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Dads from a distance
By Chaplain Allen Vaughan


 It is likely you have seen the commercial on AFN television, featuring President 
Obama speaking about fatherhood.  In this commercial he says, “To be a great dad is 
the most important job in a man’s life.”  And then he adds, “The smallest moments can 
have the biggest impact on a child’s life.”  
 I can certainly relate to these statements made by our Commander in Chief.  I have 
two sons of my own, and recently spent one year away from them while on sea duty in 
the Middle East.  
 For the most part, it was a positive experience for our boys, but it was not without 
its challenges.  However, I will probably always feel as though I missed out on an 
important portion of their childhood because I was gone for that year.
 In our current state of operational readiness, especially as part of the forward deployed 
Naval forces in Japan, how do we consistently find those little moments to spend with 
our children?  
 I read a story about a father who gave his son a gift on his birthday, which was a box 
with 365 pieces of paper in it.  And on each piece of paper was written, “This coupon 
is worth one hour of my time.  You may use the hour in whatever manner you choose.”  
 Now, some of you who are reading this might be saying, “One hour a day isn’t nearly 
enough time to devote to a child!”  On the other hand, some of you might ask, “Where 
can I find a whole hour each day that isn’t already filled with some other commitments?”
 Many of us, who are fathers in the Navy, have to learn how to be dads from a distance 
out of necessity, especially during long deployments.  
 However, that doesn’t mean we should be distant dads, even when we are coming 
home every evening.  It is as important for fathers to be engaged in the lives of their 
children, as it is for mothers.
 Limiting the use of television, computer, and video games is not only a good idea 
for the kids.  I’ve seen plenty of grown men use these same devices as an escape from 
the stresses of work, and end up escaping from their families, as well.
 I know fathers are very busy.  And, if we are not bringing work home, then we might 
be tempted to flop down in front of the TV or computer and just “chill out” or relax as 
soon as we come through our front door.
 Yes, we have stressful days and we need time to decompress after we get home, but 
make sure that your time to “chill out” is not at the expense of time spent with your 
children.
 I encourage you to go to the following web site (http://www.childwelfare.gov/), and 
enter “dads at a distance” into the “search” function at the top of the web page.  You will 
find a number of articles and helpful suggestions about improving your “fatherhood” 
skills, both at home and during deployments.
 May you be the type of father for whom distance is not a problem. Happy Fathers Day!


DESRON 15 recognizes 
awa rd -w inn ing  sh ips
By MC3 Andrew Ryan Smith, Navy Public Affairs  
Support Element Japan


 The commodore of Destroyer Squadron (DESRON) 15 presented three 
prestigious awards to forward-deployed ships under his command June 11 in 
Yokosuka, Japan. 
 Capt. William Wagner, DESRON 15, commodore, presented the Battle 
“E” award to USS Lassen (DDG 82) and USS Fitzgerald (DDG 62)
 USS Stethem (DDG 63) was presented the Bloodhound Award for 
outstanding anti-submarine warfare (ASW) readiness.
 The Battle “E” is awarded annually to ships, submarines, aviation 
squadrons and other units that present the maximum condition of departmental 
readiness in their group and outstanding capability to perform their wartime 
tasks. The award recognizes sustained superior performance of the crew in 
six categories: maritime warfare, engineering and survivability, command 
and control communications and information warfare, logistics management, 
safety and efficiency excellence. 
 Wagner presented Battle “E” plaques to representatives of the award-
winning ships. 
 “I felt it was important for a crew member to accept the award, not the 
captain, because the crew earned it with their hard work, and I wanted them 
to receive the plaque,” said Wagner. “The Sailors of DESRON 15 are some 
of the hardest working in the fleet and they earn the admiration of their chain 
of command on a daily basis.”
 Accepting the Battle “E” plaque on behalf of Fitzgerald was DESRON 
15 Blue Jacket of the Quarter, Quartermaster Seaman Leon Williams, who 
received the plaque while attending a command function. 
 “It was an honor to accept this award on behalf of the crew,” said Williams. 
“We all did our part in keeping the ship ready for everything.”
 Accepting the award on behalf of Lassen was DESRON 15 Sailor of the 
Year, Operations Specialist 1st Class (SW) Joshua Eddy. 
 “It’s a great honor for us to receive this,” said Eddy. “I can’t think of 
another crew on the waterfront that is more deserving of this award.” 
 Representatives of Stethem’s weapons department accepted the 
Bloodhound Award for excellence in ASW.
 “This award is the culmination of a whole year of ASW performance and 
readiness,” said Lt. j.g. Jonathan Breed, the ship’s ASW officer. “Even though 
it was presented to the weapons department, the whole ship did their part to 
maintain readiness.”


Support to Navy spouses topic of latest Family Gram
By Commander, Navy Installations Command Public Affairs


 Educational and information resources, as well as support information for 
spouses are the subject of the latest “Family Gram,” NAVADMIN 195/10 released 
June 2. 
 Navy spouses, often called the Navy’s unsung heroes, endure frequent moves 
to unknown towns, long deployments and wartime fears. 
 The Navy provides an array of programs and resources to prepare spouses 
and family members to meet the unique challenges of military life.
 Spouses who are new to the Navy, far from home or starting a new chapter in 
their life, may be unsure about what support is available or how to take advantage 
of it.
 “Just call your nearest Fleet and Family Support Center,” Kathy Turner, a 
program analyst at Commander, Navy Installations Command (CNIC), said. 
“Even if you’re too far from a base to come in, just call. The staff will be happy 
to answer your questions. In fact, when you’re sure that there’s no help available, 
that’s a good time to call us. We’ll get you headed in the right direction.”
 The Navy’s goal is for spouses to be resilient, well-informed and adaptable 
to the Navy environment. 
 CNIC helps spouses reach this goal with its Child and Youth Program, 
Ombudsman Program and Fleet and Family Support Centers (FFSCs).
 FFSCs assist military spouses in obtaining employment and maintaining a 
career.
 They teach personal financial management, with topics ranging from car and 
home buying to the financial impact of deployments.
 They provide guidance on making permanent change of station moves, helping 
a family learn about their new duty station, the cost of living, availability of 
housing, even the cultural changes they will encounter.
 FFSCs also offer clinical counseling and classes on a variety of topics, 
including anger management, stress management and couples communication.
 “A spouse may have effectively dealt with anger, sadness or stress when they 
lived in a familiar town with family and friends they have known their whole 
life,” Turner said. “But, leaving this personal support system may be stressful 
and require adjustment. Fleet and Family Support Centers offer life skills classes 
and services that show how to adjust and even thrive in these situations.”
 Short-term clinical counseling helps Sailors and families obtain the tools 
necessary to cope with the challenges of daily living. 
 The courses and the counseling are free. People are welcome to come in 


anytime, without an appointment or a referral from the command.
 For children and youth ages four weeks to 18 years, the Navy’s Child and 
Youth Programs provide high quality educational and recreational programs. 
 Teams of caring, knowledgeable professionals provide developmentally 
appropriate programs that respond to the unique needs, abilities, and interests 
of children.
 “Military children face more than the usual challenges of growing up, such 
as moving every few years and establishing new friendships, while worrying 
about family members who have been deployed,” Chuck Clymer, of the Navy’s 
Child and Youth Programs, said. “We provide children and families with trusted 
programs and services that assist in coping with these challenges, making the 
difference between stress and success.”
 Child development homes offer quality care in a loving, learning home 
environment for children ages 4 weeks to 12 years. 
 The flexible hours, 24/7 care, low child-to-adult ratios and convenient locations 
make this a viable option for families whose “normal” workday is anything but 
normal.
 School-age care programs provide quality before and after-school programs 
and camps for children ages six to 12 years in 86 centers worldwide.
 Youth and teen programs offer developmental and recreational programs that 
provide a safe place to learn and grow.
 The Navy’s Family Ombudsmen are Navy spouses who volunteer to serve 
as a vital two-way communication link between the command and Navy 
families.  
 They offer support and guidance to families in their role as the official liaison 
between the command and its families.
 When families respond to the challenges of deployments, natural disasters or 
family emergencies, ombudsmen are there to provide guidance and to help them 
regain a sense of normalcy.
 Ombudsmen help families find the answers to their questions, promoting their 
resiliency and self reliance. 
 Ombudsmen serve families of Active duty and Reservists, whether they 
deploy as a unit or as an individual augmentee; whether they live right on a base 
or hundreds of miles from any base.
 “They serve with a genuine desire to help,” Kathy Rock, manager of the Navy 
Family Ombudsman Program, said. “These are extraordinary times for spouses. 
Whether it is for surge or individual augmentee deployments, or even natural 
disasters, ombudsmen keep the information moving.”
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building.


New


Dental Assistant (Expanded Function) – YI-681-01, NH-60-10.  Open: 
05-12-10, Close: 07-07-10.
ESL Instructor – GS-1701-09, SRF-43-10.  Open: 04-05-10, Close: 08-13-
10.  Permanent, part time.
Interdisciplinary Position – GS-0610-11, GS-0101-11, GS-185-11, CFAY-
65-11.  Open: 06-10-10, Close: 06-24-10.


Continuing


Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-46-10.  Open: 04-15-10, Close: 10-15-10.  *Negishi.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-47-10.  Open: 04-15-10, Close: 10-15-10.  *Yokosuka and Ikego.


NEX Positions
JOIN A WINNING TEAM.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or visit 
our Web site at www.navy-nex.com, Work for us.  We can also be reached 
at 243-5150 or 4418.


Fast Food Restaurant Manager, NF-4 – Taco Bell.  $37,586-$42,702/yr. 
(1 RFT)
Food Sales Supervisor, NF-3 – Popeye.  $24,990-$28,397/yr. (1 RFT)
Loss Prevention/Safety Supervisor, NF-3 – Security.  $29,468-$33,480/
yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14.00/hr. (1 RFT)
Food Service Supervisor, NS-2 – Main Food Court/Popeye.  $11.38-$11.85/
hr. (1 RFT, 1 FFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/hr. 
(4 Flex)
Receptionist (Hair Care Shop), NF-1 – Main Store.  $7.25-$8.00/hr. (1 FFT)
Cashier, NF-1 – Cash Cage.  $7.25-$9.00/hr. (1 FFT)
Supervisory Sales Clerk, NF-2 – Auto Port Mini Mart.  $8.71-$10.00/hr. 
(1 RFT)
Sales Clerk, NF-1 – Negishi.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – Main/Depot/Auto Port.  *$7.25-$8.50/hr. (6 Flex, 1 RPT)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics.  *$7.25-$9.00/
hr. (2 RFT, 3 Flex)
Store Worker, NA-2 – Mini Mart/Main/Home Accent/Auto Port.  $9.85-$11.03/
hr. (1 RFT, 4 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9.00/hr. (2 Flex)
Loss Prevention/Safety Investigator (Detective), NF-2.  $8.71-$10.00/
hr. (1 RFT)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8.00/hr. 
(1 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8.  
$12.79-$13.32/hr. (1 RFT)
Sign Painter (Visual Merchandiser), NA-7.  $12.35-$12.86/hr. (1 RFT)


*Salary based on experience.  Positions are opened until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02-$15.00/hr.  Club Alliance (1 RFT).
 Bartender – NA-05, $10.94/hr. Club  Alliance (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (3 Flex), Club Alliance
 (1 Flex), Club Takemiya (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr.  Club Takemiya (1 Flex), 
 Club Alliance (1 Flex), O’ Club (1 Flex), Negishi Club (2 Flex).
 Cashier – NF-01, $7.50-$9.50/hr.  O’ Club (1 RFT/1 Flex).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RPT/4 Flex).
Support Activities
 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
 Marketing Representative – NF-03, $11.02/hr.  Marketing (1 RFT).
 Safety Technician – NF-03, $23,000-$37,000/annum.  Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr.  Finance (1 RFT). 
Child Development Program
 Program Assistant – CY-02, $9.59/hr.  Main CDC (1 Flex), Hourly CDC 
 (3 Flex). 
Community Activities Division
 Cook – NA-05, $10.94/hr.  Bowling Center (1 RFT).
 Recreation Aide – NF-01, $7.25/hr.  Bowling Center (1 Flex).
 Program Assistant – CY-01, $9.45/hr.  Yokosuka SAC (3 Flex), Negishi 
 Youth Sports (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports
 (1 Flex), Yokosuka Youth Sports (1 Flex), Yokosuka Teen Center (2 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr.  Ikego CDC and SAC (1 RFT).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).  Internal applicants only.
 Food Service Worker – NA-03, $9.48/hr.  Theater (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr.  Outdoor Recreation – Customer 
 Service/Rentals, (1 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Single Sailor Program (1 Flex).
Athletics Division
 Swim Instructor – NF-02, $10.00/hr.  Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50-$12.00/hr.  Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr.  Athletics (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (1 Flex).
 Clerk Typist – NF-01, $7.52/hr.  Athletics (1 Flex).
 Lifeguard – NF-01, $7.25/hr.  Aquatics (1 Flex).


 *Due to publishing timelines, some jobs listed may not be available.
 For the most up-to-date listing, check out:


https://www.cnic.navy.mil/yokosuka/mwr.


Mental Heath Provider – One full-time contract Mental Health Provider for 
USNH Yokosuka at Branch Health Clinic Sasebo.  Solicitation#: N62649-
10-T-0090. 
Mental Heath Provider – One full-time contract Mental Health Provider 
for USNH Yokosuka at Yokosuka Clinic.  Solicitation#: N62649-10-T-0090.
ICU Nurse – One full-time contract ICU Nurse for USNH Yokosuka at 
Yokosuka Clinic.  Solicitation#: N62649-10-T-0094.
Preventive Medicine Technician – Two full-time contract Preventive 
Medicine Technicians for USNH Yokosuka at Yokosuka Clinic.  Solicitation#: 
N62649-10-T-0096.


For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 
816-6835.  Interested applicants should register with the Central Contractor 
Registration (CCR) at: https://www.bpn.gov/ccr/default.aspx
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 


243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 
Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical


Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service


Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International 


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*
WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*
1st Mon  Fellowship Hall         1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic
Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900


Negishi Protestant Service
Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SAT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service
Sun   General Service        1000


Adult Bible Study
WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, June 21
 Area Orientation Brief and Intercultural Relations Class (pre-registration required) 
 8:45 a.m. (5 days): June 21-25, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center. 
 English as a Second Language (ESL) 10 a.m. (2 hrs.) 
 Retirement – TAP(R-TAP Register via CCC) 7:30 a.m. (4.5 days) June 21-25 


Tuesday, June 22
 Ikego – Kid’s Craft 10 a.m. (1 hr.): 


Wednesday, June 23
 Getting Started Teaching English 10 a.m (2 hrs.)
 Teen AOB/ICR- Elementary School 8 a.m (3.5 hrs.)


Thursday, June 24
 English Teachers Networking Group 10 a.m (2 hrs.)
 FRG Leadership Meeting and Training 11 a.m (2 hrs.) 
 Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, June 25
 Home Buying Basics 1:30 p.m (1.5 hrs.) 
 Play morning 9:30 a.m. (1.5 hrs.)
 Teen AOB/ICR – High School 2 p.m (2 hrs.) 
 Disabled-TAP (D-TAP) 1 p.m. (2 hrs.)  


***Please visit our Web site for more details about our classes.


Upcoming Classes
June 28  Million Dollar Sailor (2 day); English as a Second Language 
June 29  Government Employment Tips; IA/GSA Pre- Deployment Brief
June 30   No Classes
July 1   Ikego – Play Morning 
July 2   Play Morning; PCS Workshop; Negishi – Kids Craft


Congratulations on the birth of your baby!
RJ Galbana and Tracy Galbana are the proud parents of Talon P. Galbana born May 
9, 2010 at 1:58 p.m. weighing 6 pounds 6 oz


Jason Yuki Osuga and Joyce Keiko Osuga are the proud parents of Claire Misono 
Osuga born May 9, 2010 at 6:25 a.m., weighing 5 pounds 6 ounces.


Bradley Earl Beatie and Hitomi Beatie are the proud parents of Joseph Sho Beatie 
born May 10, 2010 at 4:14 p.m., weighing 7 pounds 0 ounces.


Yuusuke Shimakura and Mandy Leigh Shimakura are the proud parents of Kousei 
Ryan Shimakura born May 14, 2010 at 1:48 p.m., weighing 9 pounds 15 ounces.


Jason MacArthur Burroughs and Kelli Marie Burroughs are the proud parents of Ashden 
MacArthur Burroughs born May 21, 2010 at 4:28 p.m., weighing 7 pounds 14 ounces.


Steven R. Sexton and Nancy F. Sexton are proud parents of Mariah Jicain Fayloga 
Sexton born May 22, 2010 at 9:29 a.m., weighing 10 pounds 7 ounces. 


Aaron Anthony Steward and YU Steward are proud parents of Elijah Steward born 
May 23, 2010 at 12:16 p. m., weighing 6 pounds 14 ounces. 


William D. Batten Jr and Deletha S. Batten are proud parents of Aaron R Batten born 
May 30, 2010 at 12:16 p. m., weighting 7 pounds 11 ounces. 


Nicholas John Guiste and Virginia Kaye Guiste are proud parents of Addison Virginia 
Guiste born at 7:36 p.m., weighing 8 pounds 9 ounces. 


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.
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Konnichiwa


Defense Commissary Agency (DeCA) Yokosuka Meat Department Butcher 
Yusuke Matsumura displays beef for customers to purchase.


Photo by Yuji Kawabe


Where is your hometown?                                                          Yokosuka city.


How long have you worked on base?                                                    Two Years.


What is your favorite food?                                                                                                                                            Ramen.    


What is your life goal?                                                             To live in Hawaii.                       


Students from Yokosuka Middle School’s Team Shiloh visited their team’s namesake 
to learn more about the ship’s mission and crew June 14. 


Photo by Dale Duncan Jr.


MU1 Brian Nefferdorf plays the guitar for locals and tourists at the Saikai Pearl Sea 
Resort in Sasebo, Japan June 5. Comprised of professional Navy Musicians, 7th 
Fleet Band operates from Yokosuka, Japan, along with the U.S. 7th Fleet flagship, 
USS Blue Ridge (LCC 19). 


Photo by MU1 Shin Takao


Sailors assigned to the amphibious transport dock ship USS Denver (LPD 9) enter 
a space to combat a controlled fire at the Yokosuka Center for Naval Engineering 
Firefighting School June 10. Denver is forward-deployed to Sasebo, Japan, and 
is at Commander Fleet Activities Yokosuka for a scheduled training availability. 


Photo by MC3 Andrew Ryan Smith


AG1 Lakisha Tate, from Orlando, Fla., and AG2 Travis Muth, from Viborg, S.D., 
maintain the area around cherry trees during a community service project at the 
Ikego housing complex at Fleet Activities Yokosuka June 12. More than 40 Sailors 
from various tenant commands joined members of the Zushi-Hayama Lions Club 
for the 3rd annual Cherry Tree maintenance event. The Lions Club donated 55 trees.


Photo by MC1 N. Ross Taylor


Rear Adm. Yasushi Matsushita, Chief of Staff of the Self-Defense Fleet, presents a 
letter of appreciation to U.S. 7th Fleet Command Master Chief Marcos Sibal June 
11. Sibal received the award for his assistance in helping to establish the Japan 
Maritime Self-Defense Force Command Master Chief Program.


Photo by MC2 Latrice Ames
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E JMSDF, U.S. Ships assist


in Vietnam
The Japan Maritime Self-Defense Force (JMSDF) and the 
United States Navy came together to provide medical care 
as part of Pacific Partnership 2010. 
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Local elementary students 
help clean Zushi Beach


Students from Ikego Elementary School and students 
from Zushi Elementary School to clean up garbage 
and other natural debris on Zushi Beach June 9.
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New check-in process set to save Sailors time
Story and photos by Dan Bowen, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) has implemented a new check-
in process that affects everyone checking on board including all of its tenant 
commands.  
 The new process streamlines the check-
in process and will facilitate the smooth 
and timely transition of service members 
and their families into the community and 
their commands.
 The new process is the result of a 
five-month-long lean six sigma project 
headed up by CFAY Commanding Officer 
Capt. Daniel Weed, who served as the 
black belt for the project, and Family 
Assistance Support Team Division Officer 
Lt. Jaclyn Fischer, who served as the 
project champion.
 “We mapped out the process in its 
entirety for anyone who was coming aboard 
Fleet Activities Yokosuka,” said Morale, 
Welfare and Recreation Administration 
Officer Jason Symak, who served as one 
of the team members on the project. “One 
of the areas we found was that, initially, the 
check-in processes that existed were not 
unified or standardized. So, we had service 
members and families who were possibly 
going to other areas that they maybe didn’t 
even need to go check into. They were spending a lot of transportation time just going 
to other places where they really had no reason or purpose going to because it was an 
area that was not applicable to them.”
 The new check-in procedure standardizes the process; it provides a chronological 
order to check in based on the needs of each individual. Once they arrive, newly reporting 
personnel must now go to the fourth deck of the Community Readiness Center and 
consult with one of the customer service clerks at the check-in, check-out desk. The 
clerks will note each individual’s particular circumstances and map out the correct path 
service and family members need to take in order to complete the process efficiently and 
effectively. The only parts of the process that are now mandated for everyone, whether 
single or married, are going to the Community Readiness Center, where check-in sheets 
are issued and individuals are signed up for AOB/ICR, and getting registered in DBIDS 


(Defense Biometrics Identification System).
 “The other benefit to this project is that it is not just identifying where people need 
to check in, but it’s trying to do it systematically in a way that will allow that member 
and family to check in the most ‘concise’ way possible while covering all areas and 


allowing that service member to report to 
duty as soon as possible,” said Symak.
     The extra time spent trying to get 
situated on the base proved to be not 
only stressful and counter-productive for 
incoming Sailors and their families, it also 
proved to be an inefficient use of command 
resources. The lean six sigma team 
looked at a number of areas to improve 
the efficiency of the process, especially 
the financial impact of having Sailors and 
families living in temporary quarters.
 “As far as data, we looked at money 
specifically regarding temporary living 
allowance (TLA) and found that there was 
a cost of $1.3 million that was spent on 
TLA expenditures last year, the majority 
of that being from TLA extensions,” said 
Fischer. 
     However, even more important than 
the financial impact of the new process, 
the ability to integrate new families and 
service members into the community will 
help establish a more positive, effective 
and enjoyable experience for everyone 


checking on board the base. 
 “We measured time spent checking in and number of locations,” said Fischer. “We 
also looked at customer satisfaction, and found that on a scale from one to five, one being 
the worst and five the best, the average customer satisfaction score was 3.7, which left 
us with a lot of room for improvement.”
 As with all new programs, there may be some angst towards doing something 
differently among Sailors who have never seen a standardized, base-wide check in 
process. But according to Fire Controlman 2nd Class Lindy Catalina, the new process 
will soon prove its worth to customers.
 “A lot of people, honestly, say, ‘why do I have to do this,’ you know, ‘why I am I 
coming here,’” said Catalina. “I think in the end though, people will find the process 
really helpful and useful.”


Check-in/check-out desk Customer Service Clerk FC2 Lindy Catalina helps 
a customer, EMC (SW) Edward Beams, on the fourth deck of the Community 
Readiness Center June 10. A new check-in process was implemented June 7 for 
service members and their families checking aboard CFAY.


CFAY natural resources program selected as USFJ’s best
By Ronald Inman, 
NAVFAC Far East Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) Public 
Works Department Environmental Division’s efforts to 
protect the community’s natural resources have been 
recognized as the best in Japan with the selection of CFAY 
in the Natural Resource Protection category of the 2009 
Headquarters, United States Forces Japan (USFJ) Installation 
Environmental Excellence Awards May 26.
 “Much of what we do as an environmental department 
comes down to protecting our natural resources,” said CFAY 
Environmental Director, Charles Schulz. 
  CFAY was recognized for its efforts as a leader in 
environmental protection, including the installation of 
low-illumination light bulbs to protect its threatened firefly 
population and its role in the 2009 Earth Day celebration. 
 During the event, CFAY teamed up with base units, the 
Kanagawa Prefectural Fisheries Technology Center and 150 
Yokosuka Elementary School students to plant eel grass and 
release 400 young marbled flounder into the marina and bay 
surrounding the base to increase the marina population.
 CFAY held the event again this month, this time inviting 


Girl Scouts from the local community to participate.
 In addition, the award recognized CFAY’s effort to 
enhance Yokosuka City’s cultural and historical resources 
program through its donation of more than 50 items to 
the Yokosuka City Museum which resulted in an exhibit 
dedicated solely to relics from Yokosuka. 
 CFAY also started an adopt-a-monument program 
designed to stimulate greater familiarity and awareness 
of the 19 monuments located on Yokosuka Naval Base 
and provided over 2,200 opportunities in 2009 for cultural 
interaction by conducting and sponsoring cultural volunteer 
activities between American and Japanese families. 
 “The USFJ Environmental Excellence Awards recognize 
the outstanding achievement in environmental management 
by USFJ Service Components,” said Air Force Major 
Rodney C. Harris, U.S. Forces Japan Logistics in a USFJ 
press release. “As part of the U.S. - Japan Alliance, USFJ 
Service Components sustain military readiness, training and 
operational capabilities; while at the same time they conserve 
and sustain the natural and cultural resources of facilities and 
areas entrusted to them.”
 The ceremony was in conjunction with the annual Japan 
Joint Environmental Conference at Camp Foster, Okinawa.


(Left) CFAY Environmental Director Charles Schulz, 
CFAY Commanding Officer Capt. Daniel Weed and 
CFAY Environmental Natural and Cultural Resources 
Program Manager Ryouko Araki accept the United 
States Forces Japan 2009 Environmental Excellence 
Award for Natural Resources Protection from 
Commander Navy Region Japan Executive Director 
Susan Carey and Commander Naval Forces Japan 
Chief of Staff Capt. Peter Rush, June 15.
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National Safety Month 2010 Preventing Overexertion at 
Work and at Home – Overexertion is the third leading cause for 
non-fatal injuries in the United States. Pacing yourself and moving 
properly can help make you more productive in the end. 
It’s important to:
 • Stretch and/or warm up before heavy lifting or strenuous 
activity. 
 • Know your limits. Don’t be afraid to slow your pace or take a 
break if your body needs one.
 • Lighten your load with a friend! Take the strain off with half 
the load. 
 • Avoid bending, reaching and twisting when lifting. Lift with 
your legs bent and objects close to your body.


Walmart Recalls General Electric Coffee Makers Due to 
Fire Hazard – The U.S. Consumer Product Safety Commission, 
in cooperation with the firm named below, today announced a 
voluntary recall of the approximately 900,000 General Electric 
(GE) 12-cup digital coffee makers sold in Walmart stores 
nationwide from March 2008 through January 2010. This recall 
involves GE 12-cup coffee makers sold in white or black. The 
digital coffee maker has programmable functions and plastic 
housing. The GE logo is printed on the base of the coffee maker 
and the model number is printed on the bottom of the base. Model 
numbers included in the recall are: 169164 (Black) 169165 (white). 
The coffee maker can overheat, posing fire and burn hazards 
to consumers. Walmart has received 83 reports of overheating, 
smoking, melting, burning and fire, including three reports of 
minor burn injuries to consumer’s hands, feet and torso. Reports of 
property damage include a significant kitchen fire and damage to 
counter tops, cabinets and a wall. Consumers should immediately 
stop using the recalled coffee makers and return the product to any 
Walmart for a full refund. It is illegal to resell or attempt to resell 
a recalled consumer product. For additional information, contact 
Walmart at (800) 925-6278 between 7 a.m. and 9 p.m. CT Monday 
through Friday, or visit the firm’s website at www.walmart.com.


HP Notebook PC Battery Pack Replacement Program 
– HP expanded a worldwide voluntary recall and replacement 
program in cooperation with various government agencies, adding 
battery packs to the replacement program May 19. HP and the 
battery manufacturers believe that certain battery packs shipped in 
HP notebook PC products manufactured between August 2007 and 
May 2008 may pose a potential safety hazard to customers. The 
batteries can overheat, posing a fire and burn hazard. HP customers 
affected by this program will be eligible to receive a replacement 
battery pack for each verified, recalled battery pack at no cost. Visit 
http://bpr.hpordercenter.com/hbpr/ for more information. 


Travel Restriction for Bangkok, Thailand – According to 
recent U.S. Pacific Command (USPACOM) travel advisories and 
U.S. State Department messages, political unrest and associated 
violence in Bangkok, Thailand is projected to continue. The U.S. 
Embassy in Bangkok is closed until further notice. At the request 
of U.S. Embassy Thailand, USPACOM is considering a travel 
restriction for Bangkok. Effective immediately and until further 
notice, leave, liberty or temporary duty travel to Bangkok for 
Commander U.S. 7th Fleet Personnel is not authorized. This travel 
restriction does not apply to personnel transiting through Bangkok 
International Airport. 


Road Construction – Contractors will replace the asphalt, gutter 
and curb along Independence Drive and San Diego Street from now 
through July 16. San Diego Street will have one-lane alternating 
traffic from June 14 through July 16. Please exercise caution during 
road construction in these areas:


Sakura Heights Residents’ Town Hall Meeting – There will 
be a town hall meeting in the Sakura Heights Party room June 18 at 
6 p.m. Housing personnel will be on hand to discuss issues related 
to upcoming relocations associated with the Tower Renovation. 
Individuals who are unable to attend can have a neighbor ask 
a question for them, or submit the question via email to daniel.
rourke@fe.navy.mil prior to the meeting and the question will be 
answered at the meeting.


Sakura Heights Renovation Project – The first phase of 
a complete renovation of Sakura Tower has begun and will 
continue through July 1. The first phase consists of several actions 
including updating current resident’s housing files, conducting a 
town hall style Q&A meeting with tower residents, the stoppage 
of assignments to Sakura for incoming personnel, the moving 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


out of residents who have reached their projection rotation dates 
and finally the relocation of the remaining residents. The actual 
work will start December 2011 and is scheduled to be completed 
November 2012. Every effort will be made to relocate existing 
residents to a similar unit in their category on Yokosuka Base. 
Residents wishing to relocate to Ikego or Negishi Housing 
Detachments, or off-base will be accommodated. Since the move 
is for the convenience of the government, it will be a government 
funded move. Contact the Yokosuka Housing Office at 243-
9037/4663 for more information.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors onboard 
Yokosuka Base or assigned to afloat units are required to register 
in DBIDS.  Personnel who are currently registered in DBIDS 
but have changes to their profile must come in and update their 
information.  The DBIDS registration office is located at the main 
gate inside building 1495.  Customer service hours are Monday 
through Friday from 7 a.m. to 4 p.m. 
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上の
ご家族、MLC従業員、契約業者の方は全て指紋認識データシス
テム（DBIDS）に登録する必要があります。既に登録された方
で、データに変更がある方は、1495ビルのDBIDS登録事務所で
データの更新を行って下さい。受付は月～金曜の午前7時から
午後4時まで。 


Seahawk-Umitaka Community Announcements, 
Article and photo submissions – Deadline for community 
announcements and article and photo submissions for the Seahawk 
is the Friday before the next Seahawk edition. E-mail your 
submissions to Seahawk-Umitaka@fe.navy.mil. Please include 
your telephone contact information in the body of the e-mail so 
we can contact you if necessary. Contact the Seahawk editor by 
e-mail to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 
for specific submission requirements or for more information.


Community Bank ATM Closure and Replacement – The 
drive-up ATM located between the Chief Petty Officers’ Club and 
the Ship Repair Facility parking structure will be out of service 
for replacement from June 21 - 25. For more information contact 
Nick Morill at 243-3060.


CFAY Drivers License Office and the Cape Fox 
Professional Services Motorcycle Safety Office 
Relocation – The Driver Licensing Office and Motorcycle Safety 
Office have moved to Building J196 as a part of the base-wide 
vehicle service consolidation.


5th Annual Shirobai Training – The event, which is sponsored 
by Commander Fleet Activities, Cape Fox Professional Services, 
Non-Appropriated Find Activity, and United States Army Japan 
Zama Safety Offices, will be held July 2 from 10 a.m. to 2 p.m. 
at U.S. Army Garrison North Dock Yokohama. The event is open 
to all licensed SOFA personnel who are interested in learning 
riding techniques used by the “White Knights and White Angels” 
Japanese motorcycle police. Participants must ride their own, street 
legal motorcycle. Advance registration is required due to limited 
seat availability. For more information , or to register , contact 
Douglas Knight at dknight@capefoxit.com


CNFJ Fire Department Fireworks Safety – Every year in 
the United States, the Fourth of July is celebrated with community 
parades, picnics, barbecues, and fireworks – the things of which 
fond memories are made. But sadly, Independence Day also 
includes tragic events resulting from fireworks use. The safest way 
to enjoy them is through public displays conducted by professional 
pyrotechnicians hired by communities.
Here are some statistics on fireworks mishaps, according to the 
National Fire Protection Association, and Consumer Product 
Safety Commission:
 • 30,100 Estimated number of fires caused by fireworks each 
year
 • 7,000 Estimated number of injuries caused by fireworks in 
2008
 • 7 Fireworks-related deaths occurred in 2008
 • $34 million Amount of direct property loss caused by fireworks
All types of fireworks are illegal in all military installations.
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SECNAV discusses future of alternative energy sources
By MC1 Doug Kimsey, Naval War College Public Affairs


 The Secretary of the Navy (SECNAV) Ray Mabus shared his vision of a greener Navy 
and Marine Corps team, one that is more energy independent, but still remaining the greatest 
maritime force in the world, during a keynote address at the Naval War College’s 61st Current 
Strategy Forum in Newport, R.I., June 9.
 “It’s a matter of energy independence, it’s a matter of our security,” said Mabus regarding 
the need for the Navy and Marine Corps to reduce dependence on foreign fossil fuels.
 The 2010 conference explored “The Global System in Transition” theme by examining 
U.S. foreign policy in the emerging global order, the strategic leadership opportunities for the 
United States and the role of the maritime services in supporting the nation’s key objectives.
 “It’s a matter of making sure that when we need those ships at sea, when we need those 
aircraft in the air, when we need the Marines on the ground, we have the energy produced 
right here in the United States to do that,” said Mabus. 
 Mabus, gave examples of efforts to become less dependent on foreign fossil fuels.
	 “In	April	(2010),	we	flew	the	Green	Hornet,	an	F-18	Hornet.	The	Green	Hornet,	a	regular	
off-the-shelf	F-18,	supersonic,	flew	on	a	mixture	of	regular	gasoline	and	biofuel,	biofuel	
made from camelina,” said Mabus. Camelina is a small mustard seed that has the potential 
to be grown in every state. 
 Becoming ‘greener’ serves tactical imperatives, according to Mabus.
 “The example that I like to use is getting a gallon of gasoline to a Marine front line unit 
in Afghanistan,” said Mabus. “You have to put that gallon of gasoline on a tanker. You’ve 
got	to	take	it	across	the	Pacific.	You	have	to	put	it	into	a	truck,	and	truck	it	over	the	Hindu	
Kush and down through Afghanistan. Now, as you do this, you’ve got to guard it.” 
 Mabus explained that convoy duty for that gasoline takes, “Marines away from what 
Marines	should	be	doing;	fighting,	engaging,	helping	to	rebuild	that	country.”	
	 Mabus	also	talked	about	the	Navy’s	first	hybrid	ship,	the	amphibious	assault	ship	USS 
Makin Island	(LHD	8),	which	sailed	from	Pascagoula,	Miss.,	to	its	homeport	in	San	Diego,	
saving almost $2 million in fuel by using an electric drive for speeds of 10 knots or less.
 “Over the lifetime of that ship, if fuel prices remain absolutely the same, we will save 
about	a	quarter	of	a	billion	dollars	in	fuel.	We’re	prototyping	that	engine	to	be	retrofitted	onto	
our	guided-missile	destroyers	so	that	we	can	begin	to	move	that	further	out	into	the	fleet,”	
said Mabus. 


 SECNAV said that great change is almost always met with great resistance.
	 “We	changed	from	sail	to	coal	in	the	1850s.	We	changed	from	coal	to	oil	in	the	early	part	
of	the	20th	century.	We	went	to	nuclear	for	our	subs	and	our	aircraft	carriers	in	the	1950s,”	
said Mabus. “Every single time that we made one of those changes, there were people that 
said you are abandoning one source of proven energy for one that you do not know whether 
it will work, and by the way, it’s too expensive.”
	 Mabus	is	confident	that	results	will	show	that	progress	in	adopting	alternative	energy	
sources will prove yet again to be vital for the Navy’s future.
	 “The	Navy	and	Marine	Corps	fulfill	every	mission	given	to	them,	including	helping	us	
become energy independent,” said Mabus.


Secretary of the Navy (SECNAV) the Honorable Ray Mabus delivers the keynote 
address during the 2010 Current Strategy Forum at the Naval War College in 
Newport, R.I. June 9.


Photo by MC2 Kevin S. O’Brien


USS George Washington departs on Summer patrol
Story and photo by MCSN Justin E. Yarborough,  
USS George Washington Public Affairs


 USS George Washington (CVN 73) departed Fleet 
Activities Yokosuka, Japan June 14, once 
again getting underway just four days after 
returning to port.
 “Today we will begin our summer 
patrol where we operate throughout 
the 7th Fleet Area of Responsibility 
… fostering understating, cooperation 
and interoperabi l i ty,”  sa id  Capt . 
David	 Lausman,	George Washington 
commanding	officer.	
 Working with other maritime forces can 
help increase stability within the region 
and also decrease misunderstandings and 
tensions, according to Lausman. 
 George Washington and its crew of 
approximately 3,200 Sailors, recently 
returned from 24 days of training where 
the crew successfully completed Combat 
Operations	Efficiency	(COE)	qualifications	
which included equipment testing and 
carrier landing qualifications with 
embarked	Carrier	Air	Wing	(CVW)	5.	
 The COE certification, sometimes 


called	 a	 “blue-water	 certification,”	 allows	 the	 ship	 and	
air wing team to launch and recover aircraft without the 
requirement	for	a	divert	airfield	if	operationally	necessary.
	 During	that	time,	the	George Washington	flight	deck	


Sailors assigned to the aircraft carrier USS George Washington (CVN 73) participate 
in a replenishment at sea with the Military Sealift Command fleet replenishment 
oiler USNS Walter S. Diehl (T-AO 193) June 5. 


Photo by MCSN Justin E. Yarborough


crew completed 1,300 aircraft launches and more than 
1,400 arrested landings.
 “I’m ready to see what the ship can do,” said Aviation 
Boatwain’s Mate Airman Andrew Seals. “Last time we 


pulled out we were just doing test runs and 
getting	qualified	as	a	ship.”
 Seals said that even though he has 
worked hard during the past month he is 
ready to pull back out again.
 “I’m looking forward to going on 
deployment because even though I was 
here for the last part of the fall deployment, 
I really didn’t get a chance to experience it 
fully,” said Aviation Structural Mechanic 
(Equipment) Airman Kurtis Kile.
 “So far I have had a good experience 
working	 up	 on	 the	flight	 deck	 and	 even	
though it is dangerous, it’s exciting at the 
same time and I can’t wait to do it again,” 
said Kile.
 George Washington is	the	flagship	of	the	
George Washington Carrier Strike Group, 
which	is	commanded	by	Rear	Adm.	Dan	
Cloyd. The strike group is also comprised 
of	Destroyer	 Squadron	 15,	 the	 guided-
missile cruisers USS Shiloh (CG 67) and 
USS Cowpens (CG	63)	and	CVW-5.
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職種名	 等級	 広報番号	 	 募集範囲		 締め切り


事務系（MLC)


技師職（環境）	 	7	 FEC-PRY412-001-10(R)	 	 I,	II,	III,	IV	 	 July	27
技師職（機械）	 	7	 SRFJRMC-038-10(R2)	 	 I,	II,	III,	IV	 	 Aug.	17
技師職（船舶技師）	 	7	 SRFJRMC-024-10(R5)	 	 I,	II,	III,	IV	 	 July	15
エンジニアリング専門職（電子）	 	6	 NCTSFE-003-10	 	 I,	II,	III,	IV	 	 June	24
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(A)	 	 I,	II,	III,	IV	 	 June	24
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10	 	 I,	II,	III,	IV	 	 July	1
産業技師	 10	 SRFJRMC-038-09(R5)	 	 I,	II,	III,	IV	 	 Aug.	12
生産管理技師	 10	 SRFJRMC-083-10(R)	 	 I,	II,	III,	IV	 	 July	13
生産管理専門職	 	7	 SRFJRMC-054-10(R2)	 	 I,	II,	III,	IV	 	 Aug.	10
生産管理専門職	 	6	 SRFJRMC-183-09(R4)	 	 I,	II,	III,	IV	 	 Aug.	5
安全専門職	 	5	 SRFJRMC-069-10(R)	 	 I,	II,	III,	IV	 	 June	17
安全専門職	 	5	 SRFJRMC-069-10(R)	 	 I,	II,	III,	IV	 	 June	17
監督産業専門職	 	8	 SRFJRMC-089-09(R5)	 	 I,	II,	III,	IV	 	 July	21
車両配車職	 	4	 FEC-PRY33-004-10	 	 I,	II,	III,	IV	 	 July	21


技能系（MLC）


第27期技能訓練生	 	3	 SRFJRMC-090-10	 	 I,	II,	III,	IV	 	 Aug.	5
製かん工		 	 	 	 	 	 	 	 	 	 	 	 7	 	 SRFJRMC-098-10	 	 	 	 	 I,	II,	III,	IV	 	 June	22
電線工		 	 	 	 	 	 	 	 	 	 	 	 	 7	 	 FEC-PRY31-001-10(R5)	 	 	 I,	II,	III,	IV	 	 July	1
電気工		 	 	 	 	 	 	 	 	 	 	 	 	 7	 	 FEC-PRY31-007-10(R)		 	 	 I,	II,	III,	IV	 	 July	1
船舶電気工		 	 	 	 	 	 	 	 	 	 	 7	 	 SRFJRMC-061-10(R)(A)	 	 	 I,	II,	III,	IV	 	 June	17
船舶内燃機関機械工	 	 	 	 	 	 	 	 7	 	 SRFJRMC-050-10(A)	 	 	 	 I,	II,	III,	IV	 	 July	1


技能系（IHA）


フォークリフト運転手・フォーマンA	7	 NEX-638-10	 	 I,	II	 	 	 	 	 June	21


保安系（MLC)


緊急活動派遣職	 	4	 RDC-02-10(R)	 	 I,	II,	IV	 	 	 	 Aug.	5


時給制従業員


体育用具修理工	 	4	 MWR-HPT-32-10	 	 I,	II,	IV	 	 	 	 June	7
カウンターアテンダント	 	3	 NEX-HPT-CAY-B03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 	3	 NEX-HPT-CAY-C03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 	3	 NEX-HPT-CAY-D03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
セールスチェッカー	 	3	 MWR-HPT-16-10(R2)	 	 I,	II,	IV	 	 	 	 July	20
セールスチェッカー	 	3	 NEX-HPT-SCY-A04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
セールスチェッカー	 	3	 NEX-HPT-SCY-B04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
販売事務職	 	3	 NEX-HPT-632-10(A)	 	 I,	II,	IV	 	 	 	 Aug.	2
販売事務職	 	3	 NEX-HPT-622-10(A2)	 	 I,	II,	IV	 	 	 	 June	28


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IVは
外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO
日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用
の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出
箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。


横須賀市内イベント情報
朝顔・ほおずき市


季節感豊な朝顔・ほおずき市を開催します。朝顔・ほおずきの展示販売のほか、
三浦半島の地場野菜やカブトムシなどの販売と屋台の出店があります。
日時：7月3日（土）～4日（日）10時～16時。雨天決行
会場：しょうぶ園（入園料・駐車場使用料は無料）


2010おっぱままつり
歩行者天国での、パレードや山車、みこし、リオ・カーニバルほか。19時40分
に追浜第2・第3野球場からプチ花火を打上。観覧場所は追浜中学校。
日時：7月11日（日）11時～18時
会場：追浜銀座通り商店街


うわまち灯ろう夜市
一般公募作品200基を含む300基以上の灯ろうが上町大通りに並ぶ幻想的なイ
ベント「灯ろう夜市」を行います。浴衣着用の方には抽選会などのお楽しみが
あります。アイスキャンデーサービス(18時～)やかき氷サービス(19時～)も。
日時： 7月16日（金）18時30分～21時
場所：上町大通り


横須賀うみかぜカーニバル2010
日時： 7月17日（土）～7月18日（日）
会場：うみかぜ公園


【体験乗船会】
 ・スーパーキッズボート（エンジン付ゴムボート）
 ・バナナボート
 ・水上オートバイ
 ・モーターボート


【海上イベント】
 ・ジェットスポーツフリースタイル全日本選手権シリーズ横須賀大会
 ・パワーボートのデモンストレーション（18日のみ）
 ・横須賀海上保安部巡視船の体験航海（17日のみ）※事前申込みのため当選
 はがきを持参してください。詳細は下記。


	 	 「横須賀うみかぜカーニバル2010」巡視船体験航海参加者募集	
   7月17日（土）10時・11時30分・14時出航
   会場：うみかぜ公園
   定員：各抽選40人
   対象：小学生以上の人（小・中学生は保護者同伴）


   往復はがきに「うみかぜカーニバル巡視船希望」と全員の住所・氏名
   （フリガナ）・年齢と代表者（氏名に○印）の電話番号、希望時間を書
   いて7月5日（月）必着で港湾企画課へ。応募は一通につき5人まで。応募
   者多数の場合、抽選となります。当落の結果は、7月12日頃までに通知。 


   〒238-8550 
   神奈川県横須賀市小川町11番地 (2号館5階)
   横須賀市港湾部港湾企画課


   集合時間は出航時間の40分前を予定しています。また、荒天や緊急事態
   の発生等により中止となる場合がありますのでご了承ください。


【その他イベント】
 ・YOKOSUKAアメリカンフードフェスタinうみかぜ


※日程は天候等で変更されることがあります。


日本人従業員空席情報
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The Chief asks:
	 “Did	you	know	the	first	uniform	
instruction	for	the	U.S.	Navy	was	
issued	 by	 the	 Secretary	 of	War	
August	24,	1791?
	 It	provided	a	distinctive	dress	for	
the	officers	who	would	command	the	
ships	of	the	Federal	Navy.
	 The	 instruction	did	not	 include	
a	 uniform	 for	 the	 enlisted	man,	
although	 there	 was	 a	 degree	 of	
uniformity.
	 The	 usual	 dress	 of	 a	 seaman	
was	made	up	of	a	short	jacket,	shirt,	
vest,	long	trousers,	and	a	black	low	
crowned	hat.
”If	you	didn’t	know,	now	you	know.”	


—	MCC	(SW/AW)	Eric	Hannah
CFAY	Public	Affairs


Story and photo by Mark Elrod, CFAY Public Affairs


	 Local	Girl	Scouts,	Kanagawa	Prefectural	Fisheries	Technology	
Center,	Commander	Fleet	Activities	Yokosuka	 (CFAY)	Public	
Works	Department	(PWD)	and	divers	from	the	CFAY	dive	locker	
all	teamed	up	to	help	better	the	environment	during	the	annual	
Eel	grass	Planting	event	at	CFAY	Green	Bay	Marina	June	5.
	 	 	 	 	 “We	do	 a	 lot	 of	 environmental	 event	 every	year	 and	 this	
particular	event	helps	to	revitalize	the	bay	here,”	said	CFAY	PWD	
Environmental	Director	Charles	Schulz.
					This	was	the	second	time	the	event	was	held.
	 “Last	year	the	Environmental	Department	did	it,	and	basically	
they	brought	hundreds	of	students	and	planted	eel	grass	which	
helps	to	propagate	the	fish	population	here	in	Yokosuka,	so	we’re	
doing	it	again	this	year	with	the	local	Girl	Scouts,”	said	CFAY	
Public	Works	Department	Production	Officer	Lt.	Cmdr.	Lakeeva	
Gunderson.	“We	are	here	to	show	that	we	are	supportive	of	the	
community	relationship.”	
	 Marine	plant	life	helps	filter	and	clean	the	water	as	well	as	
proved	nourishment	for	marine	life.
	 “Eel	grass	is	great	for	the	fish	to	feed	on,	like	the	flounder	
we	are	releasing	here	today,”	said	Gunderson.	“It’s	also	good	for	
protection	of	the	fish	around	here	and,	lastly	it’s	good	for	erosion	
control.”
					According	to	Schulz	the	grass	helps	control	erosion,	because	
the	roots	grow	into	the	sand	and	help	stabilize	it.	Additionally,	
the	grass	offers	protection	for	the	marine	life.
	 In	 addition	 to	 planting	 the	 grass,	 like	 the	 event	 last	 year,	
Kanagawa	Prefectural	 Fisheries	Technology	Center	 provided	
flounder	for	the	Scouts	to	release	into	the	marina.
	 However,	this	year,	the	Center	provided	some	tiger	blow	fish	


Eel grass planting helps rejuvenate environment


Ikego Elementary students, parents help clean-up Zushi Beach
Story and photo by MC3 Charles Oki, 
Navy Public Affairs Support Element Japan


	 Students	from	Ikego	Elementary	School	worked	with	students	from	Zushi	Elementary	
School	to	clean	up	garbage	and	other	natural	debris	on	Zushi	Beach	June	9.
	 As	forward-deployed	naval	forces,	Sailors	and	their	families	stationed	in	Japan	
are	expected	to	be	ambassadors	in	their	
host	nation.
	 This	 project	 provided	 the	 children	
the	 chance	 to	 get	 to	 know	 their	 host-
nation	neighbors,	as	well	as	learn	about	
the	 importance	 in	 maintaining	 the	
environment	-	both	locally	and	globally.
	 “I	feel	that	getting	the	kids	together	is	
a	great	chance	for	them	to	see	that	they	
aren’t	the	only	ones	in	this	community,”	
said	 Legalman	 1st	 Class	 (SW/AW)	
Marcella	 Begay,	 a	 To’Hajiilee,	 N.M.,	
native	 assigned	 to	 the	 regional	 legal	
service	office.	“These	kids	are	all	a	part	
of	the	Zushi	community	and	I	think	it’s	
important	for	them	to	see	that	they	share	
this	area	with	everyone	else.”	
	 “We	only	have	one	planet	and	I	feel	
that	it’s	important	that	we	teach	our	kids	
now,	when	they	are	young,	of	why	they	
should	 take	 care	 of	 the	 environment;	
eventually	they	are	going	to	be	in	charge	
of	taking	care	of	the	planet,”	said	Begay.	
	 More	than	300	first	through	fourth	grade	
students,	 parents	 and	 teachers	 spent	 the	
morning	picking	up	 trash	 and	vegetation	


that	washed	up	on	the	shore.	The	event	was	sponsored	by	the	Zushi	Beach	Club	and	Zushi	
Marine	Association,	both	non-profit	organizations	that	take	care	of	the	beach.	
	 “It’s	 wonderful	 to	 see	 the	American	 and	 Japanese	 students	 coming	 out	 and	
cleaning	the	beach	together,”	said	Ryuichi	Hirai,	mayor	of	Zushi	City.	“The	kids	
seem	very	happy	to	be	helping	the	environment	and	doing	their	part	in	keeping	the	
beach	clean.”


	 	 	 	 Following	 the	 clean-up,	 students	
brought	their	trash	to	a	large	tarp	where	
they	dumped	 it	out	 to	 see	exactly	how	
much	was	collected.
				Environmental	experts	from	Zushi	city	
taught	the	students	about	the	negative	effects	
of	beach	pollution	and	biodegradation.	
	 	 	 	 “Today	 the	 students	 got	 to	 learn	
the	 importance	 of	 maintaining	 the	
environment,”	 said	 Ikego	 Elementary	
School	Principal	Scott	Finlay.	“Especially	
with	 the	 recent	 oil	 spill	 in	 the	Gulf	 of	
Mexico,	the	students	have	been	learning	
a	lot	about	keeping	the	earth	clean.	With	
this	beach	clean	up,	they	can	get	hands	
on	and	not	only	learn	about	what	garbage	
will	do	to	the	beaches	and	ocean,	but	they	
also	get	to	make	a	difference.”
							The	Ikego	area	was	originally	used	by	
the	Japanese	in	1937	as	an	ammunition	
store	house	and	was	opened	by	the	U.S.	
Navy	 as	 a	 family	 housing	 complex	 in	
April	1996.	210	of	the	710	acres	of	Ikego	
are	 home	 to	 854	 housing	 units	 and	 is	
where	approximately	3,400	Sailors	and	
family	members	call	home.


Scott Finlay, principal of Ikego Elementary School at Fleet Activities Yokosuka, 
and students conduct a beach clean-up at Zushi Beach June 9. The clean-up 
included students from Ikego Elementary and Zushi Municipal Elementary 
School and was sponsored by the Zushi Beach Club and the Zushi Marine 
Association.


for	the	Scouts	to	release	as	well.
	 “The	population	of	the	fish	in	the	bay	has	decreased,	so	we	do	
this	annually	to	revitalize	the	life	in	the	bay	by	releasing	fish	and	
we	plant	the	eel	grass	to	give	them	an	ecological	environment	to	
survive	in.”
	 According	to	Schulz	the	declining	fish	population	is	due	to	
the	stresses	the	fish	experience	from	living	in	a	highly	populated	
and	traveled	area.


	 In	addition	to	the	stresses,	the	marine	life	is	fished	by	
local	fishermen.	
	 The	Eel	grass	events	are	fun,	yet	educational	for	the	
youth	who	participate	in	them,	according	to	Gunderson.
	 “It’s	a	very	important	event	for	several	reasons,”	said	
Gunderson.	“For	one,	you’re	teaching	kids	about	the	earth	
and	the	[ecological]	system	and	how	we	need	to	make	sure	
it	continues	to	grow	as	they	grow.	Then	secondly,	how	
we,	as	a	community	are	getting	together	and	making	sure	
that	we	are	taking	care	of	the	land	that	we	are	on,	and	are	
using.”
	 	 	Working	 together	 with	 the	 Japanese	 community	
to	 beautify	 the	 local	 area	 does	more	 than	 just	 build	
relationships,	according	to	Schulz.
					“It	sends	a	message	to	the	Japanese	people	that	CFAY	
takes	environmental	safety	seriously	here,”	said	Schulz.	
“We	all	live	here	so	we	need	to	show	our	support.”
	 For	more	information	about	participating	in	the	Eel	
grass	Planting	event	next	year,	contact	Charles	Schulz	
at	243-6592.


Local Girl Scout members prepare eelgrass for planting in CFAY 
Green Bay Marina during an the 2nd annual Eelgrass Planting event 
June 5.  The event was sponsored by CFAY PWD and Kanagawa 
Prefectural Fisheries Technology Center. 


Local Girl Scout members release flounder and tiger blow fish 
into CFAY Green Bay Marina during an Eelgrass Planting event 
June 5. The fish were provided by the Kanagawa Prefectural 
Fisheries Technology Center.
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JMSDF, U.S. ships provide assistance in Vietnam
By Lt. Cmdr. Arwen Consaul, 
Pacific Partnership Public Affairs


 Members of the Japan Maritime Self-Defense Force 
(JMSDF) and the United States Navy came together to 
provide medical care to the people of Vietnam as part 
of Pacific Partnership 2010 (PP10). 
 Sailors from the JDS Kunisaki 
(LST 4003) and her embarked 
medical team and non-governmental 
organizations have joined partner 
n a t i o n ,  n o n - g o v e r n m e n t a l 
organizations, and service members 
from the U.S. Navy Hospital ship 
USNS Mercy (T-AH 19) to take part 
in Pacific Partnership 2010, the fifth 
in a series of annual U.S. Pacific Fleet 
humanitarian and civic assistance 
endeavors aimed at strengthening 
reg iona l  par tnersh ips  among 
U.S. government organizations, 
host nations, partner nations, and 
international humanitarian and 
relief organizations. 
 “We have a very similar Maritime 
Strategy to that of the United 
States,” said Japanese Ground 
Self-Defense Force Maj. Toshihiro 
Yamasaki, joint medical plans and 
operations officer for the Ministry 
of Defense in Japan. 
 “We want to work with other 
nations in this region to help 
stabilize the Pacific.” Pacific 
Partnership was created after the 
Tsunami that struck Indonesia in 
2004. After the devastation caused 
in Southeast Asia, the U.S. Navy wanted to create an 
opportunity to return to the Pacific region to build 
upon the relationships that were established during the 
aftermath of the natural disaster.
 Through the years, Pacific Partnership has grown 
to include non-governmental organizations and partner 
nations, who support to Pacific Partnership’s motto of 
“Prepare in calm to respond in crisis.” 
 During the Pacific Partnership 2010 visit to Vietnam, 
Mercy crew members from all four military services and 
partners from six nations and eight non-governmental 
organizations will conduct medical, dental, veterinary 
and engineering civic action programs across the Binh 
Dinh Province.


USNH Yokosuka Hospital Corpsman Tim Beaudry, embarked aboard the Military Sealift 
Command hospital ship USNS Mercy (T-AH 19), examines a Vietnamese patient to determine 
if she has cataracts during a Pacific Partnership 2010 medical civic action program. Mercy 
is in Vietnam supporting Pacific Partnership, the fifth in a series of annual U.S. Pacific Fleet 
humanitarian and civic assistance endeavors to strengthen regional partnerships. 


Photo by MC2 Eddie Harrison


 Japan is providing the largest partner nation support 
to Pacific Partnership in Vietnam. Living with the same 
natural disasters as their neighbors in Southeast Asia, 
Japan understands the importance of these missions. 
 “In Southeast Asia we have a lot of natural disasters, 
like typhoons, earthquakes and floods,” said JMSDF 
Lt. Tobita Mori, a periodontist with the Kunisaki. 


“Having missions like Pacific Partnership gives us 
the opportunity to train. We are prepared to react to 
real disasters after having performed on missions like 
these.” 
 Along with the doctors and dentists on the Mercy, 
the Kunisaki medical team brings more than 30 medical 
professionals to assist at the Nhon Binh and Hai Cang 
medical treatment sites in Binh Dinh Province. Each 
medical site is expected to see more than 500 patients 
a day, with medical assistance provided in the form 
of optometry, dentistry, physical therapy and general 
medicine. 
 On top of the training opportunities for their doctors, 
Pacific Partnership also gives both Japan, partner 


nations, U.S. and Vietnam a chance to work together 
and to learn from one another. 
 “This mission strengthens our ability to work with 
other countries and their languages,” said Yamasaki. 
“We build relationships with the local people during 
peacetime, and that face-to-face interaction builds on 
our ability to work together in the future.” 


   “To work with the U.S. Navy 
on PP10 is not only about medical 
activities, it  is also about the 
cooperation between different 
militaries and different countries,” 
agreed JMSDF Lt. Tetsufumi Suda, 
a psychiatrist aboard with the 
Kunisaki. “We are cooperating 
with the U.S. and the people of 
Vietnam, it is important to build 
these relationships for future 
humanitarian disaster response.” 
   Along with providing medical 
support, the crew members of the 
Kunisaki are also participating 
in community service events to 
introduce the people of Vietnam to 
Japanese culture.
   Along with a Japanese Long 
Gauge performance, there are also 
classes on origami, which is the 
Japanese art of paperfolding, and 
the making of bamboo helicopters, 
known as “taketonbo.” 
   “We wanted to introduce our 
culture to the Vietnamese, so they 
could learn more about us,” said 
JMSDF Lt. Toru Yoshikawa, the 
navigator on the Kunisaki. “We 
were excited to share our culture 


with them and they seemed to enjoy it very much, they 
gave us a big hand.” 
 Ultimately, Pacific Partnership 2010 is proving to be 
a learning experience for all involved. From medicine 
to origami, Japan, Vietnam, other partner nations, and 
the United States are engaging one-on-one, resulting 
in the development of friendships and partnerships. 
 “I am very grateful for this experience,” said Suda. 
“This is a great experience for me and for JMSDF, and 
we a grateful to be here and offer treatment to the people 
of Vietnam.” 
 PP10 departed Quy Nhon, Vietnam, June 12 after 
13 days of assisting and working along side the people 
of Binh Dinh Province


Arthritis: Painful disease that can affect anyone
By Cat DeBinder, National Naval Medical Center Public Affairs


 Arthritis, the inflammation of joints, can affect one or several joints throughout 
the body and its symptoms range from mild to debilitating, which can severely affect 
Sailors during their daily operations. 
 “Most arthritis is simply damage to the cartilage on the end of our bones in our 
joints,” said Cmdr. David Schroder, staff orthopedic surgeon in the National Naval 
Medical Center’s (NNMC) Orthopedic Department. “One could argue that every 
adult has some degree of arthritis.” 
 Schroder wants people to know that it’s not an awful thing to be diagnosed with 
arthritis and not something to be worried and scared about. 
 “Arthritis is generally broken down into osteoarthritis and inflammatory arthritis,” said 
Schroder. “Inflammation is the body’s reaction to stress, be it injury, surgery or illness.” 
 Inflammation can affect any of the components inside the joint such as supporting 
tissue, cartilage, bones or the joint lining. Pain, stiffness and swelling of the joints 
are all common symptoms, said Schroder. “Inflammatory arthritis is when the body’s 
immune response is overactive in some way; rheumatoid and psoriatic are examples 
of inflammatory arthritis.” 
 “Osteoarthritis is by far the most common arthritis we see as joint replacement 
surgeons, and its causes are multifactorial,” said Schroder. “Patient activity, family 
history, prior injury and anatomy all influence the development of osteoarthritis.” 
 Connie Wilkie, who is a patient at NNMC and has had osteoarthritis since 
1975, takes one prescription and some over the counter dietary supplements for the 
symptoms of her arthritis.
  “It came on gradually; the first thing I noticed was that my fingers seemed welded 
together and I couldn’t bend them,” said Wilkie. “To some degree it has crippled my 
lifestyle and reduced my ability to do certain things. I can’t grasp well, I’m unable 
to pick up small items and I can’t do things such as peel potatoes.” 
  According to Schroder, arthritis has many side effects. 
 “Most commonly the patient experiences pain, stiffness and even instability of 


a joint with bad osteoarthritis,” Schroder said. “These symptoms can become quite 
severe, even relegating a patient to a wheelchair if the pain is that [intense].” 
 According to Schroder, arthritis can cause psychological and emotional effects. 
 The psychological effects can be great because of the potential for great limitation 
in mobility. Some patients can become depressed if they cannot do simple tasks for 
the first time in their lives. 
 “Orthopedics is an exciting field to be in because I get enjoyment out of helping 
these people out — like the patient that can’t walk and you help them walk,” said 
Schroder. “The best part of joint replacement is patients tend to do well; these are 
very successful surgeries.” 
 Osteoarthritis tends to get worse with time, according to Schroder. 
 “We surgeons will often make the analogy of tire wear with cartilage wear,” 
said Schroder. “If the patient goes fast and drives hard on tires, they wear more 
quickly. Nothing cures arthritis today, we encourage our patients to walk and do as 
much as they can. We help with injections and ask them to modify their activities — 
avoiding running and losing weight, for example. We can offer anti-inflammatory 
oral medications.” 
 The ideal goal in the future is to heal injured cartilage, but without a good blood 
supply, this currently is not possible. This means some sort of man made device to 
replace the cartilage. 
 “Because our patient population is so young here, we have to think of other 
treatments prior to replacements,” said Schroder. 
 According to Schroder, there are other less invasive treatments for arthritis 
than replacement surgery. For example, micro fracture induces scar cartilage called 
fibrocartilage to fill the injury site. Cadaver cartilage and the reinsertion of cartilage 
cells from the patient are other possibilities. 
 “We treat each patient based on history, symptoms, examination and X-ray,” 
said Schroder. “I tell every patient that this is a personal process, meaning I don’t 
compare their pain to somebody else’s, and I don’t operate on the X-rays, I operate 
on patients.” 
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Contract requisition cut-off dates
 Due dates for expiring funds requisitions are fast approaching. 
Please keep the following dates in mind when submitting 
purchase requests for contractual action. Customers are 
encouraged to communicate with U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka personnel as early as possible 
in the acquisition process. This will ensure adequate lead time 
for market research to locate commercially available items and 
services, prepare documentation, evaluate offers and ensure 
timely delivery of products and services.


Estimated Amount    Type of Action          Due Date


$25,000 or less      Purchase/Delivery Order    Aug. 23
$25,001 - $100,000    Purchase/Delivery Order    Aug. 9
up to $100,000       Annual Rental and       Aug. 9
               Maintenance (ARM)
any dollar amount     Exercise of Option       June 28


For more information regarding ashore requirements, contact 
Yoshihisa Mimaki at 243-8404 or Haruto Suzuki at 243-7622. For 
afloat requirement inquiries contact Jon Wester at 243-8395 or 
Hiroyuki Ishihara at 243-7861


Story by H. Sam Samuelson, FISC Office of Corporate Communication


 The results of an organizational assessment survey (OAS) initiated earlier this year 
and distributed to all USCS and military employees throughout U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka were released, locally, late last month.
 The results reveal employee attitudes regarding 17 “high-performance” work 
dimensions and such core subjects as diversity, teamwork, leadership quality, and work 
environment, among other things.
 The survey is administered every two years through Commander, Naval Supply 
Systems Command (NAVSUP) and captures the sentiments of employees across the 
NAVSUP enterprise. It was last administered in early 2008.
 Because of the FISC Yokosuka diverse workforce – and since the NAVSUP survey 
was directed at U.S. civil service and uniformed military members only, leadership 
developed, and translated to Japanese, a follow-on survey for FISC Japanese Master 
Labor Contract employees. 
 For this most recent OAS, more than 
275 FISC Yokosuka employees voluntarily 
responded, almost double the number who 
took the previous survey in 2008. 
 According to command leadership, 
survey results help reveal command 
strengths and some areas where the 
command can focus more attention to 
increase quality employee programs.
 “Overall, we were very pleased with 
the results,” said FISC Yokosuka Executive 
Director, Dale Rieck. “We are proud that 
so many of our employees took the time 
to fill out the survey because it continues 
to demonstrate our employees’ dedication 
to the jobs they do. We scored in the top 
three of almost every category among our 
fellow FISCs. But we’re also interested in 
exploring those areas where we can increase 
our attention and efforts to better support 
employees.”
 FISC Yokosuka scored highest in 
the “Workplace Environment” category, 
with 77 percent of respondents indicating 
strong agreement or agreement that their 
work environment is safe, healthy and 


FISC employee survey results released, FISC Yokosuka betters the benchmark
accommodating. They also strongly agreed or agreed that FISC Yokosuka offers programs 
that encourage good health practices.
 Another of the highest scores for FISC Yokosuka were in the “Customer Orientation” 
and “Diversity” categories, with 74 percent and 72 percent of the respondents, 
respectively, indicating they strongly agreed or agreed that customer service was a 
top priority and that command leadership effectively promoted programs recognizing 
diversity in the workplace.
 Employees scored the command highest in the categories of “Teamwork,” (71 percent 
satisfaction), “Performance Measures” (67 percent satisfaction), “Communications,” 
(67 percent satisfaction), “Leadership Quality,” (67 percent satisfaction), “Supervision,” 
(65 percent satisfaction), “Training and Career Development” (65 percent satisfaction), 
“Employee Involvement,” (65 percent satisfaction), and “Fairness and Treatment of 
Others” (63 percent satisfaction).
 “So, yes, we did well. But, as was the case with our previous survey and the follow-


on Japanese survey, there are focus areas 
we want to explore further,” said Rieck.
    In fact, all of leadership will be combing 
the survey results at an upcoming business 
management board meeting to reinforce 
command climate areas where FISC 
Yokosuka scored high and explore other 
areas to increase their effectiveness to 
match the highest scores.
    Areas that Rieck singled out for review 
were: “Rewards and Recognition,” with 
49 percent of employees expressing 
satisfaction with command recognition 
programs, “Innovation,” (50 percent 
satisfaction); “Readiness to Reshape the 
Workforce,” (55 percent satisfaction); 
and “Use of Resources,” (61 percent 
satisfaction).
    “We want to look closely at how we’re 
administering our recognition and award 
programs and our ability to engage our 
employees in the process of organizing our 
workforce to meet the needs of customers 
and new technologies and make sure they 
have the resources they need to get the 
job done and to most effectively use those 
resources.”


FISC Yokosuka Regional Services (Code 400) employees gather at the 
All Hands meeting. FISC Yokosuka employees score the command 
highest in the categories of “Teamwork,” “Performance Measures,” and 
“Communications.” 


Photo by Yohsuke Onda
全体会議に集合したFISC横須賀地域サービス部従業員。従業員から最高評価を得たのは「
チームワーク｣、「業績指標」、「コミュニケーション」。


写真：恩田洋介、FISC横須賀


FISC Yokosuka Executive Office Cmdr. Jeff Rathbun speaks with FISC Yokosuka 
Fuel Dept. employees during an All Hands meeting. The results of the OAS reveal 
that FISC Yokosuka scores highest in the “Workplace Environment” category, with 
77 percent of respondents indicating strong agreement or agreement that their 
work environment is safe, healthy and accommodating.


Photo courtesy by FISC Yokosuka Fuel Dept
全体会議で（右）FISC横須賀副司令官ジェフ・ラスバン中佐の話に耳を傾けるFISC横須賀燃料部従業
員。OASの結果によると、FISC 横須賀は「職場環境」の分野で最高評価を得、「職場環境は安全で健康的
であり協調的である」という項目に回答者の77％が、「強くそう思う」あるいは「そう思う」と答えた。


写真提供：FISC横須賀燃料部


文：H・サム・サミュエルソン、FISC横須賀広報部長


	 横須賀補給センター(FISC)所属の軍属（USCS）と軍人すべ
てを対象に、年頭から実施された職場環境アンケート(OAS)
の最終結果が先月末に発表された。
	 その結果、｢多様性やチームワーク｣、｢リーダーシップの
質｣、｢職場環境｣、その他17の主要項目に対する従業員の
感じ方が明らかになった。
	 この調査は、海軍補給システム本部(NAVSUP)エンタープ
ライズに所属する従業員の心情を把握するために、NAVSUP
が2年ごとに実施しており、前回は2008年前半に行われた。
	 FISC横須賀の人員構成に特徴があること、及び、NAVSUP
アンケートはUSCSと軍人しか対象としていないため、上層部
は日本国内の日本人基本労務契約(MLC)従業員を対象とし
た追加アンケートを実施した。
	 先頃実施されたOASに対し275名以上が自主的に質問に
答え、前回の2008年度アンケート参加者のほぼ2倍の人数
となっている。


F ISCの従業員調査結果発表、FISC横須賀は標準値を凌駕
	 上層部によれば、部隊の持つ強みと同様に、従業員プログ
ラムの質を向上させるため、どこに注目すべきかが明らかに
なったということである。
	 ｢包括的に見て、結果には大変満足しています｣とFISC	横須
賀のエグゼクティブ･ディレクター、デール･リック氏は語った。
「これほど多くの従業員が時間を費やしてアンケートに参加
してくれたのは心強い限りです。それぞれの従業員が自分の
仕事にいかに真剣に取り組んでいるかの表れです。」
	 ｢他のFISCの中にあって、横須賀はほとんど全てのカテゴ
リーでトップ３以内となっていますが、今後従業員支援を強
化するためより集中して行きたい分野で、調査を進めたいと
思っています｡｣
	 FISC	横須賀は「職場環境」の分野で最高評価を得、「職
場環境は安全で健康的であり協調的である」という項目に
回答者の77％が、「強くそう思う」あるいは「そう思う」と答え
た。FISC	横須賀では良い健康習慣を奨励していることにも、
「強くそう思う」、「あるいはそう思う」と答えた。
	 もう１つ高評価を得たのは「カスタマ


ーへの姿勢」と「多様性」の
分野で、「カスタマーサービ
スが最優先事項である」、「
部隊上層部は職場内で多
様性を評価するプログラム
を効果的に推進している」
という項目に回答者の各
々74％と72％が「強くそう
思う」あるいは「そう思う」と
答えた。
	 従業員から最高評価
を得たのは「チームワーク
(満足している71％)｣、「業
績指標(満足している67％)
」、「コミュニケーション(満
足している67％)」、「リーダ
ーシップの質(満足してい
る67％)」、「指揮監督(満足
している65％)」、「トレーニ
ングとキャリア開発(満足し
ている65％)」、「従業員の
参画(満足している65％)」、
「公平性と他への対応(満
足している63％)」などであ
る。


	 「このように、我々の結果は良好でした。ですが、MLC調査
を含めた前回の結果と同様、詳しく見ていきたい部分もあり
ます｡」とリック氏。
	 実のところ、上層部は次回のビジネス･マネジメント役員会
で調査結果を精査し、高評価を得た分野を更に強化し、その
他の部分では高評価を目指した改善策を検討する予定であ
る。
	 リック氏が検討すべきであると特に指摘した分野は、49
％の従業員が部隊表彰プログラムに満足であるとした「報
奨/表彰」、「新技術の導入(満足している50％)」、「労働力の
立て直し態勢(満足している55％)」、「資源の活用(満足して
いる61％)」である。
	 「部隊表彰プログラムの運営方法、カスタマーの必要を
満たす、新しいテクノロジーに対応するなど、為すべきことを
するのに必要な資源を確保し、そうした資源を最も有効に活
用するため、労働力を組織する過程で従業員を参加させる能
力を、詳しく検討してみたいと思っています。」
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 The Strategic Planning Division of U.S. Naval Ship 
Repair Facility and Japan Regional Maintenance Center 
(SRF-JRMC) hosted a Doryokusho (for your-efforts 
awards) presentation in the courtyard of SRF-JRMC 
headquarters May 27. 
 More than 140 military, Department of Defense  
civilians, and Japanese employees from various shops and 
codes who assisted with the SRF-JRMC 2010 Strategic 
Plan (STP) All Hands Event gathered for the ceremony.
 Division Director Alicia Akashi said, “Thank you 
for gathering with us today. SRF-JRMC’s Commanding 
Officer Capt. Steven Stancy will present Doryokusho 
certificates to you all in appreciation for your hard work 
and efforts supporting the 2010 STP All Hands Event last 
January. Without each and everyone’s support we could 
never have accomplished such a successful event.”
 Stancy said that SRF-JRMC’s first accomplishment of 
the year was successfully conducting the STP All Hands 
Event. “It was a great success because of all of you,” said 


文・写真：安達慶一、CFAY広報課


	 ５月26日、緊急修理を完了後、艦船修理廠及び日
本地区造修統括本部（SRF-JRMC）のドッキングチー
ムは５月５日から入渠していたタイ王国海軍・中国
江湖（ジャンフー）型フリゲート艦チャオファラヤ（FF-
455）を４号ドックから出渠させた。元ドックマスター
神川彰さんによるとSRF-JRMCが日米海軍艦船以外
の他国の艦隊艦船の入渠はこれが初めてだ。
	 第７艦隊司令官ジョン・バード中将は、スティーブ
ン・スタンシー大佐率いるSRF-JRMCのチームの業
績は期待を上回るものであったと、その貢献をメッ
セージで伝えた。また、バード中将は入渠に先駆けて
タイ国海軍艦隊司令官と対話した際、SRF-JRMCの
修理の腕前を確信して『修理業務における最善の手
に委ねられた』と司令官に伝えたと言う。「施設の環
境、造修、企画デザイン、作業指令などあらゆる面で
ドックマスターとドッキングオフィサーは安全で効率
的な修理に重要な役割を担っていました。特筆すべ
きこととして寄港船の財政を担当するタイプデスク
の優れた功績であり、この修理整備を成功に導きま
した。」
	 艦船修理監督者のGTSC(SW)ライマン・マヒラム氏
によると、入渠中にプロペラブレードの交換、左舷の舵、ソナ
ードームの構造上の補修などが行われ、チャオファラヤは無
事、帰港に向けて対抗性のある船に修理されたという。帰港


Story and photo by Keiichi Adachi, CFAY Public Affairs


 Docking Team members at U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) Yokosuka undocked the Royal Thai Navy (RTN) frigate 
His Thai Majesty’s Ship Chaophraya (FF 455) after completion of emergent voyage repairs 
May 26. 
 Chaophraya had been docked since May 5 and 
according to former SRF-JRMC’s Dock Master Akira 
Kamikawa, it was the first time a ship other than from 
the United States or Japanese navies had been dry-docked 
at SRF-JRMC.
 Commander, U.S. 7th Fleet, Vice Adm. John Bird 
stated, in a message, that Team SRF-JRMC, under 
SRF-JRMC Commanding Officer Capt. Steven Stancy’s 
leadership, performed superbly in meeting or exceeding 
all critical repair milestones. Bird also stated that he 
was so confident in SRF-JRMC’s ability to repair the 
ship that he talked to the RTN fleet commander early 
in the repair process and personally assured him that 
the ship was in “the best hands in the business.” Bird 
also stated, “[Departments] throughout the shipyard 
including environmental, production, planning and 
design, work control, the dock masters, and the docking 
officers were instrumental to this safe and efficient repair. 
Particularly noteworthy was the stellar work done by 
your visiting ship type desk team, whose oversight made 
this successful maintenance action possible.”
 The repairs conducted during the docking period included replacement of all propeller 
blades, minor rudder repairs, and structural repairs to the ship’s sonar dome all of which 
were designed to make the ship sufficiently seaworthy for its return trip to Thailand where 
it will undergo additional repairs, according to SRF-JRMC Ship Superintendent Chief Gas 


SRF-JRMC undocks Royal Thai Navy ship HTMS Chaophraya
Turbine Systems Technician Mechanical (SW) Lyman Mahilum.
 Capt. Varanon Puingvichar, deputy director of the Engineer Planning Division at the 
Mahidol Adulyadej Naval Dockyard in Thailand said that he and his repair team had good 
information regarding the damage to the propeller blades and the port rudder before they 
arrived in Japan, but not about the sonar dome.


 “I really appreciated the service provided by SRF-
JRMC while Chaopraya was in Yokosuka including the 
undocking evolution. I requested many things of SRF-
JRMC and they always delivered!”
 Mahilum said that free and open communication was 
the key element to conducting the emergent voyage 
repairs successfully and ensured that the ship’s crew, Thai 
shipyard engineers, and SRF-JRMC repair personnel 
all understood the process needed to execute the repairs 
safely and expeditiously.
 Puingvichar said that sailors on board Chaophraya 
received valuable training from  SRF-JMRC while in 
Yokosuka and stated he was happy to see the excellent 
cooperation between the different production shops and 
codes, as well as the outstanding cooperation among 
Thai, Americans, and Japanese all working together to 
repair the ship. 
 SRF-JRMC’s commitment to safety impressed the Thai 
Navy engineers very much.
 “We were really impressed to see how concerned 
SRF-JRMC is about the safety of personnel while they 


were working in the dry dock and also the variety of personal protective equipment their 
workers used. Also impressive was the number of senior officers and engineers that were 
assigned to the project and their commitment to finishing this important work on schedule. 
All the many production work shops did such high quality work and this impressed us very 
much!” stated Puingvichar.


S R F - J R M C 、タイ王 国 艦 隊 艦 船 H T M S チャオファラヤを 出 渠


文・写真：安達慶一、CFAY広報課


	 5月27日、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)の経営戦略企画室はSRF-JRMC本部前の広場で
努力賞の授与式を主催した。2010年度経営戦略全体説
明会を支援した140名以上の軍人、軍属、日本人従業員
が集まった。
	 企画室の課長を務める明石アリシアさんのスピーチで
式が始まった。「皆さんの貴重な時間を割いて、今日集ま
っていただいたことにとても感謝します。SRF-JRMC司令
官のスティーブン・スタンシー大佐が、１月に行なわれた
2010年度経営戦略全体説明会を支援してくれた皆さん
の尽力と努力に感謝を示す為、努力賞状を手渡します。
皆さんの支援なくして説明会の成功は有り得ませんでし
た。」
	 今年最初のイベント、経営戦略全体説明会が成功を収
めたのも従業員の協力によるとスタンシー大佐は話し、こ
う続けた。「2010年度経営戦略全体説明会を成功に導い
た皆さん一人一人の尽力と努力に感謝します。」


した後、母国でも補強修理を予定している。
	 タイ国マヒドン・アデンヤデート海軍工廠の技術計画部
長代理のバラノン・ピングビチャー大佐によると、艦船がバ
ンコクを出航する前からプロペラのブレードと左舷操舵の


RTN personnel watch as members of the SRF-JRMC Carpenter Shop 
take care of line handling responsibilities to ensure a safe departure 
for HTMS Chaophraya.
４号ドックからHTMSチャオファラヤの安全な出渠を確実にする為にSRF-JRMC木工工
場の従業員は舫い取りの責任を負う間、チャオファラヤの乗組員が見守る。


Thai Navy engineers watch as members of the SRF-JRMC 
Welding Shop repair the punctured sonar dome aboard HTMS 
Chaophraya during a dry-docking period. 
タイ国海軍技術者が見守る中、溶接工場の従業員がHTMSチャオファラヤに裂け
たソナードームの補修修理を行う。


SRF-JRMC Commanding Officer, Capt. Steven Stancy, 
presents Doryokusho Award certificates to military, 
civilian, and Japanese employees in appreciation for 
their hard work in support of the 2010 Strategic Plan All 
Hands Event May 27.
2010年度戦略計画全体説明会支援者に努力賞状を手渡す SRF-
JRMC司令官のスティーブン・スタンシー大佐。


Stancy. “I would like to thank you all for the very hard work 
and dedicated efforts that each of you put forth to make the 
2010 STP All Hands Event such a huge success!”


S R F - J R M C 、努 力 賞
の 授 与 式を主 催する


損傷に関しては十分な情報が寄せられていたがソ
ナードームについは別だった。「横須賀に滞在中の
出渠を含めたチャオファラヤへのSRF-JRMCのサー
ビスに深く感謝しています。多くの事を望み、全てを
SRF-JRMCがかなえてくれました。」
	 マヒラム氏が言うには、今回の緊急修理の成功の
カギはコミュニケーションであり、円滑なコミュニケー
ションによりチャオファラヤの乗組員、タイ国海軍工廠
の技術者、各部署の従業員が安全かつ迅速に修理を
行うプロセスを理解することが出来たという。
	 横須賀に滞在中、チャオファラヤの乗組員はSRF-
JRMCから多くの事を学んだとピングビチャー大佐は
乗組員の感想を述べた。また、造修デパートメント内
の多部署間の相互協力をタイ国、米国、日本人の間
にも見れたことにピングビチャー大佐は満足してい
た。
	 タイ国海軍技術者はSRF-JRMCの安全への取り組
みにも感心したと言う。
	 「多種多様な個人保護具を着用してドライドック
の底で作業する従業員を見て、SRF-JRMC安全に対
する関心度の高さに大変驚き、深く印象付けられま
した。また、多くの上級のオフィサーや技術者の皆さ
んが今回のプロジェクトに割り当てられ、工期予定内


に修理を完了させようとする彼らの責任感に驚きました。勿
論、修理の出来栄えも申し分ないものでした」とピングビチャ
ー大佐は言葉を締めくくった。


SRF-JRMC conducts Doryokusho-Awards ceremony 





