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Japanese, American Sailors join together to
commemorate anniversary of historic sea battle
By Ben Avey, CFAY Public Affairs

Honoring the past and highlighting the friendships
that have been forged in its wake, Japanese and
American Sailors came together to mark the 67th
anniversary of the Battle of Midway at a
ceremony aboard Commander Fleet
Activities Yokosuka (CFAY) June 4.

Remarking on the bonds that have
formed between the two nations since the
battle, CFAY Commanding Officer Capt.
Daniel Weed noted that mutual progress
in the face of past differences has created
a stronger alliance.

“Some people thought it was unusual
that we would remember a conflict, and
remember a period in our history when
the United States and Japan were not the
best of friends,” said Weed. “But I
realized, it was our joint effort together,
good, bad, positive and negative that
shows how much we have grown, how
strong our friendship is and how great
our alliance is throughout the world.”

CFAY Base Operations Coordinator
Chief Master-at-Arms Parnell Cross, who
organized the event, felt it was a great
opportunity for Sailors to learn about
naval history and better understand the
role they play in the ongoing relationship
between the navies of Japan and the
United States.

“It’s not everyday where you get the opportunity to
be a part of an event of this magnitude,” said Cross.
“To be a part of an event where two nations come
together, who where once enemies, and are now together,
brothers in arms, it’s definitely a wonderful experience.”

The ceremony, held in Kosano Park, was a solemn
occasion which gave visitors from both nations the
opportunity to honor those who laid down their lives in
the service of their countries.

In addition to remarks by Weed, guests watched as a

ceremonial wreath was placed in Tokyo Bay
by Sailors of the Japanese and United States
navies, observed moments of silence and
prayer, and were given a brief lesson on
the events of the battle by CFAY Chaplain
Lt. Scott Shafer. Music, including the
national anthems of both nations, “Taps”
and a mosaic of patriotic songs, was
provided by the U.S. 7th Fleet Band.

According to the Department of the
Navy’s Naval History and Heritage
Command, the Battle of Midway was
considered to be the turning point in naval
battles in the Pacific during World War
II. The battle was fought over and near
the tiny U.S. mid-Pacific base at Midway
atoll. Before this battle, the Japanese
Navy was considered to possess general
naval superiority. At the conclusion of the
battle, the Navies were equal and the
United States had gained the momentum
at sea.

The  Bat t le  of  Midway,  which
occurred from June 4-7, 1942, was
commemorated by Sailors of the United
States Navy around the world, on land
and at sea.

CSCS David Deadwiley and Japan Maritime Self-Defense Force Senior Chief Petty
Officer Masami Kawamonzen prepare to lay a wreath during a  commemoration
ceremony for the 67th anniversary of the Battle of Midway held at Fleet Activities
Yokosuka Kosano Park June 4 .

 Photo by MC3 Charles Oki, Navy Public Affairs Support Element West, Japan

CFAY, JMSDF Sailors strengthen ties at special movie viewing
By Dan Bowen, CFAY Public Affairs

The Fleet Theater hosted a special viewing of the feature film “Battle Under Orion”
aboard Commander Fleet Activities Yokosuka (CFAY) for the U.S. Navy and the Japanese
Maritime Self-Defense Forces (JMSDF) June 3. The movie helped educate the Sailors in
the audience about how the war was fought, and served to strengthen the alliance between
the U.S. and Japan by developing a better understanding of past events.

The film, which depicts the struggles and sacrifices made by the men and women at
home and at war during the closing days of WWII, is centered on a battle pitting a Japanese
submarine against an American destroyer.

CFAY Capt. Daniel Weed provided opening remarks to the more than 600 service and
family members in attendance prior to the start of the movie. “The movie you are about to
witness today portrays men and women pitched in moral conflict during the war in the
Pacific,” said Weed. “It directly addresses one of the most sensitive and historical issues
between the United States and Japan and does so with great compassion and finesse. The
movie also superbly displays professionalism of our navies, whether you are proud warriors
of the U.S. Navy or the mighty kaijou jietai (JMSDF) who serve with pride, honor,
courage and commitment.”

The Japan – U.S. alliance is stronger now than it has ever been. The movie, and the
Sailors’ reaction to it, is indicative of how far both nations have come in learning to trust
each other and work together. Former Prime Minister Junichiro Koizumi, who served
from 2001 to 2006, often spoke about the special quality of the relationship between the
two nations.

Speaking at the Council on Foreign Relations in New York City in 2002, he summed
up the importance of the alliance. “Our two countries, which fought a war only half a
century ago, have built an exemplary alliance, based on the Japan - U.S. Security Treaty,”
said Koizumi. “The alliance today is the cornerstone for the peace and prosperity of not
only the Asia pacific region, but the entire world.”

For many in the audience it was the first chance they had to take part in an event with
their counterparts in the JMSDF. It was a good opportunity for everyone involved to help
put not only WWII in perspective; but also, how special and valuable the alliance between
the U.S. and Japan truly is.

Personnel Specialist Seaman Apprentice Chris Wagner of CFAY Personnel Support

Detachment was especially grateful for the opportunity to take part in such a historic
event. “It is a perfect setting because that’s the kind of movie it was,” said Wagner. “It
showed compassion towards both sides of the war and it was good to view it with those
who used to be the enemy but are now our allies.”

Personnel Specialist Seaman Sherrie Downing, who has been aboard CFAY since
November, was also happy to be able to be included in the event and looks forward to
more opportunities to partake in bilateral activities. “I wish we could do more stuff with
the Japanese Navy, it’d be nice to come together with our allies more often,” said Downing.

Commander U.S. Naval Forces Japan Rear Adm. Richard Wren and Commander
Fleet Submarine Force Vice Adm. Mikio Nagata stand with the “Battle under Orion”
leading actress Keiko Kitagawa and leading actor Hiroshi Tamaki at a special
viewing of the film at the Fleet Theater June 3.

Photo by Yuji Kawabe, CFAY Public Affairs
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Official Opening of the Community Readiness Center -
A ribbon cutting ceremony is scheduled for June 12 from 8:30 -
8:45 a.m. to celebrate the anticipated opening of the new
Commander Fleet Activities Community Readiness Center.


Chilli’s restaurant closure - Chili's restaurant will be closed
June 22- 23 to facilitate the installation of a new dishwasher. The
closure was scheduled to correlate with the USS George
Washington (CVN 73) underway period as to reduce the impact
to the community.


The Yard of the Month Program – The program recognizes
the  efforts by residents  in the beautification of their yards and
provide  incentive to maintain  high standards  throughout our
community.  Winners are selected the first week of each month
through September.  You must reside on base; in a single detached
unit or town house for at least 60 days from the selection week to
be eligible to participate in the program.  Selection criteria are:


• Lawn should be neatly mowed at a height of approximately
2-4 inches,  free of weeds and debris and neatly edged along all
boarders, fences, walks and parking areas.


•  Grass should be consistently green throughout the lawn area.
• Flower beds should be cultivated and free of grass and weeds.
• Shrubs and flowers will be neatly pruned.  Dead leaves


branches, and dead or unhealthy vegetation should be removed.
• Candidates cannot have received a yard violation notice


within the previous three months.


For more information contact the resident liaison at 243-9067.


Head’s Up
Yokosuka


Sweet tea, my wife, God
By Chaplain Robert Bradshaw


Have you ever been stationed on the “USS Last Ship” or been assigned with anyone coming
from this command? If you have, you know what I am talking about. It is the one who says “we did
it this way” or “this assignment is horrible, but my last assignment was so awesome.” Sometimes
this might be true. Sometimes hearing the way it has been done at other places is helpful. However,
usually, the past crew of “USS Last Ship,” never assimilate into their new command.


If you have lived more than a season in life, you have experienced change. It is inevitable. In
our lifestyle, the U.S. Navy, it is best to learn to embrace change. We are a part of something far
bigger than ourselves.


Memory is a funny thing. Sometimes we can only remember the bad times. Sometimes we
can remember the good times. Either way, this is selective memory.


I am coming to the end of my fifth assignment in the military and I have fallen into the “USS
Last Ship” mentality before. Prayerfully for those around me I did not stay there long.


I have upon reflection, realized that the best assignment in life, whether military or not, is
right where we are. It is up to us on how we approach it.


So what does sweet tea, my wife, and God have to do with this. These are three constants in
my life that I love.


Sweet tea never gets old to me. It is a weakness and I know that. Even sweet tea can be
debatable. You see, it has to be done right and with the right amount of sugar. Not all sweet teas
are the same, but I choose which ones I drink and I like that I have that option.


My wife is even more consistent and faithful than sweet tea…and may I say, sweeter.
Regardless of the place in life or assignment, she is someone I can always count on. She is my
wife. I need no other. She is the best in the world, regardless of what others may think about
theirs. You can think that way about your spouse and it is ok. Not sure where I would be without
my wife.


God, well, that is an easy one for me. Perfect in all ways, the very essence of love, mercy,
and grace, yet still bigger than I can comprehend. He is faithful, keeps his promises, and helps
me grow daily.


You see, there are constants in all of our lives amongst the inevitable changes. Even though
there are times we might be away from those constants, for example  no sweet tea in Japan, or
no wife on deployments. God is everywhere. Tere is the hope of reunions and the knowledge of
faithful support.


As we go through changes, I encourage us all to make every opportunity of where we are,
and celebrate the constants in our lives.


Community Announcements


Award points authorized  for Sailors supporting global operations
By MCC (SW) Maria Yager,
Navy Personnel Command Public Affairs


The Navy announced plans June 3 to increase the
maximum number of award points authorized when
computing the final multiple on Navy-wide
advancement exams for Sailors with in-theater service
as outlined in NAVADMIN 167/09.


"Since the earliest stages of Operation Iraqi
Freedom, the performance and advancement results
of Sailors have been monitored to ensure that in-theater
service does not disadvantage Sailors. Where
warranted by the data, policy adjustments have been
implemented to counter in-theater advancement
challenges," said Vice Adm. Mark Ferguson, chief of
naval personnel, in the message.


"This action is intended to prevent the exclusion
of in-theater award points for those Sailors who
currently have the maximum award points for their pay
grade," said Ferguson.


The new policy takes effect in August for Reserve


advancement cycle 085 and September for the active-
duty advancement cycle 204. Sailors who have served
more than 90 consecutive days in Iraq, Afghanistan,
the Horn of Africa, Kuwait, Guantanamo Bay, Joint
Task Force 515, or Joint Force Special Task Force-
Philippines after Oct. 24, 2001 are authorized a two-
point increase to the maximum award points authorized.


This increases the maximum number of award
points to 12 for E-4 and E-5 candidates and 14 points
for E-6 candidates.


"There are a lot of [hospital] corpsmen who miss it
by half a point. So, any help is appreciated," said
Hospital Corpsman 2nd Class (FMF) Adrian Evans,
assigned to Navy Branch Health Clinic aboard Naval
Support Activity Mid-South.


Evans completed two deployments to Iraq as a
platoon corpsman for the 2nd Marine Division Fleet
Marine Force. With his prior awards and a recent Navy
Achievement Medal, Evans is maxed out on award
points, but, the new policy will allow him to get credit
for his overseas contingency service on his next


advancement exam.
In addition to extra award points for exams, the


Navy has offered Sailors other advancement incentives
for serving in-theater.


According to NAVADMIN 276/08 all chief petty
officer and limited duty officer candidates who are
eligible, meet the requirements and have the
commanding officer's approval are waived from the
advancement examinations while serving in-theater.


NAVADMIN 077/05 explains how Sailors can earn
accelerated advancement through the Combat
Meritorious Advancement Program. In order to qualify
for the program, Sailors must currently be in pay grades
E1 through E5. The program is not authorized to
promote Sailors to E7 or above.


"When you compare the time and environment a
non-operational corpsman gets to study versus an
operational corpsman, anything extra helps," said
Evans.


For more news from Navy Personnel Command,
visit www.navy.mil/local/npc/.
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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Caterer – NF-03, $10.78 - $15.00/hr. Club Alliance (1 Flex).
Assistant Club Manager – NF-03, $10.78 - $13.00/hr. CPO Club
(1 RFT).
Food Service Supervisor – NF-03, $10.78/hr. Food Court (1 RFT).
Bartender – NA-05, $10.72/hr. Club Alliance (1 RFT/1 Flex).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/2 Flex),
Food Court (1 RFT).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex), O’ Club
(1 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (1 RFT/5 Flex), CPO Club
(1 RFT/2 Flex), Club Alliance (1 Flex).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (1 RFT/4 Flex),
Club Takemiya (1 Flex).
Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex), CPO Club (1 RFT).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).
Marketing Representative – NF-03, $10.78/hr. Marketing (1 RFT).
Purchasing Agent – NF-03, $10.78/hr. Procurement (1 RFT).


Child Development Program
Program Assistant – CY-02, $9.45/hr. Main CDC (1 RFT), Ikego
(8 Flex).
Operations Clerk – NF-02, $10.00/hr. Ikego CDC (1 Flex).


Community Activities Division
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Program Assistant – CY-02, $9.45/hr. Youth Center – Negishi (1 Flex),
Yokosuka (1 Flex), Teen Center – Yokosuka (1 RFT/2 Flex), Negishi (1 Flex),
Youth Sports – Yokosuka (1 Flex), Ikego 1 RFT).
Food Service Worker –  NA-03, $9.29/hr. Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.62/hr. Wood Hobby Shop (1 RFT/
1 Flex).
Operations Clerk/Driver – NF-02, $8.62/hr. Yokosuka Youth Center (1RFT).


Recreation Division
Boat Maintenance Worker – NA-05, $10.72/hr. Green Bay Marina
(1 RFT).
Projectionist – NA-07, $12.10/hr. Theater – Yokosuka (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Theater (1 Flex).
Recreation Assistant – NF-02, $8.62/hr. Outdoor Recreation – Special
Events (1 Flex).
Recreation Aide – NF-01, $7.00/hr. Single Sailor (1 Flex).
Paintball Attendant – NF-01, $7.00/hr. Ikego Campground (2 Flex).
Recreation Aide – NF-01, $7.00/hr. Marina (1 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex).
Duty Manager – NF-02, $8.62/hr. Athletics (1 RFT/1 Flex).
Clerk Typist – NF-01, $7.30/hr. Athletics (1 Flex)
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (2 RFT/1 Flex).
Swim Instructor – NF-02, $8.62/hr. Aquatics (11 Flex).
Lead Lifeguard – NF-02, $8.62/hr. Aquatics (1 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (2 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
Applications and forms for local/Japan-wide vacancies must be received at the


HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.
Applications may also be submitted through the drop box located at the front entrance
of the HRO, Yokosuka building. These applications must be in the drop by close of
business (4 p.m.) of the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-09.
Open: 02-27-09, Close: 08-27-09.  Cutoffs be established until filled.
Medical Instrument Technician (Ultrasound) –YI-649-02, NH-47-09.  Open:
05-18-09, Close: 06-18-09.


NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8


a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
General Office Clerk, NF-1 – Navy Lodge.  *$6.55-$9/hr. (1 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$6.55-$8/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store.  *$6.55-$8/hr. (3 RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7-$9/hr. (2 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (4 Flex)
Security Guard, NF-1 – Main Store.  *$7.50-$9/hr. (2 Flex)
Receptionist, NF-1 – Beauty Salon Yokosuka.  *$7-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Beauty Salon Yokosuka.  Commission (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr. (1 Flex)
Administrative Specialist, NF-3 – Administration.  *$26,390-$37,167/yr. (1 RFT)
Laborer (Visual Merchandising), NA-2 –Visual Merchandise.  $8.59-$10.02/hr.
(1 Flex)
Manicurist (Nail Tech), NA-5 – Ikego Beauty Salon.  Commission (1 Flex)
Food Delivery Operator, NA-2 – Food Services/Ikego.  $8.59-$10.02/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission (1 Flex)


*Salary based on experience


Miscellaneous
Chapel of Hope, Yokosuka, Ikego and Chapel of the Rising Sun, Negishi


Roman Catholic Director of Religious Education
Roman Catholic Youth Ministries


Positions above – Prior experience required, Navy Chapel preferred.  Period:
4th quarter of FY2009.


For Chapel of the Rising Sun, Negishi
Organist for General Protestant service
Organist for Roman Catholic service
Roman Catholic Priest


For Chapel of Hope, Yokosuka
Organist for General Protestant service
Organist for Protestant Liturgical service
Organist for Gospel Praise service
Protestant Choir Director
Organist for Roman Catholic service
Roman Catholic Choir Director


For Chapel of Hope, Yokosuka, Ikego and Chapel of the Rising Sun, Negishi
Protestant Director of Religious Education
Protestant Youth ministries
Roman Catholic Director of Religious Education
Roman Catholic Youth Ministries
Roman Catholic Priest


Positions above – *Period: for FY 2010.  For more information, please call FISC
Code 200 Contracting office, Masami Kobayashi at DSN 243-6835 or local Phone
(046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Congratulations on the birth of your baby!


Gina Hoffman and William Hoffman are the proud parents of CHARLES ALDEN
HOFFMAN born May 9, 2009 at 8:10 a.m., weighing 6 pounds 14 ounces.


Deron Murphree and Rochelle Murphree are the proud parents of AVA MADISON
MURPHREE born May 11, 2009 at 5:37 p.m., weighing 6 pounds 6 ounces.


Roger Schnepf and Krystle Schnepf are the proud parents of PENELOPE DUTCH
SCHNEPF born May 13, 2009 at 9:29 p.m., weighing 8 pounds 1 ounce.


Juan Juvera and Cara Juvera are the proud parents of JULIAN KOA JUVERA
born May 14, 2009 at 2:50 p.m., weighing 7 pounds 13 ounces.


Anthony Jordan and Mei Jordan are the proud parents of AMY SHAYANN
JORDAN born May 18, 2009 at 2:30 a.m., weighing 7 pounds 1 ounces.


If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 1558.


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, June 15
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days):
June 15-19, this class will be held at the Benny Decker Theater.
English as a Second Language10 a.m. (2 hrs.)
Enjoying Japanese Foods 9 a.m. (4 hrs.)
Managing Your Transition (TAMP) 8 a.m. (5 days)


Tuesday, June 16
Car Buying Strategies10 a.m. (1.5 hrs.)
Space A Travel / EML Brief 1 p.m. (1 hr.)
Ikego – Employment Overview and Tips 10 a.m. (1.5 hrs.)


Wednesday, June 17
Basic Breastfeeding 2 p.m. (3 hrs.)
Getting Started Teaching English 10a.m. (2 hrs.)
Japanese Spouse Group 10 a.m. (2 hrs.)
Teen AOB/ICR 3 p.m. (1.5 hrs.):
Thrift Savings Plan Overview 11:30 a.m. (1.5 hrs.)
Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, June 18
English Teachers Networking Group 10 a.m. (2 hrs.)
International Spouse Support Group 10 a.m. (1.5 hrs.)
Ikego – Play Morning 9:30 a.m. (1.5 hrs.)
Pre-Marriage Seminar 9 a.m. (1 day)


Friday, June 19
Credit Management 11:30 a.m. (1.5 hrs.)
Interview Techniques 1:30 p.m. (2 hrs.)
Sponsor and Sponsor Coordinator Training 2 p.m. (1.5 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
June 22 Area Orientation Brief and Intercultural Relations Class


English as a Second Language
June 23 Government Employment Tips


Ikego – Kid’s Craft Class
June 24 10 Steps to a Federal Job


Effective Resume Writing
June 25 The Basics of Retirement Planning


Ikego – Play Morning
June 26 Home Buying Basics


Yokosuka – Play Morning
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Automobiles


’95 Honda CRX Del Sol.  Red, hardtop convertible,
60,000 km.  Japan looks even better without top!  $1,500.
Call Jim weekdays 269-6144, evenings and weekends 080-
3730-8537, or jdoman@aol.com.
Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact Mike
for more details by e-mail at: mike@angelmotorsjapan.com
o r  b y  p h o n e  a t :  0 9 0 - 8 0 1 9 - 6 3 7 2 .  We b  s i t e :
www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking for
to drive in Japan or to send back home, with reasonable
prices.  Save more $$ as you buy for us.  Clean and good
condition we will help you to make shaken or any other
document you may need help with.  Please contact Anne,
lunawamb@hotmail.com, 090-9150-6227.  Naka-ku,
Yokohama.
Need dependable well maintained transportation?
1994 Nissan Serena Van.  JCI January 2010.  $1,000 obo.
1993 Toyota Carina.  JCI April 2010.  $800 obo.  Buy both
for $1,500 obo.  FMI, call 246-7999.
Sale Sale Sale.  ’95 Honda Inspire, 50,000 km, $1,595.
’00 Nissan Cube, 63,000 km, $2,195.  For more information,
c a l l  0 9 0 - 9 6 8 6 - 7 1 6 2 ,  o r  e - m a i l  a t :
unitedmotors7@gmail.com.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka entrance
#7 on Yoko Yoko.  15 minutes from the base.  Come and
check our stock.  English Spoken.  93-2 Yamanaka,
Yokosuka.  E-mail: auto@casper.co.jp.  Web site:
www.casper.co.jp.  Call (046) 853-2110.


Wanted


Announcements


Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available from
5:30 a.m.  Contact 243-4511 or 090-2915-3782. Supervisory
and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-2915-3782まで電話ください。
Help Wanted!  Seeking an event assistant to take part in
occasional international events in Tokyo.  Person must be
friendly, patient and preferably American female.  U.S.
$10~15/hr. (depends on the type of event) plus transportation
fee.  Schedule is flexible, most events will take place on
weeknight and weekend.  mami@devotion.jp.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to place
your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at Asahi
Advertising, Inc. The fee is $1 for every 10
additional words.  These rates are for Department
of Defense servicemembers, family members or
civilian personnel only.  Prices for all other ads
must be separately negotiated with Asahi
Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall be
made available for purchase, use or patronage
without regard to race, color, religion, sex, national
origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor
of the purchaser, user or patron.


For more information,  please cal l  Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi, account
executives.  Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


2 BZ 2 CLEAN?  House cleaning service can be scheduled
to meet your routine needs.  On or off base.  Please leave
message and call back number.  Call 080-3489-7657.
Aloha Aroma – Estetiq Salon.  Aroma therapy, Detox,
etc…  Body therapy, 60 min/$40.  Aroma therapy facial and
décolleté, $30.  Gift certificate available.  Please call Eiko,
241-4284 or 090-1802-8889.  On-base Yokosuka.  E-mail
to: aloaroty@hotmail.com.  Licensed Therapist.   日本語で
どうぞ！
Amber Jewerly.  Lithuania direct import.  High Quality.
Must see.  Great Gifts!  Wholesale prices.  Bring friends,
save.  Distributer also wanted.  Have fun, make money.  Meet
on base weekly.  Call Ruta, 090-4426-9737.
Buyers Market in Fabulous Las Vegas!  House prices
are at all time low.  Now is the time to buy your dream
home/investment.  I specialize in representing buyers.  No
cost to you, seller pays.  VA financing 100%!  Let me find
the right house for you and negotiate the best deal for you.
Let me know the dream house you are looking for!  Contact
me.  E-mail: realtorchriscobb@gmail.com.  Web site: http:/
/christopherccobb.las.mlxchange.com.  Cell phone: (702)
630-0790.
Dog Lovers Attention.  Looking for Dog Hotel while
you’re away?  Offering Dog Camp for solving behavioral
problem training by bilingual professional if necessary.  Send
your tail-wagging-friend over to beautiful Hokkaido and
we’ll have them fly back and drop off at your area.  Visit
one-to-hounds.com.
Education Administrator.  Do you desire a quality home
school education for your child?  Then I have a solution to
meet your needs.  I administer the accredited self-pace school
program, School of Tomorrow (A.C.E.).  Your child can
finish high school or establish a solid academic foundation
and excel.  Now accepting students for the 2009-2010 school
year.  Advance kindergarten-12th grade.  Call 241-3116 and/
or 080-3526-0172 for an interview.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or (046)
896-2474 for appointment.
In-home pet sitting service.  Happy pet will love and
care for your pets when you are away home!  Visit our Web
site: www.happypetyokosuka.com.  Contact 090-1207-3689/
email: happypet_yokosuka@yahoo.co.jp.
KRush Photography.  Specializing in babies, milestones,
maternity, and family portraits.  We’re also great for senior
portraits, special events, and all of your other photography
needs!  Visi t  krushphotography.com, or e-mail :
Cindy@krushphotography.com.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-3592-
8809.
LTO Runs and Junking Services.  Japanese inspection,


new registration, transfer registration, deregistration, change
of address, road tax, temporary plates, could junk and
deregister your car in a day or less, on base or off base OK.
Eight years experience.  Call Fe at 241-4954 or 090-9317-
8259.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  Call Mylan
anytime at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-4057-3062.  Arlin.
LTO Runs and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, change of
address.  Road tax, temporary plates.  日本語もOK。  Call
Cherry, 080-5046-0689.
Fast and friendly service and Free Junking.  Call
the only local Japanese LTO runner in town!  You got
questions, I got answers!  Call Reiko at 241-3100/080-5497-
2600, or e-mail: reikoltoruns@yahoo.com.  日本語もOKで
す！
LTO Run and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, road tax,
temporary plates.  Call Jackie, 080-6657-9716, 080-3394-
5445 and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer registration,
minicars, change address, road tax, deregistration, base
inspection, JCI renewal. Please call Theresa, 241-3427 or
080-3392-4384.
LTO Run and Junking Services.  New registration,
Japanese inspect ion,  renewal ,  t ransfer  address,
deregistration, road tax, title transfer and T-plates.  Call Elvie
at 090-4585-8329.
Partylite Candles.  Do you love candles and Home Décor?
Would you like to earn an extra income for your family?
Visit  my Web site: www.partylite.biz/ruckhaber.
pruckhab@americablejapan net.  Call Trish, 241-3170.
PCSing to Hawaii?  Consult your real estate needs with
Coldwell Banker agent in Yokosuka!  Call Etsuko Fields
(RA) at 090-1469-6325 for an appointment.  日本語でもど
うぞ！


ASSEMBLY OF GOD Kanazawa Christ Church
English Service.  Located 15 minutes from the base.
Join us for fellowship and worship at 10:30 a.m. on
S u n d a y s .   F o r  m o r e  i n f o r m a t i o n ,  e - m a i l :


Positions


URGENT!!  Facility Engineer.  Requirements: *Over
five-year on-the-job experience for building maintenance
(preferably heavy electrical machinery).  *Business level
English and Japanese (read, write and speak).  *Workplace:
Tokyo metropolitan area.  *Possess a valid work visa.  *Pay:
¥330,000/month and more depending on experience.
*Transportation cost paid (Max. ¥40,000).  *Paid vacation
and holiday.  *Retirement age: 65 years old and above.  For
more details, contact Ms. Watanabe at: m-watanabe@s-
mt.co.jp.  Shin-ei Real Estate Co., Ltd.


Yard Sales


Yard Sale.  Rain or Shine.  Saturday, June 13, from 10
a.m.-4 p.m.  Yokosuka Base Tsubaki Party Room across
from the fire station on First Avenue.  GREAT DEALS!!


kcces@seaple.icc.ne.jp, or call (045) 788-6282.  You can
also visit our Web site at http://www.geocities.com/kcces3/
jp.html.  “I was glad when they said unto me, Let us go
into the house of the LORD”
C o n t r a c t o r s / D o D  C i v i l i a n s  o n  T D Y  t o
Yokosuka?  Why stay in a hotel when you can have
something better?  Save most of the Perdiem you are
e n t i t l e d  t o  f o r  f o o d !   C o n t a c t
yamasmit@jcom.home.ne.jp, 080-5436-8408.
High Quality Indian Cuisine in Yokosuka.  We are
using charcoal and natural soil made oven for baking nan
and tandoor items.  Five-minute walk from More’s City.
We use highly selected ingredients to ensure food quality
is as perfect as Indian hotel restaurant’s standard.  Great
food.  Reservations required for groups four or more.  Web
h t t p : / / w w w. y o k o s u k a i n d i a n . c o m    h t t p : / /
www.indiancurry-bayleaf.jp  http://r.gnavi.co.jp/b186300
Tel. (046) 821-1922, 080-3015-1749.  Monday closed.
Parking available.
Japanese/American Cultural Exchange Club.  Learn
English and about cultures.  First three Wednesdays – 6:30
to 8:30 p.m.  Near front gate.  Contact Morris at
m o g a t o r 2 0 0 3 @ y a h o o . c o m ,  o r  H .  S u z u k i  a t
suzukih39@kyp.biglobe.ne.jp.
PCS MOVE OR RELOCATION MOVE.  If you are
relocating to Norfolk, Va Beach Chesapeake or surrounding
area and need the help of a local realtor who specializes in
Military moves to this area or just want to search the area,
please go to www.mikenarlis.com, or e-mail me at
mnarlis@williamewood.com.  I can also send out a
Relocation package, just provide me with your APO.
Thanks Mike Narlis.
TIF Miscellaneous International Party Shibuya,
June 13, Saturday, 6:30-9 p.m., Shibuya T’s Salon.
Held by Japan’s biggest international friendship site.  Meet
300 people.  Beer, cocktails and soft drinks are all you can
drink!  Snacks are also provided!  ¥3,000.  http://
www.miscellaneousparty.com.  Call 080-2001-0512,
party@goover.co.jp.
Very nicely furnished apartments close to
Womble Gate.  One and two bedrooms.  Flat screen
TV, cable, DVD, internet, washer, dryer.  Complete
kitchen needs.  Use of bicycle, much more.  Cater to
TDY personnel,  weekly or monthly.  Reasonable
requests considered.  Contact Saya at (046) 807-3183
or 090-6161-1523.
Yokohama World Friends International Party, June
20, Saturday, 6:30-9 p.m., Restaurant Forest
Avenue.  Biggest international party in Yokohama.  Meet
150 people.  20 kinds of free cocktails.  Free snacks.  ¥3,000.
http://www.worldfriends-party.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental,
Baptist church with a military heart.  Choumi Building, 27-
6 Ogawacho (Across from Mikasa Park).  For more
information, call (046) 823-4654 or 080-3179-9516.
www.ybcjapan.org.
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Konnichiwa


CFAY Security MA1 Keith Danalewich trains and educates a military working
dog at the new dog kennel.


Photo by Yuji Kawabe


Where is your hometown?                                                 Palos Hills, Illinois.


How long have you been in Japan?                                                  Three months.


What is your favorite sport?                                                                          Football.


What is your life goal?                                                        To run my own kennel.


Sailors of Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC), Yokosuka stand in formation awaiting a personnel inspection by SRF-
JRMC Commanding Officer Capt. Stephanie Douglas.


Photo by Ronald Suluki


YN2 Joshua Laskowski (left) and YNC Timothy Willis of CFAY Admin clear away
debris from a gravesite located at the Yokohama Yamate Gaijin Bochi (Foreiner's
cemetary) during a community relations project May 21. Established in 1859  the
cemetary houses more then 4,500 graves, which include those of government
employees, missionaries, teachers, journalists, traders, ships' crewmen, and
military from 41 nations.


Photo by Sean Dath


Marines from Fleet Anti-Terrorism Security Team Pacific (FASTPAC) practice room
clearing in the hanger bay aboard USS George Washington (CVN 73).


Photo by MC1 John M. Hageman
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Asahi Advertising
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Phone: 243-5607/3003


The editorial content of this newspaper is
edited and approved by the public affairs office
of Commander, Fleet Activities Yokosuka.


This newspaper is an authorized publication
for members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.


The appearance of advertising in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising of
the products and services advertised.


Everything advertised in this newspaper shall
be made available for purchase, use or
patronage without regard to race, color, religion,
gender, national origin, age, marital status,
physical  handicap, political affiliation or any other
non-merit factor of the purchaser, user or patron.
If a violation or rejection of this equal opportunity
by and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.


Published by Asahi Advertising, a private firm
in no way connected with DOD or the U.S. Navy,
under the exclusive contract with the U.S. Navy.
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Changes regarding Common
Access Card (CAC) appointments
and procedures – Effective June 1,
2009  the  on l ine  appo in tmen t
scheduler for Personnel Support
Detachment Yokosuka is no longer in
service.  Walk-in service is Mondays
through Fridays, from 8 a.m. to 2 p.m.
Head of the line privileges are as
follows: Senior Officers (O-4 and
above), Senior Enlisted (E-9), and
Civil Service employees (GS-12 and
above). Additionally, Department of
Homeland Security has established
new rules for documents that are
required for  ident i f icat ion and
Issuance, or Re-issuance, of CAC
Cards. Department of Defense (DoD)
Civilian Employees Applicants need to
bring two forms of ID, a letter of
E m p l o y m e n t  a n d  E m e r g e n c y
Essential Form (DD Form 2365), if
applicable.  DoD Civilian Dependents
need to bring two forms of ID, DD
Form 1172 signed by the sponsor and
a letter of Employment.


2009 Base Decal Reminder – All
vehicle owners are required to have
a 2009 USFJ Form 15 Base Decal
affixed to their vehicles no later than
June 15.  Personnel who attempt to
enter Yokosuka Base or Ikego/Negishi
housing areas after this date without
a 2009 Base Decal will be turned
away.  Vehicles presently on these
installations after this date without a
2009 Base Decal will be impounded
until a new decal is obtained or the
vehicle will be removed from the
installation.  Contact the Vehicle
Registration Office at 243-5011/5896
for more information.


Formation Running Through CFAY
Housing Areas – Rules regarding
formation running through CFAY
hous ing areas per ta ins  to  a l l
commands, organizations and all
military and civilian personnel at all
times while on board CFAY and is in
accordance with COMFLEACTINST
5800.2F. Formation runners shall run
with the flow of traffic and in the correct
traffic lane.  Road guards shall be
posted at least ten meters ahead and
behind of the formation to alert
vehicular traffic to slow down. Road
guards shall wear reflective vests and
during hours of darkness shall carry
cone lights. Formations shall not call
cadence and will endeavor to remain
as quiet as possible when passing
through housing areas, especially
during housing quiet hours of 10 p.m.
to 8 a.m. Sunday through Thursday
and midnight to 8 a.m. Friday and
Saturday. Excessive disturbances and
noise will not be tolerated at any time.
All running cadences must be in good
taste and not contain insulting and/or
offensive language. No formation
running is allowed in the housing areas
located in Ikego and Negishi.


Shipment of POV Policy Change –
In accordance with the Joint Federal
Travel Regulations (JFTR), Privately
Owned Vehicles (POV) are only
allowed to be shipped port to port and
no line haul to ultimate duty station is
authorized. Although in the past,
Yokosuka service members were able
to pick up and drop off their POV here
in Yokosuka but due to financial and
JFTR limitations, the service of picking
up and dropping off POVs in Yokosuka
will no longer be available. While you
are still authorized to ship vehicles in
and out of Japan, as of June 15, 2009,
personnel receiving and/or shipping
their POV will be required to do so
through the 836th Transportation
Battalion, SDDC, Yokohama North
Dock vice here in Yokosuka. The POV
processing center at Yokohama North
Dock is for all Department of Defense
agencies within the Kanto Plain.
Contact the Yokosuka personal
property office at 243-6314 or 243-
5426 for more information.


Contact Lens Services at U.S. Naval
Hospital Yokosuka – To continue to
m e e t  i n c r e a s i n g  o p e r a t i o n a l
demands, the eye clinic at U.S. Naval
Hospital (USNH) Yokosuka will no
longer offer contact lens services,
effective immediately. The clinic will
continue to provide prescriptions for
eye glasses and complete ocular
health care. Those with existing contact
lens prescriptions may be able to order
lenses through the Navy Exchange or
online. Off base providers also offer
contact lens services and a list of local
optical shops is available under the
“ N e w s ”  l i n k  a t  h t t p : / /
www.nhyoko.med.navy.mil or can be
picked up at the eye clinic on the fifth
floor of the hospital. Please remember
that this service is not covered by
TRICARE.


U.S Consumer Product Safety
Advisory – The U.S. Consumer
Product Safety Commission, in
cooperation with Southern California
Candle Co. Inc. ,  announced a
voluntary recall of Lumetique Botanika
Candles.  The glass containing the
candle can break during use, posing
a fire hazard.  Consumers should stop
using the product immediately unless
otherwise instructed.  The recalled
candles were sold under the DayNa
Decker “Botanika” brand in 16 ounce
green glass vessels, 4 inches wide by
5 inches high.  Botanika candles in
the smaller 3 ounce and 6 ounce sizes
are not included in the recal l .
Consumers should contact Lumetique
to receive a full credit toward the
purchase of DayNa Decker brand
products by calling Lumetique toll-free
at (888) 872-0228 between 9 a.m. and
5 p.m. PST Monday through Friday,
or visit the firm’s Web site at http://
www.daynadecker.com.


Tobacco Use On Base – Tobacco
use is the single largest cause of
preventable premature mortality in the
U.S. among adults.  Smoking-related
health care and productivity loss cost
the Department of Defense (DoD)
nearly a billion dollars each year.
Cigarette smoking may cause heart
disease, several kinds of cancer, and
chronic lung disease.  Because the


health of tobacco users is adversely
affected and because the health of all
personnel must be protected by
providing a safe, healthy and non-
polluted workplace, the Navy’s vision
is to be tobacco free.  Time spent for
tobacco use shall occur only during
approved break periods in designated
tobacco use areas.  Tobacco use is
prohibited during time authorized for
phys ica l  f i tness ,  t ra in ing  and
conditioning.  Smokeless tobacco use
is only permitted in designated
tobacco use areas.  Where smokeless
tobacco use is permitted, tobacco spit
shall be held in containers with sealing
lids to prevent odor and accidental
spills.  The distance from building
entry/egress which tobacco users
must maintain is to be determined by
commanding officers and must be at
least 50 feet from any building
entrance.


DBIDS Registration – Don’t forget to
register in the Defense Biometric
Identification Data System (DBIDS)!
Due to the updated Non-combatant
Evacuation Operation (NEO) plan,
increase in force protection and
random anti-terrorism measures, all
military, civilian employees, Navy
contractors and their family members
including children 10 years of age and
older, Master Labor Contract (MLC)
employees and local contractors on
board Yokosuka Base or assigned to
afloat units are required to register in
DBIDS.  Personnel that are currently
registered in DBIDS but have had
changes to their profile must come in
and update their information.  The
DBIDS registration office is located at
the main gate inside building 1495.
Customer service hours are Monday
through Friday from 7 a.m. to 4 p.m.
横須賀基地に関係する軍人、軍属、契約従
業員及び10歳以上のご家族、MLC従業員、契
約業者の方は全て指紋認識データシステム
（DBIDS）に登録する必要があります。既に
登録された方で、データに変更がある方
は、1495ビルのDBIDS登録事ｱ所でデータの
更新を行って下さい。受付は月～金曜の午
前7時から午後4時まで。


BZ: I would like to say “Thank you very
much” and give a “BZ” to MA1 Burch.
This extremely professional Sailor
recently helped my wife with her
voluntary statement issues and
problems she was having.  MA1
Burch, this base needs more people
like you!  Thanks again.


BZ: To housing office.  My experience
at the Housing Office has been
absolutely outstanding.  Whi le
everyone has been courteous and
knowledgeable, I would really like to
extend my personal thanks from my
family, and self to Ms. Miki Ceselsky
and Ms. Yumiko Hashimoto.  They
are absolutely incredible assets to
your office.  Largely due to the
housing policies at Yokosuka these
women walk a mine field each and
every day.  They have to deal with
the frustrations of personnel – in
par t icu lar  senior  personnel  a t
Yokosuka routinely.  This is no easy
task  and ye t  they  do i t  wh i le
m a i n t a i n i n g  e x e m p l a r y
professionalism and courtesy.  I
would l ike that they receive my
personal thanks and that of my family.


Unquestionably, they deserve a pay
raise and bonus.  Thank you Ms.
Ceselsky and Hashimoto – your
efforts have really made Yokosuka a
much better place than you will
know!!


New CFAY Web site URL – Effective
i m m e d i a t e l y ,  i s  h t t p s : / /
w w w. c n i c . n a v y. m i l / y o k o s u k a /
index.htm


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Yokosuka commemorates the historic battleship Mikasa
Story by MC1 Geronimo Aquino and
MC2 Gabriel S. Weber,
Navy Public Affairs Support Element West,
Japan


Representatives from the U.S. Navy, Japan
Maritime Self-Defense Force (JMSDF) and the City
of Yokosuka attended a commemoration ceremony
May 27 aboard the Japanese battleship Mikasa.


The battleship was the flagship of Admiral
Heihachiro Togo, Commander in Chief of the
Japanese Combined Fleet during the Russo-Japanese
War (1904-1905).


Most noteworthy was the Mikasa performance in
the Battle of Tsushima Straits on May 27, 1905, where
her contributions ensured the victory of the Imperial
Japanese Navy over the Russian Baltic Fleet.


Commander U.S. Seventh Fleet Vice Adm. John
M. Bird spoke during the ceremony, highlighting the
efforts of Fleet Admiral Chester Nimitz to restore and
preserve Mikasa, which fell into disrepair following
her decommissioning in 1923.


“The story of this ship also highlights the strong bonds
of friendship between two navies; the United States Navy
and the Kaijou Jieitai (Self-Defencse Force),” said Bird.
“As history shows, the victory of Admiral Togo and


Mikasa also inspired Nimitz and led to a long
association of respect, admiration and professional
friendship that continues today between our two
navies.”


Mikasa was opened to the public again on May
27, 1961, the 56th anniversary of the Battle of
Tsushima Straits. She has, since, become a familiar
landmark to Yokosuka residents, including the
neighboring Commander Fleet Activities Yokosuka
service members and their families.


Ryoichi Kabaya, mayor of Yokosuka City, also
emphasized the presence of JMSDF and U.S. Navy
bases in the city of Yokosuka and some of the
influences shared by their American neighbors with
the city and surrounding communities.


“Yokosuka was developed historically as a Navy
base town,” he said. “We are very proud of our city
that has bases that protect national security. The
symbol of this town is the Mikasa memorial ship.
Besides the Mikasa, we are now working on new
Yokosuka projects to try and reach as many people
as possible.”


A statue of Admiral Heihachiro Togo, who was
Commander in Chief of the Japanese Combined Fleet,
stands near the Japanese battleship Mikasa in
Yokosuka City. The Mikasa was Togo's flagship during
the Russo-Japanese War from 1904-1905.


Photo by Mark Elrod, CFAY Public Affairs


GW, CVW-5 finish COE, ready for summer deployment
Story by Mass Communication Specialist 3rd Class John J. Mike,
USS George Washington (CVN 73) Public Affairs


USS George Washington (CVN 73) and embarked Carrier Airwing (CVW) 5
successfully completed a Combat Operations Efficiency (COE) evaluation June 2.


The COE certification, sometimes called a “blue-water certification,” allows the
ship and air wing team to launch and recover aircraft without the requirement for a
divert airfield if operationally necessary.


“The Airwing 5, George Washington team came together to complete this
evaluation better and sooner than anyone expected following our extended
maintenance period,” said GW Commanding Officer, Capt. David A Lausman.  “That
success is truly a testament to the hard work and professionalism of all of the 5,000
Sailors onboard from the aircraft directors on the flight deck to the helmsmen steering
the ship and from the maintainers keeping our aircraft flying to the culinary specialists
preparing our food in our galleys.


“That teamwork is what makes us America’s 911 strike group, fully ready to go
anywhere in the world to execute the orders of the president of the United States.”


The certification process began back on May 23, with the evaluation phase
beginning May 31, according to GW Air Officer Cmdr. Mark Stoops. The GW/CVW-
5 team was required to meet established criteria of efficiency and safety during aircraft
launch and recovery operations throughout two consecutive days.


Stoops said the two major criteria involved in a successful COE evaluation are
event factors and combat boarding rates. Event factor represents the average amount
of time it takes GW to launch and recover aircraft per cycle, and combat boarding
rate is the average amount of attempts it takes an aircraft to land onboard.


“We did very well in both of those areas, which are hard to meet,” Stoops said.
“It’s a big hurdle—a fun hurdle to face, and a good hurdle to get over.”


Cmdr. Steve Blasch, GW’s assistant air officer, pointed out that the safe and
efficient launch and recovery of aircraft requires teamwork at every level.


“The guys on the deck are phenomenal, and the work they do on a daily basis is
amazing,” he said. “But you can’t overlook all the other Sailors, from those in the
superstructure navigating the ship to the engineers below decks making us steam and
getting wind over the deck.”


The qualification is the last test for GW and CVW-5 before their upcoming summer
deployment.


An EA-6B Prowler from the Gauntlets, Electronic Attack Squadron (VAQ) 163,
makes its final approach to land aboard USS George Washington (CVN 73).
Recently, George Washington successfully completed its Combat Operations
Efficiency evaluation in preparation for its first annual summer deployment.
Photo by MC1 John M. Hageman, USS George Washington (CVN 73) Public Affairs


“This initial qualification gets us started as we begin our exercises through the
summer on deployment,” said CVW-5 Commander Capt. Michael S. White.


“The real element we’ve been working for is to build the CVW-5 and GW team,”
White said. “The good part is everyone is very professional—they know what they’re
doing in their jobs, and it’s just a matter of building communication lines so we work
better together.”


GW is the flagship of the George Washington Carrier Strike Group, commanded by
Rear Adm. Kevin M. Donegan and comprised of CVW 5, Destroyer Squadron (DESRON)
15, and guided missile cruisers USS Shiloh (CG 67) and USS Cowpens (CG 63).
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


船荷船積事務職 4 DDYJ-024-09(A) I,II June 16, 09


技師職（電気) 7 SRFJRMC-119-09 I,II,III,IV July 8, 09


技師職（電気) 7 FEC-CI-001-09(R3) I,II,III,IV Aug. 4, 09


技師職（環境) 7 SRFJRMC-161-08(R3) I,II,III,IV July 23, 09


技師職（一般) 7 FEC-CI-003-09 I,II,III,IV June 22, 09


技師職（一般) 7 FEC-CI-006-08(R4) I,II,III,IV June 23, 09


エンジニアリング専門職（材料) 6 SRFJRMC-104-09 I,II,III,IV June 18, 09


エンジニアリング専門職（材料) 6 SRFJRMC-124-09 I,II,III,IV July 13, 09


エンジニアリング専門職（材料) 6 SRFJRMC-132-09 I,II,III June 30, 09


エンジニアリング専門職（機械) 7 SRFJRMC-050-09(R) I,II,III,IV June 18, 09


エンジニアリング専門職（機械) 7 SRFJRMC-049-09(R) I,II,III,IV June 18, 09


一般補給品専門職 5 DDYJ-021-09(A2) I,II June 22, 09


住宅管理職 5 CFAY-500-03-09 I,II June 15, 09


企画分析職 6 SRFJRMC-135-09 I,II,III,IV June 22, 09


購買、契約補助職 5 FISC-19-09 I,II,IV June 8, 09


船積計画事務職 4 DDYJ-025-09 I,II June 16, 09


監督産業専門職 8 SRFJRMC-089-09(R) I,II,III,IV June 22, 09


補給･配送専門職 5 SRFJRMC-110-09 I,II,III,IV June 18, 09


事務系（事務系（事務系（事務系（事務系（IHAIHAIHAIHAIHA)))))


会計技術職 4 MWR-27-09 I,II,IV June 15, 09


救命職 3 MWR-26-09 I,II,IV June 15, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


製かん工 7 SRFJRMC-114-09(R) I,II,III,IV Aug. 4, 09


通信ケーブル接続工 8 NCTSFE-012-09 I,II,III,IV June 25, 09


フォークリフト運転手 6 DDYJ-026-09 I,II June 22, 09


フォークリフト運転手 6 DDYJ-027-09 I,II,IV June 23, 09


石工又はれんが積み工 7 SRFJRMC-113-09(R) I,II,III,IV Aug. 4, 09


塗装工（予防的維持作業) 5 FISC-21-09 I,II June 10, 09


船舶索具工 7 SRFJRMC-097-09(R) I,II,III,IV June 22, 09


一般船舶機械工 7 SRFJRMC-131-09(A) I,II,III,IV June 29, 09


サインペインター 6 FEC-PRY31-008-09 I,II,III,IV June 25, 09


保安系保安系保安系保安系保安系（（（（（MLCMLCMLCMLCMLC)))))


緊急活動隊派遣職 4 RDC-01-09(R) I,II,IV July 21, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


エンジニアリング補助職（安全) 4 SRFJRMC-127-09 I,II,III,IV June 15, 09


重車両運転手 6 FEC-PRY47-002-09 I,II,III,IV July 23, 09


補給配給事務職 3 SRFJRMC-128-09(A) I,II,III,IV June 15, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


バーテンダー 4 MWR-HPT-19-09(R) I,II,IV July 15, 09


児童成育プログラム見習/補助職 2/3 MWR-HPT-29-09 I,II,IV July 2, 09


コック 4 NEX-HPT-072-09 I,II,IV June 17, 09


カウンターアテンダント 3 NEX-HPT-CAY-B03-09 I,II,IV Aug. 24, 09


カウンターアテンダント 3 NEX-HPT-CAY-C03-09 I,II,IV Aug. 24, 09


カウンターアテンダント・フォアマンA 4 NEX-HPT-035-09(R) I,II,IV June 16, 09


カスタマーサービスクラーク 3 NEX-HPT-076-09 I,II,IV June 22, 09


ハウスキーパー職 3 NEX-HPT-015-08(R7)(A)I,II,IV July 30, 09


ジャニター 3 MWR-HPT-27-09 I,II,IV June 22, 09


ジャニター 3 MWR-HPT-32-09 I,II,IV Aug. 6, 09


セールスチェッカー 3 NEX-HPT-SCY-A03-09 I,II,IV Aug. 24, 09


セールスチェッカー 3 NEX-HPT-SCY-B03-09 I,II,IV Aug. 24, 09


セールスクラーク 3 NEX-HPT-075-09 I,II,IV June 22, 09


サービスワーカー 2 MWR-HPT-SWY1-09(R2) I,II,IV July 15, 09


サービスワーカー 2 MWR-HPT-SWY2-09(R2) I,II,IV July 30, 09


ショートオーダーコック 4 NEX-HPT-069-09 I,II,IV June 22, 09


ウエイター/ウエイトレス 2 MWR-HPT-WWW-09(R2) I,II,IV July 30, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募


者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する場合で


す。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体的


には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含まれ


ます。


IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電


243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。


横須賀線開業横須賀線開業横須賀線開業横須賀線開業横須賀線開業120120120120120周年記念ＹＹスカ線フェスタ周年記念ＹＹスカ線フェスタ周年記念ＹＹスカ線フェスタ周年記念ＹＹスカ線フェスタ周年記念ＹＹスカ線フェスタ


JR横須賀駅、ヴェルニー公園で、6月に開業120周年を迎える横須賀線を記念
してイベントを開催します。


開催日： 6月13日(土)～14日(日)、午前10時30分～午後4時まで開催


オープニングセレモニーオープニングセレモニーオープニングセレモニーオープニングセレモニーオープニングセレモニー
13日（土）10時30分～ヴェルニー公園特設ステージにて。セレモニーの後、
すてきなプレゼントがありますので（先着200人）、直接会場へお集まりく
ださい。


成田エクスプレス新型車両展示成田エクスプレス新型車両展示成田エクスプレス新型車両展示成田エクスプレス新型車両展示成田エクスプレス新型車両展示
13日（土）12時～15時（最終受付午後2時30分まで）


リゾートリゾートリゾートリゾートリゾート2121212121黒船電車（伊豆急行車両）展示黒船電車（伊豆急行車両）展示黒船電車（伊豆急行車両）展示黒船電車（伊豆急行車両）展示黒船電車（伊豆急行車両）展示
14日（日）12時～15時（最終受付午後2時30分まで）


元祖・鉄道アイドル「豊岡真澄」出演元祖・鉄道アイドル「豊岡真澄」出演元祖・鉄道アイドル「豊岡真澄」出演元祖・鉄道アイドル「豊岡真澄」出演元祖・鉄道アイドル「豊岡真澄」出演
14日（日）のみ


記念グッズの販売記念グッズの販売記念グッズの販売記念グッズの販売記念グッズの販売


横須賀名産品の販売・飲食ブース横須賀名産品の販売・飲食ブース横須賀名産品の販売・飲食ブース横須賀名産品の販売・飲食ブース横須賀名産品の販売・飲食ブース
よこすか海軍カレーやネイビーバーガーなど横須賀のグルメが食べられます。


ホテルニューヨコスカでソファーベッドを差し上げますホテルニューヨコスカでソファーベッドを差し上げますホテルニューヨコスカでソファーベッドを差し上げますホテルニューヨコスカでソファーベッドを差し上げますホテルニューヨコスカでソファーベッドを差し上げます


平成21年7月～8月に、ホテルニューヨコスカ客室の家具入れ替えのため、ソ
ファーベッド３０～４０台を無料でご希望の方に差し上げます。なお、ソ
ファーベッド専用カバーは洗濯可能ですので、いつまでも清潔に保てます。
※ただし、運搬はご自分でお願いします。


開催日： 7月1日(水)～31日(金)まで
問合せ先：ホテルニューヨコスカ
TEL: 045-820-1111


寸法
●ソファーの状態のとき
幅： 約190cm
高さ： 約76cm
奥行： 約82cm
●ベッドの状態のとき
幅： 約190cm
高さ： 約50cm
奥行： 約98cm


ご興味のある方は下記までメールにてお問い合わせ下さい。
E-Mail: front@hotelnewyokosuka.co.jp


水産総合研究センター中央水産研究所横須賀庁舎一般公開水産総合研究センター中央水産研究所横須賀庁舎一般公開水産総合研究センター中央水産研究所横須賀庁舎一般公開水産総合研究センター中央水産研究所横須賀庁舎一般公開水産総合研究センター中央水産研究所横須賀庁舎一般公開


今年も恒例の研究所公開を行います。実験・調査機器や磯生物の展示、研究内
容のポスター紹介などを企画。海や海の生き物に興味のある方は、ぜひご来場
ください！お子様にもお楽しみいただける内容を準備してお待ちしています。


開催日： 7月18日(土)午前10時～午後3時
場所： 中央水産研究所横須賀庁舎（横須賀市長井6-31-1）
問合せ先：中央水産研究所横須賀庁舎
TEL: 046-856-2887


横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報
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Japanese motorcycle police, teach service members,
civilians advanced motorcycle riding techniques
Story and photo by Mark Elrod, CFAY Public Affairs


Japanese shirobai (motorcycle police) White Angels and White Knights teamed
up with instructors from Cape Fox professional services to hold advanced motorcycle
training at U.S. Army Garrison Yokomama North Dock May 28.


The White Angels and White Knights
are a group of Japanese motorcycle police
who, in addition to serving as law
enforcement officers, travel throughout
Japan teaching, or giving demonstrations
o f ,  advanced  moto rcyc le  r i d ing
techniques that they sometimes are
required to use in performance of their
jobs.


Status of Forces Agreement (SOFA)
status personnel are required to complete
basic rider course (BRC), experienced
rider course (ERC) motorcycle courses
prior to being permitted to ride in Japan.


According to Motorcycle Safety
Foundation RiderCoach Randy Mills,
who works for Cape Fox Corporation and
teaches the BRC, ERC and sport-bike
rider courses to SOFA status personnel,
the techniques the shirobai teach are a
little different from the courses they teach
to SOFA personnel.


“What we teach is governed by MSF,
Motorcycle Safety Foundation, that’s the


NSPS Connect: Your one-stop source for personnel information
By Lisa D. Marsh,
CNFJ Human Resources Office


The National Security Personnel System (NSPS)
program Executive Office has developed a single
comprehensive Web page for accessing NSPS learning
materials, resources and tools.


NSPS Connect: Your Gateway to NSPS Information,
provides one, centralized portal for accessing NSPS
products such as online training courses, fact sheets,
tips sheets, worksheets, brochures, user guides,
automated tools and more.


All materials on the NSPS Connect Web page are
accessed through a wide variety of links and sub links.


They are organized in three ways:
• Role in NSPS: Learning materials, which are


organized for the employee, manager, or supervisor, pay
pool administrator, or official, as well as the  human
resource (HR) practitioner, are based on specific
feedback from HR practitioners. Additionally, the
materials for practitioners are organized by NSPS
regulations and implementing issuances.


• NSPS Topic: Materials are also organized under
general topics such as applying for and accepting an
NSPS position, automated tools, classification,
compensation and pay setting, pay pools, and many
others.


• Category: Web users can also search for products


based on category, such as external links, HR
practitioner's guide, NSPS regulations and implementing
issuances, resources and tools, and training.


The "Spotlight" box on the NSPS Connect page
informs the user when new materials are posted.


The Spotlight area of the page also reminds users to
bookmark the NSPS Connect page for easy access to
NSPS materials.


NSPS Connect is a comprehensive resource that was
developed based on important feedback from NSPS key
stakeholders. It replaces the Training page previously
featured on the NSPS Web site.


To access NSPS Connect, please visit http://
www.cpms.osd.mil/nsps/nspsconnect/.


A local service member navigates a motorcycle course as Japanese motorcycle
police observe and tutor during advanced motorcycle training at U.S. Army
Garrison Yokomama North Dock May 28.


curriculum that we use,” said Mills.
According to the MSF Web site, the “foundation is the internationally recognized


developer of the comprehensive, research-based, Rider Education and Training System
(MSF RETS). RETS curricula promotes lifelong-learning for motorcyclists and
continuous professional development for certified “RiderCoaches” and other trainers.”


The techniques that the shirobai teach help promote the “lifelong-learning” that


“RiderCoaches” and motorcyclists undergo.
“We do [the course] to enhance some skills, said Mills, “They have some different


techniques that they teach than we teach in our BRC.”
The shirobai employ different techniques for swerving, weaving and emergency


stops, he explained.
“They do braking differently,” said


Mills .  “When they need to do an
emergency stop, they don’t pull the clutch
in… they use both brakes and the engine
to slow down and at the last second
[before the engine dies] they pull the
clutch in. That’s the technique that they
use and you can stop a lot quicker [with
that technique].”


 “It’s one of the techniques that they
teach, but we don’t,” he said. “It’s
something that doesn’t come easy
because you’re used to doing it the other
way and it takes a little bit of practice [to
get it right].”


Though the day was cool and rainy,
the weather did not discourage some local
Sailors and civilian personnel, who
showed up in full  rain-gear,  from
attending the training to participate in the
course.


However,  usually,  the shirobai
demonstrate high-speed u-turns and some
other advanced techniques, but the rain


would have made the maneuvers unsafe so the shirobai and RiderCoaches had to
modify the training.


The training for the military is held once a year. Maybe, next year the weather
will be better and the shirobai can give a full demonstration of skills.


For more information about future shirobai course with the military, contact the
Safety Office at 243-7354.


Pet of the Week


This weeks Pet of the Week is Sakura. Sakura is a 6 1/2 year old spayed
female tabby and white cat looking for her forever home.  She is a loving
girl who loves to snuggle.  She does great with children and other cats. To
find out more about Elizabeth or any animal at P.A.W.S., contact them at
243-9996, by e-mail to usskittytalk@hotmail.com or visit the P.A.W.S. Web
site at www.pawsyokosukajapan.com.


Photo by Joy Jill Photography


Keep children healthy yet happy
with pleasing lunchbox recipes
By Kay Blakley,
DeCA Home Economist


How long is school usually in session
before you start running short of good ideas
to pack for lunch? For most of us, it doesn’t
take long. Faced with the laundry list of
limitations a school lunchbox presents, it’s
no wonder, either!


Don’t pack fragile items – they’ll be
smashed beyond recognition long before
lunchtime rolls around. Avoid foods that
announce their presences with a strong
aroma, because a loud chorus of, “yuk!”
from fellow diners is enough to damage a
young psyche for the remainder of the
school year.


Do try to make it healthy, but tread
carefully, especially when it comes to sweets
and treats. You don’t want fellow diners to
insist on sharing their high sugar, high fat
treats with your child because they see his
treat choice as totally too pitiful, now do


you? Treats like graham crackers, animal
crackers, fig bars, oatmeal raisin cookies, and
gingersnaps are all healthy choices that
won’t cause too much of an uproar.


Other tips and tricks include relying on
sturdy, healthy foods that require no
refrigeration.


These include whole fruits and
vegetables like apples, oranges, red and
green grapes, cherry or grape tomatoes,
baby carrots and sugar snap peas.


Canned meats and fish, as well as small
cans of baked beans or spaghetti, are all
appropriate lunchbox fare, and all keep
well at room temperature as do hard
cheeses, breads (try to make them whole
grain) crackers, peanut butter, jelly,
mustard and pickles.


Add these tips to our collection of
lunchbox recipes and you just might make
it to the end of semester before needing a
new round of ideas. Visit Kay’s Kitchen on
the Web at http://www.commissaries.com.
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Men’s Health Month: Time to make plans for a healthy future
By Assistant Secretary of Defense for Health
Affairs S. Ward Casscells, M.D.


June is Men’s Health Month and the purpose of
Men's Health Month is to heighten the awareness of
preventable health problems and encourage early
detection and treatment of disease among men and
boys.


According to the Department of Health and
Human Services (HHS), men tend to not seek medical
help as often as women, smoke more cigarettes and
drink more alcohol, engage in risky and dangerous
behavior, and define themselves by their work, which
contributes to stress. 


However, men’s health doesn’t just concern men.
It also concerns women who care about the health of
their fathers, husbands, sons and brothers.


Leading a healthy lifestyle benefits your family
as well as yourself.


In the military community, learning to lead a
healthy lifestyle begins with TRICARE.


At the TRICARE Healthy Choices for Life page,
you can learn what lifestyle changes you may need to
make to improve or maintain your health.


A healthy lifestyle includes maintaining a healthy
weight, eating a nutritious diet, keeping physically
and mentally active, avoiding smoking and consuming
alcohol only in moderation.


If you’re ready to quit smoking, check out the Quit
Tobacco, a Web site specifically designed to help U.S.
service members quit tobacco.


Looking to  cut  down on your  dr inking?
TRICARE’s That Guy site is a fun and an easy way to
inform yourself on alcohol abuse and find the
motivation to ease up on or quit drinking.


If you’re already committed to a life of healthful
living, it’s important to keep up-to-date with your
health screening.  Health screenings are critical in
maintaining good health. Screenings detect diseases
early, when they are easier to treat.


TRICARE covers many screening tests, and
information on coverage is available at My Benefit.


Healthy lifestyles also hinge on stress. Stress,
depression and aggression can be dealt with through
exercise, meditation, socializing, listening to music,
discussion groups and/or anger and stress management
courses.


The increased stress of a military life, active,
reserve, and retired, means that you must find a
productive and healthy way to cope.  


Overall, I encourage all men to see your doctor
when you need to, and to get age-appropriate tests.


A list of these tests and other helpful information
can be found at the HHS Web page Men: Stay Healthy
at Any Age.


The Centers for Disease Control’s (CDC) also


American Red Cross launches welcome wagon, book cart
By Jennifer Savage, Public Affairs, U.S. Naval Hospital Yokosuka


Volunteers and staff from the American Red Cross (ARC), Yokosuka Station, and
U.S. Naval Hospital (USNH) Yokosuka gathered June 1 at the hospital to celebrate
two new programs, the welcome wagon and the book cart, that ARC is bringing to
hospital patients.


“Worldwide, the American Red Cross supports U.S. military and VA hospitals,
and we are happy to provide support here in Yokosuka through programs such as the
welcome wagon and book cart,” said Cecil Goodman, the senior station manager for
the Yokosuka chapter of the American Red Cross


As part of the welcome wagon program, volunteers will greet patients from other
branch clinics or hospitals in the region arriving at USNH Yokosuka for medical
care.  Volunteer greeters will meet patients at lodging or BEQ/BOQ, answer any
questions they may have and provide them with a package of useful information
including a local phone number contact card, a base map, taxi vouchers, a telephone
card, a comfort kit, snacks and a bottle of water.


The book cart, available to both inpatients and outpatients at USNH Yokosuka,
will offer complimentary paperback books, magazines, toiletries, children's books,
coloring books and crayons, small games and crafts, blankets, laundry bags, phone
cards, snacks, candy and seasonal greeting cards. ARC volunteers will stock and
staff the cart and make weekly rounds through hospital clinics and wards.


“The American Red Cross has a long tradition of working with military members,”
said Capt. Kevin Moore, commanding officer for USNH Yokosuka. “It is no surprise
that they are, once again, here to help, and we appreciate all that they do.”


To kick off this new partnership between ARC and USNH Yokosuka, the Red
Cross donated a number of new DVDs and a Nintendo Wii, commonly used in
hospitals to treat physical therapy patients.


Additionally, ARC plans to continue its ongoing translator program at the hospital,
which matches up translators fluent in various languages with service members or
family members who need the service who are receiving care at USNH Yokosuka or


(Left)  USNH Yokosuka Commanding Officer Capt. Kevin Moore,  American Red Cross
Volunteer Lawrenz Bocalan and American Red Cross Station Manager Cecil Goodman
cut a cake at USNH Yokosuka June 1  to celebrate the new welcome wagon and book
cart services the American Red Cross is now offering at the hospital.


at off-base hospitals in the area. ARC is also looking at adding a number of services
in the future including arranging visits to families or service members in local hospitals,
developing a loaner wheel chair program and reaching out to new mothers.


“The American Red Cross has been connected to military hospitals for quite some
time,” said Goodman.  “We are grateful to be able to provide this kind of service to
service members and their family members receiving care at USNH Yokosuka.”


provides a list of age-appropriate tests, statistics and
guidance for staying healthy.  


Here are some of my favorite tips from the CDC: 
• Have a balanced diet, and watch how much you


eat.
• Protect yourself from illness and disease by


keeping up with your vaccinations.
• Protect your mental and physical health by


engaging in activities that help you manage your stress
at work and at home. (This doesn’t mean a bottle of
scotch or six pack of beer)


• Know yourself, and know what's best for you...
because you are one of a kind!


• Be safe and protect yourself, which means
everything from washing your hands to watching your
relationships. At work,  men die most frequently from
motor vehicle incidents, machine-related injuries,
homicides and falls. So, take steps to protect yourself
and others wherever you are.


• Take steps to balance work, home and play.
• Pay attention to your health, and make healthy


living a part of your life. 
Men, use this week to look at yourselves and your


lifestyle. 
For more information about Men’s Health Month


or other health issues visit the U.S. Department of
Defense Military Health Systems Web site at
www.health.mil.
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Stricter unaccompanied


baggage regulations
Due to recent issues and questions regarding


t h e  m a x i m u m  w e i g h t  a l l o w e d  i n  a n
unaccompanied baggage (UB) shipment for Navy
members during a permanent change of station
(PCS) move, the Fleet Industrial Supply Center
(FISC) Yokosuka Personal Property Office is
implementing the following policy:


Effective immediately, Navy members are
authorized UB not to exceed 600 pounds for the
member and 200 pounds for each dependent. Thus,
a member with a spouse and one dependent would
be authorized 1,000 pounds.


This policy is in accordance with Joint Federal
Travel Regulations paragraph U5320.B, relative
to UB shipments by commercial air, as well as
aligning with existing Marine Corps policy. This
new guidance will be incorporated into the
NAVSUP P490 under paragraph N5320.B.


Call 243-7062 for more information.


FISC hosts Asian Pacific American Heritage gala
By H. Sam Samuelson, FISC Office of Corporate Communication


A driving tropical rain failed to dampen an otherwise dazzling and entertaining
Asian Pacific American Heritage celebration at the headquarters of U.S. Fleet and
Industrial Supply Center (FISC) Yokosuka May 28.


The elaborate commemoration, featuring song, dance, demonstration and display,
highlighted FISC Yokosuka’s diverse workforce. FISC Commanding Officer Capt. Mike
Arnold opened the ceremony highlighting the important role diversity plays in keeping


the command, the nation and the
Navy strong.


“Diversity is inherently a key
focus for our Navy,” he said to
attendees and participants. “Our
celebration is not about numbers;
it is not about quotas. Diversity is
about using all the talent and brain
power we have available in our
organization to move it forward
and continuously improve. This is
a celebration of the power diversity
brings to our professional and
personal lives, to our Navy, the
command and our families. We
embody the best of what diversity
offers every day at FISC.”


  Presented under covered
awning of the FISC main building
outdoor veranda, the beating
percussion of Japanese taiko drums
mixed with alternately light
showers and heavy rains; dances –
both Japanese and Fi l ipino
varieties – were mixed with song
and medley. Guest speaker Lt.
Alfonso Francisco presented a
unifying message to the hour-plus
celebration.


  “People from many different
backgrounds and many different
outlooks bring something unique to
the table and make contributions
that are distinct and exceptional,”
he said.


Yokosuka Co-Op preschoolers give postal tour stamp of approval
Story and photo by Blake Vives,
CFAY Public Affairs


Wide eyes and curious minds explored the inner
workings of the postal process during recent Yokosuka
Co-Op Preschool tours. The trip literary through the U.S.
Fleet and Industrial Supply Center (FISC) Yokosuka
M i l i t a r y  P o s t  O ff i c e
included everything from
“address” to “zip code.”


“Everybody gets mail
and the preschoolers know
their parents come and pick
up mail; but with this tour,
they can actually see how it
gets behind the mail box,”
said Postal Clerk 1st Class
(SW) Maria Roldan.


Roldan led many tours
of energetic preschoolers,
dressed in coordinating tie-
dyed shirts, accompanied by
their teachers and proud
parents.


“We  b e l i e v e  w h e n
children are exposed to a
variety of experiences, they
will learn and grow and
develop skills that will serve
t h e m  f o r  l i f e , ”  s a i d
Yokosuka Co-Op Preschool
Curr icu lum spec ia l i s t
Suzanne Chaffee.


One curriculum goal of the preschool , according to
Chaffee, is to foster a connection between the children
and deployed parents. A  post office visit fits perfectly
into a lesson plan of discovery and long distance
communication, said Chaffee.


After receiving their own first class mail stickers, the


children watched the almost eye-level conveyer belt
shuttle packages into a mail truck bound for Fleet Mail
Center Yokohama.


“It was an absolute pleasure and a heartwarming
experience to show the preschoolers the post office,” said
another tour guide Postal Clerk 1st Class (SW/AW) Miron
T. Andrews. “I myself enjoyed their enthusiasm when


they were given different
stickers for the classes of
mail service that we provide;
s o m e  c h i l d r e n  m a d e
wristbands of them and
others placed them all over
their shirts and pants.”
     The children even toured
the area holding mail bound
for underway ships.      “A
lot of them were quick to
raise their hands when asked
if their mom or dad was on
a ship that we had mail for,”
said Andrews. “It was an
o v e r a l l  u n f o rg e t t a b l e
experience that was as much
fun for us as it was for
them.”
  F ina l ly,  the  exc i ted
preschoolers brought out
specially created letters to
daddy for Fathers’ Day.
Small hands grasp a large
plastic and metal stamp,
used to date the beginning


of a letter’s journey and void the value of its stamp, while
the other children waited anxiously for his or her turn to
play postal clerk.
     “I really think their favorite part of the tour was when
they got to cancel their letters. It’s a mechanical process;
so, they enjoy doing it,” said Roldan. “It’s always great


to watch the excited looks on their faces.”
On their way out with a little help from their teachers,


the preschoolers stretched to reach the mouth of the large
blue collection box and drop their letters in.


“What I hope the preschoolers take away from the
post office is that there’s a system to deliver the mail and
that it doesn’t just appear,” said Roldan.


After the tour, the parents and teachers captured the
learning experience with a group photo.


“I would just like to say ‘thank you’ to the teachers
and parents for all that they did to make that a special
day for us all,” said Andrews.


(Left) Mayumi Fukuda wears a yukata, an
informal summertime kimono; IT2 (SW)
Charmaine Bacon displays traditional Filipina
dress, traje de mestiza; and Mie Churchill
wears a hitoe, a formal summertime kimono.
FISC employees shared different Asian Pacific
cultures through dress, dance, music and
cuisine at their Asian Pacific American Heritage
Celebration.


Photo by Toshiyuki Ito


 Francisco profiled the achievements of modern Asian Pacific Americans such as
the Korean-American commanding officers of USS Chaffee (DDG 90) and USS John
S. McCain (DDG 56), Cmdr. Choi Hee-Dong and Cmdr. Jeffrey Kim, respectively,
who most recently took part in Western Pacific exercises Key Resolve and Foal Eagle.
Francisco also singled out historically important Asian Pacific contributors to American
society, such as the World War II Asian-American (mostly Japanese, or “Nisei”) U.S.
Army 442nd Infantry. The segregated Japanese unit fought in Italy and France against
Hitler’s Third Reich and took casualties so heavy they were nicknamed “the Purple
Heart Battalion;” their heroic exploits earned 21 unit members the Medal of Honor.


Francisco also challenged a fundamental lesson Americans learn in school. He
uncovered research that indicated evidence that the New World could have been
“discovered” not by Christopher Columbus but by a Ming Dynasty Chinese mariner,
Zheng He, in the year 1421. If true, Francisco said, “it would have been 30 years prior
to the birth of Christopher Columbus and 71 years before Columbus set foot in the
Bahamas.”


To drive home his point, he left the audience with a frank question. “So, why is
Columbus Day not Zheng He Day? That remains a matter for future society to entertain,”
said Francisco. “But, for now, the history of Asian Pacific American contributions to
U.S. history and continued achievements remain worthy of celebration and recognition.”


(Left) PC1 (SW) Maria Roldan demonstrates to a
group of preschoolers how a letter is stamped before
dispatch to its final destination. Recently the
Yokosuka Co-Op Preschool toured the FISC
Yokosuka Military Post Office, allowing the children
to explore the inner workings of the postal process.


Halau’o Ku’ulei Mamo dance group performs a Hawaiian hula dance for a diverse
audience during the FISC Asian Pacific American Heritage celebration. Other
entertainment included traditional Japanese and Filipino dances and a taiko drum
presentation May 29.


Photo by Toshiyuki Ito
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SRF-JRMC completes EMS Self-Declaration Audit
Story and photo by Keiichi Adachi,
CFAY Public Affairs


U.S. Naval Sea Systems Command (NAVSEA)
Environmental Assessment Team recently conducted an
Environmental Management System (EMS) Self-
Declaration Audit of Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) and Sasebo
detachment.


“Chief of Naval Operations (CNO) mandated that
Navy appropriate facilities shall establish and implement
an Environmental Management System (EMS)
conforming to International  Organization for
Standardization (ISO) 14001 by the end of FY09,” said
Environmental Office (EO) Environmental Programs
Division Head Bill Ingersoll.


Ingersoll also stated that ISO 14001 is a standard for
EMS to be implemented in any organizations, regardless
of size or location, and that the aim of the standard is to
reduce the environmental footprint of a business and to
decrease the pollution and waste a business produces.


The EMS Audit was a comprehensive review of EMS
documents and records demonstrating conformance with
the SRF-JRMC EMS to ISO 14001 requirements.


Over 50 SRF-JRMC personnel from Yokosuka and
Sasebo were randomly selected and interviewed as the
audit team visited the different shops and codes of SRF-
JRMC to determine their level of EMS awareness and
participation.


The EMS auditors were impressed with everyone’s
knowledge of EMS at SRF-JRMC from senior
management to shop workforce.  After a week of
reviewing and interviewing, the EMS audit team did not
find a single non-conformance with the 18 EMS Elements
of the Plan-Do-Check-Act Cycle (PDCA).  This
achievement for SRF-JRMC is unparalleled in the U.S.
Naval Shipyard community. On May 8, Capt. Stephanie
Douglas signed the letter of Declaration of Conformance
to ISO 14001.


Ingersoll said that throughout the past year, both the
EOs in Yokosuka and Sasebo have communicated EMS
with the workforce of SRF-JRMC though EMS
awareness training and EMS knowledge retention training
in English and Japanese.  “The EMS success was a total


The NAVSEA audit team leader Vickie Writt (center) explains results of the audit to SRF-RMC commanding
Officer Capt. Stephanie Douglas during an EMS internal audit debrief.
環境室の従業員が見守る中、環境室の従業員が見守る中、環境室の従業員が見守る中、環境室の従業員が見守る中、環境室の従業員が見守る中、NAVSEANAVSEANAVSEANAVSEANAVSEA環境監査チームリーダー（中央）のビッキー・リットさんは、環境監査チームリーダー（中央）のビッキー・リットさんは、環境監査チームリーダー（中央）のビッキー・リットさんは、環境監査チームリーダー（中央）のビッキー・リットさんは、環境監査チームリーダー（中央）のビッキー・リットさんは、SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官ステファニー・司令官ステファニー・司令官ステファニー・司令官ステファニー・司令官ステファニー・
ダグラス大佐に監査結果の報告をする。ダグラス大佐に監査結果の報告をする。ダグラス大佐に監査結果の報告をする。ダグラス大佐に監査結果の報告をする。ダグラス大佐に監査結果の報告をする。


S R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M C、環境管理システム自己宣言監査を終える、環境管理システム自己宣言監査を終える、環境管理システム自己宣言監査を終える、環境管理システム自己宣言監査を終える、環境管理システム自己宣言監査を終える


team effort that required every shop and code to
participate in the Environmental Management System.”


The journey to EMS success at SRF-JRMC started
with Douglas’ Environmental Policy Statement and the
commitment by senior management to standup the EMS.


Development and complete implementation of the
EMS were established as SRF-JRMC Tactical Goal
Deliverables for FY08 and FY09. The complete
implementation of EMS was achieved over four months
ahead of schedule, said Ingersoll.


According to Ingersoll, during January 2009, the EO
teamed up with the Quality Assurance Office to conduct
the internal EMS audit of SRF-JRMC at Yokosuka and


Detachment Sasebo as the check phase of the PDCA of
EMS.  “This is the first SRF-JRMC internal EMS audit,
but future audits will be conducted annually to evaluate
the effectiveness of the EMS.  The information gained from
the audits is used to help assess how well the SRF-JRMC
EMS manages its environmental issues, to find
vulnerabilities and to achieve continuous improvement.”


Continuous improvement is essential to continued
EMS success.


“The same commitment, leadership, and vision needed
to establish and implement the EMS are needed to
maintain the EMS as the model of environmental
excellence for U.S. Naval shipyards,” he said.


文・写真:安達慶一、CFAY広報課


先頃、米海軍海洋システム部隊(NAVSEA)環境監査チー
ムが、横須賀と佐世保の艦船修理廠及び日本地区造修統
括本部(SRF-JRMC)の環境管理システム(EMS)確立自己宣言
の為の監査を行った。
「米海軍作戦本部長は2009年会計年度末までに、米海軍
のしかるべき施設に国際規格ISO14001に適合するEMSの設
置と実践をすべきとの指示を出した」と環境室(EO)環境プ
ログラム課長のビル・イングソールさんは話した。
ISO14001は規模や所在に関わらずどんな組織に於いて
も実践されるEMSの基準であり、その目的は業務遂行上の
環境問題に影響する項目の削減と作業から生じる汚染物
質と廃棄物の減少だと彼は続けた。
EMS監査は部隊が保持するEMSの文書や記録がISO14001
の要求項目に適合しているかを調査する包括的なもので
あった。
監査チームは従業員のEMSに対する認識と関与レベルを
判断する為、横須賀と佐世保を合わせ50人以上の従業員
を無作為に選出し面談を行なった。
監査チームのメンバーは監督者から現場従業員までが
持つEMSの知識に強い印象を受けた。5日間に渡る(EMS文
書や記録の)見直しや(従業員への)質問を通じての監査を
終えたが、EMSを構成する18の項目の中に計画(Plan)、実
行(Do)、点検(Check)、改善(Act)のPDCAサイクルに対す
る不適合がひとつも見つからなかった。この結果は、米
海軍の全ての海軍工廠でも例を見ないことだ。環境室に
よると、5月8日、司令官であるダグラス大佐はISO14001
適合・自己宣言書に署名された。
昨年は一年を通じて、横須賀と佐世保の環境室は、英
語と日本語で行われたEMS認識と知識維持トレーニングを
実施して、従業員にEMSの重要性を説いてきたとイング
ソールさんは話し、こう続けた。「EMSの成功は、各部署
がEMSへ参加した組織全体としてのチーム努力が在ったか
らです。」
EMSへの成功はダグラス大佐の環境保護規則遵守の方針
声明とEMS確立に携わる監督者による責任が大きい。
環境室 によると、2008年、2009年SRF-JRMC戦略計画の
達成課題として、EMSの展開と完全な達成が掲げられた。


EMSの完全実施の達成は、予定期日より4ヶ月以上早く行
なわれたと言う。
2009年1月、環境室は品質保証部門と協力し、EMSの
PDCAサイクルの「評価」の部分にあたる EMS内部監査
を、横須賀と佐世保分所で実施したとの述べ、こう締め
くくった「EMSに対する自己評価は今回初めて行われたも
ので、今後もEMSの効果を測定･評価するために、同じよ
うな評価活動を年ごとにおこなう予定です。監査によっ


て得た情報は、組織の環境問題に対するEMSの効果や問題
点を見極め、継続的な改善をおこなうために活用されま
す。」
継続的な改善は、EMSの継続した成功に不可欠だ。イン
グソールさんは言葉を強調した。「EMSの確立と達成に必
要とされるのと同様な責任、リーダーシップ、ビジョン
が、米国海軍工廠にとり優秀な環境モデルとしてEMSを保
持して行くために必要となる。」


SRF-JRMC Commanding Officer Capt. Stephanie Douglas signs the letter of Declaration of Conformance to
ISO 14001 while NAVSEA audit team members, Julie Prevatt and Vickie Writt look on.
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