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CFAY Sailors help Shimoda celebrate 70th Black Ship Festival
Story and photo by Sean Dath,
CFAY Public Affairs

The city of Shimoda, Japan held its 70th annual Black
Ship Festival May 15 – 17 which commemorated the arrival
of Commodore Matthew C. Perry to Japan in 1854 and the
subsequent opening of trade between the U.S. and Japan.

Shimoda City officials and U.S. representatives
including Commander U.S. Naval Forces Japan (CNFJ)
Rear Adm. Richard B. Wren; Deputy U.S. Embassy Tokyo
Deputy Chief of Mission Ronald Post and the Mayor of
Shimoda`s sister city, Newport, R.I. Jeanne-Marie
Napolitano; participated in the traditional sake barrel
breaking at a reception kicking off the festival.

The three-day festival also included fireworks, a
reenactment of Perry`s arrival, sporting events and a parade
featuring Sailors from the Arleigh Burke class guided-
missile destroyer USS McCampbell (DDG 85), members
of the Nile C. Kinnick High School Junior Reserve Officers'
Training Corps drill team, the U.S. 7th Fleet Band and many
Japanese and American participants dressed in garments
of their 19th century counterparts.

"This is a great weekend because it symbolizes so many
things that are important between our two nations," said
Post. "I am a bit at awe at the first Americans and first
Japanese that met here in Shimoda, they came from different
worlds, but yet with little difficulty, they worked together."

The Black Ship Festival gave Sailors a chance to enjoy
Shimoda and admire the local culture, and gave local
Japanese a chance to stop them for conversation and photo
opportunities, providing each with lasting memories of their
time here and helping Perry`s legacy live on by further
strengthening the relationship between the U.S. and Japan.

"It feels good to be a part of this, being that this is the
first place the U.S. interacted with the Japanese," Operations
Specialist Seaman Apprentice Rantavious Jones of the
McCampbell said. "I love it. When you put on the uniform
and see the smiles and expressions on people`s faces, it
makes you feel good to be a part of this."

In the mid-19th century, Japan was largely a closed
society. For two centuries, Japanese ports were closed to
all but a few Dutch and Chinese traders. The U.S. hoped
Japan would agree to open certain ports so American vessels
could begin to trade with the island kingdom. Attempts by
the U. S. and other nations to establish formal relations
with Japan were repeatedly rebuffed. In response to this
situation, President Millard Fillmore ordered Perry to
command the U.S. Navy's East India Squadron and to
establish diplomatic relations with Japan. Perry delivered
Fillmore's request for a treaty to a representative of the

Japanese emperor in 1853. Perry returned in 1854, arriving
in Edo (modern day Tokyo) Bay, and obtained the signature
of Japanese authorities to the Treaty of Kanagawa in 1854.

As a result of the treaty, a U.S. consul was stationed at
Shimoda, U.S. vessels were allowed access to the ports of
Shimoda and Hakodate to obtain provisions and
shipwrecked seamen from U.S. vessels were able to receive
the assistance of Japanese authorities. This treaty led to
significant commercial trade between the U.S. and Japan,
contributed to opening Japan to other Western nations and
ultimately resulted in the modernization of Japan.

USO, Disney hosts Military Family Appreciation Day aboard CFAY
By Fumiyo Sato, CFAY Public Affairs

The United Service Organizations (USO) Japan, in
conjunction with Disney, hosted a Military Family
Appreciation Day aboard Commander Fleet Activities
Yokosuka (CFAY) in Kosano Park May 16.

Parents and children participated in many fun activities
and entertainment at the carnival-like event. The activities
included face painting, scooping gold fish, a Belly dance
demonstration, and small table games. Hot dogs, cotton
candy and popcorn were also provided free of charge.

“It’s really a day of free events that are geared towards
the military and just a way for us to say thanks and show
appreciation for everything they do and the sacrifices they
make for our nation,” said Juliet Domingo, USO country
director for Japan. “This is the second year in a row that
Disney has sponsored this event. We are very grateful for
their sponsorship because without their support, we would
not able to provide this free event to the community.”

At the booths, parents and children played various
games to win Disney DVDs. Part of the sponsorship
Disney provides for the military community includes
thousands of free DVDs that USO distributes to military
families throughout USO and the world.

“For mainland in Japan alone, we are expecting close
to about 15,000 videos that we distribute to various bases
in Japan and to family members,” Domingo said.

Families came out not only from Yokosuka, but also
from Negishi, Zama and Atsugi. Nine-year-old Negishi
resident Jiya Allen came to the event with her brother and

mother. “It’s fun,” Allen said. “I got so many movies. I
got two [DVDs] and my brother got two. I also got to see
my old friend.”

Along with Disney’s support, volunteers contributed
to the event success. USS Lassen (DDG 82) Personnel
Specialist 2nd Class Postal Serviceman Kendell Boyer
cooked hotdogs for the many guests who stood in a long
line waiting. “I had some free time and I just wanted to
volunteer and help everyone else,” Boyer said. “It’s good,
you have people come out and enjoy themselves, [It’s a]
good chance for them to get together.”

Chief Postal Clerk Daniel Miller brought his two
daughters and wife to the event. “It’s a nice contribution
that USO is giving back for the active duty military with
the free games and lunch and everything,” Miller said.
“So it gives us something to do together as a family and
bring the kids out too.”

Despite the unfavorable weather conditions, it didn’t
detour many families from attending the event.  “It is a
good turn out,” Domingo said. “Last year we had about
1,700 people and this year’s goal is to reach 2,000 people.
I think we already exceeded the goal today.”

For more information on upcoming USO events, visit
http://www.uso.org/japan.

AT2 Edward Mason tries to catch goldfish with his
daughter and son during the USO Military Family
Appreciation Carnival at CFAY May 16. The carnival
was sponsored by the USO and Disney to show
appreciation for service members and their families.

U.S. Navy photo by MCSN Charles Oki

CNFJ Rear Adm. Richard Wren and his wife Diane wave to the crowd while participating in the parade during
the 70th Annual Black Ship Festival in Shimoda, Japan May 16. The festival commemorates the arrival of
Commodore Matthew C. Perry to Japan in 1854 and the signing of the “Treaty of Kanagawa,” the first of the
treaties signed between Japan and other Western countries in the 19th century.
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Traffic Advisory –  A ral ly and
demonstration will be held at Verny
Park next to the Daiei Mall May 31 from
4:30 - 5:30 p.m. Access to Yokosuka
Naval Base will be limited to inbound
vehicle and pedestrian traffic at Carney
(main) Gate and outbound vehicle and
pedestrian traffic at Womble (back)
Gate. Traffic congestion is expected in
the following areas:


• Verny Park
• Park in front of Yokosuka City Hall
• Seiyu Department Store
• Mikasa Ginza
• CFAY Main Gate
• Daiei/Shoppers Plaza


2009 Base Decal Reminder – All
vehicle owners are required to have a
2009 USFJ Form 15 Base Decal
affixed to their vehicles no later than
June 15.  Personnel who attempt to
enter Yokosuka Base or Ikego/Negishi
housing areas after this date without a
2009 Base Decal will be turned away.
Ve h i c l e s  p r e s e n t l y  o n  t h e s e
installations after this date without a
2009 Base Decal will be impounded
until a new decal is obtained or the
vehicle will be removed from the
installation.  Contact the Vehicle
Registration Office at 243-5011/5896
for more information.


I D / C o m m o n  A c c e s s  C a r d
Appointment Change in Service –
E f f ec t i ve  June  1 ,  t he  on l i ne
appointment scheduler for Personnel
Support Detachment (PSD) Yokosuka
will no longer be in service. "Walk-in"
services will be Monday thru Friday,
8.am. to 2 p.m.  Service members in
uniform have head-of-line privileges
from 11 a.m. to 1 p.m.


Contact Lens Services at U.S. Naval
Hospital Yokosuka – To continue to
meet increasing operational demands,
the eye clinic at U.S. Naval Hospital
(USNH) Yokosuka will no longer offer
contact lens services, effective
immediately. The clinic will continue to
provide prescriptions for eye glasses
and complete ocular health care. Those
with existing contact lens prescriptions
may be able to order lenses through the
Navy Exchange or online. Off base
providers also offer contact lens
services and a list of local optical shops
is available under the “News” link at
http://www.nhyoko.med.navy.mil or can
be picked up at the eye clinic on the
fifth floor of the hospital. Please
remember that this service is not
covered by TRICARE.


Shipment of POV Policy Change –
In accordance with the Joint Federal
Travel Regulations (JFTR), Privately
Owned Vehicles (POV) are only
allowed to be shipped port to port and
no line haul to ultimate duty station is
authorized. Although in the past,
Yokosuka service members were able


to pick up and drop off their POV here
in Yokosuka but due to financial and
JFTR limitations, the service of picking
up and dropping off POVs in Yokosuka
will no longer be available. While you
are still authorized to ship vehicles in
and out of Japan, as of June 15, 2009,
personnel receiving and/or shipping
their POV will be required to do so
through the 836th Transportation
Battalion, SDDC, Yokohama North
Dock vice here in Yokosuka. The POV
processing center at Yokohama North
Dock is for all Department of Defense
agencies within the Kanto Plain.
Contact the Yokosuka personal
property office at 243-6314 or 243-
5426 for more information.


U.S Consumer Product Safety
Advisory – The U.S. Consumer
Product Safety Commission, in
cooperation with Southern California
Candle Co. Inc. ,  announced a
voluntary recall of Lumetique Botanika
Candles.  The glass containing the
candle can break during use, posing a
fire hazard.  Consumers should stop
using the product immediately unless
otherwise instructed.  The recalled
candles were sold under the DayNa
Decker “Botanika” brand in 16 ounce
green glass vessels, 4 inches wide by
5 inches high.  Botanika candles in the
smaller 3 ounce and 6 ounce sizes are
not included in the recall.  Consumers
should contact Lumetique to receive a
full credit toward the purchase of
DayNa Decker brand products by
calling Lumetique toll-free at (888) 872-
0228 between 9 a.m. and 5 p.m. PST
Monday through Friday, or visit the
f i r m ’ s  W e b  s i t e  a t  h t t p : / /
www.daynadecker.com.


DBIDS Registration – Don’t forget to
register in the Defense Biometric
Identification Data System (DBIDS)!
Due to the updated Non-combatant
Evacuation Operation (NEO) plan,
increase in force protection and
random anti-terrorism measures, all
military, civilian employees, Navy
contractors and their family members
including children 10 years of age and
older, Master Labor Contract (MLC)
employees and local contractors on
board Yokosuka Base or assigned to
afloat units are required to register in
DBIDS.  Personnel that are currently
registered in DBIDS but have had
changes to their profile must come in
and update their information.  The
DBIDS registration office is located at
the main gate inside building 1495.
Customer service hours are Monday
through Friday from 7 a.m. to 4 p.m.
横須賀基地に関係する軍人、軍属、契約従
業員及び10歳以上のご家族、MLC従業員、契
約業者の方は全て指紋認識データシステム
（DBIDS）に登録する必要があります。既に
登録された方で、データに変更がある方
は、1495ビルのDBIDS登録事ｱ所でデータの更
新を行って下さい。受付は月～金曜の午前7
時から午後4時まで。


BZ: I recently went to the Auto Hobby
Shop to conduct an oil change on my
vehicle.  Manager Tommy B. Johnson
greeted me with a warm smile and
provided first class customer service
throughout my visit.  Additionally, he
went above and beyond to assist me,
resulting in a very pleasant visit. I
thanked h im for  h is  t ime and


commitment to helping customers.  He
should be recognized for his dedication
to providing great customer service.


Q: Recently, there was a huge pay per
view boxing fight.  Americable didn’t air
it and there was no place on base to
watch it.  I went to Naval Air Facility
Atsugi to watch the fight, which was only
on Japanese cable. Can we have
something like that here on CFAY?


A: Americable has repeatedly tried to
obtain licensing rights to rebroadcast
Home Box Office (HBO) programs, the
programmer who had the rights to that
fight, here on U.S. military bases in
Japan.  HBO breaks up and sells their
content to various providers in Japan
and those agreements have specific
language prohibiting them from also
selling those rebroadcast rights to us.
We have not given up on HBO yet but it
is a long process and we are still trying
to clarifying that U.S. military bases here
are not Japanese soil.  Lawyers are
working this issue but to date have not
h a d  a n y  s u c c e s s  w i t h  H B O .
Consequently, we have also attempted
to negotiate a contract with the
Japanese programmer who did have
the rights to broadcast the fight and their
legal position is the exact opposite with
respect to the status of U.S. military
bases in Japan – “...not Japanese soil.”
This is also the same in regards to
ESPN and the Disney Channel.


Q: I was exiting Womble Gate at
approximately 5:10 p.m. recently.  My
intention was to stay in the left lane and
take a left out the gate towards Mikasa
Park as I do daily to go home.  As I
neared the gate I was directed by the
security guard to get into the right lane
past the guard shacks.  I tried to gesture
to the guard with my turn signal and by
hand my desire to turn left out the gate,
but was continually directed to get into
the right lane.  After I passed the guard
shacks and stopped prior to entering
the street I again signaled my desire to
turn left, the guard directing traffic
gestured for me to go straight towards
route 16.  I rolled down my window and
told him I wanted to go left, his reply
was that I could only go straight.  I asked
“why was I forced to go in this lane if I
needed to go left?” his reply was “I didn’t
make you go in this lane” eventually I
had to go straight onto route 16 after
passing through an additional six
stoplights I was able to finally get back
on to the road I needed.  If I was in the
lane I needed to be in, why did the guard
disregard my desire to stay there and
force me into a lane that wouldn’t allow
me to turn left out the gate?  I
understand the intention to control and
ease traffic flow at that time of day, but
they should at least allow the motorist
to signal their direction intention when
exiting the base.  Because of my forced
deviation, even for the short distance I
needed to go to get back on track, it
added an additional 15-20 minutes onto
my commute home.


A: Thank you for your comments.  Due
to equipment maintenance/repair at
Womble gate and the heavy flow of
traffic exiting the base at that time, we
must direct traffic flow to ensure safety
of all pedestrians and vehicles.  The
guard prior to the gate had you switch


lanes and then not allow you to turn left
from the lane you were in as it would
create a safety issue and impede traffic
flow to a near stop.  We apologize for
any inconvenience this may have
caused you.


New CFAY Web site URL – Effective
immediately, the new CFAY Web site
is https://www.cnic.navy.mil/yokosuka/
index.htm


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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GW underway for combat operations efficiency evaluation
By USS George Washington Public Affairs


USS George Washington (CVN 73), with nearly 5,000 Sailors, departed its forward-
deployed port of Commander Fleet Activities Yokosuka (CFAY) May 20 to conduct
its combat operations efficiency (COE) evaluation in the Western Pacific.


The ship and crew, along with Sailors from embarked Carrier Air Wing (CVW) 5,
are now underway to conduct advanced cyclic flight operations to return the ship to
full combat readiness following its first selective restricted availability which wrapped
up earlier in May.


"COE measures our ability to land and recover aircraft with certain efficiency
according to Navywide operational standards," said Cmdr. Vincent Aiello, CVW 5
operations officer.


COE certification is an important milestone because it proves that the ship and air
wing team meets established criteria of efficiency and safety during aircraft launch
and recovery operations. Successful completion of COE would allow CVW 5 and
George Washington to fly over open ocean without the requirement for a divert airfield
if necessary.


The air wing also expects to conduct some air-to-ground strike training while at
sea. This is a good test of the ship and air wing's ability to handle weapons, load them
onto aircraft and employ them on over-land targets.


Commanded by Capt. David A. Lausman, George Washington is the flagship of
the George Washington Carrier Strike Group, commanded by Rear Adm. Kevin M.
Donegan and comprised of CVW 5, Destroyer Squadron 15 and guided missile cruisers
USS Shiloh (CG 67) and USS Cowpens (CG 63).


CVW 5, commanded by Capt. Michael S. White, has operated from Naval Air
Facility Atsugi, Japan, since 1973, and is the Navy's only forward-deployed, co-located
air wing. CVW 5 has called George Washington home since the aircraft carrier's
arrival in Japan last September when it replaced the recently decommissioned USS
Kitty Hawk as the Navy's only permanently forward-deployed aircraft carrier.


George Washington heads back to sea just days after completing several other


significant milestones. The ship returned to CFAY May 15 after 10 days at sea, during
which the ship completed sea trials, flight deck certification and carrier qualifications.


Following the COE evaluation, George Washington expects to conduct its first
summer deployment supporting security and stability in the Western Pacific region.


USS Blue Ridge rated outstanding
during supply management certification


Story and photo by MC2 Cynthia Griggs,
USS Blue Ridge Public Affairs


The amphibious command ship USS Blue Ridge (LCC 19) completed the Supply
Management Certification (SMC) May 15. Blue Ridge earned an overall score of 98
percent. The SMC is a thorough evaluation of the Supply Department’s cleanliness,
administration, accountability and operation.


Afloat Training Group Western Pacific (ATGWP) graded Blue Ridge’s stores
division, food service divisions, retail operations and postal operations. “Every
member of the supply department was instrumental to the certification process,
including Sailors temporarily assigned to supply: the food service attendants and
hazardous material managers,” said Lt. j.g. Melissa Gonzales, a Supply Department
division officer.


“I believe proper preparation was the key. Each division set goals,” said Senior
Chief Culinary Specialist Michael Morgan, Blue Ridge’s leading culinary specialist.
“Food Service’s goal was to score better than the previous inspection in 2007, which
was 98.5 percent. I was impressed with the countless hours our Sailors worked in
preparation for the SMC, and the support from the other departments on board.
Without their teamwork, we couldn’t have reached our goal.”


Specific areas ATGWP evaluated included financial management, hazardous
materials, sanitation, equipment, record keeping, training, inventories and crew
satisfaction. General stores received 98.96 percent, food service scored 98.71 percent,
retail operations scored 97.13 percent and postal received 96.43 percent.


Supply Officer Lt. Frederick Skinner said, “I am extremely proud of the entire
Supply Department. They take pride in everything they do day in and day out. Their


hard work and dedication was evident by Blue Ridge earning its best scores ever.”
Rear Adm. Richard B. Landolt, commander, Amphibious Force 7th Fleet gave


Blue Ridge a congratulatory Bravo Zulu and said he was not surprised by the results.
“Your performance has been truly superb and greatly appreciated. You have raised
the strike group standard for unit level readiness,” he said.


SK3 Herbert Martinez cuts Ensign Dominic Alvarran's hair in the barbershop
aboard USS Blue Ridge (LC 19) May 18.  Blue Ridge's barbershop was named
best in the 7th Fleet by Afloat Training Group Western Pacific (ATGWP) during
the Supply Management Certification (SMC) held May 11-15.


Sailors remove a mooring line from a bollard as the Nimitz class aircraft carrier
USS George Washington (CVN 73) prepares to depart Commander Fleet Activities
Yokosuka for a scheduled underway May 20 to conduct its combat operations
efficiency (COE) evaluation in the Western Pacific.


U.S. Navy photo by MC3 Bryan Reckard
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


技師職（電気) 7 SRFJRMC-119-09 I,II,III,IV July 8, 09
技師職（環境) 7 SRFJRMC-161-08(R3) I,II,III,IV July 23, 09
技師職（一般) 7 FEC-CI-003-09 I,II,III,IV June 22, 09


技師職（一般) 7 FEC-CI-006-08(R4) I,II,III,IV June 23, 09
技師職（船舶技師) 9 SRFJRMC-178-08(R2) I,II,III,IV June 11, 09
技師職（船舶技師) 7 SRFJRMC-024-09(R) I,II,III,IV June 11, 09
エンジニアリング専門職（一般) 6 SRFJRMC-120-09 I,II June 11, 09
エンジニアリング専門職（材料) 6 SRFJRMC-104-09 I,II,III,IV June 18, 09
エンジニアリング専門職（材料) 6 SRFJRMC-124-09 I,II,III,IV July 13, 09


エンジニアリング専門職（材料) 6 SRFJRMC-132-09 I,II,III June 30, 09
エンジニアリング専門職（機械) 7 SRFJRMC-050-09(R) I,II,III,IV June 18, 09
エンジニアリング専門職（機械) 7 SRFJRMC-049-09(R) I,II,III,IV June 18, 09
情報処理技術補助職（顧客サポート業務) 5 DDYJ-019-09(A)(R) I,II,IV June 11, 09
購買、契約補助職 5 FISC-19-09 I,II,IV June 8, 09
安全検査職 6 CFAY-004-02-09 I,II,III,IV June 4, 09


セールスチェッカー 3 DECA-11-09(A) I,II,IV June 11, 09
監督情報処理技術専門職（顧客サポート) 7 SRFJRMC-132-08(R2) I,II,III,IV June 11, 09
補給･配送専門職 5 SRFJRMC-110-09 I,II,III,IV June 18, 09
訓練技術職 6 SRFJRMC-118-09 I,II,III,IV June 1, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


ブッチャー 5 DECA-10-09 I,II,IV June 3, 09
一般船舶機械工 7 SRFJRMC-131-09 I,II June 29, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


フォークリフト運転手 6 NEX-065-09(R) I,II,IV June 2, 09


保安系保安系保安系保安系保安系（（（（（MLCMLCMLCMLCMLC)))))


緊急活動隊派遣職 4 RDC-01-09(R) I,II,IV July 21, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


重車両運転手 6 FEC-PRY47-002-09 I,II,III,IV July 23, 09
訓練技師職（英語) 5 SRFJRMC-126-09 I,II,III,IV June 11, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（IHAIHAIHAIHAIHA）））））


電気工 7 NEX-442-09(A) I,II,IV June 11, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


バーテンダー 4 MWR-HPT-19-09(R) I,II,IV July 15, 09


児童成育プログラム見習/補助職 2/3 MWR-HPT-29-09 I,II,IV July 2, 09


コック 4 NEX-HPT-072-09 I,II,IV June 17, 09


コック 4 MWR-HPT-31-09 I,II,IV June 1, 09


カウンターアテンダント 3 NEX-HPT-CAY-C02-09 I,II,IV June 1, 09


カウンターアテンダント 3 NEX-HPT-CAY-B02-09 I,II,IV June 1, 09


カウンターアテンダント 3 NEX-HPT-066-09 I,II,IV June 9, 09


カウンターアテンダント・フォアマンA 4 NEX-HPT-035-09(R) I,II,IV June 16, 09


カスタマーサービスクラーク 3 NEX-HPT-076-09 I,II,IV June 22, 09


ジャニター 3 MWR-HPT-26-09 I,II,IV June 9, 09


ジャニター 3 MWR-HPT-27-09 I,II,IV June 22, 09


救命職 3 MWR-HPT-25-09 I,II,IV June 9, 09


セールスチェッカー 3 NEX-HPT-SCY-A02-09 I,II,IV June 1, 09


セールスチェッカー 3 NEX-HPT-SCY-B02-09 I,II,IV June 1, 09


セールスクラーク 3 NEX-HPT-075-09 I,II,IV June 22, 09


サービスワーカー 2 MWR-HPT-SWY1-09(R2) I,II,IV July 15, 09


サービスワーカー 2 MWR-HPT-SWY2-09(R2) I,II,IV July 30, 09


ショートオーダーコック 4 NEX-HPT-069-09 I,II,IV June 22, 09


ウエイター/ウエイトレス 2 MWR-HPT-WWW-09(R2) I,II,IV July 30, 09


倉庫係 4 NEX-HPT-064-09 I,II,IV June 9, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募


者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する場合で


す。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体的


には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含まれ


ます。


IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電


243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。
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The Sullivans School inspires curiosity, learning with MIMe festival
Story and photo by Mark Elrod,
CFAY Public Affairs


The  Su l l ivans  Schoo l  aboa rd
Commander Fleet Activities Yokosuka
promoted multiple intelligences with its
7th annual Multiple Intelligent Me
(MIMe) festival May 2-3.


“The whole point of the festival
is to teach kids that there are many
ways for them to be smart,” said
The Sull ivans School  Music
Specialist Dr. Andre Elliott, who
was one of the event coordinators.


“We know that kids learn in
different ways,” said Elliott. “Some
learn by touching. Some love to
l isten and then,  maybe from
listening, they can make music.
Some kids love, what we call,
kinesthetic activity. They like to
move their bodies and they feel
good when they do that. However,
most of us are visual, we look at
something and we want to try it out.


This festival is all about that.
There are going to be so many ways
[of learning] that maybe we can find
a way that you like. You’re going
to see so many things going on here
you’re going to do so many
different things, maybe something
here today is going to [pique your
interest].”


MIMe is based on the theory of
multiple intelligences, which was
conceived by psychiatrist Dr. Howard
Gardner, who formally introduced his
theory in his 1983 book “Frames of the
Mind.”


According to Gardner’s Web site, the
theory covers six intelligences:


• Linguistic intelligence involves
sensi t ivi ty to spoken and writ ten
language, the ability to learn languages,
and the capacity to use language to
accomplish certain goals.


• Logical-mathematical intelligence


Ikego Friendship Day brings American, Japanese together
By Fumiyo Sato, CFAY Public Affairs


Commander Fleet Activities Yokosuka (CFAY) Ikego
housing complex community hosted its 13th annual
Friendship Day May 9.  Approximately
5,000 Japanese and Americans gathered to
celebrate their friendship at Ikego Field.
Families enjoyed American and Japanese
food, cultural activities, air toys and live
entertainment.


During the opening ceremony, CFAY
Chief Staff Officer Cmdr. Emil Salansky Jr.,
Ikego Officer in Charge (OIC) Lt. Cmdr.
Helen Murphy and Zushi City Mayor
Ryoichi Hirai spoke about the special
relationship between the base and the
surrounding community.


“I consider the relationship with you and
the citizens of Japan and the city of Zushi
to be the cornerstone of our success here
on Yokosuka Naval Base,” said Salansky.
“The excellent and outstanding Japanese
and American relationship make this
housing detachment and the city of Zushi a
unique example of partnership and
cooperation. Our relationship today is
stronger and closer than ever. Today’s event
plays a key role and keeps the relationship strong.”


The day kicked off with Zushi High School Brass
Band’s performance. They played five songs including
music from the movie “American Graffiti.” “We chose
the music which we thought might be likeable to both
Japanese and Americans,” said Zushi High School senior
Masato Yoshikawa.


The annual event welcomed new performers, Zushi
Kaisei High School Wadaiko club members. As soon as
their performance started, a large crowd formed around
them. Murphy joined the club during the final song of


their performance, in which eight drummers took a turn
to play an oodaiko (large Japanese drum).


“I thought that it was amazing,” said Alicia Vasquez,
who was visiting her friend in Japan from Seattle, Wash.
“I am glad that I came [to the friendship day]. I am very
impressed with the students’ performance.”


The students were also excited to be able to take part


in such an important and interesting event. “All the
students were really glad to be invited to the event today,”
said Yoichi Matsubara, Wadaiko club advisor teacher. “It
was our first time performing at a U.S. military base


facility and also in front of an audience
from a foreign country. It was a really good
experience for the students.”


At the food booths, Japanese guests
enjoyed American food including pizzas
and hamburgers. “I think it is fun that we
get to eat various American foods here,”
said Aki Mutoh, a Zushi resident, who
visited Friendship Day for the first time.


Along with American food booths,
authentic Japanese festival food, such as
takoyaki  (a  bal l -shaped pancake,
containing small pieces of octopus) and
choco-banana (bananas covered with
chocolate) were introduced to American
guests.


In addition to food booths, local
Japanese residents had booths to teach
Japanese culture to the guests. “It is fun
to communicate with children from
fore ign  coun t r i e s , ”  s a id  co l l ege
sophomore Kanako Suzuki, who taught
Ikebana (Japanese flower arrangement) to


the guests.
“I like that the community came together,” said Ikego


resident Isabel Gonzalez, who came to the event with
her husband and children. “I think it is nice for new [U.S.
Navy] people here to be able to experience Japanese
culture. For Japanese people too, they can experience
our culture. It is nice to have both.”


CFAY Chief Staff Officer Cmdr. Emil J. Salansky delivers opening remarks at the
13th annual Ikego Friendship Day May 9. The event hosted members of the local
Japanese community to enjoy a day of camaraderie building events at Yokosuka’s
Navy housing detachment.


U.S. Navy photo by MC2 Byron C. Linder


consists of the capacity to analyze
p r o b l e m s  l o g i c a l l y,  c a r r y  o u t
mathematical operations and investigate
issues scientifically.


• Musical intelligence involves skill
in the performance, composition and
appreciation of musical patterns.


• Bodily-kinesthetic intelligence
entails the potential of using one's whole
body or parts of the body to solve
problems.


• Spatial intelligence involves the
potential to recognize and use the patterns
of wide space and more confined areas.


• Interpersonal intelligence relates to
the capacity to understand the intentions,
motivations and desires of other people.
Additionally, intrapersonal intelligence
entails the capacity to understand oneself,
to appreciate one's feelings, fears and
motivations.


According to Elliott, usually a field
trip for the students consists of one type
of activity, like going to a museum for
example. However, the MIMe festival
combines six or seven field trips together
in one day.


“The purpose of this is to really just


let them move from space to space, from
location to location and experience a
different intelligence,” Elliott said.
“Whether that be painting, movement
through music, mathematics, designing or
story telling; we try to bring out the full
spectrum of human intelligences, for the
kids to see. It’s just a different experience
that, hopefully, will inspire them, because
if they find something that they have
passion about then their lives can have
purpose.”


Most children have childhood dreams
such as being an astronaut, athlete, a


musician or firefighter,  et  cetera.
However, how many adults actually live
out their childhood dreams?


For instance, some people live theirs
dreams vicariously through video games
pretending to be an athlete, or pretending
to play musical instruments and it does


nothing to develop athletic or
musical ability. To become an athlete
or musician a person needs to
actually play a sport or instrument.
   “I would encourage kids to not
take the route of [the video game]
Guitar Hero and pretend they can
play [the guitar],” said Elliot.
   Getting involved is a key to
turning dreams into reality and it
requires going beyond simply
daydreaming without putting in real
effort to achieve them.
    “We find when the kids see what
they see today, the very next year
some of the kids are trying it. They
get involved,” said Elliott. “If some
kids are lucky, they will have
already found their life dream, by
the time they leave elementary
school. We might be able to give
them their dream before they even
get out of high school, they might
have already discovered it.
    So, opening their minds, to me,
just gives them an early opportunity
to move toward a path of learning


and something they may stay with for the
rest of their lives.”


Elliott summed up the MIMe festival
with lyrics to a song that his students
helped him write for the event.


“There are many ways to be smart. So,
look inside yourself and trust your heart.
All the things you see show you what you
can be and this will be the day that we
will learn and have great fun.”


For more information on the theory
of multiple intelligences visit  Dr.
G a r d n e r ’s  We b  s i t e  a t  h t t p : / /
www.howardgardener.com.


Students of The Sullivans School participate in a Japanese taiko (drum) exhibition in Benny
Decker theater during the 7th annual MIMe (Multiple Intelligent Me) festival May 1-2. MIMe is
based on the theory of multiple intelligences, conceived by psychiatrist Dr. Howard Gardner.
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Yokosuka Base kicks off safe summer season with safety fair
Story and photo by MC2 Barry Hirayama,
Navy Public Affairs Support Element Japan


The Yokosuka safety community kicked off the Summer Safety 2009 Campaign with
a base safety fair held in front of the commissary aboard Commander Fleet Activities
Yokosuka (CFAY) May 21.


The period between Memorial Day and Labor Day poses the potential for greater
risks to Sailors and Marines. It's a period when many service members transfer and travel
to visit family and friends. It's also a time for beach parties, cookouts and summer parties,
which often combine alcohol consumption, hot weather and high risk activities.


"Today is about setting a mindset for Sailors, their families and the Yokosuka community
as the Summer Safety '09 Campaign begins," said Adrian Marsh, fair coordinator.


"Refresh your memory on things you haven't done in a while, and make sure you talk
to the subject matter experts when you try something new this summer," Marsh said. "You
can never have too much information for a safe experience."


Sailors, school children and Yokosuka community members familiarized themselves
with proper safety, thanks to more than 20 safety booths and interactive displays.


Naval Safety Center statistics from the past decade indicate that in some years, one-
half of the total Navy and Marine Corps traffic deaths occurred during the warm weather
months. Contributing factors included driving under the influence, excessive speed, fatigue
and failure to use a seat belt or personal protective equipment.


During the summer of 2008, 52 Sailors and Marines died in off-duty mishaps.
Rear Adm. Arthur J. Johnson, commander of the Naval Safety Center, emphasized in


a message to the fleet, that "every Sailor, Marine and civilian must do his or her part to
make this year's campaign a success. Make a plan to stay safe while enjoying recreational
and off-duty events. We're counting on you to know the statistics so you don't become
one."


Andre Fowler of the Morale, Welfare and Recreation (MWR) Auto Hobby Shop urges
all Yokosuka Sailors and family members to take a little extra time to observe the safety
procedures while living in a foreign country.


Fourth-grade students from The Sullivans School experience the simulated power
of an 8.0 magnitude earthquake during the CFAY Summer Safety ’09 Safety Fair
May 21. Summer Safety ’09 is a community safety campaign designed to help
service members and their families recognize and manage the risks inherent in
many summertime activities.


"Things are just a little bit different in Japan, and every additional step toward safety
makes a difference," said Fowler.


Members of the CFAY safety team encourage the community to be aware of summertime
risks and incorporate risk management into their plans. The potential for injury often is
overlooked in anticipation of beach parties, suntans and cookouts. By reminding Sailors
and Marines of these risks, they help to preserve the Navy's most valuable asset: people.


NSPS reminders: Responsibilities of employees, rating officials
By Bill Shea, CNFJ Human Resources Office


Under the National Security Personnel System (NSPS),
performance management is a priority for supervisors,
managers and employees at all levels of the organization.
All parties need to invest adequate time and effort
throughout the rating cycle for training on and the
administration of the performance management portion of
NSPS.


As the NSPS performance management program
matures, it is appropriate to reinforce sound and internal
communication strategies which underpin the integrity of
the program. NSPS was designed to improve fairness and
transparency within the performance management process
and provide stronger links between individual performance
objectives and organizational goals. Communication
between supervisors and employees is critical to the success
of the performance management system; therefore,
performance expectations and year-to-date progress should
be the subject of several discussions throughout the year
between supervisors and employees.


As previously mentioned, all parties need to invest
adequate time and effort throughout the performance cycle
in order to make NSPS a success. To this end, it’s important
that each individual understand their roles and
responsibilities under NSPS. Some reminders of the
aforementioned roles and responsibilities are:


• Employees covered by NSPS should participate in
developing job objectives and identifying contributing
factors which will become the basis for their NSPS rating


and familiarize themselves with NSPS performance
indicators and contributing factor benchmarks that apply
to their assigned pay schedule and pay band. Once job
objectives are assigned they should review them throughout
the appraisal period to ensure their performance and
contributions are relevant and aligned to their job objectives
and organizational goals.


• Equally important, employee’s should track their
accomplishments throughout the rating cycle and provide
their rating official with accurate, relevant and candid self
assessments (interim and final) to be considered in rating
individual and team performance. This is the employee’s
opportunity to communicate their accomplishments and
contributions towards meeting the organization’s mission
and strategic goals. In addition, the self assessment should
be reflective of the appropriate performance indicators and
address the applicable contributing factors. To assist
employees with this responsibility, the Performance
Appraisal Application (PAA) tool has a “My Journal” tab
which is available to assist in capturing your
accomplishments throughout the rating cycle.


• Under NSPS, the rating official is a representative of
management, usually the employee’s immediate supervisor,
who is approved by the pay pool manager to evaluate and
assess the employee’s performance and recommend a rating
of record for review by the pay pool panel. Rating officials
should encourage that each employee attend NSPS training
courses available and to provide input to their job objectives
and contributing factors. It is incumbent upon rating
officials to provide their employees with job objectives


within 30 days of the beginning of the appraisal period or
their entrance on duty date (EOD), and that they provide
their subordinate employees regular, candid performance
feedback and conduct at least one interim review during
the appraisal period.


• Rating officials should also request and consider
employee self assessments at the time of the interim review
and at the conclusion of the appraisal period and provide
close out assessments as required by NSPS policy. These
assessments should be accurate assessments of the
employee’s accomplishments and contribution to the
mission taking into consideration the performance
indicators and including the work behaviors reflective of
the applicable contributing factors. In addition, rating
officials are required to recommend performance ratings,
share assignments and payout distribution and forward their
recommendations to the higher level reviewer within the
organizational timelines.


• Finally, rating officials should be prepared to justify
their recommendations to pay pool panels as required and
ensure that the procedures utilized comply with merit
system principles and are exercised in a consistent manner
within their span of control.


As you can see, communication and feedback
throughout the performance cycle is the responsibility of
both employees and rating officials and is the cornerstone
of the performance management portion of NSPS. For
question regarding these responsibilities or other questions
related to NSPS, please do not hesitate to contact your
servicing Human Resources Office.
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Contract requisition cut-off
dates announced


Commander Fleet and Industrial Supply Centers (COMFISCS) has established
planning dates for acceptance of purchase or contract requests for all COMFISCS
contracting departments.


Adherence to the following dates will ensure requirements with expiring funds
are obligated prior to the end of fiscal year 2009 and ensure renewal of fiscal year
2010 service requests. Customer activities are requested to coordinate and share
fiscal year 2009 procurement plans with the U.S. Fleet and Industrial Supply Center
(FISC) Yokosuka and engage FISC personnel early in the acquisition process.


Acceptance of requirements submitted after the following planning dates will
be based on the likelihood of obligation by the fiscal year end and as approved by
the director or deputy director of the accepting FISC Yokosuka contracting
department.


The FISC team will make every effort possible to award the contract; however,
acceptance of late requirements does not guarantee obligation.


For more information, call the FISC Yokosuka contracting office.
Ashore requirements contact: Yoshihisa Mimaki at 243-8404 or Haruto Suzuki


at 243-7622. Afloat requirements contact Keith Beem at 243-8412 or Hiroyuki
Ishihara at 243-7861.


Estimated Amount Type of Action             Due Date


$3,000 or less Micropurchase per Aug. 24
NAVSUPINST 4200.99


$3,001 - $25,000 Purchase/Delivery Order Aug. 24


$25,001 - $100,000 Purchase/Delivery Order Aug. 10


up to $100,000 Annual Rental and Aug. 10
Maintenance (ARM)


any dollar amount Exercise of Option June 29


over $100,000 Delivery Order June 15


over $100,000 Annual Rental and June 1
Maintenance (ARM)


$100,000 - $1 million Contract June 1


Postal clerk, storekeeper ratings merger updates released
By CMDCM(SW) James Collins,
Master Chief Petty Officer of the Supply Community


“With the approval of the Navy Enlisted Occupational Classification System (NEOCS)
package to merge the postal clerk (PC) and storekeeper (SK) ratings into the new logistics
specialist (LS) rating, the enlisted community managers immediately began the year- long
process of making the merger successful.


This plan is the first step in our effort to
shape the enlisted workforce to support the
Navy in the 21st century. Our work processes
in the future will require a more broadly trained
Sailor who can provide a unique skill set to
both the Navy and joint warfighter.


By combining these two ratings, we will
lay the groundwork for future readiness and
greatly enhance the career opportunities for
all Sailors in the LS rating.


With the new LS rating, postal clerks, who
are a small but critical group of Sailors, will
be able to engage themselves in more viable
career paths with broader skill sets and
increased advancement opportunities. The SK
rating will also benefit with a broader skill set
and greater diversity in both sea and shore
assignments.


Logistics specialist more accurately
describes the knowledge, skills and abilities
of the new workforce and further aligns with
joint forces. This alignment is important to the
future of our supply Sailors as they have
proven critical in the global war on terror.


Our path to success includes every one of you. Your success will be based on the same
personal initiative and sustained superior performance as have always displayed.
The rate training manuals for PC and SK are being updated and combined to form an LS
rate training manual.


It was mentioned during the road shows that the training manuals would be kept separate
for a few years. After further review it was clear we should produce manuals that would be
of value to you for years to come. The plan is for the new rate training manual to be
available online sometime in the summer.


For the ship’s serviceman (SH) and culinary specialist (CS) ratings, improving your
rate training manuals will be future initiatives. The rate training manuals we have today


remain an accurate product and you should be
using these as a study tool for your
advancement exams.
How do you remain competitive with the
rating switchover? Don’t wait until the merger
date to start preparing yourself. Get online, get
a copy and read the rate training manuals for
both SK and PC. Also, get a copy of the PC
and SK bibliographies.
If possible, attend training sessions with your
counterparts in both ratings. Study groups are
also a proven value to any successful program.
But regardless of where you are and how much
you “think” you know, study, study, study.
Don’t miss that opportunity because it seldom
comes your way twice in this business.
Updated rating training manuals are available
at https://www.advancement.cnet.navy.mil/
welcome.asp.
The name change to logistics specialist occurs
October 2009. Please change your e-mail
signatures and business cards. Active duty first
classes take the LSC exam January 2010 and
active duty E4, E5 and E6 take the exam March
2010. Reserve personnel will not take their first


LS exam until August 2010.
Please contact your detailer if you have any questions about your next move. You


won’t be offered a billet for which you are not trained or prepared to be successful in. The
detailing process is designed to ensure you fit the billet requirements.”


PCSN Erin Meyer prepares a package for delivery to the U.S. from the FISC
Yokosuka Military Post Office. The postal clerk and storekeeper ratings
transition into the new logistics specialist rating in an effort to lay the
groundwork for future readiness and greatly enhance career opportunities
for all Sailors in the LS rating. The name change to logistics specialist occurs
October 2009.


Photo by Blake Vives


JMSDF visit fosters bilateral relations
By H. Sam Samuelson,
FISC Corporate Communication


U.S. Fleet and Industrial Supply Center
Yokosuka Commanding Officer Capt.
Mike Arnold and leadership hosted senior
supply and procurement officers from the
Japan Maritime Self-Defense Force
(JMSDF) during a recent familiarization
and information meeting May 12.


J M S D F  A i r  S u p p l y  D e p o t
Commanding Officer Capt. Tsutomu
Nomura and Chief of the Procurement
Control Section in the Logistics Planning
Division of the Maritime Staff Office
(MSO) Logistics Department, Capt.
Mitsuhiro Okazaki, were hosted for a
b i la te ra l  d i scuss ion  of  log i s t i cs
management practices.


“This was an important opportunity for
each of our respective offices to discuss
logistics initiatives that help us better serve


our customers,” said Arnold. “It is always
interesting to compare practices; it’s
remarkable how many of our processes are
essentially the same.”


JMSDF and MSO senior members and
staff were joined by the senior staff of FISC
Yokosuka for a general presentation of
FISC’s overall mission, including the
scope of FISC’s reach in the Western
Pacific. Following the presentation,
discussion focused on procurement and
delivery practices employed by U.S. Navy
and JMSDF to ensure the respective navies
are supplied effectively anywhere in the
Western Pacific.


“It was a valuable exchange,” said
Arnold. “It demonstrated to me that
maintaining close professional ties with our
colleagues in the JMSDF just helps us be
better service providers in this AOR (Area
of Responsibility). I very much appreciated
and respected their interest in visiting us.”


(Left) U.S. Fleet and Industrial Supply Center Yokosuka Commanding Officer
Capt. Mike Arnold is joined by Japan Maritime Self-Defense Force Air Supply
Depot Commanding Officer Capt. Tsutomu Nomura for a joint briefing outlining
FISC Yokosuka’s mission in the Western Pacific as FISC Yokosuka Executive
Officer Cmdr. Jeff Rathbun greets Captain Mitsuhiro Okazaki of the Maritime
Staff Office May 12.


Photo by Blake Vives
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Caisson No.2 receives maintenance


The 56-year-old Caisson No. 2 is brought into a Ship Repair
Facility and Japan Regional Maintenance Center (SRF-JRMC)
dry dock to receive periodic inspection and maintenance.
建造建造建造建造建造5656565656年になる年になる年になる年になる年になる22222番ケーソン（扉船）が艦船修理廠及び日本地区造修統番ケーソン（扉船）が艦船修理廠及び日本地区造修統番ケーソン（扉船）が艦船修理廠及び日本地区造修統番ケーソン（扉船）が艦船修理廠及び日本地区造修統番ケーソン（扉船）が艦船修理廠及び日本地区造修統
括本部括本部括本部括本部括本部(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)で入渠され、定期検査と整備を受けている。で入渠され、定期検査と整備を受けている。で入渠され、定期検査と整備を受けている。で入渠され、定期検査と整備を受けている。で入渠され、定期検査と整備を受けている。


Story and photo by Keiichi Adachi,
CFAY Public Affairs


The 56-year-old Caisson No. 2 is dry-docked at
a Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) dry dock to
receive periodic inspection and maintenance.


The caisson usually serves in a supporting role
during routine dry-dockings of U.S. Navy and Japan
Maritime Self-defense Forces ships. This time the
caisson itself was brought into a dry dock.


The purpose of the caisson docking was to meet
a mandatory 10-year inspection requirement. In
order to do so, SRF-JRMC must dry-dock the caisson
to have all access to all underwater areas for
inspection. The 10-year inspection requirement is
part of the certification requirement to properly dock
U.S. Navy vessels.


According to SRF-JRMC Dock Master Akira
Kamikawa, the caisson is used as a door or a gate
that keeps water out of the dry dock when SRF-
JRMC brings a ship in for docking. The caisson has


JANAFA recognizes SRF-JRMC Sasebo Detachment
By Keiichi Adachi, CFAY Public Affairs


U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) Sasebo
Detachment was recently recognized by the U.S-
Japan Navy Friendship Association (JANAFA) for
their contribution and promotion of friendship and
mutual understanding between the United States Navy
and the Japan Maritime Self-Defense Force (JMSDF).


A JANAFA appreciation certificate was presented
by retired JMSDF Vice Adm. Makoto Yamazaki,
president of JANAFA, during the annual convention
at the Grand Hill Ichigaya Hotel in Tokyo April 23.


Detachment Sasebo Chief Engineer Bill Nagami
and Senior Enlisted Advisor Master Chief Fire
Controlman (SW) John Bisacky, were present to
receive this prestigious award on behalf of
Detachment Sasebo Officer in Charge Cmdr. Daniel
Lannaman and the entire workforce of 350 U.S.
civilians, military personnel and Japanese employees.
SRF-JRMC Commanding Officer Capt. Stephanie
Douglas and Command Master Chief Master Chief
Machinist’s Mate (SW/AW) Shane Lazio were also
in attendance.


A JANAFA appreciation certificate was presented to SRF-JRMC
Det. Sasebo Senior Enlisted Advisor FCCM(SW) John Bisacky
and Chief Engineer Bill Nagami during an awards ceremony at
the Grand Hill Ichigaya Hotel in Tokyo April 23.


Photo courtesy of JMSDF
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日米ネービー友好協会、日米ネービー友好協会、日米ネービー友好協会、日米ネービー友好協会、日米ネービー友好協会、S R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M C佐世保分所を表彰佐世保分所を表彰佐世保分所を表彰佐世保分所を表彰佐世保分所を表彰
文:安達慶一、CFAY広報課


先頃、日米ネービー友好協会(JANAFA)が米海軍と海上
自衛隊(JMSDF)への友好貢献とその促進、相互理解に対し
て艦船修理廠及び日本地区造修統括本部(SRF-JRMC)佐世
保分所を表彰した。
4月23日、東京都市ヶ谷にあるグランドヒル市ヶ谷で行
なわれた式で、元海将JANAFA会長の山崎真氏が感謝状を
贈呈した。
佐世保分所技術主任ビル・ナガミさんと分所最先任上
等兵曹長(CMC)である、FMMC(SW)ジョン・ビサッキーさん


が佐世保分所所長ダニエル・ラナマン中佐と軍属、兵
士、日本従業員総勢350人の代表して、感謝状を受けた。
式にはSRF-JRMC司令官ステファニー・ダグラス大佐、
SRF-JRMC部隊最先任上等兵曹(CMC)MMCM(SW/AW)シェイ
ン・ラジオさんも列席していた。
これは名誉ある表彰で、とても光栄だとラナマン中佐は
話し、こう続けた。「第７艦隊を常に機能に保つ為にSRF-
JRMCで精力的に働く全従業員へ贈られたものです。」
又、ナガミネさんはビサッキーさんと共に分所を代表
することは光栄で興奮したと言う。この表彰で分所は
JMSDFのパートナーとして、より一層のコミュニケーショ


ンと友好関係の向上をはかれるとナガミさんは語り、こ
う続けた。「米海軍とJMSDFから多くの来賓が出席されて
いて、とても驚きました。」
JMSDF護衛艦こんごう (DDG 73)、JMSDF佐世保造修補
給所(SRSF)、そしてＵＳＳシャイロ(CG 67)も感謝状を授
与された。
SRSFは佐世保基地内で唯一のJMSDF部隊であるとSRSF先
任伍長である西茂敏海曹長は言う。「JANAFAはSRF-JRMC
佐世保分所とドックなどの共同施設利用について相互に
効果的かつ友好的な調整を行ってきた功績を認めたの
だ。」


文・写真:安達慶一、CFAY広報課


建造56年になる2番ケーソン（扉船）が艦船修理廠及び日本地
区造修統括本部(SRF-JRMC)の4号ドックに入渠され、定期検査と
整備を受けている。
このケーソンは従来米海軍や海上自衛隊艦船の入出渠の際
に、補助的な役割を担うものであるが、今回はケーソン自体が
4号ドックへの入渠となった。
ケーソンの入渠目的は、10年に1度必ず行なうことが求められ
ている点検作業であり、ドックに入れることによりケーソンの全
ての部分の点検が可能となり、米海軍艦船の適切な入出渠作業に
求められるケーソンの仕様の認証作業の一部である。
SRF-JRMCドックマスター神川彰氏によると、ケーソンの役目
は入出渠業務上ドックの扉であり、ドック内を海水から遮断す
るために使用される。ケーソン内部には二つの上下タンクがあ
り、SRF-JRMCの従業員がそのタンクへの海水注入を調整しなが
ら、ドックの扉を閉める作業を行なう。「実際、SRF-JRMCは横
須賀と佐世保と合わせ７つのケーソンを持ち、それらは7年のサ
イクルで入渠されます。」
SRF-JRMCの従業員が携わるこのケーソン入出渠作業には、ま
ず一日以上の時間を費やすと言う。それはケーソンを入れる
ドックへの海水の注入は夜に始め、翌朝に完了しケーソンの移
動を行う。
ケーソンの入渠はSRF-JRMCの上層部隊である米海軍海洋シス
テム司令部(NAVSEA)よりの指示によるものである。入渠は、
SRF-JRMC従業員と米海軍横須賀基地に所属する部隊との協力に
より行われる。
ケーソンの入渠は認証を維持するための点検要求事項を
NAVSEAが提供することから始まり、入出渠の計画をし、底部が
着艇するキールブロックの配列や配置の計算など全体的な業務
を遂行する。
また艦船の入出渠の際には、横須賀基地司令部港湾業務運営
事務所所属のプッシャーボートがケーソンの移動を調整する
中、SRF-JRMC従業員がケーソン全体に取り付けられた手綱を操
りながらケーソンの入渠を行なう。
SRF-JRMCが保有する個々のドライドックには専用のポンプ施
設があるが、4、5号ドックにはドック間にあるポンプ施設が両
方の作業を行なうので、特に両ドックに海水が入っている時の
ポンプ作業は重要であり、細心の注意を要する。
サービス工場の従業員は、艦船の入出渠の際にはドックへの
海水の排出が彼の業務だ。「安全が第一です。ポンプ操作に際
しては、業務規定を最優先します。それは作業中に誤ったバル
ブを開けて、海水のあふれを引き起こすことがあってはいけな
いからです」と話した。


2番ケーソン、整備中
a lower and upper tank that are filled in order to serve
something like a sliding gate that allows SRF-JRMC
employees to ballast and deballast, as needed.


“Fortunately, SRF-JRMC has seven caissons at
Yokosuka and Sasebo that allow each of them to be
dry-docked on a seven-year cycle,” said Kamikawa.


The entire process of dry-docking the caisson took
SRF-JRMC employees slightly more than one day.
Because of the port schedule during the docking they
began flooding in the evening and completed flooding
the next morning to prepare for the docking.


The caisson dry-docking is required by direction
of Naval Sea Systems Command (NAVSEA), the
technical authority for dry docking. The evolution is
conducted in a joint effort of SRF-JRMC employees
and other external activities.


The dry docking evolution starts with NAVSEA
who provides SRF-JRMC with the requirements in
order to maintain certification.  Kamikawa does all the
pre-planning of the docking, laying out for the blocks,
all calculations and is overall in charge of employees
who execute the docking.


    Commander Fleet Activities Yokosuka
Port Operations Office is involved by
supplying pusher boats to move the caisson
in and out and SRF-JRMC shop workers
conduct the line handling and provide
necessary services to complete the
docking.
     Each dry dock has its own pump to
allow dewatering of the dock.  In the case
of dry docks 4 and 5, these pumps operate
both dry docks.
     According to the Temporary Service
Shop, when U.S. Navy ships dock in or
out of the dry dock, shop personnel pump
in or out the sea water from the dry docks.
Safety is first, and when handling the pump
operations, focus is on the standards of
operation. Shop personnel must make sure
that no mistakes are made such as opening
a wrong valve that might cause the
overflow of sea water.


Lannaman said that this is a prestigious award
and we are truly honored. “The recognition goes
entirely to our professionals who work tirelessly to
keep the 7th Fleet operationally ready.”


Nagami said that he was honored to represent
the detachment along with Bisacky and to be
recognized by JANAFA was very exciting. The
detachment was able to network with JMSDF
counterparts to further improve communication and
friendship. “I was amazed at the distinguished
guests that attended from the U.S. Navy and
JMSDF.”


JMSDF ship JDS Kongo (DDG 173), JMSDF
Sasebo Repair and Supply Facility (SRSF) and USS
Shiloh (CG 67) were also awarded during the
presentation.


SRSF’s Command Master Chief  Shigetoshi
Nishi said that the SRSF is the only JMSDF
command that is located on Commander Fleet
Act ivi t ies  Sasebo.  “I  bel ieve JANAFA’s
acknowledgement of the two commands is a
contribution to their great coordination and
understanding of the need for mutual use of the
dry dock.”
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Yokosuka International Players Theatre Group – The
Yokosuka International Players Community Theatre Group is
looking for people intrested in community theatre.  No experience
necessary.  The next meeting will be held June 4 at 7 p.m. at the
Kinnick High School Little Theatre.  Call 243-6741 or e-mail to
yokosukainternationalplayers@gmail.com for more information.


Flu Prevention Tips – To help keep you safe and healthy,
USNH Yokosuka encourages everyone to engage in the following
flu prevention practices:


• Cover your mouth and nose with a tissue when you cough
or sneeze.


• If you don't have a tissue, cough or sneeze into your upper
sleeve or elbow, not your hands.


• Put your used tissue in the waste basket.
• Clean your hands after coughing or sneezing.
• Wash with soap and water or clean with alcohol-based hand


cleaner. Avoid touching your eyes, nose or mouth.
Germs are often spread when a person touches something that


is contaminated with germs and then touches his or her eyes, nose
or mouth. Avoid close contact with people who are sick. When
you are sick, keep your distance from others to protect them from
getting sick, too.  If you develop a high fever and other moderate
respiratory symptoms (cough, chest pain, difficulty breathing,
significant muscle aches) please call your health care provider.  If
possible, stay home from work or school and avoid running errands
when you are sick. You will help prevent others from catching
your illness.


Call USNH Yokosuka at 243-7144 for more information
regarding influenza prevention or refer to the following Web sites:


• Defenselink: http://www.defenselink.mil.
• Centers for Disease Control: http://www.cdc.gov
• World Health Organization: http://www.who.int/en/.


Head’s Up
Yokosuka


That which we cannot see
By Chaplain William Stewart


Recently, my family and I woke up at "O-dark thirty" preparing to go on an adventure that
our wonderful Japanese friends had been planning for us for quite some time. When they told me
what it was, I was a little surprised. They wanted us to go climb Mount Fuji and touch the snow
before it melted. It was a bit of a dreary day that day, so I was wondering if we would even have
the opportunity to see it.


But soon we were on our way, making the long drive, and then up those winding roads that
get you to level five. About 15 minutes before we arrived, Fuji-san peeked out from behind the
clouds for a brief moment and we all jumped out of the van for a picture. The first thing we
noticed was that it was freezing! We hopped back in and made it to our staging point. Soon, after
putting our warmer clothes on, we started climbing up to level six, which is about as high as you
are allowed to go before July due to the snow. We then started to head over to the second mouth
of Fuji, which is on the side of the mountain. We didn’t get much more than about a third of the
way. We were disappointed to see it was just too dangerous to travel any further with children;
snow was blocking the trail.


We made the best of it. We stopped to eat a snack, let the kids play in the snow a bit and take
some pictures. It was there that it suddenly dawned on me, we were above the clouds! As I
looked up, I had never seen a more beautiful, bright view of Fuji-san, standing majestically
before me. It was a wonderful place to simply reflect on life and pray in thankfulness to our great
God who created this and all mountains. It wasn’t long at all though that my wife and I observed
something incredible. While we were sitting there, the clouds were quickly rushing down the
mountain, getting ready to collide with other clouds or fog that was rushing up the mountain. I
looked at her and asked, “I wonder who will win?”  The one’s rushing up did, pushing the others
out of the way, and all of a sudden, there was about a 15-degree temperature drop as we were
engulfed in a dense fog, not able to see much more than about 10 meters in front of us. Fuji-san
had vanished right before our eyes, even as we stood on it!


We eventually made our way down the mountain, but it made me start to think. How many
times in my life, especially during difficult times, did I wonder if God was really there for me. I
look around and I cannot see him. I call out and I cannot hear him. I must rely upon something
the entire world may mock me for; my faith in that which I cannot see, God. That faith, in its
purest form, is believing in many things we cannot oftentimes see or even understand. That there
is a world just as real and certainly more permanent than this one that we currently live. And that
there is a loving and caring God in our midst, who although does not show his face, is just as real
as Fuji-san ever was when I was standing on it with my own two feet, but could not even see it.


So when those times come that challenge us to our very limit, and they will, may we always
remember to rely upon more than we can just see. The creator of the mountains; the creator of the
seas; the creator of the sparrow and the creator of you and I; we have a loving God who is always
there for us and honestly cares. May God bless you as we all learn to grow in our faith.


Community Announcements
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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Assistant Club Manager – NF-03, $10.78-$13.00/hr. CPO Club (1 RFT).
Bartender – NA-05, $10.72/hr. Club Alliance (1 RFT/1 Flex).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/2 Flex),
Food Court (1 RFT).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex), Food Court
(7 RFT), O’ Club (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (6 Flex), CPO Club (1 RFT/
2 Flex), Club Alliance (1 Flex).
Lead Cashier – NF-02, $8.62-$10.50/hr. Club Takemiya (1 RFT).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (1 RFT/1 Flex),
Club Alliance (1 Flex), Club Takemiya (1 RFT).
Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), CPO Club (1 RFT).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).
Marketing Representative – NF-03, $10.78/hr. Marketing (1 RFT).


Child Development Program
Program Assistant – CY-02, $9.45/hr. Main CDC (1 Flex), Hourly (5 Flex),
Ikego (5 Flex).
Operations Clerk – NF-02, $10.00/hr. Ikego CDC (1 Flex).


Community Activities Division
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Recreation Assistant – CY-02, $9.45/hr. Youth Center – Negishi (1 Flex),
Yokosuka (1 Flex), Teen Center – Yokosuka (1 RFT/3 Flex), Negishi (1 Flex),
Youth Sports (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.62/hr. Wood Hobby Shop (1 Flex).
Recreation Aide (Teen Summer Hire Program) – NF-01, $6.55/hr.
Yokosuka, Negishi and Ikego (15 Flex).


Recreation Division
Sound Maintenance Worker – NA-07, $12.10/hr. Entertainment (1 RFT).
Projectionist – NA-07, $12.10/hr. Theater – Yokosuka (2 Flex).
Recreation Assistant – NF-02, $8.62/hr. Outdoor Recreation – Special
Events (1 Flex).
Duty Manager – NF-02, $8.62/hr. Theater (1 Flex).
Recreation Aide – NF-01, $7.00/hr. Single Sailor (1 Flex).
Paintball Attendant – NF-01, $7.00/hr. Ikego Campground (2 Flex).
Recreation Aide – NF-01, $7.00/hr. Marina (1 Flex).
Ticket Seller – NF-01, $6.55/hr. Negishi Theater (1 Flex), Yokosuka
(5 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 RFT/1 Flex).
Duty Manager – NF-02, $8.62/hr. Athletics (1 RFT/1 Flex).
Recreation Assistant – NF-02, $8.62/hr. Adult Sports (1 Flex).
Clerk Typist – NF-01, $7.30/hr. Athletics (1 Flex)
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (1 RFT/4 Flex).
Swim Instructor – NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard – NF-02, $8.62/hr. Aquatics (1 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (4 Flex).
Pool Attendant – NF-01, $6.55/hr. Aquatics (2 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
Applications and forms for local/Japan-wide vacancies must be received at the


HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.
Applications may also be submitted through the drop box located at the front entrance
of the HRO, Yokosuka building. These applications must be in the drop by close of
business (4 p.m.) of the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Claims Technician – YB-998-1, NH-48-09.  Open: 05-26-09, Close: 06-09-09.
Interdisciplinary Position – CFAY-51-09.  Advocacy Clinical Counselor – YA-
101-2; Psychologist –YA-180-2; Social Worker – YA-185-2.  Open: 05-22-09,
Close: 06-04-09.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-09.
Open: 02-27-09, Close: 08-27-09.  Cutoffs be established until filled.
Medical Instrument Technician (Ultrasound) – YI-649-02, NH-47-09.  Open:
05-18-09, Close: 06-018-09 (1st cutoff: 06-01-09).


NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8


a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
General Office Clerk, NF-1 – Navy Lodge.  *$6.55-$9/hr. (1 Flex)
Front Desk Clerk, NF-1 – Navy Lodge.  *$6.55-$9/hr. (1 Flex)
Room Attendant, NA-2 – Navy Lodge.  $8.28-$9.66/hr. (1 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$6.55-$8/hr. (2 Flex)
Department Manager, NF-3 – Customer Service.  *$31,620-$48,844/yr. (1 RFT)
Customer Service Clerk, NF-1 – Customer Service.  *$8.25-$9/yr. (1 Flex)
Employee Deve/Customer Relations, NF-3 – Retail.  *$31,620-$48,844/yr. (1 RFT)
Computer Sales Technician, NF-2 – Electronics.  *$8.62-$17.73/hr. (1 Flex)
Sales Clerk, NF-1 – Electronics.  *$6.55-$8/hr. (1 Flex)
Retail Storage Supervisor, NF-3 – Main Store.  *$29,032-$44,843/yr. (1 RFT)
Sales Clerk, NF-1 – Main Store.  *$6.55-$8/hr. (3 RPT, 5 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7-$9/hr. (2 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (2 Flex)
Security Guard, NF-1 – Main Store.  *$7.50-$9/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk, NF-1 – Rental Center.  *$7-$8/hr (1 Flex)
Receptionist, NF-1 – Beauty Salon.  *$7-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Beauty Salon.  Commission. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr. (1 Flex)
Laborer (Visual Merchandising), NA-2 –Visual Merchandise.  $8.59-$10.02/hr. (1 Flex)
Manicurist (Nail Tech), NA-5 – Ikego.  Commission. (1 Flex)
Food Delivery Operator, NA-2 – Food Services/Ikego.  $8.59-$10.02/hr (1 Flex)
Department Manager, NF-3 – MiniMart.  *$24,621-$37,636/yr. (1 RFT)
Hair Stylist, NA-7 – Negishi.  Commission. (1 Flex)


*Salary based on experience


Miscellaneous
Roman Catholic Director of Religious Education – Must have knowledge of
faith, good communication, organizational and computer skills. Must be able to
work closely with Chaplain and relate well to children.
Roman Catholic Youth Ministries – Must have knowledge of faith, good
communication and computer skills. Must be able to work closely with Chaplain
and relate well to youth.


Positions above: Prior experience required, Navy Chapel preferred.  Period 4th


quarter of FY2009.  For more information, please call Masami Kobayashi of FISC
Code 200 contracting office at DSN 243-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SUN Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, June 1
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days): June
1-5, this class will be held at the Benny Decker Theater.  This combined class is
offered weekly, and is required for all incoming military personnel, Department of
Defense civilians and family members.
Accelerated Transition Assistance (ATAP) 8 a.m. (5 days): This is a four-day
seminar for military members and families with less than eight years of service.
Topics include transition assistance, veteran’s benefits, separation documents, job
search skills and lifestyle changes.  Reservations are required through your
Command Career Counselor.
CASA – Communication, Anger and Stress Management, Assertiveness 2:30
p.m. (1.5 hrs.) four sessions: Does your life seem out of control? This workshop is
designed to help you build skills in these four important areas of your life!
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone
whose first language is not English.  In this class, students practice basic, English
skills and learn about American culture.
Labor and You 1 p.m. (5 hrs.): Bundles of joy take lots of preparation and planning.  No
need to “go it” alone!  We have helped hundreds of families prepare for their new arrival
with the knowledge needed to make informed choices during and after pregnancy.


Tuesday, June 2
Boot Camp for New Dads 1 p.m. (3 hrs.): Boot Camp for New Dads is a unique program
that brings “rookie” fathers-to-be together with “veteran” dads with newborns.  The
veteran dads will share their babies with the rookies for hands-on training and
demonstrate how to hold, comfort, diaper, swaddle  and play with an infant.
Ikego – Adult Craft Class 10 a.m. (2 hrs.): The instructor will teach a variety of
Japanese crafts such as Washi Eggs, Origami, etc.  The first class will be learning to
make Washi Eggs.
Ikego – Japanese Language Series 12 p.m. (1.5 hrs.) (New session – 10-part
series): This class will run from September through November and will help increase
your command of the Japanese language.


Wednesday, June 3
CASA 2:30 p.m. (1.5 hrs.) four sessions
Japanese Spouse Group 10 a.m. (2 hrs.): This class is focused on the special
concerns of Japanese spouses that are new to the Navy and Yokosuka, Negishi, or
Ikego Bases.


Thursday, June 4
NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.): This class raises awareness about the
impact a baby will have on the young parents’ budget.  Helpful information is provided
which participants can use to reduce the financial impact of the birth of a child.
Ikego – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.


Friday, June 5
Employment Overview 1:30 p.m. (1 hr.): Reservations are required for this crash
course on employment availability in the Yokosuka/Yokohama area.
Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.): The Kid’s Craft Class is a fantastic
opportunity to interact with other parents and children while the kids do fun seasonal
crafts.
PCS Workshop 8 a.m. (4 hrs.): Participants will benefit by receiving pre-move
information from subject matter experts that represent the offices that handle the
logistics of PCS moves.
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


***Please visit our Web site for more details about our classes.


Upcoming Classes
June 8 Area Orientation Brief and Intercultural Relations Class


Communication, Anger and Stress Management, Assertiveness (CASA)
English as a Second Language


June 9 Baby Basic; Healthy Relationships; More Bang for Your Buck
Welcome to Ikego


June 10 CASA; Saving and Investing; Youth Enrichment Class (Middle School)
June 11 IA/GSA Pre-Deployment Brief; Ikego – Ikebana Class; Ikego – Play Morning
June 12 Ikego – Japanese Culture Series – Ukulele Lessons


Effective Resume Writing; Yokosuka – Play Morning
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Automobiles


’95 Nissan Skyline GTS2.5T.  61,000 km (38,000 miles),
turbo, HKS sports exhaust, HKS cold air intake, HKS boost
controller, Yokohama DNA R-spec tires (new), PIAA 17”
custom rims, Eclipse CD/MD/MP3 stereo and speakers, ETC
(Electronic Toll Collection).  $3,500 obo.  Contact Steve at
080-6770-6537, or e-mail: steve_yokohama@yahoo.com.
Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact Mike
for more details by e-mail at: mike@angelmotorsjapan.com
o r  b y  p h o n e  a t :  0 9 0 - 8 0 1 9 - 6 3 7 2 .  We b  s i t e :
www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking for
to drive in Japan or to send back home, with reasonable
prices.  Save more $$ as you buy for us.  Clean and good
condition we will help you to make shaken or any other
document you may need help with.  Please contact Anne,
lunawamb@hotmail.com, 090-9150-6227.  Naka-ku,
Yokohama.
Need dependable well maintained transportation?
1994 Nissan Serena Van.  JCI January 2010.  $1,000 obo.
1993 Toyota Carina.  JCI April 2010.  $800 obo.  Buy both
for $1,500 obo.  FMI, call 246-7999.
Sale Sale Sale.  ’95 Honda Inspire, 50,000 km, $1,595.
’00 Nissan Cube, 63,000 km, $2,195.  For more
information,  cal l  090-9686-7162,  or  e-mai l  a t :
unitedmotors7@gmail.com.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.


Wanted


Announcements


Drivers wanted for on-base taxi service.  Will
train.  Make some extra cash during your off hours (2
hours minimum)...pretty good tips.  Morning shift is
available from 5:30 a.m.  Contact 243-4511 or 090-3205-
3472. Supervisory and Management training positions
available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to place
your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at Asahi
Advertising, Inc. The fee is $1 for every 10
additional words.  These rates are for Department
of Defense servicemembers, family members or
civilian personnel only.  Prices for all other ads
must be separately negotiated with Asahi
Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall be
made available for purchase, use or patronage
without regard to race, color, religion, sex, national
origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor
of the purchaser, user or patron.


For more information,  please cal l  Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi, account
executives.  Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


2 BZ 2 CLEAN?   House cleaning service can be
scheduled to meet your routine needs.  On or off base.
Please leave message and call back number.  Call 080-
3489-7657.
Aloha Aroma – Estetiq Salon.  Aroma therapy, Detox,
etc…  Body therapy, 60 min/$40.  Aroma therapy facial
and décolleté, $30.  Gift certificate available.  Please call
Eiko, 241-4284 or 090-1802-8889.  On-base Yokosuka.
E-mail to: aloaroty@hotmail.com.  Licensed Therapist.
日本語でどうぞ！
Amber Jewerly.   Lithuania direct import.  High
Quality.  Must see.  Great Gifts!  Wholesale prices.
Bring friends, save.  Distributer also wanted.  Have fun,
make money.  Meet on base weekly.  Call Ruta, 090-
4426-9737.
Buyers Market in Fabulous Las Vegas!  House
prices are at all time low.  Now is the time to buy your
dream home/investment.  I specialize in representing
buyers.  No cost to you, seller pays.  VA financing 100%!
Let me find the right house for you and negotiate the best
deal for you.  Let me know the dream house you are
l o o k i n g  f o r !   C o n t a c t  m e .   E - m a i l :
real torchriscobb@gmail .com.  Web si te :  ht tp: / /
christopherccobb.las.mlxchange.com.  Cell phone: (702)
630-0790.
Cleaning Services.   Trustworthy, responsible,
hardworking.  Call 241-3457.
Dog Lovers Attention.  Looking for Dog Hotel while
you’re away?  Offering Dog Camp for solving behavioral
problem training by bilingual professional if necessary.
Send your tail-wagging-friend over to beautiful Hokkaido
and we’ll have them fly back and drop off at your area.
Visit one-to-hounds.com.
Education Administrator.  Do you desire a quality
home school education for your child?  Then I have a
solution to meet your needs.  I administer the accredited
self-pace school program, School of Tomorrow (A.C.E.).
Your child can finish high school or establish a solid


academic foundation and excel.  Now accepting students
for the 2009-2010 school year.  Advance kindergarten-
12th grade.  Call 241-3116 and/or 080-3526-0172 for an
interview.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or
080-5677-6532 for appointment.
In-home pet sitting service.  Happy pet will love and
care for your pets when you are away home!  Visit our
Web site: www.happypetyokosuka.com.  Contact 090-
1207-3689/email: happypet_yokosuka@yahoo.co.jp.
KRush Photography.   Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com,
or e-mail: Cindy@krushphotography.com.
LTO Run and Junking Services.  New registration,
Japanese inspect ion,  renewal ,  t ransfer  address ,
deregistration, road tax, title transfer and T-plates.  Call
Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-
3592-8809.
LTO Runs and Junking Services.   Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in a day or less,
on base or off base OK.  Eight years experience.  Call Fe
at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  Call
Mylan anytime at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-4057-3062.  Arlin.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語も
OK。  Call Cherry, 080-5046-0689.
Fast and friendly service and Free Junking.  Call
the only local Japanese LTO runner in town!  You got
questions, I got answers!  Call Reiko at 241-3100/080-
5497-2600, or e-mail: reikoltoruns@yahoo.com.  日本語
もOKです！
LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716,
080-3394-5445 and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections,  temporary plates,  transfer
registration, minicars,  change address,  road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
Partylite Candles.  Do you love candles and Home
Décor?  Would you like to earn an extra income for
your family?  Visit my Web site: www.partylite.biz/
ruckhaber.  pruckhab@americablejapan net.  Call Trish,
241-3170.
PCSing to Hawaii?  Consult your real estate needs with
Coldwell Banker agent in Yokosuka!  Call Etsuko Fields
(RA) at 090-1469-6325 for an appointment.  日本語でも
どうぞ！
Summer Help Available.  Red Cross certified and
possess a genuine love for kids of all ages.  Available
May-August to spend time with children, tutor, mentor,
etc.  Whatever services you may need.  If you are
interested, please feel free to contact me at 246-5926, or
e-mail me at godsvessel93@aol.com.
マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。ミリタリーメンバーと結婚し、言葉
の壁や習慣・価値観の違いにとまどい、良い夫婦関係が築けな
い日本人女性のためのカウンセリングです。http://marriage-
counseling.hp.infoseek.co.jp/ Call 090-6300-1220, or
suzukiyokosuka@yahoo.co.jp.


Miscellaneous


For sale off base telephone land line.  $150 obo.
Available now.  Call 243-5687 or 080-3517-0671.


For Sale 2004 Harley-Davidson FXSTD (Softail
Deuce).  Pristine condition, only 575 miles!  Maintained
in the motorcycle garage from day one.  Garage included.
Only mods installed are a short sissy bar.  Asking $12K
or best offer.  Call Jeff at 241-2522/090-6125-8591.


Motorcycles


ASSEMBLY OF GOD Kanazawa Christ Church
English Service.  Located 15 minutes from the base.
Join us for fellowship and worship at 10:30 a.m. on
S u n d a y s .   F o r  m o r e  i n f o r m a t i o n ,  e - m a i l :
kcces@seaple.icc.ne.jp, or call (045) 788-6282.  You can
also visit our Web site at http://www.geocities.com/kcces3/
jp.html.  “I was glad when they said unto me, Let us go
into the house of the LORD”
High Quality Indian Cuisine in Yokosuka.  We are
using charcoal and natural soil made oven for baking nan
and tandoor items.  Five-minute walk from More’s City.
We use highly selected ingredients to ensure food quality
is as perfect as Indian hotel restaurant’s standard.  Great
food.  Reservations required for groups four or more.  Web
http://www.yokosukaindian.com   http://www.indiancurry-
bayleaf.jp  http://r.gnavi.co.jp/b186300  Tel. (046) 821-
1922, 080-3015-1749.  Monday closed.  Parking available.
Japanese/American Cultural Exchange Club.  Learn
English and about cultures.  First three Wednesdays – 6:30
to 8:30 p.m.  Near front gate.  Contact Morris at
m o g a t o r 2 0 0 3 @ y a h o o . c o m ,  o r  H .  S u z u k i  a t
suzukih39@kyp.biglobe.ne.jp.
PCS MOVE OR RELOCATION MOVE.  If you are
relocating to Norfolk, Va Beach Chesapeake or surrounding
area and need the help of a local realtor who specializes in
Military moves to this area or just want to search the area,
please go to www.mikenarlis.com, or e-mail me at
mnarlis@williamewood.com.  I can also send out a
Relocation package, just provide me with your APO.
Thanks Mike Narlis.
Shinjuku World Friends International Party, June
6, Saturday, 6:30-8:50 p.m., Shinjuku Tokyo Loose.
The full-scale international party in Shinjuku.  Meet 200
people.  20 kinds of free cocktails.  Free Snacks with
Sandwiches.  Male, ¥3,500.  Female, 3,000.  http://
www.wor ld - f r i end .com.   Ca l l  080-2001-0512 ,
party@goover.co.jp.
TIF Special International Party Omotesando, May
30, Saturday, 6:30-9 p.m., Omotesando Polygon.
Held by Japan’s biggest international friendship site.  Meet
300 people.  Beer, cocktails and soft drinks are all you can
drink!  Snacks are also provided!  ¥3,000.  http://
w w w. t o k y o - p a r t y. c o m .   C a l l  0 8 0 - 2 0 0 1 - 0 5 1 2 ,
party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental,
Baptist church with a military heart.  Choumi Building,
27-6 Ogawacho (Across from Mikasa Park).  For more
information, call (046) 823-4654 or 080-3179-9516.
www.ybcjapan.org.


Native English speakers to teach conversational
English at our school in Yokosuka.  ¥2,000/hr.  For
more info, please e-mail at mcvickerhashiba@yahoo.co.jp,
or call us at (046) 822-8909.  McVicker English School.
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Konnichiwa


SRF-JRMC Equipment Coordinator Donald Frazier checks a DRMO (Defense
Recycle Material Office) turn-in materials list.


Photo by Yuji Kawabe


Where is your hometown?                                                         Los Angeles, Calif.


How long have you been in Japan?                                                            45 years.


What is your favorite food?                          Big Mac value meal and milk shake.


What is your life goal?           To write a book called “Amazing Coincidences
                                                in Japan.”


Pet of the Week


This weeks Pet of the Week is Cody. Cody is a 2-year-old spayed female
Beagle and Shiba Inu mix. She know how to sit and shake and has a very
happy personality. Cody loves children and does well with other dogs. To
find out more about Cody or any animal at P.A.W.S., contact them at 243-
9996, by e-mail to usskittytalk@hotmail.com or visit the P.A.W.S. Web site
at www.pawsyokosukajapan.com.


Photo by Joy Jill Photography


The Lewis and Clark class dry cargo/ammunition ship USNS Richard E. Byrd (T-
AKE 4) prepares to moor at CFAY May 21. Byrd, part of the Military Sealift Command,
replenishes U.S. Navy ships and provides combat cargo to deployed members of
the U.S. military.


U.S. Navy photo by MCSN Charles Oki


Builder 3rd Class Petty Officers Bryan Fenton and Anthony Turi, both assigned
to Naval Mobile Construction Battalion (NMCB) 40, remove a baseball dugout
during a construction renovation project aboard Commander Fleet Activities
Yokosuka May 18.


U.S. Navy photo by MC2 Nardelito Gervacio


Students from Monica Maravilla's first-grade class got their hands a little dirty
clebrating Earth Day by learning how to plant a garden in one of The Sullivan
School's courtyards April 22. The "Green Generation" was the global theme for
this years celebration. The students participated in events designed to inspire
awareness and appreciation for the Earth's environment.


Photo by Monica Maravilla


(Right) CS3 Leonora Leybag slices up some pork for fellow Sailors aboard the
amphibious command ship USS Blue Ridge (LCC 19) during a lunch celebrating
Asian Pacific American Heritage Month May 12. The month of May was chosen to
commemorate the immigration of the first Japanese to the United States on May
7, 1843, and to mark the anniversary of the completion of the transcontinental
railroad on May 10, 1869.


U.S. Navy photo by MC1 Todd Macdonald





