class is focused on the special concerns 
 of Japanese spouses that are new to the Navy and Yokosuka, Negishi, or Ikego Bases. 
	 Our	bilingual	instructors	have	valuable	first-hand	knowledge	to	share	and	will	help	you	
 feel more comfortable with your new role as a Navy Spouse!  The network portion of the 
 class will give you the chance to make friends with other Japanese spouses and share 
 your experiences as a military spouse.  This class is conducted in Japanese.
 Money Management 2 p.m. (1.5 hrs.): Too much month at the end of the paycheck? In 
 this interactive class, you’ll learn the importance of a written spending plan. You’ll learn 
	 about	the	Financial	Pyramid,	the	Financial	Planning	Worksheet,	and	creative	ways	to	find	
 extra cash on even the tightest budget.  We don’t tell you how to spend it, we teach you 
 how to keep more of it.


Thursday, June 3
 Credit Management 10 a.m. (1.5 hrs.): Do you know your FICO score?  You should!  We’ll 
 teach you all you ever wanted to know about credit - how to build it, how to maintain it, 
 when to use it, how not to abuse it, how to obtain your FICO score, how to opt out of those 
 annoying credit card offers you get in the mail, along with a few other things.  We’ll also 
 discuss your defenses against ID theft.
 Ikego – Play Morning 9:30 a.m. (1.5 hrs.): Make play fun and educational for your child.  
 Learn creative and new ideas to bring you and your child closer together through play.  
 Children up to 5 are welcome, but must be accompanied by an adult.  This Play Morning 
 is held at Nikko Tower.


Friday, June 4
 Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.):  The Kid’s Craft Class is a fantastic 
 opportunity to interact with other parents and children while the kids do fun seasonal crafts.  
 All ages are welcome and must be accompanied by an adult.
 PCS Workshop 8 a.m. (4 hrs.): This 4-hour workshop provides service members and 
	 their	families	an	opportunity	to	prepare	for	their	next	PCS	move.		Participants	will	benefit	
	 by	receiving	pre-move	information	from	subject	matter	experts	that	represent	the	offices	
 that handle the logistics of PCS moves.  A wide variety of informative PCS materials are 
 available at this class, free of charge.
 Play Morning 9:30 a.m. (1.5 hrs.): Make play fun and educational for your child.  Learn 
 creative and new ideas to bring you and your child closer together through play.  Children 
 up to 5 are welcome, but must be accompanied by an adult.  This Play Morning is held at 
 Ayame Tower.


***Please visit our Web site for more details about our classes.


Upcoming Classes
June 7   Area Orientation Brief and Intercultural Relations Class
     Communication, Anger and Stress Management, Assertiveness (CASA)
     English as a Second Language; Labor and You
     Seperations – TAP (S-TAP)
June 8   Baby Basic; Healthy Relationships
     Modeling Networking Group; Welcome to Ikego
June 9   Communication, Anger and Stress Management, Assertiveness (CASA)
     EML/Space “A” Travel; Saving and Investing
June 10  Car Buying Strategies; Ikego – Play Morning
     Teen AOB/ICR
June 11  Teen AOB/ICR
     Yokosuka – Play Morning
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Konnichiwa


(Right) Navy Exchange employee Manirat Wesser checks the ID card of a 
customer at the entrance of the main store.


Photo by Yuji Kawabe


Where is your hometown?                                                      Phitsanulok, Thailand.


How long have you worked on base?                                                     Six months.


What is your favorite food?                                                                                                                                            Sushi.    


What is your life goal?                           To be happy and enjoy life with my family.


STG2 James McLaughlin, ET3 Brian Mackey and IT2 Evan Normand, all assigned 
to USS Cowpens (CG 63), assist USS Harpers Ferry (LSD 49) as the ship moors 
pier side at Commander Fleet Activities Yokosuka May 14. Harpers Ferry is an 
amphibious dock landing ship forward-deployed to Sasebo, Japan and part of the 
Essex Amphibious Ready Group.


U.S. Navy photo by MCSN Mike Mulcare


The Sullivans Elementary School students dance in front of a large audience at the 
Benny Decker Theater during the school’s Viva Cinco de Mayo celebration May 4. 
More than 220 kindergarten through third-grade students and more than 90 parents 
and teachers supported and, or took part in the event.


Photo by Patrice Noma


(Left) Nile C. Kinnick High School (KHS) students Shannon Donegan, Charles Cruz 
and Danielle Sale pose for a photo with supporter and fellow student Jillian Parker 
after participating in the first-ever Far East LinguaFest held in Seoul, Korea April 
19-23. Although not a competition, students were rewarded points for participation 
and solving tasks for their represented country. Several KHS students and their 
team members received medals for accumulating the most points.


Photo courtesy of KHS Public Affairs
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E Caregiver Appreciation Day 


honors personal sacrifice 
USNH Yokosuka held its first Caregiver Appreciation Day in 
the hospital auditorium May 12 as a show of gratitude toward  
healthcare professionals. 


Pg. 9


Asian Pacific American 
Heritage Month celebrated


Sailors, Marines, civilians and family members packed 
the “Jewel of the East” general mess to celebrate Asian 
Pacific American Heritage Month May 19.
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JMSDF junior officers visit Yokosuka Base, USS Harpers Ferry
Story and photo by MCSN Mike Mulcare, 
Navy Public Affairs Support Element Japan


 More than 90 newly commissioned ensigns from the 
Japan Maritime Self-Defense Force (JMSDF) visited 
Commander Fleet Activities Yokosuka May 17-18.
 The JMSDF training ships JDS 
Kashima (TV 3085) and JDS Yamagiri 
(TV 3515) arrived at nearby JMSDF 
Yokosuka Naval Base for a port call 
before embarking on a world tour training 
deployment. Making the most of their 
visit, the JMSDF junior officers spent two 
days with their American counterparts.
 During the visit, the officers were 
afforded the opportunity to meet with 
Commander U.S. 7th Fleet Vice Adm. 
John Bird, and receive a tour of the 
amphibious dock landing ship USS 
Harpers Ferry  (LSD 49) for  ship 
familiarization training.
 Bird spoke with the future JMSDF 
leaders about their opportunities as junior 
officers, similarities between the U.S. 
Navy and JMSDF and the importance of 
the alliance and interoperability shared 
between the two navies.
 “Nowhere is our alliance stronger than 
in our navy-to-navy relationship,” Bird 
said. “Literally, not a day goes by that 
our two fleets are not somehow working 
together, whether training or participating 


in an exercise, sharing information, coordinating 
operations or planning for contingencies. This is an 
alliance built on more than words… it is built on actions 
that we take each and every day.”
 Many of the JMSDF junior officers expressed their 
appreciation for Bird coming to speak to them.


 “It’s such an honor to have the admiral come out here 
and speak to us,” said Ensign Kotaro Kitahara. “The 
admiral is an important figure and for him to speak to 
us and tell us he wants our two nations to work closer 
together means a lot to me.”
 After having the 7th Fleet commander share his insights 


and advice, the officers and crew of Harpers 
Ferry shared their ship with the visiting 
officers, giving them a glimpse of living 
quarters, mess decks and operational areas 
of the Sasebo based dock-landing ship.
 “The bridge on this ship is really 
nice,” said Ensign Aiko Hayashi. “It is 
an amazing view and just the thought 
of navigating the ship from up here is 
exciting. I now understand better how 
the U.S. Navy works. Before the tour, I 
only heard about the differences between 
our navies, but being able to see the ship 
first-hand is eye opening.”
 While it was a good experience for 
Hayashi, Harpers Ferry crew members 
found the interaction an equally enriching 
experience.
 “Doing these tours is a good thing for 
us as well as the Japanese sailors,” said Lt. 
j.g. Alex Crowe of Nashville, Tenn. “This 
is a two-way process. I think this is a good 
way to engage the two navies and I feel 
that in the future, events like this can work 
to dispel some of the misunderstanding we 
may have about each other.”


Commander U.S. 7th Fleet Vice Adm. John Bird speaks to newly commissioned 
ensigns of the Japan Maritime Self-Defense Force (JMSDF) aboard JDS Kashima 
(TV 3085) May 17. Bird came aboard the JMSDF training ship to discuss the 
alliance of mutual cooperation and interoperability shared by JMSDF and U.S. 
Navy Sailors. After brief stops in Yokosuka and Tokyo, Kashima embarks on a 
world tour training deployment.


NEX, MWR team up, show appreciation to Yokosuka customers
By Mark Elrod, CFAY Public Affairs


 Commander Fleet Activities Yokosuka 
(CFAY) Navy Exchange (NEX), and CFAY 
Morale, Welfare and Recreation Division 
provided food, fun and entertainment 
when it held its 2nd annual NEX Customer 
Appreciation Weekend in the red brick area 
in front of the commissary May 15-16.


 “Today is a huge celebration for 
customers,” said NEX Manager Lisa 
Vallejo, who was the event organizer. 
“Being forward-deployed is tough. This 
really is an event made for them. This shows 
our appreciation. This is their quality of life 
and it doesn’t matter if they are in Norfolk 
(Virginia) or in Japan, the quality of life 
programs are here to support them.”


 According to Vallejo, the event, this 
year, was slightly different from the 
inaugural event, because last year the 
attendees were more like spectators, 
watching the provided entertainment, 
whereas this year the entertainment was 
designed to involve the attendees.
 This year, there were carnival-style 
game kiosks, air toys and a two-day 
“American Idol-type” singing contest titled 
“Yokosuka Idol.”
 In addition to the festivities offered by 
NEX and MWR, the Yokosuka commissary 
held their biannual case lot sale during the 
first day of the event.
 “The commissary does two case lot 
sales a year,” said CFAY Commissary 
Grocery Manager Mark Bissell. “One 
of them coincides with the Customer 
Appreciation Day.”
 The case lot sales differ quite a 
bit from the everyday sales that the 
commissary offers.
 “The difference between the case lot 
sales and a regular commissary sale is, 
everything out here you can buy by the case 
and it’s anywhere from 17 to 50, or even 
more, off, percent-wise,” said Bissell. 
 The weekend event was successful due 
to the CFAY organizations coming together 
for one united cause, the customers.
 “We combined our alliances to put on 


a show, and offer retail goods to show 
our customers that we are here for them,” 
said Vallejo.


Families at Commander Fleet Activities Yokosuka (CFAY) enjoy inflatable castles 
during the Navy Exchange (NEX)-Morale, Welfare and Recreation (MWR) Customer 
Appreciation Weekend May 15. The NEX and MWR teamed up to provide the 
Yokosuka Base community a weekend loaded with food, prizes and entertainment.


U.S. Navy photo by MC2 Byron C. Linder


NEX launches 
new online store
By NEX Service Command


 Authorized patrons of the Navy 
Exchange (NEX) now have the added 
convenience of shopping online with 
the launching of its new Web-based 
store at www.myNavyExchange.com.
 The new site features select 
merchandise such as tactical gear, 
Navy uniforms, Navy Pride items, 
fitness apparel and shoes, motorcycle 
safety gear, watches and sunglasses.
 “We want our NEX customers to 
be able to purchase great merchandise 
geared towards our Navy Sailors 
online,” said Karen Connery, NEX 
Service Command merchandising 
e-commerce director. “This new 
online store will prove especially 
helpful for those customers who 
don’t live near a NEX. We want all 
our customers to have access to the 
products the NEX offers.”








U.S. Naval Bases Japan 2010 Telephone Directory – 
The U.S. Naval Bases Japan 2010 Telephone Directory is now 
available for pick up at the Yokosuka Base Communications 
Office.  The directory is available in both booklet and CD format. 
Contact Satomi Tsukano at 243-5538 or e-mail to satomi.tsukano.
ja@fe.navy.mil for more information.


Travel Restriction for Bangkok, Thailand – According to 
recent U.S. Pacific Command (USPACOM) travel advisories and 
U.S. State Department messages, political unrest and associated 
violence in Bangkok, Thailand is projected to continue. The 
U.S. Embassy in Bangkok is closed until further notice. At the 
request of U.S. Embassy Thailand, USPACOM is considering a 
travel restriction for Bangkok. Effective immediately and until 
further notice, leave, liberty or temporary duty travel to Bangkok 
for Commander U.S. 7th Fleet Personnel is not authorized. This 
travel restriction does not apply to personnel transiting through 
Bangkok International Airport. 


Yokosuka Far East CPO Association 117 Hour Run – 
Come by the Main Gate taxi stand and watch your chiefs run 117 
consecutive hours, which started noon May 26 and will continue 
until 10 a.m. May 31, Memorial Day, to help raise donations for 
the Navy and Marine Corps Relief Society and to honor those 
who have made the ultimate sacrifice for their country. For more 
information or to make a donation, e-mail to Michael.Bauman@
fe.navy.mil or call 243-7902. 


Road Construction – Contractors will replace the asphalt, 
gutter and curb along Independence Drive and San Diego Street 
from now through July 16. The parking lot south of the Officer’s 
Club will be closed from now through May 28 due to this road 
construction. Independence Drive will have one-lane alternating 
traffic from May 28 through June 8 and San Diego Street will 
have one-lane alternating traffic from June 14 through July 16. 
Please exercise caution during road construction in these areas:


Air Conditioning turn on Schedule – In support of Navy and 
national energy policies, Public Works Department will be turning 
on air conditioning in accordance with the following schedule:
	 	•	May	28-29: Common areas to include retail shops, clubs and 
gyms
	 	•	May	31-June	2: General office and administrative areas
	 	•	June	2-6: Industrial areas to include warehouses and shops, 
buildings or areas that have individual air conditioning controls 
should turn on their units in accordance with the above schedule. 
Set thermostats to 78 F or 25.5 C. 


Celebrate	Military	Appreciation	Month,	Mental	Health	
Month	with	 i-Salute – As you may know, May is Military 
Appreciation Month as well as Mental Health Month. Never 
before have these two themes been more appropriately celebrated 
together given the challenges faced by many members of today’s 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


military and our veterans. Military Pathways, a Department of 
Defense funded initiative, is commemorating these observances 
in May by launching a web-based greeting called “i-Salute.” 
The site, www.i-Salute.org, allows friends and family to send 
an online greeting to active duty soldiers, veterans and military 
families in honor of their service and sacrifice, while providing 
access to a variety of online health services including anonymous 
mental health self-assessments. Visit the i-Salute Web site or go 
to www.militarymentalhealth.org for more information.


Yokosuka	Base	School	 2011-12	Registration – The 
Yokosuka Base School re-registration for school year 2010-11 
was held earlier in April; however, registration for the coming 
school year is on-going. Many parents took the opportunity to 
complete registration requirements or to inform us that they 
were departing the Yokosuka community, but we still need to 
hear from our remaining families. As per system requirements, 
the electronic data base will dis-enroll any student who has 
not been re-registered for 2010-11, and all paper work must 
be completed and resubmitted by the sponsor. Parents who 
complete re-registration prior to that time simply have to update 
information currently on file. Please visit your child’s school’s 
registrar office Monday through Friday from 7:30 a.m. to 3 p.m., 
no later than May 28, to complete your child’s re-registration. If 
you are leaving the area, please stop in to complete a withdrawal 
form so that your child’s records can be prepared. Having all of 
our potential students registered will help us to better prepare 
for next year. 


Sakura Heights Renovation Project – The first phase of 
a complete renovation of Sakura Tower has begun and will 
continue through July 1. The first phase consists of several 
actions including updating current resident’s housing files, 
conducting a town hall style Q&A meeting with tower residents, 
the stoppage of assignments to Sakura for incoming personnel, 
the moving out of residents who have reached their projection 
rotation dates and finally the relocation of the remaining 
residents. The actual work will start December 2011 and is 
scheduled to be completed November 2012. Every effort will 
be made to relocate existing residents to a similar unit in their 
category on Yokosuka Base. Residents wishing to relocate to 
Ikego or Negishi Housing Detachments, or off-base will be 
accommodated. Since the move is for the convenience of the 
government, it will be a government funded move. Contact 
the Yokosuka Housing Office at 243-9037/4663 for more 
information.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their 
family members including children 10 years of age and older, 
Master Labor Contract (MLC) employees and local contractors 
onboard Yokosuka Base or assigned to afloat units are required 
to register in DBIDS.  Personnel who are currently registered in 
DBIDS but have changes to their profile must come in and update 
their information.  The DBIDS registration office is located at 
the main gate inside building 1495.  Customer service hours are 
Monday through Friday from 7 a.m. to 4 p.m. 
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上の
ご家族、MLC従業員、契約業者の方は全て指紋認識データシス
テム（DBIDS）に登録する必要があります。既に登録された方
で、データに変更がある方は、1495ビルのDBIDS登録事務所
でデータの更新を行って下さい。受付は月～金曜の午前7時か
ら午後4時まで。 


2010 Base Decal Reminder – All vehicle owners are 
required to have a 2010 USFJ Form 15 Base Decal affixed to 
their vehicle no later than June 1. Personnel who attempt to 
enter Yokosuka Base or the Ikego or Negishi housing areas 
after this date without a 2010 Base Decal will be turned 
away. Vehicles presently on these installations after this date 
without a 2010 Base Decal will be impounded until a new 
decal is obtained or the vehicle will be removed from the 
installation. You must be registered in DBIDS before a decal 
is issued to you. Contact the Vehicle Registration Office at 
243-5011/5896 for more information.


Summer safety resources available
By April Phillips, Naval Safety Center Public Affairs


 In an effort to save lives and reduce the risks associated with 
common summertime activities, the Naval Safety Center has 
compiled various resources for service members.
 The theme for this year’s summer safety campaign is “Live 
to Play, Play to Live,” and it focuses on the many ways Sailors, 
Marines and their families can have fun without becoming a 
victim.
 “Nearly everything we do for fun during the summer 
involves some level of risk,” said Rear Adm. Arthur J. Johnson, 
commander, Naval Safety Center. “The important thing is to 


understand the potential dangers; carefully consider them and 
take the actions necessary to reduce the risk as much as possible.”
 Summer safety resources have been designed so commands 
can personalize them for their own safety standdowns or training 
sessions. The campaign includes presentations, videos, articles 
for base newspapers and traffic and recreation booklets.
 Focus areas for this year’s campaign include motor vehicle 
safety, alcohol awareness and water safety. The majority of last 
summer’s fatalities fell into these categories and these deaths 
affect mission readiness across the fleet.
 To download summer safety resources, visit http://
safetycenter.navy.mil.
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USS George Washington Sailors prepare for first deployment
By MCSA Justin E. Yarborough, 
USS George Washington Public Affairs


 As USS George Washington (GW) (CVN 73) prepares for summer deployment, 
several Sailors are preparing for their first-time life at sea experience.
 Aviation Boatswain’s Mate (Handling) Airman Apprentice Becca Bodle, who 
checked aboard GW a little more than a month ago, said she is more than stocked 
with the essential items needed for a deployment, which is commonly called a cruise.
 “I have brought 20 pairs of socks, shirts and underwear, and as many cups of 
noodles that I can fit into my locker,” said Bodle.
 Master Chief Fire Controlman (SW) Walter A. Ritchie, advises deploying crew 
members to bring a full sea bag.
 “Sailors need to make sure they bring both dress blues and dress whites,” said 
Ritchie, who has been on more than 20 deployments in his 29-year career. “On this 
ship it is very possible that we could head out to sea and not come back for six 
months.”
 Ritchie also said Sailors should realize they need to bring collared shirts, belts, 
and pants to adhere to the GW dress code in foreign ports.
 Aviation Boatswain’s Mate (Fuels) 2nd Class Anthony Femminineo said that 
with proper preparation, deployments can actually be quite enjoyable.
 “I’ve been on eight in 19 years, and I can’t say I’ve had a bad deployment,” said 
Femminineo. “Each one brings new challenges and overall they have been a good 
experience for me.”
 Although Bodle said she isn’t sure what to expect at sea, she too hopes to have 
a good time.
 “Honestly, I don’t expect to get a lot of sleep while we’re underway, but I think 
that it will be fun and a good learning experience,” said Bodle.
 While Ritchie said it is important to bring the proper items to sea, he added that 
it’s what Sailors do with their time on cruise that is just as crucial.


Sailors scrub the flight deck after validating the shipboard firefighting system 
during an aqueous film forming foam system test aboard the aircraft carrier USS 
George Washington (GW) (CVN 73) May 12. GW is preparing for summer deployment 
following sea trails and a selective restricted availability.


U.S. Navy photo by MC3 Adam K. Thomas
 Working on shipboard qualifications, warfare devices and studying for 
advancement exams are things that help keep the Navy’s only permanently forward-
deployed aircraft carrier mission-ready. 


U.S. 7th Fleet controls Tomahawk launch from 5,000 miles away
By Commander U.S. 7th Fleet Public Affairs


 Los Angeles-class attack submarine USS Cheyenne 
(SSN 773) in conjunction with Commander U.S. 7th Fleet 
and members of Naval Special Warfare 
Group (NSWG) 3 successfully fired 
a Block IV-E Tomahawk Land Attack 
Missile May 5.
 The missile launch took place off the 
southern coast of California into China 
Lake Test Range and marks the first 
time a forward-deployed operational 
command acted as the Tomahawk 
strike coordinator and primary missile 
controller for an operational test launch.
 “The Navy’s ability to conduct strike 
operations on relocatable targets is 
currently very challenging,” said Master 
Chief Fire Controlman (SW) David 
Brewer, U.S. 7th Fleet Tomahawk strike 
coordinator. “By proving an operational 
commander’s ability to use the Tactical 
Tomahawk Command and Control 
System’s ability to receive real-time 
targeting coordinates and applying them 
to a tactical Tomahawk missile in flight 
will significantly improve the Navy’s 
ability to shape the battlefield and project 
power from the sea, particularly, when 
naval surface strike is the only fires 
option available to the commander.


 “I am proud of the work we have accomplished during 
this exercise,” Brewer added. “With this being the staff’s 
first time providing real time operations in flight, the job 
by the entire team was exceptional. The training value 


gained from a live firing event has no substitute, and will 
absolutely improve C7Fs ability to conduct actual launch 
operations when required.
 NSWG-3 provided updated target data used by 7th 


Fleet to modify the missile’s flight path, 
resulting in a destroyed target. The 
test launch demonstrated a complex 
strike capability and was a tremendous 
success for all involved.
     “Teamwork is critical in naval fires,” 
Brewer said. “This test launch is the 
ultimate use of different operational 
assets we provided during this exercise 
to achieve common goal.”
  This test continues the Navy’s 
formal government testing of the 
Tactical Tomahawk Weapons Systems 
from surface and sub-surface launch 
platforms.
   The Tomahawk missile is ship and 
submarine launched and was first 
employed operationally during Desert 
Storm. Since then, the missile has been 
heralded for its accuracy and lethality 
in numerous operations.
       The tactical Tomahawk boasts several 
enhancements as demonstrated in this 
test launch, which increase warfighter 
effectiveness and responsiveness, while 
significantly reducing acquisition and 
life cycle costs.


Sailors aboard the Los Angeles class attack submarine USS Cheyenne (SSN 773) handle 
the lines as the submarine pulls into port after returning from deployment. Commander 
U.S. 7th Fleet acted as strike coordinater and primary missile controller for an operational 
test launch of a Tomahawk missle in conjunction with Cheyenne May 5.


U.S. Navy file photo by PHAN Benjamin D. Glass
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日本人従業員空席情報
職種名	 等級	 広報番号	 	 募集範囲		 締め切り


事務系（MLC)


技師職（電気）	 	7	 FEC-CI-008-10(R)	 	 I,	II,	III,	IV	 	 June	10
技師職（環境）	 	7	 FEC-PRY412-001-10(R)	 	 I,	II,	III,	IV	 	 July	27
技師職（船舶技師）	 	7	 SRFJRMC-024-10(R5)	 	 I,	II,	III,	IV	 	 July	15
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(A)	 	 I,	II,	III,	IV	 	 June	24
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10	 	 I,	II,	III,	IV	 	 July	1
エンジニアリング専門職（一般）	 	5	 SRFJRMC-182-09(R3)	 	 I,	II,	III,	IV	 	 June	1
通訳ー翻訳職	 	5	 SRFJRMC-062-10(R2)	 	 I,	II,	III,	IV	 	 June	1
生産管理技師	 10	 SRFJRMC-083-10(R)	 	 I,	II,	III,	IV	 	 July	13
安全専門職	 	5	 SRFJRMC-069-10(R)	 	 I,	II,	III,	IV	 	 June	17
貯蔵品管理事務職	 	4	 FISC-15-10	 	 I,	II,	III,	IV	 	 June	2
貯蔵品管理事務職	 	4	 FISC-17-10	 	 I,	II,	III,	IV	 	 June	2
保管専門職	 	6	 FISC-16-10	 	 I,	II,	III,	IV	 	 June	2
監督産業専門職	 	8	 SRFJRMC-089-09(R5)	 	 I,	II,	III,	IV	 	 July	21


技能系（MLC）


第27期技能訓練生	 	3	 SRFJRMC-090-10	 	 I,	II,	III,	IV	 	 Aug.	5


	 	 	 職種		 	 	 	 	 	 	 	 	 採用人数


	 	 	 製かん工		 	 	 	 	 	 	 	 	 	 1
	 	 	 石工または煉瓦積工	 	 	 	 	 	 1
	 	 	 光学機器修理工	 	 	 	 	 	 	 	 1
	 	 	 船舶電気工		 	 	 	 	 	 	 	 	 1
	 	 	 船舶電子機械工	 	 	 	 	 	 	 	 1
	 	 	 船舶設備取付け工	 	 	 	 	 	 	 5
	 	 	 板金工－船舶	 	 	 	 	 	 	 	 	 3
	 	 	 溶接工		 	 	 	 	 	 	 	 	 	 	 4
	 	 	 大工(造船工)	 	 	 	 	 	 	 	 	 2
	 	 	 船舶機械工		 	 	 	 	 	 	 	 	 2
	 	 	 ー般船舶機械工	 	 	 	 	 	 	 	 2
	 	 	 船舶内燃機関機械工	 	 	 	 	 	 1
	 	 	 船舶整備工		 	 	 	 	 	 	 	 	 1
	 	 	 船舶整備工		 	 	 	 	 	 	 	 	 1
	 	 	 潜水員		 	 	 	 	 	 	 	 	 	 	 1
	 	 	 船舶索具工		 	 	 	 	 	 	 	 	 2
	 	 	 ドック設備機械工	 	 	 	 	 	 	 4
	 	 	 ドック設備電気工	 	 	 	 	 	 	 1


船舶電気工		 	 	 	 	 	 	 	 	 	 	 7	 	 SRFJRMC-061-10(R)	 	 	 	 I,	II,	III,	IV	 	 June	17
船舶内燃機関機械工	 	 	 	 	 	 	 	 7	 	 SRFJRMC-050-10(A)	 	 	 	 I,	II,	III,	IV	 	 July	1


時給制従業員


体育用具修理工	 	4	 MWR-HPT-32-10	 	 I,	II,	IV	 	 	 	 June	7
ベーカー	 	4	 NEX-HPT-153-10(R)	 	 I,	II,	IV	 	 	 	 June	1
児童育成プログラム見習い/補助職	 2/3	 MWR-HPT-33-10	 	 I,	II,	IV	 	 	 	 June	7
カウンターアテンダント	 	3	 NEX-HPT-CAY-B03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 	3	 NEX-HPT-CAY-C03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 	3	 NEX-HPT-CAY-D03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
顧客サービス係	 	3	 NEX-HPT-616-1O(A)	 	 I,	II,	IV	 	 	 	 June	2
カウンターアテンダント・フォアマンB		4	 NEX-HPT-224-10	 	 I,	II,	IV	 	 	 	 June	1
救命職	 	3	 MWR-HPT-17-10(R3)	 	 I,	II,	IV	 	 	 	 June	10
セールス・チェッカー	 	3	 MWR-HPT-16-10(R2)	 	 I,	II,	IV	 	 	 	 July	20
セールスチェッカー	 	3	 NEX-HPT-SCY-A04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
セールスチェッカー	 	3	 NEX-HPT-SCY-B04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
セールスクラーク	 	3	 NEX-HPT-622-10	 	 I,	II,	IV	 	 	 	 June	28
車両運転手	 	5	 NEX-HPT-615-10	 	 I,	II,	IV	 	 	 	 June	1


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IVは
外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO
日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用
の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出
箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。


横須賀市内イベント情報
第1教育団創立51周年記念行事
～陸上自衛隊武山駐屯地開放～


普段入ることのできない駐屯地での行事をぜひご覧ください。記念式典では観閲
行進、模擬戦闘訓練などの訓練展示、装備品展示、戦車などの体験試乗のほか、音
楽隊による野外コンサート、模擬売店なども行う予定です。


 開催日時： 5月30日（日）9:00～15:00
 会場：陸上自衛隊武山駐屯地
 アクセス：横須賀中央駅から「市民病院」、「大楠芦名口」行きバス太田和バス停下車 
三浦海岸駅から「市民病院」行きバス太田和バス停下車 
※駐屯地への入場は北門（林バス停側）のみとなります
※駐車場はありませんので、お越しの際は公共交通機関をご利用ください。 
※荒天、その他の事情により行事の一部を中止する場合があります。
※ペットを連れてのご入場はご遠慮ください


ＹＹ（わいわい）のりものフェスタ
～横須賀に電車・艦船・バスが大集合！～


昨年、大好評を博した「ＹＹスカ線フェスタ」がパワーアップして登場。今年は鉄道
のみならず、さまざまな「のりもの」をテーマにイベントを開催します。


開催日時： 6月12日（土）・13日（日）10：00～16：00 (※雨天決行、荒天中止)
開催場所： JR横須賀駅・ヴェルニー公園ほか


鉄道車両展示
  時間： 12：00～14：30（最終入場14：00）
  場所： JR横須賀駅ホーム
  ＪＲ東日本２５３系「成田エクスプレス」 １２日（土）
  伊豆急行「リゾート２１・黒船電車」（下田龍馬伝コーナー設置）１３日（日）


※見学には有効な乗車券類または入場券が必要です。


工事用車両展示
  時間： 10：00～16：00 （13日は15：00で終了）
  場所： JR横須賀保守基地（JR横須賀駅から徒歩約2分）


展示車両:   マルチプルタイタンパー、バラストレギュレーター、レールスター
    軌陸車(きりくしゃ)


海上自衛隊横須賀地方総監部  艦艇一般公開
  時間： 10：00～15：00 （最終受付14：30まで）
  場所： 海上自衛隊横須賀地方総監部


 * 入門に際し、手荷物検査等が実施されます。
* 駐車場は自転車を含めてありませんので、公共交通機関をご利用下さい。
* ペット同伴での入門はお断りいたします。
* 基地内へのお酒の持ち込みは禁止しております。
* 公開中は必ず係員の指示に従ってください。


自動車ゾーン
  時間： 10：00～16：00
  場所： ヴェルニー公園


  京急バス・消防車・救急車・警察車両・日産自動車の展示や乗車体験、お子さま
向け制服（防火衣）写真撮影会など


* このほかに、ステージイベント・記念弁当や記念グッズの販売・横須賀のグルメが
集合、イベントを盛り上げます。
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Base galley celebrates Asian Pacific American Heritage Month
By MC3(SW) Devon Dow, Navy Public Affairs Support Element Japan


 Sailors, Marines, Department of Defense civilians and family members packed the 
Commodore Matthew C. Perry “Jewel of the East” general mess at Commander Fleet 
Activities Yokosuka (CFAY) to enjoy foods and cultural presentations from countries 
throughout the Pacific region in celebration of Asian Pacific American Heritage Month 
May 19.
 The CFAY sponsored observance is one of the many events held throughout the 
month of May to show appreciation to the Asian Pacific region, the contributions made 
by Asian Pacific Americans and to showcase diverse leadership for a diverse workforce 
in the U.S. armed forces.
 Migrating to the U.S. from the Republic of the Philippines in 1996 and enlisting in 
the U.S. Navy in 1998, Culinary Specialist 1st Class (SW) Rufino Valdez, leading petty 
officer of the galley, said the lunch, the entertainment provided to the guests, and the 
turnout on this day exceeded the staff’s expectation.
 “This event is a great morale booster for the base and has turned out better than 
we could have imagined,” Valdez said. “We anticipated around 800 guests today, but 
we have easily exceeded [more than] 1,000. This is a great way to show appreciation 
to the region.”
 Master Chief Yeoman (SW/AW) Nilsa Carrasquillo-Swift brought her entire division 
from the 7th Fleet flagship USS Blue Ridge (LCC 19) to the galley for lunch and the 
presentations. She said the event was a great way to spread the appreciation for the 
efforts of Asian Pacific Americans and to introduce the CFAY community to the foods 
of the region.
 “This is a nice event to hold on base,” she said. “It was a good day to get out and 
walk over here with my division and enjoy a good lunch.”
 As attendees ate their lunch, they were treated to live cultural presentations from 
Sailors representing Asian Pacific nations. Poetry, dance performances and historical 
information about the countries were the main attraction to the audience.
 “The performances were a nice touch to the great lunch they served today,” said Staff 
Sgt. Luis Macia of Oceanside, Calif. “I’ve got a couple of guys in my platoon who are 
from the Pacific and while the food was a surprise to them today, the poetry and the 
dancing took us all by surprise. I think it is a good thing that this base recognizes the 


Commander Fleet Activities Yokosuka Equal Opportunity Advisor BMCM Raynard 
Kidd delivers remarks during the Asian Pacific American Heritage Month celebration 
at the Commodore Matthew C. Perry “Jewel of the East” general mess May 19. More 
than 1,000 Sailors, Marines, DoD civilians and family members attended the event.


U.S. Navy photo by MCSN Mike Mulcare
contributions and appreciation for this region. They support us everyday we are here.”
 Valdez says he looks forward to seeing an even larger turnout next year.
 “I will not be surprised if the lunch [event] is bigger than the one this year,” he said. 
“I think the people enjoyed the food and the live performances today. Not only were 
they treated to a good meal, but [they were] also taught more about the countries that 
surround us. It was a win-win situation for our service members today and here at the 
galley, our staff takes a lot of pride in serving our CFAY community.”


FFSC helps Sailors, families members adjust to military life
By Bruce Moody, 
CNIC Navy Family Readiness Program


 Commander Navy Installation Command Fleet and 
Family Support Centers (FFSC) help Sailors and their 
families learn skills for confidently managing the Navy 
lifestyle.
 “The Navy lifestyle is unique, no doubt about it,” 
said Kathy Turner, an analyst with the FFSC Counseling 
Advocacy and Prevention Program.
 However, many people just assume they’ll naturally 
adjust to their surroundings on a base far from home with 
a spouse or parent who is underway.
 Back home, one may have effectively dealt with 
anger, sadness or stress when they lived near family and 
friends they’ve known their whole life. But, leaving this 
personal support system may be stressful and require 
adjustment. That’s why FFSC offers life-skills classes 
and services for Sailors and Navy families to help figure 
out how to adjust and even thrive in these situations.
 “It’s not whether you have the strength or love or 
determination to succeed with your family,” Turner 
said. “We know you do. That’s why we are here. We 
understand the unique aspects of Navy life, and we can 
help you learn to navigate it.”
 One example is the New Parent Support Home 
Visitation Program which helps parents develop or 
improve parenting skills in the privacy of their own 
home.
 “The time and energy you invest to increase your 
parenting skills through this program will positively 
affect your children and your family,” said Turner. “It’s 
a step toward creating a home environment for your 
children that will be full of love, caring, fun, happiness 
and guidance.”
 Also available is short-term clinical counseling, 
designed to help Sailors and families obtain the tools 
necessary to cope with the challenges of daily living.
 These programs can help one adjust to the military 
lifestyle and cope with the challenges you are facing, 
such as marital discord, parenting issues, personal crises 
and grief.
 The courses and the counseling are free and are 
available to both service members and their spouses. 
People are welcome to come in anytime, without an 
appointment or a referral from the command. However, 
there are a couple of misconceptions about attending or 
signing up for FFSC support services that need to be 
cleared up.


 The first is that FFSC notify commands of who are 
attending classes or receiving counseling. FFSC does not 
provide commands with any information on personnel 
who have signed up for any class or counseling.
 Members and spouses getting couples’ counseling 
does not automatically result in the opening of a 
Family Advocacy Program (FAP) case. Everyone has 
disagreements and arguments. Unless there is abusive 
behavior, FAP does not get involved.
 Another misconception is that signing up for 


prevention support such as classes or counseling impacts 
one’s security clearance. This is not the case. The 
Department of Defense now excludes a service member’s 
history of marital or family-related counseling on the 
security clearance form and now publicly urges troops to 
voluntarily seek this type of counseling.
 “Sailors who succeed with their careers and their 
families have the strength to ask for help before a problem 
gets out of hand,” Turner said. “The Navy knows this, 
which is why they provide places to get help.”


FFSC honors volunteers with awards 
ceremony, appreciation luncheon


Story and photo by MCSN Mike Mulcare, 
Navy Public Affairs Support Element Japan


 Commander Fleet Activities Yokosuka (CFAY) 
Fleet and Family Support Center (FFSC) honored 
its volunteers with an awards ceremony and an 
appreciation luncheon May 13.
 Volunteers handle a wide variety of training to 
assist military members and their families cope with the 
various situations and stresses, from having a firstborn 
child to preparing to return from a first deployment. 
They also assist with tasks including administrative 
work, teaching classes, giving tours of Kamakura, 
Japan and other various assignments.
 “Our volunteers gave us almost 13,000 hours 
this year,” said Deborah Smith, CFAY volunteer 
coordinator. “Their work frees us up so we can, then, 
in turn, take care of other pertinent tasks.”
 FFSC honored more than 25 people with awards, 
certificates and roses to show their appreciation for the 
volunteers. The event also featured numerous speeches 
thanking volunteers for their hard work throughout the 
year.
 “It’s very important. It feels nice they actually 
recognize people for their hard work and contributions 
to FFSC,” said Melena Faxon, winner of the 2010 
FFSC Volunteer of the Year award.
 After the awards ceremony, volunteers and staff 
members participated in a luncheon and social hour. 
A large percentage of FFSC volunteers are service 
members, spouses, and Japanese civilians.


 “I think roughly 70 percent of our volunteers are 
Japanese, and I feel honored to have so many with 
us,” said Lt. Jaclyn Fischer, division officer of the 
Family Assistance Support Team, and native of Brielle, 
N.J. “We’re guests in this nation, and the fact they 
actually want to help us thrive here is actually a pretty 
significant sentiment.”
 FFSC has been providing services to the fleet for 
30 years. The Yokosuka FFSC handles many things 
such as the Area Orientation Brief and Inter-Cultural 
Relations class, Japanese classes, employment 
assistance, classes for new parents, personal finance 
management and many other services.


(Right) FAST Division Officer Lt. Jaclyn Fischer 
bows as she thanks and awards FFSC volunteer 
Motoko Yabe at an appreciation luncheon May 13. 
More than 25 volunteers received awards for their 
selfless service.
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Caregiver Appreciation Day honors personal sacrifice
By Mark Elrod, CFAY Public Affairs


	 U.S.	Naval	Hospital	(USNH)	Yokosuka	held	its	first	
Caregiver	Appreciation	Day	 in	 the	hospital	 auditorium	
May	 12.	 The	 day	was	meant	 as	 a	 show	 of	 gratitude	
toward	healthcare	givers	who	have	to	deal	with	individual	
augmentee	 deployments,	 high	 operational	 tempo	
situations.
	 “People	are	giving	a	lot	and	they	are	overseas	and	
our	staff,	here,	works	very,	very	hard	and	we	thought	
we	would	give	a	little	something	back	to	them	and	their	
families,	 because	 the	 families	 sacrifice	 a	 great	 deal	
when	[service	members]	go	out	on	deployment,	or	work	
long	 hours,”	 said	 Lt.	 j.g.	Michael	Anderson,	USNH	
Yokosuka	chaplain,	who	was	the	event	organizer.
	 The	 day	 started	 off	 with	 a	 magic	 show	 for	 the	
children	and	though	the	day	was	meant	as	a	show	of	


appreciation,	it	was	also	meant	to	offer	caregivers	tools	
and	training	to	take	care	of	themselves.
	 “I’m	wanting	us	to	take	a	moment	to	do	something	
that	 we	 tend	 not	 to	 do	 as	 caregivers	 and	 that	 is	 to	
recognize	that	we,	ourselves,	also	need	to	care	for	each	
other,”	 said	USNH	Yokosuka	 Commanding	Officer	
Capt.	Kevin	D.	Moore,	during	his	speech.
	 The	training	came	in	the	forms	of	a	symposium	and	
an	 academic-style	 question	 and	 answer	 conference.	
The	 symposium	 involved	 bringing	 in	 subject	matter	
experts	who	covered	topics	such	as	self-care	techniques,	
passion	 fatigue,	 coping	 skills,	 spirituality	 and	 other	
topics	that	affect	caregivers.
	 “Today	 I’d	 like	 to	 recognize	 all	 of	 the	 staff	 here	
and	in	the	hospital	who	[give]	that	care	everyday,”	said	
Moore.	“I’d	like	to	thank	you	all	for	the	things	you	do	
and	the	sacrifices	you	make.	It	truly	is	an	honor	to	serve	
next	to	each	and	every	one	of	you.”
	 Though	it	was	the	first	Caregiver	Appreciation	Day	
held	at	USNH	Yokosuka,	there	are	plans	in	the	works	
to	possibly	hold	it	annually.
	 “Speaking	for	the	command,	I	really	appreciate	all	
the	sacrifices	that	care	givers	and	their	families	make,”	
said	Anderson.	“I	hope	we	gave	a	little	bit	back	today,	
and	I	hope	in	the	future	we	give	even	more	back.”


Glen Steward, a grief recovery specialist from Naval Air 
Facility Atsugi Fleet and Family Support Center gives 
a lecture on grief recovery during a symposium at U.S. 
Naval Hospital Yokosuka May 12. The symposium was 
part of the USNH Yokosuka Caregiver Appreciation 
Day and included topics such as operational stress, 
self-care and spirituality for caregivers.


U.S. Navy Photo by MCSN Mike Mulcare


Online confidential assistance 
available for service members
By MC3 Timothy Wilson, National Naval Medical Center Public Affairs


	 TRICARE,	the	military	health	care	program,	is	offering	an	additional	option	for	service	
members	to	receive	immediate	and	comprehensive	mental	health	care.
	 A	new,	online	video-based	 telemental	health	care	option	at	www.tric-are.mil/triap,	 is	
available	for	eligible	beneficiaries	through	the	TRICARE	Assistance	Program	(TRIAP).	Access	
is	unlimited	and	all	participants	will	have	contact	with	licensed	counselors.	Those	who	are	
eligible	include	service	members,	spouses	of	any	age	and	family	members	over	the	age	of	18.
	 TRIAP	is	a	web-based	program	that	allows	a	patient	to	converse	with	their	health	care	
provider	via	video	camera	regarding	behavioral	health	related	issues	and	non-medical	issues.
	 “The	TRIAP	program	is	an	excellent	program	and	will	have	a	positive	impact	for	our	
active-duty	service	members	and	their	families,”	said	Christopher	Pecenka,	National	Naval	
Medical	Center	Beneficiary	Counseling	and	Assistance	coordinator.	“It	puts	the	ability	to	
seek	assistance	from	behavioral	health	counselors,	for	short-term	non-medical	issues	at	their	
fingertips.”
	 This	service	is	available	to	beneficiaries	24	hours	a	day,	seven	days	a	week.	All	services	
are	confidential,	not	documented	on	military	records	and	accessible	without	a	referral	from	
a	physician.
	 “Assistance	counselors	are	available	for	confidential,	private	discussions	about	what’s	
going	on	in	the	service	member’s	life,”	Pecenka	said.
	 Issues	 that	 can	be	addressed	are	 stress	management,	 family	difficulties,	deployment	
concerns,	intrapersonal	relationships	and	one’s	self-esteem.
	 “When	an	assistance	counselor	determines	that	more	comprehensive	care	is	necessary,	
they	can	explain	available	options	and	assist	in	accessing	care	as	part	of	TRICARE	benefit,”	
Pencenka	said.


Fleet master chief speaks on 
Navy zero tolerance drug policy
By Chief of Naval Personnel Public Affairs


	 An	aggressive	policy	of	zero	tolerance	coupled	with	a	vigorous	random	drug	testing	
program	is	helping	the	Navy	reduce	drug	usage	among	Sailors.	Despite	its	successes,	the	
ever	changing	illegal	drug	culture	also	means	an	ever	changing	approach	to	battle	the	use	
of	illegal	drugs.
	 The	Navy	established	new	guidelines	in	Naval	Administrative	Message	NAVADMIN	
108/10	with	the	same	zero	tolerance	approach,	but	with	a	new	effort	to	battle	the	increasing	
popularity	of	designer	drugs.
	 “Any	drug	use	puts	the	lives	of	our	Sailors	at	risk	and	endangers	the	success	of	our	
missions,”	said	Master	Chief	Scott	Benning,	fleet	master	chief	of	Manpower,	Personnel,	
Training	and	Education,	during	a	recent	podcast.
	 Designer	drugs	are	just	as	dangerous	and	deadly	as	well	known	narcotics	on	the	street	
today	such	as	heroin,	cocaine	and	oxycontin.	They	may	not	have	the	stigma	as	their	well	
known	counterparts,	but	the	results	can	be	just	as	deadly.
	 “We	never	want	to	lose	a	Sailor	because	of	a	destructive	decision,”	he	said.	“Education,	
enforcement	and	eradication	of	illegal	drugs	have	to	work	together	in	order	to	have	a	strong	
Navy	and	stronger	Sailors	to	meet	the	needs	of	our	nation	today	and	in	the	future.”
	 In	fiscal	year	(FY)	2009,	the	Navy	separated	nearly	1,400	Sailors	for	drug	abuse	and	
more	than	300	Sailors	have	been	separated	since	the	beginning	of	FY	2010.
	 “We	realize	our	Sailors	are	under	more	stress	today	with	deployments	and	the	operational	
environment	needed	to	maintain	our	security,”	Benning	said.	“The	Navy	is	committed	to	
helping	those	in	need	before	their	decisions	turn	into	life	changing	events.”


The Sullivans School 
new student drop-off plan 


for personal vehicles


The diagram above shows the layout of The Sullivans Elementary 
School new student drop-off plan for personal vehicles. When 
dropping off your child, please adhere to the following procedures:


 • Parents dropping off children are to move their cars through 
the lane between the orange bollards pulling all the way forward 
up to the drop-off zone.


 • Children must be ready to exit the vehicle when arriving to the 
drop-off zone.


 • Children must0 exit the vehicle on the left side only.


 • The drop-off zone is the only authorized area where children 
can exit the vehicle.


 • No parking will be allowed on any section of the access street 
between the school and the parking garage.


 • Reserved parking on the first floor of the parking garage is 
designated for parents escorting children to class.


 • While inside the garage, please stay on the painted walkway.


 • All pedestrians must only cross at the crosswalks provided.


 • Please provide a good example of safety for our children.


Contact Navy Region Japan School Liaison Officer Ruth Russell at 
243-2588 or e-mail to ruth.russell@fe.navy.mil for more information.
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Story by LS2(SW) Shadia Flowers, DDYJ


 Cmdr. Paul J. Bourgeois, Defense Distribution 
Depot Yokosuka Japan (DDYJ) commanding 
officer, presented Logistics Specialist 2nd Class 
(SW/AW) Keith Russell with a plaque April 30 in 
recognition of his selection as Defense Logistics 
Agency (DLA) Noncommissioned Officer (NCO) 
of the Quarter for the first quarter of 2010. He was 
also presented with congratulatory letters from 
both DLA Director Vice Adm. Alan Thompson 
and Command Sgt. Maj. Otis Cuffee. 
 When asked how he felt about getting the 
award, Russell said, “I was very surprised, but it 
feels good to know that the hard work paid off.” 
 Russell joined the Navy six years ago. His first 
ship was USS Carl Vinson (CVN 70) home-ported 
in Norfolk, Va. There he received both surface and 
aviation warfare qualifications. Afterwards, he 
went on a global support assignment individual 
augmentee tour to Kosovo for six months at 
a North Atlantic Treaty Organization (NATO) 
multinational camp. Russell is currently stationed 
in Yokosuka, Japan for a year and five months. 
While here in Japan he was able to advance to 


DDYJ Sailor recognized as DLA Junior NCO of the Quarter
second class petty officer. 
   At DDYJ, Russell’s work duties include 
working in the storage division, picking and 
stowing gun parts and chill medical items. He also 
prepares chilled medical material for shipment in 
accordance with Cold Chain Management (CCM) 
protocols. Some of his collateral duties include 
assistant DDYJ sponsorship coordinator, Navy 
Ball committee member, and Combined Federal 
Campaign (CFC) assistant.
    Russell’s future plans are to continue to be 
the best Sailor he can be and to be a positive 
role model for younger Sailors. He would like 
to do more volunteer work here in Japan and 
stateside. When asked what advice he would give 
to anyone looking to receive the same award, he 
replied “to always do what is asked of you without 
complaining. Present yourself as professionally as 
possible because you never know who is watching 
or listening. If you do your best at your job, the 
rest will fall into place.” 
     Russell presents himself as an excellent model 
of a United States Sailor on and off duty. He is a 
fine example that if you believe in yourself and if 
you do your best, everything will fall into place.


Former FISC Yokosuka leader returns, reviews processes, reminisces
By H. Sam Samuelson, 
FISC Office of Corporate Communication


 Gerry Harms, director of operations and logistics programs for Commander Fleet and 
Industrial Supply Centers (COMFISCS) headquartered in San Diego, recently paid a return 
visit to FISC Yokosuka to help review operations, products and services in partnership with 
other U.S. Pacific Fleet (PACFLT) planning staff. 
 The visit highlighted COMFISCS and FISC Yokosuka’s continued commitment to 
aligning with the fleet.
 “One of the big reasons for the visit is to show how committed we at COMFISCS are 
with the ‘operationalizing’ of the FISCs and the growing support that it provides to the fleet,” 
Harms said. “FISC Yokosuka does that very well; there are a number of initiatives and policies 
that I believe would translate smoothly across the COMFISCS enterprise.”
 Harms said that there are specific areas that he focused on, while partnering with PACFLT 
planning staff, including deputy director for planning on the N4 staff (Logistics, Fleet Supply 
and Ordnance), as well as Submarine Force Pacific Fleet (SUBPAC) N4 and the Defense 
Logistics Agency (DLA). There were two overall issues for review and consideration, 
according to Harms: Addressing the significant growth expected in the 7th Fleet area of 
responsibility, plus gaining a better understanding of joint basing issues.
 “One of the things I wanted to do was look at the full range of the ashore logistics 
infrastructure and hear from the operators on how the growth requirement is going to play 
out in the coming years,” Harms said. “The Pacific Fleet is our biggest stakeholder, so that 
‘full range review’ covers everything from DLA warehousing as well as submarine support 


(Left) DDYJ Commanding Officer Cmdr. Paul J. Bourgeois presents 
LS2 (SW/AW) Keith Russell with a plaque April 30 in recognition of 
his selection as Defense Logistics Agency (DLA) Non-Commissioned 
Officer (NCO) of the Quarter for the 1st quarter of 2010. 


Photo by LS2 (SW/AW) Guy Stephey
DLA2010年度第１四半期最優秀下士官に選考されたことを受け、（左）DDYJ司令
官ポール・ブジュア中佐から盾を贈呈された、（右）後方支援担当官キース・ラッセル
2等兵曹。


写真：後方支援担当官ガイ・ステフィー2等兵曹、DDYJ 


COMFISCS Di rector  o f 
Operations and Logistics 
Programs Gerry Harms 
served as FISC Yokosuka 
Support Services Department 
director from 1993 to 1996 


in the later years. FISC Yokosuka is already forward 
thinking. There are a lot of things they’re doing to meet 
the growth challenge.”
 Harms is no stranger to FISC Yokosuka’s evolution 
over the years. He served as FISC Yokosuka’s equivalent 
of the Support Services Department director (today Code 
300), coordinating information technology, planning and 
personnel. Essentially, he said he is a plank owner of the 
FISC Yokosuka business office from 1993 to 1996.
 “It certainly is great to be back and really see how 
FISC has evolved from a Japan-centric supply center, to 
a theater-wide supply headquarters,” he said.
 Harms also said his previous tours in Japan left him 
with lasting and warm memories.
 “I remember the people,” he said. “We created many 
friendships and were honored to participate and gain 
exposure to the Japanese culture.”
 Harms returned to Japan with his family in  2004 to serve as the N4 at Commander U.S. 
Naval Forces Japan. During that tour, his son, Jack, played baseball for a local team, the 
Tokitori Tops and made the all-star team for the prefecture.
 “So, it is doubly gratifying to be back,” Harms said. “Not only do I get to embrace this 
wonderful culture again, but it is very professionally satisfying and I continue t be  impressed 
with how professional and devoted the FISC Yokosuka team is.”


文：サム・サミュエルソン、FISC広報部長


	 サンディエゴに本部を構える補給センター司令部
(COMFISCS)業務・後方支援プログラム（コード40）部長ジェ
リー・ハームス氏が、米国太平洋艦隊（PACFLT）計画スタッフ
と連携をとり、業務、物資とサービスの査察の支援をするため
に、以前勤めていた横須賀補給センター（FISC）を再訪した。
	 この訪問では、COMFISCSおよびFISC横須賀が艦隊との協
調関係に継続して責任を持つことに焦点が当てられた。
	 「訪問の大きな理由の１つは、私たちCOMFISCSが、（
傘下にある７つの）FISCを業務可能な状態にし、増加を続
ける艦隊支援に対して、いかに責任を持っているかを示
すことです。FISC横須賀は、それを大変上手にやっていま
す。COMFISCS組織全体でも円滑に解釈できそうな構想や
方針をすでに数多く実行しています」とハームス氏。
	 太平洋艦隊潜水艦司令部（SUBPAC）、国防兵站庁（DLA）
およびPACFLT	N4（後方支援・艦隊補給・軍需）計画副部長


元FISC横須賀リーダー、FISCに再訪、プロセスを査察し、思い出に耽る
を含むPACFLT計画スタッフと提携し、ハームス氏が特に重
点的に取り組んだ分野がある。
	 審査、検討を要する全体的な問題が２つあった、とハーム
ス氏。1つは第７艦隊管轄地区において予想される著しい発
展に対処すること。2つ目は、合同基地使用問題にさらなる理
解を得ることである。
	 「私が実行したかったことの１つが、すべての陸上後方支
援施設を見学し、作業者たちから、今後、数年間、いかに増大
する要求が展開していくかを聞くことでした。PACFLTは、私た
ちの最大の利害関係者です。将来的に、全体審査はDLA倉庫
保管や潜水艦支援など、すべての部門で行います。」
	 「FISC横須賀は、すでに前を見すえて考えています。増大
する課題に対応できるように、多くのことを実行しています」
と締めくくったハームス氏。
	 ハームス氏はこの数年間、FISC横須賀の発展にとって決して
無関係ではなかった。彼は支援サービス部部長（現在のコード
300）に相応する役職に就き、情報技術、計画、人事の調整を


行っていた。実際に1993年から1996年までFISC横須賀ビジ
ネス・オフィスの中心的責任者であった、と語るハームス氏。
	 「再び訪れて、FISCが日本を中心に活動する補給センタ
ーから（第７艦隊作戦担当）地域全体の補給本部に発展し
た姿が見れて本当に素晴らしいく思います」
	 以前の日本での勤務期間はなかなか忘れられない、心温
まる思い出であったと、ハームス氏。
	 「従業員の皆さんを今でも覚えています。友達もたくさん
出来ました。日本文化に触れられたことを光栄に思います。」
	 ハームス氏は、2004年に在日米海軍司令部N４として、家
族とともに再び来日した。その任務期間中に、子息のジャック
は、地元の野球チーム「トキトリ・トップス」のメンバーとなり、
県大会代表選手にもなった。
	 「戻って来られて、二重の喜びです。この素晴らしい文化
を再び享受できるだけでなく、FISC横須賀チームがいかに
プロとして、献身的に職務に当たっているかを見ることがで
き、とても満足し感銘を受けました」とハームス氏。


文：後方支援担当官シャディア・フラワーズ2等兵曹、DDYJ


	 ４月３０日（金）、横須賀国防流通廠司令官ポール・ブジ
ュア中佐は、後方支援担当官キース・ラッセル２等兵曹が、
国防兵站庁（DLA）２０１０年度第１四半期最優秀下士官
に選考されたことを表彰し、盾を贈呈した。また、ラッセル２
等兵曹は、DLA司令官アラン・トンプソン中将およびカフィー
兵站庁上級曹長から祝辞を受けた。「たいへん驚きました。で
も、一生懸命仕事をすれば報われると知り、素晴らしい気分
です。」と受賞した感想を語たる、ラッセル２等兵曹。
	 ラッセル２等兵曹は6年前に米海軍に入隊し、初の艦上
勤務として、バージニア州ノーフォークを母港とする米海軍


DDYJ職員、DLA第１四半期最優秀下士官として表彰を受ける
原子力空母カール・ビンソン	(CVN	70)に乗艦した。そこで水
上艦乗組員資格(SW)	および航空戦闘資格	(AW)を取得。後
に、国際支援任務補充要員としてコソボの北大西洋条約機構
（NATO）多国籍キャンプに６ヶ月間、赴任した。現在、横須
賀で勤務し始めて１年５ヶ月が経つ。ここ日本で2等兵曹に
昇進した。
	 DDYJでのラッセル２等兵曹の職務には、貯蔵課での火
気部品の出庫、格納作業および医療品の冷蔵作業がある。
また、低温流通体系管理手順（CCM）に基づき、出荷のため
に冷蔵医療品を準備する。さらにはDDYJスポンサーシップ
調整官補佐、米海軍創設記念式典委員会メンバー、共同連
邦キャンペーン（CFC）補佐を務める。


	 ラッセル２等兵曹の将来の計画は、可能な限り最高の海軍
軍人であり続け、若い軍人たちの良い模範となること。また、
日本および米国で、より多くのボランティア活動への参加を
希望している。同じ賞を目指す人たちへのアドバイスをこう
語る、「不平を言わずに、依頼されたことを実行する。誰が見
ているか、聞いているか、わからないので、できる限りプロと
しての印象を与えること。全力で仕事に打ち込めば、後は結
果がついてきます。」
	 ラッセル２等兵曹は、当直、非番にかかわらず米国海軍軍
人の優秀な模範としての印象を与える。また、彼は、自分を信
じ、全力を尽くせば、万事が好結果を為すという、良い手本と
なっている。
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SRF - JRMCタイ王国艦隊艦船HTMSチャオファラヤを入渠
文・写真：安達慶一、CFAY広報課


	 日本では５月５日は祝日の「子供の日」でありゴールデ
ンウィークを楽しむ時期である。
	 その５月５日、艦船修理廠及び日本地区造修統括本部
（SRF-JRMC）のドッキングチームは緊急修理の為にタイ
王国海軍・中国江湖（ジャンフー）型フリゲート艦チャオフ
ァラヤ（FF-455）を４号ドックに入渠させた。
	 1947年設立以来、SRF-JRMCは63年という長い歴史を
持つ。その間に数百隻の米海軍・沿岸警備隊艦船、商業用
タンカー、客船、海上自衛隊艦船を入渠してきたが、SRF-
JRMCの業務記録にも他国の艦隊艦船を入渠した記録は
残されていない。
	 今年4月からドックマスターに就任し15年の経歴を持つ
福田正樹さんはその間10年をドックマスター補佐として、
そして5年をドライドックとその関連施設の整備に携わっ


SRF-JRMC dry-docks Royal Thai Navy ship


てきた。その彼にとってもチャオファラヤの入渠作業は特
別な経験だ。
	 「我われSRF-JRMCの長い歴史で画期的な出来事を
遂げたドッキングチームの一員であることをとても光栄に
感じます」と福田さんは述べた。
	 チャオファラヤ艦長スカイ・べカナン大佐によると、4月
2日、艦船は横須賀基地司令部（CFAY）に寄港途中、猿島
の近くで座礁、2本のプロペラブレード損傷、ソナードー
ム破傷、更に左舷の舵も破損し航行不能になり、CFAY港
湾部タグボートの協力を得て桟橋まで曳航されたという。
桟橋に係留後すぐにSRF-JRMCのダイバーのND2トレン
ト・ゴブルさんとND2ザッカリー・ハンソンさんが遠隔操
作船を用いて艦船の損傷を調査を行った。その調査結果
は艦船の修理計画の迅速な決断に役立てられた。
	 通常SRF-JRMCドッキングチームは入渠準備にドッキン
グオフィースが保管する艦船図面もしくは盤木配置シート


を基に、艦船の船底に合わ
せた規定サイズの形状の
盤木ブロックを配置する。
幸いにもチャオファラヤは
艦船の図面を保有してい
たので、木工工場の従業
員が艦船を着底させる様
々な盤木ブロックの形成、
配置と検査をすることがで
きた。
	 艦船修理監督者の
GTSC(SW)ライマン・マヒ
ラムによると、チャオファラ
ヤの入渠作業の準備には、
米海軍作戦本部長と米海
軍長官の外国艦隊艦船の
修理実施許可と修理開始
前のRTNによる修理資金
の確保が前提だった。修
理作業の全容と予算を明
確化そして合意に至るまで
SRF-JRMCとRTNの幹部は
多くの調整会議を重ねた。
	 4人のメンバーと共


Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 Docking team members at U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) Yokosuka dry-docked the Royal Thai Navy (RTN) 
Chinese Jianghu-class frigate HTMS (His Thai Majesty Ship) Chaophraya (FF 455) for 
emergent voyage repairs May 5.
 During its 63-year long history, SRF-JRMC has dry-docked hundreds of U.S. Navy 
and Coast Guard ships, commercial tankers and passenger boats, and Japan Maritime 
Self-Defense Force ships. However, this was the first time a ship from another country’s 
fleet was dry-docked at SRF-JRMC, according to SRF-JRMC dock master’s log book.
 The Chaophraya’s dry-dock evolution was a completely new experience for Masaki 
Fukuda, who has been serving as SRF-JRMC dock master since April 2010, and has 
worked at SRF-JRMC for 15 years, including 10 years as a dock master assistant and 
five-years maintaining dry docks and their related facilities.  
 “I am very honored to be one of the docking team members who put an important 
milestone in our SRF-JRMC’s long history. Focusing much attention to safety of the 
dry-dock evolution,” stated Fukuda. “We conducted a successful dry-dock,”
 Chaophraya, on its way to Commander Fleet Activities Yokosuka (CFAY), could 
not move on its own power because some controllable pitch blades on the ship’s two 
propellers had become damaged, its sonar dome was punctured and the port rudder 
was damaged. CFAY Port Operations Tug Boats were needed to pull the ship pierside, 
according to Chaophraya Commanding Officer Capt. Skye Bekanan. Immediately after 
coming into port, Navy Divers 2nd Class Trent Gobble and Zachary Hanson of the SRF-
JRMC Dive Locker used a remotely operated vehicle (ROV) to survey the damage to 
the ship, which allowed leaders from the U.S. and Thai navies to make quick decisions 
regarding the repair strategy for the ship.
 Usually SRF-JRMC docking team members place the proper sizes and shapes of 
blocks in specific positions for docking evolutions according to the ships’ drawings or 
block layout sheets maintained in the docking office. Fortunately, Chaophraya stores its 
own ship’s drawings, which allowed the SRF-JRMC Carpenter Shop to quickly shape, 
position and inspect the various blocks where Chaophraya would be positioned. 
 Preparation for the dry-dock evolution of Chaophraya included receiving permission 
from the Chief of Naval Operations and Secretary of the Navy to conduct repairs on a 
foreign Navy ship and funding from the RTN had to be in place before any work could 
begin. Many meetings were held with senior U.S. and RTN leadership to define the full 
scope of work, provide estimates and get the proper agreements in place in order to 
provide the requested repair, according to SRF-JRMC Ship Superintendent Chief Gas 
Turbine Systems Technician Mechanical Lyman Mahilum.
 RTN Engineer Capt. Varanon Puingvichar, along with four members from the Sattahip 
Naval Dockyard in Bangkok, traveled to Yokosuka to assist with this mission.
 “We came here to replace blades on two propellers and fix the sonar dome. We brought 
the same type of blades as the damaged ones from my dockyard,” Puingvichar said. “If 


we order new ones, it would take more time and money to complete repairs.” 
 Bekanan has served in the Royal Thai Navy for 18 years and has experience being 
on board many navy ships and has seen dry-dock evolutions during his career. “Japanese 
and Americans work together and they showed us their professionalism during my ship’s 
dry-docking,” said Bekanan. “It seems like both nations are family members and united 
as a whole, which impressed me a lot.”
 SRF-JRMC is providing support services to repair Chaophraya including enclosures, 
scaffolding, rigging services to remove blades, draining oil from the controllable pitch 
propeller and much more including the structural repairs to the sonar dome and port 
rudder. Thai mechanics replaced the 10 propeller blades. Together, it was a great team 
effort.
 “Safety is a key element for completion of my ship repairs,” Bekanan said. “A small 
mishap leads to delay of the planned schedule and I am also responsible for the safety 
of my crew.”


Members of the SRF-JRMC Carpenter Shop inspect the blocks after HTMS Chaophraya 
(FF 455) is dry-docked. 
チャオファラヤを入渠の後、木工工場の従業員が盤木ブロックを検査する。


The Royal Thai Navy (RTN) Chinese Jianghu-class frigate His Thai Majesty Ship 
(HTMS) Chaophraya (FF 455) is brought into a SRF-JRMC dry dock for repairs May 5.
タイ王国海軍中国江湖(ジャンフー)型フリゲート艦HTMSチャオファラヤ（FF 455）を緊急航海修理の為
に４号ドックに入渠する。


HTMS Chaophraya (FF 455) crew and SRF-JRMC 
members take a look at the damaged port and 
starboard propeller blades.
フリゲート艦HTMSチャオファラヤを安全に入渠し、乗組員とSRF-
JRMCの従業員が２本のプロペラの損傷したブレードを見る。


にタイのバンコクにあるサタヒップ海軍工廠からRTN技
術士バラノン・ピングビチャー大佐はSRF-JRMCにこの艦
船修理の補佐に来た。
	 「私たちは2本のプロペラのブレードの交換とソナード
ームの修理に来ました。新品の注文となるとより時間と費
用がかかるため、損傷を受けたブレードと同じタイプのブ
レードを我われの海軍工廠から持ってきました」とピング
ビチャー大佐は話してくれた。
	 べカナン大佐はタイ王国海軍での18年の経歴があり、そ
の間、数多くの艦船乗務や入渠作業も見てきている。「入渠
作業では日本人とアメリカ人が共に働き、私たちに彼らのプ
ロ根性を見せてくれました。2カ国が家族のように一丸とな
って働く姿はとても印象的でした。」
	 SRF-JRMCは囲い込み、足場組み、ブレード移動の索具
作業、プロペラ可変ピッチからのオイル抜き、更にソナード
ームや左舷の舵などの修理に必要な支援サービスを提供
する。
	 「チャオファラヤの修理の完了には安全が重要課題で
す。小さな事故が予定の遅れを招きます。乗組員の安全
の責任は私にあります」とべカナン大佐は言葉を締めくく
った。
	 チャオファラヤは5月25日に出渠予定である。





